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Gi) -3Trd.r" * 3rfrid t R-erq 6'ffi qqq qrdrl dsr

(iv) "3[d{ff' t 3{frnd t gq frq{r{fr d ereT €d'{ 3r5{S t

3. R-6R 6ffi q{rq srdrrr d ERr n1-il64id qd 6 ftg sra tt q'rcq ftq fi-{ qfi!ffI{ llTIIFI 5q
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qmr re aeifu-c Gvaluab) fuqr iriTgrnl I
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4 ofrq siM wrq-o

v6rco qftifqqr TErEorfr

6 src qqrqd cdi*fi
7 cqo-s srgtq T<rffi
8 trc a-{d-q rflFqtrft

I sfrq rgR qErffi
10 c-6r{€ fdssr qflffi F{orftdr funr
11 wrofi-or c-gn qqrffi
12 qfM qfiq-c'

t3 Efrq siM cftr6

zs qrd, zoro

Eo z /ao qo--208,/ *-2744_oTff6 gs csnsR-s' gun ftrn r d orfuqfiI Tiqr 27a1 R_ri6 2sqr{ zoro or ffirfuc <f*ff qor<, R-tn-rrwvro d qrfi-on n s-6rRrd ftqr qrdr t, o} qrrc €hsrq
d erg+< ao d ris (a) d dd,fd sinfi vtvt i q€ orfuga-<r or nD-g-o vro q,rgr qrlqr 

t

ftsn_rrqqra d snisr n
rrdf{ atq-q

s{6R d frs}s sfu{
The 25th March. 2OtO

No'' //doqo-208 / g8-274r-In exercise of power conferred uoder sub-sectron (l) of section l2 0f
the Bihar S(aff Selection Commission Act, 2OO2 (Bihar Act 7, 2002), the State Covemhent of Bihar makes the
following rulcs, to implement the provisioDs of the said Act :_

l5l



RULES FOR CONDUCT OF EXAMINATIONS FOR APPOINTMENT

BY THE BIHAR STAFF SELECTTON COMMISSION

|.shortti,le,e'tentandcommencement,-(|,Theserulesmaybecalledasthe,Biharslaffselection
Commission Conduct of Examination Rules, 2010"

(2) It shall extend to the \rhole State of Bihar'

(3) It shall cofle into force at onc€.

2. Defnition-- ln lhese Rules, unless there is anything repugnant in the subject or context :_

(i) 'Department' means Pe6onnel & Administrative Reforms Department;

(ii) "Conceded Department" means the requisitioDing and appointing dePaltrnent:

(iii) 'Commission' meaN the Bihar Staff sele.tion Commission; and

(iv) 'Antrexure' means the antrexure attached to the rules'

3. The following minimum ttuee examhation in a year shall generally t'e conducted for non-tecbnical post by

the Bihar Staff Selection Commission:-

(a) Matric or loth Pass level'

(b) Inter (+2) level.

(c) Craduate level.

4. The list of ports related to Matric level (10th pass level) is amexed as An[exure (1) and the list of Posts

related to graduate level is annexed as Anrcxue (2). In the said Annexure, changes may be made by the

personnel and Administsative Reforms Department form time to time and the list of posts for Inter level

examination may be made seParaiely' The sp€cific qualifrcations for specific Posts may be deterEined by

the concemed depafiment which will mean that the concemed specific qualification holder only be qualified

for said sPecified Posts.

5. The exarninations shall be conducted in two stages:-

(a) Preliminaryexamination.

(b) Main examinatron.

6. The Feliminary examination shall not generally be taken for examination of any level if the numbe! of

application after scrutiny is below 40000 (forty thousand)'

7. The candidates shall be sele.ted through the PrclimiDary examination' equal to the five times numbers of

the available vacancies, who shall be encluded in the Main examination The draft merit list shall be prepared

on the basis of main examination'

8. After rhe preparation of draft merit list, the commission with the help of General Admi[istration Depanment

shall cause the preliminary verification of certificates and test of health and thereaftet the fiDal

recommendatiotr shall be sent io the concemed deparfnent. The concemed depafinent shall also cause
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verification of antecedent after the verification of cenificate.

9. There shall be one paper in the preliminary examination consisting of following subjects :_

(a) Social Studies:

(b) Ceneral Science and Mathemadcs;

(c) Mental ability test (Comprehension/Logic/Reasoning/Mental abiliry).

The questions shall be of objeative and mulri-choice type.

10. There shall be two paper for main examination :-

(a) Hindi [which shall be qualifying, i.e. the secord paper of oDly rhose examiDees shal be evaluated who
secure tnfiy percent or more than thirty percent ma*s in this paperli

(b) Main paper which shall include rhe following subjecrs_

(i) SocialStudies;

(ii) ceDeral Science and Mathematics;

(iii) Mental ability test (Comprehension/Logic/Reasoning/Mental ability).

The questions shall be of objective and multiple choice types.

I l. If technical posts are included iD the list of posts under rule 4, in such circumsrances the additional papers
of concemed technical subject sha be incruded for the main examination for which appropriate decision
shall be taken by the pelsonnel and Administrative Reforms Department.

12. The preliminary examinations sha[ be taker with books, i.e. the examinees may take books with them in
examrnatiod,

13. At the time of applying for main examination, the examinees shall be required to fumish option for the
available posts in the applicatioo, which may not be chaDged. The recommendation of selected candidates
shall be made by the commission in view of merit and option, on the basis of result of main examination and
after the verification of cenificates and health examination.

14 The provisions regarditrg conduct of examiDation iD the concemed service/cadre Rules related to posts
mentioned iD schedule (l) and schedule (2), shall be deemed to be amendeal to the aforesaid extent.

15. The complialce of the RulesllnsEuctions issued by the state Govemment from tufle to time concemins
Reservation/Roster shall be essential in requisition and prepantion of merit list.

16' Keeping in view the aforesaid rules, the Bihar staff selection commission shall have libeny to take decision
on the siandard aDd procedure of examination.

By order of the Govemor of Bihar,

RAJIVA LOCHAN.

Special Secretary to Covemment.
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SCHEDULE-1

Llst of Matric level Posts

SCHEDULE-2

Llsa of Gr.duate level Posts

SI. No. Name of Po6ts Rdrarks

I lrwer Division Clerk (Secretariat)

2 Panchayat Secretary

3 Lower Division Clerk (Field)

4 Revenue Karrnachari

5 Moharrir

6 Copyist (Survey)

1 Satistical Clerk

8 Lady Supervisor

Sl.No. NsDe of Posts Rcmarls

Secretariat Assistant

2 Supply Inspector

3 circle Iospector & Kanungo

Junior Statistical Assisran(

l Assisrant hoject Officer

6 Gram Panchayat Supervisor

7 Lobour Enforcement Office!

8 Blocl welfare officer

9 Industries Extension officer

10 Assirtant Audit Officer Co-op€rarive DePartment

Co-oDerative Extension Offi cer

12 sta!istical Supervisor

tl Senior Statistical SuPervisor

By order of the Govemor of Bihar

RAJIVA LOCIIAN

Special Secretaty to Govemment.
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[ften ofi6qq 26, 26011

ft6R 6ffi qq< ondq fssil5) e{fuftqq, zooz

ft-dn offi qqq cTrqtrr 3Tfuftq{, 2oo2 (futn ei0ftqq 7, 26s21

or €ciln 6Ti d Rrn erfufrqq r

TRIIiFTT F

qd, fu6R offi qq-r an*q orfufrqq d um-: d ergen i-+rco qrfrq cvrqR-6 +qrlrw
i-qrell d dqrio c-{r d fi+q d ettqeT si q(s d sq t Frgfu or crcqrr *.
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oii {f6, w{ffi 6R'il * ffiCfl r<rffidi o1 e{Eir'r d 3rtaq qr rcs d tvt ftgfu si{
qifuEr d snirR q* Frdql, ffirw offit or sqr*q{ dsn crEoql d ertrn w frgfu, +rrfr

lW d Frgfu d qrq?it 6) clrd.r d srgrsr d eiffir n qlEq 6ri iE crcqn 6{i d ftc
vw qDfrqq q *i.iqr 6rcr sfi-ff{ €;

sqftc. qq, qRd rror{|El + ffi s{ d ft-6ri r|q ftqrr-{cd cm Frqfrfuo sq i rre

otBFrqR-c d :-
r. €ftw crq, frwn G c|iq t - (t) qe erDfrqq ff6R 6ffi qq-q onqlrr (€ritrt) oDfiw, zooz

66r qr sdrn I

(z) qsor frwn rlq{ ft-6ri {ris i iirn I

(3) r-6 grd rgt r\.n t

z. ft-an qQfrqq. t. zooz d qRF3 iFI qft*IFFI l-ft-fl 6ffi qqq qrqlrr 3rfufrqq, zooz F6R

orfufrqq 7. 2oo2) d qnr 3 d ffifon am qh-e{rft-d frqr qrtrn :-

"e. ondrr 6'r rrdq t -(1) ft-fl 6ffi Eqn qrdrr 6r rraq vo 3ltff lii ql sqs\ d frarfl d'II

(z) sndq d etqq gq 3rq F-{d d FrCfu {trq qt<Fn gnr d qr+'ft

qrq 3ndrr or qEqer !d erq res itsr qfrq Et'n, d 3lqfi ftCfu d frfu o\, crq s{6R d qft{

oq-*-oc ro q{ d +{I o{ gFI E} |

(e) qR oTFir.r S 3rqeT 6T qE R-fr d qrdr t vr vR ertaer +EwRrfr d on"r qt srq on"r * eTci

qE d 6#1 6r qmr 6{i d 3[scPi d .iL qsnfr{fr, q{d-d q's (z) d erti-< R-< w w Fgtrr 4t€

qfu etqqr 6+q q-6ur rS or *m t qr qEco 3lrqlr olqi 6fui o) ftc d T€t ftTra +& t il{trfi
sn{iFr d sq qed n t tsr \'6 s{s fta-S qrq s{6rs gs cdsflei FC€ oi, sc 6fu1 6T

q|i|r 6trn t '

g. ft-6n qEftqq t, zooz 6 qRr 4 irr cftRIFFl l- ft6R 6ffi q{rc 3nq}rr srfufrqq, zooz (f{6N

eftfrqq-7. 2oo2 d qRI-a d Frqfrfuc enr cftTanR-d foq inrtrn :-

'?. onftr d ottaer w €-{Fit 6T orffird, Fclqt q|qr gi ffit- (1) 3{rdrr d sEaeT W 3rq

qcdt or ortrorq, fqgfrg d ftE d qqn t, qiq q{ srerqr tsd s{ d 3Iq cr< 6}i ilfi, d fi
qrd d. d fuc Enn ,

crg-
(o) 3nlrrr Fr dqs si s{s sw erqB d di{rc ff 3Tci qq t {Frqd i sd{rl

(s) 3n+'r Fr 3tsfi si s{s {fel q{itR gNr c<qfl ftqr qr rdrn. qFE q6-

6) fu4rfuqr d 'rql dr, qr

6 Frfrrd + ?trn sTci off d err{ o}E C'rfu Frdrr{ €rrR 6{ ddl d' qr
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'qsg re fu riF-{r-f{d-sit, ffir*a offi d sqrffit, 3FFFqrflr6 Frqfrdi aen +iffi
fudrF.s{it d ftgfudl d qrq-dt i ffi{i 3n+rr d ol-Si€r crq frtt ft-{r d qr rd'ft r.

2 3lrrRt, 2007

So-\rmofio--1-023/ 2oo7 /d.g|: 
's1-fu6n 

frqr{-dsd em qpnqrfta si-{ yrwcrd EItr &ri6 2s
gar{, zooz ol ergro ft-an offi qqq 3ntrrr fwiw) er&frw, zooz or ffirfua oiffi 3rrFn< fu6n
srolqre d qr&-6n i {sd dnr rorRro fu-qr qrdr d, ffi qrfrq rihqn d 3ir$< alo d ds (s) d
q$-{ Eff orfufrqq or eiffi qrqr C qrft-fd qrd qqs qfirn :-

R-en-qrqqra d sTter *.
d. erovq R.qfi.

vron d €gm rfue r

[Blhar Act 26, 20071

Blhsr Staff Selection ComDission (AmendEretrt) Act. 2007

AD

ACT
TOAMEND THE BIHAR STAFF SELECTION COMMISSION AC'1,2OO2

(Bihar Act 7, 2002)
Preamble 

-WHEREAS, there is a plovision of appointrrcnt of working Indian Administrative Service/
stare se ices officers as chairman and Memb€rs of rhe commission according to section-3 of the Bihar staff
Selection Commission Act:

AND WHEREAS, it has been fert difficult ro post the working officers in the said conmission due to
shortage of hands;

AND *HEREAS, obtaining of reco'mendation of conmission has not been fouDd pmcticar in cases of
employment on confact basis' adjusftnent ofretreDched employees, compassionate appoiDtments and appointrneot
of outstanding sponsperson;

AND WHEREAS' in liSht of aforesaid reasons, it is exp€dient ro amend the said Act to provide for
appointment of rctired officers as chairman and Members of the commission as wen as to provide for exchsion
of cases of contractual employment, adjustrnent of reEenched employees, compassionate appointmeDt and
appointment of outstanding sportsrrerson ftom the judsdiction of recomrendation of the commissioni
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NOW TI{EREFORE, be it enacied by the legislature of State of Bih.r in the fiftyeighth year oi Republic

of India as follows:-

1. Shorl title, ettent anil commencement-<l) This Act may be called The Bihar Staff Selection Commission

(Amendment) Act, 2007.

(2) It shall extend to the whole of the State of Bihar.

(3) It shall come into forcc at once.

2, Substitution of Section-3 of Bihor Acr-7, 2002.-Secrion-3 of the Bihar Staff Selection

Commission Act, 2007 (Bihai Act-7, 2002) shall be substituted by the following -
'3. Constitution of Commission.-(l) The Bihar Staff Selectiot Commission shall be constituted

consisting of a Chairman and two Members,

(2) Appointnent of the Chairman and other Membels of the Cornmission sha.ll be made by lhe Stare Govemment:

I,rovided that the Chairman and other Members ofthe Commission shall be such persom who, on the dates

of their appointments, have held office for at least ten years under the State Govemment.

(3) If ihe office of the Chairman of the Commission becomes vacant or if the Chairman is, by reasoD of

absence or for any other reason, unable to perform the duties of his office, those duties shall, until some

person appointed under clause (2) to the vacant office has entered on the duties thereof or' as the case may

be, until the chairman has resumed his duties, be performed by such one of the olher members of lhe L

Commission as the State covemment may appoint for the purpose "

3. Subsritution of section 4 0f Bihar Act?, 2002. 
-section-4 

0f the Bihar staff seleetion commission Act,

2007 (BiharAct 7, 2002) shall be substituted by the following :-
'4. Term of offrce, removal ond seflice conditiorts of the Choirman and members of the Com'nission'

(1) Term of the Chairman and the members of the Commission shall be of flve yea$ with effect ftom the

date of appointrnent or uDtil he attains the age of sixty five years, whichever is earlier :

Provided that -

(a) the Chairman and a Member of the Commission may resign his office during his term; :'
(b) the Chairman and a Member of lhe Commission rnay be removed from his office, if he -

(i) is adjudged an insolvent, or

(ii)en8a8esduringhistermofofficeinanypaidemploymedtoutsidethedutiesofhisoffice,or

(iii) is in the opinion of the State Govemment, unfit to continue in office due to any reason'

(2) The conalitions of service of the Chairman and Members of the Commission shall be determined after

framing regulation under the Powers conferred by sub-section (l) of seclion-I2 of tbe Act'

4. Addition of a pro,r'iso to section-s of the Bihar Act 72002.-The following proviso shall be added to

section-5 of the Bihar Staff Selection Commission Act, 2002 (Bihar Act 1 ,2002)a

',provided that in the cases of conraciual employments, adjustments of retrenched employees, compassron-

ate appointments and appointments of outsta[ding sportspersoq the appointments may be made without

obtaining the recommendaiion of the Commission.'
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31st May 2003

No. 7/K. CH. AA-0312002-36061 In exercise of the powers conferred under section 12 (l) of Bihar
Staff Sele.tion Cofitrission Act, 2002, Covemor of Bihar is pleased to make the following rules :-
1. Short title, extena ord commencemenl.-

(l) These rules shall be called "The Bihar Staff SeleclioD Commission Rules, 2003.

(2) It shall extend to the whole of the State of Bihar.

(3) It shall come into force at onc€.

2. DeliDitioDs.-ID these Rules uDless there is ant'thing repugnant in the subject or the context :

(a) nstate Govemment" means the State Govemment of Bihar:

(b) "Act" rneads the Bihar Staff Selecrion Commission Act, 2002 (Bihai Act No. 7 of 2002):

(c) "Commission" means the Bibar Staff Selection Commission atd it includes the Chairman and all
other Members:

Provided that in the case of absence of one or more Members on leave or otherwise, the Commission

shall b€ deemed to be constituted comprising of the Chairman and at least one membe!:

(d) "Chairmatr" means the Chairman of the Bihar Staff SelectioD CommissioD appoinred by the State

Govemment under section-3 of the Act;

(e) "Member" means a member of tle Bihar Staff Selection CommissioD appointed by the State
Covemment under section-3 of the Act:

(0 "Service a[d Cadre" means a service or a cadre in which for appohtment the recommendation of
&e Commission is requited under section 5 of lhe Act;

(g) "Post" means any post to which for appointment, the .ecommendatiorl of the Commission is required
under section 5 of the Act;

(h) "Secretary" means the Secretary of the Commission appointed by the State Covemmetrt iDcluding
the officer authodsed by the Chairman to perform the function of the Secrctary, in ibe absence of
the Sectetary on account of his beiDg on leave or otherwise.

3. Pover ard functlonl of the Commisslon.-

(l) The Commission may recornmend for appointneni in o. to all the geDeral, tecbnical and non-lecbrfcal
services, cadres, and posts of the pay scale below 650O- 10500 (or equivalent scale of pay as revised
from time to time) as specified iD Schedule-l for diffe.enr depafiments, attached offices of the
Secretariat of the State govemment, RegioDal, District and Mufassil offices as per section 5 of the

(2) The recornmendations of the commission will be valid for one year with effect from the date of
recomrnendation:

Provided that the Comhission shall have the power to revalidate its recommeDdation for further one
year.
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4.

a

Ilsnsrcdon of Buslnass of the Combisslon.-The tratrsaction of business of schedule 2 add schedule

3 of these Rules shall be made by the Commission ahd the Chairman of the Commission respectively.

Strtus &rd fscllltics of the ChiirmaE.-The post of the Chairman of the Commission shall b€ of an

officer of Indian Administrative Service in the pay scale not below super tide scale. All the facilities

admissible to the Secrctary of a department shall be available to the Chairman of the Commission.

St tus rnd fecillties of the membcr of the Commisslon.-The post of the Members of the Commission

shall be of the officers of Al1 India Seflices / State Services in the pay scale of not below Rs. 14300-

18300 (or equivalent pay scale rcvised from time to time). The members of the Commission shall be

eligible for all the facilities admissible to officers ofeqlivalent rank.

FunctioDs rDd Responslbility of the Members of the Commlsslon. -The Members of the

Commission shall eiecute the business allocated to them by the Chairman.

Proceeding of the Meetirgs of the Commission,-(l) All decisions of the Commission shall be

recorded in ihe me€tlng itself by the Secretary or any other officer authorised by the Chaiman. If ary

member has a dissent view from any decision, it shall be recorded in the proceeding.In case of difference

of opinion the decision shall be taken by majority.

(2) The Foceeding of the meeting shall be confirmed in the next meeting of the Commission.

(3) The decisions of the Commission shall be communicated through a letter signed by th€ Secretary or

by an officer authorised by the Chairman.

(4) The proceedings of the Commission will be confideDtial and those $r'ill not be communicated without

the p€rmission of the Commission.

Fitr.lcial Powers.-{l) Withir the budget allocation the Commission shall have the full power of the

Departnent to puachase, to execute contract and to sanction any other exPenditures for office adminishation

except purchase of a motor vehicle and comPuter exceeding Rs. One Lakh. Provided that the Commission

shall have the power to execute contract and to sanction any other expenditure exceeding Rs. one lakh

for conducting the examination. For the contingent expenses the Chairman shall have the power under

rule 110 (2) of Bihar Financial Rules.

(2) The Commissior shall have power to satrction advance and draw of money from teasury for more

than Rs. ten thousand (10,000) for conduct of examination as per the terms and conditrons laid down in

Rule 300 of Bihar Treasury Code. The Chairman of the Commission shall have this power upto Rs.

10,000. ID cases related to purchase, advance money shall be drawn from treasuty only when there is

such condition in the approved tender.

(3) Procedure laid down in Item 39 ofAnnexure 5 ofthe Bihar Financial Rules Pait-II shall be apPlicable

in the matters related to printing of quertion papers and evaluation of answer sheets.

(4) The Coftmission shall keep the amount received from Govemment and the amount received by

miscellaneous receipts in a bank by opening an account. There shall be a sepamte bank account for the

fees received from the candidates and this amount shall be dePosiGd in the treasury uDdet receipt Head

'0051 public service commission- 104 staff selection cornmission- exahinatron fee' immediately in any

case by the end of the month. The detail of the rcvenue received as fee shall be sent to the depanment of

Personnel and Administrative Reforms every year.
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10.

11.

Leave to thc Chsirmen and Membcrs of ihe Commission.-The procedure for sanction of leave to
the Chairman and the Member of rhe CommissioD shall be the same as applicable to the officers of the
equivalent rank. In the absence of the Chairman on account of leave or otherwise seniormost member
shall hold the charge of the administntive works of the Chairman.

Offic€.s lnd Staff of the Commissio[-(l) Strength of post of the subordinate officers and staff for
conduct of the business of the Commission shall be the salrre which may be sanctiorcd by the GoverDment

from time to time. The officers and staff shall be made available against the satctioned shength of post
by the Depanment of Personn€l and Administrative Refoms.

(2) Tbe conditions of service of the officers and staff of the Commission shall be the same which ate
applicable to the Government servants. The rules, resolutions, orders regarding discipliDary action as

applicable to the govemment se*ants of equivalent ftnk shall be applicable to the officels and staff of
the commission.

(3) The Commission may engage oD contract the seivices of persons for specified period for smooth
conduct of the exaorinations in additios to the post sanctioned by the GoverDment on the basis of
advertisement aDd the commission shall terminate their services as soon as th€ examination procedure is
ovei. The Commission shall obtain the prior approval of the State Covemment on the number of such
pe$ons to be engaged ard on the mie of the amount payable to them.

(l) Annual expenditure otr establislunent ofthe commissioD shall be bome by the department ofpersonnel
and Administrative Reforms by providing the requircd fuDd Doder its budget head.

(2) The CoDmissioD shall prepare the budger estimates of every y€a, and s€nd it to the Depanment of
Personnel and Adhidstrative Refoms so that it may be included in the budget of the Departme .

The controlliDg offlcer of the commission or the chairman shall control over ihe expenditure aid execute
the responsibilities confened under Rules 471-4E3 of Bihar Financial Rules. Maintcna.nce ot account and
its audit will be done as per the procedure prescrib€d by the state Govemmeot. Relevant infomations
and reports in this regard shalr be made available by the commission to rhe Department of personnel &
Administrative Reforms fiom time to time.

Schedule.l

Detsik ol tbc services, csdres r[d posk
(Sec Rul. 3)

S€cretsri.a posa

(l) Assistant

(2) Stenograpber

(3) Lower Division Clerk

(4) Vehicle Driver

(5) StatisticslAssistant

13.

A.
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B. RcglonoUDistrict LeYel post

(1) Muffasil Clerk

(2) Revenue Clerk

(3) VLW

(4) Panchayat Sewak

(5) Arnin

(6) Gram Panchayat Supervisor

(7) Cooperative Ext. Officer

(8) Block Agriculture Ext. Officer

(9) Labour Inspector

(10) Jr Statistical Supervisor

(11) Junior Engineer

(12) Sub Inspector of Police

(13) Assistant Sub Inspector of Police

(14) Primary Teacher

(15) Wireless Operator

(16) Circle Inspector_ cum-Kanoongo

(17) Supply Inspector

(18) Weight & Measures InsPector

Note- All otber posts of secretariat atrd Mufassil level in the pay scale below 650G.1050o shall be deemed to

be included in this schedule

Schedule.2

Buslness to be trrnsactcd by the ComEission

(l) Annual report of the Commission.

(2) Scheme of examinatioDs aod syllabus undel Rules made under section 12 (2) of the Act'

(3)AllcasesiDwhichanewpolicyisrequiredtobeformulatedforsubmissiontoGovemment.

(4) All cases in which the existing policy is tequired to be amended/revised fol submission to Govt'

(5) All cas€s in which adecision i8 required to be taken regarding ftaming ofntles forholding competitive

examinatrons for recruitment to posts and services

(6)suchcaseswhereonrecruitmentruleshavebeenframedandcommissionhastoformulatethe

Procedure of iEcruitment.

(7\submittotheGovernmentRulesofProcedureofthecommissionfortransactlngitsbusiness.

(8)submitProposalsforexclusionfromcommission,spurviewolextensionoffunctionofthe
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Commission for the approval of the Govemmenl

(9) Issues related to research of examinalion system.

(10) Preparation of panel for constituting of Interview Boards.

(ll) Preparation of panel of AdvisorslExperts and slructure of the Board.

(12) Fixing the dates of interview.

(13) Fixing the dates of examination and centres of examinations and the venue of evaluatiol c€ntres.

(14) Preparation of panel of Advocares,

(15) Advenisements and notification for recruitment aod selection of newspapers itr which advertisements

are to be published.

(16) Approval of results of examinations and interview.

(l?) System development and other works pertaining to t€.hnical aspect of Data Processing and Eleahonic
Data Processing Branch.

(18) Review of adswer books on application of cardidates.

(19) Any other matter which the chairman places before the Commission for consideration and decision.

(20) Any other matter not covered by these rules and to be sent to the Govemment for aDoroval after
draftiDg the proposal.

Schedule.3

Busitress to be arsnsscted by the Choirman

(l) General adminis[ation of the Commission.

(2> Co-ordination of Commission's work including convening of the meeting of the Commission.

(3) Allocation of business amongst the members.

(4) Endorsement of any flle for examination to any member nominated by the Chairman.

(5) Appointmeot of paper-setters, modemtors and examiners.

(6) Approval of printing ofqueslion papers.

(7) The Chairman may place any specific matter b€forc Commission for disposal as per necessity or
in public interest.

(8) Scrutity of statemeDt of facts or filing of afiidavit in court cases.

(9) Formation of Board fro'r the panel approved by the commission and fix,og are dates of iaterview.
(10) Power to eDgage the Advocates from the panel approved by the Conmrssrotr.

(l l) Matter entrusted by the Commission in work interest.

By order of the Covemor of Bihar
NITEN CHANDRA,

Additional Secretary to Govt.
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lBihrr Act 7, 20021

THE BIHAR STAFF SELECTION COMMISSION

ACT,2002

AN

ACT

FOR CONSTITUTTON OF BIIIAR STAFF.SELECTION COMMISSION FOR BRINGING
UNIFORMITY IN SELECTION PROCEDURE OF CANDIDATES FOR TECHNICAL AND NON.
TECHNTCAL CLASS III POSTS UNDER THE ADMINISTRATIVE CONTROL OF THE
GOVERNMENT OF BIIIAR.

Preamble-WHEREAS, the trumber of botb the competitive examinatiods atrd caldidates har increased
to a large scale alrd consequently thc responsibilities of Bihar Public Service Commission have increased manifold
and it has thus trecome necessary to constitute a separate commission for ihis purpose to relieve the Bihar
Public Service Commission from the responsibility of selection of candidates fo! the class III services/posts.

AND, WHEREAS, it has been lecommended by the fitnenr comhittee in its repo( under paragraph
?.3.13 (d)' chapter-7 (Volume IV Book 2) to consider tbe possibility of constitution of a Commission like Staff
Selection Cornmission;

AND, WHEREAS, under these circumstances it is expedient to enact an Act for the purpose of
constitution of Bihar StaffSelection Cornmission to bring uniformity in selection-process of suitable candidates
for appointment to Class III posts.

NOW THEREFORE, be ir enacted by the L€gislature of State of Bihar in the fifty-thtud year of the
Republic of India as follows :-

r. short title, ettent onil commencement- (i) This Act may be called the Bihar stalf selection commission
Act,2OO2.

(1) It shall extend to the whole of the State of Bih6r.

(3) It shall come into force at once.

2. Defrnitions,- ln this Act, unless there is any thing repugnant to the subject er context._

(a) "Act" means Bihar Staff SelectioD Commission Act. 2002:

(b) "State GoverDment' means the Govemment of Bihar:

(c) "commission" means the Bihar staff serection commission constituted unaler section- 3 of the Act;
(d) "Chairman" meatrs the chairman of rhe Bihar Staff Selecrion Commission;

(e) "Member" means the member of the Bihar Slaff Selectiotr Commission:

(O "Rules" means the Rules framed uDder this Act.

3 constitution of cornmission.-(l) "fhe Bihar Staff selectioD commission shall be constituted consistins
ofrhe following :-

(a) chairman.-AD officer appointed by the state Government of Indian Admirustralive seflice nor below
the raik of super time scale and having midmum three years of service left.
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(b) Members.-Tivo office$ appoitled by the State Govemment from amongst officers ofAll India Servicey

state Services in the pay scale of not less than Rs. 14,300-18,300 (or conespondidg scale as revised ftom

time to time) and having minimum tkee yeals of se(ice left.

4. Tenurc of chairman anil Members of the commission -The tenure of the chairman and members

of the Commission shall be for three years. In administrative exiSedcies the Chairman and Members

may be removed from the posts by the State Govemment even befole the completion of three years

tetm.

5. Services/Cadres/Posts for vrhich the Commission mal recommenil for appointment,-The

Commission may recommend for appointments for all generaytechnical / non-technical servicevcadrey

posts under the State Govemment and field offrcers having pay scales less than Rs.6500-10'500 (ol

corresponding scale as revised from time to time) and as provided in the Rules.

6. Subordinate Ofrcers and Employees.-For the conduct of the business of the Commission, the

strengft of posts of subordirnte officers and employe€s of the Commissiotr and their service conditions

shall be as provided in lhe Rules made by the State Government under this Act.

'1. Headquarters of the Commissioh anil Administrutive Department.-The headquarters of the

Commission shall remain in Patna. The Personnel and Adminisftative Reforms Department shall be

the administrative dePanment of the Commission.

8. Selectioa Procedure,---The Commission, with the plior approval of the State Govemment' shall

formulate the procedure for selection to different servicevposts.

g. Delegation of powers-{l) The Chairman of the Commission shall exercise the administrative and

financial powers of the Head of the DePartment in the State GovemmeDt.

(2) The Chaiman may enfiust one member of the Comrnissiol the .esponsibilities of the Controller of

the Examinations. Other member may be entrusled the responsibilities of the Adminisuative section'

10. Transfer of pending selections relateil to Class III Posts.-All selections for appointment to the

posts, as mentioned in section-s ofthe Act and not advenised till the commencement ofthis Act by the

Bihar public Service Commission, shall be held by the Bihar Staff Selection Commission. Tbe selection

process for the posts for which advertisement has been issued by the Biha! Public service commission

will be completed by the Bihar Public Service Commission.

ll. Finoncial Prorisions.-All expenditures to be incurred on the office of the Commission and on

execution of work of the Commission shall be bome by the State Govemment. The Commission may

receive examination fees from the candidates for holding different examinationvseleclions which shall

be deposited in the State Treaslry by the Commission

12. power to nake Rules.-(l) The state Government shall have power to make Rules/Regulations for

implementing the provisions of this Act.

(2) The Commission shall frame Regulations for procedure fo! publication ofAdvertisements, conduct

of written examinations, publication of results, conduct of viva-voce test/peNonality test, if any, and

other functions with the approval of State Govemment
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