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~ {Ministry of Ports, Shipplng & Waterways, Government of India) V.0.C Port Autharkcy

Leaificate Under : Administrative Office, Harbour Estate, Tuticorin - 628 004 St Cormeur

N . X y 11!’11i|r‘!!(le Talaphone : 0451 - 2382232
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No.GAD-EST10ESTC(EST)/31/2024-GADSIDS(6485)/D.)5 27 Dated; O] /09/2026

ecruitment Notice 5777 d”/
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o 16

of Organizatipns {Government/Semi government / Public Sector Undertaking /
mous Bodies (Other than Major Port Authorities)]

ub: zggﬁng up of the post of Chief Engineer (HoD} in the scale of pay of
Rs.100000 - 260000 in VOC Port Authority on deputatlon basis -reg.
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Ir, )
1. The post of Thief Engineer (HoD) in Scale of Pay of Rs. 100000-260000 in

‘_‘g website http:flonlinevacancy.shipmin.nic.in from 01/09/2026 to 30/09/2026. No
S application other than OAP shall be accepted.

\%D The candidates have to submit the printout of application already uploaded in CAP to
isfher administrative Organization for onward forwarding. The administrative Organization
are\requ;red to forward the appllcatlon of the cand:dates in the prescnbed performa

A
Uy

" "Appl:catlon for the post of Chief Englneer in V.O. Chtdambaranar-
L ». addressed to The Secretary, V.O.Chidambaranar Port Authority,
Tutlconn- 28 04.

10
SEF 2ﬂ@emf‘ ied copies of APARs for the last 5 years. from 2020-21 to 2024-25 duly

ad of the Office/Competent Authority. If the APAR of a particular year/period is
not available, “No report certificate” may be furnished along with APARs of the

preceding years;

0,\ ii. Attested photocopies of all certificates and proof of educational qualification,
& ' present and past work experience in the respective post and pay scale.
%ﬁ « No objection certificate from the respective Organization.
M Certificate by the Head of the Office of the applicant in Annexure ~ |11

Ap undertakihg of the applicant not to withdraw his/her candidature, if selected.
W
’m

wea



vii.  Vigilance/ Administrative Clearance of the applicant is to be furnished in the format
in Annexure ~ IV prescribed by the Ministry of Shipping vide [etter No.A-
120232/2021-PE-} dated 20.01.2021 copy enclosed.

vii. The veracity of the qualification certificates and the recognition of the degree
obtained by the applicant may be ensured and certified.

ix. Two (02 Nos) recent passport size colour photographs in a sealed envelope.

x. if any major or minor penaity has been imposed on the applicant during the last 10
years, the disciplinary case leading to such penalty along with necessary
documents may be sent by the forwarding authority along with the application.

3. As per the Ministry's guidelines dated 26.09.2019, in case of receipt of advance
copy of application in respect of any applicant by the Organization, candidature of the
candidate will not be considered by the Ministry if his/her application is not received
through proper channel by the Port within 15 days of the last date of receipt of
applications.

6. While forwarding the application, the Organizations are required to enclose all
relevant documents at a time. No piecemeal/part forwarding will be considered.

7. The crucial date for eligibility criteria will be the last date of closing of application on
OAP, Le. 30.09.2026, in term of MoPSW's circular No. 1-26/25/2023-PE-} dated
26.09.2019.

8. As per the Ministry's guidelines dated 26:09.2019, Official who withdraws his/her
candidatiire for the post after seléction will be liable for debarment from future selection to
HoD level posts in all Major Port Authority for a period of two years

9. incomplete application er application not made following the stated procedure or
received after the due date will not be considered.

10.  The detailed terms and conditions of deputation are enclosed as. Annexure — V.

11.  Any change in date for submission of application will be notified in our website
www . vocport.qov.in.

Encl; As stated. Yours sincereély,

(Sé Mohan Kumar)
_ Secretary
Copy to:

1. The Under Secretary to the Gowvt of India, (PHRD Division) Ministry of Ports,
Shipping and Waterways for information. A soft copy of the detailed vacancy
circular is also sent to Ministry at the email address of usphrd-psw@gov.in for
necessary posting on Ministry of Ports, Shipping and Waterways website.

2. Managing Director, Indian Port Association, New Delhi — 110003 for uploading
vacancy in iPA’s Website.
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Annexure -t

RECRUITMENT RULES FOR THE CLASS - | POST OF CIVIL ENGINEERING DEPARTMENT TUTICORIN PORT TRUST

'N_ame of[No, |Classificatio | Scale of pay (Rs) |Whether [Upper ageWhether beneft of: Educational and other
the post |of n Selection | limit foriadded vyears  of|qualifications prescribed for
posts or Non-|direct service is admissible ; direct recruitment
selection |recruitment junder rule 30 of the
(In years) Central Civil Services
{pension) rules, 1972
{1 (2] 13] 14} {5] i8] {7] (8]
Chief 1 [Classl Rs.100000- Selection 45 No Essential:
Enginesr (Head of 260000 by merit (i) Degree or equivalent in Civil
Department) Engineering from a
(Rs. 43200 - recognized
86000 pre- . . _
revised) university/institution.
e 1 o e e
scale of pay of ] par.mmg
Rs.120000- Construction / Design  /
280000 (Rs. Maintenance preferably of
51300- 73000 Port and Marine structures in
pre-revised} after -an Industrial / Commercial /
3 years regular 'Govemnment Undertakings.
service} with the
approval of the
Central
Government.
Whether Period of | Method of{in case of Promotion/ absorption/|f a Departmental Promotion
a) age probation | recruitment, deputation, grades from which it should | Commiltee exists what is its
b} ediicational (in years) |(whether by direct| be made composition
qualifications recruitment or by
¢ experience Promation/
prescribad ‘absorption/
for direct recruits deputation)
will ‘apply in the
case of promaotion /
absorption/
deputation
i8] (0] [11] (2] (3]
Age: No Not By absorption |For  absorption through composite}i) Joint Secretary (Ports) of the
Qualification: yes |applicable |through ' method, Officers holding posts in the}  Ministry of Shipping — Chairman
composite Scale of Pay of Rs. 80000-220000 with
method failing 3 years' regular service in t_he grade in{jiy Chairman/ Deputy’ Chairman of
- the Civil Engineering Department in a!  the Port — Member
which — by[maior Port Authorities will be-eligible.
deputation fa."mg _ o iii) Any other Port Chairman or an
both by direct| For deputation, Officers hoiding the post{  officer having wide experience ir
recrutment of Chief Engineer-or its equivalent post!  the field to be nominated by the
in the scale of pay of Rs, 100000-260000;  Ministry of Shipping — Member
and above or Deputy Chief Engineer in{ ‘
Civil Engineering Department or its w)Ru_a__prgsgmatwe of_ Sch‘eduled_
equivalent post in the Scale of Pay of| Caste/Scheduled Tribes & Other
Rs. 80000-220000 and above with 3| Cockward Glass nominated by
- b : . MoPSW — Member
years regular service in the grade in
Governiment / Semi Government/ Public
Sector Undertaking / Autonomous
bodies (Other than Major Porl
| Authorities) will be eligible.
The Selection is by merit for which the
benchmark in overall grading in the
APAR will not be below “Very Good”
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Annexure — I
Application for the post of Chief Engineer in
V.0O.Chidambaranar Port Authority on Deputation basis
PROFORMA
1. Name : Affix passport
size

2. Father's/Husband's Name : photograph
3. Date of Birth & Present age
4. Whether belongs to SC/ST/OBC/UR
5. Address for communication

with Telephone/Mobile No.
6. Academic and Professional Qualification:
Exam/Degree Year of|[Name of Inst./ Board/ Marks Percentage

Passing University Aggregated

(Attach separate sheet, if required)

7. Employment History and Experience: _ _ .
Name of the Ministry/ |Designation |Pay Whether post is|Period  with{Nature of

Dept./ Govt. scale |held on regular|date; monthjwork in
organisation/ or ad-hoc basis | & year brief
Autonomous Body/ IFrom 1o

company/ Corporation

(Attach separate sheet, if required)

8. Please mention details of appreciation/
Qutstanding work done, if any, which
was duly recognized by the higher authority

9. Enclosures (Please mention)
10. Declaration:

I, hereby, solemnly declare that all the statements made in the above
proforma are true and correct to the best of my knowledge and belief. if selected, the
candidature will not be withdrawn: '

Place:
Date:
Signature.......cc.coevens inarernrarans
Name and Address.of the applicant............. frerresens






Annexure - ]l|

Certificate to be given by the Head of Office of

Shri Mt

Designation ...

Dated:

. It is certified that the particulars furnished by the Officer are correct and he/

she is fulfilling the eligibility criteria.

. The veracity of the qualification certificates and caste cerificate submitted by

the applicant are ensured and certified.

It is certified that no disciplinary / vigilance case is pending or contemplated
against the applicant and that he/she is clear frem the Vigilance and
Administrative angle.

His / her integrity is certified.

It is certified that no Major/Minor 'penéity- has been imposed on the Officer |

during the last 10 years.

Copies of APARs for the last 5 years from. 2020-21 to 2024-2025 are
enclosed. : .

Signature of the forwarding authority
along with office seal.
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Annexure - |V

Particulars of the officer for whom vigilance Comments/clearance is being sought
(To be furnished and signed by the CVO or HOD)

1. Name of Officer {in fuil)

2. Father's name

3. Date of Birth

4. Date of Retirement

5. Date of entry into service

6. Service to which the officer belongs
including batch/year cadre etc.
wherever applicable

7. Positions held (during the ten preceding years)
SI. No. Designation & Place of Posting From To

8. Whether the officer has been placed on the
“Agreed List” or “List of officers of Doubtful
Integrity” (If yes, details to be given.)

9. Whether any aillegation of misconduct
involving vigilance angle was examined
against the officer during the last
10 years and if so, with what result.(*}

10. Whether any punishment was awarded
to the officer during the last 10 years
and if so, the date of imposition and
details of the penalty(*)

11. Is any disciplinary/criminal proceedings or
charge sheet pending against the Officer
as on date.(If so, details to be furnished
including reference no., if any, of the
Commission}

12. Is any action contemplated against the
Officer as on date (if so, details to be
furnished) (*)



13. Whether the officer/official has submitted
his/her annual immovable property return
of the previous year required under Rule 18
of the CCS {Conduct) Rules, 1964
within the prescribed limit.

14. Details of complaint pending against the
Officer as on dated.

Date: (Name & Signature)

(*) If Vigilance clearance had been obtained from the Ministry/CVC in the past,
the information may be provided for the period thereafter.
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TERMS AND CONDITIONS OF DEPUTATION FOR
V.O.CHIDAMBARANAR PORT AUTHORITY

1,/Period of Deputation: The officer shall be on deputation for a period of three (03)
years from the date of taking over charge of the post, extendabie by a maximum
period of two (02) years.

2. Deputation Allowance: In case of deputation within the same station. the
Deputation Allowance will be payable at the rate of 5% of basic pay subject to a
maximum of Rs. 5,625/~ per month and in case of deputation involving change of
station, the Deputation Allowance wiil be payable at the rate of 10% of basic pay
subject to a maximum of Rs. 11,250/- per month. The ceilings will further rise by 25%
each time Dearness ‘Allowance increases by 50 percent.

3. Dearness Allowance: The officer shall be entitled to Dearness Allowance as per
rales prevailing in , VOCPA.

4. Cafeteria Alowance: The Deputationist would be granted perks and allowances
subject to a ceiling of 35% of Basic Pay under the concept of Cafeteria approach.

5. House Rent Allowance: The officer shall be entited to draw House Rent
Allowance (HRA) at the rates prevailing in Major Port Authorities. The officer shail be
entitled. to residential accommodation on payment of standard rent according to the
rules of Major Port Authorities. The officer will not be entitled to HRA in case he is
provided with VOCPA residential accommodation.

6. Joining Time Pay and Transfor Travelling Allowance: The officer shall be
entitied to Joining Time, Pay and Travelling Allowance, both on joining the post on
deputation in V.O.Chidambaranar Port Authority and on reversion there from to his
parent organization, as admissible under the rules. The expenditure on this account
wili be borne by VOCPA.

7. Travelling Allowance for journey on duty during the period of deputation;
The Officer shall be entitled to Travelling Allowance and daily allowance for journeys
undertaken after joining on deputation according to the relevant rules of VOCPA,

8. Leave {Earnad, Half-pay & Casual Leave):

a) VOCPA, will maintain a leave account of the officer concerned, on the basis of
extract of the leave account received from his parent organization. VOCPA will
determine the leave admissible to the . officer concerned and sanction it under
intimation to the parent organization. That means the copy of the leave sanctioned to
the officer during deputation will be sent to parent organization.

b) Officer shall continue to be governed by the Leave rules of his parent
organization. The procedure as laid down in the rules and regulations of parent
organization should be followed scrupulously.

e
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9. Leave Salary/Pension/NPS Contributions: The leave due and admissible to the
officer from his parent organiéation during the deputation period shali be as per
parent organization's rules and regulations policy. During the deputation period, the
admissible leave to the officer as per rules, the reimbursement of leave admissibie to
him for that period, wili be reimbursed by the parent organization to VOCPA as per
the parent organization policy.

Leave salary contribution {except for the period of leave availed on deputation; and
pension contribution (Employer's share - if pension scheme is available in the parent
organization and the officer is covered under the said Pension Scheme) will be paid
by VOCPA to the parent crganization.

In case the officer is covered under New Pension Scheme (NPS), the barrowing
organization, i.e. VOCPA will provide matching contribltion to the NPS account of
the employee during the deputation period and remit it to the parent
department/organization, provided the officer is covered under NPS in his parent
organization.

No leave salary contribution will be payable during the period of his leave while on
deputation. VOCPA shail pay pension contribution to his parent OrganIiZaton, in
respect of hig foreign service in accordance with the orders issued under FR 116
within 18 days from the end of each financial year or the end of the deputation if the
deputation expires before the end of financial year.

10. Employee Provident Fund Subscription: During the period of deputation, he
will be -governed by the rules of parent department/organization. in case the
employee: is a member of Employees Provident Fund Scheme of parent
organization, VOCPA will deduct the subscription/contribution or this account from
his pay and allowances and remit it to the parent department/organization. On the
other hand, if the employee is covered under Employees Provident Fund
Organization, India, VOCPA shall reimburse the EPF contribution deducted every
month from his salaty along with Foreign Employer's Contribution to his parent
organization by Demand Draft for crediting the same in his EPF Accoumnt under his
UAN.

11. Leave Salary on account of disability leave: VOCPA shall be hable to pay.

~ leave salary in respect of any disability leave that may be granted on account of

disability incurred in. or through deputation even if such disability manifests itseif after
the termination of deputation.

12. Medical Facilities: The officer shall be entitied to the Medical famhtles in
accordance with the Rules/Regutationis of VOCPA,

13. Departmental Inquiry: If a deparimental inquiry is to be initisted against the
officer during his deputation, VOCPA may revert back the officel to his parerit
organization,

14. Subsistence Allowance: The subsisterice allowance only for the period
between suspension and repatriation shall be paid by VOCPA.



15. Premature reversion of deputationist to parent organization: As and when a
situation arises for premature reversion to the paren! organization of the
deputationist, his services could be so returned after giving an advance notice of
three months to his parent organization and the employee concerned. However,
VOCPA, in exceptional circumstances, may retumn the services of the deputationist
to his parent cadre without such advance notice.

16. Residuary Matters: In all matters relating to conditions of service and
henefitsfacilities in VOCPA, not covered under item Nos. 1 to 15 above, the officer
will be- governed by the existing rules, regulations and orders of VOCPA.

17. Relaxation of Conditions: Any relaxation in the'above said terms and
conditions will require prior concurrencefapprovai of VOCPA. as the case may be.

18. The deputation will commence on the date on which he hands over the charge
of his post in his parent organization and end on the date on which he assumes
charge of the post under his parent organization.

The above-mentionied terms and conditions would be applicable till the Deputationist
remains on deputation with VOCPA. On reversion from deputation, he will be
governed by the relevant rules faid down for the Parent Organization.

17‘1@



9/10/26, 12:22 PM

Fwd: Vacancy Circulars for filling up various posts at various locations of UIDAI- regarding @

secy-par-bih < secy-par-bih@nic.in >

Fwd: Vacancy Circulars for filling up various posts at various locations of UIDAI- regarding

SrUR)

ef Secretary Bihar < cs-bihar@nic.in >
26 12:16:56 PM +0530

<secy-par-bih@nic.in>

i
i
f
i

Chief S etary Bih -

Date: Thu, 10 5 2026 11:45:26 +0530
Subject: Vacancy Circulars for filling up various posts at various locations of UIDAI- regarding
=z=m-s====== Fgrwarded message ============

1 ﬂ ﬁﬁkpﬂ?ﬁws appjlcatlons on deputation {on foreign service terms) for the following posts at various
locations of UIDAI, Vacancy Circulars are available on UIDAI Website links mentioned below:

Name of the | Pay |Numberof] UIDAI Website Link
. post Level Posts Location(s)
- Bfréctor 13 2 E‘:ﬁ:ﬁ:loy https://career.uidai.gov.in/opportunities/director-
‘fﬂ (Technology) Bengalury technology--19692
Technical 8 4 Technology  |hitps://careeruidai.gov.in/opportunities/technical
Officer Center, officer--1
Bengaluru
Assistant 6 1 g%_gli:(;nal https://career.uidai.gov.in/opportunities/assistant-
Section Officer ’ section-officer--1994
Chandigarh

3. Copy of Vacancy Circulars are attached for wide circulation in your organization please.

Wwith Regards,

Jyoti Sharma,
AM-1, HR

112
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9/10/26, 12:22 PM Fwd: Vacancy Circulars for filling up various posts at various locations of UIDAI- regarding
3 Attachment(s)
VC_Director(Tech).pdf VC_87_2026.pdf
2538 KB i 247KB

VC_89_2026.pdf
254.4 KB

about:blank
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F. no. HQ-12016/2/2022-HR-HQ
Unique Identification Authority of India
(Human Resource Division)

UIDAI Head Office, 4" Floor

Bangla Sahib Road, Behind Kali mandir
Gole Market, New Delhi — 110 001
Dated .08.2026

CIRCULAR

Subject: Inviting application for the post of Assistant Section Officer on deputation
(Foreign Service term basis) at Unique Identification Authority of India
(UIDAI), Regional Office, Chandigarh.
The Unique Identification Authority of India (UIDAI) is established under the
Aadhaar (Targeted Delivery of Financial and Other Subsidies, Benefits and Services) Act,
2016 for developing the policy, procedure and systems for issuing Aadhaar numbers to
individuals and perform authentication thereof under the Act.

2. UIDAI hereby invites applications from eligible officers for filling up post of
Assistant Section Officer in the Unique Identification Authority of India, Regional Office,
Chandigarh on deputation basis, on Foreign Service terms.

3.  Eligibility

3.1  The details and eligibility criteria for the said post are as follows:

Sl. | Name of post | Number Eligibility/ Qualification Criteria
No. | and Scale of of

Pay vacancies
1. | Assistant 1* 1.Essential:

ion Offi
Section Officer 1.1(0) Officers from the Central

Governmentholding analogous posts on regular
basis in the parent cadre/department, or with three
years of regular service in the Pay Matrix Level-5
(329,200 -%92,300) or with five years of regular
service in the Pay Matrix Level-4 (325,500 -

{Pay Matrix
Level 6 of the
7" Central Pay

Commission X81,100) or with seven years of regular service in
(35,400 - the Pay Matrix Level-3 (321,700 - 369,100) of the
%1,12,400)} 7" Central Pay Commission.

or

(ii) Officers from State  Government/UT
Government/ Public Sector
Undertaking/Autonomous  Organisation  holding
regular post in corresponding grades with requisite




experience.

1.2 Age below 56 years, as on the closing date for
the application

2. Desirable:

(i) Experience of work in Administration/ Legal
/Establishment / Human Resource /Finance
/Accounts /Budgeting /Vigilance / Procurement /
Planning and Policy / Project implementation and
monitoring/E-Governance etc.

(ii) Basic skills of working in a computerized office
environment.

* UIDAI may change the number at any time, in its discretion
" Only officers who have completed at least five years of government service may apply.

3.2 For the eligibility of applicants from an organisation that has a different structure of
pay than that in the Central Government, the following shall be considered as the equivalent
pay scales/grades* (along with experience, if any):

Equivalent grade of and experience in substantive
post in PSUs

Level 6 (Non-executive grade)

X 34,000-71,000/-

(Revised)

T 14,900-27,850/-

(pre-revised)

Level 5 (Non-executive grade)

X 27,500-60,000/-

(Revised)

X 12,520-23,440/-

(pre-revised)

Pay level of posts in UIDAI

* In case of revision of pay in dissimilar organizations, revised pay scale corresponding to
pay scale mentioned above shall automatically be applied to determine the eligibility criteria.

4, Terms and conditions of deputation

4.1  The period of deputation shall be five years. The lending organisation may relieve an
officer for a lesser period, as per its policy/rules/regulations, subject to a minimum of three
years.

4.2  During the period of deputation,—

(a) the recruitment, appointment, salary, allowances, joining time, medical
benefits, travelling allowance, etc. shall be as per the provisions of the Unique



Identification Authority of India (Appointment of Officers and Employees)
Regulations, 2020 and the Unique Identification Authority of India (Salary,
Allowances and other Terms and Conditions of Service of Employees)
Regulations, 2020 {said regulations are available on the website of UIDAI
(www.uidai.gov.in}};

(b) leave shall be regulated by the Central Civil Services (Leave) Rules, 1972; and

(¢) subject to the said regulations and rules, the terms and conditions of deputation
shall be governed by the provisions of the Department of Personnel and
Training (DoPT)} Office Memorandum no. 6/8/2009-Estt.(Pay II),
dated 17.6.2010 and other orders/guidelines issued by DoPT in this regard
from time to time.

43 In case the appointment is made from an organisation whose pay structure and/or
Dearness Allowance pattern is dissimilar to that in UIDAI, only the pay shall be protected and
not the perquisites, as per paragraph 5.1(ii)(b) of DoPT Office Memorandum no.6/8/2009-
Estt.(Pay II), dated 17.6.2010.

5. Facilities available to officers of UIDAI

5.1 The officer/femployee availing of medical facilities under the Central Government Health
Scheme in the parent organization may opt to continue with the same. Further, Officer
/Employee shall be eligible to avail of medical facilities as per Medical Reimbursement
Scheme of UIDAIL

6. Application procedure

6.1  Eligible and interested individuals may apply through proper channel in the form set
out in Annex I.

6.2 Addressee organisations are requested to forward the applications of such
eligible and interested individuals in respect of whom they are the parent organisation,
and whose services may be spared by the cadres controlling authority in case such an
applicant is selected. Applications of individuals whose services cannot be spared by the
cadre controlling authority may not be forwarded.

6.2.1 In this connection, it is clarified that, for the purposes of this circular, —

(a) in respect of members of the Indian Administrative Service, Indian Police Service and
Indian Forest Service, including in respect of members serving in their allotted State
cadre, the reference to cadre controlling authority means, respectively, the Department
of Personnel and Training, the Ministry of Home Affairs and the Ministry of
Environment and Forest in the Government of India;

(b) in case no authority is specified as the cadre controlling authority in respect of the
parent organisation, such authority as is competent to approve the relieving of the
officer on deputation shall be construed as the cadre controlling authority.

!'7@
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6.3 Only applications received through proper channel, along with the following
documents, may be considered:

(a) Application in the form set out in Annex I; and

(b) Certificate from the forwarding officer in the form set out in Annex II, along
with—

{i) cadre clearance from the cadre controlling authority; and

(ii}  copies of ACRs/APAR:s for the last five years, duly attested on each page
by an officer not below the rank of Under Secretary to the Government
of India or an officer of equivalent rank in the parent organisation.

6.4  Applications complete in all respects, in the form set out in Annex I, along with the
documents specified in paragraph 6.3, may be forwarded to Director (HR), Unique
Identification Authority of India (UIDAI), Regional Office, SCO 95-98, Ground and
Second Floor, Sector 17- B, Chandigarh — 160 017. The last date for receipt of applications
complete in all respects is 19.10.2026. Applications that are received after the last date or are
incomplete may not be considered.

7. The Authority reserves the right to withdraw this circular at any time, without
assigning any reason.

Digitally signed by (Bashisth Gup)
eputy Director

BasmSth Gupta Tel.: 011-23478564
Date: 20.08_2026 Email: dd.hr-hg@uidai.net.in
11:15:10



F. no. HQ-12018/3/2020-HR-HQ
Unique Identification Authority of India

(Human Resource Division)

UIDAI Head Office, 4" floor

Bangla Sahib Road, Behind Kali Mandir
Gole Market, New Delhi — 110 001
Dated 13.03.2026

Circular

Subject: Inviting applications on deputation (on foreign service terms), for the post of
Director (Technology) in the Unique Identification Authority of India

The Unique Identification Authority of India (UIDAI) is established under the
Aadhaar (Targeted Delivery of Financial and Other Subsidies, Benefits and Services) Act,
2016 for developing the policy, procedure and systems for issuing Aadhaar numbers to

individuals and perform authentication thereof under the Act.

2. UIDAI hereby invites applications from eligible officers for filling up 2 posts of
Director (Technology) in the Unique Identification Authority of India, at its Technology

Centre, Bengalurulocation, on deputation basis, on Foreign Service terms.

3.  Eligibility

3.1  The details and eligibility criteria for the said post are as follows:
Number of
Post vacancies and Eligibility criteria
location
Director 2* at 1. Essential:
echnolo Technolo

a &) Cenire & 1.1 (i) Officers from the Central Government™ holding
{Pay Matrix | g gal’uru analogous posts on regular basis in the parent
Level 13 of cadre/department, or with three years of regular
the 7™ Central service in the Pay Matrix Level 12 of the 7"
Pay Central Pay Commission (X 78,800 - 2,09,200)
Commission or above;
(% 1,23,100 or

AT ii) Officer from a State or Union Territo
2,15,900)} @) v (UT)

Govermnment, or a Public Sector Undertaking
(PSU}, or an Autonomous Organisation, holding
regular post in corresponding grades with
requisite experience.
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2. Desirable:

works

1.2 Four-year degree in Engineering or Technology or
Master's degree in Computer Application from an
Institute recognized by Government agencies.

1.3 Age below 56 years, as on the closing date for the
application

2.1 Experience in monitoring and implementation of
large-scale project(s) having multiple ecosystem
partners

2.2 Experience in handling IT/Telecom
/Networking/Data Centre operations related

2.1 2.3 Experience in dealing IT procurements/IT
inventory management related work.

* UIDAI may change the number at any time, in its discretion

" Only officers who have completed at least five years of government service may apply.

3.2

For eligibility of applicants from an organisation that has a different structure of pay

than that in the Central Government, the following shall be considered as the equivalent pay
scales/grades* (along with experience, if any):

X 1,04,240- 1,16,120

Equivalent pay
Equivalent pay scale of
Pay level Equivalent grade of and scale of substantive posts
of posts in | experience in substantive post in | substantive posts in the Life
UIDAI PSUs in Public Sector Insurance
Banks Corporation of
India
Level 13 | E-7: Scale-VI: ¥ 1,07,820 -
T 1,00,000 - 2,60,000 (Revised) | X 1,40,500 — 1,41,840
T 43,200 — X 66,000 (pre-revised) | 1,56,500(Revised)

X 80,000 - 2,20,000
(Revised)
X 32,900 — X 58,000 (pre-revised)

{pre-revised)
Level 12 | E-6: Scale-V: X 87,985 - 1,22,940
X 90,000 - 2,40,000 (Revised) ¥ 1,20,940 - 1,35,020
% 36,600 ~ X 62,000 (pre-revised) | (Revised)
< 89,890 - 1,00,350
E-5, with three years’ experience: | (pre-revised)




* In case of revision of pay in dissimilar organizations, revised pay scale corresponding to pay
scale mentioned above shall automatically be applied to determine the eligibility criteria.

4. Terms and conditions of deputation

4.1  The period of deputation shall be five years. The lending organisation may relieve an
officer for a lesser period, as per its policy/rules/regulations, subject to a minimum of three
years.

4.2  During the period of deputation,—

(a) the recruitment, appointment, salary, allowances, joining time, medical benefits,
travelling allowance, etc. shall be as per the provisions of the Unique
Identification Authority of India (Appointment of Officers and Employees)
Regulations, 2020 and the Unique Identification Authority of India (Salary,
Allowances and other Terms and Conditions of Service of Employees)
Regulations, 2020 {said regulations are available on the website of UIDAI
(www.uidai.gov.in)};

(b} leave shall be regulated by the Central Civil Services (Leave) Rules, 1972; and

(c) subject to the said regulations and rules, the terms and conditions of deputation
shall be governed by the provisions of the Department of Personnel and Training
(DoPT) Office Memorandum no. 6/8/2009-Estt.(Pay II), dated 17.6.2010 and
other orders/guidelines issued by DoPT in this regard from time to time.

43 In case the appointment is made from an organisation whose pay structure and/or
Dearness Allowance pattern is dissimilar to that in UIDAI, only the pay shall be protected and
not the perquisites, as per paragraph 5.1(ii)(b) of DoPT Office Memorandum no.6/8/2009-
Estt.(Pay II), dated 17.6.2010.

5. Facilities available to officers of UIDAI

5.1  Officers of the level of Director and above are provided with the facility of vehicle for
commuting.

5.2  The officer/employee availing of medical facilities under the Central Government
Health Scheme in the parent organization may opt to continue with the
same. Further, Officer /Employee shall be eligible to avail of medical facilities as per Medical
Reimbursement Scheme of UIDAL

6. Application procedure

6.1  Eligible and interested individuals may apply through proper channel in the form set
out in Annex I.

6.2  Addressee organisations are requested to forward the applications of such
eligible and interested individuals in respect of whom they are the parent organisation,
and whose services may be spared by the cadres controlling authority in case such an
applicant is selected. Applications of individuals whose services cannot be spared by the



cadre controlling authority may not be forwarded.

6.2.1 In this connection, it is clarified that, for the purposes of this circular,—
(a) in respect of members of the Indian Administrative Service, Indian Police
Service and Indian Forest Service, including in respect of members serving in
their allotted State cadre, the reference to cadre controlling authority means,
respectively, the Department of Personnel and Training, the Ministry of Home
Affairs and the Ministry of Environment and Forest in the Government of India;
{b) in case no authority is specified as the cadre controlling authority in respect of
the parent organisation, such authority as is competent to approve the relieving
of the officer on deputation shall be construed as the cadre controlling authority.

6.3  Only applications received through proper channel, along with the following
documents, may be considered:
() Application in the form set out in Annex I; and
(b) Certificate from the forwarding officer in the form set out in Annex II, along
with—
(i) cadre clearance from the cadre controlling authority; and
(ii) copies of ACRs/APARs for the last five years, duly attested on each page
by an officer not below the rank of Under Secretary to the Government of
India or an officer of equivalent rank in the parent organisation.

6.4  Applications complete in all respects, in the form set out in Annex I, along with the
documents specified in paragraph 6.3, may be forwarded to Director (HR), Unique
Identification Authority of India, Bangla Sahib Road, Behind Kali Mandir, Gole
Market, New Delhi — 110 001 and, additionally, through email at deputation@uidaj.net.in.
The last date for receipt of applications complete in all respects is 13.05.2026. Applications
that are received after the last date or are incomplete may not be considered.

7. The Authority reserves the right to withdraw this circular at any time, without
assigning any reason. D|g|ta“y Signed by
Neeraj Chaudhary
Date: 13-03-2026 (Lt Col Neeraj Chaudhary )
1 1 :5 4 . 3 1 Director (HR)

Tel.: 011-23478553
Email: dir.hr-hq@uidai.net.in

To:

1. Director (CS Division), Department of Personnel and Training, Lok Nayak
Bhawan, New Delhi, with the request to post this circular on the Department’s
website

2. Secretary to the Government of India in charge of a Ministry/Department (all, as
per list), with the request to give wide publicity to this circular in their attached and
subordinate offices and the autonomous and statutory organisations and public
sector undertakings under their administrative purview

3. Chairperson and Chief Executive Officer, Railway Board, with the request to give



10.

11.

12.

13.

14.

15.

16.

17.

wide publicity to this circular in their attached and subordinate offices and the
autonomous and statutory organisations and public sector undertakings under their
administrative purview

Chief Secretary to State Government (all, as per list), with the request to give wide
publicity to this circular in their attached and subordinate offices and the
autonomous and statutory organisations and public sector undertakings under their
administrative purview

Chief Secretary, Government of NCT of Delhi / Government of Puducherry /
Government of Jammu and Kashmir / Andaman and Nicobar Islands
Administration, with the request to give wide publicity to this circular in their
attached and subordinate offices and the autonomous and statutory organisations
and public sector undertakings under their administrative purview

Administrator, Dadra and Nagar Haveli and Daman and Diu Administration /
Lakshadweep Administration, with the request to give wide publicity to this
circular in their attached and subordinate offices and the autonomous and statutory
organisations and public sector undertakings under their administrative purview
Advisor to Administrator, Chandigarh Administration, with the request to give
wide publicity to this circular in their attached and subordinate offices and the
autonomous and statutory organisations and public sector undertakings under their
administrative purview

Advisor to Lieutenant Governor, Ladakh Administration, with the request to give
wide publicity to this circular in their attached and subordinate offices and the
autonomous and statutory organisations and public sector undertakings under their
administrative purview

Director General, National Informatics Centre / Centre for Development of
Advanced Computing, with the request to give wide publicity to this circular in
their respective organisations

Director, Bhabha Atomic Research Centre, with the request to give wide publicity
to this circular in the organisation

Chairman and Managing Director, Bharat Electronics Limited / Bharat Sanchar
Nigam Limited / Mahanagar Telephone Nigam Limited / Bharat Broadband
Network Limited / RailTel Corporation of India Limited / Powergrid Corporation
of India / Electronics Corporation of India Limited, with the request to give wide
publicity to this circular in their respective organisations

Secretary, Telecom Regulatory Authority of India, with the request to give wide
publicity to this circular in the organisation

Chairman, National Highways Authority of India / Food Corporation of India, with
the request to give wide publicity to this circular in their respective organisations
Managing Director, Centre for Railway Information Systems, with the request to
give wide publicity to this circular in the organisation

Chief Executive Officer, Centre for Development of Telematics, with the request to
give wide publicity to this circular in the organisation

The Indian Banks’ Association (IBA), with the request to give wide publicity to the
vacancy in all Public Sector Banks

Deputy Managing Director and Chief Development Officer, State Bank of India,

16@@
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18.

19.

20.

21.

22.

23.

24.
25.
26.

27.

with the request to give wide publicity to this circular in the bank and its employees
posted outside the bank

Chief General Manager in charge of HR Department, Punjab National Bank /
Canara Bank / Bank of Baroda / Union Bank of India / Bank of India / Indian Bank,
with the request to give wide publicity to this circular in their respective banks and
its employees posted outside the bank

Executive Director (Personnel), Life Insurance Corporation of India, with the
request to give wide publicity to this circular in the corporation and its employees
posted outside the Corporation

Director, Indian Institute of Technology / National Institute of Technology / Indian
Institute of Science Education and Research / Indian Institute of Information
Technology / Indian Institute of Management (all, as per list), with the request to
give wide publicity to this circular in their respective institutions

Vice Chancellor of a Central University (all, as per list), with the request to give
wide publicity to this circular in the university

Vice Chancellor, Rashtriya Raksha University / National Forensic Science
University, with the request to give wide publicity to this circular in their respective
universities

Director, Indian Institute of Science, Bengaluru / International Institute of
Information Technology Bangalore / Indraprastha Institute of Information
Technology Delhi / Intemational Institute of Information Technology Hyderabad /
Dr Shyama Prasad Mukherjee International Institute of Informational Technology,
Naya Raipur, with the request to give wide publicity to this circular in their
respective institutions

Website of UIDALI

National Career Service Portal

Media Division, UIDAI Head Office for publicising the vacancy in at least two
national dailies, Employment News and the social media handles of UIDAI

Deputy Director General. Technology Centre, Bengalurufor publicising the vacancy
in local newpaper



Annex I

Application Form
To:

Director (HR)

Unique Identification Authority of India
Bangla Sahib Road, Behind Kali Mandir
Gole Market, New Delhi — 110 001

Subject:  Application for appointment to the post referred to in UIDAI circular no.
/ , dated 13.03.2026

Sir/madam,

I hereby apply for the post(s) in UIDAI, for which applications have been
invited by UIDALI vide its circular no. / , dated 13.03.2026, and furnish details as
under:

1. Post and location applied for:

S. no. Post Location preference

1.1 Director (Technology) UIDAI Technology Centre, Bengaluru

2. Basic details:

2.1 | Name of applicant:
{in BLOCK letters)
2.2 | Gender: Male| Female Third Recent passport
gender size photograph
Tick as applicable: (to be pasted)

2.3 | Date of birth:

D D M M Y Y Y Y

2.4 | Date of superannuation:

D D M M Y Y Y Y

2.5 | Contact details: (a)
Correspondence
address:

(b) Mobile
number:

(c) Email:
(in BLOCK
letters)

2.6 | Education qualification (graduation/diploma level and above):

Qualification | Year | Name of university, | Percentage of | Discipline / branch /

(degree, institution or other |marks / Grade specialisation
diploma, qualification-awarding | Point Average
certificate body

etc.)

@.



2.7

If applicant is a
member of an
organised
service, full
name of the
service:

2.8

Details of employment:
(in reverse chronological order, for preceding 10 years; enclose a separate self-
authenticated sheet, if required)

Organisation

Position
held

Period

{month and vear)

From

To

Scale of
pay

Brief description of
nature of duties

29

Present
held on:

post

Regular

basis

Deputation basis

Tick as
applicable:

2.10

If present
post is held
on  regular

(a) Level/scale
pay:

of

basis, name
of the post,
details of the
same:

(b) Date
appointment:

of




211 | If present| (a) Date of
employment | appointment:
is on| (b) Approved
deputation period of
basis, details| deputation:
of the same: | (¢) Parent

organisation;

2.12 | Training/
courses
attended:

2.13 { Details of
awards,
honours,
appreciation
etc.:

2.14 { Details of | (a) Name:
application Fall
forwar_dlr-lg t(;?e)signation:
authority: © Full

office
address:
(d) Office
telephone
number:

3. Details regarding eligibility for post(s} applied for (see part 1 of this form):

For post(s) listed at serial number(s} 1.1: Director (Technology)

Eligibility criteria

Details regarding meeting of the eligibility
' criteria

Essential:

Officer from the Central Government
holding analogous posts on regular
basis in the parent cadre/department;

or
With three years of regular service in
the Pay Matrix Level 12 of the 7*
Central Pay Commission (X 78,800 -
2,09,200) or above;

or
Officer from State/UT Government or
Public Sector Undertaking (PSU) or

!

\.’



\b”>

Autonomous Organisation, holding
regular post in corresponding grades
with requisite experience.

Four-year degree in Engineering or
Technology or Master's degree in
Computer Application from an
Institute recognized by
Government agencies

Desirable:

(i) Experience in monitoring and
implementation of large-scale
project(s) having multiple
ecosystem partners

(ii) Experience in handling
IT/Telecom /Networking/Data
Centre operations related works

(iii) Experience in dealing IT
procurements/IT inventory
management related work

Additional information, if any, in
support of the applicant’s suitability for
the post:

(attach separate sheet, if required)

1 have read and understood all the terms and conditions mentioned in the vacancy circular
and agreed to the same.

Date:
Place:
Signature of applicant

Certified that the service particulars given by the applicant above have been verified from
his/her service records and found to be correct.

Signature with stamp of office of the forwarding authority

)



