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Government of Bihar
Minor Water Resources Department

Notification

4 ”
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F. No. Sec-6/MWRD(Est.)-22/2025 55 70/ Patna, Dated: - 12/ 7%/ #"
In exercise of the powers conferred under proviso to the Article

309 of the Constitution of India, the Governor of Bihar is hereby

pleased to make the following Rules to regulate the formation,

recruitment process and other service conditions of Geologist Cadre

of the Minor Water Resources Department: -

1. Short Title, Extent, and Commencement.-

(i) These Rules shall be called the "Minor Water Resources
Department Geologist Cadre (Recruitment and Service Conditions)
Rules, 2026."

(ii) It shall extend to the whole of the State of Bihar.

(iii) It shall come into force with effect from the date of its
publication in the Official Gazette.

2. Definitions. -

In these Rules. unless the context otherwise requires—
(i) '"Department" means the Minor Water Resources Department.
(ii) "Government" means the State Government of Bihar.
(iii) "Cadre" means the Geologist Cadre of the Minor Water
Resources Department.
(iv) "Appointing Authority" means the Engineer-in-Chief, Minor
Water Resources Department or any officer not below the rank of
Chief Engineer authorized by the Department.
(v) "Commission" means the Bihar Staff Selection Commission or
any other Commission as may be notified by the State Government.
3. Structure of the Cadre. -
(i Post of basic grade under the Minor Water Resources
Department Geologist Cadre will be "Geologist," which will be under
administrative control of the Engineer-in-Chief, Minor Water
Resources Department, Patna. There will be no entry into this
Cadre through promotion.
(i) The post will carry the pay level/pay scale as determined by
the Government from time to time
(iiij The sanctioned strength of this Cadre shall be decided by the
State Government.
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4. Process of Appointment.—

(a) Appointment to the post of Geologist shall be made through
direct recruitment, for which the minimum educational
qualification shall be a Bachelor's degree in Geology. Additionally, a
minimum work experience of 03 years in the Central/State
Government or an enterprise under its control shall be mandatory.
The certificate regarding work experience must be issued by a
competent officer of the concerned government
institution /enterprise.

(b) The minimum age limit for appointment shall be the same as
determined by the State Government from time to time. The
maximum age limit shall remain as reservation categorywise
determined by the State Government from time to time.

(c) The Appointing Authority shall calculate the actual vacancies
as on the 1st of April of each year and submit a reservation category
wise requisition to the Commission.

(d) The Commission shall prepare a merit list based on a written
competitive examination and the minimum qualifying marks
secured by the candidates and shall forward its recommendation to
the Appointing Authority. The syllabus for the written competitive
examination and the minimum qualifying marks shall be
determined by the Commission.

S. Probation.—

Government servants appointed through direct recruitment on
the recommendation of the Commission shall be on probation for
O1 (one) year. If the service is found unsatisfactory during the
probation period, it may be extended for an additional 01 (one) year.
If the service not found satisfactory even during the extended
period, the service may be terminated.

6. Training.—

() Government servant appointed to the service on the
recommendation of the Commission shall have to wundergo
induction training as prescribed during the probation period.

(iij During the training period, the concerned government servant
shall have to pass the examinations as prescribed by the training
institute.
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7. Departmental Examination and Confirmation.—

(i) A departmental examination shall be conducted by the Central
Examination Committee of the Board of Revenue. Subjects, syllabus
and procedure for the departmental examination may be
determined by the Board of Revenue in consultation with the
Department concerned and with the concurrence of the General
Administration Department.

(i) In the event of failure in the departmental examination,
further increments in salary subsequent to the first increment shall
be withheld until the candidate successfully passes the said
examinations.

(i) The service of government servant shall be confirmed after
completion of probationary period with satisfactory service,
successful completion of induction training, passing all papers of
the departmental examination and the fulfillment of other
qualifications prescribed for the confirmation of service.

8. Seniority. —
The seniority of members of the cadre shall be in accordance
with their merit rank as determined by the Commission.

9. Reservation. —

The provisions regarding the reservation roster as prescribed
by the State Government from time to time in the context of
appointments shall be applicable to appointments in this cadre
also.

10. Posting. —

(i)  Geologists belonging to this cadre shall be posted in the

regional offices of the Department.
(1) Transfer of employees/officers of the cadre may be made by

the Appointing Authority.

11. The Power of Relaxation. —

Where the Government is of the opinion that it is necessary or
expedient to do so, it may, for reasons to be recorded in writing,
relax any of the provisions of these Rules in respect of any class or
category of person or post.
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12. Residue Matters. —

In respect of matters for which no provision has been made in
these Rules, the provisions of the relevant Codes /Rules/
Resolutions/ Instructions of the State Government shall apply.

13. Removal of Difficulties. —

The Department may issue such general or special directions
from time to time which may be necessary for removal of difficulties
coming in the implementation of any of provisions of these Rules.

14. Interpretation.—

Where any doubt arises with respect to interpretation of any
provision of these Rules, it shall be determined by the Department
after consultation with the Law Department or the General
Administration Department as required and its decision shall be
final.

15. Savings and Overriding Effect. —

Notwithstanding anything contained in any other Rules,
Policy, or Executive Instructions, these Rules shall prevail and shall
regulate the recruitment process and other service conditions for
the Geologist Cadre.

By order of the Governor of Bihar,

(B. Kartikey Dhanyji)
Secretary
Minor Water Resources Department.
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Memo No.:- Sec-6/MWRD(Est.)-22/2025 / Patna, Dated:- (- SO0 26
Copy to:- The In-charge Officer, E-Gazette Cell, Finance
Department, Bihar, Patna (along with a CD) for publication in the
Extraordinary Issue of the Bihar Gazette.

(B. Kartikey Dhanji)
Secretary
Minor Water Resources Department.
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Memo No.:- Sec-6/MWRD(Est.)-22 /2025 / Patna, Dated:- /" >/ %/ <
Copy to:- All Departments / All Departmental Heads/ Secretary,
Bihar  Staff Selection Commission, Patna/All  Divisional
Commissioners / All Chief Engineers and Zonal Offices / All District
Magistrates for information and necessary action.

(B. Kartikey Dhanji)
Secretary
Minor Water Resources Department.

C:\Users\pc\Desktop\niymzbzli 03-06-26\bhugarv Shastri english.docx



