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F. No. A-1 1011/22l2005-N/DGHS
rffid $idFR /Government of lndia

qkEI i 6-dful ri7f.ifq /Ministry of Health & Famity \ivelfare

t-41 q(lfrtqffdq /Directorate General of Health Services
qRtrf seHfrl TNursing Secrion

€ c 112*+T

Room No. 707-4, PG Hostel,
NCDC, 22, Shamnath Marg,

Delhi- 110054

Dated the 14th August, 2026
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1. All Ministries/Depa rtment of Government of lndia (as per standard list].
2. Ch ief Secretaries/Administrators of States/tJTs State G overnment/Un ion Territories

Secretarf(l'lealthJ of concerned State CovernmenL
Secretary (Health)/Pr. Secretary (Health) of all States/UTs.

UPSC, Dholpur House, Shahjahan Road, New Delhi - 110069
, Nerv Delhi/ Bhopal/ Bhubneshwar/ lodhpur /Patna/ Raipur/

Bareli/ Nagpur/ Bhatinda/ Deoghar/ Gorakhpur/
hati/ Mangalagiri/ Rajkot/ Bilaspur/ Jammu/ Madurai.

Kalyani/

R, Chandigarh/ SGPGINTS, Lucknow/ ICIh,lS, Patna/ RIMS, Manipur/
illong/ llPMER, Puducherry/ AFMC, Pune.

VMMC & Safdarjung Hospital/ABVIMS-RMLH/LHldC & Associated
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8. ESIC rsing College, lndiranagar, Bengaluru/Kalaburgi, Gulburga, Karnataka

ubjcct: Fil g up 0I vacant post of Professor-cum-Principal and 01 vacant post ofn(F

B
Professor m-Vlce-Principal in Raikumari Amrit Kaur College of Nursing, Laipat
Nagar, New Delhi - 1 10024 - reg.

Sir/Madam,

I stated that it is proposed to fill up the following vacant posts in Rajkumari Amrit
ege ofNursing, La,pat Nagar, New Delhi - 110024 as per the eligibility criteria and

d itio ns prescribed in the encloseC Vacanry Circulai:

o Name of the Post i ttumber of I Pay Level
Vacancies

Level-12 [{78,800-2,09,200J

he ts are proposed to be filled from amongst suitable and eligible officers
un the Central Government, State Covernments, Union Territories,

omous Organizations, Public Sector Undertakings, Universities and/Aut
lnsti tio n sub)ect to fulfillment of the prescribed eligibility conditions.

o -16

.9 J

+
2o

IDt!p
F

Director,
Rishikesh/

ctor, Pre

e

nfE?6/

GRIH

01 Level-13 ({1,23,1 00-2,15,900)I P ro fe sso r-cum - Principal

essor-curn-Vice Principa I 01

I1
searc h

I .6 "f
\r\o

2O

1

N

I
6.



2

3. A copy of the Vacancy Circular, containing the detailed eligibility criteria,,
e<iucational and professional qualifications, experience, age limi! method of recfuitment,
terms and conditions of deputation/promotion/short term contract, and procedure for
submission of applications, is enclosed for information and necessary action. Applications
of eligible and willing officers may he forwarded through the approfiriate channel rtithin
the stipulated time, along with the documents prescribed in the Vacancy Circular.

1. The concerned authorities are also requested to ensure that only those applications
rryhich meet the prescribed eligibiliry criteria and are accompanied with the requisite
documenLs are forwarded for consideration.

5. It is requested that the contents of the enclosed Vacancy Circular may kindly be
brcught to the notice of all concerned, rvith a vie$., to ensuring wider circulation and
maximum participation of eligible candidates under your administrative control/
organ ization.

Encl.: As above.

Yours faithfully,

n
U'U

1ii I 71i

(Ajav umar Singh)
Director

.1, i,
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F, No. A-1 101 1/22l2005'N/DGllS
'+{Iffr qtiF'R /covernment of India

Ef€q \,ii qkqR ff-gM ri7fdq /t"linisrry of Health & Family Welfare
gr*q #i'l n-dlfttqlrdq /Directoratc General of Health services

1ffi 3qqP1 TPxrsi ng section

Room No. 707-A, PC l{ostel,
NCDC, 22, Shamnath Marg,

Delhi-110054.

Dated the 14s August, 2025.

VACANCY CIRCULAR

Subject: Filling up 0l vacant post of Professor-cum-Prlncipal and 01 vacant post of
Professor-Cum-Vice'Principal in Raikumari Amrit Kaur College of Nursing, Laipat
Nagar, New Delhi - 110024 - reg.

It is proposed to fill up one (01) vacant post of Professor-curn-Principal in Pay

Level 13 (11,23,100-2,15,900/-J of the Pay ltlatrix and one (01) r,acant post of
Professor-Cum-Vice-Principal in Pay Level-i2 [{78,800-2,09,200/-) ofthe Pay Matrix in
Raikumari Amrit Kaur College of Nursing, l,ajpat Nagar, New Delhi - 110024 ftom the
officers of Central or State Government or Union Territories or Statutory or
Autonomous Organizations or Public Sector lJndertakings or Universitjes or Research

Institutions as pcr details as under;-

Profe ssor-cum.Principal Professor-Cum-Vl ce-Princi al
Officers of Central or State Government or
Union
Territories or Statutory or Autonomous
organisations or Public Sector Undertakings or
Universities or Research lnstitutions:
(A) (i) holding analogous post on regular basis
in the Parent Cadre/Department; or
(iiJ lvith five years' service rendered aiter
appointment thereto on regular basis in Lcvel-
12 in the pay matrix or equivalent in the parent
cadre or departmenL and
[B) Possessing the tbllowing educational
qualifi cations and experience:
(iJ Master's Degree in Nursing frorn a

reco gni z e d U ni ve rs i t-v;

(ii) Registered as a Nurse and Midwife with
i State Nursing Council; and
i(iiiJ Fiftccn years' erperience with t{.Sc

Promotion
Associate Professor in Level-11 of thc
Pay Matrix with five years regular
sewice in the grade and have
undergonc training in Nursing
Education and Administration in Post-
graduation in Nursing.
Note- : Where juniors rtho have
completed their qualifoing or
eligibility scruice are being considered
for promotion, their seniors vvould
also be consldered provided they are
not short of the requisite qualifuing or
eligibiliB, service by more than half of
such qualifoing or eligibilir/ service or
trvo years, whichever is less, and have
successfully completed their
probation period for promotion to the
next higher gradc along rvith
juniors who have already compil!ursing) out of which tra'elve years should be
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teaching er?erience \yith l{inimum of Rve
years in Collegiate Programme;
(iv) Three years' experience in administration
in Nursing in State or Union Terrjtories or
Central Govcrnment.

Desirable:
M,Phil/Ph.D. in Nursing

Note 1: The deparrmenul Vice-Principal in
Level-12 in the Pay Matrix \^'ith five years of
regular seri'ice in the grade and having the
cducational qualifications and expericnce
prescribed for considering appointment on
deputation basis is considered along with
outsiders. If the departmcntal candidate is

selected for appointment to the post, it shall be
treated as having becn filled by promotion.

Note Z: Period of depuution (including short
term contract] including period of deputation
(including short term contract) in another Ex-

cadre post held immediately preceding this
appoinment in the same or sonre other
organisation or Department of the Ccntral
Government shall ordinarily not to exceed five
years. The maximum age limlt for appointment
by dcputation (including short tcrm contract)
shall be not exceeding fifty-four years, as on
the closing date of receipt of application.

such qualifuing or eligibility serl'ice.
Deputation Including short term
conEact]
OfEcers under the Central
Government or State Governrnent or
Union Territories or Recognised
Research lnstitutions or Univct'sities
or Public Sector Undertakings or
Semi-Covernment or Statutory or
Autonomous organisations:-
(A)iiJ holding analogous post on
regular basis in the Parent Cadre

./Deparhrent, or
(ii) With five years' service in Level- 1 1

in thc pay matrix or equiwlent; and
(Bl Possessing the qualifications and
expcricnce as under:
(iJ Master's Degree in Nursing from a

rccognized University;
(iiJ Registered as a Nurse and Midwife
with State Nursing Council. and
Experience:
(iii) Trvelve years' experience r.ith
M.Sc. (Nursing] out of which ten years
should be teaching experience ryith
minimum of five years in Collcgiate
Programme
(ir) Three years' experience in
administration in Nursing in Statc or
Union Territories or Central
Government.
Desirable:
M.Phi /Ph.D. in Nursing
Note 1: The depanmental officers in
the feeder category rvho are in direct
line of promotion shall not be eligible
for consideration for appointment on
deputation fincluding short term
contract) Similarly the depurationist
shall not be eligible for consideration
for appointment by promotion.

Note 2:
(including
inclu ding
(including

Period of deputation
short term contract)
period of deputation
short term contract ln
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another ex-cadre post held
immediately preceding this
appointmcnt in the same or some

other Organisation or Deparfment of
tlre Central Government shall
ordinarily not to exceed four years,
The maximum age limit for
appointment by deputation (including
short term contractl shall be not
exceeding fifty.six ycars, as on the
closin date of recei tofa lication.

Method of Recruitmcnt
By promofion failing which by
depuration including short term
contract

2, ll is requested to forward the applications of interested and eligible officers in
the enclosed proforma through proper channel so as to reach the undersigned within
60 days from the date of publication of thls circular in the Employment News.
lVhile forwarding the applications, it may please be cnsured that the particulars of the
candidates are duly veriijed. The application must bc ionvarded along with the
following documents:

(1J Original APARs / photocopies of thc APARS, duly attested, by an officer not balow
the rank of Under Secretary, for the last five years; .

(iiJ Vigilance Clearance Certif;cate;
(i ii) lntegrity Certifi cate;
(ivJ No Major/Minor penalty ccrtificate for the last ten years;

[vl details of cooling off in respect of pest Central deputation.

3. Applications not receiued in the prescribed proforma or received after the
prescribed closing date or not accompanied by supporting certificates/documents in
support of Qualification and Experience claimed by the candidates would not be
processed for determining the cligibility of thc candidates for the selection and shall be
liable to be rejected,

4. The candidates who apply for the post will not be allowed to u,ithdraw their
candidature subsequently. The pay of the offfcers selected for appoinbtent on
deputation basis will be regulated in terms of DOPT's OM No, 6/8/2009-Estt (Pay Il)
dated 17.06.2010, as amended from time to fime.

S. This Directorate resen'es the ri8ht to accept/reject any application without
assigning any reason thereoI

Encl,: Proforma of Application

"Emn*-.HTffi.*,;* '*,ffi,
(RAJNI BALA)

DEPUTY DIRECTOR
honc:011-23910025

k{

Method of Recruitment
By composite mcthod lDeputdtion (lncluding
shor-t tern) contract) Plus Promorion]

To,
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1. All Ministries/Departmcnt cfCovernment of lndia (as per standard list).
2. Chief Secretaries/Administrators of States/UTs State Governmen t/Union

Tcrritories through Secreury [Health) ofconcerned State Government.
3. Addl. Chief Secretary (HealthJ/Pr. Secretary fHealthJ ofall States/UTs.

4. The SecretaDi UPSC, Dholpur llouse, Shahia han Road, New Delhi - 110059.
S. Director AllI{S, New Dclhi/ Bhopal/ Bhubneshwar/ lodhpur /Patna/ Raipur/

Rishikesh/ Rac Bareli/ Nagpur/ Bhatinda/ Deoghar/ Gorakhpur/ Kalyani/

Bibinagar/ Guwahatil Mangalagiri/ Rajkot/ Bilaspur/ f ammu/ Madurai.

5. Director, PGIMER, Chandigarh,i SGPGIN'lS, Lucknow/ lGlMS, Patna/ RIMS,

Manipur/ NEIGRIHMS, Shillong/ flPMER, Puducherry/ AFMC, Pune.

7. Director/MS, VMMC & Safdarjung Hospiul/ABVIMS-RMLH/LHMC & Associated

Hospi'Lals.

L ESIC NursingCollege, Indiranagar, BengaluruT Kaiaburgi, Gulburga, Karnataka.

9. AllSections/ Desk/ Cells/ Units in the Department of Health.

10. Admn. l/ll Section, O&M Section, General Section, Dte. GHS.

11. Employment News, Publication Division, Ministry of Information & Broadcasting,

Government of lndia, 7th Floor, Soochna Bhawan C.G.O.Complex, Lodhi Road New
Delhi-110003. It is requcsted that t}e Vacancy Circular may kindly be pubtished

in tlre earliest issue of Employment )iews under intimation to this Directorate.

12. Dircctor (e-gov), D/o Health & Family Weltare, New Delhi wili a request to
upload the same on Ministry's Website.

13. Technical Officec Dte. GHS, Karuvya Bhalan - 1, Nerv Delhi - for uploading on
Dte. G HS's website.

14. Rajkumari Amrit Kaur Coilege of Nursing tajpat Nagar, New Delhi - 110024
(with the request for uploading the Vacancy Circular on their websiteJ.

15. Lady Reading Health School, Bara Hindu Rao, Delhi - 110005 {(with the request
for uploading the Vaca ncy Circular on thcir website).

15. Notice Board/Guard file.
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Post applied for:

1

4

5

CURRICULUM VITAE

Birth (lD Christian era

of cntry into service

iiJ Date of retirement under Central/State Govt. Rules

Education Qualifi catlon

\{hcther Education and other qualihcations

Required for the post are satisficd

Quall fication/Experience required as mentloned
in the advertisement/vacancy circular

Essential

A) Qualificatlon

Master degree in N ursing

Registered as Nursc and Midlvife lvith State Nursing
Council (Regd No,J

3 years' experience in administration in Nursing in
State/UT/'Cenral Govt.

6

Ofhce/lnstit
ution

Post held on
Regular

Basls

Pay Band
and Grade
Pay /Pay

Scale

Nature of DutiesToFro

Name & Address {ln Block LertersJ

15 years'experience with M,Sc. (N) out ofwhich

12 years in collegiate programme

ts) Experience

IDesirable

I

I

M.Phil/Ph.D in Nursing
I

Please state clearly whether in light ofentries made
by you above, you meet the requisite Essendal

Qualification and work experience for the post

7 Detalls of Employment in chronological order

m

Page 5 of 16
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Details of ACP/!''IACP rvith Pay Band and Grade Pay

Office/lnstitu Pay, Pay Band and Grade Pay From To
tion drawn under ACP/MACP

i Scheme

8

9

ure of present employment i.e- Ad-hoc Temporary
or Quasi-Permanent or Permanent

In case the present employment is held on deputation

/contract basis, please statc

lfany pcst held on deputarion in the past by the

applicant, date of rcturn from the last dcputation and

other details

Additional dctails about employment please state
rvhethcr working under (indicate rhe name of prcsent
employer)

a) Ccntral Government

b) State Government

c) Autonomous 0rganisation

d) Covcrnment Undertaking

c) Universities

fl Othcr (please specifyl

Please state whether you are working in the same

Departmcnt and are in the fcedcr grade or feeder to
feeder grade

.tJ

', 14 Total emoluments per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

15. ln case the applicant belongs to an Organization rvhich is not follorvinB Central
Govcrnment Pay Scale, the latest salary slip issued by the Organization showing
the follorving details may bc enclosed

L2

Are you in Revised Scale of Pay?

Page 6 ot 16
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6 A. Addirional Information

i) Additional Academic Qualification

iiJ Professional Training

iii) Work Expcrience

iiLJ
i,, i

B. Achievements, ifany

PIease state whether you are appl-ving
for deputation ISTC)/Absorption/ Re-

employment basis

lrirL,
T-I whether belcngs to SC/ST

I have carefully gone through the vacanry circularr/3dvgvti5cment and I anr rvell arvare

that the information furnished in the Curriculum Vitae dul), supported by the
documcnts in respect to Essential QualificationTYVork Erperience submitted by me rvill
also be assessed by the Selection Committee at the time of selection of the post. The
information/details providcd by mc are correct and true to the best of mv knowledge
and no material fact having a hearing on my selection has been suppressed/ withheld.

Dated:

(Name of the applicant)

Address:

Contact Nc.
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tnl {i. q-1 1 cl r /zzlzoos-g+rfi6gqqg
Xfr{dTRE-R

s'req 3lR qf{an o-rqrul riarf,r"
ureq+ErrrdrHtqnfl{

offise{-'rr
s-qfl a. 707, era-+tfl oEiElE',

qr*SS, g,Fsq Q-dI irorBtqlrdq
22, qlirT {ir{ cd, ffi- i r oosr.

ftir+,

ftfrqftq-,

faqq: rrirsrqrfr or{H 6t cfffrr tr6TP@rilq, dmqa qm, r$ ffi - rrooz+ I
*h-fi-rE-svrqmrqf t'or ccrff q-{ .iltr frhrr-1ro-irc-cqrrnflqt t'or rsrft
r(61rr{++ {?ivtt

firgerff orga ott qRtr E-6rhsrcq, Hrcrrrd rrr, T{ ffi it s}hsr-s6-
suni"id t \'o (or) tra qa, afrq nBtr fr wq-r: ({r,23,100-2,1s,9001-) +J d.fi
frS-gt-ve-sq-gur={rqTd * qo (o r t ft -fi q-q, *ac AF{ t €{ 1 2 {{ 7 B, 80 o- 2, 0e, 2 0 o / -

I Eil iirfu qr qTw vr+rr qr ile srifud uaril qT funF+ qr vrm riqarii qr Erffi+-
d-d # .tqsq'l qi ftsM u ;q*tnq $etT'i' b edffi t frETfsR qG or
u'sraft -

-- *il-vt s6-

sRftdt)
t-fu sron qi qrs *non qr {u {rGq &a
ul oTaS ur wn$ gri-d-fr vt qfus' tErt
irq#df qr fr{Fffi zn ergitm€eril
tG{ft{t*qnffiT$:
col til til{sb-gtifrrnqiffia r+rqn
ERsgcrrrEqrqfrq6St ql

rril ffifi {o *er qt frqrq i A-dr irqs,
i wt rz ut vc-g-fl fu a-ff{qm t ffi'd
'rflrrR rR ss q( u.t f{gfr'S qsrf, gfl
MfrEfqq{aflQ-diefiA stt
Ce fr ffift,6 slftr# sr6-dpE slft 3q'l1a
----.f. .:\r{rd 6:

1i1 frffi ur+or urw fugfugrerq t qtr r d

-q'E-iIc-

til'{ tQe i rct-r r fr tS s-ofm frb.eT
ftdl s-s tufl fr s sd Efr ma fur 61

t rir rtrT t €rc+tdr; a6 efn
q{rRH6rqRreturfrqrdr
frxqut q'6i 6 oBS 6qffi b riiiE t,
frFAt orqfr sr&+ qrqrr*Q-aiXS+rd
e ftfr b frq fi-qr fuqr qr s6r Ej, Ed
vc+ dB qffi * qittu t .t tq-qR frqT
w<m viE uo ne qs fr ssb ffir fr rr{
qS .]rfo. qT qr*il t'dr, irtftrd arf,+ ur
qrfir*fl b on*t.i{fu'o- tqr<t E{ S,

F{i i S S mq A, E-c c d s?R s-<t+
3rqi + 6Bs effi sGa, ftrfi tS
orf,+' ql qiror t-qr c-dd d {fr or d t
.rmd gqf,{ *lo? n ffi } ftq srqA

i

Eff;
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(i0 lIGi
ftr€-d€i;€fr{
(iiD qc.q-s.S. FffiT * sM ls E{ 6r
wgra frglJ r z <{oi friaor an oqrra;
(iv) qrq qI {s qrfiI fra ui b-Sq ssso g
qfrfrr i c{flqn 6T *< s{ ei 3r$Jq
qi-E+q
cffrisq fu-d/fl\rs.S.
frqq r: *o< 4o *'wq-rz i h tR
fu+Fftq iq-u'vmrqrd fudH ss e!fi fr

"frq 
s{ u1 frqfra +dr Eff t .fF qfdffi

wffi66qf++n 6{i bfrqfrtrd
iQr+' orfu str orym tot tl rq qi
ErA 3{qlffiif h HIq fr fr'-.ri{ frgI qEITIT

qfr td1fl-fiq o{ru?ff 6r qq q-r Bgk +
ftq arrq *-di tE)s$ffi E!'{r rni rrql
qr{Iqrqrnl
frqoT z : vfrfigfr. frrst ere-ofto
iifr"'{r qfrfud t al irdlB, lsd6 oidrfd
#dq vr+r b gdlqrfrd .rrq €rrd{
qr trrrm frw Fgfr tfr6 c-dfr urf{d
ffi sr:q arsr Erfl * * qBfigfr
frei stil-orfr-cr dfutt sEftH t +1
st-cft t €ErRUkrr[ s a{ t s{fu6 T6
Amr qfr@ a{r ffi fr ftq
orF+-ilc eng fr:r qrtfi cre 6-ri +t
eifrq6ffisol ra sdt orFfiT8drfrr

iF-t

drqfrffi NI sre E rfr€ {E<r
q'frRdb
?lrfu vron qr rrq vrort qt dq ttw &r
qr +-Hfl qr Eq[€ *ftfr ur qk6 t-€i
sq-*iit qr fi{Pdurdq} u ergiw'rierii
* oifi-qt$ srftor$:
1-61 1iy frffi {.d b-s{ /EqFr fr FqE-d
3fiqR qr vEsr r[E qRq ft'q Eq t, qr

tiit ftrdti qr +-srGqTq i a-d-{ ttrffi f
€R 12 rrr s[Sdq b a-dqqn i ffid
ofiqn qr ss qE trr ffqft b qryra srr
A!flfrcTqE{+dr61Ei -ilti
6q d ffifuo qfs.it .r-6nft urt{ ursm
wt?r
onrr$fi'
(D fr;ff in;{dr mra Eghsroq t rf$q fr
sra-+tctM;
tiil d qns qtrq fr cd qr il€ ft'lFq t
f"re-€d3?R
€iTarE

(i) sc.\rsd. cqffio fr stq rs aS 6l
oqqa ftil-si r o e{6T RrHUr 6l srgrrE,

0D crsl qr {! crw ff, qr Aifrq rron fr
cfrf'r CcsTrscol r Edor or{rrq,
ciu-fiq
cffiqfrSc. F,-offl.\ts.d.
ftqq -r qlqo. q-dd b tS frqFftq
.lrtrmrft, d ffi 6t Srfi d'fr fr e
sfdffi ffi era arRrfi rikdr
sfrfrd tr tn fi9fr t ftrs fuqR Bc
srt t qr rfr rltr rS u-+'n uFdfrg-n
Eq61.dr?fr sRr ffi b fts fr-qn frS
wtbqnrfrdtir
Equr -z qffi frqfr sriq arfrRt
{itrfl sRkd t fr1 sfiq, ffi sffrrfd
if;-frq ewR b sS qt frd qq €zrac qI

fu{rq i ys Hgfr t f+. rrdA tnft-d frffi
o{q ?Frst Erfl qE w sRftgR ffi

TIl oFq SIT cr,

PaBe 9 of 15

I

I

I
I

I
I

i

i

I

I

I

I
I



@

3rf,l

srtrRuftrqr 4 E{ t G{fufi Tfl +tl
ufrFgfr il{ ftgfr b ftq iftr+-dq
erE filn rndt{ qrs 6-{} a1 -,ifrc ffit-€
+1 so e{t srD-6'cfiA,fir

z

rrtrfr1qefr ffi#cEB
trR] Eil] T q{

sre-+rko tEil fr qR'fra b ill{ffil
6fuqt'rftq 6rfu6 Tift-dr fi qfrfld-d' b

{€,6 SH I.S l{fdr{
sB a-rd b crq-q fr tS qtg aft t 'tqrm {qr-qlr fl rs qftqd +'6q+ qn ilrft€
* eo ffi * fta-t frq E-ffrefi +-i+ sTa qffi a-o qffs slsr .]iT.|6a ffi qHq Er6

q-mr o-t d fr c-ffi a1 qrro.fi &+' t siq d rr{ t r ofl-de-{ ffiR.d {ffrhir b
{T q .}ri}fud firA qTtr qTR's,

( 1 ) q$ AeAR I ffi qiq' Efl b npan qi s,ffi loisr tffi ut u-c$ oqr bt-o b
oft+rffacrrrfl&-d61€;
ri il ra-&or fuerrs grltot-Yf;

(iiD qEf{8r 6r rcM-T{
(iv) E{ ofiql{I i5T qqIUIq-d fr fiEfr r o q{ t .rlq?ff trr oti efl/u}cr iiB rd eqrqFrqr
+.

rvl M &dq tqtqq b €iirr C {ftm-.}tre" oi ft-fiur r

3 G'q{ddrq rrq<eifuilqra-qffi bfr-{, rTrnqHrft€}ilaerft sirnfiisi
giowfuoerRuwqmr

a enHo1.rfilcqfr, qr a-q -xrBfl arte}.qrdfrA o{rilfi, qrfrr+fr cffi
trRT E-ddrr{ tcrdr oilr sgrrd'b qndqd qsfr s'trffit?ra€rf$ cA firr, t-{ T{
,* 5 6q saffi o1 qt'[dl nq 6-G +1 qfr-qT Tfl +t qlqt iilr s+ €rfiM frsT
qrrrs-dr?r

s. ds*emcTsq{bft! otTaan+tlt, s€qr<i s{q-fiwffi arqs trqe1
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' Vacancy circular for the posts of Professor-cum-Prinbcipal and
' Pgf,essor-cum-Vide Principal in Rajkumari Amirt Kaur College of

Nuirsing, Lajpat Nagar, New Delhi- reg.

cs-
bihar

< cs-bihar@nic.in >

Rajni Bala < rajni.balal S@gov.in >

Tue, 18Aug 2026 10:54:25AM +0530

To "RAJESH KOTECHA"<secy-ayush@nic.in>,"dgicar"<dg.icar@nic.in>,"secy-agri"
<secy-agri@gov.in>,"secretary"<secretary@pharma-dept.gov.in>,"fertsec"
<fertsec@nic.in>,"seccpc"<sec.cpc@nic.i n>,"secymoca"
<secy.moca@nic.in>,"secymoc"<secy.moc@nic.in>,"secy-ipp"<secy-
ipp@nic.in>,"csoffi ce"<csoffi ce@nic.in>,"secretary-posts"<secretary-
posts@indiapost.gov.in>,"secy-dot"<secy-dot@nic.in>,"Secy-ca"<Secy-
ca@nic.in>,"secy-food"<secy-food@nic.in>,"secy-coop"<secy-
coop@gov.in>,"secymca"<secy.mca@nic.in>,"secy-culture"<secy-
culture@nic.in>,"defsecy"<defsecy@nic.in>,'sdpns"<sdpns@nic.in>,"secyesw"
<secyesw@nic.in>,"secydoner"<secydoner@nic.in>,"secretary"
<secretary@moes.gov.in>,"secydhe"<secy.dhe@nic.in>,"secysel"
<secy.sel@nic.in>,"secretary"<secretary@meity.gov.in>,"secy-moef'<secy-
moef@nic.in>,"psfs"<psfs@mea.gov.in>,"V Vualnam"
<secyexp@nic.in>,"secyahd"<secyahd@nic.in>,"secy-fi sheries"<secy-
fi sheries@gov.in>,"secymofpi"<secy.mofpi@nic.in>,"secy-dhr"<secy-
dhr@gov.in>,"PUNYA SALI LA SRIVASTAVA"<secyhfw@nic.in>,"shioff'
<shiofi@nic.in>,"secybm"<secybm@nic.in>,"Govind Mohan"
<hshso@nic.in>,"secy-ol"<secy-ol@nic.in>,"tharad"
<tharad@ias.nic.in>,"secyurban"<secyurban@nic.in>,"secyinb"
<secy.inb@nic.in>,"secydws'<secydws@nic.in>,"secy-mowr"<secy-
mowr@nic.in>,"secyJabour"<secyJabour@nic.in>,"secy-jus'<secy-
jus@gov.in>,"Law Secretary"<secylaw-dla@nic.in>,"secyoffice-ld"<secyoffice-
ld@gov.in>,"secretary-msme"<secretary-msme@nic.in>,"secy-mines"<secy-
mines@nic.in>,"secy-mma"<secy-mma@nic.in>,"secy-mnre"<secy-
mnre@nic.in>,'secy-mopr"<secy-mopr@nic.in>,"secympa'
<secympa@nic.in>,"secy-arpg"<secy-arpg@nic.in>,"secy_mop"
<secy_mop@nic.in>,"secpng"<sec.png@nic.in>,"niti"<niti@gov.in>,"secyship"
<secyship@nic.in>,"secy-power"<secy-power@nic.in>,"secyrb"
<secyrb@rb.railnet.gov.in>,"secy-road"<secy-road@nic.in>,"secy-dolr"<secy-
dolr@nic.in>,"secyrd"<secyrd@gov.in>,"secy"<secy@dbt.nic.in>,"dstsec"
<dstsec@nic.in>,"secy-dsir''<secydsir@nic.in>,"secy-msde"<secy-
msde@nic.in>,"V. VIDYAVATH l"<secretaryda-msje@nic.in>,"secywel"
<secywel@nic.in>,"secretary"<secretary@mospi.gov.in>,"secy-steel"<secy-
steel@nic.in>,"secy-textiles"<secy-textiles@nic.in>,"secretary-tourism"
<secretary-tourism@gov.in>,"secy-tribal"<secy-tribal@nic.in>,"secywcd"
<secy.wcd@gov. in>,"secy-sports"<secy-sports@nic.in>,"secy-ya"<secy-
ya@nic.in>,"cs-andamannicobar"<cs-andamannicobar@gov.in>,"cs"
<cs@ap.gov.in>,"cs-arunachal"<cs-arunachal@nic.in>,"cs-assam"<cs-
assam@nic.in>,"cs-bihar"<cs-bihar@nic.in>,"csoffi cecg"
<csofiice.cg@gov.in>,"cs-goa"<cs-goa@nic.in>,"csdelhi"
<csdelhi@nic.in>,"chiefsecretary"<chiefsecretary@gujarat.gov.in>,"cs-haryana"
<cs-haryana@nic.in>,"cs-hp"<cs-hp@nic.in>,"cs-jharkhand"<cs-
jharkhand@nic.in>,"cs-jandk"<cs-jandk@nic.in>,"cs"
<cs@karnataka.gov.in>,"chiefsecy"<chiefsecy@kerala.gov.in>,"chiefsecretary"
<chiefsecretary@ladakh. gov.in>,"cs"<cs@mp.nic.in>,"cs"
<cs@maharashtra.gov.in>,"cs-manipur"<cs-manipur@nic.in>,"cso-meg"<cso-
meg@nic.in>,"cs-mizoram"<cs-mizoram@nic.in>,"csmizoram"



<csmizoram@gmail.com>,"csngl"<csngl@nic.in>,"csori"<csori@nic.in>,"cs"
<cs@py.gov.in>,"cs"<cs@punjab.gov.in>,"csraj"<csraj@rajasthan.gov.in>,"cs-
skm"<cs-skm@hub.nic.in>,"cs"<cs@tn.gov.in>,"Cs"<Cs@telangana.gov.in>,"cs- er
tripura"<cs-tripura@nic.in>,"csup"<csup@nic.in>,"csuttaranchal"
<csuftaranchal@nic.in>,"chiefsecy"<chiefsecy@gmail.com>,"cs-westbengal"<cs-
westbengal@nic.in>,"devcom-dd"<devcom-dd@nic.in>,"advisor-dnhdd"<advisor-
dnhdd@daman.nic.in>,"cs-chd"<cs-chd@chd.gov.in>,"adviser-chd"<adviser-
chd@nic.in>,"1k-advisor"<lk-advisor@gov.in>,"prlsecy_hmfw"
<prlsecy_hmfiru@ap.gov.in>,"secy-health-arn"<secy-health-
arn@nic.in>,"principalsecretaryhealth"
<principalsecretaryhealth@gmail.com>,"secy2 1 5"
<secy.215@and.nic.in>,"health-bih"<health-bih@nic.in>,"secy-healthcg"<secy-
health.cg@gov.in>,"hs-chd"<hs-chd@nic.in>,"secy-health"<secy-
health@ddd.gov.in>,"secy-health"<secy-health@daman.nic.in>,"pshealth"
<pshealth@nic.in>,"secyhealthgoa"<secyhealth.goa@gov.in>,"sechfird"
<sechfwd@gujarat.gov.in>,"healthsecy-hp"<healthsecy-hp@nic.in>,"pshealth-jk"
<pshealth-jk@nic.in>,"hlthdeptfdi"<hlthdept.fdi@gmail.com>,"prs-hfw"<prs-
hfw@karnataka.gov.in>,"secyhlth"<secy.hlth@kerala.gov.in>,"admsecyutlhfee"
<admsecyutl.hfee@gmail.com>,"secretary-utl3"<secretary-utl3@utl.gov.in>,"ut13"
<utl3@utl.gov.in>,"pshealth"<pshealth@mp.gov.in>,"psecpubhealth"
<psec.pubhealth@maharashtra.gov.in>,"psec2pubhealth"
<psec2. pubhealth@maharashtra.gov.in>,"secyhealthmanipur"
<secyhealthmanipur@gmail.com>,"sampath97"
<sampath9T@gmail.com>,"kumarsampath"
<kumar.sampath@gov.in>,"comsecymiz"<comsecymiz@gmail.com>,"hfwngld"
<hfw.ngld@gmail.com>,"anoopkhinghi"<anoop.khinghi@yahoo.com>,"orhealth"
<orhealth@nic.in>,"pshfw"<pshflw@punjab.gov.in>,"secyhealth"
<secyhealth@py.gov.in>,"phs"<phs@rajasthan.gov.in>,"healthsecyskm"
<healthsecyskm@yahoo.com>,"secretary-health"<secretary-
health@sikkim.gov.in>,"hfirusec"<hfi/vsec@gmail.com>,"healthfi nancep"
<healthfi nancep@gmail.com>,"secyitdept-tr"<secy.itdept-
tr@gov.in>,"prlsecy_hmfw"<prlsecy_hmfw@telangana.gov.in>,"psecuphealth"
<psecup.health@gmail.com>,"secretaryhealthuk"
<secretaryhealthuk@gmail.com>,"Principal Secretary"
<prin.secy.wbhealth@gmail.com>,"secyhfw-wb"<secy.hfw-
wb@gov.in>,"secyhfw-bgla"<secy.hfw-bgla@bangla.gov.in>,"acshealth2019"
<acshealth20 1 9@gmail.com>

"Amit Kaushik"<so-nursingdghs@gov.in>

Respected Sir/Madam,

It is proposed to fill up the posts of Professor-cum-Prinbcipal and Professor-cum-Vide
Principal in Rajkumari Amirt Kaur College of Nuirsing, Lajpat Nagar, New Delhi-l10 024.
You are requested to kindly circulate and publish the attached vacancy circular on the
official website of your Ministry/DepartmenVState Government/Attached/su bordinate
offices/ Statutory/Autonomous bodies/ Hospital/Institutes etc. for wider dissemination and
to facilitate participation of eligible candidates. The matter may kindly be accorded top
priority and treated as most urgent,

Your cooperation in giving wide publicity to the vacancy circular and encouraging eligible
candidates to participate will be highly appreciated.

With Regards,

Rajni Bala
Dy. Director
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" E _tt/teit
, Filling up of 11 (Eleven) posts of Deputy Director (Plg./Stats.)'in

Planning & Statistical Cadre, Planning Department, GNCTD on
r.)eputation basis Click to teach Gmail this conversation is
important

e- 6 t?-8Zt'lL
cs-
bihar

< cs-bihar@nic.in >

-- .Aii ?ln-n,i'

Jrrt

< planni ccu. ail.com >

M +0530 l'8 1-a
-arunachal@nic.in>,"cs"<cs@ap.gov.in>,"cs-assam"<cs-

"cs-bihad'<cs-bihar@nic.in>,"csoffi ce.sq"
in>,"cs-goa"<cs-goa@nic.in>,"csguj"

.gov.in>,"cs-haryana"<cs-haryana@nic.in>,"cs-hp"<cs-
harkhand"<cs-jharkhand@nic.in>,"cs"
gov.in>,"chiefsecy"<chiefsecy@kerala.gov.in>,"cs"
,"cs"<cs@maharashtra.gov.in>,"cso-meg"<cso-
-manipur"<cs-manipur@nic.in>,"cs-mizoram"<cs-

mizoram@nic.in>,"csngl"<csngl@nic.in>,"csori"<csori@nic.in>,'cs"
<cs@punjab.gov.in>,"csraj"<csraj@rajasthan.gov.in>,"cs-skm"<cs-

hub.nic.in>,"cs"<cs @tn.gov.in>,"cs"<cs@telangana.gov.in>,"cs-tripura"
@nic.in>,"csup"<csup@nic.in>,"cs-uttaranchal"<cs-
@nic.in>,"CS-westben gal"<CS-westbengal@nic.in>,"cs-andaman"

n@nic.in>,"admn-chandigarh"<admn-chandigarh@nic.in>,'devcom-
@nic.in>,"csdelhi"<csdelhi@nic.in>,"cs-pondicherry"<cs-
nic.in>,"cs-jandk"<cs-jandk@nic.in>,"advisor-lg-ladakh"<advisor-

ov.in>,"1k-admin"<lk-admin@nic.in>,"arupdate"
nic.in>,"secyart"<secyart@nic.in>,"msaaagh"

@gmail.com>,"servicesburarihospital"
burarihospital@gmail.com>,"chairmandsssb.delhi"

airmandsssb.delhi@nic.in>,"dsfdcdelhi"<dsfdcdelhi@gmail.com>,"cfood"
d@nic.in>,"secyit"<secyit@nic.in>,"slaw"<slaw@nic.in>,"sspower.delhi"

<S r.delhi@gov.in>,"pssw"<pssw@nic.in>,TOURISM DEPARTMENT"
urism.gnctd@gmail.com>,"ctt.delhi"<ctt.delhi@nic.in>,"spiu.delhi"

.p
ET

lr,

r6

<spiu.delhi@yahoo.in>,"wcd"<wcd@nic.in>,"cdevlop"<cdevlop@nic.in>,"dirdhs"
<dirdhs@nic.in>,"osdam49"<osdam49@gmail.com>,"jddes.delhi"
<jddes.delhi@gov.in>,"diredu"<diredu@nic.in>,"directorateofayush"
<directorateofayush@gmail.com>,"divcom"<divcom@nic.in>,"shmc.delhi"
<shmc.delhi@gov.in>,'msbsah"<msbsah@yahoo.co.in>,"psfi n"
<psfin@nic.in>,"sgad"<sgad@nic.in>,"gnecdir"<gnecdir@gmail.com>,"pshealth"
<pshealth@nic.in>,"mshccmh"<mshccmh@gmail.com>,"pshome"
<pshome@nic.in>,'lanakpurijssh"<janakpurijssh@yahoo.com>,"labjlc2.delhi"
<labjlc2.delhi@nic.in>,'mslbsh.delhi"<mslbsh.delhi@gov.in>,"secy.lb"

uth"

ic.in>,"sushma. 1 968plg"<sushma. 1 968plg@gmail.com>,"ms_mnhosp"
osp@nic.in>,"mssgmh"<mssgmh@rediffmail.com>,"dmssrhch40"

.dmss 0@gmail.com>,"commtpt"<commtpt@nic.in>,"psud"
n>,"pspwddelhi"<pspwddelhi@gmail.com>,"singh.anilkr"<psud@nic.i
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nhmc@gmail.com>,"ceo_delhi"<ceo_delhi@eci.gov.in>,"pkcs.76"

ail.com>,"dgtihar"<dgtihar@nic.in>,"dccentral"
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<DGHOME@nic.in>,"chitfund 1 8"<chitfundl 8@gmail.com>,"dutcs"
<dutcs@nic.in>,"principal"<principal@gbpec.edu.in>,"Saumendra Das"
<wsdite@gmail.com>,"dcexcise"<dcexcise@nic. in>,"msasjhdhs-delhi"<msasjh-
dhs-delhi@nic.in>,"director.dsci"<director.dsci@nic.in>,"info"
<info@ilbs.in>,"phqestt"<phqestt@gmail.com>,"cbpayurved"
<cbpayurved@yahoo.co.in>,"director''<director@ihbas.org>,"medicaldirectorigh"
<medicaldirectorigh@gmail.com>,"catsambulance" :, , l
<catsambulance@yahoo.com>,"dsddc.delhi'
<dsddc.delhi@gmail.com>,"acharyashreehospital 1 5"
<acharyashreehospital 1 5@gmail.com>,"admnabgh"
<admnabgh@gmail.com>,"achalgulati"
<achalgulati@rediffmail.com>,"bsamchdelhi"
<bsamchdelhi@gmail.com>,"plg.bsamch"<plg.bsamch@gmail.com>,"msbmh-
dhs-delhi"<msbmh-dhs-delhi@nic.in>,"milkardeshkar"
<milkardeshkar@gmail.com>,"directorcnbc"<directorcnbc@gmail.com>,"socnbc"
<socnbc@gmail.com>,"msdduh"<msdduh@yahoo.in>,"mrddduh"
<mrddduh@gmail.com>,"msdcbhdhs.delhi"
<msdcbhdhs.delhi@nic.in>,"choprakiran35"
<choprakiran35@yahoo.co.in>,"dmsdcbh.delhi"
<dmsdcbh.delhi@nic.in>,"cfss.delhi"<cfss.delhi@nic.in>,"ravindar.sharma"
<ravindar.sharma@gov.in>,"directorateofi smh"
<directorateofismh@gmail.com>,"drrezaadu"<drrezaadu@gmail.com>,"dirdfw"
<dirdfw@nic.in>,"headofofiicedfw"<headofofficedfw@gmail.com>,"accountsdfw"
<accountsdfw@gmail.com>,"dirhiedu"<dirhiedu@nic.in>,"dtehedu"
<dtehedu@gmail.com>,"mroanhospital"
<mroanhospital@gmail.com>,"mdanhospital"
<mdanhospital@gmail.com>,"msdhas201 0"
<msdhas20 1 0@gmail.com>,"mssrhch"<mssrhch@gmail.com>,"dir.gbph"
<dir.gbph@gmail.com>,"msgbpant"<msgbpant@nic.in>,"ggsgh"
<ggsgh@nic.in>,"Ms Ggsgh"<msggsgh@gmail.com>,"mrdggsgh1 6"
<mrdggsghl 6@gmail.com>,"msgtbh"<msgtbh@nic.in>,"principal"
<principal@ucms.ac.in>,"ceifcd"<ceifcd@gmail.com>,"aobranchifcd"
<aobranchifcd@gmail.com>,"msjpch20 1 0"<msjpch201 0@gmail.com>,"Lok
Nayak Hospital"<lnhmsoffi ce@gmail.com>,"ad p191249"
<adplg1249@gmail.com>,"Dr. Kulbhushan Goyal" j

<drncjmh@gmail.com>,"directormaids"<directormaids@gmail.com>,"awasthi.49"
<awasthi.49@del hi.gov. in>,"de anmamc.2Ol 2"
<deanmamc.201 2@gmail.com>,"Plgoffi cer.mamc"
<Plgofficer.mamc@gmail.com>,"dprgssh"<dprgssh@gmail.com>,"hoorgssh"
<hoorgssh@gmail.com>,"dmsrgssh"<dmsrgssh@gmail.com>,"m.s.svbph"
<m.s.svbph@gmail.com>,"ms.svbph"<ms.svbph@gmail.com>,"msddmsc"
<msddmsc@gmail.com>,"Dr. Deepak Bhaskar"
<dr.dbhaskar@gmail.com>,"msstc9metcalfroad"
<msstcgmetca lfroad @gmail.com>,"di r_econ"
<dir_econ@ap.gov.in>,"prashant.lokhande"
<prashant.lokhande@nic.in>,"directorstatistics"
<directorstatistics@yahoo.co.in>,"dir-stalbih"<dir-stat-
bih@nic.in>,"umedmalik.dup"<umedmalik.dup@chd.nic.in>,"des.hqcg"
<des.hqcg@gov.in>,"dps-daman-guj"<dpsdamanguj@nic.in>,"dir-dpse.goa"
<dir-dpse.goa@nic.in>,"dirdes"<dirdes@gujarat.gov.in>,"esa"
<esa@hry.nic.in>,"Tilak Thakur"<tilakthakurppo@gmail.com>,"ppo-plg-hp"<ppo-
plg-hp@nic.in>,"hpjlanning"<hpjlanning@yahoo.com>,'jkplan2000"
<jkplan2000@yahoo.co.in>,"planning.jhr''<planning.jhr@gmail.com>,"planning-
jhr"<planning-jhr@nic.in>,"kar.planning"<kar.planning@gmail.com>,"dir"
<dir@planning.kerala.gov.in>,"des"<des@mp.gov.in>,"jtdirtrg.des"
<jtdirtrg.des@maharashtra.gov.in>,"planning-shil-meg"<planning-shil-
meg@nic.in>,"nagalandplanning"<nagalandplanning@yahoo.com>,"desabstract"
<desabstract@gmail.com>,"spc-uk"<spc-uk@nic.in>,"asga 1 23.and,,



<asga123.and@nic.in>,"secy.president"<secy.president@rb,nic.in>,"secyvp"
<secyvp@nic.in>,'Secy-agri"<Secy-agri@nic.in>,"dg.icar"
<dg.icar@nic.in>,"secy-fi sheries"<secy-fi sheries@nic.in>,"secyahd"
<secyahd@nic.in>,'bhairman"<chairman@dae.gov.in>,"secy-ayush"<secy-
ayush@nic.in>,"secy-pharma"<secy-pharma@nic.in>,"secy.moca"
<secy.moca@nic.in>,"secy.moc"<secy.moc@nic.in>,"secy-ipp"<secy-
ipp@nic.in>,"csoffice"<csoffice@nic.in>,"secy.sel"<secy.sel@nic.in>,"secy.dhe"
<secy.dhe@nic.in>,"secy-dot"<secy-dot@nic.in>,"secretary-posts"<secretary-
posts@indiapost.gov.in>,"secy-ca"<secy-ca@nic.in>,"secy-food"<secy-
food@nic.in>,"secy.mca"<secy.mca@nic.in>,"secy-culture"<secy-
culture@nic.in>,'sdpns"<sdpns@nic.in>,"secyesW'<secyesw@nic.in>,"defsecy"
<defsecy@nic.in>,"secydoner"<secydoner@nic.in>,"secretary"
<secretary@moes.gov.in>,"secy-moef'<secy-moef@nic.in>,"secyeast"
<secyeast@mea.gov.in>,"secyer"<secyer@mea.gov.in>,"secyexp"
<secyexp@nic.in>,"secy-fs"<secy-fs@nic.in>,"rsecy"<rsecy@nic.in>,"secy-dpe"
<secy-dpe@nic.in>,'secy.mofpi"<secy.mofpi@nic.in>,'secyhfw"
<secyhfiw@nic.in>,"secy-dhr"<secy-dhr@gov.in>,"shioff'
<shioff@nic.in>,"secybm'<secybm@nic.in>,"secy-ol"<secy-ol@nic.in>,"secy-
iscs"<secy-iscs@nic.in>,"hshso"<hshso@nic.in>,"secyurban"
<secyurban@nic.in>,"secy.inb"<secy. inb@nic.in>,"secydivest"
<secydivest@nic.in>,"secy-mowr"<secy-mowr@nic.in>,"secydws"
<secydws@nic.in>,"secyJabour'<secy-labour@nic.in>,"secy-jus"<secy-
jus@gov.in>,"secylaw-dla"<secylawdla@nic.in>,"secyofficeJd"<secyoffice-
ld@gov.in>,"secretary-msme"<secretary-msme@nic.in>,"secy-mines"<secy-
mines@nic.in>,"ecy-mma"<ecy-mma@nic.in>,"secy-mnre"<secy-
mnre@nic.in>,"secy-mopr"<secy-mopr@nic.in>,"secympa"
<secympa@nic.in>,"secv mop"<secy_mop@nic.in>,"secy-arpg"<secy-
arpg@nic.in>,"sec.png"<sec.png@nic.in>,"secyship"<secyship@nic.in>,"secy-
power'r<secy-power@nic.in>,"secy-road"<secy-road@nic.in>,"secyrd"
<secyrd@nic.in>,"secy-dolr"<secy-dolr@nic.in>,"tirkeyaj"
<tirkeyaj@ias.nic.in>,"secy"<secy@dbt.nic.in>,"dgcsir"
<dgcsir@csir.res.in>,'secydsir"<secy-dsir@nic.in>,"secywel"
<secywel@nic.in>,"secretaryda-msje"<secretaryda-msje@nic.in>,"secretary-
ncsc"<secretary-ncsc@nic.in>,"chairman"<chairman@isro.gov.in>,"secretary"
<secretary@mospi.gov.in>,"secy-steel"<secy-steel@nic.in>,"sectour"
<sectour@nic.in>,"secy-tribal"<secy-tribal@nic.in>,"secy.wcd"
<secy.wcd @nic. in>,"secy-sports"<secy-sports@nic.i n>,"secy-ya"<secy-
ya@nic.in>,"sec.cpc"<sec.cpc@nic.in>,"secy-coop"<secy-
coop@gov. in>, "secretary"<secretary@meity.gov. i n>, "secy-dea"<secy-
dea@nic.in>,"dstsec"<dstsec@nic.in>,"secy-ncbc"<secy-ncbc@nic.in>,"secy-
textiles"<secytextiles@nic.in>,'director"<director@iari.res.in>,"secy-dg"<secy-
dg@icmr.gov.in>,"icmrhqds'<icmrhqds@sansad.nic.in>,"aradmin"
<aradmin@mi.ac.in>,"rkumar5"<rkumar5@mi.ac.in>,"aracademic"
<aracademic@mi.ac.in>,"mhaide12"<mhaide12@mi.ac.in>,"vc"
<vc@ignou.ac.in>,"registrar'<registrar@ignou.ac.in>,"registrar"
<registrar@du.ac.in>,"registrar"<registrar@mail jnu.ac.in>,"dr_admn"
<dr_admn@mail jnu.ac.in>,'sanjeev"<sanjeev@mail.jnu.ac.in>,"sanjeev"
<sanjeev@nu.ac.in>,"dg.nss-nso"<dg.nss-nso@mospi.gov.in>,'monika.mittal6T"
<monika.mittal6T@nic.in>,"rgi.rgi"<rgi.rgi@gov.in>,"d9-es.cso"<dg-
es.cso@mospi.gov.in>,"ks.rejimon"<ks.rejimon@nic.in>,'upesd"
<upesd@nic.in>,"secretary.efst"<secretary.efst@gmail.com>,"ceo.apsdps"
<ceo.apsdps@gmail.com>,"secretaryplanning"
<secretaryplanning@yahoo.com>,"secy-plandev-Bih"<secy-plandev-
Bih@nic.in>,'hs-chd"<hs-chd@nic.in>,"secy-planning.cg"<secy-
planning.cg@gov.in>,"dps-damandd"<dps-daman-dd@nic.in>,"sec-fin'<sec-
fin@goa.gov.in>,"secplan"<secplan@gujarat.gov.in>,"secretaryfinanceharyana"
<secretaryfinanceharyana@gmail.com>,"fi nsecy-hp"<fi nsecy-
hp@nic.in>,"secyfin-hp"<secyfi n-hp@nic.in>,'Jkpdmd2020"

b



<jkpdmd2020@gmail.com>,"comsecyutladakh"
<comsecyutladakh@gmail.com>,"dseoleh"<dseoleh@gmail.com>,"Secretary-
utl 1 "<Secretary-utll @utl.gov.in>,"psplanning"
<psplanning@mp.gov.in>,"abhishek.singh09
<abhishek.singh09@mp. gov.ln>,"des"<des@mp. nic.in>,"Joseph.kamson"
<Joseph.kamson@gov.in>,"zbeddaa"
<zbeddaa@gmail.com>,"secyplanningmizoram"
<secyplanningmizoram@gmail.com>,"ecostatcivilsectt23"
<ecostatcivilsectt23@gmail.com>,"Akunu.meyase"
<Akunu.meyase@gov.in>,"dcplg"<dcplg@ori.nic.in>,"Secyeands"
<Secyeands@py.gov.in>,"psplanning"
<psplanning@punjab.gov.in>,"secretary.plan"
<secretary.plan@rajasthan.gov.in>,"planningdeptt"
<planningdeptt@gmail.com>,"plansec"<plansec@tn.gov.in>,"ps.pdsid"
<ps.pdsid@tn.gov.in>,"ecostat"<ecostat@nic.in>,"issptamilnadu"
<issptamilnadu@gmail.com>,"prlsecy_fi n"
<prlsecy_fin@telangana.gov.in>,"planning-tr"<planningtr@gov.in>,"secy.pcd-tr"
<secy.pcd-tr@gov.in>,"secplanningup"<secplanningup@gmail.com>,"ssspesd-
up"<ssspesd-up@nic.in>,"rmsundaram"<rmsundaram@gmail.com>,"Secy-gov-
uk"<Secy-gov-uk@gov.in>,"acs.devpl"<acs.devpl@nic.in>,"secypspm"
<secypspm@gmail.com>,"ujjaini.datta"<ujjaini.datta@gov.in>,"baeswb"
<baeswb@yahoo.com>,"hobureau201 6"
<hobureau201 6@gmail.com>,"secretarydospiwb"
<secretarydospiwb@gmail.com>,"sec.pspm-wb"<sec.pspm-
wb@gov.in>,"acs.planning"<acs.planning@maharashtra.gov.in>,"Dires.and"
<Dires.and@nic.in>,"desandaman"
<desandaman@gmail.com>,"desapcoordination"
<desapcoordination@gmail.com>,"apecostaf'
<apecostat@rediffmail.com>,"nirupama_talukdar"
<nirupama_talukdar@yahoo.in>,"sss.des.assam"
<sss.des.assam@gmail.com>,"ssf-chd"<ssf-chd@nic. in>,"des.dircg"
<des.dircg@gov.in>,"directordes"<directordes@delhi.gov.in>,"cpldesguj"
<cpldesguj@gmail.com>,"ecostat-hp"<ecostat-hp@nic.in>,"Yubant Sharma"
<yubantsharmaT0@gmail.com>,"Jandk-des"<Jandk-des@k.gov.in>,"Aodesjk"
<Aodesjk@gmail.com>,"dsejharkhand"
<dsejharkhand@gmail.com>,"Desvitalstatistics"
<Desvitalstatistics@gmail.com>,"desdir.20 1 5"
<desdir.201 5@gmail.com>,"pdkssda"<pdkssda@gmail.com>,"ecostatdir"
<ecostatdir@gmail.com>,"isspkerala"<isspkerala@gmail.com>,"dirplanningutl"
<dirplanningutl@gmail.com>,"lak-adps"<lak-adps@nic.in>,"vikram singh
dhapani"<drvsdhapani@gmail.com>,"vs.dhapani.des"
<vs.dhapani.des@mp.gov.in>,"dir.des"<dir.des@maharashtra.gov.in>,"des-
manipur"<des-manipur@nic.in>,"desmegh"<desmegh@gmail.com>,"desmizo"
<desmizo@yahoo.co.in>,"desdir"<desdir@mizoram.gov.in>,"neidilhou Keditsu"
<neidilhou@gmail.com>,"desnglnd"<desnglnd@gmail.com>,"ssspdes"
<ssspdes@gmail.com>,"dires.pon"<dires.pon@nic.in>,"eands"
<eands@py.gov.in>,"Jagdeep.singh2 1 "
<Jagdeep.singh2l @punjab.gov.in>,"lssp.eso"<lssp.eso@gmail.com>,"dir.des"
<dir.des@rajasthan.gov.in>,"Dr Om Prakash Bairwa"
<ombairwa@gmail.com>,"Devika Sharma Chhetri"
<devikasharma.chhetri@gmail.com>,"dir.dests"
<dir.dests@gmail.com>,"destripura"<deskipura@gmail.com>,"ecostat-tr"
<ecostat-tr@gov.in>

Tags E Not in Contacts

Dear Sir/Madam



This is to draw your kind aftention to the above captioned subject. ln this context, Vacancy
. Circular along with Application form is hereby attached for kind perusal and widespread circulation among

v officers working under your control.

ln brief, post of Deputy Director (Plg/Stats.) in Planning and Statistical Cadre is a General

Central Services Group 'A' Gazetted-Non Ministerial post, c€rrying pay in Level-11 of Pay Matrix of 7th

CPC. The Planning Department invites applications in prescribed format from eligible candidates to fill up

Eleven (11) vacant post of Deputy Director (Plg/Stats.) on a Deputation basis. The term of deputalion will

be one year in the initial stage but it may be extended upto three years. Essential eligibility qualification and

experience , Regulation of pay and other terms of deputation , Age limit, consultation with UPSC,

Reservation for Schedule Caste/Schedule Tribes etc. are as per detailed circular . This circular has also

been published through Employmenl News/Rozgaar Samachar vide Edition 15 August - 21 August 2026

with the time limit of Six weeks lrom the date of publication in Employment News/Rozgaar Samachar i.e.

26.09.2026

Thanks & Regards
Cadre Controlling Unit
Planning Department,
Govt of NCT of Delhi,

Delhi Secrotariat, New Delhi

1 Attachment(s)

. Vacancy Circular for post ofth... l

3,1 MB

3I



PLG-o01',2r2026Ir [r+r+tol2s16 o*et:o4lotl2o2a

Clrdar
SDiecE Fllllno uo of ll (Elevenl oosta of Deoutv Dlrector (ptglSfats.l ln
Plalnlng and Satistical CEdrc. plannlno Dopartment, Gort of ICf of Delhi
on deputation basls.

AT{TIEIURFI
Gouommfitol ltct of Dolhl

PlQnnln! Dqrrtnrcnt
(Cedru Gonrollry Unh)

4$ & 6tt lrycl,,B' - Illng Dclhl Socrrtrilt,
I.P. Esttt , tsy, DGlhl-110002

Emall! plEnnln$mt.dslhl0gmall.com

TtE Plaonlrg Depafinent [NfrEs applkahns ln presolbed hrmat nsn €ffdble
otdtfrstofill up Balur (11) rracantpocbdDefliyDrE6r(ptg/Stab.) tn Fffig
ard Wtal Qdrc, Plilnlrq Deglno& Golt dNCf, y{hldl ls r+adfied a Gerrerat

Cenual Senices - BulpW @+ilolttiilnhtsflal, canylng pay in leveiu A Ay
l4atb< of 7Er @C on @ttur b$b. Tte Ern of deFrffion tylll be one )ear tn the
kfrbl sbge but ft may beoffi W bl'lree )rns.

2 Elhibilitv aualification and Eroerience

OmEErs udel the Centnu$ab Got/Udon Terturies/Uil\,er$es/Reo$hd
R€seildr lrsffirtiors/ Publh SeOr Und€rtaHngs/ Sernl G6,ernment/ Slahnry or

LuUu.DqEOlgdlHorE

(A) CI ludng analogolu podm ft$hrbEb huEtrr€ftcadrB/Depdunenq Or

(ID IME firc (05) yead servtce h tte Me rcndeed atur appdffineft tttnb on a

regdar bds ln the Sde d Pdy d Rs. U60G39100/- v{il eade Pay d Rs. 5400/- in

Pay Ban&3 oreqdEl€fit ln the Parcr*Q@Departmerq 0r

(Itr) Wh 06 yearC seillce ln UE G,ade sdercd afrer Wkffi thereb on a

rcgdar ba$ h thescde of Pay d Rs. 930S34800r. wlth Aade PaY 0f Rs. c8ffil- ln
pay Ban+z or equl'ralet h $e Parcrtcn[e/Deutn€rfi O

(lv) lyb i lEardserylce ln tlrc Gnde rcr*d alter appdnunent tM gl a reglhr
baEb ln tle Scale of Pay of Rs. 93110'34fl8/' wlh Gra& Pay of Rs. 46$/- in pry BrnS

2 orequlvalartln tfre Par€rtBdt/Depaffil€rt ND

,'i

{
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!

a
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(B) Possessino the Educational Oualifications and Exoerience:

(D Post Graduate Degree h Statistics/Operatjonal Research/Mathematical

Statistics/Applied Statistics or Post Graduate Degree in

Economics/Mathematics/Commerce (lvith Sbusucs/Quantibtive Methodflechniques or
Costing & Shtistics/Basic Sbtistics/Business Sbtisticsflntroduction to Statistics etc-, as

one of the subjec(papers ln Post Graduation/Graduation Level) of a recognis€d

UniveEity.

(ii) Five years experience of StatisticauPlannlng work Investigation/Research in a

recognised Institute or Department.

Desimble:

Doctorate Degre in anyone of the subjects mentioned in EQ (i) from a recognized
University.

Note: 1- The Deparfirenhl officers in the fteder category who are in the Direct line of
prorption will not be eliglble for consideration for appointment on

depuhtion/absorption. Similarly, Depuhtion shall not be eligible for consideration for

appointment by Promotion.

Noter 2- (Period of Depuhtion (IS[C) induding period of Deputation (ISIC) in another

Ex{adre Post tEld immediately precedirg this appointsnent in the same or some other

organization/Deparunent of fte Cenkal Govemmeht shall ordinarily not to exceed three
years. The ma(imum age limit for appointsnent by Depubtion (ISTC) shall be not

exceedlng 56 years as on the dosing daE 0f receipt of applications.)

Notel 3- For the purpose 0f appointment on deputatrcn basis, Sre seMce renders on a

regular basis by an officer prior to 01.01.2006/ ttE dab ftqn which the Revised Pay

Strr*cUre based on the 6th CPC recommendations has been exEnded, shall be deemed

to be seryice rendered in the conesponding Gnde Pay/ Pay Scale extended based on

tfe recommendations of the Pay Commisslon except where here has been merger of
more Uran one pre-revised Scale of Pay lrtb one Gnde with a common Grade Pay/ Pay

Scalg and whse this ben€frt will o(hld only for the post(s) br yvhidr that Grade

Paypay Scale is the normal replacement Gnde without any up gradation.

3. Reoulauon of pav and other terms of deputaton:

The pay of the selected officer will be regulated under the provisions contained in the
Department of Personnel and Training O.M.No 6/8/2009-Estt. (pay-ll) dated
17.06,2010 as amended from time to time.



@
4.'Age Limiu The maximum age limit for appolntment by deputation shall be not

exceeding 56 years as on the dosing date of receipt of applicaUons.

5. Resenration for Scheduled Caste / Scfieduled Tribesl No provision for
reservation o<lsb for the posls to be fllled up on deputation basis.

6. It is rque$ed that this clrcular may be gtuen wide publicity by clrculation to all
offices / Organlzations etc. The applicatons (in duplicate in the proforma as
published in the departmental webslte ht$s://delhiptanning.delhi.gov.in along
wlth EE compleE Annual Pefformance Appnlsal R@ofi (APAR) Dossiers for la* frre
years of the ellglble ofhcers who could be spared in the event of their selection, may be
funryaded by the respective employer b tlre lolnt Dircctor, Cadre Controlling
UniT Planning Department, 6th Level, B-wtng, Delhl Secrebriat, Govemment
of NCT of Delhi within 06 weeks fmm the date of publicUon of this Notificab'on in the
Employnrerrt Ne\ils. Besides, the followlng infurmaEon / documents may also be sent
along with apflication:

(i) A stabment showing minor or majol penaltes lmposed, if any in respect of the

official.
(ii) Cadre Clearance Certificate
(iii) Integrlty Cefifi cate

(lv) Vigihnce Oeannce
(v) lob dmi$ion of the present post held

7. Applietions ttat are not routed through the competent authority and the

appliatiom received after the last date or withorrt the APAR Dossiers or otteruise
tuund inomplete will not be considered. While foruvarding the appliaHons, it may be

veriH ard certified by the empbyer ooncemed tfiat the partculars fumished by the

officers are conect and hat no disciplinary case is ellfier pending or conEmplated

again* tre fficer. The applicanE m'ay please be infurmed t|at they will not be

permitEd to wlthdraw their appliotion at a later sbge.

Encl: As stated above

P#onhm/
JOIiIT DIRECTOR (Cadre)

,;

i

I
I
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To,

I. All Secretaries to Govemment of Indla, New Delhi,

2, All Chief Sesetaries to Govemment of all States / Union Tenibries.

3. All Secretaries in charge of Plannlng Department of all States and Union Teritories

4. The loint Seoetary, Nm Aayog, NIU Bhawan, Sansad Marg, New Delhi, Delhi
110001

5. The Regisfi"r General of Indla, Minisffy of Home Affairs, GovL of India, Nev Delhi-
110002

6, The Director Genenl, NaUonal Statistical Oftice, MoSPI, New Delhi-110002

7. The Regislrar, Jawahar Lal Nehru University, New Delhi-110002

8. The Regisfar, University of Delhi, New Delhi-11@02

9. The Registar, Indim Gandhi Open Universig, New Delhi-110002

10. The Registuar, Jamia Millia Islamia Universify, New Delhi-l10$2

11. The Dlrector, ICMR, New DelhFl10002

12. The Dire6r, IARI, Pusa, New Delhi-110002

13. All Seoetaries, Govemment of NCI of Delhi.

14. All Aubnomous Organizations / Public Sebr Underbkings of Government of Govt

of NCI of Delhi.

15. Assishnt Director (Monibring Unit), Planning Department, is requested to upload
the Vacansy Grcular (Annerure.I) along wiBr the Application Proforma (Annexure{l) on
the Planning D€partment website.



pW{:ort t t t zozs<aOre Conrollng Urrt-PLA{NtNG DEPARTMET{I

ANTTEXURE:II

Anplication for the Dost of Deoutv Director lPle./Stats.) on Deputation

t/17116?/2026

basis

Recent passport size photograph
(to be pasted)

r Name of
applicant (in

BLOCK letters)
2 Gender: M F Others

3 Date of Birth:
4 Date of

superannuation:
5 Contact Details:

(a) Corresponds
Address:
(b) Permanent
Address:

Contact number:
Email address (in

BLOCK letters)
6. Educational Qualifi cation:

Qualification
(Degree/Diploma

/Certificate etc.)

Year Name ot
U niversity/lnstitution
/college/other
Qualification-
awarding Body

Percentage
of Marks

/Grade Point
Average

Discipline/Branch

/Specialisation

b
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7 Details of Employment (in reverse chronological order, enclose separate experience
certificates for each post.

Organisation Position
held on
regula r

basis

Period (Month and
Year)

From To

*Scale of
Pay for
the post
held on
regular
basis

Des€ription of
Nature of Duties (in

details highlighting
experience
required for the
post applied for
)
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'IMPoRTANT: -Pay band & Grade pay granted under ACP/MACP are personal to the officer and
therefore shall not be mentioned. Only pay band and grade pay/Pay scales of the post held on

regular basis to be mentioned. Details of ACP/MACP with present pay band and grade pay

where such benefits have been drawn by the candidate, may be indicated below: -

5.No. Office/organization Pay band/grade pay

drawn under ACP/MACP

scheme

From To

Present
held on

Post Regular Basis Deputation Basis

(Tick

applicable)
as

(i) lf present post
is held on
regular basis,

name of the
post, and
detai:s of same

(a) Level/Scale of Pay:

(b) Date of appointment:

(ii) lf present post

is held on
deputation
basis, name of
the post, and
details of same

(a) Date of initial appointment:

(b) Approved period of deputation:

(c) ParentOrganisation

D
b



PLG-COi7 /2/Zo26<zdte Conyolllng Unit+LANNIt G OEPARTUETT l/1711A2/2026.

(d) Name of the post and pay of the
post held in substantive capacity in
the present organization

9 Training/
Courses

attended

10. Details of
awards,
honours,
aPPreciation
etc.

11. Details
application
forwarding
authority:

of (a) Name:

(b) Designation

(c) Full Office address:

(d) Office telephone number:

72 Details regarding Eligibility Criteria for post

Eligibility Giteria Details regarding meeting of the
eligibility criteria

Essential:
Officers under the Central/State Govt/Union
Territories/Universities/Recognized Research

lnstitutions/ Public Sector Undertakings/ Semi

Government/ Statutory or Autonomous
Organizations-

[A] (l) Holding analogous post on regular basis in
the parent Cadre/Department;
Or;
(ll) With five (05) years' service in the Grade
rendered after appointment thereto on a regular

q
,
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basis in the Scale of Pay of Rs. 15600-39100/- with
Grade Pay of Rs. 5400/- in Pav Band-3 or
equivalent in the Parent CadrelDepartment;
Or;
(lll) With 06 years'service in the Grade rendered
after appointment thereto on a regular basis in
the Scale of Pay of Rs.9300-34800/- with Grade
Pav of Rs. 4a00/- in pay Band-2 or equivalent in
the Parent Cadre/D€partment;

Or;
(lV) With 7 years'service in the Grade rendered
after appointment thereto on a regular basis in
the Scale of Pay of Rs. 9300-34800/- with Grade
Pay of Rs. 4600l- in pay Band-2 or equivalent in
the Parent Cadre/DepartmenU AND

And;

IBI Educational Qualification and Experience:

{i) Educational Qualifi.ation;
Post Graduate Degree in Statistics/Operauonal
Research/Mathematical Statistics/Applied
Statistics or Post Graduate Degree in

Economics/Mathematics/Commerce (with
Statistics/Quantitative Methodflechniques or
Costing & Statist:cs/Bas:c Statistics/Business
Statistics/lntroduction to Statistics etc., as one of
the subiect/papers in Post Graduation/Graduation
Level) of a recognised University.

(iilExperience:
Five years experience of Statistical/Planning work
lnvestigation/Research in a recognised lnstitute or
Department.

Desirable:
Doctorate Degree in anyone of the subjects
mentioned in EQ (i) from a recognized University.
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13 Additional information, if any, in support of the
applic:nt's suitability for the post:
(attach separate sheet, if required)

L4. Whether belongs to SC/ST/OBC

15 Remarks (if any)

v17l1A2 / 2026.

Date:

Place:

(Signature of applicant)

Certified that the service particulars given by the applicant above have been verified from
his/her service records and found to be correct.

Signature with stamp of oflice of the forwarding authority



ir. (D)/Deputationl2o26l 29 / ?2 Dated: - 17,I )2U

Circular

ect:- Filli the vacant ost of 01 Hindl Offi n e tation basis in Delhi Jal Board,

licatio are invited from the eligible candidates to fill up the vacant posts of Hindi
n basis in Delhi Jal Board initially for a period of cne year or till the posts arer on deputa

d up on reg ula sis or till further order whichever is earlier. The Officers of the central/State
vt. rritories having the qualification and experience are eligible to apply for the post:

Sub

1\

Jr
Pay Level -8 in
the pay matrix
(Rs. 47600-
1s100)

rt

iI
H'

h

Officers of the Ce ntral/State
Governments/Union Territories: --
(a) (i) holding analogous post on a regular
basis in the parent cad ie/de pa rtment; or
(iif with two years' service in the grade

rendered after appointment thereto on a

regular basis in level-7 in the pay matrix or
equivalent in the parent cad re/de pa rtmen!
or
(iiii with six years' service in the gracie

rendered after appointment thereto on a

regular basis in level-6 in the pay matrix or
equivalent in the parent cad re/de pa rtment;
and
(b) possessing the following educational
qualifications and expe rience: -
(i) Master's Degree of a recognized university
in Hindi with English as a compulsory or
elective subject or as a medium of
examination at the degree level; or
Master's degree of a recognized university in

English with Hindi as a compulsory or elective

subject or as a medium of examination at the
,.radrea tavat. /.\r

Master's Degree of a recognized university in

any subject other than Hindi or English, with
Hindi medium and English as a compulsory or
elective subject or as a medium of
examination at the degree level; or
Master's de ree of a recognized universitY in

^(

elLt QIto.\!
9+

n
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OFFICE OF THE DEPUW DIRECTOR (D)
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any subject other than Hindi or English, with
English medium and Hindi as a compulsory or
elective subject or as a medium of
examination at the degree leveh or
Master's degree of a recognized university in

any subject other than Hindi or English, with
Hindi & English as compulsory subjects or

either or the two as medium of examination
and the other as a compulsory or electlve

,subject at the degree levet.

(ll) recognized diploma or certificate course in

translation from Hindi to English and vice

versa or three years' experience of translation
work from Hindi to English and vice versa in a

central or state government office, including
goW. of lndia underta king;.

The departmental oflicers in the feeder

category who are in the dlrect .line of
promotion will not be eligible for
consideration for appointment on deputation.

similarly, deputationists shall not be eligible

for consideration for appointment by

promotion. (Period of deputatlon including
period of deputation in another ex-cadre post

held immediately preceding this appolntment
in the same or some other
organization/depa rtment of the central govt.

shall ordinarily not to exceed three years. the

maximum age limit' for appointment by

deputation shall not be exceeding 56 years as

on the closihg date ofreceipt of applications,)

Note: For the purpose of appointment on

deputation basis, the service rendered on a

regular basis by an officer prior to 01.01.2016.

the date from which the revised pay structure

based on the 7th CPC recommendations has

been extended, shall be deemed to be service

rendered in the corresponding grade pay/pay

scale extended 6ased on the

recommendations of the pay commission

except where there has been merier of more

than one pre-revised scale of pay into one
grade with a common grade pay/pay scalb,,

and where this benefit will extend only for thg
post(s) for which that grade pay/pay scale is

the normal replacement grade without any

u radation.

i
I

!

't



@ The vacancy shown above is ubject to change. The proforma for application ca

I
Ij I

n be

'eligible candidates may send their {
' oslog.zoze. i

i

l

-.'downloaded from the website wWw.d Ih alboard. Since Delhi Jal Board follows the RLllis 7rc. tn.

. Regulations/ nstructions of the Govt. o lndia , the laid down terms and conditions of deputation of
'the Govt. of lndia shall be applicable m atis mutandis to the officer on deputation basis in Delhi Jal

Board.

It is requested that wide fiubliclty may please be glven t9 this circular in. the
department/offices under your control and appllcations of the wltling and eligible officers wh6 can
bc sparcd in thc cvcnt of thcir selcction, may plcase bc forwardcd in the prcccribcd proforma,
through proper channel along with their complete Biodata, integrity certificate, Vigilance
clearance, cadre clearance and ACR dosiiers for the last five years to this office up to 17.09.2026
through proper channel to enable u9 to fill up the above said posts on deputation basis. No

application received alter L7.09,2026r OR incomplete/direct application will be entertained. The

dvance copy to the office of undersigned on or before

Encls. As above,
(Suvarna T aba Shin deOgale)

I DEPUTY DIRECTOR (Dl
1. /M Secretaries of Govt, of lndia.

\l/ All Chlef Secretaries, State/Adrpinistrators of Union Territories.
3. Director General of Police, Statbs.
4. The Controller General of Defehse Accounts, West Block-V, R.K. Puram, New Delhi.
5. The Assistant Qomptroller and Audltor General, Office of Comptroller and Auditor General of

lndia 10 Bahadur Sh lafar Marg, New Delhi.
6. The controller General of Accouhts, M inistry of Finance, 7th Floor, Lok Nayak Bhawan, Khan

Ma rket, New Delhi.
7. The Controller Genera lof Accounts, Posts & Telegraphs Depaftment, Patel Chowk, New

Delhi.
.. . S;JtrrSpecialsecretary (Services), GNCTD, l.P. Estate, New Delhi-110002

9. The CEQ Delhl Cantonment Board, Delhi Cantt.-110010.
10, Director (Local Bodies), 9th Levef A-wing, Delhi Secretariat, l.P. Estate, New Delhi.' 
11. The Chairman, CBDT, Ministry of Finance, North Block, New Delhi.. 
12. The Chairman, bDA, Vikas Sadan, tNA, New Delhi.

-. -13, The General Manager, Northern Railway, CPRO,The lvlinistry of Railway, Govt. Of'lndia.
' 14. The Director Geheral (Works), CPWD, Nirman Bhawan, New Delhi-110011.

15, Director (PersonnCI[ M[n'iEiFil eb-ip.oration of Delhi.
16, Director (Personnel),.New Delhl Municipal Councll.
17. Dy. Director (PR) with the direction to advertise the vacancies in the Employment News in

the format being sent separately.
- 18. EE (EOP) alont with an application format with the direction to upload the copy of circular

-nd appll-Crtioii format on the DJB website immediately.

Copy to:-
---f . 

-EEO; DelhiJal Board for information please.

2, Member (Admn.) for information please.
DEPUTY DIRECTOR (Di
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EXPERIENCE, DETAIts (COMPLETE SERVICE PBOFILE)

TRATMN6
R EI.ATE D TO
SPECIALIZATION

IN SUBJECT

TENURE PERIOD

I

Signature )

Teleohone (Office)

Telephone (Residence)

Telephone (Mobile)----

FULL NAME
(IN CAPITAL TTTIERS}

GENDER

DATE OF BIRTH

PRESENT ADDRESS4

5 CATEGORY (SC/5T/UR)

DETAIL OF PRESENT POST WITH
PAY LEVEV PAY SCALE AND BASIC

PAY

PASSPORT SIZE

PHOTO

5

7 NAME/ ADDREsS/ PHONE

NUMBER OF THE PRESENT

DEPARTMENT

I IF ON DEPUTATION, DATE OF
EXPIRY OF CENTRAL DEPUTATION
TENURE

9 EDU CATIONAL QUALIFICATION
quALrFrcATroN ls) SUU CT YEAR DtvrstoN lr'lsTlTUTlON/

U N IVE RSITY/

PLACE/ COUNTRY

i)
lt

I
I

TRAINING DETAflJ , IF ANY (MORE THAN 30 DAYS ONLY)

NAME OF TRAINING

ii

AYLEVE

SCATE

DESIGNATION M IN ISTRY

DEPARTMENT &
OFFICE & PI-ACE

/ FtErD OF

EXPERIENCE

ACQUIRED

DURING THE

POSTING

TYPE OF POSTING

i)

I
1b

l TRANSLANON FROM HINDI TO
ENGTISH4ND ]IICEVf RSA

EXPER J15-

'{he-aboveinformation furnished by me is correcl

Emai
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F. No. A-11011/22l200s-N/DGHS
rlf{tl II-&FR /Government of India

qkO'n O-qpf {efflq /Ministry of Heatth & Family Welfare
q-flFtCffdC /Directorate General of Health Services

ARfu eqUm Tr.rrrsing Section

e'6teL?tu

o-\{ Room No. 707-A, PG Hostel,
CDC, 22, Shamnath Marg,

Delhi-110054.
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\_au ? Dated the 14s August, 2026

VACANCY CIRCUI.AR

Iling up 01 vacant post of Professor-cum-Principal and 01 vacant post of
Profe um-Vice-Principal in Raikumari Amrit Kaur College of Nursing, Lajpat
Nagar, elhi-110024-reg.

It posed to fill up one (01) vacant post of Professor-cum-Principal in Pay

el 7,23,700-2,75,900/-J of the Pay Matrix and one [01] vacant post of
um-Vice-Principal in Pay Level-12 (<78,800-2,09,200/-l of the Pay Matrix in
Amrit Kaur College of Nursing Lalpat Nagar, New Delhi - 110024 from the

cers CenEal or State Government or Union Territories or Statutory or
Organizations or Public Sector Undertakings or Universities or Research

Institution as per detdils as under:-

Promotion
Associate Professor in Level-11 of the
Pay Matrix with five y?a ar
service in the grade and have
undergone training in Nursing
Education and Administration in Post-
graduation in Nursing.
Note- : Where juniors who have
completed their qualiflring or
eligibility service are being considered
for promotion, their seniors would
also be considered provided they are
not short of the requisite qualifying or
eligibility service by more than half of
such qualifying or eligibiliry service or
two years, whichever is Iess, and have
successfully completed their
probation period for promotion to the
next higher grade along with their
juniors who have already completed

Autonom
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Professor-Cum-Vice-Principal. Professor-cum-Princi I
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(B) Po

urs

Officers of Central or State Government or
Union
Territories or Statutory or Autonomous
organisations or Public Sector Undertakings or
Universities or Research Institutions:
(AJ (iJ holding analogous post on regular basis
in the Paren! Cadre/Depargnent; cr
(iiJ with five years' service rendered after

intment thereto on regular basis in Level-
y matrix or equivalent in the parent

g the following educational

egree in Nursing from a

ersity;
as a Nurse and Midwife with

' experience with M.Sc.n years;

t of which twelve ars should be

a

rtment. and

d experience:

Council; and

t'
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such qualirying or eligibility service.

Deputation Including short term
contract]
Ofhcers under the Cenrral
Governmeft or State Government or
Union Territories or Recognised
Research lnstitutions or Universities
or Public Sector Undertakings or
Semi-Government or Statutory or
Autonomous organisations:-

IAJ [iJ holding analogous post on

regular basis in the Parent Cadre

/Department, or
(iD With five years' service in Level-11
in the pay matrix or equivalent; and
(B) Possessing the qualifications and
experience as urider:

[iJ Master's Degree in Nursing from a

reco gnized University;
(ii) Registered as a Nurse and Midwife
with State Nursing Council. and
Experience:

[iiiJ Twelve years' experience with
M.Sc. (Nursing) out of which ten years
should be teaching experience witlr
minimum of five years in Collegiate
Programme
(iv) Three years' experience in
administration in Nursing in State or
Union Territories or Central
Government.
Desirable:
M,Phi /Ph.D. in Nursing
Note 1: The departmental officers in
the feeder category who are in direct
line of promotion shall not be eligible
for consideration for appointment on
deputation (including short term
conkactJ Similarly the deputationist
shall not be eligible for consideration
for appointment by promotion.

Note 2:
(including
including

Period of deputation
short term: contract]
period of deputation
short term contract ln

teaching experience with Minimum of five
years in Collegiate Programme;
(ivJ Three years' experience in adminisration
in Nursing in State or Union Territories or
Central Government

Note 1: The deparnnental Vice-Principal in
Level-l2 in the Pay Matrix with five years of
regular service in the grade and having the
educational qualifications and experience
prescribed for considering appointment on
deputation basis is considered along with
outsiders, If the departmental candidate is
selected for appointment to the post, it shall be
treated as having been filled by promotion.

Note 2: Period of deputation (including short
term conEractJ including period of deputation

[including short term conractJ in another Ex-

cadre post held immediately preceding this
appointment in the same or some otler
Organisation or Department of the Central
Government shall ordinarily not to exceed five
years, The maximum age limit for appointment
by deputation (including short term contract]
shall be not exceeding fifty-four years, as on
the closing date ofreceipt ofapplication.

Desirable:
M.Phil/Ph.D. in Nursing

Iincludin

Page 2 of 16
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another ex-cadre post held
immediately preceding this
appointrnent in the same or some
other organisation or Department of
the Central Government shall
ordinarily not to exceed four years.
The maximum age Iimit for
appointment by deputation (including
short term contract] shall be not
exceeding fifty-six years, as on the
closing date of receipt of application.

Method of RecruitEent
By composite method [Deputation fincluding
short term contract) Plus Promotion]

By promotion failing which by
deputation including short term
contract

Method of Recmitment

2. lt is requ€ated to forward the applications of interested and eligible officers in
the enclosed proforma through proper channel so as to reach the undersigned within
60 days from the date of publication of this circular in the Employment News.
While forwarding the applications, it may please be ensured that the particulars of the
candidates are duly verified. The application must be forwarded along with tle
following documents:

(1) 0riginal APARs / photocopies of the APARs, duly aftested, by an officer not below
the rank of Under Secretary, for the last five years;

[ii) Vigilance Clearance Certifi cate;
(iii) lntegrity Certifi cate;
(iv) No Maior/Minor penalty certificate for the last ten years;

[v] details of cooling off in respect of past Central deputation,

3. Applications not received in the prescribed proforma or received after the
prescribed closing date or not accompanied by supporting certificate.s/documents in
support of Qualification and Experience claimed by the candidates would not be

processed for determining the eligibility of the candidates for the selection and shall be

liable to be rejected.

4. The candidates who apply for the post will not be allowed to withdraw their
candidature subsequently. The pay of the officers selected for appointment on
deputation basis will be regulated in terms of DOPT's OM No. 6/8/2009-Estt [Pay Il)
dated 77 .06.2070, as amended from time to time.

5. This Directorate reserves the right to accept/reiect any application without
assigning any reason thereof.

Encl.: Proforma of Application

IRAJNI BALA)
DEPUTY DIRECTOR

phone:011-23910025

dn

To,

*Bryi.lll*,
.ffiEmH#,#.
;;#"ffiiffi,ffi
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1. A.ll Ministries/Departrnent of Government of India (as per standard listJ.

2. Chief Secretaries/Administrators of States/UTs State Government/Union

Territories through Secretary [Healthl of concerned State Government.

3. Addl. Chief Secretary (Healthl/Pr. Secretary [Health) ofall States/UTs

4. The Secretary UPSC, Dholpur House, Shahiahan Road, New Delhi - 110069.

5. Director; AIIMS, New Delhi/ Bhopal/ Bhubneshwar/ lodhpur /Patna/ Raipur/
Rishikesh/ Rae Bareli/ Nagpur/ Bhatinda/ Deoghar/ Gorakhpur/ Kalyani/

Bibinagar/ Guwahati/ Mangalagiri/ Rajkot/ Bilaspur/ lammu/ Madurai.

5. Director, PGIMER, Chandigarh/ SGPGIMS, Lucknow/ IGIMS, Patna/ RIMS,

Manipur/ NEIGRIHMS, Shillong/ f lPMER, Puducherry/ AFMC, Pune.

7. Director/MS, WIMC & Safdar.jung Hospiul/ABVIMS-RMLH/LHMC & Associated

Hospitals.

8. ESIC Nursing College, Indihnagaq, Bengaluru/Kalaburgi, Gulburga, Karnataka.

9. All Sections/ Desla/ Cells/ Units inthe Department ofHealth.
10. Admn. I/ll Section, O&M Section, General Section, Dte. GHS.

11. Employment News, Publication Division, Minisey of Information & Broadcasting,
Government of India, 7th Flool Soochna Bhawan C.G.O.Complo(, Lodhi Road New
Delhi-110003. It is requested that the Vacancy Circular may kindly be published
in the earliest issue of Employment News under intimation to this Directorate.

12. Director [e-gov), D/o Health & Family Welfare, New Delhi with a request to

upload the same on Ministry's Website.
l3.Technical Officer: Dte. GHS, Kartavya Bhawan - 1, New Delhi - for uploading on

Dte. GHS's website.
14. Rajkumari Amrit Kaur College of Nursing, Lajpat Naga4, New Delhi - 110024

[with the request for uploading the Vacancy Circular on their websiteJ,
15. Lady Reading Health School, Bara Hindu Rao, Delhi - 110006 ((with the request

for uploading t}re Vacancy Circular on their website].
15. Notice Board/Guard file.

Page 4 of 15



Post applied for:

CURRICULUM VITAE

1 Name & Address (ln Block LettersJ

2 Date of Birth fln Christian era

3 i) Date of entry into service

ii] Date of retirement under Central/State Gow. Rules

4 Education Qualifi cation

5 Whether Education and other qualifications

Required for the post are satisfied

Qualifi cation/Experience required as mentioned
in the advertisement/vacancy circular

Essential

A) Qualification

Master degree in Nursing

Registered as Nurse and Midwife with State Nursing
Council (Regd No,l

B) Experience

15 years' experience with M.Sc. INJ out of which

12 years in collegiate programme

3 years' experience in administration in Nursing in
State/UT/Cenlral Govt.

Desirable

M.Phil/Ph.D in Nursing

6 Please state clearly whether in light ofentries made

by you above, you meet the requisite Essential

Qualification and work experience for the post

7 Details of Employment in chronological order

Office/Instit
ution

Post held on
Regular

Basis

Fro
m

To Pay Band
and Grade

Pay lPay
Scale

Nature of Duties
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1t

Details ofACP/MACP with Pay Band and Grade Pay

Office/Institu
tion

Pay, Pay Band and Grade Pay
drawn underACP/MACP
Scheme

From To

I Nature ofpresent employment i.e. Ad-hoc Temporary
or Quasi-Permanent or Pemanent

I In case the present employment is held on deputation

/contract basis, please state

10. If any post held on deputation in the past by the
applican! date of return from the last deputation and

other details

71. Additional details about employment please state
whether working under (indicate the name of present
employer)

a) Central Government

bJ State Government

c) Autonomous Organisation

dJ Government Undertaking

e) Universities

fJ Other (please specifuJ

72 Please state whether you are working in the same
Department and are in the feeder grade or feeder to
feeder grade

13. Are you in Revised Scale of Pay?

74. Total emoluments per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

15 In case the applicant belongs to an Organization which is not following Central
Government Pay Scale, the latest salary slip issued by the 0rganization showing
the following details may be enclosed

Page 5 of 16



16 A. Additional lnformation

iJ Additional Academic Qualifi cation

iiJ Professional Training

iii) Work Experience

B. Achievements, ifany

\7. Please state whether you are appllng
for deputation (ISTCJ/Absorption/Re-
employment basis

18 Whethor belongs to SC/ST

I have carefully gone through the vacancy circular/advertisement and I am well aware
that the information 'furnished in the Curriculum Vitae duly supported by the
documents in respdct to Essential Qualification/Work Experience submitted by me will
also be assessed by the Selection Committee at the time of selection of the post. The

information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/ withheld.

Dated:
' (Name of the applicant)

Address:

Contact No,

Page 7 of 16
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i-irq t[+s fr er-l', q qq E6Tft frb-sr
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o{fufi-dc eng frer o{r}fi cr< 6-{t o1
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Eqq -r dq-+, u-dd b tt ffl{r,iqqffi, fr qffi +1 Sefr qfr fr ecfrffi 1ffi ero olfu+. rifu{r
sEfud tr qr ftgfr h ftc frqr fus
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efr i5-{
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vfr t-+s b qrqq t tq qrs, arfu t 'i-q.m scrqR' fr rs qftr* $ oqi qff Hrfts-
i eo frd *' rfter fi esnn o-$ qrd s{ffi a-+ qfd qrst g{r}f,{ tqt vcq qd
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.- Request to lmplement Any New Domicile policy Only prospectivety
._ From Future Recruitment Examinations and Not Apply lt to- Ongoing Recruitment Processes

e-6tct/9c//
cs-. .. < cs-bihar(anic in >olnar

Alok kumar < prasadalok29@gmail.com > ube Qr-'19
YTeT 2026 7:27:29 PM +0530

s
ry Bihar"<cs-bihar@nic.in>,"cmbiha/'<cmbihar@nic.in>,'cm-
"<cm-secretariat-bih@gov.in>,"secy-par-bih"<secy-par-
ecretary.bpsc-bih"<secretary.bpsc-bih@gov.in>,"examcontroller-
ntroller-bpsc@gov.in>

secretariat-b
bih@nic.in>,

?1

bosc"<exam

Au$ itzB

Respected Sir/Mada

I res

)t

T 5..\S

t
ng to your kind attention the ongoing demand of students and

ates of Bihar regarding the introduction of a domicile requirement in government
ruitment examinations.

he Government of Bihar is considering inhoducing a domicile policy for recruitment to
overnment posts, I humbly request that such a policy may kindly be made applicable

!y, from future recruitment advertisements/examinations, and not to
processes which are already ongoing.

the recent judgment of the Hon'ble Supreme Court in Abhay Kumar
: The State of Bihar & Ors., decided on 06.01.2026, is also relevant. ln
ent, the Hon'ble Supreme Court referred to and applied the principles
e Constitution Bench in Tej Prakash Pathak & Ors. v. Rajasthan High

on Bench, in Para 65.2 ofTej Prakash Pathak, has held that:

ly

basis of the eligibility conditions and rebruitment rules notified in the original
advertisement. At that time, there was no domicile requirement applicable to
them.

a
process.

retrosp
applied

durlng an ongoing recruitment process: lntroducing a new eligibility
such fter commencement of the recruitment process may
a er which candidates entered the selection

ng a newly introduced domicile requirement to
s may effectively give the new policy a

ment, if considered necessary, may kindly be

te! &
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d$to
Jl a
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advertisements issued after the policy

,,6rroy

"Elisibility ria for being placed in the select list, notified at the commencement of the
recruitme process, cannot be changed midway through the recruitment process
unless the extant Rules so permit, or the advertisement, which is not contrary to the

tf\ extant Rules, so permit
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4. Principle laid down by the Hon'ble Supreme Court: The principle that eligibility

criteria notified at the commencement of recruitment should not ordinarily be

changed midway has been clearly recognized by the Constitution Bench in lei
Prakish Pathak and subsequently refened lo in Abhay Kumar Patel v. Stafe of
Bihar.

5. Protection of legitimate expectations: Candidates have prepared, applied and
participated in examinations relying upon the rules and eligibility conditions
existing at the time of advertisement. Their legitimate expectations may kindly be
protected from a subsequent change in eligibility conditions during the same
recruitment process.

6. Domicile policy can be implemented prospectively: lf the Government
considers a domicile requirement necessary in the larger interest of the students
of Bihar, the same may kindly be incorporated clearly in future recruitment
advertisements, thereby ensuring that every candidate is aware of the applicable
eligibility conditions before entering the selection process.

.t

Therefore, I most respectfully request the Hon'ble Chief Minister of Bihar, Chief
Secretary Government of Bihar, and Additional Chief Secretary General
Administration Department, to kindly ensure that any new domicile
requiremenUpolicy is implemented prospectively from future recruitment
examinations and is not imposed upon recruitment processes which have
already commenced under the existing notified rules.

This would allow the Government to address the genuine demand of students of Bihar
while simultaneously protecting the rights, legitimate expectations and interests of
candidates who have already entered ongoing recruitment processes under the existing
rules.

I sincerely hope that this request will kindly be considered in the interest of fairness,
transparency, non-arbitrariness and the principles laid down by the Hon'ble
Supreme Court of lndia.

Yours faithfully,
Alok Kumar
Candidate/Student

1 Attachment(s)

Abhay_Kumar_Patel_vs_The_..
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Abhay Kumar Patel vs The State Ot Bihar on 6 January, 2026

Leave g ranted.
16:57 :00 IST
Reason:

z. Assailing the final judgment and order dated o5.o7.2o23 passed in CWJC No. 18302 of 2022 by

the High Court of Judicature at Patna (hereinafter referred to as "High Court"), dismissing the writ
petition filed by the appellants, the present appeal has been preferred.

3. The dispute in the present case is with respect to the retrospective application of an amendment

to the Bihar Engineering Services Class - II Recruitment Rules, zorg (hereinafter referred to as

"zor9 Rules"), specifically the introduction of Rule 8(5), whereby weig,htage for prior contractual
work experience was infoduced after the selection process comprising the written examination had
i-nitiated and the provisional merit list had already been published.

4. The appellants had preferred the Writ Petition challenging the retrospective application of the
Bihar Engineering Service Class-II Recruitment (Amendment) Rules, zozz vide Notification No.
Sec. oz/Estt.-Appointment-o1-or/zorg-SS6S(S) (hereinafter referred to as "zozz Amendment
Rules") dated og.tt.2o22, issued by the Road Construction Department, Government of Bihar,
which amended the zorg Rules with retrospective date i.e., 06.03.2019.

5. The Division Bench of the High Court dismissed the writ petition, observing that the issuance of
the 2022 Amendment Rules was a policy decision ofthe State to grant weightage to contractual
employees and that the appellants had no indefeasible right to appointment merely because of
inclusion of their names in the merit list, and as such, retrospective application of the said
amendment would not be illegal. Hence, the present appeal. FACTS IN BRIEF

6. Prequel to the present litigation, the Road Construction Department, Government of Bihar,
notified the 2019 Rules vide Notification No. o2/Estt.-Appointment-o1-o1/2o18-3042(S) dated
06.03.2019. These rules were promulgated by the State Government in exercise of powers conferred
under Article 3o9 of the Constitution oflndia, to govern the recruitment to the post ofAssistant
Engineers in various departments. Rules 8, 9, rz and rg ofthe said Rules are relevaat for the said
pupose, and are reproduced as under:

'8. Candidate - (r) shall be of such age as may be notified by the Governor, (z) shall
be of good conduct, G) shall be of good health and not of unsound mind, (+) (i) Shall
be degree holder of Civil/Mechanical/Electrical Engineering from any Indian
University/Institute (AICTE Approved), O&

(ii) Only regular technical courses Degree obtained from any Deemed Universities
duly recognized by University Grants Commission shall be valid and in technical

lndian Kanoon - htts/indiarkanoon.orgr'doc/6401#4/ 2



Abhay Kumar Patel vs Th€ State Ol Bihar on 6 January, 2026

courses degree conducted through distance education shall not be entertained

(iii) Must be an Associate Member of the Institution of Engineers or must have
passed'A' and'AA' from any of the branches of the Institution of Engineers or must
have passed A' and 'AA' from an Institution recognized by the Institution of
Engineers India Note -

(r) A person who is in Government service in a temporary or officiating capacity or on
probation shall be eligible to apply for direct recruitment under the provisions ofthis
rule (z) Save the following persons, no person confirmed in Government service,
shall be eligible

(a) Members ofthe Lower Engineering Services and

(b) Members ofother services possessing the qualifications specified in clause (4)

shall be eligible for appointment by promotion or transfer in accordance with the
procedures laid down in Part III of these Rules.

)oo( )oc( )oo( )oo( )oo(

!. (a) Every year, as appropriate, the Commission will declare vacancies to be filled by direct
recruitment in this service on the basis of results of the competitive examination and will invite
applications only from the candidates for appointment under Rule 5 and 6. The examination will be

conducted according to the syllabus specified in the schedule appended to these rules, which will be

changed from time to time by the Commission with the prior approval of the State Government.

Provided that the Commission shall limit the number of candidates qualified for admission to the
examinations of a particular year may fix and if the number of candidates exceeds the fixed number,
the Commission Will be able to make preliminary selection of the candidates and on the basis of
preliminary examination (rwitteu) will be able to admit the candidates in t}le examination...... xx<

)oo( )oo( )oo( ,m(

12. Provided that in determining the suitability of a candidate for appointment, the total marks
obtained in the written examination and not the marks obtained in any particular subject or subjects

will be considered.

Provided also that the Commission may determine relaxation in minimum qualifications for
Scheduled Caste and Scheduled Tribe candidates.

)oo( x)o( )oo( )oo( ,oo(

13. On the basis ofthe marks obtained in the written examination, the names of the candidates

along with their applications will be numbered by the Commission in the order of merit and merit.
This list will be presented to them by the date as directed by the Governor."
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7. The Bihar Public Service Commission (hereinafter referreil to as "BPSC") issued four

advertisements inviting applications for the post of Assistant Engineer (Civil, Mechanical, and

Electrical) in various departrrents as indicated in the table below (hereinafter collectively referretl to

as 'zor9 Advertisements") - Advertisement No. Date of Nature of Post No. of Department

Advertisement Posts Concerned Or/zol9 o8.o3.zor9 Assistant Engineer 3r PWD (Civil) 83 Minor

Water Resources o2/2019 08.()3.2019 Assistant Engineer 33 PWD (Electrical) c312or913.09.2o19

Assistant Engineer r8 Minor Water (Civil) Resource 3'4l2otg 13.09.2or9 Assistant Engineer to
Minor Water (Mechanical) Resource

8. As per Rule 13 of 2or9 Rules, a written examination was to be conducted for the selection ofthe
eligible candidates for appointrnent against the posts so notified. The find merit list had to be drawn

on basis of scores obtained in the written examination.

9. The selection process commenced with the issuance of the zorg Advertisements, and written
examination was conducted on r2.o5.2o22, Based on the performance of the recruitment candidates
in the written examination, the BPSC published provisional merit lists of successful candidates and
such provisional selected candidates including the appellants herein were called for document
verification on various dates as tabulated below:

Date of Publication of Corresponding Date fixed for Corresponding Provisional Merit
List Document Verification Advertisements o1.o7.2o22 o2.o7.2o22

ro. In the meanwhile, and after the written examination pursuant to the 2019
Advertisements was conducted, CWJC aZgZ of 2ozz was filed by some people who
were working on contractual basis il the State of Bihar, on o7.o7.2o22 challenging
the 2019 Rules, contending inter alia that in the said rules, there is no provision for
weightage of work experience or age relaxation on contract basis in terms of the
Memorandum No. 3/Mo-13/2or8 S No. r2534/Patna-

15 dated r7.o9.2o18 of the Department of General Administration of the Government
of Bihar and the Memo No. 1oo3 dated 22.or.2o21of the General Administration
Department of the Government of Bihar (hereinafter referred to as tle "zor8 Memo"
and "zozr Memo" respectively). From record it is not clear that any directions were
passed in the said Writ Petition, in fact, it was disposed of as infructuous on
23.c3.2023 granting liberty to file a separate writ petition. It is not clear from the
record as to whether any subsequent writ petition was filed or not.

1r. After publication of the provisional merit Iists and conclusion of document
verification pursuant to the 2019 Advertisements, the State Government issued the
2022 Amendment Rules vide notification dated og.rr.zozz in exercise of powers
under the proviso to Article 3o9 of the Constitution of India. This notification
amended Rule 8 of the 2019 Rules, inserting a new sub-rule, Rule 8(S), which
intoduced a provision for grant of additional marks up to a maximum of z5 per roo
marks to candidates having work experience on a contractual basis in government
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offices and institutions untler the state of Bihar on the post ofAssistant Engineer
(civil/Mechanical/Electrical). The maximum weightage of marks obtained in the
written examination conducted by the BPSC was fixed at 75 marks per roo marks.
The said amenilment also contained a note that "to calculate the weightage ofthe
marks in the examination t}le percentage marks obtained in the examination shall be
multiplied by o.75". The zozz Amendment Rules were made applicable
retrospectively w.e.f. o6.o3.zo19 i.e., the date the original zorg Rules came into
existence. Additionally, Rule 8(SXiii) provided for relaxation in the upper age limit
for Assistant Engineers (Civil/Mechanical/Electric) employed on contractual basis
for a period equivalent to the period worked on contract.

rz. The said Rule 8(S) which was introduced by means ofthe zozz Amendment Rules
is relevant, and is therefore reproduced as under:

"8(S) Basis of Selection-

(i) The Selection for appointment to the posts of Assistant Engineers
(Civil/ Mech anical/ Electrical) in the basic category of Assistant Engineers
(Civil/Mechanical/electrical) cadre shall be made by the Commission after
calculating the marks obtained in the competitive examination conducted by the
Commission and the preference of work done on the contract basis, The work
experience of all government/non-private (central government, panchayat, municipal
bodies etc.) offices/institutions under the State of Bihar shall be valid for the
preference of work done on contract basis. Candidates having experience of working
on the post ofAssistant Engineer (Civil/Mechanical/Electrical) on contract basis,

who fulfiI the essential qualifications for the recruitment in this cadre, shall be given

preference in selection by giving additional marks according to sub-

rule (ii)ofthis Rule.

(ii) The merit list of the candidates shall be prepared on the following basis:

Full Marks

(a) Weightage of mark obtained in the written 75 Marks examination conducted by
the commission

(b) Maximum weightage for the working experience 25 Marks on contract basis -
(The weightage of per working year shall be 5 marks subject to the maximum limit of
z5 marks. For any fraction of year of working experience, the proportionate
weightage, the marks shall be calculated by multiplying the number of working days

by 5 and dividing it by e6S) Total - 1oo Marks Note - To calculate the weightage of
the marks in ttre examination, the percentage of marks obtained in t}te examination
shall be multiplied by o.75.

5lndian Kanoon - httpr//indiankanoon.org/doc/6,O1 5444l



Abhay Kumar Patel vs The State Ol Bihar on 6 January' 2026

(iii) Assistant Engineers (civil/Mechanical/Electrical) already employed on contract

basis will be given relaxation in the upper age limit for a period equivalent to the

period worked on contract. For above relaxation in upper age limit, work experience

of all government/non-private (central Sovernment, panchayat, municipal bodies etc)

ofEcers/institutions under the State of Bihar shall be valid.

The period of working on contract basis shall be decided on the basis of salary payment certificate

issued by the controlling officer concerned. For this, the period up to the cut-off date mentioned in

the advertisement published by the commission may be counted for work experience."

r3. The appellants, who had already secured their place in the provisional merit list pursuant to the

zorg Advertisements, prepared in accordance with the zorg Rules, filed CWJC No. r83oz of zozz
before the High Court praying as follows - i. To issue an appropriate writ(s)/order(s)/direction(s) in
the nature of certiorari for quashing part of the notification bearing memo no. S565(5) ilated
og.tt.2022 issued under the signature of Additional Chief Secretary, Road Construction
Department, Government of Bihar to the extent it directs implementation of the amendment to RuIe

8(S) of the Bihar Engineering Service Class-II Recruitment Rules, zorg introduced vide this
Notification retrospectively from 06.09.2019 for grant ofweightage and age relaxation from this
date.

ii. To issue an appropriate writ(s)/order(s)/direction(s) in the nature of mandamus commanding
the respondents to not implement the notification bearing memo no. SS6S(5) tlated og.rr.zozz with
retrospective effect from 06.03.2019.

iii. To issue atr appropriate writ(s)/order(s)/direction(s) in the nature of mandamus commanding
the respondents not to interfere with the merit lists dated 15.o6.zozz (against advertisement no.
orl2otg), 22 06 2022 (against advertisement no. o3/zor9 & o4lzorg), tg.o7.2e22 (against
advertisement no. o2/2o19) published by the Bihar Public Service Commission on the basis of the
Bihar Engineering Service Class-Il Recruitment (Amended) Rules, zozz, introduced through the
notification bearing no. memo no. SS6S(5) dated og.tL.2o22.

iv. To issue an appropriate writ(s)/order(s)/direction(s) in the nature of mandamus commanding
the respondents to proceed with the selection process against the merit list published on
15.06.2022,22.06.2022 & t9.o7.2o22 by Bihar Public Service Commission against the post of
Assistant Engineer under different departments of Government of Bihar.

v. To declare and hold that the noti-fication bearing memo no. SS6S(5) dated o9.r1.2o22 catrnot have

retrospective operation with effect from o6.o3.zo19, once the merit list has been published. vi. To
any other relief(s) that the petitioners are entitled to in the facG and circumstances of the case.

14. The challenge presented by the appellants before the High Court was that after initiation ofthe
recruitment process, the 2022 Amendment Rules could not have been made applicable to the
ongoing recruitrnent process, The zorg Rules, in pursuance of which the recruitment process wns

initiated, did not contain any provision for grant of weightage or age relaxation. As such, in the
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present appeal, we are not concerned \ rith the validity of Rule 8(S) or the eozz Amendment Rules
and the scope of our examination is limited to its application to the ongoing recruitrnent process
which had already commeuced under the zorg Advertisemeots.

FINDINGS OF THE HIGH COURT

15. The High Court, while dismissing the writ petition, found that the decision to grant weightage
and age relaxation to contractual employees was a decision taken in line with a pre-existing zorS
policy for grant of such benefits. It was held that the appellants had merely participated in
recruitment process and no rights had accrued in tleir favour at that stag,e. The Court observed that
the power to legislate under the proviso to Article 3o9 ofthe Constitution of India includes the
power to legislate retrospectively. Since the minimum requisite qualification has not been changed
and the appellants have not been disqualified, no prejudice has been caused by retrospective
application of Rule 8(5) inserted by the zozz Amendment Rules. ARGUMENTS ADVANCED BY

THEAPPELITTNTS

16. Irarned senior advocate Mr. Vijay Kumar, appearing for the appellants, vehemenfly argued that
the selection process must be governed by the rules and stipulations as existing on the date ofthe
advertisement. It is submitted that the 2019 Rules, as they stood when the 2019 Advertisements
were issued, prescribed selection solely on the basis of the written examination, without any
weightage or age relaxation for contractual experience.

17. It is arBued that the appellants participated in the process, qualified the written examination,
appeared for document verification, and have thereby acquired a vested right to be considered for
appointment as per the original criteria. The insertion of Rule 8(S) vide the zo22 Amendment Rules

dated 09.1r.2ozz and applying the same retrospectively, essentially alters the merit list by
introducing new marks requirement for a specific class of candidates i.e., candidates who have
previously worked as contractual employees with the government, after the process had reached its
fag end antl document verification was already done.

18. Heavy reliance was placed on the principle of law that the rules of the game cannot be changed

once the game has begun. Reference was made to the decisions of this Court in K. Manjusree v. State

of Andhra Pradesh & Anr.r and Tej Prakash and Others v. Rajasthan High Court and Othersz
arguing that the introduction of new eligibility criteria for selection once the process has started is
impermissible.

r (2oo8) 3 SCC 512.

2 (20.25) 2 SCC r.

19. It was further urged that the retrospective application is arbitrary and violative ofArticles 14 and
16 of the Constitution of India. By applying the amendment retrospectively from 06.03.2019, the
State has sought to reopen a concluded selection process to the detriment of meritorious candidates

who had already been selected after passing the written examination and in whose favour rights had
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accrued

ARGUMENTS ADVANCED BY RESPONDENT

20. Per contra, learned Additional Standing Counsel for the State, Mr. Alshul Narayan submitted

that the amendment was a policy decision taken to give due recognition to the services of

contractual employees who had served in the State for long periods. [t was argued that the

amendment was in consonance with the General Administration zozr Memo, which envisaged

weightage for contractual employees in the process of appointrnent for regular employment.

21. It was contended that the merit list published during June- July 2022 wils merely provisional

and did not confer an indefeasible right to appointment. The government possesses the competence

to frame and amend rules under Article 3o9 ofthe Constitution of India and the proviso thereto,
and such power includes the power to amend rules retrospectively to rectifo anomalies or implement
policy decisions. It was further argued that no prejudice has been caused to the appellants as the
recruitment process had not attained finality since appointment letters had not yet been issuetl. The

amendment merely added a weightage component to ensure equity for contractual employees who
had served the Government and did not disqualifu the appellants.

ANALYSIS OF RIILES AND REASONINGS

zz. After hearing learned counsels at length and on perusal of the material on record, in our view,
the short question that falls for our consideration is whether the zozz Amendment Rules can be
made applicable to the 2or9 Advertisements after the written examination has been conducteal and
the provisional merit list has been published?'

23. It is not in dispute that the instant recruitment processes in furtherance to the 2019
Advertisements were initiated, under the zorg Rules governing the selection on the date of issuance

of the advertisements.

24. Bate perusal of Rules 8, 9, 12 and r3 of the 2or9 Rules, the scheme of the selection process

becomes clear to all. Rule 8 is placed in Part-II of the zorg Rules titled 'DIRECT RECRUTIMENT'.
It prescribes the eligibility ofthe candidates who can be considered for direct recruitment. It
prescribes that the candidate should be of such age as may be notified by the Governor and shall be

of good conduct, good health and not of unsound mind. It further prescribes that such a candidate
must be a Civil/Mechanical/Electrical Engineering degree holder from any AICTE approved Indian
university / institute and provides that only regular courses of such universities recognized by
University Grant Commission and not distance ealucation courses are valid for this purpose. The
candidate must be an associate member of the Institution of Engineers and also must have passed

'A' and 'AA' from any branch of Institution of Engineers or an institution recognizetl by the
Institution of Engineers. The note appended with the said rule clarifies that persons who are in
government services in a temporary, officiating or probationary capacity, shall also be eligible for
direct recruitment under 2019 Rules. The zorg Advertisements reproduced the eligibility criteria as

laid down in Rule 8 verbatim with no change.
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25. Rules 9, 12 and 1s are placed in part-III of the 2019 Rules titled .pRocEDuRE FoR
APPOINTMENT'. Rule 9 envisages that BPSC shall declare vacancies to be filled by direct
recruitment on the basis of a competitive examination and will invite application from candidates
strictly as per Rules 5 and 6 that provide for metlrod of recruitment. It further mandates that ttre
said examination will be conducted as per syllabus prescribed by BPSC with prior approval of State
Government and if BPSC considers it necessary, a preliminary examination can also be conducted as
a screening test.

z6' Rule rz prescribes that suitability of a candidate for purpose of the appointment has to be
determined on basis of total marks obtained in the written examination and not the marks obtained
in any particular subject or subjects. It also provides that BPSC may specify relaxation in minimum
qualifications for Scheduled Caste and Scheduled Tribe candidates. Subsequently, as per Rule r3,
tlre names of the candidates along with their applications will be numbered by BPSC on the basis of
the marks obtained in the written examination in order of merit and such list will be presented as

directed by the Governor.

27. Upon holistic analysis of the rules above, it is clear that the suitability of the candidates for the
purpose of appointment as per the 2019 Rules has to be determined only as per marks obtained in
ttre written examination. This means that essentially the selection process involves following three
stages - (i) Application by the candidate; (ii) Written Examination (including preliminary
examination, as the case may be); (iii) Preparation of the Merit List on basis of total marks obtained
in written examination. In this background, the adverse effect of retrospective applicability of the
amend.ment brought into 2019 Rules as per the zozz Amendment Rules has to be adjudicated.

28. The 2022 Amendment Rules provide for age relaxation and preference in selection to persons

working on contractual basis on the post ofAssistant Engineer (Civil / Mechanical / Eletrical) in all
government and non-private (central government, panchayat, municipal bodies) offices /
institutions under State of Bihar. In the'Short title, extent and commencement' of the 2022
Amend.ment Rules, it is stated that 'it shall come into force from tlre date of coming into force of the
Bihar Engineering Services Class-II Recruitment Rules, zor9, i.e. o6.o3.zo19'. As such, the 2022
Amendment Rules were made applicable from tle date of inception of the 2or9 Rules. lt is relevant
to observe that Rule 8(S) which is the subject matter of dispute, is titled 'Basis of selection' and it
has been included in Section 8 - which lays down the eligibility criteria of candidates.

29. Upon a perusal ofthe unamended zorg Rules and the 2or9 Advertisements, it is luculent that
the selection was to be based solely on the marks obtained in the written examination. There was no
mention of weightage or age relaxation for contractual experience. The appellants were informed
about and competed in the recruitment process on these terms, their selection as per the applicable
2019 Rules was going to be in terms of the marks obtained in the written examination alone which
they wrote and found place in the provisional merit list. While things stood thus, the 2022
Amendment Rules were issued, introducing additional marks and age relaxation.

30. ?he lavv regarding the sanctity of the recruitment process and changes in the eligibility criteria
and procedure after the initiation ofthe recruitment process, is well-settled. In K. Manjusree
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(Supra) this Court hail held:

"27. The minimum marks were prescribed .'. after the selection process was

completed ... This is clearly impermissible. The rules of the game, meaning thereby,

that the criteria for selection cannot be altered by the authorities concerned in the

middle or after the process of selection has commeuced.'

31. The Constitution Bench of this Court in Tej Prakash Pathak (Supra) gave a nod of approval to the

principles as laid down in K. Manjushree (Supra) and held that even if the relevant rules permit the

competent authority to set benchmarks at different stages of a recruitment process, the same must

be done at any time before the relevant stage is reached.

'52. Thus, in our view, the appointing authority/recruiting authority/competent authority, in
absence of rules to t}te contrary, can devise a procedure for selection of a candidate suitable to the
post and while doing so it may also set benchmarks for different stages of t}re recruitment process

including written examination and interview. However, if any such benchmark is set, the same

should be stipulated before the commencement of the recruitrnent process. But if &e extant Rules or
the advertisement inviting applications empower the competent authority to set benchmarks at
different stages of t}re recruitment process, then such benchmarks may be set any time before that
stage is reached so that neither the candidate nor the evaluator/examiner/interviewer is taken by
surprise.

59. The decision in K. Manjusree [K. Manjusree v. State of AP., (zoo8) S SCC 5rz : (zoo8) r SCC

(L&S) 8411 does not proscribe setting of benchmarks for various stages ofthe recruitment process

but mandates that it should not be set after the stage is over, in other words after the game has

already been played. This view is in consonance with the rule against arbitrariness enshrined in
Article r4 ofthe Constitution and meets the legitimate expectation of tle candidates as also the
requirement of transparency in recruitment to public services and thereby obviates malpractices in
preparation of select list."

92. The Constitution Bench in Tej Prakash Pathak (Supra) concluded and answered the reference as

follows:

'Conclusions

65. We, therefore, answer the reference in the following terms:

65.r. Recruitment process commences from the issuance of the advertisement calling
for applications and ends with filling up of vacancies;

65.2. Eligibility criteria for being placed in the select list, notified at the
commencement of the recruitment process, cannot be changed midway through the
recruitment process unless the extant Rules so permit, or t}te advertisement, which is
not contrary to the extant Rules, so permit. Even if such change is permissible under
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the extant Rules or the advertisement, the change would have to meet the
requirement ofArticle 14 ofthe Constitution and satisff the test of non-arbitrariness;

65.3. The decision in K. Manjusree [K Manjusree v. State of A.P., (zoo8) 3 SCC 5rz :

(zoo8) r SCC (L&S) 84rl lays down good law and is not in conflict with the decision
in Subash Chander Marwaha [State of Haryana v. Subash Chander Marwah a, (rg74)
3 SCC 22o : 1973 SCC (L&S) +881 . Subash Chander Marwaha [State of Haryana v.
Subash Chander Marwaha, (rg7} S SCC 22o : 1973 SCC (L&S) 4881 deals with the
right to be appointed tom the select list whereas K Manjusree [K Manjusree v. State
of A.P., (zoo8) 3 SCC Stz : (zoo8) r SCC (l&S) 84rl deals with the right to be placed
in the select list. The two cases therefore deal with altogether different issues;

65.4. Recruiting bodies, subject to tle extant Rules, may devise appropriate procedure for bringing
the recruitment process to its logical end provided the procedure so adopted is transparent, non-
discriminatory/non-arbitary and has a rational nexus to the object sought to be achieved;

65.5. Extant Rules having statutory force are binding on the recruiting body both in terms of
procedure and eligibility. However, where the rules are non-existent, or silent, administrative
instructions may fill in the gaps;

65.6. Placement in the select list gives no indefeasible right to appointment. The State or its
instrumentality for bona fide reasons may choose not to fill up the vacancies. However, if vacancies

exist, the State or its instrumentality cannot arbitrarily deny appointment to a person within the
zone of consideration in the select list."

33. The principles laid down by the Constitution Bench in Tej Prakash Pathak (Supra) were applied
in the case of Partha Das v. State of Tripura,3 in a judgment where one of us, J.K Maheshwari, J.,
while dealing with a challenge which was brought by the candidates to the decision ofthe Tripura
Government to cancel an ongoing recruitment process after publication of the provisional merit list
pursuant to an executive instruction of the State to do away with interviews in recruitment process

of Class-IV posts held as follows:

"47. The recruitment process under the two advertisements commenced on the date

of their respective issuance. At the cost of repetition and as discussed above, much
water had flown after such commencement. The State had taken active and tangible
steps such as constituting the Recruitment Board, setting up different State teams for
recruitment rallies which were conducted all across India, candidates were tested
phlsically, in a written exam and orally through an interview. A provisional merit list
was purportedly prepared in pursuance of the recruitment process. After all this,
Cancellation Memorandum was issued on 2o.o8.2o18 which was general in nature,
effectively setting the clock back and putting the entire process at nought.

3 2o2S SCC Online SC 1844.
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48. The reasoning behind the said cancellation, as suggested by the State of Tripura,

is that it was decided by the Government that not only future recruitment, but also

ongoing recruitment processes must invariably be governed by the NRP. In the

context ofthe preseDt case, the marked difference which would be brought about by

the NRP is that interview cannot be conducted as a part of the procedure for
recruitment given that the post of 'Enrolled Follower' is a Group-D post, even though

the stage of taking interviews is already over in the present case.

49. This Court in Tej Prakash Pathak (Supra) has affirmed the decision in K.

Manjusree v. State of A.P.9, and held that the recruitment authority can devise a
procedure for selection only in absence of rules to the contrary, however, ttre same

should be done prior to commencement of the recruitment process. It has been held
that if benchmarks are to be laid down in different steps ofthe recruitment process,

they cannot be laid down after the completion of that particular step, when the game

has already been played.

The relevant portion of the said judgment is reproduced below as thus:-'52. Thus, in ourview, the
appointing authority/recruiting authority/competent authority, in absence of rules to the contrary,
can devise a procedure for selection of a candidate suitable to the post and while doing so it may also

set benchmarks for different stages ofthe recruitment process including written examination and
interview. However, if any such benchmark is set, the same should be stipulated before the
commencement of the recruitment process. But if the extant Rules or the advertisement inviting
applications empower the competent authority to set benchmarks at different stages of the
recruitment process, then such benchmarks may be set any time before that stage is reached so tlat
neither the candidate nor the evaluator/examiner/interviewer is taken by surprise.

53. The decision in K. Manjusree [K. Manjusree v. State of A.P., (zoo8) 3 SCC 512 : (2oo8) 1 SCC
(L8rS) 8+rl does not proscribe setting ofbenchmarks for various stages of the recruitment process

but mandates that it should not be set after the stage is over, in other words after the game has
already been played. This view is in consonance with the rule agaiDst arbitrariness enshrined in
Article r4 of the Constitution and meets the legitimate expectation ofthe candidates as also the
requirement of transparency in recruitment to public services and thereby obviates malpractices in
preparation of select list."

50. In ttre present case, not only benchmarks are being set after the game has been played, rather
the State has decided that a portion of the game itself, the step of interview, should not have been
played at all. As discusseil above, in pursuance of Rule z4(e) ofthe TSR Rules, the DGP had
approved interview as one of the tests required to be passed. Thereafter, candidates participated in
interviews and were ranked accordingly. It can be said that the stage of interview was over much
prior to the issuance of the Cancellation Memorandum."

34. In the present case, the "game" had not only commenced but was at its fag end. The written
examinations were held in March 2022. The results were declared in June/July 2022. The
candidates were called for document verification. At this stage, the selection process had proceeded

lndiar Kanoon - hnp//indiankanoon.org/doc/6401 4,4,/ 12



Abhay Kumar Patel vs The State Ol Bihar oll 6 January, 2026

significantlS and would have concluded witl the filling up ofvacancies.

35. The issuance ofthe zozz Amendment Rules, introducing Rule 8(S) with retrospective effect
from o6.o3.zo19, attempts to rewrite the rules of the game which has already begun. By reducing
the weightage of the written examination to 75 marks and introducing z5 marks for contractual
experience, the State has fundamentally altered the basis of selection and changed the 'etigibility
criteria for being placed in the merit list'which is not permissible.

36. While the State undoubtedly has the power to amend rules under the proviso to Article 3o9 of
the Constitution of India, this power is not unbridled. The power of retrospective legislation cannot
be exercised to take away vested rights or to arbitrarily disrupt a selection process that has already
resulted in the identification of successful candidates by publication of a provisiona.l merit list.

37. The distinction drawn by the respondents regarding the "provisional" nature of the merit list is
untenable. The list was provisional subject to verification of documents, not subject to a

fundamental change in the criteria for placement in the merit list itself. Once a candidate has

cleared the written examination and found a place in the merit list based on the announced criteria
in line with the extant Rules and the advertisement, a legitimate expectation arises that the selection

will be finalized based on the criteria which was advertised at the time of initiation of the
recruitment process.

38. The reuospective application ofRule 8(5) creates an anomaly where candidates who competed
under one set of rules are now being judged by another, ex post facto. This directly impacts the
appellants, who may be pushed down the merit list or ousted entirely by candidates who score lower
in the written exam but gain the newly introduced additional marks for contractual service.

39. We also note the argument regarding the General Administration Department's 2018 Memo and
2o2r Memo. While these resolutions reflect a policy to grant weightage, they were executive
instructions. The recruitment in question was governed by the statutory 2or9 Rules, which did not
incorporate these resolutions at the time ofthe zorg Advertisements. The State cannot rely on
executive instructions to override statutory rules that were in force during the initiation of the
recruitment process, especially to the detriment of candidates who had no notice of such weightage

or age relaxation. Additionally, when the 2019 Advertisements were issued, there was no whisper
about the applicability of the said resolutions; it was only when a challenge was made by the
candidates that the State raised the defense, taking a pretext of the aforesaid resolutions, which is an
afterthought and not tenable at all.

40. It is trite law that participation in a recruitrnent process or mere placement on the merit list does

not create an indefeasible right to appointment, which was settled by this Court in Shankarsan Dash

v. Union of India4 and followed in a multitude of decisions. However, changing the eligibility
criteria for placement in the merit list, after conclusion of the written examination for that purpose,

contrary to the extant rules prevalent at the time of the advertisement, cannot be justified on this
basis. In the present case, if the additional marks and age relaxation as envisaged under the zoze
Amendment Rules is permitted, it will result in recasting of the provisional merit list pursuant to the
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2ot9 Advertisements. Such a decision to tlo away with the merit list must be reasonable and

non-arbitrary. Learned counsel for the Respondent - State has contended that the decision to Srant

adilitional marks and age relaxation to the contractual Assistant Engineers is a decision taken in

larger public interest, and in order to reward the experience of people serving the state in

contractual posts. Be that as it may, while this may be a justification advanced by the State for

introducing the 2o22 Amendment Rules, it would not justify the application of the 2022

Amendment Rules to 4 (1991) 3 SCC 47.

the zorg Advertisements and the recruitment process pursuant tlereto. After the examination has

been conducted, no public purpose can be seryed by changing the criteria for selection at this stage.

41. Therefore, in the facts of this case, the finding of the High Court that the amendment was merely

a policy decision and could be applied retrospectiveb to the selection process in vogue is completely

erroneous. Even assuming that the 2022 Amendment Rules are policy decisions ofthe State, they
cannot be implemented in a manner that violates the fundamental right to equality under Article 14

and 16 of the Constitution of India by changing the selection criteria after the selection process has

already begun.

42. In view of tle discussions made above, in our considered opinion, the retrospective application
of Rule 8(S) of the zorg Rules, as introduced by the 2022 Amendment Rules, cannot be sustained
insofar as the recruitment process initiated vide the zorg Advertisements following the zorg Rules
prevalent at the said point of time.

43. In view of the above, t}re irresistible conclusion that can be drawn in the facts of the present case

is that the selection process pursuant the 2or9 Advertisements must be finalized in accordance witl
the zorg Rules as they existed on the date of the advertisements, i.e., without taking into account the
2022 Amendment Rules by which the weightage and age relaxation for contractual experience was

introduced. As such, the final merit list shall be drawn and appointments shall be made, completing
the process within z months' from the date of this judgment.

44. Consequently, the impugned judgment a-nd order dated o5.o7.zoz3 passed by the High Court of
Judicature at Patna in CWJC No. 18302 of 2022 is set aside. The appeal is allowed. Ihe respondents
are directed to finalize the appointments based on the merit lists published in JunefJuly zozz,
strictly following the unamended zorg Rules.

45. It has been informed that the State has made appointments pursuant to the impugned judgment

of the High Court which stands set-aside, however, their services may be dispensed with, in
accordance with law. We also make it clear that the directions as issued shall not have any adverse

impact if the State of Bihar wishes to continue the services of the persons appointed as above, if they
are deemed fit, on the vacancies available, if any, or by creating supernumerary posts without
affecting the merit list as indicated above.

46. Pending application(s), if any, shall stand disposed of. There shall be no order as to costs.
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SPECIAL LEAVE PETITION (C) NO. 823r oF 2025

r. The present Special Leave Petition has been filed assailing the interim order dated r3.o2.2o25
passed in CWJC No. ]8429 of 2o2S by the High Court of Judicature at Patna, wherein the writ
petition filed by the petitioners herein was adjourned sine die. The relevant portion of the said order
of High court dated 13.o2.2o2s is reproduced for ready referen ce - "4. The issue was debated
before this court in swJC No. r83o2 of 2022, titled as Abhay Kumar ?atel & ors. vs. The state of
Bihar & Ors., wherein a Division Bench of this Court vide judgment date o1.oj.2o2B upheld the
validity ofthe amendment as also the formulae evolved for bringing and collating the marks to the
scale of

1oo. Such formulae was necessarily to be fixed for the reason that z5 marks in maximum was to be
given as weightage which is to be calculated on the basis of five marks for one particular year of
having served on temporary basis.

5. The afore-noted judgment is under challenge before the Supreme Court vide S.L.P. No.
2232312a23.

6. The contention of the petitioners here is that not only the introduction of the principle of
weightage is incorrect and is against the overwhelming number of decisions by different courts but
even the formulae for calculating the marks on scale of roo is unfortunately rendering anomolous
(sic) results.

7. We are afraid, such objections cannot be raised at this stage when a judgment by the Division
Bench of this Court has upheld not only the amendment in the Rules of eorg but even the formulae
developed for calculating the marks on scale of roo.

8. The issue raised cannot be decided now presently as the matter is pending consideration before
the Supreme Court.

9. Let this case be listed after the disposal of the afore-noted S.LP. No. zzgz3/zoz3."

2. The Writ Petition was filed by the Petitioners challenging the validity of the 2022 Amendment
Rules, particularly the insertion of Rule 8(S) thereof and the formulae for distribution of marks
prescribed therein.

3. Since we have decided Civil Appeal arising out of SLP (Civil) No. 22923 of zoz3 by a judgment
pronounced today, where the scope of our examination is limited to the applicability of the zozz
Amendment Rules to tJle 2019 Advertisements, it would be appropriate to request the High Court to
decide CWJC No. 18429 of 2o2S on merits. While doing so, we make it clear that we have not
examined the challenge to the vires of Rule 8(5) itself or the zozz Amendment Rules in the Civil
Appeal arising out of SLP (Civil) No. 22323 of zoe3 and views expressed therein shall not prejudice
the case of either parties and all contentions shall be kept open.
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4. In light of the above, this special leave petition is disposed of with a direction that the High Court
shall adjudicate CWJC No. 18429 of 2c.25.

5. Pending applications, if any, shall be disposed of

.J. (J.K. MAHESHWARI) J. (VIJAY BISHNOI) NEW
DELHI;

JANUARY6,2026.
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-9 File No. No. A471112025 O/o Estabtishm€nU
tional Commission for Protedion of Child Rights

5h Flooi, Chandedok'Building,
36i/Janpath, New Delhi_- 110 001.
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\
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Dated: 24.0e.2026

2tt;oC.2dtf,,

T@

27 Ats ohbt ecretaiY' .
SubJect: up of vacant posts ln the Natlonal Commlssbd for Prctecffon of ChlldFllling

Rights

Ndonal

, New lbv daputirdon 6n Foreign Service Terms - regatdlng.

for Protedidri of Child Rights OCrcR), a StaUtory Body ot the
.l{inisrry. of WomellE ld DoElopmont, Govt sf..lndia had invited applicdions ftom eligible and
utllirE tie flled .up on deplnation basis on Forcign Sewice
.ltnils of even number dated 23.06.2026. The last date ior
n4iiigof ap$icati6ns hae€xpired on 06.08.2026 :.-

I 'l . Principal Private Secr.Btary (04)
2. AssisfantDiractor{01)
3. Ilindi Translatror (01)

It ,oint
€hawan;

t

has noW been decided to fuither edend tle period for Eceipt ol applications upto

corditions regarding detailsirf above posts, pay scales and eligibility criteria etc.
The tnttrir de{ails, regardirlg eligiUlity criteria, format for submisoion of bio{ata
been uploaded on NCPCR websile: wuw.u@c!.soy.in

& Autonomous Bodi€S

-O'fficeJ Sutiordinate Offices of the Cenhil
of the C,enfal Govemmerfl StaE Governments / UT

ublic Urd€rtaldngs alB request€d to ci]trrlaE lhe above vacancies..to their
drid forrrard the eqficalions of digiue oftcee/officials to this Commission within the

ti

S-t

Marlret, Neur Delhi-11m03 -

(V.RamenadhlReildy)
Diredor, NCPCR

Q{t''\*onw'

0 TFT M
receosary action /vith a request to kindly upload in their r€speclive uebsito

Wih reqr.reetrto cjrodaE to all Cerrtral PSEc, Aitacted Offioes,
erd .Artonomous lnstititiqrs Etc und€r fieir E6fiec{irre administratfue

, (Admn), Minisfry of Wqnen ard Child Developrnent, A"Wng, Shestri

(trairtrhg) & CAO, Ministry otD*nce, EAbdq DElhousieRoad, Nar Delhi

(Estauistm$t), Minisnry of D€fenca, Sor.rft Block, New D€lhi -1 10 01 1 .

3 ,v4
o

ql
5. Joint SecreEry (CSlDirector (CS-l), Exrector (CS.ll), Depaitneit of P€(sonal &Trainirg,

rMinlstry . of .Personnel P.ublic Grbvances .and Pension, .Lok- Nayak 'Bhawan, Khan

op

,B'E
trrp u t95^q ,|]

). q
6)) r-

/.- 9 4E

candidates Joi
vide NCrcRls
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A All Residents Commissioners of StatesnjT A&ninistrations.
7. Consultant (lT): with direttions to upload tie vacancy circular on the w€bsite of NCPCh at

appropriate link.
8. Joint Secretary @dmn), Ministry of Women and Child D€velopment GPOA* 3, Netaji Nagar,

thikajiCama Place, Neti, Elelhi 23 - with the rcquest to place the notice on web6ite.
9. The Senior Deputy DilQdor (Pers.), Ministry. of Communications, Departnent of

Tdecommunic4ioris, Sanchar Bhauan, Ashoka Road, Neu, Delhi ;1(x, (x)l - with the
request to place the notic€ on website.

U.Ramanadha Reddy)
DireCtor, NCPCR
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- FJle No. 01-0 10Oa p | 2OZS-O I o F.srab[sbment
Nadond Comtlsslon for pmtetffon of Chlld Rlghts

5o Floor, Chanderlok Bulltllng
36/laupartr, itew Dethr-l 10 Odl.

OEce lldnrirandum

subrGcE fllllog up of tt€ vacant posE rtr.rte irauo.at Go'nr.,ror for pioucdon of GhldBgtts, ilcwlrelht tydcpiteUon m forcft-Sc*fc.re"m _ rtg3rdttrg!

-- - the Nadonal Qomrirdon hr hoM,or of chfld Rights, a $at,toI]r Body of the Mtnlsiry of
Tm"* grttg..Derptopmd, r* O.nr, r"rrt""-6U."ro* from etiglbte and wil[ng
mdtrl8tes-tur tte followtng:fosts to ben[ed,fy drpttaHoo 

-basis 
od Fo."g;a Sarvlt Terms: _

l. Priscipal prtrate Secntary (O+)
L A$seiatDlrector (01)

:" 3. tllhdrfre+br(01)

?. Tbl eltsiblUy qlterh and dre pnscdb€a proforma for appllcadqn are endos€d at
ntrIeruig-l&tr nspecmdy.

3' Itc ipphtn€rtt pay, deprxadon Duq Ailorvance and otter terms end condldom of
eervlce ri,ltt.te regulrEd tn acordsDca nAh ihe FRs/Sns and OM fio. 6/8pott9-Estt, (p4, If,
1?.062010 of tbe frildsry of Personnel & Tralnhg as ornended from tlme to dEe. Tha hl6at
tehure ofd€putadon shall be for a pclod of3 (thee) years

Dat€d: 23'd lune, 2025

Seobr Cosuttant (A&iqn),

1: Ifu applhdon tn the ptsulbed forort emplcte llt aI r€spscts ab4g wlth all reqolslte
donrmef-G, vfu, (t) tntegrtty oefifrcate (iD Vldtancc cleamnce (llt) Atteste!- oples of fuinual
Cor0deaUal Report (APAR) ftr rte 5 (ftee) yEsrs drdy forwarded by Are coai-rned tadre
Comung lEtrodty, dlt rcnd t!, O6JtqZ025 ty S'slt PII to rhe llef,rber Se6uary, Natlond
Comdsslon fui Prct€. oa of Chlld Riglits. !6 Floor, Chatilerlok Buildlng 35 Janpath, ilew Dclhl -
1i0 001. Ap$icadom recr{ved eEn due dab/dme wlll rot be eotirtiroea ,imder argr
drflrEstencei

5. The ryfllnatbas of oEca:/offdal+ sto annot be rtlleved inruoaiatety, need aot be
forrvardid.-.ell.lEetb:qnE dsctdullluotbedlq$Ernbvffidraerhls/tercatrdldtt@LEr.

5, fpildoosreelyeddhldyciftla*qpEsrlllnotbaqntartdned

?. All UEsEfcs/Dep{ifilFtsy'Attacbdl Offccs/ Subordrr ofrces of the @ud
Gqte.rumot/Smory
tdnhtsinttos/Pubtc

Bodlesofihe
and,'Ecfri

&Aitononos
Undctteldais

sacaD., to ftir
deorsrbEddsb t! comniFstonri0da_bcrdpdetcd rhlditre

dtslble md rtOtg todolq ud frrryard ihe apllicdoc of
abore.

ccralO
NCP&l.

&d:lsabove.

Copy futnffiniili n€'essq)'!cuo!rltt eiqElsttD Hmtlyupt@ abo,E va-"tres inlhelr
rcq:crlvc wtbdte to:

L All Mrolslrles/ Deparuents: Whh Equ€st b clrorhte o att central PSBs,rlElded OEoe+ Sub-

oritinate oEdes dd Autonomous'loslitutons atr utrderrhelrres?ecdrn admlnlstradrc cotrtt''ol

contd .- 2/-
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1. loint S€crctary, (Admu), Ulnistry of Women and Child De'velopmenL Ar$'in& Shastri

Bhawan New Delhi - wtth ilra r:quest ro oleca dre node on r'rcbstta

2. tolnt Seoetary $ralolng) & CAO, l,{lnistry ofDeGnce. E Blocls Dalhoude Road, New l}elhi
- 110001.

3. tolnt Sixretary (Esablidrnem). Mlaisuy of lleftac+ Sordr Blodc ttenr Ddhl '11O 011'

{. tolnt Secntary (c$/ofrcaor (cgl), Dir€ctor (c!.Io, DepartDmt of krsonal &Trainlry
illnlsiry o[ i,;ifrd puUli ctie,r"'rrs ria'rL6do. lok l{@k Bhanaan, Khan
Uarl<e& N€{,Irclhl-llooGt - rdrt rte nqtErto drc lh de on rmbfir df'DoP&r-

5. All Rrddertscsnrldorersof$rdt f$futntstradons

6. Conddt nt 0D : ufth dlrxdons b uphad ftc rarcy druilar,irn the rrebdte of NGPCB.sI
rpproprlett Urk

7. lotnt Secretary (Adon). Utrlsry of Wmeo ild Chlld Dcvelopnog A-wt[8. Shastrl
Bh.r,tm, ilewDclhl - wlth thc reque* to CE tra trodcr ca ruetdta

Ssnlor .NCPCR
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1. fhc pErlod of deputadm lrdudlDgihc pcrtod of deFteuon ln g|otherc!-edIr post lrcld tmii.dLHy prGc.dlnB

tils appohmmt h the rem d 6&etr oqah&rtim or .&partnents of {te Gcrtrnl GotEnmcnB or Strts
Goverrune shalt orillnarlty not trcced S (nve) year,:nd,wlll te srdeaed o rta rge ofsupcranruadon as
det rmlncd by GoTcniIll€nt ofldl'.

Z The upFr age &ult b.dgadon shall te 56 ycer+ nrbtcct to fu r8e of arpctsnn$rtl,oo as pesafbd by
GotremmeEt of lndlr from tlme tD tttre Thc appolntnettof 6a sde.fEdddsEt from.froreromcnt seMcE tnol
be mblcct to thc ercnpflon fr.rnn the ule of lnmedatE lb6oqdon b bc dbtatoeit'tto iiipartnent of Pcn$on &
Pcndomrs Wchre, Ulniitry ofPetson[cl, Public Gtqr.!a6 & Mour

3. Tte bmu atd cobdldons of thE serule wudr are nd cq Edy Foylded lntle Rea ltnlcmRulcs of $c NCPC&
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{PPLICATION.FOR THE pOSr OF [oN DEPUfAT|ONI

.'1.
2.
3.
4.

5.

#

Naite:
SadrdiqffIusbands t{me:
DaEitfBidi
lpq.1

10. Dctalls of pestspntlce(sJ

O)"ryscdler
(i)FSioddurhsnHAhdd:

-Trortu - To.-

.6. h ofeffiytn Gort-Servlce:
:r?. DitalQf EUhlrg-Inlriiirto ,Bs.per€rffiry ndes:
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willing up of the vacant posts in the National Commission for
Protection of Chitd Rights, New Delhi by deputation on Foreign
Service Terms - regarding.

GS-
bihar

< cs-bihar@nic.in >

Registrar NCPCR < registrar.ncpcr@nic.in >

Wed, 26 Aug 2026 1:02:38 PM +0530

To "Shri Prataprao Jadhav"<minister-ayush@nic.in>,"H KAM SUANTHANG'
<hk.suanthang@nic.in>,"Deepankar Aron"<jschem-cpc@gov.in>,"NAVJEET
LAMBA"<webmaster-moca@gov.in>,"cildelhi"<cil.delhi@coalindia.in>,"Office Of
Minister Piyush Goyal"<piyush.goyal@gov.in>,"Uday Bhan Tiwari"<cca.dl-
dot@nic.in>,"Dhananjay Kumar Singh"
<dhananjay.singh@nic.in>,"ApplHelpdesk"
<Appl.Helpdesk@mca.gov.in>,"Jsadmasi-culture"<Jsadmasi-
culture@gov.in>,"Statistics & lnformation Wing"<stats-mdoner@gov.in>,"Ofiice of
the MOS lC S and T and ES"<mos-stes@gov.in>,"Ministersm"
<Minister.sm@gov.in>,"Tulika Pandey"<tulikapandey@meig.gov.in>,'lT Division
MoEFCC"<itdiv-moefcc@gov.in>,"Vijaya Sundariyal"
<aord@mea.gov.in>,"secoord{oe"<secoord-doe@gov.in>,"DlRNC-DOR'
<DIRNC-DOR@NlC.lN>,"Purushartha Baldeo"
<purushartha.baldeo@ias.gov.in>,"Mr Saurabh Mishra Mr Saurabh Mishra"
<mishra.saurabh@nic.in>,"Ms. Bindu Sreedathan"<ddg-survey-
dpe@gov.in>,'Parama Sen'<sen.parama68@gov.in>,'gnsingh 1 3"
<gn.singh1 3@nic.in>,"Support FPl"<support-fpi@nic.in>,"Hanif Qureshi"
<hanif.qureshi@gov.in>,"O/o CPG"<jscpg-mha@nic.in>,"Shri Manohar Lal"
<minister-mohua@nic.in>,"RabindraKumar Jena"<rk.jena@gov.in>,"DALBlR
Sl NGH"<dalbir.singh@nic.in>,"Vikash Kumar Dubey"
<vikash.dubey@nic.in>,"AjayKumar Singh"<akumar.singhl4@nic.in>,"Avnit
Singh Arora"<avnit.singh@gov.in>,"Champion Help Desk MSME"
<champions@gov.in>,"1t-mines"<lt-mines@nic.in>,"Mr Alok Prem Nagar Mr Alok
Prem Nagar''<ap.nagar@gov.in>,"MU KESH KUMAR'
<mukesh.kumar.mopa@nic.in>,"Rasaal Dwivedi"<pstomin.png@gov.in>,"niti"
<niti@gov.in>,"Secretary Power"<pspower@nic.in>,"wimrth"
<wim.rth@nic.in>,"projectdirectorrd"<projectdirectorrd@gmal.com>,'Principal
Scientifi c Adviser Government Of lndia"<office-psa@nic.in>,"NEERAJ
SURENDRAN"<neerajsurendran.dad@hub.nic.in>,"Ajay Kumar"
<sje@hry.nic.in>,"DDG NSCS"<nsc-secretariat@nic.in>,"Vinod Kumar Tripathi"
<vinod.tripathi@gov.in>,"Akhilesh Kumaf <akhilesh.kuma€9@gov.in>,"DlR
DAM"<dagri@sansad.nic.in>,"Jual Oram"<jual.oram@gov.in>,"Smt. Annpurna
Devi"<min-wcd@gov.in>,"Office of Minister YAS"<office-
moyas@gov.in>,"support"<support@nixi.in>,"info"
<info@agrinnovate.co.in>,"managerhr"<manager.hr@aiahl.in>,"support-awbi"
<support-awbi@gov.in>,"Mail"<Mail@antrix.co.in>,"info"
<info@avnl.co.in>,"alimco"<alimco@alimco.in>,"bansagar"
<bansagar@gmail.com>,"BTSSO BILASPU R CSB"<btssobil.csb@nic.in>,"md"
<md@bengalchemicals.co.in>,"bdbdl"<bdbdl@bdl-india.in>,"contactus"
<contactus@bhel.in>,'pgv"<pgv@bhelpswr.co.in>,"cmd"
<cmd@bharatpetroleum.in>,'bpclindia"<bpclindia@sanchamet.in>,"bhavini"
<bhavini@bhavini.in>,"Biracdbt"<Birac.dbt@nic.in>,"mdomdc"
<md.omdc@birdgroup.co.in>,"birdsjuteexports"
<birdsjute.exports@gmail.com>,"info"
<info@bvfcl.co.in>,"aurangabadcantonment"
<aurangabadcantonment@gmail.com>,"Abhishek Tripathi"<ceodeol-
stats@nic.in>,"support"<support@cottageemporium.in>,"dci"



<dci@nic.in>,"CSGRCHOSUR CSB"<csgrchos.csb@nic'in>,"Kadrajiv"
<Kad-rajiv@cris.org.in>,"hodci"<hodci@dcil.co.in>,"eepcho"
<eepcho@eepcindia.net>,"cdb-kochi"<cdb-
kochi @cocon utboard. gov. in>,"Support-domw"<Suppolt-
domw@dOpmod.gov.in>,"epces"<epces@epces.in>,"Fagmil-rj"<Fagmil-
rj@nic.in>,i'gridindiacc"<gridindiacc@grid-india.in>,"info"
iiito@titecirehll.com>,"heckolkata"<heckolkata@hecltd.com>,"webmaster"
<webmaster@mum.hwb.gov.in>,"hcl-kcc"
<hcl_kcc@hindustancopper.com>,"snshukla27"
<snshukla2T@gmail.com>,"corphqo"<corphqo@hpcl.in>,"hindprefab"
<hindprefab@grnail.com>,"information"<information@indiansalt.com>,"mdhscC'
<mdhscc@hsccltd.co.in>,"info"<info@ircon.org>,"mdoffi ce"
<mdoffice@itdc.co.in>,"admin"<admin@iffco.in>,"info"
<info@irfc.co.in>,"contactus"<contactus@irel.co.in>,"isprl"
<isprl@isprlindia.com>,"unithead bgp"<unithead-bgp@itiltd.co.in>,"ldexdio"
<ldexdio@ddpmod.gov.in>,"contact"<contact@kdfc.org>,'lci"
<jci@cimail.in>,"bcc"<bcc@kioclltd.in>,"lnfo"
<lnfo@Kutchrail.Org>,"Odishacmdmclcil"
<Odishacmd.mcl.cil@coalindia.in>,"headbd"<headbd@mecl.gov.in>,"mmtc"
<mmtc@mmtclimited.com>,"mktg"<mktg@midhani-india.in>,"pscmd"
<pscmd@mrvc.gov.in>,"mrplmlr"<mrplmlr@mrpl.co.in>,"mstcindia"
<mstcindia@mstcindia.in>,"Ajit Kumar"<connect@mygov.nic.in>,"secretary"
<secretary@nepamills.nic.in>,"cmd"<cmd@nlcindia.in>,"hopntecl"
<hopntecl@ntpc.co.in>,"nagpurcrm"<nagpur.crm@mahametro.org>,"nafazp"
<nafazp@nafed-india.com>,"cmd"<cmd@nalcoindia.co.in>,"nbcfdc"
<nbcfdc@nbcfdc.gov.in>,"Nationalbeeboard2006"
<Nationalbeeboard.2006@9mail.com>,"psmsnbhm"
<psmsnbhm@dae.gov.in>,"accr"<accr@natboard.edu.in>,"bdd"
<bdd@nbccindia.com>,"export"<export@ncel.coop>,"anand'
<anand@nddb.coop>,"Awareness Communication"
<awareness@digitalindia.gov.in>,"customercare"
<customercare@nfl .co.in>,"nfdc"<nfdc@nfdcindia.com>,"Nhfdc97agm"
<Nhfdc97.agm@gmail.com>,"conhdc"<conhdc@nhdc.org.in>,"KAPlL MEENA'
<md@nhb.gov.in>,"ho"<ho@nhb.org.in>,"webmaster"
<webmaster@nhpc.nic.in>,"DIRECTOR N lSA"
<directornisa@dsf.gov.in>,"Yogendra Singh Parihar"<info-nicsi@nic.in>,"cmd"
<cmd@nic.co.in>,"info"<info@nixi.in>,"National Legal Services Authority"<nalsa-
dla@nic.in>,"info-nmpb"<info-nmpb@nic.in>,"nmdfc1 23"
<nmdfcl 23@gmail.com>,"Write Writetwo"<write2@nrdc.in>,"NSKFDC Msje"
<nskfdc-msje@nic.in>,"cmdnstfdc"<cmd.nstfdc@gmail.com>,"Praveen Roy"
<praveen.roy@nic.in>,"nsc"<nsc@indiaseeds.com>,"proposals"
<proposals@nsdcindia.org>,"ntcsro"<ntcsro@bsnl.in>,'ntpccc"
<ntpccc@ntpc.co.in>,"Baleshwar Thakur'<dg-nwda@nic.in>,"techsupport"
<tech.support@newindia.co.in>,"databank"<databank@nedfi .com>,"mail"
<mail@nedfi.com>,"corpaffairs"<corpaffairs@neepco.co.in>,"secretariat"
<secretariat@nehhdc.com>,"cs"<cs@neramac.com>,"cmdnclcil"
<cmd.ncl.cil@coalindia.in>,"mkagarual"<mkaganrval@grid-india.in>,"2_compsec"
<z_compsec@nrl.co.in>,"oilindia"<oilindia@oilindia.in>,'Secretary OIDB"
<secy.oidb@nic.in>,"ongcdelhicc"<ongcdelhicc@ongc.co.in>,"secretariat"
<secretariat@ongc.co.in>,"csd"<csd@orientalinsurance.co.in>,"pec"
<pec@peclimited.com>,"info"<info@pfcclindia.com>,"gmcpmsca"
<gm.cpmsca@pawanhans.co.in>,"Contract"<Contract@pngrb.gov.in>,"info"
<info@powerfoundation.org.in>,"CARE"<care@pnb.bank.in>,"info"
<info@rites.com>,"info"<info@rvnl.org>,"appellate"
<appellate@railtelindia.com>,"csdofF<csdofi@rrcat.gov.in>,"reiljp"
<reiljp@reiljp.com>,"admin"<admin@rfcl.co.in>,"cmd"
<cmd@ptcindia.com>,"plimofpi"<plimofpi@ifciltd.mm>,"bd"
<bd@pdilin.com>,"PESB Support"<support-pesb@gov.in>,"Ms. Angel Bhati



Chauhan"<dirtte.delhi@nic.in>,'contactus'<contactus@recindia.com>,"admin',
<admin@sdclindia.com>,"Dindtcmpdi"<Dirrdt.cmpdi@coalindia.in>,"co,,
<co@stclimited.co.in>,"chairmansail"<chairman.sail@sail.in>,',mdcell,'
<mdcell@tfl online.co.in>,"ssinghal"<ssinghal@thdc.co.in>,,tcil',
<tcil@tcil.net.in>,"info"<info@spmcil.com>,"silkmark',
<silkmark@silkmarkindia.com>,"Corporate"
<Corporate@seci.co.in>,'helpdesksecl"<helpdesk.secl@coalindia.in>,,'srldccr.,
<srldccr@grid-india.in>,"customercare"<customercare@uiic.co.in>,"msukpcb"
<msukpcb@yahoo.com>,"ho"<ho@wapcos.co.in>,"gmeewcl"
<gmee.wcl@coalindia.in>,"wrldccf <wrldccr@grid-india.in>,"info"
<info@troopcomfortslimited.co.in>,"ucobankwebsite"
<ucobank.website@ucobank.co.in>,"Rambabu Vadali"
<ram.vadali@nic.in>,"registrar"<registrar@aiims.edu>,"services"
<services@allahabadhighcourt.in>,"andhrapradeshjudicialacademy"
<andhrapradeshjudicialacademy@gmail.com>,'System Admin Bombay High
Court"<hcbom.mah@nic.in>,"calcuttahighcourtprotocol"
<calcuttahighcourtprotocol@nic.in>,"Jjcellhccg"<Jjcellhc.cg@gov.in>,"Vijay
Sharma"<delhihighcourt@nic.in>,"Gauhati High Court Gauhati"<hc-
asm@nic.in>,"hicourt-hp"<hicourt-hp@nic.in>,"hcm_imphal"
<hcm_imphal@yahoo.co.in>,"Uzair.nazir Uzair.nazit''
<uzair.nazir@jk.gov.in>,"Member Secretary"<hcjgsicc-
jhc@harkhandmail.gov.in>,"Rghckka/'<Rghck.kar@nic.in>,"Gopakumar G"
<hckerala@nic.in>,"MPHC JABALPUR"<mphc@nic.in>,"Registrar General"
<regrgenl@nic.in>,"High Court Meghalaya"<highcourt-
megh@meghalayahighcourt.nic.in>,"Secyohclsc"<Secy.ohclsc@gov.in>,"jrjpio-
hepat-bih"<jrjpio-hepat-bih@gov.in>,"Anju Sahore"
<highcourtchd@indianjudiciary.gov.in>,"hc-rj"<hc-rj@nic.in>,"Registrar General"
<hc-sik@nic.in>,"RecruitmentcellthC'<Recruitmentcell.thc@gmail.com>,"High
Court Uttarakhand"<highcourt-ua@nic.in>,"Hydcjccc-ts"<Hyd.cjccc-
ts@indiancourts.nic.in>,"Registrar General High Court of Gujarat"<rg-hc-
guj@nic.in>,"Secy to the President'<secy.president@rb.nic.in>,"Amit Khare"
<secyvp@nic.in>,"CEO NlTl AAYOG"<ceo-niti@gov.in>,"Dr. T V Somanathan"
<cabinetsy@nic.in>,"secy-atomic"<secy-atomic@nic.in>,'secy-space"<secy-
space@nic.in>,"Atish Chandra"<secy-agri@nic.in>,"secy-ahd"<secy-
ahd@nic.in>,"ML Jat"<dg.icar@nic.in>,"Rajesh Kotecha"<secy-
ayush@nic.in>,"SHRl RAJAT KUMAR MISHRA"<fertsec@nic.in>,'Jaipriye"
<jaipriye@nic.in>,"Tejveer Singh"<sec.cpc@nic.in>,"Samir Kumar Sinha"
<secy.moca@nic.in>,"Vikram Dev Dutt"<secy.moc@nic.in>,"Commerce Office"
<csofiice@nic.in>,"Secretary DPllT"<secy-ipp@nic.in>,"secy-posts"<secy-
posts@nic.in>,'secyca"<secyca@fca.delhi.nic.in>,"Nidhi Khare"<secy-
ca@nic.in>,"VlVEK AGGARWAL"<secy-culture@nic.in>,"secy-defpord"<secy-
defpord@nic.in>,"secy-defence'<secy-defence@nic.in>,"secy-defres"<secy-
defres@nic.in>,"secy-exservice"<secy-exservice@nic.in>,"secy-doner"<secy-
doner@nic.in>,"Ashok Kumar K Meena"<secydws@nic.in>,"dodsec-dod"
<dodsec-dod@nic.in>,"secy-commun"<secy-commun@nic.in>,"secy-mea"
<secy-mea@nic.in>,"Rudrendra Tandon"<secyeast@mea.gov.in>,"Sudhakar
Dalela"<secyer@mea.gov.in>,"Arunish Chawla"<secydivest@nic.in>,"Revenue
Secretary'<rsecy@nic.in>,"Ms Anuradha Thaku/'<secy-dea@nic.in>,"secy-fpi"
<secy-fpi@nic.in>,"secyhfw"<secyhfilr@gmail.com>,"secy-dhi"<secy-
dhi@nic.in>,"Shri K. Moses Chalai"<secydpe@nic.in>,"secy-mhupa"<secy-
mhupa@nic.in>,"secy-seche'<secy-seche@nic.in>,"secy-eel"<secy-
eel@nic.in>,"secy-inb"<secy-inb@nic.in>,"/'
<secretarymib@yahoo.com>,"Secretary Labour Employment"<secy-
labour@nic.in>,"Shri Niraj Verma"<secy-jus@gov.in>,"gnraju"
<gn.raju@nic.in>,"Keshav Chandra"<secy-mines@nic.in>,"secy_mma"
<secy_mma@nic.in>,"secy-mnes"<secy-mnes@nic.in>,"secy-panch"<secy-
panch@nic.in>,"secy-parl"<secy-parl@nic.in>,"Office of Secretary Personnel"
<secy_mop@nic.in>, "secy-petro"<secy-petro@nic. in>,"secy-d rd"<secy-



drd@nic.in>,"secydts"<secy-dts@nic.in>,"Secretary DSIRlcs-e9y; 
. - . ..

dsi@nic.in>,"seiy-shippingi'<secy-shipping@nic.in>,"SUNlL PALIWAL"<secy-
ya@-nic.in>,"Sudhansh Pant"<secywel@nic.in>,'V' VIDYAVATHI"<secretaryda-
insf"6nlc.inr,"tcaanant"<tca.anant@nic.in>,"Secretary Ministry Of Steel"<secy-

ste-el@nic.in>,"Bhuvnesh Kumar''<sectour@nic.in>,"Ranjana Chopra"<secy.-^.
tribal@nic.in>,"ecy-mwr"<ecy-mwr@nic.in>,"secy-wcd"<secy'wcd@nic.in>,"Shri
Hari Ranjan Rao"<secy-sports@nic.in>,"cs"<cs@ap.gov.in>,"Cs-arunachal"<Cs-
arunachal@nic.in>,"Cs-assam"<Cs-assam@nic.in>,"Cs-bihar"<Cs-
bihar@nic.in>,"Csofiicecg"<Csoffice.cg@gov.in>,"Cs-goa"<Cs-
goa@nic.in>,"M.K. DAS lAS"<chiefsecretary@gujarat.gov.in>,"cs"
<cs@hry.inc.in>,"Cs-hp"<Cs-hp@nic.in>,"Cs-jandk"<Cs-jandk@nic.in>,"Cs-
jharkhand"<Cs-jharkhand@nic.in>,"ofiiceofcs"
<officeofcs@gmail.com>,"chiefsecy"<chiefsecy@kerala.gov.in>,"Ashok Barnwal,
Chief Secretary MP"<cs@mp.nic.in>,"cs"<cs@maharashtra.gov.in>,"Rao Ms"
<raoms@gov.in>,"Cs_miz"<Cs_miz@rediffmail.com>,"/"
<csmizoram@gmail.com>,'Sentiyanger lmchen"<csngl@nic.in>,"cs"
<cs@punjabmail.gov.in>,"csraj"<csraj@rajasthan.gov.in>,"Cs-skm"<Cs-
skm@hub.nic.in>,"cs"<cs@tn.gov.in>,"cs"<cs@telangana.gov.in>,"Cs-tripura"
<Cs-tripura@nic.in>,"csup"<csup@nic.in>,"chiefsecyuk"
<chiefsecyuk@gmail.com>,"Cs-westbengal"<Cs-westbengal@nic.in>,"Cs-
andaman"<Cs-andaman@nic.in>,"Administrator-add"<Administrator-
add@gov.in>,"1k-admin"<lk-admin@nic.in>,"Shri Rajeev Verma"
<csdelhi@nic.in>,'Cspon"<Cs.pon@nic.in>,"rescm-ap"<rescm-
ap@nic.in>,"Resident Commissioner"<rescm-ar@nic.in>,"rescm-as"<rescm-
as@nic.in>,"rcbihar"<rcbihar@yahoo.in>,"Bhawancg"
<Bhawan.cg@gov.in>,"rescm-gj"<rescm-gj@nic.in>,"Rescm-hp Rescm-hp"
<rescm-hp@nic.in>,"rescm-jk"<rescm-jk@nic.in>,"rescm-jh"<rescm-
jh@nic.in>,"rescm-kn"<rescm-kn@nic.in>,"rckerala"
<rckerala@gmail.com>,"rescm-mp"<rescm-mp@nic.in>,"rcmaharashha"
<rcmaharashtra@gmail.com>,"rescm-mn"<rescm-mn@nic.in>,"rescm-mg"
<rescm-mg@nic.in>,"rescm-mz"<rescm-mz@nic.in>,"Abhishek Singh"<rescm-
ng@nic.in>,"rescm-pb"<rescm-pb@nic.in>,"rescm-rj"<rescm-rj@nic.in>,"rescm-
sk"<rescm-sk@nic.in>,"escm-tn"<escm-tn@nic.in>,"rctelangana"
<rctelangana@gmail.incom>,"Resident Commissioner"<rescm-
tr@nic.in>,"rescm-ua"<rescm-ua@nic.in>,"rescm-up"<rescm-
up@nic.in>,"rescmwb"<rescmwb@nic.in>,"rescm-an"<rescm-
an@nic.in>,"rescm-dd"<rescmdd@nic.in>,"Resident Commissioner"<rescm-
pn@nic.in>,"resgroup"<resgroup@nic.in>,"Admin Section"<us-
admn.dopt@gov.in>,"info"<info@livelaw.in>,"chandralekha"
<chandralekha@livelaw.in>,"shreya"<shreya@livelaw.in>,"sindhutp"
<sindhutp@livelaw.in>

Cc "Sunita AssistanttoConsultantEstablishment"<sunitrak.ncpcr@nic.in>,"KPJ
Gerald"<kpjgerald-ncpcr@govconsultant.nic.in>

I am directed to send the attached documents for your kind information.

Regards

PS to Registrar
National Commission for Protection of Child Rights (NCPCR)
(Ministry of Women and Child Development)
Government of India
5th Floor, Chanderlok Building,36 Janpath



New Delhi-110001
otl-23474204

l Attachment(s)

Date Extended Order up to 07
4.6 MB
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. Accordingty, applications irc inviteil foli filling T rp tJi6 'eaid

tlre Scale of Paiof Rs.8O,tXD-2pO
(fibttatii oock$yitcml, as fit

- I. D€UitatioD Till be initiirillv for thtue (O3) fiears,
period of t*b years. The detailed ter:ms & conditions of

atAolcure-Il.

2. of stritAble and riling officers, natisfying tlre, prorisions of the
a''E

ctr
lJ
F,;

I

c

superscrihing on the envelolrc 'epp:ication for tha.post of Sr. Dy. Chief Accounts

Recrui Rutree fq the post of Sr. Dy. Ahief Accqrnts Offis.JBr- Dftf.,CAQLsay
ideasc be eubmitted ttrough 'Online Application Fortdl (OA$! of ttre MoPS&W's lvebsite
httor / lgnlinevacanga.striorEin.nic.in from e7.OA"eD26 to !ts.O9.&6. .lllrercfore, all
tJee applicants, after rcgistering &€msclees in Sre portal, are r€quircd to apply for the
pott thmugfr OAP and thereafter a priatout of the filleil in application almg with the
fd,lb*ring documents roay be €€nt ia an crrvelope, tlrougb tleir reopective organizations,

. ry. CAO|, ao as to.rcach the OfEce oI the $icnctary. Syama P.rasad
Kolketa, fS Straitt Road,fiolkata-7@O01 oia or before 13.lo.2tIl6:-

copies of ACRs/APARs for tlre last 5 yiars, duly atibsted !y an
below te rank of Dy. IIOD on earh lmge.

copies of all ccrtificates toward€ proof of eduoational
, pmes€nt and past work expedencc {in case of appafument/

ba.sis, tlw

o
2

c
ir"

,E

\8

redpective
pa5r ecalc, dnly verified by the administmtive port and attested by
not below the rank of Dy- HOD on eacll page while forwarding

to this port.
\?tr' r8
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I{rilor
Sr. Di.
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iii)

iv)

v)

Adoinistratfue Certifiete / No objectio,n c€rtificaf€ Fsued by tle
competent authority trolnthe respective Por.ts (A!-Gdre -UIl.
Undertaking of the applicant to tJle effect tlnt the candidatr:re will not be
withdrawn, if selected.

Vigilance oonmenta / clenrance certifcate ia tlre pro.foroa lArrcmnr
Wl, prescribcd by CVC vide circular No. O1-O3.2O26 dated 12.031026,
including tletails of penalties, if any, in last @ 5rears (as mentioned under
Sl. No. 1O of the attached iArurextrre-IV)

4. In tsrrls o! Ministys lietter No. A.29o,ai*12O18-PE-I d@.3O:05.?022 md
OIL.O6,2O22, the !$pobtlpg Authodty as vrell s f@ltl"^r, Authoii.@for all Dy. HOD
lwel posts y.iU be C€nbal GoveraFerrt ic. Secretr,ry (Ptl$l and dccording[r, the
recoamendations of the Service Sd$ion Cqoittee $eI! Se-drwryed totherJYlipistr_y

5. : The last date of submission of epplicatirur through OAP.F 49.09.A046- L J;; ' . -'
of receipt of adva&.oopy of applicadon in respectof any spp.li@!=fry-+he orgaqiza-lijon,
candidature of the cmdidate would aot bc conridercal by the oryAqizatiou il his / her
applietion is not received thryu€h propcr chariBel within 15 d:('q o{ the last dab{f
submission of applhation i.e. 13.1O;l&15. Inciqrnplete agplicatioh or appication
received aftcr the due ilate will rxot be conddered.

vi) Self attested pa.ssport size photographs (two nrrmbere):

3. Crucial date for determinine the elieibility ililf be on O1.12.2&06.

6. Further, wittrdrawal of cairdidtature after 6nal aelection tpf Fe saia post ty {bb
Service Selection Committee will be dealt in line with the relecant order of the Ministry.

7- The Circular along with anrnexure ig aleo available on S!I/IP; I(olkata webdtc
httos: / / emp. smoortkolketa-in/ smok/ err /.

Enclo: As stated

Yours

{s.
Er Dy

?)

I,.
I
L

I

{
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,*

For

,I

tl
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ANNEXURE.I

RDOD. NO, D. L-33II,.D9
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Terns & Conditioas of Deputatlon for appolDttnent from
Authorities/ PSU8/ Seol Govt/ AutoEorrous Bodies..

ANNEXUR.E.II

MaJor Port

l. Perlod of Dcputatlorr: The ofiicer shall be on deputation for a period of three (03) years
from the date of taking over charge of tl:e post, extendable by a maximum period of two (02)
years.

2. Pay: While on deputation, the oflicer may, within one month from the date of his
joining in Kolkata Dock System, Syama Prasad Mookerjee Port, Kolkata (KDS, SMPK), may
elect to draw either tJ:e pay in the scale of pay of the post in KDS, SMPK or his basic pay in
the scale of pay of his parent organization plus deputation allowance thereon.

3. Deputatior Allowarce: If he opts for the scale of pay of his parent organization (which
is other than SMPK),in case of deputation within the same station, the Deputation
Allowaace will be payable at the rate of 5%o of basic pay subject to a maximum of Rs. 45OO/ -

(plus 25olo in case dearness allowance in his parent organization is more than 50%) per
month arrd in case of deputation involving change of station, the Deputation Allowance will
be payable at the rate of 107o of basic pay subject to a maximum of Rs. 9OO0/- (plus 25%
in case dearness allowance in his parent organization is more than 5O%) per month. Ttre
ceilings wiII further rise by 25% each time Dearness Allowance increases by 5O%.

4. Dearaess Allovaace: The oflicer shall be entitled to Deamess Allowance as per rates
prevailing in KDS, SMPK or in his/her pa-rent organization depending on whether the officer
opted to draw pay in t}le pay scale of the post in KDS, SMPK or the pay in parent organization.

5. Cafeteria Allowaace: The Deputationist who opts for drawing pay in the scale of pay of
the post in KDS, SMPK, would be granted perks and allowances subject to a ceiling of 35% of
Basic Pay under the concept of Cafeteria approach. List of allowances and/or exclusions shall
be governed by the applicable rules of tJ:e borrowing organizations.

6. Houae Reat Allowaace: For all cases of deputation frorn Major Port Authorities, PSUs/
Semi Govemment/ Autonomous Bodies etc, the ollicer shall be entitled to draw House Rent
Allowance (HRA) at the rates prevailing in Kolkaka Dock System, SMPA.

7. Jolntng Tlme Pay aud Traaefer T:ravelllug Allowaace: The offrcer shall be entitled to
Joining Time Pay and Travelling Allowance, both on joining the post on deputation in Syama
Prasad Mookerjee Port arrd on reversion there from to his parent organization, as admissible
under the rules. The expenditure on tlds account will be borne by SMPK.

8. Travelllag llllowance forJouraey oa duty durlng the perlod of deputatlon: The Officer
shall be entitled to Travelling Allowance and daily allowance for journeys undertaken after
joining on deputation according to the relevant rules of SMPK.

9. Leave (Earaed, Half-pay & Casual feavel:

a) KDS, SMPK, will maintain a leave account of the officer concemed, on tl.e basis of
extract of the leave account received from his parent organization. KDS, SMPK will determine
the leave admissible to the ofticer concerned and sanction it under intimation to the parent
organization- That means the copy of the leave sanctioned to the ofrcer during deputation will
be sent to parent organization.



b) Officer shall continue to be governed by the leave rules ofhis parent organization.
The procedure as laid down in the rules and regr.rlations of parent orgalization should be
followed scruptrlously.

10. Leave SaIary/PeD.lor/IIPS Coatrlbutlons: The leave due and admissible to the officer
from his parent organization during the deputation period shall be as per parent organization's
rr:Ies and regulations policy. During the deputation period, the admissible leave to the officer
as per rules, the payment of leave salary admissible to him for that period, will be reimbursed
by the parent organization to SMPK as per the parent organization policy.

Leave salary contribution (except for the period of leave availed on deputation) and
pension contribution (Employer's share - if pension scheme is available in the parent
organization and the offrcer is covered under the said Pension Scheme) will be paid by SMPK to
the parent orgalization.

In case the oflicer is covered under New Pension Scheme (NPS), the borrowing
organization, i.e. SMPK will provide employer's contribution to the NPS account of the employee
during the deputation period and remit it to the parent department/organization, provided the
ofiicer is covered under NPS in his parent organization. In addition, SMPA will bear employer's
contribution towards Grateity @ 4o/o of Basic Pay plus applicable DA of the officer at the time of
his proceeding on Foreign Service.

No leave salarlr contribution will be payable during the period of his leave while on
deputation. SMPK shall pay pension contribution to his parent organization, in respect of his
foreign service in accordance with the orders issued under FR 116 within 15 days from the end
of each financial year or the end of the deputaton if the deputation expires before the end of
financial year.

11. Enployee Provideat Fuad Subscriptioa: During the period of deputation, he will be
governed by tJ:e rules of parent department/organization, SMPK will deduct t1.e subscription
by contribution on this account from his pay and allowances arrd remit it to the parent
department/ organization.

On the other hand, if the employee is covered under Employees, Provident Fund Organisation,
India, his subscription deducted wery month from his salary alongwith Employer equal
contribution amount will be remitted by SMPA to his parent organization by Demand Draft. The
same will be credited in his E.P.F regular account under his comrnon Universal Account Number
(u.A.N).

L2. Lcave Salary or accouat of disabtlity leave: KDS, SMPK shall be liable to pay Ieave

salary in respect of any disability leave that may be granted on account of disability incurred in
or through deputation even if such disability manifests itself after the termination of deputation.

13. Leave Travel Coacesslou: Ttre offrcer who opts for t}te scale of pay of his parent
organization (which is other than SMPK) shall be entitled to the leave travel concession
according to the relevant rrles of tJ:e parent organization subject to the condition that the ofEcer
had not already, before proceeding on deputation, availed of the concession during the
particular block years period of his deputation. The expenditure in this respect shall be borne
by SMPK.

However, in case Cafeteria allowance is a part of the allowances applicable in the parent
organization and if the offrcer opts t}le scale of pay of his parent organization as well as for LTC,
he shall be paid cafeteria allowances after deduction of 57o from the rate as applicable to his
parent organization on account of such availment of LTC.



74. Medical FacillHoe: Ttre oIficer shall be entifled to the Medical facilities in accordance
with the Rules/ Regulations of SMPK.

15. Departmetrtal Inquiry: If a departmental inquiry is to be initiated against the officer
during his deputation. SMPK may revert back the officer to his parent orgarfzation.

16. Subslstence Allowance: The subsistence allowance only for the period between
suspension ald repatriation shall be paid by SMPK.

77 . PreEature reversloa of deputatlonlst to pareut orga.nlzatloa: As and when a situation
arises for premature reversion to the parent organization of the deputationist, his services cotrld
be so returned after giving a-n advance notice of three months to his parent organization and
the employee concemed. However, SMPK, in exceptional circumstances, may retum the services
of tJ:e deputationist to his parent cadre without such advance notice.

18. Residuary Matters: In all matters relating to conditions of service and benefits/facilities
in SMPK, not covered under item Nos. I to 17 above, tJ:e officer will be governed by the existing
n:les, regulations ald orders of SMPK.

19. Relaratioa of Conditione: Any relaxation in the above said terms and conditions will
reqrrire prior concurrence/approval of SMPK, as the case may be.

20. The deputation will commence on the date on which he hands over the charge of his post
in his parent organization and end on t]le date on which he assumes charge of tl e post under
his parent organization.

The above-mentioned terms and conditions would be applicable till the Deputationist
remains -on deputation with SMP, Kolkata. On reversion from deputation, he will be govemed
by the relevant rules laid down for the Parent Orgarrization.



ANNDTUBL.Itr

Certificate to be given by Head of Offrce of

Shri/Snt. . . . . . . . . . . . . . . . .

Designation......

l. It is certified that the particulars furnished by Officer are conect.

2. It is certified that no disciplinary / vigilance case is pending or contemplated against the

Applicant and he / she is clear from the Vigilance and Administrative angle.

3. His / her integrity is certified.

4. The observation with respect of Major / Minor penalties, during the last l0 years mays

please be seen at point No. 10 ofthe attached vigilance report.

5 . Copies of APARs for the last 5 years from 2020-2O21 to 2024-25 are enclosed.

6. The veracity of the educational qualification certificates and caste certiflcates submitted

by the applicant are ensured and certified and the incumbent fulfils the eligibility criteria
and experience as specified in the Annexure- I of the circular for absorption through

coryosite method.

7. This Port has No Objection in lglsasing the offrcer concerned in case he / she is selected

for the post applied.

Dated

Signature ofthe forwarding authority with office seal



AI\NEXURE -IV

PARTICTJLARS OF TIIE OIT'ICER FOR WHOM YIGILANCE
COMIV1ENT / CLEARANCE BEING SOUGIIT

I

2.

3.

4.

5.

6.

(Io be turnished and sigued by the CVO or HOD)

Name of the officer (in full)

Father's Name

Date of Birth

Date of Rethement

Date of entry into service

Service to which the Officer belongs

Including batch/year cadre-etc.

Wherwer applicable.

7. (a) Positions held (dudng tbe 10 preceding years)

(b) Whether the officer has futrctioned as a CVO in
Part-time or additional charge capacity
(details thoeof)

(c) Whether the offrcer is currently placed under

Suspension

Whether the Officer has been placed

On the "Ageed List" or "List of
Offrcers of Doubtful Integrity" [fyes
Details to be givenl

8

st.
No

Organization
(Name in tull)

Designation &
Place ofPosting

Administrative /
Nodal Ministry /
Deptt. Concerned

(in case of officers

of PSU's etc.)

From To

I

7

3

4

\



9 Wtether any allegation of misconduct
Involving Vigilance angle was examined

against the officer during the last l0
years and if so with what result

Whether any punishment was awarded

to the Officer during the last l0 years

and if so the date of imposition and

details of the penalty

Is any disciplinary/criminal proceedings or
charge sheet pending against the Offico
as on date [if so, details to be furnished;

including reference no. , if any, of the

Commission]

10

lt.

12 Is any action contemplated against the

Officer as on date [ifso, details to be

tumishedl

13 Whether the Officer/Official has submitted

his/her annual immovable property return

of the previous year as required urder Rule

18 of CCS (Conduct) rules, 1964 within the
prescribed limit.

14 Details of conplaint pending against the

Officer as on dated.

DATE (NAME AND SIGNATURE)

N:B The officer is clear / not clear fiom vigilance angle as per guidelines of DoPT / CVC issued

from time to time.



. r;illing up the post of Sr. Dy. Chief Accounts Officer (Dy. HoD level)
'by deputation under KDS of SMPA

& Not in Contacts

cs-
bihar

< cs-bihar@nic.in >

< pooja.banerjee@smportkolkata.shipping.gov.in >

Mon, 31 Aug 2026 '12:38:24 PM +0530

To "secy-steel"<secy-steel@nic.in>,"secy-textiles"<secy-textiles@nic.in>,"secretary-
tourism"<secretarytourism@gov.in>,"secy-tribal"<secy-
tribal@nic.in>,"secyurban"<secyurban@nic.in>,"secy-mowr"<secy-
mowr@nic.in>,"secywcd"<secy.wcd@nic.in>,"secy-ya"<secy-
ya@nic.in>,"chairmancbdt"<chairmancbdt@nic.in>,"cs-arunachal"<cs-
arunachal@nic.in>,"cs-assam"<cs-assam@nic.in>,"cs-bihar"<cs-
bihar@nic.in>,"sheelv"<sheelv@nic.in>,"csoffi cecg"<csoffice.cg@gov.in>,"cs-
goa"<cs-goa@nic.in>,"chiefsecretary"<chiefsecretary@gujarat.gov.in>,"cs-
haryana"<cs-haryana@nic.in>,"cs-hp"<cs-hp@nic.in>,"cs"<cs@ap.gov.in>,"cs-
jandk"<cs-jandk@nic.in>,"cs-jharkhand"<cs-jharkhand@nic.in>,"cs"
<cs@karnataka.gov.in>

Cc

Tags

"Sunetra Bandyopadhyay"<sunetrab.hdc@smportkolkata.shipping.gov.in>

Sir/Madam,

I have been directed to forward the attached vacancy circular for filling up one (or) post
of Sr. Dy. Chief Accounts OfEcer (Dy. HoD level) by deputation in the scale of
pay of Rs. 8o,ooo-z,zo,ooo/- (Pre-reviseal Rs. B2,9oo-58,ooo/-) under Kolkata Dock
System of SMPA, for wide circulation and participation please.

Regards

Pooja Banerjee
Sr. HR Officer
For Sr. Dy. Secretary - I

1 Attachment(s)

Filling up one post of Sr. Dy. C
2.6 l\rB
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VACAT{CY CIRCI.I-AR

orE (1) po$ of DeEty Chiel Eqlneer (Ciyil) in LareLl2 6 per 7n CFC
d PEs, pay d Rs.156qI39100 + crde Pay d Rs. 76fiy- rN per 6''
. incfiJdr€ short tem contract basis, in Al&man Lak$drcep Habour

Works (All{tl) MinisEy €f Pons, shipplng & waie&E),s.

ryirssTc , 6,n,

(prerarised
crc) by

T@

11 It\I

i

to fill sE pd o{ Deputy Chi, ErEirEer (Crvi[) in La/el-12 as per 7h
scale ol PB3, pay of Rs.156tn-tr)100lcra# Pay cf Rs. 760fl-as per 6$

(indrffirg short tern confa[l) baiis. TIE period of @rta$m sfiall be
can be e)derxhd/cx.EEl€d as per requirement TtE dace of po6firE wig be

.at An€hman & Nicobar and Lakshdxreep group d lslaIds. The efiEfumeflb in Lelrel-l2
-wih apdidle pay ard dkilEnces such as DASCAIn EDA, HR /accfirnodalbn, TA
as per ceilrd Gort pdk es. Ttp efribdity condurs, ryafifEafions, experience required for
fie arxl orpr deaib are gisr in AryErure- l.

ail dler Enns ald coIdli,os of deputali$ (incftidir{ $ofi term confact) wlll
accor&rrce with tbP&T o.M. tto. 6/8200g-Estr (Pay-ll) &led 17.06.2010

tirE to time. TIE cadre Ctrtro[iE AJtlqitbs aIe reqEsted to brward
dup$cale) in fle eflclosod trordma (ArEl€rure {l) d SE elbibl€ and wiling

those offrers ol aubrErnous ald staMory bodies whose services can be
es/ent d thef sdection, tlsough proper charilel, &) tlE un#r Sectetaly

d Ports shipt*E and walenvays, Room No. 535, TlrirEport Bhau,an. No.

Sfe€( t€vr Delt$-11m01 ult dn 60 dayr trDrn the date d pHkatim ot
in E[phyment tlfls/Rozgaar SarEc{ril, leadirE @ bcal and nalidEl

in arld around Ardaman & Nkbbar ldands (Ctremai, Kolkat4 VEakhapaham,
Koctri ). Ttle Apdficalion fsllUFE[llorna is mentbned at AnrErurFll ald fE sfficate by
the s Cadle Conffiling Aufpritiesftlead ol ttE Departrcfit is mentioned in
ArEExure-||l. For (ttaib/annexures Cease vM m : andss$rlald.nk.in dni,.

Lbtof lrcm€ntsto be sentdongFwl$ applcdolE:
i. upb{ah ACRSAPARS (h*n of Ur apfiart or char ffrotocofle of the

ACRSTAPARS b fre hst fir,E (05) !@rs duy atEded (on each pqe) by an
olficer not betow ttE rank of Un&r Sect€tary.
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Yrviting Applications for the Position of Consultants and Youngi Professionals in the National Jute Board, reg.
cs-
bihar

< cs-bihar@nic.in >

National Jute Board < jute@njbindia.in >

Mon, 31 Aug 2026 1:16:51 PM +0530

To "secy-agri"<secy-agri@gov.in>,"fertsec"<fertsec@nic.in>,"sec.cpc"
<sec.cpc@nic.in>,"secretary"<secretary@pharma-dept.gov.in>,"secy.moca"
<secy.moca@nic.in>,"secy.moc"<secy.moc@nic.in>,"secretary-posts"<secretary-
posts@indiapost.gov.in>,"secy-dot"<secy-dot@nic.in>,"secy-coop"<secy-
coop@gov.in>,"secy. mca"<secy.mca@nic.in>,"secy-culture"<secy-
culture@nic.in>,"secydoner"<secydoner@nic.in>,"secretary"
<secretary@meity.gov.in>,"secy-moef'<secy-moef@nic.in>,"psfs"
<psfs@mea.gov.in>,"secyexp"<secyexp@nic.in>,"secyahd"
<secyahd@nic.in>,"secy.mofpi"<secy.mofpi@nic.in>,"secyhfw"
<secyhfi^/@nic.in>,"shioff'<shiofi@nic.in>,"hshso"<hshso@nic.in>,"secyurban"
<secyurban@nic.in>,"secy.inb"<secy.inb@nic.in>,'secy-mowr"<secy-
mowr@nic.in>,"secy-labour''<secy-labour@nic.in>,"ecylaw-dla"<ecylaw-
dla@nic.in>,"secretary-msme"<secretary-msme@nic.in>,"secy-mines"<secy-
mines@nic.in>,"secy-mma"<secy-mma@nic.in>,"secy-mnre"<secy-
mnre@nic.in>,"secy-mopr"<secy-mopr@nic.in>,"secympa"
<secympa@nic.in>,"secy-arpg"<secy-arpg@nic.in>,"secy_mop"
<secy_mop@nic.in>,"sec.png"<sec.png@nic.in>,"secy-power"<secy-
power@nic.in>,"secyrb"<secyrb@rb.railnet.gov.in>,"secy-road"<secy-
road@nic.in>,"secyrd"<secyrd@nic.in>,"dstsec"<dstsec@nic.in>,"secy.dbt"
<secy.dbt@nic.in>,"secy-dsir"<secy-dsir@nic.in>,"secy-msde"<secy-
msde@nic.in>,"secywel"<secywel@nic.in>,"secretary"
<secretary@mospi.gov.in>,"secy-steel"<secy-steel@nic.in>,"secy-textiles"<secy-
textiles@nic.in>,"secretary-tourism"<secretary-tourism@gov.in>,"secytribal"
<secy-tribal@n ic. in>, "secy.wcd"<secy.wcd@gov.i n>,"secy-ya"<secy-
ya@nic.in>,"csmizoram"<csmizoram@gmail.com>,"cs-andamannicobar"<cs-
andamannicobar@gov.in>,"cs-arunachal"<cs-arunachal@nic.in>,'cs-bihar''<cs-
bihar@nic.in>,"sheelv"<sheelv@nic.in>,"cs.cg"<cs.cg@nic.in>,"csoffice.cg"
<csoffice.cg@gov.in>,"csdelhi"<csdelhi@nic.in>,"csguj"
<csguj@gujarat.gov.in>,"chiefsecretary"<chiefsecretary@gujarat.gov.in>,"cs-
jharkhand"<cs-jharkhand@nic.in>,"cs-hp"<cs-hp@nic.in>,"1k-admin"<lk-
admin@nic.in>,"1k-advisor''<lk-advisor@gov.in>,"cs"
<cs@maharashtra.gov.in>,*cso-meg"<cso-meg@nic.in>,"csngl"
<csngl@nic.in>,"cs"<cs@py.gov.in>,"cs"<cs@tn.gov.in>,"cs-tripura"<cs-
tripura@nic.in>,"cstripura"<cstripura@gmail.com>,"cs-uttarakhand"<cs-
uttarakhand@nic.in>,"cs"<cs@ap.gov.in>,"cs-assam"<cs-assam@nic.in>,"cs-
chd"<cs-chd@chd.gov.in>,"administrator-dd-dnh"<administrator-dd-
dnh@nic.in>,"cs-goa"<cs-goa@nic.in>,"cs"<cs@hry.nic.in>,"cs-jandk"<cs-
jandk@nic.in>,"cs"<cs@karnataka.gov.in>,"cs"<cs@mp.nic.in>,"chiefsecretary"
<chiefsecretary@ladakh.gov.in>,'cs-manipur"<cs-manipur@nic.in>,"csori"
<csori@nic.in>,"cs-mizoram"<cs-mizoram@nic.in>,"cs_miz"
<cs_miz@rediffmail.com>,"cs-skm"<cs-skm@hub.nic.in>,"cs"
<cs@telangana.gov.in>,"cs-rajasthan"<cs-rajasthan@nic.in>,"cs-westbengal"
<cs-westbengal@nic.in>,"csup"<csup@nic.in>,"cs"<cs@punjab.gov.in>

Cc "secretary"<secretary@njbindia.in>,"Amresh Kumaf<kumar.amr@nic.in>,"J Kar
ad"<ad.vigilance@njbindia.in>,"J Kar ad'<jkar.ad@njbindia.in>,"VIJAYENDRA
U PADHYAY"<vupadhy ay2O1 4@yahoo. i n>



I$
Sir / Madam,

Please find the attachment.

Regards,

A&E Division
National Jute Board

I Attachment(s)

Scan.pdf
2.2 M8



. E-N/lail
Vacancy Circular for filling up the post of Dy. Director General

- 'Personnel & Administration) in, Geological Survey of lndia, on
Yeputation basis-reg

Raj kumar Chauhan < chauhan.rk69@gov.in >

Fri, 28 Aug 2026 2126:49 PM +0530

e - 6tqvs?/
cs-
bihar

< cs-bihar@nic.in >

+

0

g#@ro

an

o

gov.in>,"cs-arunachal"<cs-arunachal@nic.in>,"cs-assam"<cs-
n>,"cs-bihar'<cs-bihar@nic.in>,"csofficecg"

u .ntc.in>,"cs'<cs@tn.gov.in>,"cs"<cs@telangana.gov.in>,"cs-tripura"

<csoffice.cg gov.in>,"cs-goa"<cs-goa@nic.in>,"chiefsecretary"
<chiefsec ry@gujarat.gov.in>,"cs"<cs@hry.nic.in>,"cs-hp"<cs-

nt n>," S-jharkhdnd"<CS-jharkhand@nic. in>,"cs"

,i't N >,"cs"<cs@maharashtra.gov.in>,"cs-manipur''<cs-
.gov.in>,"chiefsecy"<chiefsecy@kerala.gov.in>,"cs"rn

mp.nrc.
anipur@nic n>,"cso-meg"<cso-meg@nic.in>,"cs-mizoram"<cs-
izoram@n in>,"csngl"<csngl@nic.in>,"csori"<csori@nic.in>,"cs"

<cs@pun b. ov.in>,"csraj"<csraj@rajasthan. gov.in>,"cs-skm"<cs-

t't t
<cs-tripura@nic.in>,"csup"<csup@nic.in>,"CS-uttaranchal"<CS-
uttaranchal@nic.in>,"CS-westbengal"<CS-westbengal@nic.in>,"CS-

damannicobar"<CS-andamannicobar@gov.in>,"cs-chd"<cs-
d@chdlov.in>,"devcom-dd'<devcom-dd@nic.in>,"csdelhi"

118 e3 ar".(8

lhi@nic.in>,"1k-advisor"<lk-advisor@gov.in>,"CS-pondicherry"<CS-
rry@nic.in>,"cspon"<cs.pon@nic.in>,"cs-jandk"<cs-
ic. in>,"chiefsecretary"<chiefsecretary@ladakh. gov.in>,"advisord nh-dd"
-dnh-dd@daman.nic.in>

r/Madam, Go
with reference to the above cited subject, the undersigned is directed to

inform t t applications are being invited for filling up the post of Deputy Director General
(Person I & Administration) , pay level-14, in Geological Survey of India (GSI), an
attac office under Ministry of Mines, New Delhi. The advertisement has been published
in Emp yment Newspaper dated 22-28 August, 2026, leading nationals on 22.08.2026 and

\

#JNi
SNqil-r l:- I

rl11 :O;iv'f, i
li;HE

uploaded on the website of GSI, DoPT and Ministry of Mines. The vacancy circular is
attached here, with request to circulate the vacancy amongst the officers under your
control and forward the applications of eligible officers to this office with relevant
documents by the closing date i.e. 27.10.2026.

5
A

J
-\8

'r$

egardsR

Rajkumar Chauhan
Joint Director (P&A)
Ministry of Mines

1 Attachment(s)

To all Ministries Depts..pdf
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No. 16/11201 g-M.ll
Government of lndia

Ministry of Mines

New Delhi, the 25th August, 2026

To

Secretaries of all Ministries/Departments of
the Central GovernmenVChief Secretaries of
all the State GovernmenUUT Administrations
(as per list attached).

Subject: - Filling up the post of Deputy Director General
(Personnel & Administration) in Centra! Headquarters,
Geological Survey of lndia, (GSl), Kolkata on deputation basis.

The Ministry of Mines requires the services of a suitable officer (on

deputation basis) fulfilling the following eligibility criteria mentioned in

column No. 5 for filling up the post of Deputy Director General
(Personnel & Administration) in Central Headquarters, Geological
Survey of lndia, (GSl), l(olkata, which is an aftached office under
Ministry of Mines:

1 Deputy Director

General
(Personnel &

Administration)

General
Central

Service, Group
A Gazetted,
Minislerial

LeveFl4
(Rs.1214200-

218200) in lhe
pay matrix.

Otlicer under the Central

Govemment or State

Govemment or Union

Territory Administration:

01 (one)

(A) (i) holding analogou
post on regular basis i

the pare

cadre/Department o

Organisalion; or (ii)

withtwo years' service

rendered after

No. of
Vacancy

Pay Band
and

grade pay

or Pay

Sele

Eliglbilitysl.
No.

Name &
Classilication

of Post

3 4 51 2



appointment on regular
basis in level-13 A (Rs.

131100-2166001) in the
pay matrix or equivalent
in the parent cadre or
department; or (iii) with
three years' service
rendered

after appointment to the
post on regular basis in
level-

1 3 (Rs.1 231 00-21 5900/-)
in the pay matrix or
equivalent in the parenl
cadre or department or
organisalion;

and

(B) pssessing the
following educational
qualification

and experience namely:

i) Bachelor's degree
rom a recognized
University or
lnstitute; and

(ii) Fifteen Vears,
experience in Group A
post, out of
which three years'
experience should be
in

Administration
Accounts
Establishment or Legal

or Vigilance matters.

or
or

Nolel: The
Departmental Oflicers in

(

\



the feeder

category who are in th
direcl line of promotion

shall not be eligible fo
consideration fo
appoinlment
o n deputation. Similady,
deputationists shall not
b e eligible for
consideration for
appointment
by promotion.

Note-ll:Period of
ation including

periodo tdeputation in
nother ex-cadre post

held immediately
preceding his
appointment in the same
or some other
organization or
department of the
Central Govemment
shall ordinarily not
exceed 03 years.

Note-lll : The maximum
age limit for
appointment by
deputation shall be not

exceeding 56 years as
on the closing dale of
receipt ol applications.

2. The pay and allowances of the selected officers will be
regulated by Govt. of lndia rules as amended from time to time.

3. Application through proper channel along with Vigilance
clearance, No Penalty certificate, lntegrity Certificate, Cadre



Clearance, up to date confidential reports of last 05 years and service
particulars in the prescribed proforma should reach at the following
address by 21.10.2026 i.e. within 60 days fromlhedate of
publication of the advertisement in the Employment l,tews.

DIRECTOS,
MINISTRY OF MINES, ROO]T NO.4313,
zoNE-3, GPOA-3, MINISTRY OF MINES,
NEW DELHI -110023
EMAIL lD: k.thaneshwar@nic.in

4. No action will be taken on advancecopy.

Yours faithfully,
D:qlt.lty rlgnect by
G.crlks slr.f6a
Dara: 25 oa 2025 11:23-9

(Geetika Sharma)
Director

Copy for information:-

i. Director General, GSl, 27 J L Nehru Road, Kolkala-700016.
ii. The Secretary, UPSC, Dholpur House, Shahjahan Fload, New

Delhi.



r ANNEXURE-If
BIO.DATA/ CURRICULT'M VITAE PROFORMA

1.Name and Address
(ln Block tetters)
2.Date of Birth (in Chdstian era)
3.i) Date of entry lnto serulce

Pltc
ii) Date of retirement under
Centn/State Government R ules

4.Educatbnal Quallfications
5. Whether Educatlonal and

other qualHications requircd for
the post are satisfied. (lf any
quallflcatlon har b€Gn treated
as equlvll€nt to tfie one

1 prrscrlbcd in the Rules, stat€
I the eudroilty ,or the same)

Quallllcatlons/ Expatlcncc rGqulrcd as

mcntloned ln the advertisement/ vecancy
drcular

Quallflcatlons/ experlence possessed by the orflcet

E33entlal Esscntlal

A) Quallfication A! qualification

B) Experience B) Experience

D!slr.ble Deshable
Al Quallflcatlon A) qualificatlon

Bl Experlence 8) Experience

5,1 Notel Thls column needs to be amplified to indlcate tssential 8nd Desirable Qualifications as

mentioned in the RRt by the Admlnlstratlue Mlnlstry/Departmenvolfice at the tlme of issue of Clrcular

and issue of Advenlsement ln the Employment News.

5.2 ln the case of Degree and Post Graduate Qualifications Elective/ main subiects and subridiary
subjeas may be indlcqteC bv!t!! candi4algl
6. Please state clearly whether ln the ll8ht of er*ries
made by you above, you meet the requisite

Essential qualmcetlons and work experlence of the
post.

5,1 l{ote: Borowlng lrcp8rtmcnts Br€ to Ptwlde thelr spcciflc commenB/ vlerrs confinnlnt ttre
rsleytnt Esscndrl (Eallflceuon/ Wod< expedence possessGd bv the Candldat€ (as lndlc.ted ln ths 3lo-
dat ) srfth rcfe.rnce to th€ Post .Pplled'



\
{

/
-+

7. Details of Employment, in chronological order, Enrlose a s€parate 3heet duly authentlcated by your

sl8nature, lf the space below k imuffkient.

Office/lnstltutlon

'lmpodant Pay-band and Grade Pay Branted under ACP/MACP are peGonal to the officer and

therefore, should not be mentloned . Only Pay Band and Grade Pay/ Pay scale of the post h€ld on

regular basis to be mentloned, Details of ACP/MACP with present Pay Band and Gradr Pay wtrere such

benefits have been drawn by the C8ndidate, may be indlcated as below;

Offlce/ln stitution Pay, Pay Band, and Grade Pay

drawn under ACP / MACP Scheme

From To

Post held on
regular basls

From
I

TO +Pay Band and Grade

Pay/Pay Scale of the
post held on re8ular
basis

l{ature of
Duties (in

detai0
hlghliShtlng
exp€rience
requlred for
the post

appI ed fo I

S.Nature of present employment l.e. Ad-
hoc or Temporary or quasl-Permanent

or Pemanent
g.ln case the present employment ls

hetd on deputation/contract basls,
please state-

a) The date of inltial
appointment

b) Perlod of appointment
on deputatbn/contract

c) Name of the parent

office/organiratbn to
whlch the appllcart
belongs.

dl Name of the
'post and Pay of
the poJt held ln

lsubstantive

I 
capaclty in the

lparent
lor8anisatlon

9,1 Note: ln case of Omcers already on deputeuon, the epplkations of such offlcers
should be forwarded by the parent cadre/ Department along wlth Gdre Cleannce,
Vlgllance Clearance and lntegrity certlflcate.
3.2 Note: lnbrmation under Column g(cl & (d) above must b€ Biven in all cases

s,herr a person ls holding a post on deputation outside the cadre/ organlzatlon but
still malntainirE a llen ln hls parent 6dre/ organisation



@r -t-
10. lf any post held on Deputatlon ln the
past by the applicant. date of return
from the last deputatlon and other
detells.

12. Please sfate whether Vou are
worklng in the same Department and
are ln the .feeder grade or feeder to
feeder rade.

Total Emoluments

11,Addltlonal detalls about prcscnt
employment3

Please state wh€ther working under
(indicate the name ofyour employer
against the relevant column)

a) Central Govemment
b) State Govemment
c) Autonomous Ortanlzation
d) Government Undertaking
el UnlveBities

0 Others

13. Are you ln Revised Scale of Pay? lf
yes, give the date from which the
revision took place and also lndicate the
prg.revlsed scele

14,Total emoluments per month now drawn

Basis Pay in the PB Grade Pay Total Emoluments

15. h case the applicant belongs to an O[anisation which ls not followlng the central Govemment
Pay-scales, the latest salary sllp lssued by the Organlsatlon showht the rollowint details may be
enclosed.

Deamess Pay/lnterlm
rellef /other Allowances
etc., (whh break-up
derrllsl

Bash ?ay wlth Scah of
Pay and rate of
lncrement

16.A AddlUonal lnfomatlon, lf any, ,eleEnt to the
post you applled for ln support of your sultabillty for
the post.
(Thls amon8 other thlnBs may provlde informttion wlth
regard to (U addition8l academlc quallficatlons (li)



-6-
.professional tralning and (lii) work experhnce over and
above prescribed in the Vacancy
Circular/Mvertis€ment)

lNote: Enclosa a soparate sheet, lf the space ls
lnsufflclentl

f fftE option of 'SfC / 'Absorption'l'Re-employment'
are avallabb only It the vacancy clrcular speclally

mentbned recruitment by "STg or "Absorption" or
"Re€mployment").

I have carefully tone throuth the vacancl circularhdvertlsement ond I am well aware that the

lnfo?matlon furnlshed ln the Curriculum vitee duly supported by the documents ln resp8ct of Essential

Qualmcation/ Wod( Experlence submltted by me will elso be assessed by the selectlon Co,nmlttee at the

tlme of selectlon for the gost. The informatlon/ detalls provided by me are correct and true to the best

of my knowledge and no material fact having a bearing on my selectlon has been suppressed/ withh€ld,

(sl$ature of th€ c.ndldate)

16.8 AchleYrments:
The candidates are requested to indicate information
with regard to;
(i! Research publicatlons and reports and special
pro,iects

(li) AwardsAcholarships/Off icial Appreciation
(lll) Affiliatlon wlth the professional

bodies/institrrtions/societles and;
(lv) Patents reglstered in own name or ach're\red 60r the
organization
(vl Any research/ innovative measure lnvolving officlal
recognltion vi) any other infonnatlon.

lNote; Encl@e a separat€ shoet lf ttlc space ls

lnwfrlclentl
t7. Please state whether you are applying for
deputation {l$C}/Absorption/Re€mplcryment Basis.#

(Officen under centraustate Govemments are on:y
ellglble tor "Absorptlon". Candidates of non-

Govemmenl Or8anlzations are eliglble ot y for Short

Term Contra€t)

18. whether belonSs to sc/sT

Da

Addrcss



t +
Certifica$on bythe Imployer/ Cadre Controlling Author@

The lnformation/ detalls prcvided in the above application by the applicant are true and

correct as per the facts available oa records. He/she possesses educatlonal qualifications and

experience mentioned in the vacancy Circular. l{ selected, he/she will be relieved immedlately.

z. Also cartified that;

i) There is no vlgilance or disciplinary case pendlng/ contemplated against Shri/Smt._
ii) Hls/ Her integrity is cenified.

iti) His/ HerCR Dossier in orlginal is enclosed/photocopies o{ the ACR5 for the last 5 years duly

attested by an officet of the rank of Under Secretary of the Govt. of lndia or above are enclosed,.

iv) No major/ minor penalty has been imposed on him/ her during the last 10 years O! A list of
major/ minor penahles imposed on him/ her durlng the last t0 years is enclosed. (as the case may be)

Counterslgned

{Employer/ Cadre ControlllnS Autfiority wlth Seal}


