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F.No. A-11011/22/2005-N/DGHS
HiXd XD /Government of India

el Q?UWWWUTW/WMSW of Health & Family Welfare
/{ﬁﬂ % a1 Yelfeme /Directorate General of Health Services
TR SHIHTT /Nursing Section

o 3k

Room No. 707-A, PG Hostel,
NCDC, 22, Shamnath Marg,
Delhi-110054

Dated the 14t August, 2026.

1. All Ministries/Department of Government of India (as per standard list].
“ 2. Chief Secretaries/Administrators of States/UTs State Government/Union Territories
brough Secretary{Health) of concerned State Government.
UPSC, Dholpur House, Shahjahan Road, New Delhi - 110069.
WS, New Delhi/ Bhopal/ Bhubneshwar/ Jodhpur /Patna/ Raipur/

R, Chandigarh/ SGPGIMS, Lucknow/ 1GIMS, Patna/ RIMS, Manipur/
illong/ JIPMER, Puducherry/ AFMC, Pune.

E um-Vice-Principal in Rajkumari Amrit Kaur College of Nursing, Lajpat
= Nagar, New Delhi - 110024 - reg.

Sir/Madam,

| stated that it is proposed to fill up the following vacant posts in Rajkumari Amrit

' ege of Nursing, Lajpat Nagar, New Delhi - 110024 as per the eligibility criteria and
dwditions prescribed in the enclosed Vacancy Circular:

-

0. ! * 7N Name of the Post Number of | Pay Level
Vacancies
Professor-cum-Principal 01 Level-13 (¥1,23,100-2,15,900)
I
‘Pelessor-cum-Vice Principal 01 Level-12 (¥78,800-2,05,200)
&

he ‘posts are proposed to be filled from amongst suitable and eligible officers
und®t the Central Government, State Governments, Union Territories,
»/Autonomous  Organizations, Public Sector Undertakings, Universities and

search ln;gti}, subject to fulfillment of the prescribed eligibility conditions.
<O
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- 2.

3 A copy of the Vacancy Circular, containing the detailed eligibility criteria,:
educational and professional qualifications, experience, age limit, method of recruitment,
terms and conditions of deputation/promotion/short term contract, and procedure for
submission of applications, is enclosed for information and necessary action. Applications
of eligible and willing officers may be forwarded through the appropriate channel within
the stipulated time, along with the documents prescribed in the Vacancy Circular.

4, The concerned authorities are also requested to ensure that only those applications

which meet the prescribed eligibility criteria and are accompanied with the requisite
documents are forwarded for consideration.

5. It is requested that the contents of the enclosed Vacancy Circular may kindly be
brought to the notice of all concerned, with a view to ensuring wider circulation and

maximum participation of eligible candidates under your administrative control/
organization,

Encl.: As above.

Yours faithfully,

)

: \
(Ajay Kumar Singh) -
Director -

e

{:1-&3926



F.No.A-11011/22/2005-N/DGHS
HRE GBI /Government of India
WA T4 UIaR Heam HATT /Ministry of Health & Family Welfare
Wy %musﬁavnau /Directorate General of Health Services

R S{THIT /Nursing Section
s
Room No. 707-A, PG Hostel,
NCDC, 22, Shamnath Marg,
Delhi-110054.
Dated the 14t August, 2026.

Subject: Filling up 01 vacant post of Professor-cum-Principal and 01 vacant post of
Professor-Cum-Vice-Principal in Rajkumari Amrit Kaur College of Nursing, Lajpat
Nagar, New Delhi - 110024 - reg.

It is proposed to fill up one (01) vacant post of Professor-cum-Principal in Pay
Level 13 (%1,23,100-2,15900/-) of the Pay Matrix and one (01} vacant post of
Professor-Cum-Vice-Principal in Pay Level-12 (378,800-2,09,200/-) of the Pay Matrix in
Rajkumari Amrit Kaur College of Nursing, Lajpat Nagar, New Dethi - 110024 from the
officers of Central or State Government or Unien Territories or Statutory or
Autonomous (rganizations or Public Sector UUndertakings or Universities or Research
Institutions as per details as under:-

Professor-cum-Principal i Professor-Cum-Vice-Principal
Officers of Central or State Government or | Promotion
Union Associate Professor in Level-11 of the

Territories or Statutory or Autonomous | Pay Matrix with five years regular
organisations or Public Sector Undertakings or ; service in the grade and have

Universities or Research Institutions: undergone training in  Nursing
(A) (i) holding analogous post on regular basis | Education and Administration in Post-
in the Parent Cadre/Department; or : graduation in Nursing,

(if) with five years' service rendered after | Note- : Where juniors who have
appointment thereto on regular basis in Level- C‘{“}P!‘{tﬁd l-:hew q.uahfymg. or
12 in the pay matrix or equivalent in the parent | €1igibility service are being considered
cadre or department. and for promotion, their seniors would
{(B) Possessing the tollowing educational aiso be considered p.rc'nnded Fhe'y are
ualifications and experience: not short of the requisite qualifying or
?,] Mostors Do :é)e O wrsine from o | SHEIblity service by more than half of
’ ed Uni gree in  Rursing 1rom @, gych qualifying or eligibility service or
recognized University,

two years, whichever is less, and have
(i) Registered as a Nurse and Midwife with | gyccessfully completed their
State Nursing Council; and

probation period for promotion to the

| (Nursing) out of which twelve years should be | juniors who have already completed

(i) Fifteen years’ experience with MSc. | next higher grade along with their |
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teaching experience with Minimum of five
vears in Collegiate Programme;

{(iv} Three years’ experience in administration
in Nursing in State or Union Territories or
Central Government.

Desirable:
M.Phil/Ph.D. in Nursing

Note 1. The departmental Vice-Principal in
Level-12 in the Pay Matrix with five years of
regular service in the grade and having the
educational qualifications and experience
prescribed for considering appointment on
deputation basis is considered along with

outsiders. If the departmental candidate is |

selected for appointment to the post, it shall be
treated as having been filled by promotion.

| Note 2: Period of deputation {including short

term contract) including period of deputation
(including short term contract) in another Ex-
cadre post held immediately preceding this

appointment in the same or some other

Organisation or Department of the Central

i Government shall ordinarily not to exceed five

years. The maximum age limit for appointment
by deputation (including short term contract)
shall be not exceeding fifty-four vears, as on
the closing date of receipt of application.

1
i

S

such qualifying or eligibility service.
Deputation [including short term

contract}

Officers under the Central
Government or State Goevernment or
Union Territories or Recognised

i Research Institutions or Universities

or Public Sector Undertakings or
Semi-Government or Statutoty or
Autonomous organisations:-

(A)(i} holding analogous post on
regular basis in the Parent Cadre
/Department, or

(ii) With five vears’ service in Level-11

in the pay matrix or equivalent; and
(B} Possessing the qualifications and
experience as under:

(i) Master's Degree in Nursing from a
recognized University;

(ii) Registered as a Nurse and Midwife
with State Nursing Council. and
Experience:;

(iii} Twelve years’ experience with
M.Sc. {Nursing) out of which ten years
should be teaching experience with
minimum of five years in Collegiate
Programme

(iv) Three years’' experience in
administration in Nursing in State or
Union  Territories or  Central
Government.

Desirable:

M.Phi /Ph.D. in Nursing

Note 1: The departmental officers in
the feeder category who are in direct
line of promotion shall not be eligible
for consideration for appointment on
deputation (including short term
contract] Similarly the deputationist
shall not be eligible for consideration
for appointment by promation.

Note 2: Period of deputation
{including short term contract)
inciuding period of deputation

(including short term contract) in

|

i
t
1

|
i
|

'
/
{
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another  ex-cadre post  held
immediately preceding this
appointment in the same or some
other Organisation or Department of
the Central Government  shall
ordinarily not to exceed four years.
The maximum age limit for:
appointment by deputation {including
short term contract) shall be not
exceeding fifty-six years, as on the
‘ closing date of receipt of application.
Method of Recruitment Method of Recruitment
By composite method [Deputation {Including | By promotion failing which by .
short term contract) Plus Promotion} deputation ircluding short term
contract é
2. It is requested to forward the applications of interested and eligible officers in
the enclosed proforma through proper channel so as to reach the undersigned within
60 days from the date of publication of this circular in the Employment News.
While forwarding the applications, it may please be ensured that the particulars of the

candidates are duly verified. The application must be forwarded along with the
following documents:

{1) Original APARs / photocopies of the APARs, duly attested, by an officer not below
the rank of Under Secretary, for the last five vears; .

(ii) Vigilance Clearance Certificate;

(iii) Integrity Certificate;

{iv) No Major/Minor penalty certificate for the last ten years;

[v] details of cooling off in respect of past Central deputation.

3. Applications not received in the prescribed proforma or received after the
prescribed closing date or not accompanied by supporting certificates/documents in
support of Qualification and Experience claimed by the candidates would not be

processed for determining the cligibility of the candidates for the selection and shall be
liable to be rejected.

4. The candidates who apply for the post will not be allowed to withdraw their
candidature subsequently, The pay of the officers selected for appointment on

deputation basis will be regulated in terms of DOPT's OM No. 6/8/2009-Estt {Pay 11}
dated 17.06.2010, as amended from time to time.

5. This Directorate reserves the right to accept/reject any application without
assigning any reason thereof.
Encl.: Proforma of Application ,)\(*’
T RPN Raye B % N
: ™ Prews iy
R B s (RAJNI BALA)

My o rsmepr s S DEPUTY DIRECTOR

NCOC, R

&, "y,
NCDT. Civil Linas Now Dethi- 110054
To,
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9.

All Ministries/Department of Government of India (as per standard list).

. Chief Secretaries/Administrators of States/UTs State Government/Union

Territories through Secretary (Health) of concerned State Government.

Addl. Chief Secretary {Health])/Pr. Secretary (Health) of ali States/UTs.

The Secretary, UPSC, Dholpur House, Shahjahan Road, New Delhi - 110089.
Director, AIIMS, New Dethi/ Bhopal/ Bhubneshwar/ Jodhpur /Patna/ Raipur/
Rishikesh/ Rae Bareli/ Nagpur/ Bhatinda/ Deoghar/ Gorakhpur/ Kalyani/
Bibinagar/ Guwahati/ Mangalagiri/ Rajkot/ Bilaspur/ fammu/ Madurai.

Director, PGIMER, Chandigarh/ SGPGIMS, Lucknow/ IGIMS, Patma/ RIMS,
Manipur/ NEIGRIHMS, Shillong/ JIPMER, Puducherry/ AFMC, Pune.

Director /MS, VMMC & Safdarjung Hospital/ABVIMS-RMLH/LHMC & Associated
Hospitals.

ESIC Nursing College, Indiranagar, Bengaluru/Kalaburgi, Guiburga, Karnataka.
All Sections/ Desks/ Celis/ Units in the Department of Health,

10. Admn. 1/1] Section, 0&M Section, General Section, Dte. GHS.
11. Emplovment News, Publication Division, Ministry of Information & Broadcasting,

Government of India, 7th Floor, Soochna Bhawan C.G.0.Complex, Lodhi Road New
Delhi-110803. It is requested that the Vacancy Circular may kindly be published
in the earliest issue of Employment News under intimation to this Directorate.

12. Director (e-gov), Dfo Health & Family Welfare, New Delhi with a request to

upload the same on Ministry's Website.

13. Technical Officer, Dte. GHS, Kartavya Bhawan - 1, New Delhi - for uploading on

Dte. GHS's website.

14. Rajkumari Amrit Kaur College of Nursing, Lajpat Nagar, New Delhi - 110024

{with the request for uploading the Vacancy Circular on their website).

15, Lady Reading Health School, Bara Hindu Rao, Delhi ~ 110006 {{with the request

for uploading the Vacancy Circular on their website].

16. Notice Board/Guard file.
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Post applied for:
CURRICULUM VITAE
1 | Name & Address {In Block Letters)
2 | Date of Birth {In Christianera
3 | i) Date of entry into service
ii} Date of retirement under Centrai/State Govt. Rules
.
4 | Education Qualification
5 | Whether Education and other qualifications
Required for the post are satisfied
! Qualification/Experience required as mentioned
in the advertisement/vacancy circular
: Essential
A) Qualification
3 Master degree in Nu-rsing o T
Registered as Nurse and Midwife with State Nursing
Council (Regd No,)
B) Experience
15 years’ experience with M.Sc. (N) cut of which
12 years in collegiate programme
3 years’ experience in administration in Nursing in
State/UT /Central Govt.
Desirable
M.Phil/Ph.D in Nursing
6. | Please state clearly whether in light of entries made
by you above, you meet the requisite Essential
Qualification and work experience for the post
7. | Details of Employment in chronolegical order
Office/Instit | Postheldon | Fro | To Pay Band Nature of Duties
ution | Regular m i and Grade
! Basis } Pay/Pay
| ; Scale
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I 1 :
| s
Details of ACP/MACP with Pay Band and Grade Pay
Office/Institu | Pay, Pay Band and Grade Pay From To
tion . drawn under ACP/MACP :
| Scheme
8. | Nature of present employment i.e. Ad-hoc Temporary !
or Quasi-Permanent ar Permanent
9. i In case the present empioyment is held on deputation ﬁ
/contract basis, please state
10. | If any post held on deputation in the past by the !
applicant, date of return from the last deputation and |
other details '
11, | Additional details about employment please state
whether working under (indicate the name of present
employer)
a) Central Government
b) State Government E
¢} Autonomous Organisation
] , d} Government Undertaking
; i ¢) Universities
f] Other {please specify)
12. | Please state whether you are working in the same
Department and are in the feeder grade or feeder to
feeder grade
13. | Are you in Revised Scale of Pay?
: 14. | Total emoluments per month now drawn
Basic Pay in the PB Grade Pay Total Emoluments
- - !
15. | In case the applicant belongs to an Organization which is not following Central
Government Pay Scale, the latest salary slip issued by the Organization showing
the following details may he enclosed
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16. : A. Additicnal Information
{} Additionai Academic Qualification ]

if} Professional Training

iii) Work Experience

B. Achievements, if any

.

17. | Please state whether you are applying
for deputation (ISTC}/Absorption/Re-
employment basis

18. | Whether belonge to SC/ST

| have carefully gone through the vacancy circular/advertisement and [ am well aware
that the information furnished in the Curriculum Vitae duly supported by the
documents in respect to Essential Qualification/Work Experience submitted by me will
also be assessed by the Selection Committee at the time of selection of the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/ withheld.

Dated:

(Name of the applicant)
Address:

Contact No.
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" - Vacancy circular for the posts of Professor-cum-Prinbcipal and cs-

: Py fessor-cum-Vide Principal in Rajkumari Amirt Kaur College of bihar < ¢$Phar@nic.in >
Nuirsing, Lajpat Nagar, New Delhi- reg.

Rajni Bala < rajni.balai18@gov.in >
Tue, 18 Aug 2026 10:54:25 AM +0530

To "RAJESH KOTECHA"<secy-ayush@nic.in>,"dgicar'<dg.icar@nic.in>,"secy-agri"
<secy-agri@gov.in>,"secretary"<secretary@pharma-dept.gov.in>,"fertsec”
<fertsec@nic.in>,"seccpc<sec.cpc@nic.in>,"secymoca”
<secy.moca@nic.in>,"secymoc"<secy.moc@nic.in>,"secy-ipp"<secy-
ipp@nic.in>,"csoffice"<csoffice@nic.in>,"secretary-posts“<secretary-
posts@indiapost.gov.in>,"secy-dot"<secy-dot@nic.in>,"Secy-ca"<Secy-
ca@nic.in>,"secy-food"<secy-food@nic.in>,"secy-coop”<secy-
coop@gov.in>,"secymca"<secy.mca@nic.in>,"secy-culture"<secy-
culture@nic.in>,"defsecy"<defsecy@nic.in>,"sdpns"<sdpns@nic.in>,"secyesw"
<secyesw@nic.in>,"secydoner'<secydoner@nic.in>,"secretary"
<secretary@moes.gov.in>,"secydhe”"<secy.dhe@nic.in>,"secysel"
<secy.sel@nic.in>,"secretary"<secretary@meity.gov.in>,"secy-moef'<secy-
moef@nic.in>,"psfs"<psfs@mea.gov.in>,"V Vuainam”
<secyexp@nic.in>,"secyahd"<secyahd@nic.in>,"secy-fisheries"<secy-
fisheries@gov.in>,"secymofpi"<secy.mofpi@nic.in>,"secy-dhr"<secy-
dhr@gov.in>,"PUNYA SALILA SRIVASTAVA"<secyhfw@nic.in>,"shioff"
<shioff@nic.in>,"secybm"<secybm@nic.in>,"Govind Mohan”
<hshso@nic.in>,"secy-ol"<secy-ol@nic.in>,"tharad"
<tharad@ias.nic.in>,"secyurban"<secyurban@nic.in>,"secyinb"
<secy.inb@nic.in>,"secydws"<secydws@nic.in>,"secy-mowr"<secy-
mowr@nic.in>,"secy-labour'<secy-labour@nic.in>,"secy-jus"<secy-
jus@gov.in>,"Law Secretary"<secylaw-dla@nic.in>,"secyoffice-ld"<secyoffice-
ld@gov.in>,"secretary-msme"<secretary-msme@nic.in>,"secy-mines”"<secy-
mines@nic.in>,"secy-mma“"<secy-mma@nic.in>,"secy-mnre"<secy-
mnre@nic.in>,"secy-mopr"'<secy-mopr@nic.in>,"secympa”
<secympa@pnic.in>,"secy-arpg"<secy-arpg@nic.in>,"secy_mop"
<secy_mop@nic.in>,"secpng"<sec.png@nic.in>,"niti"<niti@gov.in>,"secyship"
<secyship@nic.in>,"secy-power"'<secy-power@nic.in>,"secyrb”
<secyrb@rb.railnet.gov.in>,"secy-road"<secy-road@nic.in>,"secy-dolr"<secy-
doir@nic.in>,"secyrd"<secyrd@gov.in>,"secy"<secy@adbt.nic.in>,"dstsec"
<dstsec@nic.in>,"secy-dsir"<secy-dsir@nic.in>,"secy-msde"<secy-
msde@nic.in>,"V. VIDYAVATHI"<secretaryda-msje@nic.in>,"secywel"
<secywel@nic.in>,"secretary"<secretary@mospi.gov.in>,"secy-steel"<secy-
steel@nic.in>,"secy-textiles"<secy-textiles@nic.in>,"secretary-tourism"”
<secretary-tourism@gov.in>,"secy-tribal"<secy-tribal@nic.in>,"secywcd"
<secy.wcd@gov.in>,"secy-sports"<secy-sports@nic.in>,"secy-ya"<secy-
ya@nic.in>,"cs-andamannicobar’<cs-andamannicobar@gov.in>,"cs"
<cs@ap.gov.in>,"cs-arunachal"<cs-arunachal@nic.in>,"cs-assam"<cs-
assam@nic.in>,"¢cs-bihar"<cs-bihar@nic.in>,"csofficecg”
<csoffice.cg@gov.in>,"cs-goa"<cs-goa@nic.in>,"csdelhi”
<csdelhi@nic.in>,"chiefsecretary"<chiefsecretary@gujarat.gov.in>,"cs-haryana”
<cs-haryana@nic.in>,"cs-hp"<cs-hp@nic.in>,"cs-jharkhand"<cs-
jharkhand@nic.in>,"cs-jandk"<cs-jandk@nic.in>,"cs"
<cs@karnataka.gov.in>,"chiefsecy"<chiefsecy@kerala.gov.in>,"chiefsecretary”
<chiefsecretary@ladakh.gov.in>,"cs"<cs@mp.nic.in>,"cs"
<cs@maharashtra.gov.in>,"cs-manipur’<cs-manipur@nic.in>,"cso-meg"<cso-
meg@nic.in>,"cs-mizoram"<cs-mizoram@nic.in>,"csmizoram”

-



<csmizoram@gmail.com>,"csngl"<csngl@nic.in>,"csori"<csori@nic.in>,"cs"
<cs@py.gov.in>,"cs"<cs@punjab.gov.in>,"csraj"<csraj@rajasthan.gov.in>,"cs-
skm"<cs-skm@hub.nic.in>,"cs"<cs@tn.gov.in>,"Cs"<Cs@telangana.gov.in>,"cs- ™~
tripura”<cs-tripura@nic.in>,"csup"<csup@nic.in>,"csuttaranchal” )
<¢suttaranchal@nic.in>,"chiefsecy"<chiefsecy@gmail.com>,"cs-westbengal"<cs-
westbengal@nic.in>,"devcom-dd"<devcom-dd@nic.in>,"advisor-dnhdd"<advisor-
dnhdd@daman.nic.in>,"cs-chd"<cs-chd@chd.gov.in>,"adviser-chd"<adviser-
chd@pnic.in>,"lk-advisor"<lk-advisor@gov.in>,"prisecy_hmfw"
<prisecy_hmfw@ap.gov.in>,"secy-health-arn"<secy-health-
arn@nic.in>,"principalsecretaryhealth”
<principalsecretaryhealth@gmail.com>,"secy215"
<secy.215@and.nic.in>,"health-bih"<health-bih@nic.in>,"secy-healthcg"<secy-
health.cg@gov.in>,"hs-chd"<hs-chd@nic.in>,"secy-health"<secy-
health@ddd.gov.in>,"secy-health"<secy-health@daman.nic.in>,"pshealth”
<pshealth@pnic.in>,"secyhealthgoa"<secyhealth.goa@gov.in>,"sechfwd"
<sechfwd@gujarat.gov.in>,"healthsecy-hp"<healthsecy-hp@nic.in>,"pshealth-jk"
<pshealth-jk@nic.in>,"hithdeptfdi"<hithdept.fdi@gmail.com>,"prs-hfw"<prs-
hfw@karnataka.gov.in>,"secyhlth"<secy.hith@kerala.gov.in>,"admsecyutlhfee"
<admsecyutl.nfee@gmail.com>,"secretary-utl3"<secretary-utl3@utl.gov.in>,"utl3"
<utl3@utl.gov.in>,"pshealth"<pshealth@mp.gov.in>,"psecpubhealth”
<psec.pubhealth@maharashtra.gov.in>,"psec2pubhealth”
<psec2.pubhealth@maharashtra.gov.in>,"secyhealthmanipur"
<secyhealthmanipur@gmail.com>,"sampath97"
<sampath97@gmail.com>,"kumarsampath”
<kumar.sampath@gov.in>,"comsecymiz"<comsecymiz@gmail.com>,"hfwngld"
<hfw.ngld@gmail.com>,"anoopkhinghi"<ancop.khinghi@yahoo.com>,"orhealth”
<orhealth@nic.in>,"pshfw"<pshfw@punjab.gov.in>,"secyhealth”
<secyhealth@py.gov.in>,"phs"<phs@rajasthan.gov.in>,"healthsecyskm"
<healthsecyskm@yahoo.com>,"secretary-health"<secretary-
health@sikkim.gov.in>,"hfwsec"<hfwsec@gmail.com>,"healthfinancep"”
<healthfinancep@gmail.com>,"secyitdept-tr"<secy.itdept-
tr@gov.in>,"prisecy_hmfw"<prisecy_hmfw@telangana.gov.in>,"psecupheaith”
<psecup.health@gmail.com>,"secretaryhealthuk"
<secretaryhealthuk@gmail.com>,"Principal Secretary”
<prin.secy.wbhealth@gmail.com>,"secyhfw-wb"<secy.hfw-
wb@gov.in>,"secyhfw-bgla"<secy.hfw-bgla@bangla.gov.in>,"acshealth2019"
<acshealth2019@gmail.com> ‘

Cc "Amit Kaushik"<so-nursingdghs@gov.in>

Respected Sir/Madam,

It is proposed to fill up the posts of Professor-cum-Prinbcipal and Professor-cum-Vide
Principal in Rajkumari Amirt Kaur College of Nuirsing, Lajpat Nagar, New Delhi-110 024.
You are requested to kindly circulate and publish the attached vacancy circular on the
official website of your Ministry/Department/State Government/Attached/subordinate
offices/ Statutory/Autonomous bodies/ Hospital/Institutes etc. for wider dissemination and

to facilitate participation of eligible candidates. The matter may kindly be accorded top
priority and treated as most urgent.

Your cooperation in giving wide publicity to the vacancy circular and encouraging eligible
candidates to participate will be highly appreciated.

With Regards,

Rajni Bala
Dy. Director
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=S s-manipur'<cs-manipur@nic.in>,"cs-mizoram"<cs-
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<dirdhs@nic.in>,"osdam49"<ocsdam49@gmail.com>,"jddes.delhi"
<jddes.delhi@gov.in>,"diredu"<diredu@nic.in>,"directorateofayush”
g <directorateofayush@gmail.com>,"divcom"<divcom@nic.in>,"shmc.delhi"

| <shmgc.delhi@gov.in>,"msbsah"<msbsah@yahoo.co.in>,"psfin"
P ‘_ <psfin@nic.in>,"sgad"<sgad@nic.in>,"gnecdir"<gnecdir@gmail.com>,"pshealth”
ey S.f \?) <pshealth@nic.in>,"mshcemh"<mshcemh@gmail.com>,"pshome”
- j <pshome@nic.in>,"janakpurijssh"<janakpurijssh@yahoo.com>,"labjlc2.delhi"
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t? csouth@nic.in>,"dcsw"<dcsw@nic.in>,"dcshahdara2014"
hdara2014@gmail.com>,"dcnorth"<dcnorth@nic.in>,"dcwest”
JAt@nic.in>,"dend"<dcnd@nic.in>,"rcoop"<rcoop@nic.in>,"jdplg"

FEYic.in>,"sushma.1968plg"<sushma.1968pig@gmail.com>,"ms_mnhosp"
WS _mrhosp@nic.in>,"mssgmh"<mssgmh@rediffmail.com>,"dmssrhch40”
<dmgsrhch40@gmail.com>,"commtpt"<commtpt@nic.in>,"psud”
<psud@nic.in>,"pspwddelhi"<pspwddelhi@gmail.com>,"singh.anilkr"
<singh.anilkr@nijg-in>,"dirccdel"<dimcedel@hub.nic.in>,"DGHOME"
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<DGHOME@nic.in>,"chitfund18"<chitfund18@gmail.com>,"dutcs"
<dutcs@nic.in>,"principal"<principal@gbpec.edu.in>,"Saumendra Das” .
<wsdite@gmail.com>,"dcexcise"<dcexcise@nic.in>,"msasjh-dhs-delhi"<msasjh-
dhs-dethi@nic.in>,"director.dsci"<director.dsci@nic.in>,"info"
<info@ilbs.in>,"phqestt"<phqestt@gmail.com>,"cbpayurved"
<cbpayurved@yahoo.co.in>,"director"<director@ihbas.org>,"medicaldirectorigh”
<medicaldirectorigh@gmail.com>,"catsambulance”
<catsambulance@yahoo.com>,"dsddc.delhi"
<dsddc.delhi@gmail.com>,"acharyashreehospital 15"
<acharyashreehospital15@gmaii.com>,"admnabgh”
<admnabgh@gmail.com>,"achalgulati”
<achalgulati@rediffmail.com>,"bsamchdelhi”
<bsamchdelhi@gmail.com>,"plg.bsamch"<plg.bsamch@gmail.com>,"msbmh-
dhs-delhi"<msbmh-dhs-delhi@nic.in>,"miltkardeshkar"
<milkardeshkar@gmail.com>,"directorcnbc"<directorcnbec@gmail.com>,"socnbc”
<socnbe@gmail.com>,"msdduh<msdduh@yahoo.in>,"mrddduh”
<mrddduh@gmail.com>,"msdcbhdhs.delhi"
<msdcbhdhs.delhi@nic.in>,"choprakiran35"
<choprakiran35@yahoo.co.in>,"dmsdcbh.delhi”
<dmsdcbh.delhi@nic.in>,"cfss.delhi"<cfss.delhi@nic.in>,"ravindar.sharma”
<ravindar.sharma@gov.in>,"directorateofismh"”
<directorateofismh@gmail.com>,"drrezaadu"<drrezaadu@gmail.com>,"dirdfw"
<dirdfw@nic.in>,"headofofficedfw"<headofofficedfw@gmail.com>,"accountsdfw"
<accountsdfw@gmail.com>,"dirhiedu"<dirhiedu@nic.in>,"dtehedu”
<dtehedu@gmail.com>"mroanhospital”
<mroanhospital@gmail.com>,"mdanhospital”
<mdanhospital@gmail.com>,"msdhas2010"
<msdhas2010@gmail.com>,"mssrhch"<mssrhch@gmail.com=>,"dir.gbph"
<dir.gbph@gmail.com>,"msgbpant"<msgbpant@nic.in>,"ggsgh"
<ggsgh@nic.in>,"Ms Ggsgh"<msggsgh@gmail.com>,"mrdggsgh16"
<mrdggsgh16@gmail.com>"msgtbh"<msgtbh@nic.in>,"principal”
<principal@ucms.ac.in>,"ceifcd"<ceifcd@gmail.com>,"aobranchifcd"
<aobranchifcd@gmail.com>,"msjpch2010"<msjpch2010@gmail.com>,"Lok
Nayak Hospital"<Inhmsoffice@gmail.com>,"adpig1249"
<adplg1249@gmail.com>,"Dr. Kulbhushan Goyal" !
<drncjmh@gmail.com> "d|rectormards“<d|rectorma|ds@gmall com>,"awasthi.49"
<awasthi.49@delhi.gov.in>,"deanmamc.2012"
<deanmamc.2012@gmail.com>,"Plgofficer.mamc"
<Plgofficer.mamc@gmail.com>,"dprgssh"<dprgssh@gmail.com>,"hoorgssh”
<hoorgssh@gmail.com>,"dmsrgssh"<dmsrgssh@gmail.com>,"m.s.svbph"
<m.s.svbph@gmail.com>,"ms.svbph"<ms.svbph@gmail.com>,"msddmsc"
<msddmsc@gmail.com>,"Dr. Deepak Bhaskar"
<dr.dbhaskar@gmail.com>,"msstcOmetcalfroad”
<msstc9metcalfroad@gmail.com>,"dir_econ”
<dir_econ@ap.gov.in>,"prashant.lokhande”
<prashant.lokhande@nic.in>,"directorstatistics"
<directorstatistics@yahoo.co.in>,"dir-stat-bih"<dir-stat-
bih@nic.in>,"umedmalik.dup”<umedmalik.dup@chd.nic.in>,"des.hqcg”
<des.hgcg@gov.in>,"dps-daman-guj"<dps-daman-guj@nic.in>,"dir-dpse.goa"
<dir-dpse.goa@nic.in>,"dirdes"<dirdes@gujarat.gov.in>,"esa"
<esa@hry.nic.in>,"Tilak Thakur"<tilakthakurppo@gmail.com>,"ppo-plg-hp"<ppo-
plg-hp@nic.in>,"hp_planning"<hp_planning@yahoo.com>,"jkplan2000"
<jkplan2000@yahoo.co.in>,"planning.jhr'<planning.jhr@gmail.com>,"planning-
jhr'<planning-jhr@nic.in>,"kar.planning"<kar.planning@gmail.com>,"dir"
<dir@planning.kerala.gov.in>,"des"<des@mp.gov.in>,"jtdirtrg.des”
<jtdirtrg.des@maharashtra.gov.in>,"planning-shil-meg"<planning-shil-
meg@nic.in>,"nagalandplanning"<nagalandplanning@yahoo.com>,"desabstract"
<desabstract@gmail.com>,"spc-uk"<spc-uk@nic.in>,"asga123.and"



<asgai23.and@nic.in>,"secy.president"<secy.president@rb.nic.in>,"secyvp”"
<secyvp@nic.in>,"Secy-agri"<Secy-agri@nic.in>,"dg.icar"
<dg.icar@nic.in>,"secy-fisheries"<secy-fisheries@nic.in>,"secyahd"
<secyahd@nic.in>,"chairman"<chairman@dae.gov.in>,"secy-ayush"<secy-
ayush@nic.in>,"secy-pharma"<secy-pharma@nic.in>,"secy.moca"
<secy.moca@nic.in>,"secy.moc"<secy.moc@nic.in>,"secy-ipp"<secy-
ipp@nic.in>,"csoffice"<csoffice@nic.in>,"secy.sel"<secy.sel@nic.in>,"secy.dhe”
<secy.dhe@nic.in>,"secy-dot"<secy-dot@nic.in>,"secretary-posts"<secretary-
posts@indiapost.gov.in>,"secy-ca"<secy-ca@nic.in>,"secy-food"<secy-
food@nic.in>,"secy.mca"<secy.mca@nic.in>,"secy-culture"<secy-
culture@nic.in>,"sdpns"<sdpns@nic.in>,"secyesw"<secyesw@nic.in>,"defsecy”
<defsecy@nic.in>,"secydoner"<secydoner@nic.in>,"secretary”
<secretary@moes.gov.in>,"secy-moef'<secy-moef@nic.in>,"secyeast”
<secyeast@mea.gov.in>,"secyer"<secyer@mea.gov.in>,"secyexp”
<secyexp@nic.in>,"secy-fs"<secy-fs@nic.in>,"rsecy"<rsecy@nic.in>,"secy-dpe"
<secy-dpe@nic.in>,"secy.mofpi"<secy.mofpi@nic.in>,"secyhfw"
<secyhfw@pnic.in>,"secy-dhr"<secy-dhr@gov.in>,"shioff"
<shioff@nic.in>,"secybm"<secybm@pnic.in>,"secy-ol"<secy-ol@nic.in>,"secy-
iscs"<secy-iscs@nic.in>,"hshso"<hshso@nic.in>,"secyurban”
<secyurban@nic.in>,"secy.inb"<secy.inb@nic.in>,"secydivest”
<secydivest@nic.in>,"secy-mowr"<secy-mowr@nic.in>,"secydws"
<secydws@nic.in>,"secy-labour"<secy-labour@nic.in>,"secy-jus"<secy-
jus@gov.in>,"secylaw-dla"<secylaw-dla@nic.in>,"secyoffice-ld"<secyoffice-
ld@gov.in>,"secretary-msme"<secretary-msme@nic.in>,"secy-mines"<secy-
mines@nic.in>,"ecy-mma"<ecy-mma@nic.in>,"secy-mnre"<secy-
mnre@pnic.in>,"secy-mopr"<secy-mopr@nic.in>,"secympa”
<secympa@nic.in>,"secy_mop"<secy_mop@nic.in>,"secy-arpg"<secy-
arpg@nic.in>,"sec.png"<sec.png@nic.in>,"secyship”<secyship@nic.in>,"secy-
power'<secy-power@nic.in>,"secy-road"<secy-road@pnic.in>,"secyrd"
<secyrd@nic.in>,"secy-dolr"<secy-dolr@nic.in>,"tirkeyaj"
<tirkeyaj@ias.nic.in>,"secy"<secy@dbt.nic.in>,"dgcsir"
<dgcsir@csir.res.in>,"secy-dsir"<secy-dsir@nic.in>,"secywel"
<secywel@nic.in>,"secretaryda-msje"<secretaryda-msje@nic.in>,"secretary-
ncsc<secretary-ncsc@nic.in>,"chairman”<chairman@isro.gov.in>,"secretary”
<secretary@mospi.gov.in>,"secy-steel"<secy-steel@nic.in>,"sectour"
<sectour@nic.in>,"secy-tribal"<secy-tribal@nic.in>,"secy.wcd"
<secy.wcd@nic.in>,"secy-sports"<secy-sports@nic.in>,"secy-ya"<secy-
ya@nic.in>,"sec.cpc"<sec.cpc@nic.in>,"secy-coop”<secy-
coop@gov.in>,"secretary"<secretary@meity.gov.in>,"secy-dea"<secy-
dea@nic.in>,"dstsec"<dstsec@nic.in>,"secy-ncbc"<secy-ncbe@nic.in>,"secy-
textiles"<secy-textiles@nic.in>,"director"<director@iari.res.in>,"secy-dg"<secy-
dg@icmr.gov.in>,"icmrhqds"<icmrhgds@sansad.nic.in>,"aradmin”
<aradmin@jmi.ac.in>,"rkumar5"<rkumarb@jmi.ac.in>,"aracademic”
<aracademic@)jmi.ac.in>,"mhaider2"<mhaider2@jmi.ac.in>,"vc"
<vc@ignou.ac.in>,"registrar"<registrar@ignou.ac.in>,"registrar"
<registrar@du.ac.in>,"registrar"<registrar@mail.jnu.ac.in>,"dr_admn”
<dr_admn@mail.jnu.ac.in>, san;eev"<sanjeev@mall Jjnu.ac.in>,"sanjeev"
<sanjeev@jnu.ac.in>,"dg.nss-nso"<dg.nss-nso@mospi.gov.in>,"monika. mlttal67"
<monika.mittal6 7 @nic.in>,"rgi.rgi"<rgi.rgi@gov.in>,"dg-es.cso"<dg-
es.cso@mospi.gov.in>,"ks.rejimon"<ks.rejimon@nic.in>,"upesd"”
<upesd@nic.in>,"secretary.efst"<secretary.efst@gmail.com>,"ceo.apsdps”
<ceo.apsdps@gmail.com>,"secretaryplanning” '
<secretaryplanning@yahoo.com>,"secy-plandev-Bih"<secy-plandev-
Bih@nic.in>,“hs-chd"<hs-chd@nic.in>,"secy-planning.cg"<secy-
pianning.cg@gov.in>,"dps-daman-dd"<dps- daman-dd@nic in>,"sec-fin"<sec-
fin@goa.gov.in>,"secplan”<secplan@guijarat.gov.in>,"secretaryfinanceharyana”
<secretaryfinanceharyana@gmail.com>,"finsecy-hp"<finsecy-
hp@pnic.in>,"secyfin-hp"<secyfin-hp@nic.in>,"jkpdmd2020"



<jkpdmd2020@gmail.com>,"comsecyutladakh"
<comsecyutladakh@gmail.com>,"dseoleh"<dseoleh@gmail.com>,"Secretary-
utl1"<Secretary-uti1 @utl.gov.in>,"psplanning”
<psplanning@mp.gov.in>,"abhishek.singh0g"
<abhishek.singh09@mp.gov.in>,"des"<des@mp.nic.in>,"Joseph.kamson"
<Joseph.kamson@gov.in>,"zbeddaa”
<zbeddaa@gmail.com>,"secyplanningmizoram”
<secyplanningmizoram@gmail.com>,"ecostatcivilsectt23”
<ecostatcivilsectt23@gmail.com>,"Akunu.meyase”
<Akunu.meyase@gov.in>,"dcplg"<dcplg@ori.nic.in>,"Secyeands”
<Secyeands@py.gov.in>,"psplanning”
<psplanning@punjab.gov.in>,"secretary.plan”
<secretary.plan@rajasthan.gov.in>,"planningdeptt”
<planningdeptt@gmail.com>,"plansec"<plansec@tn.gov.in>,"ps.pdsid"
<ps.pdsid@tn.gov.in>,"ecostat"<ecostat@nic.in>,"issptamilnadu”
<issptamilnadu@gmail.com>,"prisecy_fin"
<prisecy_fin@telangana.gov.in>,"planning-tr'<planning-tr@gov.in>,"secy.pcd-tr"
<secy.pcd-tr@gov.in>,"secplanningup”<secplanningup@gmail.com>,"ssspesd-
up"<ssspesd-up@nic.in>,"rmsundaram”<rmsundaram@gmail.com>,"Secy-gov-
uk"<Secy-gov-uk@gov.in>,"acs.devpl"<acs.devpl@nic.in>,"secypspm"
<secypspm@gmail.com>,"ujjaini.datta"<ujjaini.datta@gov.in>,"baeswb"
<baeswb@yahoo.com>,"hobureau2016”
<hobureau2016@gmail.com>,"secretarydospiwb"
<secretarydospiwb@gmail.com>,"sec.pspm-wb"<sec.pspm-
wh@gov.in>,"acs.planning"<acs.planning@maharashtra.gov.in>,"Dires.and”
<Dires.and@nic.in>,"desandaman”
<desandaman@gmail.com>,"desapcoordination”
<desapcoordination@gmail.com>,"apecostat”
<apecostat@rediffmail.com>,"nirupama_talukdar”
<nirupama_talukdar@yahoo.in>,"sss.des.assam"
<sss.des.assam@gmail.com>,"ssf-chd"<ssf-chd@pnic.in>,"des.dircg"
<des.dircg@gov.in>,"director-des"<director-des@delhi.gov.in>,"cpldesguj"
<cpldesguj@gmail.com>,"ecostat-hp"<ecostat-hp@nic.in>,"Yubant Sharma"
<yubantsharma70@gmail.com>,"Jandk-des"<Jandk-des@jk.gov.in>,"Aodesjk"
<Aodesjk@gmail.com>,"dsejharkhand"
<dsejharkhand@gmail.com>,"Desvitalstatistics”
<Desvitalstatistics@gmail.com>,"desdir.2015"
<desdir.2015@gmail.com>,"pdkssda”<pdkssda@gmail.com>,"ecostatdir"
<ecostatdir@gmail.com>,"isspkerala“<isspkerala@gmail.com>,"dirplanningutl”
<dirplanninguti@gmail.com>,"lak-adps"<lak-adps@pnic.in>,"vikram singh
dhapani"<drvsdhapani@gmail.com>,"vs.dhapani.des"
<vs.dhapani.des@mp.gov.in>,"dir.des"<dir.des@maharashtra.gov.in>,"des-
manipur"<des-manipur@nic.in>,"desmegh"<desmegh@gmail.com>,"desmizo"
<desmizo@yahoo.co.in>,"desdir"<desdir@mizoram.gov.in>,"neidilhou Keditsu"
<neidilhou@gmail.com>,"desngind"<desngind@gmail.com>,"ssspdes”
<ssspdes@gmail.com>,"dires.pon"<dires.pon@nic.in>,"eands"
<eands@py.gov.in>,"Jagdeep.singh21"
<Jagdeep.singh21@punjab.gov.in>,"lssp.eso"<issp.eso@gmail.com>,"dir.des"
<dir.des@rajasthan.gov.in>,"Dr Om Prakash Bairwa"
<ombairwa@gmail.com>,"Devika Sharma Chhetri"
<devikasharma,chhetri@gmail.com>,"dir.dests"

<dir.dests@gmail.com>,"destripura"<destripura@gmail.com>,"ecostat-tr"
<ecostat-tr@gov.in>

Tags & Notin Contacts’

Dear SirfMadam



[
This is to draw your kind attention to the above captioned subject. In this context, Vacancy @

Circular along with Application form is hereby attached for kind perusal and widespread circulation among

officers working under your control.

In brief, post of Deputy Director (Plg/Stats.} in Planning and Statistical Cadre is a General
Central Services Group ‘A’ Gazetted-Non Ministerial post, camrying pay in Level-11 of Pay Matrix of 7th
CPC. The Planning Department invites applications in prescribed format from eligible candidates to fill up
Eleven (11) vacant post of Deputy Director (Plg/Stats.) on a Deputation basis. The term of deputation will
be one year in the initial stage but it may be extended upto three years. Essential eligibility qualification and
experience , Regulation of pay and other terms of deputation , Age limit, consultation with UPSC,
Reservation for Schedule Caste/Schedule Tribes etc. are as per detailed circular . This circular has also
been published through Employment News/Rozgaar Samachar vide Edition 15 August - 21 August 2026

with the time limit of Six weeks from the date of publication in Employment News/Rozgaar Samachar i.e.
26.09.2026

Thanks & Regards

Cadre Controlling Unit
Planning Department,

Govt of NCT of Delhi,

Delhi Secretariat, New Delhi

1 Attachment(s)
Vacancy Circular for post of th. .
SAMB
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Government of NCT of Dalhl ’
Planning Department
(Cadre Controlling Unit)
4th & 6th Leval, 'B' - Wing, Delhl Secretariat,
LP, Estate, New Delhi-110002
Emall: planning.ccu.dethi@gmatl.com

PLE-C017/2/2026/ | 1314%0]n 00 Dated: 04|08 | 2024,

The Planning Department invites applications In prescribed format from efigible
Candidates to fill up Eleven (11) vacant posts of Deputy Director (Plg/Stats.) in Planning
and Statistical Cadre, Planning Department, Govt. of NCT, which Is classified as General
Central Services - Group “A’ Gazetted-Non-Ministerlal, carrying pay in Level-11 of Pay
Matrix of 7th CPC on Deputation hasis. The term of deptitation will be one year in the
Initial stage but it may be exterided up to three years.

2. Efigibllity qualification and Experience

Officers under the Centalismte- GovifUnion Territosies/niversities/Recognized
Research Institutions/ Public Sector Undertakings/ Semi Government/ Stetutory or
Autonomous Organizations-

(A) (I) Holding analogous post on regular basis In the parent Cadre/Depariment; Or

(I With five (05) years’ service In the Grade rendered after appointment thereto on a
regular basis In the Scale of Pay of Rs. 15600-39100/- with Grade Pay of Rs. 5400/- in
Pay Band-3 or equivalent In the Parent Cadre/Department; Or

(1) with 06 years’ service in the Grade rendered after appointment thereto on 3
regular basls in the Scale of Pay of Rs. 9300-34800/- with Grade Pay of Rs. 4800/ In
pay Band-2 or equivaient in the Parent Cadre/Department; Or

(Iv) With 7 years’ service in the Grade rendered after appointment thereto on a reguiar
basts In the Scale of Pay of Rs, 9300-34800/- with Grade Pay of Rs. 4600/~ in pay Bang-
2 or equivalent in the Parent Cadre/Department; AND

>




.(B) Possessing the Educational Qualifications and Experience:

(i) Post Graduate Degree In Statistics/Operational Research/Mathematical
Statistics/Applied Statistics or Post Graduate Degree in
Economics/Mathematics/Commerce (with Statistics/Quantitative Method/Techniques or
Costing & Statistics/Basic Statistics/Business Statistics/Introduction to Statistics etc., as

one of the subject/papers in Post Graduation/Graduation Level) of a recognised
University.

(ii) Five years experience of Statistical/Planning work Investigation/Research in a
recognised Institute or Department.

Desirable:

Doctorate Degree in anyone of the subjects mentioned in EQ (i) from a recognized
University. :

Note: 1- The Departmental officers in the feeder category who are in the Direct line of
promotion will not be eligible for consideration for appointment on

deputation/absorption. Similarly, Deputation shall not be eligible for consideration for
appointment by Promotion.

Note: 2- (Period of Deputation (ISTC) including period of Deputation (ISTC) in another
Ex-Cadre Post held immediately preceding this appointment in the same or some other
organization/Department of the Central Government shall ordinarily not to exceed three
years. The maximum age limit for appointment by Deputation (ISTC) shall be not
exceeding 56 years as on the dosing date of receipt of applications.)

Note: 3- For the purpose of appointment on deputation basis, the service renders on a
regular basis by an officer prior to 01.01.2006/ the date from which the Revised Pay
Structure based on the 6th CPC recommendations has been extended, shall be deemed
to be service rendered in the corresponding Grade Pay/ Pay Scale extended based on
the recommendations of the Pay Commission except where there has been merger of
more than one pre-revised Scale of Pay into one Grade with a common Grade Pay/ Pay
Scaie, and where this benefit will extend only for the post(s) for which that Grade
Pay/Pay Scale is the normal replacement Grade without any up gradation.

3. lation of pay and other terms of deputation:

The pay of the selected officer will be regulated under the provisions contained in the
Department of Personnel and Training O.M.No 6/8/2009-Estt. (Pay-1I) dated
17.06.2010 as amended from time to time.



oy

4.’Age Limit: The maximum age limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of receipt of applications.

5. Reservation for Scheduled Caste / Scheduled Tribes: No provision for
reservation exists for the posts to be filled up on deputation basis.

6. It is requested that this clrcular may be given wide publicity by circulation to all
offices / Organizations etc. The applications (in duplicate in the proforma as
published in the departmental website https://delhiplanning.delhi.gov.in along
with the complete Annual Performance Appraisal Report (APAR) Dossiers for last five
years of the eligible officers who could be spared in the event of their selection, may be
forwarded by the respective employer to the Joint Director, Cadre Controlling
Unit, Planning Department, 6th Leve!, B-wing, Delhi Secretariat, Government
of NCT of Delhi within 06 weeks from the date of publication of this Notification in the

Employment News. Besides, the following information / documents may also be sent
along with application:

(1) A statement showing minor or major penalties imposed, if any in respect of the
official.

{ii) Cadre Clearance Certificate

(iii) Integrity Certificate

(iv) Vigilance Clearance

(v) Job description of the present post held

7. Applications that are not routed through the competent authority and the
applications received after the last date or without the APAR Dossiers or otherwise
found incomplete will not be considered. While forwarding the applications, it may be
verified and certified by the employer concerned that the particulars fumished by the
officers are correct and that no disciplinary case is elther pending or contemplated
against the Officer. The applicants may please be informed that they will not be
permitted to withdraw their application at a later stage.

Encl: As stated above

Bas o

JOINT DIRECTOR (Cadre)



To,
1. All Secretaries to Government of India, New Delhi.
2. All Chief Secretaries to Government of all States / Union Territories.

3. All Secretaries in charge of Pianning Department of all States and Union Territories

4. The Joint Secretary, NITI Aayog, Niti Bhawan, Sansad Marg, New Delhi, Delhi
110001

5. The Registrar General of India, Ministry of Home Affairs, Govt. of India, New Delhi-
110002

6. The Director General, National Statistical Office, MoSPI, New Dethi-110002
7. The Registrar, Jawahar Lal Nehru University, New Dethi-110002

8. The Registrar, University of Delhi, New Delhi-110002

9. The Registrar, Indira Gandhi Open University, New Delhi-110002

10. The Registrar, Jamia Millia Islamia University, New Dethi-110002

11. The Director, ICMR, New Delhi-110002 |

12. The Director, JARI, Pusa, New Delhi-110002

13. All Secretaries, Government of NCT of Delhi.

14. All Autonomous Organizations / Public Sector Undertakings of Government of Govt
of NCT of Delhi.

15. Assistant Director (Monitoring Unit), Planning Department, is requested to upload
the Vacancy Circular (Annexure-I) along with the Application Proforma (Annexure-II) on
the Planning Department website.



PMCOﬂ?IZ!ZOZB-Cadre Controliing Unit-PLANNING DEPARTMENT

ANNEXURE-I1

Application for the post of Deputy Director (Plg./Stats.} on Deputation

basis

Name of
applicant (in
BLOCK letters)

Recent passport size photograph
(to be pasted)

Gender:

Others

w

Date of Birth:

Date of
superannuation:

Contact Details:

(28) Corresponds
Address:

{b) Permanent
Address:

Contact number:

Email address (in
BLOCK letters)

Educationa! Qualification:

Qualification
(Degree/Diploma
/Certificate etc.)

Year

Name of
University/institution
[College/Other
Qualification-
awarding Body

Percentage
of Marks
JGrade Point
Average

Discipline/Branch
/Specialisation

t/171482/72026
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PLG-CO1772/2026-Cadre Controling Unit-PLANNING DEPARTMENT

Description of
Nature of Duties (in
details highlighting

7. Details of Employment {in reverse chronological order, enclose separate experience
certificates for each post.
Organisation Position | Period (Month and | *Scale of
held on | Year) Pay for
regular From To the post
basis held on | experience
regular required for the
basis post applied for

) .

~
/1714827202

=



%—COI?IZIZDZs-Cadre Controfling Unit-PLANNING DEPARTMENT

*IMPORTANT: -Pay band & Grade pay granted under ACP/MACP are personal to the officer and
therefore shall not be mentioned. Only pay band and grade pay/Pay scales of the post held on
regular basis to be mentioned. Details of ACP/MACP with present pay band and grade pay
where such benefits have been drawn by the candidate, may be indicated below: -

5.No. | Office/Organization Pay band/grade pay From To
drawn under ACP/MACP
scheme
8. Present Post | Regular Basis Deputation Basis
held on
{Tick as
applicable)

If present post
is held on
regular basis,
name of the
post, and
details of same

(a) Level/Scale of Pay:

{b) Date of appointment:

{ii)

if present post
is held on
deputation

basis, name of
the post, and
details of same

(a) Date of initial appointment:

{b) Approved period of deputation:

{c} Parent Organisation:

,f

L/171482/2026



PLG-CO7/2/2026-Cadre Controlling Unit-PLANNING DEPARTMENT

{d) Name of the post and pay of the
post held in substantive capacity in
the present organization
g, Training/
Courses
attended
10. | Details of
awards,
honours,
appreciation
etc.
11. | Details of | {a) Name:
application
forwarding
authority: {b) Designation:
(c) Full Office address:
(d) Office telephone number:
12. | Details regarding Eligibility Criteria for post

Eligibility Criteria

Details regarding meeting of the
eligihility criteria

Essential:

Officers under the Central/State Govt/Union
Territories/Universities/Recognized Research
Institutions/ Public Sector Undertakings/ Semi
Government/ Statutory or Autonocmous
Organizations-

[A] {I) Holding analogous post on regular basis in
the parent Cadre/Department;

Or;
{11} With five {05} years’ service in the Grade
rendered after appointment thereto on a regular

T~
/17148272026
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PLG-CM7/2/2026-Cadre Controlhng Unit-PLANNING DEPARTMENT 1717148272026

basis in the Scale of Pay of Rs. 15600-39100/- with
Grade Pay of Rs. 5400/- in Pay Band-3 or
equivalent in the Parent Cadre/Department;

Or;

{iIt) with 06 years’ service in the Grade rendered
after appointment thereto on a regular basis in
the Scale of Pay of Rs. 9300-34B00/- with Grade
Pay of Rs. 4800/- in pay Band-2 or equivalent in
the Parent Cadre/Department;

Or; .

{IvV} With 7 years’ service in the Grade rendered
after appointment thereto on a regular basis in
the Scale of Pay of Rs. 9300-34800/- with Grade
Pay of Rs. 4600/- in pay Band-2 or equivalent in
the Parent Cadre/Department; AND.

And;

[B} Educational Qualification and Experience:

{i} Educational Qualification:

Post Graduate Degree in Statistics/Operational
Research/Mathematical Statistics/Applied
Statistics or Post Graduate Degree in
Economics/Mathematics/Commerce {with
Statistics/Quantitative  Method/Techniques or
Costing & Statistics/Basic  Statistics/Business
Statistics/Introduction to Statistics etc., as one of
the subject/papers in Post Graduation/Graduation
Level) of a recognised University.

(ii)Experience:

Five years experience of Statistical/Planning work
Investigation/Research in a recognised Institute or
Department.

Desirable:

Doctorate Degree in anyone of the subjects
mentioned in EQ {i) from a recognized University.




LA |1~ 2117
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PLG-COW7 72/ 2G26-Cadre Controting Unit-PLANNING DEPARTMENT /17148272026

13. | Additional information, if any, in support of the
applicant’s suitability for the post:
(attach separate sheet, if required)

14, | Whether belongs to SC/ST/OBC

15. | Remarks {if any}

Date:

Place:

{Signature of applicant)

Certified that the service particulars given by the applicant above have been verified from
his/her service records and found to be correct.

Signature with stamp of office of the forwarding authority



DELHI )

AL BOARD: GOVT. OF NCT OF DELHI

£-¢170008

OFFICE OF THE DEPUTY DIRECTOR (D)
VARUNALAYA PHASE-Il: KAROL BAGH

NEW DELHI-110005

are invited from the eligible candidates to fill up the vacant posts of Hindi
thon basis in Dethi Jal Board initially for a period of one year or till the posts are
basis or till further order whichever is earlier. The Officers of the Central/State
erritories having the qualification and experience are eligible to apply for the post:

\_—"Ts.No. [ Name of the | No. of Pay Scale Eligibility Criteria
T post | posts .
1 Hindi Officer 01 | Pay Level -8 in | Officers of the Central/State
the pay matrix | Governments/Union Territories: --
(Rs.  47600- | {a) (i) hoilding analogous post on a regular
15100) basis in the parent cadre/department; or

(ii) with two vyears’ service in the grade
rendered after appointment thereto on a
regular basis in level-7 in the pay matrix or
equivalent in the parent cadre/department;
or

{iii) with six years’ service in the grade
rendered after appointment thereto on a
regular basis in level-6 in the pay matrix or
equivalent in the parent cadre/department;
and '

(b) possessing the following educational
gualifications and experience: —

(i) Master's Degree of a recognized university
in Hindi with English as a compulsory or
elective subject or as a medium of
examination at the degree level; or

Master's degree of a recognized university in
English with Hindi as a compulsory or elective
subject or as a medium of examination at the
degree level; or

Master's Degree of a recognized university in
any subject other than Hindi or English, with
Hindi medium and English as a compulsory or
elective subject or as a medium of
examination at the degree level; or

Master's degree of a recognized university in

&

%‘% 7 .0-916
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any subject other than Hindi or English, with |
English medium and Hindi as a compulsory or
elective subject or as a medium of
examination at the degree level; or

Master's degree of a recognized university in
any subject other than Hindi or English, with
Hindi & English as compulsory subjects or
either or the two as medium of examination
and the other as a compuisory or elective
subject at the degree level,

{ii) recognized diploma or certificate course in
transtation from Hindi to English and vice

versa or three years' experience of transfation -

work from Hindi to English and vice versain a

central or state government office, including !

govt, of India- undertaking. - e

The departmental officers in the feeder
category who are in the direct line of
promotion will not be eligible for
consideration for appointment on deputation.
similarly, deputationists shall not be eligible
for consideration for appointment by
promotion. {Period of deputation including
period of deputation in another ex-cadre post
held immediately preceding this appointment

in the same or some other

organization/department of the central govt.
shall ordinarily not to exceed three years. the

maximum age limit for appointment by

deputation shall not be exceeding 56 years as
on the closing date of receipt of applications.) |
Note: For the purpose of appointment on |
deputation basis, the service rendered on a
regular basis by an officer prior to 01.01.2016. |

the date from which the revised pay structure
based on the 7th CPC recommendations has
been extended, shall be deemed to be service

rendered in the corresponding grade pay/pay

scale  extended based on the

recommendations of the pay commission
except where there has been merger of more

than one pre-revised scale of pay into one |

grade with a common grade pay/pay scale,
and where this benefit wilt extend only for the
post(s) for which that grade pay/pay scale is
the normal replacement grade without any
up-gradation. _




| |
. i i ~

@ S The vacancy shown above is iubject to change. The proforma for application ca£1 be ~
‘downloaded from the website www. da!hqalboard nic.in. Since Delhi Jal Board follows the Rule: y o
. Regu!attons/instructlons of the Govt. of India, the laid down terms and conditions of deputatlon of
‘the Govt. of India shall be applicable mp'tat;s mutandis to the officer on deputation basis in De]hl Jal

Board. _} : i

| | | |
It is requested that wide publicity may please be given to this circular in. the
department/offices under your control and applications of the wllling and eligible officers who can
- be spared in the event of their sclection, may please be forwarded in the prescribed proforma,
through proper channel along with their complete Bio-data, integrity certificate, Vigilance
clearance, cadre clearance and ACR dossiers for the last five years to this office up to 17.09.2026
through proper channel to enable us to fill up the above said posts on deputation basis. No
- application received after 17.09.2(_)26' OR incomplete/direct application will be entertained. The
' eligible candidates. may send their Tdvance copy to the office of undersngned on or before

| 03,09. 2026 '
l Encls. Asabove | o g\w

: "-—f--—Jr-—-_ - : i - {Suvarna Tu;}'naba Shinde Ogale)
| . ' : : _ DEPUTY DIRECTOR {D)

| 1. Secretaries of Govt. of india. :

All Chief Secretaries, State/Administrators of Union Territories.

Director General of Police, States. :

The Controller General of Defense Accounts, West Block-V, R.K. Puram, New Delhi.

The Assistant Comptroller and Auditor General, Office of Comptroller and Auditor General of

India, 10 Bahadur Shah Zafar Marg, New Delhi.

|
|

!J":P'S”.

6. The Controller General of Accounts, Mlmstry of Finance, 7 Floor, Lok Nayak Bhawan, Khan

Market, New Delhi.
7. The Controller Generai-of Accounts, Posts & Telegra phs Department, Patel Chowk, New '

: Delhi.

- _Hhe-Spemai Secretary (Servnces), GNCT D, I.P. Estate, New De}h|—110002

9. The CEQ, Delhi Cantonment Board, Delhi Cantt. -110010.

10. Director (Local Bodies), gth Level, A-wing, Delhi Secretariat, |.P. Estate New Delhi.

i 11. The Chairman, CBDT, Ministry of Finance, North Block, New Delhi.

" 12. The Chairman, DDA, Vikas Sadan, INA, New Delhi. :

1. .- .13.The General Manager Northern Railway, CPRO, The Ministry of Rallway, Govt. Of India.

: " 14. The Director Geheral (Works), CPWD, Nirman Bhawan, New Delhi-110011. '

| 15, Director (Personnef}, Municipal Corporation of Dethi.

: 16, Director {Personnel), New Delhi Municipal Council.

17. Dy, Director (PR) with the direction to advertise the vacancies in the Employment News in
| the format being sent separately.

_ |~ 18.EE (EDP) along with an application format with the direction to upload the copy of cireular
S 'aivd application format on the DIB website immediately.

o

' COpy to:-
) 1. CEO, Delhi Jal Board for information please.
2. Member (Admn.) for information please.

DEPUTY DIRECTOR (D}
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APPLICATION FOR THE POST OF HINDI OFFICER ON DEPUTATION BASIS IN DELH! JAL BOARD

PERSONAL DATA (TO BE FILLED BY CANDIDATE)

|1 [ FULLUNAME
(IN CAPITAL LETTERS)
2 [ GENDER
3 | DATE OF BIRTH PASSPORT SIZE
4 | PRESENT ADDRESS PHOTO
5 | CATEGORY (SC/ST/UR) e
6 | DETAIL OF PRESENT POST WITH
PAY LEVEL/ PAY SCALE AND BASIC
PAY
7 | NAME/ ADDRESS/ PHONE
NUMBER OF THE PRESENT
DEPARTMENT
8 | IFON DEPUTATION, DATE OF )
EXPIRY OF CENTRAL DEPUTATION ‘

--1 | TENURE i
9, | EDUCATIONAL QUALIFICATION N - ‘ |
1p QUALIFICATION {S) SUBJECT YEAR DIVISION [ INSTITUTION/

. UNIVERSITY/
N I PLACE/ COUNTRY _
M) L ,

i ‘.
ifi)

M)

11 | TRAINING DETATLS IF ANY (MORE THAN 30 DAYS ONLY) -
~ | NAME OF TRAINING : INSTITUTE/COUNTRY - T TRAINING
: RELATED TO
-  SPECIALIZATION
; IN SUBJECT.
.‘L:i}':'.‘, ) S :
i ‘
12 | EXPERIENCE DETAILS (COMPLETE SERViCE PROFILE) . : . ‘
.| TYPEOF POSTING LEVEL/PAY DESIGNATION MINISTRY TENURE PERIOD
B SCALE - DEPARTMENT &
- OFFICE & PLACE
JFELDOF ;
‘ EXPERIENCE ;
, g - ‘| ACQUIRED
| DURING THE
POSTING
1 -
it _
iil) - _
18 | EXPERIENCE DETAISIN
TRANSLATION FROM HINDI TO
ENGLISH AND VICE VERSA
- --The-abave information furnished by me is correct. ;
Signature :
Telephone {Office)

Telephone {Residence) .
Telephone (Mobile)___ :
Email __
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$'°" -%ﬁ-;yq e Ty F.No.A-11011/22/2005-N/DGHS

HRJ GIPR /Government of India

W QA URAR ST TG /Ministry of Health & Family Welfare
. -grey)| aT:IT b IR Ty [ /Directorate General of Health Services

2 / AUG _ R HJHIT /Nursing Section

ok
Room No. 707-A, PG Hostel,
: CDC, 22, Shamnath Marg,

g(\'o/\ g :
' Delhi-110054.

: a(/@ Dated the 14t August, 2026.

Profe > or' ;um-Vice-Principal in Ra]kuman Amrit Kaur College of Nursing, Lajpat
NetW Delhi - 110024 -reg.

%1,23,100-2,15,900/-) of the Pay Matrix and one (01) vacant post of
1D, um-Vice-Principal in Pay Level-12 (378,800-2,09,200/-) of the Pay Matrix in
23/ fXri Amrit Kaur College of Nursing, Lajpat Nagar, New Delhi - 110024 from the
H Af Central or State Government or Union Territories or Statutory or
Autonomolis Organizations or Public Sector Undertakings or Universities or Research
Institutiong as per details as under:- :

T 1
il rl , Professor-cum-Pnncnpal Professor-Cum-Vice-Principal
g.."":r,.qg Ofﬁcers of Central or State Government or | Promotion s
3 o Union Associate Professor in Level-11 of the | _——"
5 Territories or Statutory or Autonomous | Pay Matrix with five fears—regalar |
Ed organisations or Public Sector Undertakings or | service in the grade and have
::';, F‘l’: Universities or Research Institutions: undergone training in  Nursing
- 2 .| (A) (i) holding analogous post on regular basis | Education and Administration in Post-
‘g ’ in the Parent Cadre/Department; er _ graduation in Nursing.
P (ii) with five years' service rendered after | Note- : Where juniors who have

T Y appointment thereto on regular basis in Level- | completed  their  qualifying or
' 2 pay matrix or equivalent in the parent eligibility service are bemg-conSldered
for promotion, their seniors would
Rartment. and . . . :

, . also be considered provided they are

siug the following educational . - lifvi
22\ d experience: not short of the requisite qualifying or
fyc expenence: eligibility service by more than half of
_ = pPegree in Nursing from 2| \ch qualifying or eligibility service or
cognized Uniyersity; . o __ | two years, whichever is less, and have
: as a Nurse and Midwife with | gyccessfully completed their
ing Council; and probation period for promotion to the
BLp€n years' experience with MSc. | next higher grade along with their
ut of which twelve years should be | juniors who have already completed
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teaching experience with Minimum of five
years in Collegiate Programme;

(iv) Three years’ experience in administration
in Nursing in State or Union Territories or
Central Government.

Desirable:
M.Phil/Ph.D. in Nursing

Note 1: The departmental Vice-Principal in
Level-12 in the Pay Matrix with five years of
regular service in the grade and having the
educational qualifications and experience
prescribed for considering appointment on
deputation basis is considered along with
outsiders. If the departmental candidate is
selected for appointment to the post, it shall be
treated as having been filled by promotion.

Note 2: Period of deputation (including short
term contract) including period of deputation
(including short term contract) in another Ex-
cadre post held immediately preceding this
appointment in the same or some other
Organisation or Department of the Central
Government shall ordinarily not to exceed five
years, The maximum age limit for appointment
by deputation (including short term contract}
shall be not exceeding fifty-four years, as on
the closing date of receipt of application.

such qualifying or eligibility service.
Deputation [Including short term
contract]

Officers under the Central
Government or State Government or
Union Territories or Recognised
Research Institutions or Universities
or Public Sector Undertakings or
Semi-Government or Statutery or
Autonomous organisations:-

(A)(i) holding analogous post on
regular basis in the Parent Cadre
/Department, or

(ii) With five years’ service in Level-11 |-
in the pay matrix or equivalent; and
{B) Possessing the qualifications and
experience as under: '

(i) Master’s Degree in Nursing from a
recognized University;

(ii) Registered as a Nurse and Midwife
with State Nursing Council. and
Experience:

(ili) Twelve years' experience with
M.Sc. (Nursing) out of which ten years
should be teaching experience with
minimum of five years in Collegiate

‘Programme

(iv) Three years' experience in
administration in Nursing in State or
Union  Territories or  Central
Government. '
Desirable:

M.Phi /Ph.D. in Nursing
Note 1: The departmental officers in
the feeder category who are in direct
line of promotion shall not be eligible
for consideration for appointment on
deputation (including short term
contract) Similarly the deputationist
shall not be eligible for consideration
for appointment by promotion.

Note 2: Period of deputation
(including short term: contract)
including period of deputation
(including short term contract} in
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another ex-cadre post  held
immediately preceding this
appointment in the same or some
other Organisation or Department of
the Central Government shall
ordinarily not to exceed four years.
The maximum age Ilimit for
appointment by deputation {including
short term contract) shall be not
exceeding fifty-six years, as on the
closing date of receipt of application.

*

Method of Recruitment _ Method of Recruitment

By composite method [Deputation (Including | By promotion failing which by
short term contract) Plus Promotion] deputation including short term
- contract

2. ltis requested to forward the applications of interested and eligible officers in

the enclosed proforma through proper channel so as to reach the undersigned within

60 days from the-date of publication of this circular in the Employment News.

While forwarding the applications, it may please be ensured that the particulars of the
candidates are duly verified. The application must be forwarded along with the
following documents:

(1) Original APARs / photocopies of the APARs, duly attested, by an officer not below
the rank of Under Secretary, for the last five years

(i) Vigilance Clearance Certificate;

{iii) Integrity Certificate;
“(iv) No Major/Minor penalty certlﬁcate for the last ten years;

[v] details of cooling off in respect of past Central deputation.

3. Applications not received in the prescribed proforma or received after the
prescribed closing date or not accompanied by supporting certificates/documents in
support of Qualification and Experience claimed by the candidates would not be
processed for determining the eligibility of the candidates for the selection and shall be
liable to be rejected.

4. The candidates who apply for the post will not be allowed to withdraw their
candidature subsequently. The pay of the officers selected for -appointment on
deputation basis will be regulated in terms of DOPT's OM No. 6/8/2009-Estt. {(Pay 1)
dated 17.06.2010, as amended from time to time.

5. This Directorate reserves the right to accept/reject any application without
assigning any reason thereof.
Encl.: Proforma of Application M"’
R &/ Rajni ,
3 h&ﬂﬁ/ /:J?J;Dlar:::nr
el s b (RAJNI BALA)

iy of e s Farwy weive  DEPUTY DIRECTOR
NCOC, P v o B % elephone: 011-23910025

NCDC. Civit Lmes New Deihi-110054

To,
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1. All Ministries/Department of Government of India (as per standard list).

2. Chief Secretaries/Administrators of States/UTs State Government/Union

Territories through Secretary (Health) of concerned State Government.

Add]. Chief Secretary (Health}/Pr. Secretary (Health) of all States/UTs.

The Secretary, UPSC, Dholpur House, Shahjahan Road, New Delhi - 110069.

5. Director, AIIMS, New Delhi/ Bhopal/ Bhubneshwar/ Jodhpur /Patna/ Raipur/
Rishikesh/ Rae Bareli/ Nagpur/ Bhatinda/ Deoghar/ Gorakhpur/ Kalyani/
Bibinagar/ Guwahati/ Mangalagiri/ Rajkot/ Bilaspur/ Jammu/ Madurai.

6. Director, PGIMER, Chandigarh/ SGPGIMS, Lucknow/ IGIMS, Patna/ RIMS,
Manipur/ NEIGRIHMS, Shillong/ JIPMER, Puducherry/ AFMC, Pune.

7. Director/MS, VMMC & Safdarjung Hospita!/ABVIMS-RMLH/LHMC & Associated

' Hospitals.

W

8. ESIC Nursing College, Indiranagar, Bengaluru/Kalaburgi, Gulburga Karnataka.

9. All Sections/ Desks/ Cells/ Units in the Department of Health.

10. Admn. 1/11 Section, 0&M Section, General Section, Dte. GHS.

11. Employment News, Publication Division, Ministry of Information & Broadcasting,
Government of India; 7th Floor, Scochna Bhawan C.G.0.Complex, Lodhi Road New
Delhi-110003. It is requested that the Vacancy Circular may kindly be published
in the earliest issue of Employment News under intimation to this Directorate.

12. Director (e-gov), D/o Health & Family Welfare, New Delhi with a request to
upload the same on Ministry's Website.

13. Technical Officer, Dte. GHS, Kartavya Bhawan - 1, New Delhi - for uploadlng on
Dte. GHS's website.

14. Rajkumari Amrit Kaur College of Nursing, Lajpat Nagar, New Delhi - 110024
(with the request for uploading the Vacancy Circular on their website).

15. Lady Reading Health School, Bara Hindu Rao, Delhi - 110006 ((with the request |
for uploading the Vacancy Circular on their website).

16. Notice Board/Guard file.
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Post applied for:
CURRICULUM VITAE
1 Name & Address (ln Block Letters)
2 | Date of Birth (In Christian era
3 | i) Date of entry into service
ii) Date of retirement under Central/State Govt. Rules
| 4 | Education Qualiﬁcatidn
5 | Whether Education and other qualifications
Required for the pbst are satisfied
Qﬁaliﬁéﬁﬁdh /iExperience required as mentioned
in the advertisement/vacancy circular
Essential |
A) Qualification
Master degree in Nursing
Registered as Nurse and Midwife with State Nursing
Council (Regd No,)
B) Expefience
15 Yearé; exi:éfiénﬂc-é with M.Sc. (N) out of which
12 years in collegiate programme
3 years’ experience in administration in Nursing in
State /UT/Central Govt.
Desirable
.| M.Phil/Ph.D in Nursing
6. | Please state clearly whether in light of entries made
by you above, you meet the requisite Essential
Qualification and work experience for the post
7. | Details of Employment in chronological order

Office/Instit | Postheldon | Fro | To Pay Band

ution Regular m and Grade I,
Basis Pay/Pay
Scale

Nature of Duties
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Details of ACP/MACP with Pay Band and Grade Pay

Office/Institu | Pay, Pay Band and Grade Pay | From To
tion drawn under ACP/MACP
Scheme
8. | Nature of present employment i.e. Ad-hec Temporary
or Quasi-Permanent or Permanent
9. | In case the present employment is held on deputation
/contract basis, please state
10. { If any post held on deputation in the past by the
applicant, date of return from the last deputation and
other details _
11. | Additional details about erﬁployment please state
whether working under (indicate the name of present
employer)
a) Central Government
b) State Government
¢) Autenomous Organisation
d) Government Undertaking
e) Universities
f) Other (please specify)
12. Piease state whether you are working in the same
Department and are in the feeder grade or feeder to
feeder grade
13. | Are you in Revised Scale of Pay?
14. | Total emoluments per month now drawn
Basic Pay in the PB Grade Pay Total Emoluments
15. | In case the applicant belongs to an Organization which is not foliowing Central

Government Pay Scale, the latest salary slip issued by the Organization showing

the following details may be enclosed
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16. | A. Additional Information
i) Additional Academic Qualification
if) Professional Training

iif) Work Experience

B. Achievements, if any

17. | Please state whether you are applying
for deputation (ISTC) /Absorpnon /Re-
employment basis

18. | Whether belongs to SC/ST

"1 have carefully gone through the vacancy circular/advertisement and I am well aware

" that the information furnished in the Curriculum Vitae duly supported by the

- documents in respect to Essential Qualification/Work Experience submitted by me will

.also-be assessed by the Selection Committee at the time of selection of the post. The

information/details provided by me are correct and true to the best of my knowledge

and no material fact having a bearing on my selection has been suppressed/ withheld.
Dated:

"{Name of the applicant)
Address:

Contact No.
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Request to Implement Any New Domicile Policy Only Prospectively - C\
- From Future Recruitment Examinations and Not Apply It to < ¢cs-bihar@nic.in > ‘
Ongoing Recruitment Processes buhar

e E . A e e ems s e s csnnnne e e e

Alok kumar < prasadalok29@gmail.com >
g- Tug, 25 Aug 2026 7:27:29 PM +0530

ry, Bihar"<cs-bihar@nic.in>,"cmbihar"<cmbihar@nic.in>,"cm-
secretariat-bh"<cm-secretariat-bih@gov.in>,"secy-par-bih"<secy-par-

\ bih@nic.in>,"secretary.bpsc-bih"<secretary.bpsc-bih@gov.in>,"examcontroller-
\ bpsc’<examcpntroller-bpsc@gov.in>

\

77 MEWE
' Respected Sir/Mada

e

\ Wring to your kind attention the ongoing demand of students and
e idates of Bihar regarding the introduction of a domicile requirement in government
gecruitment examinations.

@mthe Government of Bihar is considering introducing a domicile policy for recruitment to
government posts, | humbly request that such a policy may kindly be made applicable

the recent judgment of the Hon'ble Supreme Court in Abhay Kumar
. The State of Bihar & Ors., decided on 06.01.2026, is also relevant. In

“Eligibility griteria for being placed in the select list, notified at the commencement of the
recruitmepit process, cannot be changed midway through the recruitment process

unless the extant Rules so permit, or the advertisement, which is not contrary to the
extant Rules, so permit

In view of these principles, | respectfully request that the following aspects may kindly
be considered:

1. Candidates participated under the existing rules: Candidates who have
already applied for and entered an ongoing recruitment process did so on the
basis of the eligibility conditions and recruitment rules notified in the original

% advertisement. At that time, there was no domicile requirement applicable to

Z them.

e durlng an ongomg recruitment process: Introducing a new eligibility
} g sije-after commencement of the recruitment process may




4. Principle laid down by the Hon’ble Supreme Court: The principle that eligibility
criteria notified at the commencement of recruitment should not ordinarily be
changed midway has been clearly recognized by the Constitution Bench in Tej
Prakash Pathak and subsequently referred to in Abhay Kumar Patel v. State of
Bihar.

5. Protection of legitimate expectations: Candidates have prepared, applied and
participated in examinations relying upon the rules and eligibility conditions
existing at the time of advertisement. Their legitimate expectations may kindly be
protected from a subsequent change in eligibility conditions during the same
recruitment process.

6. Domicile policy can be implemented prospectively: If the Government
considers a domicile requirement necessary in the larger interest of the students
of Bihar, the same may kindly be incorporated clearly in future recruitment
advertisements, thereby ensuring that every candidate is aware of the applicable
eligibility conditions before entering the selection process.

Therefore, | most respectfully request the Hon’ble Chief Minister of Bihar, Chief
Secretary, Government of Bihar, and Additional Chief Secretary, General
Administration Department, to kindly ensure that any new domicile
requirement/policy is implemented prospectively from future recruitment
examinations and is not imposed upon recruitment processes which have
already commenced under the existing notified rules.

This would allow the Government to address the genuine demand of students of Bihar
while simultaneously protecting the rights, legitimate expectations and interests of

candidates who have already entered ongoing recruitment processes under the existing
rules.

| sincerely hope that this request will kindly be considered in the interest of fairness,
transparency, non-arbitrariness and the principles laid down by the Hon’ble
Supreme Court of India.

Yours faithfully,
Alok Kumar
Candidate/Student

1 Attachment(s)

. Abhay_Kumar_Patel_vs_The_...
_278.2KB



Abhay Kumar Patel vs The State Of Bihar on 6 January, 2026
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Abhay Kumar Pate! vs The State Of Bihar on £ January, 2026

Leave granted.
16:57:00 IST
Reason:

2. Assailing the final judgment and order dated 05.07.2023 passed in CWJC No. 18302 of 2022 by
the High Court of Judicature at Patna (hereinafter referred to as “High Court”), dismissing the writ
petition filed by the appellants, the present appeal has been preferred.

3. The dispute in the present case is with respect to the retrospective application of an amendment
to the Bihar Engineering Services Class — I Recruitment Rules, 2019 {(hereinafter referred to as
“2019 Rules”), specifically the introduction of Rule 8(5), whereby weightage for prior contractual
work experience was introduced after the selection process comprising the written examination had
initiated and the provisional merit list had already been published.

4. The appellants had preferred the Writ Petition challenging the retrospective application of the
Bihar Engineering Service Class-II Recruitment {Amendment) Rules, 2022 vide Notification No.
Sec. 02/Estt.-Appointment-01-01/2019-5565(S) (hereinafter referred to as “2022 Amendment
Rules”) dated 09.11.2022, issued by the Road Construction Department, Government of Bihar,
which amended the 2019 Rules with retrospective date i.e., 06.03.2019.

5. The Division Bench of the High Court dismissed the writ petition, abserving that the issuance of
the 2022 Amendment Rules was a policy decision of the State to grant weightage to contractual
employees and that the appellants had no indefeasible right to appointment merely because of
inclusion of their names in the merit list, and as such, retrospective application of the said
amendment would not be illegal. Hence, the present appeal. FACTS IN BRIEF

6. Prequel to the present litigation, the Road Construction Department, Government of Bihar,
notified the 2019 Rules vide Notification No. 02/Estt.-Appointment-01-01/2018-3042(S) dated
06.03.2019. These rules were promulgated by the State Government in exercise of powers conferred
under Article 309 of the Constitution of India, to govern the recruitment to the post of Assistant

Engineers in various departments. Rules 8, 9, 12 and 13 of the said Rules are relevant for the said
purpose, and are reproduced as under:

“8. Candidate — (1) shall be of such age as may be notified by the Governor, (2) shall
be of good conduct, (3) shall be of good health and not of unsound mind, (4) (i) Shall
be degree holder of Civil/Mechanical/Electrical Engineering from any Indian
University/Institute (AICTE Approved), OR,

(ii) Only regular technical courses Degree obtained from any Deemed Universities
duly recognized by University Grants Commission shall be valid and in technical
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courses degree conducted through distance education shall not be entertained

(iii) Must be an Associate Member of the Institution of Engineers or must have
passed 'A’ and 'AA’ from any of the branches of the Institution of Engineers or must

have passed A' and "AA' from an Institution recognized by the Institution of
Engineers India Note -

(1) A person who is in Government service in a temporary or officiating capacity or on
probation shall be eligible to apply for direct recruitment under the provisions of this

rule (2) Save the following persons, no person confirmed in Government service,
shall be eligible

(a) Members of the Lower Engineering Services and

(b) Members of other services possessing the qualifications specified in clause (4)
shall be eligible for appointment by promotion or transfer in accordance with the
procedures laid down in Part III of these Rules.

OO XX X0 XXX XXX

9. (a) Every year, as appropriate, the Commission will declare vacancies to be filled by direct
recruitment in this service on the basis of results of the competitive examination and will invite
applications only from the candidates for appointment under Rule 5 and 6. The examination will be
conducted according to the syllabus specified in the schedule appended to these rules, which will be
changed from time to time by the Commission with the prior approval of the State Government.

Provided that the Commission shall limit the number of candidates qualified for admission to the
examinations of a particular year may fix and if the number of candidates exceeds the fixed number,
the Commission Will be able to make preliminary selection of the candidates and on the basis of

preliminary examination (written) will be able to admit the candidates in the examination...... XXX
XXX XXX XXX XXX

12. Provided that in determining the suitability of a candidate for appointment, the total marks

obtained in the written examination and not the marks obtained in any particular subject or subjects
will be considered.

Provided also that the Commission may determine relaxation in minimum qualifications for
Scheduled Caste and Scheduled Tribe candidates.

XXX XXX XXX XXX XXX

13. On the basis of the marks obtained in the written examination, the names of the candidates
along with their applications will be numbered by the Commission in the order of merit and merit.
This list will be presented to them by the date as directed by the Governor.”
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7. The Bihar Public Service Commission (hereinafter referred to as “BPSC”) issued four
advertisements inviting applications for the post of Assistant Engineer {Civil, Mechanical, and
Electrical) in various departments as indicated in the table below (hereinafter collectively referred to
as “2019 Advertisements”) — Advertisement No. Date of Nature of Post No. of Department
Advertisement Posts Concerned 01/2019 08.03.2019 Assistant Engineer 31 PWD (Civil) 83 Minor
Water Resources 02/2019 08.03.2019 Assistant Engineer 33 PWD (Electrical) 03/2019 13.09.2019
Assistant Engineer 18 Minor Water (Civil) Resource 04/2019 13.09.2019 Assistant Engineer 10
Minor Water (Mechanical) Resource

8. As per Rule 13 of 2019 Rules, a written examination was to be conducted for the selection of the
eligible candidates for appointment against the posts so notified. The final merit list had to be drawn
on basis of scores obtained in the written examination,

9. The selection process commenced with the issuance of the 2019 Advertisements, and written
examination was conducted on 12.03.2022. Based on the performance of the recruitment candidates
in the written examination, the BPSC published provisional merit lists of successful candidates and
such provisional selected candidates including the appellants herein were called for document
verification on various dates as tabulated below:

Date of Publication of Corresponding Date fixed for Corresponding Provisional Merit
List Document Verification Advertisements 01.07.2022 02.07.2022

10. In the meanwhile, and after the written examination pursuant to the 2019
Advertisements was conducted, CWJC 9797 of 2022 was filed by some people who
were working on contractual basis in the State of Bihar, on 07.07.2022 challenging
the 2019 Rules, contending inter alia that in the said rules, there is no provision for
weightage of work experience or age relaxation on contract basis in terms of the
Memorandum No. 3/Mo0-13/2018 S No. 12534/Patna-

15 dated 17.09.2018 of the Department of General Administration of the Government
of Bihar and the Memo No. 1003 dated 22.01.2021 of the General Administration
Department of the Government of Bihar (hereinafter referred to as the “2018 Memo”
and “2021 Memo” respectively). From record it is not clear that any directions were
passed in the said Writ Petition, in fact, it was disposed of as infructuous on
23.03.2023 granting liberty to file a separate writ petition. It is not clear from the
record as to whether any subsequent writ petition was filed or not.

11. After publication of the provisional merit lists and conclusion of document
verification pursuant to the 2019 Advertisements, the State Government issued the
2022 Amendment Rules vide notification dated 09.11.2022 in exercise of powers
under the proviso to Article 309 of the Constitution of India. This notification
amended Rule 8 of the 2019 Rules, inserting a new sub-rule, Rule 8(5), which
introduced a provision for grant of additional marks up to a maximum of 25 per 100
marks to candidates having work experience on a contractual basis in government
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offices and institutions under the State of Bihar on the post of Assistant Engineer
(Civil/Mechanical/Electrical). The maximum weightage of marks obtained in the
written examination conducted by the BPSC was fixed at 75 marks per 100 marks.
The said amendment also contained a note that “to calculate the weightage of the
marks in the examination the percentage marks obtained in the examination shall be
multiplied by 0.75”. The 2022 Amendment Rules were made applicable
retrospectively w.e.f. 06.03.2019 i.e., the date the original 2019 Rules came into
existence. Additionally, Rule 8(5)(iii) provided for relaxation in the upper age limit
for Assistant Engineers (Civil/Mechanical/Electric) employed on contractual basis
for a period equivalent to the period worked on contract.

12. The said Rule 8(5) which was introduced by means of the 2022 Amendment Rules
is relevant, and is therefore reproduced as under:

“8(5) Basis of Selection-

(i) The Selection for appointment to the posts of Assistant Engineers
(Civil/Mechanical/Electrical) in the basic category of Assistant Engineers
{Civil/Mechanical/electrical) cadre shall be made by the Commission after
calculating the marks obtained in the competitive examination conducted by the
Commission and the preference of work done on the contract basis. The work
experience of all government/non-private (central government, panchayat, municipal
bodies etc.) offices/institutions under the State of Bihar shall be valid for the
preference of work done on contract basis. Candidates having experience of working
on the post of Assistant Engineer (Civil/Mechanical/Electrical) on contract basis,
who fulfil the essential qualifications for the recruitment in this cadre, shall be given
preference in selection by giving additional marks according to sub-

rule (ii)of this Rule.

(ii) The merit list of the candidates shall be prepared on the following basis:

Full Marks

(a) Weightage of mark obtained in the written 75 Marks examination conducted by
the commission

(b) Maximum weightage for the working experience 25 Marks on contract basis -
(The weightage of per working year shall be 5 marks subject to the maximum limit of
25 marks. For any fraction of year of working experience, the proportionate
weightage, the marks shall be calculated by multiplying the number of working days
by 5 and dividing it by 365) Total - 100 Marks Note — To calculate the weightage of
the marks in the examination, the percentage of marks obtained in the examination
shall be muitiplied by 0.75.
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(iii) Assistant Engineers (Civil/Mechanical/Electrical) already employed on contract
basis will be given relaxation in the upper age limit for a period equivalent to the
period worked on contract. For above relaxation in upper age limit, work experience
of all government/non-private (central government, panchayat, municipal bodies etc)
officers/institutions under the State of Bihar shall be valid.

The period of working on contract basis shall be decided on the basis of salary payment certificate
issued by the controlling officer concerned. For this, the period up to the cut-off date mentioned in
the advertisement published by the commission may be counted for work experience.”

13. The appellants, who had already secured their place in the provisional merit list pursuant to the
2019 Advertisements, prepared in accordance with the 2019 Rules, filed CWJC No. 18302 of 2022
before the High Court praying as follows - i. To issue an appropriate writ(s)/order(s)/direction{s) in
the nature of certiorari for quashing part of the notification bearing memo no. 5565(S) dated
09.11.2022 issued under the signature of Additional Chief Secretary, Road Construction
Department, Government of Bihar to the extent it directs implementation of the amendment to Rule
8(5) of the Bihar Engineering Service Class-II Recruitment Rules, 2019 introduced vide this

Notification retrospectively from 06.03.2019 for grant of weightage and age relaxation from this
date.

ii. To issue an appropriate writ(s)/order(s)/direction(s) in the nature of mandamus commanding
the respondents to not implement the notification bearing memo no. 5565(S) dated 09.11.2022 with
retrospective effect from 06.03.2019.

iii. To issue an appropriate writ(s}/order(s)/direction(s) in the nature of mandamus commanding
the respondents not to interfere with the merit lists dated 15.06.2022 (against advertisement no.
01/2019), 22 06 2022 (against advertisement no. 03/2019 & 04/2019), 19.07.2022 (against
advertisement no. 02/2019) published by the Bihar Public Service Commission on the basis of the
Bihar Engineering Service Class-Il Recruitment (Amended) Rules, 2022, introduced through the
notification bearing no. memo no. 5565(S) dated 09.11.2022.

iv. To issue an appropriate writ(s}/order(s)/direction(s) in the nature of mandamus commanding
the respondents to proceed with the selection process against the merit list published on
15.06.2022, 22,06.2022 & 19.07.2022 by Bihar Public Service Commission against the post of
Assistant Engineer under different departments of Government of Bihar.

v. To declare and hold that the notification bearing memo no. 5565(S) dated 09.11.2022 cannot have
retrospective operation with effect from 06.03.2019, once the merit list has been published. vi. To
any other relief(s) that the petitioners are entitled to in the facts and circumstances of the case.

14. The challenge presented by the appellants before the High Court was that after initiation of the
recruitment process, the 2022 Amendment Rules could not have been made applicable to the
ongoing recruitment process. The 2019 Rules, in pursuance of which the recruitment process was
initiated, did not contain any provision for grant of weightage or age relaxation. As such, in the
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present appeal, we are not concerned with the validity of Rule 8(5) or the 2022 Amendment Rules

and the scope of our examination is limited to its application to the ongoing recruitment process
which had already commenced under the 2019 Advertisements.

FINDINGS OF THE HIGH COURT

15. The High Court, while dismissing the writ petition, found that the decision to grant weightage
and age relaxation to contractual employees was a decision taken in line with a pre-existing 2018
policy for grant of such benefits. It was held that the appellants had merely participated in
recruitment process and no rights had accrued in their favour at that stage. The Court observed that
the power to legislate under the proviso to Article 309 of the Constitution of India includes the
power to legislate retrospectively. Since the minimum requisite qualification has not been changed
and the appellants have not been disqualified, no prejudice has been caused by retrospective

application of Rule 8(5) inserted by the 2022 Amendment Rules. ARGUMENTS ADVANCED BY
THE APPELLANTS :

16. Learned senior advocate Mr. Vijay Kumar, appearing for the appellants, vehemently argued that
the selection process must be governed by the rules and stipulations as existing on the date of the
advertisement. It is submitted that the 2019 Rules, as they stood when the 2019 Advertisements
were issued, prescribed selection solely on the basis of the written examination, without any
weightage or age relaxation for contractual experience.

17. It is argued that the appellants participated in the process, qualified the written examination,
appeared for document verification, and have thereby acquired a vested right to be considered for
appointment as per the original criteria. The insertion of Rule 8(5) vide the 2022 Amendment Rules
dated 09.11.2022 and applying the same retrospectively, essentially alters the merit list by
introducing new marks requirement for a specific class of candidates i.e., candidates who have
previously worked as contractual employees with the government, after the process had reached its
fag end and document verification was already done.

18. Heavy reliance was placed on the principle of law that the rules of the game cannot be changed
once the game has begun. Reference was made 1o the decisions of this Court in K. Manjusree v. State
of Andhra Pradesh & Anr.1 and Tej Prakash and Others v. Rajasthan High Court and Others2
arguing that the introduction of new eligibility criteria for selection once the process has started is

impermissible.

1 (2008) 3 SCC 512.

2(2025)2 SCC1.

19. It was further urged that the retrospective application is arbitrary and violative of Articles 14 and
16 of the Constitution of India. By applying the amendment retrospectively from 06.03.2019, the
State has sought to reopen a concluded selection process to the detriment of meritorious candidates
who had already been selected after passing the written examination and in whose favour rights had
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accrued.
ARGUMENTS ADVANCED BY RESPONDENT

20. Per contra, learned Additional Standing Counsel for the State, Mr. Anshul Narayan submitted
that the amendment was a policy decision taken to give due recognition to the services of
contractual employees who had served in the State for long periods. It was argued that the
amendment was in consonance with the General Administration 2021 Memo, which envisaged
weightage for contractual employees in the process of appointment for regular employment.

21. It was contended that the merit list published during June- July 2022 was merely provisional
and did not confer an indefeasible right to appointment. The government possesses the competence
to frame and amend rules under Article 309 of the Constitution of India and the proviso thereto,
and such power includes the power to amend rules retrospectively to rectify anomalies or implement
policy decisions. It was further argued that no prejudice has been caused to the appellants as the
recruitment process had not attained finality since appointment letters had not yet been issued. The
amendment merely added a weightage component to ensure equity for contractual employees who
had served the Government and did not disqualify the appellants.

ANALYSIS OF RULES AND REASONINGS

22. After hearing learned counsels at length and on perusal of the material on record, in our view,
the short question that falls for our consideration is whether the 2022 Amendment Rules can be
made applicable to the 2019 Advertisements after the written examination has been conducted and
the provisional merit list has been published?’

23. It is not in dispute that the instant recruitment processes in furtherance to the 2019

Advertisements were initiated, under the 2019 Rules governing the selection on the date of issnance
of the advertisements.

24. Bare perusal of Rules 8, 9, 12 and 13 of the 2019 Rules, the scheme of the selection process
becomes clear to all. Rule 8 is placed in Part-II of the 2019 Rules titled ‘DIRECT RECRUITMENT".
It prescribes the eligibility of the candidates who can be considered for direct recruitment. It
prescribes that the candidate should be of such age as may be notified by the Governor and shall be
of good conduct, good health and not of unsound mind. It further prescribes that such a candidate
must be a Civil/Mechanical/Electrical Engineering degree holder from any AICTE approved Indian
university / institute and provides that only regular courses of such universities recognized by
University Grant Commission and not distance education courses are valid for this purpose. The
candidate must be an associate member of the Institution of Engineers and also must have passed
‘A’ and ‘AA’ from any branch of Institution of Engineers or an institution recognized by the
Institution of Engineers. The note appended with the said rule clarifies that persons who are in
government services in a temporary, officiating or probationary capacity, shall also be eligible for
direct recruitment under 2019 Rules. The 2019 Advertisements reproduced the eligibility criteria as
laid down in Rule 8 verbatim with no change.
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25. Rules 9, 12 and 13 are placed in Part-III of the 2019 Rules titled ‘PROCEDURE FOR
APPOINTMENT’. Rule g envisages that BPSC shall declare vacancies to be filled by direct
recruitment on the basis of a competitive examination and will invite application from candidates
strictly as per Rules 5 and 6 that provide for method of recruitment. It further mandates that the
said examination will be conducted as per syllabus prescribed by BPSC with prior approval of State

Government and if BPSC considers it necessary, a preliminary examination can also be conducted as
a screening test.

26. Rule 12 prescribes that suitability of a candidate for purpose of the appointment has to be
determined on basis of total marks obtained in the written examination and not the marks obtained
in any particular subject or subjects. It also provides that BPSC may specify relaxation in minimum
qualifications for Scheduled Caste and Scheduled Tribe candidates. Subsequently, as per Rule 13,
the names of the candidates along with their applications will be numbered by BPSC on the basis of

the marks obtained in the written examination in order of merit and such list will be presented as
directed by the Governor.

27. Upon holistic analysis of the rules above, it is clear that the suitability of the candidates for the
purpose of appointment as per the 2019 Rules has to be determined only as per marks obtained in
the written examination. This means that essentially the selection process involves following three
stages — (i) Application by the candidate; (ii) Written Examination (including preliminary
examination, as the case may be); (iii) Preparation of the Merit List on basis of total marks obtained
in written examination. In this background, the adverse effect of retrospective applicability of the
amendment brought into 2019 Rules as per the 2022 Amendment Rules has to be adjudicated.

28. The 2022 Amendment Rules provide for age relaxation and preference in selection to persons
working on contractual basis on the post of Assistant Engineer (Civil / Mechanical / Eletrical) in all
government and non-private (central government, panchayat, municipal bodies) offices /
institutions under State of Bihar. In the ‘Short title, extent and commencement’ of the 2022
Amendment Rules, it is stated that ‘it shall come into force from the date of coming into force of the
Bihar Engineering Services Class-II Recruitment Rules, 2019, i.e. 06.03.2019’. As such, the 2022
Amendment Rules were made applicable from the date of inception of the 2019 Rules. It is relevant
to observe that Rule 8(5) which is the subject matter of dispute, is titled ‘Basis of selection’ and it
has been included in Section 8 — which lays down the eligibility criteria of candidates.

29, Upon a perusal of the unamended 2019 Rules and the 2019 Advertisements, it is luculent that
the selection was to be based solely on the marks obtained in the written examination. There was no
mention of weightage or age relaxation for contractual experience. The appellants were informed
about and competed in the recruitment process on these terms, their selection as per the applicable
2019 Rules was going to be in terms of the marks obtained in the written examination alone which
they wrote and found place in the provisional merit list. While things stood thus, the 2022
Amendment Rules were issued, introducing additional marks and age relaxation.

30. The law regarding the sanctity of the recruitment process and changes in the eligibility criteria
and procedure after the initiation of the recruitment process, is well-settled. In K. Manjusree
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(Supra) this Court had held:

“27. The minimum marks were prescribed ... after the selection process was
completed ... This is clearly impermissible. The rules of the game, meaning thereby,
that the eriteria for selection cannot be altered by the authorities concerned in the
middle or after the process of selection has commenced.”

31. The Constitution Bench of this Court in Tej Prakash Pathak (Supra) gave a nod of approval to the
principles as laid down in K. Manjushree (Supra) and held that even if the relevant rules permit the
competent authority to set benchmarks at different stages of a recruitment process, the same must
be done at any time before the relevant stage is reached.

“52. Thus, in our view, the appointing authority/recruiting authority/competent authority, in
absence of rules to the contrary, can devise a procedure for selection of a candidate suitable to the
post and while doing so it may also set benchmarks for different stages of the recruitment process
including written examination and interview. However, if any such benchmark is set, the same
should be stipulated before the commencement of the recruitment process. But if the extant Rules or
the advertisement inviting applications empower the competent authority to set benchmarks at
different stages of the recruitment process, then such benchmarks may be set any time before that

stage is reached so that neither the candidate nor the evaluator/examiner/interviewer is taken by
surprise.

53. The decision in K. Manjusree [K. Manjusree v. State of A.P., (2008) 3 SCC 512 : (2008) 1 SCC
(L&S) 841] does not proscribe setting of benchmarks for various stages of the recruitment process
but mandates that it should not be set after the stage is over, in other words after the game has
already been played. This view is in consonance with the rule against arbitrariness enshrined in
Article 14 of the Constitution and meets the legitimate expectation of the candidates as also the

requirement of transparency in recruitment to public services and thereby obviates malpractices in
preparation of select list.”

32. The Constitution Bench in Tej Prakash Pathak (Supra) concluded and answered the reference as
follows:

“Conclusions
65. We, therefore, answer the reference in the following terms:

65.1. Recruitment process commences from the issuance of the advertisement calling
for applications and ends with filling up of vacancies;

65.2. Eligibility criteria for being placed in the select list, notified at the
commencement of the recruitment process, cannot be changed midway through the
recruitment process unless the extant Rules so permit, or the advertisement, which is
not contrary to the extant Rules, so permit. Even if such change is permissible under
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the extant Rules or the advertisement, the change would have to meet the
requirement of Article 14 of the Constitution and satisfy the test of non-arbitrariness;

65.3. The decision in K. Manjusree [K. Manjusree v. State of A.P., (2008) 3 SCC 512 :
(2008) 1 SCC (L&S) 841] lays down good law and is not in conflict with the decision
in Subash Chander Marwaha [State of Haryana v. Subash Chander Marwaha, (1974)
3 SCC 220 : 1973 SCC (L&S) 488] . Subash Chander Marwaha [State of Haryana v.
Subash Chander Marwaha, (1974} 3 SCC 220 : 1973 SCC (L&S) 488] deals with the
right to be appointed from the select list whereas K. Manjusree [K. Manjusree v. State
of A.P., (2008) 3 SCC 512 : (2008) 1 SCC (L&S) 841] deals with the right to be placed
in the select list. The two cases therefore deal with altogether different issues;

65.4. Recruiting bodies, subject to the extant Rules, may devise appropriate procedure for bringing
the recruitment process to its logical end provided the procedure so adopted is transparent, non-
discriminatory/non-arbitrary and has a rational nexus to the object sought to be achieved;

65.5. Extant Rules having statutory force are binding on the recruiting body both in terms of
procedure and eligibility. However, where the rules are non-existent, or silent, administrative
instructions may fill in the gaps;

65.6. Placement in the select list gives no indefeasible right to appointment. The State or its
instrumentality for bona fide reasons may choose not to fill up the vacancies. However, if vacancies
exist, the State or its instrumentality cannot arbitrarily deny appointment to a person within the
zone of consideration in the select list.”

33. The principles laid down by the Constitution Bench in Tej Prakash Pathak (Supra) were applied
in the case of Partha Das v. State of Tripura,3 in a judgment where one of us, J.K. Maheshwari, J.,
while dealing with a challenge which was brought by the candidates to the decision of the Tripura
Government to cancel an ongoing recruitment process after publication of the provisional merit list

pursuant to an executive instruction of the State to do away with interviews in recruitment process
of Class-IV posts held as follows:

“47. The recruitment process under the two advertisements commenced on the date
of their respective issuance. At the cost of repetition and as discussed above, much
water had flown after such commencement. The State had taken active and tangible
steps such as constituting the Recruitment Board, setting up different State teams for
recruitment rallies which were conducted all across India, candidates were tested
physically, in a written exam and orally through an interview. A provisional merit list
was purportedly prepared in pursuance of the recruitment process. After all this,
Cancellation Memorandum was issued on 20.08.2018 which was general in nature,
effectively setting the clock back and putting the entire process at nought.

3 2025 SCC OnLine SC 1844.
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48. The reasoning behind the said cancellation, as suggested by the State of Tripura,
is that it was decided by the Government that not only future recruitment, but also
ongoing recruitment processes must invariably be governed by the NRP. In the
context of the present case, the marked difference which would be brought about by
the NRP is that interview cannot be conducted as a part of the procedure for
recruitment given that the post of ‘Enrolled Follower’ is a Group-D post, even though
the stage of taking interviews is already over in the present case.

49. This Court in Tej Prakash Pathak (Supra) has affirmed the decision in K.
Manjusree v. State of A.P.9, and held that the recruitment authority can devise a
procedure for selection only in absence of rules to the contrary, however, the same
should be done prior to commencement of the recruitment process. It has been held
that if benchmarks are to be laid down in different steps of the recruitment process,
they cannot be laid down after the completion of that particular step, when the game
has already been played.

The relevant portion of the said judgment is reproduced below as thus:— “52. Thus, in our view, the
appointing authority/recruiting authority/competent authority, in absence of rules to the contrary,
can devise a procedure for selection of a candidate suitable to the post and while doing so it may also
set benchmarks for different stages of the recruitment process including written examination and
interview. However, if any such benchmark is set, the same should be stipulated before the
commencement of the recruitment process. But if the extant Rules or the advertisement inviting
applications empower the competent authority to set benchmarks at different stages of the
recruitment process, then such benchmarks may be set any time before that stage is reached so that
neither the candidate nor the evaluator/examiner/interviewer is taken by surprise.

53. The decision in K. Manjusree [K. Manjusree v. State of A.P., (2008) 3 SCC 512 : (2008) 1 SCC
(L&S) 841] does not proscribe setting of benchmarks for various stages of the recruitment process
but mandates that it should not be set after the stage is over, in other words after the game has
already been played. This view is in consonance with the rule against arbitrariness enshrined in
Article 14 of the Constitution and meets the legitimate expectation of the candidates as also the

requirement of transparency in recruitment to public services and thereby obviates malpractices in
preparation of select list.”

50. In the present case, not only benchmarks are being set after the game has been played, rather
the State has decided that a portion of the game itself, the step of interview, should not have been
played at all. As discussed above, in pursuance of Rule 24(e) of the TSR Rules, the DGP had
approved interview as one of the tests required to be passed. Thereafter, candidates participated in

interviews and were ranked accordingly. It can be said that the stage of interview was over much
prior to the issuance of the Cancellation Memorandum.”

34. In the present case, the "game" had not only commenced but was at its fag end. The written
examinations were held in March 2022. The results were declared in June/July 2022. The

candidates were called for document verification. At this stage, the selection process had proceeded
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significantly, and would have concluded with the filling up of vacancies.

35. The issuance of the 2022 Amendment Rules, introducing Rule 8(5) with retrospective effect
from 06.03.2019, attempts to rewrite the rules of the game which has already begun. By reducing
the weightage of the written examination to 75 marks and introducing 25 marks for contractual
experience, the State has fundamentally altered the basis of selection and changed the ‘eligibility
criteria for being placed in the merit list’ which is not permissible.

36. While the State undoubtedly has the power to amend rules under the proviso to Article 309 of
the Constitution of India, this power is not unbridled. The power of retrospective legislation cannot
be exercised to take away vested rights or to arbitrarily disrupt a selection process that has already
resulted in the identification of successful candidates by publication of a provisional merit list.

37. The distinction drawn by the respondents regarding the "provisional” nature of the merit list is
untenable. The list was provisional subject to verification of documents, not subject to a
fundamental change in the criteria for placement in the merit list itself. Once a candidate has
cleared the written examination and found a place in the merit list based on the announced criteria
in line with the extant Rules and the advertisement, a legitimate expectation arises that the selection
will be finalized based on the criteria which was advertised at the time of initiation of the
recruitment process.

38. The retrospective application of Rule 8(5) creates an anomaly where candidates who competed
under one set of rules are now being judged by another, ex post facto. This directly impacts the
appellants, who may be pushed down the merit list or ousted entirely by candidates who score lower
in the written exam but gain the newly introduced additional marks for contractual service.

39. We also note the argument regarding the General Administration Department’s 2018 Memo and
2021 Memo. While these resolutions reflect a policy to grant weightage, they were executive
instructions. The recruitment in question was governed by the statutory 2019 Rules, which did not
incorporate these resolutions at the time of the 2019 Advertisements. The State cannot rely on
executive instructions to override statutory rules that were in force during the initiation of the
recruitment process, especially to the detriment of candidates who had no notice of such weightage
or age relaxation. Additionally, when the 2019 Advertisements were issued, there was no whisper
about the applicability of the said resolutions; it was only when a challenge was made by the
candidates that the State raised the defense, taking a pretext of the aforesaid resolutions, which is an
afterthought and not tenable at all.

40. It is trite law that participation in a recruitment process or mere placement on the merit list does
not create an indefeasible right to appointment, which was settled by this Court in Shankarsan Dash
v. Union of India4 and followed in a multitude of decisions. However, changing the eligibility
criteria for placement in the merit list, after conclusion of the written examination for that purpose,
contrary to the extant rules prevalent at the time of the advertisement, cannot be justified on this
basis. In the present case, if the additional marks and age relaxation as envisaged under the 2022
Amendment Rules is permitted, it will result in recasting of the provisional merit list pursuant to the
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2019 Advertisements. Such a decision to do away with the merit list must be reasonable and
non-arbitrary. Learned counsel for the Respondent - State has contended that the decision to grant
additional marks and age relaxation to the contractual Assistant Engineers is a decision taken in
larger public interest, and in order to reward the experience of people serving the State in
contractual posts. Be that as it may, while this may be a justification advanced by the State for
introducing the 2022 Amendment Rules, it would not justify the application of the 2022
Amendment Rules to 4 (1991) 3 SCC 47.

the 2019 Advertisements and the recruitment process pursuant thereto. After the examination has
been conducted, no public purpose can be served by changing the criteria for selection at this stage.

41. Therefore, in the facts of this case, the finding of the High Court that the amendment was merely
a policy decision and could be applied retrospectively to the selection process in vogue is completely
erroneous. Even assuming that the 2022 Amendment Rules are policy decisions of the State, they
cannot be implemented in a manner that violates the fundamental right to equality under Article 14

and 16 of the Constitution of India by changing the selection criteria after the selection process has
already begun.

42. In view of the discussions made above, in our considered opinion, the retrospective application
of Rule 8(5) of the 2019 Rules, as introduced by the 2022 Amendment Rules, cannot be sustained

insofar as the recruitment process initiated vide the 2019 Advertisements following the 2019 Rules
prevalent at the said point of time.

43. In view of the above, the irresistible conclusion that can be drawn in the facts of the present case
is that the selection process pursuant the 2019 Advertisements must be finalized in accordance with
the 2019 Rules as they existed on the date of the advertisements, i.e., without taking into account the
2022 Amendment Rules by which the weightage and age relaxation for contractual experience was
introduced. As such, the final merit list shall be drawn and appointments shall be made, completing
the process within 2 months’ from the date of this judgment.

44. Consequently, the impugned judgment and order dated 05.07.2023 passed by the High Court of
Judicature at Patna in CWJC No. 18302 of 2022 is set aside. The appeal is allowed. The respondents

are directed to finalize the appointments based on the merit lists published in June/July 2022,
strictly following the unamended 2019 Rules.

45. It has been informed that the State has made appointments pursuant to the impugned judgment
of the High Court which stands set-aside, however, their services may be dispensed with, in
accordance with law. We also make it clear that the directions as issued shall not have any adverse
impact if the State of Bihar wishes to continue the services of the persons appointed as above, if they

are deemed fit, on the vacancies available, if any, or by creating supernumerary posts without
affecting the merit list as indicated above.

46. Pending application(s), if any, shall stand disposed of. There shall be no order as to costs.
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1. The present Special Leave Petition has been filed assailing the interim order dated 13.02.2025
passed in CWJC No. 18429 of 2025 by the High Court of Judicature at Patna, wherein the writ
petition filed by the petitioners herein was adjourned sine die. The relevant portion of the said order
of High Court dated 13.02.2025 is reproduced for ready reference — “4. The issue was debated
before this Court in SWJC No. 18302 of 2022, titled as Abhay Kumar Patel & Ors. vs. The State of
Bihar & Ors., wherein a Division Bench of this Court vide judgment date 05.07.2023 upheld the

validity of the amendment as also the formulae evolved for bringing and collating the marks to the
scale of

Abhay Kumar Patel vs The State Of Bihar on 6 January, 2026
SPECIAL LEAVE PETITION (C) NO. 8231 OF 2025

100. Such formulae was necessarily to be fixed for the reason that 25 marks in maximum was to be

given as weightage which is to be calculated on the basis of five marks for one particular year of
having served on temporary basis.

5. The afore-noted judgment is under challenge before the Supreme Court vide S.L.P. No.
22323/2023.

6. The contention of the petitioners here is that not only the introduction of the principle of
weightage is incorrect and is against the overwhelming number of decisions by different courts but

even the formulae for calculating the marks on scale of 100 is unfortunately rendering anomolous
{sic) results.

7. We are afraid, such objections cannot be raised at this stage when a judgment by the Division
Bench of this Court has upheld not only the amendment in the Rules of 2019 but even the formulae
developed for calculating the marks on scale of 100.

8. The issue raised cannot be decided now presently as the matter is pending consideration before
the Supreme Court.

9. Let this case be listed after the disposal of the afore-noted S.L.P. No. 22323/2023.”

2. The Writ Petition was filed by the Petitioners challenging the validity of the 2022 Amendment

Rules, particularly the insertion of Rule 8(5) thereof and the formulae for distribution of marks
prescribed therein.

3. Since we have decided Civil Appeal arising out of SLP (Civil) No. 22323 of 2023 by a judgment
pronounced today, where the scope of our examination is limited to the applicability of the 2022
Amendment Rules to the 2019 Advertisements, it would be appropriate to request the High Court to
decide CWJC No. 18429 of 2025 on merits. While doing so, we make it clear that we have not
examined the challenge to the vires of Rule 8(5) itself or the 2022 Amendment Rules in the Civil
Appeal arising out of SLP (Civil) No. 22323 of 2023 and views expressed therein shall not prejudice
the case of either parties and all contentions shall be kept open.
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4. In light of the above, this special leave petition is disposed of with a direction that the High Court
shall adjudicate CWJC No. 18429 of 2025,

5. Pending applications, if any, shall be disposed of.

................................... J. (J.K. MAHESHWARI) .......ccccveervvcmecrenneennd. (VIJAY BISHNOI) NEW
DELHI;

JANUARY 6, 2026,
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/ File No. No. A-47/1/2025 O/o Establishment/

National Commmsuon for Protection of Child Rights
* « 5™Floor, Chanderlok’ Building,

. 3bManpath, New Delhi— 110 001.

Dated 24, oozozs .
:u. 08. 20“3 S

- _jwnllmg oandldates _for fhe follomng posts to be ﬁ!led up on deputatlon bas:s on Forengn Semoe
_ ;em;s vrde NCPCR‘s Ofﬁob Memorandum of even number dated 23.06.2026. The: Iast date ‘for

1. Pnacipai Private Secratary (04)
2. . Assistant Director (01)
F mdl Translator (01)

&N condstlons regarding detanlsxsf above posts, pay scales and eligibility criteria etc.
The further details, negardmg eligibility criteria, format for submlssmn of bio-data
been uploaded on NCPCR website: www.neper.gov.in.

(VRamanadhaReﬂdY)
Director;NCPCR

d necessary action with a arequest;'to Kindly upload in their respective website

mnmwm request to circulate to all Central PSEs, Attached Offices, =

es and Autonomous Inshhatlons etc undar tholr respechve admlms:ratwe
(Admn) Ministry - of Wornen and Chlld Development A-an. _Shastn -

Nev/ Delhi —with the request to place the notice on website.
Biary (Tra:mng) ‘& CAO, Ministry of Defence, E-Block, Dalhousie Road, New Delhl

¥ L Secreta ry (Estabhshment) Ministry of Defence, South Block, New Delhi -110 011. :
’5 Jomt Secretary (CS)/MDirector (CS-), Director (CS.I), Department of Personal &Training, -
__?Mmistry of Personnel Publlc Gnevanoes and Pension, !.ok Nayak :Bhawan, Khan ..

4
)




- 6. Al Residents Commissioners of States/UT Administrations.
~ 7. Consultant (IT): with directions to upload the vacancy c:rcuiar on the websne of NCPCR at
appropriate fink.

8. Joint Secretary (Admn), Ministry of Women and Ghl!d Development. GPOAe— 3, Netaji Nagar
Bhikaiji Cama Place, New Delhs 23 - with the request to plaoe the notlce on webslte
Teleoommun:ca,tlons Sanchar Bhawan Ashoka Road New Delhi —100 001 - with the
request to place the notice on webs;te '

LA Ramanadha Reddy)
D:rector NCPCR

LE
TF
-
x
3



© " Confidenitial Report (APAR) for the 5 (five) years duly forwarded by the concerned Cadre -

Fjle No 01-0 1004/2/2025-0/0 Establishment
Natiqnal Commission for Protection of Child Rights
~ .. 5% Floor, Chanderlok Building,
36/}anpaﬂ1 ‘New Delhi-110 001

Offi Me

: Subject. Filling-up of the vacant posts in the ﬁat!oual Commission for Pmtectlon of Child
Rights, New Délht bydepmﬁon nnForeign Service Terms - regarding.

Dated: 23+ June, 2026 -

~ 'The National Gcmmission for Pmmwon of Child Rights, a Statutory Body of the Ministry of
‘Women and Child Development, New' Dellii, ‘invites applications from eligible and willing
mdidamfor the following posts to be filled by deputation basis ori Foreign Service Terms: -

~ 1. .Principal Private Secrétary (04)
2. “Assistant Director (01)
3. Hindrrranslator {(o1)

_2." 'I‘he ellgibility critena and the prwcribed proforma for application are em:losed at
\;ﬂnnexurew-i&llreq)ectlvely

3 ﬁe nppolntment. pay. deputaﬁon Duty Allowance and other terms and conditions of
-servive will‘be regulated in accordance with the FRs/SRs and OM No, 6/8/2009-Estt, (Pay 1I) -
17.06.2010_of the Ministry of Personnel & “Training as amended from time to time. The initial -
tenureufdeputaﬁonshall beforapa'iodofii (three) years. :

3 4 | "ﬂm applicatinn in li:e prescﬂbed form:t. complete in all mpects along with all requislte |
- documents, viz, (i) Integrity certificate (ii). Vigilance clearance (lil) -Attested copies:of Annual

Coritrolling Authority, must reach by 06.08:2026 by 5:30 P.M to the Member Secretary, National
Commission for Protection of Child Rights, 5% Floor, Chanderlok Building, 36 Janpath, New Delhi-

110 001 Applmdons received after due date/time will not be entertained - mder any B
sj The appllmﬂonsofoﬁcers/ofﬂclals.whomnotberﬂievedimmedlamly need not be
fomarded. ‘Candidate once selected will not be 'towithdrawhisihercandldamhm Y

6 pﬂmﬁonsmceivedﬂlreq}yoradmwpisuﬁj notbeentertained

7. Al Minimismeparmsjmaachad Offices/ - Subordinate Offices of the cenua!
Gmmment/m&amwom:sBodlasnfﬁmCentralGovmment/suteGomments/UT -
Administrations/Public Undeitakings and Central Universities are requestéd to circulate this
vacancytoﬂ:drdiglble and willing employees and forward the applications -of eligible
office __infﬂdalstothisCommlsslonwlﬂﬂnthesupmateddate[ﬁmemenﬁon 4 above. _

Senior Consultant [Admn) NCPCR

‘i

'Enclllsabove.

Copy furmfurmﬁonandnmyacuonwlm atequestto ldndlyupload ahove vaenacls mﬁne.ir
rapecﬁvewebslteto.

1 All Ministries/ Departments: With request to cimllatem all Central PSEs, Attached Offices; Snb-
+ ordinate omces and-Autonomous Institutions étc under their respective administrative control.

Contd. ... 2/-



. - Consultant (IT) : with directions to uphdﬂle
" appropriate link.

-2-

. Jjoint Secretary, (Admn] Ministry of Women and Chiid Development. A-ng, Shastri

Bhawan, New Delhi - with the request to pl;

. Joint Sea'etary (Trakning] & CAO, Ministry of Defence, E-Block, Dalhousie Road New Belhi
-110 001,

. “Joint Secretary {Establishment), Ministry of Defence, South Block, New Deihi <110 011.

- _Joint Secretary (CS)/Di (CS-1), Director (CS11), Department of Bersonal &Training,

Ministry of Persommel . Public Grievances and Pension. Lo*k Nayik Bhawan, Khan
Maﬁca.ﬂewbelh!-um- with the request to p zotice © e of DOF

. 'All Rsidems Cmnuﬂsﬂone:s of Stau:ll.l’l'adminislrahons.

. Joint Secretary (Admn), Ministry of Women and Child Developmént, A-wlns. Shastri

Bhamn.NewDelhi with the requestmphceﬂlenoﬁceonwehsite.

y circular on the website of NCPCRat .




ey W e B ) o L

" File No. A-nm/osfzozs -Adrn Ausezure-{

" {A'Statitory Body of Governmext of India)
S !‘lmr, Chanderiok Building, 36-Janpath,
o Newné!hl 110001 S : oo
, | | Dated: zamim.zozs
-thsea:mmwdmmmmmummmmmpmmmofWwawuw
oi Forelgn Sérvice Texms <r

o NewDel'll;i‘e mﬁmhﬁuﬂm required in the National Commission for Protection of(‘.hlld Rights (NCPCR),
a T TN E Y I "

bassformeiowpm/(s;u per the eligible criteria mentioned below:-

PB- 3:(Rs. 15,600-39,100/-
+GP:6600/)

{ (Level 124n aneé?ay Matrix
asperthe7¢ Pay
Commission)

By Geputation (on Forelgn service tervas) basls From amongst:

{a) Officers from Central or State Govts. (subjéct tothe exemption from the rule
of immediate absorption to be obtained from tiree to time) or Supreme Court
or High Court or Central Universities or Recognized Research’ insﬂmﬂons or
Publlc&utnrmudeﬂalduwhom

&)mmmmm@mhﬂssorhaﬂmﬂwmd
: vegularservice

as Private Secretary In the Pay scale of Rs. 9300 <34800 (PB:
. 3)-with Grade Pay of Rs. 5400/-; or having six years of regular service as
mmmmmmmnfnmswmmmnmdePayoras-;;-,-

n;m:mmm:»ymm:mmmmmm .
‘{c) *proficiency in working on computer. '
!(wmbedm‘uﬂnedmoughmmm!ustmdamdbyﬂaﬁml
Commission for Protection of Child Rights). G -

mmmn

; .:""""’1"""""2

930034800/ - .. . -

:;}csu 5400/

1 (Level @ in the Pay Matrixas
| perthe 7% Pay Commission)

WW{NWWW}MMW

.- {a) mmwummm(mmmmm from the rule

dmmmpﬁonmbeobwmdﬁnmﬂmemgme)&nml
Universities or Recognized Research Institutions or ?abnc Sector |
undertaking or Central Autonomous Bodies who are : 5

R]MMWMM regular basls; or having two years of -

regular service as a senior Research Assistant in the Pay scale of Rs. 9300-

mmmmdns.m;vorhaﬂngm'umufmﬁhrm

as & Research Assistant or Senlor Resesrch Investigator in the Pay scale of

mmmmmmammmmmwmmm

Mammawﬁymdk9ﬁ¢mm
Grade Pily of Rs. 4200;

guilificsion:
m mmm moogﬂud nmrdtyinsodal
@ aﬁnhgy develnpm;ltormdoh;wkworpolluml




3 | Hindi Transiator {o1) 7 By deputation {on forelgn service terms) basis from amongst :
PB:2 (Rs. 9300-34800/- + g (a) Officers from Central or State Govts. (subject to 'the exemption from the
GP: 4600) rule of immediate absorption to be obtained from time to time)/Central
, Universities/Recognized  Research  Institutions/ . Autonomous
(Level 7 in the Pay Matrixas Bodies/Public sector undertakings who are :

perthe 7% Pay Commission) -
g . (a) Officers holdiug atalogous post on regular basis; OR Having S years regular
seryice as junior Hindi Translator in ﬂ!e Py scale of Rs.9300-34800 with
the Grade Pay of Rs. 4200 /-.
Essential qualification:
(b} Having a Master’s Degree in I-nndtlEngllsh with Euglish/Hindi as a
compulsory/elective subject or, as a mediitm of éxamination at degree
level.

{b) Note: The 2ranslation proficiency will be determined through a skill test

meummmmmamw

Note:-

1. The perfod of deputatitn including the period of deputation in anotherex-cadre post held immediawly preceding

thisappomtmentin:benmewo&wmﬁmwdepammofmwmmorwu

Government shall ordinarily not exceed 5'{five) years and will be subjected to ‘the; nge of ‘superannuation as
determined by Government of India.

2. The upper age limit for.deputation shall be 56 years, subject to the age ofsuperannuaﬁonas pfesu-ibed by
2 Government of Indla from tlme to time, The appqmune ofthe selecmdwsdidm fmmﬁmmment service will

3 Them'msandmhdlﬁousofﬂaeserﬁoewhidlmmtqndﬂ_ypmﬂdedmﬂlekemﬂmmkuiuafﬂ:eﬂm
-should be governed by the relevant provisions - of the Fﬁns as well "as the deputation miles/

-regulaﬁonslinmaﬂonsmby the Central Government.

4. : Mere applimion would not ewtle auyanﬂdatzm claim for selectionllntervlew] appointment. NCPCR has the &

5. Emaemmmmmmymmwmmmmmmmmmwamg

‘with their bio-data in the prescribed proforma. - Applications must be accompanied by Integrity Certificate, Vigilance
. ummmwmormmmmummcmmﬁemm '

6 Appﬁcaﬂonofoﬁidals. who may be relieved tmmediately, inaseofﬂwiraelewmanayhefomrduionly
-Quﬁdammmmnm&ﬂwmmmfhﬂmdﬁamm '

7. MIWWMMIWJMWIWMMWWWmm
' wﬁemﬂwmﬁhdmﬁmnmwm&emm&emhymwimgmderw

8 ﬁerﬂthmﬂedby&emmd&dmCMﬂngﬁnﬂmﬁﬁesmﬂm&hy
;mzmw 5:30 P.M to The Mesiber Secreéary; National Commission for Protection of Child Rights, Govt. of

tndla, 5 Floor, MW@MMMM-&IOMLW@WMWMMW
: _?mot be entertained.

"9, “Thisoffice isellgﬁﬂemsm-al Mamﬂ:ﬂm!ormw
10. Applinﬂonsreoeived dimcdyoradmce coples will notbe mlned.




\ ;"?11 Ess " I and

3, Date of Birth:
4, Sm;:w

5 Posta]g- Lo
() Office:
). Residence:

6. Date of entry in Govt. Service: :
-7 Dﬁte@f supcranmintian aspergxkung mles' ¥

*’Wmﬂﬁmm OF (ON DEPUTATION)

8. Snbstantive postheldin the Parent Deptt. mregularbasis'

(8) Name/Status of Organization;
(b) Name ofthepost:
. c] Matrix Level 8 hy'
{B Namre o‘fdnlies.

‘9. Pmentpostheld[ifmdeputation]:

g . (a) Name/Status of Organization: -

- =) Nammfﬁle post;

0. li?mﬂspfpstserﬁee(s)
Pay Scale:

[3 m&aumgmw

. ?mm: \

8} Namre of duuwpertermed.

pwlngout)

qmllﬁmtluns (namaanﬂ mrof the degree, universi:yand yearnf

- Name




present grade

__ Pfesent Pay & Matrix Level

oA

Office |

Category |Central Government I i - © . & |‘State

of Office |'Central ‘| Department | Attached | Subordinate | Autonomous | Statutory | Gther Govemment
Please.. {‘Ministry Office. | Office Body Body :

tick (V) , o] = ,
| Present

Post kS

Date of continuous emplpyment ofthe applicant inthe

I O I

1. Certiﬁed that all the infonnaﬂon mentioned by the applimnt in his- application as ment:oned abm have
been verified from the records and fmmd to be correct )

2. ltisalso certified thatSh/Ms. -
in theregular and substanﬂvetapaﬁtyw.e.f.

Officer Seal :
Dwignation

Phone
Email

N

has been wuddng as _.._Jn the 'pmntpostfprmnt pay

c‘-§



. Wlling up of the vacant posts in the National Commission for @
Protection of Child Rights, New Delhi by deputation on Foreign cs- cs-bihar@nic.in >
Service Terms - regarding. bihar

Registrar NCPCR < registrar.ncpcr@nic.in >
Wed, 26 Aug 2026 1:02:38 PM +0530

To "Shri Prataprac Jadhav"<minister-ayush@nic.in>,"H KAM SUANTHANG"
<hk.suanthang@nic.in>,"Deepankar Aron"<jschem-cpc@gov.in>,"NAVJEET
LAMBA"<webmaster-moca@gov.in>,"cildelhi"<cil.delhi@coalindia.in>,"Office Of
Minister Piyush Goyal"<piyush.goyal@gov.in>,"Uday Bhan Tiwari"<cca.dI-
dot@nic.in>,"Dhananjay Kumar Singh"
<dhananjay.singh@nic.in>"ApplHelpdesk"
<Appl.Helpdesk@mca.gov.in>,"Jsadmasi-culture"<Jsadmasi-
culture@gov.in>,"Statistics & Information Wing"<stats-mdoner@gov.in>,"Office of
the MOS IC S and T and ES"<mos-stes@gov.in>,"Ministersm”
<Minister.sm@gov.in>,"Tulika Pandey"<tulikapandey@meity.gov.in>,"{T Division
MoEFCC"<itdiv-moefcc@gov.in>,"Vijaya Sundariyal”
<aord@mea.gov.in>,"secoord-doe"<secoord-doe@gov.in>,"DIRNC-DOR"
<DIRNC-DOR@NIC.IN>,"Purushartha Baideo"
<purushartha.baldeo@ias.gov.in>,"Mr Saurabh Mishra Mr Saurabh Mishra"
<mishra.saurabh@nic.in>,"Ms. Bindu Sreedathan"<ddg-survey-
dpe@gov.in>,"Parama Sen"<sen.parama68@gov.in>,"gnsingh13"
<gn.singh13@nic.in>,"Support FPI"<support-fpi@nic.in>,"Hanif Qureshi”
<hanif.qureshi@gov.in>,"0/o CPG"<jscpg-mha@nic.in>,"Shri Manchar Lal"
<minister-mohua@nic.in>,"RabindrakKumar Jena"<rk.jena@gov.in>"DALBIR
SINGH"<dalbir.singh@nic.in>,"Vikash Kumar Dubey"
<vikash.dubey@nic.in>,"AjayKumar Singh"<akumar.singh14@nic.in>,"Avnit
Singh Arora"<avnit.singh@gov.in>,"Champion Help Desk MSME"
<champions@gov.in>,"lt-mines"<lt-mines@nic.in>,"Mr Alok Prem Nagar Mr Alok
Prem Nagar'<ap.nagar@gov.in>,"MUKESH KUMAR"
<mukesh.kumar.mopa@nic.in>,"Rasaal Dwivedi"<pstomin.png@gov.in>,"nit"
<niti@gov.in>,"Secretary Power"<pspower@nic.in>,"wimrth"
<wim.rth@nic.in>,"projectdirectorrd"<projectdirectorrd@gmal.com>,"Principal
Scientific Adviser Government Of India"<office-psa@nic.in>,"NEERAJ
SURENDRAN"<neerajsurendran.dad@hub.nic.in>,"Ajay Kumar"
<sje@hry.nic.in>,"DDG NSCS"<nsc-secretariat@nic.in>,"Vinod Kumar Tripathi"
<vinod.tripathi@gov.in>,"Akhilesh Kumar®<akhilesh.kumar99@gov.in>,"DIR
DAM"<dagri@sansad.nic.in>,"Jual Oram"<jual.oram@gov.in>,"Smt. Annpurna
Devi"<min-wcd@gov.in>,"Office of Minister YAS"<office-
moyas@gov.in>,"support"<support@nixi.in>,"info"
<info@agrinnovate.co.in>,"managerhr"<manager.hr@aiahl.in>,"support-awbi"
<support-awbi@gov.in>,"Mail"<Mail@antrix.co.in>,"info"
<info@avnl.co.in>,"alimco"<alimco@alimco.in>,"bansagar”
<bansagar@gmail.com>,"BTSSO BILASPUR CSB"<btssobil.csb@nic.in>,"md"
<md@bengalchemicals.co.in>,"bdbdl"<bdbdi@bdl-india.in>,"contactus”
<contactus@bhel.in>,"pgv"<pgv@bhelpswr.co.in>"cmd"
<cmd@bharatpetroleum.in>,"bpclindia"<bpclindia@sanchamet.in>,"bhavini”
<bhavini@bhavini.in>,"Biracdbt"<Birac.dbt@nic.in>,"mdomdc"”
<md.omdc@birdgroup.co.in>,"birdsjuteexports”
<birdsjute.exports@gmail.com>,"info"
<info@bvfcl.co.in>,"aurangabadcantonment”
<aurangabadcantonment@gmail.com>,"Abhishek Tripathi"<ceodeol-
stats@nic.in>,"support"<support@cottageemporium.in>,"dci"



<dci@nic.in>"CSGRCHOSUR CSB"<csgrchos.csb@nic.in>,"Kadrajiv"
<Kad.rajiv@cris.org.in>,"hodci"<hodci@dcil.co.in>,"eepcho”
<eepcho@eepcindia.net>,"cdb-kochi"<cdb-
kochi@coconutboard.gov.in>,"Support-domw"<Support- _
domw@ddpmod.gov.in>,“epces"<epces@epces.in>."Fagmil-rj"<Fagm|I-
ri@nic.in>,"gridindiacc"<gridindiacc@grid-india.in>,"info"
<info@lifecarehil.com>,"heckolkata"<heckolkata@hecltd.com>,"webmaster”
<webmaster@mum.hwb.gov.in>"hcl_kcc”
<hcl_kcc@hindustancopper.com>,"snshukla27"

<snshukla27 @gmail.com>,"corphqo”<corphqo@hpcl.in>,"hindprefab”
<hindprefab@gmail.com>,"information"<information@indiansalt.com>,"mdhscc”
<mdhscc@hsccltd.co.in>,"info"<info@ircon.org>,"mdoffice”
<mdoffice@itdc.co.in>,"admin"<admin@iffco.in>,"info"
<info@irfc.co.in>,"contactus"<contactus@irel.co.in>,"isprl"
<ispri@isprlindia.com>,"unithead_bgp"<unithead_bgp@itiltd.co.in>,"Idexdio"
<ldexdio@ddpmod.gov.in>,"contact"<contact@jkdfc.org>,"jci"
<ici@cimail.in>,"bcc"<bcc@kioclltd.in>,"Info"
<Info@Kuichrail.Org>,"Odishacmdmclcil”
<0Odishacmd.mcl.cil@coalindia.in>,"headbd"<headbd@mecl.gov.in>,"mmtc"
<mmtc@mmtclimited.com>,"mktg"<mktg@midhani-india.in>,"pscmd"
<pscmd@mrvc.gov.in>,"mrpimir'<mrplmir@mrpl.co.in>,"mstcindia”
<mstcindia@mstcindia.in>,"Ajit Kumar"<connect@mygov.nic.in>,"secretary”
<secretary@nepamills.nic.in>,"cmd"<cmd@nlcindia.in>,"hopntec!”
<hopnteci@ntpc.co.in>,"nagpurcrm”<nagpur.crm@mahametro.org>,"nafazp”
<nafazp@nafed-india.com>,"cmd"<cmd@nalcoindia.co.in>,"nbcfdc"
<nbcfdc@nbcfdc.gov.in>,"Nationalbeeboard2006"
<Nationalbeeboard.2006@gmail.com>,"psmsnbhm"
<psmsnbhm@dae.gov.in>,"accr"<accr@natboard.edu.in>,"bdd"
<bdd@nbccindia.com>,"export"<export@ncel.coop>,"anand"
<anand@nddb.coop>,"Awareness Communication”
<awareness@digitalindia.gov.in>,"customercare”
<customercare@nfl.co.in>,"nfdc"<nfdc@nfdcindia.com>,"Nhfdc97agm”
<Nhfdc97.agm@gmail.com>,"conhdc"<conhdc@nhdc.org.in>,"KAPIL MEENA"
<md@nhb.gov.in>,"ho"<ho@nhb.org.in>,"webmaster"
<webmaster@nhpc.nic.in>,"DIRECTOR NISA"
<directornisa@cisf.gov.in>,"Yogendra Singh Parihar"<info-nicsi@nic.in>,"cmd"
<cmd@nic.co.in>,"info"<info@nixi.in>,"National Legal Services Authority"<nalsa-
dla@nic.in>,"info-nmpb"<info-nmpb@nic.in>,"nmdfc123"
<nmdfc123@gmail.com>,"Write Writetwo"<write2@nrdc.in>,"NSKFDC Msje"
<nskfdc-msje@nic.in>,"cmdnstfdc"<emd.nstfdc@gmail.com>,"Praveen Roy"
<praveen.roy@nic.in>,"nsc"<nsc@indiaseeds.com>,"proposals"
<proposals@nsdcindia.org>,"ntcsro"<ntcsro@bsnt.in>,"ntpcec”
<ntpccc@ntpc.co.in>,"Baleshwar Thakur"<dg-nwda@nic.in>,"techsupport”
<tech.support@newindia.co.in>,"databank"<databank@nedfi.com>,"mail"
<mail@nedfi.com>,"corpaffairs"<corpaffairs@neepco.co.in>,"secretariat"
<secretariat@nehhdc.com>,"cs"<cs@neramac.com>,"cmdnclcil”
<¢md.ncl.cil@coalindia.in>,"mkagarwal"<mkagarwal@grid-india.in>,"z_compsec”
<z_compsec@nrl.co.in>,"oilindia"<oilindia@oilindia.in>,"Secretary OIDB"
<secy.oidb@nic.in>,"ongcdelhicc"<ongcedelhicc@ongce.co.in>,"secretariat”
<secretariat@ongc.co.in>,"csd"<csd@orientalinsurance.co.in>,"pec"
<pec@peclimited.com>,"info"<info@pfcclindia.com>,"gmcpmsca”
<gm.cpmsca@pawanhans.co.in>,"Contract"<Contract@pngrb.gov.in>,"info"
<info@powerfoundation.org.in>,"CARE"<care@pnb.bank.in>,"info"
<info@rites.com>,"info"<info@rvnl.org>,"appellate”
<appellate@railtelindia.com>,"csdoff"<csdoff@rrcat.gov.in>,"reiljp"
<reilip@reiljp.com>,"admin"<admin@rfcl.co.in>,"cmd"
<cmd@ptcindia.com>,"plimofpi"<plimofpi@ifciltd.com>,"bd"
<bd@pdilin.com>,"PESB Support"<support-pesb@gov.in>,"Ms. Angel Bhati



Chauhan"<dirtte.delhi@nic.in>,"contactus"<contactus@recindia.com>,"admin"

<admin@sdclindia.com>,"Dirrdtcmpdi"<Dirrdt.cmpdi@coalindia.in>,"co"
<co@stclimited.co.in>,"chairmansail"<chairman.sail@sail.in>,"mdcell"
<mdcell@fflonline.co.in>,"ssinghal"<ssinghat@thdc.co.in>, "tcil"
<tcil@tcil.net.in>,"info"<info@spmcil.com>,"silkmark"
<silkmark@silkmarkindia.com>,"Corporate"”
<Corporate@seci.co.in>,"helpdesksecl"<helpdesk.seci@coalindia.in>,"sridccr”
<sridccr@grid-india.in>,"customercare"<customercare@uiic.co.in> "msukpcb”
<msukpcb@yahoo.com>,"ho"<ho@wapcos.co.in>,"gmeewc!"
<gmee.wcl@coalindia.in>,"wrldccr"<wrldcer@grid-india.in>, "info"
<info@troopcomfortslimited.co.in>,"ucobankwebsite"
<ucobank.website@ucobank.co.in>,"Rambabu Vadali"
<ram.vadali@nic.in>,"registrar"<registrar@aiims.edu>,"services"
<services@allahabadhighcourt.in>,"andhrapradeshjudicialacademy"
<andhrapradeshjudicialacademy@gmail.com>,"System Admin Bombay High
Court"<hcbom.mah@nic.in>,"calcuttahighcourtprotocol”
<calcuttahighcourtprotocol@nic.in>,"Jjcellhccg"<Jjcellhc.cg@gov.in>,"Vijay
Sharma”<delhihighcourt@nic.in>,"Gauhati High Court Gauhati"<hc-
asm@nic.in>,"hicourt-hp"<hicourt-hp@nic.in>,"hecm_imphal”
<hcm_imphal@yahoo.co.in>,"Uzair.nazir Uzair.nazir"
<uzair.nazir@jk.gov.in>,"Member Secretary"<hcjgsicc-
jhc@jharkhandmail.gov.in>,"Rghckkar"<Rghck.kar@nic.in>,"Gopakumar G"
<hckerala@nic.in>,"MPHC JABALPUR"<mphc@nic.in>,"Registrar General"
<regrgenl@nic.in>,"High Court Meghalaya"<highcourt-
megh@meghalayahighcourt.nic.in>,"Secyohclisc"<Secy.ohclsc@gov.in>,"jrjpio-
hepat-bih"<jrjpio-hepat-bih@gov.in>,"Anju Sahore"
<highcourtchd@indianjudiciary.gov.in>,"hc-rj"<hc-rj@nic.in>,"Registrar General"
<hc-sik@nic.in>,"Recruitmentcellthc"<Recruitmentcell.thc@gmail.com>,"High
Court Uttarakhand"<highcourt-ua@nic.in>,"Hydcjccc-ts"<Hyd.cjcce-
ts@indiancourts.nic.in>,"Registrar General High Court of Gujarat"<rg-hc-
guj@nic.in>,"Secy to the President"<secy.president@rb.nic.in>,"Amit Khare"
<secyvp@nic.in>,"CEO NITI AAYOG"<ceo-niti@gov.in>,"Dr. T V Somanathan”
<cabinetsy@pnic.in>,"secy-atomic"<secy-atomic@nic.in>,"secy-space”<secy-
space@nic.in>,"Atish Chandra"<secy-agri@nic.in>,"secy-ahd"<secy-
ahd@nic.in>,"ML Jat"<dg.icar@nic.in>,"Rajesh Kotecha"<secy-
ayush@nic.in>,"SHRI RAJAT KUMAR MISHRA"<fertsec@nic.in>,"jaipriye”
<jaipriye@nic.in>,"Tejveer Singh"<sec.cpc@nic.in>,"Samir Kumar Sinha”
<secy.moca@nic.in>,"Vikram Dev Dutt"<secy.moc@nic.in>,"Commerce Office”
<csoffice@nic.in>,"Secretary DPIIT"<secy-ipp@nic.in>,"secy-posts"<secy-
posts@pnic.in>,"secyca"<secyca@fca.delhi.nic.in>,"Nidhi Khare"<secy-
ca@nic.in>,"VIVEK AGGARWAL"<secy-culture@nic.in>,"secy-defpord"<secy-
defpord@nic.in>,"secy-defence"<secy-defence@nic.in>,"secy-defres"<secy-
defres@nic.in>,"secy-exservice"<secy-exservice@nic.in>,"secy-doner"<secy-
doner@nic.in>,"Ashok Kumar K Meena"<secydws@nic.in>,"dodsec-dod"
<dodsec-dod@nic.in>,"secy-commun"<secy-commun@nic.in>,"secy-mea”
<secy-mea@nic.in>,"Rudrendra Tandon"<secyeast@mea.gov.in>,"Sudhakar
Dalela"<secyer@mea.gov.in>,"Arunish Chawla"<secydivest@nic.in>,"Revenue
Secretary"<rsecy@nic.in>,"Ms Anuradha Thakur'<secy-dea@nic.in>,"secy-fpi"
<secy-fpi@nic.in>,"secyhfw"<secyhfw@gmail.com>,"secy-dhi"<secy-
dhi@nic.in>,"Shri K. Moses Chalai"<secy-dpe@nic.in>,"secy-mhupa"<secy-
mhupa@nic.in>,"secy-seche"<secy-seche@nic.in>,"secy-eel"<secy-
eel@nic.in>,"secy-inb"<secy-inb@nic.in>,"/"
<secretarymib@yahoo.com>,"Secretary Labour Employment"<secy-
labour@pnic.in>,"Shri Niraj Verma"<secy-jus@gov.in>,"gnraju”
<gn.raju@nic.in>,"Keshav Chandra"<secy-mines@nic.in>,"secy_mma"
<secy_mma@nic.in>,"secy-mnes"<secy-mnes@nic.in>,"secy-panch"<secy-
panch@nic.in>,"secy-parl"<secy-parl@nic.in>,"Office of Secretary Personnel”
<secy_mop@nic.in>,"secy-petro"<secy-petro@nic.in>,"secy-drd"<secy-
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drd@nic.in>,"secy-dts"<secy-dts@nic.in>,"Secretary DSIR"<secy-
dsir@nic.in>,"secy-shipping"<secy-shipping@nic.in>,"SUNIL PALIWAL"<secy-
ya@nic.in>,"Sudhansh Pant"<secywel@nic.in>,"V. VIDYAVATHI"<secretaryda-
msje@nic.in>,"tcaanant"<tca.anant@nic.in>,"Secretary Ministry Of Steel"<secy-
steel@nic.in>,"Bhuvnesh Kumar"<sectour@nic.in>,"Ranjana Chopra"_<§ecy- '
tribal@nic.in>,"ecy-mwr"<ecy—mwr@nic.in>,"secy-wcd"<secy-wcd@n|c.m>,"Shr|
Hari Ranjan Rao"<secy-sports@nic.in>,"cs"<cs@ap.gov.in>,"Cs-arunachal"<Cs-
arunachal@nic.in>,"Cs-assam"<Cs-assam@nic.in>,"Cs-bihar"<Cs-
bihar@nic.in>,"Csofficecg"<Csoffice.cg@gov.in>,"Cs-goa"<Cs-
goa@nic.in>,"M.K. DAS IAS"<chiefsecretary@gujarat.gov.in>,"cs"
<cs@hry.inc.in>,"Cs-hp"<Cs-hp@nic.in>,"Cs-jandk"<Cs-jandk@nic.in>,"Cs-
jharkhand"<Cs-jharkhand@nic.in>,"officeofcs"
<officeofcs@gmail.com>,"chiefsecy"<chiefsecy@kerala.gov.in>,"Ashok Barnwal,
Chief Secretary, MP"<cs@mp.nic.in>,"cs"<cs@maharashtra.gov.in>,"Rao Ms"
<raoms@gov.in>,"Cs_miz"<Cs_miz@rediffmail.com>,"/"
<csmizoram@gmail.com>,"Sentiyanger Imchen"<csngl@nic.in>,"cs"
<cs@punjabmail.gov.in>,"csraj"<csraj@rajasthan.gov.in>,"Cs-skm"<Cs-
skm@bhub.nic.in>,"cs"<cs@tn.gov.in>,"cs"<cs@telangana.gov.in>,"Cs-tripura”
<Cs-tripura@nic.in>,"csup"<csup@nic.in>,"chiefsecyuk"”
<chiefsecyuk@gmail.com>,"Cs-westbengal'<Cs-westbengal@nic.in>,"Cs-
andaman"<Cs-andaman@nic.in>,"Administrator-add"<Administrator-
add@gov.in>,"lk-admin"<lk-admin@nic.in>,"Shri Rajeev Verma"
<csdelhi@nic.in>,"Cspon"<Cs.pon@nic.in>,"rescm-ap"<rescm-
ap@pnic.in>,"Resident Commissioner"<rescm-ar@nic.in>,"rescm-as"<rescm-
as@nic.in>,"rcbihar"<rcbihar@yahoo.in>,"Bhawancg”
<Bhawan.cg@gov.in>,"rescm-gj"<rescm-gj@nic.in>,"Rescm-hp Rescm-hp"
<rescm-hp@nic.in>,"rescm-jk"<rescm-jk@nic.in>,"rescm-jh"<rescm-
jh@nic.in>,"rescm-kn"<rescm-kn@nic.in>,"rckerala"
<rckerala@gmail.com>,"rescrm-mp"<rescm-mp@nic.in>,"rcmaharashtra”
<rcmaharashtra@gmail.com>,"rescm-mn"<rescm-mn@nic.in>,"rescm-mg"
<rescm-mg@nic.in>,"rescm-mz"<rescm-mz@nic.in>,"Abhishek Singh"<rescm-
ng@nic.in>,"rescm-pb"<rescm-pb@nic.in>,"rescm-rj"<rescm-rj@nic.in>,"rescm-
sk"<rescm-sk@nic.in>,"escm-tn"<escm-tn@pnic.in>,"rctelangana”
<rctelangana@gmail.incom>,"Resident Commissioner"<rescm-
tr@nic.in>,"rescm-ua"<rescm-ua@nic.in>,"rescm-up"<rescm-

~up@nic.in>,"rescmwb’<rescmwb@nic.in>,"rescm-an"<rescm-

an@nic.in>,"rescm-dd"<rescm-dd@nic.in>,"Resident Commissioner"<rescm-
pn@nic.in>,"resgroup”<resgroup@nic.in>,"Admin Section"<us-
admn.dopt@gov.in>,"info"<info@livelaw.in>,"chandralekha"
<chandralekha@livelaw.in>,"shreya"<shreya@Ilivelaw.in>,"sindhutp”
<sindhutp@livelaw.in>

"Sunita AssistanttoConsultantEstablishment"<sunitak.ncpcr@nic.in>,"KPJ
Gerald"<kpjgerald-ncper@govconsultant.nic.in>

I am directed to send the attached documents for your kind information.

Regards

PS to Registrar

National Commission for Protection of Child Rights (NCPCR) -
(Ministry of Women and Child Development)

Government of India

5th Floor, Chanderlok Building,36 Janpath
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ANNEXURE-II

Terms & Conditions of Deputation for appointment from Major Port
Authorities/PSUs/Semi Govt/ Autonomous Bodies..

1. Period of Deputation: The officer shall be on deputation for a period of three (03) years

from the date of taking over charge of the post, extendable by a maximum period of two (02)
years.

2. Pay: While on deputation, the officer may, within one month from the date of his
joining in Kolkata Dock System, Syama Prasad Mookerjee Port, Kolkata (KDS, SMPK), may
elect to draw either the pay in the scale of pay of the post in KDS, SMPK or his basic pay in
the scale of pay of his parent organization plus deputation allowance thereon.

3. Deputation Allowance: If he opts for the scale of pay of his parent organization (which
is other than SMPK),in case of deputation within the same station, the Deputation
Allowance will be payable at the rate of 5% of basic pay subject to a maximum of Rs. 4500/-
(plus 25% in case dearness allowance in his parent organization is more than 50%) per
month and in case of deputation involving change of station, the Deputation Allowance will
be payable at the rate of 10% of basic pay subject to a maximum of Rs. 9000/- (plus 25%
in case dearness allowance in his parent organization is more than 50%) per month. The
ceilings will further rise by 25% each time Dearness Allowance increases by 50%.

4. Dearness Allowance: The officer shall be entitled to Dearness Allowance as per rates
prevailing in KDS, SMPK or in his/her parent organization depending on whether the officer
opted to draw pay in the pay scale of the post in KDS, SMPK or the pay in parent organization.

5. Cafeteria Allowance: The Deputationist who opts for drawing pay in the scale of pay of
the post in KDS, SMPK, would be granted perks and allowances subject to a ceiling of 35% of
Basic Pay under the concept of Cafeteria approach. List of allowances and/or exclusions shall
be governed by the applicable rules of the borrowing organizations.

6. House Rent Allowance: For all cases of deputation from Major Port Authorities, PSUs/
Semi Government/ Autonomous Bodies etc, the officer shall be entitled to draw House Rent
Allowance (HRA) at the rates prevailing in Kolkaka Dock System, SMPA.

7. Joining Time Pay and Transfer Travelling Allowance: The officer shall be entitled to
Joining Time Pay and Travelling Allowance, both on joining the post on deputation in Syama
Prasad Mookerjee Port and on reversion there from to his parent organization, as admissible
under the rules. The expenditure on this account will be borne by SMPK.

8. Travelling Allowance for journey on duty during the period of deputation: The Officer
shall be entitled to Travelling Allowance and daily allowance for journeys undertaken after
Jjoining on deputation according to the relevant rules of SMPK.

9. Leave (Earned, Half-pay & Casual Leave):

a) KDS, SMPK, will maintain a leave account of the officer concerned, on the basis of
extract of the leave account received from his parent organization. KDS, SMPK will determine
the leave admissible to the officer concerned and sanction it under intimation to the parent

organization. That means the copy of the leave sanctioned to the officer during deputation will
be sent to parent organization.
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b) Officer shall continue to be governed by the Leave rules of his parent organization.

The procedure as laid down in the rules and regulations of parent organization should be
followed scrupulously.

10. Leave Salary/Pension/NPS Contributions: The leave due and admissible to the officer
from his parent organization during the deputation period shall be as per parent organization’s
rules and regulations policy. During the deputation period, the admissible leave to the officer
as per rules, the payment of leave salary admissible to him for that period, will be reimbursed
by the parent organization to SMPK as per the parent organization policy.

Leave salary contribution (except for the period of leave availed on deputation) and
pension contribution (Employer’s share - if pension scheme is available in the parent

organization and the officer is covered under the said Pension Scheme) will be paid by SMPK to
the parent organization.

In case the officer is covered under New Pension Scheme (NPS), the borrowing
organization, i.e. SMPK will provide employer’s contribution to the NPS account of the employee
during the deputation period and remit it to the parent department/organization, provided the
officer is covered under NPS in his parent organization. In addition, SMPA will bear employer’s

contribution towards Gratuity @ 4% of Basic Pay plus applicable DA of the officer at the time of
his proceeding on Foreign Service.

No leave salary contribution will be payable during the period of his leave while on
deputation. SMPK shall pay pension contribution to his parent organization, in respect of his
foreign service in accordance with the orders issued under FR 116 within 15 days from the end

of each financial year or the end of the deputation if the deputation expires before the end of
financial year.

il. Employee Provident Fund Subscription: During the period of deputation, he will be
governed by the rules of parent department/organization, SMPK will deduct the subscription

by contribution on this account from his pay and allowances and remit it to the parent
department/organizaticn.

On the other hand, if the employee is covered under Employees, Provident Fund Crganisation,
India, his subscription deducted every month from his salary alongwith Employer equal
contribution amount will be remitted by SMPA to his parent organization by Demand Draft. The

same will be credited in his E.P.F regular account under his commmon Universal Account Number
{(U.A.N).

12. Leave Salary on account of disability leave: KDS, SMPK shall be liable to pay leave
salary in respect of any disability leave that may be granted on account of disability incurred in
or through deputation even if such disability manifests itself after the termination of deputation.

13. Leave Travel Concession: The officer who opts for the scale of pay of his parent
organization (which is other than SMPK) shall be enfitled to the leave travel concession
according to the relevant rules of the parent organization subject to the condition that the officer
had not already, before proceeding on deputation, availed of the concession during the

particular block years period of his deputation. The expenditure in this respect shall be borne
by SMPK.

However, in case Cafeteria allowance is a part of the allowances applicable in the parent
organization and if the officer opts the scale of pay of his parent organization as well as for LTC,
he shall be paid cafeteria allowances after deduction of 5% from the rate as applicable to his
parent organization on account of such availment of LTC.
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14. Medical Facilities: The officer shall be entitled to the Medical facilities in accordance.
with the Rules/Regulations of SMPK.

15. Departmental Inquiry: If a departmental inquiry is to be initiated against the officer
during his deputation. SMPK may revert back the officer to his parent organization.

16. Subsistence Allowance: The subsistence allowance only for the period between
suspension and repatriation shall be paid by SMPK.

17. Premature reversion of deputationist to parent organization: As and when a situation
arises for premature reversion to the parent organization of the deputationist, his services could
be so returned after giving an advance notice of three months to his parent organization and
the employee concerned. However, SMPK, in exceptional circumstances, may return the services
of the deputationist to his parent cadre without such advance notice.

18. Residuary Matters: In all matters relating to conditions of service and benefits/facilities
in SMPK, not covered under item Nos. 1 to 17 above, the officer will be governed by the existing
rules, regulations and orders of SMPK.

19. Relaxation of Conditions: Any relaxation in the above said terms and conditions will
require prior concurrence/approval of SMPK, as the case may be.

20. The deputation will commence on the date on which he hands over the charge of his post
in his parent organization and end on the date on which he assumes charge of the post under
his parent organization.

The above-mentioned terms and conditions would be applicable till the Deputationist
remains .on deputation with SMP, Kolkata. On reversion from deputation, he will be governed
by the relevant rules laid down for the Parent Organization.



Certificate to be given by Head of Office of

.............................................

It is certified that the particulars furnished by Officer are correct.

It is certified that no disciplinary / vigilance case is pending or contemplated against the
Applicant and he / she is clear from the Vigilance and Administrative angle.

His / her integrity is certified.

The observation with respect of Major / Minor penalties, during the last 10 years mays
please be seen at point No. 10 of the attached vigilance report.

Copies of APARSs for the last 5 years from 2020-2021 to 2024-25 are enclosed.

The veracity of the educational qualification certificates and caste certificates submitted
by the applicant are ensured and certified and the incumbent fulfils the eligibility criteria
and experience as specified in the Annexure- I of the circular for absorption through
composite method.

This Port has No Objection in releasing the officer concerned in case he / she is selected
for the post applied.

Dated:

Signature of the forwarding authority with office seal.



ANNEXURE - IV

PARTICULARS OF THE OFFICER FOR WHOM VIGILANCE
COMMENT / CLEARANCE BEING SOUGHT

(To be furnished and signed by the CVO or HOD)

1. Name of the officer (in full)
2. Father’s Name

3. Date of Birth

4. Date of Retirement

5. Date of entry into service

6. Service to which the Officer belongs
Including batch/year cadre-etc.
Wherever applicable.

7. (a) Positions held {during the 10 preceding years)

SL Organization Designation & | Administrative / From To
No. (Name in full) Place of Posting | Noedal Ministry /
Deptt. Concerned

(in case of officers
of PSU’s etc.)

(b) Whether the officer has functioned as a CVO in :
Part-time or additional charge capacity
(details thereof)

(¢) Whether the officer is currently placed under
Suspension

8. Whether the Officer has been placed
On the “Agreed List” or “List of
Officers of Doubtful Integrity” [If yes
Details to be given]




9. Whether any allegation of misconduct
Involving Vigilance angle was examined
against the officer during the last 10
years and if so with what result

10. Whether any punishment was awarded
to the Officer during the last 10 years
and if so the date of imposition and
details of the penalty

11, Is any disciplinary/criminal proceedings or
charge sheet pending against the Officer
as on date [if so, details to be furnished;
including reference no., if any, of the
Commission]

12. Is any action contemplated against the
Officer as on date [if so0, details to be
furnished]

13.  Whether the Officer/Official has submitted
his/her annual immovable property return
of the previous year as required under Rule
18 of CCS {Conduct) rules, 1964 within the
prescribed limit.

14.  Details of complaint pending against the
Officer as on dated.

DATE : (NAME AND SIGNATURE)

N:B  The officer is clear / not clear from vigilance angle as per guidelines of DoPT / CVC issued
from time to time.

)



f‘\.—"illing up the post of Sr. Dy. Chief Accounts Officer (Dy. HoD level) cs- < csbihar@nicin >
“by deputation under KDS of SMPA bihar < ¢S-bhar@nic.in

< pooja.banerjee@smportkolkata.shipping.gov.in >
Mon, 31 Aug 2026 12:38:24 PM +0530

To "secy-steel"<secy-steel@nic.in>,"secy-textiles"<secy-textiles@nic.in>,"secretary-
tourism"<secretary-tourism@gov.in>,"secy-tribal"<secy-
tribal@nic.in>,"secyurban”<secyurban@nic.in>,"secy-mowr"<secy-
mowr@nic.in>,"secywcd"<secy.wcd@nic.in>,"secy-ya"<secy-
ya@nic.in>,"chairmancbdt"<chairmancbdt@nic.in>,"cs-arunachal"<cs-
arunachal@nic.in>,"cs-assam"<cs-assam@nic.in>,"cs-bihar'<cs-
bihar@nic.in>,"sheelv"<sheelv@nic.in>,"csofficecg”<csoffice.cg@gov.in>,"cs- i
goa"<cs-goa@nic.in>,"chiefsecretary"<chiefsecretary@gujarat.gov.in>,"cs- !
haryana"<cs-haryana@nic.in>,"cs-hp"<cs-hp@nic.in>,"cs"<cs@ap.gov.in>,"cs-
jandk"<cs-jandk@nic.in>,"cs-jharkhand"<cs-jharkhand@nic.in>,"cs"
<cs@karnataka.gov.in>

Cc "Sunetra Bandyopadhyay"<sunetrab.hdc@smportkolkata.shipping.gov.in>
Tags & Notin Contacts -

Sir/Madam,

I have been directed to forward the attached vacancy circular for filling up one (01) post
of Sr. Dy. Chief Accounts Officer (Dy. HoD level) by deputation in the scale of
pay of Rs. 80,000-2,20,000/- (Pre-revised Rs. 32,900-58,000/-} under Kolkata Dock
System of SMPA, for wide circulation and participation please.

Regards,

Pooja Banerjee .-
- Sr. HR Officer ;
. For Sr. Dy. Secretary - 1 |

1 Attachment(s)

' Filling up one post of Sr. Dy. C..
.. 26MB



Sovemment of india ,-—5/47/2’75

Ministry of Ports, Slipm&waemys . '

Office of the Chief Engineer & Astministrator

Andaman Lakshadweep Marbour Works

Website : htip://andsswl.and nic infaibw mnmu E 3
Email ; sthw.and @ nic.infec-aliwiPoad.nic ol pit_alkw@redtlimall.com

g:?pmmiﬂl
th 17337 Dated: / J .08.2026

one (1) post of Deputy Chief Engineer (Civil) in Level-12 as per 7" CPC
of PB-3, pay of Rs.15600-39100 + Grade Pay of Rs. 7600/- as per 6*
jon, including short term contract basis, in Andaman Lakshadweep Harbour

isqd scale of PB-3, pay of Rs.15600-39100+Grade Pay of Rs. 7600/-as per 6°
eputation (including short term contract) basis. The period of deputation shall be
ars-and can be extended/curtalled as per requirement. The place of posting will be

atAndaman&NncobarandLakshMmpgrou of Islands. The emcluments in Level-12
) -with appiicable pay and allowances such as DA SCA/TLA, ISDA, HRAfaccommodation, TA
¢ as per Central Govi. policies. The eligibility conditions, qualifications, experience required for

E
5
g
2
g
sh
3
§
?

echin accordance with DoP&T O.M. No. 6/8/2009-Estt (Pay-H) dated 17.06.2010
[ time to ime. The Cadre Controlling Authorities are requested to forward

fe/ event of their selection, through proper channel, to the Under Secretary -
fsiry of Ports Shipping and Waterways, Room No. 535, Transport Bhawan, No.
Topaiainént Street, New Delhi-110001 within 60 days from the date of publication of
Bdlies|in Employment News/Rozgaar Samachar, leading dally local and national
hpers in and around Andaman & Nicobar Islands (Chennai, Kolkata, Visakhapatnam,
¢ i £ic.). The Application form/proforma is mentioned at Annexure-ii and the certificate by
i ﬁ the émployers Cadre Controling Authorities/Head of the Depariment is mentioned in
s <. Annexure-lil. For details/annexures please visit ink : andsswi.and. nic in/al

a—
i 72 A
ﬁ"g?—g List of Documents to be sent along-with applications:
& 1S, 1 Up-odate ACRS/APARS dassier of the applicant or clear photocopies of the

= o5t ACRS/APARs for the fast five (05) years duly attested (on each page} by an
- - officer not beiow the rank of Under Secretary.

E"‘* r £ @ viglance clearance. 9 ‘ o &
: iil.  Integrity Certificate \{7 R g A -

iv. A statement showing major or minor penalties, Ifanylmposedonmeofﬁcermnng
- e last ten years.

v’J,\\AcemCatebyCadfe Controlling Authorities/Head of the Department to the effect
mamepamcularsmmishedbymecmﬁdalehavebeenvenﬁedmmm




ALHW/ADMA/16/2024-ESTT-HO 1/12334/2026

o,
@ 3Appl|cabur:sreeeivedaftermecbshgdateofmmmofmeafaesaid
documents or otherwise found incompiete or not in the prescribed proforma are liable
to be rejected. Officers who apply for the post will not be allowed 1o withdraw their
candidature subsequently. '

4, Cad'eAmnesMﬂehwammgmeapphmnonsshallvemyandcemfym
particulars furnished by the officer are correct. it may also be confirmed that in the

event of seiection for appointment, the officer concemed will be relieved on his
duties.

5. Al the Ministries/Depantments are requested to circulate the vacancy in their
- attached/subordinate offices/educational and other institutions.

Digitally signed by
Sakthi Kumar R
Date: 11-08-2026
16:20:41
Administrative Officer (ALHW)
Ph.No. 03192232862



C- 618890

AR TRER ©1 U Wik Brew, am ke %)
A Statutory Body, Ministry of Textiles, Govt. of India

No. 34/02/202¢-NJB/ALE Patson Bhawan, Kokata
e Fridoy, 28 August, 2026

tipnal Jute Boord & inviting oppiicotions for the posifion of Consuiants and
onefls in the Nattional Jute Boord.

(https:/Awvewjute.com) for more detolls (News & Nofificolions > Reloled Govemment

ST“’) 02. The cppiconts moy vist the webste of the Nalional Jule Boord
- Nofifications}.

The Vacancy Clrculor is enclosed herewlih with & request for wider clrculation.
Youtk talfiy,
As Above ‘

{Jayabrata Kor)
Joint Director (ALE) (In-cherge)

. National Jute Board {38 Singh, Secretory) Patson Bhowan, Kolkale
. Ministry of Textiles (Amresh Kumar, Under Secretary) GPOA-3, New Dethi

Joint Director fALE) (in-charge)

= R
T i
£

[ETEY I SR TEYT]

52 40

2., 09, 2024

-
i

a-to-' vy

gyt @o
e

T wem, 541w 63 vifte, W2 Siwe 175, WTE - 61, TRE TR 1, 9] TN, B 700 156, i wme
PATSAN BHAWAN, 5™ & 6* Floor, Street No. 175, CF - 61, Action Area 1, New Town, Kolketa 700 156, West Bengal
TTVTY/ Tol: +91-33-2202 1150, 2324 0013, 2324 0014, YAEVE-mail: Jute@njbindia.in, ATWTL/Website : hitps:/www.jute.com



Ena_!zﬁlb:oﬂho%crdales of al the Minkstries & Depariments of the Govemment of india

Minisiry/Depariment Emall ID
Ministry of Ayush secy-ayush@nic.in
Minisiry of Agriculiure & Farmers Wetfare LQ@gOov.in
Ministry of Chemicols & Fertilizers fertsec@nic.in,
sec.cpc@nic.in,
secreiary@pharmo-d Mvm
4. | Ministry of Civil Aviation secy.moca@nic.in :
5. | Minisiry of Cool secy.moc@nic.in
6. | Ministry of Commerce & Industry csoffice@nic.in
7. | Ministry of Communicatfions secretary-posts@indiapost.gov.in,
‘ secy-dot@nic.in
8. _| Ministry of Consumer Affiairs, Food & Public Disiibution secy-food@nic.in
9. | Minislry of Cooperation | secy-coop@gov.in_
10. | Minkstry of Corporate Affains secy.mca@nic.in
11, | Minkhy of Culture secy-culture@nic.in
12, | Minisiryof Defence defsecy@nic.in
~13._| Minisiry of Development of Norih Eastern Region secydoner@nic.in
14. | Ministry of Earth Sciences ' secretory@moes.gov.in
15. | Minister of Education secy.dhe@nic.in
16. | Ministry of Blectronics & Information Tech wv in
_17. | Ministry of Environment, Forest and Climate Changy secy-moef@nic.in
18. | Ministry of Bxternal Affairs psfs@meo.gov.in
19. | Ministry of Finance secyexp@nic.in
20. | Ministry of Fisheries, Animol Hy & Dairying secyahd@nic.in
_21. | Minisiry of Food Processing Industries secy.mofpi@nic.in_
22. | Ministry of Health & Fomily Welfore: _secyhiw@nic.in
23. | Ministry of Heovy Indusiries shioff@nic.in
24, | Minisiry of Home Affairs hshso@nic.in
25. | Ministry Housing & Urban Affairs secyurban@nic.in
26. | Ministry of Information 3, Broadcasting secy.inb@nic.in
27. | Ministry of Jal Shakfi secy-mow@mc in
28. | Minisiry of Labour & Employment secy-labourjatinicldol]in
29, | ministiy of Law & Justice 3 Justice ecyluw-dc@nic.n
30._| Ministry of Micro, Smoil & Medium Enterprises secretary-msme@nicin
3L. | Ministry of Mines secy-rmnes@nic.in
32, | Ministry of Minority Affairs secy-mma@nicin
33. | Ministry of New & Renewaoble Energy secy-mnre@nic.in_
34. | Ministry of Panchayati Raj secy-moprénic.in
35. | Ministry of Pariamentary Affairs secympo@nic.in
35. | Minisiry of Personnel, Public Grievances & Pansions * secy-apg@nic.in,
secy._mop@nic.in,
secy-arp@nic.in . i
37._| Minisiry of Patroleum & Natural Gas sec.png@nic.in X
38, isiry of Planni sudho t@gov.in
39. | Ministry of Ports, Shipping 8 Waterways secyship@nic.in
40. | Ministry of Power - secy-power@nic.in
41. | Ministry of Roliways _ secyrb@rb.rafinet.gov.in
42. | Ministry of Road Transport & Highways cyroad@nic.in:
43. | Minisiry of Rural Development secyrd@nic.in
44, | Minksky of Science & Technology dstsec@nic.in,
secydbi@nic.in,
secy-dsir@nic.in
45. | Minisiry of Skill Development & Entrepreneurship secy-msde@nic.in
46, | Ministry of Social Justice & Empowerment secrafaryda-msie@nic.in,
secywei@nic.in
a7, | Minksiry of Stafistics & Progromme imolementiation | secrelory@mospi.gov.in
48. | Ministry of Stee! secy-stesi@nic.in
49. | Ministry of Texdiles secy-lexﬂes@rﬁc.m
50. | Minisiry of Tourism secretary-to in
S1. | Minisiry of Tribal Atfairs secy-friboi@nic.in
52. | Ministry of Women & Child Development secy.wcd@gov.in
53. | Ministry of Youth secy-yo@nic.in




Emall IDs of the Chief Secretaries of all the Siales L Union Tenftores of india
$1. No State/Unlon Teritory Emoll ID
1. | Andaman & Nicobaor . cs-andomannicobar @gov.in
2. | Arunachal Pradesh cs-arunachd@nic.in
3. | Bihor cs-bihor@nic.in
4, | Chhattisgorh sheelv@nic.in,
cs.cg@nic.in,
csoffice.co@gov.in
5. _| NCTDelhl _csdemi@nic.in
6. | Gueret cgudguiratgovin,
- gov.in
7. | harkhand cstharkhand@nic.in
9. | Lokshadweep k-odmin@nic.in,
k-advisor@gov.in
10._| Moharashira cs@moharashitra.gov.in
11. | Meghalayo cso-megi@nic.in
12. | Nagalond csngi@ric.in
13. | Puducheny cs@py.gov.in
14, | Tami Nadu cs@in.gov.n
15. | Tripura cs-¥ripura@nic.in,
cstriipurg@gmai.com
16. | Uttarokhand cs-uttarakhand@nic.in
17. | Andhro Pradesh cs@ap.gov.in
48. | Assom cs-assam@nic.in
15. | Chandigorh vin
20. | Dadra 8 Nagor Haveli & Domn 8 Div administrator-dd-dnh@nic.in
21, | Goa csgoa@nic.in
22. | Harvana cs@hry.nic.in
23 1 Jammuy & Kashmic cHandk@nic.in
24. | Kamataka cs@kamatoka . gov.in
25. | Ladokh chiefsecretory@iadakh.gov.in
26. | Modhyg Pradesh cs@mp.nicin_
27. | Manipur Cs-manipur@nic.
28. | Mizorom cs-mizoram@nic.in
29. | Odisha csori@nic.in
30. | Punjob cs@punjab.gov.in,
csmizoram@gmaoit.com,
€s_miz@rediffrmol.com
31, | Sikkim cy-skm@hyb.nic.in
32. | Telongona | &s@telkomgana.gov.in
33, | Rajasthon csojasthan@nic.in
34, | West Bengal cs-westbengal@nic.in
5, | Utiar Pradesh csup@nic.in

N
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No. 31/06/2006- NJB/ABE

Ministry of Taxiles
National Jute Boord

YACANCY CIRCULAR

~ Potson ﬁhawon. Kokata

Friday

28 August, 2026

Subject: invifing Applications fof the posifion of Consultants ond Young Professiondis In the
National Jule Board

The Natlonal Jute Board s 0 Stahutory Body under the Minisry of Texfifes, Government
of Indlia established under the National Jule Board A, 2008,

2. The Nationol Jute Board. s inviting opplications for the. position ‘of. ants and
Young Profassionais in the National Jute Board under the following colegories for o period of 1
(One) Year and 2 (Two) Years, respaciively, on purely contractual basis:
Q. Consultands:
8. [ Dedgnotion | Vacancy | localion | Gigitily | Agecson | Experience
No. 01.08.2024
1. | Consuliont 0z Refired from
{Acministration the post of
& Estoblishiment) Under
Secretary or Hondled
2 | Consultont ot equivolent or matterss
{Civt Engineer) above in the analogous fo
Palsan | Centrol or Noi  J the odveitsed
3. | Consultant 02 | Bhawan, | Stole more thon ¥ positions for o
(Fnance & Kokato | Governments diyeors [ periodofat
Economic or Stotstory lecst 10 years
Sorvices) or while in
Aulonomous Govemnment’
4. | Consuttant 04 Organizotions Service.
(Market or Public
Promofion & : Sector
implementation) ‘
The 1ems ond condifions ofengagémtomecmmmn shall be govemecijin accordonce
wﬂhﬂerMNoS—ZSM—E.HMdoied?Docombarmwbyihe Departrment of
Expenditure, Ministry of Finance. Prior 1o the commencement of engoagement, the Consutionts
shatt be required 1o submit a Certificate of Good Haalth from o registered thﬁan.
Y
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The&ngogmnfmybetmdmiedby!heeiﬂmpuﬂsmwﬁmwmq 15-days’
Notice or rermanation in feu thereol. The Nafional Jute Boord reservas the fight to walve off

the Nofice in the event of serious faiiure to perform the assignment or of falure 1o cbserve any -
standards of conduct. )

b, Young Professionals:

st Designalion Vacancy | Ltocalion |  Eligibiitty Age as on Experience

No. 01.08.2024

1. | Young 02 ‘CAorCMA 1-yeor Post-
Professioncl orBCom Guolification
(Fincnce 8 with MBA Experence in
Economic {Finance) or Finonce,
Services) equivolent Accounts and

"§ froma Audit *
recognkad
Patsan | Universty *

2 | Young 02 Bhawan, | MBA 1-year Post-
Professional Kokata | {Marketing) Qualiiication
{Markat or Experisnce in
Promotion & equivalent Moarketing/
Schame froma Prociuct
implemeniation) recognized Positioning/

University ¢ Export

mare than | Foraign Trade/
ISyeors | Supply Choin

Managemeni/ |
Retail |
Management/
FMCG  Sector,
Sector*

3. | Young 01 New Mlech or I-year Post-
Professionol Dethi ME In Taxtie Qualificafion
{Technology & Engineering Experience in
Technical) or jute Toxties/Jute/

' Technology Agnibusiness/

or _ Agricutiurcl

equivaleni | | Research/raD

ffoma ' 1 Projects/Product

racognized Developmeant/

University * " | Technology
Upgradation/
Transfer **

Page 2 of 4



. Cniy the Cerificate of Equivolence sued by the appropriote Competent Authorily such os

AN, UGC, efc., o3 the cose may be, sholl be considered. .
** The period of Apprenticeship, Infemship or Traineeship sholl not be. conédered as Post-
Gualificotion Experience,

The ferms ond condifions of engagement of the Young Professionals: shall be govemned in
accordance with the OM No. A-42011/6/2023-Establishrment daled 24 Fetwuary 2025 bsued by
the Miniiry of Textiles, '

3 The Comsulionts and Young Professionals shol be sublect to the

Officicl Secrets Act, !m.mommwmmtoﬁne.mehialeduul

daia collected as well as delivercbies produced duwing the pedod of ther er
remain with the National Jute Boord. Furthermore, they shall be accountable fi

Central Vigliance Commission.

4 The Consullants wil be selecied by a Selection: Commilise oh the busis of
peformance in Personal injerview. Whereas, the Young Professionals witl be. :
basks of performance in Wrtiten Test and/or Personal Inferview. Only. ShiortistediCandidates will

be called for Written Test and/or Parsonal interview. No TA or DA will be providdd attending the

Wiitten Test and/or Pouonul Interview. The National Jute Board reserves the 'tnoi fofiioior

some of the vacancies, ¥ the circumstances so womani,

5. The ciuty flled-in appiication along with ol the onnexixes may be foris
in a Seoled Cover supencibing “Applicalion ftor the Post
L )" or "Applcofion for the Post of Yousg

{ : )", as the case may be, 50 os 1o reoch the Joint

New Town, Kolkola 700 156, Wes! Bengal, within 21 (fwenly One} Doys frim ihe dale of
publication of the adverdisement In the Employmeni News. The application reget
sfipuiated date or without the requisite annexures or without-adheding jo § pnasc:bedpro
forma, shall not be considered. The applicants may visit the website of the
(W:lMsm)MmdM{thm>m ovemmept Notficalions).
in case an applicont intens to apply for more than 1/ (One) position, separc
eoch position 1s required 10 be submited.
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6 Any olher comespondence on e wbject maller may be emolled fo
Soled Direclor (ALE) (in-charge)
Nallonal ule Boord

Copv io:

1. Atmn;esrbepmmmnofﬂmsmmentof‘m

2. The Chief Sacretaries, At $iate Govemments & Union Tentiories

3. The Under Secretary, CS - | Division, Deporiment of Perscnnel & Training, Ministry of
Pecsonnel, Public: Grievances & Pensions, Ground Floor; GPOA 3. Netaji Nagar, Bhikal
Cama Place, New Deii 110 023, with @ rsquest fo publish the Vacancy Cicular on
the website of the Deporiment of Personnel & Training, for wider publicity.

4. Tha Under Secretary. Jule Section, Minksiry of Textles, GPOA - 3, Netafi Nagor, Bhkof
Cama Place, New Dethi 110 023, with @ request fo publish the Vacancy Creular on
the websiie of the Minksiry of Texties, for wider publicity.

Poge 40f4



POST (TICK WHICH IS APPLICABLE) |
Consultant (Adminiskraion & Estabithment) t ] Yoo

2. -Consuliant (Civil Engineer) ( 1 rfngn

3. Consuliont (Finance & Economic Services) [ ] cgl.lzsoun

4. Consullont {(Market Promolion & Scheme implsmeniation) 1 1 i :

1. Name in Block ietiens

2. Dobe of Birth . E

3. Apecsonl Aogust 2026 Days . Months Yaon

4, Porent Deporiment -

5. Dale of Enlry into Ssrvice

4. Dale of Superannuitdion -

7. Designalion of Post heid os on the mamummmlmmmmw%

8. Persion Paymaent Order No.

9. lastPay Drown

10. Last Pension Drown

11, Educationol Guatiiications

Si No. Degree Yeor ingiiiuiion

; —

o »j &~ B P

12. Emol ID

13. Telephone No.

4. Mrevent Address

Pﬂlgelofl




16. Detalls of Posts held on Substaniive Basls In the Chronological Order
(if necessary, please enclose a Separale Sheel duly authenficaled by {he Parent Deparimant)

5l No.

D.pmmelilmcol

Desighalion

To

Pay Level

Nolura of Duties

1.

12,

TR

14,

15,

Poge2ol 4




fnstiiution

Te

2. mwulm.hwummdhmwhmammhimmrubicalom.
(if necessary. piease enciose o Separate Shaet duly authenticated by the Parent 1) §

LIST OF ENCLOSURES

SL N1o. _Particulun 1 ",“, _ Parficulars |
2 12. ?
3. 13,
4, 14, *
5, 15. :
s 16.
7. 17.
8 18,
g. 2
10. 20.

Pdge 3ofd




e AT
) ' =

wsiound e Sinure | Mmioy of Samiinn |

. DECLARATION

L lhﬁabydodaeﬂwiﬂuimcbammmmmhmdmmm.mmm
deparimental proceading is pending agoinst ma os on date, '

2. The information ond records fumished by me ore comect and frue fo the best of my knowledge and no matedol fact
having & bearing on my selecfion has been suppressed or withhsid,

3. Inthe eveni of any information being found false or Incomect orincompiste, or inefigibitly being defected ot any time
belore or afier the Personal interview or Selection, my condidaiure is fable 1o be rejected. § shall be bound by the
decision of the NaBona! Jule Boord,

4. 1 hove carehilly parused the Voconcy Clrouiorn. | aoccep! ol the terms and conditions for -the engogement of
Consulicnts.

(Signature of the Applicant)

Pogedoi4
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LLA DECLARATION

1. 1hareby declors that the information and records fumished by me ore comect chd true fo theibest of my knowledge
and no maleril fact having @ becring on my sekection has been suppressed o fathtield.

2.  Inthe eventof ony infomation being found false or incomect orincomplete, or being detected al any ime

before or ofter ihe Personal Inferview or $eleciion, my candidature s Sable to rejoc_bd.l%ﬂuﬂbsbfmdbyﬂn
decision of the Nationol Jule Boord. *
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Date:

(Muw "7 Applicond)
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:"‘mviting Applications for the Position of Consultants and Young cs-

- Professionals in the National Jute Board, reg.

National Jute Board < jute@njbindia.in >
Mon, 31 Aug 2026 1:16:51 PM +0530

To

Cc

"secy-agri"<secy-agri@gov.in>,"fertsec"<fertsec@nic.in>,"sec.cpc”
<sec.cpc@nic.in>,"secretary"<secretary@pharma-dept.gov.in>,"secy.moca"
<secy.moca@nic.in>,"secy.moc"<secy.moc@nic.in>,"secretary-posts"<secretary-
posts@indiapost.gov.in>,"secy-dot"<secy-dot@nic.in>,"secy-coop"<secy-
coop@gov.in>,"secy.mca"<secy.mca@nic.in>,"secy-culture"<secy-
culture@nic.in>,"secydoner'<secydoner@nic.in>,"secretary”
<secretary@meity.gov.in>,"secy-moef’'<secy-moef@nic.in>,"psfs"
<psfs@mea.gov.in>,"secyexp"<secyexp@nic.in>,"secyahd"
<secyahd@nic.in>,"secy.mofpi"<secy.mofpi@nic.in>,"secyhfw"
<secyhfw@nic.in>,"shioff"<shioff@nic.in>,"hshso"<hshso@nic.in>,"secyurban"
<secyurban@nic.in>,"secy.inb"<secy.inb@nic.in>,"secy-mowr"<secy-
mowr@nic.in>,"secy-labour"<secy-labour@nic.in>,"ecylaw-dla"<ecylaw-
dla@nic.in>,"secretary-msme"<secretary-msme@pnic.in>,"secy-mines"<secy-
mines@nic.in>,"secy-mma"<secy-mma@nic.in>,"secy-mnre"<secy-
mnre@nic.in>,"secy-mopr"<secy-mopr@nic.in>,"secympa"”
<secympa@nic.in>,"secy-arpg"<secy-arpg@nic.in>,"secy_mop"
<secy_mop@nic.in>,"sec.png"<sec.png@nic.in>,"secy-power"<secy-
power@nic.in>,"secyrb"<secyrb@rb.railnet.gov.in>,"secy-road"<secy-
road@nic.in>,"secyrd"<secyrd@nic.in>,"dstsec"<dstsec@nic.in>,"secy.dbt"
<secy.dbt@nic.in>,"secy-dsir"<secy-dsir@nic.in>,"secy-msde"<secy-
msde@nic.in>,"secywel"<secywel@nic.in>,"secretary”
<secretary@mospi.gov.in>,"secy-steel"<secy-steel@nic.in>,"secy-textiles"<secy-
textiles@nic.in>,"secretary-tourism"<secretary-tourism@gov.in>,"secy-tribal"
<secy-tribal@nic.in>,"secy.wcd"<secy.wcd@gov.in>,"secy-ya"<secy-
ya@nic.in>,"csmizoram"<csmizoram@gmait.com>,"cs-andamannicobar”<cs-
andamannicobar@gov.in>,"cs-arunachal"<cs-arunachal@nic.in>,"cs-bihar"<cs-
bihar@nic.in>,"sheelv"<sheelv@nic.in>,"cs.cg"<cs.cg@nic.in>,"csoffice.cg”
<csoffice.cg@gov.in>,"csdelhi"<csdelhi@nic.in>,"csguj”
<csguj@gujarat.gov.in>,"chiefsecretary”"<chiefsecretary@guijarat.gov.in>,"cs-
jharkhand"<cs-jharkhand@nic.in>,"¢cs-hp"<cs-hp@nic.in>,"lk-admin"<lk-
admin@nic.in>,"lk-advisor"<lk-advisor@gov.in>,"cs"
<cs@maharashtra.gov.in>,"cso-meg"<cso-meg@nic.in>,"csngl"
<csngl@nic.in>,"cs"<cs@py.gov.in>,"cs"<cs@tn.gov.in>,"cs-tripura“<cs-
tripura@nic.in>,"cstripura"<cstripura@gmail.com>,"cs-uttarakhand"<cs-
uttarakhand@nic.in>,"cs"<cs@ap.gov.in>,"cs-assam"<cs-assam@nic.in>,"cs-
chd"<cs-chd@chd.gov.in>,"administrator-dd-dnh"<administrator-dd-
dnh@pnic.in>,"cs-goa"<cs-goa@nic.in>,"cs"<cs@hry.nic.in>,"cs-jandk"<cs-
jandk@nic.in>,"cs"<cs@karnataka.gov.in>,"cs"<cs@mp.nic.in>,"chiefsecretary”
<chiefsecretary@liadakh.gov.in>,"cs-manipur"<cs-manipur@nic.in>,"csori"
<csori@nic.in>,"cs-mizoram"<cs-mizoram@nic.in>,"cs_miz"
<cs_miz@rediffmail.com>,"cs-skm"<cs-skm@hub.nic.in>,"cs"
<cs@telangana.gov.in>,"cs-rajasthan"<cs-rajasthan@nic.in>,"cs-westbengal”
<cs-westbengal@nic.in>,"csup"<csup@nic.in>,"cs"<cs@punjab.gov.in>

"secretary"<secretary@njbindia.in>,"Amresh Kumar"<kumar.amr@nic.in>,"J Kar
ad"<ad.vigilance@njbindia.in>,"J Kar ad"<jkar.ad@njbindia.in>,"VIJAYENDRA
UPADHYAY"<vupadhyay2014@yahoo.in>

bihar < ¢s-bihar@nic.in >



Sir / Madam, .
Please find the attachment.
Regards,

A&E Division
National Jute Board

1 Attachment(s)

Scan.pdf
22 M8



E-Mail C-E1q9Y$9S

Vacancy Circular for filling up the post of Dy. Director General

c_-————'-——-—-—.__a--
‘Personnel & Administration) in, Geological Survey of India. on (I;ist;ar < cs-bihar@nic.in > A
"ﬂeputatlon basis-reg

*  Raj kumar Chauhan < chauhan.rk69@gov.in >
M Fri, 28 Aug 2026 2:26:49 PM +0530

<csofF ice cg gov1n> "cs- goa"<cs-goa@n|c |n> "chiefsecretary"
<chiefsecretary@guijarat.gov.in>,"cs"<cs@hry.nic.in>,"cs-hp"<cs-
p@nic.in>,"CS-jharkhand"<CS-jharkhand@nic.in>,"cs"
arnataka.gov.in>,"chiefsecy"<chiefsecy@kerala.gov.in>,"cs"
mp.nic.in>,"cs"<cs@maharashtra.gov.in>,"cs-manipur'<cs-
anipur@niclin>,"cso-meg"<cso-meg@nic.in>,"cs-mizoram"<cs-
izoram@pniclin>,"csngl"<csngl@nic.in>,"csori"<csori@nic.in>,"cs"
<cs@punjab.dov.in>,"csraj"<csraj@rajasthan.gov.in>,"cs-skm"<cs-
ub.nic.in>,"cs"<cs@tn.gov.in>,"cs"<cs@telangana.gov.in>,"cs-tripura”
<cs-tripura@nic.in>,"csup"<csup@nic.in>,"CS-uttaranchal"<CS-
[ ‘5 ¢ ‘:) uttaranchal@nic.in>,"CS-westbengal"<CS westbengal@nic in>,"CS-
—..A—**  andamannicobar"<CS-andamannicobar@gov.in>,"cs-chd"<cs-
d@chd gov. in> "devcom-dd“<devcom-dd@n|c in>,"csdelhi”

With reference to the above cited subject, the undersigned is directed to

i&!mform thit applications are being invited for filling up the post of Deputy Director General
o rg (Personngl & Administration) , pay level-14, in Geological Survey of India (GSI), an
O ;attach J office under Ministry of Mines, New Delhi. The advertisement has been published
.PQI 0\5 in Employment Newspaper dated 22-28 August, 2026, leading nationals on 22.08,2026 and
L[\_f 0: uploaded on the website of GSI, DoPT and Ministry of Mines. The vacancy circular is
Fi 1.~ 1 attached here, with request to circulate the vacancy amongst the officers under your
(- _33 © ? control and forward the applications of eligible officers to this office with relevant
#* 4 ° } documents by the closing date i.e. 21.10.2026.
£ F E’ Regards
. Rajkumar Chauhan _
Joint Director (P&A)
Ministry of Mines

1 Attachment(s)

To all Ministries Depts..pdf L~
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No. 16/1/2019-M.11
Government of India
Ministry of Mines

New Delhi, the 25th August, 2026
To

Secretaries of all Ministries/Departments of
the Central Government/Chief Secretaries of
all the State Government/UT Administrations
(as per list attached).

Subject:- Filling up the post of Deputy Director General
(Personnel & Administration) in Central Headquarters,
Geological Survey of India, (GSI), Kolkata on deputation basis.

The Ministry of Mines requires the services of a suitable officer (on
deputation basis) fulfilling the following eligibility criteria mentioned in
column No. 5 for filling up the post of Deputy Director General
(Personnel & Administration) in Central Headquarters, Geological
Survey of India, (GSI), Kolkata, which is an attached office under
Ministry of Mines:

Sl. Name & No. of Pay Band Eligibility
No.| Classification | Vacancy and
of Post grade pay
or Pay
Scale

1. 2. | 3. 4. 5.

1. | Deputy Director| 01 (one} | Level-14 Officer under the Central
General (Rs.144200- | Government or State
(Personnel & 218200) in the | Government or Union
Administration) pay matrix. Territory Administration:
General (A) (i) holding analogous
Central post on regular basis in|
Service, Group the parent
‘A Gazetted, cadre/Department  or
Ministerial Organisation; or (i)

withtwo years’ service
rendered after




from a  recognized

appointment on regular|
basis in level-13 A (Rs.
131100-216600/-) in thel
pay matrix or equivalent
in the parent cadre or
department; or (iii) with
three years’ service
rendered

after appointment to the
post on regular basis in
level-

13 (Rs.123100-215900/-)
in the pay matrix or
equivalent in the parent
cadre or department or
organisation;

and

(B) possessing the
following educational
qualification

and experience namely:

() Bachelor's degree

University or

Institute; and

(ii) Fifteen years’
experience in Group ‘A’
post, out of

which  three  years’
experience should be
in

Administration or]
Accounts or
Establishment or Legal
or Vigilance matters.

Note-I: The
Departmental Officers in|




the feeder
category who are in the|
direct line of promotion
shall not be eligible for|
consideration fon
appointment

o n deputation. Similarly,
deputationists shall not

b e eligible for
consideration for
appointment

by promotion.

(Note-II:Period of
deputation including
[period o f deputation in
another ex-cadre post
Iheld immediately

preceding his
appointment in the same
or some other
organization or
department of the
Central Government
shall  ordinarily not
exceed 03 years.

Note-lll : The maximum
age limit for
appointment by
deputation shall be not
exceeding 56 years as
on the closing date of
receipt of applications.

2. The pay and allowances of the selected officers will be
regulated by Govt. of India rules as amended from time to time.

3. Application through proper channel along with Vigilance
clearance, No Penalty certificate, Integrity Certificate, Cadre



Clearance, up to date confidential reports of last 05 years and service
particulars in the prescribed proforma should reach at the following
address by 21.10.2026 i.e. within 60 days fromthe date of
publication of the advertisement in the Employment News.

DIRECTOR,

MINISTRY OF MINES, ROOM NO. 4313,
ZONE-3, GPOA-3, MINISTRY OF MINES,
NEW DELHI -110023

EMAIL ID: k.thaneshwar@nic.in

4. No action will be taken on advance copy.

Yours faithfully,

Clgitaily signed by
Gaeoetika Sharma
Data: 25 -05-2026 11:23:49

(Geetika Sharma)
Director

Copy for information: -

i. Director General, GSl, 27 J L Nehru Road, Kolkata-700016.

ii. The Secretary, UPSC, Dholpur House, Shahjahan Road, New
Delhi.
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- ANNEXURE-I
B10-DATA/ CURRICULUM VITAE PROFORMA
i.Name and Address '
{In Biock Letters)

2.Date of Birth (in Christian era)

3.i} Date of entry into service

PHOT

i) Date of retirement under
Central/State Government-Rules

4 Educational Qualifications

5. Whether Educational and
other qualifications required for
the post are satisfied. (If any
qualification has been treated
as eguivalent to the one
prescribed in the Ruies, state
the authority for the same}

Qualifications/ Experience required as
mentioned in the advertisement/ vacancy

Qualifications/ experience possessed by the officer

circular
Essentlal Essentlal
A) Qualification A} Qualification
B) Experience B) Experience
Desirable Desirable

A) Qualification

A) Qualification

B) Experience

B) Experience

5.1 Note: This column reeds to be amplified

subjects may be indicated by the candidate.

to indicate Essential and Desirable Qualifications as

mentioned in the RRs by the Administrative Ministry/Department/Office at the time of issue of Circular
and issue of Advertisement in the Employment News. '

5.2 In the case of Degree and Post Graduate Qualifications Elective/ main subjects and subsidiary

post.

i 6. Please state clearly whether in the light of entries |
made by you above, you meet the requisite
Essential Qualifications and work experience of the

| data) with reference to the post applied.

6.1 Note: Borrowing Departments are to provide thelr specific comments/ views confirming the
relevant Essential Qualification/ Work experience possessed by the Candidate {as indicated In the Bio- |




/‘;f | .

7. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated by your
signature, if the space below is insufficient.

Office/Institution | Post held on From To *Pay Band and Grade | Nature of
reguiar basis Pay/Pay Scale of the | Duties (in
post held on regular | detail)
basis highlighting
experience
required for
the post
applied for

*important: Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and
therefore, should not be mentioned . Only Pay Band and Grade Pay/ Pay scale of the post held on
regular basis to be mentioned. Details of ACP/MACP with present Pay Band and Grade Pay where such
benefits have been drawn by the Candidate, may be indicated as below;

Office/Institution | Pay, Pay Band, and Grade Pay From To
drawn under ACP / MACP Scheme

8.Nature of present employment Le. Ad-
hoc ar Temporary or Quasi-Permanent
or Permanent

94n case the present empioyment is
held on deputation/contract basis,

please state-
a) The date of initial { b) Period of appointment | c) Name of the parent| d) Name of the
appointment on deputation/contract officeforganization to | 'post and Pay of
which the  applicant | the post held in
belongs. substantive
capacity in the
parent
_organisation
!

9.1 Note: In case of Officers already on deputation, the applications of such officers
shouid be forwarded by the parent cadre/ Department along with Cadre Clearance,
VigHance Clearance and Integrity certificate.

8.2 Note: information under Column 9(c) & {d) above must be given in all cases
where a person Is holding a post on deputation outside the cadre/ organizatlen but
stiil maintaining a lien in his parent cadre/ organisation
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10. if any post held on Deputation in the
past by the applicant, date of return
from the last deputation and other
detaifs.

11.Additional details about present
employment:

Please state whether working under
(indicate the name of your empioyer
against the relevant column)

a) Central Government

b) State Government

¢} Autonomous Organization

d) Government Undertaking

€) Universities

f) Others
12. Please state whether you are
working in the same Department and
are ‘in the feeder grade or feeder to
feeder grade.
13, Are you in Revised Scale of Pay? If
yes, give the date from which the
revision took place and also indicate the
pre-reévised scale
14.Total emoluments per month now drawn

Basis Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an Organisation which is not foliowing the Central Government
Pay-scales, the latest salary slip issued by the Organisation showing the following details may be

enclosed.
Basic Pay with Scale of Dearness Pay/interim Total Emoluments
Pay and rate of relief /other AHowances
increment etc., {with break-up
detalls)

| 16.A Additional information, if any, relevant to the
post you-applied for in support of your suitability for
the post.

(This among other things may provide information with
| regard ‘to (i) additionsl academic qualifications ({ii)




\97)

-§-

-professional training andm(‘iwii)' work ex&z?ie ce over and

above prescribed in the Vacancy
Circular/Advertisement)

{Note: Enclose a separate sheet, if the space (s
Insufficient)

16.8 Achievements:

The candidates are requested to indicate information
with regard to;

{i) Research publications and reports and special
projects

{ii) Awards/Scholarships/Official Appreciation

{11)] Affiliation with the professional
bodies/institutions/societies and;

(v} Patents registered in own name or achieved for the
organization

{v) Any research/ innovative measure Involving official
recognition vi) any ather information.

(Note: Enclose a separate sheet if the space is
Insufficient)

17.  Please state whether you are applying for
deputation (I1STC)/Absorption/Re-employment Basis.#
{Officers under Central/State Governments are only
eligible for “Absorption”. Candidates of non-
Government Organizations are eligibie only for Short
Term Contract)

# (The option of ‘STC’ / ‘Absorption’/'Re-employment’ B

are avallable only ¥ the vacancy clrcular specially
mentioned recruitment by “STC" or “Absorption” or
"Re-empioyment”},

18. Whether belongs to SC/ST

| have carefully gone through the vacancy circular/advertisement and | am well aware that the
infarmation furnished in the Curriculum Vitae duly supported by the documents in respect of Essentizl
Qualification/ Work Experience submitted by me will also be assessed by the Selection Committee at the

provided by me are correct and true to the best
of my knowledge and no material fact having a bearing on my selection has been suppressed/ withheld.

time of selection for the post. The information/ detalls

Date

(Signature of the candidate)




:X\‘(:' .

.?_

Certification by the Employer/ Cadre Controlling Authority
The information/ details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational qualifications and

experience mentioned in the vacancy Circular. If selacted, he/she will be relieved immediately.
2. Also certified that;

i} There is no vigilance or disciplinary case pending/ contemplated against Shri/Smt.
il His/ Her integrity is certified,

ifi) His/ Her CR Daossier In origina! is enclosed/photocopies of the ACRs for the fast 5 years duly
attested by an officer of the rank of Under Secretary of the Govt. of India or above are enclosed..

iv) No major/ miner penalty has been imposed on him/ her during the last 10 years Or Alist of
major/ minor penaltles imposed on him/ her during the last 10 years is enclosed. {as the case may be)

Countersigned

{Employer/ Cadre Controlling Authority with Seal)




