
912126,12:23 PM

Subject:

Slr/Madam,

.\G
We are pleased

, hig
to inform you ttrat rnstittrte ft $c*3
hllghts of whicfi ls as under: -

oartrarnr

;.\

F!vd: Workshop on Financial Managemgnt in Government by ISTM

Fwd: Workshop on Financial Management in Government by ISTM

Y.r \ri
Chief Secretary Bihar < cs-bihar@nic.in >

,02 Sep 2026 12:19:39 PM +0530

ndef<secy-par-bih@nic.in>

rwarded message
ecretariat Training and Mana gement (ISTM ) <islm.looie.io>

secygar.bih < sery-par-b

& anagement (ISTM) will be conducting a Training

(

2 Sep 2026 11:54:33 +0530
on Financial Management in Government by ISTM

=== Forwattecl message ======
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2026 to 09 Dec 2026

ils, click here for "COURSE CIRCULAR" and please visit our website at wr$!.islm,g8lliE.

Regards

Bhagaban Padhy

Deputy Director

lnstitute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Mar9,

New Delhi - 110057
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912t26, 12t21 PM

a.\g

trl

Fwd: Orientation Training Programme on PFIYIS by lsTi,l

Y.r ttt,1
-----

Chief Secretary Blhar < cs-bihar@nic.in >

Wed,02 Sep 2026 12:15:46 PM +0530

To nded<secy-par-bih@nic.in>

message ======
at Training and Management (ISTM) <istm@nic.in>

09:51;58 +0530
Su Training Programme on PFMS by ISTM

Forwarded message ======

v \g
ro

Sir/Madam,

We are pleased to lnform you that lnsti Secreta at

Fwd: Oriontation T.aining Programme on PFMS by lSru

ement (ISTM) wlll be conducting a Tralning

secyfar{ih < secy-paFbih@nic.in >

,-o-' I{

)

&
Programme, highllghts of whlch is as u

E rt
Course Name : Orlentation Training m e on PFM

t
Course Code : OTP-PFMS-18-A

t

0

26 Oct 2026 to 27 Od 2026

here for "eQlJBSE_lEI8liULl5B" and please vlsit our website at !U!LiSE0,gq!dO.
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Deputy Director

g ,oInstitute of Secreta Training & Management

nel and Training (DoP&T)

us (OLD),Olof Palme Marg,

New Delhi - . .?+T{
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9/1/26. 3:05 PM Fwd: Workshop on Unified Pension Scheme/New Pension Scheme by ISTM

Fwd: Workshop on Unified Pension Scheme/New Pension Scheme by lSTi, secyfariih < secy-par-bih@nic.in >

,f-rta
Chief Secretary Bihar < cs-bihar@nic.in >

Tue 01 Sep 2026 '12:53:34 PM +0530

der"<secy-par-bih@nic.in>

Forwarded message ======
Secretariat Training and Management (ISTM ) <iSgD.!0OiC,in>

Date: Tue, Sep 2025 10:55:25 +0530
Subject: wo hop on Unified Pension Scheme/New Pension Scheme by ISTM

=== Forwarded message ======

l .S-\t

to inform you that Institu

2026 to 28 Dec 2026

, tlltl2w
Sefretariat Tralnlng & Managem nt (ISTM) will be conducting a Training

i
I

te of

.l

Sche PensloriCourse Name

Course Code : W-UPS/NPS-I1 {"4Y
9LL

SirlMadam,

We are pleased
Programme, hig

o

::::;-:i.;k e
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.\g
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91 ebqr-

t I
s Ft{S?01 ic foT "COURSE CIRCULAR" and please visit our website at www.istm.9ov.in.

Regards
I

Anit Shishir Kerketta
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retariat Training & Management

Department of Personnel and Training (DoP&T)
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9/1/26. 3:(N PM

Fwd: Seminar on Right to lnformation by ISTM

Fwd: Seminar on Right to lnformation by ISTM

vr ut
ief Secretary Bihar < Gs-bihar@nic.in >

12:48:40 PM +0530

<secy-par-bih@nic.in>

Forwarded message === = ==
of Secretariat Training and Management (ISTM) <istm(anic.in>

secyfal-bih < secy-par-bih@nic.in >

9e t (ISTM) will be conducting a Training

To: <
Date: Tue, 01 ep 2026 10:49:35 +0530
Subject: Seml ar on Right to Information by ISTM

Forwarded message ======

lQt:-.,

S- \(
A

Sir/Madam,

We are pleased to inform you that Institute
Programme, highlights of which is as

Course Name : Seminar on Right to tio

course code : S-RTI-27

Date 21 Sep 2026 to 21 Sep 2026

offline
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here for "COlJBSE-.lgI8EllL,AB" and please visit our website at www.istm.gollE.

Institute of Secreqriat ining & Management

0oBp re

Department of Person eI and Training (DoP&T)

JNU Campus (OLD),Olof Palme Mar9,

New Delhi - 110067
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911 126. 3:M PM

T

i

I c

Chief S

Fwd: Workshop on Team Building and Leadership by ISTM

Fwd: Workshop on Team Building and Leade.ship by |STM

t.

secy-par{ih . sery-par-bih@nic.in >

l

c Secretary Bihar < cs-bihar@nic.in >

12:50:15 PM +0530

r'<secy-par-bih@nic.in>

rwarded message
Secretariat Training and Management (ISTM) <istm(onic.in>

lr

Date: Tue, 01 ep 2025 10:50:54 +0530
Subject: op on Team Building and Leadership by ISTM

==== Forwarded message ===== =======

v \t
03 SFr 2625

Sir/Madam,

rB
are pleased to i you that Institute

ighl of which is as under:
riat Training & Management (ISTM) will be conducting a Training

Code

l\

q1

J
e e,

.J &..
Na p on Team Building and Leadership

5'r 03 SE? llt {

s
Date :

a'9'

2026 to 29 Sep 2026la
o ne

details, click here for "COURSE CIRCULAR" and please visit our website at www.istm.oov.in.

2

e

Regards

Anit Shishir Kerketta

Deputy Director

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),OloF Palme Mar9,

New Delhi - 110067
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9/1/26, 10:57 AM

Fwd: Workshop on eoffice by lSTi,

Fwd: Wo*shop on e-Offce by ISTM

secy-pa16ih < secy- ntc in>

Yt ltv
-

*

Chief Secretary Bihar < cs-bihar@nic.in >

Mon, 31 Aug 2026'11:43:10AM +0530

der"<secy-par-bih@nic.in>

rded message
riat Training and Management (ISTM) <istm@nic.in>

Sub
2026 09;58:33 +0530
on e-Office by ISTIY
Forwarded message ======

L:ISTM

Sir/Madam,

We are pleased to inform you that lnstitute of Secretariat Training & Management (ISTM) will be conducting a Training
Programme, highlights of which is as under:

Course Name : Workshop on e-Office

l v
Course Code : WEO-25

Date : 15 Nov 2026 to 17 Nov 2026

Mode: Omine

Regards

Kishore.

Assistant Director

Institute of Secretariat Training & Management

Department of Personnel and Trdining (DoP&T)

JNU Campus (OLD),Olof Palme Ma19,

N Delhi - 110057
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For more details, click here for "COURSE CIRCULAi." and,please visit our website at wwu/.istm.gov.in
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911126, 10:57 AM

a'

Fwd: Workshop on Emerging Technology and Dashboard by ISTM

Fwd: Workshop on Emerging Technology and Dashboard by ISTM secy?ar.bih < secy-par-bry/
I

Chief Secretary Bihar < cs-bihar@nic.in >

[,lon, 31 Aug 2026 '11:44.14 AM +0530

nder"<secy-par-bih@nic.in>

arded message
riat Training and Management (ISTM) <istm(anic.in>

2026 09:53:03 +0530
op on Emerging Technology and Dashboard by ISTM
== Forwarded message ============

Llsrr4
Sir/Mada

We are pleased to inform you that Institute of Secretariat Training & Management (ISTM) will be conducting a Training
Programme, highlights oF which is as under:

Course Name ; Workshop on Emerging Technology and Dashboard

Course Code : WETD-l2 T v
Date : 12 Oct 2026 to 13 Oct 2026

Mode offline

For more details, click here for "CQU85E-]ll&C!l!58" and

Regards

Kishore.

Assistant Director

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Ma19,

New Delhi - 110057
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911126,10i57 AM

02

t{l rrf-q

sEP afr

Training
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\'2-'\, --:\

Fwd: Use ofArtificial lnte igence in Governance by |STM

rF
ir

Fwd: Use of Artificial lntelligonce in Governance by ISTM

Jdlt?,

-

Chief Secreta ry Bihar < cs-bihar@nic.in >

11:41:08 AM +0530

ef <secy-par-bih@nic.in>

Forwarded message ======== ====
Secretariat Training and Management (ISTM) <is$n@Oif.i!>

secypar.bih < secy-par-bih@nic.in >

t (ISTM) will be conducting a Training

t

B

Date: Mon 31 Aug 2026 10:12:46 +0530
Subject of Artificial Intelligence in Governance by ISTM

===== Forwarded message ==== = =

A

S Br\ {
(ot I

I

Sir/Madam,

We are pleased to inform you that Institute of
Programme, highlights of which is as under:

Course Name : Use of Artificial Intelligence ln Governance

Course Code : U-AI-G-3

Date 28 Dec 2026 to 29 Dec 2026

Ne hi -

t
&

q1 a7 dti\---(tr

,2 \6

.rB

Mode : Offline

For more details, click here for "eQllBSE-.leIBC!L!18" and please visit our website at www.istm.99!Lin.

Regards

Kishore.

Assistant Director

Institute of Secretariat Training & Management

partment of Personnel and Training (DoP&T)

),Olof Palme Marg,
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9/1/26. 11;01 AM Fwd; Workshop on Ofice Procedure & Noting & Orafring by |STM

.Fwd: 
Workshop on Office procedure & Noting & Drafting by ISTM secy-par-bih < secy-par-bih@nic.in >

vt u3)
-rr-Chief Secretary Bihar < cs-bihar@nic.in >

2026 11:43:39 AM +0530

der"<secy-par-bih@nic.in>

I _.r

''cfi

rwarded message
Secretariat Training and Management (ISTM) <isE0@niC.in>

oov-in >
Date: Mon, 31 A 2026 09:55:26 +0530
Subject: Worksh on Office Procedure & Noting & Drafting by ISTM

= Foryvarded message ======

t)rsrM
Sir/Madam,

We are pleased to inform you that Institute of Secretariat Training & Management (ISTM) rvill be conducting a Training
Programme, highlights of which is as under;

Course Name : Workshop on Office Procedure & Noting & Drafting

Course Code : WOP&ND-1o

Date : 02 Nov 2025 to 04 Nov 2026

Mode Omine

For more details, click here for "CQUBISE-I:IB!:IIIAB" and please visit our website at www.istm.ggLi0.

Regards J \8
Kishore

Assistant Director

Institute of Secretariat Tra tng & Management
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Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Marg,

Delhi - 110067
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913126, 12:13 PM

Fwd: Workshop on Cyber Security by ISTM

.iJr ( I t,
-r*{.

Chief Secretary Bihar < cs-bihar@nic.in >

, 03 Sep 2026 1'l:25:44 AM +0530

Su

Fwd: Workshop on Cyber S€curity by |STM

secy-par-bih < secy-pa ic.in >

lr
der'<secy-par-bih@nic.in>

arded message
riat Training and Management (ISTM) <E!!0.@gC.i!>

26 09:20:33 +0530
hop o Cyber Security by ISTM

rded messegE
.I,.: = =ai =€ +F = ='E= =

0 sEr 2026

,: - - '''
SirlMadam,

We are pleased to inform you that Institute of Secretariat Training & Management (ISTM) will be conducting a Training
Programme, highllghts of which is as under;

Course Name : Workshop on Cyber Security

Course Code : W-CS-16

Date 14 Sep 2026 to 15 Sep 2025

Mode: Offline

For more details, click here for "COIJBSE..]CIBCUI4B' and please visit our rvebsite at rlg]I.lsltr ggltio.

Regards

Klshore,

Assistant Director

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Mar9,

New Delhi - 110067
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9E.126, 12:13 PM Fwd: Workshop on Emerging Technology and Dashboard by |STM

Fwd: Workshop on Emerging Technology and Dashboard by IST

Jy( rE)
lhief Secretary Bihar < cs-bihar@nic.in >

Thu, 1 l:25:,l0 AM +0530

<secy-par-bih@nic.in>

rded message
ecretariat Training and Management ( ISTM) <islm.lclni!.i!>

To:
026 09:22:53 +0530
n Emerging Technology and Dashboard by ISTM

rded message

,J:'

Sir/Madam,

We are pleased to inform
Programme, highliqhts of

Instltute of at Training & Management (ISTM) will be conducting a Trainlng

Course Name : Workshop on Emergi n9 Technology and Da ihboard

Course code : WETD-I2

Date : L2 Oct 2026 to 1 3 Oct 2026

Mode : Offline

For more details, click here for "CglJBlSE-l:I8CllllB" and please visit our website at www.istm.9ov.io.

secy.par+ih < secy-par-bi in>

Date: Thu, 03 Sep

:'=l==Y"I"i:,=

Regards

Kishore .

Assistant Dlrector

Institute of Secretariat Training & Man

Department of Personnel and Training

JNU Campus (OLD),Olof Palme Marg,

New Delhi - 110067
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913126, 12:13 PM Fwd: Use ofArtificiat lntellig€nce in Governanco by ISTM

Fwd: Use of Artificial lntelligence in Governance by ISTM

.r.y t r El
secy-par-bih .

Chief Secretary Bihar < cs-bihar@nic.in >

, 03 Sep 2026 1'l:23:22 AM +0530

!F
t!:
li
{

<secy-par-bih@nic.in>

rded message
tariat Training and Management (ISTM) <istm@nic.in>

Date: 2026 09:35:18 +0530
Subject: Use of A ficlal Intelligence in Governance by ISTM

Forwarded message ======

\t-) is

a

ining & Management (ISTM) will be conducting a Trainlng

Sir/Madam,

We are pleased to inform yo{ithat Inst
Programme, highlights of whiEh is as under:

Course Name : Use of Artificial Intelligence in Governance

Cou6e Code : U-AI-G-3

Date : 28 Dec 2026 to 29 Dec 2026

Mode: Omine

t-

I SEt 2P5

\-\1 9J A\-"4Y

t6
\ D -9

For more details, click here for "CQIIBSE_CIBCIIIIIB" and please visit our website at www. istm.gov.ln.

Regards

Kishore.

Assistant Director

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

L

JNU Campus (OLD),Olof Palme Marg,

New Delhi - 110067
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913126, 12:13 PM Fwd: Programme on Pgnsions & Other Retirement gonefits by ISTM

Fwd: Programme on Pensions & Other Retirement Benefits by ISTM secy-par-bih < secy-par-bih c

fv u32

r

,.d-
Chief Secretary Bihar < cs-bihar@nic.in >

, 03 Sep 2026 1'1t24:26 AM +0530

ef'<secy-par-bih@nic.in>

retariat Training and Management (ISTM) <iElm@!ic.!!>
gallio>

Date p 2026 09:31:40 +0530
Subject: Progra e on Pensions & Other Retirement Benefits by ISTM*TF:

I
mes,sage ======

7

i.'
YWL

0 B srp ZMt
.1tl { t.

,zz,/
you thaNnhuk.o{.,$tc[eta;iat Training & Management (ISTM) will be conducting a Training
which is as under:

Sir/Madam,

We are pleased to inform
Programme, highlights of

JNU Campus (OLD),Olof Palme Marg,

New Delhi - 110067

Course Name : Programme on Pensions & Other Retirement Benefits

Course Code : PRB1-23

Date 30 Nov 2026 to 02 Dec 2026

Mode: Offline

Assistant Director p
Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

,(\

!7 gL p-u.19

o-9'1{
For more details, click here for "CglJ.BsE.lqBCU!.llB" and please visit our website at www'istm.gov.in.

Regards

Kishore .
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9E.126, 12:'13 PM

Sir/Madam,

0 sFF 2026

Fwd: Workshop on Office Procedure & Noting & Drafting by tSTit

8ln
Fwd: Workshop on Oltics Procedure & Noting & Drafting by |STM

Chlef Secretary Bihar < cs-bihar@nic.in >

11:24:40 AM-+0530

el,'<secy-par-bih@nic.in>

Forwarded message ==== ==
f Secretariat Training and Management (ISTM) <istm@nic.in>

gorLi-o>
Date: Thu, Sep 2026 09:24:16 +0530
Subject: Wo hop on Office Procedure & Noting & Drafting by ISTM

=== Forwarded message ======

Secyfar.bih . secy-par-bih@nic.in >

ining & Management (ISTM) will be conducting a Training

L

+ .v6
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/t\
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rll

t I

we are pleased to inform vou that I
Programme, highlights of \ithich is asu

course Name

Course Code : WOP&ND-1o

Date : 02 Nov 2026 to 04 Nov 2026

Mode : Omine

For more details, click here for "CglJ&5E-CI8C!l.lJlB" and please visit our website at wlyuLiStID.gOlLiD

workshop on Office Procedure & Noting & Drafting

Regards

Kishore .

Assistant Director

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

INU Campus (OLD),Olof Palme Marg,

New Delhi - 110067 ,(\
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913126, 12t13 PM

Fwd: Workshop on e-Office by ISTM

Jrrr[
Chief Secretary Bihar < cs-bihar@nic.in >

Thu, 03 Sep 2026 1'l:24:34 AM +0530

To 'Dr B Rajender"<secy-par-bih@nic. in>

08 SFr 2P6

Sir/Madam,

We are pleased to anform you
Programme, highlights of which is

Fwd: Workshop on e.Offce by ISTM

secy-par-bih < secy-par-bih@nic.in >

rded message
riat Training and Management (ISTI{) <E!m@flC.i!>

6 09:25:49 +0530
on e-Offlce by ISTM
Forwarded message ======

N

t
atfraining & Management (ISTM) wlll be conducting a Training

r

Course Name : Workshop on e-Office

Course Code : WEO-26

Date : 16 Nov 2026 to 17 Nov 2026

Mode : Offiine

For more details, click here for "COUBSE-];IECIJIAB" and please visit our website at www.istm.gefilf

Regards

Kishore .

Assistant Director

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Marg,

New Delhi - 110067
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9/3/26. 3:50 PM Fwd: capacity Building of the Head of the organization in Adminisbalive, Mgitanc€ and Financiat Matters

Fwd: Capacity Building of thc Head of th6 Organization in Administrative, Vigilance and
Fr:{jrncial Mattors by ISTM

secy-
par-
bih

41

5.J ( tg
Chief Sac retary Bihar < cs-bihar@nic.in >

3:48:57 PM +0530

<secy-par-bih@nic.in>

.ded message
riat Training and Management (ISTM) <i91gO!Q!iC,j!>

Date: U, 3 Sep 20 14:56:47 +0530
Subject: Capacity Buil of the Head of the Organization in Administrative, Vigilance and Financial Mafters by ISTM

rded message

!r

l

'.' flirii:-l /

,('.

Z. 08 sre 2026

Sir/Madam,

we are pleased to inform
Programme, highlights of

Regards

Bisnajit Banerjee

Joint Director

lnstitute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU campus (oLD),Olof Palme Marg,

New Delhi - 110067
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te of Secreta Tra ng & Management (ISTNI) will be conducting a Training
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course Name , cup".ity d,iiu ing of the Head of the Organization in Administrative, Vigilance and Financial Matters

Cou6e Code : CBHOAVFM-06

Date 02 Nov 2026 to 04 Nov 2026

Mode Offllne

For more details, click here for "eqlJBjiE-l:l8cg!18" and please visit our webslte at g!!!Jst!0.99[D.

!
qfr"43

.^1 95
Fi;ri;;i i.'r::iil.

.i -;liii r : .' -

-:
:ri,1iQ!....

i'.).TtrI

L+).u.
9,-g&6

aboutblank

s@
$
e,q' ^h

o 9 aL

111



9/1/25, 10:39AM Fwd: lnvitation Ior Nomination of Professionals for M-Day Residential Training Programme on "Molivation, Decision

Fu.*.lnvitatlon for Nomination of Professionala for O4-Oay Residential Tralning Programme on
"Mo:lvation, Oecision Making, Team Building & Organizational Culture" scheduled from 21st-24th
Septemb€r, 2026 at North Goa

secy.
Pal- '
bih

rjrtr
Chlef Secr€tary Blhar < cs-bihar@nic.in >

li4on,3l tug 2026 5:29:16 PM r{530

To"
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der"<secy-par$ih@nic.in>

8:14 +0530
nation of Professl onals for 04-Day Residential Training Programme on "Motivation, Declsion Maklng, Team

I Culture' scheduled from 21st-24th September, 2026 at North Goa
FO rded message
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lnvitation tor Nomination ol Professlonals ,or M-Day Residential Training Progl-amms on "Motivation. Decision Maklng,

FACULTIES WILL INCLUDE MAHARATNA E9 PRACTITTONER AND RESEARCHER
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Residential Trai ni ng on

Motivation, Decision Making, Team
Building & Organisational Gulture

21st - 24th September, 2026
Span Suites & Villas, North Goa

lnfonnation Bulletin
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9/1/26, l0:39 AM Fwd: lnvitation fo. Nomination of Profgssionals for 04-Day Rosid€ntial Training Programme on 'Molivation, D€cision Making, Toam

Plol No. 4 lnslrtutonelAB6 Malcha Marg, Ch5.kyapun, t€w O€lhi 110021

2 Attachment(s)

lnformation Bulletin.pdf
780 Ka

Requsst Letter.pdf
95,2 KB
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No- CBIP/ HR/ 95/2026 Dated:13h August 2026

All Concerned

subject lnvitation for , Nomlnation of Prof$sionals for 04-Day Resldenflal rralning
Programme on "Motlvatlon, Declslon Maklng, Team Buildlng & Organlzaflonal Culture
scheduled from 21st-24th September, 2026 at North Goa

Dear Sir/Madam,

ln todays rapidly evolving professional environment, organlzations are required to efiectively
manage drange, take timely and informed decisions, build high-performing teams and nurture a
positive organizational cutture. The ability to motivate employees, enhance leadership
capabilities, resolve challenges through effective decision-making and develop a collaborative
work environment has becom€ essential for achieving sustained organizational growth and
excellence.

Central Board of lnigation and Power (CBIP) is pleased to inform that it is organlzing a (NOay
Residential Training Programme on "Motivation, Decision Making, Team Building E
Organizational Culturd ftom 21st to 24th September, 2026 at Span Sultes & Villas, North Goa.

The programme has b€en specifically designed to provide participants Wth practical insights and
contemporary.approaches in the areas of motivation, leadership, decision making, team building,
interpersonal effectiveness and organizational culture. The resldential format will further facilitate
meaningftrl interaction, exchange of expe.iences and networking among professionals ftom
different organizations.

The programme will be conducted by eminent exp€rts, experienced senior professionals,
industry leaders, management specialists and subject-matter experts drawn from the relevant
fields. The faculty members will share their extensive professional experience, practical
knowledge, case studies and proven approaches, enabling participants to relate the learning to
real-life organizational situalions and challenges.

The programme will enhance participants' leadership, decision-making, team-building and
communication skills, while providing practical insights into motivation and organizational culture.
It will also promote peer leaming, expert interaction and networking, contributing to improved
employee engagement, productivity and overall organizational effectiveness.

ln view of the above, wb request you to kindly nominate otficervprofessionals from your
esteemed organization to participate in this important programme and avail themselves of this
valuable learning opportunity.

We are confident that participation in the programme will not only contribute to the professional
and leadership development of the nominated participants, but will also have a positive impact on
their teams and contribute towards enhancing the overall effectivehess, productivity and
organizational performance of your esteemed organization.

We look forward to receiving your activo support and valuable participation through nomination of
suitable professionals for the programme.

With regards,

rdu+^r. W
Dr. Deepak Saigal
Secretary, CBIP

Molcho Morg, Chonokyopuri, New Delhi I I O 02 I
Tel 9l-l l-2611 5984,2611 1294,2611 6567,2410 1591

E-moil : cbip@cbip.org r Website: www.cbip.org
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PREAMBLE
Captioned intervention on "Motivation, Decision Making, Team Building & Organisational Culture'is "a journey towards (i)

Good to Great" and (ii) Built to Last (by Jim Collins & Jenry I Ponas)..!! lndian Power Sector having failed to respond on

time despite abundant resources to (iii) 'Third Wave" (Alvin Toffler) and (iv) Adapt (by 1lm Harford) the (v) 3rd Alternative
(Stephen Covey) and ready to (vi) First BreakAll the rules (by Buckingham & Coffman) issues in mind hence the approach
paper for lndian lncorporate in general and Energy Sector (Power, Oil, Petroleum, Coal) collective in particular prepared

and converted in to a tailored "First of its Kind" ..!!

OBJECTIVE
Concelving to form a Company is business, ioining hands with people is building an organization; Collective commitment
to compete with self is lnstitution building process. lt is in this direction a peep into world outside Respective Organization
(in relation to nominating PSUs / SPSUs / Private Energy Player) hereinafter addressed as 'My Organization' is compelling
to raise question if 'My Organization' is at the threshold of meeting constituent's need, moving with required pace,
consolidating its position, expansion and capacity additions is priority, customer satisfaction is the commitment and reaching
out to meet stake holders' aspirations is the vision? 'My Organization' is ushering in the era of competition and competitive
environment? ls the third wave is expected to sweep the environment, where 'My Organization' is one of the constiluents?
ls 'My Organization' committed to be "Visionary lnstitution: Built to last?

Carving and drawing road map for 'My Organization' to usher in the "Era to build an lnstitution assumes paramount
importance". Withstanding three days module developed, is not an event but is a process to set in motion by reinforcing (a)
issues and express concem (b) reaffirm demonstrated conviction (c) reflect, debate, analyze, understand and resolve issues
that are impediments for sustainable development. Simultaneously inch closure to harness'My Organization's potential that
is more than required and that helps attaining sustainable socio-economic development withstanding 'My Organization' s
shared Vision, shared Mission, shared Objective and shared Values. The workshop design "is not a destination to reach
rather it is an odyssey - the joumey that never ends-a joumey to continue......l Hence following coverage;

COVERAGE:
. Basic human process: Unravel if 'My Organization' Vision, Mission and objective: has sunk down
. Energy sector conundrum vis 'My Organizalion'- the melting pot ......??
. The economic Boundary
. Motivation and Motivation Acheivment:

- Roles and responsibility

- Perspective and vision

- Contribution and sharing
. 'My Organization' a Leadership Orientation & Decision Making perspective

- Diagnosed issues - Credo writing

- Shared Consolidation - Process sefting

- lnstltution building processes - living together

- From here to where - lnsight development
. Strategy and strategic decision-making process: ?
. Team Building Process : Beyond the theory and Rituals
. Do I belong to "My Organization'

- Develop art of writing self-obituary: Signature or autograph...???
. Ownership or belongingness: beyond responsibility.
. 'My Organization' or Institution Building: Caring, concern and passion
. Segmental approach to holistic perspective: Do I belong to'My Organization'..?
. lnward looking to outward vision: Beyond me.
. 'My Organization' Pure doing to innovative doing: Crealing future.
. Revisiting Reactive response to pro-active doing
. lnter Personal Relationship
. lnter Personal Communications



,-L9L2Culture Building : 5 Ws : What: Why: When: Where: Who

- Process setting

- Power of 4Ps

- Power of 4Ds

- Power of 15

4. Methodology
The various tools and techniques to steer the wo*shop will be
. lnstructor Led (Classroom - Lecture Based)
. lnstructor Led (Classroom - lnteractive)
. Discovery Learning
. Case study:

- Power Grid Corporation of lndia (PGCIL) : Acquisition / Merger & Transition

- NTPC : Simahadri Case Study: Building the Team : Taking Decision, Creating History

- NHPC

- Power Plant : Take over _ transition : Pains & Pleasure: (Tanda, Uchahar, Patratu)

- NTPC : Training / Retraining and deployment case elaboration (Staff + Driver)

- PGCIL Case study: Conversion of Work-Charged Employees : Liabilities to Assets

- lndividual to team to 'My Organization' : Process Presentations
. BrainstormingSessions
. Question Based Discussion
. Explanation: Lecture mode
. Class room orientation
. OBTActivities: Exercises / Soft OBT/ Lawn Activities: followed by applicable debrief
. Psychometric Profiling followed by debriefing

- FIRO-B

- Johari Window

- Leadership

- IPCR
. Role Play: Case study related Group discussions and presentation

ACTION PLANNING AND FEEDBACK
Participants will be facilitated to plan future course of action, target for completion of assigned task and shall be assisted to
audit the achievements. 90 days Hand Holding

SPECIAL FEATURES

OBT Group Activities, Group Work, Evening Team Events, Psychometric Profiling; Alumni Hand Holding Location specific:
Outing for emergence of TEAM leader through activities like Safari, Monumenl and Historical places visits + team events
et al

WHO SHOULD ATTEND
Participation invited which is open to Male and Female alike, from foMard looking Organisations Central PSUs, State PSUS,
Private Power Generator, Transmitter, Distdbuter and Water Resources to experience innovative & interactive Workshops
on Retreat Mode, in favour of Technicali Non-Technical; lT, Finance, HR and Adm Omcials JEs, Supervisors and PSUS E2

- E7 (CPSUS, SPSUS, Banks, Centre & State Gou Omcials)

DATES AND VENUE
The program will be held on 21sl - 24th September 2026, (check in 20th September 2026 and Checkout 25th September
2026) Span Suites & Villas, North Goa



INVESTMENTS

Single Occupancy Non-Residential

Rs.69,500.00 Rs.39,500.00

For Members of CBIP Rs. 67,500.00 For Members of CBIP Rs. 38,000.00

GST 18% extra

lnvestment includes @vers Delegates workbook, basic stationeries staked in a quality lap top bag ln addition, delegates

lunch + dinner, AMtea PMtea, including team building travel / entry ticket cost

PAYMENT
All payments be made through cheque at par in favour of "Central Board of lnigation & Power", payable at Gurugram OR

by Bank Transfer to the following Bank Account-

Beneficiary Name : Central Board of lrrigation & Power

PAN No. : AAAJC0237F GST No. : 06AAAJC0237F1ZW

Bank Details: lndian Overseas Bank, SCO 26, Sec. 31, Gurgaon, Haryana, PIN-122001

Saving Bank Account No. : 236701000000922 Branch RTGS/ NEFT/ IFSC: 108A0002367

Branch Code : 2367

After makang the payment online in respect of the event, the details like UTR/Organization name to be furnished
immediately.

HOW TO REGISTER
The participants/participating organizations, desirous of attending the above workshop may register themselves by
sending nominations in the above mentioned emails along with necessary payments. Participants are advised to bring
GST No. of their organization along with name of office to whom the invoice is to be sent.

ABOUT THE ORGANIZERS:

About CBIP:

The Central Board of lrrigation & Power (CBIP), established in 1927 by the Government of lndia, is a premier institution
dedicated to the development ofthe power, waler resources, renewable energy and allied sectors in the country. For nearly
a century CBIP has been actively contributing to knowledge dissemination, professional development and capacity building
through conferences, publications, advisory services, workshops and training programmes.

Recognizing that organizational excellence depends not only on technical competence but also on effective leadership,
motivated employees, strong teams and a positive organizational culture, CBIP has increasingly focused on the development
of managerial and behavioural competencies. lts programmes in the areas of leadership, motivation, decision-making, team
building, communication, interpersonal skills, people management and organizational culture are designed to strengthen
the human and managerial dimensions of organizational performance.

With a rich legacy of conducting high-quality training programmes, CBIP has successfully trained more than 3 lakh
professionals from numerous power utilities and organizations across the country. Through its continued efiorts in technical,
managerial and behavioural development, CBIP remains committed to building capable, confident and future-ready
professionals and nurturing organizations that are productive, collaborative, adaptable and equipped to meet the challenges
of a rapidly changing work environment.

About Society of Power Engineers (lndia) (SPE):

Since its establishment in the years preceding India's lndependence, the Society of Power Engineers (lndia) (SPE) has
remained committed to advancing the knowledge and practice of power engineering in the country Headquartered at
CBI&P, New Delhi, the Society brings together a vibrant community of professionals from power utilities, equipment
manufacturers, consulting organizations, industries, academic institutions, and research establishments. Our membership
represents diverse engineering disciplines including Civil, Mechanical, Electrical, Electronics, and Metallurgical Engineering,
comprising experienced professionals, diploma holderc, graduates, and engineering students dedicated to the growth of the
lndian power sector.

Today, SPE has a membership of nearly 2,400 distinguished engineers and experts who actively share their knowledge,
technical expertise, and practical experience through seminars, workshops, technical discussions, conferences, and
publications. These collective efforls continue to contribute towards the sustainable development of lndia's power sector
while promoting the adoption of modern technologies and best engineering practices-
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Residential Training on

Motivation, Decision Making, Team
Building & Organlsational Gulture

21st - 24th September 2026
(Check-in 20th Sept.2026 and Check-out 25th Sept.2026)

Span Suites & Villas, North Goa

REGISTRATION FORM
(To be filled in block leners preferably)

Delegate

(Surname) (First Name)

Designation

Name of Organisation

Mailing Address

City

State PIN

Phone

E-mail

Mobile Fax

Dated Signature

ADDRESS FOR CORRESPONDENCE
All conespondence rclating to the event should be addressed fol

Dr. Deepak Saigal, Secretary, CBIP

Mr. Sandeep Kumar, Director (Water Resources), CBIP

Mr. Anoop Singh, Director (Energy), CBIP

CBle Centre of Excellence, Plot No-21, Sector-32, Gurgaon, Haryana-122001

Tel No: 01244380272,4035267, E-mail: training@cbip.org, Website-www.cbip.org

Contact Officers:
Shri Pradeep Kumar Gupta, JointAdvisor, cBlP; M : 9910378062 Email: pradeepgupta@cbip.org

Shri Priya Ranjan, Sr. Consultant, M: 9800848680 Email: p.ranjan@cbip.org

Shri Jaideep Singh, Chief Manager (T), M : 9871718218 Email: iaideep@cbip.org

Note:
. Photocopies of the registration form can be used for additional requirements, if any.

. Spot registration facilities will also b6 avaihble, provided the pdor information is received.



917!26,2:43 PM Wo.kshops: POSH & tCC . Rostors & Reservations . Labour Codes,t

Workahops: POSH & ICC . Rosters & Reservations . Labour Codes secy-par_bih < secy-par-bih@n(ztr
ation Academy < harikrishan@lifetransformationacademy.co.in >

AM +0530

r-bih@nic.in>

cretary / Principal Secretary
taon Department, Government of Bihar
Building Workshops: POSH & lntemal Complainls Committee Skills Recruitment, Rosters &

Labour Codes & Central Rul€s 2026

D
Q

ear Leod s

/\ q nl developments in POSH compliance, Reservation & Rosters, and the New Labour Codes require organisations to move

beyond regulatory awareness to practical implementation, trained functionaries and audit-ready systems. Against lhis background,

Life Transformation Academy is organising three specialised Two-Day Executive workshops during September-October 2026 at

Hotel Crowne Plaza, New Delhi.

through one consolidated invitation, enabling organisations to plan nominations across HR,

shment, nce, Payroll and Complianc€ according to functional requirements

IhreeWor at a Glance

hiP,

O a ar. -^-u If Jrr m' r.og..^ " Dates Venue

t POSH - Orientation, Capacity Building & 22-23 Sept 2026
g for ICC Members

'--'II Recruitment, Rqservation & Rosters -
SC, ST, OBC (NCL), EWS, PwBD & Ex-

Servicemen

24-25 Sept 2026 Hotel Crowne

Plaza,

New Delhi

III New I-abour Codes & Central Rules 2026 8-9 Od 2026

reating Compliance-Based Systems

1

i-c-L--

A Practical Handbook-cum-Workbook for Every Participant

Each participant will receive a specially developed Handbook-cum-Workbook containing statutory references, implementation

guidance, practical illustrations, checklists, formats and working tools for continued use after tle prograrnme.
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^@ Workshops: POSH & ICC Rosters & Reservations Labour fudEs

WORKSHOP I. P2-29 SEPTEMBER 2026

POSH - Orientation, Capacity Building & Skill Building for IC Members

From statutory compliance to competent, fair ond defensible workploce processes

The POSH Act has been in force for more than a decade. Yet organisational exposure today increasingly arises not from absence of
an Internal Committee, but from incorrect constitution, inadequately trained members, procedural errors during
inquiry, weak documentation, confdentiality breaches and failure to demonstrate effective prevention.

The NCW Advisory dated 19 June 2026 has furthq reinforced the need for organisations to examine POSH compliance

institutionally, with particular emphasis on Intemal Committee capability, sensitisation, reporting and implementatioD

mechanisms.

What the Workshop WiII Cover

r. POSH Statutory Framework - Act, Rules, employer obligations and institutional accountability

z. Wor$lace & Jurisdiction - physical, virtual, off-site and extended workplace situations

3, Internal Committee - constitution, tenure, eligibility, independence, powers and responsibilities

4. Complaint Handling - receipt, preliminary issues, conciliation and commencement of inquiry

5. Conducting a Fair: Inquiry - natural justice, hearings, evidence, witnesses and documentation

6. Findin8s & Recomrmendations - assessment of evidence, reasoned findings and final report

7. Confidentiality & Protection - retaliation, victimisation, privacy ard information handling
8. Compliance Architecture - annual reporting, SHe-Box, disclosures, records and organisational controls

9. Prevention & Sensitisation - moving beyond complaint management to respedfrd workplace culture

ro. Skill-Building Practicurn - cs5e studics, inquiry situations, evidenee aaaesament and decision-making
excrcises

l ho should attend: Presiding Of6cers and MembeE of IDternal Committees; HR and Personnel Officers; kgal, Vigilaace and
Cqmpliance Omeers; and ofEcers responsible for POSH inquiries, reporting, sensitisation and organisational compliance.

WORIGHOP II . 24-25 SEI,TEMBER 2026

Recruiunent, Reservation & Rosters

SC . Sf . OBC (NCL) . EWS . PtttBD . Ex-Ser-uicetnen

From policy provisions to correct recruitment decisions and delensible rosters

about:blank
a

z5



9lVl26.2i43 PM Workshopst POSH & ICC . Rosters & Reservations . Labour Codes

, Reservation administration is deceptively techDical. Errors frequently arise not {rom lack of policy instructions but
application to cldres, modes of recruitment, f,ost-based rosters, backlog vacancies, promotions, horizontal rese6ation, relaxa
'rd category adjustments.

This workshop therefore focuses on the actual decisions Establishment and Recruitment Officers are required to make, ratier than
merely reproducing Govemment instmctiols.

Core Coverage

1. Reservation FraDework - constitutional provisions, categories, percentages and applicability
2. RecEuitnent & Promotion - direct recruitment, promotion, selection, eligibility and relaxations

3. Cadre & Roster Mana8ement - cadre strengtl, sanctioned posts, post-based rosters and replacement points

4. \/ac{n(ry Ma.EageDent - reservation calculations, backlog, carry-forward, adjustments and category movement

5. Horizontal Reservation - PWBD, Ex-Servicemen and interaction with vertical reservation
6. Vcrific&tion & Compliance - certiEcates, creamy layer, EWS, liaison machinery and documentation

7. Judicial Developments - important principles emerging from Supreme Court and High Court decisions

8. Implementation Clinic - practical roster exercises, recruitment scenarios and frequently disputed cases

Who should aftend: HR, Recruitment, Establishment and Personnel Officers; Liaison Officers; officers maintaining reservation

rosters; Iagal, Vigilance and Compliance Officers; and administrative ofEcers dealing with recmitment and promotion in
Govemment ortanisations, Autonomous Bodies, PSUS, Banks, Financial Institutions, Insurance Companiqs and UniveNities.

WORXSHOP III . 8-9 OCTOBER 2026

New Labour Codes & Central Rules 2tl26

Creating Compliance-Based Systems

HR . Poyroll. Industrial Relotions . Documentation . Inspection Readiness

The implementation challenge under tlle Labour Codes is no longer simply "What has changed in the law?" The more important

management question is:

"What must now change inside the organisation?"

The four labour Codes have consolidated the earlier labour-law framework and require organisations to examine their salary

structures, wage computations, appointment documentation, emploFnent classifications, social-security processes, standing

order6, contractor management, statutory records and compliance ownership.

The workshop has therefore been structured around implementation decisions and systems, rather than a section-by-section

reading of the Codes.

Implementation Modules

New Labour I-aw
Architecture

Module

Code on Wages

Practical Focus

I Four Codes, Central Rules and implementation ftamework

Wage definition, 50% framework, minimum/floor wages,

bonus and payroll implications

Industrial
Code

aboutblank

Relations FIE, Standing Orders, trade unions, disputes, lay-ofI,

retrenchment and closure

3/5



9n 126,2:43 PM workshops: POSH & ICC Rosters & R€servations Labour Codes

EPF, ESI, gratuity, matemity benefits and emerting lr,otldorce

categories

working conditions, hours, leave, welfare, women employees

and contrad labour

Appointment letteE, employment contracts, policies, Standing

OrdeE and service documentatioD

social Security Code

OsIrwC Code

Aligntnent
HR Documentation

Payroll &
Alitnment

..1-

Contract
GovernanceI

Benefits wage components, statutory bene6ts, ceililgs ard traNition
. calculations

Labour Contractor-principal employer responsibilities, controls and
' documentation

Organisation-wise action pohts, casc studies and
implementation clinic

Compliance
Architecture

Registers, returns, compliance calendar, ownership matrix and

document control

Inspection Readiness r Inspector-cum-Facilitator regime, internal audit, records and

i compliance widence

Implementation
Roadmap

Who should attend: HR Heads and Managers; Personnel, IR and l-abour Welfare Officers; Palroll, Compensatior, Finance and
Accounts professionals; I*gal and Compliance Of6cers; Factory/Plant HR; and covemment/Psu officers dealing with labour

administration.

Expert Faculty

Ilari Krishan
Fonnet Ciuil Sen)ant (IRPS, 1gg5 Batch) . Former Principal ChieJ Personnel fficer, Indion Rc:ilwoys . Fomer General Manoger
(HR), DFCCIL . Authot

Ms. Sugandha Aaanval
Aduocote . Iagol & POSH Complio.nce Expert . Inquiry & Due Process Specialist

Rawindra Kumar
Former Directot, DoPT/ISTM

Programme Fee

Total Nominations from an
Organisation

Fee per Participant /
Workshop

r-2 nominations

3-4 nominations

5 or more nominations

GST @18% extra, as applieable.
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,9n126,2:43 PM Workshops: POSH & tcc . Rosters & R€servations . Labour codes

, EliSible Govemmeot-sponsored trainin8 programmes may avail applicable GST exemption, subject to fulfilment of
prescribed under the relevant Government Dotification.
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Participation from Irading Organisations

LTA s capacity-building programmes have received participation from officers and executives of Central and State Government
organisations, Autonomouc Bodies, PSU6, Banks, Financial Institutions, Insurance Companies and Universities,
including:

Railways. NITI Aayo8 ' Ministry of Steel . Minisrry of Health. Ministry of Iaw &Justice. C-DOT. CBDT. DDA.
DelhiPolice.OiI India. BPCL'GAIL.SAIL. HPCL. NTPC. NALCO. BHEL. NMDC. CONCOR. RITES. RaiITel .

RI'I{L.POWERGRID.NBCC.SPMCIL.DFCCIL.EIL.RCF.NFL.NSIC.SJVN'PI{B.BankofBaroda.EXIM
Bank.UCOBank.CanaraBank.Bankoflndia.IJC.PFRDA.IIMMumbai.IIFr,amongothers.

Nomination & Registration

Organisations may nominate officers according to their functional responsibilities. Where appropriate, nominations may be

distributed across the three programmes so that learning translates into organisation-wide capability rather than
remaining confined to individurl officers,

Nominations may be sent to harikrishan@lifetransformationacademy-cijD

Seats are limited and confirmed in order of receipt. Early nomination is particularly recommelded for organisations

proposing participation in both September programmes.

We look forward to welcoming of6cers from your organisation to these implementation-oriented capacity-buildinS
pro8fammqs.

With warm retards,

Hari Krishan
Former Civil Sewant (IRPS, r99s Batch)

Former PriDcipal Chief Personnel OfEcer, Indian Railways

Founder & I-€ad Facilitator, Life Ttansformation Academy

+9r 83684 8o7r2 . +9197126 3692s
harikrishan@lifetranslormationacademy-co.ia

I Attachment(s)

Workshops: POSH ICC Rost
54MB
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LIFE

Life Transformation Academy
251, SF, Kailash Hi[s, East ofKailash, New Delhi-110065

website: www.lifetransformationacademv.co.in
*.-

No. lil A / 2026 / W orkshop/2026lSept.-Oct. New Delhi, dated 5 September 2026

Addittonal Chlef Secretary / Principal Secretary
General Administration Department, Government of Bihar

Sub: Execttive Capacity-Building Workshops: POSH & lnternal Committee Skills
Recruitment, Rosters & Reservations New Labour Codes & Central Rules 2026

Ora "(rr/r,a;lq,

On 19 June 2026 the National Commission for Women issued an advisory that converts
POSH compliance Into an annually audited discipline, with specialised training for every
lntemal Committee member listed as a measure in its own right. The four Labour Codes,
notified in November 2025 and followed by the Central Rules on 8 May 2026, have shifred
the task from reading the statute to rebuilding payroll masters, appointment letters, registers
and returns. And in recruitment, the volume of DoPT instructions and judicial

pronouncements on rosters and reservation continues to make an otherwise routine
establishment function the single most litigated area in service matters.

Accordingly, Life Transformation Academy is pleased to place before you three Executive
Workshops scheduled between September and October 2026 at Hotel Crowne Plaza, New
Delhi. They are offered as one consolidated invitalion so that an organisation can plan a
single nomination exercise across HR, Legal, Vigilance, Establishment and Payroll functions,
rather than three unconnected ones.

The Three Workshops at a Glance

Dates VenueWorkshop

POSH _
Building &
ilembers

Orientation, Capacity 22-23 September 2026
Skill Building for lcc

il Recruitment, Roste6 &
Reservations - SC, ST, OBC,
EWS, PWBD & Ex-Servicemen

New Labour Codes & Central
Rules 2026 Creating
Compliance-Based Systems

24-25 September 2026

08-09 october 2026

Hotel Crowne
Plaza

New Delhi

il
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A note on sequencing

workshops I and ll run back-te.back asoss the same week (22-25 September). Organisations

nominating ofiicers to both can cover the two subiecis in a single four{ay deputation, with one

travel and accommodation cycle. workshop lll follor/s on 0a-o9 october, allowing a clear gap frcr

the payroll and documentation data that participants ere asked to bring with them.

Handbook-cum-Workbook for participants
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Ele ment What is provided

Faculty

Materials

Method

Live cases

Duration

Venue

Certifcation

Afrer the workshop

Former civil servants with first-hand functional experience - not generalisl
trainers

Subject-specific Participants' Handbookrum-Workbook with checklists,
formats and templates

Practical and implementation-oriented: real fact pattems, drafting practice,
. hands-on exercises

An open clinic in which panicipants bring their own institutional questions

T' ro days, 09:30 to 17:00 hrs (regisfation from 09:00 hrs on Day 1)

Hotel Crowne Plaza, Okhla, New Delhi

Certificate of Parficipation issued to every nominee

Post-programme access to updates, clarifications and implementation
guidanc.e
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WORKSHOP I ' 22-23 SEPTEMBER 2026

POSH - Orientation, Capacity Building and Skill Building for ICC
Members

The Sexual Harassment of Women at Workplace (prevention, prohibition and Redressal)
Act, 2013 has been on the statute book for over a decade. What changed in June 2026 is
the standard against which its implementation is now measured.

The NCW Advisory of 19 June zoz6
The Advisory calls upon organisations to strengthen POSH implementataon through
measurable institutional steps. The measures that bear directly on this workshop are set out
below.

Annual POSH audit Mandatory for every eslablishment; non-conduct of the audit is itself
treated as non-compliance

lC in every unit An lnternal Committee in every otfice, branch and unit - not at
headquarters alone

Legally compliant
composition

Specialised lC training

Recuning sensitisation

Public disclosure

SHe.Box

Statutory retums

Anti-retaliation

Woman Presiding Ofiicer, external expert member, not less than half the
members women

Professional training for every lnternal Committee member

Regular workshops across the worldorce - not a one-time briefing

lC details, complaint procedure and grievance mechanism placed in the
public domain

Active registration and use of the platform

Submission of the annual report under S

Protection for complainants, witnesses and mmmittee members

Why this points directly to training your lc members

Because lC tunctioning is now an audited criterion, an untrained or lapsed committee is itself an
audit finding - and a poorly conducled enquiry can be legally challenged and set aside on appeal.
The Advisory therefore treats specialised lC training and recuning sensitisation as compliance
obligat'rons, not optional extras.

Coverage

1 The Statutory Framework
. POSH Act, 2013 and lhe 2013 Rules: the Vishaka guidelines and their constitutional

foundations
. Key definitions - sexual harassment, aggrieved woman, workplace, employee, respondent
. Roles of the employer, the lntemal Committee and the District Officer / Local Committee

3

Measure What it requires



. Aureliano Femandes - POSH compliance is a statutory duty, not a formality

2 Jurisdiction and the Expanded Workplace

' "Workplace' across branches, field units, ofi-site bcations and virtual settings
- Dr. Sohail Malik v. Union of lnctia lS,C, 10 December 2025) - the lC of the woman's own

workplace can inquire even where the respondent works elsewhere
. The two-stage mechanism: lC report iorwarded to the respondent's employer for disciplinary

action
. Direct relevance to inter{epartmental cases in Governmenl and CPSES

3 Constituting a Legally Compliant lnternal Committee
. Composition - woman Presiding Ofiicer, external member. 50%+ women
. Eligibility, tenure, disqualifications, reconstitution and the records that prove it

. An lc in every office, branch and unit - and how to structure committees across a dispersed
organisation

. The external membeis statutory role; why lC findings cannot be refiamed as ordinary
misconduci

4 Handling a Complaint - from Receipt to Report
. Registration, the limitation period and condonation
. Conciliation under Section 10 versus inquiry; interim relief under Section 12 during pendency
. The procedural map and the stalutory timelines that run fiom each step
. Conect classification at the outset - recognising what is, and what is not, a POSH complaint

5 Conducting a Fair lnquiry - Natural Justice in Practice
. Framing allegations: the respondent's right to reply; cross€xaminalion in practice
. Standard of proof- preponderance of probabilities
. Appreciation of oral, documentary and digital evidence: email, chat records, CCry conflicting

versions
. Electronic records under the Bharatiya Sakshya Adhiniyarn, 2023 and the certification

requirement
. Aureliano Femandes - an inquiry conducted in a 'tearing hurqy'' was set aside; the yalue of

contemporaneous minutes

6 Findings, Report and Recommendations
. Findings that withstand scrutiny - the discipline of proven versus unproven
. Action against the respondent; relief to the complainant; false and malicious complaints under

Section 14

. Drafting a legally sustainable lnquiry Report under Section '13

. Section 18 as the appellate route; collateral proceedings as an abuse of process

7 Confidenliality, Anti-Retaliation and Protection
. Section 16 confidentiality and the consequences of breach
. Protection of complainanls, witnesses and committee members from victimisation
, Retaliation as an independent illegality
. Building protection into pro@dure rather than treating it as an afrerthought

I Employer Obligations and the Current Regulatory Regime
. Employer duties under Section 19, the annual report under Section 2.1, and the mandatory

annual POSH audit
. Public disclosure of lC details; SHe-Box registration and active use
. The NCW Advisory of 19 June 2026 - measure by measuto
. District-wise ICC suNey directions and Stete orde6 (e.9. Maharashtra, 15 May 2025 -SHe-Box registration; penalty under Section 26)

4



9 Building a Respectful Workplace - the prevention Mandate
. Prevention as a duty distinct from redressal; bystander responsibility
. Ths role of HR and senior management in sefting culture and tone
. Awareness across the fullworkforce, including contractual and fisld stafl
. Embedding a zero-tolerance posture that is genuine rather than declaratory

'10 Practicum - Skill Building
. Mock POSH inquiry with simulated roles of complainant, respondent, lC members and

witnesses
. Complaint-to-report exercise: receipt, hearings, 6ndings, recommendations and final report
. Drafring practice - notices, proceedings, order sheets, findings and legally reasoned reports

' Questioning and inquiry skills - examining parties while maintaining neutralily and procedural
faimess

. POSH Audit Simulation - identifying gaps in lC constitution, policy, disclosures, training
records, annual reports and compliance documentation

. Open clinic on participants' own institutional questions

Who should attend

Presiding Offcers and Members of lnternal Committees and Local Commiftees

CHROS, HR Heads, HR and Personnel Offcers, HR Business Partners

Heads of Vigilance, Legal, Compliance and CSR functions

Ofiicers designated to conduct or support POSH inquiries. and those responsible for the annual
retum

WORKSHOP II , 24-25 SEPTEMBER 2026

Recruitment, Rosters & Reservations
SC, SI OBC (NCt) , EWS, PWBD & Ex-SeNicemen - Compliance, Legal Updates and Besl Pracrces

The Constitution mandates strict compliance with reservation in recruitrnent and promotion.

Compliance itself, however, is anything but straightfoMard. Ofiicers must navigate a maze ol
DoPT Ofrice Memoranda, circulars and judicial rulings while simultaneously addressing the
requirements of six categories. A minor error in roster preparation or in the application of a
category does not stay minor - it becomes a dispute, a delay, an audit observation and,
frequently, litigation before the CAT.

This workshop provides legal clarity, practical training and hands-on conlidence in

implementing reservation policy conectly.

Coverage

Complex Reservation lssues Simplified
. Constitutional framework and statutory provisions; the evolution ol reservation policy in lndia
. Latest Government instructions and policy updates; landmark Supreme Court and High Court

iudgmenls
. Applicability in Ministries, CPSES, Banks, Public Financial lnstitutions and Autonomous Bodies
. Roles of Nodal Ministries and Administrative Ministries
. SC, ST, OBC (NCL), EWS, h BD and Ex-Servicemen - eligibility and benefits, category by

category
. Reservation for Persons with Benchmark Disabilities; vertical versus horizontal reservation
. Frequently misunderstood provisions and their practical interpretation

5



2 Recruitment and Promotion
. Reservation in direct recruitment and in prornotion: selection versus non-selection posts

. Promotion through LDCE and departmental competitive examinations

. Deputation, absorption and transfer on absorption; compassionate appointments

. Temporary ad hoc and offciating appointments; contractual aPpointments and regularisation

. Scientific and technical posts; industrial, work-charged and casual labour categories

. Age, qualification, experience and suitability relaxations

. ReseNalion in recruitment through outsourcing, and in special recruitment drives

3 Roster Management and Cadre lssues
. Post-based oslers and reservation registers: vacancy-basd versus post-based reservation
. Cadre strenglh determination, cadre restructuring and cadre review
. Merged, bifurcated and reorganised cadres: small cadres and isolated / single-post cadres
. Ex-cadre posts; newly created, upgraded and abolished posts; multi-location and regional

cadres
- lnitial roster preparation and subsequent maintenance; running and operating the roster
. Reserved points and replacement points
. Adiustment after promotion, retiremenl, resignation and death

4 Reservation Calculations and Vacancy lranag€ment
. Oetermination of reservation percentage and calculation oI reserved vacancies

' Current, backlog and carried-foMard vacancies; exchange and interchange of reserved
vacancies

. Own-merit candidates and adiusted candidates; reservation adjustrnents and the replacement
principle

. De-reservation - policy, procedure and approvals; special recruitment drives

. Year-wise versus recruitment-wise vacancy calculation

5 Compliance, Verification and Risk Management
. Verilication of caste and category certific€tes: scrutiny of OBC (NCL), EWS and PWBD claims
. Handling doubtful and fraudulent certificates; responsibilities oI appointing authorities
. Reservation registers, records and documentation; annual reservation retums
. The role of the Liaison Offcer: representation on Selection Committees and OPCS
. lnspection readiness; audit observations and vigilance issues
. Preventing litigation through legally sustainable decisions

6 Judicial Trends and Frequently Litigated lssues
. Reservation afrer recent judicial pronouncements
. Promoilons and consequential seniority; reservation in reorganised cadres
. Horizontal reservation disputes and roster-related litigation
. Common issues before the CAT, High Courts and the Supreme Cou(
. Frequently masunderstood DoPT insfudions; lessons from landmark iudgments

7 lmplementalionClinic
. Hands-on roster preparation exercises and vacancy calculation workshops
. Recruitment and promotion case studies: resolution of complex praclical scenarios
. Participants' live cases and problem-solving
. Compliance checklists and an implementation roadmap to take back

6



Who should attend \
Officers and executives from Government Ministries and Departments, Autonomous Bodies, CpSEs
and SPSES, Financial lnstitutions, lnsurance Companies, Banks and Central / State Universities
involved in reservation policy implementation and compliance -. Senior and middle-level HR and Recruitmenl Oftcers

. Liaison Ofiicers for SC, ST, OBC, EWS and PWBD categories

. Officers from Establishment, Personnel and Policy Divisions

' Legal, Mgilance and Compliance Ofiicers
. Finance Officers handling establishment and manpower planning
. Ofiicers responsible for roster management and reservation compliance
. Administrative Heads overseeing recruitment and promotions

' Officials preparing for CAG, CVC and Parliamentary Committee audits

woRKsHoP l . 08-09 ocToBER m26

New Labour Codes & Central Rules zoe6
Creating Compliance-Based Systems - HR, Payroll, lndustial Relations and lnspection Readiness

The notification of the four Labour Codes in November 2025, followed by the Central Rules
on 8 May 2026, marked the beginning of an implementation phase. The focus has shifted
from understanding the provisions to demonstrating organisational readiness - and
readiness is evidenced by systems, not by awareness.

The reform has been presented, correctly, as a simplitication. Simplafication of the statute
book, however, is not the same thing as simplification of the employe/s task in the transition
year Every consolidation requires the employer to map an existing practice onto a new
provision, identify what has silently changed, and rebuild the underlying record.

Five features that make this urgent rather than merely desirable

The definition ot wages has already taken effect

The Ministry has confirrned that the definition of wages in Section 2(y) of the Code on Wages has
been in effect from 21 Novembet 2025, and that gratuity on the revised delinition is payable with
efiecl from that date. Vvhere excluded allowances exceed one-half of all remuneration, the excess is
added back lo wages. The consequence runs through provident fund, gratuity, retrenchment
compensalion, leave encashment and overtime simultaneously. An organisation that has not re-run its

salary structures against this detinition is accruing an exposure with every payroll cycle.

Obligations attach to every new recruit on day one

Rule 6 of the Occupational Safety, Health and Working Conditions (Central) Rules, 2026 prohibiG the
employrnent of any employee unless an appointment letter has been issued in the prescribed format,
calling for sixteen specified particulars including the Labour ldentilication Number of the
establishment, the type o, employment, the category of skill, the wage break-up and the applicability
of social security benefits. This is not a policy preference: it is a condition of laMul employment.

7

Please bring your own cadre data

The roster exercises are considerably more valuable when worked on real numbers. Nominees are
encouraged to bring anonymised cadre strength, vacancy position and existing roster registers for
their own organisation. Participants' data is us6d only within the session and is not retained.
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Quantified welfare obligations have replaced discretionary ones

Rule 37 of the Social Security (Central) Rules, 2026 provides that where the creche facility under

Section 67 is not provided, a creche allowance shall be paid every rnonth, of not less than five

hundred rupees per month per child, admissible for tuo children- An obligation of this kind cannot be

met by a general welfare policy; it requires a @mputation, a payroll head and a record.

The compliance calendar is now eventdriven

Final dues on exit are to be settled within two days in respect of wages and thirty days in respect of
gratuity. Accidents and dangerous occunences are roportable within twenty-four to seventy-two hours.
Annual health examinalion is to be ananged free of cost for employees who have completed brty
years of age in the prescribed ciltegories. Each of these is a deadline that begins to run without any
notice ftom an authority.

The State layer is uneven and the Central layer is not yet complete

Labour is a Concurrent List subject. Central Rules govem establishments for which the Central
Govemment is the appropriate Govemment; States are notifying their own rules at markedly difierent
speeds, and a number of items remain to be notified centrally, including contribution rates brgig and
platform workers. A live understanding of what applies, to whom, and from when is therefore itsetf a
compliance skill - and one this programme teaches directly.

The practical point

The transition risk in most organisations does not sil in the legal department. lt sits in the payroll
master, in the recruitment llle, in the contracloFs muster roll and in the registers that nobody has
reformatted since the repealed Acls were in force. This programme is built around exactly lhose
artelasts - and around tuming each of them into a standing system rather than a on+time
correclion.

Coverage

Module Conte nt

lndia's New Labour
Framework

Law The four Codes, the Cenkal Rules 2026, implementation status and
the current position on State rules

Definition of wages, minimum wages, floor wage, payment of wages,
bonus, payroll restructuring and the transition computalion

Standing Orders, fixed term employment, trade unions, lay-ofi,
retrenchmenl, closure and industrial disputes

EPF, ESl, gratuity, gig and platform workers, aggregator obligations
and practic€l implementation

Safety, health and welfare, working hou6, leave, women employees,
contractor responsibilities and workplace compliance

Code on Wages

lndustrial Relations Code

Code on Social Security

OSH & Working Conditions
Code

r HR Documentation & Policy
I Alignment

Building the
S!6tem

Appointment letters, service rules, HR policies, employment contracts,
Standing Orders and statutory documentation

Compliance Compliance calendar, o,vnership matrix, document control. register
and retum architecture, confacdor and principal-emdoyer controls

I
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lnspection & Audil Readiness Registers, records, retums, digital compliance, the

lnspector-cum-Facilitator regime, internal audit checklists and risk
managemenl

lmplementation Roadmap Deparlment-wise aclion plan, transition strategy,
implementation challenges, case studies and interactive e&A

@mmon

Who should attend
. HR Heads, HR Managers and Corporate HR teams
. Personnel, Industrial Relations and Labour Welfare Oftcers
, Payroll, Compensation, Finance and Accounts professionals
. Legal and Compliance Officers
. Factory, Plant and Operations HR executives
. Public sector and Governrnent offcers dealing with labour administration
. HR consultanls and labour law professionals

Faculty
Every session is led by practitioners who have held the responsibility being taught - in

Govemment, in Central Public Seclor Enterprises, or at the Bar.

Hari Krishan
Former Civil SeNant (IRPS, 1995 Batch) Former Principal Chief Perconnel OfficeL lndian Railways
Former General Manager (HR), DFCCIL Aulhor

Workshops: l, ll and lll - Lead Faculty

A former lndian Raih^ray Personnel Service omcer with over 28 years of experience in HR, industrial
relations, labour administration, disciplinary proceedings and labour litigation across Govemment and
the public sector. He has served as Principal Chief Personnel Officer, Rail Coach Factory Kapurthala;

General Manager (HR), DFCCIL; and Director (Pay commission), Ministry of Railways. He has
seNed as a Member of the lntemal Committee under the POSH Act in two Central Public Sector
Enterprises, with hands-on experience of conducting POSH inquiries. He is the author of the revised
and updated Hindi edition of lndian Railway Establishment Rules & Labour Laws (t(ira tdl fr+r vd'
4rq 6r{n *ifraD, puOtisneO by Bahri Brothers, authorised publishers to the Railways. He has
conducted executive development programmes for more than 150 Ministries, CPSES, Banks,
lnsurance Companies, Universities and corporate organisations.

Ms. Sugandha Agarwal
Advocate Legat & POSH Compliance Expert lnqury &Due Process Speclarsl

Workshops: I

An Advocate with '16 years of professional experience spanning corporate HR and legal functions and
legal practice. She brings a legal, compliance and inquiry-procedure perspective to POSH matters -
complaint assessment, lnternal Committee inquiries, procedural faimess, principles of naturaljustice,
appreciation of evidence, confidentiality and reasoned findings.

Ravindra Kumar
Fomer Direclor, Govemment ol lndia
Workshops ll

An authority on reservation policy and roster management, with extensive experience in the
Department of Personnel & Training - the nodal ministry for policy guidelines on reservation and
rosters - as well as the lnstitute of Secretariat Training & Management, the Ministry of Law & Justice
and the Ministry of Water Resources. He has played a ksy role in formulating and implementing
reseNation policies and rosters across Government organisations.

9



Guest Faculty. Sessions are additionally co-facilitated by distinguished guest fiaculty comprising

former Labour Commissioners, senior HR and industrial relations prolessionals, and subiect

specialists in labour law and service jurisprudence

Programme Particulars and Fee

workshop I POSH - Orientation, Capacity Building & Skill Building for ICC Members
. 22-23 September 2026

Wo.kshop ll

workshop lll

Recruitment, Rosters & Reservations 2zl-25 SePtember 2026

New Labour Codes & Central Rules 2026 - Creating Compliance-Based

Systems . 06-09 October 2026

Venue Hotel Crowne Plaza, New Delhi

Timings 09:30 to 17:00 hrs Registration from 09:00 hrs on Day 1 of each

workshop

Fee per participant, per workshop

Fee per participant, per workshop (a)Number of nominations

'l - 2 participants

3 - 4 participants

5 or more participants

{ 14,500

{ '13,500

{ '12,500

Consolidated nomination

Nominations are counted across all three workshops taken togethor. An organisation nominating,
for example, two ofiicers to Workshop l, two to Workshop ll and one to Workshop lll is treated as a
five-nomination organisation and the {12,500 slab applies to each of them.

The same ofncer may be nominated to more than one workshop; each atlendance is counted as
one nomination.

GST @ 18olo shall be charged additionally, as applicable.

GST exemption: As per GOI notification No. g/2ol7-lntegrated Tax (Rate) dated 28.06-2017, Sr. No- 75,
Heading 9992 (page 19 of the notification), no GST is applicable where sarvbes are provided to the Central
Government, State Govemm€nt or UT Administration under any haining programme for which the total
expenditure is bome by the Central Govemment, Stete Govemment or UT Administration.

Inclusions

The Ge for each workshop includes -. Participation in the two{ay expert-led workshop
. A comprehensive Participants' Handbook-cum-Workbook for the subject, with checklists,

formats and templates
. Programme material and reference resources

10



. Lunch and refreshments on both days

. Certificate of Participation

' Post-programme accass to updates, clarifications and additional implementation resources
issued by the Academy

. Expert support and professional networking with participating organisations

Payment details

. Account Name

Bank

Account No,

.rl:c_9*" _ -
GSTIN . PAN

. ltilsmE Udyam . TReDS lD

, ctN

Govemment Ministries &
r Agencies

PSUS & Corporates

Our Esteemed Clients and Participation Record
Trusted by 150+ organisations across Government Ministries, Public Seclor Enterprises,
Banks, Regulatory Bodies and Academic lnstitutions. Our programmes consistently receive
excellent feedback from both senior leadership and participants.

Life Transformation Academy Pvt. Ltd-

hdian Bank, Lajpat Nagar, New Delhi

50522861294

tDtB000L512

o7MECL146501ZS AAECLI46sD

UDYAM-DL-09-0011080 - 1t0064568

u801 02D12020PTC360741

Railways . Sleel Health Law & Justice . Science & Technology '

Agriculture C-DOT NlTl Aayog CBDT Prasar Bharati DDA McO
' DTC Delhi Police'Kerala Police Labour Departments (Delhi, Uttar
Prad€sh)

Oil lndia . Bharat Petroleum GAIL SAIL . HPCL NTPC . NALCO
BHEL .HCL NMDC WCL MDSL CONCOR RITES RailTel

RVNL POWERGRID Balmer & Lawrie PTC lndia NBCC
WAPCOS ' IUMTC . SPMCIL . OFCCIL.EIL.CWC .RCF NEHHDC
NFL.NSIC'SJVN.YANTRA

Banks & Financial
lnstitutions

Punjab National Bank . Bank of Baroda
Canara Bank . Kotak Bank . Bank of lndia

' lnsurance t Regulatory
Bodies

LIC' AIC' IIFCL' PFRDA. IFCI

Academic & Trrining
lnstitutions

' EXIM Bank . UCO Bank
lndian Bank

llM Mumbai llFT IRIFM . IRISET Baroda Apex Academy ' Central
Universities: Rajaslhan, Haryana, Uttar Pradesh, Manipu( Chhattisgarh

Sector Organisalions
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Nomination and Registration

Organisations are requested to nominate ofiicers connected with the relevant functions - lC

and POSH compliance for Workshop l; Establishment, Recruitment and Roster management

for Workshop ll; HR, lndustrial Relations, Payroll, Finance, Legal and Contract Management

for Workshop lll - so that the capability built is institutional rather than individual.

Nominations may be emailed to harikrishan@lifetransformationacademy.co.in in the format

below.

Please also provide the GSTIN of the sponsoring organisation and the name and contact details of
the nominating authority.

Seats are limited and are confirmed in order of receipt; early contirmation is re@mmended,
particularly where omcers are being nominated to both of the September workshops.

We would be honoured to have participation from your esteemed organisation in these
capacity-building and workplace governance initiatives. For any further information, please
feel free to contact the undersigned directly.

With warm regards,

Hari Krishan
Former Civrl Servant (lRPS, 1995 Batch) Former Principal Chref Personnel Ofiicer, lndian Railways

Founder & Lead Facilitator, Life Transformation Academy
+91 83684 80712 +91 97176 3697s .

harikrishan@lifetransformationacademvco. in w\,14^r.ltfetransformationacademv.co.in
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Subject: GVC

Life Transformation Aca demy

s

2026: Capacity .b3,,;tng

fir.-\9
,LE
Programmes

\te
Reference: CVC Ci ular No. M/08/26 (No. 026A/GU030) dated 03.08.2026 - Observance
of Vigilance Awaren Week 2026, theme ltrcqfrGdrtu{<fu1 Probity for Prosperity'

l"t $!:.
4rt/r,e;,1r7,

entral Mgilance Commission (CVC), vide the circular under reference, has advised all
ns to undertake a three-month Preventive Vigilance Campaign fuom 17

6 to '16 November 2026. As part of the identified focus area of Capacity
grammes, organisations have been advised to encourage their employees to
urses during the campaign period on f,our specified areas - tT & Cyber
Cyber Hygiene; Public Procurement; Gelv! - New Features and Functionalities;
Rules and Conflict of lnterest.

*

r

ff3
P,E E

organisations in efiectively implementing this important capacity-building
within the campaign period, we are pleased to inform you that we are organising a

of focused workshops covering the above areas. These programmes will be
cond by experienced senior Government officers, former CVCMgilance ofiicers, civil
serv and subject-matter experts, bringing together policy perspective, domain expertise
and practical experience. The workshops are designed to provide participants with a
practical understanding of the applicable Government guidelines, procedures, emerging
challenges, preventive controls and good governance practices, enabling organisations to
strengthen institutional capacity and preventive vigilance.

Workshop Particulars
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Public Procurement
and

GeM - New Features and
Funclionalities[D,\

1

nrr4;;l

16 - 18 September 2026
( 3 days)

21 September 2026v f''fu*"
Rules and Conflict of

lnterest

25 September 2026

Hotel Crowne Plaza,
Okhla,

New Delhi

(09:30 AM -5:30 PM)

rnT lT & Cyber Security and cyber

N HYgiene
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Broad Area .':eFJei.f,{ioy.ije"1#.#it.r
Legal and
framework

policy General Financial Rules; Department of ExpEnditure manuals .for
procurement of goods, works, servi@sand consultancy: dbleoation of
financial powers; Make in lndia, MSE and start-up preferences; Public

Procurement (Preference to Make in lndia) Order and restrictions on

biddeB from count ies sharing a land border.

Procurement
and
management

planning

demand
Annual procurement planning; need assessment and iustification;
consolidation of demand and avoidance of splitting; framework and

rate contracts: make-or-buy and lease-or-purchase decisions;

timelines and lead-time management.

Specilications
estimation

and Writing functional and need-based specifications; generic versus
proprietary; avoiding restrictive and brand-biased conditions: realistic
estimation; merket suNey and rate analysis; price benchmarking and
reasonableness of rates.

Tendering, evaluation and
award

Modes of tenderhg; bid documents and eligibility criteria;
e-procurement dlscipline; bid opening, technical and financial
evaluation; singl+bid and limited-response situations; negotiation
policy; award and communication.

GeM - platform, features
and funclionalities

Buyer and consignee roles; catalogue, direct purchase, L1 and bid
modes; new features, functionalities and recent platform updates;
custom bids and category-specific parameters; reverse auction on
GeM; pri@ discovery benchmarking and documentation of GeM
decisions: GeM Availability and Assessment Reporting: grievance and
vendor rating mechanisms.

Contract formation and
management

Essential and protective clauses; delivery schedule, inspection and
acceptance; payment terms, price variation, security deposit and
performance guarantee: amendments and extensions; liquidated
damages, risk purchase and termination; dispute resolution and
arbitration.

Contract closure and
reconciliation

Completion of wananty and defect liability obligations; final paymenu
materials reconciliation, payment reconciliation and reconciliation with
the user department across departments involved in execution;
closure certification and records-

lntegrity, audit
vigilance interface

and Common audit and vigilance observations in procurement; fraud
indicators, cartelisation and bid rigging; conllicl of interest and vendor
interface protocols; lntegrity Pact; file discipline, recording of reasons
and audit trail; responding to audit and CVC references.

Broad Areas of Coverage

l. Public Procurement and GeM - New Features and Functionalities

(3 daYs)

l!. Conduct Rules and Conflict of lnterest (1 day)

.slg?f.a'e..iF
:1-; ,, .. -'. '-.=1.-; i--:': .'

.rrqr: r' .,:i+);:.:.-iiI I
Conduct rules framework CCS (Conduct) Rules and the conesponding CDA and conducl rules

of CPSES, banks, insurance companies and autononDus bodies;
applicability; the general standards of integrity, devotion to duty and
propriety; conduct in the digital and social media environment.

2



Property, financial and
business obligations

lmmovable and movable property retums; sanc{ion and intimation
requirements; investments, lending and bonowing; Insolvency and
habitual indebtedness: private trade, employment and consultancy:
gifts, hospitality, sponsored visits and foreign travel.

Conflict of interest Actual, potential and perceived conflicl; disclosure and recusal
mechanisms; relatives and associates in business dealings with the
organisation: post-retirement and cooling-off considerations; confl ict in
procurement, recruitment, inspection and Sanctioning fu nc{ions.

Misconduct and
disciplinary proceedings

Pattems of misconduct and early waming signals: preliminary versus
regular enquiry; drafting of charge-sheets and articles of charge; roles
of the disciplinary authority, inquiry ofncer and presenting ofncen
principles of naturaljustice: penalties, appeal and review.

Mgilance interface and
timelines

Mgilance angle and its determination; First Stage and Second Stage
Advice of lhe Commission and the model timelines for their
implementation: consultation with the CVC and UPSC; agreed-list and
sensitive-post management: preventive vigilance measures.

lnstitutional practice Conduct rules compliance calendar; disclosure formats and registers;
sensitisation of offcers; documentation that withstands scrutiny in

appeal, tribunal and cnurt proceedings.

drt aa liei lndicativ6' coveiiifci.'r' :

Threat landscape Attack pattems dkected at Govemment and public seclor
organisations; phishing, spear phishing and business e-mail
compromise; ransornware; insider threat; supply chain and third-party
vendor risk; recent case studies and their administrative
consequences.

Personal cyber hygiene Password and multi-factor authentication practice; ofiicial versus
personal e-mail and messaging; device, removable media and public
Wi-Fi discipline; safe and policy-compliant use of Al and cloud tools
with offi cial data: work-from-anyM/here precautions.

Data classiflcation,
records and privacy

Handling of classified and sensitive information; clean desk and clean
screen practice; e-Ofiice and digital file discipline; retention, archival
and secure disposal: obligations under the data protection framework;
interface with the Right to lnformation regime.

lnstitutional controls and
govemance

Organisational cyber security policy; CERT-ln directions and reporting
timelines; identity, access and privilege management; backup,
recovery and business continuity; patching and asset inventory; lT and
inbrmation systems audiq procurement of lT systems with security
requirements built in.

lncident response Recognislng and escalating an incident: the first hour - containment,
preservatlon of evidence and communication; forensic readiness;
statutory and regulatory reporting; post-incident review and conective
action.

Practical drills Live phishing and social engineering simulation; identification
exercise: unit-level cyber hygiene checklist: participant action plans.

lll. lT & Cyber Security and Cyber Hygiene (1 day)

Gross-cutting coverage: Each programme additionally addresses documentation and
record-keeping standards, the audit and vigilance perspective on the subject, and an

3



action-planning session that converts learning into unlt-level checklists - material that the

organisation can annex to its own campaign report.

Faculty

Who Should Attend

Procurement and GeM: officers of the indenting, technical, finance, purchase and
contract cells; GeM buyers and consignees; and vigilance officers dealing with
procurement complaints.

Conduct Rules and Conflict of lnterest: administration and establishment ofrcers,
disciplinary authorities, inquiry oficers, presenting ofiicers and vigilance
functionaries.

lT & Cyber Security and Cyber Hygiene: all ofiicels handling ofiicial data and
systems, with a dedicated track for lT, systems and information security teams.

Pedagogy and Deliverables
. Session-wise handouts covering rule principles, decision checklists, sample note

structures and monitoring points.

. Case discussions drawn from live audit and vigilance observations, followed by an
integrated end-to-end c€se workshop.

4

.FacuLtti,, Prcfte,'...'

Dr. N. K. Gautam M.Com, LLB, LLM, MBA (Fin), MBA (DM), CA, CFA, CPA (US), Ph.D.;

GIFRS (ACCA-UK), DISA (lCAl), Certified Forensic Auditor, DoPT

Accredited Trainer, 37 years in Centsal Govemment Ministries as Examiner

/ Auditor / Faculty / Master Trainer and Group 'A offcer. Former Programme

coordinator and Faculty Member, INGAF (lnstitute of Govemment Accounts

& Finance), Ministry of Finance. Has trained officers of NlA, NTRO, EPFO,

CRPF, ISTM, NACIN, lncome Tax, NIOS, MSME, CAT, llPA, telecom and

PSU organisations, and ITEC particlpants from over 150 countries, on

seNice rules, public linancial managemenl, procurement and GeM, risk and

forensic audit and vigilance.

Hari Krishan Fomer Civil Sevant (IRPS 1995) | Former Pincipal Chief Personnel Offtcer,

lndian Railways I Author, "lndian Railway Establishment Rules & Labour Laws"
(Hind|

A former lndian Railway Personnel Service (IRPS) offcer with over28 years of
experience in HR, lndustrial Relations, labour administration, disciplinary
proceedings and labour litigation across the Govemment and Public Sector. He
has served as Principal Chief Personnel Offcer, Rail Coach Factory; General
Manager (HR), DFCCIL; and Director (Pay Commission), Ministry of Railways.

Author of ffi g4t fr{q (ii aq 6W qifrar (lndian Railway Establishment
Rules & Labour Laws) published by Bahri Publishers - authorised publishers of
Railways. He has conducted executive development programmes for more than
150+ Govemment Ministies, CPSES, Banks, lnsurance Companies,
Universities and Corporate organisations on Ethics and Govemance, Conduct &

Discipline Rules, New Labour Codes, lndustrial Relations, HR, govemance and
workplace compliance.

Guest Faculty Domain experts drawn from the Cenaal Mgilance commission ecosystem,
GeM, CERT-ln empanelled cyber security practitioners and serving
procurement and disciplinary-proceedings specialists, invited session-wise.



Pre-training collection of three to five anonymised practical issues from the
nominating organisation, for contextual discussion.

Participant action-plan template for improvements in their own units, and a senior
ofiicer clinic for unresolved issues.

Certificate of participation for each ofiicer with individual and group photographs.

Programme Fee

GST @180/6 shall be charged additionally, as applicable.
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1-2 Participants I 22,500 { 10500 t 10500

3-4 Participants { 20,500 { 9500 t 9500

5 or more
Participants

? 19,500 ? 8500 t 8500

are

The programme fee includes:

. Participation in the expertJed workshop

. Programme material and reference resources

' Lunch and refreshments during the programme

. Certificate of Participation with individual and group photograph

', : ":11,

Account Name

i Bank lndian Bank, Lajpat Nagar, New Delhi

Account No. i wszzaatzs!,

tDtB@0L512

O7AAECL1465D1ZS . MECL1465D

IFSC Code

GSTIN ' PAN

MSME Udyam . TReDS lD UDYAIVI-DL{9{011080 . Ll0oe$68
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Our Esteemed Clients & Participation Record

Trusted by 150+ organisations across Government Ministries, Public Sector Enterprises,
Banks, Regulatory Bodies, and Academic lnstitutions.

Govt. Ministries &
Agencies

PSUS & Corporates

i Punjab National Bank . Bank of Baroda . EXIM Bank . UCO Bank .

i Canara Bank . Kotak Bank . Bank of lndia . lndian Bank . LIC . AIC
. IIFCL. PFRDA ' IFCI

o

Banks & Financial
lnstitutions

Academic & Training
lnstitutions

llM Mumbai . llFT ' IRIFM . IRISET . Baroda Apex Academy ' Central
Universities: Ra.iasthan, Haryana, Uttar Pradesh, Manipur, Chhaftisgarh

Railways ' Steel . Health . Law & Justice . Science & Technology .

Agriculture . CDOT . NlTl Aayog . CBDT . Prasar Bharati ' DDA . MCD .

DTC . Delhi Police . Kerala Police . Labour Depa(ments (Delhi, UP)

I

with

I

ya
With warm regards,

Hari Krishan
Former Civil SerYant (1995 Batch)

Former Principal Chief Personnel Ofrcer (Raih/ays)

Founder & Lead Facilitator, Life Transformation Academy

harikrishan@lifetransfo]mationacademy,co.in
+91-8368480712' 9717636975

6

Oil lndia . Bharat Peboleum . GAIL . SAIL . HPCL ' NTPC . NALCO .

BHEL . HCL. NMDC . WCL . MDSL . CONCOR . RITES . Raiffel .

FI/NL . POWERGRID . Balmer & Lawrie . PTC lndia . NBCC - WAPCOS
. MiJTTC. SPMCIL ' DFCCIL. EIL.CWC . RCF . NFL . NSIC . SJVN .
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ANNEXURE I

PUBLIC PROCUREMENT AND GeM - NEW FEATURES AND FUNCTIONALITIES
16 - 18 September 2026 | Cro/vne Plaza, Okhla, New Delhi | 15 Sessions over 3 Days

Day 1 - Procurement Framework, Planning and Estimation

Day 2 - GeM, Competition, Negotiation and Reve6e Auction

Day 3 - Contract Management, Documentation and lntegrity

Session , Theme s*tEme$s,|li*j;i.r
1 Public procurement

architecture
GFR principles; procurement lifecycle; role of DoE
manuals; accountability of indenting, finance, purchase
and approving authorities; practical decision checkpoints

2 Procurement of goods Need assessment; specification writing; technical
eligibility; open, limited and proprietary procurement;

avoiding splitting, brand bias and over-specification.

3 Works and services
procurement

Key features of works, consultancy and non-consultancy
services; scope defi nition; deliverables; milestones; bid
documents; performance and quality requirements.

4 Estimates, rate analysis
and price

reasonableness

Preparation of realistic estimates; market survey; rate
analysis; GeM price benchmarking; reasonableness of
rates; avoiding arbitrary estimation practices.

5 Procurement file
discipline

Documentation standards; approval notes; audit trail;
recording reasons; compliance checklists; praclical

exercise on strengthening a procurement Jile.

Session Theme
" '- ,- ir.i!..-ri,, :, '.

govef.a.g9 ' , ..

o GeM platform operations
and controls

Buyer processes; bid and RA on GeM; catalogue and
comparison discipline; price discovery; benchmarking;
documentation of GeM decisions.

7 Vendor development and
market outreach

Market mapping; vendor base widening; pre-bid

engagement; onboarding MSMEs: competition
improvement measures; balancing outreach with fairness

I Single.bid and
limited-bidder situations

Handling poor response; risks of restrictive specifications;
re-tender versus acceptance; justification standards;
competition failure analysis.

o Negotiation and

value-for-money
assessment

Structured negotiation techniques; when negotiation is
appropriate; negotiation records; total cost, lifecycle cost
and value-for-money evaluation.

10 Reverse auctions Framework, process and strategic use of reverse auctions;
suitability conditions; competition safeguards; floor price

conoems; post-RA evaluation and documentation.

:.#l91'.ti ii_djins*il,$l'*tir*i
11 Contracl drafting

essentials
Key clauses; scope clarity: need-based technical
specifications; quality parameters; delivery schedule:
inspeclion; acceptance; payment terms; PVC; wananties;
dispute avoidance.

7



12 Contract monitoring and
delivery tracking

Kick-off discipline; milestone monitoring; performance

review delay analysis; timely invocetion of contractual
provisions including Liquidated Oamages.

13 lntegrity, ethics and
conflict of interest

Ethical procurement conduct; confdentiality; conflict of
interest disclosure; vendor interface protocols; fraud
indicators and preventive @ntrols.

14 lntegrated case
workshop

End-to-end case covering estimate, tender strategy,
GeM/RA choice, bid evaluation, negotiation, contract
clauses, documentation and audit response.

15 Aciion planning and

senior officer clinic
Participant aclion plans; unresofued issue clinic; common
audit observations; institutional checklists; closing
assessment and feedback.

ANNEXURE II

CONDUCT RULES AND CONFLICT OF INTEREST
21 September 2026 | Crowne Plaza,Okhla, New Delhi l5 Sessions, 1 Day

ANNEXURE III

IT A CYBER SECURITY AND CYBER HYGIENE
25 September 2026 | Crorvne Ple,a, Okhla, No^, Delhil 5 Sessions, 1 Day

Session Theme c.qii.{d
1 Conduct rules framework CCS (Conduct) Rules and conesponding CDA rules of

CPSES, banks and autonomous bodies; scope,
applicability and the general standard of devotion to duty
and integrity.

2 Property, transactions
and outside activity

lmmovable and movable property retums; sanction and
intimation requirements; investments; private trade and
employment; acceptance of gifts and hospitality;
sponsored visits.

3 Conflict of lnterest ldentifying actual, potential and perceived conflict;
disclosure mechanisms; recusal; post-retirement
engagement; vendor and contractor interface; relatiies in
business dealings.

4 Misconduct, discipline
and the vigilance
interFace

Common misconduct patterns; preliminary enquiry versus
regular enquiry; charge-sheet drafiing; role of inquiry and
presenting omcers: First and Second Stage Advice
timelines and implementation.

5 Case clinic and action
planning

Decided cases and CVC advice; drafting exercise on a
disclosure and a recusal note; institutional checklist for the
organisation; open house.

1 Threat landscape for
Govemment
organisations

Cunent attack pattems against public offices; ransomware,
business e-mail compromise, supply chain and insider
threatsi recent case studies and their organisational
@nsequen@s.

I
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2 Cyber hygiene for every
officer

Password and multi-factor practice; official versus personal

e-mail and messaging; device, removable media and Wi-Fi
discipline; safe use of Al tools with offcial data;
work-from-an)rwhere precautions.

3 Data classirication,
records and privacy

Handling classified and sensitive files; clean desk and
clean screen; e-Office discipline; retention and disposal;
obligations under the data protection framework and the
RTI interface.

4 lnstitutional controls and
incident response

Cyber security policy and CERT-ln directions; backup and
recovery; access and privilege management; audit of lT
assets; incident reporting timelines; do's and don'ts in the
first hour of an incident.

5 Phishing simulation and
aciion planning

Live phishing and social engineering exercise;
identification drill; unit-level cyber hygiene checklist;
participant aclion plans and closing assessment.

I



ANNEXURE IV- NOMINATION FORM

To be forwarded to harikrishan(Alifetransformationacedemv-m-in

Name of the Organisation:

Name and Designation of Nominating Authority / CVO:

Conlact Person: Mobile: E-mail:

Signature and Seal of the Nominating Authority

',.. i I {'
1i,rr ,.i ,j:
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i '',i1 ;i,.1i,,*lr'..;,; ,, :.

Designation :;-,:
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eVC VAW 2026: Gapacity-Building Programmes cs-bihar < cs-bihar@n

Life Transformation Academy < harikrishan@lifetransformationacademy.co.in >

Thu, 27 Aug 2026 8:42:40 AM +0530

To "cs-bihaf <cs-bihar@nic.in>

Chief Secretary
Bihar

Subject: CVC VAW 2026: Gapacity-Building Programmes

Reference: CVC Circular No. 04/08/26 (No. 026A/GU030) dated 03.08.2026 - Observance of

Vigilance Awareness Week 2026, theme 'qEftgT i q{R / Probity for Prosperity".

Deor Leodership,
The Central Vigilance Commission (CVC), vide the circular under reference, has advised all

organisations to undertake a three-month Preventive Vigilance Campaign from 17 August
2026 lo 16 November 2026. As part of the identified focus area of Capacity Building
Programmes, organisations have been advised to encourage their employees to undertake

courses during the campaign period on four specified areas - IT & Cyber Secuity and Cyber

Hygiene; Public Procurement; GeM - New Features and Functionalities; and Conduct Rules

and Conflict of lntercst.

To facilitate organisations in effectively implementing this important capacity-building initiative

within the campaign period, we are pleased to inform you that we are organising a series of

focused workshops covering the above areas. These programmes will be conducted by

experienced senior Government officers, former CVCAr'igilance officers, civil servants and

sublect-mafter experts, bringing together policy perspective, domain expertise and practical

experience.

Workshop Particulars

S. No. Programme (as per CVC Circular) Dates Venue & Timings

1 Public Proc rement

and

GeM - New Features and

Functionalities

16 - 18 September 2026

( 3 days)

2 Conduct Rules and Conflict of

lnterest

21 September 2026

Hotel Crowne

Plaza, Okhla,

New Delhi

(09:30 AM -5:30

PM)



lT & Cyber Security and Cyber

Hygiene

25 September 2026

Broad Areas of Coverage

l. Public Procurement and GeM - New Features and Functionalities

(3 days)

3

Broad Area lndicative Coverage

Legal and

framework

policy General Financial Rules; Department of Expenditure manuals for

procurement of goods, wo*s, services and consultancy; delegation of

financial powers; Make in lndia, MSE and start-up preferences; Public

Procurement (Preference to Make in lndia) Order and restrictions on

bidders from countries sharing a land border.

Procurement

and

management

planning

demand

Annual procurement planning; need assessment and justification;

consolidation of demand and avoidance of splitting; ftamework and

rate contracts; make-or-buy and lease-or-purchase decisions;

timelines and lead-time management.

Specifications

estimation

and Writing functional and need-based specifications; generic versus

proprietary; avoiding restrictive and brand-biased conditions; realistic

estimation; market survey and rate analysis: price benchmarking and

reasonableness of rates.

Tendering, evaluation and

award

Modes of tendering; bid documents and eligibility criteria; e-

procurement discipline: bid opening, technical and financial

evaluation; single-bid and limited-response situations: negotiation

policy; award and communication.

GeM - platForm, features

and functionalities

Buyer and consignee roles; catalogue, direct purchase, L1 and bid

modes; new features, functionalities and recent platform updates;

custom bids and category-specific parameters; reverse auction on

GeM; price discovery benchmarking and documentation of GeM

decisions;rceM Availability and Assessment Reporting; grievance and

vendor rating mechanisms-

Contract formation and

management

Essential and protective clauses; delivery schedule, inspeclion and

acreptance; payment terms, price variation, security deposit and

performance guarantee; amendments and extensions; liquidated

damages, risk purcfiase and termination; dispute resolution and

arbitration.

Contract closure and

reconciliation

Completion of wananty and defect liability obligations; final payment;

materials reconciliation, payment reconciliation and reconciliation with

the user department across departments involved in execution;

closure certification and records.

lnlegrity, audit

vigilance interface

Common audit and vigilance observations in procurement; fraud

indicators, cartelisation and bid rigging; conflict of interest and vendor

and



interface protocols; lntegrity Pact; file discipline, recording of reasons

and audit trail; responding to audit and CVC references.

ll. Conduct Rules and Conflict of lnterest (1 day)

lll. lT & Cyber Security and Gyber Hygiene (1 day)

Data classilication,

records and privacy

Handling of classified and sensitive information; clean desk and clean

screen practice; e-Office and digital file discipline: retention, archival

Broad Area lndicative Coverage

Conduct rules framework CCS (Conduct) Rules and the conesponding CDA and conduct rules

of CPSES, banks, insurance companies and autonomous bodies;

applicability; the general standards of integrity, devotion to duty and

propriety; conduct in the digital and social media environment.

Property, financial and

business obligations

lmmovable and movable property retums; sanction and intimation

requirements; investments, lending and bonowing; insolvency and

habitual indebtedness; private trade, employment and consultancy;

gifls, hospitality, sponsored visits and foreign travel.

Conflict of interest Actual, potential and perceived conf,ict; disclosure and recusal

mechanisms: relatives and associales in business dealings with the

organisation; post-retirement and cooling-off considerations; conflict in

procurement, recruitment, inspection and sanctioning functions.

Misconduct and

disciplinary proceedings

Pattems of misconduct and early waming signals; preliminary versus

regular enquiry; drafting of charge-sheels and articles of charge; roles

of the disciplinary authority, inquiry officer and presenting officer;

principles of natural justice; penalties, appeal and review.

Vigilance interface and

timelines

Vigilance angle and its determination; First Stage and Second Stage

Advice of the Commission and the model timelines for their

implemenlation; consultation with the CVC and UPSC; agreed-list and

sensitive-post management; preventive vigilance measures.

lnstitutional practice Conduct rules compliance calendar; disclosure formats and registers;

sensitisation of officers; documentation that withstands scrutiny in

appeal, tribunal and court proceedings.

lndicative CoverageBroad Area

Attack pattems directed at Govemment and public sector

organisations; phishing, spear phishing and business e-mail

compromise; ransomware; insider threat; supply chain and third-party

vendor risk recent case studies and their administrative

cons6quences.

Threat landscape

Password and multi-factor authentication practice: official versus

personal e'mail and messaging; device, removable media and public

Wi-Fi discipline; safe and policy-compliant use of Al and cloud tools

with offi cial data; work-ftom-anyvvhere precautions.

Personal cyber hygiene



and secure disposal; obligations under the data protection framework;

interface with the Right to lnformation regime-

Cross+utting coverage: Each programme additionally addresses documentiation and record-

keeping standards, the audit and vigilance perspective on the subject, and an action-planning

session that converts learning into unit-level checklists - material that the organisation can

annex to its own campaign report.

Faculty

Hari Krishan Fomer Civil Seruant (IRPS 1995) | Fomer Pincipal Chief Personnel Officer,

lndian Railways I Author, 'lndian Railway Establishment Rules & Labour Laws"

(Hindi)

A former lndian Railway Personnel Service (IRPS) omcer with over 28 years of

e)eerience in HR, lndustrial Relations, labour administration, disciplinary

proceedings and labour litigation across the Govemment and Public Seclor. He

has served as Principal Chief Personnel Offcer, Rail Coach Factory; General

Manager (HR), DFCCIL; and Director (Pay Commission), Ministsy of Raih,vays.

Author of fidA i-CI ftqq Ri {c iD.ffl {F-df (tndian Raitway Esrabtishmenr

Rules & Labour Laws) published by Bahri Publishers - authorised publishers

of Railways. He has conducted executive deyelopment programmes for more

than 150+ Govemment Ministries, CPSES, Banks, lnsurance Companies,

lnstitutional conlrols and

govemance

Organisational cyber security policy; CERTJn directions and reporting

timelines; identity, access and privilege management; backup,

recovery and businoss continuity; patching and asset inventory; lT and

information systems audit; procurement of lT systems with security

requirements built in.

lncident response Recognising and escalating an incident; the first hour - containment,

preservation of evidence and communication; forensic readiness;

stalutory and regulatory reporting; post-incident review and coneclive

action.

Live phishing and social engineering simulation: identification

exercise; unit-level cyber hygiene checklist; participant action plans.

Practical drills

Faculty Profile

Dr. N. K. Gautam M.Com, LLB, LLM, MBA (Fin), MBA (DM), cA, cFA, CPA (US), Ph.D,: c-
IFRS (ACCA-UK), DISA (lCAl), Certified Forensic Auditor, DoPT Accredited

Trainer. 37 years in Central Government Ministries as Examiner / Auditor /
Faculty / Master Trainer and Group 'A officer. Former Programme

Coordlnator and Faculty Member, INGAF (lnstitute of Government Accounts

& Finance), Ministry of Finance. Has lrained officers of NlA, NTRO, EPFO,

CRPF, ISTM, NACIN, lncome Tax, NIOS, MSME, CAT, llPA, telecom and

PSU organisations, and ITEC participants from over 150.countries, on

service rules, public linancial management, procurement and GeM, risk and

forensic audit and vigilance.



Universities and Corporate organisations on Ethics and Govemance, Conduct &

Discipline Rules, New Labour Codes, lndustrial Relations, HR, govemance and

workplace compliance.

Who Should Attend

.Procurement and GeM: officers of the indenting, technical, finance, purchase and

contract cells; GeM buyers and consignees; and vigilance officers dealing with

procurement complaints.

.Conduct Rules and Conflict of lnterest: administration and establishment officers,

disciplinary authorities, inquiry officers, presenting officers and vigilance functionaries.

.lT & Cyber Securig and Cyber Hygiene: all ofiicers handling official data and systems,

with a dedicated track for lT, systems and information security teams.

Pedagogy and Deliverables

.Session-wise handouts covering rule principles, decision checklists, sample note

structures and monitoring points.

.Case discussions drawn from live audit and vigilance observations, followed by an

integrated end-to-end case workshop.

.Pre-training collection of three to five anonymised practical issues from the nominating

organisation, for contextual discussion.

.Participant action-plan template for improvements in their own units, and a senior

officer clinic for unresolved issues.

.Certificate of participation for each officer with individual and group photographs.

Programme Fee

Conduct Rules

and Conflict of
lnterest

(21 Sept 2026)

(1 day)

lT E Cyber

Security and Cyber

Hygiene

(25 Sept 2026)

(1 day)

FEE PER PARNCIPANT (O
FEE PER

PART|GTPAT{T (r)
FEE PER

PARTTCTPANT (<)

1 -2 Participants < 22,500 < 10500 < 10500

3*4 Participants < 20,500 t 9500 ? 9500

5 or more

Participants
< '19,500 t 8500 r 8500

Guest Faculty Domain experts drawn from the Central Vigilance Commission ecosystem,

GeM, CERT]n empanelled cyber security practitioners and serving

procurement and disciplinary-proceedings specialists, invited session-wise.

GST @'18% shall be charged additionally, as applicable.



Note: As per GOI notjlication No. g/2o17-lntegrated Tax (Rate) dated 28.06.17, Sr. No. 75, Heading 9992

(at page no. 19 of the notificalion), no GST is applicable where services are provided to the Central

Govemment, State Govemment, UT Administ ation under any trainang programme for which total

expenditure is bome by the Central Govemment, State Govemment, or UT Adminislration.

Our Esteemed Clients & Participation Record

Trusted by 150+ organisations across Govemment Ministries, Public Sector Enterprises,

Banks, Regulatory Bodies, and Academic lnstitutions.

Govt. t inistries & Railways . Steel Health Law & Justice ' Science E Technology '

Agriculture ' GDOT ' NlTlAayog CBDT Prasar Bharati ' DDA ' MCD

DTC .Delhi Police .Kerala Police .Labour Departments (Delhi, UP)

PSUs & Corporales Oil lndia . Bharat Petroleum . GAIL . SAIL . HPCL . NTPC ' NALCO .

BHEL . HCL. NMDC . WCL . MDSL . CONCOR . RITES . Raillel .

RVNL ' POWERGRID . Balmer & Lawrie ' PTC lndia . NBCC ' WAPCOS

. MMTC . SPMCIL . DFCCIL. EIL . CWC . RCF . NFL. NSIC . SJVN .

YANTRA

Age ctesn

Banks & Financial

lnstitutions

Punjab National Bank . Bank of Baroda ' EXIM Bank . UCO Bank '

Canara Bank . Kotak Bank . Bank of lndia . lndian Bank . LIC . AIC

IIFCL.PFRDA.IFCI

llM Mumbai . llFT. IRIFM . IRISET . Baroda Apex Academy . Central

Universities: Raiasthan, Haryana, Uttar Pradesh, Manipur, Chhattisgarh

Academic & Training

lnstitutions

INVITATION FOR NOMINATIONS

Nominations may be emailed to harikrishan@lifetransformationacademy=ge.in with

the participant's Name, Designation, Organisation, Email lD, Mobile Number and the

Organisation's GSTIN details.

For any further information, please feel free to contact the undersigned directly by email

or mobile.

Wth warm regards,

Hari Krishan
Former Civil Servant (1995 Batch)

Former Principal Chief Parsonnel Officer (Railways)

Founder & Lead Facjlitator, Life Transformation Academy

harikrishan@lifetransformationacademy,gg,!4
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National Council for Secretariat Training & Developm
iAu .rljv vr E-r,rr.a..vtu,

Plot No.- 102, 52A,V, First Floor, Vijay Bloclq Laxmi Nagar, Delhi-l10092 tndia.
Ph. +91-1144767807, +91- 966?4951t9, WhatsApp No. +91-9667493654

E-Mail: -info@ncstd.in, infoncstd@gmail.corn, Website:-www.ncstd. in

Ref Nor NCSTD lOSl 69-634969 12026 Delhi, Dated 136 August, 2026

By Registered & Speed Postt
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Capital Territory of Delhi, registered with Ministry of Micro, Small and Medium
segments ofIndian Industry. lts primary mission is to provide high-quality training to

for Ca city Building In-house Tra rogra for Government rs and Staff

for Secreta Training & Development (NCSTD), is an autonomous Organization (registered with the

of , Govt. of N
terprises & rep resentatiYe

j (lno

The Notional

and State Government services, as well as personnel from various organized and subsidiary services. By
enhancing the skills and competencies of these officials, NCSTD plays a pivotal role in strengthening administrative capabilities

an

d ?

Go

ng overall govemance standards

Capacity Building Programme is designed for Engineers, Technical Staff, and Non-Technical Staffworking in Central
State Govemment, Urban Local Bodies (ULBs), Development Authorities, Public Sector Undertakings (PSUs),

Boards, and other Government Organisations. The training will be conducted on the premises ofthe concemed
imum participation with minimal disruption to ofncial work. Each training batch will comprise 35 to 40

tive interaction, practical leaming, and personalized guidance while maintaining an optimal trainer-to

List of Train Pro ms:

g
t

Eta ttffi taqfiilf
EItrfr lib JF.6

ratro

I enerative AI for Government O[Iicers: Practical
in Governance

2 Drys <t,98,600

Oflice Productivity: Automation, Copilot & Smart
for Government Em

3 Days <2,69,600

3 Days {2,69,6003 Data A
Makin

ytics, Business Intelligence & Evidence-Bascd Decision
r Public Administration

2 Days <1,98,600
erEa[ce, e-Office, Digital Public Infrastructure (DPD &Digital

Pa less Administration
Leedership, Strstegic Decision-Meking & Change Management for
Government Executives

2 Days 98 600il
2 Days <1,98,600Public Procurement Excellence: GeM, e-Tendering, Contract

t & GFR Com liance
rB€iel Maeagrrlen+: BsdgetlsgrPEMsr+reesury z-Dayi < 1,98,600

al Controls
&.

/ U
an

ration ft 
usinC AI, MS Proiect, Primavere & Digital

2 Days <1,98,600

ifernment Oflicers: Innovation, Design Thinking &
3 Davs <2,69,600

,t
9.

0

2 Davs { 1,98,600Human Resoutrce
Buildin in Gove

4,
/m

nrgement, Performance Appraisal & Caprcity
e[t

Digitrl Comm
nt

tion, Media Relations & Crisis Communicstion for
nizations

2 Days < t,98,600

3 Davs <2,69,600t2. d Detection, Internal Audit, Risk Mauagement &
nc€ in Public Administration

3 Days <2,69,60013.

2 Days t 1,98,60014.

legal Compliance: RTI, D€partment l Inquiries, S€rvice Rul€s & New
Criminal Laws
Digital Records Management, Knowledge Motragement & Information
Governance

7 1.
*
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t
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\--r5. Workplac€ Well-being: Emotional Intellig€nce, Stress Management &
High-Performance Teams

2 Days

q
{ 1,9E.600

io. SusiainaDie Deveiopment Goals (SDGs), ESi, & Grecn Governance tur
Public Institutions

2 uays <i,t8,5u0 /1

27

2E. {l,9ti,oOU

In addition to the above programme other custonrized programs to the choic€ can be organized

Overview & Pedago-
. Expert-[,ed Delivery: Led by industry specialists covering two core topics daily through lectures, practical group

exercises, role-playing and Q&A.
. Learning Materials: Participants receive complete course kits, including printed references and digital resources.

NCSTD Responsibilities
o Faculty Expenses: Covers all fuculty honorariums, Favel, and allowances.
. Cortent & Resources: Supplies all training curricula, kits, and digital materials.

o Program Logistics: Handles adminis[*ation, registration, attendance, feedback, testing certification and

inauguraUvaledictory sessions.

Host Department / PSU Responsibilities
. Accommodatror & "i'ransit: Frovides boarding, iocigirg, airti iocai ra spori (incluciing airport,.satica traiisfers) Fii

faculty and NCSTD staff.

. Venue & Catering: Provides an equipped training hall, daily working lunches, and twice-daily tea/refreshments.

Payment Terms
. Advance Settlement: 1009/0 advance payment is required before program commencement and may be made via NEFT,

RTGS, IMPS, Demand Draft, or any other approved electronic paynent mode.

Th

--l

17. Future-Reedy Government: Emerging Technologies (AI, Blockchein,
IoT & Quatrtum Computing) for Public Administration

3 Days t2,69,600

18. Digital Public Procurement, Vendor Management & Contract
Adminisaration in Government

2 Days

19. Administrative Ethics, Integrity, Vigilance & Prevention of Corruption 2 Days

r 1,98,600

<1,98,600
20. Al Applications in H€althcar€, Education, Agriculture & Urban

GoYernance
2 Days t1,9E,600

Behaviourel Insights, Citizen-Centdc Service Delivery & Public
Communication

3 Days <2,69,60021.

22. Disaster Risk Reduction, Climate Resilience & Emergency Response
Planning

3 Davs <2,69,600

23.. Smart Cities, GIS, Drone Technology & Digital Infrastructure
Monagement

2 Davs <1,9E,600

24. Smart Urban Governance, Sustainable Cities & Municipal
Administration

3 Davs {2,69,600

25. Climate Change, Disast€r Resilience & Sustainable Infrastructure
Planning

3 Days <2.69,600

26. Digital Transformltion in Healthcare Administration & Public Health
Systems

2 Davs {1,9E,600

2 Days < 1,9E,600

2 Days

29.

Agricultural Policy, Agri-Tech Innovations & Rurrl Development
Administration
Women Empowerment, Gender Mainstrcaming & Inclusive
Governance
Public Policy Anal,sis, Progrsmme Eyaluation & Outcome-Based
Governance

3 Days 12,69,600

30. Cyber Security, Digital Fraud Prevention & Data Privacy in
Government Oflices

3 Days <2,69,600

ationalF cil for Secretrriat Training & Development
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National Council for Secretariat Training & Developmen
(An ISO 9001;20i5 Crgrnization)

Plot No.- 102, 52A,V, First Floot Vijay Block, Laxmi Nagar, Delhi-l10092 India.
Ph. +91-114476'7807, +91- 9667495189, WhatsApp No. +91-9667493654

E-Mail: -info@ncstd.in, in

i
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1'e L6u Development Program - Call for Nominations

r Sir/Madam,
Ne nal Council fo retariat Trei & D€velopment (NCSTD), established in 2009, is an autonomous Organiation
(re tered with the Govt. of National Capital Territory of Delhi, registered with Ministry of Micro, Small

es & representative ofthe various segnents oflndian Industry. The primary objective ofNCSTD is to provide

belonging to the CentaVState Govemment Service, as we[[ as officers from other organized./subsidiary services

within ihe State and Central Govemment. This training aims to enhance the skills, krowledge, and capabilities ofthese
ling them to perform their duues rnore efcctive[ arrd efficicrrtly. in essence, rr-CSTD plays a cftrcial role in thc

pro sional development otgovemment ofiicers, contributing to the overall improvement of administrative services within the

ernment

are designed to enhance the skills, knowledge, and competencies of officers, enabling them to discharge

iency and effectiveness. In this regard, NCSTD plays a pivotal role in strengthening administrative

vernance standards at both Central and State levels. NCSTD has been at the forefront of promoting

India by delivering specialized training and consultancy services in areas critical to industrial and

ization is committed to enhancing organizat,. i profitability, efficiency, and global competitiveness.

List of Executive Develo ment P ms
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22nd -25tdt

September,2026
MrD.li

(Himachal Pradesh)
{ 48,600.00 t 56,600.00

l,ch
(Ladakh)

t 48,600.00 { 56,600.00l Trh -20ri
November,2026

24tl) - 27nr
November,2026

Shimla
(Himachal Pradesh)

{ 48,600.00 t 56,600.00

22tr&25th
Decamber,2026

Prtrji
(Goa)

t 4E,600.00 ? 58,600.00

Proc6rement & Contract
Management: Eflicient tender
manegement, vendor engagement,
and compliance with procurement
rules.

r 56,600.0022nd -251h
September,2026

Manali
(Himachal Pradesh)

{ 48,600.00

06th 49rh
October,2026

CochiD
(Kerala)

t 48,600.00 t 56,600.00

Dalhousie
(Himachal Pmdesh)

{ 4E,600.00 < 56,600.00oEth-l I th
December,2026

{ 56,600.00

Advance course on e'Procurement
through GeM (Cost Optimization
Techniques & Contract Management)

t 5th-l8rh
December, 2026

Kathmandu
Nepal { 48,600.00

2

O6d'-09'r,
October,2026

Cochin
(Kerata)

< 4E,600.00 ? 56,600.00

Dalhousie
(Himachal Pradesh)

< 48,600.00 { 56,600.00

Management & Stalf
proving Enhancing

vioral Skills"
I

Efliciency dhl
pme

/8*-lt*
/cembet, 2026

3
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24rh - 21th
Novembcr,2026

Shimla
(Himachal Pmdesh)

{ 48,600.00

22nd-25tt
Deccmber,2026

PNnji
(Goa)

< 4E,600.00 < 56,600.00

{ 48,600.00 t 56,600.0006rh -09th
Octob€r,2026

Cochin
(Kerala)

08th- I lth
Deccmber,2026

Dalhousie
(Himachal Pradesh)

{ 48,600.00 < 56,600.00

5 Leadership and Change
Management: Retbinking leadership
styles, innovation in worlqlace
culture, and transitioning frcm rule-
based to role'based approaches
(Mission Karmayogi).

r 48,600.00 156,600.0006th 49th
October, 2026

Cochin
(Kerala)

Local Government, Decentralization
& Municipal Administration

08rh-ltth
December 2026

Dalhousie
(Himachal Pradesh)

r 48,600.00 t 56,600.00

6

08th -l lth
Septemb€r, 2026

Srinagar
(Janmu & Kashmir)

t 48,600.00 t 56,600.00

06th -09th
Octob€r, 2026

Cochin
(Kerala)

{ 48,600.00 < 56,600.00

27th -30th
Oatober, 2026

Jim Corbett
(Uttarakhand)

< 48,600.00 < 56,600.00

Dalhousie
(Himachal Pradesh)

Manali
(Himachal Prddesh)

4 48,600.00

t 48,600.00

24th - 2'lth
November,2026

{ 56,600.00Shimla
(Himachal Pradesh)

{ 4E,600.00

22nd-25tr
December,2026

Prnji
(Goa)

{ 48,600.00 r 56,600.00

06th -09th
Octob"'I,2A26

Cochin
(Kerala)

r 48,600.00 { 56,600.00

27rh -3oth
October, 2026

{ 48,600.00 < 56,600.00

24th - 27nt
November, 2026

9 Digital Transformation: Training on
using digital tools, e-leartring modules,
and AI in llrrman Resourres to
improve sei',.ce delivery,

Jim Corbett
(Uttraki:

Shinla
(Himachal Prad€sh)

< 48,600.00 t 56,600.00

08th -l lrh
September,2026

Srinagar
(Jammu & Kashmir)

4 48,600.00 { 56,600.00

27th -30th
October,2026

Jim Corbett
(Uttrakhand)

{ 48,600.00 t 56,600.00

l0 Modern Survey Techniquesc
Including GIS/GPS & Total Station
and Stress Management

08th- I I th
Decembcr,2026

D8lhousie
(Himachal Pradesh)

< 48,600.00 { 56,600.00

08rh -l lth
September,2o26

Srinagar
(Jammu & Kashmir)

{ 48,600.00 { 56,600.0011 Leadership Competencies for
Enhancing Individual Efficiency and
Organizational Effectiveness

24th - 27th
November, 2026

Shimla
(HimachalPmdesh)

< 48,600.00 < 56,600.00

08th -l lth
Septcmb€r,2026

Srinagar
(Jarnmu & Kashmir)

< 48,600.00 < 56,600.00

l5th- l8th
S<-n1emt'er.2025

Goa

Advance Course on RTI Act, 2005
and Modern HR Practices

t2

l Trh -20th
Novcmber,2026

Leh
(t-adakh)

< 48,600.00 < 56,600.00

oEth -l lrh
September,2026

Srinegar
(Jammu & Kashmir)

< 4E,600.00 < 56,600.00l3 Preventive Vigilance, E- Procurement
and Key to Good Governance

l5th- l Sth
September,2026

Goa { 49,600.00 { 58,600.00

22nd -25th
September,2026

Matrsli
(Himachal Pradosh)

t 4E,600.00 t 56,600.00

24th - 27th
November, 2026

Shimla
(Himachal Pradesh)

{ 48,600.00 < 56,600.00

l4 Quality Control and Quality
Assurance in Concrete Construction
including Extreme weather
Concreting 22r]il-25th

Decamber, 2026
P{nji
(Goa)

{ 48,600.00 { 56,600.00

)

4 Government e'Market place (Portal),
Procurement from GeM, e- tendering,
e- Governance & GS'f Under
Capacity Building program in Gort.
departments, autonomous bodies &
PSUs

Book Keeping & Accounting,
Accounting Standards & Strategy to
Implement Accrual System of
Accounting in Government
I)epartments Autonomous Bodies &
PSUs.

Housing Finance and Lending:
Understanding Pradhan Mantri Awas
Yojana (PMAY-U/CLSS) guidelines,
risk management, and lending
opportutrities for greetr housing.

{ 56,600.00 \

Nepal { 48,600.00 r 56,600.00

{ 56,600.00

t 56,600.00

< 49,600.00 < s8,600.00

December, 2026

7

oEth- I I th
Decembcr, 2026

8 22nd -25r\
Septfln b€r,2026



22nd, -25t'],r

Septcmb€r.2026
Manali

(Himachal Pradesh)
{ 48,600.00 t 56600.00

I ? 48,600.00, -r.
(Ladakh)

, 56 6nn OnlTth-39,h '

November,2026
22nd-25th

Detember,2026
{ 48,600.00 r s6,600.00Proii

(Goa)

16 Systematic Problem Solving, Conflict
resolution and change Management

22nd -25tr
Septcmber,2026

Manrli
(Himachal Pradesh)

t 48,600.00 r s6,600.00

06dr -09th
October,2026

Cochin
(Kerala)

{ 48,600.00 r 56,600.00

08th-l lth
December,2026

Dalhousie
(Himachal Pradesh)

r 48,600.00 r 56,600.00

t7 "Public Procurement, E -
Prccurement, Gort. E Marketplace
(GeM), PFMS & GST" Under
Capacity Building program l5th-l8th

Decembor, 2026
KrthEandu

Nepd < 4E,600.00 < 56,600.00
l5rh- t8th

September,2026
Goa r 49,600.00 < s8,600.00

27th -30th
October,2026

Jim Corbett
(Uttrakhand)

t 48,600.00 156,600.00

18 Public Procurement, GeM, PFLS &
E Procurement Systems

Dalhousie
(Himachal Pradesh)

{ 48,600.00 r 56,600.00oEth- I I th
December,2026

27th -30th
October,2026

Jim Corbett
(Utuakhand)

t 48,600.00 t 56,600.00l9 "Affordable Housing Development &
High rise building: Strategies for
planning and implementing
alfordable housing prcjects, including
land tenure regulations.'

08th-llrh
December,2026

Dalhousie
(Himachal Pradesh)

t 48,600.00 { 56,600.00

l5th- l Sth
Scpterrficr,2026

Goa < 49,600.0020 _ D-igital Governance, E-Governance &
Digital Transformation

l Tth -20'h
November,2026

Leh
(Ladakh)

t 48,600.00 r 56$00.00

2t Artilicial Intelligence, Machine
Lcarninq & Intelligent Autometion

lTth -2fth
Novemt er,2026

Leh
(Ladakh)

r 48,600.00 { 56,600.00

22 Cyber Security, Information
Protection & Digital Risk
Managemetrt

I ?th ..2fth

November,2026
Leh

(Ladakh)
r 48,600.00 r 56,600.00

l5th,I Erh
September,2026

Goa { 49,600.00 { 5E,600.00

l Tth -20th
November,2026

Ixh
(Ladakh) t 48,600.00 r 56,600.00

23 Leadership & Managerial Skills,
Management & Busines3
Administration

l5th-l8th
Dcc€mbcr, 2026

Kathmendu
Nepal t 48,600.00 { 56,600.00

27th -30th
October,2026

Jim Corbett
(Uttrakhatrd)

t 48,600.00 r s6,600.0024 IIuman Rights, Anti Corruption, and
Anti Bribery: Strengthening
Transparent Governance in ESG

08th- I I th
Decembcr2026

Dalhousie
(Himachal Pradesh)

148,600.00 < 56,600.00

25 Advance course on e'Procurement
through GeM (Cost Optimization
Techniques & Contrsct Management)
based on GFR

22nd-25th
December,2026

Panj i
(Goa)

t 48,600.00 ? 56,600.00

26 OIIice Management, Team Building,
t cadcship & Pcrforruance
Manaqement

l5rh- l8th
December, 2026

Kathmandu
Nepal r 48.600.00 r 56,600.00

.5

1

l5 Developing Competencies of
Executives Sec rrtaries, Personal
Assistarts & Oflice Staff for Better
Performance

r 58,600.00

The dates listed in the table include hotel check-in on Tuesday afternoon, treining on Wednesdsy and Thursday, and hotel
check-out on Friday Forenoon

l. Pmgramme Overview

Audience: Tailored for govemment officials across all management levels (Junior, Middle, Senior) in cross-functional
domains.

Customlzation: Bespoke Executive Development Programs can be designed and executed at preferred domestic or
international destinatiom upon request.
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Strict Non-Refundability: The participation and registration fees, oDce remined, are strictly non-refi.Urdable under any
circumstances,

Group Discount: A 591/0 volume concession on the base fee is available for orgadzations nominating more than l0
participants for a single programme block (applied cotlectively to the invoice). Eligible entities include Centraystate/UT
govenunents, PSUS, and autonomous bodies.

3. Attendance & Certificrtion

\-

Requiremert: l00yo attendance across all sessions is mandatory (tracked via manual sign-ins).

Certitication: Disqualification from receiving the Certificat€ ofParticipation occurs ifthere are any unauthorized
absences or early departures.

4. Fee Framework & lngistics

Non-Residential: {36,600 + l8%o GST per participant. Covers tuition, course kits, working lunch, and refreshments

r Residential: Organized at premium 4-star hotels for 3 Nights / 4 Days (Check-in I day prior; Check-out I day post-
programme). Covers stay and all three main daily meals. Penonal incidentals (room service, laundry, etc.) must be
settled dkectly with the hotel.

. Independent Travel: Participants or their sponsoring organizations bear sole responsibiliq, tbr bool(ing and funding
their travel (airfare, train fare, or local transit) to the des'iination city and tlle specific venue.

5. Financial Terms & GST Exemption

. Paymena: Advance pa),ment via RTGS or NEFT is mandatory before the programme starts. Hotel rooms are only
locked and confirmed upon receipt of payment.

o GST Exemption: Per GOI Notification No. 9/2017, no GST applies to training programmes for Centr-al, State, or UT
administrations, provided the govenunent entity f "'. funds the expenditure.

6. Admission & Check-in

Seat Allocation: Sfictly on a First-Come, First-Served (FIFO) basis upon payment receipt. Official confrmation will
be sent via email.

Travel & Check-in: Sponsoring organizations handle all tsavel bookings independently. Residential guests should
proceed directly to the hotel front desk with a corporate ID and a valid govemment photo identity card.

Action Required: Complete intemal approvals and share finalized nominations and payment confirmations early to secure seats

Yours Truly,
F ncil for Sec riat Training & Development

Ex (Pro.iects), MoRD

Basavaraj

ethi
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National Council for Secretariat Training & Development

(An ISO n!Ot?t)l5 Organizati,en) .

Plot No.- 102, 52A,V, First Floor, Vijay Block Laxmi Nagar, Delhi- I 10092 lndia.
Ph. +91-ll-447 67807, +91- 9667495189, WhatsApp No. +91-9667493654

E-Mail : -info@ncstd.in, infoncstd@grnail.com, Websiteiwww.ncstd. in

Ref Nor NCSTD IINI I 6943-6969 D026

To

s G tarv
6 Bihar,

C..:- 0l s;r 20m Ioq1

New Delhi, Dated 136 Augus! 2026

. ' By Registered & Speed Post

,7-
-9 .fo

{14
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\Main Secreta in Patn&
ihgr C e: E00015

Co- tion Prograr4me (In

t
a

sub$ct our) - Ca Nominations

Sir/Madam,

e National for Secreta Training & Development (NCSTD), established in 2fi)9, is an autonomous

rtment of Labour, Govt. of National Capital Tenitory of Delhi, registered with
Ministry of Micro, Small and Medium Enterprises & representative of the various segments of Indian Industry. Its
primary mission is to provide high4uality training to officers from Central and State Government services, as well as

personrrei fionr various organi:led and subsidiary services. By enhancing the sl:ills and competencie; ofthcse officials,

uctiv

needs,

lsltUl tt
and cen

alms

t 5,96,000.00International Executive Exposure Progrsmme
oI Legislstive Proreduros, ParliamentEry1

& tic Governance

London &
Edinburgh

(United Kingdom)

06th - l3d'
Seotember, 2026

I Executive Exposure Programme
re Plrnning, DeYelopment &

rtnersh

Dubai & Abu
Dhabi (UAE)

06th - l3th
September, 2026

{ 4,96,000.00

23rd - 3fth
September, 2026

{ 4,96,000.00

dn

terila

Deli

tiv€ Exposure Programme
forms, Performance

itizen-Centric Service

New York &
Washington DC

(USA)

Singapore,
Malaysia &

Thailand

23rd - 30th
September, 2026

< 4,96,000.00Internatio
on Public

tive Exposure Programme
, Preventive Healthcare &

stems

I

NC a pivotal role in strengthening administrative capabilities and improving overall governanc€ standards.

the demands oftoday's rapidly evolving business and governance environmen! continuous leaming and

upskill essential: While experiential knowledge remains valuable, staying updated with emerging
practices, and modern methodologies----especially in technicel domains-is crucial for

izational performance.

is pleased to introduce its speciali,vd programme, the Study Tour for Construction

thoughtfully designed for executives, policymakers, and decision-makers across local,

bodies, as well as the corporate sector. Through curated international study tours, the
participants with first-hand exposure to advanced construction practices, innovative

tec ustry standards. As India continues to strcngthen its position on the global stage, this

lnrtratr participants with valuable insights and international perspectives, empowering them to
contribute more effecti to the nation's infrastructure development and economic groMh

-G NCSTD o the itrternational study tours on different topics in below mentioned cities: -

Wdo...
o

o

g

9fu"H'
ra + g'
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< 4,96,000.00

t 4,96,000.00

19.

International Executive Exposure Programm€
en Finsncirl Gsternance, GovernEenl
Finance, Fiscal Management & Public Sector
Financial stems

Barcelona &
Madrid (Spain)5

International Executive Exposure Progrrmme
on Urban Governance, Smart & Sustainable
Cities, City Management & Spatirl Plannhg

06th - 13th
Octobq,2026

oo,}n

#
< 4,96,

6.

International Executive Exposure Programme
on Financial Governance, Government
Finance, Fiscal Management & Public Sector
Financial Systems

New York &
washington Dc

(USA)

06th - 13th
October,2026

< 5,96,000.00

7
International Executive Exposure Programme
on llealth Infrastructure Planning,
DeveloDment & Eerlthcare Operrtions

Melboume &
Sydney

(Aush?lia)

23rd -30th
October,2O26

< 5,96,000.00

8.
International Executive Exposure Programme
on Infrastructure Planning, Development &
Public-Private Partnemhips (PPP)

Dubai & Abu
Dhabi (UAE)

23rd - 30th
October,2O26

r 4,96,000.00

Internationol Executive Exposure Progromme
on Integrated Transport Systems, Strategic
Connectivity & Urban Mobility

Tokyo & Osaka
(Japan)9

06th - l3th
November, 2026

< 5,96,000.00

10.
International Executive Exposure Programme
on Leadership & Managerial Skills,
Management & Business Administration

Dubai & Abu
Dhabi (UAE)

06th - l3th
November, 2026

{ 4,96,000.00

International Executive Exposure Progrsmme
on Afrordabl€ Housing, Housitrg Policy &
Urban Devclopment
International Executive Exposure Programme
on Agriculture Policy, Food Security, Rural
Livelihoods & Civil Supplies Management

12.

Melboume &
Sydney

(Australia)

Vieutam &
Indonesia

23rd - 3fth
November, 2026

23rd - 30th
November, 2026

13. Singapore,
Malaysia &

Thailand

06th - 13th
December, 2026

< 4,96,000.00

14.

International Executive Erposure Programme
on Public llealth, Preventive Healthcare &
Health Promotion Systems

International Executive Exposure Progremme
on Leadenhrr & Managerial Skills,
Management & Business Administration

london &
Edinburgh

(United Kingdom)

06th - 13th
De^-rnber, 2026

r 5,96,000.00

15.
Irternational Executiv€ Exposure Programme
on L,eadership & Manrgerial Skills,
Management & Business Administration

Tokyo & Osaka
(Japan)

23rd - 30th
December, 2026

< 5,96,000.00

16.
Intcrnational Executive Exposure Programme
on Urban Governance, Smart & Sustainable
Cities, Citv lllanagement & Spgtial Planning

Barcelona &
Madrid (Spain)

23rd - 30th
December, 2026

< 4,96,000.00

17.
International Executive Exposure Progrrmme
on Lcadership & Managerial Skills,
Management & Business Administration

Dubai & Abu
Dhabi (UAE)

06th - 13th
January , 2027

{ 4,96,000.00

18.
International Executive Erposure Progrrmme
on Ilealth Infrastructure Planning
Development & Ilealthcare Operations

Melbourne &
Sydney

(Aust-alia)

06th - 13th
lanuary,2O27

t 5,96,000.00

New York &
Washington DC

(USA)

23rd - 30th
Janusr1., ?027

t 4,96,000.00

20.
International Executive Exposure Programme
on Public Health, Preventive Healthcare &
Ilealth Promotion Systems

Singapore,
Malaysia &

Thailand

23rd - 30th
January,2O27

t 4,96,000.00

21.
International Executive Exposure Programme
on Foreign Policy, Diplomacy & Global
Cooperation Systems

Paris (France) &
Zurich

(Switzerland)

06th - l3th
February,2027

{ 4,96,000.00

22

International Executive Exposure Programme
on Natiotrel Security, Defence, Justic€ Systems,
Climate Governancq Sustainable
Development, Green Growth, l,ocal
Government Systems, Decentrolimtion,

Baku (Azerbaij an)
E

Tbilisi (Georgia)

06th - l3th
February,2027

{ 4,96,000.00

.le&ixiiA=;:I:-..-i-tff lE;Ai!€..-'lnijJ;-ii--,rr'{Ai5'i.;tid;:--
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Gender Mainstreaming & Inclusive
Governance

23

International Etecutive Erposure Progromm€
on Water R€sources, Irrigation Infrrstructure,
Urbao Water Supply, Water Quality &
Srnitation Management

Auckland &
Queenstown

(New Zealand)

21st - 28th
February,2027

t 4,96,000.00

24.
International Executive Exposure Progrrmme
on Leadership & Managerial Skills,
Managenent & Business Administration

Paris (France) &
Zuich

(Switzerland)

2l st - 28th
February,2O27

< 4,96,000.00

25.
Irternational Executive Exposure Progrrmme
on Agriculture Policy, Food Security, Rural
Livelihoods & Civil Supplies Monagement

vieham &
Indonesia

06th - l3rh
Mrrch,2027

r 4,96,000.00

26.

Intertrational Executive Exposure Progrrmme
on Electric Mobility, E-Charging
IDfrostructure, Petroleum, Grs & Mining
Resource Governance

Dubai & Abu
Dhabi (UAE)

06th - l3th
March,2027

t 4,96,000.00

27.
International Ex€cutive Exposure Progrrmme
on Foreign Policy, Diplomacy & Global
Cooperation Systems

Paris (France) &
Zurich

(Switzerland)

23rd - 30th
March,2O21

t 4,96,000.00

28.

In addition to the above progrirmme other customized intemational study tour programs to the destinations of choice can be

organized

1. Program Scope & Institutional Scope
. Target Audience and Eligibility: Nominations axe strictly restricted to mid-to-senior level administrators, including

Senior Govemment Officials from CenEal, State, and Union Territories, executives tom Public Sector Undertakings

{PSUs), and offrcers from Auto,re .ous Bodies, Boards, and Government Corporations.

o Curriculum Focus: The progr:rm oenters on global urban transformation, major infrastructure revitaliatioq and smart

city governance. Learning is achieved via technical on-site inspections, bilateral briefings with city planning officials, and

operational case studies of tsansforming neighborlroods.

. Certilication: A formal Certificate ofParticipation will be issued exclusively to officials who successfully complete 100%

ofthe scheduled itinerary, including all technical site briefings ard field visits.

2. Direct Program Inclusions
The centralized participationfee paid by the sponsoring deparlmenl operqtes qs q single-window clearance and covers thefollowing

core operational costs :
. Program Management Charges: Full administration costs, intemational faculty honorariums, specialized study tour

materials, and institutional venue infrastructure.

Aviotion and Group Transit: Standard economy class reh]m airfare, dedicated rehm airport transfers, and group logistics

via luxury AC coaches lbr all scheduled field visits and projcct sites.

Visa and Clesrances: Processing fees for international visas, embassy coordination, and nec€ssary offrcial administrative

clearances.

Accommodation: todging expenses for the exact duration of the program at a verified, comfortable 4-star hospitality

property.

Portial Dietary Arrrngemctrts: Daily buffet breakfast provided directly throughout the entire duration of the study tour

at the designated hotel.

Comprehensive Risk Insurance: Premium iDsurance coverage addressing travel disruptions, emergency medical care,

transit delays, and baggage loss.

International Ex€cutive Bxposure Programme
on Public Health, Preventive Ilealthcare &
Ecrllh ProootiDn Syslems

Singapore,
Malaysia &

Thailand

23rd - 30th
March,2027

{ 4,96,000.00

1.. i
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. Explicit Program Exclusions
ny co$ ourside the predeJined operotional {ranework musl be handled separately. Sponsoring departments are ad'ise{l lo qllo(de

s uppremcnt.t4' oii tigets Jor lhe Joi i.r['ing ite nE

. primary Daily Meals: All lunches and dinners thoughout the duration of the tour are excluded from the (:ors iri.
participants are expected to utilize the standard Daily Allowance (DA) issued by their parent dePartment to covcl these

personal dining expenses.

o premium Flight Upgrades: An optional Business Class airfare upgrade is available upon request for an additional fixed

cost of INR 3,96,000.00+ cST l8% Extra, per participant. This must be firnded as a supplementary allocation by the

department based on the official's pay-matrix eligibility.
. P€rsonal and Incidental Expenses: Room service, laundry, personal telephone charges, mini-bar usage, and individual

out-of-pocket travel outside the offcial itinerary are strictly excluded.

4. Funding Mechanism and Financial Protocol
. Sponsorsbip and Per-Diem Model: Sponsoring departments must process the primary composite participation fee in

advance to secue seat confirmation immediately following nomination approval.

. Budget Hesd Allocations: In compliance with General Financial Rules, sponsoring ministries and organizations should

debit these expenses under institutional budget heads such as "Domestic Travel Expenses (DTE)", "Foreign Travel

Expenses (FTE)", or "Training & Human Resource Development".
r Advance Remittanc€ Mandate: Under no circumstances will a participant be permitted to join the tour without the

advance remittance ofthe full participation fee within the specified institutional deadline.

5. GST Exemption on Government-Funded Training Programmes
. Sratutor] Provision: As per GOI Notification No. 9/20lTlntegrated Tax (Rate) dated 2t.06.17 (Sr. No. 75, Heading

9992,Page l9), no GST is applicable on services provided under any training programme to the Central Government, State

Govemment, or UT Administration.
. Mandatory Condition: This tax exemption is strictly conditional upon the total expenditue of the raining programme

being fully bome by the respective Central Government, State Govemment, or UT Administration.

6. Administrative Mandates and Compliance Deadlines
. The 60-Day Submission Rule: Clear passport pi ,cpies atong with formal, signed nomination letters must be sut' ;', ' - i

to NCSTD at least 60 days prior to the program's commencement. This timeline is non-negotiable due to international visa
processing buffers and group block bookings.

. Seat Availability Constraints: Nominations are conditionally registered upon receipt and are formally locked in strictty
on a first-come, first-served basis, subject to physical seat availability and successful fee clearance.

. Fee Non-Refundability Policy: Once the participation fee is processed, it is st ctly non-refundable as funds are

immediately committed to intemational hospitality suppliers aad airline inventories.
. Budget Saf€guard and Substitutions: To protect public and institutional fimds against sudden administrative emergencies

or legislative duties, departments are permitted to substitute an altemate candidate of equivalent mnk at no additional
charge. Alternatively, the credit may be carried forward and adjusted against future scheduled NCSTD training programs.

Our assistonce in this malter is greatly appreciated, and we eagerb avqit your confrrrnqtion and atry further responses at rour
earliest cowenience.

For for Secretariat l raining & Development

( r€c{or



No.l2/41/2026-BPC&T.
Girernment of India
Ministrf of Finance

c-6t6 q9t3
E-Mail

-_fl{'k,+r
Departmenl of Esonomie Affaira

{BPC&T Section)

e

Eanavfa Bhavan-I, New Delhi;
Dated the 286 "Abgnrst, 2026.

Tn.trINING CIRCT'I,trf,,

Singapore-Qatar ,Asia Middle East Dialcrgue (AMED) Training
,oEt ations ln Governance" from 29th November 1o Srd

D errZ0ZB Doha, Qatar.

The of Singapore hae ineited nominations 165 tl.person Singapore-
East Dialogre (AMED) traininq Progtanune on r'Inaovations in

Goiietflance" &otll 20th NoveEher to 3rd December, 2026 in Dohar Qalar uflder
Teclrnicallsrdstance ProgEamme, vith lrrdia- Itre progEam$e is intended for mid-

penior:levril government olEcials nrho are involved in leading efld overseeing
c sector reforms: Tlie eliSibitity conditiirns and other ihfgrmation about lhe

nienlioned in the Infoniratioa Broctrure received from the sponsoring
(Iirnex-I). Number of slots available for India is Three-

of candidales ie regrulated by the guidelines prescribed by DEf,, a
is attached as trnnex-Il.

is:spor$ored by Goverame of Singrapo4e end tte Goveraneut of
the Siagapo*e:Qatar trsla-Middlb East Dialogue (8MED) Tnhfug

whp wtU provide rouad.trip econonty claes aiifare, coutse fees,
t fees, courze araterials. ald lraidag velse.,The aomisated

3

I
I

Ig

t
t

candidate
accofiEno

hisz.ber nominetiag anthorihr: shall hlre to bear .the cogt of
and other losal sill iuciriental exllerses.

4. ltie lorms aeed to be duly completed and certified by the participant
andthe tent authority of rhe nominating MiniEtry/DePartrnent:

r$t
Fg

,r1 FE

(, Sponsoring Go?eEment'B application to be fiIled oriline (arailable at

iritiraiTTgogov.rgfegqatadfaZoZe ). Printed copy of applicatio-n rirbmiued ley lhe

ffi ontin" to SCi may Ue bent to DEA aiong with the otlierforria,
(ii) DEA'e proforma - duly colurlersigrned by competenr authodty (ArBex'Iy)'

5. Spirlicttloa Eonr cornplete:h all tespecte
Srts Departrneat th4ou. grh the .edshlslrative
hifta /Stare G,wtiBert/Ilf, an lle
25.09.?026 !6sitively'af 1tlei foDowing address:-

along rvlth cbeck-llst .sboulil reach
MinistryrDePadment of Gsvt. of
sEre Etny be than

(rqrq

Urd€r5ecetery (BPC&T)
of EcOnomictrEairs , MinieEy of ltnance' 02 sEPm

4[*Ybtrar*avya Ehavan
2886

-I,NewDelN-l10001. 5)

viley ShanktuUPailhYaYa,

5051

yay@gov.lrr
arrif@ic.ia

02 EP 2020

&
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6. Incomplete applications and nominatio.ne received after the cut-orf date
will not.be errtedaine4 This may please be noted for strict compliance to avoid
disappointment at ,e later stage. The cardidate8 are advie6d ro have their
app.lications processed thro-ugh their adminisuative Deparlments uiell in time
arrd send complete information asked for in the founs spociE€Gl above. Details
of various short-lirim lraining programneo are regrularlyrtploaded on Minietry
of Financeis websi{e www-aea.gov,in under ih" thk "Foreign ftainh;
Progrrammes" [ht[ s ://dea. gov. ia/forei ga.baidu g-aad-employee.corner],

(vijay ya)
Under Secretary to ih . of lndia

1. Joint Secretary (Admrt.), Deptt. Of Adminisuative Reforms & h$lic
Grievances. Sardar Patel Bhayan, New Delhi.

2. Ioint se*etary (Afu'n.), Mini$ry of statistics & progrramrne implementatioa,
I Tyag flaj Marg, New Delhi.

3, loint Secretary (efuEL), NITI Aayog. Sansad Marg,NewDelhi.

4. Joint secretary (Admn.) oI all MinistriesDepartments, Government of India,5. Chief Secreteries of all States Governmentsnnb"

To BE IIPITOADED oNwebsite olDepartment of Economic.f,ffairs, wEBsrrE
[https: //dea. gov. ia./forei gn-kainiag-a.nil-employee-corner].

I



s@P SINGAPORE COOPERATION PROGRAMME
G EN ERAL I N FORM ATION B ROC HURE

INNOVATIONS IN GOVERNANCE

29 NOVEMBER 2026 TO 3 DECEMBER 2026

Jointly Sponsored by the

SINGAPORE COOPERATION PROGRAMME

and the

INSTITUTE OF PUBLIC ADMINISTRATION, QATAR

under the

SINGAPORE - QATAR
ASIA-M|DDLE EAST DTALOGUE (AMED) TRAINTNG PROGRAMME

Singapore Cooperation Programme

The Singapore Cooperalion Programme (SCP)
was established in 1992 to share Singapore's
development experiences with other developing
counaies, with an emphasis on technical
assistance. As a country whose only resource is its
people, Singapore believes that human resource
development is vital for sustained economic and
social progress.

To date, over 165,000 otlicials trom more than 180
countries, tenito es, and intergovemmental
organisations have participated in SCP courses and
study visits. The SCP is managed by the
Development Partnerships Directorate of the
Ministry of Foreign Affairs, Singapore.

!nstitute of Public Administration,
Qatar

The lnstitute of Public Administration (lPA) was
established in 1904 and has achieved significant
milestones throughout its joumey. ln 1997, it was
re-established as the lnstitute for Administrative
Development, expanding its mandate to strcngthen
the capabilities of govemment employees and
suppoi organizational development across the
public sector. ln 2021, a notable lmnsformalion
occuned with the establishment of the Civil
Services and Govemment Development Bureau,
with which the IPA became affiliated,
demonstrating its essential role in developing the
public sector. This evolution was not just a change
in structure but also a reinforcement of its role in
enhancing govemmental operations and services.

The IPA has dedicated itself to tostering
cooperation with govemment entities, aiming to
fulfill their evolving training and developmental
requirements. The IPA offers a comprehensive
range of 1,393 training cources, designed to meet
the diverse needs of trainees. By 2023, these
efiorts had succ€ssfully empowered 30,000
govemmenl employees and significantly
contributed to developing the public sector by
elevating govemment employees and fostering
innovalion and efficiency across the national
worKorce.

SI'TGAPORE - OATAR
ASIA*IIDDLE EAST DIALOGUE TRAIIIXG PROGRA}IIIE

I'{NOVATIONS IT{ GOVERNANCE
23 NOVEi'BER 2026 TO 3 DECEMBER 2026

P6g€ 1 of 3



s@P SINGAPORE COOPERATION PROGRAMME
GE N ERA L I NFOR'T ATIO N BROC'I URE

Course Objectives

This course will share Singapore's experience in
public policy and service delivery innovation, as
well as the capabilities the public service needs to
stay relevant.

Synopsis

Topics to be covered include:

Singapore's approach to governance and
public service transformalion
Building a digital economy and fostering digital
inclusion
Enabling design-driven innovation in the public
service
Leading organisational transformation
The public service as convenor for citizen
engagement and participation

Methodology

This course will be conducted through lectures and
discussions and will include group discussions,
sharing sessions, Q&A, case studies, evaluation
sessions, experiential activitjes, and other learning
methodologies, using suitable education
technology lools to enhance interactivity during the
sessions.

Course Duration and Venue

This course will be conducted from 29 November
2026 to 3 December 2026 at the Asia-Middle East
Dialogue (AMED) Regional Training Centre for
Public Administration (RTCPA) in Doha, Qatar.

Address

Application lnformation

Applicants should be:

. Mid- to senior-level government officials
involved in leading and overseeing public
sector reforms;

. Nominated by their respective govemments;

. Proficient in w tten and spoken English: and

. ln good health.

. Prepared lo participate actively in the
Programme.

Terms of Award

This course is sponsored by the Government of
Singapore and the Govemment ol Qatar.

The Governments of Singapore and Qatar will bear
the following expenses for successful applicants,
thereafter, known as "participants", during the
course in Doha, Oatar. These expenses include:

Course fees, including trainers'fees, course
materials, and training venue.
Round-trip economy-class airfare

Note:

The nominating government will be
responsible for its participants'
accommodation, and other local and incidental
costs. Applicants are encouraged to verify the
availability of funding for their accommodation
and other local and incidental msts with their
respective nominating government;
Participants are to bear their personal
expenses; and
As insurance will not be covered, participants
are strongly advised to purchase
comprehensive travel insurance which
includes adequate coverage for medical
evacuation in the event of any unexpected
emergencies.

EITffiEffilnstitute of Public Administration -

lnvited Gountries

Africa, Asia and the Middle East

SINGAPORE - QATAR
ASI,A.XIDOLE EAST DIALOGUE TRAIXI}IG PROGRA}I E

INNOVATIONS IN GOVERNAI{CE
29 NOVEMBER M26 TO 3 OECEMBER 2026

Pag€ 2 of 3
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SINGAPORE COOPERANON PROGRAMME
GENE RAL I N FORTT ATION B ROCHU RE

S@P i#fffii:

Regulations

Participants are rcquired to comply with the
following:

For entry into Qatar, participants are required
to adhere to the latest travel and health
requiremenls/advisories as indic€led at
hft ps://wvrw-mqBh{av.qa/eoslish/de partme nts

Participants will receive a certificate of
mmpletion from the SCP upon completion of
the course.
Please refrain from making telephone and
email inquiries on the status of your application
while your application is being processed.
The Ministry of Foreign Affalrs, Singapore will
inform all applicants of the outcome of their
applications. The NFP will also be informed
directly. Flight anangements should be made
only upon receipt of the Letter of Acceptance to
the course.

Follow us at:

SCP Website: y44ry.99p49y99
Facebook: www-facebook.com/SCPFriends
lnstagram : www'instagram.@m/SCPFriends
IPA lnstagram:
https://www.instaqram.corn/cqbqatar

Note:

/ministerofficeihfi dPaqes/Health-lnsurance-
Scheme.asox
Strictly observe the course schedule and
attend all training sessions. Participants will
receive a certiticate of completion from the
SCP only upon attaining full attendance of the
course. Any leave of absence must be
substantiated with medical certificates or
compelling reasons. Failure lo attain full
attendance will affecl the eligibility for future
SCP participations: and
Carry out instructions and abide by conditions
as may be stipulated by the nominating
authority or govemment and the Govemmenl
of Singapore and its appointed trainer, with
respect to the course.

Application Procedure

(Closing date for nomination; 3 October 2026

The Govemments of Singapore and Qatar are
pleased to invite the respective National Focal
Points for Technical Assistance lo nominate up to
three (3) suitable candidates for consideration-

Selection of candidates will be based on merit-
Should there be more applicants than training
places, the Govemments of Singapore and Oatar
seeks the understanding of the respective NFPs in
the event that its nominee(s) is not selected.

All nominalions are to be submitted online at
httDs://ao.qov.so/sqqatariio2026 by 3 October
@. NFPs are also required to endorse nominees
via email links. lnstructions and FAQS ,or
Applicants and NFPS can be found at the links
below:

Applicants: httos://oo.qov.so/start-quide
NFPs: https://qo.qov.sg/sta -nfp

SI}IGAPORE - OATAR
ASIA{IDDLE EAIiT DTATOGUE IRAIT{II{G PROGMTi'T E

III{OVAIX)IIS IT GOVERNAICE
29 NOVEMBER 2026 TO 3 DECEMBER 2025

Pag€ 3 ol3



ANNEX-II

SUMMARY OF GUIDELINES PRESCRIBED BY DEPARTMENT OF ECONOMIC AFFAIRS

Before applying for the training programme, the candidates are requested to satis[, themselves
whether they tulfill the eligibility conditions as per the guidelines on Foreign Training Programmes (FTP)
administered by the Department of Economic Affairs(DEA), summarized below:-

Eligibility Conditions

Note:- Project-related Baining/official visits abroad are exempted from the provisions of cooling off-

2. Candidates and nominating authorities in Ministries/Departments/State Govts- Etc. should also
satisff themselves about the eligibility coDditions prescribed by the sponsoring foreign Government/agency
before sending the nomination to DEA

1IOW TO APPLY

3, FillinE up of aoollcation forms:-

(i) Ensure tiat the DEA proforma is duly fiued in and is complete in all respects. Without this proforma,
applicahon will not be entertained.

(iiJ Ensure that the application form prescribed by the sponsoring agency is also complete in all respect,
wherever the sponsoring agency asks for Country Report, the same should also be attached,

(iii) The column relating to Vigilance Clearance in DEA proforma should be filed in and certified by the
competent autiority. Alternat€ly, vigilance clearance certificate by the concerned authority can also be
attached. Applications without vigilance clearance at the time of applying will not be entertained.

(iv) In case of training programmes which ae not fully sponsored and where expenses on Air travel or
any other expenses have to be borne by the candidate or his sponsoring Department, ensure that Part-A
or Part-8, as the case may be, ofthe Undertaking Form is duly completed. Applications received without
undertaking form will be summarily rejected. Itmay be noted that submisslor fundertaking form is
not necessaryin respect oftrlly funded trairing programmes and tte candidate can mention'Not
Applicable' in the form.

4 Nominations:-

(i] ln case there is more than one nomination for a particular course, the nominating authority
State/Central Govemment should clearly indicate t}|e prioritization ofthe nominees-

(ii) Application for the training programme is to be forwarded through the concerned
Ministry/Department after completing all necessary formalities. Applications are not to be sent to
the sponsoring foreign country/agency direct unless the same has been endorsed by the Nodal
Department i.e. DEA.

5. Clearance:-

Once the nomination forwarded by DEA to the sponsoring Government is accepted and conveyed to the
applicant, he/she wiu be responsible to complete all pre-departure formalities like obtainiDg political
clearance from MEA and haye the sanchon order issued from his/her administrative Department etc.

Abbreviation=

JICA - Japan Int€rnational Cooperation Agency, SCPTA - Singapore Cooperation Programme Training
Award, IMF - International Monetary Fund, MTCP - Malaysian Technical Cooperation Programme.

Duration of
Trainlng

No, ofyears of
service

completed in
Govt as on the

date of FTP

Upper age
limit on the
date ofFTP

Cooling off
perlod

Limlt on pardcipation in number of
trainlngs ln a year

Upto one
week

5 years Less than 58
years

Six montls Two FTPS ofduration ofless than one
week in a calendar year

One to Trvo
weeks

7 years Less than 58
years

One year One FIP ofduration ofone to two
weeks in a calendar year

More than
two weeks

9 years Less tban 55
years

Two years One FfP ofduration more than two
weeks in a period of two years



ANNEX.III

DEA PROFORMA FOR foREIGN TRAINING

1. Name

2. Date of Birth 3. Male/Female

4.Educational
qualifications

5. Date of Entry
into Govt. Service

6.Service to which
Officer belongs

7. Date of Regular
appointment

8. Oetails of Posts held during the last five rs (starting from present! :

S.No. Post held &
Pay level

Period of
Posting

Ministry/Department/
Organization

Nature of Work

9. Name of training programme

applied for and its relevance to
the candidate

10. Papers etc, if any, published
by the cand:date

11. Details of Foreign Training Programmes attended during the last two years :

S.No. Dates & Duration
Of Training

Subject/title of training Name ofthe
Training
lnstitution

source of
tunding

Signature of the candidate:

Office Phone :

Mobile No. :

E-mail :

Certified that Shri/Ms. is clear from vigilance angle. ln case the
programme is not fully funded, Undertaking in the prescribed proforma (Part A,/Part B) is attached.

CERTIFICATE

Signature of the Competent Administrative
Authority of the applicant with Name,
Designation, Phone Number and Email
(alongwith official seall



ANNEK-fV

CEECKLIST

sl.
No

Reguired Documents t-Es,/No

I MTCP f,pplication Form/ [ICA f,pplication form /
Onllne Subrnitted Singapore Application Form
dongwith supervisor endorsement

2 Complete DEf, Proforma alongurith Vigilance
Glearance

3 Whether Application has been recommended./
norninated by Line Ministry/Department/State
Government

4 Whether undertaking by Minisky./Department is
given for bearing the air fare for the travel where
tralning is not fully funded-



lryrerson Singapore-Qatar Asia Middle East Dialogue (AMED)
Training Programme on "lnnovations in Governante" from 29th
November to 3rd December, 2O26 in Doha, eatar

cs-
bihar

< cs-bihar@nlc.in >

chou rasia. an il@nic. in
ANIL KUMAR CHOURAS|AAssistant Section Officer, DEA,
Min. Of Finance

Fri, 28 Aug 2026 12:23:34 PM +0530

To "Satish Jadhav"<satish.kj@nic.in>,"Arindam Modak"
<arindam.modak@gov.in>,"KS REJIMON"<ks.rejimon@nic.in>,"ash-mohfuv"
<ash-mohfw@nic.in>,"RAJ EEV KUMAR"<jsadmin-mha@nic.in>,"rohitmathur"
<rohit.mathur@nic.ln>,'lspc-cpc"<jspc-cpc@gov.in>,'lschem-cpc"<jschem-
cpc@gov.in>,"Bhuvnesh Kumar Kumar"<bhuvnesh.k@meity.gov.in>,'lssk-dst"
<jssk-dst@gov.in>,"Kchaturvedi"<K.chaturvedi@gov.in>,'Jsupa-mhupa"<jsupa-
mhupa@gov.in>,'Js-mowr"<js-mowr@nic.in>,"Syed Rizwi"
<syed.rizwi@gov.in>,"jsad-moe"<jsad-moe@gov.in>,"Sanjay Kumar Agarwal"
<agarwal.sanjay@nic.in>,'lsl tourism"
<js1 .tourism@gov.in>,"VENKATESAPATHY S"<js-
shipping@gov.in>,"sureshkumarl972"<suresh.kumarl972@gov.in>,"Jai Prakash
Shivahare"<js-jps@gov.in>,'Vinamra Mishra"
<js.tech.msme@gov.in>,"satyajitmishra"<satyajit.mishra@nic.in>,'Jsrc-mord"
<jsrc-mord@gov.in>,"amstaff'<amstaff@rb.railnet.gov.in>,"crb"
<crb@rb.railnet.gov.in>,"pallaviaganrval"<pallavi.agarwal@gov.in>,'ls"
<js@moes.gov.in>,"samirkuma/'<samirkumar@nic.in>,'AN UPAM KUMAR"
<jsadmin-mnre@gov.in>,"Vijay Kumar Sinha"<sinha.v'rjay@nic.in>,"SAJEESH
KU MAR N"<jsadmin-dosje@gov.in>,"RAJ EEV S HARMA'
<wb1'13@ifs.nic.in>,"Jyotsana Ekka"<ddgtrg-dot@nic.in>,"srinivasdanda"
<srinivas.danda@gov.in>,"Saurabh Kumar"<eaap-dfs@nic.in>,'Jse"
<jse@nic.in>,"JS DT"<jsdt-moca@gov.in>,'lsnavy-dma"<jsnavy-
dma@gov.in>,"raghurajmr"<raghurajmr@ias.nic.in>,"sagarmehra"
<sagar.mehra@nic.in>,"Awadhesh Kumar"<srea-dop@gov.in>,"sthakur"
<sthakur@nic.in>,'lsadmasi-culture"<jsadmasi-culture@gov.in>,'lsestt"
<jsestt@mea.gov.in>,"Sanjayroy1 4"<Sanjay.roy1 4@nic.in>,"SD Sharma"
<js.admn-dopt@gov.in>,'Js-ca"<js-ca@nic.in>,"Dushyant Mudgal"
<ddgesft@indiapost.gov.in>,"AJAY ARORA"<ajay.arora69@gov.in>,"nkmishra"
<nk.mishra@nic.in>,'js2-mopr"<js2-mopr@gov.in>,'lslrdolr"<jslr-
dolr@nic.in>,"AGARWAL NAVIN"<navin.agarwalT 1 @gov.in>,"LUCAS
KAMSUAN"<js.admn-dpe@gov.in>,"js-establishmentmoc'<js-
establishment.moc@gov.in>,"vijaymittal"<vijay.mittal@nic.in>,"rpthaku125"
<rp.thaku125@nic.in>,"ara-hccg"<ara-hc.cg@gov.in>,"masaldangaurav"
<masaldan.gaurav@nic.in>,"Praveen D"<d.praveen@nic.in>,"information"
<information@cbi.gov.in>,"jslegal1"<jslegall @mea.gov.in>,"jsfilmsinb"
<jsfilms.inb@nic.in>,"Dr. Muthukumarasamy B"<js-nlm@dahd.nic.in>,"jsaa"
<jsaa@dae.gov.i n>,'ls-do/'<js{or@gov.in>,"cs"<cs@ap.gov.in>,"cs-arunachal"
<cs-arunachal@nic.in>,"cs-assam"<cs-assam@nic.in>,"csofficecg"
<csoffice.cg@nic.in>,"cs-bihar"<cs-bihar@nic.in>,"csdelhi"
<csdelhi@nic.in>,"chiefsecretary"<chiefsecretary@gujarat.gov.in>,"cs-goa"<cs-
goa@nic.in>,"cs"<cs@hry.nic.in>,"cs-hp"<cs-hp@nic.in>,"cs-jandk"<cs-
jandk@nic.in>,"cs-jharkhand"<cs-jharkhand@nic.in>,"cs"
<cs@karnataka.gov.in>,"chiefsecy"<chiefsecy@kerala.gov.in>,"cs"
<cs@mp.nic.in>,"cs"<cs@maharashtra.gov.in>,"cs-manipur"<cs-
manipur@nic.in>,"cso-meg"<cso-meg@nic.in>,"cs-mizoram"<cs-
mizoram@nic.in>,"csngl"<csngl@nic.in>,"csori"<csori@nic.in>,"cs"



<cs@punjab.gov.in>,"csraj"<csraj@rajasthan.gov.in>,"cs-skm"<cs-
skm@nic.in>,"cs-tripura"<cs-tripura@nic.in>,"cs-uttaranchal"<cs-
uttaranchal@nic.in>,"csup"<csup@nic,in>,"cs-westbengal"<cs-
westbengal@nic.in>,"cs-andaman"<cs-andaman@nic.in>,"cspon"
<cs.pon@nic.in>,"cs"<cs@tn-gov.in>

Cc "Vijay Upadhyaya"<vs.upadhyay@gov.in>,"SWEETl GARG"
<sweeti.garg@gov.in>

Sir/Madam,

Please find attachment regarding In-person Singapore-Qatar Asia Middle East
Dialogue (AMED) Training Programme on "Innovalions in Governance" from 29th
November to 3rd Decembetr 2O26 in Doha, Qatar, for information and necessary
action.

With regards,

Anil Kumar Chourasia,
ASO, BPC&T Section,
Bilateral Cooperation Division,
Department of Economic Affairs,
Ministry of Finance,
Kaftavya Bhavan -1.
Telephone no. : 24012886

1 Attachment(s)

1241-26-final.pdl
598.3 KB
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t. Joint SeEretary (Admr), De-partment of l,egal Atrairs, Mfujs_tfy ol Law and
lustice, Shasei Bhawan NewDelhi.

2. Joint Secretary (I{rD, Legal & &eaties Division, Ministry of E6ernd A$airs,
[,]'I Bhary,re+ Iqew Dqlhi.

3. Ioint Secsetary (AAmr,), Deptt. of Comrnerce, UAygd Bhiayqn. New Delhi;
4. ,ciiatsecreJqy (f,dmnJ,IvltuiiF-y otcgrpolgle Afiairs, Stradui.DlhawdlL New

De1hi.
5. Joiatsecretary(i{drm-)ofCllMinistiee/Deparhrentstco"ernincritotlndia.
6- Chief Secrdtaries gl aU States GovernmenG/[Ife,

IlndeiS 'to India

TO BE UPI,()IDED ON-w€Dsite,of Departrneil of Economic ASairs'l,VEBSEE
[httPs :.//itea. gov.tL/folei$-trainf lg-ald.errployee{oner].
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S@P:#ffii"r SINGAPORE COOPERATION PROGRAMME
GENERAL INFORM ATION BROCH U RE

INTERNATIONAL DISPUTE RESOLUTION

I TO 5 MARCH 2027

Sponsored by the

SINGAPORE COOPERATION PROGRAMME

under the

SINGAPORE COOPERATION PROGRAM M E TRAINING AWARD

Singapore Cooperation Programme Course Objectives

The Singapore Cooperation Programme (SCP)
was established in 1992 to share Singapore's
development exp€riences with other developing
@unfies, with an emphasis on development
assistance. As a country whose only resource is its
people, Singapore believes that human resourEe
development is vital for sustained economic and
social progress.

To date, over 165,000 officials from more than 180
countries, tenitories, and intergovemmental
organisations have participated in SCP courses and
study visits. The SCP is managed by the
Development Partnerships Diredorate of the
Minisky of Foreign Affairs, Singapore.

This course will provide an understanding of the
key mechanisms to resolve intemational disputes
involving states - litigalion, mediation, and
arbitration - and the legal and institutional
fiameworks lhat support them.

Synopsis

Topics to be covered include

. Overview of lntemational Dispute Resolution;

. Growing role of lntemational Courts and
Tribunals;

. Transformations in Investment arbkation,
including debates around legitimacy,
transparency, and Investor-State Dispute
Setfl ement (ISDS) system;

o Evolving challenges faced by governmenls in
navigating available mechanisms, including
the need to balance state sovereignty with
intemational obligations; and

. Dispute resolution, and the Singapore
Convention on Mediation.

SII{GAPORE COOPERATION FROGRAIIXE'RAINIXG AWARO
}ITER}IAIIONAL DISPUTE RESOLTIIK)N

1 TO 5 lrlARCH 2027

Psg€ I ol3
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S@P isHii:. SINGAPORE COOPERATION PROGRAMME
CENERAL INFORMATION BROCHURE

Methodology

The course will be conducted in-person in

Sinqapore and will include the delivery of course
sessions, case sfudies, muntry presentalions as
well as group discussions.

Course Duration and Venue

The course will be held over five (5) days from 1 to
5 March 2027 in Singapore.

Application lnformation

Applicants should be

r MiG to seniorlevel government ofiicials
involved in intemational dispute resolution:

. Nominated by their respecllve govemments;

. Proficient in written and spoken English; and

. ln good health.

Terms of Award

The course is sponsored by the Govemment of
Singapore under the Singapore Cooperation
Programme Training Award-

Under this programme arrangement, the
Govemment of Singapore will bear the following
expenses for the successful applicants (thereafter
known as participantrs) during their training in
Singapore. These expenses include;

Course fees;
Visa application fees for entry into Singapore
[Note: participants are responsible for their
own transit visas (if any)l;
Hotel accommodation tor the entire duration of
the course. Complimentary breakfast is
provided in the hotel from the firsl day of the
course lo one day after the course;
Per diem of One Hundred and Thirty Singapore
Dollars (S$130) in cash from the first day to the
last day of the course. A proportionate
reduction in the per diem will be made if you
are unable to atlend the full duration of the
course;
Transportation between hotel and training
venuel and

Basic insurance coverage (GrouP

Hospitalisation and Surgical; Group Personal
Accident) for participants during their stay in
Singapore, in accordance with the policy of a
local insurance company.

Note:

The nominating government will be
responsible for its participants' round{rip
airfares- Applicants are encouraged to verify
the availability of funding for their round-trip
airfares with their respective nominating
government;
Participants are to bear all expenses prior to
receiving the per diem; and

As the basic insurance coverage does lgt
cover any pre-existing conditionyillnesses
and/or any outpatient medical/dental
treatment, participants are strongly advised to
purchase comprehensive travel insurance
which includes adequate coverage for medical
evacuation in the event of any unexpected
emergencies.

Regulations

Participants are required to comply with the
following:

For entry into Singapore, participants are
required to adhere to the latesl travel and
health requirements/advisories as ind'cated at
www.ica.oov.so/enter-transit.deoart;
Strictly observe the course schedule and
attend all training sessions. Participants will
receive a certi{:cate of complelion from the
SCP only upon attaining ful: attendance of
the cou6e. Any leave of absence must be
substantiated with medical certificates or
compelling reasons. Failure to attain full
attendance will affect the eligibitity for tuture
SCP participations; and
Carry out instructions and abide by conditions
as may be stipulated by lhe nominating
authority or govemment and the Govemment
of Singapore and its appointed trainer, with
respect to the course.

SI]{GAPORE C(X)PERATION PROGRAffi TRAI I G AWARD
INTERiIATIOTAT OISPUTE RESOLUNO]I

I TO 5 tiARCH 2027

Psg€ 2 ol3
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SINGAPORE COOPERANON PROGRAMME

o

S@P #fffiE
G EN ERAL'N FORIT ATION B ROCH U RE

Application Procedure

(Closing date for nomination: 3 January 2027)

The Govemment of Singapore is pleased to invite
the respective National Focal Points for Technical
Assistance (NFP) to nominate one (1) suitable
applicant(s). Selection of candidates will be based
on merit. Should there be more applicants than
training places, the Govemment of Singapore
seeks the understanding of the respective NFPs in
the event that its nomine€(s) is not selected.

All nominees are to submit their applications online
al https://oo.oov.soridr27 by 3 January 2027.
NFPs are also required to endorse nominees via
email links. lnstructions and FAQs for Applicants
and NFPS can be found at the links below:

App licants : htlDs://qo.qov.sq/start-quide
NFPs: https://qo.qov.sq/start-nlp

Note:

Participants will receive a certmcate of
complelion from the SCP upon completion of
the course.
Please refrain ,rom making telephone and
email inquiries on the status of your application
while your application is being processed.
The Ministry of Foreign Afiairs, Singapore will
inlorm all applicants of the outcome oI their
applications. The NFP will also be informed
directly. Flighl anangements should be made
only upon receipt of the Letter o, Acceptance to
the course.

Follow us at:

SCP Website: www.sco.oov.so
Facebook: www.facebook.corn/SCPFriends
lnstagram: www.instaqram.cor SGPFriends

SIIGAPORE COOPERAION PROGRAXXE TRAII{ING AIflARD
NTERTAIIOXAL DISPUIE RESOLIMON

1 TO 5 ARCH m27

PEg€ 3 of 3



ANNEX-II

SUMMARY OF GUIDELINES PRESCRIBED BY DEPARTMENT OF ECONOMIC AFFATRS

Before applying for the training programme, the candidates are requested to satisfy themselves
whether they fulnll the eligibility conditions as per the guidelines on Foreign Tlaining Programmes (FIP)
administered by the Department of Economic Affairs(DEAJ, summarized below:-

Eligibiliqv Conditions

Duration of
Training

No. ofyears of
service

completed in
GovL as on the

date ofFTP

Upper age
llmit on the
date ofFTP

Cooling off
perlod

Limit otr participation in number of
tainings in a year

Upto one
week

5 years Less than 5B
years

Six months Two FfPs of duration ofless tban one
week in a calendar year

One to Two
weeks

7 years Lessthan 58
years

One year One FIP ofduration of one to two
weeks in a calendar year

More than
two weeks

9 years Less than 55
years

Two years One FfP ofduration more than two
weeks in a period of two years

Note:- Proiect-related trairing/official vis:ts abroad are exempted from the prolisions of cooling off

2. Candidates and rominating authorities in Ministries/Departments/State Govts. Etc. should also
satisfy themselves about the eligibility conditions prescribed by the sponsoring foreign Government/agency
before sending the nomination to DEA.

HOW TO APPLY

Filling up ofaoollcation forms:-

(i) Ensure that the DEA proforma is duly flUed in and is complete in all respects. without this proforma,
application will not be entertained.

(iiJ Ensure thatthe application form prescribed by Are sponsoring agency is also complete in all respect,
wherever the sponsoring agency asks for Country Report, the same should also be attached.

(iiil The column relating to Vigilance Clearance in DEA proforma should be filed in and certified by the
competent authority. Alternately, vigilance clearance certificate by the concerned authority can also be
attached. Applications without yigilance clearance at the time ofapplying will not be entertained.

(iv) ln case oftraining programmes which ae not fully sponsored and where expenses on Air travel or
any other expenses have to be borne by the candidate or his sponsoring Department, ensure that Part-A
or Part-B, as tJre case maybe, ofthe Undertaking Form is duly completed. Applications received without
undertaking form will be summarily reiected. lt may be noted Orat submission f undertaking form is
notnecessary in respect of fully funded Ealning programmes and the candidate can mention'Not
Applicable' in the form.

4 Nomlnations:.

(i) ln case tlere is more tlan one nomination for a particular course, the nomi[ating authority
State/Central Government should clearly indicate the prioritization ofthe nominees.

(ii) Application for the training programme is to be forwarded through the concerned
Ministry/Department after completing all necessary formalities. Applications are not to be sent to
the sponsoring foreign country/agency direct unless the same has been endorsed by the Nodal
Department i.e. DEA

Clearance:-

Once the nomination forwarded by DEA to the sponsoring Government is accepted and conveyed to the
applicant, he/she will be responsible to complete all pre-departure formalities like obtaining political
clearance from MEA and have the sanction order issued from his/her administrative Department etc.

Abbreviation:-

IICA - Japan International Cooperation Agency, SCPTA - Singapore Cooperation Programme Training
Award, IMF - International Monetary Fund, MTCP - Malaysian Technical Cooperation Programme.



ANNEX-III

EA PROF RM OREIGN TRAINI

1. Name

2. Date of Birth 3. Male/Female

4.Educational
qualifications

5. Date of Entry
into Govt, Service

G.Service to which
Officer belongs

7. Date of Regular
appointment

8. Details of Posts held during the last five years (starting from present) :

S.No Post held &
Pay lwel

Period of
PostinB

Ministry/Department/
Organization

Nature of Work

9. Name of training programme
applied for and its relarance to
the candidate

10. Papers etc, if any, published
by the candidate

u. Details of ForeiBn Training Programmes attended durint the last turo years :

S.No. Dates & Duration
OfTraining

subject/title of training Name ofthe
Training
lnstitution

Source of
funding

Signature of the candidate:

Office Phone :
Mobile No. :

E-mail :

CERTIFICATE

Certified that Shri/Ms._is clear from vigilance angle. ln case the
programme is not fully funded, Undertaking in the prescribed proforma (Part Ay'Part B) is attached.

Signature of the Competent Administrative
Authority of the applicant with Name,
Designation, Phone Number and Email
(alongwith offi cial seall



INNEK-TV

CHE IitST

st.
No,

Reguired Documents Y-ES/NO

I MTGP f,pplication Form/ flCfi,.f,pplicatlon form /
Online Submitted Singapore trpplication form
dongnrith superrdsor endorserneBt

2 Complete DEf, Proforma alongwith Vigilanrce
Clearance

3 Whether A.pplication has been recorunended/
nominated by Line Ministry,/Department/State
Government

4 Whether undertaking by Ministry/Department ls
qiven for bearlng the air fare for the Eavel where
training is not fully funded.
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To be lilled only in case the Training Irrogramme is not frrlly sponsored
PART-A

TINDERTAKING

This is to certify that in the eveDt of selection, Minisry/ Departnent/ state Government

of undertakes to bear the cost of round-Eip airfare aod other related

expenses (which may also iodude the expenditure on local travel, accommodation, insurance, living

aDd other expenses, depending upon the terms of sponsorship for each murse/training as specified

in the brodrureletter of concerned sponsoring org-anization) in respect of

Shri/Ms Design tio working in

this Department/ Ir.linistry/ State Govemment for attending Training Programme/Course on

sponsored by from

Signature of Competetrt Autiority

Name

Designation

(sEAL)

to

PART. B

UNDERTAIOI\TG FOR SELF FINANCING

This is to certify dlat in dre event of my selection, I

holding the post

of

drc Ministry/DepartrEent6tate Gorr€mment

undertake to bear the cost of round-trip airfare and other related

expenses {which may also indude the expenditure on lotal Eavel, accommodation, insurance, living

and other expenses, depending upon the terrs of sponsorship for each course/training as specified

in the brachureletter of concerned sponsoring organizationJ for anending

Traiaing Programme/Course on sponsord

from to

This issues witi the approval ofthe Competent Authority.

(Signature of the candidatEJ
Name, DesignatioD (with sealJ

Countersigned by

Signature of Competent Authority
Name, Designation (with seal)

Either Pan ,\ or Parr B (whichever is aoplicable) to be filled Page 2

by-



llrrerson Singapore Gooperation Programme on "lnternational
Dispute Resolution" from 1st March to 5th March, 2027 in
Singapore

GS-
bihar

< cs-bihar@nic

ANIL KUMAR CHOURASIAAssistant Section Officer, DEA,
Min. Of Finance chou rasia. a n il@nic. in

Tue,01 Sep 2026 3:00:19 PM +0530

To "mohdmuqeen"<mohd.muqeen@gov.in>,"Luther Rangreji"
<jslegal l @mea.gov.in>,"Mr Kumar"<suresh.kumar1 972@gov.in>,'lsbd-mca"
<jsbd-mca@gov.in>,"ash-mohfw"<ash-mohfw@nic.in>,"RAJEEV KUMAR"
<jsadmin-mha@nic.in>,"rohitmathur"<rohit.mathur@nic.in>,'lspc-cpc"<jspc-
cpc@gov.in>,'lschem-cpc"<jschem-cpc@gov.in>,"Bhuvnesh Kumar Kumar"
<bhuvnesh.k@meity. gov.in>,'Jssk-dst"<jssk-dst@gov.in>,"Kchaturvedi"
<K.chaturvedi@gov.in>,'lsupa-mhupa"<jsupa-mhupa@gov.in>,'Js-mowr"<js-
mowr@nic.in>,"Syed Rizwi"<syed.rizwi@gov.in>,'lsad-moe"<jsad-
moe@gov.in>,"Sanjay Kumar Agarwal"<agarwal.sanjay@nic.in>,'Jsltourism"
<jsl .tourism@gov.in>,"VENKATESAPATHY S"<js-shipping@gov.in>,"Jai
Prakash Shivahare"<js-jps@gov.in>,"Vinamra Mishra"
<js.tech.msme@gov.in>,"satyajitmishra"<satyajit.mishra@nic.in>,'lsrc-mord"
<jsrc-mord@gov. in>,"amstaff '<amstaff@rb. railnet.gov. in>,"crb"
<crb@rb.railnet.gov.in>,"KS REJIMON"<ks.rejimon@nic.in>,"pallaviagarwal"
<pallavi.agarwal@gov.in>,'ls"<js@moes. gov.in>,"samirkuma/'
<samirkumar@nic.in>,"ANUPAM KUMAR"<jsadmin-mnre@gov.in>,"Vijay Kumar
Sinha'<sinha.vijay@nic.in>,"SAJEESH KU MAR N"<jsadmin-
dosje@gov.in>,"RAJEEV SHARMA'<wbl 1 3@ifs.nic.in>,"Jyotsana Ekka"<ddgkg-
dot@nic.in>,"srinivasdanda"<srinivas.danda@gov.in>,"Saurabh Kuma/'<eaap-
dfs@nic.in>,'lse"<jse@nic.in>,"JS DT"<jsdt-moca@gov.in>,"jsnavy-dma"
<jsnavy-dma@gov.in>,"raghurajmr' craghurajmr@ias.nic.in>,"sagarmehra"
<sagar.mehra@nic.in>,"Awadhesh Kumar"<srea-dop@gov.in>,"sthakui'
<sthakur@nic.in>,'lsadmasi-culture"<jsadmasi-culture@gov.in>,'lsestt"
<jsestt@mea. gov.in>,"Sanjayroy1 4"<Sanjay.roy1 4@nic.in>,"satishkj"
<satish.kj@nic.in>,'SD Sharma"<js.admndopt@gov.in>,'Js-ca"<js-
ca@nic.in>,"Dushyant Mudgal"<ddgestt@indiapost.gov.in>,"nkmishra"
<nk.mishra@nic.in>,'ls2-mopr"<js2-mopr@gov.in>,'Jslr-dolr"<jslr-
dolr@nic.in>,"AGARWAL NAVIN"<navin.agarwalTl @gov.in>,"LUCAS
KAMSUAN"<js.admn-dpe@gov.in>,"js-establishmentmoc"<js-
establishment.moc@gov.in>,"vijaymittal"<vijay.mittal@nic.in>,"rpthaku125"
<rp.thaku125@nic.in>,"ara-hccg"<ara-hc.cg@gov.in>,"masaldangaurav"
<masaldan.gaurav@nic.in>,"Praveen D"<d.praveen@nic.in>,"information"
<information@cbi.gov.in>,"arindammodaK'<arindam.modak@gov.in>,'lsfilmsinb"
<jsfilms.inb@nic.in>,'Dr. Muthukumarasamy B"<js-nlm@dahd.nic.in>,"jsaa'
<jsaa@dae.gov.in>,'js-dor"<jsdor@gov.in>,"cs"<cs@ap.gov.in>,"cs-arunachal"
<cs-arunachal@nic.in>,"cs-assam"<cs-assam@nic.in>,"csoffi cecg"
<csofiice.cg@nic.in>,"cs-bihar"<cs-bihar@nic.in>,"csdelhi"
<csdelhi@nic.in>,"chiefsecretary"<chiefsecretary@gujarat.gov.in>,"cs-goa"<cs-
goa@nic.in>,"cs"<cs@hry.nic.in>,"cs-hp"<cs-hp@nic.in>,"cs-jandk"<cs-
jandk@nic.in>,"cs-jharkhand"<cs-jharkhand@nic.in>,"cs"
<cs@karnataka.gov.in>,"chiefsecy"<chiefsecy@kerala.gov.in>,"cs"
<cs@mp.nic.in>,"cs"<cs@maharashka.gov.in>,"cs-manipur"<cs-
manipur@nic.in>,"cso-meg"<cso-meg@nic.in>,"cs-mizoram"<cs-
mizoram@nic.in>,"csngl"<csngl@nic.in>,"csori"<csori@nic.in>,"cs"
<cs@punjab.gov.in>,"csraj"<csraj@rajasthan.gov.in>,"cs-skm"<cs-

.rn



skm@nic.in>,"cs-tripura"<cs-tripura@nic.in>,"cs-uttaranchal"<cs-
uttaranchal@nic.in>,"csup"<csup@nic.in>,"cs-westbengal"<cs-
westbengal@nic.in>,"cs-andaman"<cs-andaman@nic.in>,"cspon"
<cs.pon@nic.in>,"cs"<cs@tn.gov.in>

Cc "Vijay Upadhyaya"<vs.upadhyay@gov.in>,"SWEETI GARG'
<sweeti.garg@gov.in>

Ulut-.1 Jutt44-

Sir/Madam,

Please find attachment regarding In-person Singapore Cooperation
Programme on 'rlnternational Dispute Resolution" frorn lst March to 5th March,
2O27 in Singapore, for information and necessary action.

With regards,

Anil Kumar Chourasia,
ASO, BPC&T Section,
Bilateral Cooperation Division,
Department of Economic Affairs,
Ministry of Finance,
Kartavya Bhavan -1.
Telephone no. : 24012886

l Aftachment(s)

1243-26-final.pdf
2.1 MB
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S(EPiffii?' SINGAPORE COOPERANON PROGRA E
GENERAL'NFC'FflAfl ON AROCHURE

PUBLIC ADMINISTRATION AND GOVERNANCE

23TO27 NOVEMBER 2026

Sponsored by the

SINGAPORE COOPERATION PROGRAMME

under the

SINGAPORE COOPERATION PROGRAMME CALENDAR COURSES

Singapore Cooperation Programme Civil Service College

The Singapore Cooperation Programme (SCP)
was established in 1992 to share Singapore's
development experiences with other developing
countries, with an emphasis on technical
assistance. As a country whose only resource is its
people, Singapore believes that human resource
development is vital for sustained emnomic and
social progress.

To date, over 165,000 officials from more than 180
countries, tenitories, and intergovemmental
organisations have participated in SCP courses and
study visits. The SCP is managed by the
D€velopment Partnerships Directorate of the
Ministry of Foreign Affairs, Singapore.

Civil Service College (CSC) is the central learning
institution for the Singapore Public Service. lt plays
a pivotal role in nurturing and developing people for
a first-class Public Service. As a Statutory Board
under the Prime Minisler's ffice, we endeavour to
be the heart of leaming excellence and
development for the Singapore Public Service.

CSC offers a comprehensive suite of programmes
that build strategic capability in the public servic€,
focusing particularly on core areas in public
govemance, leadership, public administEtion and
management. We work closely with central
govemment and public sector agencies to embed
values, communicate public sector directions, and
manage change in individuals and organisations.

CSC partners public and private sector organisations
as well as academia and intemational govemment
agencies lo exchange best practices and
experiences in leadership, policy development,
public administration and public reforms. By sharing
the Singapore govemment's experience and best
practices, CSC hopes to promole good govemance
and develop goodwill, co-operation and
understanding between different govemments
across the world.

SI}IGAFORE C@PERATIOTI PROGM E CALEXOAR COURSES
PUBLIC ADTIBTRAIOT' AI{D GOVERNA CE

23 TO 27 NOVEMSER m26

PEge 1 of 3
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Course Objectives

This course will share Singapore's experience in
public govemance and administration in building a
futura.ready and responsive public seNice.

Synopsis

Topics to be covered include

Singapore's approach to govemance and
public service transformation
Public accountability and financial
management in the Singapore pubtic
service
Human resource management in lhe
Singapore public service
Hamessing technology in the public
service delivery
The public service as convenor for citizen
engagement and participation

Methodology

The course will be conducted in-person in
Singapore and will include briefings, case studies,
country presentations as well as group
discussions.

Gourse Duration and Venue

The course will be held over 5 days ftom 23 to 27
November 2026 in Singapore.

Application Information

Applicants should be:

. Mid- to senior-level government officials
involved in public governance and
administration;

. Nominated by their respective govemments;
o Proficient in written and spoken English: and
. ln good heallh.

Terms of Award

The course is sponsored by the Govemment of
Singapore under the Singapore Cooperation
Programme Calender Courses.

Under this programme anangement, the
Govemment of Singapore will bear the following
expenses for the successful applicants (thereafrer
known as participants) during their training in
Singapors. These expens€s include:

Course fees;
Visa application fees for enby into Singapore
[Note: participants are responsible for their
own fansit visas (if any[;
Hotel accommodation for the entire duration of
the cource. Complimentary breakfast is
provided in the hotel from the first day of the
couBe to one day after the course;
Per diem of One Hundred and Thirty Singapore
Dollars (S$130) in cash from the first day to the
last day of the course. A proportionate
reductlon in the per diem will be made if you
are unable to attend the full duration of the
course;
Transportation between hotel and training
venue; and
Basic insurance coverage (Group
Hospitalisation and Surgical; Group Personal
Accident) for participants during their stay in
Singapore, in accordance with the policy of a
local insurance company.

Note:

The nominating govemment will be
responsible for its participants' round-trip
airfares. Applicants are encouraged to verify
the availability of funding for their round-trip
airfares with their respective nominating
govemment:

Participants are to bear all expenses prior to
receiving the per diem; and

As the basic insurance coverage does not
cover any pre€xisting conditions/illnesses
and/or any outpatient medicaudental
treatment. participants are strongly advised to
purchase mmprehensive travel insurance
which includes adequate coverage for medical
evacuation in the event of any unexpected
emergencies.

SIXGAPORE COOPERAT|oII PROGRAXre CALETOAi COURSES:
PUBLIC ADIIBTRATION AIID GOT'ERNAIICE

23 TO 27 NOVEMSER 2026

PE06 2 of 3
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Regulations

Participants are required to comply with the
following:

Please retrain from making telephone and
email inquiries on the status of your applic€tion
while your application is beirlg processed.

The Ministy of Foreign Affairs, Singapore will
inform all applicants of the outcome of their
applications, The NFP will also be informed
directly. Flight anangements should be made
only upon receipt of the Letter of Acceptance to
the course.

Follow us at:

SCP Website: www.scp.qov.sq
Facebook: www.facebook.com/SCPFriends
lnstagram : www. instaqram.corn/SCPFriends

For enty into Singapore, participants are
required to adhere to the latest travel and
health requiremenby'advisories as indicated at
www.ica.qov.so/enter-transit<eoart;
Stricfy observe the course schedule and
attend all training sossions. Participants will
receive a certificate of completion from the
SCP only upon attaining full attendance of
the course. Any leave of absence must be
substantiated with medical carti{icates or
compelling reasons. Failure to attain full
attendance will affect the eligibility for tuture
SCP participations; and
Carry out instruclions and abide by conditions
as may be stipulated by the nominating
authority or govemment and the Govemment
of Singapore and its appointed trainer, with
respect to the course.

Application Procedure

(Closing date for nomination: 25 September 2026)

The Govemment of Singapore is pleased to invite
the respective National Focal Points for Technical
Assistance (NFP) to nominate one (1) suitable
applicant(s). Selection of candidates will be based
on merit- Should there be more applicants than
tIaining places, the Govemment of Singapore
seeks the understanding of the respectve NFPS in
the event that its nominee(s) is not selec{ed.

All nominees are to submit their applications online
at https://qo.oov.so/pao-nov2Gapplv by 25
Soptember 2026. NFPS are also required to
endorse nominees via email links. lnstructions and
FAQS for Applicants and NFP8 can be found at the
links below:

. Applicants: httDs://oo.oov.so/start-quide

. NFPS: https://oo.oov.so/start-nb

Note:

Participants will receive a cefificate of
completion from th6 SCP upon completion of
the course.

Pag. 3 ol3

SIT{GAPORE OOOPERAIIOT{ PROGMXIE CALEIOAR COURSES:
PUB1JC ADII]{IS'RAIIOI{ AI{D GOI'ERNAT{CE
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ANNEJK-II

SUMMARY OF GUIDELINES PRESCRIBED BY DEPARTMENT OF ECONOMIC AFFAIRS

Before applying for the training programme, the candidates are requested to satisfy themselves
whether they fulfill ttle eligibility conditions as per the guidelines on Foreign Training Programmes [FTP)
administered by the Department ofEconomic Affairs(DEA), summarized below:-

EliEibilitv Conditions

Note:- Proiect-related training/official visits abroad are exempted from tlle provisions of cooling off

2. Candidates and nominating authorities in Ministries/Departments/State GovLs. Etc. should also
satisfy themselves about the eligibitity conditions prescribed by tie sponsoring foreign Government/agenry
before sending the nomination to DE.d

HOW TO APPLY

3. Fillins up ofapplication forms:-

(i) Ensure that the DEA proforma is duly filled in and is complete in all respects. Without this proforma,
application will not be entertained.

[ii) Ensure that the appllcauon form prescribed by the sponsoring agency is also complete in all respect,
wherever the sponsoring agenry asks for Country Report, the same should also be attached.

(iiiJ The column relating to Vigilance Clearance in DEA proforma should be filed in and cerHned by tle
competent aut]rority. Alternately, vigilance clearance certificate by the concerned authority can also be
attached. Applications u,ithout vigilance clearance at the time ofapptying will not be entertained.

(iv) In case of training programmes which ae not fully sponsored and where expenses on Air travel or
any other expenses have to be borne by the candidate or his sponsoring Department, ensure that Part-A
or Part-B, as the case may be, ofthe Undertaking Form is duly completed. Applications received without
undertaking form will be summarily rejected. Itmay be noted thatsubmlsslon fundertaking form is
notnecessaryin respect of fullyfunded h'aining programmes and the candidate can mention'Not
Applicable' in the form.

4. Nominations:-

(i) In case there is more t}Ian one nomination for a particular course, t}le nominating authofity
State/Central Government should clearly indicate the prioritization ofthe nominees.

(ii) Applicauon for the training programme is to be forwarded through the concerned
Ministry/Department after completing all necessary formalities. Applications are not to be sent to
the sponsoring foreign country/agency direct unless the same has been endorsed by the Nodal
Department i.e. DEA.

5 Clearancq-

Once the nomination forwarded by DEA to the sponsoring Goyernment is accepted and conveyed to tlle
applicant, he/she will be responsible to complete all pre-departure formalities like obtaining politicat
clearance from MEA and have the sanction order issued from his,/her administrative Depaftment etc.

Abbreyiation:-

llCA - lapan International Cooperation Agency, SCPTA - Singapore Cooperation Programme Training
Award, IMF - International Monetary Fund, MTCP - Malaysian Technical Cooperation Programme.

DuradoD of
Training

No. ofyears of
service

completedln
Govt as on the

date of FTP

Upper age
limit on the
date ofFTP

coollng off
period

Llmit on parucipadon in number of
rainings ill a year

Upto one
week

5 years Less than 58
years

Six months Two FTPS of duration ofless than one
week in a calendar year

One to Two
weeks

7 yearc Less than 58
years

One year One FfP ofduration ofoDe to two
weeks in a calendar year

More than
two weeks

9 years Less than 55
years

Two years One FIP ofduration more than tlYo
weeks in a period oftwo years



ANNEX-III

DEA PROFORMA FOR FOREIGN TRAINING

1. Name

2. Date of Birth 3. Male/Female

4.Educational
Qualifications

5. Date of Entry
into Govt Service

G.Service to which
Officer belongs

7. Date of Regular
appointmem

8. Details of Posts held during the last five yearc (starting from present) :

S.No. Post held &
Pay level

Period of
Posting

Ministry/Departmera/
Organization

Nature of work

9. Name of training programme
applied for and its rele\rance to
the candidate

10. Papers etc, if any, published
by the candidate

11. Details of Foreign Training Programmes attended during the last two years :

S.No. Dates & Duration
Of Training

Subject/title of training Name ofthe
Training
lnstitution

Source of
funding

Signature of the candidate:

Office Phone :

Mobile No. :

E-mail :

CERTIFICATE

certifiedthatShri/Ms'-isclearfromvigilanceangle.lncasethe
programme is not fully funded, Undertaking in the prescribed proforma (Part A,/Part B) is attached.

Signature of the Competent Administrative
Authority of the applicant with Name,
Designation, Phone Number and Email
(alonEwith official seal)



TNNEE.IV

CEECKI.IST

st.
No.

Requlred Docrments IES/NO

I MTCP S,ppticatlon Eorm/|ICf,trpplicatlon Form /
Onllne Subrnitted Singapore Appllcatlon Form
dongwith superwisor endorsement

2 Complete DEf, Proforma alongwlth Vigilance
Clearance

3 Whether trpplicatiol has been recomrnended./
nom:iaated by Lrine Miaistry/DepartneaUState
Govetament

4 Whether uadertaking by Mlnlsbry/Departrnent is
given for bearing the air fare for the travel where
fraintng is not futry funded.
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To be lilted only ln case the Training Programme ls not fully sponsored

PART.A

UNDERTAKING

This is to certify that in the event of selecrion. Ministry/ Department/ State Governmenr

of undertakes to bear tle cost of round-trip airfare and other related

expenses (which may also irclude the expenditure on local travel, accommodation, insurance, lMng

and other expenses depending upon the terms of sponmrship for each course/training as specified

in the brodrure/ener of concerned sponsoring organization) in respect of

Shri/ Designatio working in

this Department/ Ministry/ State Government for attendlng Training Pmgramme/Course on

ponsored by from to

Signature of Competent Authority

Name

Designation

._i11._.._.*__...10R
PART. B

UNDERTAXING FOR SELF FIT{ANCING

This is to Eertify that in the event of my selection, I

holding the Fo6t

of

tle Ul*ry/Oeparhe nt/State Gdrc nrment

undertake to bear the cost of round-trip airfare and odrer rehred

expenses (which may also include the e:rpenditure on local travel, accommodadon, insurance, living

and other expenses, depending upon the terms of sponsorship for each course/trainin& as specified

in the brochure/ener of

Training Programme/Course

concerned sponsoring organization) for attending

on-sponsored
from to

This issues with the approval ofthe Competent Authoriry.

(Signature of the eandi.late)
Name, Desigoation (With seal)

Countersigned by:

Signature of Compctent Authoriry
Nanre, Desi8nation [With seal)

Either Part A or Part B (\+hichever is applicable) to be filled Pa$e 2



- Lperson Singapore Cooperation Programme on "Public
. Administration and Govemance" from 23rd Novermber to 27th

November, 2026 in Singapore

cs-
bihar

< cs-bihar@nic.in >

ANIL KUMAR CHOURASIAAssistant Section Officer, DEA,
Min. Of Finance chourasia.anil@nic.in

Thu,27Aug 2026 12:01:07 PM +0530

To "ash-mohfir"<ash-mohfiar@nic.in>,"RAJEEV KUMAR"<jsadmin-
mha@nic.in>,"rohitmathur"<rohit.mathur@nic.in>,'lspc+pc"<jspc-
cpc@gov.in>,'Jschem-cpc"<jschem-cpc@gov.in>,"Bhuvnesh Kumar Kumar"
<bhuvnesh.k@meity.gov.in>,'Jsskdst"<jssk{st@gov.in>,"Kchaturvedi'
<K.chaturvedi@gov.in>,'lsupa-mhupa"<jsupa-mhupa@gov.in>,'ls-mowr"<js-
mowr@nic.in>,"Syed Riznri'<syed.riaa/@gov.in>,'Jsad-moe"<jsad-
moe@gov.in>,"Sanjay Kumar Aganaral"<agarwal.sanjay@nic.in>,"js1tourism"
<jsl .tourism@gov.in>,'VENKATESAPATHY S"<js-
shipping@gov.in>,"sureshkumarl972"<suresh.kumarl972@gov.in>,"Jai Prakash
Shivahare"<js-jps@gov.in>,"Vinamra Mishra"
<js.tech.msme@gov.in>,"satyajitmishra"<satyajit.mishra@nic.in>,'Jsrc-mord'
<jsrc-mord@gov. in>,'amstaff '<amstaff@rb.rai lnet. gov. i n>,"crb"
<crb@rb.railnet.gov.in>,'KS REJIMON'<ks.rejimon@nic.in>,"pallaviagarwal"
<pallavi.aganrual@gov.in>,'ls"<js@moes.gov.in>,"samirkuma/'
<samirkumar@nic.in>,"AN UPAM KUMAR"<jsadmin-mnre@gov.in>,"Vijay Kumar
Sinha"<sinha.vijay@nic.in>,"SAJEESH KUMAR N"<jsadmin-
dosje@gov.in>,.RAJEEV SHARMA'<wb113@ifs.nic.in>,"Jyotsana Ekka"<ddgtrg-
dot@nic.in>,"srinivasdanda"<srinivas.danda@gov.in>,"Saurabh Kumar'<eaap-
dfs@nic.in>,'lse"<jse@nic.in>,"JS DT"<jsdt-moca@gov.in>,'lsnavydma"
<jsnavy-dma@gov.in>,"raghurajmr"<raghurajmr@ias.nic.in>,"sagarmehra"
<sagar.mehra@nic.in>,"Awadhesh Kumar"<srea-dop@gov.in>,"sthakur"
<sthakur@nic.in>,"jsadmasi-culture"<jsadmasi-culture@gov.in>,'lsesft"
<jsestt@mea. gov.in>,"Sanjayroy1 4"<Sanjay.roy1 4@nic.in>,"satishkj"
<satish.kj@nic.in>,"SD Sharma"<js.admn4opt@gov.in>,'js-ca"<js-
ca@nic.in>,"Dushyant Mudgal"<ddgestt@indiapost.gov.in>,"AJAY ARORA"
<ajay.arora69@gov.in>,"nkmishra"<nk.mishra@nic.in>,'ls2-mop/'<js2-
mopr@gov.in>,'Jslr-doh''<jslr-dolr@nic.in>,"AGARWAL NAVIN'
<navin.aganivalTl @gov.in>,"LUCAS KAMSUAN"<js.admndpe@gov.in>,'ls-
establish mentmoc"<js-establish ment. moc@gov. in>,"vijaymittal"
<vijay.mittal@nic.in>,"rpthaku125"<rp.thaku125@nic.in>,"ara-hccg"<ara-
hc.ca@gov.in>,'masaldangaurav"<masaldan.gaurav@nic.in>,'Praveen D"
<d.praveen@nic.in>,"information"<information@cbi.gov.in>,"arindammodak"
<arindam.modak@gov.in>,'lslegal l "<jslegal l @mea. gov.in>,"jsfi lmsinb"
<jsfilms.inb@nic.in>,"Dr. Muthukumarasamy B"<js-nlm@dahd.nic.in>,'Jsaa"
<jsaa@dae.gov.in>,'ls-dor''<js-dor@gov.in>,"cs"<cs@ap.gov.in>,"cs-arunachal"
<cs-arunachal@nic.in>,"cs-assam"<cs-assam@nic.in>,"csofficecg"
<csofiice.cg@nic.in>,"cs-bihar"<cs-bihar@nic.in>,"csdelhi"
<csdelhi@nic.in>,"chiefsecretary"<chiefsecretary@gujarat.gov.in>,"cs-goa"<cs-
goa@nic.in>,"cs"<cs@hry.nic.in>,"cs-hp"<cs-hp@nic.in>,'cs-jandk'<cs-
jandk@nic.in>,"cs-jharkhand"<cs-jharkhand@nic.in>,"cs"
<cs@karnataka. gov. in>,'chiefsecy"<chiefsecy@kerala. gov. in>,"cs"
<cs@mp.nic.in>,"cs"<cs@maharashtra.gov. in>,'cs-manipur''<cs-
manipur@nic.in>,"cso-meg"<cso-meg@nic.in>,"cs-mizoram"<cs-
mizoram@nic.in>,"csngl"<csngl@nic.in>,'csori"<csori@nic.in>,"cs'
<cs@punjab.gov.i n>,"csraj"<csraj@rajasthan.gov.in>,"es-skm"<cs-



skm@nic.in>,"cs-tripura"<cs-tripura@nic.in>,"cs-uttaranchal'<cs-
uttaranchal@nic.in>,'csup"<csup@nic.in>,'cs-westbengal"<cs-
westbengal@nic.in>,"cs-andaman"<cs-andaman@nic.in>,"cspon"
<cs.pon@nic.in>,"cs"<cs@tn.gov.in>

Cc'Vijay Upadhyaya"<vs.upadhyay@gov.in>,"SWEETl GARG'
<sweeti.garg@gov.in>

Sir/Madam,

Please find attachment regarding Ia-person Singapore Cooperation
Progzamme on "Public Adminietration and Gwernance" from 23rd Norermber
to 2?th Novembe4 2O26 in Siagapore, for information and necessary action.

With regards,

Anil Kumar Chourasia,
ASO, BPC&T Section,
Bilateral Cooperation Division,
D-epartment of Economic Affairs,
Ministry of Finance,
Kartavya Bhavan -1.
Telephone no. : 24012886

1 Attachment(s)

124O-26-final.pdf
2.3 MB
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Eartayya Bhavan-I, Nerrv Delhi;
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Itre Re$ublic of Singapore has invired rtoruifrati-o.ns, Iitr la-parson Singapore
orr sSrPPlY Chir'r Raa lencea iom25tblaauanr to 29&

t- 20ZI r+ Siiigapore under &e Tectrnical Assirjlau:e Pro$ruiunE with
Lidfirl Tlie ptogramme it fientled for mid- to senidx:Je.vel governraea t omcials who

involved in deYeloping sEategies 'and implementiug policies on supply chain

3g foi their country. the eligibitity conditions and other iaformation aliout the
e are rrentioned ia the Information Brochure received &om the sponeoring

(trritrex-t). Numb€r of slots available for India is Tvro.

d cardidales isregnrlated by the,guidelines preseribed by DEd a
is attEched as tran6*-Il.

is e. polsoredly Gorerrimeril of Shgrapore aarl tapan andez the
Prognuome'for lhe 2lst Centrry {ISPlzf)i who witl
tansport;medical insurqce and d'dily allowance. Al

tound-ltlp .air tick€f ..b6twceri 'the tespective ilteraatioaal
byflcf,.

Iollowing forms need to be duly completed and certlEed by the participant
lhe t6nt aulhority of the nominatingMini8trf/DBpartraenl:

(r) Gover,runeqt'6 ag>licittion to .ba. Elled online , (avsilable .at
https go.gcrv.sg/scr86). Printetl copy. of application submitted by the caadidate
'oiiline to SGP maybe Eent to DEA alongtith lhe other forms.

(ii) D!A's protortra -drrly counteraigmedby competenl aulhority (IDnex'Iy).
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(vijay a
Irndei Secr€tar-y to 6f India

l. Joint Seeqtary (Ad4n/Estt. ), Departrnent oI Comrnerce, Udyog Bhavaq
NewDelhi,

2. toint Secrgtairy (Admn./Estt, ), Depaxfiaent f,qr Promotion of Ihdustry and
Intemal ttade, Udyog BhavaniNees.Delhi.

3. Joint Secrctary(f,dm!-), Ministry of Corrsumer Affairs, Food and Public
Distribution, Brishi Bhavan,ISew Delhl

4. loint Secretarlr (AdfirL) of allMnistrles/Depaflments, Govarnment ollndia:
5. CNef Secretaries of all States Governrnents4lls.

6. Incompleta applications andno'minritiong received a.fier the oit-ofi date wiu not
be eaterrtained- !tri.6 may please be noted ,for sfrict compllance t9 aoid
disappoinrment at a later staga The candidates ero ad"ised to have their applications
procesred tlroug1 theii administrative Departments w.ell ih time and send,.cs1plele. -
iirfosnation asked for in lhe forms q>eciEed alro've, DetaiIB of vari. ous short-tefli
fiaining prograimttes qTe regi!4ady qrloeded :on tvEnistry of nLtance's rrebsite
lrww.dea.gov.h rurddr 'the lir* "Poreifri Training Progranrrtas"
flhttps ://ilea. gov.ia/foreign-t'aini4 g.aud-employee<ornerJ.

)

TO.IEIIPI,(]IDED ONryebBilC of Depa[merr otEconomic AffaiE]IITEBSIfE
[httlrs ://dea. gov.in /foreiEn-trainir g.and.employee.cornrir[
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iniiilfli"r iiil) JAPAN-SINGAPORE PARTNERSHIP PROGPAMME FOR THE 21ST CENTURY

GEN ERAL'NFORM ATION B ROCH URE

SUPPLY GHAIN RESILIENGE

25 TO 29 JANUARY 2027

Jointly sponsored by the

SINGAPORE COOPERATION PROGRAMME

and the

JAPAN INTERNATIONAL COOPERATION AGENCY

under the

JAPAN.SINGAPORE PARTNERSHIP PROGRAMME FOR THE 21ST

CENTURY

Singapore Cooperation Programme

The Singapore Cooperation Programme (SCP) was
established in 1992 to share Singapore's development
experiences with other developing counries, with an
emphasis on development assistance. As a country
whose only resource is its people, Singapore believes
lhal human resource development is vital for sustained
economic and social progress.

To date, over 165,000 officials from more than 180
countries, tenitories, and intergovemmental
organisations have participated in SCP courses and
study visits. The SCP is managed by the Development
Partnerships Directorate of the Ministry of Foreign
Afiairs, Singapore.

Japan lnternational Cooperation Agency

The Japan lntemational Cooperation Agency (JICA),
one of Japan's O{ficial Development Assistance (ODA)
implementing bodies, has been extending technical
cooperation in human resource development to
facilitate the autonomous, sustainable development of
developing countries since its establishment in 1974.
From 2008, JICA was turther skengthened to
incorporate all activities of Japan's Official
Development including concessional ODA loans and
grant aid in an eflective and eficient manner.

JICA will enhance the impact of assistance through (a)
A More Strategic Framework to achieve medium{o-
long term development goals of developing countries
(b) More Predictable Aid as operational 'rolling" plans
will be utilised in policy dialogue with developing
countries (c) Speedier Pro.iect Formulation through
'Preparalory Survey" to ensure f,exib:lity and speed at
the project preparation stage (d) Assistance Tailored
to Real Needs: Synergy of Aid Schemes to ofier
assistiance that most effectively addresses the needs
of developing countrtes.

SUPPLY CHAI RESIUEI{CE
25 TO 29 JANUARY 2027



S@PBiiffiiE iii) JAPAN.SINGAPORE PARTNERSHIP PROGRAMME FOR THE 21SI CENTURY
GENERAL INFORM ATION B ROCH URE

Japan-Singapore Partnership Programme
for the 21st Century (JSPP21)

As countries whose prime resources are their people,
Singapore and Japan believe that human resource
development is important for economic and soclal
progress. With this mutual understanding, Singapore and
Japan signed a Memorandum of Understanding in
January 1994 to train participants from developing
counbies by sharing each country's expertise and
experience from their economic development under the
Japan - Singapore Partnership Programme (JSPP).

The Japan - Singapore Partnership Programme for the
21st Cenlury (JSPP21) was established through a
Memorandum of Discussion (MOD) signed in May '1997,

to signify a widening of the smpe of technical cooperation
between Singapore and Japan. Since then, the MOD has
been renewed three times, most recenily in December
2018.

With a view to enhancing ASEAN integration and sharing
the two counkies' experience in their areas of expertise,
bolh govemments recognised, as areas of priority,
training and capacity building for third countries in the
fields of (a) security and peace, (b) addressing
vulnerability, (c) private sector development, (d)
connectivity, and (e) smart initiatives.

Since 1994, Singapore and Japan have implemented
close to 4@ training courses for more than 7,500
participants in diverse tields such as public govemance,
trade promotion, climale change and environment,
community policing, disaster managemenl maritime
navigation, tourism, and urban planning.

Course Objectives

This programme will draw on Singapore's and
Japan's expedence in economic security and
supply chain resilience, examine the imPact of
recent major events on global supply chains, and
explore approaches to strengthening supPly chain
resilience in an era of geopolitical uncertainty.

Synopsis

Topics to be covered include

Economic security and the impact of global
events, digitalisation and emerging
technologies on the resilience of supply chains.
Singapore and Japan's approach to investmenl
security and to strengthening national
resilience of supply chains for economic
security.
The role of Govemment in facilitating private-
public collaboration to build supply chain
resilience.
The possibility of regional collaboration to
strengthen supply chain resilience.

Methodology

This course will be delivered for up to 39
participa nts It will include lectures, group
discussions, site visits, country presentations and
Q&A sessions.

Participants should bring along their own intemet-
enabled leaming devices such as laptops or tablets
(mobile phones are not recommended) for this
course.

Country Presentation

Each represented country is expected to do a sho
counfy presentalion. The topic(s) witl be provided
prior lo commencement of the course.

Course Duration and Venue

The course will be held over 5 days from 25 to 29
January 2027 in Singapore.

SUPPLY CHAII RESILIET{CE
25 TO 29 JANUARY 2027

P!g. I of4
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JICA'

JAPAN-SINGAPORE PARTNERSHIP PROGRAMME FOR THE 2151 CENTTJR'I
GEN ERAL I N FO RM ATION B ROC H URE

Application lnformation

Applicants should be

Mid{o-senior level government omcials who are
involved in developing strategies and implementing
policies on supply chain resilience for their country;
Nominated by their respective Govemments:
Proficienl in written and spoken English; and
ln good health.

ln addition, as stipulated by the Govemment of Japan:

lf your organisation and/or your status is related to the
Military, you are required to email to 1rtd2@iica.oo.io wilh
your name, country, organisation, the course name, and
choose one option lrom below that best describes your
relationship with the Military:

a) the Military, an active military personnel or a miliiary
personnel listed in the muster roll/military register;

b) an organisation afilliated with the Military, or a
personnel who does not belong to the military at
present but is listed in the muster roll/military register;

c) the Department or lhe Ministry of Defense, and
organisation affiliated with the Ministry of Defense, or
staff of the Ministry of Delense;

d) a civilian organisation but with military personnel or a
military division within the organisalion; or

e) an organisation which will be affiliated with or under
the control of the Military in times of emergency as
specmed clearly in its organic lawlaw of
establishment.

Qualmcatons of applicants who belong to lhe military or
other mllitary-related organisations and/or who are enlisted
in the military will be examined by the Govemment of Japan
on a case.by-case basis, consistent with the Development
Cooperation Charter of Japan, taking into consideration
their duties, positions in the organisation, and other relevant
information ln a comprehensive manner.

Carry out instructions and abide by conditions as may be
stipulated by the nominating authority or Govemment and
the Govemment of Singapore and its appointed trainer, with
respect to the couFe.

Terms of Award

The course is sponsored by the Governments of
Japan and Singapore under lhe Japan-Singapore
Partnership Programme for the 2ld Century.

Under this programme anangement, the
Govemments of Japan and Singapore will bear the
following expenses for successful applicants,
thereafler known as "padicipanls", during their
training in Singapore.

These expenses include

Course fees;

An Economy Class round-trip air ticket between
the respective intemational airports designated
by JICA;
Msa application fees for entry into Singapore

lNote: participants are ]esponsible for their own
transit visas (if any)l;
Accommodation for the entire duration of the
course. Complimentary breaHast is provided in
the accommodation from the first day of the
course to one day after the course;
Per diem of One Hundred and Thirty Singapore
Dollars (S$130) tom the first day to the last day
ofthe course. A proportionate reduction in the per
diem will be made if the participant is unable to
attend the full duration of the course;
Transportation between hotel and training venue
(if any); and
Basic insurance coverage (Group Hospitalisation
and Surgical; Group Personal Accident) for
participants during their stay in Singapore, in

accordance with the policy of a local insurance
company.

Note:
Participants are to bear their personal expenses
that might be incuned prior to receiving the per
diem; and

As the basic insurance coverage does not cover
any pre'existing conditions/illnesses and/or any
outpatient medical/dental treatnent, participants
are slrongly advised to purchase crmprehensive
travel insurance which includes adequate
coverage for medical evacuation in the event of
any unexpected emergencies.

SUPPLY CHAIT{ RESILIETCE
25 TO 29 JANUARY 2027
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Regulations

Participants are required to comPly with lhe following;

For entry into Singapore, participants are required to
adhere to the latest travel and health
requirements/advisories as indicated at
www.tca.qov. 'transit-deDa rt:

Strictly observe the course schedule and attend all
training sessions. Participanis will receive a certificate
of completion ftom the SCP only upon attaining full
attendance ofthe course. Any leave of absence must
be substantiated with medical certificates or compelling
reasons. Failure to attain full attendance will affect the
eligibility for future SCP participatrons; and
Carry out instructions and abide by conditions as may
be stipulated by the nominating authority or
Govemment and the Govemment of Singapore and its
appointed trainer, with respect to the course.

Participants will receive a JSPP21 certilicate of
completion upon completion of the course;
Please refrain from making telephone and email
inquiries on the status of your application your
application is being processed; and

The Ministry ol Foreign Affairs, Singapore will
inform all applicants of the outcome of their
applications. The NFP will also be informed
directly.

Follow us at:

SCP Website: w\rvw-scp.q ov -sl]

Note:

Facebook: y!44ry&.Eb@Ej9!EEeeEI!.9!SlS.
lnstagram wt,tnlv.inslaoram.com/SCPFriends

Application Procedure

(Closing date for nomlnation: 2!99!9EgL42g)

The Govemments of Japan and Singapore are pleased to
invite the respectve National Focal Point for Technical
Assistance (NFP) to nominate @.je) suitable applicants.

Selection of candidates will be based on merit. Should
there be more applicanls than training places, the
Govemments of Japan and Singapore seek the
understanding of the respective NFP in the event that their
nominee(s) is not selected.

All nominees are lo submit their applications online at
httos:/roo.oov.so/scr26 by Sundav.25 October 2026.
NFPS are also required to endorse nominees via email
links. Insfudions and FAQs for Applicants and NFPs can
be found at the links below:

Applicants: https://oo.oov.sq/start-quide
NFPs: https:iiqo.qov.sg/start-nfp

SUPPLY CTIAIT RESIUENC:
25 TO 29 JANUARY M27



ANNEX-II

SUMMARY OF GUIDELINES PRESCRIBED BY DEPARTMENT OF ECONOMTC AFFAIRS

Before applying for the training programme, the candidates are requested to satisry themselyes
whether theyfulfill tle eligibility conditions as per the guidelines on Foreign Training progrimmes (FTp)
administered by the Department of Economic Affairs(DEA], summarized betow:-

EIi gibility Conditions

Duration of
Training

No. ofyears of
service

completed in
Govt as on the

date of F'TP

Upper age
limlt on the
date of FTP

Coollng off
period

Limit on particlpation in number of
fainings in a year

Upto one
week

5 years Less than 58
years

Six months Two FTPS ofduration ofless than one
week in a calendar year

One to Two
weeks

7 years Less than 58
years

One year One FTP of duration of oDe to two
weeks in a calendaryear

More than
two weels

9 years Less tllan 55
years

Two years One FfP ofduration more than two
weeks in a period of two years

Note:- Proiect-related training/official yisits abroad are exempted from the provisions of cooling off.

2. Candidates and nominating authorities in Ministries/Departments/State Govts. Etc. should also
satisry tlemselves about the eligibility conditions prescribed by the spoDsoring foreign Government/agency
before sending the nomination to DEA"

HOW TO APPLY

3. Filling up ofapollcation formsl

(i) Ensure that the DEA proforma is duly filled in and is complete in all respects. Without this proforma,
application will not be entertained.

(ii) Ensure that the application form prescribed by dre sponsoring agency is also complete in all respect,
wherever the sponsoring agency asks for Country RepoG the same should also be attached.

(iii) The column relating to Vlgilance Clearance in DEA proforma should be filed in and certified by the
competent authority. Alternately, vigilance clearance certificate by the concerned authority can also be
attached. Applications without vigilance clearance at the time of applying will notbe entertained.

(tv) ln case of t'alning programmes whlch ae not fully sponsored and where expenses on Air trayel or
any other expenses have to be borne by the candidate or his sponsoring Department ensure that Part-A
or Part-8, asthe case may be, ofthe Undertaking Form is duly completed. Applications received without
undertaking form will be summarily rejected. It may be noted that submisslor fundertaking form is
not necessary in respectoffully funded Eaining programmesand tle candidate can men6on'Not
Applicable' in the form.

4 Nomlnatsons:-

[iJ In case there is more than one nomination for a particular course, the nominating authority
State/Central Government should cleady indicate the prioritization ofthe nominees.

(ii) Application for the training programme is to be forwarded through the concerned
Ministry/Department after completing all necessary formalities. Applications are not to be sent to
the sponsoring foreign country/agency direct unless the same has been endorsed by the NodaL
Deparunent i.e. DEA.

Clearance:-5

Once the nomination forwarded by DEA to the sponsoring Govemment is accepted and conveyed to the
applicant, he/she will be responsible to complete all pre-deparb.rre formalities like obtaining political
clearance from MEA and have t}le sanction order issued from his/her administrative Department etc-

Abbreviationr

JICA - Iapan International Cooperation Agency, SCPTA - Singapore CoopeEtion Programme Training
Award, IMF - International Monetary Fund, MTCP - Malaysian Technical Cooperation Programme.



ANNEX.III

DEA PROFORMA TOR FOREIGN TRAINING

1. Name

3. Male/Female2. Date of Birth

5. Date of Entry
into Govt, Service

4.Educational
qualifications

7. Date of Regular
appointment

S.service to which
Officer belongs

8. Details of Posts held during the last five years (sta from present) :

Nature of workPeriod of
Posting

Ministry/Department/
zation

S.No Post held &
Pay level

9. Name of traininS programme

applied for and its relevance to
the candidate

10. Papers etc, if any, published
by the candidate

11. Details of Foreign Training Programmes attended during the last two years :

subject/title of training Name ofthe
Training
Institution

source of
funding

S.No. Dates & Duration
Of Training

Signature of the candidate:

Office Phone :

Mobile No. :

E-mail :

Certified that Shri/Ms. _is clear from vig:lance angle. ln case the
programme is not fully funded, Undertaking in the prescribed proforma (Part A,/Part B) is attached.

CERTIFICATE

Signature of the Competent Administrative
Authority of the applicant with Name,
Designation, Phone Number and Email
(alongwith official seal)
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Required Documents Y-ES,/NO

I MICP .Epplication Eorm./ ICE .Epplication Form /
Online Submitted Singapore .f,pplication Form
dongwith supervisor endorsement

2 Complete DEf, Proforma dongwith Vigilance
Clearance

3 \Ilhether Application has been recomrnended/
nominated by Line Ministry/Departrnent/State
Government

4 Whether undertaking by Minlstry^/Department is
given for bearing the air fare for the travel where
train.ing is not fully funded.



-a ln-person Singapore Cooperation programme on .,Supply Chain
Rr*ilience" from 25th January to 29th January, 2027 in'singapore

cs-
bihar

< cs-bihar@nrc.tn

ANIL KUMAR CHOURAS]AAssistant Section Officer, DEA,
Min. Of Finance chourasia.anil@nic.in

Fri, 28 Aug 2026 12.27'.35 PM +0530

To "Mr Kumar"<suresh .kumar1972@gov.in>,"Jai Prakash Shivahare"<js-
jps@gov.in>,"Anupam Mishra"<js-ca@nic.in>,"ash-mohfw"<ash-
mohfw@nic.in>,"RAJEEV KUMAR"<jsadmin-mha@nic.in>,"rohitmathur"
<rohit.mathur@nic.in>,"jspc-cpc"<jspc-cpc@gov.in>,'Jschem-cpc"<jschem-
cpc@gov.in>,"Bhuvnesh Kumar Kumar"<bhuvnesh.k@meity.gov.in>,'lsskdst"
<jssk-dst@gov.in>,"Kchaturvedi"<K.chaturvedi@gov.in>,'lsupa-mhupa"<jsupa-
mhupa@gov.in>,'ls-mowr"<js-mowr@nic.in>,"Syed Rizwi"
<syed.rizwi@gov.in>,'lsad-moe"<jsad-moe@gov.in>,"Sanjay Kumar Agarwal"
<agarwal.sanjay@nic.in>,'ls'l tourism"
<jsl .tourism@gov.in>,"VEN KATESAPATHY S"<js-shipping@gov.in>,"Vinamra
Mishra"<js.tech.msme@gov.in>,"satyajitmishra"<satyajit.mishra@nic.in>,'lsrc-
mord"<jsrc-mord@gov.in>,"amstaff'<amstaff@rb.railnet.gov.in>,"crb"
<crb@rb.railnet.gov.in>,"KS REJIMON"<ks.rejimon@nic.in>,"pallaviagarwal"
<pallavi.agarwal@gov.in>,']s"<js@moes.gov.in>,"samirkumar"
<samirkumar@nic.in>,'ANUPAM KUMAR"<jsadmin-mnre@gov.in>,"Vijay Kumar
Sinha"<sinha.vijay@nic.in>,"SAJEESH KUMAR N'<jsadmin-
dosje@gov.in>,'RAJEEV SHARMA"<wb11 3@ifs.nic.in>,"Jyotsana Ekka"<ddgtrg-
dot@nic.in>,"srinivasdanda"<srinivas.danda@gov.in>,"Saurabh Kumar"<eaap-
dfs@nic.in>,'lse"<jse@nic.in>,"JS DT"<jsdt-moca@gov.in>,'Jsnavy-dma"
<jsnavy-dma@gov.in>,"raghurajmr"<raghurajmr@ias.nic.in>,"sagarmehra"
<sagar.mehra@nic.in>,"Awadhesh Kumar"<srea-dop@gov.in>,"sthakur"
<sthakur@nic.in>,'lsadmasi-culture"<jsadmasi-culture@gov.in>,'lsestt"
<jsestt@mea.gov.in>,'Sanjayroyl 4"<Sanjay.royl 4@nic.in>,"satishkj"
<satish.kj@nic.in>,"SD Sharma"<js.admndopt@gov.in>,"Dushyant Mudgal"
<ddgestt@indiapost.gov.in>,'AJAY ARORA"<ajay.arora69@gov.in>,"nkmishra"
<nk.mishra@nic.in>,'js2-mopr"<js2-mopr@gov.in>,'jslr-dolr"<jslr-
dolr@nic.in>,"AGARWAL NAVIN"<navin.aganrvalTl @gov.in>,"LUCAS
KAMSUAN"<js.admn-dpe@gov.in>,'ls-establishmentmoc"<js-
establishment.moc@gov.in>,"vijaymittal"<vijay.miftal@nic.in>,"rpthaku125"
<rp.thaku125@nic.in>,"ara-hccg"<ara-hc.cg@gov.in>,"masaldangaurav"
<masaldan.gaurav@nic.in>,"Praveen D"<d.praveen@nic.in>,"information"
<information@cbi.gov.in>,"arindammodak"<arindam.modak@gov.in>,'lslegall "
<jslegall @mea.gov.in>,"jsfilmsinb"<jsfilms.inb@nic.in>,"Dr. Muthukumarasamy
B"<js-nlm@dahd.nic.in>,'Jsaa"<jsaa@dae.gov.in>,"js-dor"<jsdor@gov.in>,"cs"
<cs@ap.gov.in>,"cs-arunachal"<cs-arunachal@nic.in>,"cs-assam'<cs-
assam@nic.in>,'csofficecg"<csoffi ce.cg@nic.in>,"cs-bihar"<cs-
bihar@nic.in>,"csdelhi"<csdelhi@nic.in>,"chiefsecretary"
<chiefsecretary@gujarat.gov.in>,"cs-goa"<csgoa@nic.in>,"cs"
<cs@hry.nic.in>,"cs-hp"<cs-hp@nic.in>,"cs-jandK<cs-jandk@nic.in>,"cs-
jharkhand"<cs-jharkhand@nic.in>,"cs"<cs@karnataka.gov.in>,"chiefsecy"
<chiefsecy@kerala.gov. in>,"cs"<cs@mp.nic.in>,"cs"
<cs@maharashtra.gov.in>,"cs-manipur''<cs-manipur@nic.in>,"cso-meg"<cso-
meg@nic.in>,"cs-mizoram"<cs-mizoram@nic.in>,"csngl"<csngl@nic.in>,"csori"
<csori@nic.in>,"cs"<cs@punjab.gov.in>,"csraj"<csraj@rajasthan. gov.in>,"cs-
skm"<cs-skm@nic.in>,"cs-tripura"<cs-tripura@nic. in>,"cs-uftaranchal"<cs-
uttaranchal@nic.in>,"csup"<csup@nic.in>,"cs-westbengal"<cs-



westbengal@nic.in>,"cs-andaman"<cs-andaman@nic.in>,"cspon"
<cs.pon@nic.in>,"cs"<cs@tn.gov.ln>

Cc "Vijay Upadhyaya"<vs.upadhyay@gov.in>,"SWEETl GARG'
<sweeti.garg@gov.in>

Sir/Madam,

Please find aftachment regarding In-person Singapore Cooperation
Programme on "Supply Chain Resilience" from 25th ]anuary to 29th lanuarn
2O2l in Singapore, for information and necessary action.

With regards,

Anil Kumar Chourasia,
ASO, BPC&T Section,
Bilateral Cooperation Division,
Department of Economic Affairs,
Ministry of Finance,
Kartavya Bhavan -1.
Telephone no. : 24012886

1 Attachment(s)

1242-26-final.qdf
2,8 MB
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F_wd: lniplementation of Mid€areer Training programmes (MCTps) through e*IRMS
2.O:. rag

secy-par-
bih

< secy-par-bih@nic.in r,.

Chief Secretary Bihar < cs-bihar@nic.in >

, 02 Sep 2026 't2:31:04 PM +0530

ef <secy-par-bih@nic.in>

< dalchand.sharma24(Ooov.in >
>, "Dharmendra"<l5:a!,tDAgba!@trigi!>, "PABAN BORTHAKUR" <cs-assam(anic.in>, "Chief

Bi >, "Chief Office"<csoffice.ca@SAUO>, "Puneet Secretary"<ls:goa@nic,in>, "chiefsecretary"
>, "Sanjeev Kaushal" <cs(ahrv.nic.in>, "Prabodh Saxena"<es:hpl@trig.in>, "Shri Slngh"<eS:

I_q,}#.r

, "cs"<Cs(!-kaEilaktugQlLi0>, 'chiefsecy"<ChleEe.gy@.ke.Ela,gQy.i!>, "Iqbal Balns" <CslfDnp_.niGio>,
>, "cs-manipur"<es:na0ipll@Oie,i0>, "cso-meg" <e5q:!ngg@!if.j.n>, "cs-mizoram"<cs:

, "Jan Alam"<ssogl@oiG!tr>, "Shri lena"<lsofi@triqiD>, "Chief Punjab"<cs@puojai.galLi0>, "csraj'
>, "VUay Pathak"<cs:skml@bub.niGltr>, "cs"<cs@lE g.o.!4.itr>, "CS Telangana"
"cs-tripura"<C5:lriplJEj0nic^io>, 'CHIEF GoUP"<CSup@OiC.iO>, "chlef secretary"<!S:

uttaranchal@nic.ln>, 'Shrl Dwlvedl"<cs-westbengal(UOlC.iO>, "ca-andamannicobar"<cs-andamannicobar@gql&ln>, "cs-
chd'<cs-chd@chd.oov.in>, "devcom-dd"<deygeEl&l@.Dic.iD>, "advisor-dnh-dd"<adyisar:dDh:ddl0daEao,-oig.in>, "Shri
Kumar"<gsdelhll0lic.ltr>, "lk-advisor"<lkadyiselogg.tLitr>, "cs-pondicherry"<Cs:po0.dichetry.!0nic.i-o>, "Mr IAS"
<ls.pon@Olr*itr>, "cs-jandk"<CEja0rlklodc*i0>, "chiefsecretary"<ChieEegClafy_@ledakb,gauo>
Cc: "Vijay S"<yijay3@ga9,9gy.i-E>, "Ajay Kumar Sinha" <ajAESlObAOgelLiO>, "Manish Kumar"<E-k!InA!Z@9gy.D>,
"Laxman Rawat Rawat" < jiXmi.0,Ial{A!76@90!LiO>, "RA)ESH MEENA"<Gjesh.meenal2(aias.nic.in>, "Training"
<Eg4Jbsle3@dGia>
Date: Wed,02 Sep 2026 11:07:29 +0530
Subject: Implementation of Mld-career Training Programmes (MCTPS) through e-HRMs 2.0 - reg

Forwarded message = = === =

Sir, S \6
the subject cited above for information and further necessitry action at yourKin
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5 Attachment(s)
It Ussr manual IAS User Manual_CCO.pdf
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F. No. T-21 021/21l2025-Acad.Desk
Governmenl ol lndia

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training

Training Division

Block lV, Old JNU Campus,
New Mehrauli Road, New Delhi - 110067

Dated: 1st September, 2026

To,

The Ghief Secretaries/ Administrator of States/UTs (as per annexure-l)

Subiect: lmplementation ol Mld-Career Tralning Programmes (MCTPs)
through e-HRMS 2.0 - reg

Ma'am/Sir,

I am directed to reler to this Department's letter dated 10.06.2026 (copy
enclosed) on the subiect cited above, wherein all State Cadres/UTs were
requested to turnish the details of the designated Cadre Clearance Oflicer (CCO)
competent to process cadre clearance ol IAS oflicers for participation in Mid-
Career Training Programmes (MCTPS), in the prescribed online format, for creation
ol appropriate role and access on the e-HRMS 2.0 platform.

2. As part of the transition towards implementation of MCTPs through e-HRMS
2.0, an end-to-end workflow has been developed on the platlorm covering
nomination ol eligible IAS otlicers, online grant of cadre clearance by the
concerned State Cadres/UTs, regisfation ot officers and other related
administrative actions. The MCTPs are proposed to be implemented mandatorily
through e-HRMS 2.0 w.e.l. 01.04.2027.

3. ln this regard, the User Manuals for theMCTP Module - Cadre Clearance
Ofllcer (CCO) Role and MCTP Modute - lAS Oflicer Role, prepared by this
Department, are enclosed herewith for intormation and necessary action. The
manuals provide guidance regarding access to and operation of the MCTP
functionalities available on the e-HRMS 2.0 platform.

4. The User Manuals are being tonivarded to all concerned Cadre Controlling
Authorities (CCAs), as per Annexurel, for circulation amongst the designated
CCOs/concerned officers and tor necessary familiarisation with the online process
lor exarnination and grant of cadre clearance for MCTPs through e-HRMS 2.0.

5. lt is further informed that the details of the designated CCOs in respect of
certain State Cadres/UTs have not yet been rEceived by this Depanment The
position of such State CadreyuTs is indicated in Annexure-ll. The concerned
CCAs are, therefore, requested to furnish the details ol the designated CCO(s), in
the prescribed format, to this Department at the earliest so that the requisite role
and access may be created/mapped on the e-HRMS 2.0 platform well in advance
ol commencement ol the next MCTP cycle.



6. ln order to facilitate smooth implementation of the MCTP module on e-
HRMS 2.0, this Department will also organise an orientation sesslon for the
designated CCOs ol the State Cadres/UTs. The session will focus on
familiarisation with the MCTP module, the online process for examination and grant
of cadre clearance, and other operational aspects of the e-HRMS 2.0 platform. The
session will also provide an opportunity to address querieVissues, if any, of the
designated CCOs before the system is fully operationalised.

7. The details regarding the date, time, mode of conduct and other modalities
of the orientation session will be communicated separately in due course.

8. All concerned CC,As are requested to kindly ensure that the User Manuals
are brought to the notlce of the designated CCOsiconcerned officers and that the
requisite details, wherever pending, are furnished to this Department at the earliest.

Yours laithlully,

Enc!.: As above Rr,R$?iy_=lfltBf*E^
i3,1';,?'roe-2o26

(Ajay Kumar Sinha)
Under Secretary to the Government of lndia

Tel.:01 1-26706306

@



A.nnexureJ

[attached with F.No. T -2lo2l 121 12024-Acad Desk]

Strte/UT
Department /
OIIice Olficial Postal Address

General Administration
Department, Government
Secretariat, Velagrpudi,
Amarava6 Andhra Pradesh

General Administration
Department, Janata Bhawan,
Dispur, Guwahati - 781006,
Assam

General Administration
Deprrtmenq Government
Secretariet, Petna - 800015, Bihar
General Administration
Department, Mantralaye,
Mahanadi Bhawan, Nava Rlipur
Atal Nagar, Chhattisgarh

5 State Gujarat
General
Administration
DeparEnent

General Administration
Department, Government of
Gujarat, Sachivalaya,
Gandhinagar, Gujarat

6 State

General
Administration
Departrnent / Chief
Secretary's Office

General Administretion
Department, Heryana Civil
Secretariat, Sector-l, Chandigarh
- 160001

7
General
Administration
Department

General Administration
Department, Himochal Pradesh
Secretariat, Shimla - 171002,
Himachal Pradesh

8

Department of Personnel,
Administrative Reforms &
Rajbhasha, Project Bhawan,
Dhurwa. Ranchi - 834004,
Jharkhand

Deparrtment of Personnel &
Administrative Reforms, Vidhana
Soudha, Bengaluru - 560001,
Karnataka

l0 State Kerala
General
Administration
Department

General Administration
Department, 2nd Floor, North
Bloch Government Secretariat,

st.
No.

Cadre

A STATE
CADRDS

t State Pradesh

2 State
General
Administration
Department

3 State ihar
General
Administration
Departrnent

4 State Chhattisgarh
General
Administration
Department

Haryana

State

I,

tate &

9 State

of
&



@

0ffice
partment /

Olfrcial Postal AddressCadre

hiruvanrnthapuram - 695fi)1,

ent, Vallabh Bhawan,
ntralaya, Bhopal, Madhya

Administration

h

General
Administration
Department

l8 asthan istration
rtment, MNin Building,

ment Secretarial Jaipur,
an ra as

I Administration

l9 ikkim
partnent of ent of Personnel,

Government of Sikkim, Tashilirg
Secreteriat, Gan Sikkim

Tamil Nadu
Reforms

ministrative
l&

Personnel & Administrative
Reforms Department, Secretariet,
Chennai - 600009, Tamil Nadu

State elangana
General
Administration
Department

eneral Administration

elan na
riat, Eyderabad,

ent, Telangana

SL
No.

State/UT

ll State
Madhya
Pradesh

General
Administration
Department

t2
General Administration
Department, Mantralayr,
Mumbai - 400032, Mcharashtra

State

l3 State

General Administration
Deprrtment, Civil Secretariat,
Babupara, Imphal West - 795001,
Manipur
General Administration
Department Additiooel
Secretariat Building, Shillong -
793fi11, Meghalaya

l4 State

l5 State

Departmetrt of Personnel &
Admiristrative Reforms,
Nagaland Civil Secretariat
Kohima - 797004, Nagaland

l6 State Odisha

General
Administration &
Public Grievance
D€partment

General Administration & Public
Grievance Department, Lok Seva
Bhawan, Bhubatreswsr - 751001,
Odisha

General Administration
Depertment, Punjab Civil
Secretariat, Sector-I, Chandigarh
- 160001, Punjab

State Punjab

State

State

State

General
aharasbtra istration

Manipur
General
Administration
Department

eghalaya
General
Administration
Department

Nagaland

Personnel &
Administrative
Reforms
Department

E

20

2t



sl.
o

adre State/UT fficial Postal Addrms

.,,,
neral Administration

epartment, Civil Secretariat,
artala, T ura

23

ral Administration
epartment, Government

retariat, Lucktrow - 226001,
ttar Pradesh

24

Secretarirt Administration

Subhash Road Dehradun -
t, Secretariat, 4

1, Uttarakhand

25

General Administration
Deprrtment, UT Administration
ofLadakh, Civil Secretariot, Leh,
Ladakh

2 AGMUT
icobar Islands

& partment /
Secretariat

eral

tration

tion
General Administration
Department, Secretariat, Sri
Vijaya Puram - 7214101, Andaman
& Nicobar Islands

Department /
Oflice

General
Administration
Department

General
Administration
Department

State Tripura

Uttar PradeshState

Secretariat
Administration
Department /
General
Administration

State Uttarakhand

State West Bengal

AGMUT
CADRE

Personnel &
Administrative
Reforms
Departrnent

Personnel & Administrative
Reforms Department, Nabanna,
325 Sarat Chatterjee Road,
Shibpur, Howrah - 711102, West
Bengal

26 AGMUT

7 AGMUT

28 AGMUT

29 AGMUT

30 AGMUT

3l AGMUT

Jammu &
Kashmir

Ladakh
General
Administration
Deparhnent

Arunachal
Pradesh

General
Administration
Department

General Administration
Department, Civil Secretariat
Itanagar - 79llll, Arunachal'
Pradesh

Goa
General
Administration
Departmetrt

General Ad ministration
Deprrtment, Secretariat,
Porvorim, Goa - 403521

M2oram
General
Administration
Department

General Administration
Deprrtment, Mizoram
Secretariat, Aizawl - 796001,
Mizoram

NCT of Delhi

General
Administration
Department,
GNCTD

General Administration
Department, 2nd Level, 'A' Wing,
Delhi Secretariat, I.P, Estate, New
Delhi - 110002

General
Administration
Department

General Administration
Department, Civil Secretariat
Jammu & Kashmir



sl.
No.

Cadre State/UT llDepartment /
llom". Oflicial Postal Address

Chandigarh Administration
Secretariat, Sector-9, Chandigarh
- 160009

Secreta riat, Drman, Damln &
Diu - 396220, UT of Dadra &
Nagar Haveli and Daman & Diu

35
General Administration &
Protocol Department, Secretariag
Kavaratti - 682555, Lakshadweep

36

Personnel &
Administrative
Reforms
Department

Personnel & Administrative
Reforms Department, Chief
Secreteriat, Puducherry - 605001

33 AGMUT

34 AGMUT
& Nagar
and
r&Diu istration

AGMUT &

AGMUT



Amexure-II
[attached with F.No. T-2 l02ll21l2024-Acad Desk]

Status of Cadre: details of Cadre Clearance Officer (CCO)

l. No. tate/UT / Cadre Category

TATE CADRES

7 ndhra Pradesh State Cadre

2 Assam State Cadre

3 Bihar

4 Chhattisgarh

5 Gujarat

6 Haryana

7 Himachal Pradesh

8 harkhand

9 Karnataka

10 Kerala

11 Madhya Pradesh

L2

13 tate Cadre

14 State Cadre

State Cadre15

16

t7

24 West Bengal State Cadre

A

Status as on
31.08.2025

State Cadre

State Cadre

State Cadre

State Cadre

State Cadre

State Cadre

State Cadre

State Cadre

State Cadre

Maharashtra State Cadre

Meghalaya

Nagaland

Odisha

Punjab State Cadre

18

Rajasthan State Cadre

State CadreSikkim

19 Tamil Nadu State Cadre

20 Telangana State Cadre

2L Tripura State Cadre

22 Uttar Pradesh State Cadre

23 Uttarakhand State Cadre

Not received

Not received

Not received

Not received

Not received

Not received

Not received

Not received

Not received

Not received



Status of Cadre: details of Cadre Clearance Officer (CCO)

State/UT / Cadre
Status as on
31.o8.2026

l. No.

25 Manipur

B GMUTCADRE

26 runachal Pradesh

27 Goa

Mizoram28

29

AGMUT

handigarh GMUT

Dadra & Nagar
Haveli and Daman &
Diu

GMUT

Category

State Cadre

AGMUT

AGMUT

AGMUT

NCT of Delhi AGMUT

30 Jammu & Kashmir AGMUT

31

32

[adakh

Andaman & Nicobar
lslands

AGMUT

33

34

35 Lakshadweep

36 Puducherry MUT

AGMUT

Not received

Not received

Not received

Not received

Not received

Not received

Not received

Not received
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To-HRMS 2.0
O.Ftttlrl ol Fa.tcrxl a ldnho

llandatory HidCaree. T.aining Program.n. (iacTP)
User Manual I IAS Oflicor

Section 1. About this Manual

1.1 Purpose
This manual provides step-by-step instructions for IAS officers to review their MCTP eligibility, acknowledge
the 6ligibility status and complet6 programme registration through e-HRMS.

1.2 Scope
It covers login, access for on-boarded and non-on-boarded officers, navigation to the MCTP module, review
of programme details, eligibility acknowledgement, registration, submission confirmation and status
tracking.

1.3 lntended Userc
This manual is intended for IAS offcers whose batct/chance has been included in an MCTP progremme
on e-HRMS.

1.4 Disclaimer

Oisihlmer: ilcrEnnshoe,contain gample data and atre for gr.lidenca only. The llvE podal may dlfiensllghiy
in appearance. Fdlou/ the valHato.ns and qpadlin ea dlsphyed onlhe portal.

Deparlmont of Personnel& Training Page 2 of 13



t e-HRMS 2.0
D.t rl r ol Prsrd t T6ft

M.nd.tory Mid-Care€r Training Progr.mm. (MCTP)
User Manual I lAs officer

Section 2. IAS Officer Role

2.1 Role and Responsibility
The offcer reviews the MCTP programme and eligibility details displayed on e-HRMS, acknowledges
whether the eligibility is conect, completes registration within the prescribed timeline and monitors the
application and cadre clearance status.

Process nota: O.ficer reglstratlon and._cadre dearance may be comdeted-in parallel. f$lal Bomi.qaton ls.
complete only when the ofnc€r is registered and cadre d€amnce lres been granted.

2.2Belore You Begin
. Valid e-Parichay credentials linked to the office/s registered email address or mobile number
. Access to the registered email account for portal notifications.
. Correct name in Hindi and the exact name lo be printed on the certificate.
. Current designation and equivalent rank in the Govemment of lndia.
o Awareness of the Last Date of Registration displayed for the programme.

Acc$s: IAS oficers may us€ the MCTP module wtether or not their organlsatlon uses the full e-HRMS
employ6e-servlc6 sulte.

Department ol Porsonnel & Training Pag€ 3 o, 13
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,, Section 3. Using the MCTP Module on e-HRMS
Complete the follo\ ring steps in sequence. Verify the registration conflrmation and application status before
leaving the module.

1

' Log lri through o+adchry
2

Ogeln Emptoyee Scivtciis >-
CTP

3t Rcile* progriinme rnd
,,, -. rellgiblllty

4
AcknowledgE eugibility

(Optional step)

5
RogBter and 3ubmlt details

6
Varify status 8nd cadre

claarance

3.1 Log in to e-HRMS
Oblective: Access the ponal using the officels e-Paichay account.

Open https://e-hrms.oov.in/loqin and complete th€ following steps:

1. Select Login and then Login with Parichay.

2. Enter the registered email address or mobile number and password.

3. Provide consent, if prompted, and selecl Next to authenticate.

r.+lRE 2.0

tdn i oeu.ro. oilolr

Figurc 3.1 : Seteca Logln wlth Padchay on the e-HR S porta,

a> h
bdl., ArtEr!.& ,lsdd b .l6ri...Ld cJy tn .rtdi

E
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Flgure 3.2: Enter e-Parlchay credentlals

Page 4 ol 13

?^r,,,-,,o,

a
I

o

E] x

.]l

n

fl
> t

I :,a
I

h

,

4
.I

it .t'!t

p.n(h.,r AJh, !.r., o



@ I e.HRMS 2.0
o.FffiorFrlardatniit

M.hdatory I'lidaare., Treining P.ogramme (MCTP)
Us€r Manual i IAS Officer

3.2 Proceed Based on On-boarding Status
Objective: Reach the Employee SeMices menu whether or not the ofticer is on-boarded for the tu e-HRMS
service suite.

On-boarded officer

After login, proceed directly to the lefi navigation panel and open Employee Services.

Officer not on-boarded for full e-HRMS services

1. A profile-completion alert may appear after login.

2. Select View Profile & Update to proceed to the portal page.

3. Navigate to the lefl menu. Completing the full employee profile is not required solely for MCTP
registration.

Figur. 3,3: Prollle aled thaa may appegt aftet logln

5tL G.rr.li. Pr..{ o"DLl! Flr p.on..

@@r€
,lit.rt,tq,dt lr.i6/d.!rnE Bmt.nbrft o
c+ut,q, d Gllr, !&r E +r, k tGa-b t lla
trqa d,fi..rrE*tBmt

Q ronc olGt

EEG!

ppe6iifor a,"&v dldc{yNote The al6rt may not e oficerr on+oaIdd, on eHRMS th that case nue
to,Employqp sel!viceB-. 'a:

Departmenl of Personnel & Training Page 5 of 13

. lr.



I o-HRMS 2.0
O.FllBndtlrd &'lld hC

Mandatory lridcarecr Training Progi.mme (ircYP)
User Manual I IAS Ofircer

3.3 Open the MCTP Module
v obl*tir., open the officer enrolment list for the MCTP prcgramme.

'1. From the left naMgation panel, expand Employee SeMces.

2. Select MCTP.

3. The Officer Enrolment page displays the MCTP programme(s) associated with the ofiicefs
batch/chance.

toflRmS 2.0o--dk-.bt =: "-'--tetF

ri Et i.!@yR.!s'q

I

u..!.o/Br sDG .m lutr

o,fr.l.{cr.aoloan.

Ftgure 3.1: Navlgaae ao Employe Sewices > UC|P
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3.4 Review Programme and Eligibility Details
Objective: VerW the programme, deadlines, eligibility and cunenl application status before acknowledging

eligibilW.

The Offcer Enrolment page contains the following key information. Use the horizontal scroll bar to view all

columns.

PurposeField

MCTP Name / Phase

Chance

Mods of Recrultmenl

Location / Progrgmme Dates

Cadr6 Clearancs Offcar Details

Lasl Oato of Cadre Clearance

Lasl Oate of Rogistration

Eligibility Status

Eliglbility Acknowledgam€nt

Applicatbn Status

Actbn

le*lRtlS 2.0
Qo+hdEd.rEr{

I ea "--."

la,'".n..*''-

=:+

Programme name and MCTP phss€.

Chanc€ allolled for ulo phase.

Recruitment mode to servicE (Oirecu Promoted)

Venue and staruend datgs.

Namo and codact d€tails ot lie concemod CCO,

Deadline tor the c€dre authority to record its dsclsion.

O6adllne tor th€ offcar to complste rsgistratlon.

Eligible or Not Eligible; the system displays fle r€ason wiere applicable-

Officafs confirmation that the displaysd eligibility b conect

Cunent workflow stag9.

Available registratbn ac{ion.

@ e***o

| -..-*,r,o,.*tutb,..ituEmI''..l!ED.ririErdrLrbrtE t rrt'.t-rt6

f! -. a -

.li l
i.-, t',,rcltlm

I.

le+lRlrs 2-o
IFlddtdrbrr

I sE "..".-.

la ,'"*."'.,,-

Flgure 3.5: Prowmmq ph4ss, chance and Cadrc Clearance ffitcer deaails

=:i !,b,... o@g'-**
fs.: ..!' . i .'i ,;t, r:. ,::. :.i .- il.Lra*'rparry,rrrr,.iat rtisr".qraaniicreliiry.*tirr,Cio.r'&r,*lin!fiihr;
I

*rbr .l.aleih .
-:,r.aE ,ri frd -' i

E

Figure 3.C: Deadtlnes, .Nication st tus and eltgld,tty stetus
t
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Ellglbillty query: lf th€ disphyed ellgibllity b lncorroct, do not register on the basis of lnconect date. Report
the issu€ to the DoPT Training Wng at dopttrainlng@gov.ln, as lndlcated on the portal.

il

O€panmont ot Personnel& T.aining Page I of 13
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3.5 Acknowledge Eligibility
Objective: Confirm whether the eligibility inlormation displayed by the system ,'s conecl.

1. Review the Eligibility Status and the reason/ criteria displayed by the system.

2. Select Yes under Eligibility Acknowledgement when the eligibility details are corect.

3. Select No when the details are incorrect and report the discrepancy to the DoPT Training Wing

4. For an Eligible officer, the Register option becomes available after acknowledgement as Yes.

Note: fh,s step is not mandatory but acknowledging the eligibil$ helps in maintaining conect database
for future references

.-,.- - o @ e---'-.-tl.-HRf,s 2.o
l6Fd,riir.rdE

I sa ".no-o

lP ',*-,.*.

a 
vorobry Farffir {!ns,

Manale R.pdnunsn!

(io-.. r-bl
r..!$-i'it ti.t*.L. idq!i'!*i*t: -r'rq.

.<.r{lrn'a D..-*d ffi r. rdt, d iarl*ir
th$..e !fi '.!.ntt, .qmdftn+dqradh)

Figurc 3,7: E giblt,ty acknowledgemenl and Acalon conarols

lmportanf Solecdng No records a disagreement wlth the eliglbility informatjon; it d@s not complete
reglstratlon. Regisfation should proceed only aller the eliglbility information is correct.

@ I

A
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3.6 Register for the MCTP Programme
Objectave: Submit the officet detaih required for programme enrolment anct cerTification.

1. Against the relevant programme, select Action > Register.
2. Verify the MCTP name, programme dates and location displayed in the regisEation window.
3. Enter the Name in Hindi.

4. Enter the name exactly as it should appear on the certificate.

5. Enter the Present Designation and Equivalent Rank in Governmont of lndia.

6. Review all entries and s€lect Submit.

t

Flgure 3,8: Comdeae the NC|P reg/Eat tion d.ta s

a

Flgute 3.9: Reglst ation conflmatlon

Certillcate name: check spelling, inltials and order carefully before submission. Any con€ction afler
submission may requlre asslstance from the DoPT Tralning Wlng.

Mid ColEr rEhk€ Prog,mm o€tol. x

r,.b,.-t

rsdl i.!.d o, uri c.crr.hha Pbi ll

Ys ilr & ra sbr. (ic r. +,.

P.lEU.ton d.b& eE.6r,ur, e€d

..w

r
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3.7 Verify Submission and track Cadre Clearance
Objective: Confirm that registration has been recorded and track the remaining nomination step.

. Return to the Officer Enrolment list and confirm that Eligibility Acknowledgement shows Yes.

. Confirm that the Application Status rellects ofiicer registration.

. Monitor the application until cadre clearance is granted or otherwise decided by the concemed cadre
authority.

. Use the Cadre Clearance Officer details displayed on the programme row for cadre-related coordination,
where required.

. Check the registered email account for system notifications and programme communications.

Comiletiori: Succosi;trt'registraton alone does nofbomplBtB'thd'nominauoil. The completed regbfaton
status ls Ofncer ReglsterBd - Cadre Clearance Given.

3.8 Understand the Statuses
The exact label displayed depends on the progress of eligibility, registration and cadre clearance

Eligibility Status and Acknowledgement

Status Meaning / Actron

Eligible

Not Eliglble

Aqknowledgemenl - Y€s

Acknowledgem€nt - No

Application Status

Officer may acknowl€dge YeB and regbler before the deadllne.

System dEplays the raason. Report t le lssu6 if the d€temination app€ers
lncofl€ct

Ofrcer confirme lhal the displayed ellgiblliv information is conect.

Offcer disputes the dlsple)€d ellglbillty; registration ls not r€qulred /
completed.

Status lvle.t n rn g

EligiUe

Nominated - Pending br Cadre ClearEnc€ or Otncst
R€gisratbn

Cadr6 Clearanca Givsn - Peoding for Ofrcar R€gisEation

Oficor R€gisteiBd - Pendlng lor Cadre Clsarsnco

Cadr€ Clearance Not Given - PEnding for Offcer R€gistration

Cadre Clearance Not civsfl - olli€r Rsglstered

Ofric€r Registered - Cadre Clearanc€ Given

Ofncar identmed as eligibl€; reglslration may not yet
havs b€en complstod.

Cadre cbarance and/or officer rogl8traton ls p€Ming

Cadre clearanca grantsd; ollicer regisbation is
pending.

Ofrcsr rsgbHlon oompleted; cadre clgeranca
decbion b pondlng.

Cadre clearanc€ not granted; offcer rsglstration is
pending.

Oficar rpgisbrBd, but cad6 deaEnc€ has not b€en
granbd,

Ofiicer regislration and cadr6 dearanca bolh are
complele.

Deparlmenl of Personnel & Training Page '11 of 13
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*, Section 4. lmportant Points
Keep the following points in mind while completing MCTP registration

Offlcer Checkllst

. Complete registration.before the Last Date of Registration displayed on the portal.
o Acknorvledge Yes only afrer verifring that the eligibility information is conect.
. R€port an inconect eligibility status to dopffainirE@gov.in and avoid registration on the basis of

incofi€ct data.
. - Enter the certific€te name exacty es it should be printed.
o Review designation and equivalent rank before selecting Submit.
. Registration and cadre clearance are separate actions; both are required for final nomination.
. Chack the applicalion staus and.register€d emeil account an6r submission.
o . The live portal's validations, deadlinos and displayed instruclions take preoedonce ovor

screenshots in this manual.

Oepartm€nl of Personn€l & Training Page 12 ol 13
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Section 5. Troubleshooting and Support
5.1 Common lssues

Sugqestcd Aclronlssue

Uneble to log in

Profile alert appears

MCTP menu is not visible

Programm€ ls nol visible

Eligibility app€ars incofiect

Regisbr op{on ls unava[ablo

Registration does not savs

cedre clearancs remains psnding or ls
not granted

Verify e-Parichay crodenUals and uss the offlcial password recovery optbo, if
roquired.

Proc6d through Vi€w Profile E Updata 8nd nawate to Empbyee Sgrvices:
full profib complotim ls not r€quired sololy for MCTP r6gist"atbn.

Refrssh aner bgin and check Employee Servhas. Conl,act the e-HRMS
Helpdosl il acDess remaina unavailable.

Confm that. th€ gffco/s balch/ crlanca has boen includ€d end tha! ho
Eogramrne b aclive. Ch€cI the OM lssued by DoPT.

Selecl No v{here applicable and report the discrepsncy to dopttrainlng@gov.in
with lhe relevanl details.

Confirm that th€ oficsf is Eliglbl€, acknovvladgoment ls Y€6 end the reglsFatlon
win&w k o0an.

Complete all mandatory fields, retry once and avoll duplicate submission
Conlact th€ hqlpdosk if th6 issus porsisls.

Use lhe CCO detalls dl8playod on the programme rol, and follow hs
@ocarned cadre's insbuc{ons.

5.2 Support Contacts
Emaal / ChannelSupport

6-HRMS Helpdesk

DoPT Trairing Wng Ellgib{hy,.egisfretlon end programrno
qu€rho

Cadre Clearance Ofrcer

suppon.€hnnsdopt@gov.in

doptbelnlng@girv.ln

Oetails rhown on ths
progrEmme rcw

Login, Eccass and technicsl portEl issues 01143025373

Cadre clearance slat6 and cadrE-sue
sction As displsyed

Gont ct detiila: Uso thdlatest c6nt*t debib dlsphyed ori the llve portal or ln fie'ofilcgl MCTP'

Deparlment of PersonnelS Training Page 13 ol13
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,,Section 1. About this Manual
1.1 Purpose
This manual provides step-by-step instsuctions for a designated Cadre Clearance fficer (CCO) to record
cadre dearance for IAS officers nominated to the Mid-Career Training Programme (MCTP) through e-
HRMS.

1.2 Scope
It covers login, role selection, ac@ss to the MCTP module, review of nominated officers, submission or
revision of cadre clearance, and interpretation of application statuses.

1.3 lntended Users
This manual is intended for officers mapped by the Department of Personnel & Training (DoPT) as Cadre
Cl6aranc6 Officers for an IAS cadre.

1.4 Disclaimer

OEdlalmer: Streerisnoti contaln simple data and are for guldan& ong. The live portal may difier slight!,
'in appearance..Follow the valldations, flle-slze llmit end deadllnes dlsplayed on the portal.

Oeparlmenl ot Personn€l& Training Page 2 d 12
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Section 2. Cadre Clearance Officer Role

2.1 Role and Responsibility
The CCO reviews nominated IAS officers belonging to the mapped cadre and records one of two decisions
on e-HRMS: Permitted or Not Permitted. The decision must be completed within the deadline specified for
the MCTP programme.

Procers note: Ofncer Regi6tragon.and Cadre Clearance.,may ba complgted In pardll€|.:Elnal nomination is.
mmplete olly whf,n lfte.omcerj: rgglstgled,and c?9re dqmage nas !q efnte!

2.2Betore You Begin
o Valid e-Parichay credentials.
. Mapping as the Cadre Clearance Officer for the concerned cadre.
. Access to the email accrunt registered for portal notifications.
o Cadre Clearance Letter in PDF format when clearance is to be granted-
o Awareness of the last date for cadre clearance for the programme.

Access: The Cadre Clealance role ls vislble onlyafrer the user has been mapped by DoPT/e-HRMS. lf the
role is not avaihble, contact the support channels listed in Sec{ion 5.

Department of Personnel & Training Page 3 of 12
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,, Section 3. Using the MCTP Module on e-HRMS
Complete the following steps in sequence. After each submission, verify the updated cadre and
application status before moving to the ne)d officer.

3.1 Log in to e-HRMS
Objective: Access the poftal using the e-Parichay account mapped to the CCO rcle

Open httos://e-hrms.oov.in/looin and complete the following steps:

1. Select Login and then Login with Parichay.

2. Enter the registered €mail address or mobile number and password.

3. Provide consent, if prompted, and select Next to authenticate.

tdns 2.0

a

l..lF - Dittrrq!!t

Figure 3.1 : Select Login with Perlchay on ahe B-HRITS potta,

a> r
b.h., Arlrtue rrEld b .bxnlo.d.d qii 116 lr|ldi

*dqE
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, t99 !n giro{ghfr{arbhgy .'r

.2' - ., :
SeLct 6aqtG Clciilniia tblcti

. .i ,, , .,3
" toFan.FralnirEs t MSTP'

I
SeLst programme and o{ficcl

5
Chooss Permitbd or ilot

PeImitted

6
Submlt and verify status

g

Oepaimenl of Pe6onn€l 8 Training

Flgure 3.2: Enter o-Pathhay crcdentials
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3.2 Select the Cadre Clearance Role
Objective: Switch trom the default Employee role to Caclre Clearance.

1. After login, a profile alert may appear. Select View Profile & Update to proceed to the profile
page.(Figure 3.3)

2. Open the role drop-down at the top-right of the screen. (Figure 3.4)

3. Select Cadre Clearance.

t

Hgure 3.3: Proltle alera displayed after logln

'*'''4@o-*'=-il"+ArS Z.O
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-
B
:

3

lm '.*-.
cr.tsr

.(r(nra-.-arr!-dr .a{r.n,t.d.
(i.1...& !.t'{.rarn I f !Fr&rn${.pa }

&

Ftg!rc 3.1: Sel€Et ahe Cadrt clearance rote

Note: complethg tlp tuilrq .p,toye! pK,nb ie:hotrequir;d soreryi6r p4ioffiS @O.a.ctlonC. Ttle cai?e il
Cl€eranca iile hust, ho{revEr, b€ evailable ln the role lbL '

l'rae ?a.t.rr Pkr'. (ornd.ll ytur P.ofr.
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3.3 Access the MCTP Module
Obiective: Open the programme for which cadre clearance is required.

1. From the lefl navigation panel, select Trainings.

2. Expand MCTP and select MCTP Training.

3. Open the relevant MCTP programm6 and select View Cadre Clearance List.

ffi ochborrd

[t rnrtngr

Manual Email

MCTP

I

+ MCTP Triinin8
I

Flgut 3,5: tlavigaaa to Tratntngs > CfP > I|CTP Tnlnhrg

Check betore proceeding: Confirm the MCTP phase, programme dates, batch/chance and last date for
cadre clearance- Actions cannot b€ taken afrer the clearance window clos€s.

3.4 Review the Officer List
Obiective: Use the officer list to verify the nomination and current workflow status before taking action

The selected programme displays IAS officers belonging to the mapped cadre. The key fields are
summarised below.

Namo, ClvilList lO, cadG, batch and contact details.Offcar Dsbils

CtEnce Status

Last Phase MCTP Status

Omcar AdooYvledgement

Excepton R6a6on

Applicatbn Status

Viow CC Lci€r

Action

Chanca mapp€d for th€ offrcar for th€ MCTP phase

Nomination status in the m6t recont p.ogrammo ot the s€ms phas€

Wholh€r tle oficsr ha6 sdootiledg€diegtsteEd ior the progtamms

Reason recorded wfign deerenca ls not granted.

Combingd status of oficer rggbtretion and cadr€ clearance.

Op€ns ti€ uploaded cedro closrenqe letbr, where avaibble

Permit or Not Permit.

Fae ld Pu rposc

Depertmont of Personnel & Training Page 6 of 12
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,mora.^.E'rf(tarq sr..,lit,.c.-d.!tqint; ra&ri *# I,,il
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5

5
Of6a.r ReSbtrr€d -
Cadre Clearan(. Gi\,€o

Crd.a ClcaIancc Given

- Pcndn8 for Ofii<.r
ReB;uadon

I
I
I

O{ft.r qi3lcr€d -
Prndi E fo. C.dtc
Cleaianca

Gdrc Cl.e.ancr Gh/cn

. - Pcntling lor Oficcr
'R.gbt*too

(tdr CLaran(a nor

Gh.cn - Pcndae 1o.

rdo.r

fft M.r'bG of chlldr.n

Flgure 3,6: Key saatus ltetds in ahe o,ltcsr tlst

workflow: Ofiicer lbe when the CCO r€cods a declslon.

3.5 Grant Cadre Clearance (Permitted)
Obiective: Grant clearance and upload the suppoding Caclre Clearance Letter.

1. Locate the officer and s€lect Action > Permitted.

2. Verify the office/s name, lD number and email address in the Permit Details window.

3. Upload the Cadre Clearance Letter in PDF format and ensure that it is within the file-size limit displayed
on the portal.

4. Select Submit.

ra rrsd!:rE!+r4tr rfrrAxiitrttl
:,:.

ti
lrE. . i$.*(t'l ir;

-i;

Off(er RegbtErGd -
PendiB for Cadr6
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Ofiicer Rqgistered -
Cadre Clearatxa Git/€n

Cadre Clearancr Giwn
- Pendin8 for Officer

A Not Permitted

I

t/ Permitted

Department od Personn€l& Training

Figufe 3.7: Sel€ct Pemlted lrom the Actlon menu
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Flgure 3.E: Uptoed the Cadre Clearance Le,,q and submft

Retult]he Culront Cadre Stafus cheng63{o Cleqtanpe qralted, the application_stelus.l9, updaqd, and an
dnell nofficstbn.b s€r b lhe ofEcar. UE€ VleW CQ Letet:b t€riry $e uploaded oo(x{ment, UrE(a
avellable.
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3.6 Deny Cadre Glearance (Not Permitted)
Objective: Record a non-clearance decision with the applhable exception reason.

1. Locate the omcer and select Action > Not Permitted.

2. Verify the officer details displayed in the Not Permit Details window.

3. Select the most appropriate Exception Reason from th€ droFdown list.

4. lf the applic€ble reason is not listed, select Other and enter the details in Remarks, when the fteld is
enabled.

5. Select Submit.

tI, ee#,*'frn*d: tbd,l f;tfihdt thJticiicr""-

.t *.t Select

Qficer Regbtrred -
Plndlng br Cadre
Claaranca

i

r/ Permitted
Offlcer Regiatered -
Cadre Clearame Giv€n

cadrc Clearan€ Givrn
- 9cndlng for Officer :

Figore ,.9; Sereca rvot Permtad trcm ahe Acdon menu

Flgurc 3-1O: Selaca the exception raason and submtt

'nesdlt rThe C-untrt
apfllcadon statu! ls

,:t
sfllaaf6o, $!inot l€esdi'

sent e

I
a NOt PermiRed

I ua.riag. ,ot Childr.n

Not Permlt D.tollg X

oltlcar Datolb

ld lil.. 01rJP1!avl1
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3.7 Modify a Submifted Decision
Objective: Revise a decision, when required, betore tt 1F' last date for cadre clearance.

A submitted decision may be changed until the cadre clearance window closes. Select Action against the
officer and choose the revised decision.

Pe]mltted Not Pemitted Selsct an exception rgason; add rsmarks when Othgr
is s€lected.

Not PsrmitGd Pemitted Upload the Cadre clearancE Lener in PDF format

I mportant: Every chenge updates th€ application status and generates a fre6h email notification. Afier the

I deadllne, the actlon is no longer evailable.

3.8 Understand the Statuses
Use Cadre Clearance Status for the CCO decision and Application Stjatus for the combined registration-
clearance workflow.

Cadre Clearance Status

P6nding

Clesrance Granted

Clsarance not Granted

Application Status

No CCO decision has been submined.

Cadre dearanca has besn granted.

cadre clearanca has not begn granted

Existing Decisron Revised Decision Required Input

Status Meaninq

Status Mea nrng

Eligible

tlomimted - P€ndlnO ,or Cadre Cl6ararrc6 or Ofrcer
R6gisfation

Cadre Clearanco Given - Pending for Offc€r Registration

Cedre CleglEnca Not Giv€n! Pafldhg for Ofrclr
R€gisbstixl

Cadre Clearanca Not Givon - Offc6r Registerad

Offcer identified as eligibl€; nominatim may not yet
hav6 b€on initiated.

CadI? cle8rance andror ofilcer lrgistalbn is pndhg.

cloaranc€ granted; ofncer registration is pending.

Gl€aranca nol granted; offcer r€gistsatbn b pendlng.

Omcer rggislration is complete; clearanc€ awaited.

offcar rsglstsetion and cadrs clearance botrl complEled

3.9 Verify Completion
o Search for the officer in the selected programme.
o Confirm that Cunent Cadre Status reflects the submitted decision.
o Confirm that Application Status has updated conectly.
. For a Permitted decision, open View CC Letler and veriry the document, where the link is available

Department of Porsonnel & Training Page 10 of 12
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Section 4. lmportant Points
Keep the following controls in mind while processing cadre clearance.

Operatlona! Checklist

. Complete every docision before the Last Date for'Cadre Clearance.
o Veriff the programme, phase and officer details before submission-
. For Permitted decisions, upload the PDF within the file-size limit displeyed on the porhl.
. For Not Permitted decisions, select the most appropriate exceplion reason and proyide remarks

when Other is used
o A decision can be revised only while the cadre clearance window remains open.
o Each submission or revision triggers an email.notifcalion to the concemed officer.
. The live portal's valklations and displayod limits take preceden@ over screenshots in this manual

Department of Personnel & Training Page 11 of 12
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\-- Section 5. Troubleshooting and Support
5.1 Common lssues

Suggcsted Action

Unabl€ to log in
Verify €-Parichay credentials and use th€ otrrcial passlyord recovery oplion, if
required.

Cadrs Clearanoc 1016 is not vislble Confim 0rat DoPT/GHRMS h6s rnapped you as th6 CCO br he conErned
cadrB.

MCTP menu is not visible
Confirm thal the Cadrs Clearancs role is selecled; log oot and log in again if
ftrc€ssary.

Programme ol offcsr list b not vislra Coofim that th€ programm€ is acflve and that the cadre/programme mepping
has b€en complet€d.

Use PDF format and compty wilh ho file-size limit shown on the upload
scteen.

PDF upload is reiected

Action ls unavailablo Check wiother tho cadre d€aranco deadllne h8s passed or whether thg
oficsr ts oqtslde your mepg€d cadr6.

Status do€s not app€ar Io update
Rofresh onc€ and s€arch for ths offc€r again. Avoid duplicate submisslons;
contact the helpdesk if the issuo persists.

5.2 Support Contacts

Pho ne Emarl / ChannelSupport Use For

e-HRMS Helpdesk
Login, role accass and te€hnical portel
issues

OoPT Trainlng Divlsbn Programm€, nominalion, deadllne and
cad.e mapphg qu€rl€s

011-43025373
suppo(.ehm&
dopt@gov.in

Use th€ contact d€teils ln
the offclal MCTP
communicatlon.

Contact details: The e-HRMS helpqesk details abov€ are thos€ display€d oI! the.portal scre€nshots ueed
for lhb mnual. Us€ the latest conbi, lnloImsuon displayod on the llve'podat tf it 6engps.
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