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The 14™ August 2026

SO 195 date 20 August 2026—Following the implementation of the provisions

of the Labour Codes effective from November 21, 2025, an inspection scheme under these

Codes is to be notified.

Sections 51(2) and 51(3) of the Code on Wages, 2019, contain provisions

regarding the inspection scheme. Similarly, Sections 122(2), (3), and (4) of the Code on

Social Security, 2020, and Sections 34(3) and (4) of the Occupational Safety, Health and

Working Conditions Code, 2020, also provide for the formulation of an inspection scheme

for the purposes of the respective Codes.

In light of the provisions contained in the various Labour Codes, the inspection

scheme will adhere to the following criteria:

1.

On the basis of computerized risk assessment, the list of establishments to be
inspected will be identified on a Random basis, and an inspector-cum-
facilitator will be sent for inspection.

In the list of establishments eligible for inspection, establishments registered
under various Acts (including factories) and establishments registered under
various Labour Codes will be included, and a database will be prepared; and
generally, from the list of these very establishments, the basis for Random
selection will be made..

Inspection reports should be uploaded within 24 hours of conducting the
inspections with photos, readings, serial numbers, calibration proofs.

Users will have the facility to log in to the portal and view and download the
submitted inspection reports related to their businesses.

In the inspection system, it will be mandatory that no inspector inspects the
same establishment twice in a row.

In all industries/establishments/factories, no individual inspection will be
carried out by any inspecting officer without the prior permission of the
Labour Commissioner, Bihar.

By the Headquarters, on the basis of Random selection, in every month the list
of industries/establishments/factories to be inspected will be informed 72
hours before to the concerned officers and employer through e-mail/portal,

and a copy of this, through email, will be given to the concerned Assistant
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Labour Commissioner, Deputy Chief Inspector of Factories, Deputy Labour
Commissioner and Chief Inspector of Factories.

The joint team will include the Labour Superintendent, Factory Inspector, and
Labour Enforcement Officer of the concerned area, and the inspection work
under all labour Acts will be completed in a single visit. The coordination and
leadership of the joint team will be done by the Factory Inspector in the case
of factories, and by the concerned Labour Superintendent in the case of other
establishments.

In the case of factories, the Factory Inspector, Labour Superintendent, and
Labour Enforcement Officer will be included in the joint inspection team, and
in the case of non-factories, the Labour Superintendent, the concerned Labour
Enforcement Officer, and the Labour Enforcement Officer of the nearest
block will be included. For the Joint Inspection Team, minimum 02 members
being present will be mandatory.

The Labour Commissioner, Bihar, will be able to authorize any inspector-
cum-facilitator for inspection even outside his fixed/prescribed jurisdiction.

In the case of establishments where boiler plants are installed, the concerned
Boiler Inspector will also mandatorily be included in the joint inspection team
for such establishments.

There will be a provision to download the MIS report for the inspection
system, and the Labour Resources and Migrant Workers Welfare Department
will be able to obtain such reports according to its own combinations.
Inspection by the inspection team will be carried out only in the inspection
form. The inspection form will be separately notified in accordance with the
provisions of the rules under the labour codes.

As required under the provisions of Section 34(4)(c) of the Occupational
Safety, Health and Working Conditions Code, 2020, in cases of a serious
nature, whether received through the Sahyog Portal, Samadhan Portal, other
public grievances received in the department, complaints received from the
Chief Minister's Office, or received from any other sources, separate
inspection action in such cases can be taken only with the prior permission of

the Labour Commissioner, Bihar.
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As required under the provisions of Section 34(4)(a) of the Occupational
Safety, Health and Working Conditions Code, 2020, a unique number will be
given to all establishments, which has been given to the establishments
registered under Section 3 of the Code. Similarly, a unique number will also
be given to all Inspector-cum-Facilitators and to the establishments to be
inspected.

For the violations found after inspection, the concerned officer will take
action according to the provisions of the Wage Code, 2019, Industrial
Relations Code, 2020, Social Security Code, 2020 and Occupational Safety,
Health and Working Conditions Code, 2020.

After the inspection, the inspection note will be made available to the
employer through electronic means within 24 hours and the employer can
appeal against this inspection online before the Labour Commissioner.
Checking of the employer's compliance will be done by the Assistant Labour
Commissioner and the Deputy Chief Inspector of Factories, which will not
exceed five percent of the total number of establishments inspected. This
checking will also be done jointly; the joint inspection team will include the
Assistant Labour Commissioner, the Deputy Chief Inspector of Factories, and
one Labour Enforcement Officer. The Labour Enforcement Officer will be
selected from among those who were not involved in the original inspection.
Records and reports related to the checking will be accessible to senior
officers.

Under the inspection scheme, "inspector" shall mean the Inspector-cum-
Facilitators notified by the State Government under the provisions of the Code
on Wages, 2019, the Code on Social Security, 2020, and the Occupational
Safety, Health and Working Conditions Code, 2020.

The Inspector-cum-Facilitator may demand written information and records
from an establishment regarding compliance with the provisions of the
various labour codes and the related rules.

As required under the provisions of Section 34(4)(b) of the Occupational
Safety, Health and Working Conditions Code, 2020, after the inspection

report is submitted online, its compliance will be displayed establishment-
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wise on the departmental or inspection portal, so that it can be viewed by both
the employer and the workers.

The criteria used in computerized risk assessment — such as type of industry
(hazardous/non-hazardous), number of workers, past compliance history,
accident record, and number of complaints — can be classified into three
categories, High/Medium/Low Risk, and published on the inspection portal.
Self-certification in the case of Low Risk establishments, third-party
certification in the case of Medium Risk, and in the case of High Risk
establishments, inspection can be carried out by Inspector-cum-Facilitators.

If information is received about a serious accident or occupational disease in
any establishment under the provisions of the Occupational Safety, Health and
Working Conditions Code, 2020, the risk score of that establishment will
automatically change to High, and inspection will become mandatory within
the next 30 days.

Establishments that have complied continuously in the last 3 inspections will
have their risk score automatically reduced, and they will come under the
Green Channel, where the frequency of inspection will be lower.

A "Facilitation Section" will be added to the inspection form, in which the
inspector will record what information/assistance was provided to the
establishment. This section will be separate from the punitive section.

The classification of establishments on the basis of risk and the regulation of
inspections related to them will be separately notified by the Labour
Resources and Migrant Workers Welfare Department.

Regarding inspection on complaint, it should be ensured that if the
complainant/worker wants to keep his identity secret/hidden, then in any
circumstance, the employer will not be informed.

In the case of High Risk establishments, the option of inspection without prior
notice will be available with the approval of the Labour Commissioner.

Along with computerized allocation, a declaration will be obtained from the
inspector stating that they have no personal financial interest in the allocated
establishment. If this is the case, they may themselves apply for a change of

allocation.
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32. At the end of each financial year, district-wise, industry-wise, and risk-
category-wise aggregate statistics of inspections shall be published on the
department's website. This should include the compliance rate, number of re-
inspections, number of punitive actions, etc.

33. Notwithstanding anything contained in the Inspection Scheme, the Labour
Resources and Migrant Workers Welfare Department, keeping in view public
interest or administrative necessity, may grant permission for the inspections
to be carried out under the various Labour Codes to be conducted jointly, and
for joint inspections to be conducted, as necessary, by establishing
coordination with other concerned Departments/ Authorities.

34. A checklist will be published on the department's website.

(No. 01/Code on Wages-10-02/2026-194/L.R.)
By The order of the Governor of Bihar,
Upendra Prasad,

Special Secretary to the Government.
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