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wareed faumt
RIPKCE]
1 9% 2024
Ho 4 ,/UR0—13—04 /2013—1181(4)—¥Rd & WAGH & JIJeT 309 & Wb §RI U
Al BT YN B 8Y, [d8R & IoguTdd, w@rey f9rT & orfie fder uRemus davt 4 fgfa,
gt Ud a1 et o fafafia o & foy fefaRed Hesmeet a9 8§ —
1. dféra 9, TR w9 gy - (1) 98 e faer aRemde ot aHmaet, 2024”
HE T DI |
2) g9t favar wwgof fagrR =g # g |
(3) @' WA # ydree @ faf | wgd gl
2. qRYNIY | — 519 & favy ar Wl # srgerm smuferd =1 &1, 39 fuHaen # —
(i) PR A JfYd B f[IER WaR;
(i) ‘fovrT & T g ey favmT,
(iii) ‘mAnT | AU T fIER Ad-a) HaT TN
(iv) Fgfa oiter’ | AHud & Feee yqE, W@red Jar, f[98R, ue,
(v) <l 9 fvua & f9gR uRemyss Hawt; der
(vi) TRRMe | 1fAud 2 39 frammEen & ofd ¥ SfeatRaa aRftne |
3. W BT TS |-URUS BT HawT I WG BRI | 39 Fail # JAS B & Uqi dl
AT qAT Ha B F{e UGl B G I BN AN IRBR §RT, THI—FHI R, Wqd Bl A1 |
4. G BT USHIUE |1-39 Gt @ fAfv sifedt srrfd gedo aRiRRne & sraR 8|
5. 9l |—s9 Gavt ¥ Fgfa 9o Pife (URyus) & ug w A Wl 4, AN 3 AR B
AR WR, BT |
6. 3BATY |-(1) Fa1 DI & ug W el welt & forg =maw e siar dfgw / awae
IAOTAT BRI | D SAfARad FY (AT IR 5T AqdT Y oy IRGR gRT AT YT Feem_ J
MovHoSo @ffhde 3 Afsda $UR) & SHUIdT Ud doqdel TH0T U= U &1 a9 81T |
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(2) uRemues Hawt & el 9t & fow gFaw emg—drm 18 ad EFft SR sidreaw
IMI—HHT &1 BNl O WMBR gRI, RI-—97d W, IRev pifear, =g o
SR | S Siferaar af & 1ol e Bl W @ fFeIRvmed, e &ifw fafy @
STRAFT |
7. wdt & gfpar (1) Fgfad wfdeR, ad @ 16 ol @ Rafd & amear W Rfdg @t
TOMT BR Ud INEX TN~ HRIBR, INRETI Pifear AT 9T & Aedq | IRNT BT 30 3ol
qdH ol |

(2) fearaT @ el H IMART RfFTAi & fagnfid &R smde"—uz M H @i
forRaa aferfrar wRien vd wrafgva & MR W= Al &7 a9+ & |
(@) foRaa gfoafrar wier & forw gurie — 75 3@
(@) @RgId udie TR v B R SERYd TS & WRaN
IYATAl / FRIFT d IR Ol (s SRR, IRl N, TR
el & fFRiFomdE) sRudrel # Wfaer @ MR W 9HH Ug W
BRI AT S forg Uiy ay 5 i, 3Tferdad 25 3 |

(Waﬁ?wzﬁmcmumqwaﬁﬂwl f{%ﬁjﬂfﬂﬂﬂﬁzﬁ — 25 3
T 365 W W SR WIS U 3 SirST ST ), U= wfdal

P AER R I RS Wgd U & [I9g Ud Wed UieR &

gR1 fgad fasar T 2y

— 100 3i®
Wﬁﬁwww%@mmﬁwﬁmﬁﬁﬁmaﬁﬁﬁéﬂmm
yAmT U3 GdfRd el & fifde wo, fafecsr wefdere @& Rofa & uremd
fafeear #Aerfdenera vd orudra @ Rrfa # eieflers, aifafal¥ne srudrar @ Rerfa §
feeres dn sfed—o02(@) # SfeaifRaa Wl & Reufd # Saa Sl & we=
gRT fofa e o= /g B |

(4) 3T, 39 FOAECEl & SUMREE (2) & IMER W FIGAl IR BT Ud Afemaa
RfFdl & o1JoU AREVT PIfCIR RN fA9RT Bl AorT | aguera Haftd fgfad
TR FEOT—U3 & AU, WReY Sifd, Jdgad damad 3ffe dor Fgfed deeh
WER (AR WRMMNEA [39T) & F9—99g R Rid =i &1 9ie[ a8
fgfaa o |
(5) STIRT T ATAT & IWIA YR BT UhAT & Fdg H APR §RT THI—THI W
fFRfa Srgaell &1 SIUTe STa%ad &1 |
8. uRA&AT Jrafer |-Fgfs & S argeft aRemi= <& | aRdrer safr va af o1 grfi
aRdler Safd 3 Har Fdvee T8l U O @1 e H uRdler afy &1 fRaR te 9§ @ forg fdar
SIRAT | A fOeaiRa @y § 1 Har Hamerde T8l urll SIRAN a1 g weeR U aRerad Bl
AT B DT |
9. fawrfia wdar —aRumes @1 favm gRr emafea fovmfa wdiem STl &l @Rf
favmii wRie &1 dreasmd 9T gRT S/aeTRa faam SR |
10. GHgfRe |—uRkdier sl # AdYSe a1 8 Ud fAURiy aRler STol R wRAygfad
UIEBR §RT URETIS $I HaT § T AT ST e |
11. TOIAT |1-IReTTE BT MR IRIIAT AR gRT 3ifTH FU F IR DI T FO_A D
AR ARG B SR |
12. Wi=fd @& AU —(1) Ja1 § T gRyue o1 Rfed 31 Suderdr & .| 8d g¢
Td NI —HE— ANIAT S AJAR 9 FwEen & uRRre ¥ Ifeatfaq o=l & AU & Ual )
gEfd A 9 R =R far S\ |
@ U=l & foU PR gRI, WHI—FAI W, JAUIRT ‘Broaey Hael eer &l
STUTS JATIeIH BT |
(3) WRHR gRI, IHu—a7a W, ffa wiafa ddel sfik amlRa a1 MovosmRo Heel, amRiy,
i SRiarE! / uRifde GRiarE! onfe wdedt srgeen &, el R e & 999,
SIUTAT BT R BT |
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13. fawarfia gi=fa afify —o=fodt i g 9@y 1 sger & R R Ry
BifT | i urafa affa &1 Teq fOvTT gRT o1l oewr | e S |
14. IREVT |-TRHR P AR AT R PR gRT T9I—a87g R Wefl 9<dt vd uafy
T T QRETT IR T SIUTe H_AT A R T |
15. gRRIE % 3ifHd UGEU WREHR & A & UTdlq o UMl BN | Al SfgAed W
R & ®9 ¥ WerR grRT uRfdre # 3ifhd ye—auE d g uRads ar weeE fhar Sfer g
aRRf¥re JegaR uRafdd a1 denfera aHsm SR |
16. URRre # SfeaRad s Faf & Ul W, 39 FgF@el & 99d 89 & Y@ 9,
fFRjad / U=1d U $1IRd &1 $6 |ail # wd: wifive |we SR |
17. Jafdrse AW -39 FraaEen #§ {9 fawat o1 yraue 92 81 9@ ® SHd fory WRaR
@1 Ui dfedr / Femmae / Haed /el & Uads any 86 |
18. IAHRIT &1 FRI®RT| —afe 39 Fmae & ol Sudy & fdew § $is S &
foamr @1 R fear SR iR 39 ey # favmr @1 fafteew fafy v & wreel & gear,
3ifo B |
19. BfeTs &1 FRTHROT| —IfT 59 FIHE & Suael & HRa<Ia § Bis Bfo-ls I
Bl faumT O forft BfeArE &1 fARTeRer fafey favmT & ol 3 U 31ee gRT R ST Sif 94
frRMTaell & YTaem=T 9 T | &l |
20. FREA wa@ @Ry —(1) 39 daif & Hag § farT g™ qd H aH—awy R Rt @
e, AR, AW e R fdgR uRurus ol frmmEe, 2014 (@ wfed) vdg g1 FRR
g T 2|
(2) W FREF & 810 gU I, Sad Wby, JMMQT Y Sle 3R e, & 3riA
foar T P R AW DI T BIS BRATS 39 FAAEGA B efH fhar war ar &1
T wEsh SRef, A g el 99 [ oF uga off R iy @ s @
A fHar a7 o AT VA PIs HRars B AT oY |

TRANE |
[Fr— 2(vi), 4, 12, 15,16 zreeg]
gReumue g9t &1 geaiuE

HHD Blfe REEIL Jgfe
1 qa Pifc RIS
2 EEERCICIE] R gRYTIH
3 e = IReTIS TIdeTd

e —Iwdad N PIfAl 1 94, §€ TJe—U Td U oadl 981 BN ol WPR gRI, TH—F7F W
aeTRd fby S |
fSeR—TIUTe @ SRy,

(80) 3T,
WHR & Afaa|
1 IR 2024
To 4,/9R0—13—04 /2013—1181(4) IMfERTAT FHo ... RAF . o1 frferRaa oo

gare, f[deR SguTd & UIEeR W, TaagRT YHIRId [Har SIar & Sl 9RA—W(der & fgeva— 348
T @ (3) B A S W1 H Iad AT BT WG d UTS FHST SR |
faeR—=TSIUTa @ IR,
(8o) 3reUee,
WHR & Afaa|

The 1" November 2024
No. 4/uRer— 13—04 /2013—1181(4)--In exercise of powers conferred by proviso to
Article- 309 of the Constitution of India, the Governor of Bihar is pleased to make the
following Rules to regulate appointment, promotion and service conditions in the Bihar
Dresser Cadre under the Health Department:-
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1. Short title, extent & commencement.- (1) These Rules may be called as "The
Bihar Dresser Cadre Rules, 2024".

(2) It shall extend to the whole State of Bihar.

(3) It shall come into force from the date of publication in the official Gazette.

2. Definitions.- In these Rules, unless otherwise required in the subject or
context:-

(1) 'Government' means the Government of Bihar;

(i) 'Department' means the Health Department;

(i11)) 'Commission' means Bihar Technical Service Commission;

(iv) 'Appointing Authority' means Director-in-Chief, Health Services, Bihar,

Patna;

(v) 'Cadre' means Bihar Dresser Cadre, and

(vi) 'Appendix' means appendix mentioned at the end of these Rules.

3. Constitution of cadre.- The cadre of Dresser shall be State level. In this cadre,
the number of posts in each grade and total number of posts of the cadre shall be such as
the Government may sanction from time to time.

4. Hierarchy of the cadre.- Different category of this cadre, i.e. hierarchy shall
be according to the Appendix.

5. Recruitment.- The appointment in this cadre shall be, made on the Post of
basic category (Dresser) on the basis of recommendation of the Commission.

6. Qualifications.- (1) For direct recruitment on the basic category posts, the
minimum educational qualification shall be pass in Matric/Equivalent . In addition to this,
it shall be necessary to have pass in Certificate Medical Dressor from an Institute
recognised by the Union or Bihar or other State Government and to be in possession of a
certificate issued in the respect.

(2) For direct recruitment in the Dresser cadre, the minimum age limit shall be
18 years and maximum age limit shall be such as are determined,
categorywise by the Government from time to time. 1st August of the
concerned year shall be deemed to be cut off date for determination of age.

7. Procedure of recruitment.- (1) The appointing authority, after calculating
vacancy on the basis of position as on 1st April of the year and getting roster cleared,
shall send reservation category-wise requisition to the Commission by 30th April.

(2) The commission on the requisition shall advertise the vacancies and invite
application forms from elegible candidates. After competitive examination
and experience the Candidates shall be selected. :-

(a) Full marks for the written competitive Examination - 75 marks
(b) Experience Marks:-For contractual work in State Government
hospitals/Institutions of Bihar and Non Private hospital (under
control of Central Government, Panchayati Raj institutions, and
urban local bodies) located in Bihar,5 marks/year shall be given for
working experience on same post while working in above
mentioned hospitals/Institutions. Maximum 25 Marks (Number of
working days as part of an year will be multiplied by 5 and then
after divided by 365, shall be added as proportional marks).
Provided that such appointment on contract should be against - 25 marks
sanctioned post and by the competent authourity.

Total -100 marks



fAgR It (MR, 4 AR, 2024

(3) The benefit of work experience will be given only to those applicants who
pass the competitive examination. The certificate of work experience
issued by Civil Surgeon of the concerned district, Principal of Medical
College, Superintendent of Medical College and Hospital, Director in case
of Super speciality Hospital and in case of head of those Institutions which
are mentioned in Para 2 (b) will be acceptable.

(4) The Commission shall prepare merit list on the basis of sub-rule (2) of
rules and shall send reservation category-wise recommendation in
accordance with the requisitioned vacancies to the Department. The
Department shall appoint verify certificates of recommended condidates,
Thereafter, the appointing authority concerned shall make appointments
after conducting medical tests, verification of antecedents, etc. and
complying guidelines regarding the appointment issued by the
Government (General Administration Department), from time to time.

(5) After recommendation of the Commission, it shall be necessary to follow
instructions regarding procedure of appointment issued by the
Government, (General Administration Department),from time to time.

8. Probation Period.- After appointment, candidates shall be under probation.
The probation period will be of one year. In case, the service not found satisfactory
during probation period will be extended for one year. If the service is not found
satisfactory during the extended period also, then the Appointing Authority may remove
such Dresser from the service.

9. Departmental Examination.- The Dresser shall have to pass the Departmental
Examination conducted by the Department. The syllabus of the Departmental
Examination shall be determined by the Department.

10. Confirmation.- On service being satisfactory during the probation period and
passing of departmental examination, a Dresser may be confirmed in the service.

11. Seniority.- The inter-se seniority of Dressers shall be determined according to
the merit list prepared finally by the Commission.

12. Hierarchy of promotion.- (1) Subject to availability of vacancies, a
confirmed Dresser shall be considered to be promoted on the chain of posts of promotion
mentioned in the Appendix of these Rules according to seniority-cum-merit.

(2) For promotion, compliance of instructions regarding KALAWADHI,
issued by the Government, from time to time, shall be necessary.

(3) Compliance of instructions issued by the Government, from time to time,
regarding promotion and Character Roll/PAR, allegation, departmental
proceedings/criminal proceedings, etc. shall be necessary at the time of
consideration of promotion.

13. Departmental Promotion Committee.- Promotions will be considerable on
the basis of recommendations of the Departmental Promotion Committee. The
Departmental Promotion Committee shall be constituted by a separate order by the
Department.

14. Reservation.- Compliance of Reservation Act of the Government and
reservation roster issued by the Government, from time to time, for direct recruitment as
well as promotion shall be necessary.

15. The chain of posts mentioned in the Appendix shall come into effect only after
approval of the Government. If any change made by the Government in the chain of post
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mentioned in the appendix in course of consideration of approval, then the Appendix,
shall be deemed to be changed or amended accordingly.

16. The personnels appointed/promoted and working on the posts of this cadre
mentioned in the Appendix, from before coming into effect of these Rules, shall be
deemed to be automatically included in this cadre.

17. Residue matters.- For subjects for which provisions have not been made in
these Rules, provisions of relevant Codes/Rules/Resolutions/Instructions shall be
applicable.

18. Removal of doubts.- If there any doubt arises in the interpretation of any
provision of these Rules, the matter shall be referred to the Department and in this respect
the decision of the Department, after consultation of the Law Department shall be final.

19. Removal of difficulties.- If any difficulty arises in the implementation of any
provision of these Rules, then the Department with the Law Department, may remove
such difficulty by on order not inconsistent with the provisions of these Rules.

20. Repeal & Savings.- (1) The resolutions, orders, instructions, etc issued by the

Department, from time to time, with respect to this cadre and the Bihar Dresser Cadre
Rules, 2014 (as amended) are being repealed.
(2) Notwithstanding such repeal, any work done, any action taken under the said
Resolutions, orders, instruction etc and the said Rules, shall be deemed to be done or
taken under these Rules, as if these Rules were in force on date on which such work was
done or such action was taken.

APPENDIX
[See rule 2(vi), 4, 12, 15, 16]
Chain of posts of Dresser cadre

SIL. No. Category Name of Post Remarks
1. Basic Category Dresser

2. First Chain Senior Dresser

3 Second Chain Dresser Supervisor

Note: The pay, grade pay and pay level of all aforesaid grades shall be such as are
determined by the Government, from time to time.
By the order of the Governor of Bihar,
Sd/-Illigible,
Secretary to Government.

3refieten, FRAE Auerd,
fIeR, Uea gRT wehriRa e ffgd |
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