fRdes dwm Mlodo-40

27 Il 1946 (2M0)
(0 9<HT 1082) YSHI, AHAIR, 18 IR 2024

ey faumr
At
15 Tq¥ R 2024

Ho 4 /T0H0—16—01 /2013—1208(4)—WRd BT WAUH & MJST 309 & WP R U&d
Tfaaal &1 JANT R gY fIER & IoudTe (fIRR wed et e Wad Eerae], 2014 (IR

WR AT HAIMER)” BT AWM PR & g F=faian Frawmaed a9 € —

1. Oftrg M, IR w9 Uy - (1) I8 el fieR v de WEEe |adt
(@emes) e, 2024 &2 ST FHA |
(2) zH@T foR w9l f9gR 59 | B8R |
(3) 8 oA | udred @ Ay | ygd gl |
2. fER o ®& GE@e Aad e, 2014(E-9wg W o¥er WInfW)a
fr—6(2) &1 ftRemusT |-S@a fammee @ a9 6(2) &1 f=falRea grT uftRenfoa foar
ST |-
“(2) vred der HEId watt H el Wil @ forg RAad omyg W 18 a¥ Brf &R aifdredw
AR AT gET B S WRBR GRT FHI—FHI WX, IYREV difeaR, A= o1 s | fasmos af @
13T TR BT 99 & MR we offp fafy Ay Sl |
3. fEerR 9 @8 WEme Aa fwadll, 2014 - W o¥em duifta) @
fr—7(2), 3). (@) wa (7) &1 gfoReus |-Saa FodEe & Faa-7(2), (3), (4) wa@ (7) &
f=rferRad gRT ufcoRenfua faam ST |—

7. wdl @Y gfpar 1-Q)faraT & aelie # SmanT Rfadai o1 fasnfid wR smdgH-ux
T M AR TIRad Ui el vd SRIgYa & SR WR IR BT a9 & |
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(@) foRaa gfoafrar wier & foy qurie — 75 3@
(@) dEgYa Uie f[SER I5T @ IR IfaRed 5T B WRGRI
IATAl / ERAHl T IR FAofi(@s IR, dardl I, TR
el © fme=)srudrel § AfdsT @ oMuR R 9HM Ug R —25 3d
PRI & oIy Uiy 9 5 3ich TTHTH 25 3 |
(f=f a9 & ofer & foy &R feadl @ d=r 9 05 ¥ IO B
@ UTANT 365 W | TR YT AJUTID 3P SITST SIRATT |)

A — 100 b

@) wratpwa @1 o faRaa ufoafar wden § Sl spafdial &1 & e
T g5 Hata el @ fufae woiq, fafecar qefderaa o Ruafa § gremd, fafecr
AEIfdeed Ud gdiel @1 ReIfa 3 srefieras, sifafafRtne sredre @ Rerfa # feere e
BSHT—02(1) H SeotlRad Al & Rfer # S Ge=i @ wer= gRT fA9fd yAmr o
A= B |

(@) <fder W SRR IR & wrfga vd dfaeT el & wuded siffiean Sy M #
ge P oM Sl Ug R FRfd Fgfad d < 8, 5 ge wRosnell wfder R arikd
gl

(5) oMW, 39 fEHEel & SUMRM (2) @ MR W WERE IR HUN T4 Afdarfed
RfFaadl & orfwu Rerv PIfcaR e fmT & worm | agwRra wWafd  fgfad
PR YHV—U31 & T4, WReY Sifd, Jagd dama anfe o Fgfad el IReR
(AT gRIE o) & AHg—amy W i (Ee @1 ures dRd ge fRigfad e |

(6) SMIRT @ T & SR Fgfad @1 ufhar & Fdy § AR gRT AHI—F79 W
Rt ergaell &1 SrguTe™ Smavdd BIT |

faeR—TSaUTe @ IR 4,
(go) S,
WPR & Afuq |

15 TIFER 2024
"o 4 /AOH0—16—01/2013—1208(4) IMERLTAT HO ..o RAD o &1 frforRad
IS rgare, fER I=Ue & WfeR 9, Ude gRT UaIed fhar mar 8 Sl IRa—<4fdem &
ATTIT—348 P WS (3) B MM IS AT H I ATSGAAT BT UMD UTS FHS SR |
fSeR—TUTe @ ARY 9,
(8o) 3IrEye,
WHR & AT |

15th November 2024

No. 4 /50e0—16—01 / 2013—1208(4)—In exercise of the powers conferred by provision to
Article 309 of the Constitution of India, the Governor of Bihar is pleased to make the
following Rules to amend the "Bihar O.T. Assistant Cadre Rules, (as amended time to time)
2014"
1. Shorttitle, extent and commencement.- (1) These Rules may be called the
"Bihar O.T. Assistant Cadre (Amendment) Rules, 2024."
(2) It will extend to the whole state of Bihar.
(3) It will come into force from the date of its publication in the official gazette.
2. Substitution of rule-6 (2) of the "Bihar O.T. Assistants Cadre Rules, 2014.-
Rule 6 (2) of the said Rules shall be substituted by the following:-
"(2) for direct recruitment in the O.T. Assistants Cadre, minimum age limit shall be
18 years and maximum age limit shall be the same as may be determined reservation
category wise, from time to time, by the government. 1st August of the Advertised year
shall be deemed to be cut off date for determination of age."
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3. Substitution of rule-7(2), (3) (4)and (7) of the Bihar O.T. Assistants Cadre
(Amendment) Rules, 2014.- Rule -7(2), (3), (4)and (7) of the said Rules shall be
substituted by the following:-

""7. Procedure of recruitment.- (2) The commission shall advertise the vacancies and
invite application forms from eligible candidates andon the basis of written competitive
examination and experience the candidates shall be selected. :-

(a) Full marks for the written competitive Examination- - 75marks
(b) Experience Marks:-For contractual work in State Government
hospitals/Institutions of Bihar and Non Private hospital (under control

of Central Government, Panchayati Raj institutions, and urban local

bodies) located in Bihar. 5 marks/year shall be given for working

experience on same post while working in above mentioned

hospitals/Institutions. Maximum 25 Marks (Number of working days as

part of an year will be multiplied by 5 and then after divided by 365, -25 marks

shall be added as proportional marks)

€)

4

)

(6)

Total -100 marks
Benefit of work experience shall be given only to those applicants who pass the
competitive examination. The certificate of work experience issued by Civil Surgeon
of the concerned district, Principal of Medical College, Superintendent of Medical
College and Hospital, Director in case of Super speciality Hospital and in case of
head of those Institutions which are mentioned in Para 2 (b) will be acceptable.
Benefit of work experience of contractual worker and upper age relaxation for the
period of contractual engagement will be applicable for those regular appointed
candidates who are working on the same post.
The Commission shall prepare merit list on the basis of sub-rule (2) of rules and
shall send reservation category-wise recommendation in accordance with the
requisitioned vacancies to the Department. Thereafter, the appointing authority
concerned shall make appointments after verification of certificates, conducting
medical tests, verification of antecedents, etc. and complying guidelines regarding
the appointment issued by the Government (General Administration Department),
from time to time.
After recommendation of the Commission, it shall be necessary to follow
instructions regarding procedure of appointment issued by the Government, from
time to time.

By the order of the Governor of Bihar,
Sd/-Illigible,
Secretary of Government.
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