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13 pIfds 1946 (2M0)
(H0 Y=HT 1057) 9<HI, AHAIY, 4 99%EX 2024

ey faurT
IEG GRS
1 SaFR 2024

o 4,/20—11—04 /2013(TWUS)—1184(4)—¥Rd & WAYNM & AJHT 309 & WP GRI
e wfaadl w1 WA @Rd gV fSER & Iogutd fgR Sowflosiio CaHifRad et e,
2014(FFI—FH TR JAT FAEA)” BT HMeHd d & forw f=ferRaa fmraet a9 € —

1. Jifdra M, PR wd uRw - (1)3g femEen fagr Sodosho SahifRram
it (Henes) fFrammaet 20247 ) 97 @A |

(2) 39 foarR Tl f9grR 5T # 8 |
(3) uE oA # gy @ fafy & ugd gFf |

2. faer dodfloshio 2w wadf faawmaedl, 2014(@@a—w9a 9x "o
defe)e frm—e6(2) &1 g |—-Saa fammaeh @ g 6(2) & f=ifalRaa grr wforenfud
o QT |-

“(2) Soosho CaNRRM Havt § e Wit & forw =g=aw ey < 18 v &Rl QiR aifdrwaw
A AT g8l B Sl WRBR GRT FHI—F9T R, ARE0T difcar, fafed @1 oy | fa=rfua ad @
137 3R BT S8 & U de 3w fafdr Ay Sty |

3. fSer  godflosho CoFhfRmm  daf frgwmEell, 2014(@wa—wwa @ gen
deife)e fram—7(2), (3) wd (4)&T yfoRenud |—Sad fFoaEel @ faa-7(2), (3) wd (@)ar
f=ferRad grT uforenfia faar S -

"7 wdt @ gfear |-Q2) T & e W manT RfFTA &1 fasnfua &R endea-—ux
T T IR ferRaa ufRIar wiell vd SR a & SR R RIRRIT &1 aa= X |




2 fagr 7ot (erHnaTIuT), 4 FEET 2024
(@) foRaa gfoafrar e & fog gorfe — 75 3@

(@) @EgYa uie JBR I9g & ISR ERYd IS b WRBR
IaArel / ARl dr IR Aoli(es WRER, Al 9, TR S
& FREFAUTA)eRYATAl H HdaT & MER R WA Us W BRI B
fore ufq av 5 3f,frdman 25 3@ | —25 3f®

([ ad & afer & foly PRifGedl & F@r H 05 WAON &R D
U 365 W AT SR TG JJUIRIDB3ID SISl SR |)

@A — 100 3D

(3) wratgwa @1 o forRad Uferfrar wer # S<iot nafdfar o1 €1 e | Frafgwa garor
TF HaRd el & fafdd |oiq, Rifdear wgifderen @ Rafd § uerl, Rfec wefderea vd
sgard o Reafa # seflass, sifafalRre srudra o Rafa @ fAqers deon sfs@—o02(@) # SfealRaa
Al & R § Iad SRl & EE gRT R JEIOT UF AT 8T

(4) HfaeT R PRRA ARl BT BRIV Ud Wfder safY & Aaged JAftdad 59 AT H ge
F1 @M S ue R Frafia Fgfea § < g, 9 e W et dfder R erRika 2

(5) MANT, 39 A & SUMEH (2) & MR W Il IR BT U4 Afdanfaa Rfddai
T IR JAREV PICAR AT fIHNT BT HoMT | dguRI=1 wafda Fyfad witer gamo—uai &
[IUA, WRY G4, Yagd qeIe 3ffe qei Fyfad dee ReR (A yema v & aaa—a9g
wR frfa frdell &1 ue #Ra gy Fygfad e |

(6) START T AT & SR YT B UlhAT & Fdg § PR gRT FHI—FAHI W Ffd
T BT U ATILID BT |

faaR AUt @ AR 9,

(8o) I,
WHR & dAfad |
1 FIHR 2024
To 4,/20—11—04 /2013—1184(4)—=3IRLAT HO ..o RAi® ... P71 fferRad

o

S orgare, [I8R YU & UINHR ¥, Tde gRT USRI (HIT S 8 Sl Ra—<fder &
ATTIT—348 P WS (3) B MM S WINT ¥ Ia ARLAAT BT UG UTS FH SR |

fIER—TIUTT & AR ¥,
(8o) T,
IRAR B AT |

The 1° November 2024
No. 4/20—11—04 /2013—1184(4)—In exercise of the powers conferred by
provision to Article 309 of the Constitution of India, the Governor of Bihar is Pleased
to make the following Rules to amend the "Bihar E.C.G. Technician Cadre Rules, (as
amended time to time) 2014"
1. Short title, extent and commencement.-(1) These Rules may be
called the "Bihar E.C.G. Technician Cadre (Amendment) Rules, 2024."
(2) Itwill extend to the whole state of Bihar.
(3) It will come into force from the date of its publication in the official
gazette.
2. Substitution of rule-6 (2) of the "Bihar E.C.G. Technician Cadre
Rules, 2014.- Rule 6 (2) of the said Rules shall be substituted by the following:-
"(2) For direct recruitment in the E.C.G. Technician Cadre, minimum age limit
shall be 18 years and maximum age limit shall be the same as may be determined
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reservation category wise, from time to time, by the government.1st August of the
Advertisedment year shall be deemed to be cut off date for determination of age."

3. Substitution of rule-7(2), (3) and (4) of the Bihar E.C.G.
TechnicianCadreRules, 2014.- Rule -7(2), (3) and (4)of the said Rules shall be
substituted by the following:-

"7. Procedure of recruitment.-(2) The commission on the requisitionshall
advertise the vacancies and invite application forms from eligible candidates andon the
basis of written competitive examination and experience the candidates shall be selected.
(a) Full marks for the written competitive Examination - 75 marks
(b) Experience Marks:-For contractual work in State Government - 25 marks

hospitals/Institutions of Bihar and Non Private hospital (under
control of Central Government, Panchayati Raj institutions, and
urban local bodies) located in Bihar. 5 marks/year shall be given
for working experience on same post while working in above
mentioned hospitals/Institutions. Maximum 25 Marks (Number of
working days as part of an year will be multiplied by 5 and then
after divided by 365, shall be added as proportional marks)
Total -100 marks

(3) Benefit of work experience shall be given only to those applicants who pass
the competitive examination. The certificate of work experience issued by Civil Surgeon
of the concerned district, Principal of Medical College, Superintendent of Medical College
and Hospital, Director in case of Super speciality Hospital and in case of head of those
Institutions which are mentioned in Para 2 (b) will be acceptable.

(4) Benefit of work experience of contractual worker and upper age relaxation for
the period of contractual engagement will be applicable for those regular appointed
candidates who are working on the same post.

(5) The Commission shall prepare merit list on the basis of sub-rule (2) of rules
and shall send reservation category-wise recommendation in accordance with the
requisitioned vacancies to the Department. Thereafter, the appointing authority concerned
shall make appointments after verification of certificate, conducting medical tests,
verification of antecedents, etc. and complying guidelines regarding the appointment
issued by the Government (General Administration Department), from time to time.

(6) After recommendation of the Commission, it shall be necessary to follow
instructions regarding procedure of appointment issued by the Government, from time
to time.

By the order of the Governor of Bihar,
Sd. Illegible,
Secretary of Government.

refters, AfHdTery qsumed,
fagrR, 9ea1 aRT yaifera va gfsal
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