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wareed faumt
RIPKCE]
1 SI9¥ R 2024
Ho 4,/U0—12—13 /2013—1182(4)—¥Rd BT WAGH & DT 309 & WRId GRI Ua
AfFTAl BT TN @Rd g IBR & U f9ER YRR Wdftie e fgerEel, 2014
(TTI—7a TR AT FIE)” BT FeE B & forg fm=ferRaa femraeh g+ € —
1. Oftra 1, AR ve yR™ |- (1) 98 fFgeel faerR gahmenen yrdfe daif
(@eneE) FrReTEel, 20247 w8 ST FSH |
(2) 39 foRaR Tl fagr w5g # 8h |
(3) 78 oA | udred @ fafy § ugd Bl |
2. faer yabremen urdfe Wadl faawmadh, 2014 (- W ¥ dwifea) @
fr—6(2) &1 ufakenuq I—sad frmmEel & faw 6(2) @1 fr=faRea g uftrenfuq
o QT |-
() wARTEEr wafde HWawt # el Wit & fou |Eaw omyg W 18 a9 gnfl &R
HPpaH MY AT & R Sl WRBR gRT FHI—FHT W, IR difear, e o
S | fagmoe af & 1Sl oA Bl 9 & fuiRer de off fafdr A SR |
3. faer uyabremen urdfre Wadl frawmadh, 2014 (- w® ¥er dwfRd) @
fr—7(2), (3). (4) uwa(s) &1 yRReud |—Sa@ FawEel & Fw—7(2), (3). (4) wa@ (5) &I
frforiaa grT gfarenfud febar e -
7. wlt Y ufspar 1-2) e & smeld | ARt Rfaaat &1 fasnfia &x smdga—u=x
AT Hm &R foRad gferaifirar wiiem vd Sraf(wa & R W Al &1 a9
BN |




2 fAgR To1e (SR, 4 9TER, 2024

(@) foRaa gfofar wier & forw gurie — 75 3@
(@) @RgYE Udie [JER I5T & ARR JEARYd TSI B RGN
IYATAT / HRIHT AT IR ol (s ISR, TarId I, TR et
@ o) sRudrel # WfdeT @ YR WR WA UG W PRI — 25 3id
& fog gfar 9 5 3fe 1fdmad 25 i |
([P af & ofwr & fory sRifadl @1 F@r § 05 I O &RA D
TTITd 365 W AT QPR UGl JJUITD b SISl SR |)

F[A  — 100 3fH

(3) wratgwa @1 o faRaa gferafar wem # <ol srafdfat o1 & fierr | wrafgwa ywToT
g3 Gefed Rrel @& Rifdar woi, R Ferfdere & Rafa § uremd, Rifecr wsifdered
G At @ Rafa # sefers, ifafal¥re sruarer o Rafa # fAdwre qen sfsa—o2(@)
# SfeaRaa el & Rafa # Saaq Al & ga gRT fnfa g rer o3 A9 8h |

(4) <fer R FRRT IRl &1 HRITgYa vd |faeT o[l & FAged iffiean Su W H Be
P A I g8 R T Fygfea § <7 8, {9 18 R enef dfaet W eRika ©

(5) omarT, 9 el & SUMEE (2) & MR W AYNAl IR &N U9 ftanfya Rfdaat
P IRU SIRETV BIfCIR IR 9T B WOl | dguRia Had Fgfad wiiPier
JHO—UA & AU, WRF Gird, Yagd AU 3ffe e Fgfdd Heel WRaR (M
gered fmT) & w—aHg W R kel o1 ured s gy Rygfad e

(6) SMANT B! I & SURI AT BT UhAT & Hae H PR R THI—HI R Fid
3TN T STUTSI 3TMaeISH BN |

faeR—TSaUTe ® IR,

(80) I,
WHR & Afaq |
1 "dHdY 2024
"o 4 ,/U0—12—13 /2013—1182(4) SRAGAAT O ......... ol &1 frfalaa o

AR, f9BR U & WIHHR ¥, Uae §RT USRI fHAr SIem 8 Sl ARd—H{Ig & 3rea—348
F @ (3) b ST ST 9T H I IR HT WG IS FHST SIRIATT |
ffeR—=TIsIUTe & AR,
(80) 3reuse,
WHR $ qfaq |

The 1" November 2024
No. 4/9l0—12—13 /2013—1182(4)——In exercise of the powers conferred by
provision to Article 309 of the Constitution of India, the Governor of Bihar is Pleased
to make the following Rules to amend the "Bihar Lab Technician Cadre Rules, (as
amended time to time) 2014"
1. Shorttitle, extent and commencement.- (1) These Rules may be called
the "Bihar Lab Technician Cadre (Amendment) Rules, 2024."

(2) Itshall extend to the whole state of Bihar.

(3) It shall come into force from the date of its publication in the official
gazette.

2. Substitution of rule-6 (2) of the "Bihar Lab Technician Cadre Rules,
2014.- Rule 6 (2) of the said Rules shall be substituted by the following:-

"(2) for direct recruitment in the Lab Technician Cadre, minimum age limit
shall be 18 years and maximum age limit shall be the same as may be
determined reservation categorywise, from time to time, by the
government. 1st August of the Advertised year shall be deemed to be cut
off date for determination of age."
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3. Substitution of rule-7(2), (3), (4)and (5) of the Bihar Lab Technician
Cadre (Amendment) Rules, 2019.- Rule -7(2), (3), (4)and (5) of the said Rules
shall be substituted by the following:-

"7. Procedure of recruitment.-(2) The commission on the requisitionshall
advertise the vacancies and invite application forms from eligible candidates
andon the basis of written competitive examination and experience the
candidates shall be selected. :-

(a) Full marks for the written competitive Examination - 75 marks
(b) Experience Marks:-For contractual work in State Government

hospitals/Institutions of Bihar and Non Private hospital (under

control of Central Government, Panchayati Raj institutions, and

urban local bodies) located in Bihar.5marks/year shall be given for

working experience on same post while working in above

mentioned hospitals/Institutions. Maximum 25 Marks (Number of

working days as part of an year will be multiplied by 5 and then

after divided by 365, shall be added as proportional marks) - 25 marks

3)

4)

Total -100 marks

Benefit of work experience shall be given only to those applicants who pass
the competitive examination. The certificate of work experience issued by
Civil Surgeon of the concerned district, Principal of Medical College,
Superintendent of Medical College and Hospital,Director in case of Super
speciality Hospital and in case of head of those Institutions which are
mentioned in Para 2 (b) will be acceptable.

Benefit of work experience of contractual worker and upper age relaxation
for the period of contractual engagement will be applicable for those regular
appointed candidates who are working on the same post.

(5) The Commission shall prepare merit list on the basis of sub-rule (2) of rules

(6)

and shall send reservation category-wise recommendation in accordance with
the requisitioned vacancies to the Department. Thereafter, the appointing
authority concerned shall make appointments after verification of certificate,
conducting medical tests, verification of antecedents, etc and complying
guidelines regarding the appointment issued by the Government (General
Administration Department), from time to time.

After recommendation of the Commission, it shall be necessary to follow
instructions regarding procedure of appointment issued by the Government,
from time to time.

By the order of the Governor of Bihar,
Sd/-Illigible,
Secretary to Government.

3refiaTeh, AT AGOTe,
fER, Uear grRT yehIfda wa A |
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