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Government of Bihar
Information and Public Relations Department

Notification
No. ¥I10(50)—1—601 /2006 /UE—2 | ©

The Governor of Bihar hereby makes Rules to regulate the recruitment process and
service conditions of Bihar Information Electronic Engineering Service using the powers conferred
in proviso to the Article 309 of Indian Constitution.

CHAPTER -1

Preliminary
1. Short Title, Extent and Commencement

(i) These rules may be called Bihar Information Electronic Engineering Service
Rules, 2009.
(ii) It shall cover the whole of State of Bihar.
(iii) It shall come into force with immediate effect.
2. Definitions :- In these rules unless repugnant to the context

Patna, Dated : 20 2-0y
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a) “Governor” means the Governor of Bihar
b) “Government” means the Government of Bihar.
¢) “Department”™ means/denotes Information and Public Relations Department
d) “Commission™ means Bihar Public Service Commission.
¢) “Member or members of service™ mean the individuals appointed to the
Bihar Information Electronic Engineering Service.
1)) “Schedule™ means Bihar Information Electronic Engineering Service.

3. Constitution of Service:-

The state service shall be constituted with the nomenclature “Bihar Information
Electronic Engineering Service™.
4. Structure of Service :-

This service shall be under the administrative control of Information and Public
Relations Department. The State Government shall fix its official strength from time to time

and may sanction creation of permanent/temporary posts of this service in addition to the
already sanctioned posts.

5. The status of post :-
The members of this service shall be gazetted officers.

CHAPTER -2
Recruitment

6. Source of Recruitment :-

Except otherwise provided the recruitment to this service shall be done through
direct recruitment under Chapter III of this Rule.

7. Fixation of Vacancies and notifying the Commission :- i
The Department shall calculate the number of vacancies according to the situation
on 1% April of each year and send the requisition for direct recruitment on the basis of thus
: o h . .
calculated vacancies to the commission by 30" April of each year.

8. Reservations :-

Compliance to the reservation policy prescribed by the state government from time
to time and roster shall be necessary in appointment and promotion.

CHAPTER -3

Direct Recruitment

9. Direct Recruitment through Commission :-



The Commission shall select the appropriate candidates for the basic grade
(Assistant Electronic Engineer) of this service on the basis of publication of advertisement,
acceptance of applications and competitive examination and/or interview.

10. Eligibility :-

The eligibility for appointment to the basic grade of this service shall be according
to schedule-1.

11. Recommendation of Candidates by Commission :-

Commission will prepare a merit list of candidates on the basis of the prescribed
written competition examination (Bihar Engineering service) and/or viva-voce and recommend
such number of candidates to the State Government which is requisitioned according to the
vacancies. Recommendations received from Commission shall be valid for only one year.

12. Medical Examination :-

Each candidate chosen for appointment shall have to appear before the medical

board constituted by the state government. The candidate who won’t be able to satisfy the

board about the required physical capacity needed to fulfill the official duties will not be
appointed. The medical board itself will fix objective criteria for this.

CHAPTER -4

Seniority and Training

13. Seniority :- : : . ,
The mutual seniority of the members appointed through the direct recruitment by
the commission will be fixed according to the recommended merit list of the commission.

14. Training :- : : s
The members of this service may be sent in the state, outside the state or to foreign
countries for period fixed by the state government for training. The assessment done at the

conclusion of the training may be kept in view by the Departmental Promotion Committee.

CHAPTER -5

Probation and Confirmation

i Period :- ; . :
= Probatlonar%'a) The service of two years from the date of assuming office will be

treated as probationary period for any officer appointed against a
original vacancy.



(b) The appointment of an officer recruited for this service may be
terminated during the probationary period or at the time of its
completion, if the conduct of the officer is not satisfactory during the
probationary period or if otherwise found not qualified for
permanent appointment to this service.

16. Confirmation :-

a) The new officer appointed on probation may be confirmed after the
satisfactory conclusion of probationary period and otherwise thought
fit for confirmation and passing in the departmental examination
prescribed for Bihar Engineering Service (gazetted officers).

b) Newly appointed officer on passing the departmental examination
would be entitled for first annual increment and would get subsequent
increment henceforth.

CHAPTER -6

Pay Scale and Increment

17. Pay-Scale :
a) Assistant Electronic Engineer:
Pay Scale - Rs. 6500 — 10,500 /=
b) Electronic Engineer
Pay Scale — Rs. 10,000 — 15200 /=

The state government will announce the pay scale of different grades of Bihar
Information Electronic Engineer’s service or similar revised pay scales from time to time.

CHAPTER -7
Promotion

18. Promotion for other all grades except basic grade shall be considered on the
recommendation of Departmental Promotion Committee.
Departmental Promotion Committee would as follows:
(a) Member, Revenue Board
(b) Principal Secretary / Secretary

Personnel and Administrative Reform Department - Member

©) Principal Secretary / Secretary

- Chairman




f
.
o glrtltlt‘:;:‘lu:l ;‘1T1‘d‘ l?x}xl_wli\c Relations Department - Member
al dSecretary / Seeretary
I\:’lines“mld Geology l')cpm'tm;‘nt - Member
() r\{l officer from SC/ ST not below the grade i
of Deputy Secretary nominated by the \
Personnel and Administrative Reform Department - Member

CHAPTER -8
General

19. Contract related to place of work :-

The members of this service may be deputed for work to any dep
state government at any place inside or outside Bihar.
20. Other Service Conditions :-

a. The Other service conditions such as disciplinary action, leave, pension benefits etc,
which are not covered by this or which are not notified exclusively for this service,
will be controlled by the Bihar Government Servant (classification, control and
appeal) Rules 2005, Bihar Service Code and other rules, orders and circulars issued

from time to time by the State Government.

artment under the

overnment will have the power to make amendments in the provisions
d when required. Controlling Department in order to
be able to make regulations for the rule as

21. The state g
mentioned in these rules as an

implement the provisions of this rule will
mentioned in the provisions of the rule.

22. Cancellation and Revocation :-
(a) From the date this Rule comes into effect, Bihar State Information

Electronic Engineering Service related appointments, promotion related
circular/instructions will stand cancelled.

(b) Inspite of such cancellation in case of any previous work done or action
taken related to appointment / promotion using the powers given by such
circulars /instructions, then it will be considered that the rule was already
in place on the date on which such work was done or such action was
taken.

(c) All those persons who have been appointed or are working at different
levels in the Bihar Information Electronic Engineering Services even
before this rule came into effect, as defined in rule 17 will automatically
be included in this service and will be considered appointed under this

rule.

23. The concurrence of E
approval of Cabinet has been obtained in Bihar 1

Rules 2009.

mpowered Committee, Finance Department, Law Department and
nformation Electronic Engineering Service

Schedule -1



Eligibility for recruitment to the basic grade of Bihar Information Electronic Engineering
Service — 7
Degree in Electronic Engineering or equivalent / Degree In Electronics and

Telecommunication Engineering / Degree in Computer Engineering from any recognized
university.

Schedule — 11
Structure of Posts

a) Assistant Electronic Engineer:
Pay Scale - Rs. 6500 - 10,500 /=
No. of Posts — 2 (Permanent) Bhagalpur and Muzaffarpur
1 (Temporary) Muzaffarpur
b) Electronic Engineer
Pay Scale — Rs. 10,000 — 15200 /=
No. of Post — 1 (Headquarter)

By the order of Governor

=

(Rajesh Bhushan)
Secretary to the Government,
Information And Public Relations
Department, Bihar, Patna



