ferR wwar
AT, ISR UF BYerel fsrg R
ﬁavaﬁ?mﬁmﬁ?m,ﬁm,ml

TR IT

MER @rerer fem fem grr et deer gl BRI
Domain Skilling IS warferd & Rwrds aralq AA— M/S Aerosoft
Healthcare Pvt. Ltd. ®T & Wareq F grf 79 FIFHTART & Ry
A2 gRT gd & uiRe sy A=IT-BSDM/Domain(RFP)-108/2025-2607
feid—27.112025, fER ®RE Rer feM & grr g REP NO .-
165/2023 fadIH—13.102023 & HREFHT—27 1 RERR NG S
CPIRAH B BIIBI—11 TG Article-1 FREBT 3.1 & el F 2 98t & forw
BTl A H o5t fpar T |

AT~ M/S Aerosoft Healthcare Pvt. Ltd. GRT JH1 9T e =Tl
H 918 HEIT-CWIC NO.-2916/2026 TTI% @ TS, R fOER By Aoy
feH g7 frfa ey e BSDM/Domain(RFP)-108/2025-2607
famTien—27.11.2025, BT @RS / PR o 48 =547 X T8 | AR IRy
§RT [&T19—23.02.2026 & =ITIRY &1 BRepr_q F F=foRad s fea
A

"Considering the aforesaid submission, respondent
no.2 is directed to consider and decide the representation
of the petitioner, after affording due opportunity of
hearing to all the stakeholders, shall pass a reasoned and
speaking order in accordance with law, within a period of
two weeks from the date of receipt/production of a copy
of this order”,
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frefer—20.03.2026, TS —1421 f&TT$H—30.03.2026 g qHih—1420 f&ATH—07.
042026 @ ERT ARM— M/S Aerosoft Healthcare Pvt. Ltd. #I gfaded Ud
T @ A fedB—30.03.2026, 06.04.2026 TG 13.04.2026 DT TABR DI
Wﬁmﬁmﬁ%s‘mmwmﬁ%@mﬁmnmlwwé
ﬁWﬁW,WWWW,WWW (ga=a), faem
e (@mEodio), RER @iwel famr fre, R AR SPMU, E&Y, 5
mﬁawmﬁwsﬁmwﬁﬁ MKCL wferf=fer gem =0
ot @R, Feerd, M/S Aerosoft Healthcare Pvt. Ltd. SaRerd T

M/S Aerosoft Healthcare Pvt. Ltd. BRI YUci<l FRR T ITAE
Rrai—29.12.2025 T el fhaT | wver Y onmee F U WRRAT Bl
aﬂ?ﬁﬂﬁfﬁgﬁ%ﬁaﬁmwmw%i RN BT 30 TTdE
fre fag SOl T g

Non-Compliance with RFP Clause-6.4- ffer @ Blacklisting & <idferd
zﬁ%ﬁ—s.4$mﬁwwagwqﬁm,aﬁ$ﬁwﬁm
R T & IR B FAWR el U&T 3 1| DSM Visit Report # Physical
Attendance T4 Portal Attendance ¥ TR gy TR den @rg Al ufaRe

gfyed el fedr Tl

Non- adherence to MoU Clauses regarding Mandatory Notice and Cure

Period- MoU Clause 3.1:- Tordl @ dey # urdEnd 30 f2ar @1 forRad

ﬂoﬂ‘fﬂ@sofﬁTﬁEﬁCurePeriod?ﬁﬁﬂTwmﬁm?ﬁWﬂﬂiﬁ
Wﬁ%ﬁ?ﬁgﬁgﬁﬂﬁaﬁma?ﬁa%aﬁﬁvﬁm%lw
ﬁw@zﬁmﬂﬂmﬂﬁﬁmw%l

Breach of Principles of Natural Justice- Ferr <pl gifesd A, ¥R, SSRELE]
%w@wzﬁmﬁmpwmuéﬁmﬁﬁﬁmmm
=g & faeid & aged T8 8l |

15 o1 § qd @ ST @ CCTV Footage & Suerer FRE! AT | (CE
ot Rrera fiem & I @ IgEY) | ’
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(i)DSMW%ﬁH%WW%&WWQdﬁﬁEWW
ATl AT Sifea ¥
(ii)W@TaﬂﬂFﬁﬁ?WWl

fes=rr 7 35 “Geo-Tagging Photographs Column # Not Provided 3ffa @1
TS 8 Uq Observation Column ffTampering in Geo tagged Photographs &1
b A YT & BRI Excel % Auto Suggestion 9 Tampering in Geo
tagged Photographs =3t w1 ¥ | 597 yo T8 S Ufde & RRmRS)

Tq Ffegot 2|

Qﬁéawaf’mamwﬁa%aﬁaﬂﬁﬁaﬁwﬁwﬁmﬁmwwﬁ
b 3Tl MKCL%@%%%%&T%%@ﬁLetterRef:P:
MKCL: N-BDP: 2024-25: Dec/12 dated 12.12.2024 (Aer™) e ey
WWH@%IMKCLE%W%WZ%W@W@W%%—
| w%ﬁﬁwﬁ%ﬁwwmﬁaﬁ%aﬁ?ﬁﬁ%ﬁ
Wﬁmﬁﬁgﬁmﬁmw%a—saﬁﬁ%mwél

Blacklisting & <iqer & SPM Repferr ayory & oy frfa fifer &
Blacklisting & & feId wraery 6.4- Clause for Blacklisting of TPs Aeaq 8-
“While the primary objective js to facilitate TPs in
achievement of targets, but the TPs can default for Corrupt
or Fraudulent Practices. First level of safeguard against such
default by TP is continuous monitoring and consultative
system which is already in place right till the district level.
Notices shall be issued to the TPs regarding deficiencies



detected at various stages. However, even notice and !
reminder(s), if a TP does not take remedial measure, a major
step may be taken which might lead to blacklisting of the
TP.”

F#er & Termination of the Agreement I ddftg diedr—27.1 H WaEH
fread g—
“Termination by Default: Department may, without
prejudice to any other remedy for breach of Agreement,
by a written notice of default of at least 30 days sent to
the TP, terminate the Agreement in whole or in part
(provided a cure period of not less than 30 days is given
to the TP to rectify the breach):

(a) The agreement may be terminated if it is discovered at
any stage that the TP has been furnishing false claims or
providing misleading information with respect 1o
enrolment of trainees, conduct of training or any other
aspect related to programme.

(b) If the TP, in the judgment of the Client, is found to be
engaged in corrupt, fraudulent, collusive, or coercive
practices in competing for or in executing the Agreement

(c) If the TP commits breach of any condition of the
Agreement.

(d) If department terminates the Agreement in whole or in
part, Performance Guarantee shall be forfeited.”



" 10.

11,

ﬁwﬁ&mﬁwﬁmmw%w%ﬁwwﬁ
Termination 1 & HREBT—11 & Uraers Freaag 2

“Both the parties shall honour the commitment already
entered, square up all the outstanding in terms of finance,
performance, etc. within a period of 30 days. Despite
termination, the training partner shall abide by the usual
professional ethics and normal code of conduct to maintain the
confidentiality of the information and records in its possession
or otherwise available to him.”

RN ERT JST T AN /$eIR & oelies & wven & SafReT 9
NG o AT 1 sralie AT Tad Wrr wen @ gdy § oty
ufaded, MKCL & fided, §afd RFP/FIRST wd wvem & e Y
WWWWJWW%W@W@TW
9SSR T favgelt wR Refy Freraa urf =iy 2

(i) e @1 fovqga i wRide Suerer T8 BRRT T § @R STeE we
T ST GideT § I9F B o offd T8 ¥ R R uREOTRRT @
ey H sfafiar ol T & | wRen @ wey ¥ Ry T o gfnes 3
ﬁﬁr&amﬁmﬁ%ﬁ%lﬁhﬁﬁm@ﬂaﬁgﬁ%l

(ii)Wﬁﬁ%wﬁmaﬁw151%¢|‘fEMCCTVFootagem
AT Ol GRIT & G BRATS BT AR 15 f&l & SR & s &1 ceTv
Footage WiRfaTe <=1 3 yeha =181 2rar 2|

(iii)ﬁﬁm@wama%ﬁafﬁﬁﬁ"mﬁTréﬁ/ﬁ/aﬁvﬁw@so
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1 Bl A A < Y W B waw F watem & 0y @ e wdi
favrita witer |fafy a1 uftees 78 € 7€ ¥

Wi B T oI HWaw ¥ SR dedt ¥ udg 2y 2

SR T g7 AR ¥ VST B T 2 g aw v w68 R
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(i)

57 Termination of Agreement & GfSHT 01 B ATAD oL e
TS B X AT ST SRR Wi 8 2

W@ﬁwﬁ%ﬁ%m?w@mﬁﬁﬁﬂ@ﬂﬁwwmw
WWW@&&T%W@@T?B@“@WQﬁﬁW
ST aTer e W) AR &1 A A | SR ¥8 i gam 6 e
Wuﬁﬁﬁﬁﬁ@awﬂﬁﬁaﬁ?wmmwuﬁrﬁﬁ%ﬁm

ST gl © |

= <9y § ASIawT MER @ TAIe—9555 [aTIH—03.04.2026 @ gRI
IqereT BXS 8 g CIVIL APPEAL NO(S)........ OF 2026 (ARISING OUT
OF SLP(C)NO. 23858 OF 2025) M/S AK.G. CONSTRUCTION AND
DEVELOPERS PVT.LTD. VERSUS STATE OF JHARKHAND & ORS. ¥ A
S ARTeE, S el & SRy @ Bfew—19 Fad g
“The requirement under Clause 10.5 is a clear case of
legislative  (in  this case subordinate legislation)
incorporation of principles of natural justice. This Court has
time and again emphasised the need to adhere to
principles of natural justice while passing blacklisting
orders, given the gracve consequences that follow.”

In Erusian Equipment & Chemicals Ltd. V. State of
West Bengal # i Gzras ~rarerT Tobserve /&7 &
o
20.“Blacklisting has the effect of preventing a
person from the privilege and advantage of entering

into lawful relationship with the Government for
purposes of gains. The fact that a disability is
created by the order of blacklisting indicates that



the relevant authority is to have an objective
satisfaction. Fundamentals of fair play require that
the person concerned should be given an
opportunity to represent his case before he is put on
the blacklist.”

(i) Blacklisting & gd Show Cause Notice & 3rmqsgear & waer
arg ¥¥T:(2021) 2 SCC 551 UMC Technologies Put. Ltd. V Food
corporation of India aig & =grreryr 7 T & -

13. “At the outset, it must be noted that it is the
first principle of civilised jurisprudence that o
person against whom any action is sought to be
taken or whose right or interests are being affected
should be given a reasonable opportunity to defend
himself. The basic principle of natural justice is
that before adjudication starts, the authority
concerned should give to the affected party a
notice of the case against him so that he can
defend himself. Such notice should be adequate
and the grounds necessitating action and the
penalty/action proposed should be mentioned
specifically and unambiguously. An order
travelling beyond the bounds of notice is
impermissible and without jurisdiction to that
extent.”

&1 vig fear 2, <7 39 favg % qof wu ¥ urifre uda 2ar 2
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