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=  Excellent 08-10

" Very Good 06-08 (08 | @)

" Good 04-06 (06 | &)

" Average 04 A HH

" Adverse = Rafa & 1 If$T 8 &1 wef

SR & Aclid § RER fraray Ja1 & weiteRal 1 $11 qeie skae
(Frovosmo) & eiEs & w7 H 3 FulRd &vad w99 whRfRa weReRal gn
frenfea f&a T et &1 e # et ge FEifea 16 Rigell &1 orps@er frar o
gfea faar s 8-

1) A gfEHTT 3R WRET @ SgHar (General Intelligence and keenness to

learn)
ii) ®rafera ufeharel 1 19 (Knowledge of Office procedures)

iii) frael, fafEr ok fAde @1 s (Knowledge of Rules, Regulations and
instructions)

iv) B @I e (Quality of work)
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v) freEt iR faffgal &1 @] B @7 & (Ability to apply relevant Rules and -

Regulations)
vi) FTH BT TEH i B BT &FaT (Capacity for examining cases thoroughly)
vii) fewor ud greyur &1 IorEr (Quality of Noting and Drafting)
viil) @ fUe™ H dcuRdl (Promptness in disposal of work)
iX) TR & U SATATHIRAT (Amenability to discipline)
X) SURART H ¥9IUTe (Punctuality in attendance)
xi) @refl FHeIRET /SiHar @ W |ee (Relation with fellow employess/Pbulic)
xii) drEATera Rrer™r (Office Etiquettes)
xiii) |TATY 3ATERYT (General conduct)
xiv) IaHeT (Integrity)
Xv) 3FNIfad S/ Seeifa & Ufd giesion (Attitude towards SCs and STs)
xvi) ARG =g & Ui et (Sensitivity to social justice)
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