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.I'liinq up the post of Ghief Legal advisor (1 post) (Grade pay 8700)

"'-".4 
d'v. bhief Legat Advisor (1 post) (Grade pay-7600) on

Jeputition in thJDelhi Development Authority (DDA) on a
deputation basis.
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Madam,
I
:

u may be aware that the Dclhi Dcvelopment Authority @DA) was created
the provisions of the Delhi Development Act "to promote and secure the

Delhi". DDA is responsible for planning, development and construction
ects; Commercial Lands, Land Management, Land Disposal, Land

ostmg etc.

Deparfrnent of the Delhi Development Authority @DA) provides legal
and vets legal documents, marages court cases and advises on policy to

the DDA's interests and ensure compliance with laws and regulations. For
effecti functioning of legal department of DDA, we have invited applications for fillins
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cers uruon territory sdminisLrations or
these posts AD in tum theso o cers Can fln]-Ilense y gam their expenence m
working in the urban sector of Delhi.

3. We have issued a detailed notifications for these vacancies, a copy of which is
enclosed for your kind perusal. The uotifications outlines the specific eligibility criteria,
the required experience, and the last date for the submission ofapplications.

4. We would be most grateful if you could kirrdly disseminate this notification to all
the concemed departments. We enoourage you to forward the names of eligible and
interested officers who can be spared for this crucial assignment which will provide
excellent exposure to interested officers. The applications for the post of Chief Legal
advisor (1 post), along with all the required documents and vigilance clearance, should be
forwarded to this office by 01,06.2026. and the applications for the post ofDy. ChiefLegal
advisor (1 post), along with all the required docunrents and vigilance clearance, should be
forwarded to this office by 15.O1.2026. The relevant rrotifications have been attached with

You are also.requested to visit DDA website (https://dda.gov.in/latest-jqbs) for

Your cooperation in this important matter

ng you.

o

Personnel Branch-I,
Delhi Development Authority.
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v 2 Attachment(s)

Dy. CLA notification on Deputa-
4,1 MB

Extension for the post of CLA ...
3.1 MB
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e Eor DDA
,s t{ebslte

6ffi tr6rg ldtqtwl/ oEtHl oEvELoPMEffi Aurl{oRnY
. . anFforng -1lPEBsoNNB aRANol'l

6qs{. 311$ff6' , frqtm sfi, !fi€'g< C , .q{ frd-rroozs
ROOM NO311, B-BtOCr, v|XAS SADAN, tNA, NSW DELr{l-uoo23

No' f'7(uo,2orupB .tr l,.,4v o"t"a, q{od 2a

v.N. No. a 2-lzoi5lP8-t/DDA

Sub,-
oasts.

,- ^^-"--?:!1?"*topment 
Authorlty lnvtt.s rpplcrttonr tn the prBcrtbld rormlr trom th. cllglole orflcers workln8

ffi ilH:ffi [l"Tl-,:]:,"J##T,"ly,','il'"*fi l/JUUlru#:lll,'yffi l'/ifl Ifl TtrJlHgJ'ruu wrtn sErd' Pav of Rs. 7600/-. (Lev.l-12 In ttrr riy i,rrtai ., por'7t cpq on daputatlon bails ln oDA ln

Tcordance 
with the followlng provlstons ofthe recrultment rulos: _

.tfom omoagst the oficcrs daollag 9,tth uea Motii^on"o untht t,|a Anwt/Stl,tc Got*/Pubttc Sectot
uadqtqktnOg/Se ml_Covt./Autoao,not s ot Stotlrry Botlhs:w 1q no,rng-onoroeow post, on fcoutat bosk ra thc cod,/potent dspoftmana; or

Ial wnh S,,t?o6'sc^,rce ln posas ln th. poy Bond-g.'ir. ts,,oo-tctm ia o-* poy ol n5, 6500/- or
equlvalcnt;

A ,*norr| f"rtto, Degrcc tn Low (entttttng *e tncu#nt br n.rbtrottod ot Bor ona oppcorng O.po Ur-
cou.t) Iroln c rc@gatzed untverslty o, 

"qituobnt 
ona prcicnoi aaytlg crwrLnce oI dcoflng wtth lond

agquhltlon. &ionstef o, p7r,p.rty, 
'€'renw aN gJruke motten acl

,{ote: Th€ transier of depubtlon shall be lnitially for a F€rlod of 03 ycar whlch t5 cxtendrbh up to 5 ycaE on year
to year basis as per tuidelines issued by DoPT. The Terms and Conjiuons of deputalon shEll be govarned by tfie
provislons mentioned in the OM dated 176 June, 2O1O and as,mended ftom time to time.

Gene.al Coadftlons:
l. Candidates should apply through c.dre Coitrolling Autho.lty tn the po.ent departmeflt in the proforma

prescrlbed by DoPT vide OM No. F. No AB.14Ot7/12AnO14-Etn.(iR) dated 02.07.2015 enclosed herewlth,
along with relerant documents. The Cadre controlling
Authorltyshould atso fltl up'Certlficate bythe €mployrr/C€dre ControlllnS Autfiodv lnwrlablywhich ls a

part of prescrlbed Eppllcatlon format.
ll. The appllcation ln the presctlbed proforma should be forwrrded by the concerned Gdre ControllinB

Authorlty certlvngthat th6 details fumished bi the candldatc.re correct as per records.
lii. The applications recefued after the last d.te of receipt shall not be mtertained under any circurastan€es.
lv. Th! period ofdeputation shall be Inhiallv for 03 year cxtefldsble up to ffve yrers onyerrto year basis, whlch

may, howaner, be termlnated at any tlme befure completion of period/extanded period at the discretlon
of the Delhi Development Authorlty.

v. The Pay and allowances and other condltlons ofdeputation ofthe officers selacted an deputatlon shall be
rc8ulatcd in accordance wlth the Department of Personnel & Training's OM No. 6/8/20o9-€stt. (Pay-lu
dEted 17.05.2010 ard as amended from to tlme.

yl. Thc APARS for the lan flve yeals duly cenficd bythe Group'A'Offfcer ln the parent department along wlth
lotest vlgllEnce clearance rcpon lndlcrting the pending and settled dMpllnary/crimlnal cases and the
detDlls of p!.ial6es lmposcd, lf any, should also be furnish€d.

vll. The level of responrlbllltles and dutles of cadre post ofthe.pplicanG should be compar8ble to the dutles
and responslbilides of the ex-cadre post.

vlii. lt may be noted that the sub3tenti're pay scale/ pay band + Grade Pavl tevel in the pay mEtrix should be
mentioned in the eppllcaUon as only the substantlve post and pay s('ld piy band + Erade pay/ ler,elln the
pay mrtrlx wlll br considered by DDA- The financial up-86dation under ACP/ MACP/ r{FSG/ l{FU ete should
be shown separately.

lx. ln case the pay structure Is dlfferent from central government, the comparablc pay structurc to the ccntral

tovemmcnt based on the 76 CPc should bc dearly mentloned.

The appllcatlon, complete ln all respect should rcadr the ofilc€ of CommisConer (PeEonnel), Delhl

Development AuthorltY, E-LGround Floor, vlkas sad.n, Nfl Delhi- u0o23 on orbeforc l5l7l )6 .

lncomplete applications shall not beconsldered and wlll be rerected summarlly.

Jalnil

End: As Above.

Commlsslonet (Personnel)

x >6



@ s",iwtct'ntcuts"'IffHlHlff"H1tilTfl,1Hff#""rappornbnemby
(Strlke out urhlchcuer h not appflbby'

t

Name and addres

(in Block Letters)

1

Date of Binh2

i. DEte of entry lnto servlce3

ii. Date of retirement under Central

6tate Govemment Bules

4 Educatlonal Quallfi catlons

Whether Educa$onal and other
qualificadons rcquired fDr tjre post are
satlsfied (lf any qualiflcation has been
treat€d as equivslent to. the one
prcscflbed ln.the Rules, state the
authority br the samel

qualifl cations /experlence
mentioned ln the adverdsement ,,
\racancy cjrcular

rcquired at Qualtfications / expcricnce possessed by the off,cer

Essential Essemhl

A)quallficaton:. A)Qua liflcatlon:-

BJ E eerience El Experlence

Oeskable Dcsirable

Alqualmcatloni AlQualificatbn;

B! E:gedence B) Experlence

5.1

5.2

ln tte case of Degree and post Graduat€ Quarficatlons Erecthre / marn subjecB and subsrdrary
sublects may be lndlc$ed by the Candldate.

ote:

Admlnlstr!tiv6

N This column toneeds abe m lfied indicat€top ntieEsse and Dcskablc ui lllcatlo asnsq
mmentloned RRsthe theby nMI isttl rtmbntlDepa ffice theat tlme of lssue

of CirculaI and issue of adve rtisement ln the Em Newsployment

5 r ln thc llgm ot entrlce madc \ you
abouc, Vou mGet t r. roqulslte Esntld qua[ffGatms and wo*
erpcdoace of th. post

Ple6. st tc dcrrty whcthe

6.1 Note: Bonowlnt Departments are to provide their specific

rclevant Essenti.l Qualif,catlon / wo(texpedance possessed by the Candidate (as Indicatld in
the Biodata) with refurence to the post applied.

comments / views confirming ttre



$
Detai ls of employment. ln

howcver rrmaln as undert

chronologicel ord6r.yEq$[g5e a scparate 3heet duly eut

@
hentlcated

by Your slgnature, lf the space b€low b lnsumcknt (col. on the s.pt6te rhsat should

,

Gture of
Duties (ln

detaill
hlshllShtio

8

exPerienc

e requircd

lor the

post

applied

tor

To rPey iand rnd
G,'d. Pry / Pay

M!t.U of the
port h€ld on

rsSul.r basl3

Office / lnstltution Post held on
regular basis

From

*lmportant t. Pay€and and Grede Pay grantod und6r

and therefofs, should not be mendoned. only substantive P.v B.nd and Grade Pav I Pav

Matdx of thc pct held on rctutar basls ls to be mentloned. Dattlls oi AcP / MAGP wlth

Prcsent P.y Eand aod Grade Pay whcre such heneflts haw beln drawn by the Candk'ate,

may be lndicacd as below.

2. ff the parent department 15 not followhtt the Crntral Govcrnmcrtt Scales, tfialr cquivalEnt

sc.l.s of peylposts may be mentloned by the Candldate/Gdre conttolllng Authority'

nrl to the ofncetACP/MACP are P6r6o

from ToPay, Psy B!nd, ind Grade PaY

drawn underAcP / MACP

scheme

Office/lnstltution

8 l,lrture of prcsert employrnent i.e. Ad-hoc pr

Temporary or Quasl-Permanent or Permanent

9 ln ctse the prEsent employment is held on

deputatlon / contract basls, please state-

a) The date of Initial
appointment

c)Name of
the parent

offlce I
orEanization

to which the

appllcant

belongs,

d) Name ofthe post and Pay

of the post held ln

substantlve capacity in the
parent orBanization.

ot
on

blPerlod
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9.1 13 ,lrmdy on deput8tlon, thr
should bc forwerded by thc patant

cedre / Dep.?tment rlon8 wlth Csdr. Cle6rince , Vltlhncr
Clearancr rnd tnte8rltV c.rtlfi c.ta,

Noter ln

appllcatlons
case of offlr€
of such offlcers

9.2 undrr Column glcl& ldl ebow mu3t b! tlv€n
ln all c!s!s wheE ! prrson ls holdlq r port on daput! on
outslde thc crdE/ o?Blnlrrtlon but stlll malntrlnlng r llen ln hlr
parent cadre / organltttlon,

Note: lnfonhltlon

l0 lf the post held on Dcputatlon ln the

of rctum from tha hst drput8tlon and other detalls,

pln bythr appll€nt, drt

11

Plesse state urhother worklnt under(lndlcate the name ofyour
employer agalnst.the relevant column:

al Central Govemment
b) State Government
c) Union Tenitory Adminlstntlon
dl Autonomous Organlzatlon
e) StatutoryOrtanlatlon
fl Public Sector UndertaktnB

B) RecognlredUnlversity
h) . Recognized Research lnstltute

Additional deblls rbout pGsent employment:

Others
t2 Please state whether you are workinB in the same Department

and are ln the feeder grade or fecdei to feeder trade.

13 Are you in Revised S(ale of Psy? f yes, git,r the date ftom which

the revision took place and also lndicat€ the pre-revised s(zle.

t4 Total emolumrnts pcr montt now drown

Total EmolumentsBask Pay ln the PB Grade Pay

15 ln case the appllcant belon$ to an OrEanlzatbn whlch ls not bllowlnt the Central
Gotrcmment Pay-scahs, the latest salary sllp lssued by the OrEEnltatlon showlr€ the
following detalls may br enclosed.

Baslc Pay wlth Scale of pey .nd rate of
increment

Deamess Pay / interlm rellcf / other
Allowanc€s etc. (wlth break-up

detslls)

Total

Emolu

ments



16A

e
I,t;.."T.:*.1things may provide inturmation wtth regard

:o. ll, additional academic qualiffcaflons (ltl profes:ional

::i:lng 
and (lll) wo* experlence over rnd above prescribed lnthe vacancy circular/Advertisemen

"t ""t rt ".p"I ;il;;:il*l"N!te; qlqlorq. fepa,to

ny.
dAd Itlonal nformatl atfon, levare n to the aUpost deyo pPfor ln sup ofpon ur suyo Itab for tlreillty post.

168

The candidates arc requested to lndlclte lnformatlon wlth
re&rd to;

(i) Research publlcations and reports and speclal proJects

(ii)Awards / scholarshhs / offlclal Appreclatlon

(li0Afrlllation wtth the protusstonet bodtes / tnstttuttons /
societles and;

(lvl Patents registered in own name or achieved fur ihe
organization

(v)Any research / Innovative measure invoMng offictal
recognitlon

(vi) any other inbrmation.

(Notc: Errrose a scparate sheet lf the space ls lnsuff,clent)

Achleverni nts:

L7 cther you are.applylnt for deputatlon (lSfC) /
Absorptlon / Re€mployment Basis (officers under Centrdl I
state Governments are only eli8ible for 'Absorption-.
Candidates of non4ovemment Organizrtions arc ellglble only

for Short Term Contract)

Plcase state wh

(Ihe optlon of 'STC / 'Absorption'/ ?e-employment' are

avallable dnly if the racancy circular spccially mentioned

recruitment by 'STC or 'Absorytion' or're-employmenfl

18

I have carefully Sone through the vacancy circular/advertlsement end lem w€ll aw're that the
lnfiormation fumlshed in the Curriculum Vltae duly supported by the documents ln respect of Bsentlal
Qualmcatlon / Work Exp€ricnce submltted by me wlll also be assessed by the Selectlon Commfttee at the tlme
of selectlon for thc post The Informatlon / detalls provlded by mc are conrct and truc to the best of my
knowledge 8nd no materlal fact haying a bearing on nry selectlon hr! bcen suppras€d / wlthheld.

Post

Departme
Address (Office)

'Dated: -

Address
Mobfle N

(Signature of the candidate)



r^
Certlficate by the Emgloyer /Gdre Controlllng Authortty

The Informatton / detalls provlded ln the abore appllcaflon by the appllcant are true and corect
as per the fads avallabletn feconds. He / she possesses educatlonal ol.,nr*,,""r.r0 

"**rnn "menttoned in thc vacancy clrcular. lf scbct3d, hr / she wlll be relleved lmmediatety.

z. Also certlfled that;

r) There ts no vlgllance or dlsclpllnary clsE

sh. /Smt.....-......'.

ti)

llu

iv)

4

pendlng / conlrmplated agehst

His / Hcr lntetrlty ls certlf,ed..

His / Her cR Do$ler ln origlnrl is enclosed / photocoptes of the AcR6 for thc lrst 5 yea$ du.attested by an offrcer of the rank of under secretary of the Govt. of rndra or abwe .r.'.;;;.
No major / mlnor penalty has been lmposed on hlm / her durlng the last 10 years On A lbt ofmaror / mrnor penaltres rmposed on hrm / her durlng rhe rast 10 years rs encbsed (as the case,may be.)

1.

2

3

C.ounterslgned

(Employer / Gdre Controlling Authodty with Seal)

PolnG to be noted ttu the parent DeBrtmGnt

Vigllance Clearance wlll not normally .be Branted for a. perlod of 3 years after the currency of
punishment, if a mlnor penalty has been imposed on an officer. ln cas€ of imposjtlon of a malor
penalty, Vigllance Clearance wlll not normally be granted for a period of 5 years after the currency
of punishment in.terms of DOP&T O.M. No. 110u/11/2007-Estt (A) dated 14.12.2007.

' While foruvarding appllcations h respcct of officers who are about to complete their 'cooliry-off
period shortly tlte instructlons oi OOp&t as mntained ln O.M No. 2/laou-Estt. (Pay. ll) dated

04.01.2013 may be strktly adhered to.
The applicantdo/ not accompanled by supportlnB certlficate/documents ln suppott of

Qualification and Erperlence clalmed by the candldates would nbt be proce$ed for detennining

the elitibility of the candidate for the sclectlon.

Cruciai date for determlnlnB the elltlblllty of the applicants wlll b€ counted after ercludlng the

first date of publlcatlon of the vacancy/post in the emPloyment News. E.g': - For the vacancy

published ln the Employment News of 18-24 Jan. 2014, the cruclal date udll be counted frcm the

i9s tan.2ot4 (excludlnS the first date of publicatlon)'l

., ?-'1
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INDICATIVE NOTICE

For Pr6$ Publlcatlon
v.N. No. a ?- l2o26lea4lDoA

Ed fffN ctftsqq/ oErJ{r DEvE[opMENr AuTHoRrry
ofifoclrgl -llpERsoNNEL BRANGH-I

oqti. srr, frqf,iq, ,Bors$dH, qrt.cr.q , .a€ fr;trfi-rroozr
ROOM NO.311, B-BIOCK, VIKA!i SAOAN, lNA, NEW DELHI-11002:!

VACANCY NONCE

Delhl Development Authority lnvhes appllcatlons in the prescribed format from the ellgibte

officers worklng ln Centrdl Government/ State Government/ seml€o(./ Unlon Tertttory

Adminlstrations/ Statutory organizations/ Public Sector Undertakings/ Autonomous Bodles for fllltng

up 01 selectlon post of Dy. Chlef Legal Advisor in PB-3, Rs. 1560G39100 with Grade Pay of Rs. 76oO/'

, (Level-12 in the Pay Matdx as per f, CeC) on deputation basls in DDA.

For Complete detalls regarding eliSibility criteria, terms & conditlons, etc., klndly vtsit DD'I(s

webslte n. ln the link "Jobs". The last date of submlsslon of applicatlons

is

W*
commlssloner(PersonneU
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T- For DDA Webt e

lffi fffl{ gtftdlt{ul/ DEu{r gnrElopME$r AUrHoRrrv

ofifm qlr€l -rhERsoNNEL BRANCH.T

E'Err {. 3rL d d6,Fors s-dF, o{i€.qa.q,.c{ m-rr o oz r
ROOM NO3lr, BBTOCX, VTKAS SAOAN. TN& NEW DEt lll.11oo2l

No. F.7l21E):o13/PB-l/ \\L-+
V.N. No - O6/2O24/PB.|/DDA

Sublect: Extenrton ol hst d.te ot roEllcrtlons In rcroest ol ,llllm uo post ol Chlel Leral Advlsor ln
DDA on desut.tlon b ls.

Delhi Dev,elopmmt Authority invited eppllcations ln the pr$(rlbed forflat from the
cllglble officers dcottng wLh legal dtofrslmoldters .rndet the Cmt?ot/Stai,p- GovtlPublb C.Jdot

Undertaklngs/Semt-cotn./At4onomous or Statutory dle', for filllng up the pott of Chl"f LeBal

Advlsor ln PB.t with Gr.de Pay of Rs, 87OO/- (revisrd to L!vd-13 tn the Pay Marix as p€r 76 CFCI
on dlputation bsstr ln DOA vlde vacancy notice V.N. No {6/202aIPB.UDDA dated ro.O7.2024.
The lrst date for recevlng complete appllcrtion was ertended to 15.02.2026, which hes now been
further erended up to 01.06.2026.

Complete notlficatlon containlng essentlal quallfiEtlon. marlmum age snd exDedence etc.
along whh the format of appllcatton ln respect of afore-mentioned post Is a.railable on webshe of
DDA at www.dda.rov.ln. AII other terms and conditions of the afore'mcntloned vacancY notlce
remains the same,

(vlnect
Commlsslonar (P.rsoane[

D"t"d' lll'rl2ozc

g uc



@ For DDA's Website
fffi tr{rs crftfirsr

ffiloqrer _
I DEtHr DE\ EIOPMEI|TAUn{OR|TY

r /peasornel Bnnucx{
ErtI{. ru,dqYo ,frorgv(a, en{.c{.c ,.d ffi-rroozr

ROdt No.311, FBLOCT(, VTKAS SAOAN, tnA, ilEW DEl,Ht.t10O23

oated: Io]+t;>-rr-
V.N..t{o - 64S24/PB-UDoA

sub: . Flllhr up t ra oost of Chlef br.l Adybor ln DOA on D.put tfut b.d3,

Dcll{ DctrrdopmcntAutho.W lnvttes rppllEtldrs tn the prclcrtb€d format ftom th€ ?nElble ofllcers d3crrn,
wftn k,gcl frek /E cttc6 uadsr lrr oare{Atgt' Aotl/Plddc *er l,,,d,ir,trd'frtgc/5'E,,dGoyt,l*tut1E,o'r}ns or
stotutaty &,dlf,,tot frlllnt up tll. polt of Chld,lrtil ftSlol.tn p+a u*tn AnOe Pay d.ftr. S7m/. (revtr.d to t v.l-
ljt in th€ ,Pry Mrtdx ar per 7.. cPC! on tf*uEuon bEsls in DDt" Fo$owkf.arr tha .Btufry coadltlmr: -

'Wfi"drsilnt rglfi lqol N*tlrrldort ,nfu thc CeMlSulr c,o*/pttUb srttlt Un4crffilgtlsglrrrt-
.W/atI0,F.,,ot$ ai' Stotobir rodEs.
@ A nfu aadoryglur.fiE @ rWuW Bb ra dta.adalpfiril @roncat or

'If,l t|/,ths,et 5 scn rcr h FB la ahe fty B,,,t4.3. ei ,56ltG.rgro0/.-wlth Brde Poy d Ai 7W- or
qlvdeagmd

(bt tu'.stl/ry lf,gs/or Wm tn L'fltcnd,lif,o tfu har'lLatlDri.gtffin ct Bot aad dpq.adae bclon tp
@urti) frun.o qAlg.l Un,[q,AW orcqutvfu'f aad prdGmbly hwlL qry/sk,wc dl das at.wkh lond
e€{iutc@t,1p6t11of Wty,t *qF .i|nlsrrr,&. net!!.t tt6

O.ner.l,Gqoddon3:
i. Gnddates should apply through Cadr€ Controlling Authority in the psrcnt depanment ln thc Blo-d.t /

Ollrtqflrim Vlrto (C't l prolormc prescdtd by DoPT vlde OM No. F. No A8.1rt01728/2014-Estt.(RRl datod
0i 07.2015 endosed ticrBrlth, along with relcvant'doqrments. Tlre cadr€ corrolunt authorlty should rls9
fill up '€erdncarc by dlr Emplolrtrlc.dr. Controlliq Authcitt' lnvarlably whldr ls a part of prcscrlbed

rppll(.tlrifl format
il. Thc'a9plicltton in the. pcscrlbad proform3 should .be brwanded by tre concemed crdru controllint

, Arthorttv€rtlfgna thrt th. datalls furnhhcd bythe candkkte ar! oore€t"
lii. thc applltrtbnr rciilvsd rfter tll! l.6tfite of rccrtFtshatl nott! entcn.lned undrr arry clrcumrtlner.
lv. The pfrlod of dcputrthn rhrll be hhhlly for 0:l yerrr extendebhlp to flvc yern on y!!r toyrir b.dr,

whldr mty, howarer, b. $rmlrnd rt lny tlmc brfo,e complrtlon ol pcrlod/crtendcrl pr.lod .t the
dllcIldon ,ol $e DElhl .D.ycbpifint Authodty. Thl tcrms .nal condltlone of th! drputsdor shall b€
gou-rr.d bV ftr proyldolu e, thc oM, o. a/tl/im|}!fl lPry 0) dat .l 1r.64010 l$u.d by DoPAf,

v. Thc APAir for thc Efhr! yrhrduh certM bltrre eroup'A'ffi*r h ttE ra]rlrtrtaprriiiiem aiorrg ulth
l.toe {dlanor channcr. rrpoft hdlt.tlng the.pcndlng and settlcd disdpllnary/oim{nal ocei and the
dctrlb of pclidtl€l impos.d. f .ny, should rlso bc fumlshed.

vl. Th. ery.rlsnc. ol tllc apgucants should be conipartble and relevant to the dudes snd rqspoffiltrilitier of
tha !rr{sd.a port.

vll. ln carE, th€ pay strudurr b dlflerslt from centsa!govcrnmcnt, th! comperabL pay structure tD tha central
goeer ypnt basad on thc 76CpC should bc cledrly mentloncd.

vlll. hrmy bcnobd that the glb*t!'ltn E payrcale/ payband + Gpde Pay/ tevcl ln the pay mrtrlx rhould be
rncntloncd ln ri! rppllcatlon r only thc sub:tantlvc.post and pay sc.lcy' p.y bsnd + gnde pry/ la,!l ln OlC

pry mrtrlx wlll be conslderod by DDA. Ihe flnlnd.l uptr.datlon undlr ACPI MACP,/ NFSG/ l',lFU ttE. should
bc ahown sep€r.{gly.

Ihe appllcrtlon, cqmplete h all rasp"ct should reach.the ofnce of Commtsdonlr (P.lsonn ll, D.lhl
Deu.lopm.nt Arthorlty, Blod( E-t" 6mund 

'l00r, 
vlkrs Sadrn, New Ddrl - 110023 on or before

29.07.m2{. lncompleta Bppllc.tlons shall not be @a$ldered and wlll be rcrectrd summarllyi

No. F.7(218)I13lPB-U It"l

)

.k*
Commbsloner (PeRonnell

End: As Above.

It^r



o .1,

t

Elodata /Currlorlum vlbe [c14 
pjororma fqf rubmhslon.bythc candldate fo] .ppdlntnent bv

dqputstho{orthe Post of Chhf Legal Advlsor

, {Ar{raor* r*rmBiE. b'nA lil ilicablel

1 Narre and address

(in Block Letters)

2 Dstc of Birth

3 i. Date 6f dntry htg servtse

ll, Date of retlrement undar Centrl

/state Government Rules

4 Educational osallftcatiom

5 whether Educotional and dher
quallfi crtlons requlredforth€ fost are

satis{ied (lf any qualilicrtlon has been

treatsd as equlvslent to.the one

prescrlbed ln the Rules; strte the

authoilty forthe sarDe)

Qualtricatlons /expcrience rcqulred as

mcntloned ln the adverti5rmsnt /
vrcancy drarlar

quallficatlom / experlcnce possessed bythe offlcer

Bsentlal Bsentlal

AlQualfficauonr

i B[ESstence

Desl.ible

doualmcstlonr

DeCrable

AlQualncattonr AlQuallflcatlon:.

8l Erpetlsncr Bl Expcrlence

5,1

5.2

[ote: ThE column need6 to be-empllfied to lndicate E$entl8l ahd.Desl?able qu.llflcatlons as

mrritiohld h the RRs by the Admlnlstr8tive Minlstry /D!partmrnt / Offlc. atlhe tlfte of lssue

of Clrcular and tssue of advertbeirent ln the gnPloyment News.

ln the case of Degree and Post Grrdu6te Qualmcaflons Electlve / matn Sublects lnd subsidlary

sublects may be indioted by the Candidate.

Bi) .Experlence



^.

6.x Note: Borrowlng Depanments arc to pro/ide their speclflc comments / vlews conflrmln8 the

relevant Essential qualiflcatlon / WorI experhnce poss€ssed by the Candldate (a5 indlcated in

the Bio{ata) wlth reference to th€ post applied.

Nature of
Outies (in

detail)

highlhhtin
g

experlenc

e requlrud

for the
post

applled

for

Ple$e stlte dea,ly whether in thc lllt of enbiee made by you

abov!, you meel the requlstte Es*ntlal qralmcafions and work
ereerlence of the poEt.

6

Details of emdoymnt, ln chronological order. Enclose a separate she€t duly authenticaEd

by your signature, if the space bebw is lnsufffclent {@1. on thr sepsrate glcet Ciould

howover rem8in as und€tl,

7

From To rPay Eand and

Grade Pay / Pay

Mstrh of dte
post h€ld on

rqular brsls

Ofrlc€ / lnstltution Post held on

regular bssls

rlmportlnt 1. Psy.Band md Grldr Pry.Sranted undry ACPII/IACP are Fo'ronrl to the oftler
aod therrforc, duuld not ba mrntoncd Only subd.ntfur P.y Saridand Grd. Pay / Pay

t/irffi d tt. pd hcld on 
'rgd.' 

b!3h Bto b. G!|$orl.d. O6tb al.4c? /'ISATCP ryltft
prGscnt Pry B.nd 5nd Grd€ P.y wh.Ir sudr bdr.nB tEE b6cn dr.wn ty th. CandldrtG,

may b€ hdlc.tDd .t tElow.

z.lfth! plna depE?t[Ent l! ndt followlng thc Centrel Govcrnment Scehrr tfi:lr equlvelcnt

scrhr of p.y/po3ti may bc qrontloned by the Candldlte/C.dre ConMllllt Author{ty.

Offke/lnstltutbn Pay, Pay Band, and Grade Pay

drawo under ACP / MACP

Scheme

from To

I



-a'
'\l

@d{'${x,'le'.:

d) Name of the post and Pav

of tie pcl held ln

substinilve clprcty in th!
pareot or8anlzrtlon.

8 Natu.e of present cmpoyrnett.e. Aa+oc ot

Temporary or Quasi-Porm!nent or Permanent

9 ln case the prcscnt employrtent is hcld on

depuretlon / contract basls, please ttate-

a) Tte date of hitlal
appointment

blPeriod d
lppolntmeni on

deputatlon/

contract

clName of
the parslt
offlce I
orB.nhfilon

to \r'hii$ the

eppBcant

belongs.

9.1 Notei ln ase of ofrcers already on deput tbn, the

Eppll€atlons of such officen should be forwarded by the parcm

cadre / Departmed al6nq wfth Cadre Cleamnce , vigllaace

Oearance and lntegrity Certtflcate.

9.2 Note: lnfiometlon under Cglumn 9(c) & (d) aborrc must be glven

ln ell carcs wtreie r icron u loUlng a p<*t on d€putauon

outside the cdro/ orSehhatlon hjt still mrhtrlnlng a llcn ln hb
parent cedr! / organlzrtbn.

I

10 lf the post held on Deput8tton h the prst by the appllent, date

oI r€tqrn from the hst dcPut tloh .nd other detalls.

111 I Addltlonal detllls ebout.preEent errploymcnt:

I Plerse stlte whether worhng under (lndl6te the namr ofyour

I emplorcr agrinst the relcvant column:

q) GntralGovernmcnt
b) state Gowrnment
cl Unlon Tenttory Admlntstration
d) Autonomous Oqani?8tlon
el SEtutoryOrgeniratlon
fl PuHlc Sector UndertEklng
g) RccognEad UnMerErty

h) Recognlzcd Rese3rch lnstitute
U Others

t2 Plesse state wh€ther llou are working in the same Department

and are ln the feeder gnde or feeder to feeder grade.



13 Are yoru in Revbed Scale of Pay? lf ys, ghle the date from whlctr

the revblon took phce and also lndlcate th6pre-revised scale.

Total

Emolu

ments

'Beslc Pay wlth Scah of Pay end rate of
lncremont

Dc.rnesi Ply / lnteflm rlllef / olhet
Allowances 6tc (wnh break-up

details)

Additlonal lnformaion, lf arry. relevant to the post you applied

for ln support of yorr suitablliw forthe post.

tlhb anont olher tlrhgs rnay prorlde lnformauon wtth rr3lrd
o (l) addhional acadcmh qu.llfiotlons (lll prof?sslon.l

trelnlngand tllll work axperience over and above prescr.lbed in

the Vccrncy Clrculr/Advcrtisoment) l d.: Erd6. r 3.p.r*e
shcct if ltrc spacc tr hrsdfi€lentl

16A

@
't

4

L4 Totalcmoluments p€r month now drswn

I Bask Pay in the PB Grdde Pay Total Emoluments

ln cese the appllcsnt bclongs to 8n Organhation whlch is not fDllowtng the CentBl
Governmcnt Pay {cales. tlre letest salary sllp lsrued by the OrBrnlsrtlon showlnB the

follourhg dctelb nr.y bc endosed.

Bchlrramcnts

The candHater are rctn est€d to lndk te trformaUon wtfi
rrgud to;

.(l) Research publlcstlons and rcports and spedal proJects

(lilAwards / Scholersfiips / Offrclal Appruciation

(lll)Afhltatton wlth the professlonal bodles / lnstatutlons /
sodetbs and;

tiv) PatenB reglstered [n own name or ehieved for the
ortanlr!tlon

15

168



- -Ql1 a' :';.;r:';:'S?4tii!}3;.,-- :L!{ 1 
a

I

' 'I 
have crrefulh Scne tlroush th! wcency circulrr/advrrtlscrncnt lrd I am wEll au,arc that the

lnformetlon fufllshil.-h tllc Curiiurlqn{ttali.duv lupported by the docUrcnts ln respect of Ers€ntiat
Qualfficatlon / Work Erperlence rubmitted by me wlll .lso be arse3ted by thBselectlon Commltter at the
tlme of selection for the post The lnfomatlon / detalls pmvldcd by me rrc corect and truc to the best of
rry knorledge and no nrrterbl fact haCng a beerint on my schctlon has be.n suppressrid / wEhheld.

{Slgnature oflhe cardldatel

Addr$s (Offle

nAdlrcss.(f,esidcnth
Mobllc

Dst d

(vl) aoy other lnformatlon.

(flote Brclois a rqq{e drsct tf tfiefPoe{f ln3uffldt$tl

measirrc'tnvoh&r8 bfftcielrdi,

:r.

nnlEsea(Y)Any
re Iflonclgn

t7
Absorption / Re-€mploynrent Basls (offlcin under Gentrd I
state Gorernments. are irilly . eefth F '*beo{tlon".
eendidates of n6-il'fxivcrnilbnt C|iibrifitltfii are ilti.lde only

fior'3tiort TGrd.Contled)

(srcl /r u\flhethe are furstBase tePle lro aPPl$nB

Ohe optlon .of ATC l'Absoetioq' / 'Re<mplowncnt' .are

ava(abd only tf the rrocanq I. cfrolfar siettaUy membncd
reailltr$nt bv:Srd;.or'Ahoritton' d''reimdovmaitrl

18

;':' - .rr' 15' -,f'

Vutrethq behngs tosfftr .



w {&Certlliate by the Employcr /Gdre Controlltnt Authorlty

The information / detalls provided ln the above appltcaflon by rhe applicanr are true 8nC
co.rect aJ pef thc facB avallable on records. lle / she posesses educetionel quallflcations and
erperience mentloned ln the vacancy clrcular. lf selected, he / she will be rclteved lmmediatety.

2. Also certified that;

i) Thete is no vigilance or dbclplinary case pending / contemplated against
Sh.,/Smt.................

iii)

iv)

ii) His / Her integrity B crrtified.

His / Her CR Dossier in orlginal is enchsed / photocopies of the ACR5 tor the la$ 5 years duly
attested by an offlcer of the rank of Under SecrEtary of the Govt of India or abo've arc
endosed.

o major / mlnor p€nalty has been lmposld on hlm / hcr dsnng the l.$t 10 yeaB OR A lisr of
major / minor p€naltlei imposed on him / her durhg the lest 10 years is mclosed (as the case

may be.)

Countersigned

(Employer /Cadre ControllinB Authority $rith seal)

PolnB to b€ noted bry the Paront Deoartmrnt

Vigilence Clearance will not normally be tranted fior e period oI 3 years after the currency of
punishment, lf a mlnor penalty has been impoE€d on an offlcer. ln case of lmposftion of a
matsr prn.lty, Vbibnce Cllererrq wi[ not nolm.lly bc granted for a period of 5 years after
the ornency of punishrn€nt ln t6rms of DOP&T O.M. No. 1l0t2/11/Z@7-€m (A) deted
14.U.2m7.
whlle forwardlng applicatlons ln respBct of offlceE who ere about to completethelr 'coollnt-
off pertod shortlythe lnstructlons of DoP&Tas conr.lned ln o.M No.2u2012-Estt. (Pay. ll)
dated 04.01.2013 FEy be strttly adhecd to.
Ihe apfllont/cV Bot rccomg.nhd by supponlnt ert$lEte/doorments lh sn pport of
qranffcltbn and Expericnce daimed by the oBdldEtes would not be Focessed for
detcrminlng the elElbllity of the candidate forthe selectldn.
cruclaldatc for determininB rhc elltlbillty Orthe applicants will be counted after excludlng the
{irst date of publlcatlon of thc vacancy/poJt in the employment News. E.B.: - For the \racency
published in tfie Employment NGw' of 18-24 Jan, 201d tJlG crucial date wlll be counted ftom
the 19'i tan.2014 (ercludlng the f,rst date ol publicetlon),

1

2.

3

4

------


