
Resldential Training Program on UndeEtanding Su3tainability Reporting in lndia secyfartlh < secy-par-bih@ni

.s, tf r: -ts &\i'
Shobhit Srivastaya < cse@cseindia.org >

Tue, 23 Jun 2026 1i02:3'1 P[4 +0530

0qy
(

r-bih"<secy-par{ih@nic.in>

n the global supply chain, sustainability transparency has
an ethical choice to an operational imperative-
s need to institutionalise impact measurement to maintain
ss and investor confidence. As global slandards like GRl,

TCFD converge with lndia's BRSR mandate, there is a
provide insights into tamework implementation, datadriven

assessment, and strategic disclosure development for the
keholders.

With this background CSE is conducting a 4day residential training on
'Understanding Sustainability Reporting in lndia' 18th-21 st August,
2026 at Anil Agrawal Environment Training lnstitute (AAETI), Nimli,
Raiasthan. The training is designed to equip participants with the
expertise to align business growth with environment and social

) il \ responsibility. Through interaclive sessions, case studies, attendees

_ W master data collection, materiality assessments, and assurance
-. procedures-enabling them to craft credible reports thal meet sub-

' natidnal and global benchmarks while addressing challenges.

t
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This intensive faining empowers businesses to futureproof operations,
mitigite risks, and transform regulatory compliance into a strategic

,Advantage in an increasingly sustainability-conscious economy.

TARGET PARTICIPANTS
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Corporate Leaders, Sustainability ofiicers, CSR managers,
environment consullants, policymakers, financial institutions (Banks),
non-financial enterprises, ESG enthusiasts, civil society organizations,
investors, academicians, and entrepreneurs seeking to navigate
sustainable reporting mandates or drive ESG excellence.

LEARNINGS FROM THE PROGRAMME

Develop gomparative understanding of different sustainable
reporting framsworks like GRl, SASB, TCFD, etc and awareness on
global corporate sustainability trends.

. BRSR overview, BRSR Core, leadership indicators and assurance
methodologies

. Accounting and reporting of carbon emissions

. Linking BRSR with other frameworks like GRl, TCFD etc

to sustainable linance through ESG reporting

4( . Case studies on successful BRSR reporting/ it,tr., ri+.r':
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INR 30,000
(includes training fees, accommodation, food and travel from/to Delhi
and training c€ntre)

For relevant govemment offcials, govemment research organisations,
civil societies, institutes of repute, regulators and policy makers, the
courae fee is sponsored by CSE

NOTE

. Participants bear thoir own travel costs to Delhi and back. Reach at
CSE'S Delhi offce by 12 pm IST on 17th August. Transport to AAETI
will be provided from CSE'S oftice.

. Training concludes on 21st August, 2026 with certiflcation and lunch.
Retum Transport will be provided from AAETI campus to the airport,
railway station, or CSE Campus.

CLICK HERE TO REGISTER
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FOR ANY QUERY PLEASE CONTACT: COURSE
COORDINATOR

SHOBHIT SRIVASTAVA
Programme Manager, Sustainable lndustrialisation unit
Email: shobhit.srivastava@cseindia.org I Phone: +91

9711049558
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*
e st with reference to the Executive Education Programmes offered by llM

to inform you about our upcoming programme on 'Understanding Self for Leadership
e is scheduled for three days during August 20 to 22, 2026 at llM Lucknow Campus.

ec{ive ofthis programme is to make an effort to demonstrate to leaders that she/he has
actualization of these potentials in real and work-life can only be through understanding

one relating to others and the environment in a better way. This workshop will be a ioumey into a self
& extension of self to others, highlighting various facets of leadership excellence.

Who Can Attend : The programme is designed for every leader and potential leader in all contexts, who is a
leaming p€rsonality and aspires to develop further through the ioumey of Self lmprovisation in all spheres of work
and life.

Please reply to this email or connect with me on the below number for a detailed brochure. I hope that you would
participate in and benefit from this programme offered by llltl Lucknow.

Best Regards,
lsha Sharma I Programme Manager
Executive Education Programmes
MobileMhatsapp i 993019177 2
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To "secy-par-bih"<secy-par-bih@nic.in>

past with reference to the Executive Education Programmes offered by llM
to inform you about our upcoming programme on ]Ylanaging Performance in New

led for three days during July 10th to 1ah,2026 at llil Lucknow (Noida Campus)

I nc€ is one of the important and critical asp€cts of any manager. The changing
perspective on performance management aspects to deal with diverse group of

complexity in the environmenl. A strong performance management system helps in
nizational efiectiveness through aligning the individual performance and expectation

Managing performance in the changing work environment like Virtual work, gig worters,
n, millennials with diverse expectations demands different approach of performance

ma the traditional approach.

Prcgrammo Contont: These three days program will be designed to cover the following broad insights

. Understanding performance management process

. lmportance of Performance Planning and Goal Setting

. Managing performanc€ in Virtual work environment

. Efrective performance linked reward for employees

. Changing role of Leadership for effeclive performance management

. Ethicaland Legal issues in Performance management

Please reply to this email or connect with me on the below number for a detailed brochure. I hope that you would
participate in and benefit from this programme offered by llM Lucknow.

Best Regards,
lsha Sharma I Programme Manager
Exec-utive Education Programmes
Mobil€/Whatsapp i 99301 91 772
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with rBference to the Executive Education Programmes offered by llM
inform you about our upcoming programme on 'UnderBtanding Self for Leadership
is scheduled for three days during Augustzo lo 22,2026 at llM Lucknow Campus.

of this programme is to make an effort to demonstrate to leaders that she/he has
actua lization of these potentials in real and workJife can only be through underslanding

one ating to others and the environment in a better way. This workshop will be a journey into a self
& extension of self to others, highlighting various Facets of leadership excellence.

Who Can Attend : The programme is designed for every leader and potential leader in all contexts, who is a
leaming personality and aspires to develop further through the joumey of Self lmprovisation in all spheres of work
and life.

Please reply to this email or connect with me on th6 below number for a detailed brochure. I hope that you would
participate in and beneft from this programme offered by llil Lucknow.

Best Regards,
lsha Sharma I Programme Manager
Executive Education Programmes
Mobile/Whatsapp i 99301 9177 2
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National Department Summit on',lnstitutionalizing Ciiacity
B.-,lding: From Training to performance-tinked Gdvernance..
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SHUBHAM GHILDIYAL < shubham,ghildiyal@gov.in > 1T€fl.

Tue, 30 Jun 2026 3:49:24 PM 10530

To "Cabinet Secretariat"<cabinet@nic.in>,"CEO NlTl .totniu

Is I

Cc "G. Sai Prasad lAS"<cs@ap.gov.in>,"cs-arunachal"<cl nach ic.in>,"cs-

abmail.gov.in>,"cs"<cs@punjab.gov.in>,"cs-skm"<cs-
.nic.in>,"cs-tripura"<cs-tripura@nic.in>,"Chief Secretary Uttar Pradesh"skm

B
l'_:Y'

4

<csup .in>,"Dr. Chandra Bhushan Kumar lAS"<cs-
.in>,"csdeltrilscsdelhi@nic.irD,?raful PatelSk-

n .in>,"1k-advisor"<lk-advisor@gov.in>,"Administrator DNH DD"
<ad r-dddnh@nic.in>,"Advisor to Administrator DNHDD"<devcom-
d >,"advisor-dnhdd"<advisor-dnhdd@daman.nic.in>,"Dr Ravi Kota"<cs-

nic.in>,"csoffice.cg"<csoffice.cg@gov.in>,"chiefsecretary"
efsecretary@gujarat.gov.in>,"Anurag Rastogi"<cs@hry.nic.in>,"cs-haryana"

<cs-haryana@nic.in>,"cs-jandk"<cs-jandk@nic.in>,"cs"
<cs@karnataka.gov.in>,"cs-madhyapradesh"<cs-madhyapradesh@nic.in>,"cs"
<cs@mp.nic. in>,"cs-manipur"<cs-manipur@nic.in>,"cs-mizoram"<cs-
mizoram@nic.in>,"csmizoram"<csmizoram@gmail.com>,"cs-ori"<cs-
ori@nic.in>,"csori"<csori@nic.in>,"Chief Secretary, Rajasthan"<cs-
rajasthan@nic.in>,"csraj"<csraj@rajasthan.gov.in>,"cs"<cs@tn.gov.in>,"cs-
uttaranchal"<cs-uttaranchal@nic.in>,"csuttaranchal"
<csuttaranchal@nic.in>,"chiefsecy"<chiefsecy@gmail.com>,"chiefsec"
<chiefsec@wb.gov.in>,"Chief Secretary - Shri Manoj Kumar Agarwal"<cs-
westbengal@nic.in>,"cspon"<cs.pon@nic.in>,"admr-chandigarh"<admr-
chandigarh@nic.in>,"cs-chd"<cs-chd@chd.gov.in>,"adviser-chd"<adviser-
ehd@nic.in>ics<cs@telangana.gov.in>,"chiefsecretary"
<chiefsecretary@ladakh.gov.in>,"cs"<cs@py.gov.in>,"Office of Secretary
Personnel"<secy_mop@nic.in>,'JS Training Office"<trgjs@nic.in>,"Kumar
Abhinav"<kumar.abhinav@gov.in>,"GAURAV ANAN D'
<gaurav.anand34@gov.in>,"ShaileshKumar Soni"<sk.soni@gov.in>,"Jitesh
Gupta"<jitesh.gupta@nic.in>,"Abhishek Gourav"
<abhishek.gourav@gov.in>,"Sheetal Sharma"<sharma.sheetal@gov.in>,"SMITA
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jharkhand@nic.in>,"DR A JAYATHILAK lAS"<ch
maharashtra.gov.in>,"cso-meg"<cso-meg@nic.i

bihar"<cs-bihar@nic.in>,"cs-goa"<cs-goa@nic.in>,"C ief Secretary"<cs-
hp@nic.in>,"cs"<cs@jharkhand.gov.in>,"Avinash Ku

ger mcn>, n
ic.in>,"Chief Secretary, Punjab Chief Secretary, Punjab"

MARI"<kumari.smita 1 23@gov.in>,"dghrdap"<dghrdap@gmail.com>,"atidir"
ir@rediffmail.com>,"director"<director@aasc.gov.in>,"pscgaoa"

.cgaoa@gmail.com>,"dgbipard"<dgbipard@yahoo.in>,"girdgoa"
<gird.goa@nlc.in>,"d9-spipa"<dg-spipa@gujarat.gov.in>,"hipagrg"
<hipagrg@rediffmail.com>,"hipagrg"<hipagrg@hipagurgaon.in>,"hipa-hp"<hipa-
hp@nic.in>,"dgimpard"<dgimpard@gmail.com>,"skiparanchi-jhr"<skipa.ranchi-
jhr@nic.in>,"dgatimysore"<dgatimysore@gmail.com>,"Dlrector General ATI

U General"<dg-atimysore@ka.gov.in>,"imgtupm"
o mgfu pm@gmail.com>,"dgrcvpnaam-mp"<dgrcvpnaam-

mp@mp.gov. in>,"dgoffi ce"<dg.office@yashada.org>,"contact"
<contact@yashada.org>,"satmanipur"<sat.manipur@gov.in>,"d9-sat-mn"<dg-
sat-mn@gov.in>,"mati-meg"<mati-meg@gov.in>,"zualimaria"
<zualimaria@gmail.com>,"atimizoram"<atimizoram@gmail.com>,"dirati-ngl"
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<dirati-ngl@nic.in>,"atiodisha"<atiodisha@gmail.com>,"directormgsipa"
<director.mgsipa@punjab.gov.in>,"dghcmripa"
<dg.hcmripa@rajasthan.gov.in>,"aatisikkim201 5"
.aitisikkim2ol5@gmail.com>,"diraim"<diraim@tn.gov.in>,"dirsipard-tr"
<dir.sipardtr@gov.in>,"d g"<dg@mcrhrdi.gov.in>,"ati-up"<ati-
up@nic.in>,"directoracademy"
<directoracademy@hotmail.com>,"academynainital"
<academynainital@gmail.com>,"d9"<dg@wbati.org>,"atiwbinfo"
<atiwbinfo@gmail.com>,"ati-lak"<atiJak@nic.in>,"Director UTCS"
<dutcs@nic.in>,"Alpana Sharma"<adtrg6utcs.delhi@nic.in>,"Dir-istm"<Dir-
istm@gov.in>,"istm"<istm@nic.in>

Madam/Sir,

Please find attached herewith the Post Summit Report for the National Department
Summit on "Institutionalizang Capacity Building: From Training to Performance-
linked Governance" held on 15.O5.2O26 in virtual mode for your kind information and
further necessary action.

With regards,

Shubham Ghildiyal
Assistant Section fficer (|GOT-I)
Government of India
Department of Personnel and Training
Training Division, Block-IV JNU Old Campus
New Delhi - 110067
Tele: 0tl-26706372

1 Attachment(s)

Report on National Summit on .. -
2MB
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Executive Summary

The Department of Personnel and Training (DoPT) and the Capacity Building Commission
(CBC) convened the National Departrnental Summit on ..Institutionalizing Capacity
Building: From Training to Performance-linked Governance" on 15 May 2026. The
Summit was chaired by Hon'ble Minister of State for Personnel, Public Grievances and

Pensions, Dr. Jitendra Singh, and brought together participants fiom all 36 States/Union
Territories (UTs), including their Administrative Training Institutes (ATIs), narional
institutions and selected knowledge and technology partners. The Summit was preceded by a
structured consultative process that ran over two months, encompassing numerous

deliberations and consultation sessions, after which detailed inputs were received from 23

StatesruTs.

The cenftal message emerging from the Summit was the need to create a unilied, integrated
and interoperable capacity-builditrg ecosystem across goverrments. The ecosystem should

cbnnect Capacity Building Plans (CBPs) a-tFe prihary emand sTgnal gr,

Training Institutions and specialised learning interventions as the supply ecosystem, with
leaming undertaken through these channels feeding into a continuous competency record for
every official. Such a framework would enable systematic tracking of competency

acquisition across the civil senices and support HR management. It would also create a

continuous feedback loop for strengthening the desigl delivery, and evaluation of capacity-

building interventions.

The Summit emphasized thatperformance-linked governance cannot be achieved by

training oflicials alone. It requires a coDnected system where roles are clearly defined,

competency requirements are identified leaming opporhrnities are delivered through digital,
blended and institutional channels on an ongoilg basis, acquired competencies are recorded,

and this information is made available to decision-makers. In this sense, capacity building
becomes directly linked to organizational performance, citizententric delivery and

governarnce outcomes.

The Summit was structured around four themeS that together define the next phase of Mission

Karmayogi.

1. Unifred Framework for Role.focused and Performsnce-Iinked Capacity Building
2. Strengthening Training Institutions
3. Leveraging AI and Technolos/ for Hyper-personalized Learning
4. Reimagining Cadre Training

Across these themes, the Summit agreed on a set of core outcomes. Under Theme 1,

States/UTs endorsed the need for a uniied framework for role-focused and performaace

Iinked govemance, integrati-ng State HRMS with iGOT. States/ UTs having HRMS need to

integrate the same with iGOT and those who do not have an HRMS may adopt the eHRMS

ofGoI. Under Theme 2, there was agreement that Training Institutions (TIs) must transform

inside out into becoming demand-responsive, digitally enabled and outcome-oriented

Page 2
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capacity-building institutions along with appropriate financial and administrative autonomy.

TIs need to move from rule based 1o role based training across the board. Under Theme 3, it
was agreed that AI should support personalized leaming pathways, course recolnlnendations,

CBP updating, skill forecasting, content creation, assessments and data-driven planning,

while also building the institutional capacity of Training Institutes to integrate AI into their
own worlllows. Use ofAI needs to be dwelled deeper by CBC along with states, including

on their data sources to be referred to. Under Theme 4, States/UTs ageed that mandatory

induction training across all cadres should be introduced. Further, cadre training must be

reimagined as a continuous career-long, role-based development pathway aligned with CBPs.

A cross-cutting outcome was the recognition that institutional and organizational capacity

building is as important as individual capacity building. Mission Karmayogi's next phase

must therefore define and strcngthen not only the competencies of officials, but also those of
the institutions and organizations, including their administrative landscape (policy,

guidelines, SOPS etc), workflows, curated data sources, digital infrastructure etc. that need to

be in place to facilitate and empower the capacitated individual to perform and deliver
productively. This is especially important for Al-enabled governance, where public

institutions also become AI native across the spectrum i-e. right from policy, procurement,

data sources for the models, re-engineered worlctlows to its usage, validation coupled with
continuous and embedded compliances and audit.

The Summit also identified other immediate operational actions to begin &is transition.
These include onboarding all StatefuT officials and field-level functionaries on iGOT;
preparing, and uploading live CBPs for Departulents; designating State and DepartmentJevel
capacity-building notlal structues; aligning haining calendars with CBPs; integrating iGOT
with ATI/TI programmes; identification and creation of regional-language content; sharing

high4uality courses and training infi'astructue; and initiating CBPJinked training,
competency records and HRMS/eHRMS integra.tion.

In his concluding ad&ess, the Hon'ble MoS underlined that Mission Karmayogi is entering
its next phase with stronger emphasis on institutionalizing capacity building &
competency-based governance. He emphasized that iGOT, Training Institutions and HR
management tools must work as a unified system and called for ATIs and other Training
lnstitutions to transform and move beyond conventional training models and evolve into
modem, technology-driven cenhes of govemance and capacity building, including from rule
based to role based. He firther stressed the need for free thinking within the govemment,

mentorship for officials and instihrtions, and partnerships with trTs, IIMs and other
specialized instihrtions for domain specific training.

Going forward, operationalization will be taken forward through a coordinated Centre-State
mechanism led by DoPT and CBC at the national level, u,ith ATls supported by
GAD/Personnel Deparknents anchoring implementation at the StateAJT level towards
fac ilitating Viksit Bhar^t 2047

Page 3
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1. lntroduction

Capacity building of public oflicials is a critical govemance imperative for achieving the
vision of Yiksit Bhorat 2047. The ambition of becoming a developed India by 2047 requires
goverflment institutions at every level to deiiver outcomes with geater speed, precision,

accountability and citizen-centricity. This transformation depends on the capacities,

competencies and orientation of the public officials who design policies. implement
progmmmes, deliver services, monitor progress and solve problems on the ground.

The National Programme for Civil Services Capacity Building, Mission Karmayogi, was

launched by the Govemment of India in 2020 to enable a shift from a rule-based approach to

a role-based capacity-building ecosystem. The core objective is to ensure that public offrcials

are equipped with the right competencies for the roles they perfornL and that the right person

is placed in the right role at the right time. This marks a fundamental shift from viewing
fi-aining as an episodic activity to treating capacity building as a continuous, role-focused and

p IinkdFgovemanceFnction

Silce its launch, Mission Karmayogi has created important instihrtional foundations.

Capacity Building Plans have enabled Ministries, Departments and States/ Union Territories
(I-IT) to identify role-wise competency requirements and capacity gaps in a structured

manner. iGOT Karmayogi has emerged as the digital backbone for delivering capacity

building at scale. Training Institutions are being strengthened through common standards,

accreditation and quality fi-ameworks. Policy instruments such as the Karmayogi Guidelines,

2023, DoPT advisories, ard linkages between iGOT learning and APAR have further created

an enabling environment for a competency-based public HR ecosystem.

These reforms have set foundations for a new public human resource management

architecture. However, the [ext phase requires moving ftom early adoption, enabling

instruments and pilots to fulI instihrtionalization. Capacity buildilg must now be embedded

into the regular functioning of Ministries, Departrnents, StatesruTs, Training Institutions and

HR systems.

This requires moving from Aagrmented kaining programmes to an integrated system where

capacity-building demand, leaming delivery, competency acquisition and HR decisions

inform each other. This transition may be understood tkough the Demand-DesiSn-Delivery

foamework.

. Demand refers to the capacities required to achieve national priorities, Viksit Bharat

2M7 goals and Shte/UT development objectives.

r Design refers to the structured articulation of these requirements through Capaclty

Building Plans, which identi! role-wise competency needs and gaps.

o Delivery refers to the mechanisms through which these capacities are built at scale,

inctuding iGOT Karmayogi, Training Institutions, blended leaming, assessments,

faculty development, content quality systems and HR linkages.

Page 4
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Together, these three elements provide the operating logic for institutionalizing caPacity

building i.e. demand identifies tbe competeDcies required; design translates them into

Capacity Building Plans; and delivery enables officials to acquire them through digital,

institutional and blended channels, thereby leading to role relevant capacitated individuals.

Performance-linked Governance

Performance-linked govemance refers to a system in which the capacities and competencies

of public of{icials are systematically aligned with the roles they perform and thc outcomes

government institutions seek to achieve. In such a system, capaciry building is not treated as

an isolated training activity but is conaected to the way government institutions define roles,

build competencies, manage people and deliver outcomes. Capacrty Building Plans identiff
the competencies required for each role and serve as primary demand signal for capacity

building. These requirements are addressed through appropriate leaming interventions, while
ti 1S ssl rpcorde4q lqppe4 HR rlssi$qlc

The objective is to build both capable individuals and relevantly capacitated and enabling
institutions and organizations. When officials acquire role-relevant competencies, and

organizations provide relevant, appropriate and enabling working environment and

infrastructure, capacity build rg begins to translate into better govemance ou0comes. These

outcomes include improved perforrnance, techaology-enabled systems, future readiness,

accountability and citizen-centric govemance. ln this sense, performanceJinked govemance

is the pathway tkough which Mission Karmayogi contributes to Viks itBharat 2047 .

How Capacity Building Translates to Perfomance-linked Governance
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ln this context, the Department of Personnel and Training and the Capacity Building
Commission convened the National Departmental Sunmit on {nstitutionalizing Capacity
Building: From Training to Performance-linked Governance" on 15 May 2026, chaired
by Hon'ble Minister of State for Personnel, Pensions & Public Grievances, Dr,
Jiterndra Singh. The Summit was designed as the culmioation of a structured national
consultative process involving StatesA-lTs, Administrative Training Instihrtes (ATIs), and

Page 5
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Dcparmrcntal Sunlnit Posl Summil ReDort

other i-nstitutional stakeholders. It was organized around four themes covering the unified
framework Training lnstitutions, Al and technology, and cadre training reform.

This "postsummit report" intends to bring out a shared Centre-State pathway for
transforming Mission Karmayogi from a capacity building reform into a fully
institutionalize4 role-focused and performance-linked govemance reform.

Page 6



Departmer)1al Sunrmit Post Stulmit Report

2. Consultative approach

To enable a holistic and collaborative outcome, the Summit was organized around four
themes and preceded by a structured consultative process with States/ UTs. The consultative

process for the National Summit was meticulously stuctured to ensure inclusive and

representative policy alignment across all levels of govemment. Commencing in the second

week of February 2026, the initiative was launched with the circulation of a comprehensive

concept note to all States and Union Territories (UTs), establshing a standardized fiamework

for the upcoming consultations. This was followed by a National Orientation Workshop on

26 February 2026, whtch pmvided stakeholders with clear guidance on the summit's core

themes, procedural expectations, and anticipated deliverables.

-) -t .+ + +

Over the months of March and April 2026, intensive internal consultative workshops were

conducted at the StabruT level, engaging a diverse cohort of departmenb, Administrative

Training lnstitutes (ATIS), Training Institutions (TIs), and key stakeholders to identiry
regional priorities and challenges. By 7 ll/.ay 2026, detailed inputs-including documentation

ofgood practices and strategic suggestions-were consolidated from 23 States and UTs.

Based on the inputs received through the pre-summit consuhative process, the Summit was

organized with the following objectives:

l. To build alignment on a unified framework for role-focused and performance-

linked capacity building across Centre and StatesruTs.

2. To define the future role of Training Institutions, including ATIs, ia supporting

role-based, blended and outcome-oriented capacity building.
3. To explore the use of AI and technology in capacity building, particula:ly for

personalized leaming, leaming ana$ics and institutional decision-making.

4. To examine reforms required in cadre training so that induction, mid-career and

refresher training are aligned with roles, competencies and govemance priorities.

5. To identif, agreed acfion points and an implementation pathway for the next phase

of capacity-building reforms.

o
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Dcpartmental Sumrnit Post Surmit Reron

Theme 3: Leveraging AI and Technology for llyper-personalized Learning

Theme 4: Revisiting Cadre Training in States

Context-setting by Ms. Chhavi Bhardwaj, CEO, Karmayogi Bharat

Presentations by o Shri Madan Oberoi, Director, Skategic Engagements, Public
Sector, APAC; Shri Shounak Acharya, Customer Engineer &
lnfrastructure Modemization; and Shri Nitin Gupt4 Central

Govemment Business Development Lead, Google
o Shri Himanshu, Shri Saurabh, and Shri Naman, Team Sarvam
. Shri Santosb Kevlaai, EkStep Foundation

I tcm Detflits

Context-setting by Dr. Alka Mittal, Member (Admin), Capacity Building Commission,

Government of India

Sbri Vijay S, Depury Director, Department of Personnel and

Training, Govemment of India

a

a

Presentations by o Shri Sachin Sinha, Director General, RC\IP Naronha Academy of
Administration, Govemment of Madhya Pradesh

o Shri Manoj Yadava, Director General, Haryana Institute of Public
Administration (Gurgaon), Government of Haryana

. Smt. Sreya Guha, , Director General, HCM - Rajasthan Institute of
Public Administration, Government of Rajasthan

r Shri Rajiv Manjhi, Director, Institute of Secretariat Training and

Management, Govemment of India

l(enr Dcl:rils

*********END OF DOCT MENT 'r***********
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Qetaih of Our Coming Training Programs AT MANALI, LEH (I-ADAKH) A
SRIMIT

secyfar-
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< secy-par-bih@nic.in >

E-Mp&.r -

(;ST \O:- l)7,{ AOt'\321SE I Z(;

< nimmatrg@gmail.com >

d,01 Jul2026 11:01:51 AM +0530

-Daic-Mosje"<Dir-Daic-Mosje@gov. in>,'sje"<sje@hry.nic.in>,'dswoamb"
<dswoamb@hry.nic.in>,"dswobhw"<dswobhw@hry.nic.in>,"dswo.chdadri-hry"<dswo.chdadri-

.in>,"dswofbd'<dswofbd@hry.nic.in>,"cmd"<cmd@apeastempower.com>,"dirf
rnpower.com>,'dirp"<dirp@apeasternpower.com>,'cgm_hrd"

sternpower.com>,"9m_training'<gm_training@apeasternpower.com>,"9m"
.gov.in>,"secy"<secy@er.railnet.gov.in>,'bbb.mumbai'

c.in>,"churchgate.mumbai"<churchgate.mumbai@ecgc.in>,"cmd.ecl.cil"
dia.in>,"chairman"<chairman@cercind.org>,"cerc"<cerc@cercind.org>,"gerc"

>,"chairman"<chairman@gercin.org>,'secretary"<secretary@gercin.org>,"Geda Org
.org.in>,"direclo1,<director@geda.org.in>,"info"<info@orierc.org>,"director_cf

r.com>,"secrelary"<secretary@uperc.org>,"p9-hqrs"<pg-
.in>, "dir{en"<dir{en@esic.nic.in>,"cmd"<cmd@epi.gov.in>,"p9imer'
nic.in>,'dean-hyd'<dean-hyd@esic.nic.in>,"esicdentalcollege"

lcollege@gmail.com>,"principalesicconglabS"<principalesicconglab5@gmail.com>,"dcexcise'
@nic.in>,'dctexcise.delhi"<dctexcise.delhi@nic.in>,'vcfmuniversity"

\u head
university@gmail.com>,"registrarfmuniversity"<registrarfmuniversity@gmail.com>,"headmbafrnu"
mbafmu@yahoo.com>,"chairman.fci"<chairman.fci@gov.in>,"chairperson"

v <chairperson@fssai.gov.in>,"ceo"<ceo@fssai.gov.in>,"office+eo"<office-ceo@fssai.gov.in>,"advisor"
gov.in>,'secyhealth-chd'<secyhealth-chd@chd. nic.in>,"cfswb2025"

il.com>,'gdagzb"<gdagzb@gmail.com>,"secgda"<secgda@gmail.com>,'gslcmd"
<g ncharnet.in>,"datiamedicalcoll ege"<datiamedicalcollege@gmail.com>,"directortourism I "
<di m1@gmail.com>,"ambalacantt.giti"<ambalacantt.giti@hry.gov.in>,'ambalacity.giti'
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t
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@nic.in>,
@nic

Contacts

- ?ambalacity.giti@hry.gov.in>,"ambalacity.gitiw"<ambalacity.gitiw@hry.gov.in>,"secy-cabsec"

...<pe$X.fiabsec@bihar.gov.in>,'secy_law"<secy_law@bihar.gov.in>,"lawdepartmentbih"
j$ardl!artmentbih@gmail.com>,"secylawbih2"<secylawbih2@gmail.com>,"secy-law-bih"<secy-law-

bih
bih
bih

I

disastermgmGbih"<secy{isastermgmt-bih@nic.in>,"secy-par-bih"<secy-par-
-home-bih'<secy-home-bih@nic.in>,"usp-home-bih"<usFhome-

.spl-bih'<spsec.spl-bih@gov.in>,"jointsecy.spFbih"<jointsecy.spl-bih@gov.in>,'secy'
har.gov.in>,"dpl, <dpr@prdbihar. gov. in>
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NEW DELHI
)

P. A. N. NO. IS AAOFN J2IS E

<cmd.ecl.ci

03 J

<cgm
gm

<bbb.mum

<director

NIMMA /TRG /2026
Dated:- 10-04-2026

SUB:- BEeuEsT FoR ^-olttfiATtoNs FoR t RAI\iNG pRocRAlIt\IEs

'?' A

Respected Sir,

ln this highly compclitive enyironmcnl there is a grrsler necd [or promoting perform{nce cxtellcncc on a

cor:tinuous be'is. Emotions lnd Human vrlu$ pla-y r|| importn[t rolc ir buildirrg a trork cultule nc(cssdr-r' lbr achi€ving Peak

perfomrance. It is tbcrcfore. ncccssar], that cmotional quoti€nt (EQ) br combintd rvith spirilu{l qooticnt(SQ) valucs ar( ide-.ls

that influcncc thc qualirJ_ of pcrsonal bchevior and long tcrm pcrlbrma cc. lntrlligcnt tlsc ol cmotions end positivc ralucs plal_
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sn importtrtrt role in promoting performance exccllencc This Workshops rlill hclp the [xecutiv€s to Sharpen their Skills *hich wi

econtribute lor Managerial DxcelleDcc through Effcctivc Leadership & rdill also enrbl€ lhe Participants to flvolve Strategies & Skills for
Promotirg Dynamics Lcadcrship in the orgrnizalions.

"ACHIEVING PERFORMANCE EXCELLANCE "
(Ei\IOll()\.\t- {\D sPlRIIt \r. l)r\'r}-\s:0\s)

Execrdves / Ofliccrs / Nlrnrgcrs cngagcd in ,nt DeplItncnt itr rn Orgrnizrtiolrollice (Sucl as Adnrinistration - !_innrcc/,^ccoutrts,

Technical, SaI€ty . Ntedicrl , Personn€l ,HR, St5fl etc.€tc ).

l'ersoMeb englged in Oflice : Senior Erecurives, Adnrini(trrrile Slores & Field ollicrrs. Sccrior Oflicers, Supgl4slgsljr-

Omce Manaecls. PS / PA'S , Stcno$, TvPi@pjjsj!!
. Le{ders / Activists of Ernplotees Unions, Supervisors & Otliccrs Associrrio ns & SC/ST& OBC Emplotces }Velhje

Associr.iors & Jcltl Co$ndttec M€mben.

TOPTCS TO BE COVEREI)
- Ch|rrcteristics of nn ElTectite f,mploler (Positivc \hlucs) - lcrm Btrilding lb.OrgnC'o$lh.. Prodr.tilitt - Rofu of Lniofl/Asson/
Employecs in intre$ing P.oductiritv -- M.tr,gtmenr ol'Strcss- Hum{n Rclalions / Good lnt$prrs }n(l Rrlrtior}s/ Cood Urkr* Yanagcmro(
Rclstiors lbrsmooth tunctioning -lmportxncc o, Eflectivr Comrnunicariun \Cood Relrlions \ Lcss Stress \ El]cctir(l(ant\ Br(er
Pcrrormancc IMorc Productivity \ orsn Cro*th * Managerial L(adeIship

FACUL]Y:
The Training Programme will bc Conductcd by our Sr, Fltult_y , in mix of Hindi & Elglish Through leclurcs , Group

Discussions, Clrsc Study & Quiz.

DATE & VENUE
1.AT HOTEL GLACIER RESORTS, MANAL: (HP)

2.AT HOTEL PRES|DENCY, LEH (LADAKH)
3, AT HOTEL ASIA THE DAWN, SHIMLA (HP)

FROM JULY Ogth A/N - 
'zTh 

FIN,2O26
FROM JULY 17th AJN .2oth F/N,2026
FRoM JULY 25th A/N - 28th F/N,2026

PARTICIPATION FEES WILL BE
Rs.35,900/- +1870 GST Per Residential Paficipant per Programmc in Double Occupancy.

Rs.24,900/- +187r, GST Per Non Residential Participant pcr Programme.

Rs.44,900^ +18%, GST Per Resident Participant in Single occupancy
(in this spouse stay willbe complimentary)

(KINDLY NOTE THE COI-IRSE FIES FOR LEH, LADAKTI TRAI]\INC PROG WILL BE
Rs 40,900/- or RS 52,900/- + I tttr/o GST Per Resident Participart in Douhlc /Singlc occlprnc:" Basis rc\p )

\[e are surc you will nnd thesc aboyc said Workshop lleed based , Educ.ntive , Informative & highly useful
lbr your Organisation / Employees. We, thcrclbre request you to kindl! takc advantage of the same by

lominatiRg more D moreyour OtTicers / Ollicials lbr this Workshop.

Kindly favour us, with Your nomi[ations along rith the Course fees drart'n in layour of "N;\TIONAL
INS'IlTtl'l'E O1' llAN )IA\AGEIIEN'I & AD\ANCEI'!E\1 " (Payrble st Ner+ Delhi) :rt the earliest, as seats are

limited.

With warm regards,

(AJAY SHARMA)
t.(1-rlivo Dirorlo'

REGD, OFFICE: B.1II, GROU}-D FLOOII. CONI:II L \IT}' ( tr\TRI. JA\,\X PT]RI. I[\I D:]LIII: IIOO5II,

TIILE. NO:- 0ll- 25511419,40050334,9ElI153108,989|654500 !A\ : 0ll-25511419
Email ID: mmatrg(a)gmsil.com. immtl6@y!b!g!i[ WEB: www..nimma.org



Fwd: 0't day Online Workshop on Proac'tive Discloaur€ of information under RTI-Ac.t &
Thlrd \1rrry Audit (PDl-RTl-ll) by lsTm on 30.11.2020

secy-
par-
bih

E -BLfr ihE l-

< secy-par-bih@nic.in >

t, rf,)
d

Chlef rctary Bihar < cs-bihar@nic.in >

Fri, 03 12:31 16 PM +0530

<secy-"par-bih@nic.in>

message
t Training and Management (ISTM) <!5!a1@44,14>

11:09:32 +0530
nline Workshop on Proactive Disclosure of information under RTI-Act & Third Party Audit (PDI-RTI-11) by

ISTM on 30.11.2026
Forwarded mes$ge ======

-t #

ii
hief Secretary Bihar I

I

a^;

ot

D
sub

09 t{Iq,}?

0 6 ,tur 2026

)
t.

ISir/Madam,

We are pleased to inform you that Institute of Secretariat
highlights of which is as under:

) will be conducting a Workshop,

Course Name : Proactive Dlsclosure of informatlon under RTI-Act & Third Party Audit

Course Code : PDI-RTI-11

Date 30 Nov 2026 (01 Day)

Mode : Online

For more details, click here for "COU85E_I]IRCU!18" and please visit our website at E!!{,i9lo.gey,D.
Link for filling online nomination for the Workshop is h.SpLllglywjslo.gov.inlhome/online nomination form
Last date to fill online nomination is 26.11.2026

Regards

Deepak Kumar Bist

Joint Director & Course Coordinator

Institute of Secretariat Training & Management

Department of Personnel and Trdlning (DoP&T)

JNI.J C.ampus (OLD),Olof Palme Mar9,

New Delhi - 110067
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E.MAIL
Fwd: Rc---Re- 01 Day Onllne Workshop on Change Management by ISTM on 22nd
Jt,y,2026

secy{ar-
bih

ff trSl

-

Chlef Secretary Bihar < cs+ihar@nic.in >

Fri.03 Jul2026 3:16144 PM +0530

< secy-par-bih@nic.in >

B /'<secy-par-bih@nic.in>

*

,ri.-

m

Sir/Madam,

Date

S

'f

Bi atl

i.-

,lg

oSO

siefch

06 .!iit

rded message =
riat Training and Management (ISTM) <tsllllQdg.i0>

26 14:49:13 +0530
01 Day Online Workshop on Change Management by ISTM on 22nd luly,2026

Fonryarded message ======
-r8

ri06 2028

we are pleased to inform you
Workshop, hlghllghts of which a

Cou6e Name

Course Code :

a

Change Management

cM-04

22 Jul 2026
35 7b

qr, z-\fl

77 2a

a TEining & Management (ISTM) will be conducting a

.0
Mode Online

For more details, re "COURSE CIRCULAR" and visit our website at www.istm.ggyjo.
Link for filling onli nomi nation f orm i s htlpgzlllllt:ctrYr qov.in/home/onli nomination form
Last date to fill nomination for the Workshop is 22nd July, 2026.

) l['k

Regards

Deepak Kumar Bist

Joint Director & Course Coordinator

Institute of Secretariat Trdining & Management

Department of Personnel and Training (DoP&T)

INU Campus (OLD),Olof Palme Mar9,

New Delhi - 110
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Fud: Prever ion, Prohlbition and Redre8aal of Serual Haraasment of Women at lvoik Place by lSTi, ssqrfariih < secy-Pa.b,h@n,c

stav7.

-

Chlef Secretary Blha? < cs-bihar@nic.ir1 >

Wed.01 Jul20254:29 09 PM +0530
E-frfiAIL

To 'Dr B Raj€ndef <secyrar{ih@nic.in>

rded message =====

message = ==== =======
Training and Managemeht (ISTM) <iSlO@DiqD>

9:40 +0530
tion and Redressal of Sexual Harassment of Women at Work Place by ISTIq

ruoufzf

t Trainlig & Management (ISTM) will be conducting a Training Programme, highlighB

Sexual Harassment of Women at Work Place

24 Aug 2026 to 25 Aug 2026

Omine

t
ilfr+i '0

.t-
s

!

Sir/Madam,

we are pleas€d to inform
of which is as under:

0 3 ,tL,r 2025

Institute of Secretaria

For more details, click here for "eO!!E5E-l:IB:!l!\8" and please visit our vyebsite at !!!I.iSl!! ggti!

Regards

Rlzwana Bano

Deputy Director

Instltute of Secretariat Training & I\4anagement

Department of Pe6onnel and Training (DoP&T)

, U campus (oLD),Olof Palme Marg,

New Delhi - 110067

Course Name : Preventlon. Prohi

Course Code : POSH-33

Date

l',lode

.0
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Fwd: Leveraging Al Tools in Power Point by ISTM secyfar-bih . secy-pal.bih@nrc.rn >

E ."g'Jl Jh E L*!L
f

Chief Secretary ar < cs-bihar@nic.in >

,,0 o, i..n
r-bih@nic.in>

*

rwarded message
ecretariat Training and Management (ISTIvI) <rstm(onic,in>

To: <
Date: Wed,01 Jul 2025 09:39:19 +0530
Subjectr Leveraging AI Tools in Power Point by ISTM

Forwarded message \r

Sir/Madam,

We are pleased to inform you t lnstitlte of Secretariat Training & Management (lSTl4) will be conducting a Training
Programme, highlights of which under:

Course Name : Leveraging AI Tools in Power Point

Course Code : MS-PP-zo

Date; 03 Aug 2026 to 04 Aug 2026

Mode: Omine

For more details, click here for "eQUSSE_]EIBCIJ!18' and please visit our website at E]!!JgFLgqy.i!

Regards

Balaji N

Deputy Director

Institute of Secretariat Training & Management

Department of Personnel and Training (Do

JNU Campus (OLD),Olof Palme Marg,

NevY Delhi - 110057
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Fwd: Worllhop on Toam Building and Leadership by lsTil secyrartlh ( secy-pacb,rr(!n,c fl >

tt tlc)
--- k- -r'e AB LChlef Secretary Blhar < cs-bihar@nic.in >

T're. 30Jun 2026 2 58 22 PM +0530

To

Sir/Madam,

We are pleased to inform yo
of which ls as under:

<secy.partih@nic.in>

aining and Management (ISTM) <istm(Dnic.ih>

8:05 +0530
Euildlng and Leadership by ISTM

rded message ====.lI IIF:];.

i
2.;i

"L.,
i

itute of Secretariat Trdi#9 & Management (ISTM) will be conducting a Training Programme, highlights

0.?

Course Name : workshop on Team inq ino reao6-rsrrrp

Course Code : WTBL-ls

Date 28 Sep 2026 to 29 Sep 2025

Mode Omine

For more det ils, click here for "CQ!|BSE]iIEC!J!18" and please visit our website at rylJslln qqyj!,

Regards

Anlt Shlshir Kerkena

Deputy Director

Instltute of Secretariat Training & Management

Department of Personnel and Trdlning (DoP&T)

JNU Campus (OLD),Olof Palme Marq,

New Delhi - 110057

g

I

r16
,0

') t 509
{-W

67

b

[ 2 ,tl!l 7nr
=========== Forw

: Instltute of S

haref

29 .lun

7 vo*
ftt..t-t T.{-\'iFTq

..,-, .,, -,a -rl:,:T -srtqiTt

*r.T]l*** ih=-Ti.Y
Fr**.... ""'t"'+"I6

b u



Fwd: Rlght to l omadon - Public lnfomation Officara by ISTM secyfa.tih < secyrar-b,

f .rl"/NAE r-tt

I

I
Chlcf Secretary Blhar < cs-bihar@nic.in >

Tue. 30 Jur 2026 3:31:52 PM +0530

To 'Dr B Rajendef <secy{ar-bih@nic.in>

:40:08 +0530
on - Public Information Omcers by ISTl,l

arded message ======

message ============
Training and Management (ISTM) <istm(onic.in>

I
0

il;:

t, .?

Slr/Madam,

We are pleased to inform you t
of whlch Is as under:

te of Secretarlat Tiaining &'lYanagement (ISTM) will be conducting a Training Programme, highlights

Cou6€ Name : Right to Information - I nformatiqD€ffcers

Course Code : RTI-PIO-46

Date 10 Aug 2026 to 11 Aug 2026

Mode Omine

Fo. ftore details, click here for "EoUBSE_I:!B!:!I!!B' and please visit our website at www.rstm.ge!.!!

Regards

Klshore .

Asslstant Director

Institute of Secretariat Training & Management

Deportment of Pe6onnel and Training (DoP&T)

JNU Campus (Ot-D),Olof Palme Marg,

New Delhi - 110067
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Fwd: Levol,A DAKSHTA by ISTM secyfar-bih < secy-par-bih@nic.in >

J lD
E -F"fE,r', i -

Chlef S€cretary Bihar < cs-bihar@nic.in >

Wed. 01 Jul2026 1:09:19 Pl\, +0530

<secy-par-bih@nic.in>

at Training and Management (ISTM) <islllloliqD>\,

ts
Da 12:13:46 +0530
Subject: DAKSHTA by ISTM

Fomarded message =

ol
T

c

03 ,l'u 2Itl

Regards

Sarika Soin

Assistant Director

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

INU Campus (OLO),Olof Palme Mar9,

New Delhi 110067

fumv trron
gfqa rlt;ri iiii;< a_irgrq

SlrlMadam, a(

We are pleased to inform aNqstitute of Secretariat Training & Management (ISTM) will be conducting a Training
Programme, highlights of wh 'is as uride-r

Course Name : Level-A DAKSHTA

Course Code ; L-A-DAKSHTA-02

Date : 31 Aug 2026 to 04 Sep 2026

Mode : Omine

For more details, click here for'COURSE CIRCULAR" and please visit our website at www. istm,ggy.i!.
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Fwd: R&iscd circulartor one Day (oNLl E) workshop on "e-Record Manaqement (e{M- secy'
271" will be conducted by ISTM on zt.ol.zoia. r- ""' par-

v bih

lt t.t8,
< secy-par-bih@nic.in >

--,!ID
H -$/f A, f !-ch

Thu

Bihar < cs-bihar@nic.in >

1i23 PM +0530

r-bih@nic.in>

Training and Management (ISTM) <istm@nac.in>

:39:55 +0530
lar for One Day (ONLINE) Workshop on "e-Record Management (e-RM-27)" will be conducted by

ISTM on 27.07.2026.
Forwarded message ============

# 'tiIIl l-;l

File No.: Y-25Oll I O3l2O26-,,s;Jn

Date: 15s June, 2026

To
All Ministries / Departments of the Govt. of India
All Attached & Subordinate Offices
All State Govemments/All Union Territories
The Central Vigilance Commission/Electiori€ommission
All Public Sector Undertakings / All Autonomous Bodies

dialUPSc I

To

To:
Date:
Subject:

.1!
0 3 ,liit 2026

5ql aTr'4{
b.7 QE

Subrect: Revbed Clrcular for One Day (O LINE) Workshop on "e-Record llanagement (e-Rtt{-27)" will be
conducted by ISTM on 27,O, ,2026.

Madam/Sir,

I am directed to say that a One Day Workshop on "e-Record fanagement (e-RI-27)" will be conducted by
ISTM in ONLINE MODE on 27.07.2025. Details of the objectives of programme, its content, eligibility conditions,
procedure for nomination and other information relating to the programme and facilities available are given at Annexure.

2. Nomlnatlon form for the course may be filled online at ISTM website
httos://www.istm.oov.in/home/online nomination form. It may pleaa€ be noted that ls mandatory to flll up
nomlnatlon form onllne. Howevei the nominees must ensure that his/her nominations is cleared by his/her sponsoring
authority before applylng online. The sponsoring authorltyt letter may be sent separately by post or may mail scanned
copies of their nomination after getting signed by their sponsoring authority to the email I.D. given at the end,

3. Only such officials should be nominated who can attend this programme physically on whole time basis, While
maklng nominatlons the level and type of participants as indicated in Anncxule may kindly be bome in mind. An omcer
who has already attended simllar trainlng course/workshop conducted by ISTM should not be nomrnated. Nominations of
eligible officials complete in all respect should reach the undersigned latest by 22th ruly,2026.

4. On ly such candidates, whose nominations are accepted by the Institute of Secretariat Training & Management, would
allowed to join the training programme, lt is, therefore, reiterated that nominees should be relieved only after

cceptance by the lnstitute. The acceptance of nomination letter will be uploaded in IST webslte
. Thls wlll al3o bc communicated to the participants and Sponsoring Authorlties through

email only.
ei fuerq wron

Enclosure: Annexure
elqt fI,SE ,--:firt;rhrirr
gi;llii.t !i;l
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1 -3d-

Yours falthftrlly

(Kavita Sharma)
Assistant Director & Cours€ Coordlnator

Emall ID: kavita.s[at]nic.ln

Tele ,{o, : l)ll-267 32l,76

ANNEXTURE
WORKSHOP II{FORMATIO SHEET

1. COURSE TITLE: e-Record Management
2. COURSE CODE: e-RM-27
3. DURATION: One day (27.O7.2026)
4. TlItlE: 09:00 AM to 5:30 PM
5. VE UEs OI|LI E iIODE
6. OB'ECTIVES;
At the end of the vrorkshop the participants will be able to:

(i) List out different types of record retention schedule
(ii) Describe importance of Maintaining Records

7. IIETHODOLOGY: The programme will be organized on highly participative basis. The training methods will include
lecture discl.rssion, including discusslon. Discussion on actual problems faced in dealing with specific cases,
8. PARTICIPAT{TS(EllglbltlvCondltlons)

The programme is specially meant for Group A & Group B Offlcer of Govt. of India, PSUS/ Autonomous Bodies etc,

9, COURSE CAPACITV: The maximum number of partrcipants that can be admitted to the Course is 30

10. O I ATIOXS FOR THE GOURSE: Eligible and interested officers may be nominated for the course. The
particulars of the nominees may be sent to the Cou6e Coordinator so as to reach him/her before 22u July. 2025.
11. ACCEPTANCE OF OlrIt{ATIO : Candidates whose nominations are accepted by ISTM shall be intimated
through ISTMT website. No separate communication by post would be issued by ISTM and therefore the Sponsoring
Authority/Participants may see the website of ISTM regularly i.e. www.istm.gov.in. They may be relieved only after recelpt
of such intimation ftom ISTM.
12. COURSE FEE:
(i) No course fee is required for Central Government, State Govemment & UT Government Servant etc.
(ii) A course fee of Rs, 2,000/- (Rupees Two Thousand only) per participant will be charged in advance in respect of
such employees of Public Sector Undertaking/Autonomous Bodies etc, after confirmation of nomination from ISTM.
Coulse fee ls required to b€ p.id through Online Payment Mode .s per detalls glven below,
(iii) This course fee should be paid only after confirmation of nomination from ISTM.
(iv) Course fee is required to be paid through Online Payment Mode as per details given below.

Website - Bharatkosh.gov,in
,,linlstra - Personnel. P.G & P

Course Fee - ISTH
(v) Please share the copy of payment receipt on email kavita.s[at]nlc.in

Sir/Madam,



\! are pleased to inform you that Institute of Secretariat Training & Management (ISTM) will be conducting a Training
ProgIamme, highlights of which is as under:

Lse Name : e-Record Management

Course Code : e-RM-27

Date : 27 )ul 2026 lo 27 )ul 2026

Mode : Omine

For more details, click here for "gO!rEEgIEeU!18' and please visit our website at wvvw.istm.gov.in.

Regards

Kavita Sharma

Assistant Director

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Mar9,

New Delhi - 110067



secyfaltih < secy-par-bFwd: Handling Social ]{edia and lnformation Retrleval by ISTM

\ t
Chief Secretary Bihar < cs-brhar@nic.,n >

0'l Jul 2026 1 0'1:04 P[,{ +0530

rB ender'<sery-par-bih@nic.in>
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message == ===
Training and Management (ISTM) <istm(anic,in>

6 04:28 +0530
edia and Information Retrieval by ISTM

rded message
,:r1)

0l J'ii.zffi

*
Sir/Madam,

We are pleased to inform you that I ,qI t Training & Flanagement (ISTM) will be conducting a Training
Programme, highlights of which is as unde

Course Name : Handling Social Media and Information Retrieval

Course Code : HSMIR-o7

Date L7 Aug 2026 to 18 Aug 2026

Mode Offline

For more details, click here for "CO[JRSE CIRCULAR" and please visit our website at www,istm,gov-in,

Regards

Sudhir Pratap Singh Parihar

Deputy Director

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

INU Campus (OLD),Olof Palme Marg,

New Delhi - 110067
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Fwd: Workshop on lncome Tax by ISTM
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Bihar < cs-bihar@nic.in >

r-bih@nic.in>
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Sir/Madam, \.'.-.
We are pleased to inform you-that Institute;I Secretarrat Trarnrng & Management ([STM) wrll be conductrng a Trainrng
Programme, highlights of which is as under:

rded message ==
From at Training and Management (ISTM) <istm(onic.in>
To: <jsn s@dd p_lEgllgqy,D >
Date: Thu, 02 Jul2026 16;41:27 +0530
Subject: Workshop on lncome Tax by ISTM

Forwarded message = = ====== = ===

l'il

Course Name : Workshop on Income Tax

Course Code : WITAX-2o

Date : I7 Au9 2026 to 17 Aug 2025

Mode: Offline

For more details, click here for "COURSE CIRCULAR" and please visit our website at 9A-v.!-o

ief Secretary Bihar ,ill

s. $r \y

!?

Regards

Vijay Kumar Keshari

Deputy Director

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Mar9,

New Delhi - 110067
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Fwd: Workshop on Emerging Technology and Dashboard by lsTrrl *""c*tln!*i"H' r-bih

t2ry,2

l'[t'f*ifi.Jl]m

IL
Chief Secretary Bihar < cs-bihar@nrc.in >

Tue.30 Jun 2026 4:23:06 P[,1+0530

*

ll

Regards

Kishore .

Assistant Director

lnstitute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Marg,

New Delhi - 110067

<secy-par-bih@nic.in>
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rded message
riat Trainang and Management (ISTM) <istm(onic.in>

Date: n 2026 15:07:38 +0530
Subject: Workshop on Emerging Technology and Dashboard by ISTM

Forwarded message === ======= = =

Sir/Madam,

We are pleased to inform you that Institute of Secretariat Training & Management (ISTM) will be conducting a Traininq
Programme, highlights of which is as under:

Course Name : Workshop on Emerging Technology and Dashboard

course code : WETD-12

Date 12 Oct 2026 to 13 Oct 2026

Mode : Offline

For more details, click here foT "COURSE CIRCULAR" and please visit our website at www. istm.ggyii!,
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Fwd: Workshop on Cyber Security by ISTM

.f'J t 13, 0tv ;{

Chief Secretary B cs-bihar@nic.in >

TueL30 Jtln 2026 4.21:47 PM +0530

<secy-par-bih@nic.in>

secy?artih < secy-paGbih

t nna,;1

*

rded message
riat Training and Management (ISTM) <istm@nic,in>

Date: 0 Jun 2026 15:02:28 +0530
Subject: Workshop on Cyber Security by ISTM

Sir/Madam,

We are pleased to inform you that Institute of Secretariat Training & Management (ISTM) will be conducting a Training
Programme, highlights of which ls as under:

Course Name : Workshop on Cyber Security

Course Code : W-CS-16

Date 14 Sep 2026 to 15 Sep 2026

Mode : Omine

For more details, click here for 'eqUBSE-.lqIBe!l!58" and please visit our website at www.istm.9qy.D.

Regards

Klshore .

Assistant Oirector

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Ma19,

New Delhi - 110067
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Fwd: Ms€xcel (Advance) by ISTM

)g
secy+ar{ih < secy-parbi

E.-$,'JIAB [-09D

Regards

Kishore.

Assistant Director

Instltute of Secretariat Training & Management

Department of Personnel and Training (DoP&T) .lr,

INU Campus (OLD),Olof Palme Marg, (;

New Delhi - 110067 {*4r.t

9.
.ts ?+no

,?\
Chief Se Bi cs-bihar@nic.in >

Tue, 30 Jun 2026 4:2'1:14 P[,ll +0530

r-bih@nic.in>

ch0f 
tecrHHry Bltla{

ed message
at Training and Management (ISTM) <istm(onic.in>

n>
Date: 2026 l5:01:16 +0530
Subject: MS-Excel (Advance) by ISTM

Forwarded message ======

Sir/Madam,

We are pleased to inform you that lnstitute of Secretariat Training & Management (ISTM) will be conducting a Training
Programme, highlights of which is as under:

Course Name : MS-Excel (Advance)

Course Code : MS-EX-A-o2

Date 24 Aug 2026 to 25 Attg 2026

Mode omine

For more details, click here for 'COURSE CIRCUT-AR" and please visit our rryebsite at tm oov.in

'ii

,i-, ::.--. r ,,.iYrr li.

. - !-_, TJr_ i,,
: i niirr{t

.ttrri;- ,.,,-l,t.g,gj

ev\9 [

.,,,.., .,..,.. l,^,+126

at-: lg
ow-

D

/.

'l

L'7 ,16

ri.,

t'i
i



E.[VIAI

:iduction to PPSL_XLRI Jamrhedpur
' ',,,1,,.' : ]'

sscy-Par-bih < secy-par.bih@ni,

ac.in >

air, it,n)bz6 s,ti,nd pr,r ;oseo

r-bih"<secy-par-bih@nic.in>

Oc askaf <kalyanb@xlri.ac.in>

. -fuf,r.qfie=lp" ,1 ,,:
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"l 1. $-io t+rrl- ",IL
fT+2n... .. ->*o-8 2[

m Dir€ctor of a new program from XLRI, Public Policy and Sustainable Leadsrship
last year, in collaboration with the DoPT (Governmont of lndia), as a hybrid ono-year

ng.program (LTDP) for working govemment ofricers. The adrnissions for the second batch
end this email is meant to appriso you of the salienl features of the PPSL program.

o9 rk-lif6 balance: The PPSL program is designed to minimize disruption to officers' professional and personal
:ommitments, while delivering substantial dassroom and applied leaming value.
the 180 hours PPSL program is deliverod through hybrid format, consisting of two short on-campus residencies (2
.Jays in Septembet 2026 and 3 days in January 2027) combined with weekly online sessions on Sundays (typically
fiom 10AM to 1 PM). All sessions are live and interaclive with dass recordings available for review throughout the
program duration.

l) Modular, rig?rous curriculum: The 180 hours PPSL program is divided into the following six modules of 30
haurs duration gach: a) Fundamentals of Public Policy, b) Public Finance and Management, c) Public Policy
:nstruments, d) Oata Analysis for Public Policy, e) Public Policy and Business Strategy, and f) Sustainable
r-eadership. Each module comprises 5 to 6 topics taught by multiple faculty members.

3) Experienced faculty and lnnovativ€ pedagogy: XLRI fadlty members together with serving and/or retired
)ractitioners use a combination of lectures, discussions, case studies, simulations, workshops, movies and
iocumentaries, and experiontial leaming to connect theory with praclice.

1) Capstone proiect: All participants are requirod to complete a guided capstone tied to their work or area of interest
'hat can be dsvelop€d into policy briefs, case studios (that aro eligiblo for registration in xLRl case centie); rssearch
articles, or media articles. This allows for the prospects of converting program leaming into actionable outcomes,
beneficial for the participants and organizations specifically and society at large.

I .tx ) Eclectic peer gnoup: Govomment officers leam alongside wo*ing professionals from cantral and state
Jovernment PSUS, devolopment organfzations, and privat€ soctor, enhancing appreciation of the multi{imensional
nature of public policy.

inaugu€l cohort has a healthy mix of senior govemment officers (lAS, lPS, lFoS; including one Secietary rank
ahd non-govemment professionals (slatE civil services, administrativ€lraining institute, public policy think-

I and global development organizations).

umni benefits: Participants who successfully complete all requiremsnts of the PPSL program are€ligible-for .

oeclming XLRI exedrtive alumni (on pafnent of the applicable alumni fse), and thersby providing access to
alumni benefits and lifelong engagement with th€ alumni n€twork of the oldest management institute ol

. Graduation ceremony will be h€ld on the campus of XLRI Jamshedpur

&..

key details of the 2nd PPSL Batch
cation deadline: 'l8th August 2026

lst Calltp{s.Re3idgncy: 18th and lglh September 2026 (Friday and Seturday)

a) should have completed 5 years of Gmup A'service as on oommencement of lhe program, and
b) should trave at least'5 years rBmaining service after.completion of the program, and

io
.;.iq

l:
(l
i{
!
f'
L

Ellgibllity:The program is 6pen to all oftcers belonging toAll lndia Services, Central qivil Services (Group'A),
faculty members of State Administrative Training lnstitutes (ATls) end CentralTraining lnstitutes (CTls) ahid a'lsi)
ofiibrs of the Stali Civil Serviceir (Group 'A) who meet the following cdteria: '. ' ;
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c) should not have undergone a training program of i) 12 weeks or more duration in lndia during a period of 5 years. 
.

lrecading the date of commencement of this program, ii) 2 weeks or moro duration abroad du ngl a period of 2 idailj
5R .Jne month or more duratbn abroad during a period of 3 years OR six monlhs or more duration abroad during4 r r l,
period of 5 years preceding the date of commencement of this program.

Applications, along with fully filled application form included in ths DoPTs notification (attached) for PPSL have to bq;
;outed via respective CCA so as to reach DoPT, New Delhi, by 18th August 2026. Applicants are also advised to i
Send a copy of their application to XLRI via email (ppgl(Dxki*eqi0) or online PPSL portal to expedite the process.

Shortlisting crit€ria:
Shortlisting is based on the profile and the statement of purpose (SoP). Final selection may involve
!nterview,/discussion with the shortlistod candidates.

Program fe'e:
fhecouls€feeforthoprogramisRs2,.Slakhs,+GSTasperapplicableratesandisinilusivt!olcours€indterial,. '

acre€s lo XtrRl's on campus and virtual libftir,, resourc€,s, faculty costs, participanb' accdmmoda{ion oii camp'ui etc
ihe nomination for the program and the payment of course fee shall be made by thb COA.

. :'r ; ..-- .. '

, lvould'be grateful if you could kindly bring this opportunity to the attention of eligible omcers in your state,Icadr€ and
-,ncourag€ lnterest€d and suitabl6 candidates to.appry to PPSL. ' . :

'i-he ptooram brociure and a signed.cctpyof the PPsLcircular (by DoPT) dre attached. vvith this email for your
.eference.

Shoufd jou have lny query relet€d to ariy aspect of the PPSL program, treriiirt at your dispositi,

Regatds,
(alyanBhaskar
lissbciefe,Professor,
raldg'rat Diieictoq PPS L
XtRlriramshbdput '. ' '
rirtiibite18t28370236'
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No. f -1 3017 1 412026-LTDP

Ministry of Persohnel, Public Grievances and Pensions
Department of Personnel and Training

(Training Division)
: ' ' ' 3d Flofi Block-lV, OH JNU Campus,

N ew Meh ra u r i *"t#ilrBs, 
li",J, 1%.r1

Secretaries (All Ministries/Departments in Government of lndia)

The Chief Secretaries to all State Governments

Administrators of Union Territories 
:

All the Cadre Controlling Authorities l

Direclors GeneraUDirectors of Central & State Training lnstilutes

Sub: Long Term Domestic Training Programme 'Public Policy and Sustainabte

Leadership" (PPSL) - by XLRI Xavier School of Management, Jamshedpur - 2026-

27.

Sir/Madam,

It is hereby informed that One Year 'Public Policy and Sustainable Leadershrp"

(PPSL) is being conducted by XLRI Xavier School of Management, Jemshedpur, the

2ry PPSL Batch is scheduled to commence from 18.09.2026. PPSL is designed as a 1.

year hybrid programme and shall be carried out at XLRI Campus.

Course pedaoooy:

2. The PPSL has been conceptualized as an officer friendly, domestic training

progranrme on Pribtic Policy and Sustainable Leadership without any internationai

component. This provides the advantage of minimal dislocation of officers from their

workplaces and allows them to continue with their current assignmenuposting duiing the

duration of the course. The program shall consht of six modules, each of 30 hours

dor.atiorii to. be delivered via. a hybrid model with two domestic residencies irw6lving

intensive..clqgs{ooo, sessions, distance and e. learning modules, . an{ rnu}tiple: online

preparatory ald follow up sessions. Drawing upon the more than 25 yearb of experi.rince pf

XLRI in .deliveiing . hybrid programs, the PPSL prograr urill use the latest technologic?l

P4s. qItlqSg,!hF,:gistance without compromising on the program delivery.

,,. ,, i. l3; .. The programme structure is as under:

PaBe 1 of ii

5.

To



. The Duration ofPPSL is one year.
e Of the total 180 hours of classroom teaching, about 150 hours witl be held online

and the rest on.campus (XLRI Jamshedpur and/or XLRI Jhajjar NCR).
. Online Classes will be held on Sundays, with typical class hours from 10 AM to 1

PM. Cn some Sundays, there might be an extra session frorn 2 PM tc 3:30 PM
c All the online sessions wiil be synchronous, live and interactive.
. Every module will feature guest speakers from relevant sub.iects..
. There will be an exam at the end of each module. Participants who successfutly

complete all the six modules, all the exams at the end of each module, and a
capstone project will be given a program completing certificate during the
graduation ceremony to be held at the end of the program.

o EaCh participant wrll be reQuired to work on a capstone project on Public Policy
r.rnder the guidance of one of the faculty members involved in the prbgram. The
output of the prqect wiil preferably be in terms of policy insights (working paper) but
can bb in othei forms based on the mutual ionsent bf the facutty bdriisor. " 

' :

. The Graduation ceremony will be.held on the campus of XLRI Jamshedpur.

4. The programme is opeh to offlcers belonging. to All ' lhdia Services (lnciian

Administratrve Service, lndi6n Police Service and lndian Forest Service), Cehtral Civii

Se./ices. (Group A'), faculty mqnbels cf State Adminislretrve Training lnstitutes (ATls)

andiCehlral Trainin! lnstittites (CTls) and also Offlcers of the State Civil Services (Group

l\')iubj6ctioth'eeligib.ilityconditibnsasenct&ed. ' :' .: .".:.".':: r, i .'.
.;r , : ' : .' . ' ... .i

5. Details of the.-4Terms,and Conditions' of the . progrfrnm€, : appli6llen ,fdi?n and
:i

other documents aib enclosdd with this' letter. Funher ' details with regard to this

progiamme mqy bg aqcerlalneq,,fr9m Dr Kafyal Bhaskal, Program ?ilgSolr ?upli:arP;?ligy
antj Sustainable Leaders[10 (PPSL), XLRI ..iamqhedpur: p31Q,q4 rTia:,qmail ,'ogr

posi@ilricc.id and kalVanb@xiri.ac.ini and websites of DoP&Tr Trairiiri!'Division's u/ebsjte

h lt ps !.t I od iv. d o pt. eov. i n/

6 Therc will be.an exarn at the end of each module. Participants (nornlnbled pfrlcers)

who succedsfully complete a) bll the six modules, U) ai tne exams: at the end of each
': . :,:."'

mociule qld c) a capstone pr.oiect, wiil be given .a progl?.rn cqmpletins ce:'tificate durilg

the graduation ceremony to be leld after the end of the program jn XLRI Jamshegpur

Each participant (nominated offcer) will be required lg.work on a'chfstohe projea 6ri

iirr-rtic poticy under'the gujd4nce df one of the faculty inembeq intolved'in the program.

The oplpul of the project will preferably be in tmns of policy insights (worXing'papei) but

can be in othei fomis tiased on the mutual consent of the factrlty advisor. The public'policy

Page 2 ot 77



rssue can be identified in consuhation with the respective ministries and departmerits to

which the participants are attached to.

7 ryominations oJ suitable officers in the prescribed pro-forma may please be sent to

this Department through their Cadre Conkolling Authorities so as to reach us on or before

Auqust 'l8th. 2026. Nominations recelved after this date will not be considered. The

nominations would bb scrutinized and oflicers shortlisted by the selection committee based

on profile and statement of purpose, fulfilling the conditions of eligibility will be called for

interviewdiscussion by XLRI. The discussion will be on a virtual platform and the date and

time will be intimated to the officers by XLRI. ln order lo save time, the officers are

permitled to send an 'Advance Copy' of their applications directly to this office and XLRI

via email to oosl@xlri.ac.in. The officers will also be called for discuision based on their

advance applications. However, final selection will be sub.ject to receipt of his/her formal

application, duly recommended by the Cadre Controlling Authorities along with Vigilance

Clearance and approval of Competent Authority in DoPT. Therefore, it is in the interest of

the officers to get their applications routed through their Cadre Controlling Authorities as

early as possible.

8. All Ministries/ Departments/ State Governments/ UTs/ CCAs etc. are advised to give

wide publicity to the programme, upload this circular on their websites for the information of

all concerned and encourage the ofiicers to apply.

Yours fait llv,
Encl: Terms and conditions

(vtlay s)
Deputy Secretary (Training Division)

Telephone: 01 1-26706381

l

.j,r 
I
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Copy to:

1. The Comptroller and Auditor General of lndia, New Delhi

2. Secretary, Union Public Service Commission, New Delhi

3. 'Ihe Election Commission of lndia, New Delhi

4. Controller General of Accounts, New Delhi

5. Deputy Director General (Training), Department of Post, Dak Bhavan, New Delhi

6. Deputy Director General (Training), Department of Teiecom, Sanchar Bhavan, New

Delhi

7. Director (Training), Railway Board, Rail Bhavan, New Delhi

8. Direqtor (Police), Ministry of Home Affairs,fgr nominat[qn of IPS Oflicers

9. Director General, CPWD Training lnstitute, Nirman Bhavan, New Delhi

10. Director, Bureau of Police Research and D€velopment, CGO ComFlex, New Delhi

1 
'1. Establishment Officer, Department of Personnel & Training, North Block, New Delh;

12 Dept of-eersonnel & Tra;niry (CS Division), Lok Nayak Bhavan, New Delhi.

13. Dr. fialyan Bhaskar, Pr-qgram Director, Public Poiicy and Surtainable Leadership

(PPSL) Program, at XLRI Jamshedpur - 831001 with iequest to corrsider applications

received on or before August. 18'h, 2026.

14. NlC, Training Division, for uploading the notmcation on DoP&T website

hlpsnpd,gyiil and Trairling Division's (https://trgdiv.ctopt.gov.in| webpage.

.\

r?v sl
Deputy Secretar/. (Training Division)

Telephone:'Ol 1 -2570638 i
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Fwd: Workshop on OfEce Procedu.e & Noting & Drafrlng by lsTM secy-par.bih < secyrar

E -t"r!,1tirfr r. rtrt-

.\1

Chlet Secretary Blhar < cs-bihar@nic.i11 >

Wed 01 J'r|2025 3130 39 PM +0530

@nic.in>

message ============

15;09:22 +0530
on Office Procedure & Notlng & Draftlng by ISTM

riat Tralning and Management (ISTM) <iSl!!@!iCrD>

= = Forw{iped
1..

.ar
! 6[;rl

-t

'?..

J ,rl't 425
Sir/Madam, *
we are pleased to lnform you
of whlch is as under:

lrlstitute of Secretariat Trainrng & Management (ISTM) will be conducting a Training Programme, highlights

Course Name : workshop on Ofilce Procedure & Noting & Drafting

Course Code : WOPEiND-o9

Oate 31 Aug 2026 to 02 Sep 2025

Mode Offline

''- I 0

at

For more details, click here for'COURSE CIRCULAR" and please visit our website at rylLigh-ggyJ!
Regards

Anit Shishir Kerketta

Deputy Director

Instltute of Secretarlat Tiaining & I\4anagement

Depadment of Personnel and Tralning (DoP&T)

JNU Campus (OLD),Olof Palme Marg.

New Delhi - 110067
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E-Mail
lr1*rduction to PPSL_XLRI Jamshedpur

< ppsl@xlri.ac.in >

Mon, 29 Jun 2026 6:02:36 PM +0530

To "cs-bihar"<cs-bihar@nic.in>

Cc "Kalyan Bhaskar'<kalyanb@xlri.ac.in>

Tags . e Not in contacts

T3QC) 3q7 N

r_ t8L/qu6
cs-bihar < cs-bihar@nic.in >

t,s s-b

S F
5t* ufue Hiqlr i--_,_i-iriir
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lJamshed pur! J 776
Program Director of a new program from XLRI, Public Policy

hi EPSL) . PPSL was launched last in collaboration with

e$i
E'i"'
'#.1

rE-u, :' _-:

SrD

of lndia), as a hybrid one-year longterm domestic training
ing government officers. The admissions for the second batch

nd this email is meant to apprise you of the salient fe6tu4res of

1)W a lance: The PPSL program is designed to minimize disruption to officers'
professional and personal commitments, while delivering substantial classroom and
applied learning value.
The 180 hours PPSL program is delivered through hybrid format, consisting of two
short on-campus residencies (2 days in September 2026 and 3 days in January 2027\
combined with weekly online sessions on Sundays (typically from 10 AM to 1 PM). All
sessions are live and interactive with class recordings available for review throughout

-.U
e program duration.

2) Modular, rigorous curriculum: The 180 hours PPSL program is divided into the
ix modulps of 30 hours duration each: a) Fundamentals of Public Policy, b)

e and Management, c) Public Policy lnstruments, d) Data Analysis for
u lic ) Public Policy and Business Strategy, and f) Sustainable Leadership.

modd le mprises 5 to 6 topics taught by multiple faculty members.

0 ZgiE flAFn faculty and lnnovative pedagogy: XLRI faculty members together
with serving a or retired practitioners use a combination of lectures, discussions,
case stu imulations, workshops, movies and documentaries, and experiential

to nnect theory with practice

4) Capstone project: All participants are required to complete a guided capstone tied
to their work or area of interest that can be developed into policy briefs, case studies
(that are eligible for registration in XLRI case centre), research articles, or media

a)

D

9. a
,l%

I

d\

cles. This allows for the prospects of converting program leamin g into actionable
outcomes, beneficial for the participants and organizations ifically and society at

) Eclectic peer group: Government ofiicers learn alongside working professionals
from central and state government PSUs, development organizations, and private

dpec

?

te a
LeSd

curren tlv
L p

tt^
.n

1

ctor, enhancing appreciation of the multi-dimensional nature of public policy.

ble



The inaugural cohort has a healthy mix of senior government officers (lAS, lPS, lFoS;

including-one Secretary rank officer) and non-government professionals (slate civil

services] administrative training institute, public policy think-tanks, national and global

development organizations).

6) Alumni benefits: Participants who successfully complete all requirements oi lhe
PFSL program are eligible for becoming XLRI executive alumni (on payment of the
applicable alumni fee), and thereby providing access to executive alumni benefits and

lifelong engagement with the alumni network of the oldest management institute of
lndia. Graduation ceremony will be held on the campus of XLRI Jamshedpur.

Other key details of the 2nd PPSL Batch
Application deadline: 18th August 2026
Program commencement: 18th September 2026
lst Campus Residency: 18th and 19th September 2026 (Friday and Saturday)

Eligibility: The program is open to all officers belonging toAll lndia Services, Central
Civil Services (Group 'A'), faculty members of State Administrative Training lnstitutes
(ATls) and Central Training lnstitutes (CTls) and also officers of the State Civil Services
(Group 'A') who meet the following criteria:
a) should have completed 5 years of Group'A'service as on commencement of the

b) should have at least 5 years remaining service after completion of the program, and
c) should not have undergone a training program of i) 12 weeks or more duration in
lndia during a period of 5 years preceding the date of commencement of this program,
ii) 2 weeks or more duration abroad during a period of 2 years OR one month or more
duration abroad during a period of 3 years OR six months or more duration abroad
during a period of 5 years preceding the date of commencement of this program.

Application procedure:
Applications, along with fully filled application form included in the DoPT's notification
(attached) for PPSL have to be routed via respective CCA so as to reach DoPT, New
Delhi, by 18th August 2026. Applicants are also advised to send a copy of their
application to XLRI via email (ppSf@rlllacfi) or online PPSL portal to expedite the
process.

Shortlisting criteria:
Shortlisting is based on the profile and the statement of purpose (SoP). Final selection
may involve interview/discussion withlTe shortlisted candidates

Program fee:
The course fee for the program is Rs 2.5 lakhs + GST as per applicable rates and is
inclusive of course material, access to XLRI's on campus and virtual library resources,
faculty costs, participants' accommodation on campus etc. The nomination for the
program and the payment of course fee shall be made by the CCA.

I would be grateful if you could kindly bring this opportunity to the attention of eligible
officers in your state/cadre and encourage interested and suitable candidates to apply
to PPSL.

The program brochure and a signed copy of the PPSL circular (by DoPT) are attached
with this email for your reference.

Should you have any query related to any aspect ofthe PPSL program, I remain at your
disposal.

Regards,



Kalyan Bhaskar

Jssociate Professor
Program Director, PPSL
XLRI Jamshedpur
Mobile: 8128370236

2 Attachment(s)

Signed Circular of 2nd PPSL.pdf
557.5 KB

PPSL 2026_XLRI_Brochure.pdf
3.5 [nB



No. T -13017 t4t2026-LTDp
Government of lndia

Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training

(Training Division)
3'd Floor Block-lV, Old JNU Campus,

New Mehrauli Road, New Delhi-1 10067,
Dated: 06th May,2026

To

Secretaries (All Ministries/Departments in Government of lndia)

The Chief Secretaries to all State Governments

Administrators of Union Territorles

All the Cadre Controlling Authorities

Dirc9!9!s Gg!'glal4D11eetgqsgf 9e4[4[& Slqle Training lnstitutes

Sub: Long Term Domestic Training Programme "Public Policy and Sustainable

Leadership" (PPSL) - by XLRI Xavier School of Management, Jamshedpur -2026-
27.

SiriMadam,

It is hereby informed that One Year "Public Policy and Sustainable Leadership"

(PPSL) is being conducted by XLRI Xavier School of Management, Jamshedpur, the

2n" PPSL Batch is scheduled to commence from 18.09.2026. PPSL is designed as a 1-

year hybrid programme and shall be carried out at XLRI Campus.

Course pedaqoqy:

2. The PPSL has been conceptualized as an officer friendly, domestic training

programme on Public Policy and Sustainable Leadership without any international

component. This provides the advantage of minimal dislocation of officers from their

workplaces and allows them to continue with their current assignmenUposting during the

duration of the course. The program shall consist of six modules, each of 30 hours

duration, to be delivered via a hybrid model with two domestic residencies involving

intensive classroom sessions, distance and e- learning modules, and multiple online

preparatory and follow up sessions. Drawing upon the more than 25 years of experience of

XLRI in delivering hybrid programs, the PPSL program will use the latest technological

tools to bridge the distance without compromising on the program delivery.

1

2

3

4

5

3. The programme structure is as under:

P^sP 1 
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. The Duration of PPSL is one Year.

. Of the total 180 hours of classroom teaching, about 150 hours will be held online

and the rest on campus (XLRI Jamshedpur and/or XLRI Jhajjar NCR).

. Online Classes will be held on Sundays, with typical class hours from 10 AM to 1

PM. On some Sundays, there might be an extra session from 2 PM to 3:30 PM.

. All the online sessions will be synchronous, live and interactive.

. Every module will feature guest speakers from relevant subjects.

. There will be an exam at the end of each module. Participants who successfully

complete all the six modules, all the exams at the end of each module, and a

capstone project will be given a program completing certificate during the

graduation ceremony to be held at the end of the program.
. Each participant will be required to work on a capstone project on Public Policy

under the guidance of one of the faculty members involved in the program. The

output of the project will preferably be in terms of policy insights (working paper) but

can be in other forms based on the mutual consent of the faculty advisor.
_- . The Graduation celemony will be held-onlhe-campus of XLRI Jamshedpur

4. The programme is open to officers belonging to All lndia Services (lndian

Administrative Service, lndian Police Service and lndian Forest Service), Central Civil

Services (Group 'A'), faculty members of State Administrative Training lnstitutes (ATls)

and Central Training lnstitutes (CTls) and also Officers of the State Civil Services (Group

'A') subject to the eligibility conditions as enclosed.

5. Details of the 'Terms and Conditions' of the programme, application form and

other documents are enclosed with this letter. Further details with regard to this

programme may be ascertained from Dr. Kalyan Bhaskar, Program Director, Public Policy

and Sustainable Leadership (PPSL), XLRI Jamshedpur- 831001 via email on

ppsl@xlri.ac.in and kalvanb@xlri.ac.in. and websites of DoP&T, Training Division's website

htt p s : /fi rod i v. do pt. oov. i n/

6. There will be an exam at the end of each module. Participants (nominated officers)

who successfully complete a) all the six modules, b) all the exams at the end of each

module, and c) a capstone project, will be given a program completing certificate during

the graduation ceremony to be held after the end of the program in XLRI Jamshedpur.

Each participant (nominated officer) will be required to work on a capstone project on

public policy under the guidance of one of the faculty members involved in the program.

The output of the project will preferably be in terms of policy insights (working paper) but

can be in other forms based on the mutual consent of the faculty advisor. The public policy
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ELIGIBILITY & APPLICATI

firis progrom ls open for both govemment-sponrored condldates ond
self -spontored condldotes.

The progrom is recognized ond supported by the DoPT (DeporUnent of PErsonnet
& Troining), Government of lndio for eligible oppliconts under the 'government
sponsored condidotes' cotegory. This cotegory includes Group 'A' officers
belonging to the following services:

All lndio Services: lAS, lPS, ond lFoS.
Centrol Civil Services: Group'A'.
Stote Civil Services: Group'A'.
Foculty Members; Of Stote Administrotive Troining lnstitutes (ATls) ond Centrol
Troining lnstitutes (crts)

The progrom is olso open to others under the 'self-sponsored condidotes'
cotegory. Thls cotegory includes working professionuls lrom government prlvote,
PSU, development, NGO ond other sectors.

For government-sponsored cqndldqtes:
r Minimum 5 yeors of Group A' service os of September 18.2026.
e At leost 5 veors of servico must be remqinino ofter oroorom comoletion. No

domestic trbining of 12+ r 7es1s in the lost 5 yeoYs; specific limits on piior foreign
trolnrng.

. CSS officers must hove completed 2 yeors of centrol deputotion

For self-sponsored cqndidqtes:
Minimum 5 yeors of full time work experience os of September 18,2026.

FOR GOVERI{MEI{T-
SPONSONED CANDTDAT€S

Appllcotlons, olong wlth.fully fllled
oppllcotion lorm included ln th€
DoPTs notlficdtlon tor PPSL ho\,€
to b€ routed vlo nasP€ctlve ccA

so ds to r€och DoPT. New txrlhl, by
lSth August 2026.

ADotconErnov otso sfird o coov of
tidr opPlotkir to loXlb aesi*a tlle
FIESS.

FOR SEt f-SFOI|SORED
CANDIDATES

Online opplicotions must be tillod
in ond submitted by lSth August

2026. Postol ond in-person
opplicotions ure not occeptod.

Applynow:
d:1.llnk/ppl

SELECTIOil PnOCESS:
Shortlisting is bosed on profile ond stotement of Purpose (soe)

Selection is bosed on interviow/discussion with shortlisted condidotes

': r ,t. .

a
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Course Fecs & funding:
Progrqm Fee; INR 2.50 Lokh + oppl'rcoble GST (cunently I8%). . . ,- ' .

For government sponsored condidotes: Fee is poid by the respectedCodre Go
Authority (e.g., DoPT for lAS, MHA for teS etc.)
For self sponsored condidotes: Fee is to be poid in two instqllments by the condjdgte
or the orgonizotion in which the condidote is currently working.

First lnstolement : INR I,5O,OOO +18% GST before August 30,2026
Second instqlment : INR l,0o,ooo +18% GsT before Jqnuory 3O;2O27

Fee includes furnished residentiol occommodotion qnd boording during two compus
residencies, course moteriqls, ond librory occess.

-i ::
-f

i
{i

appli,od-tlons open: xlri.finl{ppsl

,i

I

',

XLRI
xrvll, sciool ol narua@in
-----tur'iF;te;

Contoct lnformotion:
Dr. Kolyon Bhoskor. Progrom Director, PPSL

Emoil: ppsl@xlri.oc.in
Phonej o6s7-665-3281/3333/3106
Address: xLRl, C.H. nreo (Eost), Jomshedpur - 83lOOl

Scon to Apply

Experiences from Botch 1

lr
-1,e

. +-3..-

.,:j,.'.

'r$
,.,

fiSt

,.5t1 :r,5!:r-e.+-,ii:..r::-i'1,.i.,:,.:ri**:

it

I

n
rt


