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opportunity to bring to your klnd notice that NHAI is undertaking
task of developtng NationaI Highways across the length and

e country. Deputation of offlcers of your State Government to NHAI
enhance their experience, but NHAI witl also be benefited by their
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Chlef Secretary
Government of Bihar
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experlence, which witt be mutuatty beneficiaI to both the organlzations

ard, NHAI has advertised the 01 post of Manager (Envlronment),
ty General Manager (Envlronment) and 02 posts of General

ent) in Levet-11, Leve[-12 & Level-l3 of 7th CPC Pay Matrix,
utation basis. The officers of lndian Forest Service are also
inst these posts. The advertisement is also avaitabte on the
e extended last date for receipt of ontine appllcations is

he applications witl be accepted onty through "ontlne mode"

tefuI if the advertlsement (copy enctosed) ls clrculated amongst
Service offlcers of the State Government, so that etigible officers

may th a request to kindty grant NOC to these officers.
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NATIONAL HIGHWAYS AUTHORITY OF INDIA
(Ministry of Road Transport & Highways)

National Highways Authority of India (NHAI) invites applications for recruitment to the following posts

st.
No.

Name of the posts No. of posts*
Method of

Recruitment
1 General L'lanager (Environment) 02

Deputation2 Deputy General Manager (Environment) 0'1

Manaqer (Environment) 01

'Number of puts may increase or decrease as per rcquiemenl of NHAI

st.
No.

Name of the post
No. of

posts to be
filled up

Classification
of posts Level in Pay Matrix

Method of
Recruitment

Age Limit

(1) (21 (3) (4) (5) (6)

General Manager
(Environment)

02 (Two) Level-13 in the Pay

lVlatrix

(Rs.123100 - 215900)

Deputation For deputation
Not exceeding

56 years

Educational qualification and experience
required

Recruitment Criteria

(7) (8)

Essential Qualification and Experience:-

(i) Bachelor of Science or Master of
Science in Agriculture or Environment

Science or Forestry or Horticulture or

Geology or Chemistry or Geography or
Animal Husbandry or Veterinary
Science from a recognised University

or lnstitute.

0r
Bachelor of Technology or Master of
Technology in Environmental Science
or Environmental Engineering.

Or
An offlcer of lndian Forest Service
(rFS).

and

(ii) 14 years post qualilication experience,
out of which 09 years experience in

Environmental {Environment, Coastal
Regulation Zones (CRZ), Forest, Wild
life) Clearances. Preparation of
Environmental lmpact Assessment
(ElA) or Environmental Management
Plan (EMP), Forest proposal and
wildlife proposal. Monitoring and
Analysis of Environmental
Parameters.

By deputation:- from officers under the Central Government or State

Governments or Union Territories or Universities or Recognised Research

lnstitutions or Public Sector Undertakings or Semi Government or Statutory
or Autonomous organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level
13 of Pay l/atrix (Rs.123100 - 215900) or equivalent.

0r

(ii) with five years regular service in the grade rendered after appointment

thereto on regular basis in the Level 12 of Pay Matrix (Rs.78800-209200)

or equivalent.

and
Possessing the essential educational qualification and essential
experience stipulated in column.7.

Note: The period of deputation including the period of deputation in another

ex-cadre post held immediately preceding this appointment in the same or
some other Organisation ordepartment shall ordinarily be 01 to 05 years. The
period of deputation upto 05 years may be decided with the approval of
Chairman. The period of deputation may further be extended for 06s year with
the approval of Secretary, l,.4inistry of Road Transport and Highways and for
the 07t, year with the approval of Hon'ble Minister for Road Transport and
Highways, subject to satisfactory pefformance.

3.

DETAILS OF ELIGIBILITY CONDITIONS

1. Group-A



st.
No.

Name of the post No. of posts
to be filled up

Classification
of posts Level in Pay Matrix

Method of
Recruitment

Age Limit

(1) l2l (3) (4) (s) (6)

2 01 (One) Group-A Level-l2 in the Pay

Matrix
(Rs.78800-209200)

Deputation For deputation:
Not exceeding

56 years

Educational qualification and experience
required

Recruitment Criteria

(7) (8)

Essential
Experience:-

Qualification and

(i) Bachelor of Science or Master of
Science in Agriculture or Environment

Sclence or Forestry or Horticulture or
Geology or Chemistry or Geography or
Animal Husbandry or Veterinary
Science from a recognised University

or lnstitute.

0r
Bachelor of Technology or Master of
Technology in Environmental Science

or Environmental Engineering

0r
An officer of lndian Forest Service (lFS)

and

(ii) 06 years experience in

Environmental {Environment,
Coastal Regulation Zones (CRZ),

Forest, Wld life) Clearances.

Preparation of Environmental

lmpact Assessment (ElA) or
Environmental Management Plan

(EMP), Forest proposal and wildlife
proposal. Monitoring and Analysis of
Environ mental Parameters.

By deputation:. from officers under the Central Govemment or State

Governments or Union Territories or Universities or Recognised Research

lnstitutrons or Public Sector Undertakings or Semi Government or Statutory

or Autonomous organisations and other Government Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level
'12 of Pay Matrix (Rs. 78800-209200) or equivalent.

0r

(ii) with five years regular service in the grade rendered after appointment

thereto on regular basis in the Level 11 of Pay Matrix (Rs.67700-208700) or

equivalent.

and
Possessing the essential educational qualification and essential
experience stipulated in column-7.

Note: The period of deputatjon including the penod of deputation in another

ex-cadre post held immediately preceding this appointrnent in the same or

some other Organisation or department shall ordinarily be 0'l to 05 years.

The period of deputation upto 05 years may be decided with the approval of
Chairman, The period of deputation may further be extended for 06h year

with the approval of Secretary, Ministry of Road Transport and Highways and

for the 07ti year with the approval of Hon'ble Minister for Road Transport and

Highways, subject to satisfactory performance.

Deputy General
Manager

(Environment)



SI.

No.
Name of the post

No. of posts
to be filled

up

Classification
of posts

Level in Pay Matrix
Method of

Recruitment
Age Limit

(1) (21 (3) (4) (s) (6)

3 Manager
(Environment)

01 (One) Group-A Level-11 in the Pay

Matrix
(Rs.67700-208700)

Deputation For deputation
Not exceeding

56 years

Educational qualification and experience
required

Recruitment Criteria

(7) (8)

Essential Qualification and Experience:-

(i) Bachelor of Science or Master of
Science in Agriculture or Environment

Science or Forestry or Horticulture or
Geology or Chemistry or Geography

or Anrmal Husbandry or Veterinary

Science from a remgnised University

or lnstitute.

0r

Bachelor of Technology or Master of
Technology in Environmental Science

or Environmental Engineering

0r
An offlcer of Indian Forest Service
(rFS).

and

(ii) 03 years experience in Environmental

clearance {Environment, Coastal
Regulation Zones (CRZ), Forest,

Wildlife). Preparation of
Environmental lmpact Assessment
(ElA) or Environmental Management
Plan (EIVP), Forest proposal and
wildlife proposal. Monitoring and
Analysis of Environmental

Parameters.

By deputation:. from offlcers under the Central Government or State

Govemments or Union Tenitories or Universities or Recognised Research

lnstitutions or Public Sector Undertakings or Semi Govemment or Statutory

or Autonomous Organisations and other Govemment Bodies:-

(i) holding analogous post on regular basis in parent cadre in the

Level 1 1 of Pay Matrix (Rs.67700-208700) or equivalent or holding the post

of Distflct Forest offlcer.

0r

(iiD with live years regular service in the grade rendered after

appointment thereto on regular basis in the Level 10 of Pay lVatrix

(Rs.561 00-1 77500) or equivalent.

0r

(iv) with eight years regular service in the grade rendered after

appointment thereto on regular basis in the Level-8 of Pay Matrix (Rs.

47600-1 51'1 00) or equivalent.

and

Possessing the essential educational qualification and essential
experience stipulated in column.7.

Note: The period of deputation including the period of deputation in another

ex-cadre posl held immediately preceding this appointment in the same or
some other Organisation or department shall ordinarlly be 01 to 05 years.

The period of deputation upto 05 years may be decided with the approval of
Chairman. The period of deputation may further be extended for 06',\ year
with the approval of Secretary, Ministry of Road Transport and Highways
and for the 07rh year with the approval of Hon'ble Minister for Road Transport
and Highways, subject to satrsfactory performance.
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The candidates applying the posts should note the following:-

The posts carry all lndia service liability. Therefore, those who are willing to serve anyrruhere in lndia may

only apply.

The applicant who apply for the post with respect to the advertisement shall not be allowed to withdraw

his/her candidature subsequently. The applicant selected by NHAI should not decline the offer of
appointment. ln case he / she declines the offer of appointment, his/her candidature shall not be

considered for any further appointment by NHAI for a period of two years from the date of cancellation

of ofier of appointment.

3. ln case of selection on deputation basis, applicants who are more than 56 years of aoe as 0n the last

date for receipt of applications need not apply. The candidates should have more than 02 years of
remaininq service, as on the closinq date of receipt of applications, before superannuation in the parent

department.

4. SC/ST/Minority Community / Women/ Persons wlth Benchmark Disabilities, are encouraged to apply.

5. Persons with Benchmark Disabilities (PwBD) can apply to the respective posts even if the post is not

reserved for them but has been identifled as Suitable. However, such Applicants will be considered for

selection to such post by general standard of merit. Persons suffering from not less than 40% of relevant

disability shall alone be eligible for the benefit of reservation and other relaxations as permissible under

the rules. Thus, Physically Handicapped (PH) persons can avail beneflt of reservation and other

concessions and relaxations as permissible under the rules only when degree of physical disability is

40% or more and the posts are suitable for PwBD candidates.

) 6. Crucial date for determination of eligibility shall be the last date prescribed for the receipt of ONLINE

applications.

7. Applicants working in PSUs/ Public Sector Banks may refer to NHAI Circulars
regarding equivalency of Pay Structure (between CDA vs IDA and CDA vs Public Sector Banks) attached with

the advertisement.

8. Canvassing or bringing influence in any form will disqualify the candidature.

9. The advertisement can be withdrawn at any time at the discretion of the Competent Authority without

assigning any reasons therefor.

10. ln case of any dispute / ambiguity i confusion that may occu r in the process of selectron, the decision

of the Appointing Authority in NHAI for the post concerned shall be final.

TIME LINES

Opening Date for Online Registration of
Application

09.12.202s (10:00 AM) (Tuesday)

Last Date for submission of Online

Appljcation

08.01.2026 (06:00 PM) (Thursday)

Last Date for submission of Printout of
Online application along with requisite

documents fom Parent Department (in

case oi deputatron only).

07.02.2026 (Saturday)

Note: NHAI at its drscretion may exlend the date of accepting

the Through Proper Channel copy of the application along with

requisite documents from Parenl Departments by 02 days prior

to the Meetrng of Selection Committee / lnterview.

1

IMPORTANT DATES

lmportant lnstructions:



11. The age of superannuation for officers/employees appointed on deputation in NHAI shall be 60 years,
as applicable to regular officers/employees of NHAI; or as is applicable to them in their parent
organization, whichever is less.

12. The departmentalofficers in the feeder grade who are in the direct line ofpromotion shall not be eligible
for consideration for appointment on deputation. Similarly, the deputationists shall not be eligible for
consideration for appointment on promotion.

13. In case of any inadvertent mistake in lhe process of selection, which may be detected at any stage
even after issuing an offer of appointment, the NHAI reserves the right to modify/ wrthdraw/ cancel any
communication made to the applicant.

14. Any legal dispute with regard to the selection/ recruitrnent process will be subject to jurisd iction of the
courts in Delhi only.

15. No mrrespondence or query will be entertained from the candidates regarding the eligibility, status of
application, postal delays, conduct and result of tests, selection process, etc.

16. NHAI may at its discretion adopt the objective criteria to screen the applications and call the screened

candidates for written test and/or interview, etc. NHAI also reserves the right to select the lesser

number of candidates than the number of posts advertised, as per lltness of candidates assessed by

the Selection Committee.

Procedure to aoplv

17 . Applicants can apply ONLINE only. The procedure to be followed for filling up the application is given

below:-

i) The applicant may visit the NHAI website fhttpJ/www.nhai.gov.in'] for accessing the link for applying

online. The link may be opened on Google Chrome or Mozilla Firefox.

ii) Click on the tab About Us -- Vacancies -* Current. Click on the relevant Recruitment advedsement
and then click'Online application'.

iii) Once you click on 'APPLY" system will redirect you to NHAI portal.

iv) Create the registration with below information

1. User lD (User id can be anything)

2. Create the password

3. Name

4. Phone number
5. Email id

6. Aadhar card number (optjonal)

v) Once you entered all the above details, login to the system with the user id and password that you

received on your registered e-mail.

vi) After login:

1. Post you would like to apply
2. Fill Application form

vii) Fill the complete application

1 . All the lields in the form are mandatory felds.
2. After entering your date of birth and retirement age, press enter button. Once you press enter button,

system will auto calculate and populate the same in the next row.

3. Fill in the form and attach all the scanned copy of colour passport size photograph, digital signature,

essential educational / professional qualification(s), promotion/appointment orde(s), only in 'jpS /'jpeg'
or'png'or'gif 'pdf image types not exceeding 1 MB, may be uploaded.



4. ln the fields where you need to add your educational and experience, add the detail ingivenboxand

after adding all the data, click on add the same to list. once you add the same to list, you could see

the detail on below table,

5. After fitling the application form, to verify it by click on 'preview' button to check all the information

filled by you are correct or not.

6. ln case if you wish to change any data in given form, then change the same.

7, Once everything is conect, Use'Final Submit'to Save all information.

8, Once you click on 'submit your application button', system willtake you to the next screen, where you

can see the'reference number' and you would also be having an option to download the form.

viii) The ONLINE application may be submitted by 08.01.2026 (6.00 PM).

) ix) Afier submission of the 0NLINE Application Form, 'PDF' format thereof containing details entered by the

Applicant shall be generated. The applicant should take out print of the ONLINE Application Form and

get the same forwarded by his/her parent department along with the prescribed 'Verification Certificate'

and certified copy of APARs/ACRS. The DepartmenUorganization concerned while forwarding the

application should:

(a) Enclose attested copies ofAnnual Confldential Reports / Annual Performance Appraisal Report /
gist of APARS/ACRs/ certillcate with regard to work & conduct of the officer for the last five (05)

years along with a vigilance clearance certifying that no penalty is imposed against the officer for
last ten years, integrity certificate and no penalty certificate.

(b) Certify that the particulars given by the Applicant in his / her ONLINE application regarding the
details of educational/professional qualification(s), relevant experience and pay particulars, etc.

have been verified from the service records and are true, conect and complete.

18. The applicants are advised to fillthe ONLINE application form carefully in accordance with the eligibility

criteria and experience mentioned for the post(s). Applications received through any other modeiprocedure

would not be accepted and summarily rejected. Applications incomplete in any respect, especially without
details of pay scales shall be summarily rejected without any notice. lt may be noted that any subsequent

clarification regarding job profile / experience etc. at a later date will not be entertained under any
circumstances.

19. The applicants are advised to submit the 0nline Recruitrnent Application well in advance without waiting

for the closing date and also ensure lhat the Print-Out of the ONLINE Application Form along with requisite

documents, is fonruarded through their Parent Departments within the stipulated time.

20. Applicants applying for more than one post should submit separate application for each post, failing
which, the application will be considered only for the fiGt post indicated in the application.

| 21. Duly lllled-in print-out of the 0NLINE application, forwarded by parent department of the applicant

along with the prescribed 'Verification Certificate' and photocopy of APARs/ACRs for the last five (05) years,

should reach NHAI at the following address, on or before 07.02.2026:

For the Post of General Manager
(Environment) & Deputy General Manager

(Environment)

0GM (HR/ADMN)-ilr B

NATIONAL HIGHWAYS AUTHORITY OF INDIA
PLOT NO.G5-&6, SECTOR.l O,

DWARKA, NEW DELHI.l 10075

For the Post of Manager (Environment)

DGM (HR/ADMN).ilrA
NATIONAL HIGHWAYS AUTHORITY OF INDIA

PLOT NO.G5.&6, SECTOR.lO,
DWARKA, NEW DELHI.I 10075

22. 'Conigendum' or 'Addendum' or 'Cancellation' to this advertisement, if any, shall be published only on the
website of NHAI and will not be published in the newspapers. Therefore, the Applicants are advised to check
the website of NHAI regularly.

I

tl
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Natlonal Highways Authority of India
^ (Ministy of Road Transport and Highrnys, Goremrnent d lndia)

fr-s qi 6, t€(-lo, u(q , <{ k(d - tto o-rs. et a o, s"aor-to, o",a,t€, N€w &lhi-1roo7s
D'.., rg-dl.}E sqi

No. ADMIN-11012193/2O25-O/oGM(HR/Admin-llt) (E- 302471) 05.01.2026

/ ADDENDUM

pwr uftffi & 3attru q{ rrdrcd$o' FqffilT) &' oz qel, 3q qErqdtro' FqfiloD
& o r qs qh qdrf, cqtd-{q) &- o r q-( E1 rni & ftc qT.{T.rt.fl . } E-flq{ fr+io os, r z z oz s

or€arf d r

Please refer to NHAI Advertisement dated 09.12.2025 for fitting up 02 posts of
General Manager (Environment), 01 post of Deputy General Manager (Environment) &

01 post of Manager (Environment) on deputation basis,

2 qdqd$f, gqfqwD, sqq-oTqdrfi GqkiuD elrc!d$*' FqktuD ev-cfu efroEr
ental rlq f,{i +1 eifrc frfq og .02.?026 gnrl 6:00 T+) ao c.a fl .r{ ? t qd €{6=it i.
qrw Eti od +n-orqo. 6s66 EGd etr{mtEq ofliler'&'fiaarrgc 61qlfr'01 eifrq fAfil
0e.03.2026 (crq 6;ss qd1 Terfrl

ffiign,rnitl?'
,t lir lrtc
ptr)

$sr fr z ro,

w c-Frll-Etrfi (Cl.tt./qSfi .) - r r r n / D G Nr ( H R/Atr m n )- r I r A

aq-\'cRq ttn.sl.{I.qT. rff *fu q-q erq-d-e ori A ldql
Web-Admin [for uptoading on NHAI Recruitment Portat]

The last date of receipt of ontine apptications with regard to the post of Generat
Manager (Environment), Deputy General Manager (Environment) & Manager
(Environment) is extended upto 09.02.2026 [06:00 PM]. The tast date of receipt of
Printout of ontine application atongwith requisile documents to be received from Parent
Organizations shatt be 09.03.2025 (06:00 PM).

i. a-mBsqq 61qrft-w aqfr o1€qMq r-8rfrqr rrqT Bt
Rest of the contents of the said advertisement remain unchanged.

4. g€eemqTlffi e eqql6ag",nFw,qrdTf l

This issues with the approval of Competent Authority.
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(7) (8) (e) 00)

Not Applicable Not Applicable One year for
promotee

Promotion. failing which by
deputatiorl.

(12) (13)
(i) Chief General lvlanager (Administration and HumaII Resource) Chairman Not

Applicable(ii) A Ceneral Managerto be nominated hy the Appointing Authority !lember

(iii) A Depuq General Manager to be nominated b-"-' the Appointing
Autho.itv

Nlenlber

(11)

l) By Promotion: feeder cadre post will be Deputy Manager (Environment) with five years regular service in Level-
l0 ofPay Matrix (Rs.56100-177500) in that post.

2) B-'" Deputation: from ofhcers under the Central Govemment or State Governments or Union Territories or
Universities or Recognised Research Institutions or Public Sector Undertakings or Semi Government or Statutory
or Autonomous organisations a(Id other Covemment Bodies:-

(i) holdhg analogous post on regular basis in parent cadre in the Level I I of Pal.' Matri\ (Rs.67700-208700) or
equivalent or holding the post of District Forest officer-

or
(ii) with five years regular service in the grade rendered after appointment thereto on regular basis i[ the Level l0
ofPay Matri,( (Rs.56100- 177500) or equivalent.

or
(iii) lvith eiglt yea$ regular service in the grade rendered after appointment thereto on regular basis in the Level 8

of Pay Matrix (Rs.47600-l5l 100) or equivalert.
and

Essential qualificalion and erperience

(i) Bachelor ofScience or Master ofScience in Agriculture or Environment Science or Forestry or Horticulture or
Geology or Chemistry or Geography or Animal Husbandry or Veterinarv Science fiom a recognised Universilv or
Institute.

Bachelor oi Technoloet, or Nlaster of Technology in Elli.on .ntal Science or Environmental En-qineering.

or
An officer oflndian Forest Service (lFS).

and

(ii) 03 fears experience in Enlironmental Clearances {Environment Coastal Regulation Zones (CRZ). Forest.

Wildlilil. PrepaGtion of Environmertal Impact Assessment (EIA) or Environmental Management Plan (EMP),
Forest Proposal and wildlife proposal. Monitoring and Analysis of Environmental Parameters.

Notc: The period of deputation including the period of deputation in alother ex-cadre post held immediatel]
preceding this appointment irl the same or some other Organisation or department shall ordinarilr- be 0l to 05 years.

The period of deputation upto 05 years may be decided u ith the approval of Chairman. The pcriod of deputation
may further be ertended tbr 06d year rvith the approval of Secretary. Ministr,v of Road Transport and Highrva-"-s

and for the 076 year rvith the approval ofHon'ble Minister for Road Transport aIId Highways, subject to satisfactoD
perfo rmance. .

The maximum age-limit lbr appointment b,," deputation shall not be erceeding fiftv-six yeaB. The candidates should

have more than two ]ears of remaining service. as on the closing date oi receipt of applications. before
suDerannualion in lhe parenl depanmenl.



TI{E GAZETTE OF INDIA : EXTR.A.ORDIIIIARY [PART III-SEC,4]

( )

1) By Promotion: feeder cadre post will be Manager (Environment) with live years regular service in Level-l I
ofPay Matri\ (R.5.67700-208700) in that post.

2) By Deputation: from officers under the Cental Govemment or State Govemmelts or Union Territories or
Unilersities or Recognised Research Institutions or Public Sector Undertakings or Semi Governrnent or Statutory
or Autonomous Organisations and other Covern]nent Bodies:-

(i) holding analogous post on regular basis in parent cadre in the Level 12 ofPay Matrix (Rs.78800-209200) or
equivalent.

or
(ii) with five years regular service in the grade rendered after appointment thereto on iegular basis in the Level
I I ofPay Matrix (Rs.67700-208700) or equivalent.

Failing which
(iii) with l0 yeaIs regular service in the grade rendered after appointment thereto on regular basis in the Level l0
ofPay l,vlatrlx (Rs,56100- 177500) or equivalent.

and
Essential qualifi cation and experience:

(i) Bachelor ofScience or Master of Science in Agriculture or Environment Science or Forestry or Honiculture

I or Ceologl or Chem ist^ or Geography or Animal Husbandry or V€terinary Science from a re cognised Universiry

I 
or Insrirute

or
Bachelor of Technology or Master oITechnology in Environmental Science or Environmental Elgineering.

or
An officer oflndian Forest Ser\ice (lFS).

anrl
(ii) 06 years e\perience in Environmental {Environment, Coastal Regulation Zones (CRZ), Forest, Wildlife}
Clearances. Prepcration ofEnvironmental Impact Assessment (EL4.) or Environmental Management Plan (EMP),
forest proposal and }vildlife proposal. Monitoring and Analysis ofEnvironmental Panmeters

Notc: The period of deputation includiog the period ol deputation ilr another ex-cadre post held immediately
preceding this appointrnent in the same or some other Orgaaisation or department shall ordinaril-,- be 0l to 05
years. The period of deputation upto 05 years mal be decided rvith the approval of Chairman. The period of
deputation ma) further be extended for 066 year with the approval of Secretar), Mi[istr-v of Road Transport and
High\\als and for the 07n 1'ear \\ith the appro, al ofllon'ble Nlinister tbr Road Transpon and High$a1s, subject
to satisfactory pertbrmance.
The matimum ageJimit for appointment by'deputation shall not be exceeding l]ft]-six years- The candidates
sho[ld have more than two ]ears of remaining service, as on the closing date ofreceipt of applications. before
superannualion in the parent depanment.

(12) (ll)
(i) A Mcmber to be nominated by the Appointing Authoriry- Chairman Not

Applicable(ii) Chief General Manager (Administration and Human Resource) \{ember

(iii) A General Managerto be nominated b! the Appointing Authorit! Irlembcr

(1) (2) (3) ({) (5) (6)

4.1. lvlanager
(Environment)

0l (2024) subject
to variation

depending on
rvorkload

(;roup-A

Level-l I in
rhe Pay Nlatrix

(Rs.67700-
208700)

Sclcction Not Applicablc

t16
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('7\ 18 i i9) (10)

Not Applicable Not Applicable i\-ot Applicable
Promotion, failing rvhich b)
deputation.

(iii) with ten years regular service in the grade rendered after appoiltmgnt thereto on regular basis in the Level

I I ofPay Matrl.< (Rs.67700-208700) or equtuu,.nl 
uod

Essential qualification al1d experience:
(i) Bachelor of Science or Master of Science in Agriculture or Environment Science or Forcstry or Horticulture
or Geology orChemistry or Geogmphy or AnimalHusbandry or veterinary Science from arecognised Universitv
or Institute.

or
Bachelor ofTechnology or Master ofTechnology in Environmental Scie[ce or Environmental Engineering,

or
An officer oflndian Forest Service (lFS).

and
(ii) 14 years post qualification experiellce, out of which 09 years experience in Environmental {Environment,
Coastal Regulation Zones (CRZ), Forest, Wildlife) Clearances. Preparation ofErvionmental Impact Assessment

(ElA) or Enlironmental Management PIan (ENIP). forest proposal and wildlife proposal. Monito ng and

Analvsis of Environmental Parameters.

Note: The period of deputation including the period of depulation in another ex-cadre post held irtunediatell-
precedi-ng this appointment in the s:Lme or some other Organisation or department shall ordinarily be 0l to 05

years. The period of deputation upto 05 yea$ may be decided $ith the approval of Chairman. The period of
deputation may t-urther be extended for 06s year with the approval ofSecretar,r. lv{inistq'of Road Transpon and

Highl\'a-u',s and lor the 07d 1-ear rvith the approval ofHon ble Minister for Road Transport and High\\ a)'s. subject

to salisfactory performa[ce.

The marimum age-limit for appointment b_," deputation shall not b. exceeding fiflv-six )ears. The candidates
should have more than two vears of remainin_s ser! ice- as on the closing date of rcceipt of applications. before

su rannllation in tie arenl de anment
( l2) (li)

(i) Chairmarl National High$ a! s Authorir]' of India Chairman Nol
Applicable(ii) Nlcmber (Administration) Nlember

(iii) A ChieF General Manager to be nominated b) the Appointirg
AuthoriLv

\[enrber

(1) (2) (l) (4) (5) (6)

43. Deput)
Ceneral Maflager

(En\ ironment)

0l (2024)
subject to
vfiiation

depending on
workload

GroLrp-A

Level-12 in
the Pa) Matri\

(Rs.78800-
209200)

Selection Not Applicable
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(i) Bachelor's Degree in Larv fiom a recognised Universit-v or Institute
and

(ii) Three -'-ears post qualification experience, in the field of laiv related to cofltractual mattersor arbifatio! or
legislative matters or land acquisition.

Desirable Educational Qualification:- The officers possessing Degree in Civil Engineering. in addition to the
Bachelo ofLaw, shall be given preference.

Notet The period of deputation including the pcriod of deputation in another ex-cadre post held immediately
preceding this appoiltment in the same or some other organisatioo or department shall ordinarily be 0l to 05 years.
The period ofdeputation upto 05 \'ears may be decided $ ith the approval of Chairman. The period ofdeputation
may further be extended fo. 066 !ear with the approval of Secretaw, Ministry of Road Transporr and Highwa-"-s
and for the 076; ear rr ith the appro|al ofHon'ble Ministe. for Road Trarspon and Highrva) s, subject to satist'actory

Performance.

The ma,{imum age-limit for appointment by deputation shall not be exceeding fifty-sixyears. The cardidates should
have more than trvo years of romailing service, ai on the closing date of rcceipt of applications, before
superannuation in 6e parcnr depafimenl.

( l2) (li)
(i) Chief General Nlanager (Administration and Human Resource) Chairman Not

Applicable
A General lvlanager to be nominated by the Appointing Authoriry Nlembcr

(iii) A Deputy General Manager to be nominated by tle Appointing
Authorit!

Nlcmbcr

0) (l) (3) (4) (5) (6)

42. General
Manager

(Environment)

02 (2024)
subject to
lariation

depending on

rvorkload

Group-A

Ler el-l1 in the
Pa) Matrix

(Ri. 123 100-

2 r 5900)

Selcction Not Applicable

(1) (8) (9) ( r0)
Not Applicable Not Applicable Not Applicable Promotion, failins *hich b1

depulation.

0l)
l) By Promotion: feeder cadre post ivill be Deputy General Manager (Environment) with five years regular
service in Level-12 ofPay Matrir (Rs.78800-209200) in that post.

2) By Deputation: from officers under the Central Government or State Governments or Union Terrirories or
Universilics orRecognised Research lnstitutions or Public Sector Uodertakhgs or Semi Governmeot or Slatutor,v

or Autooomous Organisations and other Govemment Bodi€s:-

(i) holding analogous post on regular basis in parent cadre in the Level 13 of Pay Matrix (Rs.l23 t 00-21i900) or
equivalent-

or
(ii) with five regular service in the grade rendered after appointment thereto on regular basis in the Level 12 of
Pa) i{atrii (Rs.78800-209200) or equivalenl

Failing Nh ich

IPART III-SEC,4]

It,ir


