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Government of Bihar
Department of Social Welfare
(Directorate of Social Welfare)

-:: Notification ::-

File No.-10 /Estb. (Hq.)- 26/2023- 1SR /- In exercise of the powers conferred under the
proviso to Articles 309 of the Constitution of India, the Governor of Bihar makes the following rules
to regulate recruitment and service conditions of Bihar Child Protection Officer Cadre under the
Directorate of Social Welfare under the control of the Social Welfare Department.

|.  Short title, extent and commencement.- (1) These Rules may be called as the "Bihar Child
Protection Officer Cadre (Recruitment and Conditions of Service) Rules, 2026”.
(2) It shall extend to the whole of the State of Bihar.
(3) These Rules shall come into force from the date of its publication in the Official Gazette.

2. Definitions.-In these rules unless otherwise required in the context, -

(i) "Cadre" means the Child Protection Officer Cadre;

(i) “Commission” means the Bihar Staff Selection Commission;

(iii) "Appointing Authority" means the Director, Directorate of Social Welfare

(iv) “Controlling Officer” means the Director, Directorate of Social Welfare;

(v) “Due Date” means the date on which these rules come into force;

(vi) "Direct Recruitment” means appointment on the basis of a competitive examination
conducted by the Bihar Staff Selection Commission;

(vii) "Member" means a person appointed in the cadre of Child Protection Officer;

(viii) "Homes" means homes operated under the provisions of the Juvenile Justice (Care and
Protection of Children) Act, 2015 and its relevant rules and as amended from time to time
and Vrihad shelter homes operated under the Chief Minister Child Shelter Development
Scheme;

(ix) "Year" means the financial year i.e. from st April to 31st March of the following year;

(x) "Central Examination Board" means the Central Examination Board under the control of
the Board of Revenue, Bihar for conducting and regulating the departmental examinations
for Government servants appointed to various posts;

(xi) "BIPARD" means the Bihar Institute of Public Administration and Rural Development
(BIPARD) operating under the Bihar Institute of Public Administration and Rural
Development (Organisation) Rules, 2005 notified by the General Administration
Department;

3. Structure of Cadre.- (i) The structure of this cadre shall be as follows:-

SI. No | Name of the category and status of the post | Cadre Level
(a) Child Protection Officer Basic grade (Non-Gazetted)

(ii) This cadre will be a State level cadre under the administrative control of the Directorate of
Social Welfare.

(iii) The pay scale and sanctioned strength of the posts of this cadre will be the same as decided
by the State Government from time to time.

4. Source of appointment.-
(i) 75% of the total sanctioned strength of Child Protection Officer shall be filled by direct

recruitment and 25% by promotion from the qualified Superintendent Cadre of Child
Protection Officer of the Directorate of Social Welfare.
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(i) Appointment by direct recruitment shall be made in the category of Child Protection
Officer on the recommendation of the Commission.

(iii) The Appointing Authority shall calculate the vacancies as on st April every year and
submit the reservation category wise requisition to the Commission by 30th April.

(iv) The Commission shall advertise the vacancies and select successful candidates on the basis
of competitive examination and recommend the names of the candidates in order of merit,
reservation category wise, to the appointing authority.

(v) Up to 10% (ten percent) of the authorized strength will be filled by outstanding national
level sportspersons from the State of Bihar. Appointments of outstanding national level
sportspersons will be made under the provisions of the "Bihar Appointment of Outstanding
Sportspersons Rules" of the General Administration Department.

Qualification.-

I. Minimum educational qualification will be graduation from any recognized university.

II.  The minimum age limit for recruitment shall be 21 years and the maximum age limit shall
be as determined by the State Government (General Administration Department) from time
to time.

III. The cut-off date for calculating age will be 1st August of the advertisement year.

Reservation.- In recruitment and promotion, it will be necessary to follow the reservation/roster
notified by the State Government from time to time.

Probation.- Government servants appointed by direct recruitment on the recommendation of
the Commission shall be on probation for one year. If the service during the probation period is
not satisfactory, it may be extended for one further year. If the service during the extended
period is not satisfactory, the service may be terminated.

Training.-

I. - A Government servant appointed to the service on the recommendation of the Commission
shall undergo such induction training as may be prescribed by the Government during the
period of probation.

II. During the training period, the concerned government servant will also have to pass the
examination prescribed by the training institute.

[Il. The criteria for induction training for the personnel of the cadre will be determined
separately in coordination with the BIPARD.

Departmental Examination.- The departmental examination will be conducted by the Revenue
Board, Bihar. The subjects, syllabus, and procedures for the departmental examination will be
determined by the Central Examination Committee, Revenue Board, in consultation with the
department. The departmental examination will be conducted by the Revenue Board/BIPARD.

Confirmation.- The service will be confirmed after satisfactory service during the probation
period, completion of the prescribed induction training, passing all the papers of the prescribed
departmental examination and satisfactory character during the probation period.

. Seniority.- The inter-se seniority of members appointed by direct recruitment to the basic

category of the cadre shall be determined by the Commission in accordance with their merit
position and year of recruitment. Appointed by promotion in any calendar year shall be senior to
those appointed by direct recruitment, but those appointed on the basis of meritorious
sportspersonship shall be junior to those appointed by direct recruitment. The inter se seniority
determined before the coming into force of these rules shall remain unchanged.



12. Residuary matters.- In such matters which are not specifically provided for in these rules, the
members of the cadre shall be governed by the provisions in force for the officers/employees of
equivalent level of the State Government.

13. Removal of difficulties.- If any difficulty arises in implementing any provision of these rules,
the department may, in consultation with the Law Department, by general or special order,
make such provision which is not inconsistent with the provisions of these rules and is
necessary and expedient for removing the difficulty.

14. Power to relax.- Where the State Government is of the opinion that it is necessary or expedient
so to do, the State Government may, by appropriate order, for reasons to be recorded in writing,
relax any of the provisions of these rules with respect to any member or group of members.

15. Interpretation.- Where any doubt arises as to the interpretation of any of the provisions of
these rules, the interpretation given by the Department in consultation with the General
Administration Department shall be final.

16. Repeal and Savings.-

(i) The Bihar Child Protection Officer Cadre (Recruitment and Service Conditions) Rules,
2014 and all resolutions and instructions issued earlier in respect of this cadre shall be
deemed to be repealed hereby.

(ii) But notwithstanding such repeal, anything done or any decision taken under the earlier
rules/resolution/order/circular/clarification etc. shall be deemed to have been done or any
decision taken under these rules as if these rules were in force on the day on which such
thing was done or any decision was taken.

By order of the Governor of Bihar

Addi(tmtary,

Social Welfare Department.

Memo No.- 10 /Estb. (Hq.)- 26/2023-...L1.98....... Patna, Dated-... 22:.2.. 2026,
Copy to:- E-gazette cell, Finance Deptt., Government of Bihar,Patna with C.D. and hard Copy

Social Welfare Department.

Memo No.- 10 /Estb. (Hg.)- 26/2023-.....11.98 ... Patna, Dated-... 23 2. 2026,
Copy to:- Member, Revenue Board/ All Departmental Additional Chief Secretary/ Principal
Secretary/ Secretary/ Secretary, Bihar Staff Selection Commission, Bihar, Patna/ Director General,

BIPARD, Patna for information.
MssThe

Additional Secretary,
Social Welfare Department.

Memo No.- 10 /Estb. (Hq.)- 26/2023-...11.3.8....... Patna, Dated-.... 2.9: 2. 2024
Copy to:- Accountant General (A&E), Bihar, Patna/ Officer-in-Charge, Finance (Personal
Claims Fixation Cell) Department, Bihar, Patna/ Managing Director, Women and Child Development
Corporation/ Director, ICDS Directorate/ Director, Social Security Directorate/ Director, Social
Welfare Directorate/ Director, Empowerment of Persons with Disabilities Directorate/ Secretary,
Bihar Child Rights Protection Commission, Patna/ Chief Executive Officer, SAKSHAM, Patna/ State
Commissioner for Disability, Office of the State Commissioner for Disability (Divyangjan)/Vice-
Chairman, State Child Protection Committee, Patna/ Chairperson, Bihar State Women Commission/



All Divisional Commissioners, Bihar/All District Magistrates, Bihar/ All Assistant Directors, District

Social Welfare Department.
Memo No.- 10 /Estb. (Hq.)- 26/2023-..... ] 158 Patna, Dated-... 25.. 2. 2026

Copy to:- Private Secretary to Hon'ble Minister/ Principal Private Secretary to Departmental
Secretary/All departmental officers and departmental IT Manager (for uploading on departmental

website) for information.
M v

Additional Secretary,
Social Welfare Department.



