fasR R
THTS HeTor faUTT
(FHTS ST A emey)

11 SFRRIEAT 11

HOTO-10/R410(H0)-20/2024- fS.'}/ YR & HiaY= & eﬂ%‘c{ 309 & WD &
e v fdaal &1 W FXd U fA8R I9ud Tag gR1 99 deann faum & o=
T STl Gy Ud 3% e rafay fofte dart (il d dar wd) & fafafta s
gq Fefafed Fommacdt &91d € -
1. féra m, AR Td R I1- (1) T8 Fanmad e e ey vd 3ad adiawy
Fratay foafte daif (wdf vd Jar o) FHraamadh, 2026~ w8t o 9|

(2) T8 Fommacht Ia & g Seam U & el T Seamr fReeney ud 39d sty
Farfera srafadl & fafte dat & Hrafal w arg gt

(3) gg Famraeh eua # v @t fafd @ v gnft
2. URYTHTE I- 5@ da de F eyt snfé A 8, 39 Fgwrad #-

(i) “Tat F fNd § IO S faum & FaFonde g se Aerag W sus
iy wrafay et Tat,

(ii) “XToT ARBR” F T ¢ fNER T50 WOR;

(it Frgfaa wfter 3 ik § Feve, aae s Femey;

(iv)-dat ot wiftrerR @ sifinia § Fewe, o semr Feme;

(v) “Favmr ¥ 3fla & e S faum;

(vi)“ ST | ST § fIgR HHaR) 9g+ oA,

wii) “Foraa fafd- & aifita 8 s Framacdt & uga 8 &t fafy;

(vm)'?mn"l-l'iﬁ ﬁmﬂaﬁ?ﬂwwmmmmqﬁma?MW
R faf;

(i) F 3ffidia 3 Frafay fofie dart & frgea wd srda =,

%) " Y AfNd § PR g @rae! $t ek ud wRewn A, 2015 T 39S WA
fromadt qur T9g-aEg ® gyl GG geu & ded WOR gRI ddiad T8 Ud
e a1 3y fawr dier sfafa daifera geg S T8

(i) @ J T € faca af swufa o1 <t 3iier & spTel 9 & 31 A1 A&

(xii) “P-arg gem Gfafar F sfina § faft= uel w Fige et Jaa! & o faurdig
Ten & Tarer Ud frana 3 e ue, fagr & s Siia adten afafa;

(xiii) “faard~ 9 fifla 8 wmm gRE favr g1 sty feRR e u=mE ud g
faora SR @eH), Fammadt, 2005 & dgd Yarfad fagR e U Td aHi fderm
TRF (furd)’;



23] bh IRph IDHIBR 2Fmd B L | dbbin |13 |31 bD hbED BIb kDb [ie
BIhe ¢ $b 1P 1kl ph kIt | [bhyld) bilsbletiy Di=f f M B P-2h

| bolie jotg 1218 )it (Bl 2h IRISEIR b Rl Rkl bijalkp) [MB Plb=|ti 2h MRl &
1bbrp 3 1PERD & (B Sh) (lye)) RPleyh/Riaajh bLIRID (IS QYIS Pakid

it lbhik} Piglbll ¢ RINDE] Inlkdd itk Dh RIERIA 3%:h) %SL Rl Ie Dh Pinjk R (A)

| Jedlin inky b Bl MtRD] b kb 2S0Rd B [ Liiblie lkRIbR]e
| & |RBLI] K b AP 200 DN Plh ¢ Bblbk| [ [Pkl & |bbi [Mlcodk Pt [t
DIcbIbR | ek lin [b PbIBE| 2h dhlle & lhtdbbie B2b| ¢ Ih Pby| ebhe B bk kIR ()

| elin [P 28 2
il B PRl LRD 1Dkl |k [dle MREle & 5Dkl lIxD] I Libp) BRIINA belhlls bt
bpjbly Digjbly 2h Dh ik ft bR BS | |bitd Dbl DRI 2h Dh & Sy kijbitly ()

|lraep [RIxEle 2D InfR2lle [ bl & [Rhibtle | hdsiRk (b 2bb|IK Bolbl| 2
bbb |& |bijbrie D 2h MRl © IBRh BEBRIK Mje lind PRJIRD] (& |pRI] Liible (1)

| sty Lmlnfe AbYice
Ink2le 1 Lrlplie b Bifle OF 2 liinls [ [RBIY 1o Bifle 12 L0 hb ot Moty BpfBly (1)

i
i 2h Mhlle & IRMEle (@ Liblie BYIRlie 2h 1RRh PRI [Pk 1) 2ye Lediis Rt R JPht
[l 2h (BIRRIK [RIah) %S8 lb D PRt @ (@) bijib ki) i Bit Ik [oh < bl ()
CIRY I RolBL S
|1e|2 obxblie ERINEle 1 2233/ IniRlje
pejbflle lkk 2h kHR-RhE M3 MR halx b PlkelW/bblbl| it bl bh lbR-|lafRde V¥
| ehlio 5Btk PQIR/Piolht: ‘D0 2h Dh @ klitkp RebhR ft 10R IbhlI b kIR] BhlY [l
Dkl 2h Dh b G b ph dh||-3R-PIhAT DihdSh-3R-BIhIRY Ph & kL] Bk (7)

| pdllin BhE PR|k|E 2h Dh Rbbi |t bbR RS PR

bbjro bapich bh Pohiy i hed Digbly ft 1b2Yice 0O 2 Ph @ LT < PDIRREY BE (€)
| Llelin )

Db [2(8 bR hal2 2h hhR-bHE o ‘13 |3b D PPy b kIkbPb ldb [Dh b (2)

(Bkjhinlde) 2B Pllulf RIPD | ldkIdh RIEK DRISR | ¢
(Rgjhini2le) 202 Rik=I RIPS) LRI EIRA | €
(Dkjhinlle) 2 hRA L Plk=li ®hIR| klbap | 7
(bkjhiniate) ice Dbt Q)| biblt | L

FICY Bk 1b 2l 0

118 2h & b Pllitie] [t bR BE | Uil [ibR
RRBMhOR b bt lnkbl| RUXK ¢ RRINDE] Inlkdd ik bR 3k (1) —| 1Ol Id pbR/IDR €



10.

11.

fewur ug ursgor udten Iwitvf T8t R foran S| Iaa wdien Il A & Iwid FReai
foife & Ug TR Io! Bal YIEC DI S T |

(vii) SfIPHd T BT 10% (GU UfA<d) b Ug faER T & I TR & I fQarnsal
R R O | I TR & Ipte faanfsdl ot Fgfas amma umE favm & fagr
S faafedl @1 Frgfaa Fommadd & siarfa fAfga uraurt & dga &t wref

Tl

(1) Haif & g <gan 39 18 o BNt Ud Sifisan 37 9t Erft ot T WBR (WA U=
faum) R Tg-Ig W sauiRd 3t S| 39 & AT & forg fasmae 9 &t o1t sARd
He-3HB-sc grltl

(2) g Q&S SEdr HIER YA U4 SR HUT 4 & Y SeIHNSTE (10+2) Sl
3yaT gHE grft|

gRdlam -3 & Rl & YR W W 1 ¥ Figed Wet J9@ 01 (@) I T

uRdien R 387 | uftdien safy & Ja1 Gatvee T8l 8 IR 38 01 (Uh) 3R a9 & forg fawaiva

faar S g | v safd & +ft Jar e T8 387 W a1 THTE B S Fh |

ufraor -
(1) AT & R ¥ a1 & gad ORI Yo &1 uRdien 3@y § eR gR1 guiAyiia
AT URI&OT U &1 gRTT

(2) "fRemr 3afy § Hefda el Yae gR1 uiienr IRE g1 gufAuiia odten +f Il
HLA Rt

3) Gt & Hffal & o yaweTeia uldiemr &1 Auds faurd ¥ gaag wiftd &1 e @
fRuffa feean s

furtra gfien vad wrsasHI-(1) faurfa odien Iovg wie, fogr grr daifera &t wmatt
faurfia wdten & fawy, ureusa wd uftear &1 RuRu it wen i, Tora ude gry faum
F wm A Rufia Bt sreh fJurita wen &1 smiem Ioa o /e grr fear s

Y I oRdlen safd & Jar Yoo 87, Puffa vaweed wfRem @ s, fFuifa
fauria wien & Tt w7 Iiivlar ura S quT I5a afy 3t i Tdwug 81 & 918 Jar
qrgee forgr ST |

THgaT - a7l & gawie W Wefh +off & Fgea vewd! o traive adtgar smim g1 Fuffa
It Ayl fRufd Td wff 9 & srgar grft et dai af F disfa 9 fgaa oof et ocff 3
fgea sl & oy 8, W s Td Aurd fRarst & snuR w e of @t uff
fgea Sfifal @ g 8, e td Ayrd fEearst & onur W Fged sl o urRwfe
Figar @1 FuRo 3% dreF 3 fafY & snuR W fasar s 3R e @t ol 3= 8n
TR IR TR fayrt g1 Ruffea wrawym & s fsar smaem)



R

13;

14.

15.

16.

18

R, 39 Foued & vga e & o Pgw dema-ug-HeRuTE/Jeufa-Te-
foifte /& gad ot & il 3t R adgar &1 Rufor gme g faun vd f[afy fwm
P WA T THTS Sl fFHRT gR1 fasan smem |
Wi - Y97 & gaeific ¥ Swm Pifc # Uafa aiiaar-gg-argdr T Mg =reE faum
FR1 Srauid 3 Sem 1w W faurtta vi=ifa wfdfa &t sz w & o wath faurfia
U=t |fAf &1 138 fauRT gRT SrerT 3= & fsar o wam|

it vi=faal & o snafifal &1 wamy faurraesm witer gr fRffRea ufem
UTC BT GBI, TR G URI&0T Sraiford el 819 $1 G/ § I Wi=itd Sifd -1el grft|

Safree AW 18 Amal foFe d6y 7 off 39 fAammad g fafte &9 @ graym =8 € A
T & IeW TG WIR & IOHY WR & YIBIay/aHamal & e uga waur @
Ryd 8|

HfeATsal BT fARTE0T1-39 Agamach & et uraum & fharags § &2 &3 3= g
R faum, Y faur & wmst ¥, 9w a1 Ay emew gRy U9 wrayE &Y 9 o 39
fraaTacht & UraUT ¥ SR 7 81 3R HfeATs P FRiewu & R e ud aHE= 8|

fye 33 Ft AfF1- J8f T R 31 98 I 8 fF T H31 3aws R g &
qg1, IS PR I S gRI, BRI & AfNffad da gu, vt v a1 gewi & o
& Tay H 39 fAgnaddt & ueul # @ fdt & Rifdre & g

frda 19T 39 FRamecdh & uayl # @ 5t & AdTe & ddy & @13 Yo 30 8, a9
g YR faurT & st @ faum gri s mar fRd=m sifam g

e ok =mgfa -

(i) STeT ER&TUT HETUTS-HE-HSRUTe (Ml Td Fat 2rdh) Framractt, 2014, a6 GRewT Jgufa-T8-
fiftes (eff Td Ja1 i) Frammaet, 2014 wd o9 Fadb Tt (el v Jar o) Fammadh,
2014 & Hey ¥ gd H frfd it Sdew wd o™ 39 Fummach & ugw a9 @1 Al
AR ww S|

(i) gd # Figea deme-g8- HeRue, Teufd-us-ffie @ 39 w0k 59 Fawed % vaw
21 31 fafy A Rt Sarf & orud dawm & eifra/amfea wm ma|

(iii) TG T R & 81d g¢ o, gd & Fgwracl Aiden/smemr/aius s 3fe & i
fovar a1 IS BRI srvar feran man H1E oy s Romrach & erehe fba mar B s
feran o 1 fofa gaen S AT S99 fa ug Framaeh vgw o, R R 1 dw i
S forar T sryar w1g ol femr )

faeR T=uue F e &

M

3R gfg,
JHTS HdTor faHIT|



Y- 10/RA0(0)-20/2024-.... 15’4— g, %—vrmis’)-’l—"f—‘:
- uﬁfﬁ:-é-wﬁwm facd faum, faeR, e &1 Hodho wd 71 it wfed fagR Iwwm &
3 H gy Uit | W/
ZiL
3R Hfeq,
I5F A FHedro |
IUIH-10/RA0(H0)-20/2024- ... o 1 ve, RAi®-. 254 24E.

yfafeft:-vew, Iora udey @it fourfia s g wfrey e wfvay afva/afg, fagr
e a1 /g, fagR SHat 94 3w, fagR, eA/mRieys, faurd &t |
i
. AT ST faumT|
U1~ 10/RA0(H0)-20/2024-.......... . ST e, R, 2.5 2: 292.€.
yfafif-meee@R (@0 Td 80) figR, ge/mut uaifter, fad @ogofRomio) fawm,
faer, ye/ uey 3w, Afgen wd s e frm /Mg, srgodfiogtongo e, e,
TS e Fewmeny Fiwe, s san Ry Foiwe, o gufdeo
fAeuer/afe, fagR aa AfRIBR TReuT $mENT, TeAy T SUaed TGS, 9a&H, TSI/~
3mgad f:xaadn, I egad e (eeaiTer) @1 Srfaa/Sureasy, 6T aTd W& i,
Uel/ ey, faRR a Afge smam/adt e sgad, fagry Wit fen vafter, fagry @
e feas, foren arer WRem 318, fagR 1 gad ud siravyes iy it | M
W

3R 9feq,
AT Hedro] fAURT|
Iie-10/@M10(0)-20/2024-.. 1.5 .. e, Rfie-... 257224 ¢
yfafef:-ameg 593, Ias Seanr fJym & s afea/afte, gars deamr faum & aliig
Ty I ey Gt faunfia vefter g faurfa smsodto AReR (favrfia deue wR sdrs

B g B gard ufta| Wvb
QR Gfeg,

AN STl faHmT|



Government of Bihar
Department of Social Welfare
(Directorate of Social Welfare) ‘ ,5?'

-:: Notification ::-

File No.-10/Estb. (Hq.)-20/2024-/ In exercise of the powers conferred by the proviso to
Article 309 of the Constitution of India, the Governor of Bihar makes the following rules to regulate
the recruitment and service conditions in the clerical cadre of the Directorate of Social Welfare and its
subordinate offices under the control of the Social Welfare Department.

1. Short title, extent and commencement.- (1) These Rules may be called the Directorate of Social
Welfare and its subordinate offices Clerical Cadre (Recruitment and Conditions of Service)
Rules, 2026.

(2) These rules shall apply to the employees of the clerical cadre in the Directorate of Social Welfare
and its subordinate offices under the Social Welfare Department of the State.

(3) These Rules shall come into force from the date of its publication in the Official Gazette.

2. Definitions. - In these rules, unless otherwise required in the context,-

(i)  "Cadre" means the clerical cadre of the Directorate of Social Welfare and its subordinate
offices under the control of the Social Welfare Department;

(i) “State Government” means the State Government of Bihar;

(ili) "Appointing Authority" means the Director, Directorate of Social Welfare

(iv) “Cadre Controlling Authority” means the Director, Directorate of Social Welfare;

(v) "Department" means the Department of Social Welfare;

(vi) “Commission” means the Bihar Staff Selection Commission;

(vii) "Due Date" means the date on which these rules come into force;

(viii) "Direct recruitment" means appointment on the basis of a competitive examination
conducted by the Bihar Staff Selection Commission;

(ix) "Member" means a person appointed and employed in the Office Clerk cadre;

(x) "Home" means a Home run by the Government under the provisions of the Juvenile Justice
(Care and Protection of Children) Act, 2015 and its relevant rules as amended from time to
time and a Vrihad Shelter Home run under the Chief Minister Child Shelter Development
Scheme.

(xi) "Year" means the financial year i.e. from st April to 31st March of the following year.

(xii) "Central Examination Board" means the Central Examination Board under the control of
the Board of Revenue, Bihar for conducting and regulating the departmental examinations
for Government servants appointed to various posts:

(xiii) "BIPARD" means the Bihar Institute of Public Administration and Rural Development
(BIPARD) functioning under the Bihar Institute of Public Administration and Rural
Development (Organisation) Rules, 2005 notified by the General Administration
Department:

3. Constitution of the Service/Cadre. - (1) This cadre shall be a State-level cadre under the
administrative control of the Directorate of Social Welfare. This cadre shall consist of the
following categories of posts:-

Sl. No. Category Name Level

1 Lower Class Clerk Basic Grade (Non-Gazetted)

2 Upper Division Clerks First Level of Promotion (Non-Gazetted)
3 Head Clerk Second Promotion Level (Non-Gazetted)
4 Assistant Administrative Officer Third Promotion Level (Non-Gazetted)




4.

(2) The pay scale and sanctioned strength of these posts shall be the same as approved by the

State Government from time to time.

(3) The persons who were regularly appointed and working in the above categories before the

implementation of these rules shall automatically be deemed to be included in the
equivalent post in this cadre.

(4) The employees working on the posts of Accountant-cum-Storekeeper, House Master-cum-

Clerk and Bench Clerk before the appointed date shall be deemed to be automatically
adjusted/absorbed on the posts of equivalent pay scale in the clerical cadre on the appointed
date.

Reservation.- In appointments/promotions to the service and cadre, it will be necessary to adhere

to the reservation/roster as notified by the State Government from time to time.

5.

II.

Iv.

VL

VIL

Source of appointment.-
.

85% (Eighty Five percent) of the authorized strength of the basic category (Lower Division
Clerk) of the cadre shall be filled by direct recruitment and such recruitment shall be made on
the basis of the recommendation of the Commission based on the written examination.
The Appointing Authority shall calculate the vacancies on Ist April every year and send the
category wise reservation requisition to the Commission by 30th April.
The Commission will advertise the vacancies and select successful candidates on the basis of
competitive examination and recommend the names of the candidates in order of merit and
reservation category wise to the appointing authority.
Contractual employees employed on the post of Lower Division Clerk will be given relaxation
in the preference of marks and maximum age limit as per the guidelines of the General
Administration Department in the regular appointment on the same post in this cadre;
Appointments may be made on compassionate grounds against vacant positions available for
direct recruitment. After the appointment of dependents of government servants who died in
service, requisitions for the remaining vacancies for each calendar year will be sent to the
Commission by December of that calendar year.
15% (Fifteen percent) of the total created posts will be filled by the Appointing Authority on
the recommendation of the Departmental Promotion Committee by proportional from
Intermediate passed Office Attendant (Special) (Group-D) working in the regular
establishment of the Directorate of Social Welfare on the basis of seniority cum merit.
However, the Lower Division Clerks promoted in this manner will not be entitled
to the next increment after their promotion and first increment until they pass the Computer
Proficiency Test and the Hindi Noting and Drafting Examination. After passing these
examinations, their service as Lower Division Clerks will be confirmed.
Up to 10% (ten percent) of the authorized strength will be filled by outstanding national level
sportspersons from the State of Bihar. Appointment of outstanding national level
sportspersons will be made under the provisions contained in the "Bihar Outstanding
Sportspersons Recruitment Rules" of the General Administration Department.

6. Qualification. -
(1) The minimum age for recruitment shall be 18 years and the maximum age shall be as

determined by the State Government (General Administration Department) from time to
time. The cut-off date for calculating age shall be 1st August of the advertisement year.

(2) Minimum educational qualification shall be Intermediate (10+2) pass or equivalent with

knowledge of computer operation and computer typing.

7. Probation.- Government servants appointed by direct recruitment on the recommendation of the
Commission shall be on probation for one year. If the service during the probation period is not
satisfactory, it may be extended for one further year. If the service during the extended period is
not satisfactory, the service may be terminated.
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Training.-

1. A Government servant appointed to the Service on the recommendation of the Commission
shall undergo such induction training as may be prescribed by the Government during the
period of probation.

2. During the training period, the concerned Government servant will also have to pass such
examination as may be prescribed by the training institute.

3. The criteria for induction training for the personnel of the cadre will be determined
separately in coordination with BIPARD.

Departmental Examination and Syllabus.- (1) The departmental examination shall be
conducted by the Revenue Board, Bihar. The subjects, syllabus, and procedure for the
departmental examination shall be determined by the Central Examination Committee, Revenue
Board, in consultation with the Department. The departmental examination shall be conducted by
the Revenue Board/BIPARD.

Confirmation.- The service will be confirmed after satisfactory service during the probation
period, completion of the prescribed induction training, passing all the papers of the prescribed
departmental examination and satisfactory character during the probation period.

Seniority.- The inter-se seniority of the members appointed by direct recruitment to the basic
category of the cadre will be as per their merit position and year of recruitment as determined by
the Commission. The personnel appointed by promotion in any calendar year will be senior to the
personnel appointed by direct recruitment, but the personnel appointed on compassionate grounds
and meritorious sportspersons will be junior to the personnel appointed by direct recruitment. The
inter-se seniority of the personnel appointed on compassionate grounds and meritorious
sportspersons will be determined on the basis of their date of joining and in case of the same date
of joining, it will be done as per the provisions laid down by the General Administration
Department.

But, the inter-se seniority of the employees of Accountant-cum-Storekeeper/House
Master-cum-Clerk/Bench Clerk cadre appointed before the coming into force of this regulation
will be determined by the Social Welfare Department in consultation with the General
Administration Department and the Law Department.

Promotion.- Promotion from the basic grade to a higher grade within the cadre may be granted
on the recommendation of the Departmental Promotion Committee, subject to fulfillment of
seniority-cum-merit and other requirements determined by the General Administration
Department. The Departmental Promotion Committee may be constituted by a separate order by
the department.

For all promotions, the candidates will have to undergo the training as decided by the
department/competent authority in time, but in case the training is not conducted in time, their
promotion will not be hindered.

Residuary matters.- In matters not specifically provided for in these rules, the members of the
cadre shall be governed by the provisions applicable to officers/femployees of equivalent level of
the State Government.

. Removal of difficulties.- If any difficulty arises in implementing any provision of these rules, the

department may, in consultation with the Law Department, by general or special order, make such
provision which is not inconsistent with the provisions of these rules and is necessary and
expedient for removing the difficulty.



15. Power to relax.- Where the State Government is of the opinion that it is necessary or expedient
so to do, the State Government may, by appropriate order, for reasons to be recorded in writing,
relax any of the provisions of these rules with respect to any member or group of members.

16. Interpretation.- Where any doubt arises as to the interpretation of any of the provisions of these
rules, the interpretation given by the Department in consultation with the General Administration
Department shall be final.

17. Repeal and Savings.-

(i) All the resolutions and instructions issued earlier in relation to the Child Protection
Accountant-cum-Storekeeper (Recruitment and Service Conditions) Rules, 2014, Child
Protection House Master-cum-Clerk (Recruitment and Service Conditions) Rules, 2014 and
Bench Clerk Cadre (Recruitment and Service Conditions) Rules, 2014 shall be deemed to be
repealed from the date of coming into force of these rules.

(i) The Accountant-cum-Store Keeper, House Master-cum-Clerk and Bench Clerk appointed
earlier shall be deemed to be adjusted/incorporated in the Clerical Cadre in their pay scale
from the date of coming into force of these Rules.

(iii) But notwithstanding such repeal, anything done or any decision taken under the earlier
rules/resolution/order/circular/clarification etc. shall be deemed to have been done or any
decision taken under these rules as if these rules were in force on the day on which such
thing was done or any decision was taken.

By order of the Governor of Bihar

¥

Additional Secretary,
Social Welfare Department.

Memo No.- 10/Estb. (Hq.)-20/2024-....’. , 5?' ...... Patna, Dated-. ﬁ‘S-' 28 %é

Copy to:- E-gazette cell, Finance Deptt., Government of Bihar,Patna with C.D. and hard Copy

for Publication in Bihar Official Gazette.
Vst
Additional Secretary,

Social Welfare Department.

Memo No.- 10/Estb. (Hq.)-202024-..... 1/S7F . Patna, Dated-... 4.5 72 2924

Copy to:- Member, Revenue Board/ All Departmental Additional Chief Secretary/ Principal
Secretary/ Secretary/ Secretary, Bihar Staff Selection Commission, Bihar, Patna/ Director General,

BIPARD for information.
Mt

Additional Secretary,
Social Welfare Department.

Memo No.- 10/Estb. (Hq.)-20/2024-....1{.S7F...... Patna, Dated-... 5. Q,Q‘-’Zé

Copy to:- Accountant General (A&E), Bihar, Patna/ Officer-in-Charge, Finance (Personal
Claims Fixation Cell) Department, Bihar, Patna/ Managing Director, Women and Child Development
Corporation/Director, ICDS Directorate/Director, Social Security Directorate/ Director, Social
Welfare Directorate/Director, Empowerment of Persons with Disabilities Directorate/ Secretary, Bihar
Child Rights Protection Commission, Patna/Chief Executive Officer, SAKSHAM, Patna/ State
Commissioner for Disability, Office of the State Commissioner for Disability (Divyangjan)/ Vice-
Chairman, State Child Protection Committee, Patna/Chairperson, Bihar State Women Commission/
All Divisional Commissioners, Bihar/All District Magistrates, Bihar/All Assistant Directors, District

Child Protection Unit, Bihar for information and necessary action. W

Additional Secretary,
Social Welfare Department.



Memo No.- 10/Estb. (Hq.)-20/2024-...... ST . Patna, Dated-. 2> % o2t

Copy to:- Private Secretary to Hon'ble Minister/ Principal Private Secretary to Departmental
Secretary/All departmental officers and departmental IT Manager (for uploading on departmental
website) for information. 3

Additional Secretary,
Social Welfare Department.



