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in this, but this exemption will be applicable only if the contract based
appointment is made against a post sanctioned hy the competent authority
afler following the sclection process.

6. Reservation.-In the appointment/promotion in this cadre, the provisions of
reservation /roster will be applicable as determined by the State Government from time to

time.

7. Recruitment.-

(1

The minimum qualification for appointment to the post of Amin shalt be
a candidate having Diploma in Civil Engincering from a recognized
institute.

(ii) (n) Direct appointment to the post of Amin shall be madc on the basis of the

(b)

recommendation list sent to the Department, as per the result declared, by
adding the marks obtained in the written competitive examination
conducted by the examination authority and the marks awarded for work
experience. On the basis of such recommendation received in the
department, they will be sent to the District or Directorate by the Cadre
Controlling Authority, after which they will be posted in various Revenue
Offices under their respective District or Directorate after the
appointment of Amin candidates by Collector of the concerned District or
the Director of the concerned Directorate.

The syllabus of the written competitive examination will be the same as
determined by the examination authority in consultation with the
department. Contractually employed Amins under the State Government
will be given marks on the basis of their experience. The total marks
prescribed for the written competitive examination and work experience
will be 100. These 100 marks will be determined as follows :—

(a) For marks obtained in the written competitive | - | 75 marks
examination-
(b) A maximum of 25 marks shall be given for |-| 25 marks

satisfactory service rendered by the candidate in
equivalent post on contract basis within the State of
Bihar at the rate of five marks per year (for part of a
year, proportional marks obtained by multiplying the
number of working days by 5 and then dividing
by 365)

Total Marks - | 100 mark

Note- (a) The marks to be awarded to a candidate for the marks obtained

in the written competitive examination will be determined by multiplying the
percentage of total marks obtained in the said competitive examination by a factor
of 0.75. For example, if a candidate has obtained 60 percent marks in the
competitive examination, then he will be given 60 x 0.75 = 45 marks.

(b) The benefit of preference will be admissible only to those candidates who
have obtained the minimum qualifying marks in the written competitive
examination. The minimum qualifying marks will be determined by the
examination authority.

8. Probation period.-

(i)

(i1)

Every Amin appointed against a substantive vacancy shall be on
probation for a period of one year trom the date on which he assumes

charge.
If the conduct and service of the Amiin is not found satisfactory during the
probation period, the probation period may be extended by the appointing
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13. Promotion.-

(1)

(ii)

Promotion to the employces of this cadre shall be given on the
recommendation of the Departmental Promotion Commiittee on fulfilling
the required eligibility criteria (such as service confirmation, mutual
seniority, minimum time period, work expericnce, satisfactory service
etc.) to the next vacant posts in the hierarchy of cadre.

The Departmental Promotion Committee shall be constituted by the
Department by a separate order.

14. Transfer.-Any employee of this cadre may be transferred and posted by the
department or appointing authority at any time for administrative reasons throughout the
State or inter-directorate or district to directorate or directorate to districts or within the
district/ directorates, respectively, keeping intact the seniority based on his entry into the
service. The qualification/process for transfer/posting can be determined by the Cadre
Controlling Authority.

15. Discipline, control and appeal. -

(1)

(it)

The matters relating to disciplinary action/control, classification and
appeal in respect of personnel of Bihar Amin Cadre will be regulated as
per the provisions contained in the Bihar Government Servants
(Classification, Control and Appeal) Rules, 2005 (as amended from time
to time).

The service conditions not specifically provided in these rules shall be
governed by the Bihar Service Code and other decisions issued by the
State Government from time to time.

16. Residual matters.-In matters in respect of which no specific provision has been
made in these rules, the employees of this cadre shall be governed by the provisions made in
respect of equivalent employees of the State Government.

17. Repeal and Inversion.-

(1)

(ii)

All other letters/orders/circulars issued earlier in respect of Amin cadre
including Bihar Amin Cadre Rules, 2013 (as amended from time to time)
shall be deemed to be repealed.
Notwithstanding such repeal, all appointments made under earlier
Government Circulars/Rules or others shall continue to be legally valid as
if they were made under the relevant provisions of these Rules.

By the order of Governor of Bihar,

Dipak Kumar Singh,
Additional Chief Secretary.

arefleren, wffarea gevmem,
fagR, ve g1 v vd gfda |l

fagR wo1e (3rMRUT) 1302-571+500-S10E0d0

Woebhsite: : https://cgazette.bihar.gov.in





{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }


{ "type": "Form", "isBackSide": false }

