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THE/Ph: 011~ 25665500/55, 25665702,
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No.AN/I/Z1S/AD(OL) Deputation/2026 Dated: 02.02.2026

VACANCY CIRCULAR

Applications are invited from the eligible officers for filling up thirteen (13)
vacancies to the post of Assistant Director (Official Language) a General Central Service,
Group’A’ Gazetted, Non-Ministrial post in Level-10 of the Pay Matrix at Defence Accounts
Department, Ministry of Defence, by Deputation (including short term contract). Details of
the post, cligibility conditions etc. are given in the Annexure-I.

2. Applications of only such officers/candidates will be considered ‘as are routed
through proper channel and are accompanied by:-

(i) Bio-data {as per the proforma given in Annexure-l1) and Cadre clearance
Certificate {as per the proforma given in Annexure-111) - Each page of the Bio-Data and all
supporting documents viz. documents in support of Educational Qualifications cte. to be
attested by an officer not below the rank of Under Secretary.

{i1) Photocopies of APARs for the last five (5) years duly attested on each page
by an officer not betow the rank of Under Secretary.

3. Applications of suitable and eligible ofTicers, who can be spared immediately
in the event of selection, may be sent to the undersigned within a period of 60 days from the
date of publication/circulation of this advertisement in the Employment News. The

candidates who apply for the post will not be allowed lo withdraw their candidature
subsequently.

4. Advance copies of applications or those received after the prescribed closing
date or not accompanied by required certificates/documents are liable to be rejected.

\SLIER

(Vinit Parashar)
Sr. ACGDA (Admin)

To
All the Central Government Ministries/ Departments/ State Governments/ UT/

Universities/ Public Sector Undertakings/ Semi-Government/Statutory/  Autonomous
Organisations

(P-1/1e)



Annexure-}
_Details in respect of the post of Assistant Director (Official Language) in Defence Accounts
Department:
1. Name of the post Assistant Director (Official Language)
2. No. of Posts 13 (may be varied at the time of final selection)
3. Station for which required Dehradun, Chandigarh, Jammu, Kolkata,

Secunderabad, Bangalore.

:Note: The station mentioned above are tentative
and subject to change as per requirement. It is to
be mentioned that the post carries all India
transfer liability and the posting on selection 10
the post on deputation basis will be made as per
gvailability of wvacancies / administrative
feasibility at any particular station.

General Central Services, Group'A” Gazetted,
Non-Ministrial

Level-10 in the pay matrix (Rs.56100-177500)

Officer from the Central Government or State
Governments or autonomous Body or stattory
-organisations - or—public—sector—undertakings—or

(5D

Universities or recognized research institution.
(a) (i) holding analogous post on regular basis in
the parent cadre or department; or

{ii) with three vears’ service in the prade
rendered afier appointment thereto on a regular
basis in posts in level 7 in the pay matrix
{Rs.44900-142400);

Note 1: The departmenta! officers in the feeder
category who are in the direct line of promotion
shall not be eligible for consideration for
appointment on  deputation.  Similarly, the
deputationists shali not be eligible for
consideration for appointment by promotions,

4. Classification

5. Level in pay matrix

6. Eligibility conditions

1. Educational qualifications and other
qualifications

Essential qualifications:

(1) Master’s degree of a recognized University in
Hindi with English as a compulsory or elective
subject or as the medium of examination at the
degree level: or

in Lnglish with Hindi as a compulsory or
elective  subject or as the  medium of
examination at the degree level; or

{ii1) Master’s degree of recognized University in
any subject other than Hindi or English, with
Hindi medium and English as a compulsory or
elective subject or as the medium of
examination at the degree level; or

{iv) Master’s degree of a recognized University
in any subject other than Hindi or English, with
English medium and Hindi as a compulsory or
elective subject or as a medium of an

examination at the degrec level: or

(i) Master’s degree of a recognized University |

(P-2/10)
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| versa, preferably of techmical or scientific

(v) Master's degree of 2 recognized University
in any subject other than Hindi or English, with
Hindi and English as compuisory or elective
subjects or either of the two as a medium of
examination and the other as a compulsory or
elective subject at the degree level,

Desirable:
Studied one of the language other than Hindi

included in the 8" Schedule of the Constitution
at 10% level from a recognized Board.

Experience:

(i) Three years’ experience of using or applying
terminology (terminofogical work) in Hindi and
translation work from English to Hindi or vice-

Iiterature under Central Government or State
Governments or autonomous body or statutory

organizations or public sector underiakings or
Untversities or recognised research or education
institutions.

OR

(i1} Three years’ experience of teaching in Hindi
and English or research in Hindi or English
under  Central  Govemmemt or  State
Governments or autonomous body or statutory
organizations or public sector undertakings or
Universities or recognized research or education
institutions.

Note 1: Qualifications are relaxable at the
discretion of the Union Public Service
Commission in the case of candidates otherwise
well qualified.

Note 2: The qualification regarding experience
is relaxable at the discretion of the Union Public
Service Commission in the case of candidates
belonging to the Scheduled Castes and the
Scheduted Tribes. if at any stage of, the Union
Public Service Commission is of the opinion
that sufficient number of candidates from these
communities possessing the requisite experience
are not likely 10 be available 1o fill up the
vacancy reserved for them.

Period of deputation

The period of deputation including the period of
deputation in another Ex-cadre post held
immediately preceding this appointment in the
same or some other organization or department
of the Central Government shall ordinarily nol
exceed three vears.

(f-3/10 )



9. Terms of deputation The terms of deputation will be regulated
according o DOP&T O.M. No.6/8/2009-
Estt.(Pay 1) dated 17.06.2010.

10, Maximum age-limit The Maximum age-limit for appointment by
deputation shall be not exceeding fifty six years
as on the last date of receipt of applications.

1. Duties attached to the post:
(i} The translation work from English to Hindi and vice-versa

(i) Official Language implementation work

(P-Y4/10)
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BIO-DATA / CURRICULUM VITAE PROFORMA

Annexure-|

1. Name and Address
{in Block Letters)
2. Date of Birth (in Christian era)
3.) Date of entry into service
i) Date of retirement under Central/ State
Government Rules i
4. Educational Qualifications
5. Whether Educational and other

qualifications required for the post are
satisfied. (If any qualification has been
treated as equivalent to the one prescribed
in the Rules, state the authority for the -

same)

Qualifications/ Experience required as mentionad
in the advertisement/ vacancy circular

Qualifications! experience
possessed by the officer

ESSENTIAL

ESSENTIAL

A)

1

QUALIFICATIONS:

University in Hindi with English as a
compulsory or elective subject or as the
medium of examination at the degree
level, or

{ii) Master's degree of a recognized
University in English with Hindi as a
compulsory or elective subject or as the
medium of examination at the degree
level; or

(i) Masters degree of recognized
University in any subject other than Hindi
or English, with Hindi medium and English
as a compulsory or elective subject or as
the medium of examination at the degree
fevel; or ‘ :
(iv) Master's degree of a recognized
University in any subject other than Hindi
or English, with English medium and Hindi
“as a compulsory or elective subject or as a
medium of an examination at the degree
level; or

{v) Master's degree of a recognized
University in any subject other than Hindi
or English, with Hindi and English as
compulisory or elective subjects or either of
the two as a medium of examination and
the other as a compulsory or elective
subject at the degree level.

H—Master's—degree—of —a —recognized-

QUALIFICATIONS

B)

EXPERIENCE -

EXPERIENCE:-

(i) Three years' experience of using or
applying terminology (terminological work)
in Hindi and translation work from English
to Hindi or vice-versa, preferably of

technical or scientific {iterature under

F-s/i0)



Central Government or State
Governments or autonomous body or
statulory organizations or public sector
undertakings or Universities or recognised
research or education institutions.

OR

(i} Three years' experience of teaching in
Hindi and English or research in Hindi or
English under Central Govemment or
State Governments or autonomous body
or statutory organization or public sector
undertakings or Universities or recognized
research or education institutions.

DESIRABLE DESIRABLE

A) | QUALIFICATION: -

Studied one of the language other than
Hindi included in the 8" Schedule of the
Constitution at 10" level from a recognized
Board.

1By — [EXPERIENGE ——_ —

5.1 Note: This column needs 1o be amplified to indicate Essential and Desirable -

Qualifications as mentioned in the RRs by the Administrative Ministry/Department/Office
at the time of issue of Circular and issue of Advertisement in the Employment News.

5.2 In the case of Degree and Post Graduate Qualifications Elective / main subjects and
subSidlary subjects may be indicated by the Candidate.

6. Please state clearly whether in the light of

entries made by you above, you meet the
requisite Essential Qualifications and work
experience of the post.

6.1 Note: Bormrowing Depariments are to provide their specific comments/ views
confirming the reievant Essential Qualification/ Work experience possessed by the
Candidate (as Indicated in the Bio-data) with reference to the post applied.

7. Details of Employment, in chronological order, enclose a separate sheet duly

authenticated by your signature, if the space below is insufficient.

Office/Institution | Post held | From [ To *Pay Band and Grade | Nature of Duties

on regular Pay/Pay Scale of the | (in detail)
basis post held on regular highlighting
basis experience
required for the

post applied for

1

*Important: Pay-band and Grade Pay granted under ACP/MACP are personal to the officer
and therefore, should not be mentioned. Only Pay Band and Grade Pay/Pay Scale of the
post held on regular basis to be mentioned. Details. of ACP/MACP with present Pay Band
and Grade Pay where such benefits have been drawn by the Candidate, may be indicated

as helow:

(P-¢&/10)
1



Office/lnstitution Pay, Band Pay and | From To
Grade Pay drawn
under ACPIMACP
| Scheme
[
B. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-
Permanent or Permanent
9. in case the present employment is held on deputation/coniract basis, please state
a) The date of initial b) Period of c} Name of the d) Name of
appointrment appointment on parent the post and
deputation/contract | office/organization | Pay of the
to which the post held in
applicant belongs | substantive
capacity in
the parent
arganization

9.1 Note: In case of Officers already on deputation, the applications of such officers should
be forwarded by the parent cadre/ Depariment along w:th Cadre Clearance, Vigilance

Clearance.and. Integrity cedificate

9.2 Note: Information under Column 8{c) & (d) above must be given in a!i cases where a
person is hoiding a post on deputation outside the cadre/organisation but stifl maintaining a
lien in his parent cadre! organisation.

10. if any post held on
Deputation in the past by
the applicant, date of

{ return from the last
deputation and other
details.

1", Additional details about
present employment:
Please state whether
working under (indicate
the name of your
employer against the
relevant column)

a) Central Government
b) State Government

¢) Autonomous

| Organization

d) Government
Undertaking

e} Universities

fy Others

12. Please:state whether you
-are working in the same
Department and are in the

feeder grade or feeder o
feader grade,

13. | Are you in Revised Scale
of Pay? if yes, give the

(P-%10)



date from which the
revision tock place and
also indicate the pre-
revised scale.

14,

Total emoluments per month now drawn

Basic Pay in PB .| Grade Pay

Total Ermnoluments

15, In case the applicant belongs to an Organisation which is not following the Central
Government Pay-scales, the latest salary slip issued by the Organisation showing the
following details may be enclosed.

Basic Pay with scale of Pay and rate of

Dearness Pay/interim

Total Em.o!uments

relevant to the post you applied
for in support of your suitability
for the oost.

-1 (This among other things may
| provide_information with regard

increment relieffother Allowances
etc., (with break-up
details)

16.A:| Additional information, if any,

to (i) additional academic
qualifications (ii) professional
training and (jii) work
experience over and above
prescribed in the Vacancy
Circular/ Advertisement)
(Note: Enclose a separate
sheet, if the space is
insufficient)

16.B

Achievements:

The candidates are requested
to indicate information with
regard fo;

() Research publications and
reports and special projects
{il) Awards/Scholarships/Official
Appreciation

{iit) Affiliation with the
professional
bodies/institutions/societies
and;

(iv) Patents registered in own
name or achieved for the
organization

{v) Any researchf/innovative
measure involving official

' recognition

(vi) any other information.
(Note: Enciose a separate
sheet if the space is
insufficient)

(P-8f1)




17. Please state whether you are
applying for deputation
(1ISTC)/Absorption/Re-
employment Basis. # (Officers
under Central/State
Governments are only eligible
for "Absorption”. Candidates of
non-Government Organisations
are eligible only for Short Term

Contract)
# (The  option of ‘STC /
'‘Absorption’/'Re-employment’ are

available only if the vacancy circular
specially mentioned recruitment by
“STC" or “Absorption” or ‘“Re-
employment™).

18.__| Whether belongs to SC/ST I

7 | have carefuliy gone through the vacancy circular/advertisement and { am well aware

that the information furnishied in the Curficufum Vitaé duly supported by the documents in
respect of Essential Qualification/Work Experience submitted by me also be assessed by the
Selection Committee at the time of selection for the post. The information /details provided
by me are correct and true to the best of my knowledge and no material fact having a
bearing on my selection has been suppressed/ withheld.

{Signature of the candidate)

Address

Date-——-—

(P—ﬁ / to)



Annexare-111

Certification by the Employver/Cadre Controlling Authority

The information/ details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational qualifications and
experience mentioned in the vacancy Circular, if selected, he/she will be relieved immediately.

2, Also certified that:
€] There is no vigilance or disciplinary case pending/ contemplated against Shri/Smt.----
{ii) His/Her integrity 1s certified.

{11y  His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5 vears duly
attested by an officer of the rank of Under Secretary of the Govt. of India or above arg enclosed.

{iv}  No major/minor penalty has been imposed on him/her during the last 10 vears Or A list of
major/minor penalties imposed on him/her during the last 10 years is enclosed. (as the case may be)

Countersigned

(Employer/Cadre Controlling Authority with Seal)

(P-tof1e)
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HQ AN-Il < hgan2.cgda@gov.in >
Wed, 11 Feb 2026 3:01:02 PM +0530

To "cs-andaman"<cs-andaman@nic.in>,"cs"<cs@ap.gov.in>,"cs-arunachal"<cs-
arunachal@nic.in>,"cs-assam"<cs-assam@pnic.in>,"cs-bihar'<cs-
bihar@nic.in>,"admr-chd"<admr-chd@nic.in>,"csofficecg"
<csoffice.cg@gov.in>,"administrator-dd-dnh"<administrator-dd-
dnh@nic.in>,"csdelhi"<csdelhi@nic.in>,"cs-goa"<cs-goa@nic.in>,"chiefsecretary”
<chiefsecretary@gujarat.gov.in>,"cs"<cs@hry.nic.in>,"¢cs-hp"<cs-hp@nic.in>,"cs-
jandk"<cs-jandk@nic.in>,"cs-jharkhand"<cs-jharkhand@nic.in>,"cs"
<cs@karnataka.gov.in>,"chiefsecy"<chiefsecy@kerala.gov.in>,"lk-admin"<lk-
admin@nic.in>,"cs"<cs@mp.nic.in>,"cs"<cs@maharashtra.gov.in>,"cs-manipur”
<¢cs-manipur@nic.in>,"cso-meg"<cso-meg@nic.in>,"csngl"<csngl@nic.in>,"csori"
<csori@ori.nic.in>,"cspon"<cs.pon@nic.in>,"cs"<cs@punjab.gov.in>,"csraj"
<csraj@rajasthan.gov.in>,"cs-skm"<cs-skm@hub.nic.in>,"cs"<cs@tn.gov.in>,"cs"
<cs@telangana.gov.in>,"csup"<csup@nic.in>,"chiefsecyuk”
<chiefsecyuk@gmail.com>,"cs-westbengail"<cs-westbengal@nic.in>,"secy-dop"
<secy-dop@rajasthan.gov.in>

P IWiad affd fawg & ddy o Sl urg w3

Please find the attached letter on the above mentioned subject.

i/ With regards,

TRTTEA-it SI{HRT / Admin-H Section
] A HETUFE S
O/o the Controlier General of Defence Accounts

IaF geR s, urey, et gra-110010
Ulan Batar Road, Palam, Delhi Canit.- 110010.

Fdeq: e 99Ig, US S910| 99 9% IRGF F €1, 59 qway @I i 7 &)

Please do not take print of this email unless it is absolutely necessary.

Tofgvm feddt w51
"SAVE PAPER - THINK BEFORE YOU PRINT!"

1 Attachment(s)
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6.

Applications received withnus u:-te-dlate Confidential Reports’ Vigilance Clearance/ Integrity

Certificates or otherwise found imcomiplete or received after the last date of application will not be
entertained.

7.

It may be noted that this is a Deputation (including short-terimn contract) post and is open for existing

Government officials only.

To

[

h

L

Y ours falth

WA

Admlmatranve Officer
Nationai Museum,

Z

PEHRILT v.ﬁﬁﬂﬂt}ih@?ﬁﬁjﬁﬁlﬂbg L
*ﬁm ﬁ!}%‘ﬁ}ﬁl 9Ha§%, alﬁUSEL gt

3 fee-110041 / New Daini-110011

Under Secretary {M-I). Ministry of Culture, Shastri Bhawan, New Delhi for display in the Notice
Board of the Ministry and for uploadmg it on the website of the Ministry of Culture.

All the Ministries / Departments of Govt. of India with the request for further circulation of vacancy
among all the attached / statutorv or Autonomous Organizations under their control.

The Editor, Employment News (Advt.) Employment News, East Block IV, level - V, R. K. Puram,
New Delhi — 110066 along with a gist of circular (in English ané Hindi) with a request to publish
i the Employment News / Rozpar Samachar/ A cutting of advertisement may be also supplied to
this Ministry (through National Museum).

Director General, (Doordarshan}, Doordarshan Bhawan, Copernicus Marg, New Delhi ~ 110001
with a request to telecast the vacancy in the Emplovment News Bulletin.

Director General (Resettiement Division), Ministry of Defense, West Block ~ IV, Wing - I, R. K.
Puram, New Delhi for wide nublicitv among eligible offcevs.

All attached / Subordinate Offices/ Autonomous Organizations under Ministry of Culture.
Registrars of all Universities in India for publicity.

Jatan Section for placing cn the website of the National Muszum.

National Career Service (NCS) Portal of Ministry of Labour & Employment {(ddg-

dget@nic.in)



ANNEXURE -1

PARTICULARS OF TiE POST

{1 | Name of the post | : | Curator (Display) '
i 2 | No. of the post 1 (one) |
3 1 Scale of pay Matrix Level — 11 (Rs. 67700 - 208700/-) |
4 1 Classification General Central Service Group ‘A’ Gazetted Non-Ministerial
5 | Duties and 1. To perform ali the task of Mounting the National/ International exhibition
' i responsibilities of in National Museum.
i l the post ! 2. To provide all material for exhibitions and galleries of museum.
‘ 3. Designing of the exhibition, printing of label and all ¢ther material related !

! to the exhibition gallery.

4. Making/repairing showcases.

5. Displaying the antiquities in showcases.

6. Preparing the lay out plan of the gallery.

! 7. Arrangement of Museum lighting in the Galleries and Museum.

8. Painting of the Galleries and Muscum premises. i

9. To provide better storage facilities for the antiquities.

10. To supervise all the staff of Carpentry section and coordination with

! Exhibition Cell _

i 11. To dea] all matters related to CPWD (Civil, Electric, Horticulture, AC |
plant, Solar Plant, water supply). 3

12. To design and print all signage and labels of gallery, printing of
publicity material etc.

13. To maintain and monitor best environmental conditions as per museum |
norms for exhibited {galleries) and storage areas in the museum with the |
consultation of the Conservators.

6 | Method of By deputation (mcludlng short-term contract) failing which by direct
Recruitment recruitment
7 | Qualification i | Officers under the Central Govt. or State Govt. or Union Territories or !

= F Required | Universitiez  or Recognized Research Institutions or Public Secior ! -
P i Undertakings or Semi Govt. or Statutory or Autonomous Organizations: -

(a) (i) holding analogous post on regular basis in the parent cadre / department;
or

(ii) With five years’ service in the grade rendered after appointment thereto on |
a regular basis in the posts in the Pay Matrix Level — 10 (Rs. 56100-177500/- |
') (pre-revised pay scale Rs.8000-13500/-) or squivalent iz the paren: cadiv
. Department and |

o {b) Possessing the following educational qualifications and experience:

Essential:

| E(i) Bachelor’s Degree in  Architecture/ Design from recognized

- i Universityinstitution or equivalent. = ‘
| ! |
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No. 5-11/12/2017~-BBMB(MoP)-Part(1)
Government of India
Aee, GAD Ministry of Power
" 3 %k
TR-TRrg Wi, fam

Shram Shakti Bhawan, Rafi Marg
New Delhi, the 25™ November, 2025

13 Feg\an

— VACANCY CIRCULAR

| S—

%

.. Subject: Appbint;ént to the post of Director (Technical),

Punatsangchhu-II Hydroelectric Project Authority (PHPA-II) in
Bhutan - regarding.

Ministry of Power, on behalf of Ministry of External Affairs, is inviting

=

- —apiE@EmoR fromeligible candidates for considerationto the postof Director

of PHPA-II, Eligibility Criteria and other details for the
he said post is enclosed at ANNEXURE,

It is fjequested that the instant advertisement may be given wide

circulation ‘and the names of the eligible candidates for the said post along
"; with their Applications in the prescribed format duly verified, ACRs for the

last 5 years, Latest Vigilance profile, Penalty imposed, if any, during the last
10 years and details of disciplinary action initiated / being contemplated, if
any, etc. may kindly be forwarded to the undersighed through proper
channel, so as to reach this Ministry by 24" December, 2025.

4. Incomplete applications and applications received after 24
December, 2025 are liable to be REJECTED.

et

—gEn. s

(Ratnesh Kumar Yadav)
Deputy Director (BBMB)
Email: desk-bbmb@gov.in



To

1. Secretary, Ministry of Jal Shakti, New Delhi |

2. Chief Secretaries of all the State Go'vernments / UTs with request to
circuiate this vacancy circular amongst the eligible Officers / State
PSUs of Power Sector

3. Chairperson, Central Electricity Authority, New Delhi

4. Chairman, Central Water Commission, New Delhi

5. CMDs of all Central PSEs under the Administrative control of Ministry
of Power '

6. Chairman, DVC / Chairman, BBMB

_(For circufation amongst the eligible candidates.) =~

Copy to:

1. Additional Secretary (North), Ministry of External Affairs, South Block,
New Delhi

2. US (IT) / NIC, MoP with request to upload vacancy circular on the
website of Ministry of Power



ANNEXURE

Subject: Appointment to the post of Director (Technical),

Punatsangchhu-II Hydroelectric Project Authority (PHPA-II) in
Bhiutan.

Name of the Organisation : Punatsangchhu-II Hydroelectric Project
Authority, Bhutan

Name of the Post : Director (Technical)

I. Profile of Punatsangchhu-II Hydroelectric Project Authority

An Agreement for implementation of the 1020 MW Punatsangchhu-II
Hydroelectric Project was signed between the Government of India (Gol)
and the Royal Government of Bhutan (RGoB).

Punatsangchhu-II Hydroelectric Project Authority (PHPA-II), an autonomous
body was set-up for implementation of this Project. The Authority comprises
a Chairman and four Members nominated by the Royal Government of
Bhutan and three Members nominated by the Government of India.

The Project is headed by a Managing Director who is assisted by a Joint
Managing Director, a Director  (Finance) and a Director
(Technical). Managing Director is the Member Secretary to the Authority
and Joint Managing Director, Director (Finance), Director (Technical) are
Permanent Invitees at the Authority Meetings.

IT. ELIGIBILITY

The post of Director (Technical), PHPA-II carries enormous responsibilities.
The post has, therefore, to be filled by a senior and an eminent candidate
fulfilling the following eligibility criteria:

1. AGE: As on the last date of receipt of application:

Not more than 57 years.
3 years residual service w.r.t. the date of superannuation
[Age of superannuation - 60 years]

£EX



3. QUALIFICATION:

2. EMPLOYMENT STATUS:

The applicant must, on the date of application, as well as on the date of

interview, be employed in a regular capacity - and not in a contractual / ad-
hoc capacity - in one of the followings:-

(@) Central Electricity Authority (CEA)

(b) Central Water Commission (CWC)

(c) Central Public Sector Enterprise (CPSE)
(d) State Public Sector Enterprise {(SPSE)

The Applicant must be clear from the Vigilance angle.

Bachelor's Degree in Civil / Mechanical / Electrical Engineering from
recognized University / Institute, Specialization / higher studies in fields
related to 'Hydropower development' wiil have added advantage.

4. EXPERIENCE:

The applicant should have at least 5 years of cumulative experience /
exposure during the last 10 years in construction / planning / design &

engineering / operation and maintenance of Hydro Flectric Projects (above
100 MW).

5. PAY SCALE / RANK / LEVEL:

The applicant should be a serving employee of CEA / CWC / Central PSU/
State PSU.

The minimum length of service required in the eligible Pay Scale / Level will
be One (1) Year as on the last date of receipt of application.

(a) Applicants from CEA / CWC -
Eligible Scale of Pay

Level-14 [Rs. 144200-218200]



w(b) Applicants from Central Public Sector Enterprises -

Eligible Scale of Pay
i. Rs. 7250-8250 (IDA) Pre 01/01/1992

iil. Rs. 9500-11500 (IDA) Post 01/01/1992

iil.  Rs. 20500-26500 (IDA) Post 01/01/19597

iv. Rs. 51300-73000 (IDA) Post 01/01/2007

v. Rs. 120000-280000 (IDA) Post 01/01/2017

vi. Rs. 18400-22400 (CDA) Pre-revised post 01/01/1996
- vil. Rs. 37400-67000 + GP 10000 (CDA) post 01/01/2006
viii. Rs. 144200-218200 (Levei Ié}) CDA post {31/0}/2016

(c) Applicants from State Public Sector Enterprises shouid be working

at Board level position or at least a post of the level immediately below the
Board level.

III. DURATION OF APPOINTMENT

The appointment shall be for a period up to two years from the date of
joining or lesser, subject to handing over of the project to Reyal Government
of Bhutan, or until further orders, whichever is eartier.

IV. NOTE

The terms and conditions during service on deputation with the Royal
Government of Bhutan shall be governed by MEA's Circular No. E-
1V/551/9/2001 dated 21.11.2001, as amended from time to time.

EokkKk
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APPLICATION PROFORMA FOR THE POST OF DIRECTOR
(TECHNICAL), PUNATSANGCHHU-II HYDROELECTRIC PROJECT
AUTHORITY IN BHUTAN
(Through Proper Channel)

Part-1

Passport Size
PHOTO

1. Name of the post applied for: Director (Technical), Punatsangchhu-1I

Hydroelectric Project Authority in Bhutan

2. Name of the Applicant (in full)
3. Designation / Present Pay Scale

4.  Father’s Name
5. Date of Birth (DD/MM/YYYY)
6. Due date of Superannuation

7. Age (as on the last date of receipt of application)

8. Address for Communication

9. Telephone No. : Office -
Residence -
Mobile -
Email 1d -



oyt

10.

Qualifications :

Education /

Qualification (along with the name
of Institution)

Professional

Present Pay Scale / Rank / Level

’Length of service in the eligible pay
scale / rank / level as on the last
date of receipt of application

fields

Specialization / higher studies in
related to Hydropower
development, if any.

11. Details of the posts held during the last 10 years:
Organization
2 Nature of

S.N. Designation From To Pay Scale Assignments/

Place of : .

" Experience

Posting

12.

Major Achievements, if any

6



CERTIFICATE

1 certify that the aforementioned details furnished by me are true to the best

.of my knowledge and belief.

Date: (Name & Signature of the applicant)

Certified that the above details have been verified and found to be
correct.

Countersigned by the authorized signatory of the Employer with
official seal. :

PART-11

(Name and address of the Office forwarding the application)

Reference no. Date:

Certified that:-

a. No vigilance case/disciplinary proceedings are  pending or
contemplated against Sh./Smt. and the integrity of the officer is
beyond doubt;

b. No penaity has been imposed on the applicant in the last ten years (if
any penalty has been imposed on the applicant please give detaiis);

c. No penalty is in operation against the applicant as on date (if any
penalty is in operation against the applicant, please give details)

Signature
Name
Designation
Office’

{The Part-II of the application must be signed by a Competent
Authority)



DELHI POLLUTION CONTROL COMMITTEE

DEPARTMENT OF ENVIRONMENT, (GOVT.OF NCT OF DELHY) |
3" Floor, IT Park, PMRC Building, i Park, Delhi-110053
Visit us at: htip; ovt.nic.in

F.No.DPCC/(3)(2)/(46)/ Admn-19/ SS €Y ~—
¢ ;( | 8) | QRLULAK

& LiIFE

UBestme
.: g

e

: 21|90 Jradt

(1) Senior Environmental Engineer : 06 posts in the Level-12 (Pay Matrix — Rs 78800-209200/-)
Eligibility: - Officers of Central / State Government / Union Territory / Recognized Research

Institute / Autonomous bodies / Statutory Bodies / PSUs:
(1) holding analogous posts on regular basis; or

ath the instructions contained in the Department of Personnel & Training O.M. No.

£3%

(ii) having atleast five years of regular service in posts in Level 11 (Rs 67700-208700/-) in Pay ,

Matrix or equivalent; and
E (b) Possessing Master’s degree in Engineering* in related field, from a recognized University or
Institution with ten years’ experience in pollution control or related field subject to after
Ev E acquiring the Master’s Degree.

*relevant field of Engineering is “Civil / Environment/ Chemical / Electrical / Mechanical /
o5 / ECE/. Blomedlcal Engineering/ Water Resources/ Remote Sensing / GIS / Hydrology™.

2

(b) Possc sing thé qualifications and experience prescribed for direct recruits as below:-

Bachelor’s degree in Engineering* in related field, from a recognized University or Institution

with eight years’ experience in pollution control or related field subject to after acquiring the
achelor’s Degree. .

or

with six years’ experience in pollution control or related field subject to after acquiring the
" Master's Degree.
*relevant field of Engineering is “Civil / Environment/ Chemical / Electrical / Mechanical /

).,

‘W Master’s degiee in Engineering® in related field, from & recognized University or Institution -
@,gm b

16>






=)\
.. ECE/Biomedical Engineering/ Water Resources/ Remote Sensing / GIS / Hydrology™. ép
(3) Assistant Environmental Engineer : 11 posts in the Level-10 (Pay Matrix -Rs. 56100-
® > 177500/) :
Eligibility:- Officers of Central / State Government / Union Territory / Recognized Research
Institute / Autonomous bodies / Statutory Bodies / PSUs holding analogous posts on regular basis;
And '
Degree in Engineering @) in related field, from a recognized University or Institution with two years
experience in pollution control / related field.orMaster's degree in Engineering from a recognized
university.
@relevant field of Engineering is “Civil / Environment/ Chemical / Electrical / Mechanical / ECEI
Biomedical Engineering/ Water Resources/ Remote Sensing / GIS / Hydrology™.

(4)Sr. Scientist L-I (Scientist-C): 01 post in the Pay Level 11 of Pay Matrix (Rs. 67700-208700/-)
Eligibility:- Officers of Central / State Government / Union Territory / Recognized Research
Institute / Autonomous bodies / Statutory Bodies / PSUs:
(@) (i) holding analogous posts on regular basis; or

(iDhaving at least five years of regular service in posts in in Pay Level 10 of Pay Matrix (Rs
56100-177500/-); and

(b) Possessing Master’s degree in Science and having atleast elght years of experience in pollution
control or related subjects.

(5) Scientist - B : 01 post in Pay level 10 of Pay Matrix (Pay Matrix ~Rs. 56100-177500/)
Eligibility :- Officers of Central / State Government / Union Territory / Recognized Research

Institute / Autonomous bodies / Statutory Bodies / PSUs:
(a) (i) holding analogous posts on regular basis; or
(ii) having atleast eight years of regular service in analogous posts in Pay Level 6 of Pay Matrix (Rs
35400-112400/-)or equivalent; and
- (b)  Possessing Master’s degree in Science and having atleast three years’ experience in pollutzon
| control or related subjects.
(6) Scientific Assistant : 03 posts in Pay level 6 of Pay Matrix (Rs 35400-112400/-)
Eligibility:- Officers of Central / State Government / Union Territory / Recognized Research
Institute / Autonomous bodies / Statutory Bodies / PSUs:
(i) holding analogous posts on regular bams or

(ii) having atleast ten years of regular service in posts in Pay Level 4 of Pay Matrix ((Rs25500-
81100/-) or equivalent; and
(a) Possessing bachelor degree in science and experience in laboratory works.

(7) Senior Lab Assistant :- 05 posts in Pay Level 4 of Pay Matrix (Rs 25500-81100/-)
Eligibility: Officers of Central / State Government / Union Territory / Recognized Research Institute /
Autonomous bodies / Statutory Bodies / PSUs:

(i) holding analogous posts on regular basis; or
(ii) Having atleast eight years of regular service in posts in the Pay Level 2 of Pay Matrix (Rs 19900-
63200/-). or equivalent;

)./



<0
(8) Assistant Law Officer :- 01 posts in Pay Level 7 (Rs 44900-142400/-) of Pay Matrix 6'
Eligibility:- Officers of Central / State Government / Union Territory / Recognized Research

;Jsﬁtute / Autonomous bodies / Statutory Bodies / PSUs:

(a) (1) holding analogous posts on regular basis or
(ii) having atleast five years of regular services in posts in Level 6 (Rs 35400-112400/-) of Pay
Matrix and
(b) (i) Possessing Bachelor’s Degree in Law from a recognized University/Institution.
(ii) Four years’ experience as Legal practitioner, or four year experience in handling legal work
in a Government Department / PSUs/ Autonomous bodies/ Statutory bodies.

(9) Legal Assistant :- 05 posts in Pay Level 6 (Rs 35400-112400/-) in Pay Matrix '
Eligibility:- Officers of Central / State Government / Union Territory / Recognized Research

- Institute / Autonomous bodies / Statutory Bodies / PSUs:

(a)(i) holding analogous posts on regular basis; or
(ii) with three years of regular service after appointment to the post on regular basis in Level 6 (Rs
35400-112400/-)in Pay Matrixor equivalent ;
And
(i) Degree in Law from a recognized University;

(10)Programmer:- 01 post in Pay Level 10 (Rs 56100-177500/-) in Pay Matrix
Ehglblllty Officers of Central / State Government / Union Territory / Recognized Research

Institute / Autonomous bodies / Statutory Bodies / PSUs:

A) (i) holding analogous post on regular basis in the parent cadre/department;.
(ii) With two years of service in the grade rendered after appointment thereto on a regular basis in
Level 8 (Rs 47600-151100/-) in Pay Matrix or equivalent; in the parent cadre/department.
B) Possessing :- '
A (i) Master’s degree in Computer application/Computer Science or M.Tech (with specialization in
computer application or BE/B.Tech in Computer Engg./Computer Science/Computer Technology of a
recognized university or equivalent.
(ii) Four years’ experience of electronic Data Processing work including experience of actual
programming.
Or
B (i) Degree in Computer Application/Computer Science or Degree in Electronics/Electronics and
Communication Engineering from a recognized University or equivalent.
(ii) Five years’ experience in Electronic Data Processing out of which, atleast two years’ experience
should be in actual programming.
Or
C (i) Master’s Degree of a recognized University or eqmvalent or Degree in Engg.of a recogmzed
University or eqlnvalent
(ii) Six years’ experience in Electronic Data Processing out of thch atleast three years’ experience
should be in actual programming,.
Or
D (D) ‘A’ Level Diploma under D.O.E.A.C.C. programme or Post Graduate Diploma in Computer
application offered under University Programme/Post Polytechnic diploma in Computer Application
awarded by State Council of Technical Education or equivalent.
(ii) Six years’ experience in Electronic Data Processing out of which atleast three years® experience
should be in actual programming.

Note: -Period of deputation including period of deputation in another ex-cadre post held immediately
preceding the appointment in the same or any other Organization/Department of Central Government
should ordinarily not exceed three years. The maximum age limit for deputation shall be 56 years on the
last date of receipt of applications. The applications of eligible and willing officers alongwith their bio-
data (duly signed by the concerned officers), attested copies of APAR dossier for the last 05 years,

F



. Integrity Certificate, Vigilance Clearance and statement of Major/Mmor penalties, if any, imposed
ﬁhmng the last ten years may be forwarded. Applications which are incomplete / not through proper
K “wannel / without attested copies of APAR Dossier and other related documents will not be considered. -

) ' ‘prhcatlons must be accompanied by the self-attested copies of certificates of proof of age, educational

failing which the application will be treated as incomplete and summarily rejected.

General Conditions:

1.

2
3.
4

Application should be sent either in English or in Hindi language in the prescnbed proforma only.

. Only Indian Nationals need to apply.

The Board reserves the right not to fill up the post, if it so declded

copy of application, he/she will submit No Objection Certificate (NOC) from his/her department

~ for appearing in interview along with an undertaking that he/she WlllS submit all reqmsfce

10.

11.

documents before his/her joining.

No correspondence/representation will be entertained with regard to the call for interview and/or
selection.

The crucial date for determining the age-limit shall be closing date for receipt of applications
from the candidates in India.

The candidates who apply for the post will not be allowed to mthdraw their candidature
subsequently.

The number of posts is hkely to increase or. decrease ‘

There is no need to apply afresh for those candldates_ who have already applied along with
complete requisite documents in response to previous advertissments.

Prescribed applicationalong with recent passport size photograph, should reach “The
Administrative Officer, Delhi Pollution Control Committee, 3" Fioor, IT Park, DMRC Building,
Shastri Park, Delhi-110053.

Incomplete applications wili not be considered.

12. The name of the post must be super scribed on the envelope Advertisement and prescribed

apphcatlon form can be downloaded from our website www.dpce.delhigovt.nic.in.

6>

qualifications, work experience and claim of belonging to SC/ST/OBC/Persons with Disability etc.

. Application shall be received only “Through Proper Channel”. In case, candidate submits advance

~ This is a Rolling Advertisement and all applications received upto 31¥ January, 2026 shail be
considered in the 1% phase, applications received upto 15™ February, 2026 shall be considered in the 2™
.phase and applications received upto 28™ February, 2026 shall be considered in the 3" phase.

‘The relevant information related to the recnutment shall be intimated on DPCC website from time to

time.

Administrative Officer



- . Distribution;
. @ All Ministries/Departments of Govemment of India
=~ The Chief Secretaries of all State Governments & Union Territories (_QTuarD
’f The Secretaries/HODs of all Departments of Govt. of Delhi-with a request to circulate it to all
Government officers/autonomous Organizations/ Statutory bodies/PSUs under their control.

4. The Commissioners of MCD — with a request to circulate widely to all officers under their control.
The Chairman, NDMC/DJB ~ with a request to circulate widely to all officers under their control.
6. The Chairman, Central Pollution Control Board — with a request to circulate widely to all officers

under their control. _
7. The Head, Council of Scientific and Industrial Research, Pusa, New Delhi.
8. All PCCs/SPCBs — with a request to circulate it widely to all officials under their control.
9. The Chairman, Railway Board, Rail Bhawan, New Delhi.
10. The Chairman, Defence Research and Development Organization, New Delhi.
11. The Director, National Environmental Engineering Research Institute.
12. P.S. to Chairman, DPCC — for information of Hon’ble Chairman, DPCC please.
13. P.A. to M.S., DPCC - for information of Worthy M.S., DPCC please. |
14. Additional Director (IT) - for uploading the samealong with application form on DPCC website.

A
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~ VISAKHAPATNAM PORT AUTHORITY
GENERAL ADMINISTRATION DEPARTMENT

(PERSONNEL DVISION) &= _ M Qi

« No.C2/Rect/Sr.Dy.Secretary/GAD/2025/ - Hes, OrA Dot 0002 2026
To '

1. The Chief Secretaries,
All State Governments

e

[:3@: R, P

2. All Secretaries
Ministries / Departments of Government of Inlia.

*ok

3 persod of two years (total 5 years). The detailed terms & conditions of deputation are
;w‘.ﬂ attached at Annexure-il.

L z 2. Applications of suitable and willing officers, satisfying the provisions of the
. Recruitment Rules for the post of Sr. Dy. Secretary (Class-l), by Deputation may please
be submitted through “Online Application Portal (OAP)” of the Ministry of Ports,

Shipping & Waterways website hitp:/fonlinevacancy.shipmin.nic.in from 09.02.2026 to
10.03.2026.

) 9D/‘ 3. Thereafter, a printout of the filled in application along with the foliowing documents

may be sent under closed cover through proper channel i.e. organizations / Ministries /
gaqpa@'re ts who can be spared, super-scribing there on “Application for the post of
retary (Class - i) to the Secretary Visakhapatnam Port Authonty

2 Cem d copies of ACR’s/ APARs for the last 5 years (2020-2021 to 2024-
3 FED uly attested by an officer not below the rank of Dy. HoD on each page.

Ty ave ied by the administrative department / Ministries while forwarding the
application to this Pori.

g-h} i) No Objection Certificate issued by the Competent Authority from the
respective departments / Ministries.

iv) Undenrtaking of the applicant to the effect that candidature will not be
Iﬁ withdrawn, if selected by Services Selection Committee.

v) Certificate of Head of Office by the concermned Administrative Department /

% (ag“cf’ Ministry (Annexure-l1).

wﬂb vi} Vigilance comments/ Clearance certificate in the proforma prescribed at
b'r),( Annexure-1V,
\

vii) Self attested pass port size photographs (2 Nos).

%O RN o - Contd....02

£
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3. Crucial date for determining the eligibility will be the last date of submission #&
application i.e. 10.03.2026.

4. If any major or minor penalty has been imposed on the applicant during the last
10 years, the disciplinary case leading to such penalty along with the necessary
documents may be sent by the forwarding authority along with application.

5. In terms of Ministry’s letters No.A-29018/4/2018-PE-I dated 09.07.2020 and
01.06.2022, the Appointing Authority as well as Disciplinary Authority for ali the
Dy.HoD level posts will be Central Government ie. Secretary (Shipping) and
accordingly, the recommendations of the Service Selection Committee shali be
conveyed to the Ministry for obtaining approval before issuing appointment order.

6. As per the Ministry's instructions Dt.11.08.2021 in case of receipt of advance
copy of application for filling up of the Dy.HoD leve! posts, candidature of such
candidates would not be considered by the port, if his / her application is not received
through proper channel within 15 days from the last date of receipt of applications

i.2.25.03.2026. Incomplete application or application received after the mentioned date
will not be considered.

7. Also, as per the aforesaid Ministry instruction Dt.11.08.2021, candidates who
withdraws his/ her candidature for the post after his/ her selection by the Services
Selection Committee, will be liahle for debarment from future selection to Dy.HoD level
posts in all Major Port Authorities for a period of two years.

8. The circular along with annexures are also available on VPA website
https://www.vizagport.com, in careers section.

Encl: As above.

Yours faithfully,
P

h %ﬂb

for SECRETARY

Sr. Personnel Officer (Estt) & Secretary l/c
VISAKHAPATNAM PORT AUTHORITY

_ whe ISECR%“
Copy to: frerarage® O X

2 hapatnum Port Tri=t
The Secretary to the Gowt. of India,Attn: RS :
Ministry of Ports, Shipping & Waterways, T
Ports Wing, New Delhi— 110 001. - For information and necessary action.

Copy to: MD, iPA, New Delhi — 110003 — for uploading vacancy circular on IPAs website.

Copy to: The Secretaries, All Major Ports (as per list) for information & necessary action.

Copy to: Jt. Director {R&P Div) with a request to upload the Circular in VPA Website.
Copy to: FA&CAO - For information.

Copy to : Notice Board.



University / Institution

The sedection is Dy mert for which the
benchmark in oversfi grading in the ACRs
will not be below “very good™

'
VISAKHAPATNAM PORT AUTHORITY
ANNEXURE -1
RECRUITMENT RULES FOR THE POST OF Sr. DEPUTY SECRETARY (CLASS — 1) IN GENERAL ADMINISTRATION DEPARTMENT / V.P.A.
SL. [ Nameo!f | No Classification Scale of | Whether Whether Lipper Age Educationsl and other Where (a) Period of Metnod of In case of prompiion/absorplion/deputation R
No. | thepost | of PayRs. | selectionor | the benafit | limitfor qualiications prascribed | age {b) probation recruitment grades hom wiich it shoukd be made E
posts non- o added direct for direct recruitment Educationa (i years) {whether by ¥
selection years  of | recruitment quaifications/ direct A
post service is | (in years) [c} recruitment or R
admissible experience by K
undef Ruie- for direct promoton/abse g
T B I — T3 of CE5+- ——- - - — et will | —|.splonideputatio | . L
[Pension apply in the: )]
Rutes) case of
1972 promotion/ab
soplonkiepu
tation
1 2 3 4 5 [} 7 8 9 10 11 12 13 1
4. | Senior 1 Ciass | 16000 - Selection - 47 Essential : ajNo NA By absorplion For absorption through composite method,
Daputy 20800 through Officers holding analogous posts OR the post of
Secreiary iy Degree from & b} Yes composile Dy Secretary and equivalent post in the
[Revised ROOONISEs method fabling | respective disciplines of GAD (Such as CPRG /
80,000 - University/institution { e which by Dy Estate  ManagerDy. Chief Law
220,000 i) Twelve years deputation OfficeriPersonnel Oficer) in the scale of pay of
experience i Executive from other Rs.13000-18,250 (Revised Rs. 90000 -
cadre i the fieid of Gowt. 1,80.000) with 2 ‘(7S regular senvice in the grade
General Administration, organizations | in @ Major Port Trust OR Dy. Secretary and
Personnel, Industial and failing bolh | equivalent posts i the respective disciphine of
i Relations eic in an by direct GAD with 2 years meqular service in the grade
i Ingstrial | Commercial / recryiiment and 3 combined reguisr senvice of 7 years in the
Gowi. Under taking scales of pay of Rs10750-16750 &
Rs.13,000 - 18250 in the respective discipline of
Desirable: GAD in & Major Port Trust will be eligible.
i) Post Graduate For Deputation, officers holding analogous
dagrea/diploma in posts OR post of Dy, Secretary and the
Parsonnel equivalent post in the respective diacipline
Managementindustrial of GAD in the scale of pay of Re.13, 000-
Relations/Social 18,250 {Revised Rs. 60,000 — 1,30,000) in
Wark/Labour Welfare or Govt/Semi GoviiPublic Sector Undertakings
allied subjects or degree in OR autonomous bodies with 3 years reguiar
Law from & recognised sevvice in the grade wili be eligible.

e X e
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