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e /Ay ga U= G&IT : 1,/H10—1002,/2026—H10H0— \gqg/

IR Wb R
T g 3w
Uyep,
ST BHIN, WLUAL,
ARBR & a9y |Afgd |
JgTH,
T 3TuR H= 9i¥a /v 9f=HE/<afa/
fAureze, IR, gesn
fArey®, uyear S=a raTad, geHr |
gedr—15, fdi® : L@ST-a%1,2026
fager— g4 g4, 2025 & v TIR—I1sg A W91 & vargemRal
& I gIR1 HRATI uRmafe Jar d fgfae |
HET21Y,

Sudad faua & dey d fAQewngar wear g b yrdiy

e Aar (W@dl) Fadraen, 1954 & AaH—8(2) a2 “1ouod0 (Fd- g1
faygfaa) faffgsmaen, 1997 & FMaH—4 vd wiffie wd yfegor faywnrr, vikd
WRBR, A3 fleell & U=b—14015,/30,/2015—¢ 3I1g THA— | fai®
—20.03.2015 & HIATAT SMUF B ’TAID H VH WAl o1afya ugTidar
faery gRResfa d wmovwoo # == g1 [Agfda & fag fa=awofia &, on
(1) feerR yemrafae dar/fQER a9 Qa1/QeR el da1 & gxifsEr 981
2, (2) Sch< Irgdal R U & 8, (3) feATe 01.01.2025 (UH S |7
BOIR U=dIF §0) &I 56 a4 & Al ¢ 8l a1 (4) o= 2Rma |
ITSTAH U) UR AR <AdH 8 g8f &1 3gHd I&d 8l |

2. 9 gd HIfAe yd uffieror faur, vRd ek g1)1 02 (])) Rfad
@) Fgfte a9 a8 2 |

3. Rty oAfA® a1 @F—vd A1 ) & usiiasiRal o
wiogoHo (e wail) # =g+ srenfRa fAgfad eg oo e dda
(U 31 Q) & QU FHTE] & ga B FHGETT ArHE gemE= fawr, faer
yeHl & Hehel, silUich—6086 fa-id 28.03.2023 g1 AgiRa & |

4. 3NIY 2 fb 3w Ay & Agzoned= (v aoufaa

ORIl H§ | IFgad 02 (])) 9ISl &1 9= arE=g g2ma= faunt
@ IJdx Hhbod STUTH—8559 AT 27.06.2018 # fAerifRa ufshar ok Sux
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@ Bfehi—1 9 fRAfafde Irgarst & agea F=feiRaa waf, 9991 vd
siyenRaarsti & ded yol wvd gU sngeas srrea dfed uvdrg e
TSI DY HAT &) STRE—

() uds A¥FT H U gg= afafa wfeq & s | s gu= afafy
& sedel [T ga= dfea/wfa 8 ) 99 sifaRea wfafa § 21 s
e X2 R=H 9 e, Qv srar g af@e/vam af@e /sftea g
Bl HAFIA B 3 fAurT & arax afRa a1 Swear «R @ geis) 8
dAl gR, Ied fAUrT & &1 e H13 RAwrnegs i (afe w81 )
=T f[AUTT & &1 hig G USSR B,

(@)  Sgeifld ueT@el FaagaRr f9ey &€ Sapte FvTar vq
Iur / qEar & 8 dAl 3D [Awg FoH acdr 15 NIg gHI1org o 78]
&,

@) ycifasIRAl & yul vd Yeuse dar—sfasry (S 9gad afza |
YA KR B UaIOHRI gIRT UfdsdeRd 81) & 77 Ut (Sheet)rfrard
$U A e fha S1;

(&)  SHd gifdes Moy rgfadl /afie srd—qeaiea ufaaaHi
&1 fageoN—y#Ha ud e vor uider g1 uad afsy wfza faavof, &
STAN—3TAT U~ Aol d fHy S, |1y 81 igaay vd yoi (faferergot)
TaRF—gRaal /87 TRz gRaal & wH gyl @1 FEgHIoT
srargfadl M1 HovE & S | o faferi srerar srafel @1 mueiy
refadi /arf¥e w1 Heare ufdadaess afe, uftdes,/ el /e
Y 5 |9 fb wx g 1faafRfad 9 831 81 a1 curdfl & vl
3Ry fban Si91 sntazyes 4 &1 sreran srgfaaat /ufdae rquars g,
dd 39a ffAfRaa 9 819 /3udi€l 819 @ HI=I BRI b1 UHIUT—9= (SN
Hgad 9fYa ¥ A WX B UsIierl gRT ewdEiRd 81) W gy
Hodi[ fba S | g arf¥ e angfaaal /ol —gcaied ufddeal & 319
H yEiTd HIhR Tal Y S |

uTd s IRy 9 HElEd a4 a¥ |izd @ dig avl (e a4
9y 3 I¥D b gd & ad ) @) Mg aiRizan/ s geaie ufdde+
Hodifbe 81T |

() ucsifdsIRAl & vy cfaa QU Ry, @fEEsa (ARrE)
fQHIT aen SAThTgadd wraterd & T8f ATl fdd J81 Y8 &l ¥ gH7
gz (S gad 9f¥d 9 3I=gd WX UGS ar gIRT sxdeikd 81) ¥ 9o
ST a1fes Heaiaa ugiaemRal a5 gol acafass aefaa @) S J;
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@) usTeERAl @ yd yazenu+ faarofl (Ga-=m wfed) affferd
fhar STr;

(@) ueIEIRI & F999 I9a Ugs A9 g1)1 81 fha SR,

&) ur=ar @ fad FuiRa vrRa sxeR #1 eGl (RBiAer S
SUdad H¥HI—1 Td Had dId fAgdAmaeh @t sfsr—a d 8) & yuia:
3rf= ¥&d g4 fAwgera uyars= | 1fed a5 Saren v afafaar g
g siifa,/sHsifa & ufafAafgc w1 o gitesra & &1 g2a1 §49d
gard 1 fhar Srg; 3iR

(1) g fAWE @ gg= |afafa @ sRia @ gaufa ga s
ifagAToTa sTaTufa A= gemad 39T & uf¥a &3 5= 9t S99+
Ux @ d1Y AN dolt @ SR | dfffa B gedr uRodefed
furTa 9201 &1 srgHIET 91 Uk &R forar S a2 u= H 59 91d &bl W
St ¥2 fob =rg= |fAfd @51 srgeidn av gl faunn & J201 o1 rgHe
Ui 8 | 3P W Ioold H8l X8 UR g2l fa9mT & g srgerard
for<r 1 afRRerfd # A== =81 8,

5. biShi—4 H dfofd ored] ud desil & ATl H AT &b A1d [
3Taegeh AT Ud pITSId 3iddg fafed uus d dorid fbu oird | f
AT/ IS & | H U AR W fa=m=eiy 481 i |

6.  urAl fAUET g1 yd & aui # R fHFAT yaifdep®l o1 rgriffd
fpar o 2, a1 S99 g+ AGeRa w=a H gefd ufdesy 921 8, afe 9 g4
o= H afofd oral ud d9S1 & r=dd I 8l | U=, 7Y g&NasRal @l
IHR YT h & 35T A ATeir=g fAarvi—ufszar 7 39 vsifesiRal &
A WR fagrR T8 I S, S 99 e 9dl AT, 98 Qoo g1 fad
AfAfd & [Het AiaTehR 8g |1 aR SURed 81 g 8l |

7. 949 vsieRAl & uxdara W erR T8 feu SR, e gt
QarEafa &7 mua FiRfEFa /et qeaied gfadeqd d@d4fda fQwr &
INfHTR® J9HTST UR gairs &1 8l |

8. Ui s Tra= ufehar &1 W9 et dl AT, |98 Qoo g1 fAgiRa
AHI—ATHT H Yol BT 8Idl & | gl faumi g1 gafdd a5 s arel
TR B AR B AGIH H HIE) HHIT FT B Sl 8, bl
YA U HdERI H dId 819 el FHY b1 A B &1 gfte 3§ el
HARTAR AH UomEA fa9r, fAeR, ueqr § vead Rasa) A @ ura &)
S | g9 Ufshan & dsd difod ] A 9rH=g g2 faun,
RER, ge1 &) gegr—01 # €fid g3l f{Quri &) ik ¥ urfSea
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USSR, S UIRET ISR | Y- WX B 81, g1 9T BRI S
arfes urfites gador &) Ffedl o1 dqerer/ herfasia fAxrevor 99q a8y
gD |

9. oy g f zer aftta afa & fawrfa #9939 15.04.2026 &
M BT /AR, YIAME USSR/ sRfe< HAR s, vz

USIEsRI, UIMET—01, ™= uImHq faunr, S8R, geqar &1 s
BT DI GUT B ST |

HYIPIR ;%gq\l:g’jo

5250 (SR K
(1) EmET gemEd QT &1
HHed FTUTH—6086 f&=Td 28.03.2023 &1 ufdy |
(2) wowoN0 (wa g Agfa) AmTaeht, 1997 & wfEd—a & wdfda g |
(3) T gTmTEH AU @ "aeg Suie—8559 faATd 27.06.2018 wd
HIT TaashH &1 gfraf

(@) srazas ) U= /Sita = /erfie gade— fAgrof (8 gt #) |



fasr IXHrR

; weEIe dar (@ra= g Hghea) Afraa, 1997 & araia
- afreyon @ dey |

ARA wvmafae Jar (o) Pramraedl, 1954 @ Fram—8 (i)
aT HRE gerafe Far (@aE g FgfEe) s, 1997 & sraia
Az—vro¥ P a1 B TRTRIGTRYT B T g1 ARER T A
7 frgf¥s o1 wrau= 21 wovoRo (Ima g Frgfea) s, 1997 &
ffram— 4 (i) & o Iuawyl & sfaRed wg Susya N o w2 &
-5 A s Jar @& gerfaeRal g R ag &1 I fEfda Qan
& TU FATET! B G it faa €

2, HHEAA e (Te 9re), IH g9 30Y0 |d1—221,/01 Tl
AT U Sog =qTardd, g1 g1 AL Sy, O Hl. A&g1—10616,/2010
7 gfRa =araewl @ srene # 9wy wImEs favym, fRER, gesn
P HHSU  FTAH—1,/FN0—1019,/2011 (WU —-1)-HIOH0—4900 &=
02.04.2012 BRI TAqEHI WY H U<l ©ao da— GARIEU & gy
R—I5g 3\ Fa1 » ugifeERal g eRa gal & e ayen=a
Fawarn g FuifRa o 18 of—

© e g9 A, e wReh A9 va sy werafe dar @ B
J= oY [N Td Fahl @ 8,000—13,500/— WIY P ’GANET
AR oI 90 §8-3, WO 15,600—39,100+TF YO
—0 5,400/—) TT IegaR ATTATH @ UQ)] P HRATT ULTATAS A
(g g fAgfem) fafaam, 1997 & ai—4 & Szt wroa Rifae da
B ITTHTET D Uel @ THHH Sfd o 9ra | 39 a99919 a1 9gl gd
IHR IEHAR ITTATA TS U] R HA AATHY FH—A—FH 33 qul B!
Jar B B IuRTd & wafdd gerfier) 39 fAfgm @ arrta ardi
genafaes Fa § g g Aigem R REr a3 A an aad 8 |7
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3. wad e gEem A o ordfe a1 @ 99 W B 0\
@ g ©) §1—2 + 5,400/~ (0 9,300—34,800,/— + TS U— 5,400,/—) Tl
Vg B YR JE B G WYL B W @1 -3 + 5400/
(0 15,880—~39,100,/— + UT U~ 5,400,/—) BT ATAATA A=A fdsar 72
ar |
_:Mfg TH 01.01.2016 B THE@ § ST FH AT AT AT AT
< W o B 9u el B 9Bl B frg BEd a9 gAde A

T P ATA—-9 (WO 53,100—1,67,800/—) & FU H

gﬂﬁm TR |

4. ' JAQE, WEHTG wITEA v, fREw. gen @ E@oed
STYIe—1,/T0—1019,/2011(@S—1)—HI0M0—4900 {1 02.04.2012 #
YETTA HHBETT B oy Frad aaE @) Sae—9 @ w9 H gAERiferd 9
SITQ |

S, grag uwmwa fawrm, R, uesnr ® @oew  SUTeR
—1,/0—-1019,/2011 (U8~ 1)—\I0N0—4900 f&HTadH 02.04.2012 T 3=7

wrd arafafea w& M |

ameer— IRy o o & 6 wd—wiyRer & SHe ) @ forg g9
ITAPBTT TTAC ¥ Tp1Rra fbar Sra va s¥as ufay @ Fefaal
P IR B 1Y |

fe'™ oaara & Aee A,
a4y 23
(Fg=n gifea)
JYHIR P fady afa |

ITQIH—1,/0— 1004,/ 2023—H/IOW0—6086 /UcAT—15, &= 28 #HId,2023
gfaferfa— g9 gerderl, € e w1, faa favr, R[ReEr, g+ &
Hehew & wfa vad oepaat) Moo @ J1 SIS B ITHIYRYT D A
wapTerTed Oy |
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THE INDIAN ADMINISTRATIVE SERVICE
(APPOINTMENT BY SELECTION)
REGULATIONS, 1997

In exercise of the powers conferred by section 3 of the All India Services Act, 1851 (61 of
1951) and in pursuance of sub-rule (2) of rule 8 of the Indian Administrative Service
(Recruitment) Rules, 1954 and in supersession of the Indian Administrative Service (Appointment
by Selection) Regulations,1956, except as respects things done or omitted to be done before
such supersession the Central Government in consultation with State Governments and the Union
Public Service Commission, hereby makes the following regulations, namely:-

1. Short title and commencement-

(1) These reguilations may be called the Indian Administrative Service (Appointment by
Selection ) Regulations, 1997,

(2) They shall come into force on the first day of January, 1998.
2. Definitions- In these regulations, unless the context otherwise requires:-

(a) "Committee” means the Committee as constituted under regulation 3 of the Indian
Administrative Service (Appointment by Promotion) Regulations, 1955,

(b) "Promotion Regulations” mean the Indian Administrative Service (Appointment by
Promotion) Regulations, 1355;

(c) "Recruitment Rules" means the Indian Administrative service (Recruitment) Rules, 1954,
and

(d) Words and expressions used herein and not defined but defined in the Indian
Administrative Service( Recruitment } Rules,1954 and Indian Administrative Service
(Appointment by Promotion) Regulations, 1955, shall have the meanings respectively
assigned to them in those Rules and Regulations.

3. Determination of vacancies to be filled: - The Central Government shall, in consultation
with the State Government concerned, determine the number of vacancies for which recruitment
may be made under these regulations each year. The number of vacancies shall not exceed the
number of substantive vacancies, as on the first day of January of the year, in which the meeting
of the Committee to make the selection is held.

4. State Government to send proposals for consideration of the Committee.- (1) The
State Government shall consider the case of a person not belonging to the State Civil Service but
serving in connection with the affairs of the State who,

(i) is of outstanding merit and ability; and
(i) holds a Gazetted post in a substantive capacity; and

(i) has completed not less than 8 years of continuous service under the State Government
on the first day of January of the year in which his case is being considered in any
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post which has been declared equivalent to the post of Deputy Collector in the State
Civil Service and propose the person for consideration of the Committee. The number
of person proposed for consideration of the Committee shall not exceed five times the
number of vacancies proposed to be filled during the year

Provided that the State Government shall not consider the case of a person who
has attained the age of 54 years on the first day of January of the year in which the
decision 1s taken to propose the names for the consideration of the Committee

Provided also that the State Government shall not consider the case of person who,
having been included in an earlier select list, has not been appointed by the Central
Government in accordance with the provisions of regulation 9 of these regulations

5 Preparation of a list of suitable Officers by the Committee- The committee shall
meet every year to consider the proposal of the State Governmernt made under regulation 4
and recommend the names of the persons, not exceeding the number of vacancies to be filled
under regulation 3, for appointment to the Service. The suitability of a person for appointment to the
service shall be determined by scrutiny of service records and personal interview:

Provided that no meeting of the Committee shall be held and no list for the year in question
shall be prepared, when

(a) there are no substantive vacancies as on the first day of January of the year in the
posts available for recruitment of persons under sub-rule (2) to rule 8 read with
proviso to sub-rule (1) to rule 9 of the recruitment rules; or

(b) the Central Government in consultation with the State Government decides that no
recruitment shall be made during the year to the substantive vacancies as on the
first day of January of the year in the posts available for recruitment under sub-rule
(2) of rule 8 read with provision to sub-rule (1) to rule S of the recruitment rules, or

i {c) the Commission, either on its own or on a proposal made by the Central Government
i or the State Government, considers that it is not practicable to hold a meeting of the
Commuttee during the year. in the facts and circumstances of each case

Explanation- In case of Joint Cadres, a separate select list shall be prepared in respect of
each constituent having a State Civil Service

6 Consultation with the Commission:-(1) The recommendations of the Committee made
under regulation 5 shall be placed before the State Government concerned which shall forward the
same to the Commission for approval along with

(i) the confidential records of the officer concerned; and

(i) the cbservations, iIf any of the State Government and the recommendations of the
Committee.

(2) The State Government shall also forward the recommendations of the Committee and
its observations, if any, to the Central Government. The Central Government shall
forward their observations, if any, on the recommendations of the Committee, to the
Commission.
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7. Preparation of select list by the Commission.- (1) The Commission shall consider the
list prepared by the Committee, the observations, if any, of the Central Government and the
State Government concerned on the recommendations of the Committee and approve the list
subject to the provisions of sub-regulation (2) which shall be termed as a select list.

(2) If the Commission considers it necessary 10 make any amendment in the list, it shall
consult the Central Government and the State Government concerned and after
taking into account the comments, if any, of the Central Government and the State
Government concerned, may approve the list with such amendments, if any, as are in
its opinion, just and proper.

8. Appointment to the Service from the select list.-

(1) Appointment of persons who are included in the select het, and are willing to be
appointed to the Service, shall be made by the Central Government, within a period of
sixty days, in the order in which the names of such persons appear in the select list:

Provided that the appointment of persons who are included in the select list shall be
made in accordance with the agreement arrived at under clause (b} of sub-rule (3) of
rule 8 of the recruitment rules in the order in which the names of such persons appear
in the relevant parts of the select list:

Provided also that in case a select list officer has expressed his unwillingness for
appointment to the Service. he shall have no claim for appointment to the Service
from that select list unless he informs the Central Government through the State
Government before the end of the year in which the meeting of the Committee is held
to prepare the select list or within sixty days of ihe date of the letter conveying his
expression of unwillingness to be appointed {o the Service whichever is later, revoking
his earlier expression of unwillingness for appointment to the Service

9 Power of the Central Government not to appoint in certain cases:- Notwithstanding
anything contained in these regulations, the Central Government may not appoint  any person
whose name appears in the select list, if it is of the opinion that it is necessary or expedient so to
do in the public interest.

Provided that no such decision shall be taken by the Central Government without consulting
the Union Public Service Commission and without recording the reasons therefor.
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t. ‘Bood-knowledge of history, culture and geography of the State in
which the candidats is already working.

A mad awereness of India's historical background for the
wwolulion of its diverse and muiti-cultural soclety. its composite
culire and its rich herflage; India's struggle for freedom and the
emergence of the Republic of India.

. A broad perspective of Indian political system, cencapts of
pariismentary democracy. cabinet form of government, unitary vs
fedaral systems of government, rule of law, rights, judicial review
#ic.; charseteristica of indian Constitution, Indian federaiism,
ContreState rulations, regional disparities, ragional identitiss and
—

. Basic knowledge of india’s economy. economic inequalities and
social dispadtiss India's developmental issues and goals India’s
intemal and external trade. India’s monetary and fiscai policles.
The role, rasponsibliity and strategy formulation of Governments
(Cendre and Btates) in social and sconomic developmen! and in
Improving the Human Devalopment indices. Emarging trends and
issues in India’'s intemal trade, laxalion, economy and financial
management. Dightalization of financial system, reduction of
comuption and promotion of financial inclusion.



%

gilly trends in goverrance, good govemance practices, e-

$hce, uss of information technology and communication
m in government business, role and impact of social
‘%&l “jn govemance, citizens’ charter,  lransparency in
'mimludhepm and initlatives of the govemment in
hm of this objective viz., RTI Lokpal etc., quality of
$6di@d. Oalivery, Policles and initiatives of the govemment for
Mm growth & women's empowerment, disaster
megggement, utitization of public funds and such other
Rpowlatige of govamance which a civil service officer 1s expected

. Awareness of India's human capital India’s demographic profile,

imfia's policies and programmes !o take advaniage of
‘Demographic Dividend'.

. Fondemental awarensss of india's ecology and environmrent,

India's vuinerability to 'Global Waming and Climate Change’,
irilia's praparedness, policies and programmes for adaptation o
the impending hazerds and dangere of global warming and
cimats change etc. Eoological assessment of developmental
projeets, integration of environmentai costs in budgets and
dexsiopment programmes. Emerging issues and davelopments in
Ecology and-Environment at national and international level,

. Fundemental awareness of India's natural resource base

Inclisding biodiversity. The concepts of juditious and sustainable
use of natural resources. The role, responsibility, pians, policias
and progremmes of the Govemments (Centre and States) in the
conservation of natural resources including Genetic Resources,

()/



Comtiept of sustainable developmeni. awsreness of emerging
testds: end trends in this regard. India's preparedness and
progrEvmes to achiave “Sustainable Development Goals™

t&'motlntﬁ'smm!ﬂcmdhdemrand

11.

Progress, developing a high-tach, knowledge-based economy:
and visualizing India as an advanced country.

A broad swareness of developments in international arena
Emarging trends in geopolitics, economy, regional rivaines and
confiiets. Unfled Nations and various sseociations and groupings
ke ASEAN BRIIS G4 G20, BIMSTEC, SCO etc. and
important and influential international voluntary ofganizatians.
indi@ as an emerging economic and regional powsr, India's
eirutegic interests and core concems. (ndia's bliateral and
multisteral retstions including tréde relations. An ewareness of
emesging trends and developments in global economy and their
impact on India: the phenomenon of globalization. India's
Irfegration In globalization, consequences of giobalization, etc.
and such other aspects of knowledge of global politics and
eoonomy which a civil service officer is expected to possess

(Vide Commission's decision dated 17 March, 2017)
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(Kumaer Vaibhav Gaur)
Joint Secretary (AIS)



Check List

o

Information to be mentioned Remarks

Whether the date of birth, date of continuous appointment in the
qualifying grade and date of confirmation in service of the concerned
~officer/ officers are true and verified with the official records?

 Whether name and date of birth of the officer/ officers have been tallied
with the seniority list? In case of any variation, reasons and factual status
should be mentioned in brief.

Whether integrity of concerned officer/ officers is unquestioned

|

Whether duly signed (signed by the authority not below the rank of Joint
Secretary) statement of disciplinary proceedings, criminal proceedings,
adverse remarks and consolidated statement of the officer in Annexure 1.1
(A & B) 4.2, 6 and 3.4-A are furnished?

Whether any court matter/ directions are pending against the concerned
officer/ officers.

o
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10.

Name of the Officer-

Date of Birth-

Educational Qualification-

Whether belongs to SC/ST/OBC-

Date of confirmation in gazetted Posts-

Present post held-

(i) Date of appointment to the post which has been declared equivalent to the post of Dy.
Collector in the State Civil Service-

(ii) Name of the Post-

(iii) Whether holding the post substantively and the date since when-

Date of Gazetted Post held- - - 7 -

0. Name of the posts. "“T“C-a_tegory of the l period | ~ [Scale of\p-aym { Duties

o lheld  posts | [(Briefy |

Achievement in Brief (Including publications in any)

Training undergone-

Signature-
Name

Designation :

‘\.
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SI.N { Name of officers/Merit |

List

Date of Issue of
Charge Sheet to the  nature of charges

Officers

Signature :

“Briet facts and |

Annexure-4 . 1-A

Name ©

Designation :

W
)
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Annexure-4.1-B

~ (A) Details of Criminal Proceeding Pending Against Eligible Officers

' SI.N Name of officers/Merit  Date of Issue of | Brief factsand | Present

0 List | Charge Sheet to the ' nature of charges Status {

 offiers |

2 I I S - T

Signature :

Designation :



Annexure-4 2

| Dewfcﬂs .of_“Penai-fiés in&posed‘on E:Eijgible”o\r‘ﬁ;;rs D;rrng'\:ﬁe Iqsflf 10 Y_ear's_ 7

Name of | Year in | Date of  Date ‘Na'rure Period of  Whether any | Remarks
officers/Merit | which | Issue of on  of | Currency of = appeal has

List offence = Charge = which Penalty the penalty ~ been filed
| is ~ Sheet  penalty | and the date  and if so
committ imposed when the | whether

ed ! i_ currency of  there is any

| penalty will | interim stay.

I I A 4 | beover | 001 @

Signature :

Name :

Designation :




Annexure-6.

Certificate regarding communication of Adverse Remarks in respect of eligible Officers.

1. Adverse remarks in the character rolls of the following eligible officers have not been communicated by the State
Govt. to the officers concerned.

sl. No.  Name(s/shi) | Period

)

|

2. Adverse entries in respect of the following eligible officers have heen communicated but no representations have
been so far received from the officers concerned but the time limit to represent is not yet over.

- Name (5/5hri)

I == EE N S S,

SLNo. 4 I . Period

3. Representations against adverse entries in respect of the following officers have been received within the stipulated
time but the decision of the State Government is yet to be taken.

S No. | Name (S/shri)

[ period |

4. Representations against adverse entries in respect of the following officers have been received within the stipulated
time & decision of the State Government has been taken in this regard.

_ Name(s/shr) | Pperiod

Signature :
Name:
Designation :



No.

Consolidated Statement of Non-State Civil Service Officers eligible for consideration for
~_appointment to the IAS as on 1% January of the Select List year
 Whethe

Name of
Officer
(8/Shri)

r
| SC/STY
OBC

Date
of
Birth

' Post held

(Declared
equivalent
to the
post of
Dy.
Collector
in the
State
Civil
Services)

Whether
the post
held is
Gazetted
and in
substantive
' capacity, if
' so the date
of
confirmatio
n

ANNEXURE 3.4 A

Date from \ Pay Scale of the post Remarks/
- (Declared equivalent ' Post held
continuously | to the post of Dy. |

which

holding the | Collector in the State |

post
(Declared
equivalent
to the post
of Dy.
Collector
in the State
Civil
Service)

i

Civil Service.) !

—

—P_&y of the
declared
equivalency

Present |
pay of the|
concerned

at
Present
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