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that National Productivity Council, Chandigaft (Under Ministry of
of India) is organizing following Training Programme on:

e on *Ttansparency and Efliciency: Advanced Course on RTI
gement Practices' from 19-23 October 2026 at Manali (Ilimachal

gramme on "Managing Finance for Improving Organizational l

trce Effective Management" from 02-06 November 2026 at Goa

Tfaining
Administr

Pro on "Leadership & Managerial Excellence for Effective

@lr
F

EF

" from 14-18 December 2026 at Sri Vijayapuram @ort Blair).

The brochure con detailed information about the progriunme (course coverage &
programme fee) are attached herewith. You are requested to kindly nominate employee(s) of
your esteemed organisation for the above-mentioned training programme(s) for capacity
building and skill enhancement. The number of seats is limited, and nominations will be
accepted on first-cum-fireilserved
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@ dFro tr-+ts &Et GRRID campus,

Centre for Research in Rural and

Industrial Development,

Efd€sr 2c, ctq crd, +€r 1eg dS
116. -160019/ Plot No 2A. Madhya Marg,_

Sector 19 A, Chandigarh- 160019

ddl{el / Mobile: +91 9888481938
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Website: http:lyallu..lprlqdia.gsyjn



3 Attachment(s)

Training Brochure-Transparen.
601.4 KB

Training Brochure-Training Pro
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National Productivity Council (NPC) is an autonomous organization under the Department of
Promotion of Industry and Internal Trade, Ministry of Commerce & Industry, Government of
India. The present expertise available in NPC has a resource base ofprofessionals from fields
such as Economics, Industrial Engineering, Human Resource Management, Energy,

Environment, IT, Project Monitoring and Evaluation, Research Studies and Baseline

Surveys. In addition, services of extemal professionals and subject matter specialists are also

sought on need basis, depending upon the nature and scope of work. NPC extends sewices

from its headquarter at New Delhi and 12 regional oflices across the country marmed by
more than 100 full time professionals.NPC has professionals from diverse fields to provide

Consultancy, Capacrty Building and hoject Monitoring Unit(PMU) services to various

organizations including Central Govemment Ministries and State Governments.

ln today's dynamic govemance environment, public institutions are expected to deliver
services that are transparent, accountable, citizen-centric, and effrcient. The Right to
Information (RTI) Act 2005 has emerged as one of the most significant legislative
instruments for promoting openness, strengtlening democratic govemance, and empowering
citizens through access to information. Effective implementation of the RTI Act not only
enhances public trust but also encourages ethical decision-making and institutional
accountability.

Alongside fiansparency, govemment organizations face increasing pressure to improve
operational efficiency, optimize resource utilization, and deliver quality public services

Integrating the principles of transparency with contemporary management approaches
enables organizations to create systems that are both accountable and performance oriented.
Such integration helps reduce procedural delays, eliminate ineffrciencies, strengthen
compliance, improve sewice delivery, and foster a culture of continuous improvement.

The programme aims to strengthen the capacity of officers and offrcials responsible for
implementing the RTI Act while equipping them with modem management tools that
enhance organizational effectiveness and public service delivery. The programme will enable
participants to:

Develop an in-depth understanding of the provisions, procedures, and recent developments
under the RTI Act, 2005.
Understand the roles and responsibilities of Public Information Officers (PIOs), First
Appellate Authorities (FAAs), and other stakeholders.
Examine important decisions, case laws, exemptions, and best practices relating to RTI
implementation.
kam strategies for proactive disclosure, digital record management, and effective
infonnation govemance.
Gain insights into modern management practices for improving organizational productivity
and operational excellence.
Strengthening leadership, communication, stakeholder engagement, and change
management capabilities.
Promote ethical governance, transparency, accountability, and citizen-centric service
delivery.

[\,
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The following topics shall be covered during the haining:

Right to Information Act
o Introduction to Right to Information Act 2005

o Role of Organization in Implementing the Act

o Methodology for Implementation of the Act

o Roles and responsibilities of Public Information Officer

o Powers and functions of Information Conrnission

o Disposal of request for information

o RTI On-line

o The inter linkages of RTI Act with other Acts like Offrcial Secret Act, Indian Evidence Act

Consumer Protection Ac! Indian Penal Code, Representation of People Act, Code of

Criminal hocedures, II Acts, Environment legislations

o Important judgrnents of Central Information and different state commissions

o Fallacy ofRTI and proposed amendments in RTI Acts

Modern Management Practices :

. An introduction to modem management Practices

. Effective communication & Team Building

' Motivation & kadership

. Time and stress management

. lntelpersonalrelations

. Conflict resolution

. Employee performance management

. Knowledge Management

The programme is designed for officials working across different functional areas of
management including adminisration" Central Public Information Oflicers (CPIOs),
State Public lnformation Officers (SPIOs), Assistant Public Information Offrcers
(APIOs), Appellate Authority and other related officers from Central & State
Govemment Departments, Boards, Corporations, Cooperatives, Public Sector
Undertakings and banks/ public financial institutions, Senior Officers/ Managers, Head of
the Departments , Chief Executives, HR Managers, Personnel Manager, Administrative
offi cer and Professionals.

Methodology of the training program would be participative in nature. The sessions

would be based on conceptual deliberations, case studies, success stories and group

exercises/discussions.
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The faculty for the training programme will comprise of senior NPC Experts & other

renowned and experienced Trainers from the respective field.

Programme
Code

T2627CHDO3

Program Venue Manali (Himachal Pradesh)

Programme
Fee

Residential Participants

tr 70,000/-+ l8% GST

Non-Residential
Participants

! 55,000-+ l8%
GST

For
Residential
Participants

Check-in at hotel- (12:00 pm) on t/h October 2026
Check-out from Hotel- (9:00 am) on 23'o October 2026

Programme fee inclusive of GST to be paid in advance and proof of payment to be
attached along with application form.

o ECS Payment Details: lndian Overseas Bank,7O,Golf Link, New Delhi Branch;
. A/cNo.026501000009207,
. IFSC Code. 108A0000265
. DD/Cheque should be drawn in the name of NATIONAL PRODUCTIVITY

COUNCIL payable at NEW DELHI
. NPC'S PAN No: AAATN04O2F,NPC'S GSTIN:(}4AAATNMO2F2ZD

As per GOI notiftcation No. gl2ol7-Integrated Tax (Rate) dated 28.06.17, Sn No. 75, Heading 9992
(o! page no. 19 of lhe notificotion) No GSI is applieable where Services provided to lhe Central
Governmenl, State Goverrwren!, UT Adminislration under any training programme for which toul
expendilure is borme by the Centrol Gove menl, Slate Governmenl, UT Administration
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D Please apply in prescribed application format enclosed with this brochure.

) t ast date for Receiving ofnominafions: lOe October 2026

D Nominations may be sent to the following address:

Ashok Kumar
In Charge Regional Director
Mobile No.9888481938

Email: ashok.kumar@nDcindia.sov,in

Sh. Suvyendu Shivakar,
Deputy Director
Mobile No. :+9 1 - 6287 87 2655
Email : suwendu.s@npcindiar.gov.itr

National Productivity Council, Chandigarh
CRRID Campus, Centre for Research in Rural and Industrial Development,
Plot No 2A, Madhya Marg, Sector 19 A, Chandigarh- 160019
chandiearh@rpciadjaJcov. in
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NATIONAL PRODUCTTVITY COTJNCIL
S4lnstitutional Area, Lodhi Road, New Delhi-l10003

Title of Programme: Transparency and Efliciency: Advanced Course on RTI and Modem Management

Practices

Programme Codet TP2627 CLIDO3

ProgrammeDuration: l gth Oct-2 3d OcAO26 Venue/Location: Manali

Select Participation on Residential Basis 0R Non-Residential Basis

Deteils of Nominated P nts

Details of Nominating Authority:

Select, if Organization is GST Exempted @Select, if Organization is Not GST Exempted

For Organization who are Not Exempted and having GST regish-ation GST No. (Mandatory)

(Kindly provide the GST number of organization on which GST Invoice to be raised)
Organization PAN No.(OptioDal)
Organiztion TAN No.(Mandatory on TDS deduction))_

DECLARATION
*I certiff that the above information is correct

I

S. No Name of Delegate Designation Mobile No Email ID Panicipant Organization Address
(kindly provide full address of
correspondence)

I

2

S. No Name of
Nominating
Authority

Designation Mobile No. Email ID Nominating Authority
Organization Address (kindly
provide full address of
correspondence)

1

I I
SELF D

As per GST nofificotion No. gDol7-Inlegared Tox (Rote) dded 28.06.17, Sr. No. 75, Eeading 9992 (at page no. 19 of
lhe notification) No G.$.I is opptlicabk where Set't'ices proided lo lhe Cenlral Govemmen!, Slate Government, IIT
Administrution under any tmining pmgmmme for which torol erytenditure is borac by the Centrol Goverumen4 State
Govemment, UT Admi nistrotio n-
o L{JVe hereby declare that we meet all the conditions stipulated in the aforementioned GST notihcations and qualifo for

exenption from GST payment for the traiing program mentioned above.
o I/!Ve acknowledge that any breaches or non-compliance with the specified conditions may rezult in the collection of

GST, interesl and penalty amounts by NPC on behalf of the GST department at a later stage whenever the GST
department raises the same to NPC.

o I/We also declare that it is the responsibilif of the participant organization to verif their eligibility to avail the
benefrt, and NPC is not responsible for checking the eligibility. *I cefliry that the above
information is correct

Date: and Place:Signaure:_

Signature: Date: and Place:



.!. Due to limited number of seats, it is recommended to send the nominations as per

attached format at the earlies! for ensuring the availability. Acceptance of the

nominations ls subject to the seat availability and receipt of programme fee latest by the

last date for nominations.

* The Residential programme fee covers the professional fees towards training, board &

lodge of the Participant(s). The fee once deposited is non-refundable, however,

substitutions are allowed.

* Each participant should carry their ID cards and necessary letters / orders issued by their

departrnent for attendiag the training program.

.!. The Non-Residential prog?mme fee covers the professional fee towards training, lunch

and refreshments during the training program. The fee once deposited is non-refundable,

however, substitutions are allowed.

* NPC shall not bear any charges towards participants' to & fro travel from their residence/

place of stay and the training program venue. All participants shall make their own

arrangement to reach the venue on time as per the programme schedule.

.:. Participants are requested to assure their health and safety during the training period and

NPC will not be liable for medical expenses incurred by the participants during the

program.

* NPC will not provide boarding and lodging before and after the dates of progmmme.

Participants planning to stay longer than the scheduled duration should arrange the same

at their own cost.

* Settlernent of additional bills: The hotel will be instructed to open separate folio for each

participant. Participants may directly settle their additional dues regarding family

member, laundry, telephone, mini bar, room service, overstay etc. with the hotel before

checkout.

t The participants shall be awarded Certificate of Participation on successful completion of

programme.

t Any other terms and conditions apply as may be notified by NPC at any point of time.

* Referring to GST guidelines, you are requested to confirm the applicability of GST

payment for your department.

.!. Participants are required to follow the necessary COVID protocols during training.
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National Productivity Council (NPC) is an autonomous organization under the Department of
Promotion of hrdustry and Internal Trade, Ministry of Commerce & Industry, Govemment of
India. The present expertise available in NPC has a resource base of professionals from fields
such as Economics, Industrial Engineering, Human Resource Management, Energy,
Environmen! IT, Project Monitoring and Evaluation, Research Studies and Baseline Surveys.

In addition, services of external professionals and subject matter specialists are also sought on
need basis, depending upon the nature and scope of work. NPC extends services from its
headquarter at New Delhi and 12 regional oIfices across t}re country manned by more than 100

full time professionals. NPC has professionals from diverse fields to provide Consuftancy,
Capaclty Building and Project Monitoring Unit (PMU) services to various organisations
including Cenhal Govemment Ministries and State Govertrmetrts.

In today's dynamic and highly competitive business environment, effective frnancial
management has evolved beyond its traditional role of accounting and compliance. It has
become a strategic function tlat directly influences organizational sustainability, operational
efEciency, informed decision-making, and long-term value creation.

Financial management is no longer confined to budgeting and expenditure control. Modem
organizations require finance professionals and managers to integrate financial planning with
organizational skategy, performance management, risk assessment, investrnent decisions, cost
optimization, and govemance. Sound financial practices enable organizations to allocate
resources efficiently, improve productivity, ensure accountability, and respood proactively to
changing economic and regulatory environments.

Managing finance effectively requires leaders at all levels to understand financial statements,
analyze key performance indicators, evaluate investments, manage working capital, control
costs, and ensure fmancial discipline. The integration of financial intelligence into managerial
decision-making erhances operational effectiveness and promotes evidence-based planning
across departments.

This programme aims to equip participants with practical knowledge and contemporary
financial management tools that support organizational excellence. The programme will focus
on strengthening participants' ability to interpret financial information, develop strategic
budgets, optimize resource utilization, manage financial risks, and align financial decisions with
organ i zational goals.

r' Strategic Role of Finance in Organizational Success

r' Financial Planning and Budgetary Control
/ Reading and Interpreting Financial Statemetrts
r' Cost Ahalysis and Cost Reduction Strategies
/ Working Capital and Cash Flow Management
/ Financial Ratio Analysis and Performance Measurement
/ Capital Budgeting and Investment Decision-Making
/ Financial Risk Assessmenl and Intemal Controls
/ Corporate Governance and Financial Compliance
/ Digtal Transformation in Finance and Financial Analytics

I
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r' Financial Decision-Making for Non-Finance Managers
/ Case Studies and Best Practices in Financial Excellence

Methodology of the trainitrg program would be participative in nature. The sessions would be
based on conceptual deliberations, case studies, success stories and group exerciseVdiscussions.

Ofticials from Central & State Govemment Departments, Academic Institutions, Public Sector

Undertakings, Private Sector Units, Co-operative Sector Organizations, Financial lnstitutions,
NBFCs, Corporations, Labor Unions/Associations.

The faculty for the training programme will comprise of senior NPC Experts & other renowned

and experienced Trainers from the respective field.

As pet GOI notificotion No. gn 7-Integralet Tox (Role) daletl 28.1N.17, Sr- No- 75, Heoding 9992 (ol poge no- 19 ol the
notification) No GST is appliea e vherc Semicrs pmeide.l lo the Cenlral Gotemmenl, Sute Goe€mrrr.rd, W Admhrist dion
under ony trcining pmgruD.n e lor *hich lola, qenditue is bomc by the Cenhol Gotemntenl, Slqle G.Demment, UI
AdministatiotL

Programme Code T12627CHD04

Program Venue Goa

Programme Fee
Residential Participanls

! 75,000 /- + 18% GST

Non-Residential Participants

n 60,000_/- + 18% GsT

For Residential
Participants

Check-in at hotel- (12:00pm)on2d November 2026
Check-out from Hotel - (9:00 am) on dh November, 2026

Programme fee inclusive ofGST to be paid in advance and proof of payment to be attached along
with application form.

o ECS Payment Details: Indian Overseas Bank, 70, Golf Link, New Delhi Branch;

. A./cNo.026501000009207,

. IISC Code. 108A0000265

. DD/Cheque should be drawn in the name of NATIONAL PRODUCTIVIry COUNCIL
payable at NEW DELHI

. NPC'S PAN No: AAATN0402F,

. NPC'S GSTIN: 04AAATN0402F2ZD

I
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F Please apply in prescribed application format enclosed with this brochure. Nominations
may be sent to the following address:

D Last date for Receiving of nominations: (two weeks before the scheduled date of
progamme)

Sh Ashok Kumar
In Charge Regional Director
Mobile No. 9888481938
Email: ashok.kumar@npcindia.gov.in

Sh. Suvyendu Shivakar,
Deputy Director
Mobile No. : +9 I -6287 87 2655
Email: suryendu.s@npcindia.gov.in

National Productivity Council,
CRRID Campus, Centre for Research in Rural and Industrial Developmen! Plot No 2A,
Madhya Marg, Sector 19 A, Chandigarh- I 60019
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NATIONAL PRODUCTIIITY COUNCIL

S6 Institutional Area, Iodhi Road, New Delhi - 110003

Title of Programme: Managing Finance for Improving Organization Performance & Effective
Management
Programme Cod e: TP2627 CHDO4

Programme Duration: 2'd November -6s Nove mbet 2026 Venue/ Location: Goa

Select Participation on Residential Basis 0R Non-Residential Basis

Details of Nominated Participants:

Details of Nomina A

Select, if Organization is GST Exempted @Select, if Organization is Not GST Exempted

For Organisation wbo are Not Exerpted and having GST registration GST No. (Mandatory)_
(Kindly provide the GST number oforganisation on which GST Invoice to be raised)
Organi sation PAN No. (Optional)
Organisation TAN No. (Mantlatory on TDS deduction))

DECLARATION
*I certi$ that the above information is correct

I I

S. No Name
Delegate

of Designation Mobile No Email ID Participant Organisation Address
(kindly provide full address of
correspondence)

I

2

3

4

ofName
Nominating
Authority

Mobile No. Email ID Nominating Authority
Organizati on Address (kindly
provide fiil1 address of
correspondence)

S. No Designation

I

I I
SELF DECLARATION ON GST EXEMPIIQ}I @PTIQNAL)

As p* GST notifuaion No. gnu7-Inlegded TG (Rote) doted 2t.06.17, St Na 75, Heoding 9992 (at poge no. 19
of he notifcafion) No GST b applicable where Semices pruvided lo the Centol Govemntenl, Slqle Govemmen , UT
Admtnistmtion undzr atqt fioining pmgromme lor which lotol expenditure is borne by lhe Cenlml Govenmenl,
Slda Govemment, UT Administra tion"
o VWe hereby declare that we meet all the conditions stipulated in the aforementioned GST notifications and quali&

for exerytion from GST payment for the training program mentioned above.
o VWe aclinowledge that any breaches or non-compliarce with the specified conditions may result in the collection

of GST, interest, and penalty amounts by NPC on behalf of the GST departrnent at a later stage whenever lhe GST
departrenl raises the same to NPC.

r VWe also declare that it is the responsibility of the participant organization to verifr their eligibility to avail the
benefit, and NPC is not responsible for checking the eligibility. *I certiff that the
above information is correct

Sigrature: Date: and Place:

Signature: Date: and Place:



* Due to limited number of seals, it is recommended to send the nominations as per attached

fonnat at the earliesl for ensuring the availability. Acceptance of the nominations is subject

to the seat availability and receipt of programme fee latest by the last date for nominations.

* The Residential programme fee covers the professional fees towards training, board & lodge

of the Participant(s). The fee once deposited is non-refundable, however, substitutions are

allowed.

* Each participant should carry their ID cards and necessary letters / orders issued by their

department for attending the training program.

.1. The Non-Residential programme fee covers the professional fee towards training, lunch and

refreshments during the training program. The fee once deposited is non-refundable,

however, substitutions are allowed.

* NPC shall not bear any charges towards participants'to &fro travel from their residence /
place of stay and the training program venue. All participants shall make their own

arrangement to reach the venue on time as per the prograrnme schedule.

.3. Participants are requested to assure their health aad safety during the training period and

NPC will not be liable for medical expenses incurred by the participants during the

progfilm.

* NPC will not provide boarding and lodging before and after the dates of programme.

Participants planning to stay longer than the scheduled duration should anange the same at

their own cost.

{. Settlement of additional bills: The hotel will be instructed to open separate folio for each

participant. Participants may directly settle their additional dues regarding family member,

laundry, telephone, mini bar, room service, overstay etc. with the hotel before checkout.

* The participants shall be awarded Certificate of Participation on successful completion of

programme.

* Any other terms and conditions apply as may be notified by NPC at any point of time.

* Referring to GST guidelines, you are requested to confirm the applicability of GST payment

for your departrnent.

.3. Participants are required to follow the necessary COVID protocols during training.
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National Productivity Council (NPC) is an autonomous organization under the Department of
Promotion of lndustry and Intemal Trade, Ministry of Commerce & Industry, Govemment of
India. The present expertise available in NPC has a resource base of professionals from fields such

as Economics, lndustrial Engineering, Human Resource Management, Energy, Environment IT,
Project Monitoring and Evaluation, Research Studies and Baseline Surveys. tn addition, services of
extemal professionals and subject matter specialists are also sought on need basis, depending upon

the nature and scope of work. NPC extends services from itsheadquarter at New Delhi and 12

regional olfices across the country manned by more than 100 full time professionals.NPC has

professionals from diverse fields to provide Consultancy, Capacity Building and Project

Monitoring Unit (PMU) services to various organisations including Central Govemment Ministries
and State Govemments.

The programme focuses on enhancing leadership and managerial competencies among government

offrcials to improve decision-making, team perforrnance, and service delivery. It aims to build

effective administative systems through strategic thinking, innovation, and people-centric

govemance.

The objective of the training is to equip participants with essential leadership and managerial skills

required for effective administration. Participants will develop the ability to make informed

decisions, manage teams efficiently, and handle administrative challenges with confidence. The

programme will enhance their capacity to foster collaboration, improve workplace productivity,

and promote accountability and ethical govemance. It will also provide practical insights to

strengthen communication, problem-solving, and result-orienled management practices.

F Principles of leadership and managerial effectiveness

ts Decision-making and problem-solving in administration

) Communication and interpersonal skills for leaders

F Team building, motivation, and conflict management

D Time management and productivity enhancement

F Emotional intelligence and leadership behaviour

) Ethics, accountability, and good govemance practices

F Managing change and innovation in govemment organizations

F Performance managernent and result-oriented administration

ll
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Methodology of the haining program would be participative in nature. The sessions would be
based on conceptual deliberations, case studies, success stories and group exerciseVdiscussions.

Ofticials fiom Central & State Govemment Departments, Academic Instihrtions, Public Sector

Undertakings, Private Sector Units, Co-operative Sector Organizations, Financial Institutions,
NBFCs, Corporations, Labor Unions/Associations.

The faculty for the training programme will comprise of senior NPC Expe(s & other renowned

and experienced Trainers from the respective field.

As pet GOI noliftcttion No. g/2ol7JnrcEmred Tox (notu) datett 28.06.17, Sr. No. 75, Eeoding 9992 (ot page no- 19 ol the
noltrtcafion) No GSf ir qplicabk wherc Sewices pmi.led to the Cedrul Goeemn en , Stole Gowrnmenl, UT Adtfiinistt ion
ander any troiniLg prugrumnv for thich anal qenditure is bome by the Cerrfial Goyemmenl, *ore Govrrr enl, W
Administrotion

Programme Code n627CHD05

Program Venue Sri Vijaya Puram (Port Blair)

Programme Fee
Residential Participants

u 75,000 /- + 18% GST

Non-Residential Participants

J 60,000 /- + 18% GST

For Residential
Participants

Check-in at hotel- (12:00 pm) on l4'h December 2026
Check-out from Hotel - (9:00 am) on lSth December, 2026

Programme fee inclusive of GST to be paid in advance and proof of payment to be attached along
with application form.

o ECS Payment Detafu: lndian Overseas Bank, 70, Golf Link, New Delhi Branch;

. A"/cNo.026501000009207,

. IFSC Code. 1084.0000265

. DD/Cheque should be drawn in the name of NATIONAI PRODUCTIVITY COUNCIL
payable at NEW DELHI

. NPC'S PAll No: tuqATN0402F, NPC'S GSTIN: 04AAATNM02F2ZD



TNEIIE
) Please apply in prescribed application format enclosed with this brochure. Nominalions

may be sent to the following ad&ess:
) Last date for Receiving of nominations: 04tb December 2026

Ashok Kumar
In Charge Regional Director
Mobile No. +91 9888481938
Email: ashokkumar@npcindia.gov.in

Sh. Suvyendu Shivakar,
Deputy Director
Mobile No.: +9 | -6287 87 2655
Email: suvyendu.s@npcindia.gov.in

National Productivity Council, Chandigarh
CRRID Campus, Cenhe for Research in Rural and Industrial Development,
Plot No 2A, Madhya Marg, Sector 19 A, Chandigarh- 160019
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NATIONAL PRODUCTTVITY COI'NCIL
5-6 Institutional Area, Lodhi Road, New Delli - 110003

Title of Programme: Leadership & Managerial Excellence for Effective Administration

Productivity Programme Code: TP2627CIID05

Programme Duretion: l4th Dec-186 Dec 2026 Venue/ Location: Sri Vijaypuram

Select Participation on Residential Basis

Details of Nominated Participants:

Detafu of Nominati A

Selec! if Organization is GST Exempted @Select, if Organization is Not GST Exempted

For Organisation who are Not Exempted and having GST registrationGST No. (Mandatory)_
(Kindly provide the GST number of organisation on which GST Invoice to be raised)
Organisation PAN No. (Optional)
Organisation TAN No. (Mandatory on TDS deduction))

DECLARATION
*I certi! that the above information is correct

OR Non-Residential BasisI I

S. No Name of Delegate Designation Mobile No. Email ID Participant Organisation Address
(kindly provide full address of
correspondence)

I

2

J

4

S. No ofName
Nominating
Authority

Desigration Mobile No Emai] ID Nominating Authority
Organization Address (kindly
provide firll address of
correspondence)

I

I I
SELF DECLARATION ON GST EXEMPTION (OPTIONAL)

As per GST notiftcation No. 9/2017-Integmkn Tu (Rate) d ed 28.06.17, Sn No. 75, Heoding 9992 (ct page no. 19 oI

Administmtion under any training programme lor which lotal apendilure is bome by lhe Cenbal Governmenl, Slale
G ovemmen| UT Administration
o VWe hereby declare tbat we meet all the conditions stipulated in the aforementioned GST notiEcations and quali! for

exemption from GST pa)ment for the training Fogram mentioned above.
o VWe acknowledge that any breaches or non-complialce with the specified conditions may result in the collection of

GST, intqest, aod p€nalty amouots by NPC on behalf of the GST departm€nt at a later stage whenever the GST
department raises the same to NPC.

o L{Me also declare that it is tbe responsibility of the participant organization to veriry their eligibility to avail the
benefit, and NPC is not responsible for checking the eligibility. *I certi$ that the above
information is conect

Signature Date: and Place

Signature: Date: and Place:



.E Due to limited number of seats, it is recommended to send the nominations as per attached

fomrat at the earliest, for ensuring the availabiliry. Acceptance of the nominations is subject to

the seat availability and receip of programme fee latest by the last date for nominations.

.3. The Residential programme fee covers the professional fees towards training, board & lodge of

the Participant(s). The fee once deposited is non-refundable, however, substitutions are

allowed.

* Each participant should carry their ID cards and necessary letters / orders issued by their

departrnent for attending the training program.

.!. The Non-Residential programme fee covers the professional fee towards training, lunch and

refreshments during the l6ining program. The fee once deposited is non-refundable, however,

substitutions are allowed.

* NPC shall not bear any charges towards participants' to &fro travel from their residence / place

of stay and the training program venue. All participants shall make their own arrangement to

reach the venue on time as per the programme schedule.

1.. Participants are requested to assure their health and safety durhg the training period and NPC

will not be liable for medical expenses incurred by the participants during the program.

t NPC will not provide boarding and lodghg before and after the dates of programme.

Participants planning to stay longer than the scheduled duration should arrange the same at

their own cost.

.!. Settlernent of additional bills: The hotel will be instructed to open separate folio for each

participant. Participants may directly settle their additional dues regarding family mernber,

laundry, telephone, mini bar, room service, overstay etc. with the hotel before checkout.

.8. The participants shall be awarded Certificate of Participation on successful completion of

programme.

{. Any other terms and conditions apply as may be notified by NPC at any point of time.

* Referring to GST guidelines, you are requested to confirm the applicability of GST payment

for your department.

.t Participants are required to follow the necessary COVID protocols during training.
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S@Pffi$iE SINGAPORE COOPERANOX PROGRATIiTME
G E NERAL INFORMANON B ROCH URE

INCLUSIV:TY !N MULTICULTURAL SOCIETIES

15 TO 19 FEBRUARY 2027

Sponsored by the

SINGAPORE COOPERATION PROGRAMME

under the

SINGAPORE COOPERATION PROGRAMME TRAIN! NG AWARD

Singapore Gooperation Programme Gourse Objectives

The Singapore Cooperation Programme (SCP)
was established in 1992 to share Singapore's
development experiences with other developing
counfies, with an emphasis on lechnical
assistance. As a @untry whose only resource is its
people, Singapore believes that human resource
development is vital for sustained economic and
social progress.

To date, over 165,000 officials from more than 180
countries, tenitories, and intergovemmental
organisations have pa cipated in SCP courses and
study visits. The SCP is managed by the
Development Partnerships Directorate of the
Ministry of Foreign Affairs, Singapore.

The course will focus on race, religion and
intergroup relations to help participants understand
the complexities of managing diversity in
contemporary societies. lt will provide insights on
how unconscious biases and group dynamics
shape social coheslon, e)elore approaches to
advancing gender and ethnic inclusion, and
develop practical leadership skills for fostering
inclusivity.

Synopsis

Topics to be covered include:

. Exploration of unconscious bias and its
implications for social cohesion

. Gender and inclusion

. Race, religion and social cohesion

. lnclusive leadership

Methodology

The course will be conducted in-person in
Singapore and will include briefings, case studies,
country presentat ons as well as group
discussions.

Course Duration and Venue

The course will be held over 5 days from 15 to 19
February 2027 in Singapore.

SI]{GAPORE COOPERATION PROGRAXIE TRAINING AWARD
II{CLUSMTY IN TULTICUL]URAL SOCIETIES

,I5 TO I9 FEBRUARY 2027

Page I of 3



S@P i#ffiiE SINGAPORE COOPERATION PROGRAMME
GEN ERAL IN FORHANON BROC HU RE

Application lnformation

Applicants should be

Mid- to senior{evel govemmenl ofiicials who
are involved in policymaking for social
development, mmmunity planning and
management;
Nomlnated by their respective governments;
Proficient in written and spoken English; and
ln good health.

Terms of Award

The course is sponsored by the Govemment of
Singapore under the Singapore Cooperation
Programme Training Award.

Under this programme anangernent, the
Govemment of Singapore will bear the following
expenses for the successful applicants (thereafter
known as participants) during their training in
Singapore- These expenses include:

Course fees;
Visa application fees for enky into Singapore
[Note: participants are responsible for their
own lransit visas (if any)l;
Hotel accommodation for the entire duration of
the course. Complimentary breaKast is
provided in the hotel from the first day of the
course to one day after the course:
Per diem of One Hundred and Thirty Singapore
Dollars (S$130) in cash from the first day to the
last day of the course. A proportionate
reduction in the per diem will be made if you
are unable to attend the full duration of lhe
course;
Transportation between hotel and taining
venue; and
Basic insurance mverage (Group
Hospitalisation and Surgical; Group Personal
Accident) for participants during their stay in
Singapore, in ac@rdance with the policy of a
local insurance company.

Note:

The nominating government will be
responsible for its participants' round-trip
airfares. Applicants are encouraged to verify
the availability of funding tor their round{rip
airfares with their respective nominating
govemment;
Participants are to bear all expenses prior to
receiving the per diem; and
As the basic insurance coverage does !q!
cover any pre-existing conditions/illnesses
andlor any outpatient medical/dental
treatment, participants are strongly advised to
purchase comprehensive travel insurance
which includes adequate coverage for medical
evacuation in the event of any unexpected
emergencies,

SIIGAPORE COOPERA'ION PROGRAIIiIE TRAITIING AWARD:
INCLUSMTY II{ lIULTICULTURAL SOCIETIES

15 TO ,I9 FEERUARY 2027

PagE 2 ot 3



S@Pffiip SINGAPORE COOPERANON PROGRAMME
GENERAL INFOR ANON BROCHURE

Regulations

Participants are required to comply with the
following:

For entry into Singapore, participants are
required to adhere to the latest travel and
health requirements,/advisories as indicated at
www.ica.qov.sq/enter-transit-deoart
Strictly observe the course schedule and
attend all training sessions. Participants will
receive a certificate of completion from the
SCP only upon attaining full attendance of
the course. Any leave of absence must be
substantialed with medical certificates or
compelling reasons. Failure to attain full
attendance will afFect the eligibility for future
SCP participations; and
Cany out instructions and abide by conditions
as may be stipulated by the nominating
authority or govemment and the Govemment
of Singapore and its appointed trainer, with
respect to the course.

Participants will receive a cedmcate of
completion from the SCP upon completion of
the course.
Please reftain from making telephone and
email inquiries on the status of your applic€tion
while your application is being processed.
The Ministry of Foreign Afiairs, Singapore will
inform all applicants of the outcome of their
applications. The NFP will also be informed
directly. Flight arrangements should be made
only upon receipt of lhe Letter of Acceptance to
the course.

Follow us at:

SCP Website: www.scD.qov.sq
Facebook: www.facebook. CPFriends
lnstagram: www.instaoram.com/SCPFriends

Note:

Application Procedure

(Closing date for nomination: 11 December 2026)

The Govemment of Singapore is pleased to invite
the respective National Focal Points for Technical
Assistance (NFP) to nominate one (1) suitable
applicant(s). Selection of candidates will be based
on merit. Should there be more applicants than
training places, the Govemment of Singapore
se€ks the understanding of the respective NFPS in
the event that its nominee(s) is not selected.

All nomlnees are to submit their applicatjons online
at https://qo.qov.sqrscptaimszo27 by Friday, 11

December 2026. NFPS are also required to
endorse nominees via email links. lnstructions and
FAQS for Applicants and NFPS can be found at the
links below:

. Applicants: httos://qo.oov.sq/start-ouide

. NFPS: httos://oo.oov.so/start-nh

SI}{GAPORE COOPERATION PROGRAT'XIE IRAI]{I}IG AWARD
INCLUSMTY N }IULICULIURAT SOCIETIES

15 TO ,19 FEBRUARY 2027

Pege 3 of 3



ANNEX-IT

SUMMARY OF GUIDELINES PRESCRIBED BY DEPARTMENT OF ECONOMIC AFFAIRS

Before applying for the txaining programme, the candidates are requested to saEsry themselves
whether they fulfill the eligibitity conditions as per the guidelines on Foreign Training Programmes (FfP)
administered by the Department of Economic Affairs(DEAl, summarized below:-

Elieibility CondiUons

Note:- Project-related training/ofncial visits abroad are exempted from the provisions of cooling off.

2. Candidates and nominating authorities in Ministries/Depaftments/State Govts. Etc. should also
satisfy themselves about the eligibility conditions prescribed by the sponsoring foreign Govemment/agency
before sending the nomination to DEA.

HOW TO APPLY

5

Fillins uo ofapplication forms:-

(il Ensure tlat the DEA proforma is duly filled in and is complete in all respects. Without this proforma,
application will not be entertained.

(iil Ensure that the application form prescrlbed by the sponsoring agency is also complete in all respect,
wherever the sponsoring agency asks for Country Report, the same should also be attached.

[iii) The column relating to Vigilance Clearance in DEA proforma should be filed in and certified by the
competent authority. Alternately, vigilance clearance certificate by t}le concerned authority can also be
attached. Applications without vigilance clearance at the time of applying will not be entertained.

(iv) ln case of training programmes which ae not fully sponsored and where expenses on Air Favel or
any other expenses have to be borne by ttte candidate or his sponsoring Department, ensure that Part-A
or Part-B, as the case maybe, ofthe Undertaking Form is duly completed. Applications received wlthout
undertaking form will be summarily reiected. Itmay be noted that submission fundertaking form is
notnecessaryin respectof fully funded training programmes and the candidat€ can mention'Not
Applicable' ln the form.

4. Nominations:-

[i) ln case there is more than one nomination for a particular course, the nominating authority
State/CenFal Govemment should clearly indicate the prioritization ofthe nominees-

(ii) Application for the training programme is to be forwarded through the concerned
Ministry/Department after completing all necessary formalities. Applications are not to be sent to
the sponsoring foreign country/agency direct unless the same has been endorsed by the Nodal
Department i.e. DEA.

Cl ea riance:-

Once the nomination forwarded by DEA to the sponsoring Govemment is accepted and conveyed to the
applicanl he/she will be responsible to complete all pre-departure formalities like obtaining political
clearance from MEA and have the sanction order issued from his/her administrative Department etc.

Abbreviationr

IICA - ,apan lnternational Cooperation Agenry, SCPTA - Singapore Cooperation Programme Training
Award,lMF - Intemational Monetary Fund, MTCP - Malaysian Technical Cooperation Programme.

Duration of
Training

No. ofyears of
service

completed in
Govt. as on ttre

date of FTP

Upper age
limit on the
date of FTP

Cooling off
period

Limlt on parEclpation in Dumber of
falnings ln a year

Upto one
week

5 years Less than 58
yeals

Six months Two FTPS ofduration ofless than one
week in a calendar year

One to Two
weeks

7 years Less than 58
years

One year One FfP ofduration ofone to two
weeks in a calendar year

More than
tivo weeks

9 years Less than 55
years

Two years ODe FIP ofduration more than two
weeks ln a period oftwo years



ANNEX.III

OFORMA FOR FOREIGN TRAININ

1. Name

2. Date of Birth 3. Male/Female

4.Educational
qualifications

5. Date of Entry
into Govt. Service

6.Service to which
Officer belongs

7. Date of Regular
appoirtment

8. Details of Posts held during the last five yea6 lstarting from present) :

S.No Post held &
Pay level

Period of
Posting

Ministry/Department/
Organization

Nature of Work

9. Name of training programme

applied for and its relevance to
the candidate

10. Papers etc, if any, published
by the candidate

11, Details of Foreign Training Programmes attended during the last two years :

S.No. Dates & Duration
Of Training

subiect/title of training Name ofthe
Training
lnstitution

Source of
funding

Signature of the candidate:

Office Phone :
Mobile No. :

E-mail :

CERTIFICATE

certifiedthatShri/Ms.-isclearfromvigilanceangle.lncasethe
programme is not fully funded, Undertaking in the prescribed proforma (Part A,,/Part B) is attached.

Signature of the Competent Administrative
Authority of the applicant with Name,
Designation, Phone Number and Email
(alongwith official seal)



.ENNEN.TV

CEECKIJST

st.
No.

Regulred Documents t-Es,/No

I MTCP Applicattoa Forrn/ flCf, trppllcation Forrn /
Online Submitted Singapore f,pplication Form
alongwith supervisor endorsement

2 Complete DEE Proforma alongwith Vigilance
Clearance

3 Whether tpplication has been recomrnended/
nominated by Lrine MinistryA)epartmenVState
Goveranrrent

4 Whether undertaking by MiaistryA)epadrnent is
given for bearing Ore air fare for the travel where
training is not fully funded.



b:&\/ Annex-IlI

To be lilled otrly in case the Training Programne is not frrlly sponsored

PART.A

UNDERTAKf}'G

This is to certlfy that in the evenr of selection, Ministry/ Department/ State Government

of undertakes to bear the cost of round.trip airfare and other related

er(penses [which may also irdude the erpenditure on local travel, accommodation, insurance, living

and other expenses, depending upon the terms of sponsorship for €ach course/training as specified

in the brochure/ener of concerned sponsoring organization] fo res?ect of

Shri/M Snation working in

this Department/ Minisry/ State GovernmeDt for attending Training Pmgramme/Course on

sponsored by from to

Si8nature of CoEpetent Autlority

Name

Designation

(sEAL)

UNDERTAKING FOR SELF FINANCING

This is to certify dlat in the event of my selection. I

holding the pet ol in tle Ministry/D€parulent/State Govemment

of undertake to bear the co.st of round-trip airfa.re and otler related

expenses {which may also include the ex?enditure on }ocal travel, accommodation. insurancc, living

and other erpenscs, depending upon the terms of sponsorsh.ip for each course/training as specificd

in the brochure/etter of

Training Programme/Course on

concerned sponsoring organization) for artending

from to

This issues with the approval of the Competent Authority

(Signature of the candidate)
Name, Designation (With seal)

Countercigned by:

SiL'natul.c of Compctent Authoriry
Namc, Dcsignation (With seal)

sponsored

Either Part A or PaIt B (whichever is applicabte) to be fitle(l Page 7



. in eerson Singapore Cooperation Programme on "lnclusivity in
: i,ltslticultural Societies" from 'lSth February to'l9th February,2027
in Singapore

cs-
bihar

< cs-bihar@nic.in >

ANIL KUMAR CHOURASIAAssistant Section Officer, DEA,
chou rasia.a n il@n ic. inMin. Of Finance

Wed, 12 Aug 2026 4:43:26 PM +0530

To "SHAILENDRA KUMAR"<jsadmin-dosje@gov.in>,"Ms Yadav"<js2-
mopr@gov.in>,"ash-mohfw"<ash-mohfw@nic.in>,"RAJEEV KU MAR"<jsadmin-
mha@nic.in>,"rohitmathur"<rohit.mathur@nic.in>,'lspc-cpc"<jspc-
cpc@gov.in>,'Jschem-cpc"<jschem-cpc@gov.in>,"Bhuvnesh Kumar Kumar"
<bhuvnesh.k@meity.gov.in>,'jsskdst"<jssk-dst@gov.in>,"Kchaturvedi"
<K.chaturvedi@gov.in>,'Jsupa-mhupa"<jsupa-mhupa@gov.in>,'Js-mowr"<js-
mowr@nic.in>,"syedrizwi"<syed.rizwi@gov.in>,"jsad-moe"<jsad-
moe@gov.in>,"Sanjay Kumar Aganral"<agarwal.sanjay@nic.in>,'Jsltourism'
<jsl.tourism@gov.in>,"VENKATESAPATHY S"<js-
shipping@gov.in>,"sureshkumarl972"<suresh.kumarl972@gov.in>,"Jai Prakash
Shivahare"<js-jps@gov.in>,"Vinamra Mishra"
<js.tech.msme@gov.in>,"satyajitmishra"<satyalit.mishra@nic.in>,'lsrc-mord"
<jsrc-mord@gov.in>,"amstaff'<amstaff@rb.railnet.gov.in>,"crb"
<crb@rb.railnet.gov.in>,'KS REJIMON"<ks.rejimon@nic.in>,"pallaviagarwal"
<pallavi.agarwal@gov.in>,"js"<js@moes. gov.in>,"samirkumar"
<samirkumar@nic.in>,"ANUPAM KUMAR"<jsadmin-mnre@gov.in>,"Vijay Kumar
Sinha"<sinha.vijay@nic.in>,"RAJEEV SHARMA"<wb113@ifs.nic.in>,"Jyotsana
Ekka"<ddgtrg-dot@nic.in>,"srinivasdanda"<srinivas.danda@gov.in>,"Abhijit
Phukon'<eaapdfs@nic.in>,"jse"<jse@nic.in>,"JS DT"<jsdt-
moca@gov.in>,"jsnavy-dma"<jsnavy-dma@gov.in>,"raghurajmr"
<raghurajmr@ias.nic.in>,"sagarmehra"<sagar.mehra@nic.in>,"Awadhesh
Kumar"<srea-dop@gov.in>,"sthakur"<sthakur@nic.in>,'lsadmasi-culture"
<jsad masi-culture@ gov. in>,'lsestt"<jsestt@mea. gov. in>,"S aryayroy 1 4"
<Sanjay.royl4@nic.in>,"satishkj"<satish.kj@nic.in>,"SD Sharma"<js.admn-
dopt@gov.in>,'Js-ca"<js-ca@nic.in>,"Dushyant Mudgal"
<ddgesft@indiapost.gov.in>,"ajayarora69"<ajay.arora69@gov.in>,"nkmishra"
<nk.mishra@nic.in>,'Jslr-dolr"<jslr4olr@nic.in>,"AGARWAL NAVIN'
<navin.agarwalT 1 @gov.in>,'LUCAS KAMSUAN"<js.admn{pe@gov.in>,'ls-
establishmentmoc"<js-establishment.moc@gov.in>,"vijaymittal"
<vijay.mittal@nic.in>,"rpthaku125"<rp.thakur25@nic.in>,"ara-hccg"<ara-
hc.cg@gov.in>,"masaldangaurav"<masaldan.gaurav@nic.in>,"Praveen D"
<d.praveen@nic.in>,"information"<information@cbi.gov.in>,"arindammodak"
<arindam.modak@gov.in>,"jslegal 1 "<jslegal l @mea.gov.in>,"jsfi lmsinb"
<jsfilms.inb@nic.in>,"Dr. Muthukumarasamy B"<js-nlm@dahd.nic.in>,'lsaa"
<jsaa@dae.gov.in>,'ls-dor"<js-dor@gov.in>,"cs"<cs@ap.gov.in>,"cs-arunachal"
<cs-arunachal@nic.in>,"cs-assam"<cs-assam@nic.in>,"csofficecg"
<csoffice.cg@nic.in>,"cs-bihar"<cs-bihar@nic.in>,"csdelhi"
<csdelhi@nic.in>,"chiefsecretary"<chiefsecretary@gujarat.gov.in>,"csgoa"<cs-
goa@nic.in>,"cs"<cs@hry.nic.in>,"cs-hp"<cs-hp@nic.in>,"cs-jandk"<cs-
jandk@nic.in>,"cs-jharkhand"<cs-jharkhand@nic.in>,"cs'
<cs@karnataka.gov.in>,"chiefsecy"<chiefsecy@kerala.gov.in>,"cs"
<cs@mp.nic.in>,"cs"<cs@maharashtra.gov.in>,"cs-manipur"<cs-
manipur@nic.in>,"cso-meg"<cso-meg@nic.in>,"cs-mizoram"<cs-
mizoram@nic.in>,"csngl"<csngl@nic.in>,"csori"<csori@nic.in>,"cs"
<cs@punjab.gov.in>,"csraj"<csraj@rajasthan.gov.in>,"cs-skm"<cs-



skm@nic.in>,"cs-tripura"<cs-tripura@nic.in>,"cs-uttaranchal"<cs-
uttaranchal@nic.in>,"csup"<csup@nic.in>,"cs-westbengal"<cs-
westbengal@nic.in>,"cs-andaman"<cs-andaman@nic.in>,'cspon"
<cs.pon@nic.in>,"cs"<cs@tn.gov.in>

Cc "Vijay Upadhyaya"<vs.upadhyay@gov.in>,"SwEETl GARG'
<sweeti.garg@gov.in>

L4t tt-t-L 9tttzt4

Sir/Madam,

Please find attachment regarding In-person Singapore Cooperation
Programme on "Inclusivity in Multicultural Societiest' from l5th February to
l9th february, 2022 in Singapore, for information and necessary action.

With regards,

Anil Kumar Chourasia,
ASO, BPC&T Section,
Bilateral Cooperation Division,
Department of Economic Affairs,
Ministry of Finance,
Kartavya Bhavan -1.
Telephone no. : 24012886

1 Attachment(s)

12-38-26-final.pdf
2.1 MB
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6. Incomplete applications arrd nominatiors regeiYed after the cut-off.date wiA '
not be entenained" ftis may please De noted 16r itrict compliance to avoid
disappointnent et a latetr stage, The candidates ar€ advi8eal to trave their
ap. plicaEoru proceised through thelr administrative Dep-arEtrenta we'll in tirrle lnd
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webrile- www.dEa,gonih rurder the !in& "Foreign X-tdi4irlE ProErammes"
[https ://dea. gov.tuiforeigr-traf afig-anrlirnployei-eoraeri.

)

\qo
(Vijay

Undor lh6 Govt. ol Irrdia

l. lolnt, Secretary (.Adttn.). Ministry ,of EnvLonuient, Fir€st 'and 
Climate

Qhanggr Indira Paryaravan Bhavan, Aliganj, Jorbagh, New f,ielhi.
? . loint $ecrarary(ActmL) , Ministry of Fooil rrrocossing Indristries; painchsheet

Shapan,I{gwDefhi.
3. Jointsecretary(Airmn,),MiniEry olAgriculture andFarmers'welfare, Krishi

Bhavan, New Delhi;
4. Joint Secretqr, (AdruL) of all lv-Iinisniespep.artrBelts, Goi'erument of India_
5. Chief Secretaxies of all States GovernrnentsAffs.

TOJEUPIO-ADED ON websire of De.panment ot Economie 4tqlr{ IIIIEBSmE
lhttpE :/./dea. gov.ia/forelgu-trainlng-aad-employee-comerJ.



S@P i#fffi'r SINGAPORE COOPERATION PROGRAi'ME
GENERAL INFOR'TATION BROCHURE

CLIMATE RESILIENCE IN FOOD SECURITY

23TO 27 NOVEMBER 2026

Sponsored by the

SINGAPORE COOPERATION PROGRAMME

under the

SINGAPORE COOPERATION PROGRAMME TRAINING AWARD

Singapore Cooperation Programme

The Singapore Cooperation Programme (SCP)
was established in 1992 to share Singapore's
development experiences with other developing
counlries, with an emphasis on technical
assistance. As a country whose only resource is its
people, Singapore believes lhat human resource
development is vital for sustained economic and
social progress.

To date, over 165,000 ofiicials from more than 180
counfies, tenitories, and intergovemmental
organisations have participated in SCP courses and
study visits. The SCP is managed by the
Development Partnerships Directorate of the
Ministry of Foreign Affairs, Singapore.

Course Objectives

This course will provide insights into the
intersection betyveen food security and
transboundary cllmate risks, and how @untries
can collaborate lo reduce the knock-on impacts of
climate change on our colleclive food security. lt
will further explore the enablers lor climate-resilient
agriculture including lechnological innovations,
financing tools, and private sectols involvement-

Synopsis

Topics to be covered include

Transboundary dimate risks affecting food
systems
Policy ftameworks for regional food resilience
cooperation
Multi-sector adaptation partnerships and
financing
Risk assessment, monitoring, and data
sharing tools
Strakeholder engagement and conflict
resolution
Clirnate.smart agriculture and agritech
innovations
Blended finance principles for agricultural
adaptation
Private capital engag€ment: incentives, risk
mitigation and impact measuremenl
Scalable agritech ecosystems development

SI GAPORE COOPERATIOI{ PROGRAXI'E TRA]T{IITG AWAiO:
CUIIATE iESIUETCE I}I FOOO SECURITY

23 TO 27 NOVEMBER M26

P6ge I of 3



S@P ir#$i:. SINGAPORE COOPERANON PROGRAMME
GENERAL INFORMATION BROCHURE

Singapore, in accordance with the policy ofa

Methodology

The course will be conducted in-Derson in

Sinqaoore and will include the delivery of couEe
sessions, case studies, country presentations as
well as group discussions-

Course Duration and Venue

The course will be held over five days Ircm 231027
November 2026 in Singapore,

Application lnformation

Applicants should be

. Mid- to senior-level governmenl officials who
are involved in climate change and food
security policy;

. Nominated by their respective govemments;

. Proficient in written and spoken English: and

. In good health.

Terms of Award

The course is sponsored by the Government of
Singapore under the Singapore Cooperation
Programme Training Award.

Under this programme anangement, the
Government of Singapore will b€ar the following
expenses for the successful applicants (thereafler
known as participants) during their training in
Singapore. These expenses include:

. Course fees;
o Visa application fees for entry into Singapore

[Note; participants are responsible for their
own transit visas (if any[;

. Hotel accommodation for the entire duration of
the course. Complimentary breaKast is
provided in the hotel from the f,rst day of the
course to one day after the course;

. Per diem of One Hundred and Thirty
Singapore Dollars (5$130) in cash from the
first day to the lasl day of the course. A
proportionate reduction in the per diem will be
made if you are unable lo attend the full
durauon of the course:

. Transportation between hotel and training
venue; and

. Basic insurance coverage (Group
Hospitalisation and Surgical; Group Personal
Accident) for participants during their stay in

local insurance company

Note:

The nominating govemment will be
responsible for its partlcipants' round-trip
airfares. Applicants are encouraged to verify
the availability of funding for their round-trip
airfares with their respective nominating
govemment;
Participants are to bear all expenses prior to
receiving the per diem; and
As the basic insurance coverage does not
cover any pre€xistng conditions/illnesses
and/or any outpatient medical/dental
treatment, participants are strongly advised to
purchase @mprehensive travel insurance
which includes adequale coverage for medical
evacuation in the event of any unexpected
emergencies.

Regulations

Participants are required to comply with the
following:

For entry into Singapore, participants are
required to adhere to the latest travel and
health requirements/advisories as indicated at
www.:ca.qov.sq/enter-transitdepart
Strictly observe lhe course schedule and
attend all training sessions. Participants will
receive a certilicate of completion from the
SCP only upon attaining full attendance o, the
course. Any leave of absence must be
substantiated with medical certificates or
compelling reasons. Failure to aftain full
attendance will affect the eligibility for future
SCP participations; and
Carry oul instructions and abide by conditions
as may be stipulated by the nominating
authority or govemment and the Government
of Singaporc and its appointed trainer, with
respec't to the course.

SIT{GAPORE COOPERAIOII PROGRAX E TfiAJII}'G ATYARD
CUI'ATE RESILIENCE I}I FOOO SECURITY

23 TO 27 NOVEMBER 2026
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s@Pffi$i"." SINGAPORE COOPERATION PROGRAMME
G EN ERAL I N FORNA, ION BROC H URE

Application Procedure

(Closing date for
September 2026)

nomination: Friday, 18

The Govemment of Singapore is pleased to invite
the respective National Focal Points for Technical
Assistance (NFP) to nominate one (1) suitable
applicant(s). Selection of candidates will be based
on merit. Should there be more applicants than
training places, the Government of Singapore
se€ks the understanding of the respective NFPS in
the event that its nominee(s) is not selecled.

All nominees are to submit their applications online
at https Jrqo.qov.sqrcrfs2026 by 1E September
2026. NFPs are also required lo endorse nominees
via email links. Instructions and FAQs for
Applicants and NFPs can be found at the links
below:

. Applicants: httpsJ/qo.oov.sq/start-ouide
r NFPs: https://-qo.qov. sq/sta rt-nfp

Note:

Participants will receive a certilicate of
completion from the SCP upon complelion of
the @urse.
Please refrain from making telephone and
email inquiries on the status of your application
while your application is being processed.
The Minislry of Foreign Afrairs, Singapore will
inform all applicants of the outcome of their
applications. The NFP Wll also be informed
directly. Flight arrangements should be made
only upon receipt oflhe Letter of Acceptance to
the course.

Follow us at:

SCP Website: g4,vt4.sgggovsg
Facebook: www.facebook.corn/SCPFriends
lnstag ram: www.inslagram.corn/SCPFriends

SINGIPOAE COOPEAATION PROGRAII]IE TRAINII{G AWARD
CU ATE RESIUE}ICE I}I FOOD SECURTY

23 TO 27 NOVEMBER 2024
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ANNEX-II /T

SUMMARY OF GUIDELINES PRESCRIBED BY DEPARTMENT OF ECONOMIC AFFAIRS

Before applying for the trainiDg programme, the candidates are requested to satisfy themselves
r,r,hether they fulfill the eli6bility conditions as per the guidelines on Foreign Training Programmes [FTP)
administered by the Depaftment of Economic Affairs[DEAJ, summarized below:-

Eliqibilitv Conditions

Duration of
Training

No. ofyears of
servlce

completed in
Govt as on the

date of FTP

Upper age
limit on the
date of FfP

Cooling off
period

Limlt on partlcipator in number of
fainlngs ln a year

Upto one
week

5 years Less than 58
years

Six montls Two FIPS ofduration ofless than one
week in a calendar year

One to Two
weeks

7 years Lessthan 58
years

One year One FIP ofduration of one to two
weeks in a calendar year

More than
two lyeeks

9 years Less than 55
yearc

Two years One FTP ofduration more than two
weeks in a period of two years

Note:- Project-related training/omcial visits abroad are exempted from the provisions of cooling off.

2. Candidates and nominating authorities in Ministries/Departrnents/State Govts. Etc. should also
satisry themselves about the eligibility conditions prescribed by the sponsoring foreign covernment/agency
before sending the nomination to DEA.

HOW TO APPLY

3. Filling up ofapplicatlon forms:-

(i) Ensure that tie DEA proforma is duly Rlled in aRd is complete in all respects. Without this proforma,
application will not be entertained.

(ii) Ensure that the application form prescribed by tfie sponsoring agency is also complete in all respect,
wherever the sponsoring agency asks fgr Country Report, the same should also be attached.

(iii) The column relating to Vigilance Clearance in DEA proforma should be liled in and ceftified by the
competent authority. Alternately, vigilance clearance certificate by the concerned authority can also be
attached. Applications without vigilance clearance at the time of applyirg will not be entertained.

(iv) ln case of Eaining programmes which ae not fully sponsored and where expenses on Air Eavel or
any other expenses have to be borne by the candidate or his sponsoring Department, ensure that Part-A
or Part-8, as tfie case may be, ofthe Undertaking Form is duly completed. Applications received without
undertaking form $/ill be summarily reiected- lt may be noted tfrat submission fundertaklng form is
notnecessary in respect of fully funded ts-aining programmesand the candidate can mention'Not
Applicable' in the form.

4 Nomlnationsr

[iJ In case there is more than one nomination for a particular course, the nominaung authority
State/Central Government should clearly indicate the pdoritization ofthe nominees.

(iiJ Application for the training programme is to be forwarded through the concerned
Ministry/Department after completing all necessary formalities. Applications are not to be sent to
the sponsoring foreign country/agency Airect unless the same has been endorsed by the Nodal
Department i.e. DEA

5. Clearance:-

Once the nomination forwarded by DEA to the sponsoring Govemment is accepted and conveyed to the
applicant, he/she wiU be responsible to complete all pre-departure formalities Iike obtaining political
clearance from MEA and have the sanction order issued from his/her administrative Department etc-

AbbreviaUonr

JICA - Japan International Cooperation Agency, SCPTA - Singapore Coopemtion Programme Training
Award, IMF - International Monetary Fund, MTCP - Malaysian Technical Cooperation Programme.



ANNEX.III

DEA PROFORMA FOR FOREIGN TRAINING

1. Name

2. Date of Birth 3. Male/Female

4.Educational
qualifications

5. Date of Entry
into Govt, Service

6.Service to which
Officer belongs

7. Date of Regular
appointment

8. Details of Posts held du,ing the last five years (starting from presentl :

S^No. Post held &
Pay level

Period of
Posting

Ministry/Department/
Organization

Nature of work

9. Name of training programme

applied for and its relevance to
the candidate

10. Papers etc, if any, published
by the candidate

11. Details of Foreign Training Programmes attended during the last two years :

S.No. Dates & Duration
Of Training

subject/title of raining Name ofthe
Training
lnsthution

source of
funding

signature of the candidate:

Office Phone :

lvlobile No. :

E-mail :

certified that Shri/Ms. 

-is 

clear from vigilance angle. ln case the
programme is not fully funded, Undertaking in the prescribed proforma (Part A,/Part B) is attached.

Signature of the Competent Administrative
Authority of the applicant with Name,
Designation, Phone Number and Email
(alongwith offi cial seall

CERTIFICATE



ANNEX-rv

CEECKLIST

sl.
No,

Required Docurnents YES/NO

I MTCP Application Forrn/ [C.E .EppUcation form /
Online Submitted Singapore f,ppllcation Form
dongwith supervisor endorsement

2 Complete DEf, Proforma along'with Vigilance
Clearance

3 \Alhether Application bas been recommended/
nominated by Line Minisbry/Department/State
Government

4 Whether undertaking by Mintstry/Department is
given for bearing the air fare for the travel where
training ls not fully funded,



fr'a{
f-Y

x

To be filled <rnly in casc the Training Programme is not fully sponsored

PART-A

UNDERTAKING

This is to certify that in the event of s€lecrion, Ministry/ Deparrnent/ State Government

of underakes to bear the cost of round-trip airfare and other related

expenses (which may also ildude the exFndirure on locai travel, accommodatioru insurance, living

and otler orpenseg depnding upon the terms of sponsorship for each course/n-ainin& as specified

in the brochure/eEer of concerned sponsoring organization) in res?ect o[

Shri Designati working in

this Department/ Ministry/ Sate Government for attending Training Programme/Course on

soonsored bv from to

Slgnature of Competent Authority

Name

Desig[ation

-5]. .------*-oR-
PART. B

T'ND ERTAKIN]G_EOBSELI-IINAUSINE

This is to certify dlat in the eveDt of my selection, I

holding tbe post in the UinisEy/Deparhent/State Goyernmen t

of undertake to bear t}e cost of round-trip airfare and otler rehted

expenses (which may also include the ex?enditure on Iocal travel, accommodation, insurance, living

and other expenses, depending upon tle terlLs of sponsorship for eadr course/training, as specfied

concerned sporBoring organization) for artendingin t}le

Training

brochure/etter of

Pmgramme/Course o

to

This issues with the approval ofthe Competent Authority

Countersigned by

nsored

(Signature of the candidateJ
Name, Desigoation fwith sealJ

Signature of Competent AuthoritY
Name, Desigoation (Wrth seal)

from

Either Pan n or Part B (rvhichever is applicable) to be nltod Page 2

by-



ln-person Singapore Cooperation Programme on "Climate
" Rv;ilience in Food Security" from 23rd November to 27th

November, 2026 in Singapore

cs-
bihar

< cs-bihar@nic.in >

ANIL KUMAR CHOURAS|AAssistant Section Officer, DEA,
Min. Of Finance chou ra sia.an il@ nic. in

Mon, 10Aug 2026 11:25:19 AM +0530

To "Mr Mishra"<satyajit.mishra@nic.in>,'Praveen D"
<d.praveen@nic.in>,"agarwalsanjay"<agamal.sanjay@nic.in>,"ash-mohfw"
<ash-mohfw@nic.in>,"RAJ EEV KUMAR"<jsadmin-mha@nic.in>,"rohitmathur"
<rohit.mathur@nic.in>,"jspc-cpc"<jspc-cpc@gov.in>,'Jschem-cpc"<jschem-
cpc@gov.in>,"Bhuvnesh Kumar Kumar"<bhuvnesh.k@meity.gov.in>,'lsskdst"
<jssk-dst@gov.in>,"Kchaturvedi"<K.chaturvedi@gov.in>,'lsupa-mhupa"<jsupa-
mhupa@gov.in>,'Js-mowr"<js-mowr@nic.in>,'Jshe-mhrd"<jshe-
mhrd@nic.in>,'lsad-moe"<jsad-moe@gov.in>,'Jscc-agri"<jscc-
agri@nic.in>,'ls 1 tourism"<jsl.tourism@gov.in>,'Js-shipping"<js-
shipping@gov.in>,"sureshkumar1972"<suresh.kumar1972@gov.in>,"js-jps"<js-
jps@gov.in>,"jstechmsme"<js.tech.msme@gov.in>,"jsrc-mord"<jsrc-
mord@gov.in>,"amstaf'<amstaff@rb.railnet.gov.in>,"crb"
<crb@rb.railnet.gov.in>,"KS REJIMON"<ks.rejimon@nic.in>,"pallaviagarwal"
<pallavi.agarwal@gov.in>,'Js"<js@moes.gov.in>,"samirkumai'
<samirkumar@nic.in>,'lsadmin-mnre"<jsadmin-mnre@gov.in>,"Vijay Kumar
Sinha"<sinha.v'rjay@nic.in>,'lsadmin-dosje"<jsadmin-dosje@gov.in>,"RAJEEV
SHARMA"<wbl 1 3@ifs.nic.in>,"Jyotsana Ekka"<ddgtrg-
dot@nic.in>,"srinivasdanda"<srinivas.danda@gov.in>,"Abhijit Phukon"<eaap-
dfs@nic.in>,'lse"<jse@nic.in>,'lsdt-moca"<jsdt-moca@gov.in>,'lsnavy-dma"
<jsnavy-dma@gov.in>,"raghurajmr"<raghurajmr@ias.nic.in>,"sagarmehra"
<sagar.mehra@nic.in>,"srea-dop"<srea-dop@gov.in>,"sthakur"
<sthakur@nic.in>,"jsadmasi-culture"<jsadmasi+ulture@gov.in>,"jsestt"
<jsestt@mea.gov.in>,"Sanjayroy1 4"<Sanjay.roy1 4@nic.in>,"satishkj"
<satish.kj@nic.in>,"SD Sharma"<js.admn4opt@gov.in>,'Js-ca"<js-
ca@nic.in>,"Dushyant Mudgal"<ddgestt@indiapost.gov.in>,"anandsunita"
<anand.sunita@nic.in>,"nkmishra"<nk.mishra@nic.in>,"js2-mopr"<js2-
mopr@gov.in>,'Jslr-dolr"<jslr-dolr@nic.in>,'navinagarwalT 1 "
<navin.agarwalTl @gov.in>,"jsadmn-dpe"<js.admn-dpe@gov.in>,'ls-
establishmentmoC'<js-establishment.moc@gov.in>,'vijaymittal"
<vijay.mittal@nic.in>,"rpthakur25"<rp.thaku125@nic.in>,"ara-hccg"<ara-
hc.cg@gov.in>,'masaldangaurav"<masaldan.gaurav@nic.in>,"information"
<information@cbi.gov.in>,"arindammodak"<arindam.modak@gov.in>,'lslegall "
<jslegall @mea.gov.in>,"jsfi lmsinb"<jsfi lms.inb@nic.in>,'ls-nlm"<js-
nlm@dahd.nic.in>,'jsaa"<jsaa@dae.gov.in>,'ls{or"<js-dor@gov.in>,"cs"
<cs@ap.gov.in>,'cs-arunachal'<cs-arunachal@nic.in>,"cs-assam"<cs-
assam@nic.in>,'csofficecg"<csoffice.cg@nic.in>,"cs-bihar"<cs-
bihar@nic.in>,'csdelhi"<csdelhi@nic.in>,"chiefsecretary"
<chiefsecretary@gujarat.gov.in>,"cs-goa"<csgoa@nic.in>,"cs"
<cs@hry.nic.in>,"cs-hp"<cs-hp@nic.in>,"cs-jandk"<cs-jandk@nic.in>,"cs-
jharkhand"<cs-jharkhand@nic.in>,"cs"<cs@karnataka.gov.in>,"chiefsecy"
<chiefsecy@kerala.gov.in>,'cs"<cs@mp.nic.in>,'cs"
<cs@maharashtra.gov.in>,"cs-manipur"<cs-manipur@nic.in>,"cso-meg"<cso-
meg@nic.in>,"qs-mizoram"<cs-mizoram@nic.in>,"csngl"<csngl@nic.in>,"csori"
<csori@nic.in>,'cs"<cs@punjab.gov.in>,"csraj"<csraj@rajasthan.gov.in>,"cs-
skm"<cs-skm@nic.in>,"cs-tripura"<cs-tripura@nic.in>,"cs-uttaranchal"<cs-

@



uftaranchal@nic.in>,"csup"<csup@nic.in>,"cs-westbengal"<cs-
westbengal@nic.in>,"cs-andaman"<cs-andaman@nic.in>,"cspon"
<cs.pon@nic.in>,"cs"<cs@tn.gov.in>

Cc "Vijay Upadhyaya"<vs.upadhyay@gov.in>,"SWEETl GARG"
<sweeti.garg@gov.in>

SiriMadam,

Please find attachment regarding In-person Singapore Cooperation
Programme on "Clirnate Resilience in Food Security" from 23rd November to
27th Novembet, 2026 in Singapore, for information and necessary action.

With regards,

Anil Kumar Chourasia,
ASO, BPC&T Section,
Bilateral Cooperation Division,
Department of Economic Affairs,
Ministry of Finance,
Kartavya Bhavan -1.
Telephone no. : 24012886

1 Attachment(s)

12-37-26-final.pdt
910.7 KB
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G.ah.k Sathi : Educates and Empowcrs Consumers secy?ariih < secy-par-bih@ nic.in >

r S,S(s-r8
< cercindia@cerc-india.org >

Sat, 0E Aug 2026 10:33:04 AM +0530

To'sscy-par-bih"<secy-par-bih@nic.in>

Tags r Hot in contacrs

Dear Reader

We regularly bring you information about the various training and awareness programmes conducted by us to
e to be aware and protect their consumer rights. ln this

ef information about awareness programmes conducted by us during July 2026.
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New Labour Codes & Cenlral Rules 2026 Workshotr 24-25 Aug 2026 - Crowne plaza, New Delhi

secy+ar-
bih

< secy-paFbih@nic.
New Labour Codes & Central Rules 2026 Workshop- 24-25 Aug 2026 - Crowne plaza,
New 0elhi

f'f(l',
arG
Llfe Transfomation Academy < harikrishan@lifetransformationacademy.co.in >

Sat, 15 Aug 2026 5:15:38 PM +0530

To's€cy-par-bih"<secy-par-bih@nic.in>

itional Chief Secretary / Principal Secretary
inistration Department, Government of Bihar

D. lllP rl lrrllr \ l,nNl:,,f,oR^ 1..,'

our Codes & Central Rules eoz6

Z
R. l'<np'oll, Intirrstrial Reltri iors & ( i)frplid u(1, -41i(./ n,1.'n t

VENUE

to uring organisational readiness thmugh the alignmenl oI HR policies, payroll structures, compliance

on, and inspection preparedness

sations in this transition, a Two-Oay Executive lmplementation Readiness Programme is being organised on

Hotel Crowne Plaza, Okhla, New Oelhi.

shed former senioi civil servant
ian Railway E3tablishment Rules &

andbook-cum-Workbook covering all

and Central Rules 2026 - with

nce Chock Lists and Templates.

l
Hotel Crowne Plaza, Okhla, Nsw Delhi

"1 B rlll' 2026

The notitication of the ur Labour Codes in November 2025, followed by the Central Rules on 8 May 2026, marks the
.. beginning of a n ementation phase in lndia's labour law framework. The focus has now shifted from understanding the

6
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. Specialfocus on practical implementation challenges,

employor compliance, HR & payroll alignment. industrial

relations and inspection readiness.

. Posl+rogramme support with updates, implementation

guidance and expert clarifications tor six months.
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8117126. 11:42 AM New Labour Codes & Central Rules 2026 Workshop- 24-25 Aug 2026 - Crowne Plaza, New Delhi ^
l lrr: (':rsc lirr: I rnInedrilt(' Irrrplt:tnt'ntatirtu lteit<{ittt'ss

The reform has b6en presented, correcty, as a simplification. Simplification of the statute book, however, is not the same

lhing as simplific€tion o, the employer's task in the transition year. Every one of those mnsolidations requires the employer to

map an existing practice onto a new provision, to identify what has silently changed, and to rebuild the underlying record. Five

feafures of the new regime make the oxercise urgent rather than merely desirable.

The definition of wages has already taken efrect
Obligations now attach to every new recnrit on day one
Quantifred welfare obligations have replaced discretionary ones
Tlre compliance calendar is now event-driven
The State layer is uneven, and the Central layer is not yet complete

I rrrlica tirr,. ['r'( )gra llrlr) (' (ior crirgo

lndia's Now Labour Law

Framework

Overview ofthe Four Labour Codes. Central Rules 2026,

implementation status and employer obligations.

Oefinition ofWages, Minimum Wages, Floor Wago, Payment ol

Wages, Bonus, payroll rcskuctudng and complianG issues.

Standing Orders, Fixed Term Employment, Trade Unions, Lay-ofi

Rotrenchrnent, Closure, lndusLial Disputes and employer

implications.

EPF, ESl, Gratuity, Gig & Platform Workers, Aggregator obligstions

and praclical implem€ntalion.

Occupalional Safety, Health & Welfare, Working Hours, Leave,

Women Employees, Contsactor responsibililies and workplace

comdiance.

Appointrnent Letters, Service Rules, HR Policies. Employment

Contacts, Standing Orders and statutory documentation.

Code on Wagaa

lndustrlal Relatlon3 Codo

Code on Soclal Security

OSH t Worklng Conditions

Code

Compllance E lnsp€clion

Roadin€ss

HR Oocumentation & Policy

Allgnm.nt

RegisteE, Records, Retums, Digital Compliance, lnspoclor-cum-

Facilitator. compliance audits and risk managemont.

lmplemontatlon Ro.dmap Departm€nt-wise action plan, bansition strat€gy, common

implemenlalion chall€nges, praclical solulions, case studies and

int€ractive Q&A.

I cad I.ar:rrltr,& [:ucilitator.

Hari Krishan
Former Civil Serv.nt I Former Principal Chief PerEonnel Oflicer, tndian Raitways I Author. ,.tndian

Railway Eslablishment Rules & Laboui L!ws" (Hindl)

Hari Krishan is a former lndian Railway Personnel Service (IRPS) offic€a wi$ over 28 years ot
experience in HR, lndustrial Relations, labour administration, discjplinary proceedinos and labour

liligalion across lhe Govemmenl and Public Sector. He has served as p.incipal Chief pelsonnel

Omcer. Rsil Coach Factory; Geheral Manager (HR), DFCCIL; and Director (pay Commission),

Minist y ot Railways.

about:blank 2t5
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Life Transformati on Academy
251, SF, Kailash Hills, East of Kailash, New Delhi-110065

website: www.lifetransformationacademy,co.in

No. UIA/2026l Workshop/2026lt-abour Codes New Delhi, dated 15 August, 2026

Additional Chief Secretary / Principal Secretary
General Administration Departmont, Government of Blhar

TWO.DAY IMPLEMENTATION READINESS WORKSHOP

Neru Labour Codes & Central Rules zoz6
Practical HR, Payroll, Industrial Relations & Compliance Alignment

DATES VENUE

Hotel Crowne Plaza, Okhla, New Oelhi2rt-25 August 2026

lrnt .QnZ-u.ario,

The notification of the four Labour Codes in November 2025, followed by the Central Rules
on I May 2026, marks the beginning of a new implementation phase in lndaa's labour law
framework. The focus has now shifted from understanding the legal provisions to ensuring

organisauonal readiness through the alignment of HR policies, payroll structures, compliance
systems, documentation, and inspection preparedness.

To support organisations in this transition, a Two-Day Executive lmplementation Readiness
Programme is being organised on 24-25 August 2026 at Hotel Crowne Plaza, Okhla, New

Delhi.

HIGHLIGHTS

Delivered by distinguished formcr senior civil servant
and author of "lndian Railway Establishment Rules &
Labour Laws".

Participants' Handbookrum-Workbook covering all
Labour Codes and Central Rules 2026 - with
Compliance Check Lists and Templates.

Special focus on prac{ical implementation challenges,
employer compliance, HR & payroll alignm6nt, industrial
relations and inspeclion readin€ss.

Post-programme support with updates, implementation
guidance and expert clarifications for six months.

NEW
uflxrRcoDEs&

ru$2026

1

1



\\\

I he (lasc firr lmmctliatc lm;rlemcntation Rcatlincss

The reform has been presented, correctly, as a simplification. Simplification of the statute
book, however, is not the same thing as simplafication of the employer's task in the transition
year. Every one of those consolidations requires the employer to map an existing practice

onto a new provision, to identify what has silently changed, and to rebuild the underlying
record. Five features of the new regime make the exercise urgent rather than merely
desirable.

The definition of wages has already taken effect

The Ministry has confirmed that the definition of wages in section 2(y) of the Code on Wages
has been in effecl from 21 November 2025, and that gratuity on the revised definition is
payable with efiect ftom that date. Where excluded allowances exceed one-half of all
remuneration, the excess is added back to wages. The consequence runs through provident
fund, gratuity, retrenchment comp€nsation, leave encashment and overtime simultaneously.
An organisation that has not yet re-run its salary structures against this detinition is accruing
an exposure with every payroll cycle.

Obligations now attach to every new recruit on day one

Rule 6 of the Occupational Safety, Health and Working Conditions (Central) Rules, 2026
prohibits the employment of any employee unless an appointment letter has been issued in
the prescribed format, which calls for sixteen specified particulars including the Labour
ldentification Number of the establishment, the type of employment, the cetegory of skill, the
wage break-up and the applicebility of social security benefits. This is not a policy
preference; it is a condition of lawful employment.

Quantified welfare obligations have replaced discretionary ones

Rule 37 of the Social Security (Central) Rules, 2026 provides that where the crdche facility
under section 67 is not provided, crdche allowance shall be paid every month, and that the
amount shall not be less than five hundred rupees per month per child, admissible for two
children. Obligations of this kind cannot be met by a general welfare policy; they require a
computation, a payroll head and a record.

The compliance calendar is now event-driven

Final dues on exit are to be settled within two days in respect of wages and thirty days in
respect of gratuity. Accidents and dangerous occurenoes are reportable within twenty-four
to seventy-two hou6. Annual health examination is to be arranged ftee of cost for
employees who have completed forty years of age in the categories prescribed. Each of
these as a deadline that begins to run without any notice from an authority.

The State layer is uneven, and the Central I"ayer is not yet complete
Labour is a Concurrent List subject. Central Rules govem establishments for which the
Central Government is the appropriate Government; States are notifying their own rules at
markedly different speeds, and a number of items remain to be notified centrally, including
contribution rates for gig and platform workers. A live understanding of what applies, to
whom, and from when is therefore itself a compliance skill - and it is one the programme
teaches directly.

2



THE PRACTICAL POIXT

The transition risk in most organisations does not sit in the legal deparlment. lt sits in the payroll
maste( in the recruitment file, in the contractor's muster roll and in the registers that nobody has
retormatted since the repealed Acts were in force. The programme is built around exacfly thos€
artefacts.

Ind icativc I,r'ogrannrne (lor,cr:rgc

lndia's New Labour Law
Fram€work

Overview of the Four Labour Codes, Central Rules 2026,
implementation status and employer obligations.

Definiton of Wages, Minimum Wages, Floor Wage, Payment of
Wages, Bonus, pafoll restucturing and compliance issues.

Standing Orders, Fixed Term Employment, Trade Unions, Lay-off,
Retrenchment, Closure, lndustrial Disputes and employer
implications.

EPF, ESl, Gratuity, Gig & Phtform Workers, Aggregator obligatbns
and practical implementation.

Occupational Safety, Health & Welfare, Working Hours, Leave,
Women Employees, Contractor responsibilities and workplace
compliance.

Appointnent Letters, Service Rules, HR Policies, Employrnent
Contacts, StandirE Orders and statutory docrilrentation.

Code on Wages

lndustrial Relations Code

Code on Social Socurity

OSH E Working Conditions
Code

I xh oocumentation & Policy
Alignrnent

Compliance & lnspection
Readiness

Registers, Records, Retums, Digital Compliance,
lnspector-cum-Facilitator, compliance audits and risk management.

lmplem€ntation Roadmap Department-wise action plan, transition strategy, common
implementation challenges, pracdic€l solutions, case studies and
interactive O&A.

Hari Krishan
Fomer Clvll Servant I Former Prlnclpal Chlef Pe6onnel Omcer, lndlan Rallways I Author, "lndian
Rallway Est bllshment Rules t Labour Laws" (Hlndl)

llari Krishan is a fomer lndian RaihEy PeEonnel Servi:a (IRPS) offcer with over 28 ),ears of
experience in HR, lndustdal Relations, labour administation, disciplinary proceedings and labour
litigation across the Government and Public Sector. He has served as Principal Chief Personnel
Oficer, Rail Coach Fac{ory; General Manager (HR), DFCCIL; and Dlrec{or (Pay Commission),
Ministry ot Raih.vays.

An experienced senior HR, lndustial Relations and Law Oficer, he is the author of the revised,
updated and Hindi edition of lndian Raihflay Establbhment Rules & Labour t€ws (ffi t-dT frq{ q?t
,rJl 6rda {iFaD published by Bahri Publishers - authorised publishers of Railways. He has
conducled executive developmenl programmes Ior more than 150+ Govemment Minislries,
CPSES, Banks, lnsurance Companies, Universities and Corporate organisations on the New
Labour Codes, lndusbial Relations, HR, govemance and workplace compliance.

3
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Guest Faculty. Sessions wall also be co-facilitated by distinguished guest faculty comprising

former Labour Commissioners, senior HR and lndustrial Relations professionals, and labour

law experts.

Venue

Dates

Registration

Programme

l-2 Pa.ticipants

3*4 Participants

5 or morc Participants

Hotel Cowne Plaza, Okhla, New Delhi

24-25 Augusl2026

9:00 AM

9:30 AM to 5:00 PM

{ 14,500

{ 13,500

? 12,5@

GST @'18% shall be charged additionalty, as applicable

Note: As pe{ GOI notifcation No- g/2ol7-lntegrated Tax (Rate) det6d 28.06.17, Sr. },1o. 75, HeadirE 99S2
(at page no. '19 of the notifiEtion), no GST is applicable where services are proviJ€d lo the C€ntral
Govemment, Stale Goremment, UT Administration und6r any training programflE fo,r which btal
expendilure is bome by the CenFal Govemment, State Govemmsnt, or UT AdministEfon.

The programme fee includes:

. Participation in the two-day expert-led workshop

. A comprehensive Handbook-cum-Workbook on New Labour Codes & Central Rules

. Programme material and reference resources

. Lunch and refreshments during the programme

. Certificate of Participation

. Post-programme access for six months to important updates, clarifications and
additional implementation resources issued by the Academy

4
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I':rvrncnt I )ctails

Account Name

Bank

Account No.

IFSC Code

GSTIN . PAN

S E Udyam 'TReDS lD

Govt, Ministries &
Agencies

PSUS t Corporates

HR Heads, HR Managers and Corporate HR Teams

Personnel, lndustrial Relations and Labour Welfare Omcers

Payroll, Compensation, Finance and Accounts Professionals

Legal and Compliance Officers

Factory, Plant and Operations HR Executives

Public Sector and Government Officers dealing with labour administration

HR Consultants and Labour Law Professionals

Trusted by 150+ organisations across Government Ministries, Public Sector Enterprises,
Banks, Regulatory Bodies, and Academic lnstitutions.

Lifu Transformation Academy-hn. Ltd

lndian Bank, Laipat Nagar, Ne,vv Delhi

50522861294

tDt80@1512

07AAECL146501ZS . AAECL1465D

UDYAlit-DLOg+t1ll 08O' 110064568

Railways.Steel . Health . Law & Justice ' Science & Technology
Agriculture C-DOT NlTl Aayog CBDT Prasar Bharati OOA-MCD
DTC Delhi Police Kerala Police Labour Departments (Oelhi, UP)

Puniab National Bank Bank of Baroda EXIM Bank UCO Bank'
Canara Bank Kotak Bank Bank of lndia lndian Bank LIC AIC'
IIFCL.PFRDA,IFCI

llM Mumbai . llFT . IRIFM . IRISET Baroda Apex Academy Central
Universities: Raiasthan, Haryana, t ttar Pradesh, Manipur, Chhattisgarh

Oil lndia Bharal Petroleum . GAIL ' SAIL HPCL NTPC NALCO '

BHEL ' HCL ' NMDC WCL MDSL CONCOR ' RITES RailTel '

RVNL POWERGRID . Balmer & Lawrie PTC lndia NBCC WAPCOS
. MMTC, SPMCIL . DFCCIL . EIL . CWC . RCF . NFL . NSIC . SJVN .

YANTRA

r Banks & Financial
lnstitutions

5
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Y1,'e cord ally'rnvite your astcentcd oi"Ear.rrsalror) to nonl irai3 olfrcilrs respof sib c ior llR
ln(iLrstrlal RclatronG, Payroll FrnaIce Legal. Complrance. Adrlrr stratron and Uontract
[]anagef rent for ti-:i Lxecrllve ProgramDri.

l'it : r ,ri -,rtS ,f rl ':. ' rJ !al lo
thr 1,.,'1,.- Ll.:iliS i..ir ! LLrrgr;-rt!:f O,!arr'.i,irOr
Otg.jn salcn s GSIIi\ ritt.l s

For any lLrrlh.:, nfor et or |lieaso fee frec to ciirrtact ihe irndrlrsignud d :ecti,,bV L,nr:i i

or rt-cbll

,..'1ir

Erfai I i.l- i, t l"r;r:tler a|cl tltu

6\
,q'-,%e/

With warm regards,

Hari Krishan
Former Civil Servant ('1995 Batch)

Former Principal Chief Pe6onnel Officer (Raih'vays)

Founder & Lead Facilitato( Life Transformation Academy

harikrishan@lifetranslormationacademy.co.in

+91-8368480712 . 97 1766975
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An Experienced senior HR, lndustrial Relations and Law Oficer, he is the aulhor of the revised,

updated and Hindi odition of lndian Railway Establishment Rules & Labour Laws 1tf,t *a Hol qi
*c 6ffl €ffdD published by Bahri Publishers - authorised publishe6 of Railways. He has

conducted executive development progEmmes for more lhan 150+ Govemment Minislries,

CPSES, Banks. lnsurance Companies, Univercities and Corporate organisalions on th€ New

Labour Codes, lndustrial Relalions, HR, govemance and workplace compliance.

Guest Faculty. Sessions will also be co-facilitated by distinguished guest faculty comprising former Labour Commissioners.

senior HR and lndustrial Relations professionals, and labour law experts.

Vcnrrt: .\ Ilr( );lru nlril{: Sr'hcrlull

Veou. Hotel Crol,vne Plaza, Okhla, New Delhi

Datoo 2,r-25 August 2026

Regiltr.tlon 9:OO AM

Progr.mm€ 9:30 AM to 5:00 PM

i)r'ogra rrrrnc LIt:

Nllllilill ,)r llClli!lAI C\5

1-2 P.rticipants

3-4 P.rtlclpants

5 or moro Partlclpantt

I I - :LR PAlt iilii;AN I iil

{ 14,500

{ 13,500 l

t 12,500

GST @18% shall b6 charged additionally, as applicable

Not€: As per GOI notficalion No. g/2ol7-lntegrated Ta.x (Rate) dal6d 28.06.'17. Sr No. 75, Heading 9992

(at pag6 no. 19 of tho notilication), no GST is applicable where servicos are provid€d to the Central

Govemment, State Govemment, UTAdministralion under any training programm€ for which total

expendifure is bome by the Cenlral Gov€mment, Slale Govemment, or UT Adminisration.

I rrrltr siols

The programme fee includes:

. Panicipation in lhe two-day expert-led workshop

. A comprehsnsive Handbook.cum-Workbook on Nsw Labour Codes & Central Rules

. Programme material and reference resources

. Lunch and refreshments during the programme

. Certificate of Participation

' Post-programme access for six months to important updales, clarifications and additional implementation resources
issued by th6 Academy

\\'lro Slrolrlii \tlcrrrll

aboul:blank 3/5
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PSUS & Corpo6t€s

covt l{inlsMes t
Agcncies

Banks e Fin.ncial

lnstihrtlons

New Labour Codes & Cenkal Rules 2026 Workshop- 24-25 Aug 2026 - Crowns Plaza, New Oelhi a

HR Heads, HR Managers and Corporate HR Teams

Personnel, lndustrial Relations and Labour Welfare Oftcers

Payroll, Compensation, Finance and Accounts Professionals

Legal and Compliance Officers

Factory, Plant and Operations HR Executives

Public Sector and Govemment Ofrcers dealing with labour administration

HR Consultants and Labour Law Professionals

Our' :istcelrred (llierlts & i'arlicipatiotr l(t'cord

Trusted by 150+ organisations across Govemment Ministries, Public Sector Enterprises, Banks, Regulatory Bodies, and

Academic lnstitutions.

Railways Steel Health Law & Justice Scienca & Technology

Agriculture C-DOT NlTl Aayog CBOT Prasar Bharali ODA MCO

DTC . D6lhi Police Ke.ala Police Labour Oepartmenls (Delhi, UP)

Oil lndia . Bharat Peboleum GAIL SAIL HPCL NTPC NALCO'

BHEL . HCL . NMDC .WCL' MDSL' CONCOR ' RITES . RAiITEI '

RVNL.POWERGRID Balmer& Lawrie PTC lndia NBCC WAPCOS

. MMTC . SPMCIL ' DFCCIL . EIL CWC . RCF ' NFL. NSIC . SJVN .

YANTRA

Punjab National Bank . Bank of Ba,oda EXIM Bank UCO Bank

Canara Bank . Kotak Bank Bank of lndia lndian Bank LIC AIC

IIFCL- PFRDA . IFCI

llM Mumbai. llFT. IRIFM IRISET Baroda Apex Academy Cenual

Universities: R4aslhan, Haryana, t tta. Pradesh, Manipu.. Chhattisgah

Academic & Trainlng

lnstltutions

A detailed ,rop4,selis-dtlechg4i-he,gwllh-

With warm regards,

INVITATION FOR NOiII?IATIONS

We cord ally invite your esteerned orgerrisatron to nollrrrate of{rcers responsiblc for HR

lniuslrial Relations, Payroll, Finance, Legal, Compl . ce Adrornlslralon anci Contract

i,4anagement for lhis Executive Programme.

Nonlinations may be emailed to hadf,f,ilbatr@lllstranrformatlonacademyregrln with

he paiticipant's Name, Des gnation, Organisatron. Email lD, Mobile Number ar'rd lhe

Organrsarion s GSTIN delails.

Fo. aly {r.rther infornration, please feel f[ee to conlaci the undersigned diredly by email

o' mcbile.

about:blank 4t5
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. Hari Krishan
- Forme, Civil Servanl (1995 Batch)

\r,ormer Principal Chief Personnel Officer (Raih/vays)

Founder & Lead Facilitator, Life Transfo.mation Academy

harlkrishar€lifetranrtormationacademv.co.in

+91-8368480712 . 9717636975

1 Attachment(s)

New Labour Codes Central Ru
2,5 MB
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New our Codes & Central Rules zoz6

. Delivered by dislinguished former senior civll servant
and author ot "lndaan Railway Establiihment Rules &
Labour Laws".
. Padicipants' Handbookrum-lvorkbook covering all Labour
Codes and Central Rules 2026 - with Compliance Check

I ists and Templates
. Special focus on practical implemenlation challenges,
employer compliance, HR & payroll alignment, industrial
relations and inspection readiness.
. Post-programme support with updates, implementation
guidanca and experl clarilications for six monlhs.

1
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OATES VENUE

24-25 August 2026 Hotel Crowne Plaza, Okhla, Now Delhi

The notification of tho four Labour Codes in November 2025, followed by the Cenlral Rules on 8 May 2026, marks the
b€ginning ol a new implementation phase in lndia's labour law ftamewo.k. The Iocus has now shifted from understanding the
legal pmvisions to ensuring organisational readiness lhrough the alignment of HR policies, payroll suuctures, compliance
systems, documentation, and inspeclion preparedness.

To support organisations in this transition, a Two-Day Executivs lmplementation Readiness Programme is being organis€d on
24-25 Augrlsl2026 at Hotel Crowne Plaza, Okhla, New Oelhi.

HIGHLIGI{TS

o

,E

I'

s
6

( ffir s{6r<

The reform has been presented, correctly, as a simplification. Simplification of the statute book, however, is not th€ same lhing
as simplification of the employer's task in the transition year Every one of those consolidalions requires the employer to map
an existing practice onto a new provision, to identiry what has silenlly changed, and to rebuild th€ underlying record. Five
features of the new regime make the exercise urgent ralher than merely desirable.

The definition of wages has already taken effect
Obligations now attach to every new recruit on day one
Quantified welfare obligations have replaced discretionarJr ones
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. The compliance calendar is now event-driven

. The State layer is uneven, and the Central layer is not yet cornPlete

lndia'! N.w L.bour Law
Framowoak

Overview of the Four Labour Codes, Cent al Rules 2026, implementation
status 6nd employor obligations.

! r: tli c.l ti r,' Itr.)::r'a lr!tri (: ('or r'l a gt

Code on Waga!

lndu3trial Relations Code

Codo on Social Socurity

OSH & Working Condltions
Code

Definition of Wagos, Minimum Wages, Floor Wage, Payment of Wages,
Bonus, payaoll restrucluring and compliance issues.

Slanding Orders, Fixed Term Employrnent, Trad€ Unions, Lay-ofi,
Relrencfiment, Closur€, lndustrial Dispules and employer implkations

EPF, ESl, Gratuity, Gig & Ptatfonn Workers. Aggregator obligalions and
praciicol implementation.

Occupational Safety, Health & Welfare, Working Hours, Leave, Women
Employees, Contractor responsibili0es and workplace compliance.

HR Docum.ntation t Pollcy
Allgnmenl

CompliEnc6 & lnspectlon
Readlnesa

Registers, R6cords, Rotums, Digital Complianc6, lnspector.cum-
Facililator, compliance audils and dsk managem€nl.

Departmontwise 6ction plan, tlansition shategy, common
implementation challenges, practical solutions, case studies and
inleraclive Q&A.

Appointment Lett€rs, Service Rules, HR Policies, Employmont Conlracts,
Standing Orders and statutory dodrmentation.

lmpl6tn€ntation Roadmap

I carl I a.rrltr'!i I:;r( ilitii!{tl

Hari Krishan
Forme. Civil Se.vant I Form.r P.incipal Chlef P€Eonnol Otficer, lndlan R.ilw.ys I Author. "lndian Railway
Establishment Rules & Labou. Law6" (Hindl)

Hari Krishan is a fo.mor lndian Railway Personn6l Sorvic€ (IRPS) ofrcer with over 28 years of
expedence in HR, lndustrial Rglations, labour administration, disciplinaay proceedings and labour
litigation scross the Govemmenl and Public Seclor. He has served as Principal Chief Personnel Ofricer,
Rail Coach Factory; General Manager (HR), DFCCIL; and Director (Pay Commission), Minislry of
Railways.

An experienc€d senior HR. lndustrial Relations and Law Oficer, h€ is the author of the aevised, updat€d
and Hindi edilion of lndian Railway Establishment Rules & Labour t-aws dltlt t-O f+qC qd m 6ft1
glEdl) published by Bahri Publishers - authoris€d publish€rs of Railways. He has conducted €xecutive
dev€lopment programmes tor mors than 150+ Govemment Ministries, CPSES, Banks, lnsurance
Companies, Unive6ilies and Corporate organisafions on the New Labour Codes, lndusfial Relalions,
HR, govemance and workplace compliance.

Guest Faculty. S€ssions will also be cofacilitated by dislinguished guest faculty comprising tormer Labour CommissioneE,
senior HR and lndustdal Relations professionals, and labour law experts.

\'crrtte & l'rrrglatnrtrt: Scl rr:drr lt'

V.nu. Hotelcrowne Plaza, Okhla, Nevi, Delhi

D.tea 24--25 August 2026

Regisb.lion 9:00 AM

Progremm. 9:30 AM to 5:00 PM

aboutblank
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. NUMBER OF NOr,ltNATIONS

l-2 P..tlcipant!

!/4 Pertlcipantr

5 or noro Parllclpantr

EMAIL_ New Labour Codes & Central Rules 2026 - 2+25 Aug2026 - Crorvne Plaza, New Delhi

aLL P i:11 PARrlrilPiNr- :

114,500

t 13,500

< 12,500

GST @18% shall be.hargod addi0onally, as applicable.

ln<'lnsiorr s

The programme fee includes:

. Participation in the twoday expertjed worftshop

. A comprehensive Handbook{um-Workbook on New Labour Codes & Central Rules

. Programme material and reterence resources

. Lunch and retreshments during the programme

. Certificate of Participation

. Post-programme access for six months to important updates, darifications and additional implementation resources
issued by the Academy

\!ho Shorrltl \l tr.rrr il,

HR Heads, HR Managers and Corporate HR Teams

Personnel, lndustrial Relations and Labour Welfare Officers

Payroll, Componsaton, Finance and Accounts Profossionals

Legal and Compliance Officsrs

Factory Plant and Oporations HR Executives

Public Sector and Govemment Officers dealing with labour administration

HR Consultants and Labour Law Professionals

Ottt' Iistecrned ('lients & P;tlticipaliorr llccolrl

Trusted by 150+ organlaations across Govemment Minislries, Public Sector Enterprises, Banks, Regulatory Bodies, and
Academic lnstitutions.

GovL lllnistrl.3 & Agencieg Raih ays . Ste€l . Health . Law & Justic€ Science & Technology .

Agricultu.e. C-DOT. NlTlAayog .CBDT Prasgr Bharati DDA MCD

DTC . Dolhi Police . Ko.al6 Polico . Labour Departments (Dslhi, UP)

PSU! a Corpor.tes

I'lotc: As per GOI notncation No. 9/2017-lntegrated Tax (REl6) dated 20.06.17, Sr No. 75, Hoading 9992 (at
pag6 no. lg ol lhe notifcation), no GsT is applic.ble wher€ s€wicss arc provided to th€ Cenlral Govemment,

Stata Govemm€nt, UT Adminisfston under any trslning programms for which tolal sxpgnditure is bom6 by the

Conllal Gov€mm€nt, Statg Govemm€hl, or UT Admlnislra on.

Oil lndia Bha.al Petroleum GAIL SAIL.HPCL NTPC NALCO.BHEL
HCL NMDC WCL I\,IDSL CONCOR , RITES RailTel RVNL

POWERGRIO galmor & Lawrie PTC lndia . NBCC . WAPCOS . MMTC '

SPMCIL'DFCCIL' EIL . CWC . RCF . NFL . NSIC . SJVN .YANTRA

Bank! e Financlal
lns0lutlons

Ac.d.mic & Trrlning
lnslitu$ons

a .t.tt It ed pr1ppsE/ls3l!_9,ad_hwilL

Punjab Natio66l Bank . Benk of Baroda . EXIM Bonk . UCO Bank . Canara
Bank . Kotrak Bank . Bank of lndia lndien Bank . LIC . AIC . IIFCL PFRDA
tFct

llM Mumbai .IIFT IRIFM . IRISET . Baroda Apex Acad€my Central
univ€rsities: Ra,asthan, Hsryana, Utlar Prad6sh, Manipu( Chhaltisgarh

about:blank 3t4



IXVITAIION FOR NOUIXATIONS

''^Je cordrally in,/ite voLrr esteerned Organisatron io norninate office.s responsible for HR,
lndustrial Relations, Payroll, Finance, Leqal, Compliance, Admi.istration and Co:riract
lvlanagement {oa this Executive Progran'rme.

No.ni.atrors n'ra!'be e.narled to harikrishan@lifetransformationacademy,qg.!! wrth the
part cipant s Name. De-srgnatron. Or-oanisation E..3 I lD, tMobile N,rrnoer ar.1 the
O.ganisation s GSTIN dot.ils.

Fcr any further rnforflation plc.rse:eel free to cofltact lhe u.dersrgned directlti by efirail or
mobile-

8111126,4109 PM EMAIL- New Labour Codes & Central Rules 2026 - 2+25 Aug 2026 - Crowne Plaza, New Delhi  

With warm regards,

Hari Krishan
Former Civil Servant (1995 aarch)

Former Pdncipal Chief Personnel Ollicer (Railways)

Founder I Lead Facjlitator, Li[e Transformation Academy

hadkrishanAlf etransformetionecadcmy.ggth
+9'1-836848071 2 . 9717636975

aboul:Uank 4t4
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Gender_POSH_lCC lnquirles_NCW Advisory -workshop_20-21 August_Crowne Plaza,
New Delhi

secyfar-
bih

< secy-paFbih@nic.in>

t'/-ttg2

-
rl

\G

Lifu TraBformation Academy < harikrishan@lifekansformationacademy.co.in >

Fri, 14 Aug 2026 2:15:55 PM +0530

r-bih@nic.in>

Nodal Authority

on Department, Government of Bihar

Sublech Two- Executive Workhop on Gender Sensitisation, POSH Compliance, lnternal Committee Capacity Buildin&

lnquiry Skills & SH Audit Readiness

20-21Augu'st2o26 . Hotel Crowne Plaza, Okhla, New Delhi

On 19 lune 2026, the National Commission for Women (NCW) issued a comprehensive advisory calling upon organisations to

strengthen the implementation of the POSH Act through measures such as POSH audits, capacity building of lnternal Committees "

(lCs), enhanced monitoring, and stronger institutional compliance.

}iCW ADVISoRY, 19 .]UitE 2026

Landstory annual POSH audit for €vgry establishment; non-conducl is itself treated as norF

al Commlttoe in cvory office, branch and unit - nol only at headquarters,

Lggrlly compliant lC compoailion - s,oman Presiding Omc€r, extemal expert. 5O%+ women

Splcialis€d prot ssionlltEining for every lC member

Regular workahops and aensitisrtion - not a one-time bdeling

Publlc discloaura ol lC delails, complainl proc€durc and grievance mechanism

Ac-tlv. u8e of tho SHe€ox plattorm.

Submil statrtory annual roports

Proteclion again6t retsliallon for complainants, witnesses and committee hemb€rs tE

Why this points to training your IC memhers $

Because lC functioning is now an audited criterion, an untrained or lapsed committee is iLself an audit finding - and a poorly

conducted eDquiry can be legally challehged and set aside. The Advisory therefore treats specialised lC training and recurring

sensitisation as compliance obligations, not optional extras. fa-rw wrort
mtlt Elsfq

g0
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th4126,2t5O PM Gender-POSH-ICC lnquiries-Ncw Advisory -Workshop-20-21 August-Crowne Plaza, New Oelhl

To support organisations in strengthening POSH compliance, lnternal Committee effectiveness, inquiry capability, and audit

readiness, we are pleased to organise a Two-Day Executive Workshop on 20-21August 2026 at Crowne Plaza, Okhla, New

Delhi

PROGRAMME Highlights
Every aspect of delivery is designed to ensure maximum impact, retention, and practical application,

Distlngulshed
Faculty

Former Civil Sen antwith first hand

experience as ICC member -GEOCn
P6t
tcc
lr0uttrtsHtrolr

Participart's
Handbook

ParticipantC
Handbook

With updated Act/ Rul€s, Gow. guidelines,

court rulings, checklists, templates, and
reference material

Practical Sessions Mock inquiries, role-play exercises and

evidence appreciation sessions

Post-worlGhop
support

Expert supportand professional Detworking

LEARNING Outcomes

By the close oJ Day 2, every porticipqnt should be able to -

. Read and apply every provision of the POSH Act, 2013 and the 2013 Rules with the confidence of a

practitioner - not the hesitation ofa first-time reader.

. Distinguish quid-pro-quo harassment from a hostile work environment, and identify tlre seven enumerated

circumstances under Section 3(2) in real fact-patterns.

. Constitute, reconstitute and document an IC that survives judicial scrutiny - composition, tenure, External

Member, quorum and conflict of interesL

. Conduct an inquiry end-to-end: complaint receipt, conciliation under Section 10, framing of allegations,

examination, cross-examination, evidentiary sandards and dre report under Section 13.

' Apply the standard of preponderance of probabilities, deal with hearsay, elecEonic records (Sections 65A,/658

Evidence Act BSA 2023) and circumstantial prool

' Draft a bullet-proof Inquiry Report - findings, reasoning, recommendations under Section L3(3) - that holds

up on appeal under Section 18.

about:blank 214



8114126.2i5O PM Gender_POSH_lCC lnquiries_Ncw Advisory -Wofishop_20-2'l August_Crowne Plaza. New Oelhi

. Manage interim relief under Section 1.2, false / malicious complaints under Section 14, and confidential

\.2 obligations under Section 16.

Discharge the Annual Report obligation (Seaion 21J and tlle employer's duties under Section 19 with audit-

grade documentation,

Lead Facilitator

Hari Krishan

Former Civil SeNont (IRPS - 1995 Batch) | Former Principal Chief Perconnel Oficer, lndian Railwoys I Former Generol

Manoger (HR), DFCCIL I Author I Former ICC Member

Guest Faculty

Ms. Sugandha Agarwal

Advocate I Legal & POSH compliance Expert I tnquiry & Due Prucess Specialist

PROGRAMME Particulars

Dates 20-21 A\gust 2026

Timings 09:30 to 1.7:00 hrs (Registration from 09;00 hrs on Day 1)

Venue Hot€l Crowne Plaza, Okhla, New Delhi

WHO SHOULD Attend

. Presiding Oflicers and Members of Internal Committees (lC) and Local Committees (LC)

CHROs, HR Heads, Personnel Officers and HR Business Partners

Heads ofVigilance, Legal, Compliance and CSR functions

Our Esteemed Clients
Trusted by 150+ organisations across Government Ministl.ies, Public Sector Enterprises, Banks, Regulatoly Bodies, and Academic

lnstitutions.

about:blank 3t4
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Govt. Ministries
& Agencies

PSUS &
Corporates

Gendor-POSH-lCC lnquiries-Ncw Advisory -WorlGhop-2G21 August-Crowne Plaza, N€w Delhi ^

Banks &
Financial

lnstitutions

Railways . Steel . Health . Law & Justice . Science & Technolory .

Agriculture . C-DOT . NITI Aayog ,CBDT . Prasar tharati . DDA. MCD

DTC . Delhi Police . Kerala Police . Labour Departments [Delhi, UPJ

Oil India . Bharat Petroleum . CAIL .SAIL . HPCL . NTPC . NALCo .

BHEL HCL. NMDC. WCL. MDSL. CONCOR . RITES . RailTel . RVNL .

POWERGRID . Balmer & Lawrie . PTC lndia . NBCC . WAPCOS . MMTC

SPMCTL DFCCIL . ErL , CWC . RCF . NFL . NSTC . SIVN . YANTRA

Puniab National Bank.Bank ofBaroda . EXIM Bank. UCO Bank.

Canara Bank . Kotak Bank . Bank of lndia . lndian Bank . LIC . AIC

IIFCL . PFRDA . IFCI

llM Mumbai . llFT . IRIFM . IRISET . Baroda Apex Academy . Central

Universities: Rajasthan, Haryana, Uttar Pradesh, ManipuC Chhattisgarh

Academic &
Training
lnstitutions

Nomination & Registration

Organisations are requested to kindly nominate suitable omcers connected with ICC functioning, HR, Vigilance, Administration,

Legal or Compliance functions to ensure meaningful institutional ihpact and strengthened POSH compliance capability.

For Nominations / Queries

a harikrishan(alifetransformationacademy.co.in

\ +91-8368480712 , +97-97 L7 636975

We would be honoured to have participation from your esteemed orgahisation in this important capacity-building and workplace

governance initiative.

With regards,

Hari Krishan
Former Civil Se.vant (1995 Batch)

Founder & Programme Director
Life Transformation Academy

+91 -835WA07 12, 97 17636975 . harikrishan@lifetrensfonrationacademvco.in

Mi^rr.l i fetransformati onacademy.Cqitr

I Attachment(s)

Gender_POSH_lCC lnquires_
521 KB

about:blank 4t4
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Life Trans formatio n Acad emy
251, SF, Kailash Hills, EastofKailash, New Delhi-110065

website: www.lifetransformationacademy,co.in

No. LTA/2026I Workshop/2026llCC/POSH New Delhi, dated t4 August, 2026

Principal Secretary / Nodal Authority
General Admlnistration Department, Government of Bihar

Subiect TUro-Day Executive Workhop on Gender Sensitisation, POSH Compliance, Internal
Committee Capacity Building, Inquiry Skills & POSH Audit Readiness

20-21August 2026 . Hotel Crowne Plaza, Okhla, New Delhi

l9ra "Ga/ratAq,
On 19 ,une 2026, lhe NaHonal Commisslon for Women (NCW) issued a comprehensive

advisory calling upon organisations to strengthen the implementation of the POSH Act through
measures such as POSH audits, capacity building of Internal Committees (lCsJ, enhanced

monitoring, and stronger institutional compliance.

Protection against retaliation for complainants, witnesses and @mmittee members

Why this points to training your lC members

Be@use lC functioning is now an audited criterion (Measure 2), an untrained or lapsed committee is itselt
an audit fnding - and a poorly conduded enquiry can be legally challenged and set aside. The Advisory
therefore treab specialised lC training (Measure 11) and recurdng sensitisation (Measure 10) as

compliance obligations, not optional exhas.

To support organisations in strengthening POSH compliance, Internal Committee effectiveness,

inquiry capability, and audit readiness, we are pleased to organise a 1\ro-Day Executive
Workshop on 20-21August2026 at Crowne Plaza, Okhla, New Delhi.

Ilandatory annual POSH audit for every establishment; non-conduct is itself treated as
non-compliance.

lnternel CommitGe in every office, brench and urit - not only at headquarters

Legally compliant lC composition - woman Presiding Offcer, extemal expert, 50%+ women

Speclalised piofessional training for every lC member.

Regular workshops and sensitisation - not a one.time briefing

Pirblic disclosur€ of lC details, complaint procedure and grievance mechanism

Active use of the SHe-Box platform.

Submit statutory annual repods,

RENEWED FOCUS ON POSH COMPLIANCE

1



Distlngulshed
Faculty

Former Civil Serrrant witl first hand
experience as ICC member

-,GEXDEN
PosH
rcc
ilrumBHTfrs TY

Participant's
Handbook

Participants'
Handbook

With updated Act/ Rules, Govt. guidelines,
court rulings, checklists, templates, and
reference material

Practical Sessions Mock inquiries, role-play exercises on Real
Case Studies

Post-workshop
suPport

Expert support and professional networking

PROGRAMME Frrgt lt l, I lr, f.$

Every aspect of delivery is designed to ensure maximum impact, retention, and practical

application.

The programme follows a highly practical, implementation-oriented approach,

combining:

o Real case studies and judicial decisions - examining actual workplace
situations, inquiry failures and important legal principles

o Mock POSH inquiries - simulated roles of complainant, respondent, IC

Members and witnesses
o Complaint-to-Report exercises - practical handling from receipt of complaint

through hearings, findings, recommendations and final Inquiry Report
o Evidence appreclation - emails, WhatsApp messages, electronic records,

witness statements, circumstantial evidence and confl icting versions
o Questioning and inquiry skills - examining parties and witnesses while

maintaining neutrality and procedural fairness
o Drafting practice - notices, proceedings, order sheets, findings and legally

reasoned Inquiry Reports
o Natural iustice in practlce - cross-examination, documents, witnesses,

adjournments, confidentiality, bias and conflict of interest
o POSH Audit Simulatlon - identifying gaps in IC constitution, polic,

disclosures, training records, annual reports and compliance documentation.

BROAD AREAS {}F t-.O* ilR,ttGE

1 The Statutory Framework

- POSH Act,2013 and Rules; Vishaka and constitutional foundations

- Key definitions: sexual harassment, aggrieved woman, workplace, employee,
respondent

- Roles of employe4 [C and Distrid Ofncer / Local Committee

- Aureliano Fernandes - POSH compliance is a statutory duty, not a formality

2



2 furisdiction and the Expanded Workplace

- "Workplace" across branches, field units, off-site and virtual settings

- Dn Sohail Malikv. Union of Indio (SC,10 Dec 2025J - the IC of the woman's own
workplace can inquire even where the respondent works elsewhere

- Two-stage mechanism: IC report forwarded to the respondent's employer for
disciplinary action

- Direct relevance to inter-departmental cases in Government and CPSEs

3 Constltuting a Legally Compllant IC

- Composition: woman Presiding Office4 external member; 507o+ women

- Eligibility, tenure, disqualifications, reconstitution and records

- IC in every office, branch and unit - not headquarters alone

- External member's statutory role; findings can't be reftamed as misconduct

4 Handling a Complaint - Recelpt to Report

- Registration, limitation and condonation

- Conciliation versus inquiry; interim reliefs during pendenry

- Procedural map and statutory timelines

- Correct classification at the outset - don't stretch POSH beyond its scope

5 Conducting a Fair Inquiry - Natural fustice

- Framing allegations; respondent's right to reply; cross-examination

- Standard ofproof- preponderance of probabilities

- Appreciation oforal, documentary and digital evidence (chats, email, CCTV)

- Aureliano Fernandes - inquiry in a "tearing hurry" was set aside; keep
contemporaneous minutes

6 Findings, Report and Recommendations

- Findings that withstand scrutiny; proven versus unproven

- Action against respondent; relief to complainant; false / malicious complaints

- Drafting a legally sustainable inquiry report
- Section 18 is the appellate route; collateral proceedings are an abuse of process

7 Confi dentiality, Anti-Retallatlon and Protection

- Section 16 confidentiality and consequences of breach

- Protection of complainants, witnesses and members from victimisation
- Retaliation is an independent illegality

- Building protection into procedure, not as an afterthought

I Employer Obligations and the Current Regulatory Regime

- Employer duties, annual report and the mandatory annual POSH audit
- Public disclosure of IC details; SHe-Box registration and use

- NCW Advisory (19 fune 20261 - the eighteen measures

- Aureliano Fernandes district-wise ICC survey; State orders (e.g. Maharashtra, 15
l,iay 2025 - SHe-Box registration, t50,000 penalty under Section 26)

3



9 Bullding a Respectful Workplace - Prevendon

- Prevention mandate beyond redressal; bystander responsibility
- HR and management in setting culture and tone

- Awareness across the full workforce, including contractual and field staff

- Embedding a genuine zero-tolerance poscure

10 Case Studies and Practicum

- Guided work through real, anonymised fact patterns

- Mock inquiry from complaint to report
- Common procedural errors and how courts have treated them

- Open clinic on participants' own institutional questions

LEARNING {}r;fcrir.les'
By the end ofDoy 2, every participant should be able to -. Read and apply every provision ofthe POSH Act, 2013 and the 2013 Rules with

the conhdence of a practitioner - not the hesitation of a first-time reader.

. Distinguish quid-pro-quo harassment from a hostile work environment, and

identify the seven enumerated circumstances under Section 3(2) in real

fact-patterns.
. Constitute, reconstitute and document an IC that survives judicial scrutiny -

composition, tenure, External Member; quorum and conflict of interest.
. Conduct an inquiry end-to-end: complaint receipt, conciliation under Section 10,

framing of allegations, examination, cross-examination, evidentiary standards

and the report under Section 13.

. Apply the standard of preponderance of probabilities, deal with hearsay,

electronic records (Sections 654/658 Evidence Act, BSA 2O23) and
circumstantial proof.

. Draft a legally bullet-proof lnquiry Report - findings, reasoning,
recommendations under Section 13(3J - that holds up on appeal under Section

18.

. Manage interim relief under Section 12, false / malicious complaints under
Section 14, and confidentiality obligations under Section 16.

. Discharge the Annual Report obligation (Section 21J and the employer's duties

under Section 19 with audit-grade documentation.

Lead FCIt'ilitai*r
Hari Krishan

Former Civil Setyant (IRPS - 1995 Batch) I Former Principal Chief Personnel
Ofrce, Indlan Rallways I Former General llanager (HR), DFCCIL I Author

Former Civil Servant with over 28 years of leadership experience in the Government of
India and Central Public Sector Enterprises, including senior HR leadership positions as

4



Principal Chief Personnel Oflicec Rail Coach Factory, Kapurthala, and General Manager

(HR), Dedicated Freight Corridor Corporation of India Limited [DFCCILJ.

He has served as a Member of the Internal Commlttee (IC) under the POSH Act in two
Central Public Sector Enterprises, with hands-on experience in conducting POSH

inquiries. He is the author of Indian Rallway Establishment Rules & Labour Laws
(Ilindi,), published by Bahri Brothers. He has conducted high-impact training
programmes for over 150 organisations, including Ministries, CPSEs, Banks, Universities
and other public institutions.

Ms. Sugandha Agarwal- Guest Faculty

Advocate I Legal & POSH Compliance Expert I Inquiry & Due Process Specialist

Ms. Sugandha Agarwal is an Advocate with 18 years ofprofessional experience spanning

corporate HR & Legal functions and legal practice. She brings a strong legal, compliance

and inquiry-procedure perspe6ive to POSH matters, particularly complaint assessment,

lnternal Committee inquiries, procedural fairness, principles of natural justice,

appreciation of evidence, confidentiality and reasoned findings.

PROGRAMME Frxrfie{-ri{i i'.:;

20-21 August 2026

Tlmlngs 09:30 to 17:00 hrs (Registration from 09:00 hrs on Day 1J

Venue Hotel Crowne Plaza, Okhla, New Delhi

Programme

Dates

Nurrrber ol N()Dr irrir lior)s li('c Per Pa rli(ipirn t

1 - 2 Participants <14,500 per participant

3 - 4 Participants {13,500 per participant

5 or More Participants (12,500 per participant

GST @180/o shall be charged additionally, as applicable.

GST Exempdon: As per GOI notifcation No. 9/2017-lT(Rqt4 dotcd 28.06.17, Sr. No. 75, Heading 9992, GST

is not applicqble where training expenditure is Iully bome by Central / Statc / UT Govemmen|

Payment Detalls

Accoutrt NaDe: Life Transfomation Academy Pvt. Ltd,
Banlclndian Bank Lalpat Nagar'; New Delhi, Account No, I 50522861294
lF$C Coder IDIBooOL512, GSfiN3 07AAECL1465D1ZS, PAN! AAECL1465D.
MSME Udyiiii'r Regfstradon No.: UDYAM-DL-09-0011080, TR.DS ID: Lt0054558

,-.,-..-.,.]
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Our,t,rto .r'lri.: ''li I l'ir.'l-t
Trusted by 150+ organisations across Government Ministries, Public Sector Enterprises, Banks,

Regulatory Bodies, and Academic Institutions.

I Goyt Mints.uies
, & Agencles

Railways . Steel . Health . Law & fustice . Science & Technolory .

Agriculture . C-DOT ' NITI Aayog . CBDT ' Prasar Bharati . DDA . MCD .

DTC . Delhi Police . Kerala Police. Labour Departments (Delhi, UP)

j Oil India . Bharat Petroleum . GAIL . SAIL . HPCL . NTPC . NALCO .

BHEL . HCL. NMDC.WCL.MDSL. CONCOR ' RITES . RailTel ' RVNL.

POWERGRID . Balmer & Lawrie. PTC India . NBCC ' WAPCOS . MMTC '

SPMC1L . DFCCIL ' EIL . CWC . RCF . NFL . NSIC . SJVN . YANTRA

Puniab National Bank . Bank of Baroda . EXIM Bank . UCO Bank .

Canara Bank . Kotak Bank . Bank of India . Indian Bank . LIC . AIC .

IIFCL . PFRDA. IFCI

IIM Mumbai . IIFT. IRIFM . IRISET. Baroda ApexAcademy. Central

Universities: Rajasthan, Haryana, Uttar Pradesh, Maniput Chhattisgarh

l

I

I

I

i

I

I

I psus a
Corporatcs

Insdhtdons

Academic &
Training ..

lnstihrdons

Banks &
Finarcid

WHO SHOULD ir*it
Presiding Officers and Members of Internal Committees (lC) and Local

Committees (LC)

CHROs, HR Heads, HR/ Personnel Oflicers and HR Business Partners

Heads ofVigilance, Legal, Compliance and CSR functions

Nomination & ffr.',llfst'.ltit ;

Organisations are requested to kindly nominate suitable officers connected with ICC functioning,

HR, Vigilance, Administration, Legal or Compliance functions to ensure meaninSful institutional
impact and strengthened POSH compliance capability.

We would be honoured to have participation from your esteemed organisation in this important
capacity-building and workplace governance initiative.

With regards,

yf
Hari Krishan
Former Civil Servant [1995 Batch)
Founder & Prcgramme Dlrector
Life Transformation Academy
+91-83684807 \2,97 77 63697 5 . harikrishan@lifetransformationacademy.co.in
\ri!'...h,l](1'.rl .li, r r,rf.(,r: r(':r(lr ln\.,'(, rn
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9en4erJOSH_lCC lnquiries_NCW Advisory -Workshop_20-21 August_Crowne plaza,
New Delhi

secy+ar-
bih

< secy-pa.-bih@nic.in >

Jr I
Llfe sformation Academy < harikrishan@lifetransformationacademy.co.in >

F +0530

r-bih@nic.in>

tary / Principal Secretary

on Department, Government of Bihar

rP

utive Workhop.on Gender Sensitisation, POSH Compliance, Intcrnal Commltte€ Capacity Building,Subiect Two-Day

lnquiry Skllls & POSH Audit Readlness

20-21 August2026 . Hotel Crowne Plaza, Okhla, New Delhi

On 19 lt,Jfle 2026, the National Commission for Women (NCWJ issued a comprehensive advisory calling upon organisations to

strengthen the implementation of the POSH Act t}|rough measures such as POSH audits, capacity building of Internal Committees

flCs), enhanced monitorin& and stronger institutional compliance

NCW ADVISORY. 19 JUNE 2026

annual POSH audlt for every establishment; non-conducl is iE€lf tr€aled 6s norF

Commltte€ in every officc, b6nch and unlt - nol only al headquaners

Legally complilnt lC co polillon - woman Presk ing Ofrcer, extemal €xped, 50o/o+ $,omen

Sp.clrli.ed protesrlonll trainlng ior ewry lC m.mb€r.

R6gular wort3hop3 rnd aenaltisrtlon - not a on€-lim€ bri€fing-

l6
Publlc dlsclo3ure of lC delails, complaint procodure and grievance mechanism

A.divo u.. ol th. SHe€ox pl.ttom
$ 8'

Submit ltrtutory annual repoals.

Prolec'tioo against retalislion for complainants. wihesses and committe€ members

Why this points to training your IC members
Because lC functioning is now an audited criterion, an untrained or lapsed committee is itself an audit finding - and a poorly

conducted enquiry can be legally challenged and set aside The Adviso ry therefore treats specialised IC training and recurring

sensi6sation as liance obligations, not optional extras, F:6':c $tiDlt

*

\B
as

;;1";1 ffii
f:li' .'r' ' .: i:-.ri : liEf,rrJi-ii ' .,. ..?5*'!

ii-rir;.,. :....1.t,{.9..7f

flfltr
mtnneral

about:blank
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To support organisations in strengthening POSH compliance, Internal Committee effectiveness, inquiry capability, and audit

readiness, we are pleased to organise a Two-Day Executive Workshop on 2O-2l August 2026 at Crowne Plaza, Okhla, New

Delhi.

PROGRAMME Highlights
Every aspect of delivery is designed to ensure maximum impact, retention, and practical application

Dlstingulshed
Faculty

Former Civil Senrant with first hand

experience as ICC member -GEtrEn
fool
EG
lr0rlrs
HIDIOT|

ParticlpanYs
Handbook

Pa rticlpa nts'
Handbook

With updated Act/ Rules, GovL guidelines,

court rulin8s, checklists, templates, and
reference material

Practlcal Sessions Mock inquiries, role-play exercises and

evidence appreciation sessions

Post-lflodshop
sru pport

Expert supportand professional networking

LEARNING Outcomes

By the close of Day 2, every participant should be oble to -
. Read and apply every provision of the POSH Act, 2013 and the 2013 Rules with the confidence of a

practitioner - not the hesitation of a first-time reader.

'Distinguish quid-pro-quo harassment from a hostile work environment, and identiff the seven enumerated

circumstaoces under Section 3(2) in real fact-patterns.

' Constitute, reconstitute and document an IC that survives ludicial scrutiny - composition, tenure, External

Member, quorum and conflict ofinteresL

' Conduct an inquiry end-to-end: complaint receipt, conciliation under Section 10, framing of altegations,

examination, cross-examination, evidentiary sandards and the report under Section 13.

' Apply the standard of preponderance of probabilities, deal witl hearsay, elecEonic records (sections 654/65B

Evidence Act, BSA 2023) and circumstantial proof.

' Draft a bullet-proof Inquiry Report - findings, reasoning recommendations under Section 13(3) - that holds

up on appeal under Section 18.

about:blank
214
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. Manage int€rim relief under Section 72, false / malicious complaints under Section 14, and confidentiality

V obligations under Section 16.

. Discharge t}le Annual Report obligation (Section 21) and the employer's duties under Section 19 with audit-

grade documentation,

Lead Facilitator

Hari Krishan

Former Civil Servont qRPS - 1995 Batch) | Former Principal Chief Personnel Oficer, lndian Railways I Former Generol

Manager (HR), DFCCIL I Author I Former ICC Member

Guest Faculty

Ms. Sugandha Agarwal

Advocate I Legal & POSH Compllance Expert I Inquiry & Due Prccess Specialist

PROGRAMME Particulars

Dates 20-2L August 2026

Tlmlnts 09:30 to 17:00 hrs [Registration from 09:00 hrs on Day ].)

Venue Hotel Crowne Plaza, Okhla, New Delhi

WHO SHOULD Attend

. Presiding officers and Members of Internal Committees (lC) and Local Committees (LC)

CHROS, HR Heads, Personnel Officers and HR Business Parhers

Heads of Vigilance, Legal, Compliance and CSR functions

Our Esteemed Clients
Trusted by 150+ organisations across Government Ministries, Public Sector Enterpnses, Banks, Regulatory Bodies, and Academic

lnstitutions.

aboutblank 314



8/14125. 3:36 PM

Govt. Mlnistries
& A8encies

PSUS &
Corporates

G€nder_POSH_lCC lnquiries_Ncw Advisory -WorlGhop_2G2l August_Cro! ,ne Plaza, New Dell$

Banks &
Fi[ancial
lnstitutions

Railways . Steel . Health . Law & lustice . Science & Technolory ,

Agriculture ,C-DOT . NITI Aayog ,CBDT. Prasar Bharati . DDA . MCD

DTC . Delhi Police . Kerala Police .Labour Departments (Delhi, UPJ

OilIndia . Bharat Perroleum GAIL. SAIL. HPCL. NTPC . NALCO .

BHEL.HCL. NMDC. WCL. MDSL . CONCOR . RITES . RailTel . RVNL .

POWERGRID . Balmer & Lawrie PTC lhdia. NBCC. WAPCOS. MMTC

SPMCIL. DFCCIL. EIL.CWC-RCF. NFL , NSIC, SIVN. YANTRA

Punjab National Bank . Bank of Baroda EXIM Bank . UCO Bank.

Canara Bank . Kotak Bank . Bank of lndia . Indian Bank . LIC , AIC

IIFCL . PFRDA. IFCI

llMMumbai .IIFT I RIFM . I RISET . Baroda Apex Academy . Central

Universities: Raiasthan, Haryaha, Uttar Pmdesh, Manipul Chhattisgarh

Academic &
Training
lnsdhrtions

Nomination & Registration

Organisations are requested to kindly nominate suitable officers connected with lCC functioning, HR, Vigilance, Administration,

Legal or Compliance functions to ensure meaningful institutional impact and strengthened POSH compliance capability.

For Nominations / Queries

t harikrishan@lifetransformationacademlr'.co.in

\ +91-8368480712 , +97-9717636975

We would be honoured to have participation from your esteemed organisation in this important capacity-building and workplace
governance initiative.

With regards,

Harl Krlshan
Former Civil Se.vant (1995 Batchl

Founder & Programtt|e Director
Life Transformatio,l Academy
+91-A36&a0712,9717636975 . harikrishan@lifet'ansformationacademv.co.in

wwurl i feE ans formationacademy.co, i n

1 Attachment(s)

Gender_POSH_lCC lnquires_
521 r\B
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gon r-POSH_lCC lnquiries_NCW Advisory -Workshop_2D-21 August_Crowne plaza,
New nelhi secyfar-

bih
< secy-par-bih@nic.in >

Jy tt
Transformatlon Academy < harikrishan@lifetransformationacademy.co.in >

Fri, 926 3t24t24 PM +os3o

r-bih@nic.in>

tary / Principal Secretary

tion Department, Government of Bihar

rP,

Sublect: Two-Day tive Workshop on Gender Sensltlsauoq POSH Compliance, Internal Commlttee Capacity Building,

lnquiry Skills & H Audit Readlness

20-21 A\gt#t.1.O26 . Hotel Crowne Plaza, Okhla, New Delhi

On 19 lune 2026, the National Commission for Women (NCW) issued a comprehensive advisory calling upon oBanisations to

strengthen the implementation of the POSH Act through measures such as POSH audits, capacity building of Internal Committees

(lCs), enhanced monitorin& and stronger institutional compliance.

-rG

*

5
o

NCW ADVISORY, I9 JUNT 2O:'

tlandatory annual POSH audlt tor €very sstabllshm€nt; non-conducl is itselftrealod as non-

lnt mal Committoe in ov.ry offico, bEnch and unil - not only al headquarleG

L.gally compllant lC compoaltion - woman Presiding Ofiicer, oxtemal expert, 50%+ women

Sp€ciellaed profetlional training tor €veay lC m€fiber

Regular wo*thopt 6nd aanlllisalloo - not a on6-tlme briefing.

i pqbtt dt..ro.u.€ ot lc deiails, complainr procsdurs and gri€vance mgchantsm-

Ac{ive u.e ol lhe SHe€ox plrtfom.

Submit atatutory annurl reporb.

Paotecdon aqainsl rctallation for comolainants, wilnosses and commitlee memb€rs

Why this points to training your IC members
Because IC functioning is now an audited criterion, an untrained or lapsed committee is itself an audit finding - and a poorly

conducted enquiry can be legally challenged and set aside. The Advisory therefore treats specialised IC training and recurring

sensitisation as compliance obligations, not optional extras

o \"t6P
e-16

Gene
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-. ' Manage interim relief under Section 12, false / malicious complaints under Section 14, and confide

obligations under Section 16.

' Discharge Bre Annual Report obligation (Section 21) and tie employer's duties under Section 19 wift audit-

grade documentation.

Lead Facilitator

Hari Krishan

Former Civil Seruant |RPS - 1995 Botch) I Former Principol ChieJ Personnel Olfice, Indion Roilwoys I Former Generol

Manoger (HR), DFCCIL I Author I Former ICC Member

Guest Faculty

Ms. Sugandha Agarwal

Adyocate I Legal & POSH Compliance E)eert I lnquiry & Due Process Speclalist

PROGRAMME Particulars

Dates 20-21 August 2026

Timlngs 09:30 to 17:00 hrs (Registration from 09:00 hrs on Day 1)

Venue Hotel Crowne Plaza, Okhla, New Delhi

WHO SHOULD Attend

. Presiding Officers and Members of Internal Committees (lC) and Local Committees (LC)

CHROs, HR Heads, Personnel Officers and HR Business Partsrers

Heads of Vigilance, Legal, Compliance and CSR functions

Our Esteemed Clients
Trusted by 150+ organisations across Government Ministries, Public Sector Enterprises, Banks, Regulatory Bodies, and Academic

lnstitutions.

ntiality

about:blank 314
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Govt. Mlnlstrles
& Agencies

PSUS &
Corporates

Railways. Steel. Health . Law &,ustrce. Science & Technology

Agriculture . C-DOT . NITI Aayog. CBDT . Prasar Bharati . DDA , MCD

DTC . Delhi Police . Kerala Police . Labour Departments [Delhi, UP)

Oil India . Bharat Petroleum . GAIL. SAIL. HPCL . NTPC . NALCO .

BHEL. HCL. NMDC . WCL. MDSL . CONCOR. RITES . RailTel . RVNL .

POWERGRID . Balmer & Lawrie . PTC lndia . NBCC . WAPCOS . MMTC

SPMCIL. DFCCIL. EIL, CWC. RCF. NFL. NSIC.SJVN.YANTRA

Pun,abNational Bank. Bankof Baroda. EXIM Bank UCO Bank.

Canara Bank , Kotak Bank . Bank of lndia , Indian Bank. LIC AIC

IIFCL . PFRDA . IFCI

IIM Mumbai . IIFI. IRIFM . IRISET Baroda Apex Academy . Central

Universities: Raiasthan, Haryana, Uttar Pradesh, Maniput Chhattisgarh

Banks &

Financial

lnstitutions

Academic &
Training
Institutions

Nomination & Registration

Organisations are requested to kindly nominate suitable officers connected with ICC functionin& H& Vigilance Administration,

Legal or Compliance functions to ensure meaningful institutional impact and strengthened POSH compliance capability.

For Nomlnadons / Queries

.@itr
L +91-8368480712, +97-97 77 636975

We would be honoured to have participation from your esteemed organisation in this important capacity-building and workplace

govemance initiative.

With regards,

Harl Krishan
Former CivilServant (1995 Batch)

Founder & ProgErnme Dlrector
Life Transforrnation Academy

+91-A36UA07 n, 97 17635975 . harilaishan@lifeE ansformationacademy.co.in

www.l i feEansformalionacadcmlco.i!
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To support organisations in strengthening POSH compliance, Internal Committee effectiveness, inquiry capability, and audit

readfness, we are pleased to organise a Two-Day Executive Workshop on ?O-?lAugust 2026 at Crowne Plaza, Okhla, New

Delhi.

PROGRAMME Highlights
Every aspect of delivery is designed to ensure maximum impact, retention, and practical application,

Dlstinguished
Faculty

Former Civil Servant with first hand

experience as ICC member -OADEI
TGI
rc
!rut5ts
rcirorEon

Participan fs
Handbook

ParticipantC
Handbook

With updated Act/ Rules, Govt. guidelines,

court rulings, checklists, templates, and
reference material

Practlcal Sessions Mock inquiries, role-play exercises and

evidence appreciation sessions

Post-wor*shop
s-upport

Expert supportand professional networking

LEARNING Outcomes

By the close of Doy 2, every parcicipant should be able to -

' Read and apply every provision of the POSH Act,2073 and the 2013 Rules with the conlidence of a

practitioner - not the hesitation of a first-time reader.

. Distinguish quid-pro-quo harassment from a hostile work environment, and idendry the seven enumerated

circumstances under Section 3(2) in real fact-patterns.

. Constitute, reconstitute and document an IC that survives iudicial scrutiny - composition, tenure, External

Member, quorum and conflict of interesL

. Conduct an inquiry end-to-end: complaint receipt, conciliation under Section 1.0, framing of allegations,

examination, cross-examination, eyidentiary standards and the report under Section 13.

. Apply the standard of preponderance of probabilities, deal with hearsay, electronic records (Sections 654/65B

Evidence Act, BSA 2023) and circumstantial prool

. Draft a bullet-proof Inquiry Report - findings, reasoning, recommendations under Section 13(3) - that holds

up on appeal under Section 18,

about:blank z4
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,ry.
Gender_POSH_lCC lnquires_Ncw Advisory -Workshop_20-21 August_Crowne ptaza. New D€lhi

GGndtr_POSH_lCC lnquires_NCW Advisory -Workshop_20-21 August_CrownG plaza,
New De'\l i?fV-nar' < secy-par-bih@nic.in >

Transformation Academy < harikrishan@lifetransformationacademy.co.in >

2:23:03 PM +0530

secy-par-bih@nic.in>

cretary
irs, Bihar

ve Workhop on Gender Sensitisation, POSH Compliance, lnt€rnal Committee Capacity Buildio&

H Audit Readiness

20-21 A\Evst2O26 . Hotel Crowne Plaza, Okhla, New Delhi

On 19 lune 6, the National Commission for Women (NCW) issued a comprehensive advisory calling upon organisations to

strengthen implementation of the POSH Act through measures such as POSH audits, capacity building of Internal Committees

(lCs), enhanced monitorin& and stronger institutional compliance

\lcw ADV|Srf Rj l: ,ll .t r- 202:

ilandrtory annual POSH audlt for every establishftent; nonronduct is itself tr€ated as non-
compliance.

lntemal Committeo in every office, branch and unit - nol only al headquarlers.

Lagally compliant lC compolltion - woman Presiding Oficer, external expert, 50o/o+ women

Specl.liaed prote3.ion.l tralning tor eyory lC mombor

Roguler workshopi and 3en3ltisallon - not a one-time briofrng

PuHic dbclosure ol lC details, complaint procedure and grievance mechanism.

\g
Active usa ot the SHe€ox pl.ttorm.

s stalutory annull reporta.

against relsllation lor complainants. witnesses and @mmittge members-

this points to training )tour IC ,nembers
Because IC functioning is now an audited criterion, an untrained or lapsed committee is itself an audit finding - and a poorly
conducted enquiry can be legally challenged and set aside. The Advisory therefore treats specialised lC training and recurring
sensitisahon as compliance obligations, not optional extras,

To support organisations in strengthening POSH compliance, Internal Committee effectiveness, inquiry capability, and audit

readiness, we are pleased to organise a Two-Day Executive Workshop on 2O-2t August 2026 at Crowne Plaza, okhla, New

Delhi. ,/

o

PROGRAMME Highlights
Every aspect ofdelivery is

$

onal chi
rlpry

Dear Le
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Distinguished
Faculty

Forrner Civil Servant with first hand experience
as ICC member

-eflo$
P6t
tcc

0urEs
rc{rDrHnt

Participant's
Hardbook

Particlpants'
Handbook

With updated Actl Rules, Govt. guidelines,
couft rulings, checklists, templates, and
reference material

Practical Sessions Mock inquiries, role-play exercises and
evidence appreciation sessions

Post-workshop
support

Expert support and professional networking

The programme follows a hlghly practical, implementation-oliented approach, combining:

. Practical interpretation ot the POSH Act, 2013, Rules, Govomment guidelines and landmark iudlcial decisions

. Analysis of real-life workplace case studies and evolving l€gal principles.

. Step-by-step guidance on every stage of lhe inquiry process-from receipt of complaint to submission of the lnquiry
Report.

. Mock inquiri€s, role-play exercises and evidence appreciation sessions.

. Drafting workshops covering notices, proceedings, order sheets and legally reasoned lnquiry Reports

. Principles of natural justice, contidentiality, interim reliel and procedural faimess.

. POSH compliance documentataon, record management and organisational best practices

. POSH Audit Readiness aligned with emerging govemance expectations, incJuding lntemal Committee constitution,
policy review, statutory disclosures, annual reporting, training records. documentation siandards and institutional
preparedness.

about:blank 2t5
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LEARNING Outcomes
By tuclose of Day 2, every porticipqnt should be able to -

' Read and apply every provision of the POSH Act, 2013 and the 2013 Rules with the confidence of a

practitioner - not the hesitation of a first-time reader.

' Distinguish quid-proauo harassment from a hostile work enyironment, and identify the seven enumerated

ciromstances under Section 3(2) in real fact-patterns.

. Consti te, reconstitute and document an IC that survives judicial scrutiny - composition, tenure, External

Member, quorum and conflict of interest.

. bonduct an inquiry end-to-end: complaint receipt, conciliation under Section LO, framing of allegations,

examination, cross-examination, evidentiary standards and the report under Section 13.

. Apply the standard of preponderance of probabilities, deal with hearsay, electronic records (Sections 65A,/65B

Evidence Act, BSA 2023) and circumstantial prool

. Draft a bullet-proof Inquiry Report - findings, reasonin& recommendations under section 13(3) - that holds

up on appeal under Section 18.

. Manage interim relief under Section 12, false / malicious complaints under Section 14, and confidentiality

obligatons under Section 16.

. Discharge the Annual Report obligation (Section 21) and the employer's duties under Section 19 with audit-

grade documentation.

Lead, Facilitator
Hari Krishan

Former Civil Servant (IRPS - 1995 Batch) I Former Principal Chief Personnel OIJicer Indian Railways I Former General

Monager (HR), DFCCIL I Author I Former ICC Member

Former Civil Servant with over 28 years of leadership experience in the Government of lndia and Central Public Sector

Enterprises, including senior HR leadership positions as Principal Chief Personnel Officer, Rail Coach Factory,

Kapurthala, and General Manager (HR), Dedicated Freight Corridor Corporation of lndia Limited (DFCCIL).

He has served as a Member of the lnternal Committee (lC) under the POSH Act in two Central Publlc Sector

Enter?rises, with hands-on experience in conducting POSH inquiries. He is the author of Indlan Railwoy

Establlshment Rules & Lobout Laws (Hlndi), published by Bahri Brothers. He has conducted high-impact training

programmes for over 150 organisations, including Ministries, CPSES, Bank, Universities and other public instituUons.

aboutblank 3/5
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He is widely recognised for delivering practical, comptiance-oriented programmes on Cender Sensitisation & POSH.

Ethics & Governance, vigilance, RTl, Labour Laws, Human Resource Management and Leadership.

Guest Faculty

Sessions will also be co-facilitated by distinguished guest faculty drawn from experienced ICC Presiding Officers,

psychology professionals, senior HR leaders and certified POSH trainers.

PROGRAMME Particulars

Dates 20-27 ArEnst2O26

Timings 09:30 to 17:00 hrs (Registration from 09:00 hrs on Day 1)

venue Hotel Crowne Plaza, Okhla, New Delhi

WHO SHOULD Attend
. Presiding officers and Members of lnternal Committees [lC) and Local Committees (LC)

. CHROs, HR Heads, Personnel Officers and HR Business Parmers

. Heads ofVigilance, Legal, Compliance and CSR functions

Programme Fee Structure
:. rr. l\,- l,r, r;r'a,,,

1 - 2 Participants

3 - 4 Participants

5 or More Participants

csT @18% shallbe charged additionally, as applicable.

I.ir .-r 'rr ,!( ;iir

114,500 per participant

113,500 per participant

112,500 per participant

esf Exenption: As Wr Col notilication No. 9/2017-lT(Rate) doted 28.06-17, Sr. No.75, Heoding 9992, CSf is not
opplicoble wherc troining expendtture isfu y borne by Central / State / UTGovernment.

Payment Details

AccouDt Name: LifeTransformation Academy PvL Ltd.

Bank:lndian Bank, L4pat Nagar New Delhi, Account No. : 50522861294

lFSCCode: IDlB000L512, GSTIN: 07AAECL1465DrZS, PAI{: AAECL1465D

MSME Udyam Regtstration No.: UDYAM-DL-09-0011080, TReDS ID: LI0054568

Our Esteemed Clients
Trusted by 150+ organisations across Government Ministries, Public Sector Enterprises, Banks, Regulatory Bodies, and Academic
lnstitutions.

Govt. Minlstrles &
Agencies

Railways . Steel . Health . Law & Justice . Science & Technology .

Agriculture , C-DOT.NITI Aayog.CBDT . Prasar Bharati . DDA . MCD . DTC
. Delhi Police. Kerala Police.Labour Departments (Delhi, UP)

Oil lDdia.Bharat Petroleum GAIL.SAIL'HPCL. NTPC NALCO BHEL
HCL . NMDC WCL . MDSL. CONCOR . RITES . RailTel . RVNL .

POWERGRID . Balmer & Lawrie . PTC lndia . NBCC . WAPCoS . MMTC .

sPMCrL. DFCCTL . EIL. CWC . RCF . NFL. NSrC . SJVN . YANTRA

aboutiblank
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Punjab National Bank . Bank of Baroda . EXIM Bank . UCO Bank . Canara
Bank. Korak Bank. Bank oflndia . lndian Bank. LIC .AIC llFCL.PFRDA
I FCI

llM Mumbai . IIFT , IRIFM . IRISET . Baroda Apex Academy . Central
Universities: Ratasthan, Haryana, Uttar Pmdesh, Manipur Chhattisgalh

Banks & Financial
Institutions

Academic &
Training
Institutions

Nomination & Registratton

Organisations are requested to kindly nominate suitable omcers connected with ICC functioning, H& Vigilance, Administration,
Legal or Compliance functions to ensure meaningful institutional impact and strengthened POSH compliance capability.

For Nominations / Queries

a harikrishan@lifetransformationacademy,cqln
L +91.8368480712 , +97.9717 63697 5

We would be honoured to have participation from your esteemed organisation in this important capacity-building and workplace
governance initiative.

With regards,
Hari Kdshan
Former Civil Servant [1995 Batch]
Founder & Programrne Dlrector
Life Transformation Academy
+91A36€'4A07 12, 97 71635975 . harikrishan@lifeEansformationacademy.gqiD
www I ifeE ansformari onacademy,!g;i!
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secyrar-
bih

< secy-par-bih@nic.in >

3r (tA

Ad

D

Life nBfo]mation Academy < harikrishan@lifetransformationacademy.co.in >

Fri 6 PM +0530 -

r-bih@nic.in>

tary / Principal Secretary

e on Department, Government of Bihar

rP,

Subiect Two-Day tive Workshop on Gender Sensitisation, POSH Compliance, Internal Committe,e Capaclty Bulldln&

lnquiry Skills & H Audit Readiness

20-27 Av9rust2026 . Hotel Crowne Plaza, Okhla, New Delhi

On 19 ,une 2026, the National Commlssion for women (NCW) issued a comprehensive advisory calling upon organisations to

strengtlen the implementation of the POSH Act through measures such as POSH audits, capacity building of lnternal Committees

(lCs), enhanced monitorin& and stronger institutional compliance.

NCW ADVISORY, I9 JUNE 2026

datory annual POSH auditlor every ESteblishm€nt; non-conducl is itself lreated es non-

pliance.

Commlttae in evary ofilca, branch and unlt - not only at headquarters.

L.gally complilnt lC composltlon - wom6n Presiding Oltlcer. extemal expert, 5O%+ women

Speciali..d p.otossional tBining for evo,y lC momber.

Regular workshop3 and scnsltballon - not a ons-time bri€fing

Public dllcloruro of lC d6tails, complaint proceduae and griovance mechanism.

Acliv. ur€ oI tho SHe€ox platlonn.

Submit lHutory annual r.portr.

Protrc{i,on againat retaliation for complainanls, wilnosses and @mmitlee members.

Why this points to training your IC members
sed committee is itself an audit finding - and a poorly

ry tlerefore treats specialised lC training and recurring
Ittt={ s{6-rs
'=ftq dqtt

'ii iri:i;;
-j-!l ci rr

P.rt*..

q

I o

q

Because lC functioning is rlow an audited criterion, an untrained or lap

conducted enquiry can be legally challenged and set aside. The Adviso

iance obligations, not optional extras.se
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To support organisations in strengthening POSH compliance, lnternal Committee effectiveness, ilquiry capability, and audit

readiness, we are pleased to organise a Two-Day Exeqrtive Workshop on zo-ztAugust 2026 at Crowne Plaza, Okhla, New

Delbi.

PROGRAMME Highlights
Every aspect ofdelivery is designed to ensure maximum impact, retention, and practical application.

Distingulshed
Faculty

Former CMI Senrant with first hand

experience as ICC member -8t 0H
PIT$I
rcc
tr0uxtEsryrout

Participanfs
Handbook

4

Participants'
Handbook

With updated Act/ Rules, Go!t. guidelinet
court rulings, checklists, templates, and
reference material

Practlcal Sesslons Mock inquiries, role-play exercises and

evidence appreciation ssssions

Post-worl(shop
support

Expert supportand professional networking

LEARNING Outcomes

By the close oI Day 2, every pqrticipant should be able to -

. Read and apply every provision of the POSH Ac! 2013 and the 2013 Rules with the confidence of a

practitioner - not the hesitation of a first-time reader.

. Disdnguish quid-pro-quo harassment from a hostile work environment, and identiff tle seven enumerated

circumstances under Section 3(2) in real fact-patterns.

. Constitute, reconsdtute and document an IC that survives judicial scrutiny - composition, tenure, External

Member, quorum and conflict ofinteresL

. Conduct an inquiry end-to-end: complaint receipt, conciliation under Section 10, framing of allegations,

examination, cross-examination, evidentiary standards and the report under Section 13,

. Apply the standard of preponderance of probabilities, deal u,ith hearsay, electronic records (Secrions 65A/658

Evidence Acq BSA 2023J and circumstantial proof.

' Draft a bullet-proof lnquiry Report - findings, reasonin& recommendations under Section 13(3) - that holds

up on appeal under Section 18.

aboul:blank 2t4
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. Manage interim relief under Section 72, false / malicious complaints under Section 14, and confidentiality

obligations under Section 16.

. Discharge t}le Annual Report obligation (Section 21) and the employer's duties under Section 19 wit}l audit-

grade documenEtion.

Lead, Facilitator

Hari Krishan

Former Civil Servant (IRPS - 1995 Botch) | Former Pincipal Chief Personnel Ofice, lndiqn Rdilwdys I Former Generol

Manager (HR), DFCCIL I Author I Former ICC Member

Guest Faculty

M5, gngandha Agarwal

Advocate I Legal & POSH Compliance Eryert I Inquiry & Due Pmcess Specialist

PROGRAMME Particulars

Dates 20-27 Attgust?O26

Tlntings 09:30 to 17:00 hrs (Registration from 09:00 hrs on Day 1)

Venue Hotel Crowne Plaza, Okhla, New Delhi

WHO SHOULD Attend

. Presiding Officers and Members of Internal Committees (lC) and Local Committees (LC)

CHROs, HR Heads, Personnel Officers and HR Business Partners

Heads of Vigilance, Legal, Compliance and CSR functions

Our Esteemed Clients
Trusted by 150+ organisatrons across Government Ministries, Public Sector Enterprises, Banks, Regulatory Bodies, and Academic

lnstitutions.

aboutblank 3t4
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Govt. Ministries
& Agencies

PSUS &
Corporates

Gender_POSH_lCC lnquiries_Ncw Advisory -Wo shop_20-21 Augusl_Crowne Plaza, New DElhi

Railways.Steel . Health . Law & lustice . Sciehce & Technology

Agriculture. C-DOT. NITI Aayog. CBDT Prasar Bharati . DDA. MCD

DTC .Delhi Police .Kerala Police .tabour Departments [Delhi, UP)

Oil India . Bharat Petroleum . GAIL .SAIL . HPCL . NTPC . NALCO

BHEL. HCL . NMDC . WCL . MDSL. CONC0R . RITES . RailTel . RVNL.

POWERGRID . Balmer & Lawrie . PTC India . NBCC WAPCOS . MMTC

SPMCIL . DFCCIL . EIL . CWC . RCF . NFL . NSIC. SJVN . YANTRA

Banks &
Financial

lnstitutions

Punjab National Bank . Bank of Baroda . EXIM Bank , UCO Bank .

Canara Bank . Kotak Bank . Bank of lndia . Indian Bank. LIC . AIC .

IIFCL. PFRDA.IFCI

llM Mumbai . IIFT, IRIFM . IRISET.Baroda Apex Academy Central

Universities: Ralasthan, Haryana, lJttar Pradesh, Manipur, Chhattisgarh

Academic &
Training
lnstitutions

Nomination & Registration

Organisations are requested to kindly nominate suitable officers connected with ICC functioning, HR, Vigilance, Administration,

Legal or Compliance functions to ensure meaningful institutional impact and strengthened POSH compliance capability.

For Nominations / Queries

.@
\ +91-8368480712, +97-97 17 63697 S

We would be honoured to have participation from your esteemed organisation in this important capacity-building and workplace

Bovernarlce initiative.

With regards,

Hari Krishan
Former Civil Servant [1995 Batch)

Founder & Programme Director
Life Transformation Academy
+91 -A3684a0? 12, 97 17636975 . harikrishen@lifeu'ansformationacademvco.in

wwwl i fefansformati onacademv.co.in

1 Attachment(s)

GenderJOSH_lCC lnquires_
521 KB
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Life Transformatio n Academy
251, SF, Kailash Hills, East ofKailash, New Delhi-110065

website: www.lifetransformationacademy.co.i n

No. LTAl2026l Workshop/2O26/lCC/POSH New Delhi, dated 14 AuEost"2O26

Additional Chlef Secretary / Principal Secretary
General Adminbfatlon Department, Government of Blhar

Subiect Two-Day Executive Workshop on Gender Sensitisation, POSH Compliance, lnternal
Committee Capacity Building lnquiry Skills & POSH Audit Readiness

20-21August 2026 . Hotel Crowne Plaza, Okhla, New Delhi

lQrat {rr/ttt tlrf ,
On 19 fune 2O26, lhe National Commisslon for Women (NCW) issued a comprehensive

advisory calling upon organisations to strengthen tle implementation of the POSH Act through
measures such as POSH audits, capacity building of Internal Committees (lCs), enhanced

monitoring, and stronger insututional compliance.

Submit statutory annual reporG.

Protection against retaliation for complainants, witnesses and committee members,

Why this points to training your lC members

Because lC tunctlbning is now an audited qiterion (Measure 2), an untrained or lapsed committee is itself
an audit finding - and a poorly conducted enquiry can be legally challenged and set aside. The Advisory
th€refore treats specialised lC faining (Measure 11) and recuning sensitisation (Measure 10) as
compliance obligations, not optional extras.

To support organisations in strengthening POSH compliance, Internal Committee effectiveness,

inquiry capability, and audit readiness, we are pleased to organise a Two-Day Executive
Workshop on 20-21 August 2026 at Crowne Plaza, Okhla, New Delhi.

1

Mandatory annual POSH audit for every eslablishment; non-conduct is itself treated as
non-compliance.

lntemal Committee in every office, branch and unit- not only at headquarters.

Legally compliant lC composition - woman Presiding Officer, extemal exprl, 50%+ women

Specialised professional training for every lC member.

Regular workshops and sensitisation - not a one-time briefing

Public discloeurc ot lC details, complair procedure and grievance mechani$n.

Active use of the SHeSor platform.

RENEWED FOCUS ON POSH COMPLIANCE



Dlstinguished
Faculty

Former Civil Serv"ant with first hand
experience as ICC member

lll0unEsfvreBfiv

Participant's
Handbook

Participants'
Handbook

With updated Act/ Rules, Govt. guidelines,
court rulings, checklists, templates, and
reference material

Practical Sessions Mock inquiries, role-play exercises on Real
Case Studies

Post-workshop
support

Expert support and professional networking

PROGRAMME Hightights
Every aspect of delivery is designed to ensure maximum impact, retention, and practical

application.

The programme follows a highly practical, implementation-oriented approach,
combining:

o Real case studies and iudicial decisions - examining actual workplace
situations, inquiry failures and important legal principles

o Mock POSH inquiries - simulated roles of complainant, respondent, IC

Members and witnesses
o Complaint-to-Report exercises - practical handling from receipt ofcomplaint

through hearings, findings, recommendations and final Inquiry Report
o Evidence appreciation - emails, WhatsApp messages, electronic records,

witness statements, circumstantial evidence and confl icting versions
o Quesdoning and inquiry skills - examining parties and witnesses while

maintaining neutrality and procedural fairness
o Drafting practice - notices, proceedings, order sheets, findings and legally

reasoned lnquiry Reports
o Natural lustlce ln practice - cross-examination, documents, witnesses,

adiournments, confidentiality, bias and conflict of interest
o POSH Audit Simulation - identifying gaps in lC constitution, policy,

disclosures, training records, annual reports and compliance documentation.

BROAD AREAS {"}f t-'&rfirtAr";fl'

1 The Statutory Framework

- POSH Act,2013 and Rules; Vishaka and constitutional foundations

- Key definitions: sexual harassmeng aggrieved woman, workplace, employee,
respondent

- Roles of employe4 IC and District Ofncer / Local Committee

- Aureliano Fernandes - POSH compliance is a statutory duty, not a formality

2
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2 lurisdiction and the Expanded Workplace

- "Workplace" across branches, field units, off-site and virtual settings

- Dr. Sohail Molikv. Union of Indio (SC, 10 Dec 2025) - the IC of the woman's own
workplace can inquire even where the respondent works elsewhere

- Two-stage mechanism: IC report forwarded to the respondent's employer for
disciplinary action

- Direct relevance to inter-departmental cases in Government and CPSEs

3 Constitutlng a Legally Compliant lC

- Composition: woman Presiding Officeq, external membet 50%o+ women

- Eligibility, tenure, disqualifications, reconstitution and records

- lC in every office, branch and unit - not headquarters alone

- External member's statutory role; findings can't be reframed as misconduct

4 Handllng a Complaint - Recelpt to Report

- Registration, limitation and condonation

- Conciliation versus inquiry; interim reliefs during pendency

- Procedural map and statutory timelines

- Correct classification at the outset - don't stretch POSH beyond its scope

5 Conducting a Fairlnquiry- Natural lustice

- Framing allegations; respondent's right to reply; cross-examination

- Standard of proof- preponderance of probabilities

- Appreciation of oral, documentary and digital evidence (chats, email, CCTVJ

- Aureliano Fernandes - inquiry in a "tearing hurry" was set aside; keep
contemporaneous minutes

6 Findings, Report and Recommendatlons

- Findings that withstand scrutiny; proven versus unproven

- Action against respondent; relief to complainant; false / malicious complaints

- Drafting a legally sustainable inquiry report
- Section 18 is the appellate route; collateral proceedings are an abuse of process

7 Confidentlallty, Anti-Retaliatlon and Protection

- Section 16 confidentiality and consequences ofbreach

- Protection of complainants, witnesses and members from victimisation
- Retaliation is an independent illegality
- Building protection into procedure, not as an afterthought

I Employer Obligations and the Current Regulatory Regime

- Employer duties, annual report and the mandatory annual POSH audit
- Public disclosure of IC details; SHe-Box registration and use

- NCW Advisory (19 fune 2026) - the eighteen measures

- Aureliono Fernandes district-wise ICC survey; State orders [e.g. Maharashtra, 15
May 2O25 - SHe-Box registration, t50,000 penalty under Section 25)

3



9 Building a Respectful Workplace - Prevention

- Prevention mandate beyond redressal; bystander responsibility

- HR and management in setting culture and tone

- Awareness across the full workforce, including contractual and field staff

- Embedding a genuine zero-tolerance posture

10 Case Studies and Practicum

- Guided work through real, anonymised fact patterns

- Mock inquiry from complaint to report

- Common procedural errors and how courts have treated them

- Open clinic on participants' own institutional questions

LEARNING a-itiii:#nres

By the end of Day 2, every participant should be able to -
. Read and apply every provision ofthe POSH Act,2013 and the 2013 Rules with

the confidence of a practitioner - not the hesitation of a first-time reader.

. Distinguish quid-pro-quo harassment from a hostile work environment, and

idendry the seven enumerated circumstances under Section 3(2) in real

fact-Patterns.
. Constitute, reconstitute and document an IC that survives judicial scrutiny -

composition, tenure, External Membe4 quorum and conflict of interest.
. Conduct an inquiry end-to-end: complaint receipt, conciliation under Section 10,

framing of allegations, examination, cross-examination, evidentiary standards

and the report under Section 13.

. Apply the standard of preponderance of probabilities, deal with hearsay,

electronic records (Sections 654/658 Evidence Act, BSA 2023) and

circumstantial proof.
. Draft a legally bullet-proof Inquiry Report - findings, reasoning,

recommendations under Section 13(3J - that holds up on appeal under Section

18.

. Manage interim relief under Section 12, false / malicious complaints under
Section 14, and confidentiality obligations under Section 16.

. Discharge the Annual Report obligation (Section 21) and the employer's duties

under Section 19 with audit-grade documentation.

Lead::'::r . i ; :.: r: 1. t.: ,'

Hari Krishan

Former Civil Servant (IRPS - 1995 Batch) | Former Prlncipal Chief Personnel
Oficer, Indlan Rallways I Fonner Geneml Manager (HR), DFCCIL I Author

Former Civil Servant with over 28 years of leadership experience in the Government of
lndia and Central Public Sector Enterprises, including senior HR leadership positions as

4



Principal Chief Personnel Officer; Rail Coach Factory Kapurthala, and General Manager
(HR), Dedicated Freight Corridor Corporation of India Limited (DFCCIL).

He has served as a Member of the Internal Committee (lC) under the POSH Act in two
Central Public Sector Enterprises, with hands-on experience in conducting POSH

inquiries. He is the author of Indlan Rallway Establtshment Rules & Labour Laws
(Hindi), published by Bahri Brothers. He has conducted high-impact training
programmes for over 150 organisations, including Ministries, CPSEs, Banks, Universities
and other public institutions.

Ms. Sugandha Agarwal- Guest Faculty

Adyocate I Legal & POSH Compliance Expert I Inquiry & Due Process Specialist

Ms, Sugandha Agarwal is an Advocate with 18 years of professional experience spanning
corporate HR & Legal functions and legal practice. She brings a strong legal, compliance
and inquiry-procedure perspective to POSH matters, particularly complaint assessment,

lnternal Committee inquiries, procedural fairness, principles of natural justice,

appreciation of evidence, confidentiality and reasoned findings.

PROGRAMME

Dates ' 2O-21 Au gust 2026

Timings 09:30 to 17:00 hrs [Registration from 09:00 hrs on Day 1J

Hotel Crowne Plaza, Okhla, New Delhi

Programm€ i I' 'ii/.".!.i!F c

ueVen

Numl)cr ol Norrrirntions lcc l'e r l'i['ticipant

1- 2 Participants <14,500 per participant

3 - 4 Participants <13,500 per participant

5 or More Participants {12,500 per participant

GST @180/o shall be charged additionally, as applicable.

GST Exemptlon: As per GOI notification No, 9/2017-lT(Rate) datcd 28,06,17, Sr No. 75, Headl4g 9992, GST

is not opplicdble where daining expenditutr is fully bome W Centml / Statc / UT CovernmenL

Payment Detalls

.A@ NaEe: Llfe Tl"nsformation Academy PvL Ltd
'!.trlclndlan Banh l,arpat Nagac New Delhl, Account tto. : 505a2861294
IFSC Gode: IDIB000LS12, GSTIN: 07AAECL1465D1ZS, PAfl:A BCL1465D

Us-.Ue Uayam negtuadon No.: UDYAM.DL-09-O0Uo8o;fiibDs tD: LIoo64568

5
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Trusted by 150+ organisations across Government Ministries, Public Sector Enterprises, Banks,

Regulatory Bodies, and Academic Institutions.

GovL.Minisfies
& Agencies

PSUS &
Corporates

Railways . Steel . Health . Law & Justice ' Science & Technology .

Agriculture. C-DOT . NITI Aayog. CBDT ' Prasar Bharati . DDA. MCD.

DTC . Delhi Police . Kerala Police. Labour Departments (Delhi, UP)

Oil India. Bharat Petroleum ' GAIL. SAIL' HPCL' NTPC ' NALCO .

BHEL . HCL . NMDC . WCL. MDSL . CONCOR. RITES . RailTel . RVNL .

POWERGRID . Balmer & Lawrie. PTC India. NBCC.WAPCOS ' MMTC.
SPMCIL. DFCCIL ' EIL . CWC. RCF.NFL. NSIC.S,JVN .YANTRA

Punjab National Bank' Bank of Baroda . EXIM Bank . UCO Bank .

I Canara Bank . Kotak Bank . Bank of India . lndian Bank . LIC . AIC .

IIFCL . PFRDA . IFCI

llM Mumbai ' IIFT . IRIFM . IRISET-Baroda ApexAcademy. Central

Universities: Rajasthan, Haryana, Uttar Pradesh, Manipu4 Chhattisgarh

I

Banl6&
Financlal
Institutions

Academic &
Trainlng
lnstitutions

wHo sHouLD ,,,trr:,,|

Presiding Officers and Members of lnternal Committees (lC) and Local

Committees (LCJ

CHROs, HR Heads, HR/ Personnel Officers and HR Business Partners

Heads ofVigilance, Legal, Compliance and CSR functions

Nomination & !l.e{}ist:',.zffc:;

Organisations are requested to kindly nominate suitable officers connected with ICC functioning,

HR, Vigilance, Administration, Legal or Compliance functions to ensure meaningful institutional
impact and strengthened POSH compliance capability.

We would be honoured to have participation from your esteemed organisation in t]lis important
capacity-building and workplace governance initiative.

With regards,

,h'fl
e,/
Hari Krishan
Former Civil Servant [1995 Batch)
Founder & Programme Director
Life Transformation Academy
+9L-A368480772,9777636975 . harikrishan@liletransformationacademy.co.in
',.'\1' t:,,(lrilir\lIr :i]..Lrr,ti.l( ir, i('ln\'.r rr irl
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€r,*J
lnfhi_ng Nominations for 5 day in-service residential Capacity Building programme on
?erUctives on Urban Finance'at llHS Bangalore Clty Campus fromlth ta 1lth
September 2026 under the aogb ot DoPT

trrotl
socy-
par-
bih

< secy-parbih@n

-

< harish.g@iihs.ac.in >

Thu, 13Aug 2026 2:30:49 PM +0530

.l$

f+rrt n-ran
e'ltE d+qrrr

rs;,J:ik,.TrF"...... JA.rg,aJ...

To'secy-par-bih"<secy-par-bih@nic.in>

Kuma <subhamuthu.kumar@iihs.ac.in>,'Ayeesha Khanam S'
m@iihs.ac.in>,"llHS CD"<cd@iihs.ac.in>

q_

artment

Govemment of Bihar 1 t AUE IM/.

s D

Dear Sir,
*

Greetings from the lndian lnstitute for Human (rHS -

We are pleased to inform you about the upcoming One-Week ln-Service Residential Training
1th September 2026 at the llHS BengaluruProgramme on 'Persp€ctives on Urban Finance', schedulet tol

Campus, Sadashivanagar, Bangalore. This executive leaming programme is being offersd as part ofthe Department
of Porsonnel and Training (DoPT) calendar of programmes for in-service training for govemment officers. The
previous edition brought together All lndia Servics officers from across the country represcnting diverse portfolios
and areas of work. The programme provid€d a platform for participants to oxplore key aspects of urban finance and
service dolivery with discussions focusing on strengthening tho financial and institutional performance of cities.

This year's programm€ will enable officers to develop a suong€r understanding of k€y aspects of urban finance,
omerging financial instruments and approachss to strengthening municipal resources, as well as practical
approaches to addressing urban challenges and improving servica delivery. The programme will include case
studies, panel discussion, and simulation exercises, enabling ofiicers to apply these concepts to real-world

ll€nges and potential solutions.
This programme is eligible to the officers of All lndia Service (lAS, IPS & lFoS), fficers working under ths Central
Staffin g Scheme, Omcers of Central Sscretariat Service (CSS) and Central Secretariat Stenographer Service

) (Offcers of the level of DS/Sr. PPS and above and Lateral entrants (Deputy Secretary/Oirector level).

ramme f€e will be reimbunred to llHS directy by the Departm€nt of Personnel and Training. DoPT shall only
e the courss fee, boarding & lodging charges for 5 days. lf any participant stays beyond 5 days, the

ccommodation or any othsr charges shall have to be bome by the respective participant. (letter F. No. T-
22012l15l202r|SrlllPA - 16th April 2026)

We kindly request your nomination to b€ submitted on or before 1st September 2026, as per the DoPT guidelines.
Your thoughtful nominations will hslp us build a cohort enriched with diverse experienc€, fostering deep€r peer
leaming and collaborative exchange. The rogistration/nomination procsdurs is available at the DoPT Website

And tha Registration link is (https://e-hrms.gov.in/lo9in), for your reference.

For further clarifications, please g6t in touch with Ms. Ayoesha Khanam, Course Coordinator
Basavaraj H, Logistics coordinator: Mob

Enclosures:
lnvitation Letter from llHS
Programme Brochurs
DoPT Programms confi rmation circular

ile: +91 96't 1911169 lEmail:

! Not ln

20?0ro.1 4 A

. Sohail, l.A.
ry
Admini
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Thanks & regards,

3 Attachment(s)

llHs-DoPT_Nomination Rsqu€.
185.2 XB

DoPT_llHS_Brochure-2026-2 . . .

970.3 (B
IST circular 24.04.2026.pdf
1.5 MB
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13 August 2026
Bengaluru

Md. Sohail, l.A.S.

Secretary
General Administration Department
0612-2910079
secv-oar-bih(anic.in
Government of Bihar

SubJect Request for Nomlnations - One-Week ln-Servlce Resldentlal Trainlng Programme
on 'Percpectlves on Urban Flnance' at llHS, Bengaluru (7-11 Septembcr 2026), under the
aegls of DoPT, Gol

Dear Sir,

Greetings from the lndian lnstitute for Human Settlements (llHS - www.iihs.co.in).

llHS is a national education institution committed to the equitable, sustainable, and efficient
transformation of lndia's settlements. lt seeks to establish a globally benchmarked lnstitution of
Eminence focused on addressing the opportunities and challenges of lndia's urban transition.
llHS is a recognised capacity-building partner with the Ministry of Housing and Urban Affairs
(MoHUA), Ministry of Jal Shakti (MoJS), and Ministry of Road Transport and Highways (MoRTH). lt
has also been supporting training programmes at the Lal Bahadur Shastri National Academy of
Administration (LBSNAA) since 2015 and has successfully delivered five DoPT-sponsored in-
service pro8rammes to date. llHS is internationally reputed for the quality of its teaching and
learning and has trained more than 19,000 learners from the government, public and private
sectors, and academia through its capacity building function.

We are pleased to inform you about the upcoming second iteration of the One-Week ln-
Servlce Residentlal Training Programme on 'Perspectives on Urban Flnance', scheduled
from 7th to 1lth Septembet 2O25 at the llHS Bengaluru Campus. This executive learning
programme is being offered as part ofthe Department of Personnel and Training (DoPT)

calendar of programmes for in-service training for government officers. The previous edition
brought together All lndia Service officers from across the country, representing diverse
portfolios and areas of work. The programme provided a platform for participants to explore
key aspects of urban finance and service delivery, with discussions focusing on strengthening
the financial and institutional performance of cities.

REOISIEIEO OFF|CC
llHS ErErdr. Clty C.rip!.: No. 197136, 2nd M.in Rolct, S!d.thiv.i4.r. g.ng.luru 360 O8O. lndi. | 1 +91AO 6760 6555 | F+gt aO 235r 6814

V tntont't rtstruE lot
HUMAI SITIUMEI{Ts
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This yea/s programme will enable officers to develop a stronger understanding of key aspects

of urban finance, emerging financial instruments and approaches to strengthening municipal

resources, as well as practical approaches to addressing urban challenges and improving
service delivery. The programme will include case studies, panel discussion, and simulation
exercises, enabling officers to apply these concepts to real-world challenges and potential
solutions.

This programme is eligible to the officers of All lndla Servlce (lAS, IPS & lFoS), Offlcers worklng
under the Central Staffing Scheme, Officers of Central Secretariat Service (CSS) and
central Secretariat Stenographer S€rvlce (CSSS) (Officers of the level of DS/Sr. PPS and
above and Lateral entrants (Deputy Secretary/Director level).

The programme fee will be relmbursed to llHS directly by the Department of Personnel
and Tralning. DoPT shall only provlde the course fee, boardlng & lodglng charges for 5
days. lf any participant stays beyond 5 days, the accommodation or any other charges
shall have to be borne by the respective particlpant. (lettcr F. No.T-2i2O1211512025-lST/llPA

- 15th April 2026)

We kindly request your nomination to be submitted on or before 1st September 2026, as per
the DoPT guidelines. The registration/nomination procedure is available at the DoPT Website

And the Reglstration Link https://e-hrms.gov.in/logln) for your reference.

For any clarifications or assistance, please feel free to contact
- Ms. S Ayeesha Khanam, Course Coordinator
- Mr. Basavaraj H & Ms. Bhawa, Logistics Coordinator

El upp(aiihs.ac.in A +91 961 19 1 1 1 69

We appreciate your participation in this programme.

Wlth best wishes,

Amit Mohapatra
Head - Capacity DeYelopment, llHS

Enclosed:
1. Programme Brochure
2. DoPT programme circular

IECIS'EREO OFFICE
llHs g.ng.lor. clty c.mpu3: No. 197,/36, 2nd M.in Ro.d. S.d.shlvan.9.., Beog.luru 56C) Ogo. rndir lr +9r AO 6750 6655 t F+918.| 235t 69t4

llHs chcnlr.l: Floor 74. chart.nya Exotic., 24Fl v.nk.ti.r.y.ru Ro.d, I N69.r, chch6.i 600 or7. hdi, I T +9t aa 663cl 5500/6555 6590|
lrHS Orlhl: 8O3. Su.ya Kian, 19. K.Eturba Ganclhi Ma.g, New Oelhi lto OOl. l dia I T .91 n 4688 22OO l F +9111 23!2 0477
llHS Mu6lr.t FLt No.2. Purniha &rilding, P!t.l Compound.zo-c. L J M6r9 (Nrpean S.. Ro6d). Mumbai a(ro 006. hdi. I T +9t 22 G525 3g7tr
i.tto@[tB.cojn I crN: u7lr99oKA2ooaNPLo7ag4a
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Governmcnt of Indir

Mlnistry of Pcr.sonncl, Public Grievences & penslons
Dcpertment of Penonnel rnd Trriniog

(fnlning Divirion)
t*r

Blook-4, OId JNU Campus
New Mehrauli Road, New Delhi-67

D,frfdiA!il24h 2026

To,

All ltrstituts lr pcr the lilt rttrchcd.

Subjech One.IVcck In-senlce Tnintng Prognmmc (Of[inc) during tbc ycl,r 2Vb-27 -
Communicatlon of work order - Reg.,

lvladao/Sir,

I am directed to rcfer to this Departncnt's OM of even numb€r dated April 16, 2026 (copy
encloscd) on the nrbject citcd above and to convey that it has been decided to conduct the One'
Week Iu-Senrice Training Pmgramme through your institute, as pcr the schedule indicated in the

encloscd calendar (Annexue-t).

2. the taining programnes shall be conducted u per the rrtrr speitrcd in the celender
(Annexure-D frr the rcspective courses.

3. Ir{lets have bcen issued to Secrearies of all MinistricJDepartrrents of the Govcrnment of
lndi8, Chief S€cretaries of all Starc GovemmentMJTs, and Cadre Conrolling Authorities inviting

nomimtions. A circular h8s also been uploaded on Trrining Divbioo, DoPT
(httpr://dopttrg.nic.in) & DoPT (httpr://doptgov.in) wcbritcs for wider dissemination among

officcrr.

4. The concerned treining institute shrll arrrnge accommodation only for durrtion of
counc (Le- 5 day). In case any oflicer extends their stay beyond the prescribcd duration, the

addltiolel..erpenditure rhrll be borne by the oflicer conccrned, who mey claim TA/DA from
thcir rcrpoctive Minlrtry/DeprrtueDt/Sltetc GovemmcnUCadrc Controllilg Authority,
sublcril to ednbdblltty. Institut$ are, thcrcforc, requested to collect payment for such additional

stay dircctly fiom ltp concemcd officers.

5. ft may bc noted that IIoPT rhrll pry the coursc fee in repcct of ttore cligible officers

who erc nonltr.tcd by DoPT onb. No rdvancc payment of course fee wlll bc made by DoPT.

Institutci me requetd not to rcck prynelt for hotcl cenccllrtionr or ottcr chrrgcr arising

due to last-minutc droPouts of perticiprnts.



6. The lositure may also iovite officers wlro do not mcet the sUndard eligibiuty critcri8 but for

whom the training is considered relwant ln such cases, the cost of participmioq as per DoPT-

ap'proved rates, shalt be bome by the officer concemed or by their Organization, MinisEy,

Departnent, or Sponsoring authority.

7. The rcrponribltlty for prymont of ctune fog ineludlng bording end lodglng chrrgcr
plus tarcs, rhell be as followr:

S.No. Service JPeyment

lmroe 
bv

will be

I AIS (IAS,IPS and lFoS) Eorr
2 Group A Officers uorking under the Cental Staffing

Scheme in the Government of India PoPr
J Officers of Central Secretariat Service (CSS) and Cental

Secretariat Stcnographcrs Service (CSSS) (of the lcvel of
DS/Sr. PPS aod above) r"*

4 Lateral euEaots at the level of Deputy Seqetary/ Director/
Joint Secretary P*

5 lcadre Contmling

l,tutlorltr

Organized Crroup 'A Civil Services offioem thos€ who are
posted in Crdre (Sr. No. 6 to 25 at Annexue-IIl of OM
datedApril le,2D26)

6.

ftete 

CovcrnrnentOrganized Group A' Civil scrvices officers who are
posted/deput€d /working under State Government (Sr. No.
6to25 at Anncxure-Ill ofOM dated April 160,2026).

lConcerncd Centrel
fiui"lrt yl

PcpsrtEcnt

Organized Group 'A' Civil services offrcers who are
posted/deputed /working under Centnl Govemment (non-
Cental Staffing Scheme post) (Sr. No. 6 to 25 al Annexure.
III of OM dated April l6d', 2020.

8. In rcspect of officers whorc coutlc fec will not be borne by DoPT, the institutes may
obtain thc nco6crt, blllilg detailr from the concerned of,icen/orgenizrtionr in advalce in
order to facilitate timcly gcuention of itryoiccs ead rcttloment of coune feer with thc rcspcctive
Cad re Conf oltin g Authodty,Depertne[UMinistrylstrtc Govcrtrmcut.

9. Any decision regarding portponement or cancellrtion of progrrmmee due to exigencies
shall be taken by DoPT in consultation with the concemed institute. Institutes are requested to scek
prior confirmation from DoPT before communicating such changes to panicipants.

10. Training inrtituta rrc nequBted to undertake prorctive outrerch and publicity to
ensure adequare participation and complction of the minimum cohort size. However, DoPT docr
Eot gu.r.ntcc e minimum number of participentr. The list of the nominated ofEcers shall bc
provided 0o your institute in due course of time. Training institutes are encouraged to form mixed
cohorts from non-govemment background including PSUs for whom the training programme may
be relevant.



ll. Trainiry institutes are rcquested to provide nec€ssary convenienoe including transportrtion
vftoulto the near-est airporr' railway station wherever possible. Fur0rer, special assistance if any

rcqucsted b] diftrontly-abled officers nay tn considcr-ed wherw-cr feasible.

12. Tnining institues shall ptovide dedicatcd nodal officers who shall be egntinuously
available for coordination with rhe nohinated officers. Necessary informstion about the collrsc, tour

of the nominatcd offccfr, details of the training venue, accommodation/traryport

detrlli $all be coordinatcd smoothly with the nomimlcd officers. Chmges. if my, in rhe nodal

officer nomimtions shall be immediately communicated to all nominatcd officets urdcr iutimation

to tllis Departmc,[t

13. For any clarification, you may contact Ms. Vipra Meene Section Ofticer (ISTAIPA), DoPT

@hone: 0l l-26706347, Email: vipramecnaSS@nic.in).

Yours IbithfirllY,

ffi
Section Officer

Tolcphonc: 0l I - 267 M3 47



Annerurel

IST Tralning Crlcndar for thc yer t 2t2G21

S.No. nititute offcred Drtcs Coorrc fee
(pcr dey per
pe lcipant
ercluding

trlcr
I IITDelhi, Delhi pigital Oovemance & Energing

[re*notosies

Mey 4 to May 8,
2V26

19000/-

1 IIM Vishakhapaoan,
Vislnkhapatum

toring and Evaluation for
Govemance:

AI, MIS, and DGQI
Improve Public Sector

June 8 to June 12,
2026

. 19000/-

3 National Law

flreistuire 
Oranin-

University, Delhi
June 8 to June 12,
2026

Rs. 190001

4 IIM Lucknow, Lucknow Infrastmcture

lFinance & PP
Financing/ Prcject
Ps

July l3 to July 17,

2026
Rs. 190001

5 trT Bombay, Munbai
f 

ao nmn Oecision tr,tatAne Iuly 27 o July 31,
2026

Rs. 19000/-

6 IIMKozikodc,
Kozikode P Financial Manageme,nt August l0 to

Aueust 14, 2026
Rs. 1900U-

G Empowerment ugust l0 to
I 2026

Rs.7400/-

8 an School of ndershnding Human l7 to
21,2026usiness, Mobali of Climarc Change:

Adaptation and
on

1s000/-

9 Kozikode, Marka Reguluions ugust 3l to
4

. 19000/-

10. 9f ws on Urban
uq4rSddi|BF l,l,

Rs. 13fi,W-

It. Jaqrnu; Jetnmu ect Managemsnt & Analysis ber 7 to
ll,

Rs.13,000/-

12. ational Law
niversity, Jodhpr.n

Governance,
ty A,Ethicd

for Public
on

Rs. 19000/-Scptembcr 2l to
S€ptembcr 25,
2V26



13. iCED, Jaipur (CTI) [Environment policy &
lSusainable development,

lEnvironment, Social &
Govemance

[esc1 fiame*ort<s,
Environmental Impact
Assessment and Climate Change
(pparcdness)

October 12 to
Ocnber 16,2026 lRs. 

7400/-

14. IIM Mumbai, Mumbai Artificial Intelligence & Machine
karning in Governance

November l6 to
November 20,

2026

Rs. 19000/-

15. National Academy of
Dfu€ct Taxes, Nailpur

Dealing with Financial Crimes December 7 to
Decernber I I,
2026

Rs. 7400/-

16. OP Jindal, Shimla Arbitation and Altemative
Dispute Resolution (ADR)

December 14 to
December 18,

2026

Rs. 13000/-

17. IIM Mumbai, Mumbai ransport, Logistics &
ultimodal on

January 4 to
Janrwy E,2027

Rs. 19000/-

Rs. 10800/-18. ICCG, Panchgani Ethics in Public Sewice February 22 to
February 26 2027
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2 PERSPECTIVES ON URBAN FINANCE

Background
lndia's urban transhion presens significant opportunities as well as complex gorcrnance

and financing challenges. Cities are expected to deliver high-quatity infrastructure,

improve service detivery strengthen climate resilience, and attract investment while

operating within errolving fiscal and institutional frametvorks. This programme pro\rides

senior public offrcials with an opportunity to understand emerging approaches to
municipalfinance, explore innovative financing mechanisms, and learn from

contemporary policy and practice to support informed decision-making for sustainable

urban development

Programme Description
lndia's urban transhion is reshaping the countrlfs devetopment traiectory. Urban areas

currentty contribute nearly two-thirds of lndias GDP and are proiected to account for
almost 75% by 20:10, white the urban population is expected to exceed 6fit million over

the next decade.l As cities expand, Urban Local Bodies (ULSs) are expected to deliver
quality infraslructure and public services, strengthen climate resilience, and improve

tiveabitity. Meeting these expectations requires municipal institutions to move beyond

conventional budgeting towards stronger financial management, dhreEified revenue

sourceq and innwative approaches to financing urban infrastructure.

Against this backdrop, Fersp€ctir,€s on U.ban Hnance is an intensive fine-day residential
programme developed at llHS- Capacity De\retopment for serving senior ofncers from the
administrative services tike lA5, lPS, lFS, and other pubtic services engaged in urban
governance, planning, infrdstructure, and pubtic finance. The programme prwides a

practical understanding ofthe institutionaL fiscaL and financial architecture that underpin
urban development in hdia, while examining the poticy reforms and financing
mechanisms shaping the future of chies Through expen led sessionq case studies,
exposure visits and interactive discussions the panicipants wilt gain insight in

understanding and addressing llnancial and governance issues facing the rapidty

urbanizing cities

The programme witl draw upon on llHS' research outcomes, policy engagement with
ministries, and implementation experiencetr examining both esablished and emerging

dimensions of urban finance. Participants wil[ explore municipa[ fisca] systemsr revenue

mobilisation, expenditure management, fiscaI decentra]isation, proiect-based financial

appraisaL municipal borroi,ing and market-based financing inslrumenB. The curriculum
incorporates recent poticy initiatives, including the Urban Challenge Fud (UCF), which
seeks to incentivise reform-oriented and investment-ready citie}, atongside emerging
areas such as climate finance, blended finance, digitat public frnancial management

systems, and data-driven approaches to frnancial planning and governance.

1 The tdeo behind the buz ol lndion ,s,moftCity. (m17). Nyg/otindlo. hnps:l I btog.nygw.inlediroiouthe-ideo-
beh i n d - the -bu z -of - i n dh n - sn oncu /
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The programme covers a range of contemporary themes in urban linance, including:

A.Un Municipal finance and fiscal decentralisationd.Tt

hvestment planning and credit enhancement as proposed under Urban Challenge
Fund

Market-oriented fi nancing mechanisms and innovative fi nancing

Pubtic-Private hrtnerships (PPPs) and btended finance approaches

Climate and sustainable urban finance

Digitat pubtic financial management systems, fiscaI transparency, and data-driven
governance

The llHs Knowtedge Research has focused on advancing the understanding of municipal

finance and its significance. over the [ong term, it has examined how municipaI llnance

interventions function at the city level and their role in promoting urban sustainability.
The reporb can be accessed through the fotlowing tink

httos:/ /iihs.co.in/ knowtedge-Eateway/indian-municipal-linance-2022

httos/ / iihs.co.in/knoutedge-gateway/indian-municipat-ilnance-2023

Learning Objectives
The programme is designed to enable participants to:
. Understand the evotution of urban finance in lndia and the institutional framework

governing municipaI hnance.
. Examine the key componen6 of municipal frscal systems, including own-source

revenues, intergovernmental fiscal transfers, and expenditure management
. Exptore strategies to strengthen municipal financiat sustainabitity through reforms,

digitalisation, and impro\red fi nancial go\rernance.
. Understand project-bas€d financiat appraisal and investment planning for urban

infrastructure proiects.
. Gain exposure to municipal bonds, pooled financing, Pubtic-Private Partnerships

(PPPs), btended finance, climate finance, and other emerging financing instruments.
. understand emerging financing mechanisms, inctudingthe Urban Chaltenge Fund,

ctimate finance, resilience frnancing, and carbon markeB.
. Learn from practice-based case studies, to understand how llnancing, ptanning, and

technology converge in urban development
. Strengthen the abitity to integrate financial planning with climate resilience,

infrastructure development and sustainable urban growth.
. Exchange experiences and insights with senior practitioners, policymakers, and

experts through case discussions, fietd visiLs, and peer learning.
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Programme Design and Pedagogy

The training programme wil[ run for five days. A range of pedagogicaI approaches wi]l be

used to enabte better understanding and learning.

lnteractirre t-ectures: Participants witl engage with llHS faculty and expens in interactive

lectures that aid in perspective setting experience sharing, and peer learning

Case Sudhs, Field lrbits Gse-based and site-based learning are centrat to llHS'

pedagogy, enabling working backwards from real challenges at the workplace.

tlderdases Participants will have the opportunity to meet thought -leaders and
practitioners, to learn about their worlq and the challenges they face, in different
disciplines and domains of urban practice.

. Group Activities

. Peer-to-Peer Exchanges

. Networking Events

. Co-creation Sessions

Collaborat:ve
Fxploration

. Exposure VisiB

. Live Case Studies

. Simulated Scenarios

. Fietdwork Assignments

Experiential
Learning

. Master Classes

. Classroom Exposures

. Hands-On Workshops

. Probtem-Sotving Labs

Ski
Development

. Expert-Led Discussions

. Fire Chats

. Panel Debates

. Q&A Sessions with
Thought Leaders

lnteractive
Expertise
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Session

10:00 - 10:15

Topic ttame

Welcome & Programme
Overview

Irescdption
I

Day 1: Urban Finance in Transition - Three Decades of Evolution

'10:15 - 11:00 Keynote Address

ll:ql - 11i5 Break

.t

11:15 - 12:00
Urban lndia: Trends,
Transitions & Gtobal
Parallels

Tracing lndia's urbanisation iourney by examining its key
trends, structuraI transitions, and spatial dynamics, white
positioning these developments within a comparative
globaI urban context

12:00 - 13:00

Demystifying Urban
Finance: Foundations
and Flows

Urban financial architecture: Aligning demand, resources, rli
and institutionaI capacity.

i rloo-ltoo Lunch

14:ql - 15:00

Urban challenge Fund:
L€veraging Competitive
financing for Urban
Tansformation

Designing Performance-Based Financing Frameworks for
Urban lnnovation.

rs(xt - 1515 Bteak

15:15 - 16:15

10:00 - 11:00

The 16th Finance
Commission and the
Futurc of Urban Fiscal
Federatism

where Cities Stand: The
hstitutionaI Reality of
MunicipaI Finance

Linking Performance, Reforms, and Grants in Urban
Financing Frameworks

Current revenue patterns, debt pressures, and strategic
reform priorities.

Day 2: Municipal Revenue Mobilisation and Land-Based Financing

11:00 - 11fl5 Break

11:15 - 12:15

Refo.ming Property Tax:
Status, Chauenges and
Strategies.
Case lnsight Leading
Property Tax Reforms

Draws practical lessons from teading reform cases to
enhance revenue mobitisation and compliance.

i-

r.

.,
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12:15 - 13:00

Unlocking on-Tax
Revenues through
Land value Capture:
Betterment Levies,
Development Charges,

lmpact Fees, TOD& Case

Studies

Transit-Oriented Development (TOD) and Land-Based
Financing: Case Studies and Lessons

13:ql - 1400 Lunch

14:0O - 15:30

hnet Discussion:
From creditworthiness to
Capital Markets: A Multi-
Stakeholder Dialogue on
l4arket-Based Financing
for Urban Development

Focuses on practical experiences, challenges, and
solutions in untocking market-based frnancing for urban
developmenL

1530 - 15:45 Break

15:45 - l7dx)

10:00 - 11:OO

PPP models in Urban
Proiects

Buitding High-Performing
Municipal Finance
Systems Governance,
lnstitutions and Reform
Pathways

Nuances of risk attocation, contract design and frnancing
in PPP proiects.

Actionable strategies to enhance revenue, financiaI
management and fiscalsustainability in ULBs.

Day 3: Digitalization, Governance, and MunicipaI Finance

ltoo - lijt5 Brcak

11:15 - 12:15
Urban Finance Simulation
exercise

Experiential Learning for City-LeveI Financial Management

12:15 - 13:00

Digitat Municipat
Accounting Systems,
Financial Analytics and
Digital Twin case Studies

Showcases digitattwin case studies to enabte data-driven
ptanning forecasting and resource optimisation.

13:00-14dt0 Lunch

.tr'

1(:0O - 17:q)
Field visit Karnataka
Municipal Data
Management Sociev

Provides hands-on insighB into data-driven governance,
anatytics platforms, and their role in strengthening urban
finance..i

,i'
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9:OO - 13:oo

Fietd visit Unduwadi Butk
Water Suppty Scheme
(oesign, tmptemenution,
Monitoring & Financing)

Offers practical insights into proiect execution, service
detivery models, and sustainable financing of urban
infrastru ctu re.

Day 4: lnfrastructure Finance and Practice-Based Learning

13:ql - 14:00 Lunch

.i, 1t:OO - 2O:OO

field Visit xeritage and
Tourism Finance - Mysuru
Palace

Panel Discussion:
Discussion Financing Climate-
Resilient Cities - L/tobilising
Climate, Disaster and Carbon
Finance

Tourism-ted financing and conservation modets.

Examines strategies to llnance ctimate-resilient
cities by mobitising climate, disaster risk and carbon
finance.

10:00 - 11:30

Day 5: Climate and Resilience Finance for Future-Ready Cities

1190 - 11:45 Break

11:45 - 12:45
Participants reflections and
presentationsar:

Programme Conclusion,
:l 12:45 - 13:15 Feedback and Certificate

Distribution

13:15 -14315 Lunch

schdule is indicatirc and subjed to chenE! for i.lproving the ptogramme Gxpe]ience. S€sdons rril
indugy, pyuic *nci€$ and policy nEeanh organkitiorAa '.t:

tr.

b€ ted by accomplished
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Participant Testimonials

{

'Sessions on financing urban infrastructure and stntegy labs were impactful.i
Harendra Narayan I Commissioner I Municipal Corporation J Gov. of Madhya Pradesh

{

"The sessions on municipa[ finance and proiect selection were pafticularly

insightfuL enhancing my understanding offinancial planning and int estment
prioritisation in urban prolects."

Sachin Kumar I District Development Offrcer I oepartment of panchayat & Rural

Devetopment I Gov. of Gujarat

{

"Theory sessions were well integrdted with practical exercises, PPP proiect

sessions were highly useful. Team exercises enhanced tearning"
Dinesh Kadam I Vice President I NaBFID I Ministry of Finance I Gov. of lndia

lmoge 1: OoPl 20,5 fu,specthns on Ubon Finonce

t-. ,l
Ii6"ffi
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The programme ofrered valuabte insighb into urban linance and governance. The

discussions on the gtobal bond market and the role of e-governance in strengthening
financial systems lvere particutarty usefuI and informative. The programme was
we[[ organized."

Sumit Kumar Ra;ak I Senior Manager I Credit Guarantee Scheme (Got) I HUDCo, Dethi

{

"lt was an excellent experience overall. Not many such trainings are available in

urban go,ernance. Definitely, it is going to be very helpful for ofhceE interested

in the urban sector. Logistics and accommodation were reatty pteasantj'

A Sivagnanam I CEo, CMDA I Housing Urban Department I Gov. ofTamil Nadu

"lt was an immensely enriching experience, especially for'rts focus on Digitat

Go\rernance and its role in addressing contempo]itry urban development

challenges Given its relevance, l've recommended nominating offtcials and

corporatoR for simitar capacity-building efrorts."

Himanshu Sharma I Private Secretary | MOPPGP I Gov. of Delhi

I'tote: The above testimoniats are from participants from various programmes conducted for the ooPf betu,een 2017 and 2025.

tmoge 2: Don m24; Negotiotions in Public Plocemohing: Emerying Opportuniti6 in Urbon Leode6hip

{

{
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Facilities

21,000 sq. ft- space

State-of-th e-a rt Conference Room

Training and Meeting Rooms

Exhibition Hatt

Cafeteria

Catering Service

Electronic whiteboards and HD Proiection

Facitities in All Spaces

Design, Media and Communication services

Technology

HD proiection and live streaming (one-cameftl

or two-camera setup)

HD video recording (one-two camera setup,

recorded digitatty or on tape)
Video editing
25 Mbps dedicated bandwidth
wi-Fi enabled spaces

Accessibility
Situated at a prime location in Bengaluru

30 minutes from Bengaluru lnternational Airpoft
15 minutes from the city raitway slation and

bus stand

Close proximity to government ofhces and

some ofthe best hotels in the city

c*d-'1!f

u -i

F

\

!f

I

--t

I

JIg

a +,, t

F

t^\

n



11 PERSPECTIVES ON URBAN FINANCE

Logistics for the Programme

CouEe Date

7 - 11 ScAierter Z126

xirgfi ParticipanBs Offrcers of Al[ hdia Service (lAS, IPS &tFoS), Group A Ofhcers working under

the Centnl Staffrng Scheme, Ofhcers of Central Secretariat Service (CSS) and Central Secretariat

Stenographer Service (rsSS11ofh... ofthe tevet of DS/ Sr PPS and abore) and Lateral entranB
(Deputy Secretary/ Director/roint Secretary).

Gourle Feet The course fee will be reimbursed by the Departmert of Personnet & Training

(DoPI), Govemment of lndia.

AcGommodatbn: Holiday lnn Bengaturu Racecourse

Address: tl6/1, Sheshadri Road, Gandhinagar, Ward No. 94, Bengaluru - 560009.

r 080-46205900

Ched in: 6 September, Z:(x) P onmrds I Check out 11 SeptemDer, gdxl rlrii

llHS wil[ arrange ground transport from Bangalore Airport to Hotiday lnn Bengaluru Racecourse.

Shuttle services wil[ be arnnged on all training days,

Contact lnfomation
SUUla lt rtfu lomar
Course Director, Capacity Devetopment, llHS

E subhamuthu.kumar@iihsacin

S ryeerhe lGanam

Course Coordinator, Capacity Da/etopment

E: alreesha.khanam@iihs.ac.in

BGaErai H and 8lla,ya Devarai

Logistics Coordinato6, Capacity Development

E: basavarai.hutagannavar@iihs.ac.in I bhavya.devarai@iihsac.in
M: +91 96119 11169



l stabtished if 2008, the lndiirlr lnstitute for Human Setttements (llHS) is a nationaI kr]o,vtedge institution

rorlrnritted to the equltabic, sLrsi(llnabte, and efficient transfornration o, ind an settlenlrnts, dcIivered through
( L lliflj uciEe resaarLir, pr,lLtlLL, adil.t(ity dcveLoprrr rl,.|rd illqilal l;Irrrdec lcarrr fq.

IIHS, SADASHIVAI{AGAR, BENGALURU
191.;i6,.rr)rl t1,ri_ Ro.rd, Snd;r:hivarigrr, B(,fi,rLL,r1, !rnr a)ra lr)dia T -91 El ,,7rr0 rri (.

IIH5, OELHI

Prir! l.rtrnLirf, lfil Floor, V,rir:g 8, S1rkl]r 0i5iri.t icrtrc. lJow Laf h r10 0t/, rn(lr.r I I ,.r rt , rij0 r,7,r3

IIHS, MUMBAI
Ilirt No ;1, Irrrrfim.r Suildifg, Patei (ninpoLr ,l,2i) (, Nip.i r 5ea RDad, Mornhi 40t) rr{)(,, lr)rli,i I I .r122 65,4.16tr,

IIHS, CHENNAI
floor /,1.Lhrilr-,r'n lioric:. lql51\/enhtr..!r.iy.r rd llo.rd, I N.rgar,aileinai 6aa otr, ,r(l ,r i i ,r)r .q 6al,. 55CC
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U10/26. 5:'l'l PM lnviting Nominations for 5 day in-servic€ residential Capecity Building P.ogramme on'perspectives on Urban Finance'at llHS Ba
e

tnvitinliNomlnations for 5 day in-seryice residential Capacity Buitding programme on
'Persftctives on Urban Finance'at llHS Bangalore City'Gamius from-7th t; lith September
2026 under the aegis ot DoPT

secy-
Par-
bih

{c"gEt
< s6cy+ar{ih@nic. in t

cd@iihs.ac.in >

'l 0 Aug 2026 I'l : 1 9:43 AM +0530

'secy-par-bih"<secy-par-bih@nic.in>

"Subha Muthu Kumar'<subhamuthu.kumar@iihs.ac.in>

. Not in Coniacis

Dr, B.

Secretary
General sbation Departmont (G D)

To,

061 6784

scalBartih@olc.io
Gove.nmenl of Bihar

Dear Sir,

-rn- t6
Greetings Fom th€ lndian lnstitute for

rtment Coofl rmation letter
lnvitration frorn llHS

Brochure

you & with Regards,

Capacity DeveloFncnt
+9t 96tt9l I169

o{,Js-m28",.

E .IViA 
E I-

g \$

c

for nominatioos of a fuay ln Ssrvics Rssidenlial Training Programmc on ' P66pectives on U.ban

2026 at llHS Sadashivanagar, Bangalo.€

The p.ogramme is conducted under tho aegis of of Pe.sonnel and Training and speclally curated forAls (lAS, IPS & lFoS)

Ofic€rs. Oficor rrom such organised Group A C€ntral CMI SsNicss sp€cif€d in lh6 OM ibid and Ofic€ts wo*ing unde. th€ Cenbal Stafing
Schsme, Cant-al Secretariot Service (CSS) and Cenbal Sscr€tarial Stenographer S€rvice (CSSS) Oficers.

We kindly invile you lo nominate a few ofiiceB who would most ben€fit from the key insights and leamings ofiered lhrough this programme. Your

thoughtful nominations will help us build a coho,t en,iched with diverse exp6denc6, fosledng do€p6r peer lea.ning and collaborative exchango.

Eligible and interested ofrce.s will have to register lhei. pa.ticipation on the e. HRMS 2.0 websile (!$e9:l/ebE!s.SeU!!bSid. as per DoPT

noms latest, by 'tst Sept€mber, 2026.
The cov6r lotte( programme details and the DoPT 16tt€r ar6 enclosed Ior your rE ercnca.

The @urse fee, accommodation and meal charges will be reimbursed to llHS by OoPT,

For furthe. cla.ifcations, pleas€ get in touch with Ms. Ayeesha Khanam, Course Coordinator

We are pleased to sharg the lettgr oI in
Financ€' scheduled from 7Or to l1th Se

at$ro, 
,' a*,"0"" coo.dinator: Mobile: +91 9611911169 | Email: diDi[s.eci!

.a

e.D
E

,yb

s
llarr $fE-R
+If.)q qrhiq

Tl-ri-Fu, lrryu-i.i f,>ir-..)il rt" 2S.es:
.na

DtnOran:ostiua
for Human

S€ttlemepts

IIHS BANGAITRE CITY CAMPUS :: 19136, 2nd MaiD Road,
sadashivanatar, Bangalorc 560 o8o. India. T: +91 80 6760 6666 | F: +9r 80

46168q

aboulrblank

IIHS CHENNAI :: noor 7A, Chaitanya E(otica, 24/5r Veolatnarayana Road,

T Nagar, ChenDai 600 oV. India. T +9144 6630 5,500/6555 6590

1t2
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iihs.co.in

lD-t )lr;b.

3 Attachment(s)

DoPT_l I HS_Brochure_202S2
970.3 Kg

IST circular 24.04.2026.pdf
1,5 MB

llH$OoPT_Nomination Reque
r86.8 KB

lnviting Nominations for 5 day in-service residential Capacity Building Programms on 'Perspectlves on Urban Flnanc6' at llHS Bang

IIHS DELHI : : 8o3 Surya Kiran, 19 Iksturba Gandhi Mar& New Delhi t1o
oor. lndia. T: +9r u 4350 2798

IIHS MUMBAI :: Flat No.2, Purnima Buildiry, Patel Compound, 2o-C,
Napein Sea Road, Mumbai 4oo 006. India. T: +9r 22 65?5 S8?4

abort:blank
z2
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sUMAN $TIIEMENTS

t t H s /B LR/202 6 - 2 7 / C D / Do pT / B ih o rR 3 69

05 August 2026
Bengaluru

Dr. B. Raicnder, IAS

Additional Chief Secretary
General Administration Department
(cAD)
0612-2216784
secy-par-bih@nic.in
Government of Bihar

Subiect Request for Nomlnatlons - One-We€k ln-Service Residential Training Programme on
'Persp€ctlv6 on Urban Finance' at llHS, Bcngaluru (7-1t Septemb€r 2026), under the aegis of DoPT,
@l

Dear Sir,

Greetings from the lndian lnstitute for Human Settlements (llHS - www.iihs.co.in)

llHS is a national education institution committed to the equitable, sustainable, and efficient transformation of
lndia's settlements. lt seek to establish a globally benchmarked lnstitution of Eminence focused on
addressing the opportunities and challenges of lndia's urban transition. llHS is a recognised capacity-building
partner with the Ministry of Housing and Urban Affairs (MoHUA), Ministry of Jal Shakti (Mors), and Ministry of
Road Transport and Highways (MoRTH). lt has also been supporting training programmes at the Lal Bahadur

Shastri National Academy of Administration (LBSNAA) since 2015 and has successfully delivered five DoPT-

sponsored in-service programmes to date. llHS is internationally reputed for the quality of its teaching and

learning and has trained more than 19,0o0 learners from the government, public and private sectors, and

academia through its capacity building function.

We are pleased to inform you about the upcoming One-Week ln-Service Residentiel Training Programme
on 'Pe6pectives on Urban Finance', scheduled from 7th to 1lth September 2026 at the llHS Bengaluru
fimpus. This executive learning programme is being offered as part of the Department of Personnel and

Training's (DoPT) calendar of in-service training for officers.

This programme is eligible to the officers of All lndia Service (lAS, IPS & lFoS), Officers working under the
Central Starfing Scheme, Officers of Central Secretariat Service (CSS) and Central Secretariat
Stenographer Service (CSSS) (Officers of the level of Ds/Sr. PPS and abov€ and Later.l entEnts (Deputy
Secretat,/Director level).
fhe programme fee will be reimbused to llHS directly by the Department of PeEonnel and Training.
DoPT shal! only provide the course fee, boarding & lodging char96 ,or 5 days. lf any participant stays
beyond 5 dat6, the accommodation or any other cherges shall have to be borne by the respectlve
participant (letter F. No.f -22O1211512O25-IST lllPA - 16s April 2025)

We kindly request your nomination to be submitted on or befor. tst September 2026, as per the DoPT

guidelines. The registration/nomination procedure is available at the DoPT Website

RECISIEFCD OFFICE
llHS B.ng.lore Clty C.flDsr: No. 197,/36, 2nd Main Road, Sad.jhivan gar, B€ngalutu 560 OAO, hdia I T +91 ao 6760 6666 | Frgl 80 2361 581{

llHS Chenn.I Floor 7A. Chaitany. Erotica, 2.,/51 venkatMr.yaha Ro.d, T Nagar, chennai 600 Ol7. lndia I T +91 4rl 65f,o 5500/6555 6590
llHS D.lhL 8o!, Surya K'r6n. 19, Ka3turb. GEnclhi M€rg, New Oelhr llo ool. lndia I T +91 l! 4688 22OO I F j9l ll 2132 Oa77
llHS Mumb.l: Flst No.2, Pumima Build'ng. Pat.l Compound, 2O'C. L J Mars (Nap6an S€a Roacl), Mumbai 4oO 006. lndia i T +91 22 6525 347.
into(rdliihs-co.in I crN: rJ7499or< 2ooaNPLo7a94E
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And the Registration Link httPs://e-hrms.qov.in/looin) for your reference.

For any clarifications or assistance, please feel free to contact

- Ms.S Ayeesha Khanam, Course Coordinator

- Mr.Basavaraj H & Ms. Bhavya, Logistics coordinator

El upp@iihs.ac.in $ +91 96119 11169

We appreciate your participation in this programme.

With best wishes,

[i'"r*
Amit Mohapatra
Head - Capacity Development llHS

Enclosed: 1. Programme Brochure

tcorstEttD oFFtcE:
rrHS E ns.lor€ Clty C.mpo!: No. 197136, 2nd M.ih R@d, 5!d.shiv.n!s.r, Beng.ruru 560 OaO. lndia I T +9t aO 6760 6666 | F+gr ao 2361 6€14

ttHs cheir'rrl: Froor 7A, Ch.itanya Erorica. 2rtl51 venkatnarayana Road, T Naqar, Chennai600 O17. tndra I r +9144 661c| 5500,/6555 6590
rtHS o.lhl.8O3, su.ya R'.an, 19, (asturba Gandhi Marq. New Oelhr lto OOr, tndi. I T +91 lr 4688 22OO lF +9t 112t32 (J177
rlHS Mumb.& Flar No.2. Pu.nima Burldrns, patel Compound.2o-c, L J Ma.g (Ndpean S€a Roac,). Mlimbai 4OO 006, hdia I r +9122 6525 3474
infoa@nhs.co.i. I crN: u74990KA2ooaNPLo7a94A



T -220t2n 5n02$IST/IIPA
Govcrnmeot of Indit

Ministry of Pcrronnel, Publlc Gricvrnces & pensions
Department of Perronnel rnd Training

(training Division)
t**

Block-4, Old JNU Campus
New Mehrauli Road, New Delhi-67

DateA Aprilz4h 2026

To,

AII Inrtltut6 rs per the lirt rttrched.

Subject: One-Weck In-service Tnining Programme (Offtine) during the yar 202G27 -
Communication of work order - Reg.,

Madam/Sir,

I am dirtcted to refer to this Department's OM of even number dated April 16, 2026 (copy
enclosed) on the subject cited above and to convey that it has been decided to conduct the One-
Week In-Scrvice Training Programme through your institute, as per the schedule indicated in the
enclosed calendar (Annexure-I).

2. The training prcgranntres shall be conductcd es per thc rrtca specificd in the cdendar
(Annexure-t) for the respective courses.

3. Lptters have been issued to Secretaries of all MinisrieVDepartsnents of the Government of
Indig Chief Secretaries of all State GovemmentJUTs, and Cadre Controlling Authorities inviting

nomi4tions. A circular has also been uploaded on Tnining Divirion' DoPT

@ttpr://dopttrg.oic-ln) & DoPT (bttps://dopLgov.in) webriter for wider dissemination among

officets.

4. The concerned training institute shell rrrange accommodition only for duretion of
coune (Le- 5 day). In case any ollicer extends their stay beyond the prescribed duratiorl the

addidoul orpetrdituro rhell be borne by thc ollicer conccrned, who may chim TA/DA from
thcir rtrpective Miniotry/Deprrtment/Stitc GovernmenUCedre Controlling Authoilty,
rubjcct to edmisslbillty. Institutes are, therefore, requested to collect payment for such additional

stay dir€ctly fiom the concemed offrcers.

5. It may be noted that DoPT rhelt pry the courre fcc io rerpcct of those eligible oflicers
wbo are roEitrrted by DoPT onry. No rdvance payment of course fec will be made by DoPT.

Institutes are requosted not to scek pryment for hotel ceneellations or other cherges arising

due to lact-mhute dropouts of participents.



6. The InstituG may also invite offrcers who do not meet the standard eligibility criteria but for

whom the taining is considered rclevant. In such cases, the cost of participatiotl' as p€r DoI'T'

approved rates, shall be bome by the officer concemed or by their Organization, Ministry,

Deportmen! or Sponsoring authority.

7. The rerpoosibility for peyment of course fee, including boerding rnd lodglng chrrZa
plus taxes, shell be es followr:

S.No. Serrice lPryment

lmoaeW

will be

I AIS (IAS, tPS aod IFoS) DoPT
z Group A Officcn wortirU undcr the Ce,nral Staffng

Scheme in the Government of India P*
J Officers of Central Secretariat Service (CSS) and Cental

Secretariat Sterrcgraphers Service (CSSS) (of the level of
DS/Sr. PPS and above) r"*

4 l'""Leteral entrants at the level of Deputy Secretary/ Dir€ctor/
Joint Seq€tary

5 lcadre

l,t,ttutv

ControllingOrganized Group 'A' Civil Services officers those who are
posted in Cadrc (Sr. No. 6 to 25 at Annexur€-Ill of OM
dated April l6d', 2026)

6.

[state 

covernmentOrganized Group 'A' Civil services officers who are
posted/deputed /working under State Government (Sr. No.
6 to 25 at Annexure-Ill of OM darcd April l6'h, 2026).

7 Organized Group 'A' Civil services officers who are
posted/deputed /working under Central Government (non-
Cental Staffing Scheme post) (Sr. No. 6 to 25 at Annexure..
III of OM dated April l6u', 2020.

honccraed Centrel
Mioi.t vl

fenertment

8. In respect of officers whosc coune fee will not be borne by DoPT, the institutes may
obtain the nooessan/ bllling dctails from the concemed ofilc-crs/organizations in advence in
order to facilitate timely generation of invoice ond scttlement of course fees with the rclpective
Cedre Controtlitrg Authority/DcpertmenUMinistr?/Stste Governmeot.

9. Any decision regading postponement or cancelletion of progremmcr due to exigencies
shall be taken by DoPT in consultation with the concemed institute. Institutes are requested to seek
prior confirmation from DoPT before communicating such changes to pa$icipants.

10. Training institutes are rcquested to undertake proactive outrcrch and publicity to
eruure adequate partioipation and completion of the minimum cohort size. However, DoPT docc
not gurrrnt € r DiDimuE numbcr of prrdcipants. Thc list of thc nominated ofEcers shall be
provided to your institute in due course of time. Training institutes are encouraged to form mixed
cohorts from non-govemment background including PSUs for whom the training programme may
be relevant.



. I 1. Training instituteE are requested to provide necessary convenience including transporation
fronr/to the nearest airport, railway station whercver possible. Further, special assistance if any

requested by differently-abled olficers may be considered wherever feasible.

12. Training institutes shall provide dedicated nodal officers vfio shall be continuously
available for cpordination with the tiorqiitted offic€rs. Neccrsary inform*ion about tbc courser tour
pEogtomDc of the nominalcd offr*tt3, details of tbc tnining vtnrr, aocommodstionltaosport

detailr $all bc coordinsted smoothly with tlr nominded officers. Changeq if ann in the nodal

officer nominations shall be immediately communicatcd to all nominated officers undcr intimuion
to this Deprtnent.

13. For any clarification, you may contact Ms. Vipra Meena Section OfEcer (IST/IIPA)' DoPT

(Phone: 0l l-26706347, Email: vipameena88@nic.in).

Yours faithfullY,

>hf
(Vipni Meena)
Seaion Officer

Telephone: 0l l' 267 06147



Annerurt-I

IST Tralning Calendar for the yert 2@6'21

S.No. nstitute oficrcd Drtcs Counc foo
(pcr day pcr
prticipent
crcluding

trxes
1 T Delhi, Delhi tal Govemance & Emerging May 4 to May 8,

2026
t 9000/-

2 IIM Vishakhapatnam,
Vishakhapatnam

and Evaluation for
Govemance:

AI, MIS, and DGQI
Improve Public Sector

June 8 to June 12,
2026

. 19000/-

J National law Fr*..ilUni ,hffi
June 8 to June 12,
2026

Rs. 19000/-

4 IIM Lucknow, Lucknow finfrastucture Financing/ Prcject

lFinance & PPPs

July 13 to July 17,

2026
Rs. 19000/-

5 trTBombay,Mumbai Iuly 27 to July 31,
2026

Rs. 19000/-

6 Koziko&, c Financial Management 10 to
l4 2026

Rs. 19000/-

7 G Empowerment l0 to
14 2026

7400t-

8 School of nderstanding Human ugust 17 to
ugust 21, 2026usiness, Mobali of Climate Chmge:

Adaptation and
tigation

. rs000/-

9 Kozikode inancial Market Regulations ugust 3l to
ber 4,

.19000i-

rf,, of Uft{n 7to
ll,Ectt&ircon

Rs:i.{3Q{01-

ll. IM Jammu Jasmu Managernent & Analysis 7to
I I,

6

Rs.13,000/-

12. ational Law Govemance, ept€mber 2l to
tability & Ethical

ght for Public
versity, Jodhpur

stsation

ber 25,
Rs. 1m00/-



13. iCED, Jaipur (CTr) lEnvironmint policy &
Sustainable development,
Environment, Social &
Govemance

KESG) framewo*s,
Environmental Impact
Assessment and Climate Change
(preparedness)

October 12 to
Actober 16,2026

74Nt-

t4. IIM Mumbai, Mumbai Artificid Intelligence & Machine
Leaming in Covernance

Novembet 16 to
November 20,
2026

Rs. 19000/-

15. National Academy of
DL€ct Taxes, Nagpur

Dealing with Financial Crimes Dec€mber 7 to
December I l,
2026

Rs.74001

16. OP Jindal, Shimla Arbitration and Altemative
pispute Resolution (ADR)

December 14 to
Decernber 18,

2026

Rs. 13000/-

17. IIM Mumbai, Mumbai Transport, Logistics &
Multimodal Integration

January 4 to
lanuary 8,2027

Rs. 19000/.

18. ICCG, Panchgani Ethics in Public Service Febnnry 22 to
February 26,2O21

Rs. 10800/.

I



Estabtished in 2008, the lndian Institute for Human SettLements (llHS) rs a nationat knovvtedge lnstitution

cont|littecl to the equitabte, sustainabte, and cfficient transfol]natiof ol lnd]an setltenronts, detivered Lhror gh

cutting-c{lge rese.lch, practire, cdpacit! de\r.[opn]ent, dfd (ligital bie|.1ed Lcaflr |9.

IIHS, SAOASHIVANAGAR, EENGALURU
l97il(,.2id IiJin Roid, S,r.iaslr v.fagar, Benqnluru 56c 060,lrd n lT +9r 80 trl60l,r66
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11 PERSPECTIVES ON URBAN FINANCE

Logistics for the Programme

Coulse Date

7 - 11 S€ptembcr 2016

Tar$t hrticiparts: Offrcers of At[ lndia Service (lAs, IPS &lFos), Group A O,fficers working under

the Centra[ Stafhng Scheme, fficers of Central Secretariat Service (CSS) and Central Secretariat

stenographer service (CSss) (fficers ofthe tevet of Ds/ sr PPS and above) and Lateral entrants
(Oeputy Secretary/ Director/roint Secretary).

Coutle Fec: The course fee will be reimbursed by the Department of Personnel & Training
(DoPT), Government of lndia.

Accommodation: Hotiday lnn Bengaluru Racecourse

Address: 111611, Sheshadri Road, Gandhinagar, Ward No.94, Bengaluru - 560009.

T: 080-4620s900

check in: 6 s€gtember, ZOO Prl onwards I check out 11 S.ptember, 90O Atl

llHS will arrange ground transport from Bangalore Airport to Hotiday lnn Bengaluru Racecou6e-

Shuttle services will be arranged on alt training days.

Contact lnformation

Subha ,authu ltumar
Course Director, Capacity Devetopment, llHS

E: subhamuthu.kumar@iihs.ac.in

S &reesha lGanam
course Coordinator, Capacity Development

E: ayeesha.khanam@iihs.ac.in

EasaYaraj H and BlHvya Dciralai

Logistics Coordinators, Capacity Development

E: basavarai.hulagannavar@iihs.ac.in I bhavya.devanj@iihs.ac.in
M: +91 9511911169



10 PERSPECTIVES ON URBAN FINANCE
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Facilities

21,000 sq. fL space

State- of-t h e- a rt Conference Room

Training and Meeting Rooms

Exhibition Hatl

cafeteria

Catering service

Etectronic whiteboards and HD Proiection

Facitities in Att Spaces

Design, Media and communication services

Technology
HD projection and live streaming (one-camera

or two-camera setup)

HD video recording (one-two camera setup,

recorded digitalty or on tape)
Video editing
25 Mbps dedicated bandwidth
Wi-Fi enabled spaces

Accessibility
Situated at a prime location in Bengaturu

30 minutes from Bengaturu lnternationa[ Airport
15 minutes from the city railway station and

bus stand

Ctose proximity to government offices and

some ofthe best hotets in the city

I 2
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PERSPECTIVES ON URBAN FINANCE

"The programme offered vatuabte insights into urban finance and governance. The

discussions on the gtobat bond market and the rote of e-governance in strengthening

financiaI systems were particularty usefuI and informative. The programme was

wett organized."

sumit Kumar Rajak I Senior Manager I credit Guarantee scheme (Got) I HuDco, Dethi

{

"lt was an exceltent experience overalt. Not many such trainings are availabte in

urban governance. Definitety, it is going to be very hetpful for officers interested

in the urban sector. Logistics and accommodation were reatty pteasantl

A Sivagnanam l cEo, cMDA I Housing Urban Departnlent I Gov. ofTamil Nadu

"lt was an immensely enriching experience, especially for its focus on Digital

Governance and its rote in addressing contemporary urban development

challenges. Given its relevance, lle recommended nominating ofFcials and
corporators for simitar capacity-buitding efforLs."

Hinrarshu Sharn]a I Private Secretary I MOPPGP I Gov. of Dethi

Note: The above testimonials are from panicipants from various programmes conducted forthe DoPI between 2017 and 2025.

hoge 2: DoPf 2024: Negotiotions in Public Plocemohing: Emeqing Oppottunities in Uhon Leodership
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8 PERSPECTIVES ON URSAN FINANCE

'Theory sessions were well integrated with practicat exercises. PPP proiect

sessions were highly usefut. Team exercises enhanced tearning.'

Dinesh Kadam I Vice President I NaBFID I Ministry of Finance I Gov. of lndia

lmoge 1: DoFl 2025: Pespectives on Utban Finonce

Participant Testimonials

"Sessions on financing urban infrastructure and strategy labs were impactful..'
Harendra Narayan I Commissioner I Municipal Corporation I Gov. of Madhya Pradesh

{

{

"The sessions on municipal 6nance and proiect selection were particutarty

insightfut, enhancing my understanding offinanciaI planning and investment
prioritisation in urban projects:

Sachin Kumar I Dis:rict Developnrent Ofllcer I Depaitnreilt of Panchayat & Rura{

Devetopment I Gov. of Gujarat
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PER9PECNVEI ON URBAN FINANCE

Offers practicaI insights into project execution, service

delivery modets, and sustainable tnancing of urban
infra stru ctu re.

9:00 - 13:OO

rield visit: Unduwadi Bulk
wat€r Supply Scheme
(Design, lmplementation,
Monitoring & Financing)

Day 4: lnfrastructure Finance and Practice-Based Learning

13:OO - 14:00 Lunch

Fietd Visit Heritage and
14:Oo - 20:00 Tourism Finance - Mysuru

Palace

Tourism-ted flnancing and conservation modets.

Examines strategies to fi nance ctimate-resilient
cities by mobilising climate, disaster risk, and carbon
finance.

10;00 - 11:30

Panel Discussion:
Discussion Financing Ctimate-
Resilient Cities - Mobitising
c(imate, Disaster and carbon
Finance

Day 5: Ctimate and Resitience Finance for Future-Ready Cities

11:30 - 11:45 Break

1'l:45 - 12i45
Participants refl ections and
presentations

12:45 - 13:15

Programme Conclusion,
Feedback and Certificate
Distribut:on

13115 -14115 Lunch

'lffic. The schedulc is indicative and subiect to change for improvingthe programme experience. S€ssions tvitt be Gd by accomplished
professionals fiom government indunry pubtic agencies, and policy research organisations

.,: .'Ir



6 PERSPECTIVES ON URBAN FINANCE

12i15 - 13:00

Unlockinq Nofl-Tax
Revenues through
Land Vatue Capture:
Betterment Levies,
Development Charges,
lmpact tees, TOD& Case

studies

Transit-Oriented Development (ToD) and Land-Based
Financing: Case Studies and Lessons

13:00 - 14:00 Lunch

14:00 - 15:30

PaneI Discussion:
From Creditworthiness to
CapitaI Markets: A Mutti-
Stakeholder Dialogue on
Market-Based Financirg
for Urban Development

Focuses on practicaI experiences, chattenges, and
solutions in untocking market-based hnancing for urban
devetopment

15:30 - 15:45 Break

15:(5 - 17:00

1O:00 - 11:00

PPP models in Urban
Proiects

Building High-Performing
Municipal Finance
Systems: Governance,
lnstitutions and Reform
Pathways

Nuances of risk atlocation, contract design and financing
in PPP proiects.

Actionabte strategies to enhance revenue, financiaI
management and fiscat sunainability in ULBs.

Day 3: Digitatization, Governance, and Municipal Finance

11:OO - 11:15 Break

Urban Finance Simulation
11:15 - 12:15 ExperientiaI Learning for city-Level FinanciaI Management

exercrSe

12:15 - 13:oo

Digital Municipat
Accounting Systems,
FinanciaI Analytics and
Digital Twin Case Studies

Showcases digitat twin case studies to enable data-driven
ptanning, forecasting, and resource optimisation.

13:OO - 14:OO Lunch

14:00 - 17:00

Field visit: Karnataka
Municipal Data
Management Society

Provides hands-on insights into data-driven governance,
anatytics ptatforms, and their rote in strengthening urban
6nance.



PERSPECTIVES ON URBAN FINANCE

Programme Content and Schedule

Session Topic l{ame Description

1O:00 - 10:15
Welcome & Programme
overview

Day 1: Urban Finance in Transition - Three Decades of Evolution

10:15 - 11:00 Keynote Address

11:00 - 11{5 Break

11:15 - 12:00

Urban lndia: Trends,
TIansitions & Gtoba[
Paraltets

Tracing lndia's urbanisation rourney by examining its key

trends, structural transitions, and spatiat dynamics, white
positioning these developments within a comparative
global urban context.

12:00 - 13:00
Demystifi/ing Urban
tiflance: Foundations
and Flows

Urban fi nancial architecture: Atigning demand, resources,
and institutional capacity.

13OO-lt:OO Lunch

14:00 - 15:00

Urban Chattenge Fund:
Leveraging competitive
Financing for Urban
Transformation

Designing Performance-Based Financing Frameworks for
Urban lnnovation.

15:00 - 15:19 Break

15:15 - 16:15

1O:00 -'11:00

The 16th Finance
commission and the
Future of Urban Fiscal
Federatism

Where Cities Standi The
lnstitutionat Reatity of
Municipal Finance

Linking Performance, Reforms, and Grants in Urban
Financing Frameworks

Current revenue patterns, debt pressures, and strategic
reform priorities.

Day 2: Municipal Revenue Mobitisation and Land-Based Financing

1t0O - 11:15 Br€ak

11:15 - 12:15

Reforming Property Tax:

Status, Cha[[enges and
Strategies.
case lnsight: Leading
Property Tax Reforms

Draws practicat lessons from leading reform cases to
enhance revenue mobitisation and comptiance.



4 PERSPECTIVES ON URBAN FINANCE

Programme Design and Pedagogy
The training programme witl run for live days. A range of pedagogical approaches wilt be

used to enable better understanding and learning.

lnteractirre Lect[rEs: Participants witl engage with llHS faculty and expens in interactive

lectures that aid in perspective sefting, experience sharing, and peer tearning.

Case Studies/ Fhld yrsits Case-based and site-based learning are central to ttHs'
pedagogy, enabling working backwards from real chaltenges at the workplace.

liasterclasses: Participants witt have the opportunity to meet thought -leaders and
practitioners, to learn about their worl! and the challenges they face, in different
disciplines and domains of urban practice.

. Group Activities

. Peer-to-Peer Exchanges

. Networking Events

' Co-Creation Sessions

. Exposure Visits

. Live case studies

. simutated scenarios

. Fietdwork Assignments

Experiential
Learning

. Master Classes

. Ctassroom Exposures

. Hands-On Workshops

. Probtem-sotving Labs

ski
Development

. Expert-Led Discussions

. Fire Chats

. Panel Debates

. Q&A sessions with
Thought Leaders

lnteractive
Expertise



PERSPECTIVES ON UPBAN FINANCE
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The programme covers a range of contemporary themes in urban ltnance, including:

Municipal frnance and 6scat decentralisation

lnvestment planning and credit enhancement as proposed under Urban Chatlenge

Fund

Market-oriented fi nancing mechanisms and innorative fi nancing

Pubtic-Private Partnerships (ppps) and blended finance approaches

climate and sustainabte urban finance

Digitat pubtic frnanciaI management systems, frscal transparency, and data-driven

governance

The llHs Knowtedge Research has focused on advancing the understanding of municipaI

finance and its signillcance. over the long term, it has examined how municipa[ finance

interventions function at the city level and their role in promoting urban sustainabitity.

The reports can be accessed through the fottowing tink

httos: / / iihs.co.in / kn owledge-gateway/ in dian-mu nicipat-fi nance-2022

https: / / iihs.co.in / knowledge-gateway/ in dian-m u nicipat-fi nance-2023

Learning Objectives
The programme is designed to enabte participants to:
. UndeBtand the evotution of urban finance in lndia and the institutional framework

governing municipal fi nance.
. Examine the key components of municipal liscal systems, inctuding own-source

revenues, intergovernmentat fiscaI transfers, and expenditure management
. Explore strategies to strengthen municipat financial sustainability through reforms,

digitalisation, and improved fr nancial governance.
. Unde6tand proiect-based inanciat appraisat and investment ptanningfor urban

infrastructure proiects.
. Gain exposure to municipal bonds, pooled financing Pubtic-Private Partne6hips

(PPPs), btended finance, climate frnance, and other emerging financing instruments.
. Understand emerging inancing mechanisms, inctudingthe Urban chattenge Fund,

c[imate finance, resitience inancing and carbon markets.
. Learn from practice-based case studies, to understand how inancing, ptanning, and

technology converge in urban devetopmenL
. Strengthen the ability to integrate financial planning with climate resilience,

infrastructure development, and sustainabte urban growth.
. Exchange experiences and insights with senior practitioners, poticymakers, and

experts through case discussions, fietd visits, and peer learning.



2 PERSPECTIVES ON URBAN FINANCE

Background
lndia's urban transition presents signifrcant opponunities as well as complex governance

and financing chatlenges. cities are expected to detiver high-quality infrastructure,

improve service delivery strengthen climate resilience, and attract investment while

operating within evolving fiscat and institutional frameworks. This programme provides

senior pubtic officiah with an opportunity to understand emerging approaches to
municipa[ finance, explore innovative linancing mechanisms, and learn from

contemporary policy and practice to support informed decision-making for sustainable

urban devetopment

Programme Description
lndia's urban transition is reshaping the country's devetopment traiectory. Urban areas

currentty contribute nearty tilro-thirds of lndia's GDP and ar€ projected to account for
almon 75% by 2030, while the urban poputation is expected to exceed 600 million over

the next decade.r As cities expand, Urban Locat Bodies (ULBs) are exp€cted to deliver
quatity infrastructure and pubtic servicet strengthen ctimate resilience, and improve

liveability. Meeting these expectations requires municipat institutions to move beyond

conventionat budgeting towards stronger 6nanciaI management, diversilled revenue

sources, and innovative approaches to financing urban infrastructure.

Against this backdrop, Perspectives on Urban Finance is an intensive five-day residentiaI
programme devetoped at llHs- capacity Development for serving senior ofhcers from the
administrative services tike lAS,lPS, lFS, and other pubtic services engaged in urban
governance, planning infrastructure, and public tnance. The programme provides a
practicaI understanding ofthe institutional fiscat, and financiaI architecture that underpin

urban development in lndia, white examining the poticy reforms and financing
mechanisms shaping the future of cities. Through expert ted sessions, case studies,
exposure visits and interactive discussions the participants wilt gain insight in
understanding and addressing tnancial and gwernance issues facing the rapidly
urbanizing cities.

The programme witl draw upon on llHS' research outcomes, poliry engagement with
ministries, and implementation experiences, examining both estabtished and emerging
dimensions of urban ilnance. Participants wilt exptore municipat fiscaI systems, revenue

mobitisation, expenditure management, fiscat decentralisation, proiect-based financial
appraisat, municipal borrowing and market-based financing instruments. The curriculum
incorporates recent poticy initiatives, includingthe Urban Challenge tund (uCF), which
seeks to incentivise reform-oriented and investment-ready cities, atongside emerging
areas such as ctimate finance, btended finance, digitat public tnanciaI management
systems, and data-driven approaches to frnanciat planning and governance.

1 fhe tdeo behind the buz of tndian $Sr./,oftCiy. QO17). ,,tygoyindio. https:/ / blog,mygov.in leditotio7the-ideo-
b e h i n d - th e - b u z - of - i n d i on + m o nc ity /
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ln lhlt hlghty crmpatltJvr anvlronmenl thara lr a grlaiaa nacd for pacrDodng partofinanco axccllanqr on t confnuoss
blala. EmodoN .nd lluman values play an tnponrnt role in bulldlng ! work cultu]r nacaaaary for achieving p.!k p.rloflr.nc.. lt lr
theretorr, necelaary thal amotlonel quo ent (EQ) b! combarEd wlth lpldtu.l quotiont(SQ) V.lue! !.. lde.l. that lnllulnc. lh. quallty of
paEonal behavior snd long t rm performanco. lntolllgent u3e of emotlon3 and pollllve valuoa play an lmportant .ol. ln prornotlng
p..formance oxcallanco Thl. Wo.kshoF wlll h.lp the Ex.cutives to SharPan thah Skills whlch wlll conldbute for anag€rlal Excallence th.ough
E tacdve Leade.shlp a wlfl .l.o enablc lho Partlclpants to Evolv. Str.tegle6 t SkilB tor Promollng DFanrlca La.da..nD In tha
otitrnlztgon5,

Respected Sir,

. DIMENSIONS FOR PERFORMANGE EXCELLANCE "
(EIIOTIONAL A}IO SPIRITUAI DITE SIONS)

. Erocuttves , Offlce]! , anagols €ngag.d ln eny Dep.rtm.nt in .n Orglnlradodomce (Such aa Admlnlatre0on , FhncarAccognb,

t chnical, Srlety , Iedlcd , Personnol ,HR, St!fr etc..tc ).

Pa.'onnetB .ngagad ln O{llc. : Senio. Exacsdvaa, Aaninblr.tv. StorB e Field Ofic.6, Sec{bn Oficara, Supcrlntao(l.llta,

Omc. Xsnage.s, PS/PAE, Slcnos. Typista Aaalata,rtt, Sscreratid A Cbtlcll St ,'(U O C,LDC), RacaPdonlat

. Leaders , Aclivl.t3 ol Enployses lrnion!, Supe.vlao6 t Office.! Alaocledonr e SC,ST & OBC EmPloye$ Welfar.

A$oci.tions a JC Committee Membe6.

TOPICS TO BE COVERED

. Ch-.ctGristica or .n E t c0vc Employaoa (Poahlya Veluc3) - T..m Bulldlng tor O.gn Groulh - Producdvity - RoL ot Unlorv &5orJ
Employ... in incrualng Producdvlty - Xln gE nadt o, Slress - Humtn RaLdorl3, Good lnt.p.Eoon l R.latloo., Good Unlon
m.nlgEmcr( R.L$orl. tor amooth lunc{l(mlng -{mport nce ot Eff.cdv. Cornrhunicrtion \Good Ralatlona \L13
gtltaa \ E r.ctive Taarn t Betler Perrormancc \ or. Pioductiytty lorgn GtoMh ' ,rarEg.dsl Leed.Ehlp

FACULTY:

The Tr.inlng Proenmme wlll b. Conduc{ad by our Sr. Feculty , 1lr mlt of Hlndl & Engll.h lhrough bcture. , Grosp Dbcu.rlooc, Cae
atudy & osE.

OATE & VENUE

1. AT HOTEL OPPULANCE INN, UDAIPUR (RA.'ASTHAX) FROiT AUG. 24Ih A,/T'I - 27h FTN,2026

2.ar HorEL pARADtsE BEAcx REsoRTs, coA FRoM sEpr olrh ArN - toh rrN, z02e

3.AT HOTEL PRESIDENCY LEH (LADAKH) FRO SEPT TS|iIIT - Tg6 TNI,2O2C

II.AT HOTEL IBET, GANGTOK (SXKT ) FRO SEPT 23d A'I{ . 26S F'N,2026

5.ar HorEL GLACIIR REsoRT, itANALt (Hp) FRo ocr. osrh arN - oeh rn,202o

PARTICIPATION FEES WLL BE

Rs.35,900/-+lE% GST Pei Residentlal Participant per Programme in Double Occupancy.

Rs.24,900r-+18% GST Per Non Residential Participant per Progmmme.

Rs,44,900/. +18% GST Per Resident Participant in Slngle occupancy

(ln rhlt .pou.! srry wtll b. cornpllm.nhry)

(xlNDLY NOTE THE COURSE FEES FOR LEH TRAINING PROG l'YlLL BE R. i|{,,900r- or RS 52,900/- + l8% cST Per R6idenl
Paaticipart in doublo l3inglo occopancy rr3p No non Rssider ial nomlnation will b€ acc.ptad for Lah)

We are sure you will find lhese above said Wo*shop need basod
uloful for your Organlsation, Employess. We, theretorc.equest you to kindly
by nominating more n mone your Offlcers, Officaals for thl! Wo*shop,

, Educative , lnformatlve & highly
lako advantage of the same

aboutblank z3
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Klndly favour u3, wlth Your nomlnatlons along with the Course fees drawn in favour ot "NATIONAL
{I{STITUTE OF MAN MANAGEMENT & ADVANCEMENT " (Payable at New Delhi) at the earliest, aa seats ar€ limited.

Wth warm regards,

(AJAY SHARMA)
ErecutlYe Diirctor

REGD. OFFICE : A.lE, GROUiID FLOOR, CO I{UNlfY CE TRE, JAI{AK PURI. NEW DELHI: tl0o58.

TELE. NOt 0ll- 255ll,l'19, lo05o33ia, 9811153t06, gEgl65itg)0

Email lD: nlmmatro@9m.ll.com. lmmtl@v.hoo.in WEB

FAX: 0ll-25511410

wrw.nimma.org

aboot:blank 3t3



8/13/26, 3:53 PM

Fwd: Iwo Days Workshop on Lltigation Managoment (LTM-I3-A) in ISTM from 16.11.2026
to 17v2026 - regardlng.

Fwd: Two Oays Workshop on Litigation Managoment (LTM-194) in ISTM lrom '16.11.2026 to'17.'11.2026 - regarding.

3ecy-
Par- < secy-pa.-bih@nic.in >

bih

f.r tt?)
Chlef Secretary Blhar < cs-bihar@nic.in >

Thu, 13 2026 3:,14:02 PM +0530

o secy-par-bih@nic.in>

rded message
t Trainlng and Management (ISTM) <istm(Onic.ln>

c!

I

d.d

Da
Subject: Two

2026 11:36:01 +0530
Workshop on Litlgatlon Management (LTM-I3-A) in ISTM from 16.11.2026 to 17.11.2026 - regarding.

= Forwarded message = =====

nl0!6,.

Flt! Ire! : Y-!4q!orl qU ?o?5-LsTt4
E
l

rG
o

s

Date: 13b August, 2026

All Ministries / Departments of the Govt. of India
All Attached & Subordinate Offices
All state Govemments/All union Territories
The Central Vigllance Commlsslon/Electlon Commission of India/UPSC
All Publlc Sector Undertakings / All Autonomous Bodies

SuDJect: Two DrVs Wortshop on Lltlgatlon Mrnagement (LTX-!3-A) in ISTI.I trom 16.11.2025 to 17.L1.2O26 -
rcgrrdln9.
Madam/ Slr,

I am directed to say that a two days'workshop on Litigation Management (LTI'4-13-A) will be conducted in ISTM
from 16.11.2026 to 17.11.2026, Details of the objectlves of programme, lts content, eligibility conditlons, procedure for
nomination and other information relating to the programme and facilltles available are given at Ann€rurc.

2. Nomination form for the course may be filled online at ISTM website
hEos://www.istm.gov.in/home/online nomination form. It may plea3e be notcd that b m!ndatory to flll up
nomination torm onllne. However, the nominees must ensure that his/her nominations ls cleared by his/her sponsoring
authorlty before applying online. The sponsoring authorityt letter may be sent separately by post or may mail scanned
coples of their nomlnatlon after gettlng signed by their sponsoring authority to the emall I.D. given at the end,

3. Only such officials should
making nominations the level and
mind. Nomlnatlons of eligible offici
O6h November, 2026.

b€ nomlnated who can attend this programme physlcally on whole time basis, while
type of partlcipants as indicated
als complete in all respect shoul

in Ann€xula
d reach th,e'lit

fl}af klndly be bome in
Ulr{mFtest by
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8/'13/26. 3:53 PM Fwd: Tr,vo Days Wo*shop oo Litigalion Mansgemenl (LTM-I$A) in ISTM frorn 16.1'1.2026 to 17.11.2026 - regan

4. Only such candidates, whose nominations are accepted by the Institute of Secretariat Training & Management,
ryould be allowed to join the trainlng programme, It is, therefore, reiterated that nominees should be relieved only after
acceptance by the Institute. The acc6pt nce ot nomin.tlon lc{ter wlll be upload€d in ISTII website
(www.i3tn.oov.ln). Thls wlll al3o be communlcrted to the particlpants and Sponsorlng Authorltle3 thrcugh
cmall only.

Enclo3ure: Annexure
You]l falthftrlly,

-sd-
(vipln Kumar Bhargavs)

Deputy Dircctor L CouBe Coordlnator
Email ID: vkbhtrg.va.84[atlgov.ln

Tele o.: 0ll-26737 6ll

AI{NEXUR.E

COURSE INFORMATION SHEET

1. COURSE TfTLE: Workshop on Litigation Management
2. COURSE CODE: LTM-l3-A
3. DURATIO : Two days (16.11.2026 to 17.11.2026)
a. Tll.lE: 09:00 AM to 5:30 PM
5. Altil OF THE COURSE3 The course aims to equip participants with- knowledge of baslc laws, Management of CAT &
Court Cases, Procedural aspect, Important case laws & provisions relating to LIMBS.
5. IIETHODOLOGY3 The programme will be organized on highly participative basis, The training methods will, therefore,
include lecture discussion, group discussion, practical exercise, etc,

7. PARTICIPANTS(EligibilltyCondltlons)
The programme is meant for the all employees v{orking in the Central Govt. Offices/State Gow./Publlc Sector
Undertakings/Autonomous Bodies/Attached Offices/ Subordinate Offi ces.

8. COURSE CAPACIIY: The maximum number of participants that can be admitted to the Course is 30-35,

9. NOiIINATIONS FOR THE COURISE: Eligible and interested officers may be nominated for the course. The
particulars of the nominees may be sent to the Course Coordinator so as to reach him/her before O66 November, 2026.
lO. ACCEPTA CE OF OI.UI{ATIO : Candldates whose nominations are accepted by ISTI'1 shall be lntimated
through ISTMT vrebsite. No sepa6te communication by post would be issued by ISTM and therefore the Sponsoring
Authority/Partlclpants may see the website of ISTM regularly i.e. www.istm.gov.in. They may be relieved only after receipt
of sudr intimation from ISTM,
11..COURSE FEE:

(i) No cou6e fee is required for Central Govemment, State Government & UT Govemment Servant etc

(il) A course fee of Rs. 2,000,/- (Rupees Two Thousand only) per participant wlll be charged in advance tn respect
of such employees of Public Sector Undertaklng/Autonomous Bodies etc, after confirmation of nomination from ISTM.
CouBe f€e is requlred to be pald through Onllne Payment Mode a3 per detaib glvsn b€low.

(iii) ThlJ courrc fee should be pald only rfter conflrmation of nomlnatlon from ISTM.

(iv) Course fee is rcquired to be paid through Online Payment Mode as per details glven below.

lveb3lte - E&rbthrIAlkoEb,ggr,ln
Go tor Qulck Paymcnt Optlon

Chose: 34- flnistry - Personn€l. P.G & P

about:blank

rE



8/13/26, 3:53 PM Fwd: Two Days Workshop on Litigation Managem6nt (LTM-'|}.A) in ISTM from '|.6.11.2026 lo 17.11.2026 - regard

CoUEG Fee - ISTiI
' Cltck on Link3- httpi://bhalatkosh.;Ltn/l,llnistrytnlo/swschhBharatKo3h
. ) Please share the copy of payment recelpt on email vkbhargsya.84tatlgov.ln.

12. HOSTEL ACCOMMODATIOT:
ISTM has a modest hostel faclllty where rooms are available on first-come-first-served basis. For details relating

to the tariff and avallability of accommodation at the ISTM Hostel, the applicants whose nominations are connrmed and
published on ISTM website may contact the Caretaker or Hostel Warden at Mobile No.9971835322 Family members of the
participants are NOT allowed to stay in the hostel with the participants.

Bsna

Sir/Madam,

We are pleased to inform you that lnstitute of Secretariat Training & Management (ISTM) will be conductlng a Training
Programme, highlights of which is as under:

Course Name : Litigation Management

Course Code : LTM-l3-A

Date : 15 Nov 2025 to 17 Nov 2026

Mode Omlne

For more details, click here for "COURSE CIRCULAR' and please visit our website at www,istm,gelLi!,

Regards

Vipin Kumar Bhargava

Deputy Director

lnstitute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Marg,

New Delhi - 110067

about:blank



Fwd: Levoraging Al Tools ln Power Point by lsTlt

Ghief Secretary Bihar < cs-bihar@nic.in >

Thu, 06 Aug 2026 4:14:52 PM +0530

To 'Dr B Raj€ndef <s€cy-par-bih@nic.in>

secy-par-blh < secy-par-bih@nic. in >

f;-iusAiL

J. tr)
r

rded message

6:0

Training and Management (ISTM) <istm@nic.in>

3:00 +0530
n Poy{er Polnt by ISTM

rded message
?l},,

6 I rJ;;:-' '\.

a
:..\

y9t r, 1tAutyn2g
I

I

.\. ards

9

5ir/Madam,

We are pleased to inform you t retaqiat Tralning & Management (ISTM) will be conducting a Tralnlng
Programme, highlights of which is er

Course Name : Leveraging Al Tools in Power Point

Course Code ; MS-PP-21

Date 09 Nov 2025 to 10 Nov 2026

Mode : Omine

For more details, dick here for "COIJBSE-]CI8C!J.L/5B' and please visit our website at www.istm.oov.in.

ol

n of Secretariat Training & Management

ent of Pe6onnel and Training (DoP&T)epa

\$JNU Campus (OLD),Olof Palme Marg,

New Delhi - 110067
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Fwd: Wotkshop on Conduct of lnquiry on ComplalnE relaflng to Sexual Harassmont of
W1-en at Woft Place by ISTU

Chief Secretary Blhar < cs-bihar@nic.in >

Thu, 06 Aug 2026 3:35:52 PM +0530

To'Dr B Rajondea<secy-par-bih@nic.in>

aecy-
par-
bih

< seca-partih@nic.in >

L. ,/IAIL

Management (ISTM) will be conducting a Training

J.

Jst

.\B

('cl
c

ed message
Training and Management (ISTM) <iEltr@.Oi!"i!>

45:53 +0530
ct of Inquiry on Complalnts relatlng to Sexual Harassment of Women at Work Place by ISTM

ed message

,*\

1r /,u[ ttfr

)

t
Sir/Madam, I
We are pleased to inform you that In
Programme, highllghts of whlch is as u

/u,ni,/.Secretari

r:t-n ,\'1-

\q

Course Name : Workshop on Conduct of Inquiry on Complalnts relating to Sexual Harassment of Women at Work Place

Course Code : WCICRSHW-I5

Date : 05 Oct 2026 to 06 Oct 2026

Mode : Offline

or details, click here for "COllBlSE-l:IB!:lJ!!8" and please visit our website at www.istm.9ov.in.

no

ty Dlrector

Institute of Secretariat Tralning & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Marg,

New Delhl - 110067
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8112J26, 12.49 PM

Course Code

Fwd: Orienlation Training Programme on PFMS by ISTM

Fwd: Orientation Training Programme on PFMS by lsTil

Chief Secretary Bihar < cs-bihar@nic.in >

Wed, 12 Aug 2026 10:5O:1E AM +0530

To "Dr B Rajender'<secy-par-bih@nic.in>

Secy-par-bih < secy-par-bih@nic.in >

+-trr
Chief Secretary Bihar

Forwarded message === = ==== = ===
of Secretariat Training and Management (ISTM) <istm(anic.in>

025 15:13:16 +0530
aining Programme on PFMS by ISTM

arded message

you that Institute of Secretariat Training & Management (ISTM) will be conducting a Training
of which is as under:

entation Training Programme on PFN|S

PFMS-19

*-tB' _----.Ut 09 2026 to 10 Nov 2026

Mode Offline

For more details, click here for "CQUBSE-.ICIBCIJI,AR"

Regards

Jitender Bhatti

Deputy Director

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Marg,

New Delhi - 110067
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8112126,2i50 PM

Fwd: MS-Excel (Advance) by ISTM

Chief Secretary Bihar < cs-bihar@nic.in >

Wed, 12 Aug 2026 12112:52 PM +0530

To "Dr B Rajender'<secy-par-bih@nic.in>

Fwd: MS-Excel (Advance) by ISTM

vig

secy-par-bih < secy-par-bih@nic.in >
o

S't6rl
Chief Secretary Bihar

rwarded message
tariat Trainin 9 and Management (ISTM) <istm(anic.in>

Course Name : 14 Excel (Advance)

Course Code : -Ex-A-02

:10:08 +0530
) by ISTM

you that Institute of Secretariat Training & Management (ISTM) will be conducting a Training
of which is as under

5l- te
Date 24 Aug 2026 to 25 Aug 2026 e

Mode: Offline t
For more details, click here for "CouRSE CIRCULAR

Regards

Kishore .

Assistant Director

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Ma19,

New Delhi - 110057
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8114126,3:38 PM Fwd: Handling Social Media and lnformation R€trieval by ISTM

Fwd: Handling Social Media and lnformation Retrieval by ISTM Sccy?ar+ih < secy-par-bih@nic.in >

ch ry Bihar < cs-bihar@nic.in >

n 05 PM +0530

secy-par-bih@nic.in>

Chief

= Foftvarded message == ====
From: of Secretariat Training and Management (ISTM) <islm.!0tri!J!>
To: <

4Date: Fri, 1 2026 11:08:32 +0530
Subject: H llng Social Media and Information Retrieval by ISTM

=== == Forwarded message == =

fitsna
Sir/Madam,

We are pleased to inform you that lnstitute of Secretariat Training & Management (ISTM) will be conducting a Training
Programme, highlights of which is as under:

Course Name : Handling Social Media and lnformation Retrieval

Course Code : HSMIR-o8

Date 16 Nov 2026 to 17 Nov 2026

Mode : Offline

For more details, click here foT "COURSE CIRCUt-AR" and please visit our website at www.istm.gov.in

For more information and assistance, kindly contact the undersigned

!,
i
I

Regards

Suman Kumar

Deputy Director

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Marg,

New Delhi - 110057
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8112126,3t35 PM Fwd: 05 days Workshop on Administrative Vigilance- Role of IO,/PO (AV1-29-A) schodulod to be conducted ,rom 28th D6cem

Fw.l: 05 dayE Workshop on Administrative Vigilance- Role of |O/PO (AV1-29-A) scheduled
to1,: conducted from 28th Decembei 2026 to 01st January, 2027 at ISTM

socy-
pat-
bih

< secy-par-bih@nic.in >

,)lrr)

S.s.ls

hief Secretary Bihar < cs-bihar@nic.in >

, 12AW 2026 2:46:10 PM +0530

def <secy-par-bih@nic.in>

rwarded message
ecretariat Training and Management (ISTM) <lSlE@OiC.iO>
gotLi!>

2A 2026 10;10:10 +0530
Subject: 05 days rkshop on Administrative Vigilance- Role of IOlPo (AV1-29-A) scheduled to be conducted from 28th
December, 2025 to 1st January 2027 at ISTM

rwarded message

ElsrM
Sir/Madam,

We are pleased inform you that Institute of Secretariat Training & Management (ISTM) will be conducting a Workshop,
highlights of wh h are as under:

Course Name : Administrative Vigilance Role of IolPo

Course Code : AV1-29-A

28 Dec 2025 to 01 Jan 2027

Omine

For more details, click here for "COIJBSEICIBCIJIJIB" and please visit our website at www.istm.qov.in.

Online nomination may be filled by using link: hltpljlluEllistlD-Sov.in/home/online nomination form

Last date of filling nomination is 21st December, 2025

Regards

Deepak Kumar Bist

Joint Director & Course Coordinator

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Marg,

New Delhi - 110067
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8112,26,3136 PM

Fwd: Administrative Vigilance Role of IO/PO by |STM

Fwd: Administrative Villilance Role of IO/PO by ISTM

lg

secy-partih < secy-par-bih@nic.in >

(')

lr:g

Da

Chief Socretary Bihar < cs-bihar@nic.in >

, 12 Aug 2026 3:14:38 PM +0530

r'<secy-par-bih@nic.in>

arded message
riat Training and Management (ISTM) <istm@nic.in>

details, click here for "COURSE CIRCULAR" and please visit our website at www.istm.gqLin

rds

Kumar Keshari

uty Director

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Mar9,

New Delhi - 110057

26 10;38:34 +0530
Subject: Adminis ve Vigilance Role of IOIPO by ISTM

orwarded message

L,}STM

Sir/Madam,

We are pleased inform you that Institute of Secretariat Training & Management (ISTM) will be conducting a Trdining
Programme, highlights of which is as under

Course Name : Administrative Vigilance Role of IO/PO

Course Code : AV1-29

Date : 09 Nov 2026 to 13 Nov 2026

Offline
D'

Mode
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8113126, 12i41 PM Fwd: Use ofArtificial lnlelligsnco in Govemanco by lSru

Fwd: Use of Artificial lntelligence in covemance by ISTM secyfartlh < secy-par-bih@nic.in >

4\

lY rrEl
Chlef Secretary Bihar < cs-bihar@nic.in >

Thu, 1 Aug m26 12:4'l:22 PM +0530

<secy-par-bih@nic.in>

ed message
riat Training and Management (ISTM) <istm@de.i0>

Da 11:01:56 +0530
Subject: Use of ial Intelligence in Governance by ISTM

orwarded message

BsrM
Slr/Madam,

We are pleased to nform you that Institute of Secretariat T6ining & Management (ISTM) will be conducting a Training
Programme, h hts of whidr is as under:

q
g

l

t€fh

Course Name : Use of Artificial Intelligence in Govemance

Course Code : U-AI-G-3

Date 28 Dec 2026 to 29 Oec 2026

Mode : Offline

I

I

{

4
1tr4

$

For more details, click her€ for "CoURSE CIRCULAR' and please v r website at

ards

hore ,

nt Director

of Secretariat Training & Management

partment of Pe6onnel and Tralning (DoP&T)

JNU Campus (OLD),Olof Palme Marg,

New Delhi - 110067
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13n6, 11.t54- AM Fwd: Workshop on Ofrce Proc€dur€ & Noting & Drafling by ISTM

Fwd: Workshop on Office Procedure & Notlng & Draftlng by ISTM

J r rY3l
--'E' Chiof Secretary Bihar < cs-bihar@nic.in >

0:10:42 AM +0530

<secy-par-bih@nic.in>

a *

Forwarded mesgge ======
riat Training and Management (ISTM) <iSlElELoiC.in>

To: <

secy-par{ih. secy-paFbih@nic.in >

Date: Wed, 12 2026 14:55:14 +0530
Subject; p on Offtce Procedure & Noting & Draftlng by ISTM

Forwarded message ======

DISTM

Slr/Madam,

We are pleased to inform you that Institute of Secretariat Training & Management (ISTM) will be conducting a Training
Programme, highlights of which ls as under:

Course Name : Workshop on Omce Procedure & Noting & Drafting

Course Code : WOP&ND-1o

Date 02 Nov 2025 to 04 Nov 2026

g,[.,

^ft

\8,.0" ,

Regards

[\,lMo,".

Offline

For more details, click here for "COIJBSECIBCIJIJ!8" and please visit our webslte at www.istm.gQy.itr.

\distant Director

Institute of Secretariat Training & Management

Department of Personnel and Tralnlng (DoP&T)

JNU Campus (OLD),olof Palme Marg,

New i- 110067 fiirq
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8/13/26. 11:54 AM

Fwd: Workshop on Cyber Secudty by lsTit

Fwd: Workshop on Cyb6r Sscurlty by |STM @
secyfal.bih < secy-paFbih@nic.in >

ly-rrir

-a

Chlef Secretary Bihar < cs-bihar@nic.in >

Thu, 'l3Aug 2026 10:07:50AM +0530

'Dr B Rajend6I, <secy-par-bih@nic.in>

*

n /r.Reoards

$JM-"'\ 
\\ *''"unt 

'''"oo,.
lnstitute of Secretariat Training & Management

Department of Pe6onnel and Training (DoP&T)

JNU Campus (OLD),olof Palme Marg,

New Delhi - 110067

t Training and Management (ISTM) <istm@nic.in>

(

26 14:46:58 +0530
Cyber Seqrrity by ISTM

@tsna

Sir/Madam,

We are pleased to inform you that Institute of Secretariat Training & Management (ISTM) r'rill be conducting a Training
Programme, hlghllghts of whlch ls as under:

Course Name : Workshop on Cyber Security

Course Code : W-CS-16

Date : 14 Sep 2026 to 15 Sep 2026

s, 0
.l$*oo. 
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Omine

For more detalls, click here for "CglrBSE-.lilBClJlJ\B' and please vislt our website at wwlv.istm.gQ!Lin.
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U13n6,12iO4 PM

Fwd: Data Analytics uslng MS€rcel by lSTill

Fwd: Data Analyties uslng MS-Excol by ISTM

s€cy-Par-bih < sec./-paFbih@nic.in >

trrvr )

Chief Secretary Bihar < cs-bihar@nic.in >

11:29:53 AM +0530

f <secy-par-bih@nic.in>

rded message
t Training and Management (ISTM) <istm@nic.in>

Thu

o

Std

*

Date: wed, 12
Subiect: Data

2026 17:57:53 +0530
lytics using MS-Excel by ISTM

Forwarded message ======

ffisru
Sir/Madam,

We are pleased to lnform you that Instltute of Secretariat Training & Management (ISTM) has extended last date oF the
following Training Programme, Up@21!bAygs829;2q:

Course Name : Data Analytics using MS-Excel

Course Code : DA-EX-14

Date 31 Aug 2026 to O1 Sep 2026

Mode: Offline

q 0
.\B

r more details, click here for "@IJBSE-.CIBCIJIJIB" and please visit our website at www.istm.gQlLi0

ominations of the above cited course has been re-opened to recelved applicatlons Ullg-ZltfuAggltsL2A;zL

Ki the nominations of the willing offlcials/omcers for this useful course.

For any further assistance, tact to the undersi

-\
please con

J9
Regards

Suman Kumar

Deputy Director

Instltute of Secretariat Training & Management

1t AUE M
*

Department of Personnel and Training (OoP&Thr,lt 
i..?tEI(

JNU Campus (oLD),Olof Palme Marg, -i;.i).: ;;H:I
New Delhi - 110067

Contact-9911936506
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U13126, 12:42 PM Fwd: Programm€ on Pensions & Oth6. Retiremont Benefts by ISTM

Fwd: Programme on Penslons & Other Rotirement BenefiG by ISTU secy+ar.bih < secy-par5h@nic.in >

s.f lr3)
rrE-Ir-

Chief Secretary Bihar < cs-bihar@nic.in >

Thu, 3 Aug 2026 12:37:29 PM +0530

<sery-par-bih@nic.in>

*

ed message
riat Training and Management (ISTM) <istm(onic.in>

Date
Subject: Programmi

l0:46:51 +0530
Pensions & Other Retirement Benefits by ISTM

rded message

you that lnstitute of Secretariat Training & Management (ISTM) will be conducting a Training
of which is as under:

Course Name : Programme on Pensions & Other Retirement Benefits

\
9' srqlv

Course Code : PRB1-23

F

Bsrm
Sir/Madam,

We are pleased to
Programme, highl

Date : 30 Nov 2026 to 02 Dec 2026

Mode: Omine

For more details, click here for "COURSE CIRCULAR' and please visit our website a

Regards

Kishore .

Assistant Director

te of Secretariat Tralning & Management

rtment of Personnel and Training (DoP&T)

U Campus (OLD),Olof Palme Marg,

New Delhi - 110067
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th4l26,siol PM Fwd: 01 day Online workshop on Proactive Disclosure of information under RTI-Act & Third PartyAudit (PDl-RTl-l1) by ISTM

Fwd' 01 day Onllne Workshop on Proactlye Oisclosure of information under RTI-Act e
Thrd Party Audit (PDI-RTF11) by ISTM on 30.11.2026

secy-
Par-
bih

< secy-paFbih@nic.in >

-rlrlr
Chief Secreta ry Bihar < cs-bihar@nic.in >

Fri, 4 Aug 2026 4:40:18 PM +0530

2

si adam,

lr t r8l

nffiffi^ffii,lLX'

de/'<secy-par-bih@nic.in>

arded message =
at Training and Management (ISTM) <istm@nic.in>

2026 14:14:05 +0530
Subject: 01 day line Workshop on Proactive Disclosure of inFormation under RTI-Act & Third Party Audit (PDI-RI-11) by

t

6
Forwarded message

you that Institute of Secretariat Training & Management (ISTM) will be conducting a Workshop,
as under

ctive Disclosure of information under RTI-Act & Third Party Audit

PDI.RTI-11

.,1 30 Nov 2026 to 30 Nov 2026

)
ne

P

so

Ep
v

.\ s

t

Course

rSei

Mode:

i U 
tnrtG,.?[?[,o

t(.

u\t\ g-!-c1lt b

here for 'eOlJBlSE-.tilBClJlJl8" and please visit our website at gguJs!m-9oy.!!

y be filled using link: hftps://www.istm.oov.inlhome/online nomination form

List date to ln ination is: 26th November, 2025.

s

mar Bist

.t
cli

Onllne nomlna

Joint Director & Course Coordinator

Institute of Secretariat Training & Management

Department of Personnel and Training (DoP&T)

JNU Campus (OLD),Olof Palme Marg,

New Delhi - 110067
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E-Mail
No T-1 3017/4 t2026-Lf DP

Government of lndia
Ministry of Personnel, Public Grievances and Pensions

Department of Personnel and Training

€- atoollq@

rm

or

6ec xtral0

(Training Division)
3'd Floor, Block-4, Old JNU Campus,

New Mehrauli Road, New Delhi-110067
Dated 13th August, 2026

l
I

I
I

I
I
I

I

i

1

1

2

F
4

5

rT..,
rte (All Ministrles/Departments in Government of lndia)

The Chief cretaries to all State Governments

ALiEqffil,Sfte 621f,t Territories

All the C re Controlling Authorities

Directors eneral/Directors of Central & State Training lnstitutes

19rh 12-Months Hybrid Programme on "Public Policy and Management" (PPM) durrng

2026-27 at the ltlanagement Development lnstitute, Gurugram - extension of last date

din

Sub

S'r tr8)

\
q.\

., Depa

on of this Depa(ment's circular of even number dated 14rh May, 2026 and

is informed that the Last Date for receipt of applications for the above

mme has been extended to 31th Auqust. 2026 instead of 14 08.2026 as

Thts please be brought to the notice of all eligible officers in your Ministry/

s

ation. The officers may be directed to download the application fo

either from 
t'

tt s://tr div.do ov i n/PG D P P P ltli%21MDlo/o2O uru ram,htmlt

90
-.( All ottrer terms and conditions contained in the circular dated 14th May, 2026

merftioned in unchan ged

r6

fuN
F,N
rt'l$

\t\\ nP
t Yours faithfully,

r$e
F-, F

lrtv,at Eldlrl,
(SubhranilBhattacharya)'

Under Secretary to the Government of lndia

qI

m/Sir,

e2p5ti
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Copy to:

1. Comptroller & Auditor General of lndia, New Delhi

2. Secretary, Union Public Service Commission, New Delhi

3. Election Commission of lndia, New Delhi

4. Controller General of Accounts, New Delhi

5. Deputy Director General"(Training ), Department of Post, Dak Bhavan, New Delhi

6. Deputy Director General (Training ), Department of Telecom, Sanchar Bhavan, New

Delhi

7. Directo(Training), Raifway Board , Rail Bhavan, New Delhi

8. Director (Police), Ministry of Home Affairs for nomination of IPS Officers.

9. Director General, CPWD Training lnstitute, Sankalp Bhavan,New Delhi

10. Drrector, Bureau of Police Research and Development, CGO Complex, New Delhi

1 1. Establishment Officer, DoPT, Kartavya Bhawan - 03, New Delhi

12. Deptt. of Personnel & Training (CS Division). GPOA, Netaji Nagar, New Delhi

13. Prof Avanish Kumar, Dean, Management Development lnstitute, Mehrauli Road,

Sukhrali, Guruyam-122001 with request to consider applications received on or

before 31th August, 2026.

14. NlC, Training Division, for uploading the notification on DoP&T website

bllpS:ttdp$ Sgy.jDl and Training Division's Website It p : //do ptt rq. n i c. i n/)

Irgun..u
(Subhranil Bhattacharya)

Under Secretary to the Government of lndia
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@
1'-.h 12-Months Hybrid Programme on "Public Policy and
Management" (PPM) during 2026-27 at the Management
Development lnstitute, Gurugram - extension of last date regarding

cs-
bihar

< cs-bihar@nic.in >

Mukesh Kumar < mukesh.krOT@gov.in >

Thu, 13 Aug 2026 12:35:33 PM +0530

To "Dr. Sameer Sharma, lAS"<cs@ap.gov.in>,"Chief Secretary Bihar"<cs-
bihar@nic.in>,"Chief Secretary Office"<csofiice.cg@gov.in>,"Puneet Kumar Goel
IAS Chief Secretary"<cs-goa@nic.in>,"Dharmendra"<cs-
arunachal@nic.in>,"Jishnu Barua lAS"<cs-assam@nic.in>,"csguj"
<csguj@gujarat.gov.in>,"Mr R D Dhiman"<cs-hp@nic.in>,'Sanjeev Kaushal,
lAS"<cs@hry.nic.in>,"branchtrg"<branchtrg@gmail.com>,"Shri Sukhdev Singh"
<cs-jharkhand@nic.in>,"cs"<cs@karnataka.gov.in>,"cheifsecy"
<cheifsecy@kerala.gov.in>,"lqbal Singh Bains"<cs@mp.nic.in>,"chiefsecy"
<chiefsecy@maharashtra.gov.in>,"cs-manipur"<cs-manipur@nic.in>,"cso-meg"
<cso-meg@nic.in>,"cs-mizoram"<cs-mizoram@nic.in>,"Jan e Alam, Chief
Secretary Nagaland"<csngl@nic.in>,"Suresh Chandra Mahapatra"
<csori@nic.in>,"cs"<cs@punjab.gov.in>,"csraj"<csraj@rajasthan.gov.in>,"Mr S.C
Gupta"<cs-skm@hub.nic.in>,"cs"<cs@tn.gov.in>,"CS Telangana"
<cs@telangana.gov.in>,"cs-tripura"<cs-tripura@nic.in>,"CHlEF SECRETARY
OFFCE GOW OF UP"<csup@nic.in>,"chief secretary"<cs-
uttaranchal@nic.in>,"Shri H K Dwivedi"<cs-westbengal@nic.in>,"cs-andaman"
<cs-andaman@nic.in>,"admn-chandigarh"<admn-
chandigarh@nic.in>,"administratordd-dnh"<administrator-dd-
dnh@nic.in>,"csdelhi"<csdelhi@nic.in>,"1k-admin"<lk-admin@nic.in>,"cspon"
<cs.pon@nic.in>,"cs-jandk"<cs-jandk@nic.in>,"advisor-lg-ladakh"<advisor-lg-
ladakh@gov.in>,"directordhti"<directordhti@caomod.nic.in>

Cc "sovpfour"<sovpfour@gmail.com>,"SUBHRANIL BHATTACHARYA"
<subhranil. 1 0@gov.in>,'Vijay S"<vijays@cag.gov.in>

Respected Ma'am/Sir.

Please find the attachment on the subject mentioned above.

With Regards,

Mukesh Kumaq
ASO (LTDP),
Training Division,
DoPT, New Delhi 110067

1 Attachment(s)

1gth MDIG extension of last D

54.6 KB


