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Sub: Fllling u the post of Adminlstratlve OfFcer on deputation basis

!i?[!Fmpd wfter Development Asency (NWDA).

It is proposed tb fill up the under mentioned post in the National Water
Development.Agency at New Delhi on deputation basis (including short term
contract).

on/Experience/Eli gibllity :

nistrative cer under the Central/State GoW./PSU/Semi Govt.
fficer tatutory/ Autonomous Organistaions :

) (i) holding analogous post on regular basis in th
,8 parent cadre/ department; OR.

(ii) with two years regular service in the grade rendered
fter appointment thereto on regular basis in the level-8

irl'

( :l

Ir ; ' r-' t

Dated: 17.03.2026

VACANCY CIRCULAR
Adrrt. No. O212O26

b) (i) possessing degree from a recognised University o
equivalent; and

(ii) possessing handling t
ministrative/ and having

establishmentknowledge of
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. 47600-151100) of Pay Matrix or equivalent in the

pa t cadre or department; OR

u B tPc 2ME ( iii) with three years regular service in the grade
endered after appointment thereto on regular basis i

' level-7 (Rs.44900-142400/-) of Pay Matrix o
uivalent in the parent cadre or department; and

ll s\

2 years experience in
Vigilance/Court cases

office procedures and
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matterS.

Note:

e departmental candidates in the feeder cadre who are
in the direct line of promotion shall not be eligible fo
consideration for appointment on deputation. Similarly,
he deputationists shall not be eligible for consideration
fa intment romotion.

3. The officer selected, will be posted in NWDA Headquarters, New
Delhi. The maximum age limit for appointment on deputation (including short
term contract) shall not exceed 56 years on the closing date for receipt of
applications. Appointment on deputation (including short term contract) will
be on Foreign Service terms for a period of 3 years. The Organizational setup
and other details can be seen on website http://www.nwda.gov.in.

4. The pay and other terms and conditions of deputation of the officer
selected, will be regulated in accordance with the provisions contained in
DOPT O.M No.6/08200$Estt (Pay-ll) dt.17.6.2010 and OM No. 2l17l2OL7-
Estt.(Pay-ll) dated 24.11.201.7 and 15.03.2021 as amended from time to
time. The officer selected will not be eligible for General Pool
Accommodation.

5. Complete Bio-data of suitable and willing offcers, who fulfill the
requisite qualifications and experience for the above post(s), may be
foruvarded in the enclosed format through proper channel with their up to
date Confidential Report Dossiers (last 5 years) and vigilance clearance
certificate to Dy. Director (Admn.), National Water Development Agency, 18-
20 Community Centre, Saket, New Delhi.110017 so as to reach within a
period of 60 deys.from the date of publication of the advertisement in the
Employment News.

6. The Agency reserves the right to increase/derease the number of
posts or withdraw all or any of the above mentioned post (s) at any time
without assigning any reason.

Encl: As above. Digitally signed by
(KrlGrnldfiingh

DY' DirEBfdAtTSa-zozo

copy to:- 10:45:52

L. All Ministries of Government of lndia (as per list enclosed).
2. All State/Union Territory Governments (as per list enclosed).
3. Chief Engineer (South) / (North), NWDA, Hyderabad i Lutknow.
4. Director (MDU), NWDA, Saket, New Delhi for display on NWDA web site.
5. Technical Director,NlC, DoWR, RD &.GR,5hram Shakti Bhawan, New
Delhi with the request to upload the above circular on the website of
DoWR,RD&GR.



6. Under Secretary (CS-l), Department of Personnel & Training, 2nd Floor
Lok Nayak Bhawan, Khan Market, New Delhi with the request to give publicity
of the above circular through DoPT website.
7. Notice Board, NWDA, SakeVPalika Bhawan, New Delhi.
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BIO DATA

Name of the post applied for :-

Recently

Pasporl
Phob

1 Name and Address
(in Block Lettec)

2 Date of Birth (in Christian era)

3 fi) Date of entry into servbe

(i0 Date of retirement under
CenbaUstate. Govemrnent
Rules

4 Educational Qualifications
5 !ryheher Educational and other qualifications

required for he post are sali$ed. (lf any
qualification has been treated as equivalent
to the one prescribed in the Rules, state the
authority for the same)

QualifEatjons/Experience required as mentioned in

the advedisemenU vacancy circular
Qualification/experience pssessed by the fficer

Essential Essential
(A) Qualification (A) Qualification
(B) Experience (8) Experience

Desirable Deslrable
(A) Qualification (A) Qualification
(B) Exfrience (B) Experience

5.1 Note: This column needs b be amplified b indi:ate Essenthl and Desirable Qualifications as rnentimed in tlE RRs

by the Administrative MinistryrDephrtmenuoffice at t|e time of bsue ol Circular and bsue of Advertisement in the

Empbyment Neu,s.

5.2 ln the case of Degree and Post Graduate Qualifications Elective/ main subjects and subsiJiary subjeds may be

indicated by the candidate.
6 Please state clearly whether in he light of

entries made by you above, you meet frc
requisite Essential Qualifrcatbns and work

experience of the post. '

6.1 Note: Bonowing Departments are to provide their specific comments/views confirming the relevant Essential

Qualification/Work experience possessed by the Candidate (as indicated in the Biodata) with reference to the
post applied.

7 Details of Employment, in chronological order. Enclose a separate sheet duly authenticated by your signature, if
the space below is insufficient

fficeflnstitr.rtion Post held on
rcgular bas'rs

Fmm To 'Pay Band and Grade

Pay/Pay Scale of he post

held on reqular basis

Nature of Duties (in detail)

highlighting experience required

ftr he post applied for

lmportanl: Pay-band and Grade Pay granted under ACP/MACP are personal to he offc€r and therefore, should not be

mentioned. Only Pay Band and Grade PaylPay Scale of he post held on reguhr basis to be mentioned. Details of
ACP/MACP wih present Pay Band and Grade pay where srch benelits have been drawn by the Candidate, may be

indicated as below:



@
ToOffice/lnstitution Pay, Pay Band, and Grade Pay

drawn under ACP/MACP

Scienp

From

8 Nature of present employrnent i.e. Adhoc or

temporary or Quasi-Pennanent or Permanent

I ln case the present employfiEnt is on

depuhtbn/contracl basb, please state

(a) The date of initial
appoinknent

(b) Period of appointrpnt
on deputationicontract

| (c) ttanre of the parent

I officeJorganbation b
I whbh the applhant

lbelongs.

(d) Narne of tte post and pay of he pst
held in Substantive capacity in the parent

organisation

9.1 Note: ln case of fficers alEady on depulation, the applications o{ such

offcers should be fonrarded by the parent cadre/DeparErcnt along wiffr

Cadre Clearance, Vhilance Clearance and lntegrity certificate.

9.2 Note: lnformation under Column I (c) & (d) above musl be given in all

cases {vhere a person is holding a posl on deputation outside the
cadrdorganbation but still maintainihg a lien in his parent

cadrc/organization
10 lf any post held on Deputation in the past by

tfie applicant, date of retum from the hst
depuHion and other details.

11 Additional ddails about present

employftent:
Please slate wtether uorking under (indicate

lhe nanc of your employer against frre relevani

column)
(a) Cenbal Govemnpnt

(b) State Govemment

(c) AubnorDus OBanisation

(d) Government Undeftaking

(e) Universities

(0 Others



Please state whether you are working in the
same Department and are in the fueder grade

or feeder to feeder grade

13 Are you in Revbed Scale of Pay? lf yes, give

the dab fiom which the revision took place ard
also indMe the prerevised scale

14 Total emoluments per month now drawn
Basic Pay in he PB /Pay Gnde Pay / Level Tobl ermlufi€nts

15 ln case the applicant belongs b an Organbation whbh.b not folhwing the Cenbal Goyemment pay-scales, UE labst
salary slip bsued by he organisation showilE ttle following details rnay be enclosed.

Basic Pay with Scale of Pay and rate of
increment

Deamess Paylinterim

relief/oher Allowanc€s eb ,

(wtth break-up details)

Total Emolumenb

16.A Additional informdion, if any,
relevant b the post you applied for
in support of your suitability for the
post 0hb among other $ings may
provide information with rqgard to

additional academic qualifications

(ii) prolessional faining and
(iii) vtork experience over and above
prescdb€d in the Vacancy
Circular/Advertisement)
(Note: Enclose a sgparate sheet, if the
spac€ ls insuflicient)

16.8 Achievements:
The candidates are requested to indicate
informatbn wi$ regard to;
(i) Research publications and reporb and
special projects

(iD AwardVscholarshi gs/Off ciial Appreciation

(iiD Afiiliation with the professional

bodiesiinslihlions/socbties and ;
(iv) Patenb registercd in own name or
achieved for fte oEanization
(v) Any . researcly'innovative measurc
invoMng offcial recogniibn
(v0 any other information.
(Note: Enclce a separate sheet if the
space is insufficient)

17 Please state whether you are applying for
deputation (l STC/ltbsorption/Rebmployment
Basis# (Oflicers under Cenfal/State
Govemments are only eligible for
'Absorption' Candidates of non-Govemment
Organizatbns are ellgible only for Short
Term Contract)



I have carefully gone through he vacancy circular/advertisement and I am u€ll awaE that the inlormatbn fumished in the

Curiculum Vitae duly supported by the docunEnb ln respect of Essential Qualifrcation/Work Experience submited by nr w l

abo be assessed by he Selec'tbn Commitee at the tim of seledbn for the posl Ttre infoinration/deta'ds pmvided by me are

coned and bue to he best of my knorvledge ard no material facl having a bearing on rny selec{ion has been

suppressedArithheu.

(Signature of the Candidate)

Address

Date: Mobile No

E-mail lD:

Certificatior by the Employer/Cadre Gonfolling Authority

The informatior/details provided in the above applicalion by he applicant are fue and mrec{ as per the fach available

on records. He/she possesses educational qualifications and experience mentioned in tre vacancy Circuhr. lf selected

he/she will be relieved imrnediately.

2. Also certified that:

(i) There b no vigilance or.disciplinary case pending/contemplated again$ Sh

(ii) Hb/her integrity is certified.

(iii) HigHer CR Dossier in original is encbsed/photocopies of the ACRs for lhe last 5 years duly afiested by an officer of the

rank of Under Secretary of tre Covt of lndia or above are enclosed.

(iv) No mallr/minor penalty has been imposed on him/her during the last 10 years or A list of major/minor penalties imposed

on hinvher during re last 10 years in enclosed. (as the case may be)

Countercigned

# (Ihe optbn of 'STc'/Absorptbn'/Re
empbyrnent are avaihble onli if the
vacancy circular specially rnentioned

reouitrcnt.by 'STC" or 'Absorption' or 'Re
employmenf)

18 Wheher belongs to SC/ST

(EmployerlCadre Controlling Authority with Seal)
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NEW MANGALORE PORT AUTHORITY
(Fully Solar Powered )

qrd g{zrrr (q6q, da qn-d-d{ 3fu qmqrrf qirfrq)

cow. of lndia (Ministry of Ports, shipping and waterways)
J.6or!od qErqt PanambLrr/ o.l+"odn rirrql Mangalore 575OIo

\11 tu[&rl.< E

,tl q L+q ?

SAGARMALA

cit r

No.3/2/2025/CERS.6

POhI-LED PiOSPERIIY

Date:-30.03.2025

i.,,-^-,*4,*GfrD
,rGi

)

of Govt. of lndia
ries of all States/ U T Govts.,

o s APn 
tfff""' department of Personnel and Training, New Delhi- 110 001

Sir/ Madam,

Sub: Filling up of 03 posts of Engineer Grade-ll (Class-ll) in the scale of pay of Rs.40,000-

1_..t0,OOO in NMPA by Absorption/deputation basis from any Ceritral Government /state
nt Orgariization - reg.

eer Grade-ll (Class-ll) in New Mangalore Port Authority in the scale of
is to be filled on absorption/deputation basis from any Central

meni Organrzations as per the Recruitment Rules at Annexure-1.

from eligible and willing Officials holding analogous posts from any

tate Government Organizations in the scale of pay of Rs. 40,000-
g MEO second Class Motor Certificate, issued under MS Act, 1958 with

06 ce failing which MEO Class lV (FG) with 06 months experience failing which

P rdY :oG
P6e-+
tFi-oiei

E- js,

[\']- ,,-
;tt l_,; .i-_

s

MEO Class lll (NCV-SEO) with 12 months experience OR MEO Class lV (NCV) with 24 months
experience. Besides, he should be in possession of the Certificate issued under Regulation lll/l
read with 1/3 STCW 9s/lnland Vessel Act.

3. lt

,o[F'

is therefore, requested to circulate the vacancy among the eligible officials of your
ion and forward the applications of officials who satisfy the conditions of the RR in the

plication format Annexure-ll duly superscribing on the envelop "Application for
ngineer Grade-ll (Class-ll)" to the Secretary, New Mangalore Port Authority,p t

mbu ngalore - 575 010 along with the following required documents, so as to rcach

\
\\

tG"s e n or before 29.04.2026.

Copies of APARS for the last 5 years I2O2O-2L to 2024-25) (duly attested by an
not below the rank of Dy.HOD on each page

atement showing year wise availability of APARS and grading for the last 5 years

020-21 to 2024-251 duly signed by the Head of Office/HOD. lf APAR for a particular
90

v 3'q'{r
phorle: 0824 - 2407341. 2887399

:r\rs.fr soor,zots. r4oot:2o15. 4sool:2ols qi 3{r{r(gffrte rrlvrr++af urr
An ISO 9OOl:2O'15,l4OOl:2Ot5, 45OOl:2O18 & ISPS Compliant Port

\

pplications are i

al Governme

T e post
0

0 fiPfl 2nr
(e \f

of
ern

-fl

x le | !olmlm 
I

N€$rMnlPoft O http.://newmangaloreporl8ov.in/

ief

t.



It.

year during the last 5 lears is not available, No Report Certificate may be furnished
along with APARS of the preceding years.

Attested photocopies of all certificates and proof of educational qualifications, present
and past work experience in the respective post and pay scale wise, duly verified and
certified by the Head of Office/HOD of the organization.
No objection certificate from the Organization.
An Undertaking of the applicant to the effect that the candidature will not be withdrawn,
if selected. Annexure -lll
Vigilance and Administrative clearance by the concerned post as in the pro-forma is

enclosed at Annexure - lV

The Veracity of the Certificate towards educational qualification and the recognition of the
degree obtained by the applicant shall be ensured and certified.

Two latest passport size photographs (to be inserted/tagged in a transparent envelop).
The certificate to be given by the employer in the Annexure -V
The terms and conditions of deputation are enclosed as Annexure - Vl .

IV

vi.

vii)

viii)
ix)

x)

4

5

Application received only through proper channel within the due date along with all the
above-mentioned requisite documents will only be considered for the said post. The crucial
date for determining the eligibility will be as on last date of receipt of the application.

Circular along with annexures are also available on the website of New Mangalore Port
Authority- www.newmansaloieport.gov.in ( Careers -> Vacancy).
Hny change in date for submission of application will be notified in the above website

prs faithfully,

Encl. Annexure I to Vl

(Jijo s)

Secretarv
6tg

Copy to Shri. Ashish Bhattacharya, Under Secretary (PHRD), Ministry of Ports, Shipping &
Waterways, No.t, Parliament Street, New Delhi - 110 001for information.



43..,ra. i*r'?}

J

T:I

I
I

J,l
.g'oE
i t,' gr
- ! -= = E: I E'E.E H
-aE,!fr i e !"i EDrooo:fe . s. (, (- O

., o

Pq
tll .' g

xr':gS
!;- E
lE=<A-1,

i'Ete".;es9;iE>
>:1',-_c
..c,s

tr-c*qi
^!+'e*lE E E E s'9r<Eo(J!a!.,

iip
:IE

l4

IG
ir
,it
liEl
!,E
I,+

ia
ib
i-8

9

I

6.irt:E t.qs
€'ilE
ri

z0sl
I
1

I

""!

o

;
.{

Ae

=l=i
g(

gi
?:

5

o

l9o
o

l

IE,
t5,

L
P

I

'l
'i
;i
:l

rl
I

I

i

I
I
I

..1

I

I

sl' i
I

j''

I
uon:

I

t
t''9t s3'l0osrot-t

I

"i.t

5IreuJ6.d

a\

hi4

9.:i
bii 6:5s6E

gc
!

E.:

E
E

t[
-s6

D
t

lqe ro,llur!..|

ikd,od|e3s

nr?au

uole ord lo popa

.98

e(.

oo

E3
;3
U-d

pollf,alas-(,ou lo

I tro0l6ps

E_o
5.e

g

.p6

q;

E.s >
Y >' -Q

.EE E

=6EEs'E;3
qi5
ad €

I

L

I
I

I

t
I
I
!
I

i

i
I

I
'i

)

1

.(

=

i6

r4

E

u
a)

I

I
I

o

=

6

,8.

o
UJ
Ei

6Vraddn
lil:^
i:

I

I

't: it;i

'ti
i,'

:l

I

uonepg,s

Bt'l

z

srro& p

tshd.a ltso i

I

,l

C,eeu!6ufIap

i1

t!o
e
(9
E
ru
uJz
oz
LIJ

o
Foo
o-
r:l
!!
F

aa
Fz
IU

b
f
E
(J
UJ

jl

!J-

to
ul
J

,r3
itri
:iti
I4
i!

.!

,I
I

cqr

I

.l

:
I

I

I

i
I

I

,I

I

t,

li
t,
j.

I
t:

t:

\

I

I

i

i
I

I

I

t
I

i

(

I

,l

lt

i

I

I

!

!

1

' - .--=,-.,;. _ .:l

-t

I

i

I

i;!'
ir

ib
iC

I

I
I

I

l,lll,l
,t
:l
rlri
:i
,lil

I,lililji
ii

i, I r!
-,!!, t ,.

ll
I

l:

i

I
i.



ANNIIXURD,-II

FORMA'TOFAP
PLICATION

Dcclarntion

(namc) hcreby declare th
rmation furnished above is

at the information furnished above sre laaa
the Post applied for aparr liorn

found incorrect/false. I myself render liable.forthe necessary legal actiorrs, as may be dcemed

Signature of re Applicant

I

and conect. If any i
disqualification for
fir.

Placc :
Darc:

nfo

photograph 
here

AfEx

I
ied lor

Name of the Po ts app
a

CircularNo.& date
3 NamJ ofthe Candidare
4

FName of ather/Husband
5 Da(e of b rth/ eag Atrest( ed c0 rovproof Sh a be en ocl scd6

't

rin

aSt (wheihcr s Bc/uR)of ccr ca e to be enclosed8 Nationnlity

Maldt:enrale

I

t0

desi tio
peri ti

reE*P ence n chro on cog al ordcr wlSe thara lep heet 8IIr nma bev scpa alcused vf &u breakred -Llreq Ex asr psl bela owencebe certenclo ca te ssued bv he reviop usNamc of llre
Or ization

Posr Held Scale of Frorn To

[ormed
i\ aturc of duties

II Permancnt Address

t2

t3

fo

ti

Add ress r comnluntcot on& Tcle lonG NumberName or rl Or az onl4 bj fi fro
No o ec on Cert cate nl heErn o ET

\

I I
Sex

Quali
shal

( o lrtesbe encl

I



I\ ANNEXURE-III

UNDERTAKING

submit that, the particulars provided in the application is correct
and ifat any time it is found that the.information furnished is incorrect/false, my candidature will
stand csncelled. If any shoncoming/s is/are detected even after appointment of my service is
liable to be terminated.

In the event of selecrion in the post of Engineer GradeJ[, New Mangalore Port Authority, I will
not withdraw and undertake to accept the appointment.

Place: (Signature)

Date

Name

Designation



I Name ot Officer (in full)
2 Fathe/s name

3 Date of Birth
4 Date of Retirement
5 Date of entry into service

5 Service to which the officer belongs including batch/year
cadre etc. wherever applicable

AntsexuRe

Partictlars of the Officer for whom vigilance comments /clearance is being sought
[To be furnished and signed bv the CVO or HOD)

7. Poshions held including whether the officer has functioned as a CVO in part time cr additlonal charge

capacity (during the ten preceding years) :

Date:

(Name and Signature)
(r) if vigilance clearance had been obtained from Ministry/CVC ln the past, the information may be

provided for the period thereafter.

$

51.

No
Organization
(Name in full)

Designation &
Place of Posting

Administrative/
Nodal ministry/Dept
concerned (in case of
officers of PSU etc.)

F rom To

8 whether the officer has been placed on the "Agreed List" or "List of officers of
Doubtful lntegriv (if yes, details to be given)

9 Whether any allegation of misconduct involving vigilance angle was examined

against the officer during the last 10 years and if so, with what result (*)

10 whether any punishment was awarded to the officer during the last 10 years I

and if so, date of imposition and detalls of the penalty (')
11 ls any disciplinary /criminal proceedings or charge sheet pending against the

officer as on date (if so, details to be furnshed - includinB reference No-, if any,
of the Commission

t2 ls any action contemplated against the officer as on date (if so, detalls to be
furnished) (+)

13 Whether the officer/official has submitted his/her annual immovable property
return of the previous year as required under Rule 18 of the CCS (Conduct)

Rules, 1964, within the prescribed time limit?
L4 Whether any complaint with Vigilance angle is pending against the officer (if so,

details to be Iurnished)



Annexurc V

Certificate to be given by Head of Offtce of

Shri/Smt

Designation

l. It is certified thar thc pariiculars furnished by thg Officer arc correct.

2. It is certified that no Disciplinary/Vigilance case is pending or contemplated against the
applicant ond that he/she is clear from the Vigilance and Administrative angle.

3. His/her integrity is certified.

4. It is certified that no major/minor penalty have been imposed on rhe Officer during the lasr l0
years.

5. Attested copies of the APARs for the last live yean (2020-21 ro 2024-25) are enclosed.

6, The veracity of the University certilicares relating to educational qualification has been
ensurcd and certified.

7, lt is certified that thc incumbent meets the rcquisite eligibility criteria rv.r.t, educational
qualification and experience as specificd in the Recruirment Rules.

Signature of the Chairperson/Dy. Chairperson
along with officiol seal

fi
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ANNEXI,'RE -VI

THE TERMS AND CONDTIONS OF DEPUTATION AT NEW MANGALORE PORT
AUTHORITY

PERIOD OF DEPUTATION: The p€riod of deputation is 3 years, which is extendable

to 4 years. In exceptional circumstances, this can be extended to 5 years by the Central

Govemment in the case of a pos! the itcumbent of rvhich is regarded as the Head of
Department and by the Chairman in tlte case ofany other post below the level ofHead of
Department.

2. PAY: During the period of deputation the employee will have the option either to get his

/ her pay frxed in rhe deputation post under the operation of the normal rules or to draw
pay of the post held by him / her in his psnent department + a deputstion allowance in

accordance with and subject to the conditions as modified from time lo time and such

other general or special orders.

DEARNESS LOWANCES: Dearness allowance under the rules of the pffent3

department or under the Rules of the Nerv Mangalore Port Authority accordingly to
rvhich he I she retains his / her Scale of Pay under the Parent Department or drarvs pay in
the scale atlached to the post under the Pon.

4. LOCAL ALLOWANCE: lf the depurationist chooses his / her Parent Depa(ment's pay,

then the H.R.A. shall be payable as per rules of his Parent Department at the rntes

applicable to NMPA employees.

5. CHILDREN'S EDUCATIONAL ALLOWANCE & REIMBURSEMENT OF
TUITION FEES: The deputations rvill be eligible for the allowances as per the rules of
the Parent Department, if he / she opts for the Parent Department's scale of pay. lf the

deputationist ops for the Port's scale of pay, all the above allowances shall be payable as

per the rules applicable to the Port.

6. JOINING TIME PAY AND TRANSFER T.A': He / She will be cntitlcd to T.A' and

joining time both on joining the post of deputation and on reversion there from to the
Parent Department under the rulcs of the Port. The expenditure on this account will be

bome by the Pon.

7. TRAVELLING ALLOWANCES: For journey on duty during the period of deputation
rravelling allowance to be reguloted under nrles of the NMPA.

8. LEAVE AND PENSION: During the period of deputation, he / she will continue to be
governed hy the leave and pension rules of the parenr Organization applicable to him /
her beforc such transfer on deputation.

9. PROVIDENT FUND BENEFITS: During the period of deputation, he/she will
continue to subscribe to the Provident Fund of his / her Parent Organization in
accordance with rules of such fund. ln case, lhe deputationist is govemed by the

Contributory Provident Fund Rules, the Employer's contribution is payable by the Port

for the period ofdeput&tion. r



t ,s

l0.@He/Shervil1continuetobegovernedbytheleave
travel conccssion rules of his Parent Organization as amended from time to time and the

cost thercof will be borne by the New Mangalorc Port.

I l. MEDICAL FACILITIES: The deputationist will be entitlcd to medical facilities
available to the cmployecs undcr the rulcs of the New Mangalore Port.

12. RESIDENTIAL ACCOMODATION: On allotment of accommodation by the Pon. the

rccovery of renl from thc deputationist shall be as per the Rules / Regulations of thc Ncrv

Mangllore Pon.

Secreury
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---'*- CIRCULAR

Glrcutar for 00 Frrce) Sta*ory poots of gr*maputra Board -

of JeI Sftakti (Departnsf of V,JEET Resoue, River Devebpment
) inviB applicdons for fte tulh#E rcitktns h tp

, Gtnerahati, wtrich is a Statutory Body, $nder fiis Depatutent

2. Hils of fiese pmts along with iB efEbility cdteria br eadt posts are given in the
Annenre.l b 3 of trE Cireubr.

3, AppohEfient on depulation basis in respecf of a servi,ng Cefttral Go\Emment
Officer tdlt efrract befleifu as provftld under tc D6partnent of Ergenditure's O.M. f.lo.

DeDn -E.lltB), dabd 22-@.1998, O.M. No. 11(6)2008-E.l(B), @ 02.04.2013 and
12017-E.ll(B), &ted 1,+.08.2018, a arended fiom tire b time.
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{ 4. ln appEcants bome in the Cdre of Central tlfaler Engiq€ring(Group-A)
period of appointnent on depEthn basb in the

nted as 'Field Ex,perience' fur consideration of thek
serYrce.

in the #rementimed posts, b Shri Ravi Ranian, Undcr Secrdary, Room ltlo. 63{i,
D€partnent Resource!, Rlver Development & Ganga Reiwenaton,

IB

. 5. All organizalions arc hereby requested to gtue wide publtuity to thb Circular among

--tei/ofers ard nominate eEgibb and vrilling ofEcerc for consideratbn of appointflent
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Shnm Sftaffi Hrawaq RatI farg6 Ncw Delhi - tt60l, witldn 15 daw ftom te €E
of glblkldo* of Sris dorlisament in tfie Employment Neurs.

K(hvl
tlnderSecretary b t,lo Govemmmtof litdh

Llso3+ncnrr@w.kr

K"-,r*.
nr&nt

To
r. Tlp Serttffiddl mrbfi€., Dcparmetr ot&vt of lndh.
z. Cttilf S*r#rtr of rF SQ Cov$. t UT Adn&ffionr.
r. AF Orgf,EffiE uadu De&rtuot of YryB RD e GR



Arutlxutt-l

Ddails of eligibilEy crbda br the pct of \frce Chainnan ate menlionod b€hr

Poot-l: l/tce Chahman

Applieations are invttsd for tring up of the qre (01) pod of Vic+Chairmafl in tis LreL
14 (Rs.1,44,20G'2,18,200/+ ry @uhtiod (includttg dtoGbm coflka@ in the
Brahmafutse Board, &maftdi a $r&rEy botly teep trlder an Act of Pattbment (48 d
1980) undor fie adminiErmthp oorurol of Ete Dep€ttneft of [r&r Reterce, River
Oevebffiient & GerEa Rcfi r.rendiorl

2. BRIEF JOB RESFONSIBILIIIES:

ln tte abeene d Chairman, the Vrce Chairman sttafl fesiie otler tre meetirqs d the
Board. l*e slpll Erercise sudr of those poE B and ddies of fie Chaimtan as rnay be
ebgatcd to him by lhe Ctairman and a@ perhrm such oGer fundiffis as rne bo
decftled bf Ete Cnakmen.

3. ELIGIBIL]TYCRITERIA:

Depuffion $nctudirry short-Erm contad) :

A- Offrcers snder txe Cenbal Govemment or State Govemment or public sector
undertakings or rBcognised Esearc*r iaEtiMims or autoriomous bodiee or statubry
ogasrk&rts:
(a) 0) hoHing an anahgous p6t on reguhr basis in th prent cadle or &fiarEnenq ol
(o wftt truo yeals servi@ ,erdered afier 4poirfrnert b [E po$ oa a reguhr b6b in
lewl- 1 3A (Rs- 1 ,31 , 1tXF2, 1 6,6d}l-) h tte pry rrldrix or equAratsnt or
(fl wih firrce years serviee r€fldered after ryoinEnent tlo the post on a reguk ba{s hr
blpFtg (tu.1,?3,1@2,15,9W-) h Ete pay maffix or equirahnq and

(b) poseessisq @rce in Civil Engineodng ftom a recognised Univenitty.

D€slrabhr
tAlorking etqerienee fir Ere ffi of \r{aEr Resour€s iilanagernent.

B.All hdna Service furs :

(0 hdlng an anabgous post h OE e€ritral Governmefit or StaE Gotemment on
regular basb arxd having urcrking eporien€ in tle fietd of Wder Resources
iranqe*tent or
([) with trlto yBa]s se{vhs rendered aft€r apfiirfrnent to $E pct ofl a reg:ular basis in
lerrel- 13A (Rs.1,31,f@'2,16,60€l/-) in he pay matrix or equiyelent or with three yeare
servbe ler&red afur appoinEnerrt b fta post on a regular basb in bwtl3
(Rs.1,23,1CX)-2,15,900f-) in the pay makix or equivalent and havirq uorking
eperience ia tie feld of \A*rEr Rasoures Etafiagemeot

4. EE@9-@EP,![AI]9N:



The period d deprJtetion (indudirp sfiort-tefln cor,rEa€t) hduding priod of degttatifi
(mckJdir€ $st'Erm €onfac0 in anofierexdrE pd ir€ld inrned+aEly preeedfE thkl
amofuEflent in fiIe ssne or som€ o8rer oqanizalixr or (bpartmnt of the Centsal
Golemrnml m StaE Gscemn€n{s shll nd axceed hE y6ars

5. $$$: The madmtrIr 4e.lknfr tur appoinftent by degr{atbn Er short bm
conta€t appointnent shafl he not e)(ac€drE ffiy+*Srt yElI!} as oa Ere ckring d* of
sei$o#appMbm.

6. The c*ts-ofi d* fur de{em0nirg tre quaffhg Eeryicelerpertnrc€ aft, ry d the
cardftl& tor E*e @ HT ba tu hst daE dr$t dapdftefpn.

7. Any ffier onoe seb#d $afl Bot be altrrd b wiffirarr or re{.rse b ioh: ard it
Srall E the respcrs&fifu of the morcorirq aulhdy b letease fte reffi offiers
uuilhln qte modl of tle lssue of the appointnenl oder.

8. Tte @r s6M wit hare He o$bn b draw his gr& gay phrg @Uaton
@ug) albuere or b have hb pay 6ed h fte ecde d pay of te d€p'rtalion pd h
lsms o# Deednent d Ferefinel & Tratuing O.H. No-SEt20OS€st-(Pay lD, red
17.06.21H0 (ae amer@d ftom lime b tine).

L Applicdiots wiEt fufl partfuubrs d tb€ applicarrt h Annexurs- 4 shorfi r€dr b
Shri Ravi Ranian, Un&r Seaetary, Roovr No. 65, @artnenl d ylrEEf ResouFceq
RD A GR, Shran S'hak! Bhanan, Rafi Marg, ires, Delhi - 110 @1 !@iElE_$Ig
frorn fE daE of prffiion of thb dvertisencfit in fte Em&yrneot N*8, All
apflications wi$ be hented in sfk* eonf&tm. Thee forn Goyernreeit and Public
Sedor tu-dd appf Throqgh PrW CtEHnd.' Appli>ations wiBtdrt tun deffi aE
aked k are lhbb to h reie{bd.

10- Aplicdiems of @ s!$ ffieers/ca*liqtrs wtl be corrcit*ered as are tuH
thrqtgh propetrofianEet and are acEotr-rpnied with CI Bffifa fin qtta<lRrplhatE) in lhe
Probrma (ii) PMoaop** of ACRsffPARs tu tte taril fre yeare dufi esEd fu an
o{ficer nd belor# tre rad( of Urder Saclery (iii} \rqihnce dearaflF€ fi4 SECnpnt
gMng details d maior or minq penallies imposeit on Ete officer, if arry, dfiing the tad
En ye6f3 (v) fnEgrih/ Cerffircate and (vi) C*e Cbarance. All the r.equisite
infurmdbrldocxrnen$ shqrts be as p6r th€ goforma h Annexute- 4.

1 Name of Post Vrce Chaircp*, BmlunaouEa BmEd
2 Numberoffub {6m)
3. Chssi6caGqr GrEup A', Non{tlirisErbl
4 Pas Eaod Level", t4 (Rs.1,4{20()-2, 1 8,200'}
5. Grae Pay
5. of deptation

irduding Eorid of dw.ltation (
oontract) in arpther ex-cadre po6t

mtredbEly pr?cedirq ttis appo'rEner* in the

psrid Ef deprfration rg short

some ofler o or oil
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Gopnnrpnt q State Goomments shalt
ftac

the ahenca of Ctrairman; the Mce Chaim$ Bfial
otis the Edfrrgr of tha Board. Fle
ruc*r d trce po$eI! and dub of

Emfl as may be (blegaH b hton by
ad *o Frforfir suctr drer func#ons

berhdled theChainrtan.

7 Du6es and
ryrsDilitiesof the
posn

ofiacr sffid will harc fte optiotr to tbaw
pgy phs @utation (du$) allffianee or to

e€/200eEs8(Pay Il), dated 17.06.2010 (
Trainrtg

infrred scahtB of thofpay d€puHonpay
MdtsflrB of ndPsson & o@rtIlerlt

E*n ftneb

8. PaI & Aflovuancee

ualiMbns,

requhed br
post

and
(inctudrg sltort-term corffact)

Ofrcers undEr Bte Cqrrd Gorernrent or
msnt d publa se@r urderEkings
ized rer€ttti ingtifrrlism q
ar s(atufuy orgsniza0ons:

CI hokHrg an @rn"e @ qt regutar bffiee
paraut dre or depaftnent or

wiGr trc yeae ervice rendered afur
the post on a regular basb in EvBl- 1

Rs.131,10&2,16,@0/-) in Ete pay matrix

wtBr Etre y€rs servi,e rendered
intnent to tte po6t on a regubr Esis in levelf

.12e10G2,15,900/, in he pay matrix

possessing Degm in CMI Erqgineertr€ from

expqkilce in tte field of WaEr Resourcc

All fndia Se,vb ofiicers :

holiling an analogous po6t h tte Cenf,al
or $# @wmmeat oa eguhr basir

having rc*ng e:qerience in Ete fieE d Vliater

with trvo yEare scrvice lEndered afur appoinEnent
the p€t on a reguhr besis in le,ae[. 13A
1,3f,10G2,16,6@-) in the pay matrk or

ui'ralent; or wih $ree ygrs service rEildered after
inhnenl to fE po6t or a tqular basb in bvel-l3

1 kr EE1fi)-2 15.90(y-

Mar4ernenf or

uivalqrt or

uiYahrit and

Bts€d tkriversity.

matrix . @

nbb:

9.

n

n

t)



and havirq urorkrng epedence in 6tc
of V\kter Fbsourac Managsnant.

offier one stcned sfidl rpt b€ dhd
or rdl8g to ioh; and it shdl be

of fie rponsoring au&oritf to
sek@d ofrlcors wihin one monrl of tlle iffiue

10. hse nta&ilsE 4B*nf fo* qpoenfpeff nV @
sholt+Gri st?ad appoinfrEflt dEll be

fiCy{*gf* Fnt as m tlre dosiry &te
of


