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e-PAR Workflow Format

Name of Employee and

Department Name

Civil List Number or Employee Code

Date of Birth

SPARROW Registered Email idx

SPARROW Registered Mobile No.x

Name of Present Post

Name of the
Depa rtment/Office( Present Posti n g )

Reservation Category

Date of Appointment at Present Post

Date of Appointment in Cadre

Officer PAR Period*

Designation &
Cadre

(Service)*

Full Name CIVIL LIST
NUMBER

Reporting
Officer

Reviewing
Officer

Accepting
Officer

Leaveffraining Period (Except-
CL,PL,RH)

Awards/Honours

1

Member of Bihar Secretariat Stenographer Service(BSSS) for F'1:2025-2025

01-04-2025 to 31-03-2026

2

3

5

4

6

7

8

9

10

11

t2

13

Periodl
Duration

Date:- Officer Signature:-

Note:- (i) * tf the Reporting/Reviewing/Accepting Officer is on contract, kindly

submit the Manual PAR for the respective level.

t4



(iia) It should be ensured that officers/employees who have more than one

reporting/reviewing/approving officer in the desired flnancial year Provide

Separate Workflow for the relevant period.


