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Government of _Bihar
General Administration Department

:: NOTIFICATION ::

Patna-lS Datcd— 28 February,2024

proviso to the Article 309 of the Constitution of India, the Governor of Bihar is

pleased to make the following Rules to regulate the proqatlon period of newly
appointed government servents— 1

1. Short title, extent and commencement.— (1) These Rules may be called as
the "Probation period of Bihar Government Servants Rules, 2024."

(2) It shall extend to the whole State of Bihar.

(3) It shall come into force at once. |
2.  Definitions.— In these Rules, unless otherwise required in the context,—

(i) “State Government” means the State Government of Bihar;

(i) “Government Servant™ means a person newly appointed, in the service of
the Government of Bihar (except Bihar Judicial SerV1ce) according to the
provisions prescribed in the relevant service/cadre rules;

(i) “Appointing Authority” means the appointing authority as prescribed in
the concerned service/cadre rules, constituted for the poSt held by the concerned
Government servant;

(iv) “Cadre Controlling Authority” means the cadre controllmg authority as
prescribed in the concerned service/cadre rules constituted for the post held by
the concerned Government servant.

(v) “Department” means the controlling department of the Government servant
.under consideration under these rules;
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-

(vi) “Commission” means the Bihar Public Service Commission/Bihar
Technical Service Commission/Bihar Staff Selection Commission or any other
Commission constituted by the Government for recruitment of government
employees; j

(vii) “Central Examination Committee” means the Central Examination
Committee under the control of the Board of Revenue for the conduct and
regulation of departmental examinations for Government servants appointed to
various posts;

(viii) “Departmental Examination” means the departmental examination as
prescribed by the Central Examination Commitice for the post held by the
Government servant concerned;

(ix) “Induction Training” means the induction training as prescribed for the
post held by the newly appointed government servant concerned.

{[3. Probation Period.— (1) () The government servants, appointed by direct
recruitment on the recommendation of the Commission, shall be on probation for 01
(one) year. The probation period may be extended for 01 (one) more year, if the
service is not satisfactory during the probation period. If the service is not satisfactory
even in the extended period, the service may be terminated.

(ii) The government servants, appointed by provisions other than direct
recruitment (Compassionate/Meritorious Sportsperson  etc.), shall be on
probation for 01 (one) year. The probation period may be extended for 01 (one)
more year, if the service is not satisfactory during the probation period. If the
service is not satisfactory even in the extended period, the service may be
terminated.

{2) () The probation period of government servants, appointed by direct
recruitment on the recommendation of the Commission, shall start on the date on
which they join the induction training in Bipard. |

(i) The probation period of government servants, appointed by provisions
other than direct recruitment (Compassionate/Meritorious Sportsperson etc.),
shall start on the date on which they join the service. Provided that, the
concerned administrative department will ensure their joining in the next
induction training session of Bipard. !

(3) The list of recommended candidates based on the results of any competitive
examination shall be made available by the Commission to the concerned
administrative department. Thereafter, the date of induction training shall be
decided by the General Administration Department in consultation with Bipard
and other administrative departments. Appointment letters of the recommended
candidates shall be issued by all concerned administrative departments before
the above stipulated date after completing the necessary| formalities. All newly
appointed government servants shall join the induction fraining session on the
date decided by Bipard. -

(4) On the basis of the recommendations of the Commission, the relevant
administrative department shall complete the formalities related to verification
of certificates, verification of character and antecedents etc. of directly recruited
government servants during their induction training period itself.

! Substituted by Notification No.-2160 dated 05.02.2025
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- (s) The joining in Form-202, of the government servants, appointed throuLh/}
direct recruitment on the basis of the recommendation of the Commission, shall

be accepted by Bipard itself and the process of onboarding them on HRMS and

allotment of PRAN shall also be facilitated by Bipard. On this basis, the Finance

(Personal Claim Fixation Cell) Department shall issue their payslip and the

concerned administrative department shall arrange for payment of the salary of

induction training period from the headquarters itself.

(6) After the commencement of induction training in BIPARD, the government

servants, appointed through direct recruitment, shall have to take permission

from the concerned administrative department for late joining in induction
training. |

(7) A maximum of 15 days late joining in induction training shall be permited by

BIPARD after commencement of training. In case of delay of more than 15

days, the concerned newly appointed government servant shall be given an

opportunity to attend the next induction training session organized by BIPARD.

Provided that in such situation, the probation period of the concerned employee

shall be extended by the concerned administrative department. ]

4. Training.— (1) A government servant appointed to the service on the
recommendation of the Commission will have to undergo induction training as
prescribed by the department during the probation period.

(2) During the training period, the concerned government servant will also have
to pass the examination as prescribed by the training institute.

(3) The duration of induction training will be of 01 (ane) year. The one year
induction training for all service/cadre employees (except Bihar Judicial Service)
selected by the Commission will be divided into the following stages-

(a) First Phase—Institutional Orientation Program of 02 (two) months for
all services/cadres, will be organized by Bipard. Along with the personality

- development of the trainees, training regarding the general rules (Conduct Rules,

Bihar Service Code, CCA Rules, Traveling Allowance Rules, Right to

Information, Right to Bihar Public Services, Court,Procedure, Legislation

Making Procedure, Public/Service Grievance Redressal, Bihar Executive Rules,

Retirement Benefits, Bihar Pension Rules, Bihar Finance Rules, Litigation

Management and Court proceedings etc) and other contemporary subjects

prevalent in the state government, will be imparted in this phase. Bharat Darshan

will also be organised for trainees in this phase. ‘

(b) Second phase— Service related specific training for 03 (three) months
for all services/cadres, which will be organized by the concerned cadre
controlling department in Bipard or in their own training institute. A nodal
officer will be nominated by the concerned controlling department. Bipard will
decide the module for training in this phase in consultation with this nodal
officer.

(c) Third phase— Service related 06 (six) months field attachment for all
services/cadres, will be decided separately by the concerned cadre controlling
department in co-ordination with Bipard. It will be taken into consideration that
the trainees should be associated with only those officials in the field, whose
duties match with their service related duties. For example, the Revenue Officer
should be attached with the Additional Collector/DCLR, the Block Development
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Officer should be attached with the Deputy Development Commissioner,

Assistant Engineer should be attached with Executive Engineer etc. The trainees

will also be expected to prepare some projects on topics related to their

respective services. In this phase, the trainees should be given independent
charge of the posts, subordinate to the post on which he wips appointed, to make
him familiar with the job requirement of the post to be held by him. For
example, a Revenue Officer shall be given independent charge of the post of
Circle Inspector and Amin/Revenue employee for one month each as part of
training. The provision for giving independent charge of BDO and CO during
training is already prevalant for probationers of Bihar Administrative Service.
(d) Fourth phase— Final institutional training of 01 (one) month for all
services/cadres will be organized by BIPARD in BIPARD. In this phase, the
trainees will give a presentation of their project work. In this phase, they will
also be attached to various departments of the Secretariat for secretariat training.

(4) For the third phase of training, separate manuals will be prepared by all the
administrative departments in coordination with Bipard. The Secretary, Building
Construction Department will prepare rule book (manuals) for all works departments
in co-ordination with other works departments and Bipard. ,

(5) Health Department will prepare rule book (manuals) for Doctor appointed in
the State Government in co-ordination with Bipard.

(6) The cadre contolling department may suitably amend the training
period/phase for non-gazetted employees as per the specific requirement of
service/cadre. _

2 [(7) On the basis of specific requirements of a service/cadre, the State
Government, on the recommendation of the Department and concurrence of General
Administration Department, may extend, by specific order, the induction training
period of newly appointed members of the said service/cadre.

Provided that, the probation period of such employees' will remain one year
even after such extension of induction training period.] !
35. Service Confirmation and Determination of Seniority.—

(1) Service Confirmation- (i) The service of government servants, appointed
through direct recruitment on the recommendation of the Commission, shall be
confirmed after fulfilling the following criterion- ?

(a) Successful completion of all the phases of induction training as

prescribed in Rule-4, which includes successful completion of the

examinations/assignments as prescribed by the concerned training

institute; ‘

(b) Passing all the papers of the departmental examination as prescribed

by the Central Examination Committee, Board of Revenue;

(c) Fulfilling -all other requirements as prescribed in the relevant

service/cadre Rules. ?

(ii) The service of government servants, appointed on grounds other
than direct recruitment (Compassionate/Meritorious Sportsperson etc.), shall
be confirmed after fulfilling the following criterion-

* Added by Notification No.-2160 dated 05.02.2025
* Substituted by Notification No.-2160 dated 05.022025
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(a) Successful completion -of the induction tralnmg as prescribed 121,4\/

Rule-4(6), which includes successful completion of the

examinations/assignments as prescribed by the concerned training

institute;

(b) Passing all the papers of the departmental ex?mmatlon as prescribed

by the Central Examination Committee, Board of Revenue;

(c) Fulfilling all other requirements as prestnbcd in the relevant

service/cadre Rules. |

(iii) Government servants shall have to try to score maximum marks in
all the papers of the departmental examination as prescribed by the Central
Examination Committee, Board of Revenue as-well-as in the examinations/
assignments as prescribed by the concerned training institute as their due
weightage shall also be given in determining their relative seniority.
(2) Determination of Seniority- (i) The relative seniority of government
servants, recommended and recruited directly on the basis of Combined
Competitive Examination conducted by Bihar Public Service Commission,
shall be determined in the descending order of total marks (Z) obtained after
giving due weightage to the marks obtained by them in the competitive
examination of the Commission, examinations/assignments conducted by
the concerned training institute in different phases as-well-as departmental
examination conducted by Central Examination Committee, Board of
Revenue. Weighted total marks (Z) shail be mlculatqd as follows-

SI. | Examination/ Training | Total | Full Marks | Weightage | Formula for
No. Marks : Weighted marks
Obtained ‘ determination
1. gomp:“fqtive of X Y 66% | (X/Y)x100 x 0.66=
e ™| 0 <66
2. | Induction Training j
First Phase A B 06% [ (A/B)x100x0.06=
(A/B) x 06
Second Phase A B 06% | (A/B)x100x0.06=
(A/B) x 06
Third Phase A B 06 % (A/B)*100%0.06=
‘ (A/B) x 06
Fourth Phase A B 06% | (A/B)x100%0.06=
| (A/B)*06
3. | Departmental C D 10% | (C/D)x100x0.10=
Examination ‘ (C/D) x 10
Total 100% Z

Provided that the relative seniority of government servant,
recommended and recruited directly on the basis of other competitive
examinations conducted by Commission, shall be determined according to
their descending merit number in the recommendation of the Commission.

(ii) The inter-se seniority of government servants appointed in a
particular calendar ' year, on grounds other than direct recruitment
(Compassionate/Meritorious Sportsperson etc.), shall be determined
according to their respective date of joining.
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(ili) When total weighted marks (Z) obtained by different employees,
appointed through direct recruitment on the recommendation of the
Commission, becomes equal, or, the date of joining of different employees,
appointed on  grounds  other  than direct  recruitment
(Compassionate/Meritorious Sportsperson etc.), becomes same; the older
employee according to his date of birth shall rank senior to the younger
employees, and, when their date of birth also becomes same, their relative
seniority shall be determined on the basis of the first letter of their name in
Hindi Alphabet. ‘

(iv) Except when specifically ordered by Honourable Court, the relative
seniority of a government servant, joining within one year from the date of
issuance of the appointment letter, shall be determined in the year of
appointment. Provided, in case of joining after one year from the date of
issuance of the appointment letter, the relative seniority shall be determined
in the joining calender year. o

(v) In a calendar year, the employee appointed by promotion to the
basic grade of a service/cadre shall rank senior to the employees appointed
by direct recruitment, in the same calendar year. Provided employees
appointed by direct recruitment in a calendar year shall rank senior to the
employees appointed on other grounds (Compassionate/Meritorious
Sportsperson etc.), in that calendar year.

(vi) If an officer is absorbed from one service to another on his own
request, the services rendered by him on the previous post shall not be
counted for determination of his seniority in new service.

Provided that if such absorbtion is on a post of same or lower pay level,
in the light of a policy decision taken by the Government, the services
rendered by him on the previous post shall be counted for determination of
his seniority in new service.

Provided also that if such absorbtion is on a post of higher pay level, in
the light of a policy decision taken by the Government, the provision
regaring determination of seniority of concerned employees, in consultation
with General Administration Department and Finance Department, shall be
specifically incorporated in the policy decision itself.

(vii) The relative seniority of officers promoted in any service/cadre
shall remain the same as their existing relative seniority before promotion.

(viii) The relative seniority of the employees in any service/cadre,

determined before the notification of these Rules, shall remain unchanged.]

6. Power to relax.- The government may relax any provision of these Rules, where
the government is satisfied that there are good and sufficient reasons, to be recorded in
writing, for the same. :
7. Over-riding effect.- Notwithstanding any provision contained contrary to the
provisions of these Rules, in a Service/Cadre Rules of the State Government, the
provisions of these Rules shall have over-riding effect.
8. Interpretation.- Where any doubt arises as to the interpretation of any of the
provisions of these rules, the matter will be referred to the General Administration
Department, and the decision of the department, after consultation with the Law
Department, shall be final.
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9.  Repeal and Saving. - (1) The related provisions of relevant Cadre Rules oflﬁ ‘
State Government shall be deemed to be repealed. The concerned Department shall
amend the relevant Cadre Rules accordingly after getting it vetted by the Law
Department. |

“[(a) The provisions contained in circular no. 15784 dated 26.08.1972 and 2763

dated 23.02.2016 of General Administration Department shall be deemed to be

repealed.]

(2) Notwithstanding such repeal, anything done or any action taken, under the
provisions of the previous resolution/instructions, will be deemed to be done or taken
under these Rules, as if it were come into force on such day, on which such thing was
done or such action was taken.

By the order of the Governor of Bihar
Sd/-
(Dr. B. Rajendar)
Principal Secretary to the Government
Memo No.-3/M-31/2023-GAD— 3454 / Patna-15, Dated-28 February, 2024
Copy forwarded to E-Gazette Cell, Finance Department, Bihar, Patna for
publication in the forthcoming issue of Government Gazette.
Sd/-
(Dr. B. Rajendar)
Principal Secretary to the Government
Copy forwarded to Chief Secretary, Bihar/All Additional Chief Secretary/
Principal Secretary/Secretary/All Head of the Departments/All Divisional
Commissioner/All District Magistrate for information and necessary action.
Sd/-
(Dr. B. Rajendar)
Principal Secretary to the Government
Copy forwarded to Secretary, Governor Secretariat/Secretary, Office of
Lokayukat/Secretary, Bihar Legislature Assembly/Secretary, Bihar Legislature
Council/Secretary, Bihar Public Service Commission/ Secretary, Bihar Technical
Service Commission/Secretary, Bihar Staff Selection Commission for information and
necessary action.
Sd/-
(Dr. B. Rajendar)
Principal Secretary to the Government

* Inserted by Notification No.-2160 dated 05.02.2025
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The 28" February 2024
No. 3/M-31/2023-GAD-3454—In exercise of the powers conferred under proviso
1o the Article 309 of the Constitution of India, the Governor of Bihar is pleased to make
the following Rules to regulate the probation period of newly appointed government
servents—
1. Short title, extent and commencement.— (1) These Rules may be called as
the "Probation period of Bihar Government Servants Rules, 2024."
(2) It shall extend to the whole State of Bihar.
(3) It shall come into force at once.
2. Definitions.— In these Rules, unless otherwise required in the confext,—
(i) “State Government” means the State Govemnment of Bibar;
(1) “Government Servant” means a person newly appointed, in the
service of the Government of Bihar (except Bihar Judicial Service),
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according to the provisions prescribed in the relevant service/cadre
rules; ‘

(i)} “Appointing Authority” means the appointing authority as prescribed
in the concemed service/cadre rules, constituted for the post held by
the concerned Government servant;

(iv) “Cadre Controiling Authority” means the cadre controlling
authority as prescribed in the concerned service/cadre rules constituted
for the post held by the concerned Government servant.

(V) “Department” means the controlling department of the Government
servant under consideration under these rules; :

(vi) “Commission” means the Bihar Public Service Commission/Bihar
Technical Service Commission/Bihar Staff Selection Commission or
any other Commission constituted by the Government for recruitment
of government empioyees;

(vii) “Central Examination Committee” means the Central Examination
Committee under the contro] of the Board of Revenue for the conduct
and regulation of departmental examinations for Government servants
appointed to various posts;

(viii) “Departmental Examination” means the departmental examination
as prescribed by the Central Examination Committee for the post held
by the Governmeat servant concerned;

(ix) “Imduction Traiming” means the induction training as prescribed for
the post held by the newly appointed government servant concerned.

3. Probation period.—The government servants, appointed by direct recruitment
on the recommendation of the Commission, will be on probation for 01 (onc)
year. The probation period may be extended for 01 (on¢) more year, if the
service is not satisfactory during the probation period. If the service is not
satisfactory even in the extended period, the service may be terminated.

4. Trainlng.—(1) A government servant appointed to the| service on the
recommendation of the Commission will have t undergo indhction training as
prescribed by the department during the probation period.

(2) During the training period, the concerned government servant will also
have to pass the examination as prescribed by the training institute.

(3) The duration of induction training will be of 01 (oac) year. The one
year induction training for all service/cadre employses (except Bihar
Judicial Service) selected by the Commission will be divided into the
following stages-

(2) First Phase—Institutional Orientation Program of 02 (two) months for
all services/cadres, will be organized by Bipard. Along with the
personality development of the trainees, training regarding the general
rules (Conduct Rules, Bihar Service Code, CCA Rules, Traveling
Allowance Rules, Right to Information, Right to Bihar Public
Services, Court Procedure, Legislation Making Procedure,
Public/Service Grievance Redressal, Bihar Executive Rules,
Retirement Benefits, Bihar Pension Rules, Bihar Finance Rules,
Litigation Management and Court proceedings etc) and other
contemporary subjects prevalent in the state government, will be
imparted in this phase. Bharat Darshan will also be organised for
trainees in this phase.

(b) Secomd phase— Service related specific training for 03 (three) months
for all services/cadres, which will be organized by the concemed cadre
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controlling department in Bipard or in their own training institute. A
nodal officer will be nominated by the concerned controlling
department. Bipard will decide the module for training in this phase in
consultation with this nodal officer.

(6 Third phase— Service related 06 (six) months field attachment for all
services/cadres, will be decided separately by the concerned cadre
controlling department in co-ordination with Bipard. It will be taken
into consideration that the trainces should be associated with only
those officials in the field, whose duties match with their service
related duties. For example, the Revenue Officer should be attached
with the Additional Collectoar/DCLR, the Block Development Officer
should be attached with the Deputy Development Commissionet,
Assistant Engineer should be attached with Executive Engineer etc.
The trainees will also be expected to prepare some projects on topics
related to their respective services. In this phase, the trainees should be
given independent charge of the posts, subordinate to the post on
which he was appointed, to make him familiar with the job

Inspector and Amin/Revenue employee for one month each as part of
training. The provision for giving independent charge of BDO and CO
during training is already prevalant for probationers of Bihar
Administrative Service. |

(d) Fourth phase— Final i nstitutional training of 01 (ahe) month for all
services/cadres will be organized by BIPARD in BIPARD. In this
phase, the trainees will give a presentation of their project work. In this
phase, they will also be attached to various departments of the
Secretariat for secretariat training. |

(4) For the third phase of training, separate mamals will be prepared by
all the administrative departments in coordination with Bipard. The
Secretary, Building Construction Department will prepare rule book
(manuals) for all works departments in co-ordination with other works

 departments and Bipard.
~(5) Health Department will prepare rule book (manuals) - for Doctor
appointed in the State Government in co-ordination with Bipard.

(6) The cadre contolling department may suitably amend the training
period/phase  for non-gazetted employees as per the specific
requirement of service/cadre.

5. Service Confirmation - The gervice of the government employee shall be
confirmed after satisfactory completion of the probation period, completion of prescribed
induction training, passing in all the papers of prescribed departmental examination
and fulfilling otber conditions prescribed for service confirmation in the relevant
service/cadre rules.

6. Power to relax.- The government may relax any provision of these Rules,
wherethegavemmmtissaﬁsﬁedthatthemaregoodandstﬂ'xcientmsons,tobc
recorded in writing, for the same.

7. Over-riding effect- Notwithstanding any provision contajned contrary to the
provisions of these Rules, in a Service/Cadre Rules of the State Government, the
provisions of these Rules shall have over-riding effect.

8. Interpretation.- Where any doubt arises as to the interpretation of sy of the
provisions of these rules, the matter will be referred to the General Administration
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Department, and the decision of the depariment, after consultation with the Law
Department, shall be final. ‘

9. Repeal and Saving. - (1) The related provisions of relevant Cadre Rules of the
State Government shall be deemed to be repealed The concermed Department shall
amend the redevant Cadre Rules accordingly after getting it vetted by the Law
Department. ’

(2) Notwithstanding such repeal, anything done or any action taken, under the
provisions of the previous resolution/instructions, will be deemed to be
done or taken under these Rules, as if it were come into force on such day,
on which such thing was done or such action was taken.

By the order of the Governor of Bihar.
Dr. B. Rajendar,
Principal Secretary to the Government.

anfrs, wfdarm gemem,
gk, e s wRaT @ yRa 1
R o (srmmrvn) 171-571+10-Ho0odo |
Website: http://egazette bih-nic.in
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The 5* Fobruary 2025 *
No.-3/M-31/2023-2160/GAD—In exercise of the powers conferred under proviso to the
Article 309 of the Constitation of India, the Govarnor of Bihar maloes the following Rules 1o amend
the "Probatioca Peried of Bikar Government Servants Rules, 2024°—
1. Shert tifle, cxtent and conwngncenent.—
{1) These Rules may bé called as the "Probation Period of Blhar Geversment
Servanis (Amendmest) Rules, 2625." ‘
(2) Itshall extend to the wholc State of Bibar.
(3) Kt shall come imto force at onoe.
2, Substitution of Rule-3 of Probatien Peried of Bikar Gevernment Servants Rules,
2024.- Rule-3 of the said riles shall be substinded ag follows-
"3. Probation Prriod.—

(1) @ The povernment servants, sppointed by direct recruioment on the
recommendation of the Commission, shall be on probation for 01 (one)
year. The probation period ey be extendod for 01 {one) more yoar, if the
service is not satisfactory during the probation period. If the service is not
sstisfactory even in the cxtended period, the service may be torminated.
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(ii)mpmm.wwwpmhmmm&m

@@

mlm(cmbmmﬁmwmw.),mum
pmbdimfor&l(m)yw.ﬁeprohﬁonpuiodn{uybeatuﬂedfam
(one) more year, if the servioe is not satisfactory during the probation
mlfumhhmﬁ:ﬁmyminmmmu
service may be terminated.
mptoblﬁonperiodofguvermmmmpoimdbydired
recruitment on the recommendation of the Commisgion, shall start on the
date on which they join the Induction training in Bipard.

(ﬁ)mmmwofpmmm.wbymmm

Q)

(&)

(6

than direct recruitment (Compassionste/Meritorious Sportsperson etc.), shall
Mmmmmmwjmmmmwmuzw
administrative department will ensure their joining in the next induction
training session of Bipard.
Theli:tofmmmddandiﬂnbnadon&emﬂnofmcompedﬂve
exunlnaﬁonslullbemdtavu‘hblehydwcmmﬂuimto&eemwmd
administrative department. Thereafter, the date of induction training shall be
decidedbytheGenenlAdmhﬁsnﬁonWhnwmnhﬁonwiﬂt
Bipudnndnﬁudminimaﬁwdapummmmmhmnofm
mwmmddmdldm;hdlbeis:wdbyﬂlwmmddminim
depummbefmmeabow:ﬁpﬂnhddmaﬂudmphﬁn;themuy
formalitics. All newly sppointed government servents shall join the
induction training séxsion on the date decided by Bipard.
Onthcbukofmemmofthemmimdwrebm
admimistrative department  shall complete the formalities related to
vetiﬁaﬁonofoaﬁﬁem,vaimcfchmmMm.or
Mmﬁuwmdﬁummmnﬁ\gw
The joining in Form-202, of the government servants, appointed through
dindmuuﬁmutmﬂwbuhofﬂumdnﬁmofmecummim,
shnhemepwdbysipurdiuelfudmprmofonboudiuthmon
HRMSmd-lImnofPRANshllulwbe&dlwaiwd.Onmls
MMFWWGMFW&!I)W:MW
dwirpuyslipunddnemnednﬁninistnﬁwwnshumfw
pnymunofﬂ\enlaryofindwﬁonmitﬁn;peﬁodﬁunmew-ms
itself.

After the commencement of induction training in BIPARD, the govemment
servants, appoimted through direct recruitment, shall have to take permission
&omdweowumdadmmmﬁwdemnentfm‘lmjoinhginhdwﬁon
training.
Amximunoflidlysllcjoininginindmﬁonhiningshlllhepmnihd
wawmmmofmmmofmofmm
ISdays.thecm:edn:wlyappoimdgnvmm:emwbeﬁm
mwmmmmmwmmmww
BlPARD.Pmiddehsmhmme‘panuiodloe
concerned employee shail be extended by the concerned administrative
department.
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3 mqummqwmuquw
Government Servanis Rules, 2024 —After Subrule<(6) of Rule-4 ofdmmdrulu Subrule-{7) shall
be added as follows-

“On the basis of specific requiraments of a service/cadre, the State Govermment, on
the recommendation of the Department and concurrence of General Administration
Department, may cxiend, by specific order, the induction training period of newly
appointed members of the said service/cadre.

vaddﬂu,ﬁembmmpmodofmhmbyeuwﬂnmmmynm
after such extension of induction training period.”

4 mqmsqmmofnwcommmﬂ,
2024.— Rule-5 of the said rules shall be substituted as follows-

S MWMMJM.—

(1) Service Confirmation-

) mmofmmMdemm
on the recommendation of the Commission, shall be confirmed after
fulfilling the following criterion-

(s) &mﬁdcanplehmoftllduplmnofmd\mmm-
prescribed in Rule-4, which includes spccessful compiction of the
mwwummubyumm
institute;

{®) Pmudlﬂ:plpa:oﬂhedq-m:n?mimnpmdbed
by the Central Examination Commitsee, of Revenue;

(c) Fulﬁﬂhguﬂohmmmumhedmﬂunhm
service/ cadre Rules.

(1)1hcswmofmnmnu,lmndmmdloﬂmthm

(2) Successful complction of the i training as prescribed in
Rule4(6), which hchdsaunﬁﬁnl compiction of the
m‘ u.ml

(b) Passing all the papers of the departmenta] examination as prescribed
by the Central Examination Committee, Board of Revenue;

(<) Fulfilling all other requirements as prescribed in the relevant
service/cadre Rules. ,

(iii) Government servants shall have to try to score maximmm marks in all the
papers of the departmental examination as prescribed by the Central
ExlnﬁnﬁmCommiuee,BoudofRﬂm-mll-uinlhe
cxaminations/ assignments as prescribed by the comcerned training
institute as their due weightage shall also be given in determining their
relative seniority.

) Determinstion of Seniority-

() The relative seniority of government servants, recommended and recruited
directly on the basis of Combined Competitive Examination conducted by
Biher Public Service Commission, shall be defermined in the descending
order of total marks (Z) obtained afier giving duc weightage to the marks
obtained by them in the competitive examination of the Commission,
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L) la ' - I ’ I Iwmc 'I ¢ - l I"l -m
different pheses as-wellas departmental examioation conducted by
Central Examination Commitice, Board of Revenue. Weighted total
marks (Z) shall be calculated as follows-

=l 2| &
Exam
s = £ % H § Formule for Weighted marka
HE determisa
o 3
1. | Competititive X | Y | 66% | QUY)X100 x0.66=(X/Y) x 66
Examinstion Of The :
Commissi
2. | Induction Training
First Phase A ] B | 06% | (A/B)x100 x0:06~(A/B) x 06
Second Phase A | B | 06% |(AB)<100 x0,06~(A/B) x 06
Third Phase A | B | 06% | (A/B)x100 x0.06~(A/B) x 06
Fourth Phase A B | 06% | (A/B)x100 x0,06~A/B) x 06
3. | Departmental C | D | 10% |(C/D)x100 x0.10=~(C/D) x 10
Examination
Total | 100% Z

Provideddntﬁletdaﬂvcmbﬁtyofpvumm;mnmddm
recruited directly on the besis of ofher compelitive examinations conducted by
cmammummmmmwmmmmmh
recommendation of the Commission.

(i)

(iid)

(iv)

W

mimwnunimityofpmmm:ppoimdhlpuﬁwlt
calendar year, on grounds other than direct recruitment
(Compassionate/Meritorious Sportsperson etc.), shall be determined
according to their respective date of joining.

mmmmmmwaﬁmw
lppnintedﬂmgh&aamﬁnnunondnmmnmdsﬁmofdn
Ccmmissiombeoomesequal.or,ﬂ:edﬂeofjotningofﬁw
cmployees, appointed on grounds other than direct recruitment
(cmp.mmmspmmm).mme;uom
employeemudingmhhdnucmmmkmmuw
m.mmmmomrﬂ:mwm&nimiw
unioﬁtyshﬂlbedeumimdmﬂtbuisofﬂiefhﬂlenuofﬂnirm

in Hindi Alphabet.

Exccptwhmspedﬁaﬂymdadbyﬂonmnbh:Cmﬂ:rehﬂw

mh&yof:pmmmmunmjomimwmwywﬁommm
ofh:mofﬂn:ppoiﬁmﬂnlew.ahlnhedﬁ:nnimdind\eywof
.ppohlmul.?mlbd.inmofjohﬁmnﬂamywﬁmdndneof
Mofﬁnwmlm,ﬂnmm‘mm shall be
determined in the joining calender year.

Inaahnhyw.ﬂnemlmmimdbywmoﬁonmmm
gndeofnserviedendmshllnnksenioﬂodw@loyesappoinndby
direct recruitment, in the same calendar year. Provided cmployess
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appointed by direct recruitment in a calendar yoar shall rank senior to the
employees appointed on ofher grounds (Cowp#mwmm
Sportsperson etc.), in that calendar year.

(vi) If an officer is shsorbed from one service o another on his own roquest,
ﬂnmvbaundeedbyhnmthemmupo«ﬂnﬂmtbemmdfor
determination of his seniority in new service,

Provided that if such absorbtion is on a post of same or lower pay level, in the light
of 2 policy decision taken by the Government, the services rendered by him on the
previous post shall be counted for desermination of his seniority in new service.

Provided also that if such absoibtion is on 3 post of higher pay Jevel, in the light of
lpohcydccumnukmbyﬂnowmmt,lhcpmvhhnmmudm:mof
seniority of concerned employees, in consultation with Geners) Administration
Department snd Finance Departroent, shall be specifically incorporated in the policy

{vii) The relative seniority of officers promoted in any service/cadre shall
remain the same as their existing relative seniority before promotion.
(viii) The relative seniority of the employees in any service/cadre, determined
before the notification of these Rules, shall remain unchanged.”
- & lmhmrqmmafmmwm- 2024 —
Sub Rule-1(g) in Rule-9 of the suid rules shiafl be inserted as follows-

"(1){s)} The provisions contained in circular no. 15784 dated 26.08.1972 and 2763 dated
23.02.2016 of General Administration Department shall be decrned w0 be
repealed.*

By the erder of the Gevernar of Bikar,
Dr. B. Rajonder,
Addidonal Chief Secretary to the Government.

afiws, aRarwg g,
g, wen g wanfts ot g |
fagR oz (aramareor) 88-571+10-Bododol
Webaite: hitp://seazette bikaic.in
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FAC— el & fFaw-s@)yii) & fafed uum & amee A fd
a1 /gt & fraa Yy @ gd FeiRa e soRada 8rf)

et faaa Ry ¥ T fREr wwert ¥ae & aRden af
frammaeh, 2024 @ 9w @R @1 fafY 28.02.2024 ¥ T}

gH—22 @ fiER el Yo @) oRdEr safy e, 2024 @
g B9 @ Sw qduar Fafo d@Ee wme g
faarr 4 frfa d @ aRuz dea—15784 fRT5-26.08.1972
o1 2763 faAT®—23.02.2016 wHId EHA?

JA— ﬁumsﬁ%ﬁm—g(1)($)$mm$mﬁﬁgﬂm
Yo A uReEn el @ueE) Famee, 2025 @ ygd € @
faf 05022025 & wira § g RO W@§) IR WEEE
ot @ fofa ©d @ aRum dEmi—15784 fRAiF—26.08.1972 Ton
o763 feid—23.022016 i@ = A M & il Ris-
05022025 ¥ 39 uRu=t # RARkT wau= feprd & M €

Tea: TS QFE aRest F fafga weeel @ e &
et FuRo & et § 5 R wg | i R o g
2l
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