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The 28 March 2025 
S.O. 72, Date The 8th  April, 2025--The classification of workers on the basis of their 

skills and Categorization of workers on the nature of work Under the Minimum Wages 

Act, 1948 was under consideration. 

In the meeting of Bihar State Minimum Wage Advisary Board held on 22.11.2024 

the recommendation on classification of the workers on the basis of their skills was made. 

A draft Notification No. 7112 - 7113 dated 23.12.2024 for categorization of workers was 

issued and objections and suggestions from the general public were invited, fixing a 

period of two months. After the objections and suggestions given by various organizations 

and the recommendations made by the bihar state Minimum Wage Advisary Board on 

21.03.2025 the follwing classfication are being made. 

"Unskilled work" means work which involves simple operations requiring little or 

no skill or experience on the job; 

"Semi-skilled" work means work which involves some degree of skill or 

competence acquired through experience on the job, and which is capable of being 

performed under the supercision or guidance of a skilled employee and includes unskilled 

supervisory work; 

"Skilled Work" is one which involves skill or competence acquired through 

experience on the job through training as an apprentice in a technical or vocational 

institution and the performance of which calls for initiative and judgement. 

"Highly skilled work" means work which calls for a degree or perfection and full 

competence in performance of certain tasks, acquired through intensive technical or 

professional training or practical work expericence for long years and also requires of a 

worker to assume full responsibility for the judgement or decisions involved in the 

execution of these tasks 

Classification of workers/workers 
.No. unskilled 

1.  Beldar 

2.  cowherd 

3.  

4.  

5.  

6.  

7.  

8.  

9.  

10.  

Shepherd(one who grazes alL types of  animals)  - 
Sanitation workers (drainage, vehicle, office, hospital etc.) 
To gather fodder  
Porter's job 
Labourers (engaged in a&ricultural  construction work, dairy and other works) 
Driver (mule, ox, camel, donkey etc.) 
One who breaks Brick, stone, road, wall etc. with hands 
Bunddle weigher and carrier 
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-.No. unskilled 
11.  Trolley man 

12.  Pushcart driver 

13.  Whitener 
14.  wood cutter 

15.  Attendant/Peon (working in government offices and places) 

16.  Grass cutter 

17.  Gravel spreader 

18.  Woman who grinding 

19.  Seaman's assistant 

20.  Labourers (boilers, cattle -yard, farming, general loading and unloading of goods, 
budding) Carting-fertilizer, harvesting, miscellaneous seed sowing, sifting, 
transplanting, weeding) 

21.  Bhishti/water bearer 

22.  Concrete (hand mixer) 

23.  Flag man 

24.  Searcher 

25.  Signal man 

26.  Loader 

27.  Dish washer 

28.  Office boy 

29.  Digger! craver 

30.  Lorry assistant 

31.  Trolley Boy 

32.  Employed in loading and unloading 

Or any other category of jobs which are of unskilled nature requiring little or no skill or 
experience, by whatever name they may be called. 

Sr.No. semi skilled 

1.  Assistant plumber 

2.  Aounder/book binder 

3.  Driver( Tonga/ Rickshaw! Coach 

4.  Assistant cobbler/Bay 

5.  Delivery man 

6.  Washerman/dyer 

7.  Dresser 

8.  hospital ward boy/Bay 

9.  One who breaks bricks, stones, roads, walls etc. with automatic machine 

10.  Blacksmith's assistant 

11.  Mate 
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12.  Oil Man - 
13.  plaughman ____- - 
14.  Assistant valve man 
15.  Asbestos/teen shade fitter 
16.  Tying bidi / harvesting leaves and Tobacco for bidi / making moss from 

bidi 

17.  Assistant Cook/Masalachi, 

18.  Saw miller 

19.  Khalasi (Loco-Crane/Truck/Bus/Heavy Vehicle/Ambulance/Three-
wheeler (pickup etc) 

20.  Manjhi (boatman)/sailor/Voyager 

21.  Belchawala 

22.  Roofer 
23.  Driller 

24.  Excavator 

25.  Grinder 

26.  Hammer man 

27.  Helper (Mason, Carpenter, Blacksmith, etc.) 
28.  Assistant Wire Man / Assistant Line Man 

29.  Mate (Blacksmith, Road, Carpenter, etc.) 

30.  Feeder 

31.  Pump operator 

32.  Guard or watchman, dafadar, chowkidar, night watchman 

33.  Laboratory Boy / Pathological Attendant / Medical Attendant 

34.  Gardener's assistant 

35.  Petrol man, nozzle man 

36.  Putcher 
Or any other category of jobs which are of semi-skilled nature requiring some skill 
or ability based on work experience/training and which can be performed under 
the supervision/guidance of skilled employee, by whatever name called. 

Sr.No. skilled 
1.  Craftman (Certificate/ Diploma/ Degree holder) 
2.  Blacksmith 
3.  Boiler man 
4.  Carpenter 
5.  Driver(L.M.V.) 
6.  Fitter 
7.  Machine man 
8.  Mechanic 
9.  Painter 
10.  Plumber 
11.  Welder 
12.  Wireman 
13.  Cook 
14.  Electrician 
15.  Mechanic (Telephone, MObile, Computer, laptop, Television,etc) 
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Sr.No. skilled 
16.  Meter reader 
17.  Operators (Weighting Plant, Cinema Project, Clamp Shelf, Compressor, 

Chisel, Doric, Diesel Engine, Doser, Dragling Drill, Dumper, Excavator, Fork 
Lift Generator, Bedder, Jack Hammer and Payment Breaker Loader, Pump 
Pile Driving, Scraper, Screening Plant, Shovel, Tractor, Vibrator, Wetbatch, 
Railway Guard, Repairer (Battery) 

18.  Surveyor 
19.  Fireman 
20.  Tailor 
21.  Concrete Mixer Operator 
22.  Mochi(Cobbler) 
23.  Line Man 
24.  Mason 

25.  Gardener 

26.  Security Guard (Unarmed) 

27.  Librarian 
28.  Telephone operator 

29.  Translator 
30.  Accountant 
31.  Typist and other categories by whatever name called which are of clerical 

nature 
32.  Button board- driver-i, table guy 
33.  Main table man 
34.  Table inspector 
35.  Foreman 

Or any other category of skilled nature, which requires skill or ability acquired on the 
basis of work experience or on the basis of training in any technical or professional 
institution and the execution of which requires initiative and discretion, whatever 
their names may be. 
Sr.No. Highly skilled 

1.  Security Guard (Armed) 
2.  Overseer (Senior & Junior) 
3.  Compounder/Medical Technician 
4.  Nurse or other worker performing similar duties 
5.  Chief mechanic 
6.  Machine tool mechanic 
7.  Chief Electrician/ Foreman-If Foreman-Il 
8.  Boiler man cable connector 
9.  Mechanic (Air Conditioning) 

10.  Road inspector 
11.  Deputy Overseer(Qualified 
12.  Welder and Fitters 
13.  Wireman 
14.  Announcer! Singer! Musician 
15.  Painter 
16.  Head chef! Head cook! Head chef 
17.  Master Artisan 
18.  Head Mechanic (Mobile, Computer, Laptop, Television etc.) 
19.  Sales representatives 
20.  Chemist 
21.  Driver (HMV) 
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Sr.No. f skilled 
Any other category of highly skilled occupation requiring a certain degree of 
perfection and competence in the performance of specific tasks accqured through 
intensive technical or vocational training or through years of practical work 
experience and the performance of which requires the exercise of full discretion or 
discretion on the part or the workers, by whatever name they may be called.  

Sr.No. Clerical! Supervisory Cadre 

1.  Assistant (Farm) 

2.  Assistant(Cashier) 

3.  Computer/Data Entry Operator 

4.  Accountant 

5.  Storekeeper 
6.  Typekeeper 

7.  Typist 

8.  Acccounts clerk 

9.  Bookkeeper 
10.  Magazine clerk 
11.  Store clerk 
12.  Register keeper 

13.  Clerk 

Or any other catogory by whatever name called, whether of clerical or supervisory 
nature. 

Note:- (a) The convcrsion of monthly minimum wagcs into daily rates shall be obtained by 

dividing it by 26 and the conversion of daily wage rates into monthly wage rates shall be 

obtained by multiplying it by 26. 

(b) The above proposed rates of minimum wages include remuneration to workers 

for the day of rest in a period of seven days. 

(c) For overtime work on the weekly rest day or on any other day, a workers shall 

be entitled to be paid twice the wages for overtime work at the rate prescribed in rule 25 of 

the Bihar Minimum wages Rules, 1951. 

(d) Male and female workers shall be receive the same rate of wages for the same 
work or similar type of work. 

(No. s/M.W.-40-14/2025 Sr. No.- 1662) 
By the order of the Governor of Bihar, 

Rajeev Ranjan, 
Joint Secretary. 
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Website: http://egazctte.bih.nic.in  
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