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Government of Bihar
General Administration Department

$t NOTIFICATION ::

Patna-15, Dated- 28 February,2024

proviso to the Article 309 of the Constitution of India, the Governor of Bihar is
pleased to make the following Rules to regulate the probation period of newly
appointed government servents—

1. Short title, extent and commencement.— (1) These Rules may be called as
the "Probation period of Bihar Government Servants Rules, 2024."
(2) It shall extend to the whole State of Bihar.,
(3) 1t shall come into force at once.
2.  Definitions.— In these Rules, unless otherwise required in the context,—
(i) “State Government” means the State Government of Bihar;
(i) “Government Servant” means a person newly appointed, in the service of
the Government of Bihar (except Bihar Judicial Service), according to the
provisions prescribed in the relevant service/cadre rules;
(iii) “Appointing Authority” means the appointing authority as prescribed in
the concerned service/cadre rules, constituted for the post held by the concerned
Government servant;
(iv) “Cadre Controlling Authority” means the cadre controlling authority as
prescribed in the concerned service/cadre rules constituted for the post held by
the concerned Government servant.
(v) *“Department” means the controlling department of the Government servant
under consideration under these rules;
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(vi) “Commission” means the Bihar Public Service Commission/Bihar
Technical Service Commission/Bihar Staff Selection Commission or any other
Commission constituted by the Government for recruitment of government
employees;

(vii) “Central Examination Committee” means the Central Examination
Committee under the control of the Board of Revenue for the conduct and
regulation of departmental examinations for Government servants appointed to
various posts;

(viii) “Departmental Examination” means the departmental examination as
prescribed by the Central Examination Committee for the post held by the
Government servant concerned;

(ix) “Induction Training” means the induction training as prescribed for the
post held by the newly appointed government servant concerned.

'[3. Probation Period.— (1) (i) The government servants, appointed by direct
recruitment on the recommendation of the Commission, shall be on probation for 01
(one) year. The probation period may be extended for 01 (one) more year, if the
service is not satisfactory during the probation period. If the service is not satisfactory
even in the extended period, the service may be terminated.

(i) The government servants, appointed by provisions other than direct
recruitment (Compassionate/Meritorious Sportsperson etc.), shall be on
probation for 01 (one) year. The probation period may be extended for 01 (one)
more year, if the service is not satisfactory during the probation period. If the
service is not satisfactory even in the extended period, the service may be
terminated.

(2) (i) The probation period of government servants, appointed by direct
recruitment on the recommendation of the Commission, shall start on the date on
which they join the induction training in Bipard.

(i) The probation period of government servants, appointed by provisions
other than direct recruitment (Compassionate/Meritorious Sportsperson etc.),
shall start on the date on which they join the service. Provided that, the
concerned administrative department will ensure their joining in the next
induction training session of Bipard.

(3) The list of recommended candidates based on the results of any competitive
examination shall be made available by the Commission to the concerned
administrative department. Thereafter, the date of induction training shall be
decided by the General Administration Department in consultation with Bipard
and other administrative departments. Appointment letters of the recommended
candidates shall be issued by all concerned administrative departments before
the above stipulated date after completing the necessary formalities. All newly
appointed government servants shall join the induction training session on the
date decided by Bipard.

(4) On the basis of the recommendations of the Commission, the relevant
administrative department shall complete the formalities related to verification
of certificates, verification of character and antecedents etc. of directly recruited
government servants during their induction training period itself.

! Substituted by Notification No.-2160 dated 05.02.2025
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(s) The joining in Form-202, of the government servants, appointed through =~
direct recruitment on the basis of the recommendation of the Commission, shall
be accepted by Bipard itself and the process of onboarding them on HRMS and
allotment of PRAN shall also be facilitated by Bipard. On this basis, the Finance
(Personal Claim Fixation Cell) Department shall issue their payslip and the
concerned administrative department shall arrange for payment of the salary of
induction training period from the headquarters itself.

(6) After the commencement of induction training in BIPARD, the government
servants, appointed through direct recruitment, shall have to take permission
from the concerned administrative department for late joining in induction
training.

(r) A maximum of 15 days late joining in induction training shall be permited by
BIPARD after commencement of training. In case of delay of more than 15
days, the concerned newly appointed government servant shall be given an
opportunity to attend the next induction training session organized by BIPARD.
Provided that in such situation, the probation period of the concerned employee

shall be extended by the concerned administrative department.}

4. Training— (1) A government servant appointed to the service on the
recommendation of the Commission will have to undergo induction training as
prescribed by the department during the probation period.

(2) During the training period, the concerned government servant will also have
to pass the examination as prescribed by the training institute.

(3) The duration of induction training will be of 01 (one) year. The one year
induction training for all service/cadre employees (except Bihar Judicial Service)
selected by the Commission will be divided into the following stages-

(a) First Phase—Institutional Orientation Program of 02 (two) months for
all services/cadres, will be organized by Bipard. Along with the personality
development of the trainees, training regarding the general rules (Conduct Rules,
Bihar Service Code, CCA Rules, Traveling Allowance Rules, Right to
Information, Right to Bihar Public Services, Court Procedure, Legislation
Making Procedure, Public/Service Grievance Redressal, Bihar Executive Rules,
Retirement Benefits, Bihar Pension Rules, Bihar Finance Rules, Litigation
Management and Court proceedings etc) and other contemporary subjects
prevalent in the state government, will be imparted in this phase. Bharat Darshan
will also be organised for trainees in this phase.

(b) Second phase— Service related specific training for 03 (three) months
for all services/cadres, which will be organized by the concerned cadre
controlling department in Bipard or in their own training institute. A nodal
officer will be nominated by the concerned controlling department. Bipard will
decide the module for training in this phase in consultation with this nodal
officer.

(¢) Third phase— Service related 06 (six) months field attachment for all
services/cadres, will be decided separately by the concerned cadre controlling
department in co-ordination with Bipard. It will be taken into consideration that
the trainees should be associated with only those officials in the field, whose
duties match with their service related duties. For example, the Revenue Officer
should be attached with the Additional Collector/DCLR, the Block Development
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Officer should be attached with the Deputy Development Commissioner,
Assistant Engineer should be attached with Executive Engineer etc. The trainees
will also be expected to prepare some projects on topics related to their
respective services. In this phase, the trainees should be given independent
charge of the posts, subordinate to the post on which he was appointed, to make
him familiar with the job requirement of the post to be held by him. For
example, a Revenue Officer shall be given independent charge of the post of
Circle Inspector and Amin/Revenue employee for one month each as part of
training. The provision for giving independent charge of BDO and CO during
training is already prevalant for probationers of Bihar Administrative Service.

(d) Fourth phase— Final institutional training of 01 (one) month for ail
services/cadres will be organized by BIPARD in BIPARD. In this phase, the
trainees will give a presentation of their project work. In this phase, they will
also be attached to various departments of the Secretariat for secretariat training.

(4) For the third phase of training, separate manuals will be prepared by all the
administrative departments in coordination with Bipard. The Secretary, Building
Construction Department will prepare rule book (manuals) for all works departments
in co-ordination with other works departments and Bipard.

(5) Health Department will prepare rule book (manuals) for Doctor appointed in
the State Government in co-ordination with Bipard.

(6) The cadre contolling department may suitably amend the training
period/phase for non-gazetted employees as per the specific requirement of
service/cadre.

2 [(7) On the basis of specific requirements of a service/cadre, the State
Government, on the recommendation of the Department and concurrence of General
Administration Department, may extend, by specific order, the induction training
period of newly appointed members of the said service/cadre.

Provided that, the probation period of such employees will remain one year

even after such extension of induction training period.]
’5. Service Confirmation and Determination of Seniority.—

(1) Service Confirmation- (i) The service of government servants, appointed
through direct recruitment on the recommendation of the Commission, shall be
confirmed after fulfilling the following criterion-

(a) Successful completion of all the phases of induction training as

prescribed in Rule-4, which includes successful completion of the

examinations/assignments as prescribed by the concerned training

institute;

(b) Passing all the papers of the departmental examination as prescribed

by the Central Examination Committee, Board of Revenue;

(c) Fulfilling all other requirements as prescribed in the relevant

service/cadre Rules.

(if) The service of government servants, appointed on grounds other
than direct recruitment (Compassionate/Meritorious Sportsperson etc.), shall
be confirmed after fuifilling the following criterion-

? Added by Notification No.-2160 dated 05.02.2025
* Substituted by Notification No.-2160 dated 05.02.2025
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(a) Successful completion of the induction training as prescribed in -~

Rule-4(6), which includes successful completion of the
examinations/assignments as prescribed by the concerned training
institute;

(b) Passing all the papers of the departmental examination as prescribed

by the Central Examination Committee, Board of Revenue;

(c) Fulfilling all other requirements as prescribed in the relevant

service/cadre Rules.

(iii) Government servants shall have to try to score maximum marks in

all the papers of the departmental examination as prescribed by the Central
Examination Committee, Board of Revenue as-well-as in the examinations/
assignments as prescribed by the concerned training institute as their due
weightage shall also be given in determining their relative seniority.
(2) Determination of Seniority- (i) The relative seniority of government
servants, recommended and recruited directly on the basis of Combined
Competitive Examination conducted by Bihar Public Service Commission,
shall be determined in the descending order of total marks (Z) obtained after
giving due weightage to the marks obtained by them in the competitive
examination of the Commission, examinations/assignments conducted by
the concerned training institute in different phases as-well-as departmental
examination conducted by Central Examination Committee, Board of
Revenue. Weighted total marks (Z) shall be calculated as follows-

Sl. | Examination/ Training Total Full Marks | Weightage Formula for
No. Marks Weighted marks
Obtained determination
1. | Competititive X Y 66 % (X/Y)x100 x 0.66=
Examination Of The (X/Y) x 66
Commission
2. Induction Training
First Phase A B 06 % (A/B)*100x0.06=
(A/B) x 06
Second Phase A B 06 % {A/B)*x100%0.06=
(A/B) x 06
Third Phase A B 06 % (A/B)x100x0.06=
(A/B) x 06
Fourth Phase A B 06 % (A/B)x100%0.06=
(A/B)x06
3. | Departmental C D 10 % (C/D)x100x0.10=
Examination (C/D) x 10
Total 100% z

Provided that the relative seniority of government servant,
recommended and recruited directly on the basis of other competitive
examinations conducted by Commission, shall be determined according to
their descending merit number in the recommendation of the Commission.

(ii) The inter-se seniority of government servants appointed in a
particular calendar year, on grounds other than direct recruitment
(Compassionate/Meritorious Sportsperson etc.), shall be determined
according to their respective date of joining.
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(iii) When total weighted marks (Z) obtained by different employees,
appointed through direct recruitment on the recommendation of the
Commission, becomes equal, or, the date of joining of different employees,
appointed on grounds other than direct recruitment
(Compassionate/Meritorious Sportsperson etc.), becomes same; the older
employee according to his date of birth shall rank senior to the younger
employees, and, when their date of birth also becomes same, their relative
seniority shall be determined on the basis of the first letter of their name in
Hindi Alphabet.

(iv) Except when specifically ordered by Honourable Court, the relative
seniority of a government servant, joining within one year from the date of
issuance of the appointment letter, shall be determined in the year of
appointment. Provided, in case of joining after one year from the date of
issuance of the appointment letter, the relative seniority shall be determined
in the joining calender year.

(v) In a calendar year, the employee appointed by promotion to the
basic grade of a service/cadre shall rank senior to the employees appointed
by direct recruitment, in the same calendar year. Provided employees
appointed by direct recruitment in a calendar year shail rank senior to the
employees appointed on other grounds (Compassionate/Meritorious
Sportsperson etc.), in that calendar year.

(vi) If an officer is absorbed from one service to another on his own
request, the services rendered by him on the previous post shall not be
counted for determination of his seniority in new service.

Provided that if such absorbtion is on a post of same or lower pay level,
in the light of a policy decision taken by the Government, the services
rendered by him on the previous post shall be counted for determination of
his seniority in new service.

Provided also that if such absorbtion is on a post of higher pay level, in
the light of a policy decision taken by the Government, the provision
regaring determination of seniority of concerned employees, in consultation
with General Administration Department and Finance Department, shall be
specifically incorporated in the policy decision itself.

(vii) The relative seniority of officers promoted in any service/cadre
shall remain the same as their existing relative seniority before promotion.

(viii) The relative seniority of the employees in any service/cadre,

determined before the notification of these Rules, shall remain unchanged.]
Power to relax.- The government may relax any provision of these Rules, where
the government is satisfied that there are good and sufficient reasons, to be recorded in
writing, for the same.
Over-riding effect.- Notwithstanding any provision contained contrary to the
provisions of these Rules, in a Service/Cadre Rules of the State Government, the
provisions of these Rules shall have over-riding effect.
Interpretation.- Where any doubt arises as to the interpretation of any of the
provisions of these rules, the matter will be referred to the General Administration
Department, and the decision of the department, after consultation with the Law
Department, shall be final.
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9.  Repeal and Saving. - (1) The related provisions of relevant Cadre Rules of the "~
State Government shall be deemed to be repealed. The concerned Department shall
amend the relevant Cadre Rules accordingly after getting it vetted by the Law
Department.

*[(a) The provisions contained in circular no. 15784 dated 26.08.1972 and 2763

dated 23.02.2016 of General Administration Department shall be deemed to be

repealed.]

(2) Notwithstanding such repeal, anything done or any action taken, under the
provisions of the previous resolution/instructions, will be deemed to be done or taken
under these Rules, as if it were come into force on such day, on which such thing was
done or such action was taken.

By the order of the Governor of Bihar
Sd/-
(Dr. B. Rajendar)
Principal Secretary to the Government
Copy forwarded to E-Gazette Cell, Finance Department, Bihar, Patna for
publication in the forthcoming issue of Government Gazette.
Sd/-
(Dr. B. Rajendar)
Principal Secretary to the Government
Copy forwarded to Chief Secretary, Bihar/All Additional Chief Secretary/
Principal =~ Secretary/Secretary/All Head of the Departments/All Divisional
Commissioner/All District Magistrate for information and necessary action.
Sd/-
(Dr. B. Rajendar)
Principal Secretary to the Government
Memo No.-3/M-31/2023-GAD-- 3454 / Patna-15, Dated-28 February, 2024
Copy forwarded to Secretary, Governor Secretariat/Secretary, Office of
Lokayukat/Secretary, Bihar Legislature Assembly/Secretary, Bihar Legislature
Council/Secretary, Bihar Public Service Commission/ Secretary, Bihar Technical
Service Commission/Secretary, Bihar Staff Selection Commission for information and
necessary action,
Sd/-
(Dr. B. Rajendar)
Principal Secretary to the Government

* Inserted by Notification No.-2160 dated 05.02.2025
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The 28" February 2024

No. 3/M-31/2023-GAD-3454--In exercise of the powers conferred under proviso
to the Article 309 of the Constitution of India, the Governor of Bihar is pleased to make
the following Rules to regulate the probation period of newly appointed government

1. Short title, extent and commencement.— (1) These Rules may be called as
the "Probation period of Bihar Government Servants Rules, 2024."

(2) It shall extend to the whole State of Bihar.
(3) It shall come into force at once.

2. Definitions.— In these Rules, unless otherwise required in the context,—

(i) “State Government” means the State Government of Bihar;
(i) “Government Servant” means a person newly appointed, in the
service of the Government of Bihar (except Bihar Judicial Service),
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(iii)

(v)

)

(vi)

(vii)

according to the provisions prescribed in the relevant service/cadre
rules;

“Appointing Authority” means the appointing authority as prescribed
in the concemned service/cadre rules, constituted for the post held by
the concened Government servant;

“Cadre Controlling Authority” means the cadre controlling
authority as prescribed in the concerned service/cadre rules constituted
for the post held by the concemed Government servant.
“Department” means the conirolling department of the Government
servant under consideration under these rules;

“Commission” means the Bihar Public Service Commission/Bihar
Technical Service Commission/Bihar Staff Selection Commission or
any other Commission constituted by the Government for recruitment
of government employees;

“Central Examination Committee” means the Central Examination
Committee under the control of the Board of Revenue for the conduct
and regulation of departmental examinations for Government servants
appointed to various posts;

(vit)) “Departmental Examination” means the departmental examination

(ix)

as prescribed by the Central Examination Committee for the post held
by the Government servant concerned;

“Induction Training” means the induction training as prescribed for
the post held by the newly appointed government servant concemed.

3. Probation period.—The government servants, appointed by direct recruitment
on the recommendation of the Commission, will be on probation for 0 (one)
year. The probation period may be extended for 01 (one) more year, if the

service

is not satisfactory during the probation period. If the service is not

satisfactory even in the extended period, the service may be terminated,

4. Training.—(1) A government servant appointed to the service on the
recommendation of the Commission will have to undergo induction training as
prescribed by the department during the probation period.

2)
@)

()

®)

During the training period, the concerned government servant will also
have to pass the examination as prescribed by the training institute.
The duration of induction training will be of 01 (one) year. The one
year induction training for all service/cadre employees (except Bihar
Judicial Service) selected by the Commission will be divided into the
following stages-

First Phase—Institutional Orientation Program of 02 (two) months for
all services/cadres, will be organized by Bipard. Along with the
personality development of the trainees, training regarding the general
rules (Conduct Rules, Bihar Service Code, CCA Rules, Traveling
Allowance Rules, Right to Information, Right to Bihar Public
Services, Court Procedure, Legislation Making Procedure,
Public/Service Grievance Redressal, Bihar Executive Rules,
Retirernent Benefits, Bibar Pension Rules, Bihar Finance Rules,
Litigation Management and Court proceedings etc) and other
contemporary subjects prevalent in the state government, will be
imparted in this phase. Bharat Darshan will also be organised for
trainees in this phase.

Second phase— Service related specific training for 03 (three) months
for all services/cadres, which will be organized by the concerned cadre
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controlling department in Bipard or in their own training institute. A
nodal officer will be nominated by the concemed controlling
department. Bipard will decide the module for training in this phase in
consultation with this nodal officer.

(¢) Third phase— Service related 06 (six) months field attachment for all
services/cadres, will be decided separately by the concerned cadre
controlling department in co-ordination with Bipard. It will be taken
into consideration that the trainees should be associated with only
those officials in the field, whose duties match with their service
related duties. For example, the Revenue Officer should be attached
with the Additional Collector/DCLR, the Block Development Officer
should be attached with the Deputy Development Commissioner,
Assistant Engineer should be attached with Executive Engineer etc.
The trainees will also be expected to prepare some projects on topics
related to their respective services. In this phase, the trainees should be
given independent charge of the posts, subordinate to the post on
which he was appointed, to make him familiar with the job
requirement of the post to be held by him. For example, a Revenue
Officer shall be given independent charge of the post of Circle
Inspector and Amin/Revenue employee for one month each as part of
training. The provision for giving independent charge of BDO and CO
during training is already prevalant for probationers of Bihar
Administrative Service.

(d) Fourth phase— Final institutional training of 01 (one} month for all
services/cadres will be organized by BIPARD in BIPARD. In this
phase, the trainees will give a presentation of their project work. In this
phase, they will also be attached to various departments of the
Secretariat for secretariat training.

(4) For the third phase of tramning, separate manuals will be prepared by
all the administrative departments in coordination with Bipard. The
Secretary, Building Construction Department will prepare rule book
(manuals) for all works departments in co-ordination with other works
departments and Bipard.

(5) Health Department will prepare rule book (manuals) for Doctor
appointed in the State Government in co-ordination with Bipard.

(6) The cadre contolling department may suitably amend the training
period/phase for non-gazetted employees as per the specific
requirement of service/cadre.

5. Service Confirmation - The service of the government employee shall be
confirmed after satisfactory completion of the probation period, completion of prescribed
induction training, passing in all the papers of prescribed departmental examination
and fulfilling other conditions prescribed for service confirmation in the relevant
service/cadre rules.

6. Power to relax.- The government may relax any provision of these Rules,
where the government is satisfied that there are good and sufficient reasons, to be
recorded in writing, for the same.

7. Over-riding effect- Notwithstanding any provision contained contrary to the
provisions of these Rules, in a Service/Cadre Rules of the State Government, the
provisions of these Rules shall have over-riding effect.

8. Interpretation.- Where any doubt arises as to the interpretation of any of the
provisions of these rules, the matter will be referred to the General Administration

Page 21 of 38



6 R 7o (araurw), 20 331, 2024

Department, and the decision of the department, after consultation with the Law
Department, shall be final.

9. Repeal and Saving. - (1) The related provisions of relevant Cadre Rules of the
State Government shall be deemed to be repealed. The concerned Department shall
amend the relevant Cadre Rules accordingly after getiing it vetted by the Law
Department.

(2) Notwithstanding such repeal, anything done or any action taken, under the
provisions of the previous resolution/instructions, will be deemed to be
done or taken under these Rules, as if it were come into force on such day,
on which such thing was done or such action was taken.

By the order of the Governor of Bihar.
Dr. B. Rajendar,

Principal Secretary to the Government.

e, wflarea YR,
RER, e ar1 vefdla W gida |
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Website: http://egazette.bih.nic.in
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(v) fe duin ot % Al dw/det 3 @ PR F | W IR W P B
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23022010 Uoegr ffwa g e &1
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T o WRIwR,
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8 SRHY 2025
Wo 3/THe—31/2025-2161 /WG WO 2100, 2% 5 wead 2028 T Fr=fafRer S
aﬁmﬁmmtmﬁmﬁmmmﬁmhmtcﬁmﬂﬂma}mmﬁ
TS(3) * i R s A Tw ARG @ MR B T oA
fsv—woqua 3 Wy 9,
o Mo =R,
WOR § A 77 wiwa)
The 5* February 2025
No.-3/M-31/2023-2160/GAD—In exercise of the powers conferred under proviso to the
Article 309 of the Constitution of India, the Governor of Bihar makes the following Rules to amend
the "Probatioa Period of Bikar Governmest Servants Rules, 2024"—
L. Short tile, extent and commmenceinent. —
(1) These Rules may be called as the "Probation Period of Bibar Goversment
Servants (Amendment) Rules, 2025."
(2) It shail extend to the whole State of Bibar,
(3) ltshall come into force at once.
2. Subsiitution of Rule-3 of Probation Period of Bihar Gevernment Servants Rules,
2024.- Rule-3 of the said rules shall be substitsted as follows-
*3. Probation Period —

(1) ) The government servants, appointed by dircet recruionent on the
recommendation of the Commission, shall be on probation for 01 (onc)
year. The probation period may be extended for 01 (one) more year, if the
service is not satisfactory during the probation period. If the service is not
satisfactory even in the extended period, the service may be terminated.
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(ii) The government servants, appointed by provisions other than direct

6

recruitment (Compassionate/Meritorious Sportsperson eic.), shall be on
probation for 01 (one) year. The probation period may be extended for 01
(m)moreyw,ifthewvieeismtmisfwtmyduﬁngdwprolnﬁon
period. If the service is not satisfactory even in the extended period, the
service may be terminated.

The probation period of governmemt servants, appointed by direct
recruitment on the recommendation of the Commission, shall start on the
date on which they join the induction training in Bipard.

(ii)mprobaﬁonpeﬁodofgovunmmm.appoinwdbypmvhiomoﬂm

@

0

(3

(6

@

than direct recruitment (Compassionate/Meritorious Sportsperson etc.), shall
start on the date on which they join the service. Provided that, the concemed
administrative department will ensure their joining in the next induction
training session of Bipard.

The list of recommended candidates based on the results of any competitive
examination shall be made available by the Commission to the concerned
administrative department. Thereafier, the date of induction training shall be
decided by the General Administration Department in consultation with
Bipard and other administrative departments. Appointment letters of the
recommended candidates shall be issued by all concerned administrative
departments before the above stipulated date after completing the necessary
fmnmmmwwmmmwljomm
induction training session on the date decided by Bipard.

On the basis of the recommendations of the Commission, the relevant
administrative dcpartment shall complete the formalities related to
verification of certificates, verification of character and antecedents etc. of
directly recruited government servants during their induction training period
itself.

The joining in Form-202, of the government scrvants, appointed through
direct recruitment on the basis of the recommendation of the Commission,
shall be accepted by Bipard itself and the process of onboarding them on
HRMS and allotment of PRAN shall also be facilitated by Bipard. On this
basis, the Finance (Personal Claim Fixation Cell) Department shall issue
their paysiip and the concemed administrative department shall armunge for
payment of the salary of induction training period from the hesdquarters
itself.

After the commencement of induction training in BIPARD, the government
servants, appointed through direct recruitment, shall have to take permission
from the concerned administrative department for late joining in induction
training.

A maximum of 15 days late joining in induction training shall be permited
by BIPARD after commencement of training. In case of delay of more than
15 days, the concerned newly appointed government servent shall be given
an opportunity to attend the next induction training session organized by
BIPARD. Provided that in such situation, the probation peried of the
eoncenledemployeesh-llheexmdedbymeconemwdndminim:ﬁve
department.
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3. Addition of Subreie-(7) afier Subrule (6) of Rule (4) in Probation Period of Bikar
Government Servanis Rules, 2024 —After Subrule-(6) of Rule-4 of the said rules, Subrule-(7) shali
be added as follows- _

"On the basis of specific requirernents of a service/cadre, the State Government, on
the recommendation of the Department and concurrence of General Administration
Department, may extend, by specific order, the induction training period of newly
appointed members of the said service/cadre. :

Provided that, the probation period of such empioyees will remain one year even
after such extension of induction training period.*

4. Substitution of Rule-S of Probation Period of Bihar Government Servants Rules,
2024.— Rule~5 of the said rules shall be substituted as follows-

"S. Service Confirmation and Determination of Seniority.—

(1) Service Confirmation-

(i) The service of government servants, appointed through direct recruitment
on the recommendation of the Commission, shall be confirmed after
fulfilling the following criterion-

(a) Suoomﬁdcompleﬁonofaﬂﬁaphmofinducﬁmminingu
prescribed in Rule-4, which includes suocessful compietion of the
minlﬁonﬂmignmuuprescribedbymeeoncemedtnining
institute;

{b) Pusingnﬂmepapmoftbedepamnemlenmimﬁmaspumdbod
by the Central Examination Commitee, Board of Revenue;

(c) Fuifilling all other requirements as prescribed in the relevant
service/ cadre Rules.

(i) The service of government servants, appointed on grounds other than
direct recruitment (Compassionate/Metitorious Sportsperson efc.), shail
be confirmed after fulfilling the following criterion-

(2) Successful completion of the induction training as prescribed in
Rule-4(6), which includes successful completion of the
examinations/ assignments as prescribed by the concerned training
institute;

(b) Passing all the papers of the departmental examination as prescribed
by the Central Examination Committee, Board of Revenue;

(c) Fulfilling all other requirements as prescribed in the relevant
service/cadre Rules.

(iii) Government servants shall have to try to score maximum marks in all the
papecs of the departmental examination as prescribed by the Central
Examination Commitiee, Board of Reverue as-wellas in the
mminsﬁonslasﬁgnmn:sasplwmibedbythemmeduainins
institute as their duc weightage shall also be given in determining their
relative seniority.

(2) Determination of Seniority-

(D  The relative seniority of govemment servants, recommended and recruited
direcﬂyonﬂ:ebasisquombinedCompetiliveExmﬁnaﬁonomducudby
Bihar Public Service Commission, shall be determined in the descending
order of total marks (Z) obtained after giving duc weightage to the marks
obtained by them in the competitive examination of the Commission,
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examinations/assignments conducted by the concemned training institute in
diffcrent phases as-well-as departmental examination conducted by
Central Examination Committee, Board of Revenue. Weighted total
marks (Z) shall be calculated as follows-

SL Ex_;ar:ih;ﬂonl g :.g g g. Formula for Weighted marks
Ne. = (ZE|Z | ¥ determination
ES|E |3
1. | Competititive X | Y | 66% | (XUY)x100 x0.66=(X/Y) x 66
Examination Of The
Commission
2. | Induction Training
First Phase A | B | 06% | (A/B)x100 x0.06~(A/B) x 06
Second Phase A B | 06% | (A/B)x100 0.06~(A/B) x 06
Third Phase A | B | 06% [(A/B)xi00 x0.06=(A/B) x 06
Fourth Phase A | B | 06% | (A/B)x100 x0.06=(A/B) x 06
3. | Departmental C | D | 10% [(C/D)x100x0.10=(C/D) x 10
Examination
Total | 100% Z

Provided that the relative seniority of govemnment servant, recommended and
recruited directly on the besis of other competitive examinations conducted by
Commission, shall be determined according to their descending merit number in the
recommendation of the Commission.

(ii)

(iii)

The inter-se seniority of government servants appointed in a particular
calendar year, on grounds other than direct recruitment
(Compassionate/Meritorious Sportsperson etc.), shall be determined
according (o their respective date of joining.

When total weighted marks (Z) obtained by different employees,
appointed through direct recruitment on the recommendation of the
Commission, becomes equal, or, the date of joining of different
employees, appointed on grounds other than direct recruitment
{Compassionate/Meritorious Sportsperson etc.), becomes same; the older
employee according to his date of birth shall rank senior to the younger
employees, and, when their date of birth also becomes same, their relative
seniority shall be determined on the basis of the first letter of their name
in Hindi Alphabet.

(iv) Exccpt when specifically ordered by Honoursble Court, the relative

(v}

seniority of a government servant, joining within one year from the date
of issuance of the eppointment letter, shall be determined in the year of
appointment. Provided, in case of joining after one year from the date of
issuance of the appointment letter, the relative seniority shall be
determined in the joining calender year.

lnaealenduyear.memployeenppoimedbyprmiontoﬂwhﬁc
grade of a service/cadre shall rank senior to the employees appointed by
direct recruitment, in the same calendar year. Provided employees
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appointed by direct recruitment in a calendar year shall rank senior to the
employees appointed on other grounds (Compassionate/Meritorious
Sportsperson etc.), in that calendar year.

(vi) If an officer is absorbed from one service to another on his own requost,
the services rendered by him on the previous poat shall not be counted for
determination of his seniority in new service.

Provided that if such absorbtion is on a post of same or lower pay level, in the light
of 2 policy decision taken by the Government, the services rendered by him on the
previous post shail be counted for determination of his seniority in new service,

Provided also that if such absotbtion is on a post of higher pay level, in the light of
a policy decision taken by the Government, the provision regaring determination of
seniority of concerned employees, in consultation with Geaeral Administration
Department and Finance Department, shall be specificully incorporated in the policy
decision itself.

(vii) The relative seniority of officers promoted in any service/cadre shall
rernain the same as their existing relalive seniority before promotion.

(viii) The relative seniority of the employees in sny service/cadre, determined
before the notification of these Rules, shall remain unchanged.”

-8 lnmﬂmhhb’of?mhﬁon?yﬁloflﬂn&mﬂ&mkﬂa 2024 —
Sub Rule-1(a) in Rule-9 of the said rules shall be inserted as follows-
"(1)a) The provisions contained in circular no. 15784 dsted 26.08.1972 and 2763 dated

23.02.2016 of General Administration Department shall be deemed 10 be

repealed.”

By the order of the Governor of Bihar,
Dr. B. Rajeader,
Additional Chief Secretary to the Government.
arefters, wfdareg yeomeT,
RER, ve g W v g
faaR o1 (aramaRer) 88-571+10-Bododo)
Website: http://egarette.bih.gic.in
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sngcaRY /Prgfea sy frfa a7 &) il @ o1 o @
<X AT A8 4 R wafa Te—fgaa 49 @1 8w
&1 fgior 9 8hn?

frrae & fFrm—s(2)iv) & fafka v & el # A
T B fHET el ARY P Bled, WE W @ AWl H,
e /frgfdd sty frfa @9 @ i @ e af @ e
I A A GBI IHT B e ae Fgfad ad A
friRa & omell| W ey /fgfd ey fla B8R &
R @ ve af & X AN A& ABR T T /AT # ANTEH
3 R § 97 a0gan andeaey /A srew arel g=iT
g A A @memaﬁﬁﬁﬁﬁaaﬁaﬁml

g sl § a8 8
frlfl e Vdae @ [H dar ¥ gEd d9r 4 FuEifea
FE R IRERS aaar @1 f=iRer 9 gm?
framaeh & fFrm—s2)(vi) ¥ ke wau™ @ el d afe f&i
RGN ® SUS FNY W TP FaT | gE WAl A GHEIN
a9/, o SUS gN Y4 US W P T8 wa a9gar & forg el
e oty

e WEHR R forg My 5 e fola & arele |
I AT GHE / frEaR aaeEH /99e-wR @ U8 W fEa
W, S99 BN U4 Ug R @ ¥ dan s 3 fog fre
SR |

g 78 W & wweR gN fag g fedl A ol @
aTel® § T AT SR Ja9Ee /da9—WR B U8 UR oAl
W, @ GERINTE ® A A & et gl fanT grn, aEr
wereA favmT o o o & ormet 9§, adwar fiRer & e A
f fafdre fAota forar @)
fedl Gar/gad ¥ yi=a geiReERal o aRwuRe adgn
&1 iR ¥ e
el @ Faa—sE)vi) ¥ fafzd weem @ amelies # feul
Ja1 /Fawt F UIa qerReiRal @ uRERE adgar g g, 9l
TRERe g i @ uge fAuifRa ot
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UI—-21

q1—22

1 g iy $ qd &l dar/waf & fuaiRa afaar~
fagrR W™l Q99 ) aRdlan @l frawmadl, 2024 3 9ga
B ¥ uRafda shf?
froaEelt & fFram—s2)(vii) § fftd e & omee # fad
¥a1 /Hat # Fga fafy & gd FuiRa Ruar saRadg gef

Tt fraa fafsr ¥ ad fSeR e dae @) aRden safy
frmraeh, 2024 & gg< 8 @ fafdy 28.02.2024 | 2|
a1 faerR el 49 3 yRdlar @it fFasmadh), 2024 @
ygd B9 @ SWra adEar fEiver WeEh am genes
famr | fofa qd @& oRuz d@n—15784 fRAT$—26.08.1972
e 2763 fei®—23.02.2016 YHTEY @97
ﬁuma%ﬁ%ﬁm—gﬁ)(as)zﬁmmzﬁmﬁﬁwwﬁ
Gab B IR A (Faed) Rawraed, 2025 & Ugd 8H B
fafyr 05022025 & wiE § REd R A6 IWFE geTEA
frr @ frfa @ @ 9Rus deur—15784 feATia—26.08.1972 TR
2763 fadi®—23.022016 AT #= A M@ § ariq fRAie-
05.02.2025 1 g4 URUAT # fA¥a wraum= fsmrd & ™ €

I UEie A aREl § Rt wreal @) e |
Rgar fagivor & g9 § 6 R grgur § gerea fear 5 gen
el
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