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{fud^or_c-qtr o-tt gv ft-rn rrwcrd, Td-ftgffi rrt-o'rt fu d qftfrflr"erqE + S..{,{ {
nqftfoR ftqqrf,fr T{rt d:-

r. v'ftq crc, ffwrt ys cnq F O q6 |ffi 'A-6n gg6rft d-{d dqR-fi!il q-{fu fffi, zozi. o-fr qrq-+,tr
(z) gr-or fa-wn vq{ ffdR rrq d E}.n I

(s) u-r grd r-go d.n I

z. qMr qe il6 fu'dq{ { irqelr ortEro c d gs lffi {-(D .{rw rr*Frr i srfti-d t ftrR qrw wron,
(ii) Y{6rt t-r6' t 3rfttrd t. fidtrd toZfic,f ffi d frft-d criqrd d

0rro}o, q F-en rron d +fl d'rs-ftg6 qfu Fm qrfro. +{r ot
dr.€-6-r) ;

(ii| frgfft nfu6r + 3iftid t riiiD-.d srorft trco cm mRn qq tg qFca
*ozrta4 frqcr{fi d qenF+riRa frgfu cID-6n;

(iv) tricf fu* fifoR' t orftid t ridE.d q={ort *e-o, Ertr sTRd q-q tg
qfec t-erZtsf lffi { Atrd ris-,f ftri* crfuort;

(v) f{qFr t 3iftt-d t Eff |ffi d or$-r fd-snffi-{ sr6rt *-{6 or ffi
fuqr.r;

(vi) 'oTrdlr + srftiil t R-6R at6 +qr ondtq//Ff6n il6-ffi t-qr snq}.rZfttnoffi qrrq grq).r oplfl Rm sron Ertr sc-6.rft +il6t d ftgfu tg rBd
fi erq urdt r;
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(vii) Hq cfrHI rfiftr + slfrid t frfi-q qqi w ftgm s{6rfr Mf + ffrt' 
fu{Fftq cfifi + rismr G R'qqr t-E qrq< q{q + fttir'rnfl-{ dffiq cfr6r
qfrfr;

(viii) ffiq cfi{r t slftid t ridB'd c-i:rrfr t{6 sr{I eIR-d q( d faq A-dq
cftfrI qEfr srtl qwFEfR-d fdff,tq cfrcr;

(ix) tffir cRrmsr $ qfti-d t {iifkd qq-frgff s{orfi +{o, grtl qIR-d

qE * frc q"4fqqlftd cffirr cQIEoI t

e. cR-fim <rsBr- olr+q dl q-$tff d eilqn w frfi "rS t ftgff q{orfr i-{o, ol
(co,) s{ il6 cfufrer qt tli t cRifrfrI 3roE { *-fl rids-s-{6 q-ff *i w gS ot

$6) oltr s{ + frc ffi"f, fo-qr ot sdqt fuFIR-d 3t-qD { ff t-cl rid}qm{6
q-fi T6i tN fo qqm d ot sd'tfit

l. cRrBUIt- (1) qrqlq d si-Jsifl t +{r t ff5ff s{6'rfr n-{6 dl cftfr8r 3r{E t
ftqrrr ERr qwMR( ct$o,rdr cRrHvI mq or+ ttq t

(r) qRra,rr crdB d ridfud s{orfi +ffi ERr cfusq fi{elrn ERI qerfuft-d rrtal
fi sfrot o-rfi ilfrr

(g) yWf{ cRlfrur d qs0 or (1o.) s{ si EY{t t slrdrrl ERI qqft-d F,fr
t-fl,/{i{,i S 6ffi (R-6R qrfu6 +sr dl dr.s6r) d frc s6 q{ d cffi{
cREPr o) frq q-r"it { hrff frqr qTtTr-
(6) celrl flur- eli t-ftii,/ric{fi d ftC oz(fr) rIrE 61 Htfur6 3rgqilr

orfor glslilutional Orientation Programme), ft-$ M em
sndrfud f6qr qfun t qr{ clirggrrFfut + qfffid ffo.m + qTsr-EM

rrw rnirn t u-{t vnr< M (qrqR ffi frER t-{I riHdT.
frofrogo re, qrar qrr lM, qa-{ irr srD-o'R, R-6R dro tsBfi 6T
qft6'R, qrqrilq d cffi-qr, ffirq firi d cffi'qr, dr6,/t-qr Rro,rq-d
f+cRq. h-6ri orffior ffi ffiq aFr, ft-6rr t{q ffi
F-dr ft=f, ffi ftfuo sdqq cd qTqrf,fiq cDrqr onE) si irq
gq-srqfuo Ml + $ili d rRr8"r frq qrtnr Eq a-w d c|MHt
d lac ,rrd-<+{ or ff cr€n fuqr qr soar B t

(s) ftrftq r{ur- qfi t-qBif/risd d fac osGn-O qr6 or t-fl + €-dE'(
FRIE cRIHq, N fi{D-d {iT,f fu* FflTrrr Errr ffi 3rerr 3Tci cRH"r
dRIn d sndrffid orror qfiq 1 qrr fu ridD-c ft{fi ftfirr ERr v6 +sdq-<ffi flfi-d f6.qr qlt rI, frilrt srqq elffd 6-{ frcrg eRr {fl T{sr

tg cRmq ol rrFr<o-s (Module) Mfin fror qrFTr I

(.r) E-frq s-ruI- sS +ffifi,/${qt d ftq oo(o:) qn or i-sl * {idfud +d
cq€-dl (Field Attacbment). ffitrol fdrut ridfud {{tf frzii frqrr 6Rr
M t rrqq Rrth-d o{ sdrl-+tnFl faq ori.n t qsi qe qn rgr
drlrl fu cllmgrrFfim oi +i { sd q-<ffi d EIeI vq< frrqr
qrq. ftr+S slft-€ s{d +cr t fidfu'd qrH t fi-at dtt ssrflq d
frq {ri-€ srffi 6t orrR vcrf,nt,/Tfr gun w-vrrrrf d srq. rsw
fa-ors q<ffi a) sq fa-ors urgm d ynr, vsrq-o s{ft{idr 6}
6rdqrtr6 3rffidr d srqr 3fifr t {s orEfr { cRtrurtFfql t srci t-qr t
riiifud M rR EE er6-dr (project) tqR o-{i d S erqgr d qr},ft I

qq aw { cMhit 6'r s{d ERr qfrq d Ef, sqR t qrR-d fdt qri
qre q< d o.rd rffr d urorfr A ftq ss$ GrEn-{er qdt or etfa qr{R

tol cRrfsd fuqr ortrn r sqrrwT d ftc- rrtrE G[ffi dt sD cr6 6]
3t{f, ftfiqo, 6 qE 6r rtell gir qt6 q{rn,/{rtrR 6'{-aft A (rE or Ed4
r*m cRrg"r d oq i frqr Rrtfi | ken c$rsF-6 +qr + f+i d
cRrqlnffi o) nqw E-ors q-slffi E![I siTi{ sIffi d qE] ot lgfa
cqRtidq+el$t6aqtr

(q) Tgcl qrur- BIfr t-sr!il//d-d.fi d ftc or (\'6) cI6 6,I qfuc fiifurfi
eftEq, ftri fuil{ EnT ffi d errdffrd ft'q qrlqt r 5s e-w d
eRrgurpfr sltri g-6-fl (project) w rr$drorul @resentation) tt r {ff
qqq d s€ sf+srdq cRlqq + frq qfqqrdq d frfuq ie,fiqI t fr
gqq fu'q vrtry r
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(+) gft qtsr d qRreqr t fAC r,ff c{nfr fe,rFfi E1gr f$qrg * sc-qq prfid ?rr
stFFr--3lrFr BT gfu6r Man-ual) +qR fuqr urlrnl qfrq. c-{r8 ," ArTIIERr irq 6r{ fu{r'if Sd M t'qrqq *nfrd 6r s.fr or{ R # + fu,, ry gkor.(Man,l,l) tqn 6ii d orfrEr{ d sntft r(s) yrEr vron { c-a_frgff fr,fusdf d cREr"r tg Ena{ frqm enr ffi *v,rrnl elfto o-t ftqq^Sfuor (Manual) fun fu.at vr}rtT I(6) 3RMqFr-d 

^6Ffid d cdirrr a'fi+-S'+flZri{,t d flalroar * rr*so
c.Erur Grdfu/T{qr d uq6o qcisr dfu Gf frd*-iirr'r*.ffi";
s6,nl

s. *o vgf r- cftfun 
^srsff 

{ t-sr ridls-{ilro r6i. fuftd cffi{ cRrmvr q_rro{i. f+liRil fr,lFry$n +.Eft c-d { +fi,'Rr- ffi _ii # Hb. r#Hftqcmfr { +4r.q5tutg ffiRd q-{ rtq.it # w _C;H"#;ii,#d tqr sEE o1 fr re|,frr
s. Rrfufuovur d vrfu. r q-et wron d vrq r) fu tsr or+ orTrtrarir, qr sftfH tarit *ftfttua arn vri srd 6ri,il + + fioi..ft # f6+ ,*.+-;-iiit*;q sd.n t

z. qftqrfi lultrt sq qr+. t fri6 +fl,/Tir.f ftqqr{fr {, E-s ftqqr{d t ftqft',fr crnrn a ga Sv $. .q aarrra d.'er;# 6T qi\,# ;ns #"i '
6. ^ffiaq1- rs ftqqiad +.fu-fr "r* +-Eftq + *lrrr i.t '# 

++ *ftcq qnrq qvrsi furq 6t fftRrd fu"r ",t .it* rs #-i A1+'fi#;
^ Tlqqf 

+ :ry Tlrrq c{Ir{r{ B'nrr ErrI fuqrrqr frfid.fh, d.;'- '" " ' ''
e. Frrsl vq qrcffi r- (.r) vrw vron d crfl,Ffo mq.f frq#rdi + firrd cEEnffid ET$ urftl{dd( hqrr E* ffi ifr*.m in, ftff feqFr t fqtuilsrro{, ilqsc frstfud o-r fuat vrtfl |(r) t-S F-{sr t #. eo t, S t e,h nq{s-dZcRc-d,/sriv sn6 + 3llfl-{tuqrrqr.t$ flir ? *i *H or-i.ri, # d;*d'+,#t-tu*';";

+1 'r$ Ers ur&fr, qr+ qE Fqiqd 
"" i# _, "i; h, tu" f# #G6t$ Frd fo.n qr tfr ot{ 6T{sri d 'r{ 6l

ften-rrqcrd d ort{r +.
do to qri<r.

3 / \qo-31,/ 2o23-woso-s.r1t.ffi"#, -- #rlrI-T;**9 *:.f fuen rrwqm A qrD-6n fi \..< E* ;ffi-f6q, qnr t. d qnn_ri6qri dGrgalE 348 + rds(3) + o*trr stntfi nw t vm'ffi;'rd?" q6 qqsl q_|rn1
ftEn-qrqcrd d qA$ +,

do to vr*<r,
wson d cErrc vfuq t

No.,M-31,02r-o*.I{^1f,!?.*!:y,?oi:0,*",,confenedunderproviso
to the Article 309 of the constitution of India, tle aoueio, orBihar is preased to makethe following Rules to regulate the probation pli"a ,i ,.*ry appointed govemmentservents-

1. Short tifle, extent and c-ommencemenL_ (l) These Rules may be called asthe-"Probation per.iod of Bihar Gore.nmeni 6enants RuIes,2024.,,
(2) It shall extend to the whole Srate ofBihar.
(3) It shall come into force at once.

2. Definitions.- In these Rules, unless otherwise required in the context,_(D *State Government, means tle State GoJernment of Bihar;(ii) *Government Seryant' meaffr a person newly appointed, in the
service of the Government of Bihar (except Slhar idicial i;*I

'r i
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according to the provisions prescribed in the relevant service/cadre

rules;
(iii) "Appointlng Authority' means the appointing authority as prescribed

in the coocemed service/cadre rules, constituted for the post held by
the concemed Govemment servant;

(iv) "Cadre Controlling Authority' means the cadre controlling
authority as prescribed in the concemed service/cadre rules constituted
for the post held by the concerned Government servant.

(") "Department" means the controlling department of the Govemment
servant under consideration under these rules;

(vi) "Comnission' meaos the Bihar Public Service Commission/Bihar
Technical Service CommissionrBihar Staff Selection Commission or
any other Commission coostituted by the Govemment for recruitment

of government employees;
(vii) "Central Examlnaflon Committee" means the Central Examination

Committee under the contol of the Board of Revenue for the conduct

and regulation of departrnental examinations for Government servants

appointed to various posts;
(viii) "Departmental Examination' means the departmental exanrination

as prescribed by the Central Examination Committee for the post held

by the Govemment servant concerned;
(ix) "Inductlon Trainlng" means the induction uaining as prescribed for

the post held by the newly appointed government servant concemed'

3. Probation period.-The government servants, appointed by direct recruitment

on the recommendation of the Commission, will be on probation for 0l (one)

year. The probation period may be extended for 01 (one) more year, if the

service is not satisfactory during the probation period. If the service is not

satisfactory even in the extended period the service may be terminated.

4. Training.{l) A govemmetrt servant appointed to t}e service on the

recommendation of the Commission will have to undergo induction training as

prescribed by the department during the probation period'
(2) During the training period, the concerned govemment servant will also

have to pass the examination as prescribed by the traidng institute.
(3) The duration of induction tmining will be of 01 (one) year. The one

year induction training for all sewice./cadre employees (except Bihar
Judicial Service) selected by the Comnission will be divided into the

following stages-
(a) First Phase-Institutional Orientation Program of 02 (two) months for

all services/cadres, will be organized by Bipard. Along with the

personality development of the trainees, raining regarding the general

rules (Conduct Rules, Bihar Service Code, CCA Rules, Traveling
Allowance Rules, Right to Information, Right to Bihar Public

Services, Court Procedure, Legislation Making Procedure,

Public/Service Grievance Redressal, Bihar Executive Rules'

Retirement Benefits, Bihar Pension Rules, Bihar Finance Rules,

Litigation Management and Court proceedings etc) and other

cot Gmporary subjects prevalent in the state government, will be

imparted in this phase. Bharat Da$han will also be organised for
traiaees in this Phase.

(b) Second phase- Service related specific training for 03 (three) months

for all serviceVcadres, which will be organized by the concemed cadre
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confolling departnent in Bipard or in their own training institute. Anodal officer will be 
_ 
nggrnated by the concerned controlling

departnent. Bipard will dccide the moduls fes [?ining in this phase i.i
consultation with this nodal oflicer(c) Thlrd phsse- service related 06 (six) months fierd attacbment for all
services/cadres, will be decided separately by the concemed cadre
controlling department in co-ordination with eipard. It will be taken
into considerafion that the trainees should be'associated with only
those ollicials in the field, whose duties match with their senrice
related duties. For example, the Revenue Officer should be attached
with the Additional ColleoorlDCl,R, the Block Development Officer
should be attached with_ the Deputy Development Commissioner,
Assis.ant Engineer should be atta;hed with Eiecutive Engineer etc.
The trainees will also be expected to prepare some projects-on topics
related_to_their respective services. In tlis phase, th" tuine", should be
given independent charge of the posts, suUoiainate to the post onwhich he was appointed, to make him familiar with ihe job
requirement of the post to be held by him. For example, a Revenue
Offlcer shall be given independent charge of the post of Circle
Inspector and Amin/Revenue employee for-one month each as part of
training. The provision for giving independent charge of BDO and CO
during haining is already prevalant for probitioners of Bihar
Administrative Service.

(d)

(4)

Fourth phase- Final institutional training of 0l (one) month for all
serviceVcadres will be organized by BIp-eRD in SIiARD. In tlis
phase, th€ trainees will give a presentation oftheir project work. In this
phase, they will also be attached to various t.p"".rn*t, of m"
Secretariat for secretariat haining

lft}" qi.{ phase of training separate manuals will be prepared byall the adminiskative departnents in coordination with Bipard. Th;
Secretary, 

_Building Construction Depaftnent will prepare rule book
(manuals) for all works departments in co-ordination with otno wo.r,s
departrnents and Bipard.
Ueallh 

!ga1m9nt will prepare nrle book (manuals) for Doctor
appointed in the State Govemment in co-ordination with ilipard.ft: :lS" contolling departrnent may suitably amend tie training
period,/phase 

-for .non-gazetted employees as per the specific
requirement of service/cadre.

(s)

(6)

5. Servlce Conflrmetlon _.The service of the government employee shall be

:r*:O :T_r,:atisfactory 
completion of the probation p-eriod, completion of p."rUU"J

,noucnon-_tramrng' passing in a the papers of prescribed deparimental exa-inatiooand. fulfilling other conditions p.escri6ed for service confirmation in the rerevantservice/cadre rules.
5. Power to relax.- The govemment may relax any provision of these Rules,where the govemment is satisfied that there *; gil -a ium"irot d;;;,;;;recorded in writing, for the same.

. .7. Over-riding effect- Notwithstanding any provision contained contrary to theprovisions of these Rules, in a service/cadri n tir oi tt, stut" cour*-Joi tt ,provisions ofthese Rules shall have over_riding effect.
8, Interpretation.- Where any doubt iir", ^ to the interpretation of any of theprovisions of these rures, the matter will be referred to the Gineral AdmiriJ;tion
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Deparhent, and the decision of the departrnent, after consultation with the Law
Department, shall be final.

9. Repeal and Savlng. - (l) The related provisions of relevaot Cadre Rules of the
State Govemment shall be deemed to be repealed. The concemed Department shall
amend the relevant Cadre Rules accordingly after getting it vetted by the Law
Department.

(2) Notwithstanding such repeal, anything done or any action taken, under the
provisions of the previous resolution/instructions, will be deemed to be
done or taken under these Rules, as if it were come into force on such day,
on which such thing was done or such action was taken.

By the order of the Governor of Bihar.
Dr. B. Rajendar,

Principal Secrelary to lhe Governmenl.
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