
nq-o

qro- s /Yqo-zs / 2o23qT0so..-- .I..OO-1-U

f+ex sron
qrfiq q-cnsq ftqr.I

do fro iI+<{
e{6R d eIEn gq Hfuq

e-dr q

ffi 31qr T@ qfuqzqqrq sH-q/qfuq
q'fr BqFntsH
qfus qETf{ecro
q,fr qqu-sd-q sir{ffi
elft fuf,r qflffi

qe"fl-1 s, ftci6- O2_: .(":.zozs

fqqq:- fu6n H-{+.rfr €-{o' (affoq"r. frq'aur gq qfi-d)

lM' zoos (vw-tqq w qelrsvltfud) iFI Master

circular dqn od d e-Eq t t

{6r'{rq,
sq{ffi frsq d €qET t ar+ t f6 d-@r$-{ otffi6 cq

ccnsF-6 Eqn fuTrrr (aro qFlrq ccINl=I fuTrrrl d 3rfuqs-rT

scqr-i112 frqi6-1207.2005 ErtT k6R s{6rft i-s-o (trrftflur, fr'*IrlT

\.q sTtrd) Frqqr+fr, zoos qWd B r s-m Frqqrqd d sTBq+{r

scqr-zzgz k{iEF-20.08.2007, 4033 ftqis-2+.oo.zooa vq 666 ftni5-
1o.o2.2oio gnr ffiqq qcilEf,{ m .rt t t qrer Ci qlqrq sqn${ fulTrrr

d .@gr *ist-tgoss ffiq-to.to.z018 ET{T 5c< ufa ergm

orqfdq *f g_g.a-o-* Tq g-{rffa;d o--{i tg q-d or gqc den e-rd
grqb-r+res ft-qf6-zo.to.zo18 gr{I sm orqiaq d gf.*o-*, d sqq
t rrw rrron oT ffq ff+a t t

2. f4fud 6i fu [d il qr.qrq eqnq-{ f+Trrr d qrrm-18652

m6-05.10.2023 dnl {d Frqqrqd it frkq qfi{q-{oil grrl frt} TE

wft qciq-n oj gqrlRrd tE{ Master circular d-qn fuqr rrql sn, mi
s-m srfr srfu{s-{rerf, gw ctr-a urgm orofau d gg8'ow w
g+f-dc t {idfud ,@cr, \{o-fl den ft1qqrf,eft t ridtrd FAQ fi
o-6rq fu-qr qtqr t t

3. s-ffiq t fu-
(i) qiqrq evrrsr frirrrl d 3lfuq-d{r sqr-ztes m6'-os.o2.

2025 trt{T fu6n E-{6tfr e-{6 (Trfi-flur GriTur T4 slqrfl GicilEl-{)

ftqqmfr, zozs uffio t t



(ii) srqrq c$rs{ fr}Trrr d ermE4qT HUqr-2162 ffi6-
05.02.202s gM R-6R 

"9fr ++o Frf-6-wr. fu.*ur Tq orfid)
ftqqr+fr zoos d cFqqr+ d a-ro F{+l0 d fr_o;
3r$fl-sfr-o ffi d sqo e-qrm. cfteTq Vq ftqerq d ewt 1q uTa errgm f+tvnoq- ot rrd;r fuur rrqr t r

(iii) HHrq wns{ fr'}TnT d silE_sooo ffio_zr.os.zo2s gnr
Sq fq oilfm fttcrmq d gEfio-tur E S-".fu" fu Gfr fu-qrrqr t I

sff fi{iErq t s{Ed wrfi erffi y6 srq sq_+er q_fi r-6td o-nuT vqf, BqrTedi d crsErr+ d q-<.f q otisd frrn qri + mq-qq{r*fr fuTFfiz-rqfut'i q yr-6r of fuift ssq +i o1 Hr+ndil r}-fi d.r

.qFtd furfr fr Ta t++qrqfr t An- sfuW-{Bi aM H,rtqft {ffir+ 6) Hqr}RId rEr Master circular d-qR frqT .rqr t fu{dy* 1! srfuq-a-{rcil, Ucq ctr-q engw fttvna-+ o.r rrd;r vq fticffiq
O UfOo-tq Tq gTri-o-{ t c-{Ed 1fi-gefiev, \{6-fr dprT pq*ux t
sqfud FAe fr sd.{ fu-fl .rfl e.r
4. g-dtT e-{tf tE g-m Master Circular +1 cft e-d.{ t f

elf,trtr<D:- q*mt

,(

(do fro
vEorq d orq{ gq qfuq



f{6R t[(qrlt

tl l+l l-.,q q?ll*l-l

fful-{ u{nrfr $ qq,\

(T.tr .D{UT, ftq'ilr W srftn)

Tqfr,2oos

(ftmro-3 1 .05.20 2s ffi uermvrtfuo)

(frd/ol.)fr)



f+arq s{6rfr Os-6 ffliTuT srfi-d lffi 2005)
s-d'ft-d eqlqq ffi acrr 5sd crqqrrl' t {-d-fud $IFI-{FFI

{r ffllf, 01{*
TrO
qo

erBqs-fl7cRc-{ 6ofrogo s-* t ts-{fuo tnfuqs-{rTqftcz YE

1 3tfi=fl4
*iqt-rrz
ftqio-r z.oz.zoos

(ft+io-ar.oe.zoza
ao uerft)tro)

f{6r{ vt.o.rt tq6 (qrftf{"r. ftq'eq yq qftd)
Frqqrqd. zoos

o4-44

Bihar Government Servants (Classilication' Control
& Appeal) Rules, 2005

15 74

2 3tfi-qarT
dqr-rrz
ftqi6-rz.oz.zoos

s{ors YE
Frqqmd. zoos

) 75-98

Bihar Government Servants (Classification' Control
& Appeal) Rules, 2005

99-119

3. 3tfi-qa{r
*iqt-ezgz
ftqio-2o.oB.2ooz

\rq
(sedq rivttrt lM. zooz

) 120-122

Bihar Government Servants (Classification, Control
& Appeal) (Amendment) Rules, 2007

123-125

4 Grftq-d{r
$qr-+osg
frfl6-24.06.2008

ilq{orfr d-{6 (s-tro-tul f+qzq cq !frfi-d)

CFftu *fvnrql Frqqr+fi. zooa
't26

Bihar Government Servants (Classification, Control
& Appeal) (Second Amendment) Rules, 200E

127-124

5 3rtr{q-fl
gqrtoo
fr{io-10.02.2010

ft6x v{6rfi t-q-6 tflfffiur. ftq'aq \rq qfrd)
(gftq tre-{) lM, zoto

129-132

Bihar Government Servants (Classification, Control
& Appeal) (Third Amendment) Rules, 2010

133-136

6 \Elttrdl q0-2 1 63

ftfffr'-os.02.202s
ff6R s1-6tfr d-{o (qrtr-flur. ft"idur \r{ oTftd)

Givns-{) Frqqr+ff. zozs
137-138

Bihar Government Servants (Classification, Control
& Appeal) (Amendment) Rules, 2025

138-139

7 3rTtsr *io-rsoss
ft{io-r o.1o.2o1s

ffiq fa errg< d orqlrq oi gtE c{
g-{.fB( H qH d_E Tq}'d Vqc d dsq { I

140-142

I qiEel is0-14183

ft{is-26.10.2018
fdqFftq fq rqrgffi d orqff,q d ggfi{r"r g{
5-flFd-{dq-dedr

143 145

qi[dt q0-2162

ft{i6 02.0s.2025

ff6rt s{6rfr €-{6 (q.ff-fl"r. ftqr"r gs lffl-d)
Frqqr+d. 2oos d qrqqrql' $ a-eo srorfr t-+ot'
d ftE{ fi$nsPi-6 off d rrwr6 HqIGFL
q{tsur cd ftOflq d st{q t 'gw ffiq qrgm
Fri{req' irr ala;t I

146-151

sTdqr €o-gooo
ft{iq-2i.05.202s

r-aqfs-d gw fa lrrgm frtrrou d gE-ffo,{ur

1.q grrfd{ fu rcq-s{ d ffie fr r

152-156

I rAQ frd{nsfl_o 6rffi t ridfud rr-+fl-l 157-176
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fuon sron
o.rFl6 \d qwwfufi gqn ftqFr

11 tHfuqa-il 11

rre=IT-1s. ffio-rz qar$. zoos

r{wr-37110-1-16/2001-el0-'1112/- qrro rifrtrn d ergd-q 3ss $
vt5o n rro srfuit or c-d'r ovd gv ft-rrq srox ffifud F-qqr+fr
{flt t-
f{6R s{o.rfr rt+o (arffowr. fuq-Trr vq crftf,) lM, zoos

qFt_I qFITAI

r. eTfrq crq, f{flr{ v{ rRql- (1) T6 Iffi "fr6rq qrorfr

+{6 (qrff-dqur, F?iaur \rq 3lfid) fuqqTqfi, 200s" o-S w sdrftl
(z) qsor ft<rl sTf f+sx trq t fr,nr
(s) T6 ft-qqmfr qrdq, it norcn 01ftfu t ar1dfrr

2. ffi F Gq dir ot{ srd ftqq qr wf 6 ft-s-< q ei, gs
Flqqrcdi d c-+q-flsf-

(o) 'sro-R't oTftid t fu6R s{6R;

(ra) 'vron d oTrt{r' t orfti-d t qrro {ifur{ d eryd-<-roo d
Qi-f,rfo ffidd orffioor 1M d c-(fl vrmt d ci-flrid qrfud

o.rdqrd6 oTdcr

(rI) 'qRfreffifl-{ @)'t 3{fui-d g q5 ak d qftfreTr qr frffi
q* q frg-ff t,
(s) 'ftfud +qr ff't oTfti-d B'vrw 61 fuft-d +-drcif d qft Ef
o* 

"ut 
ftErt qrq grorq d orefi{ qtfr GraI srTtc ffq olerar

.t{-{iqrfiq qs fi qFqfua B;

'cE' t o{ftfa t fuER {rrq s{6r{ q,1+{r d eietr{ 6t$ fi qE;

(s) ftffi srorfr ${6 d {Hq g'ftgfu qrfo5R't orfti-d t-
(i) cE cIfuf,R d ss Q-sr d ftgfu s-{i d ftd rrerq d fusor
m srolfr tqo e-mqq \.6 s(s t, 3lersr

(i0 ce crR6R ai sq rE w figlm o-G d frg seTq d fut
tr6 grorft fr+o ilmrtq qlgur rDrcIT B, eterqt

(iiil T6 crEo.R d, qerfuTft tS +{r, o}E qr qs q{ s{6rfi
Q-d-6 of Fgfu fuqr d. olsrsr
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(ir) qEf qroffr t-q-6 ftffi erq tqr or terfr s{w dt gv

or*rar ot$ q-q pnfr qE qtftro sq C ern"r oG gv srorq d
sro ffiqq d wr d. cd qt qlfuon d, st sq tsr i qr vq
Q-sr d fttS olE d qr ss qE c{ ft5fr fuqr d,

(a) ffi +{r d t'dtT t'ff qfu5n't {fr 3lfti-d *Tr, d ss

+qr o,I frffio o-{ffi ftqqrEff { d;
(u) 'errfri't srfttrd t fu6x dfi +{r 3Tr*rr;

(q) 'f{6R sron d frrrt-,r' t 3lfti-d t orffioor Flrqre-S t
qffiftffie 6t{ tuilr;
(s) f4ffi ricrf-mq 61 ffi d 3lfuqff sq t erqen ssiFd

6 ftsro "ergvnwfro q1ffiR' t 3lfti-d t Fqfrf, srfufi'R srerEr

ssd am crfuff, ot{ srq qrtroR. q} ftqq-re t frfif{E cnRilqT

g q ffi oi s{o.rft t-+o w oTmft-d 6-{t + ftr} {q Frqqrq-fr d
oreff{ qerq fi;
(s)'s{o.rfr t{6't Grfti-d t o.t{ qk d-

(i) qrq d qfi-q ftffi t-qr oI fi(FI t slsrEr fuE-a qE qrqul6ttTI

t 3ft ssd qs ak {nfud t d srfl t-qr d d slqqT ftilsqt1

tqr sron ererar ftffi ertfiq qr 3i-q crtron dt er*enfr sc t
c]fr ,rfr 6);

(ii) s{f,n d 3lfi-r frtfr +sr trl q(FI d 3leror fufua qe erxur

o-ror d 3itr ftil€-fr +4r €q strrn 3I*It frtfr 3rq {rq s*fl-t

6t 3r€rfr sq t Sfr.rfr d;

G) f+gfu, sr1vrsfuo oTffiq qr 5{0tTuffi-ni crfuoR S tc t
clfrilqt A rdrl d-{i d rfqtrpl '6ssJp4fr' t 3{ftfd B tsr

flfi-6r{, ftil$ fu6n t-{r tG-dr d 3l$-{ f+qmrwa d w d dfuo

fu-qr rrqr d;
(Q f{gk. q-JcrffiFl-o', 3lffiq ur grftrTo-tf qIfuff d sc t
qTfrdqt + e-drl o.-{i d u-fwflpi'o-1-qf6-sq1q' t 3rfttrd B tsr

crko'n m olqfdq qqn d sq t dfa fu'qr Tqr sI
(Q 'sfuq't o{fti-d g 5 ftffi f+rTr, n sron ot qfuq;

P^GD - 5-



(O'+fl't 3Tfttrd B rw qq fqltrd +qr;

(ur) 'itl +Es't oTfti-d t ftfrd ciRgdr otd cq f+ra earssq
c{d d srfir crdEnft-d +Efl;
'[(a) 'fttvrrov't orftid B. Wq otrq erqm fttwr"ru] r

3. Frqqrq-fr or cTrrl ftrr (r) w ffi ffifuo oi d.ss1,
qfr s{olfr Mt qt apldfi ,

(o) orfud qrrfiq +4r d ftffi srw;
(u) orrofqfr furtr{ d frrfr qfu;
(.T) \-6 qr6 o1 31-sft d fi 6.q qqq o1 qzrfl w +ryft d orfi{

tu-S qtu;
(s) frffi tt qfu w, ftrs-d ftri fs 1ffi t o{r6rkd qrq-di

d ri+r q f{fu sqqti ilffiTq r-5c frffi ftfu am qr d 3rEf{ 3rarar

{s ft-qcr{fr d cR"T E}i d $ qr qr( s{s'R d Wt5c}qr t, frts
sr+n t sTrartrd qrrd A €qq d ffi Td frffi wq-$td d Gr<irfd

fu-w q61 g 

'
(z) w-ftqq (1) t or-<ffie frffi qn d *d gc rfi, q-{nn d Gntyr

dRr, frffi s,f A s{o.rfr +{fi 6) fs 1ffi d frffi ftqq qr ffi d
vfld ft-gq c-q.d-{ t sTq-cfdd fu-qr qr sdrnt

(s) sc-F-aq (1) t ormffiE ftffi qn d *d gc rfi, qe fr+qrq-fr

sq-ftqq(r) + (s) C aTrffi fufud +{r qr q-s d er*eTrfr Eq tf terrqrmRd

e-d6 s{ol-fr t+o w aFLE}frt

(l) uR Sw lM d crqqpit d €cier if 6t{ sr6r s-g-fi t d qmar

sron d 6TF{6 w erTnsfufi gqn ffl{Fr d ftrd f{tRrd fuqr qrhn,

fur+.r trq otftq drn r

qFr-II TrftfilT
4. fuFfd d-flqi' 61 qrff-5qur F (r) qrtq o1 fufud d-Ercn 6t
ffifud uv d a,ffpa fu-qr qrtrn:-

t qftq {r sqF3 /vqo- 33 / 2024-2163 fr; iF--o2.0s.m25 ET{I qtgt.rqrI
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(i) qw 'o'

(ii)e-qi'u'
(il)wqr'r

'[(iv)ffift-o]

"s. ftf{d t-{rq}' ifl rkFI l- sllsn A qnrq qr ffis sIrtcr anr qr'q

fttrd t-qrcif oi v6 '6'. E{6 'q, sltr rrft '1T' 3il-{ tffift-dl t rrtrd

fr;-q qrtrnt

6. qei' 6r Erff-owr r- qrq d qtfn rrtfr fufud qqf d wron d

Hrrrrq qI mq sriel am ffifuo sc t EffEd fu-qr qrtrn:-

(0 qr6'6'

(i0 qT6'q

(iii) q{F 'rr'

'11i,; tudft-o1

wdrowr- 5s Fr++r+fr d cn"T ili d fio. q-t-d ar,[ etfr

Frqqrqftrqt, o,-qqil, qRNt, oTR{fiBn feffitit, r5tvit w wfr

frffi it u-gm fttr4 t-qreilZqEt d w{e E'. sTd 'q, sTd 'rr *t
'?[f+dE-d] d fr\ fti{rt t 3Tfti-d fufuf, Q-{r/fufud q< d rqqr' qffr 's',

s1:r 'u, q1r 'rT' oi'r'lfrd]fudl d frc f{fu t dryt

qr.r-m ftqfd( crfufirt

7. fufrd +{rql't sW'iD'v.t v16'q d l-d w f+gfut-

fufud t-fl d s1d'o' c{ q[6'q d c-dr qt e'.fr ftgPffd sron am at

qrn ft

q{€ s*rru, *Ir,IrdI rtt mq sTrtYr gnr dt sc crd d olt{ti-{ d
tS olt+cr t frftffie of qrq, tS frgffi 6{i of qrk ffi 3i-q

fltron o'r u-<l-f, or sdrftl

'z3lftqqn s@r-3 /qqo- 33 / 2o24-216s frit6-02.G5.2025 3m ffifrt t
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8. qrft +flqi' *r c-qi' w ftgftrd F sT6 '.r' oil{ HT6 's' A rEt
qq wfi figffi qrorq d trFfl-ar qr frtE oTrevr t qs e-fs{rQf frhffiE
yrMl Fm ol qrtrfrt

qFr-rv f{mq{
e. ftfffi or errtvrF (t) Fgfu crfuoR qr tsr ofi t qrE6R

fus-ol ffi qrfuoR $fl-ffar d w ergcnsft-o qrBo-R qr s{6'R d
qrnar sT frts 3ntcr dm gs ftft-d crfugd ot{ srq crfuon frffi s{o,rfr

t-s-6 o.) fuif+o o-q qd.n w-
(o) s-rorfr +s6 d tft-e q-gcnsfuo o.rffi Tf,rfr qrfr it qT

rifuo d, orerar

(q) \ic{-ff crfuoR o1 qrq t ovoft t-q-{ {r,:ar qfi gwr-frt w
vft-qa wre srdrffi fr-qro-orq d riftw tl, orersr

(o s{olft tTfi d i{s-d oN enqttfufi flqmr srAqur, qiq qr

ft-uxq 6 orfi{ d *r serq qrE6R 6r ?16 srrrrrFr d.rqr d fu
ffi t E-{o.rfr +{f, d fu{fuo or+r qtrfiq t r

(z) ot$ oroft t-{fi ffi crfuoR d ffi sn+cr sxr
ffifuo ftfq d rrns t ffid frqr rrqr srrgr qr}.fi qq-

(o') sfl-d om-frtr afr ftE t, qR 16 qr d enc{rEo. eniq qq qr

erqqr ersorfus sdi t oTfufi q-qfu d fuq. 3rfuieTr t tfi-d fuqr rrqT

EI

(e) ss+1 dsfutr of frfu t, qR frrfr erq-srq d fuq qiqfttr qfi

svn t s-0 or-.s-drfus sd t oTtr6 of orqrqrs q,1 srqD fr ffi
fu-qr q-qr Ei *r W ffik d qRunrssq st ao'ra tarqo ur

Estw qr oTM eqTfr-gf, Tfr l4qr.rqr dt
alrerrr- {s sq ftqq d ds (s) it f{ffie q-.s-drfufl qd o1 q-qE qfr

rirrumr ffitr d qrqrd 6rq|qrs cR"T Eli 61 frfu t o1 qrtt enr

{s c-+q{rqf onrqrq o1 er<ffi ororEfufi, qR o-}$ 6t. qmrd o1

qnl.fr 
t
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(a) (i) sc-ftqq(z) d qEfl-{ iDNTIINI or-dfu d qrE s{6ifi +{o' EtrI

+.rffr ftri qri qc frEtfud s{d qri o1 or-sfu qqr!il srfr qr}rfr oil-t

d{EH ffi6r{ fu-qr qrt.nt

(ii) qR Bq-ft-qq (r) (o) qr (9 ur Fr) d olfi{ srorfr t-+o o} gc:

fr"ifud tr-{i or oH trq fuqr qror B'd tS ort{r{ Bq{-n t4s (i)

d ergwx firff{ ffiori 6-{i d qrs fr G eraq t erdq Fr.fd 6{

o1qt sd.frt

(+) q-d fuflq{nfi-{ sro.rt t-{fi w t-orqft, {stw'fr qr srftsrd

W ot GrNft-d snk w lffi d 38fi-{ sTfid qr g-{0trq i
f+rw o-q A qrff t *t qrra oi er.tfr qiq qr offi qr ot{ ene ftfu
d srsr fuiB-d oc fi qrfr t, qti sfld t{f,q{ or enicr furqft, trsfifl'ft

qT qffi W d 6 urtvr 61 frfu o] gq d,ndri rgt wrar urhn

aen er.rd sntcr ilfr u-gt rttn I

(s) qd srorfi t{fi cr +n-"gfr. cciw'fr qT 3lFrqrd t{rft-gfr ot

3TNftd.n6 frffi qrqr.ru + ftffi enicr dxr ftrw or fr qrfr t qr d
qRqmssq v6< dfuo atfi t qI vp d urfr t eir rgvnsfuo crfufiR,

ql+d of qRferfut qc f{qn ovi d qrqq, tS qRfufr { qR qrqroq i
qrq-e d {urr+gur qr fusR m G-{r qre ilo-ffdtt 3flElrq ct 3ntYr crR-d frtqr

6, sqorfi +q-o d fud-€ tt 3{rtqi. fu{ w e-erqfr. {qiffi'fr qT 3IFrErd

ffi-{fl ol snk 1ra: erNI&-o ot.rfr efr, ol gt, Gfi-s 6{i or frftrqq

sr{dr B qEi lwo.rfr e-do. ffi, {qfiffifr qT oiFrErd ffi d {d
3nicl 01 ftfu t frgfu crfudR a{r ffid fo-w gen l5'rflr qt+q-r 3i-t

3fl-d onicr 6q ft6qatfu sFnl

(o) fo) qs frqq d oltfi-{ fuqT rrIIT slstql fu-qr gen sqgr Tqr ot{

Fraqqrtcr ils nir g-{fl vtn q.sra-o serq qrB6'n dlqr sS €cilfuf, q

fu-qr qrq qr crFNI c fufl qrq 
t

(s) qd ot{ s{6rft e-s-6 ft"ift-d fo-qr rrqr d 3leril ffid frtqr

Trrr qqsr rqr d (qB ffi ergvnwko o.rffi d €iiEI t qr erqqt)
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dsfl sfl ftfr<-{ d Etir{ trfl-d ft-€€ ot{ erq or-jcrifrFi-o olffi
cRET o1 .rfr e) c-q sfr frdfud 6{i tq serq fifusR, tt ot-i"rt i
d vsd 6an orft-dfud ftrA qr+t, qE ftiyr t wA.n fo w{o.ffi

+e-6 tfi orffit t t s,fr qT ffi of sqrfu a6' ft-r{ft-d {tq-r I

(.T) w fiqc d orfi-{ fuqr rqr qr fu-+r gen sqsrrqr ot{
ffir frrfi fi qrq. sS crko.R grur wcilfud fu-qr ET sdqT qT

qrqq fuqr qr sdrn ffi qr ffi q$-{er qrfuon i tsr 3il-t{r

qrfuo fuq d r

(?) Frcie-{r+cr d trn E}i of ldfu t fi-c qr6 d fiilr entq qa

.rEd o-r frqr qri.n ftrfld T€t *i w fic qr6 o1 {qrfu cr fficr
srcfl fuqr srtqT "rqRs fo fficr trn dr-tflilr crk6t{ erRlq-q{ d
rrFdd frrt qri q ft-dq d o.Nurt o) srmfud ori gv eFrd qn qr6 ilD

d fuc ftd-d-{ qn Tfif.-d -6 ffifr enfu rnfro q ot,
q{E {6 fu ffia qR qr6 of q-qE o1wqrfu d qrqrd qR oTrtc

qe rrbd rfr fu-qr qrcr t d fficr EkT: qFnsr d fuqr rnrr srrgr
qr+qT 

I

10. fi-dq{ d qttn fifi ft{f6 qdTt- (1) fooe-{nfi-{ qT

ft-oe-+nfrq wrrurr rrfi oH r-{6rfr t-o-o oi-d ofsa ail{ d cqr+q

fi+q-ffqfe-qtT cilr {ff-d orftft-ffi tt oi-d tac w sr5qrq @ .rsr

slw o-G or Emqn *Tr,
q{E q6 fu qEf ft-f,q{ o1 or-qfu qrr6 cr6 t 3rfufi E} ,rfr d qd

Ec qrfuoru, fusi tflr Faq{riqr qrRd fu"fl d, y*rq err6 qr6 d
crq(q-tr frffi s-{E d ftri *+q-ftqig-qrr ol roq fr ffipn., g

cMB o-G t qerq *Tr 
'

(i) qR s-m crForq o1w t ftdq{ o1q-qfu ad qqq a-o rfr d
ftil€-d ftrA, ermfud frrt qrffi 6ri"il t, s{o.rft +{fi sf,{Erfr

Tfr 6) d trfi-F?fu rcr of {ir=r v6' tS Egffi Tfi-q ilrT ectfr
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qT sd?fr d cen qrre q-fti o1 3rqB A +rH crgcrq fifi-Frqk
rrfl d rqrfl cft{rd t efto c-fr dfrt
(ti) uR vm crE-o.R o1 srq t ft-drGn q,t 3r-dfu dd srrq ro rfr d
ffi ftrd, srffifud fut qtffi tS o.R'il t. s{o.rft t-{fi
str{ffff E} d drfi-Ht rrr of vrc g6 tS qgfdd {tfif 6q;

qer$ qr sd.fr d csrr qrE6 {&i q,t or-qE d ekn oryr+

66q-ffi8 rror d rqm cft{rf, t efto =rfr ilfrt
(iii) qtffi rmr o1 et ge fuw d sc Eis (i) qr sc E-s (ii) d
opfl-{, qedrfuTfr, E-A g{ orQrqT qA g{ crdcrq fio-t-Bqia rmr ot

est q{ oflETrR-d d,ft 
'

q{d 16 ffi s{-6tfr t-i-fi d-{d sS q-dfu d ftv Cr+q-F?fu

rar qri o-I E6-Er-t iln "rq ftdq{ st-sft d +tr< TE gcqroq tf

srffq t g.qRrd 161 6)t s{-t t-0 qrot ffi d ftrE q-{rfr.,rfr

sqfuft-tffi tl olrfr scfufr cd o-{i d oltffi al qr}.fr

T{g 16 GN fo {fu oNIIIRI fidE d ftq Scqrdq or fflfsor

rd d sfidr t. ero, 6'rr|-qfs or-qE d ftc W scfuft d o-{i E1

onfl{fidl r€l dfr t

(r) ot{ s{o.rft Q-{o. Bq-tfiq(1) d qtfi-{ il{ild grdn qri or

6rq-6r r€t drn qqo-o fu at gs orpl-q 6l crTM qz u-ga r€t of fu ct
ftffi erq Fr+s{, 6rt-{R, ien 3rarar q+srq d r€t a.n ger it

(g) sfr ffidq ft{q-g d sq-ftqq(z) d Grpft{ E} qEi fr
64q-ffiE TiTI sq{-fr sq-ftqq (t) d q-{sn 3rdqtq dqrt srorfr t-+o

d onrsm t €i d orqq frdfoo lrr$ qri d uassq drfi-Frcfu Tflr

6r Urrf,H vq-d srfuori-tr, d snerR qr ssd qruifu-d 3Tr&d of fu-qr cT

wdrnr tS fifi-fu-E ttrIT tDT g.ron vS erttFII dt{I fuqr qrtrn qd

W s{6rfr te-6 onrErs t qrd qryq qfienfud {6I dt
(+) sr-5rTrsRo' crfuox fifi-Fnfu rrflI riq5 o-ri oen s-t q-.ari qt

s-dri d ftrt qerq vrfuorq dq-rt
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vtrfi {rRr or gfirFr s{+.rfi Qqo' o} fuqr qfun mo-+ ssd em ftk+r
of qrq 

t

(a) rs ftqq $ gq-ftqq(3) d q$-{ s{rffi qmdt t ftEict ot
sl-qE qft e-ffif d fuq 6-fq qq ffi .rfr q-48 qrfr qrhffr

(s) rs ftqq d sq-ftqq (z) rft (s) d orfi-{ oTrffi qrrf,t t ft-q
qffi1 g s{f,rfr +{o. si {s ftqq d w ft-qq (e) o*n (s) d sw+rl d
ertn-{ r6d Ec, * a-d-{ aqn .rt d ss orEcrd or, fisr fo ergcnsft-f,

crfuori frhR-dd d, Uror fuqr qfi.n ftils-d ftd T6 trq E-6-ER ilor qe

ug fuffua c-€t fuqr .rqr dor t a-gvrmF-o srtrori am tgt hftrqqq
q{o-rft +{6 Et rtrrh-d {rfrr of +trs ti d qren Gil{ q-{6ffi t-+o g1sr,

s-< iEs d drfud Eli o1 frtr t qtd ftdl + or-d[-{, vs €qtT d vsd

dRr e-qd frrn Td oFqrnfi, qR o.H;1, qq f+an 6d d ErE ftqr qrt,nl

6) E-d cr$nqfr-o. o.rffi qT frnfr qrqrdq il orffi d 3tftq

trq d afud r6d gv fta-e-< srcq fuqt qror t qd s{rrfr Q-{fi d fur€

6rffi tfr dli d qFA {s frqq d sq-f+qc (1) d eltf[q qrR'-d frffi
GTresr ot, st-dsflqF{-+, crtron 6nT EirqT t ordqr$ of sqrfu d csqlq

qfreTr +t qr}rft oil--r vrd s1s qefifurfr, Bq-ft{q (s) ur w-fum-(s) t
fif,trE Bqdqi d q-gfiR v6'olttcr qrRd fu'qr qrhnt

(z) gs ftqq d sq-Fqq (5) d 3tfi-{ 3Irm qITd t Fdfi 3l-qB

d6r crir o-d-q w ffi trfr q-qfu TSt qrfr qrhfr q-Eo-o fu 3t-5q-rwfro,

crE-6R fqfrtrE sq t qa fttcr q t fu qe oi-{fu ftffi fqfttre e-q}w{ d
ftri ffi.rfr ersfu dfrr

(e) g{r fi-qq 6 *-6ut(z), Bq-F-qq(3) ql gq-ft-qq(5) d orfi{.ltt}

oT grrdn s;r 34-dr {,fr crd d oltft{ drr ffi olEfl-{ t$ rt erSrrq 6i1

(g) rq f{qq d w-f+w131 d q{96 * *-gur(s) d sqeqt d
orft{ ftfr-dd m .ri Wf t-il{ cq .rt 61 3rgcrd q d Wi t_f,{ cs rt +
cqr+q elrn *r q fr fiaq6ui" rmr t oqt
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(z) sq ftqq (z) d rqo qT Bq ftqq (+) d srefn fofrfr-dd * A-d-{

G q-t or er5qn, qsTrfurft, c d Wf a-il{ cs .t-t d csrqr d'n ei-q c fr
ftqq-lo d qfr< fi{qrq d-fi ffi€ .r.n vq erq rrot t oq t

(8) g--rerfw ili qs w ftqq d ,6q ftilfr s{o.ffi t-dfi d frtfr fi
s-fiR oT g,ron, qqrfuift, {stfir,ft, tst{fr qr slFrqrd Wf of ftfu

Gltr 5{ertqq q,1 frfu d ffs q,1 crqfu d ?irn ffi ffiq{ d qtan t
ug-d g1s erffio roq, qR o.t$ d, d qriq{ d sltfi-{ rrd gv foqr qrhnt

qS rq ftqq + er$-< ryr< A-il{ cs qt 3ran tt frd-r{ d +tH
clfttd r6q d ccr+r qr ssQ oq dit sti s{orfr t-{fi oi gu fi gron

T€l fuqr qfun 
I

13. q6 Q-o-aft. aqiwfi qr QrM fficqfd ffi qrqra-q Ertr

f+rw or frqr qrq a-d gl'enu-+, +{r 6r frEqur \'4 aT{ €flk qS

a1 rlurvsF (1) qEi frtfr s{o.rfr +-{6 o1 tarqft, qstmfr qI

oTM ffi frrfr =qmraq gRT ft{R o-q fuqr qrq *< tsr c_ro,ft

+{fi, s{rt frrfr sf{ 'tr-q frrn fu+ gc,RrTftd oc fuqr qrq, {d o_+q t
sr-gcfufr a1Grqfr frffid oq fr qri,ft dsr qrqfdq d f{tcrl, qR 6t$

E), d ortasfr-{, Eq ftqq $ sq ftqq(2) ur (o) d sq-+t d qwn urorfr

eTfi o\ n-f,{ sih rt or g.p6n fo-qr qr}.nr

(z) (i) qs ft{q A sq-ftqq (s) drtr 3{r6rkd qrq-dt t ft-q qmdt

t, sr-o.rfr +fio. 61 tt tdr eitr ..rt d vq 3rgqrf, ar TTarq ft-qr

qrt.n q) v$, qqrfuft. C-{r{d q-fr frrt qri, Tqfff T€t ftrt qri
qr orffi ffigil T€f frrt qH oreril ffi n-{qfr, Eetwfi qr

orfuqrd ffi d Ed ftEikd r& frrn qd w Gr-dqrq +dr, 3nq

+frr fu ot-flTsffo crfuoR am frfttr+o fu-qr qrq t .5.ror+ d
3i-gcrd 6T tfrI ftfrraq Gr-Jcnfrfr-o crfuffi e-ffrB-d {rRr d srt t
srorft +{fi 6i +Fcs t6{ sn-i *to.ft trq-6 6} sq{-fr ffes
drfud frri qri o1 ldfU t qra ftmf d firR {s €cieT t vq-d ilr
rqo envriet. qR o.H 41, qq ftsR s-{i d erE, 6trr :
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q{g 16 fu q-c-fi.rfi t-f,6, of EH sq ftqq d qff{ oti grdH,
qenfurft, c d Wf A-il{ vs rrt d c<rqr d,r afl-r q d} ftqq-1o d
3rft{ orgqrq fi+q-ftqk rnn G orq rf,} t qrqt

(ii) Q-qr{ft, ssiwrft qT qffi Wf, d trd ffidq o1 q-48

qtro qQnfuTft, Q-{rzgfr, {stw.ft qT oiM ffi o1 frO 3il{
qntrdq d ft"fq 01frfu d fis o13i-qfu G-qq-12 d sq ftqq (s) {
3rf,ftfg sq{Ei d eqwn frffio ol qr}rtr
(3) qfr q-{f,rfr +{6 o1t-+qfr, {sf,m,ft qr GTM @ fu-S

anqrErq dxr qrrd d X"ngq w F-rw o1.rfr d, orprar q-d srol0 t-{r
o1 tqrqlft. Tsiffirfr qr srM l@ ftffi qrqmq aRr {q lM
d crqqrd 6T 3rgqrm{ T€t ili qra d ernm w trrw 01 rrfi d eil{ 3{rt

4t{ d-q frrqr qmr e-trrfud c d, Td. qeTrfurfr t-{rqF, csfunlft qr

3Tfu{rd W ?fi frfu den gr:wdrq{ q,1 frfu + fiq +t or-sE wfi
c-ffii d ftrn o-+q cr qrfr qrlrfirqdssq ss srsD d fuc s{olfr
tf,r of [t td-{ \.q,rt 6T grr-on fu-+r ur}rn, 6 vt, qeTrfurfr qq{d
TS frrt qrt, Eern qri qr qM ffir-Ef, q-fr ftrd qrt orerdr tS
€-ar4ft, qstw,ft qr sTfusrd ffi + Td fufud r-fr frri qri w
rgnr+ *art

(a) gq frqq d s'c fu{q(z) Bq ft{q (s) d qen-{ .rrrf or grrdn s;r

sfi 3ry qrl d q$_{ drT ffi trd tt rt ryr< 5i1

(5) s-fiQfqq eli w, o6p frq-o of ys ftqq d srfi{ ffi qrRr or
ry-on @. qefsil,ft qr erM fr{rmtr 3rtr t-{r t S-{prfw qn ftfu
d fis 01q-qE t, frrfr Fr+s{ d qrtqq t srrd 6r*r erffi {rRr, qR oti
d, d sqfis{ A orti-{ rai gv fr.nr ,rd {s ftqq d srft{ crgqrq affi
3ir rrt ei-q, t-0 ffis{ d +iH 31ftfu qrftT d qsr+t qr vu-t oq d u-d

srorfr +{6 oi gu fr,J.rdH TS fu-q q6*,



qFT-v EnRild dt qwnsfuo rrfuor<

'14. dg 94 T6d {Irffi r- vgko silt qe}E 6n'il * M rst rq-d
qrq qsnsqdfud. Fmfufuo snk{tr. o-6ffi Q-{6 qs oINfrd o1qt s&ft,

zIsll:-

dg snfud-
(i)f+qo.

(ii)ffit-o-n,
(iii) arrrsrfr qr olrffitr{ d onq sron o) vt-d gm q=*-qrfr

,6 ftffi ft-trq Erfr ol ssd a-d-{ t {t qr oliRro Tqfr,

(iv) fi-{ ssl t or-{fuf, 3i-qE d ftrd, rffi ETrs d fuqr oraqn i-in

t 6q* rBFq q{ Q{-fifr;

(v)fiilfr q,Tre d feqr i)T{{Ht ol ct6-rT

qq vnfud:-
(vD {iq-fr y,Trs d qs @ oi s}f,{r

(rii) W ftqq d qs(iv) t qer sqqfuf, d fuqrq, ordurq til{ t
ftqoq roq w ftffi ftfttre q-dtr d ftri 3i-q-{ft, uc fttcrt d Hrsr

fd tS crs-{ft ol sr-qE d drr{ s{o.rfr tqo. @2fi 3rfrfu o.tn
qr c-fr dpn tS or-qfu of {ilfu d qrE s-m srfifr or yqrq vs-ol

qrO t-a+{Eq} o) {eTFrd rqi w rtm qr q-SL

(viii) fte-rt iil-dqn til{. o.}8, cE qr +Er i ors-{fr, d {lIffqf,ql

s{olfr Q-q-o, o} sq ottrrFr A-d-{, 6iE, qs qr t{r t ftrst ce

era+o fu-qr.rqr d, ffi d ftrt ss oift q c( qr tEr t ftrs€

wcoffi Q-{6, or++o fu-qr rrqr d, rsrqd-{ ol qnT deJr ss oift. qs

qr t-sr d t-fr rcqrdq d qffiTsq ss+1Tfi{dr G A-d-{ d riGirr fr

ftd qri qrA orq-A frtcil d wpr qr d ffir, 3r+iEro' d'n;

(ix)erMW,

3 cftqr+ ver- 3/\q.18 / 2a(f,l. ro-zzsz ft{r6- m 3Frkl, 2oo7 em cftRnftf, t



k) tErqft, d sron d qq-{ qFqq tt ffis{ d ftd Frd-dr rfi
Et'ft;

(-,) +{r t {€ffi. ui Hrqrqf,qr c-{qrR d otfl-{ qhq t ffiq-{
d ftrd fu{Edr Etft;

w-g tS et-o qp6 d ffi frffi Tfiq o.rd 6-{i qr t cFfin o-G +
ftri tg ur g{sR d sc d frrfi qfu t, dq crR+Tfuo t ft-q, oH
cffis"r r+6R fuqr qrfl fu< d qrq, {ds (.) ur e-s (xi) d
sdfud snfu orNfud o1qrtfr;

q{g oilq f6 ftffi errq-arkfi qrrd q oer fufud sq t eftfufuo frd
qd srA frfu 6nuit d ot{ 3r-q cnfu orNF-d of qr sd,ftr

a [w$orur-(r)] , gq frqq d orertilfd ffifuo o] cnfu c-€f qnr

qrt n, qeTt,-

(i) frrfr st-o.rft t-f,fi q,t, fufl t-o d ce B qr d qq EE errur ordr

t sS snfud 6-{i srd Mt qr enHt qr ss-+1 ffi d f+d'Et-n a
o-gtn ftffi f+{Ffrq cfreTr t sfff Tfr ili w, in+gE tro vq+L

(ii) fu-ff s{f,rfr e-{fi o1, qB qE q}fuo. qT Rrr<Mq ifuTd t Ei,

fu-S +{r, otE qr q(, ftil-sd ftr} ae qn d, d ftrn ufl-d qrrd w
feqrtqqr<, ffi to' t{r;
(rii) ftffi s{+.rft t-fiF 01, srB {6 ctfuo. qr erflqq Bfu{d d
d,fdr$ e-{r, o)E qr cE. ftrsd ftri ca cn d, d ftrd ssd qrra

w ffiqn<, frrfr TO frd{r
(iv) vam +fl. qrtE qr cq c{ errrrq sq fr o.rdTd ffi s{+.ft
tq6 6r. vsd ens-{rr t on-g-t fbfi ernqhfi orrEn-r w ftqdy e-{r,

olE qr rrs rN cft{+t
(r) qftfreTr w furfr orq ter. sifr qr u< w ftgm frffi q-{+.rfr

+{o. 6T, ss-61 ftgfu + ft&n 3nr qr1 qr tS cR.rflHr 6} cnk

a erftqr+ rrer 3 /yq.-44 / 2@ser,ro-.ris0 ftqia- ro sr{fl, mro Er{ qffid 
I
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otm ftrqql \rq oTrHt d ergun, vR"fren orsB +1qqrfu qr ssd

+rH ss+t rsrffi +fl, o)fr qr cs w cMc;
1vi1 ffi s{6rfr Q-{fi of t-{r or, ftrso1 W frtfr qrw s{6lt t
qT frrfr {rq w{iD'N d fuieumfrc 6 ftffi qrfuori t stm fr',rfi
d, vs rr-q {*Dn qT vs crfuon tt cfrRnq-{, m tt s{6tfr

tTfi of tsr sqR fr.rfr rn;

(vii) uffi ur ffi t ridfud ft-6R e-{r qtrdr d ftqq-74 d
sr<tn d erSwx foffi s{o.ffi t-{fi of oftrqrd fuTm;
(viii)t-m-*nfu-
(o) cft.neil w ft-gff frrfr wro.rft t-q-f, 01, ss+1 cR-frelr q-qE d
dlqn qr vs-61 sqrfu q{, tsqo1 frgfu d ft-+rn 3ih qrt qr tS
cfrfiun 6) qrTfu o--{iqrA ftqrif vq ontcri d er{flrr; eerrr

(q) 6{R d orrtr{ ftdfud frffi s{o,rfr tf,6 o1, td orR d ftdrnt

oflq crdi d ergirn t

s 
[sfi5-gur-(z) ' Ys frqq d 3leItf,.fd q-s 0, (i), (ir). ("), (vi). (vii) gs

(viii) t erfu-o ffMf oi ftqr{frR we frrqr qror t, qqr-

(i) ff<-{- ftq{ +t cEft ontqt orer-{r Ta-{f, d sS of 
"Rrg{flq qfi qrhfrt fufl s{ d sTrtdt s{Qrsr Td-{o. d onq F-<{ 01

cnfu fr qrtfi; vfl ftqq o.r siD-d swffi Q-{6 at wgfu v+

ffi d qrrat w vs q{ d srE t or.rd fi-{ sqt 65 qn'+ro urSrnt

sEr6{or*rsrl sR frffi u{6ft t-{6 ol e{ zooz-og d 3nfff orerar

Td-q-6 d orqur trff o1 ww fi qrfr t d ss+1 cF4fu ES

2oo2-o3 ot srft* q et.ft ortr vs-6r ewTrs q{ zoos-oa d zoos-oo

a-o vlnt
i-sr R-{6ffi t-d-6 fti-$ fi{ ft<{ at ilM fi-d Tot Et, sS

ffi d fr.q dfr sqsl qpftn qq erfrq ffistl n-<-q fr Ewro o1

3f,qfu qqrfr Ei qri d er< ss q-{o.ft +{+' or er.rd c]-q sqt t
t efuqr+ *fur- 3,/gq.-64,/2oo86ro-€66 lE<ia- ro qr+fr, mro a,m qi.sr .tqrt
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fr{ sfr sr 6rd gq srmrq sqe r.6r d eriq st srrd s

sfr qfr fiqfu fr on'i 6t$ cFilqd qrgfu q-S ffi dr
ssrfl"rgsc.qR frffi s{firfr +{6 oi f{d ,rt ffi ffq{ h1cnfu
6T Eylflrr zooz tl scrw ildr d oft ss-fr ffi 2oo8 qT s{rd Td
tq +ft d d zooe fr. srsrid oiftq ftq{ d grTrqt of sqrfu d qis

sd d qrs, vs-+1ffi tq qq-S qrtrft. qqd fu zoos t zooz a-o

01 d-q sq1 q,1Grdfu d oq-t-oq fi{ sst 6T ssrr ord gi ermqq

s-qg {6r d eft qc qis sst o1 3rcE d uA oH cfrqd erlgfu
q-€l ffi Eir

(i1 ut*ft 1t6-{r- d=rft w t-6 01 cnfu +d srq q-gsnfift-o

crfuon A cn+cr fr w se loqr qrqr ofirgqtr-+.n fu q6 qvn

frrfr q-{fu fr$s ilo' $Trfi {ilfr orrrqr [t t-{ro.rd d fuc r

(iii) fi< qsT t q-{fuo' fi{fu d fuc. q-{fr cqrE d fu{r
iDrcrrIFT iil{ t ft=rilr qlr-rl rN sq-{fr- glr cnfu or rrnq elrtsr

f+'fd d ftfu t alm r gq crRd t ,ulDq, qrT enqrq a-il{qr{ d rrq
t t t qfu g*rirr clTrE *f+fr qfr (er*ta+re-o) t ro, qnk oT 3t-4fu

d sqrq di cs c',Tt-+q-w e.fr [fiq] iEr erTar ffi gc q-Irfl rm-q

q-gqrq drT I

(iv) q'qfi c.rrq d Rlr ffiaql 6t tr-{r- tS snfu 6r
$nq sntcr ffn 6t ftfu C iln, urfr sTr+cr Frfd *i of friq d
* 61ffiq2fi rH qrrttr ergvnwft-o qrfuon am onicr t ffi
rtg slffid t-fiigffi o1$Eqr q.r wE eio-q oTrqwo d.nt cnfu or
onfyr EWd eti d wqq or.rfi @ o1 tq ftfu t td=rgfu

t-+t {+,ftt sErrrorssq, qR frrS qrorfr t-{fi dt d @
ffi wnq d fe-* (erg]fq 3r{i{qrtr6. r,rrq t) ffi qrfi
eref qe *{'r fu erfu oT oTriyr €qfud e}i d qsilq sr.rfi @
01 tq ftfq i c6 E$ d-6'qsrq @d oen qufr t-q ftfu t Grq-A

go q{ a-o (sfr @ s-+1 rtfr r {ft vnk ffi qqrq + fr{r t
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wt-rrt +f,6 +d-rgkqfi €rhfu 6trrr qr l-O den tfr rn-{fu d
Hqrfu d {rE sfiT cns-{ft 6T sqrE ssfr1 qrfr @ o}
erFrd rqi w d.n qr q-& F W srfu frn qri d enicr t T6

we foqr RFTT sflqs{ro d.n fu frrilfr fiqfu d fuc tS enfu clTrfi

{tt slh vfl tr{qn qTffio' @ 3rfrfu ol qT rrfifi qr c-€t qfi qr

vd,frr qt rfr we fu-qr qr+r onq{qfi'*'n fu s[fu 61 q-qB ot
qcrfu d ETE qFqq o1 @Ztr Frd: srgqrq ili d.Ifi qr erfud

{tft, 3ilq qR qrfud {tft d ftrilfr q-qE ao erfua {Fftt
tS qa-qfr of 3r-qE of sqrfu d ers qR qfrq o1 Mdrfi

qrfud rd qrfr t d fti-tri sd d frc ffidrfi qrfud rtft s-f,i
qfr a-o ffi crfud €,frr
("ii) f{qfl irrerrFr aT{. 6}fu. rr( rlr +fl q" €rq-fd. q]
rgFrrqilm Frort t-f,o' 6t ss iDrcFTFr a-il{. 6tfu. qE qr t{r
{. mm T6 €ffi.rd fo-qr .rqr E}, sHd d ffic ss otE sr
qs qr +{r {. ffi st-o-rfr *+o rrs-{d fu-qr rrqr r}. u-er+d-+

o1 {rd defi ss otft. qE qr rtsr t td c-qrq-d-{ d u-a-ssq
sfl-ot Tfi{dr \'{ a-ilr d sEq t'ftd qri qrd s,rd ffi}'d
.srer qr A f{fl, qs-r}q6 firnrgs snfu {iqefr sntyr n {6 we
sc S oifu-d orcr Etn fu {fl+1 qqrq frqr qenfr qr srfrR-{d q-qfu

d fuc d,fr qr rdlr qfr {s-ol yqrs frqr enfr qr orfrR-dd q-dfu d
ftc o.-{i 6r ElrEr c-fr d d ffi fuft d tS ord-{ft of srsE 6.r

sdq 3ilt qrpr fr ts.ro-qft 01 q-{E q,t fiqrfu w 5+wfw o1

qrd or fr Edq e-ffrfud snfu tt s-$rl oilq{qfi' fr'nt 3rf,,

sr-gvnsfto crmo.R d lac q-6 3rEfud drn fu snfu sTNfud ffi
qrffi sniyr t fiqifu-d sq t fttcr frhtre ftri qr{-

(o) er*qfr +1 q-qE. qR we ErrET q6 * U * o**
tenfr dtt qc d'ft qr erfrR-+o 3t-qB d fuq;
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(s) q-d or-s-{fr q,t crqD frfttrE of qrq cd qt ft sds
fu-qr .rq fu 3r-fift o1 of,qfu +1 sqrfu cr s{6rfr t-{6 o'}

Hd: rrg q< w ffi fl qttft qr q-fr fus q-q t qt r++o

E3Ir; 3itt

(.r) W g_{ffi d u-dssc rrrrrfi t-{6 sqat t-o, oiE
qr q< qr oTnrrili a-d-{, d vd qo-s f{n qfi d Ad fcw ,rot

eTr, d sTcfr q)ftr6 Ttr{dT gruf< oi d.n q r€t t

wffowr (s) : ffi- {s f{qq d orrJtf,.fd ffi qnk T€t t sltt

Es 6RUT {8 snRilqf 6 ftffi .fi a)4 i T€t r-tsrrqr t r r{E fS r+rt
ffi so,A t u-e er-5wuB-o crBo.R qr u+d 3rfi-fiq qoffi oi o$n-{sr

frffi sq-6.rfr Q-d-6 01sfl+1drqwr$, orffi 6r sr}ilq. 66 q 6-a< erft

o.n'il t, 3{rfrf,{r o-{i 01 snEc{6'dl 3n G t tS srr-#d-{r "dfufi' qr

'frfud ffi;q* di 
"rT 

sf,-fr t drfu srorfr +{fi d ord t gqn GIr

rdt tsr dt it s6dr B fu fu-S o{t$c d Aq q-jcnsfuo ffi o1 cfuql

erutq wfio-w 1ut w ssfi qi-s d erE q6 M' fu6d fu "ft-q{" ot

ser ti d cqrq sntfr( qfft # "+ilEfi" t{r qqiw tr tS ra-o t d
ffi A qrfi t sq-61 qfrfu qRe-gm t of qrfr qrBc r q{g

qR-c-gw it cfr& d iilri t tO "+o*+, "t{<T t cR-sftfd rfr d
so-fr tt Edfu tS ffi oT GNR s{o.rfi Qcfi ol iqr q BEkr{ qE T{

ffi d frc vsd fr-qri trq ili qs qsdr d t tS 'ffi' f{<r" qfr

d rf,fr t T{itfu'ffi td qrq st "ft-iffi'd +'q c-ft crqr rrrr sIIt

sfr frffi u{orft t-{n a1 sftrgw n "d ffif o1 cfrfu d d, qFtd

6RUrt d tS ffi 'ft-<{" C cffifu TS qrfi GT s6-fi t sil{ c fr t
"w frq{" d sqn it cT rr6fr t r wg w-or arsd ffi fi c-fr fdr t fo
s{o.rft t-q-6 d ft-Fq qB frrilfr fi ffi 

"R?gffi 
t qd d qri 

t

ffi qfro."a sflgfrddr 6'r olq 6{fr d r qR ffi d errq< 6rd t
gun =r€t 3rr qrdl t d uftnco7vffi q<rfuorfr ircrgTR ongk ftRTi &
lrrq ild tt

PAGD - 2t0-



orrr frffi s{o.rfr +-{o. ol sos d ftc frtrd qfu-qr 6.r Grgqril{ ilt
gc (qrfi Hu.ri ti 6T q?RR tsr Br-d wfi+.w ol eqn C {qd gc)

ffi A qrfr t oN M qhfu 
"ftdgw 

{ +1 qrfi B d uc-ol
qnr+ vrorfr Q-f,6 o1 vqfu een ffi d errrd cfi q{ a-o q.$rnr qR

frtfr s{o.rft t-ao qn sfr-dgw d fi-s ffi 01 cpqfu gi d d vd
ffi d d'q dft qqsr qrtn sq qiaff ffi 6 EwTrs ol or-qE sqrw
d qri d ErE v{r s{o-rft d-f,6 or er.rd .fi-s qfr { oq-fr-o'.q fi-c Efr 6.r

o.[d si 3ffinur sqe {6r d olt{ s$ 3r.ra d-s sfr of oi-{E tt oH cfdqd

orgtu r€t ffi drl
6[w*ow-(+)' qs ftqq tt frRd 6f$ Eo-e erDtfur ftd qri d fd,
ftqq-gr d vrfli-+r5{Tn frqfRd frtrd cr{ t .rfud vs sl-gcrmft-o yrEo.R

gM orgdRd, antq-Tr (er+-un ur o-<rqR d diu{/diu{t or erfuoen) d
oflqn qr ontfr sq-ol-fi d-f,+' qn fin?[ ol ftfud orfuorr{ sqffio o-d or
offiw ftqT qrcr GnEsrro *r[l]
rs. rn-gcnsko, srfuonl- (r) sror< frffi s{o.ft fre-6.q{ frqq-14 t
frfrf{E o.}$.fi $rfu 3Ttrtfud qt{ sdrfrt

(z) sq-ftqq (1) d B-q-sd w uft-qa q,nq srd fufl, frffi s{6r0
Q-+o qs, ftgfu crfuon qr oX qrEorr ffi sftfi-{er ftgF crfuox d,
trRr 3{stsr sron d q[*nq qr frsiq 3Tri$ gRr {q tg cIfu retr frffi srq
crfufiR 6rtr fuqq-1a q frfrfu ot{ .fr cnfu 3{Nft-d si qr sdrt,
16. urdsrfr sfurd o-ri or rrfuont- (1) F{6R or fufu crfuoR
qr ot{ crfuon ftm-d 3{fi{el ftgF mFon e}, qr sron d snrq qr

frcls onisr gM srfuil c-{f, ot{ erq fifumn-
(o) frrS o-6p fr45 A ffs-q orgcnsfuo o,rffi Sfure oq vd,n;
(e) ergcnsft-o crfuori s6t fti$ t Ed'n fu ftrS s{+'rfi t-i-6, fuq
qi q6 Gi-gynsfufi crfuon qq M d qfi{ ftqq_1a d A66o

6 oftqr+ wur-s Tqqo- as / 2021-2163 ftqio-oz.os zozs am qlsr .rql t
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snRilqt t t ot{ o{E{Ifud 6vi t q$c d, d ft-s-€ 3t-5{rmfr-+,

olffi €furo otr
(z) ftre-ra d s-s (i) t (v) fr frfrtrE slrRild t t 6ti 3lNft-d

o-{i d ftri {s 1M d orfi{ serq ot{ ot-flrsfto crfuox. {s qrd d

frt gv fr fu tnr orgcnsFffi crfunn ?[ftqq-14 d ds (vi) t (xi) d
Grfi{ snMt t t 6ti sINE-d 6-{i d ftr} gs ftqIil-d-S d 3rEfr{ qerq

T€t t, '[ftqq-r+ d ds (vi) Q (xi)] fr frfrffe cnmt i t 6t{

o{Nfud o.-{i tg frffi srorfr +{f, d f+t-q rgcnsfto o.rffi {ifurd

qrr s$rn I

'[(a) rrox $ sppq orerqr f{els qrt{r 6M qrEf, e-(fl f{isrnq
grr, ontfi s{o.rfr t-dqit d ft-s-d HRrd o.rffi tm q-drcrr, ct'teTrr cs
3r-g{qur ft-qr qr sdrn tl

qm-VI flRild erfuqtfud o-{i tg cffiqr

17. ara vnRo-d erEntfta o.-{i i-E cfu-qrF (1) E-d ro e} sd gq

Frqqmm fr sqdfud tft t ctr-s f4d fu{r ?[ftqq-14 d us (vi) t (xi)] d

fqfttre snMt d t otg orErtft-d o.-{i tg 3nisr rfr fu-qr qrhrl
(r) qd o-fr ergmfuo crtrf,n of vrq d fu frffi s{6rfr +{6 d

fuo-q si-ilaR qr o-fl-qn 6 ftffi di6-{ qfi q-ar$ d Ert it dq 6-G d
smm * cd at sd {€-o1 'fi-q 6r sdrn ererfl s{r61q@ri d qrt t qfs

d ftrE Es |M d srfi-{ ot{ crkffi fum o-r c-d.nr

slqqg wd ctrq qrffi d sq t10[5c< uta eng-m] o1ftgfu ot

Tfr 6) Td 10[gw dra ongffi] qr d sq qfq oti qr qiq or o.rd '.[drq

engfil 61 Ewidftd or siiit I qj-q d tt rwrcRa trrd d 'o[qfq

engff] d-q-cftifi t$trd Gfi-s_etFriq Ott ergenamo crErorfr 6t nfud

qrq sdt rl

? erfoqa-<r rer- t /\q.-16 / i{}(f,i ,ro-27s7 ft{i6- m 3FrRI, 2007 gr{ cPdaxrftd t

E olftqE-{r riqr-e,/gqo-33 / 2o24-216s Fqi+-oz.os.zozs am dgr.r+rt
' qffqfir sqr- 3/g+-166,/2006610-103 FfiiiF2a ql. zooa em oia:erfto t

r0 $ftqr+ *iqr-s /gqo-33 / xl21-2163 frtimzos.2o2s am cfr*rt&-d
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w+o.rur:- wf erg{nflft-o yrtrf,ri s{i fq o-ror d T6i ,fi-q crfuoR t
$dfud {s ftqq d'Bq-frqq (z) t w fuqq (zo) t oer sq t{qq_
(zz) t fa crEo.n + qfr 6H ft{w ergvrmfuo crfuori d cft
ft{cr qrflr qr}.nr

(3) qEfr {fl ftqc d q$-{ s{orfr +{6 A f{$-€ ffiq o-rqr e-Rrfud

d ad ergvnsfuo crfuori-

(i) si-q-qR qT E-fldR d aiu-{t d qx ol c6 Sfrtru-d vq gHE
3rrtq + rs d Ec d Ae-{q otn qr Ae-f,q si-{r}rrl
(ii) Grtc d e-d6 TE d Hqsi{ { Gr-s-qn qr o-Erqfr d emit ol
Grft-oen tsq-€ o.trn qr dq+a o.rdr+{r, ftrsq-

(o) vrorfr +{6 EM ot lrfr oti ffi ur .rqm wfe-o

qrfr Egrrd npqi 6.f \'6 31ft-6s5. 3It{

(tc) sc (trrdcl} o1 g6 qfr ow s{ qrmi o1 \'6 q-fi.

frTd rM 3ntc o1{d of fuq or+r nwrfuo d.

- oiaffie vi,ftr

G) q-Jcnfrft-o crfuox s{f,rft t-{o of ortc o1 c-di o1 cfi cfr,
3rtrztrr qr o-qrqn d diun d sq qfo5en dql g=r Eqf,rNt 3ir Hrftrit d
qfr, fur-d am qnlq qn Tdi or fuc +{r c-RrF{d d, t{-r qr ffi,n
opn qrorfr +{sr t o{teTr o-trrr fo qqrfrftffe Hqrr d fff,r orci ilqrE s-r

vf, fufua arfuosn r-tgo of *s 16 orffif, of fu Eqr 16 qrrdr t fu
Eq sS qfuqr: V;n qrqI

(s) (o) e-qrq or frfua 6eFT qrq *i w ergvnsft-o cr0-ffi onrlc 01

vc q-d d sri d qfq qsild sri fl c-d.n fu+ ffi6n c ft-q q-q1ay.

3rersr qR q6 vs ftuq 6 sq ftqq-(z) d ortft{ qs rq}q-{ra, fs
crEo-i{ fum or* 3fl?rs{r6'HTS d T6 a-ff or sd.n GN sd E{6rft
+{6 trr*r 3rqi qsrq d ftfud onrc fr qft oTrtq + Tq} oi rfion or
fuqrrqr e) ad ergvnafuo yrD-o.R tS ereq dt gc ffi ce sfud
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{TS. e-+6 entq w slqa ffi erFrdfua ot'n aer f+qq-re t fr
Tfi tfr t 6ff otqu
(s) qft E{6rft Q-{6 Ertr eqrq or oH 6'p6 31fuow nqo rS fuui

,rqr d d or{flsB-6 Hfuo,R s{rtc 01 Ed o1 rrts-qsdrd sd o-s

sdrn orsrfl qft rc qs ftw 6 gq fr{q (2) d q$-{ qq s-dq{rsf qfs

wFon ot ffi ql"rl orlttc{fi sr* d} T6 d-flr 6{ sdrnl

(.r) qd 3l5smfufi crfuoR s{rtc d ftffi rs d srt fr qts-qsdrd w{i

of orsmr td orrtq d srt il uta-qsdrd 6-{i d fuc d-s crfuon o1

ftgfu 6t, s-d T6 3Trtc ol c-di d Hcsi{ { qrqdr o} ss+1 dq t
rqo ori d ftc, co. entcr gM. ffi sc-6.r0 d-{6 oi qr ffi frE
q{flffi an 'rsqfi-o-w qoffi d rq fr ftgm oq udry t

6) Br-JcnfrF-o crfuon, qd +E Efi-s crtroR c dr,fa srfuon o.)

Frqfrfud 3Tffis srrsrRd o.tfi-
(i) o{rtq o1 Tst rnn eFFTfq qr ir-Erqr-{ + dd d frqrur 01 96

ffi;
(ii) q-c-6.rfr +{6 dM nqfto e-qrE sr ftfud srft-fsrr, qR 6.}i d,

at vo cfr;

(iii) rs ftqq d w frqq (3) d frfrndg qrmi, qR oti d, d
3{ft=o,fi o1w cfr;

(iv) qs ft{q d sq fr{q (3) t frhffi€ (trfiqIoi s{o.ffi +{f, o)

sra-er 6rrqr qrqr srko f,{i{rf,r weu; *t
(v) 'rsg-tro{ur q<rffi' .h1 f+gfro riqrfr 3nicr o1 gfi ffi I

(?) wt-orfr +f,6, srnlc o1 Td dsfl ffirqR qr o-ErqTr d aiuit or

ft-flq ss$ aRT cTq ftrn qH of ftfu t <s ord ftrrql d ,frar, vs ftfu
sik sfl srrq cr, d Gfi-s qrfuon {fl ftft-fl ftfud itrq cr{r frfrffiE ot,

orsrqr qtq vrfuoru em qeflhfrffie vs srftftm (s fuil t srqtrfi sqq

d {rfl. fs qrfuoR d qqs sq sqfura e}.nt
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(s) (6) wto.rfr +{fr, srq-fi sltr t qmdr u-qa o-*i d ftrE orci
gwrdq fr qr qd Gtr-s of qr rfr d s.s Rrr< w. frffi o.rqf-dq il
qete;Tfud erq srorfr +{6. afi sar{rdr d sdrn,

T{E T6 fu cr vs e-d-rflpf fufr frE qf,srfi o} c-e ils.q-fi Tq
sdil qqilfi fu argvnwft-o crfuori ffi frg-ff ,tr-fifllT r<rffi
ot$ frfu q-{srfr c d, sterqr qTq-A o1 qRfurfut 6-r eqrq tt Tgi gv.

orgsTrsn-o crfuoR tS or-gu6 o *,
qr-g 16 fr fu qR 3r-jqrqfuo' crfuon, qn-d sfi qRfurfuqt o} eqrq

ii r-qd gv efr sTmfud o.murt t tsr o-{i qfr orjqfr t d s{6r-fi
+{o. ftffi Grq errq qq rftsTrft-d ffi erq E-{6-rfi +{fi el e-smor d
sdqrl

crs T6 oilr fu ffiiorfr +f,fi frifr tS erq o16rq t{fi +1c-6t-{dr

T€t d sdqr furd qrs t-t dr{ aiR-o erynwfoo crq-d Et fur{ trt
srr+rr tft dt
@ e-ron Enr Es ftfun qqq-fi{q qr sFil-q qr frq}q qrtcr drtt
qffifrffiq crd d srtatfi-{ *16rq gq-fi srrfi or}r t crrdr rga ovi
d ftrd ftffi ffi{f, rworfr t-{o' of sersar a sdq-rl

(s) qR st-orfr e-{o'. furri ercri rqrs d tdfud srfuoem if oTnic d
ffi r< ol ffio.R q fu-{n e} qr qqrq t oi{ ftfud sTft-fiQn e-qd r
fuqr Ei, Gfr-s crfuon d sqm scfurf, +dr t d T6 crho.n ssd {dTr fu
s-d dfi t qr q-fr orerqr 3rci q-qrq d ftrt s0 Eu rr+r t qr c-fi *i qR

T6 sfl-tc d frffi q< or dfr dri or erfuffi{ o-ror d d qiq qrfuorq s0
oTE-ffi{ oi erffifu-o 6trn, ormq cr EffiTeN otn aqr ss w srorft
C-{6 t rtorert otr i.nt

(ro) ertq d fu{ Tdr d ,doq { c-<-o.rfr +{fi t s}fi di or efi-ffi{
fuqr 6) trq qrfuon vc fii rr< orwrr M srcq o-q tfi t

(rr) qR vro.rft Q-{o., frfrtre qq-q d !ftilr scfurd +i fr Bm.-d d
srerqr orftf,{q fr g+on o-ror e} qr srft-++q q-€t 6-{dr d, d fs srh6-n.
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c-q-tro.-rq q-flfuorfi t ertmr o.tq-r fu qc v{ rttut oi u-qo 6t ftilr-d
am entq ol T<t o) m qrfuo 6q=n sredT d onr qrra ol fi{ ftlc\ t
orqfuo of er< qr1 frfu d ft[t Terft-d o-t tn eilq {s onqrq ol ent{r

srffifud o.tqT fr sc-6.rfr t-{fi erq-+ cfu{rE d-qR o-tt A ftrd-

(i) sntcr frtn qri d fi-q Ht d $-il{ orersr qis qrEox drr
qer3[g{d.tr-q fr=it t sr-{fu6 o{ftftft srq d..fi-ilr {fl ftqq d sc

ftqq (3)t (fi it frFf{E (nrnut or ftQem o-q vf,dr t;

(ii) 3Trfr oil t cfreTrr fut urffi HrGroi +1 @ nqd 6-{ sirdl

t,
l?goft_ qR s{o.rfr +{n sc ftqq (3) t t{tre qfr t g.dfud

gtftqt d {qn\ of qM strirq o-tri or ftfuo.na-co of d qfs

qrfuoR qeretg s-A W cfud t tnt
(iiil onicr frrn qri d cs Ht d ,trtrt qr qiq qrfuon sM

qsll3i-gro orfrftff qrq d fi-il{ tS frffi (trrnq of dq o-G qr

tcr 6-S o1 nEs t sdqT uil s{on d qrs d fu-g gs fuqq d
Bq ftqq (3) t frfttre q* t vdtuo t d;

T{g 16 fu E{6rfr +{fi dq fut ulffi qt q*m iln tcr

fut qrffi usd sr{r ortkd oFr-drdt of g-tffi iFro otnt
(rz) ewrnfi o) ffi qr tcr o-{i 01iFdfl crq ili qq qtq vrRflT

Bt qT ss61qftfufud cfi oultriT d qpr ss crfton oi, ftrs+1slfuien

qT o-d t (trfis {d.rt it. ut4g* t qqnfrfrffie ftfu oo qwra-o fur

o_{i tg sru-srkd o-q tqr;
qrg T6 fu cf-s mtro.n, erci anr ftfuo tc t eflrdfuo ffi

qrm o.n"il t, tt ffiratil o1 enalqTl 
"1 

3p$on o{ sdrn H ce

qme A ftd 3TqR+Fr6 qrd 
I

(rs) {s F-qq d Bq ftqq (rz) tt fthlde qtqieiT crq di qq, 3&qifta

(trdcit o') orft-eTr qT 6orfi d vqisrcTr Etfi crfuf,ri s€ Efi-q crfuoR d
qqen tql 6trfl;
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(zt) (6) q-d ftqq-r+ d e-s (i) e fu) d frfrf{E ynRilqi d t
o.Ii srNft-d 6-G d ftd seTq ot{ q-gcnsfufi crEo.n ,[dfu-r fr+r_r+

d e-s (vi) t (xi) d frftlde srfuiil t t ot{ Grfutfud 6{i d ftc HeTq

TS] i s,i ontc o1 ftffi r< qt fs of d qr cfr-s o-*+rfi d oN srci
ffi oler+ erci dM f{gff frrfr fs cr0-o.n d ftq{ w erci ftf{s-qq

ol eqrq d vvd gv qR crsfi qe crq d fu. ,Jftqq-r, d Ers (vi) t Gi)l
fr frftftfg snk{f Froffi t-s-fi w erNft-a 01qrfi qrBc d T6 crBo.R

'tr-s oTffiq tt q-gynsFfo crD-ffi 6i nfud oc tn d ,l+qq-ra d ds
('i) t (l<0 q frftFdE snM orNfud o-*i t eerq dt

@ or-Jcnsft-o srD-o.R, fut Bqfft c-6R e orffiq nft-d ftri'ri
di, qffis t frn .rt ErHr A srrErn rR orW oc qdrn, 3rarfl qft sfl-+1

qE {rq d fu qrq d trd fr srmt q t ftrfr of 3nt ds ffiq o-{{r
oil?rc{6'l'd w HrMi of gdr6-r v{6r qfreilur, qffieilq 3t}{ gqq-0xfllT

or sdrr aefl srm'ffr Q-s-6 w tS cnM orDrtfud ffi sdqr, Ssr m
gs f+wr+fr d ergwn sfuo qr$ 

r

(zz) qE o'ft fu-S Gtr-s t vryf rrft{ q1 {q-d frrS qFr of ETt
enc armfud frrt qri d ctflq frrfr fq crRfiR of swri erfuqrrR-dr c
{6 qrq dslt clar cfi-s crfufiR crrrr rtur oi m tS arffi-or d oil{ d
trs erffior o'r c-fr.r ot, d cE sf,-q-d-ff Gtr-s crfuorq erci fffi gxr

Bs *Drt efidfua frra TA srsrqr onRro. * t ori .[ffi am arn
efRro sq t wri am erffifuo frra .rt vrw d 3ilEnr qr orff oq
wd'n:

q{g {6 fu qR sf,{q-ff fs erfuon +1qrq d fu qrers} d n frffi
ot, ftrsor fl?s qtt ormfud fu-qr RT To.r d. gr: ent dq qrqtrd q
oflir{rro t. d ca fu-S t-fr srefi 6) g-orr {-d{T, vs-or qfierur, cffieTq str
gqffreror o< vd.n, +ff fu Eqi Td-sqiifud tt

' erftqr+ ew- 3 / \q.18 / 2ffir,ro-2zgz frci6- 20 3r.rkt, 2oo7 am cfrenF-d r
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6-r sdrrr dan qiq crfuoR vg qq, qd no d c-d, ftqq-rz d sqeql d
eIf,frN g<: sTIt fq o.trttl

(z) ftw-rz(zsXii) qr sc ftqq 0) d srEsx sfi-q cfrnfi d crw

di w, 3rgvrqft-6 crko-R qR qs oTrtc of ffi 'r( qt qtq crfuoR d
M t 3r{r6rkT d d tS q-fl-rqft d ftrn oT{i 6t{"il oi 3lfi-dfud o.trn

orn tS o{rtc t ridE-d s{i oT M slmfud o.tq-r, qR v{ r*s{pi
oTffiq d sdfud Hres qql< ETI

6) erg{nsft-o crtron d-q cftt-({ a1 cftfdfr, sq ftqq (z) d

qqrsqdfud Eq d Frq.S, qR oH d, d srer, o-6ffi +{o, oi N.n ql

ffi.r, d, qR ce i-or erB, 3{q-{r ftfud oFqrtfi qr fttfi ordcrsF-o

crfuon o) q.rt fuit d or<{ qqffid 6t sfint
(+) eryrsn-o crfuf,R, Bq ftqq (s) cs G) t qer frffiE 3riil{

6ff d T4, s{o.rfr t-+o 6rql Hqfifd oflqrt({ qr fti{q qR ot{ d, .n

fr-qn otnt
(s) entq o1qfr qT frtS rE t €dka sTci Frsod'ot earq g rct

g oR or1rflHfro eTkorq of qc qrq d fu ftqq-rn d {ds (i) t (v) tt

fqfrtr€ snRilql q t oH snfu rr{o.rfr +-{o, rR 3lErtrfud ot iilrfr srBc,

d qE ftqq-1e q Gi-mfrfe ftrfr srd d etd gc .rfi. tft crRd 3lNfud o-{d

gq olrt{r tnt
(o) entq 01 wfr erersr frtfr rE w erci frw{ o) tan t vqd gc

oedr qts d +{H ft-t'rt HIH d oiltIR qt uR et-gvnwfuo srR6R of zre

vrq d fu ?[ftqq-14 d rds ('i) t (><0] il ftff{e snMt t t 6tg

o-orq t{fi qt erNfoo o1 qrfi 
"rRs, 

d q-a tS snfu sTNR-d 6Td

gq oTri{r tn 3N srNft-d drffi c-trrtrd snfu w st-o.rfr +{fi qbt

Grrqfnfi ori or at$ er+r< tqr olrEs{fi c-fr d.n t

(z) sq t+qq (s) cq (s) d 3rf,ffie ftffi srd d dt gc .fr Et6 qrrd

it. cEi oil-d{ t qnqcl o-qqr slq{q-6 d, q-d oTrdrr Q wrqsf fuqr qrtm

7 orftqr+ twr- 3 /\q.-18 / 2cff,,{to-zzsz ft 6- 20 srrFkl, 2oo7 am gften&-d 
t
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oTti sr-o.ft +{fi qr o.E flk orNfud 6{i {i{efr otg 3{ricr H A f,d
ssd wq{ qs ftsR foqr qr}'nt

le. dg srM qErtfud o-{i tg cf#qrF 1r; ftw-ro d
sc-t{qq-(s) 6 sqdEri d qfiq rrd gv frrfr s{o.rfi te-6 q{ ftqq-14 +

{rs (i) t (v) d frfttre 6t{ tnk s{Nfud 6-{i sEefr o.ti oni{r

ftqifoa sffdt d l6-t ft-{r {€l ftfi qrtrF
(o) vs-d fus-q ofu o-{i d ftrt s-trrs dsfl o-EIz[{ olsltfi erqqR

ol atur, ftnsd ernrx qs orff trwrfua d, o1 s{o-rft +{o. oi
ftfud Grr-o.ft. 3ft sS tsr srrqrnfi o-ri or gfugffi or+sq, Ssr

{6 [krix d ft-s< ovcl qB;

(rO 6to' qrrd ftilsfr or-JsTrqFfo crfuori ol rrq t tS d-q Gfl?rrq,o

d ftqq-rz d * ft* (s) t (zo) e-o t fttro tfr t qY-s;

FT) u{6tfi +{o' trM e-s (o) d 3IEft{ qqfff, 3r}qrifi ow (u) d
orrtr{ of Tfr d-s, qR o.}i d, cr frsx;

(q) c-Sr srltr{ sT ir-fl-qx q{ M or qfoSsq; dk
(s) urfu t wrqcf orcr qd tsr qtlqRi ur+ errq*qo dt
(z) t$ qrq-di it 6ffi d 3rms { ftqifua $rft-d {tt-
(i) T-{o.ffi +{fi o) s{-d ffirq e-srfud 6ffi o1 q++r o1 ro
cfrftrfr;

(ii) vt sqa-q flri .ri ort=n-{ qr o-<rqn d diu-{ d eft-oert ot

so cfrfufu,

(iit)e-cr6r orqrifi. qR ot{ d;
(iv) qfs d +rH trqo ftrd .rd wreu;

(v) oTrdrr or q-ncsf, qR ot{ r};
(vi) q-s-utq sT 6-EIzn{ d rd6 afu{ d ett t Frw.{; Gil-r

(ri| qme qq, 6ruir d spr, ont$ t

20. o.fuTq qrrdl' t tq+c efiDul l- ftqq- rz t rs t ormffiE ffi
erd d *i Ev fr-
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(i) q-d frrfr s{o.rfi +f,6 w 6t$ cnk frffi eilwrBfr oTrtq d
ri.iEr d ss+1 <icfuE o1 oi{ e qrm snqsq d 3ITtIn q{

3{mfud fu-qt qrq, srsrqr

(ii) qd or5crcfr-o, srE-o.R or olci EM fufuo sq t etRfuo

ffi qri srd 6RETi t qe scrErn d orq fu 5s fl+qqr+d g

s.trdfud tft t qts ortr gfugm sc t qq-6d rfr i, 3lerar

liii) wd rr{.trr{ rrr qqrqn d qrq fo gt Fr++r+fr q srqEd tfr t
o.E cfi-s qrr+r vrt*r d trd q qfi-fi{ T€t t,

- d c-g{rmfuo srfuon qrrd of qRfufut ct fuqR or wdrn osTr

tsr oTr+{r t sd.r d cc fio qq$;

q{g q-6 fu ris (i) A qf{ frtfr qn-d it 6H slrtcr o-{i d

Td srNfud *1q-ffi rwrfud cnk qq srfl-fr +{fi o} Grqrtfi

ti or w ei-{w R-qt qrtqr

q{E q-6 3ilq fu I€ ftqq d oleft{ frtfr qma fr o.}$ 3lrtyr

o-{t d Td sflm.r t wnst fo.qr qrh-r qd tsr q-qnqt orns{o. fr1

21. snd' 6r t'{q-{r rgvnsfuo qlfuo.R il{t ki .rn oTrtcr s{olfr

+{6 of riqfud frtd urfd 6q oTrtc A rdo qs qI ftq.{, slsmr qd

Gr-j$rsft-6 fifuon Gfi-q crfuori rfr B sd 6q srFon d ftqfr t
srflgqft, qR o.H E), d €fuq o.rwil Istrd sr$Trsfuo qlFon d ftqfr d
go sTE-6rc q,1 cfr sN sndq A wH{. qR 6.E d, d cft, oelr qd

orgqrsft-o crD-6R t olrd'r or wrccf ffi6n {€t fuqr d ftf, td q6ot{
frri qri d o.nutr or r{'hq erfuoerq fr scffir oqrt qrrft 

t

22. qFqfua o.rffiF (j) Ed ftffi qr{d t d qr oTRfi s{+.rft +s-fi

ridtrf, t u6 sq-orfr qr tS wrft q-{f,tfr ffit oT +qr q qelmril dffi
snk 3rErtfuf, o-ri d qarq ot{ erq crfuo'R etrtcr dnr f{tRrd or sdrn

fu vc qlfr d G-g< si-gcnqfr-fi ordar{ vo HFqfud 6rffi d n-ro al qr

sffi I'r
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ft:qufr- qfr N s{-o.ft ffi o1 t-qr t {ffi rfdfi ynfu

orNE-d 6{i t qem crfum'R frBq Et d vp6. 6rffi d a-ro

q-gsrnTft-o 6rt{d 6{i or entcr tfi yrfuort i va-cq gaqr erqt o1

s6qfrtft-qrqw#nr
(2)fuS tt 3il-+vr i f4q16o frfrtre €'rF
(i) tS qfufud orffi t rgvnsfuo crfuori d sq d ord oq

sfi-i{rTr ufuon;

(ii) ftqq-14 tl ftffie snM ftr€ tsr srgqrsfro crFon oTNft-d

o-ri { qerq dn;
(iii) fl+w-rz qq ft'qq-ra qr ftqq-rs q fttrd cfu-qr .h'r orgriur

6ffi t ;1qr qr TStt

qr{-vrr s[fid

2s. qrtvr d t{t-d {rfi-d F 6H E-{6r0 t-{fi ftaqq<rd{r e,rQxqr

rc-{Trtcr d f{t-q er0-a uc sdrnt

24- qfl-frq crkflrF (1) oN q-{6rfi Q-{fi, tfr qfu qtrd, d
q-{o.rft +{r fr r€t re rmr d, frqq-zs t frftffiE sTrtsii d fuo-q sron d
rrFnar srerirl frtq ontqr il*r sfl frfurIf4frffE srfuoR d squr erfid 6y

sd,n ererfl wi tsr mFon fqn{HE c d Td-

(i) qd W q-{f,rft +{+' fufud +sr q15-o qr sT6-s or sEs d
r[ aifl orerqt fufua qs H{Ef-o' q1 q{6-u 6I qEqtfr e} qr er-

(o,) f{9fu qrB-o.R d sqr erfia w sdrrT, qft effi-onftc artcr

s-sd or$-fiQr crEorq gRI frqr rrqr d; Grerdr

(9 wrox d wqs srfia or sd'n, qR t-flr onivr fr,$ erq

crfuon iln ftqr.rqr alt

(ii) qEi tsr s{+lfr +{6 fufud tqr q16-l s{l-q or sEs d qr

en qd vs qrtrorc d sqer erfra or q-drT frTd fro' fi-i d orffrrer

crRf,R gaqr srfi-f,rfi{ 3{ricl ftqr.rqr dt
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(z) q-{6n d 3ntcr d f{s-€ tn}{ 3lfrd c-€l6t qr rd.ft ildfu srqq

d 6,r d gqffifir q-tr Erfud +t qr sffi t

(s) qfr oTtrfltft{ o{tesr cIR-d 6{t{rdr qfrd 3lc-fi q{qrd-d-ff ffi
d onq qT cf,arefi sq ontcr d ridq t elffiq crEo.R d qrq d sfr

snicr d f{s-q ot$ 3Ifi-d vs crfurn d wqer. ftilsd fd fl-i m qfu B,

qT s{6[q amr gq rmf,{pf ftts sc t mfufd SIRo-R d qqet ot

qri.fr 
t

2s. qfid A-E qftffqr-oraF {s qFr d 3r$-{ o1 qrffi 6E 3tfi-d

ils f,iD u-Eur r-fr 6t qrtrft Gr ilF fu ce orffa fr Grmfff o{rivt o1 cfr

orfif,reff oi t ftrn qri of fttr t ffiq f+ct d 3r<r c o1'rfi d;

c-q qfr 3{ffiq crEo.n tnr rE qrfltIFI d qrq fo olfi-dPtr oi sqq

rN 3Tfid rfr 6{i oT qqfw 6nq sIT d qe s-m q-{fu q,1 qqrfu d qrqro

srfid q-6ur 6{ rrdrrr

26. €rfid d cnsq vE frqq-{qr- (r) erfia o-{i{rdr e-Sfi qfril tfrr
erfi-a Wro sq t Gitr erci qrq t otn t

(2) 3{trd uo srfuoR d sqs nqo of qrq ftnrd sqer etffa qfua

o1 qr rrdl erffanff am erfi-a o1 vo cfr Bq qrfuoR ol 3rq-srfud o1

qr},fr fti-sd oTr+vr d ft-$-d 3Tfid ol qr qfr dr ssq tfi qft apa vq ad

3rfltrE Ett fu{q-r olfi-drpff frrsrs 6{dr d a*n wit fi{qtwf ur ergfuc

rrnr ?Fr [d.r r€t fu-qr qrirn 3rt{ q6 srci oTIq tl ryf frnt

(s) T6 crtron, ftilq-d oTrtsr d f{€-€ 3lfi-d foqr rrqr dI, glfi-d ot

vo cft 01crfr d qn, ss qt arq-fr ftqffi d qrq cr€Ft6 3Tffit o.i,

fu{r frffi qM ftdq d aen 3lfifrq mfuo.R t frtfr fttqr or tilqri
ftrt fu{r, oIffiq crfuon 61"*qP-6 otnt

27- qfla qr fr-flq r- (r) ftor5q<Trevt d f{t-d erffa d s{n d,

sTffirq crfuors qE fuqn 6tlr fo ft{q-s 6 gqfu} d sTtdo d aen qrrd



of qRfufui o) eqn t {qd gv f+a<t-erivr qrdfud B qr q-€t sltr

a-{jsR a5 as ertv 01gfu otn 3rsrqr rt srqq tn ut scffid 6tnt
(z) l+qq-,, q frfttrE srktit fr t oH erNft-d 6{i qrd oTr+{r d

frEq orfi-d oT Ecn E orfi-trq crFon fr-qn otn 1o'-

(o) Eqr gq ft-qqmfr q fqFo cfu-qr 6r qr6q fu-in.rqr B, qR rS
d eqr tsr Grgcrm{ Tfr frrt qri t qrro d qldqn 6 p,6 gvefu

6I sc,ect;I $Ir t orardr qrq c-fr d qrq t';

(9 Eqr 3t-{ctruftd, crFon or M 3rffiq qs rd IIRq Enr
qcfUd B. oilr

(rr) ao orNfuo cnfu qqi<, srqqfq 3refit o-dq B; oer

(i)Yrfu o;t gfu, Ek. o-fr qr u$ ftrw oG gv; uero

(ii) vnfu o) cINfud olffi qr frffi orq crfuox d, N fttcr
strd +sr 16 qr{d ol cRfurft t sfud qr$, qrqar nfud 6-G

gq olr+vr qrR-d otfl;
qag ua fu-

(0 sfr qFrdf t 3nd.r € wrq{ fu-qr qr}rn GEi tsr rnqsf

sTrss{fi d;

(ii) qR srffiq crfuox am erNfuo frrn qri tg ffirfud

s-.drfr Tfr cnk ftqq-14 d {is (i) t (v) t frfrtre snRnst d

d go d derr {q qrrA t ftqq-rz d Gftfl-{ Trd t fq r€t ot
Tfr d d srffiq clFors, ftqq-1e 6 gqrqT d ortq$-{, q{i i-S
dq 6tqr orerqr ftqq-17 d sqqrri d eryn tS Gtr-s d frc
frt$ tn GN derqq tfi d-q o1 orffi qq ft-qnq 6{i
ow erfi-flpff 6) ftqq-ls d us (a) 6 gcrqtt d or-gwx tS d-s
d +{rt u-go frrd .rt qttq d srnrn qr c-frrfrd cnk d ffs-d
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orqrnfi or-i or vo gfmgffi er+w tt d sr< t{n s{rtcr t'n.
qi m fio qrlr

(iii) qft orffiq qrtron am erNfuo ftri qd tg rftrFrd

e-.drfr .rS qnk ftqq-1a A ss (i) t (v) tt frftf{€ cnmt d

t w d 3rtr ss qrq-a t ftqq-rz d atfi{ c-6-d fr ds q,1 qr

T+t 6) d orffiq qrBorq orfi-drstr 6t rwrft-d ynfu d ffd-d

onqrifi o-ri or gfi gFftgfr er+w ti d q.ard tsr o{r&r t{r
d ce fio !rrd; Gln

(iv) frrft er.q qrrd d {6rfr ,ffi snfu GrNft-d 6{iqrdr

ertcr il{f,6 T€t ftqr qrtrn r"rro slfrdrrff o1 e-.drfr .rfr vnk
d f{d-d Grqrifi ti or c6 gfugffi ersqq r€t t ftqr qrott

(3) GIffiq mfi-o.r cmd o1qfr qRfufui cr fusn otn aefl t{n
onfu tq-r d T6 qrfi{rrd 1,tf wtdfuo vr$t

qFr-vllt g-{ftH"r

2s. 5-{frm'r r- (r) rs lM q Qr<ffiE ftffi ero d dd gv fi-
(i) uron, eterer

(ii) sron d c-iqerf,, srefi-{ ot{ flelrr'ntaeT, ffi fuTr.r qr orqfaq t
quaE6 ftffi s{o.rft t-i-6 d qITa t, d tS frqrma$ d t+ria'r t
d, orerEr

(iii) srffiq crf6'R, qr

(iv) n-rox $ snrq qr Hq entcr trM w frfufl frfttre ot$ erq

crfuoR, oN te wrq d fi-trr, d s{r EFnq qr ms entcr n frtrd

foqr.rqr d,

grfrerlT Bg r€rfud onesr of ftfU Q uE qrt d fras fu-S fi
srq rqfrun t qr erqerT qtq or 3{ffiq .6iT sdq-r deTr $r
Frqqr+fr d olfi-{ 3lerqr ftqq-sz am ffio ffit d 3rft{
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sflirr srrtrfieT rS d t

(r) 5{fteT'I tg.FH 6tffi d{il6 3lr$q q-fr o1qrhfi qa-f,6

(i) orfi-d fu ww-fr+r rrrrrkr q d qrq. qr

(ii) qd tS 6t$ srfid o1,rfr E) Td srfia or ftqrfi q d qrqr

(3) g-{fiHur dg fo.fr Gnifi 6r ftqrfi sS tfr t fuqr qrtn. qrn

q6 gs frqqmfr d Gftfl-c ot{ 3ltrd E}r

qm-x q-qrM

2e. rrrq frqr of trrfYd o-{i rpn t{dq o} qrr o-{i frt vrfu t-
gq M fr o{ft-qff sc t orqer ssiBd d kdrq, gq Frqqr{fr d
GrEn-{ o-H ontcr ti d ftc qffq qrEolq, dfl vq qql< o.RUi t o{erar qR

qqfq oxq ft-onn qrq d rs Aqqrrfr + 3rfi{ ortfud qE fi frti qri

d lac {s ffi q fqBF{E qqq-fr+r o} c.ar sdrn slerqr frffi frdq
o) qrq fl EAqrl

30. {s Frqqrs-fr or rrforyrfi qqr{F ffi grq ftqqIaMt { {s
lffi d cFd-qa frffi srd d di w fi gs ffi d qrqErFit 6r

3{ftrTrfi C',T;S drn t

3r. frfrqq firi d sron a1 vrfut- (r) rron Ec frqci d q.fr

srercT frrfr e-+q{ 6l firqrfud o,Ti d ftd frft{q EnT sdrftt

(z) gu Fm+r+fr d 3ftfr-{ il{rt Td sfr frf{qq qrqq, i e-o.rRrd frtt
qrilt 

I

sz. ft(sc gd qqfdr (r) ftf+a W Fr.ftr{,r, ft{iT'r G olfi-d)

Frqqrrfr, 1e30 dglt fugn yq s.Sflr 3ltfl-{flr W (srgcrrfl-{ \'.i olfid)

ffi 1s35 qn orrn-fd o-G ridtfr sTE{q-rT {cqr- m/ort
1-1o't/63-Bos1-!o ftqio- s ga(, 1s63 defl sm frl ftqqrqMt it

riyNn 6{ffi orDq-s-dT( silE Ertr ffid 01qrfr B r
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(2) fuh-d W ffio-tul, fu7q \rs sTfi-d) {ffi, 1e3o clst1 fufl \ti
s-.€rsr q$-{er W (ergvrm-t qs 3Tfi-d) Frqqrs-d, 1s35 d oltft{

H{q-wrq w ffa qft 3i-{i{r \TE ErrT ffid f6-i qrd tt
G) fufud W fdrfio-tul, ft{iTur gq 3lfid) Frqqmfr. 1s3o dstr fuan Vq

s-€Tsr oren-{€T tr (sr-{cns-{ \'s orfi-d) lM, 1s35 d r*a qrmf

or rqtq ord gv fu-qr rqr 6ti ord q o1 .rfr o.fi o.rtqri {fl ft++r+fr

drqt qr ssd srEfi-{ e-(fl srfu or rq}rr 6{i gs fuur .rqr ot{ ord qI ot

'rfi 6t{ o.ffi srfr crrt,fr, qrn qe 1i:rqcr{d vs frfu o) rgc ,fr fuq

ftE s) tsr 6d fu-qr rrqr en qr ot$ ortsr{ o1.rfr frt

(+) qs lM or ot{ rfi srqqn ftrfr qfrf, a IM d rgt e}i d

1f crRd frrfr Gni{r A H-.iET ti GTtrd o-{i d orfuoR t rffud =r€f otq-r,

ail v$ crw +dr, qR w ffi arlr€t dfrr

(s) aw li:rurr+fr it orf,ffiE frffi erd d +i gc fi, Frqfud Frqqrq-& d
srEtr{ 3Triar o1.r-fr o'H tqr.tt o.rffi. aTNft-d ftrfr snfu d ft-uq qfr

Tfr srfi-d qtrd, qrfr v},fr, qrfr | ffi ors fi ffqqH dtt

s3- srflqi 61 faqro-rqF qR {s Frqqrq-fr d 14ffi scrdEr d ft-trfi
d rideT tt oti sr6l vsq if, d gw qry6 oi sr+n d o-rFf6 \'q

urnqftf, gun fuinr oi ft{Rrd fuqr sr}rn, oN vrr6r ftfrrqq oTfrc

fr.n t

fusx srqqra d Gnivt $
6q6 or<)

wron d qfuq
xx
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GOVERIYMENT OF'BIHAR
PERSOI\INEL AND ADMINISTRATIVE REFORMS DEPARTMENT

NOTIFICATION
Patna Dated -12.7.2005

No 3/IvI-l-16/2001-Ka-l I l2l In exercise of the powers conferred by the
proviso to the article 309 of the Constitution of lndia, the Govemment of Bihar is
pleased to make the following rules-

BIHAN GOVENN}IEIYT SERVANTS
(cr.assrFrc,alroN, colilTBoL & APPEAT,) BrrLEs, 2oo5

PART - I
GEIYERAL

l. Short title, extent and commencement. - (1) These Rules may be called

the "Bihar Government Senrnts (Classification, Control and Appeal) Rules,

2005."
(2) It shall extend to the whole of The State of Bihar.

(3) These Rules shall come into force from the date of is publication in the

official Gazette.

2. Definition.- For the purposes of these Rules, unless there is any thing
repugnant in the subject or context.-

(a) 'Govemment' means the Govemment of Bihar;

(b) 'Orders of the Govemment' mean executive orders passed in exercise of
powers given under Rules of Executive Business framed under Article
166 of the Constitution of India;

(c) 'Probationer' means a person appointed to a service on probation;

(d) 'Civil Services cadre' means all classes of Civil Services of the State

and it includes also all other similar cadre or extra cadre existing post

under the State Govemment of Bihar;

'Post' means any existing post under the services of the State

Government of Bihar;
(e) Appointing authority' in relation to a Govemment servant means the

authority-
(i) who is empowered to make appointments to the Service of which

the govemment servant is for the time being a member, or
(ii) who is empowered to make appointments to the post which the

government servant for the time being holds, or
(iii) who has appointed the govemment servant to such Sewice, grade

or post, as the case may be, or
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(iv) where the government servant having been a permanent member of
any other Service or having substantively held any other permanent

post, has been in continuous employment of the govemment, such

authority who appointed him to that Service or to any grade in that

Service or to that post,

(f) 'Cadre authority' in relation to a service, has the same meaning as in the

Rules regulating that service;

(g) 'Commission' means the Bihar Public Service Commission;
(h) 'Department of the Govemment of Bihar' means a department as

specified in the Rules ofExecutive Business;

(D Save as otherwise expressly provided in the Rules ofa particular cadrc,

'Disciplinary Aothority' means Appointing Authority or any other

Authority authorised by it who shall be competent under these Rules to

impose on a govennnent servant any of the penalties specified in rule

14 of these Rules;

0) 'Govemment servant' means a person who-
(i) is a member of a service or holds a civil post under the State and it
includes any such person on foreign service or whose services are

temporarily entrusted to the Govemment, or a local or other authority;
(ii) is a member of a service or holds a civil post under the Government
and whose services are temporarily entrusted to the Union Govemment
or any other State Government;

(k) 'Head of the department', for the purpose of exercising the powers as

appointing, disciplinary, appellate or revisional authority, means such

authority who is declared as the head of the Department under the

Bihar Service Code;

0) 'Head of the office' for the purpose of exercising the powers as

appointing disciplinary, appellate or revisional authority, means such

authority who is declared to be the Head of the Office;
(m) 'Secretary' means a Secretary to the Govemment in any Deparfrnent;
(n) 'Service' means a civil service of the State;

(o) 'Valid notice' means a notice as provided under. C.P.C. and the General

Clauses Act.
11"@) "Directorate" means'Chief Inquiry Commissioner Directorate'.]

3. Application of these Rules.- (1) These Rules shall apply to every
govemment servant but shall not apply to-

(a) any member of the All India Services,

(b) any person in casual employment,
(c) any person subject to discharge from service on less than one months

notice,

I 
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(d) any person for whom special provision is made, in respect of mafter

covered by these Rules, by or under any law for the time being in force

or by or under any agreement entered into with the previous approval of
the Govemment before or after the commencement of these Rules, in
regard to matter covered by such special provisions.

(2) Notwithstanding anything contained in sub-rule (l), the Govemment of
Bihar may, by order, exclude any class of govemment servants from the operation
of all or any of these Rules against him.

(3) Notwithstanding anything contained in sub-rule (l), these Rules shall
apply to every govemment servant temporarily transferred to a Service or post

coming within (d) in sub-rule (l).
(4) If any doubt arises with respect to the provisions of these Rules the

matter shall be referred to the Government in the Department of Personnel &
Administrative Reforms, whose decision shall be final.

PART II
CLASSITICATION

4. Classifrcation of Civil Services.- The Civil services of the State shall be

classified as follows :-
(i) Group -A
(ii) Group - B
(iii) Group - C

211iv1 Deletedl

5. Constitution of civil services.- The Civil Services of the State shall be

constituted into Group-A, Group-B, Group-C and 2lDeletedl by a general or special

order of the Govemment.

6. Classification of posts.- All the civil posts under the State shall, by a
general of special order of the Govemment, be classified as follows-

(D Group - A
(ii) Group - B
(iii) Group - C

211ivy Deletedl

Explanation:- All references to Civil Service/Civil Posts of Group-A, Group-
B, Group-C and 2JDeletedl in all Rules, Orders, Schedules, Notifications,
Regulations, Instructions and Directions in force, immediately before the
commencement of these Rules shall be construed as references to Civil
Services/ Civil posts, Group-A, Group-B, Group-C and 2peletedl

respectively.

2 
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PART III
APPOINTING AUTIIORITY

7. Appointment in Group A and Group B of Civil Services.- All
appointments to Group-A and Group-B ofcivil services and Group-A posts shall be

made by the Govemment:

Provided that the Govemment may, by a general or a special order
and subject to such conditions as may be specified in such order, delegate

the power to make such appointments to any other authority.

8. Appointments to other Services and Posts.- All appointments to Group-
B, Group-C and Group-D posts shall be made by the authorities specified in that

behalf by a general or special order ofthe Govermment.

PART-IV
SUSPENSION

9. Order of Suspension.- (l) The appointing authority or any authority to
which the appointing authority is subordinate or the disciplinary authority or any

other authority empowered in that behalf by the Govemment by general or special

order, may place a govemment servant under suspension when-
(a) a disciplinary proceeding against the govemment servant is contemplated

or is pending, or
(b) in the opinion of the authority aforesaid, the govemment servant has

engaged himself or herself in activities prejudicial to the interest of the

security ol the State, or
(c) a case against the govemment servant in respect of any criminal offence

is under investigation, inquiry or trial and the competent authority is
satisfied that it is expedient to suspend the govemment servant in public

interest.

(2) A govemment servant shall be deemed to have been placed under

suspension by an order of appointing authority with effect from the following date-

(a) from the date of his or her detention, if he or she is detained in custody,

whether on a criminal charge or otherwise for a period exceeding forty-eight
hours;

(b) from the date of his or her conviction, if, in the event ofa conviction for
an offence he or she is sentenced to a term of imprisonment exceeding forty-
eight hours and is not forthwith dismissed or removed or compulsorily

retired consequent to such conviction.

EXPIANATION- The period of forty-eight hours specified in clause (b) of
this sub-rule shall be computed from the date of commencement of the

imprisonment after the conviction and for this purpose intermittent periods

of imprisonment, tf ary, shall be takn into account.
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(3) (i) After the custody period under sub-rule (2), the period of deemed

suspension shall be deemed to end when the govemment servant give his
joining and the joining shall be accepted
(ii) Ifa decision is taken to suspend the government servant again under sub-

rule (1) (a), or (b) or (c), then such action may be taken only after
acceptance ofjoining and by issuing a separate order.
(4) Where a penalty of dismissal, removal or compulsory retirement from

service imposed upon a govemment servant under suspension is set aside in appeal

or on revision under these Rules and the case is remitted for further inquiry or
action or with any other directions, the order of his suspension shall be deemed to
have continued in force on and from the date of the original order of dismissal,

removal or compulsory retirement and shall remain in force until further orders.
(5) Where a penalty of dismissal. removal or compulsory retirement from

service imposed upon a govemment servant is set aside or declared or rendered

void in consequence of or by a decision of a court of law and the disciplinary
authority, on a consideration of the circumstances of the case, decides to hold
further inquiry against the govemment servant to meet a situation where the court
has passed an order purely on technical grounds without going into the merits ofthe
case, on the allegations on which the penalty of dismissal, removal or compulsory
retirement was originally imposed, the govemment servant shall be deemed to have

been placed under suspension by the Appointing Authority from the date of the
original order of dismissal, removal or compulsory retirement and shall continue to
remain under suspension until further orders.

(6) (a) An order of suspension made or deemed to have been made under

this rule shall continue to remain in force until it is modified or revoked by
the authority competent.

(b) where a govemment servant is suspended or is deemed to have been

suspended (whether in connection with any disciplinary proceeding or
otherwise), and any other disciplinary proceeding is commenced against him
or her during the contimrance of that suspension, the authority, competent to
place him or her under suspension, may, for reasons to be recorded by it in
writing, direct that the goverment servant shall continue to be under
suspension till the termination of all or any of such proceedings.

(c) An order of suspension made or deemed to have been made under
this rule may, at allly time, be modified or revoked by the same authority
who or whose subordinate authority has passed such order.
(7) Charge-sheet must be framed within three months from the date of issue

of suspension order failing which on expiry of three months, the suspension order
shall be revoked unless the authority, which issued the suspension order, passes the
order renewing the suspension alongwith reasons to be recorded in writing for the
delay in framing of charge-sheet for a further period of four months;
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Provided that after the expiry of extended period of four months the

suspension order shall stand revoked if the charge-sheet is not fiamed.

10. Subsistence allowance during suspension.- (l) A govemment servant

under suspension or deemed to have been placed under suspension shall be entitled

to receive a subsistence allowance an amount equal to the half average pay and in

addition, deamess allowance admissible on such half pay;

Provided that where the period of suspension has exceeded twelve months,

the authority, who has made such order of suspension, shall be competent to vary

the amount of subsistence allowance for any period susbsequent to the period of
first twelve months as follows :-

(i) the amount of subsistence allowance may be increased by such a suitable

amount, which shall not be exceeding fifty per cent of the subsistence

allowance admissible during the period of the first twelve months, il in

the opinion of the said authoriry, the period of suspension has been

prolonged, for which, for reasons to be recorded in writing, the

govemment servant is not responsible.

(ii) the amount of subsistence allowance may be reduced by such a

suitable amount which shall not be exceeding fifty percent of the

subsistence allowance admissible during the period of first twelve

months, ie in the opinion of the said authority, the period of
suspension has been prolonged, for which, for reasons to be

recorded in writing, the government servant is responsible.

(iii) the rate of dearness allowance will be based on the rates increased

or, the reduced amount, as the case may be, of subsistence

allowance admissible under sub-clause (i) or sub-clause (ii) of this

rule;

Provided that the govemment servant shall be entitled to

receive subsistence allowance only for such period when he is

actually present at the headquarters during the suspersion period.

He shall be required to mark his attendance in the attendance

register meant for such govemment servant;

Provided further that since the headquarters carurot be fixed for

the period of custody, therefore marking of such attendance shall

not be required for the period of custody.

(2) No govemment servant shall be entitled to receive payment under sub-

rule (l) unless he furnishes a ceniticate that he is not engaged in any other

employment, business, profession or vocation.

(3) Where suspension is under sub-rule (2) of rule 9, in that case also the

subsistence allowance shall be admissible in accordance with sub-rule (l) above. As

a result of deemed suspension due to detention in custody the payment of
subsistence allowance may be made to the dependent nominated by the government



servant on the basis of his authority. Such subsistence allowance shall be paid by
the same establishment where the govemment servant was posted at the time of
detention.

(a) The disciplinary authority shall be the competent authority to grant
subsistence allowance and to increase or decrease the same.

11. Treatment of service on reinstatement and admissibility of pay and
allowance after suspensior.- (l) when a govemment servant under suspension is
reinstated or would have been so reinstated but for his superannuation while under.
suspension, the disciplinary authority shall consider and make specific order
regarding the following -(a) the pay and allowances to be paid to the govemment servant for the

period of suspension ending with reinstatement or the date of his

retirement on superannuation, as the case may be, and
(b) whether or not the said period shall be treated as a period spent on duty.
(2) Notwithstanding anything contained in rule-l0 of these Rules, where a

govemment servant under suspension has died before the disciplinary or court
proceedings instituted against him are concluded, the period between the date of
susp€nsion and the date of death shall be treated as on duty for all purposes and his

family shall be paid the full pay and allowances for that period to which he would
have been entitled had he not been suspended. While making such payment

adjusftnent shall be made in respect of subsistence allowance and other all
allowances already paid and the adjustment of goverment dues or loans.

(3) Where the disciplinary authoriry is of the opinion that the suspension
was wholly unjustified the government servant shall, subject to the provisions of
sub-rule(8) of his rule, be paid such full pay and allowances to which he would
have been entitled, had he not been suspended. While making such payment

adjustment shall be made in respect of subsistence allowance and other allowances
already paid;

Provided that where such authority is of the opinion that the termination of
the proceedings instituted against the govemment servant had been delayed due to
reasons directly for which the government servant is liable, it may, give the
goveflrment servant an opportunity to make his or her representation and consider
the representation, if any, submitted by him or her. After that it may direct, for
reasons to be recorded in writing, that the govemment servant shall be paid for the
period of such delay only such proportion of such pay and allowances as may be
determined by it.

(4) ln cases falling under sub-rule (3) of this rule, the period of suspension
shall be teated as a period spent on duty for atl purposes.

(5) ln cases other than those falling under sub-rules (2) and (3) of this rule,
the govemment servant shall subject to the provisions of sub-rules (8) and (9) be
paid such proportion of the full Pay and allowances to which he would have been
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entitled had he not been suspended, as the disciplinary authority may determine.

Such determination by the disciplinary authority shall be done after giving notice to
the govemment servant of the quantum proposed and after considering the

representation, if any, submitted by him in that connection within sixty days from
the date on which notice aforesaid is served on the goverffnent servant.

(6) Where suspension is revoked pending hnalisation of the disciplinary
proceeding or proceedings in a court, any order passed under sub-rule (l) of this

rule before the conclusion of the proceedings against the govemment servant, shall

be reviewed on its own motion, after the conclusion of the proceedings by the

disciplinary authority and an order shall be made by him in accordance with the

provisions contained in sub-rule (3) or sub-rule (5), as the case may be.

(7) ln a case falling under sub-rule (5) of this rule the period of suspension

shall not be treated as a period spent on duty, unless the disciplinary authority

specifically directs that it shall be the period spent for any specified purposes.

(8) The payment of allowance under sub-rule (2), sub-rule (3) or sub-rule (5)

of this rule shall be subject to all other conditions under which such allowance are

admissible.
(9) The proportion of the full pay and allowances determined under the

proviso to sub-rule (3) or under sub-rule (5) of this rule shall neither be equal to full
pay and allowances nor shall it be less than the subsistence allowance.

D. Treatment of service on reinstatement and admissibitity of pay and

allowances after dismissal, removal or compulsory retirement as a result

of appeal.- (l) When a govemment sewant, who has been dismissed, removed or

compulsory retired, .is re-instated as a result of appeal or would have been so

reinstated but for his retirement on superannuation while under suspension or not,

the disciplinary authority shall consider and pass a specific order
(a) regarding the pay and allowances to be paid to the govemrnent servant

for the period of his absence from duty including the period of
suspension preceding his dismissal, removal, or compulsory retirement,

as the case may be; and

(b) whether or not the said period shall be treated as a period spent on duty?

(2) The government servant shall, subject to the provisions of sub-rule (6) be

paid the f,rll pay and allowances to which he would have been entitled, had he not

been dismissed, removed or compulsorily retired or suspended prior to such

dismissal, removal or compulsory retirement, as the case may be, in cases-
(i) where the disciplinary authority is of opinion that the govemment

servant who had been dismissed, removed or compulsorily retired has been

fully exonerated, or
(ii) where the order of dismissal, removal or compulsory retirement from

service is set aside by the appellate authority solely on the ground of
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noncompliance of the requirement of these Rules and no firther inquiry is

proposed to be held;

Provided that where such authority is of the opinion that the

termination of the proceedings instituted against the government servant had

been delayed due to reasons directly attributable to the government servant,

it may, after giving him an opportunity to make his representation and after

considering the representation, if any, submitted by him, dkect, for reasons

to be recorded in writing, that the govemment servant shall, subject to the

provisions of sub-rule(7), be paid for the period of such delay, only such

proportion of such pay and allowances as it may be determined by him.
(3) In a case falling under sub-rule (2), the period of absence from duty

including the period of suspension preceding dismissal, removal or compulsory

rettement, as the case may be, shall be treated as a period spent on duty for all
purposes.

(4) In cases other than those covered by sub-rule (2) of this rule the

government servant shall, subject to the provisions of sub-rule(6) and (7), be paid

such proportion of the full pay and allowances to which he would have been

entitled, had he not been dismissed, removed or compulsorily retired or suspended

prior to such dismissal, removal or compulsory retirement, as the case may be, as

the disciplinary authority may determine. The disciplinary authority shall determine

the proportion of such payment after giving notice to the govemment servant of the

quantum proposed and after considering the representation, if any, submitted by

him, in that connection within sixty days from the date on which the notice

aforesaid is served on the govemment servant.

(5) tn a case falling under sub-rule(4), the period of absence from duty

including the period of suspension preceding his dismissal, removal or compulsory

retirement, as the case may be, shall not be treated as a period spent on duty, unless

the disciplinary authority specifically directs that it shall be so treated for any

specified purpose:

Provided that if the govemment servant so represents, such authority

may after consideratioq direct that the period of absence from duty

including the period of suspension preceding his dismissal, removal or

compulsory retirement, as the case may be, shall be converted into leave of
any kind due and admissible to the govemment servant.
(6) The payment of allowances under sub-rule (2) of sub-rule (4) shall be

subject to all other conditions under which allowances are admissible.

(7) The proportion of the full pay and allowances determined under the

proviso to sub-rule (2) or under sub-rule (4) shall neither be equal to the full pay

and allowances nor less than the subsistence allowance and other allowances

admissible under rule 10, as the case may be.
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(E) AnV payment made under this rule to a goverrlment servant on his

reinstatement shall be subject to adjusfnent of the amorurt, if any, eamed by him

through an employment during the period between the date of removal, dismissal or

compulsory retirement, as the case may be, and the date of reirstatement. Where

the pay and allowances admissible under this rule are equal to or less than the

amounts eamed during such employment elsewhere, nothing shall be paid to the

government servant.

13. Treatment of service on reinstatement and admissibility of pay and

allowances where dismissal, removal or compulsory retirement is set aside by
court of law.- (1) Where the dismissal, removal or compulsory retirement of a

govemment servant is set aside by a court of law and such govemment servant is

reinstated without holding any f,rther inquiry, the period of absence from duty
shall be regularised and the govemment servant shall be paid pay and allowances in
accordance with the provisions of sub-rule (2) or (3) of this rule subject to the

directions, if any, of the court.
(2) (i) In cases other than those covered by sub-rule (3) of this rule, the

govemment servant shall be paid such proportion of the full pay and

allowances to which he would have been entitled had he not been

dismissed, removed or compulsorily retired, or suspended prior to such

dismissal, removal or compulsory retirement, as the case may be, and as the

disciplinary authority may determine. The disciplinary authority shall

determine the proportion of such payment after giving notice to the

government servant of the quantum proposed and after considering the

representation, if any, submitted by him, in that connection, within sixty
days, from the date on which the notice aforesaid is sewed on the
govemment servant:

Provided that any payment under this sub-rule to a govemment servant

shall neither be equal to the full pay and allowances nor less than the

subsistence allowance and other allowances admissible under mle-10, as the

case may be.

(ii) The period intervening between the date of dismissal, removal or
compulsory rettement including the period of suspension preceding such

dismissal, removal or compulsory retirement, as the case may be, and the

date of judgment of the court shall be regularised in accordance with the
provisions contained in sub-rule (5) of rule-I2.
(3) Where the dismissal, removal or compulsory retirement of a govemment

servant is set aside by a court on the merit of the case, or where the dismissal,

removal or compulsory retirement of a govemment servant is set aside by a court

solely on the ground of non-compliance with the requirements of these Rules and

no further inquiry is proposed to be held, the period intervening between the date of
dismissal, removal or compulsory retirement as the case may be, and the date of
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reinstatement shall be treated as on duty for all purposes. As a result the
govemment servant shall be paid full pay and allowances for the period to which he

would have been entitled, had he or she not been dismissed, removed or
compulsorily retired or suspended prior to such dismissal, removal or compulsory
retirement, as the case may be.

(4) The payment of allowances under sub-rule (2) or sub-rule (3) shall be

subject to all other conditiors under which such allowances are admissible.
(5) Any payment made under this rule to a govemment servant on his

reinstatement shall be subject to adjustnent of the amount, if any, eamed by him or
her tfuough any employment during the period between the dismissal, removal or
compulsory retirement and the date of reinstatement. Where the pay and allowances

admissible under this rule are equal to or less than those earned during such

employment elsewhere, nothing shall be paid to the government servant,

PART. V

PENALTIES AI\D DISCPLINARY AUTHORITIES

'14. Minor and Major Penalties.- The following penalties may, for good and

suffrcient reasons and as hereinafter provided, be imposed on a goverffnent
servant, namely:-

Minor Penalties -
(i) censure;

(ii) withholding of promotion;

(iii) recovery from his pay ofthe whole or part of any pecuniary loss caused

by him to the Govemment by negligence or breach of orders;

(iv) reduction to a lower stage in the time-scale of pay for a period not
exceeding three years, without cumulative effect;

[(v) withholding of increments of pay without commulative effect];
Major Penalties -

[(vi) withholding of increments of pay with cumulative effectl
(vii) save as provided for in clause (iv), reduction to a lower stage in time-
scale of pay, for a specified period, with further directions as to whether or
not the government servant will eam increnents of pay during the period of
such reduction and whether on the expiry of such period the reduction will
or will not have the effect of posponing the future increments of his pay;

(viii) reduction to a lower time-scale of pay, grade, post or service which
shall ordinarily be a bar to the promotion of the government servant [to the
time-scale of pay, grade, post or service from which he or she was reduced,
with or without further directions regarding conditions of restoration to the
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grade or post or service from which the govemment servant was reduced and

his seniority and pay on such restoration to that grade, post or service;l

(ix) compulsory retirement;

(x) removal from service which shall not be a disqualification for future

enployment under the Govemment;
(xi) dismissal from service which shall ordinarily be a disqualification for

future employment utder the Govemment;

Provided that, in every case in which the charge of acceptance from any

person of any gratification, other than legal remuneration, as a motive or

reward for doing or forbearing to do any official act is established, the

penalty mentioned in clause (x) or clause (xi) shall be imposed;

Provided firther that in any exceptional case and for special reasons to

be recorded in writing, any orther penalty may be imposed.

' TOlOtaNrlrIoN(l) - The following shall not amount to a Penalty

within the meaning of this rule, namely-
(i) withholding of increments of pay of a govemment servant for his

failure to Pass any departmental examination in accordance with the

Rules or orders goveming the service to which he belongs or post which

he holds or the terms of his appointment;
(ii) withholding of promotion of a govemment servant after

consideration of his case to a service, grade or post for which he is
eligible, whether he is in a substantive or in officiating capaclty;

(iii) non-promotion of a govemment servant, whether in a substantive or

officiating capacity, after consideration ofhis case, to a service, grade or
post for promotion to which he is eligible;
(iv) reversion of a govemment servant officiating in a higher service,

grade, or post to a lower service, grade or post or on any administrative
gtound unconnected with his conduct;
(v) reversion of a government servant appointed on probation to any

other service, grade or post to his permanent service, grade or post

during or at the end of the period of probation in accordance with the

terms and conditions of his appointment or the Rules and order

goveming such probation;

(vi) replacement of the services of a govemment servant, whose services

had been borrowed from a State Government or an authority under the

control of a State Govemment, at the disposal of the State Govemment

or the authority from which the services of such govemment servant had

been borrowed;
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(vii) compulsory retirement of a government servant in accordance with
the provisions relating to superannuation or retirement under rule 74 of
the Bihar Service Code;

(viii) termination of the service -
(a) ofa government servant appointed on probation, during or at the end

of the period of his probation, in accordance with the terms and

conditions of his appointment or the Rules and orders goveming such
probation; or
(b) of a govemment servant, employed under an agreement, in
accordance with the terms of such agreement. "

s 
IEXPL,nNf.I,TION(2)- The penalties mentioned in the clauses (i), (ii),

(iv), (v), (vi), (vii) and (viii) are explained as follows within the meaning of
this rule-

(i) 'Censure'.- The Censure shall be entered in the character roll of the

year of the allegation or omission & commission. The adverse effect of
'censure' on the confirmation and promotion of concemed Govemment

Servant shall be for next three consecutive years after the year of
allegation or omission & commission for which he or she is censured.

For example, if a Govemment Servant is cersured for the allegation or
omission & commission of the year 2002-2003, it shall be entered in the

character roll of 2002-2003 and its adverse effect shall be from the year

2003-2004 to 2005-2006.

Such Government Servant who has been awarded with three

censures, shall be deemed to be fit for promotion only if after expiry of
the period of adverse effect of last (third) censure, during the next five
years his work and conduct of at least three years is extraordinary and

has not been awarded any adverse remarks for the period of next five
years. For example, if the adverse effect of third censure of a

Govemrnent servant expires in 2002 and his promotion is due in 2008 or
before that, in that case his promotion shall be deemed to be due in
2008, i.e. five yean after the expiry of adverse effects of last censure,

with the condition that during the five years of 2003 to 2007 his work
and conduct of at least three years is exhaordinary and during the said

five years he has not been awarded any adverse remarks.
(ii) Withholding of Promotion.- While awarding the penalty of
withholding of promotion, it shall be essential to explain in the order of
the disciplinary authority whether this penalty shall be for a particular
period or for the whole service period.

(iii) Reduction to a lower stage in the time-scale of pay for a period not
exceeding three years, without cumulative effect.- This penalty shall be
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effective from the date of issue of order. In this penalty the 'stage'

means the stage of pay scale. As it is without cumulative effect,

therefore after the expiry ofthe period of penalty the next stage shall be

admissible adding the benefit of all the effected stages.

(iv) Withholding of increments of pay without cumulative effect.- Such

penalty shall be effective from the date of issue of order, i.e. the

increments due after the issue of the order shall be withheld. It will be

essential to mention clearly the number of annual increments withheld
in the order by the disciplinary authority. After the communication of
order of penalty the increment shall remain withheld from the due date

of next increment. For example, if t'wo increments of a Govemment

Servant are withheld without cumulative effect, it will mean that after
the date of communication of order of penalty, from the due date of next
increment till one year the first increment and from the second due date

till one year the second increment shall remain withheld. As the penalty

is without cumulative effect, the salary from the due date of third
increment after the withholding of increments shall be paid with
increment after adding the stages of both the withheld increments, but
the financial benefit of withheld period shall not be admissible.

No promotion shall be considered during the period of operation of
this penalty, i.e. for the number of years the increments are withheld.
Only after the expiry of the period of penalty, it will be possible to
consider on the promotion from the due date.

(v) Withholding of increments of pay with cumulative effect.- Such
penalty shall be effective from the date of issue of order, i.e. the

increments due after the issue of the order shall be withheld. It will be

essential to mention clearly the number of annual increments withheld
in the order by the disciplinary authority. After the communication of
order of penalty the increment shall remain withheld fiom the due date

of next increment. For example, if two increments of a Govemment
Servant are withheld with cumulative effect it will mean that after the

date of communication of order of penalty, from the due date of next
increment till one year the first increment and from the second due date

till one year the second increment shall remain withheld. The

cumulative ellect shall be for such number of years as is the increments

withheld, but as the penalty is with cumulative effect therefore the

withheld increments shall remain withheld for the whole service period.

Under these circumstances, the salary from the due date of third
increment after the withholding of increments shall be paid with
increment without adding the stage of both the withheld increments.



No promotion shall be considered during the period of operation of
this penalty, i.e. for the number of years the increments are withheld.

Only after the expiry of the period of penalty it will be possible to
consider on the promotion from the due date.

(vi) Reduction to a lower stage in time-scale of pay for a specified
period, with further directions as to whether or not the Govemment

Servant will eam increments of pay during the period of such reduction

and whether on the expiry of such period the reduction will or will not
have the effect of postponing the future increments of his pay.- It shall
be essential to mention clearly in the order the period of effect of such

penalty and also whether annual increment will be eamed during such

period or not. It shall also be essential to explain whether on the expiry
of period of penalty, further increments will be automatically admissible

or will remain postponed, and if postponed the period of such

postponement.

If the future increments are postponed after expiry of period of such

reduction, in that case the promotion will be withheld for such number

of years as is the number of years of withholding of increment.

(vii) Reduction to a lower time-scale of pay, grade, post or service

which shall ordinarily be a bar to the promotion of the government

servant to the time-scale of pay, grade, post or service from which he or

she was reduced, with or without fruther directions regarding conditions

of restoration to the grade or post or service from which the Govemment
Servant was reduced and his seniority and pay on such restoration to

that grade, post or service.- It shall be essential to mention clearly in the

order concerning this penalty whether its limit of effect shall be

permanent or for indefinite period, or not. If the intention is not to make

its limit of effect permanent or for indefinite period, in that case it shall

be essential to mention the period of such reduction and the conditions

of restoration after the completion of period of such reduction in the
proposed penalty. Therefore, it shall be desirable for the disciplinary
authority to invariably speciff the following instructions in the order of
penalty-

(a) the period of reduction, unless the clear intention is that the
reduction should be permanent or for an indefinite period;
(b) where the period of reduction is specified whether on the expiry
of the period the Govemment Servant is to be promoted automatically
to the post from which he was reduced; and
(c) whether on such re-promotion, the Govemment Servant will
regain his original seniority in the higher service, grade or post or
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higher time-scale which had been assigned to him prior to the

imposition of the penalty.

Explanation (3)- Waming- The waming is not a penalty within the meaning

of this rule and due to this it has not been placed in any of the category of
penalty. But the occasion may come when the disciplinary authority or his

sub-ordinate authority may need to criticize a Govemment Servant due to

his carelessness, lack of interest, delay in execution of work etc. Such

criticism may be done by warning him orally or in writing, so that the work
of the Govemment Servant may be improved. It is also possible that after the

procedure of disciplinary proceeding for an allegation i.e. after the scrutiny

of explanation it is concluded that it will be suffrcient to warn the delinquent

person instead of censuring him. In that circumstances the 'Waming'
awarded should be entered into the character roll. But with the entering into

character roll such'waming' cannot be converted into 'censure'. However

such waming has the effect on the merit of the Govemment Servant or on

his being considered for promotion on higher post. Such 'waming' cannot

be a'censure' because while awarding 'waming' he was not considered to

be censured. If there is entry of 'two warnings' in the character roll of a
Government Servant, the said 'wamings', due to the aforesaid reasons,

neither be deemed to be converted into 'censure' nor be equivalent to 'a
censure'. But it does not mean that Goverffnent Servant may have so many

'wamings' entered into his character roll. The 'warnings' has the effect of
adverse remarks. If there is no improvement in the work despite waming, the

reporting/reviewing officer is competent to record the remarks accordingly.

If a Govemment Servant is awarded 'waming' after adopting the

prescribed procedure of awarding penalty (i.e. after giving an opportunity to

explain his conduct and keeping in view the explanation submitted by him)

and which is entered into character roll, in that case it shall have the adverse

effect for next one year on the confirmation and promotion of the

Govemment Servant. If five 'warnings' are entered into the character roll of
a Govemment Servant, he shall be deemed to be fit for promotion, if after

expiry of the period of adverse effect of the fifth waming, during the next

five years his work and conduct of at least three years is extra-ordinary and

he has not been awarded any adverse remarks for the period of next five
years.]
6[Explanation (4) - Before imposing any of the penalties specified in this

Rule, the concemed Government Servant shall be given an opportitunity, to

submit his statement of defence, on the basis of Anicle of Charges

(statement of the imputations of misconduct or misbehaviour), formed in the
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format as prescribed according to the provisions contained in Rule-3l, and

approved by the disciplinary authority.l
15. Disciplinary Authorities.- (l) The Govemment may impose any of the
penalties specified in rule 14 on any government servant.

(2) Without prejudice to the provisions of sub-rule (l), any of the penalties

specified in rule 14 may be imposed on a govemment servant by the appointing

authority or any authority to which the appointing authority is subordinate or by
any other authority empowered in this behalf by a general or special order of the

Govemement.

16. Authority to institute proceedings.- The Govemment or appointing

authority or any authority to which the appointing authority is subordinate or any

other authority empowered by general or special order ofthe Govemement may-
(a) institute disciplinary proceedings against any goverunent servant;

(b) direct a disciplinary authority to institute disciplinary proceedings

against any government servant on whom that disciplinary authority is

competent to impose any of the penalties specified in rule 14 under these

Rules.

(2) A disciplinary authority, competent under these Rules to impose any of
the penalties specified in clauses (i) to (v) of rule 14, may institute disciplinary
proceedings against any government servant for the imposition of any of the

penalties specified in TJclauses (vi) to (xi) of rule 141 notwithstanding that such

disciplinary authoriry is not competent under these Rules to impose any of the

penalties under ?[clauses (vi) to [(xi)] of rule I4l.
E13; tte Directorate, empowered by a general or special order of the

Governement, shall conduct, supervise and monitor the proceedings instituted

against the delinquent govemment servants.

PART - VI

PROCEDT]RE FOR IMPOSING PENALTMS
17. Procedure for imposing major penalties.- (l) No order imposing any of
the penalties specified in TJclauses (vi) to [(xi)] of rule 14 shall be made without
holding an inquiry as far as may be, in the manner provided in these Rules.

(2) Wherever the disciplinary authority is of the opinion that there are

grounds for inquiring about the truth of any imputation of misconduct or
misbehaviour against a government servant, he may himself inquire into it, or
appoint under these Rules, an authority to inquire about rhe truth thereof.

e["Provided that where the ro[Chief Enquiry Commissioner] is appointed as

inquiring authority in such cases fte rolchief Enquiry Commissioner] either
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himself conduct the inquiry or may transfer the case of enquiry to the
tolEnqury commissioner]. In the matter of such transferred cases of enquiry

the ro[Enquiry commissioner] may forward the records of enquiry alongwith
Enquiry report directly to the Disciplinary Auttnrity.l

EXPLA,NATION - Where the disciplinary authority himself holds the

inquiry, any reference in sub-rule (7) to sub-rule (20) and in sub-rule (22) of
this rule to the inquring authority shall be construed as a rference to the

disciplinary authority.
(3) where it is proposed to hold an inquiry against a govemment servant

under this rule, the disciplinary authority shall draw up or cause to be drawn up-

(i) the substance of the imputations of misconduct or misbehaviour as a
definite and distinct articles of charge;

(ii) a statement of the imputations of misconduct or misbehaviour in support

ofeach article ofcharge, which shall contain-
(a) a statement of all relevant facts including any admission or
confession made by the govemment servan!
(b) a list of such document by which, and a list of such witnesses by
whom, the articles of charge arc proposed to be sustained.

(4) The disciplinary authority shall deliver or cause to be delivered to the

government servant a copy of the articles of charge, such statement of the

imputations of misconduct or misbehaviour and a list of documents and withnesses

by which each article of charge is proposed to be sustained and shall require the

government servant to submit, within such time as may be specified, a written
statement of his defence and to state whether he desires to be heard in person.

(5) (a) On receipt of the written statement of defence, the disciplinary
authority may himself inquire into such of the articles of charge which are

not admitted, or if it thinks necessary to appoint, under sub-rule (2) of this
rule, an inquiry authority for the purpose he may do so and where all the

articles of charges have been admitted by the government servant in his

written statement of defence, the disciplinary authority shall record his

findings on each charge after taking such evidence as it may think fit and

shall take action in the manner laid down in rule 18.

(b) If no written statement of defence is submitted by the govemment

servant, the disciplinary authority may itself inquire into the articles of
charge or may, if it thinks necessary to appoint, undcr sub-rule (2) of this

rule an inquiry authority for the purpose, it may do so.

(c) Where the disciplinary authority itself inquires into any article of charge

or appoints an inquiring authority for holding an inquiry about such charge,

it may, by an order, appoint a govemment servant or a legal practitioner, to

r0 
Notificrtion No.-3tlr,l-3\mU -21 63 dalcn 02.05.2025 REplace

PA.GD - 62-



be known as the "Presenting Officer" to present on his behalf the case in
support of the articles of charge.

(6) The disciplinary authority shall, where it is not the inquiring authority,

forward the following records to the inquiring authority -

(i) a copy of the articles of charge and the statement of the imputations of
misconduct or misbehaviour;

(ii) a copy of the written statement of defence, if any, submitted by the

govemment servanu

(iii) a copy of the statement of witnesses, if any, specified in sub-.rule (3) of
this rule;
(iv) evidence proving the delivery of the documents specified to in sub-rule

(3) to the government servant; and

(v) a copy ofthe order appointing the "Presenting OfIicer."
(7) The govemment servant shall appear in person before the inquiring

authority on such day and at such time within ten working days from the date of
receipt by him of the articles of charge and the statement of the imputations of
misconduct of misbehaviour, as the inquiring authority may, by a notice in writing,

specifi in this behalf or within such further time, not exceeding ten days, as may be

specifred by the inquiring authority,

(8) (a) The goveflrment servant may take the assistance of other govemment

servant posted in any offrce, either at his headquarter or at the place where

the inquiry is to be held, to present the case on his behalf;

Provided that he may not engage a legal practitioner for the purpose,

unless the Presentitrg Officer appointing by the disciplinary autnority is a
legal practitioner, or, the disciplinary authority, having regard to the

circumstances of the case, so permits;

Provided also that tne goveroment servant may take the assistance of
any other govemment servant posted at any other station, if the inquiring

authority, having regard to the circumstances of the case, and for reasons to

be recorded in writing, so permits;

Provided further that the govemment servant shall not take the

assistance of any such other govemment servant who has three pending

disciplinary cases on hand in which he has to give assistance.

(b) The govemment servant may take the assistance of a retired government

servant to present the case on his behalf subject to such conditions as may

be specified by the Govemment from time to time by general or special

order in this behalf.

(9) If the government servant, who has not admitted any of the articles of
charge in his written statement of defence or has not submitted any written

statement of defence, appears before the inquiring authority, such authority shall

ask him whether he is guilty or has to say any thing for his defence and if he pleads
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guilty to any of the articles of charge, the inquiring authority shall record the plea,

sign the record and obtain the signahfe of the govemment servant thereon.

(10) The inquiring authority shall retum a finding of guilt in respect ofthose
articres of charge to which the govemment servant pleads guilty.

(11) The inquiring authority shall, if the government servant fails to appear

within the specified time or refuses or omits to plead, require the Presenting Officer
to produce the evidence by which he proposes to prove the articles of charge, and

shall adjoum the case to a later date not exceeding thirty days, after recording an

order that the government servant may, for the purpose ofpreparing his defence,-
(i) inspect within five days of the order or within such further time not

exceeding five days as the inquiring authority may allow, the documents

specified in the list in sub-rule (3);
(ii) submit a list of witnesses to be examined on his behalf;

NOTE - If the government servant applies in writing for the supply of
copies of the statements of witnesses mentioned in the list referred to in
sub-rule (3), the inquiring authority, shall fumish him with such copies

as early as possible.

(iii) give a notice within ten days of the order or within such funher time as

the inquiring authority may allow for the discovery or production of any

documents which are in the possession of Govemment but not mentioned in
the list specified in sub-rule (3) of this rule;

Provided that the govemment servant shall indicate the relevance of the

documents required by him to be discovered or produced by the

Govemment.

(12) The inquiring authority shall, on receipt of the notice for the discovery
or production of documents, forward the same or copies thereof to the authoriry in
whose custody or possession the documents are kept, with a requisition for the

production ofthe document by such date as may be specified in such requisition;
Provided that the inquiring authority may, for reasons to be recorded by it in
writing, refuse to requisition such ofthe documents as are, in its opinion, not
relevant to the case.

(13) On receipt of the requisition specified in sub-rule (12) of this rule, every

authority having the custody or possession of lhe requisitioned documents shall
produce the same before the inquiring authority;

Provided that if the authority, having the custody or possession of the

requisitioned documents, is satisfied, for reasons to be recorded by it in
writing, that the production of all or any of such documents will be against
public interest or security of the State, he shall inform the inquiring authority
accordingly and the inquiring authority shall, on being so informed,
communicate the information to the govemment servant and withdraw the

requisition made by it for the production or discovery ofsuch documents.
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(14) On the date fxed for the inquiry, the oral and documentary evidence by
which the articles of charge are proposed to be proved shall be produced by or on
behalf of the disciplinary authority. The witnesses shall be examined by or on
behatf of the Presenting Officer and may be cross-examined by or on behalf of the
goverrrment servant. The Presenting Offrcer shall be entitled to re-examine the
witnesses on any points on which they have been cross-examined, but not an any
new matter, without the leave of the inquiring authority. The inquiring authority
may also put such questions to the witnesses, as it thinks fit.

(15) If it shall appear necessary before the close of the case on behalfofthe
disciplinary authority, the inquiring authority may, in his discretion, allow the
Presenting Offrcer to produce evidence not included in the list given to the
government servant or may itself call for new evidence or recall and re-examine
any witness and in such case the government servant shall be entitled to have, ifhe
demands it, a copy of the list of further evidence proposed to be produced and an

adjoumment of the inquiry for three clear days before the production of such new
evidence, exclusive of the day of adjoumment and the day to which the inquiry is
adjoumed. The inquiring authority shall give the govemment servant an

opportunity of inspecting such documents before they are taken on the record. The
inquiring authority may also allow the govemment servant to produce new

evidence, if it is ofthe opinion that tbe production ofsuch evidence is necessary in
the interests of justice;

Provided that new evidence shall not be permiued or called for or any
witness shall not be r€called io supplement the evialence. Such evidence
may be called for if there is any inherent lacuna or defect in the evidence,
produced originally.
(15) When the case for the disciplinary authority is closed, the govemment

servant shall be required to state his defence, orally or in writing, as he may prefer.

If the defence is made orally, it shall be recorded and the govemment servant shall
be required to sign the record. ln either case a copy of the statement of defence

shall be given to the Presenting Officer, if any, appointed.
(17) The evidence on behalf of the government servant shall then be

produced. The govemment servant may examine himself in his own behalf if he so
prefers. The witnesses Produced by the govemment servant shall then be examined
and they shall be liable to examination, cross-examination and, re-examination by
the inquiring authority according to the provisions applicable to the witnesses for
the disciplinary authonty.

(18) The inquiring aurhority may, after the govemment servart closes his
case, and shall, if the govemment servant has not exarnined himself, generally
question him on the circumstances appearing against him in the evidence for the
purpose of enabling the govemment servant to explain any circumstances appearing
in the evidence against him.
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(19) The inquiring authority may, after the completion of the poduction of
evicence, hear the Presenting Officer, if any, appointed and the govemment

servant, or permit them to file written briefs of their respective case, if they so

desire.

(20) If the govemment servant to whom a copy of the articles of charge has

been deliveled, does not subnit thc written statement of defence on or before the

date specified for the purpose or does not appear in person before the inquiring

authority or otherwise fails or refuses to comply with the provisions of this rule, the

inquiring authority may hold the inquiry ex-parte.

(21) (a) Where a disciplinary authority competent to irnpose any of the

penalties specified in clauses (i) to (v) of rule 14 7[but not competent to impose any

of the penalties specified io clauses (vi) to (xi) of rule l4l, has himself inquired into

or caused to be inquired iuto the article of any charge and that authority having

regard to his own findings or having regard to its decision on any of the findings of
any inquiring authority appointed by it, is of the opinion that the penalties specified

in clauses 711vi; to (x) of rute l4l should be imposed on the govemment servant,

that authority shall forward the records of the inquiry to such disciplitary authority

as is competent to impose the penalties mentioned in clauses 711vi1 to (xi) of rule

141.

(b) The disciplinary authority to which the records are so forwarded

lllay act on the evidence on the records or may, if he is of the opinion that

further examination of any of the witnesses is necessary in the interests of
justice, recall the witnesses and examine, cross-examine and re-examine the

witnesses and may impose on the government servant such penalties as it
may deem fit in accordance with these rules.

(22) whenever any inquiring authority, after having heard and recorded the

whole or any part of the evidence in an inquiry ceases to exercise jurisdiction

therein, and is succeeded by another inquiring authority which has and which
exercises such jurisdiction, the inquiring authority so succeeding may act on the

basis of evidence so recorded by its predecessor, or partly recorded by its
predecessor and partly recorded by itself;

Provided that if the succeeding inquiring authority is of rhe opinion that

further examination of any of the witnesses whose evidence has already been

recorded is necessary in the interest of justice, it may recall, examine, cross-

examine any re-exanine any such witresses as hereinbefore provided.

(23) (i) After the conclusion ofthe inquiry, a record shall be prepared and it
shall contain-

(a) the articles of charge and the statement of the imputations of
misconduct or misbehaviour;
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(b) the defence of the govemment servant in respect ofeach article of
charge;

(c) an assessment of the evidence in respect of each article of charge;
(d) the findings on each article of charge and the reasons thereof.
EXPLANATION- If in the opinion of the inquiring authority the

prcceedings of the inquiry may establish any article of charge different
fiom the original article of the charge, he may record his findings on
such article of charge:

Provided that the findings on such article of charge shall not be
recorded unless the govemment servant has either admitted the facts on
which such articale of charge is based or has had a reasonabe
opportunity ofdefending himself against such article of charge.

(ii) The inquiring authority, where it is not itself the disciplinary autbonty,
shall forward to the disciplinary authority the records of inquiry which shall
include-

(a) the report prepared by it under clause (i) ofthis sub-rule;
(b) the written statement of defence, if any, submitted by the
govemment servant;

(c) the oral and documentary evidence produced in the course of the
inquiry;
(d) wrinen briefs, if any, filed by tbe Presenting Officer or the
govemment servant or both during the course of the inquiry; and
(e) the orders, if any, made by the disciplinary authority and the
inquiring aurhority in regard to the inquiry.

18. Action on the inquiry reporL- (1) The disciplinary authority, if it is not
itself the inquiring authodty may, for reasons to be recorded by it in writing, may
remit the case to the inquinng authority for further inquiry and report and the
inquiring authority shall thereupon proceed to hold the further inquiry according to
the provisions of rule 17 as far as may be.

(2) The disciplinary authority, after receipt of the enquiry report as per rule
17 (23) (ii) or as per sub-rule (t), shall, if it disagrees with the findings of the
inquiring authority on any article of charge, record its reasons for such
disagreement and record its own finding on such charge, if the evidences on record
is sufficient for the pqpose.

(3) The disciplinary authority shall forward or cause to be forwarded a copy
of the inquiry report, together with its own findings, if any, as provided in sub-rule
(2), to the govemment servant who may submit, if he or she so desires, his or her
written representation or submission to the disciplinary authority within fifteen
days.
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(4) The disciplinary authority shall consider the representation or

submission, if any, submitted by the govemment servant before proceeding further

in the manner specified in sub-rules (5) and (6).

(5) If the disciplinary authority having regard to its findings on all or any of
the articles of charge, is of the opinion that any of the penalties specified in clauses

(D to (v) of rule 14 should be imposed on the government servant, it shall,

notwithstanding anything contained in rule-I9, make an order imposing such

penalty.

(6) If the disciplinary authonty, having regard to its fmdings on all or any of
the articles of charge and on the basis ofthe evidence adduced during the inquiry, is

of the opinion that any of the penalties specified in Tlclauses (vi) to (xi) of rule l4l
should be imposed on the govemment servant, it shall make an order imposing such

penalty and it shall not be necessary to give the government servant any

opportunity of making representation on the penalty proposed to be imposed:

(7) Notwithstanding anything contained in sub-rule (5) and (6), in every case

where it is necessary to consult the Commission, the Commission shall be

consulted and its advice shall be taken into consideration before making any order

imposing any penalty on the government servant.

19. Procedure for lmposing minor penalties.- (l) Subject to the provisions of
sub-rule (3) of rule 18, no order imposing on a govemment servant any of the

penalties specifred in clauses (i) to (v) ofrule-I4 shall be made except after -

(a) informing the goverffnent servant in writing of the proposal to take

action against him and of the imputations of misconduct or misbehaviour on

which it is proposed to be taken, and giving him reasonable oppornrnity of
making such representation as he may wish to make against the proposal;

(b) holding an inquiry in the manner laid down in sub-rules (3) to (23) of
rule 17, in every case in which the disciplinary authority is of the opinion

that such inquiry is necessary;

(c) taking the representatlon, if any, submitted by the government servant

under clause (a) and the record of inquiry, if any, held under clause (b) into

consideration;
(d) recording a finding on each imputation of misconduct or misbehaviour;

and

(e) consulting the Commission where such consultation is necessary.

(2) The record of the proceedings in such cases shall include -

(i) a copy of the intimation to the govemment servant of the proposal to

take action against him;
(ii) a copy of the statement of imputations of misconduct or

misbehaviour delivered to him;
(iii) his representation, if any;

7 
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(iv) the evidence produced during the inquiry;
(v) the advice of the Commission, if any;

(vi) the findings of each imputation of misconduct or misbehaviou; and

(vii) the orders on the case together with the reasons therefor.

20. Special procedure in certain cases.- Notwithstanding anything contained

in rule 17 to 19 -(i) where any penalry is imposed on a govemment servant on the ground of
conduct which has led to his conviction on a criminal charge, or
(ii) where rhe disciplinary authority is satisfied for reasons to be recorded by

him in writing that it is not reasonably practicable to hold an inquiry in the

manner provided in these Rules, or
(iii) where the Government is satisfied that in the interest of the State, it is
not expedient to hold any inqury in the manner provided in these Rules,

- the disciplinary authority may consider the circumstances of the case

and hake such ordels thereon as it deems fit;
Provided that the govemment servant may be given an opportunity of

making representation on the penalty proposed to be imposed before any

order is made in a case under clause (i);
Provided frrther that the Commission shall be consulted, where such

consultation is necessary, before any orders are made in any case under

this rule.

21. Communication of Orders.- Orders made by the disciplinary authority

shall be communicated to the govemment servant who shall also be supplied with a

copy of its finding on each article of charge, or where the disciplinary authority is

not the inquiring authority, a statement of the findings of the disciplinary authority

together with brief reasons for its disagreement, if any, with the findings of the

inquiring authority and also a copy of the advice, if any, given by the Commission,

and where the disciplinary authority has not accepted the advice of the

Commission, a brief statement of the reasons for such non-acceptance.

22. Common Proceedings.- (l) where two or more govemment servarts are

concemed in any case, the govemment or any other authority competent to impose

the penalty of dismissal from service on all such govemment servants may make an

order directing that disciplinary action against all of them may be taken in a

common prcceeding.

Note - If the authorities competent to impose the penalty of dismissal on

such government servants are different an order for taking disciplinary action in a
common proceeding may be made by the highest of such authorities with the

consent of the others.

(2) Any such order shall speciff -(i) the autbority which may function as the disciplinary authority for the

purpose of such common proceeding;



(ii) the penalties specified in rule 14 which such disciplinary authoriry

shall be competent to impose;

(iii) whether the procedure laid dowd in rule 17 and rule l8 or rule 19

shall be followed in the proceeding.

PART-VII

APPEALS

23. Orders against which appeal lies.- A govemment servant may prefer an

appeal against order of suspension or order of Punishment.

24. Appellate Authorities.- (l) A govemment servant, including a person who
has ceased to be in govemment service, may prefer an appeal against the orders

specified in rule 23 to the authority specified in this behalf by a general or special

order of the Govemment or, where no such authority is specified-
(i) where such govemment servant is or was a member of Civil Service,

Group-A or Group-B or holder of Civil Posl Group-A or Group-B,
(a) to the appointing authority, where the order appealed against is made

by an authority subordinate to it, or
(b) to the Government where such order is made by any other authonty;

(ii) where such govemment servant is or was a member of a Civil Service,

Group-C or Group-D, to the authority to which the authority making the

order appealed against is immediately subordinate
(2) There shall be no appeal against the orders of the Government, however

review petitions may be filed in the form of Memorials.
(3) Where the person, who made the order appealed against becomes, by

virnre of his subsequent appointment or otherwise, the appellate authority in respect

of such order, an appeal against such order shall lie to the authority to which such

person is immediately subordinate or to an authority specislly authorised for this
purpose by the Govemment.
25. Period of limitation for appeals.- No appeal preferred under this Part

shall be entertained unless such appeal is preferred within a period of forty-five
days from the date on which a copy of the order appealed against is delivered to the

appellant:

Provided that the appellate authonty may entertain the appeal after the

expiry ofthe said period, if he is satished that the appellant had sufficient cause for
not preferring the appeal in time.
26. Forms and content of appeal.- (l) Ever,v person preferring an appeal shall
do so separately and in his own name.

(2) The appeal shall be presented to the authority to whom the appeal may
be filed and a copy of appeal will be forwarded by the appellant to the authority
which made the order appealed against. It shall contain all material statement and
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urguments on which the appellant relies, shall not contain any disrespectful or
improper language, and shall be complete in itself.

(3) The authority which made the order appealed against, shall on receipt of
a copy of the appeal forward the same with its comments thereon together with the

relevant records to the appellate authority without any avoidable delay, and without
a waiting for any direction from the appellate authority.

27. Consideration of appeal.- (l) ln the case of an appeal against an order of
suspension, the appellate authority shall consider whether in view of the provisions

ofrule 9 and having regard to the circumstances of the case, the order of suspension

is justified or not and confirm or revoke or modifu the order accordingly.
(2) In the case of an appeal against an order imposing any of the penalties

specified in rule 14, the appellate authority shall consider-
(a) whether the procedue laid down in these Rules has been complied with
and if not, whether such non-compliance has resulted in the violation of any

povisions of the Constitution of India or in the failure ofjustice;
(b) whether the findings of the disciplinary authority are warranted by the

evidence on the record; and

(c) whether tbe penalty imposed is adequate, inadequate or severe;

and pass orders -
(i) confirming, enhancing, reducing, or setting aside the penalty; or
(ii) remitting the case to the authority which imposed the penalty or to
any other authority with such dircction as it may deem frt in the

circumstances of the case :

Provided that-
(i) the Commission shall be consulted in all cases where such

consultation is necessary;

(ii) if the enhanced penalty which the appellate authoriry proposes to
impose is one of the penalties specified in clauses (i) to (v) of rule 14

and an inquiry under rule 17 has not already been held in the case, the

appellate authority shall, subject to the provisions of rule 19, himself
hold such inquiry or direct that such inquiry be held in accordance with
the provisions of rule 18 and thereafter on a consideration of the
proceedings of such inquiry and after givng the appellant a reasonable

opportunity, as far as may be in accordance with the provisions of
clause (ii) of rule 18, of making a representation against the penalty
proposed on the basis of the evidence adduced during such inquiry,
make such orders as it may deem fit;
(iii) if the enhanced penalty which the appellate authority proposed to
impose is one of the penalties specified in clauses (i) to (v) of rule 14

and an inquiry under rule l7 has already been held in the case, the
appellate authority shall, make such order as it may deem fit, alter the
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appellant has been given a reasonable opportunity of making a

representation against the proposed penalty; and

(iv) no order imposing an enhanced penalty shall be made in any other

case unless the appellant has been given a reasonable opportunity, as far

as may be, of making a representation against

(3) The appellate authoriry shall consider all the circumstances of the case

and make such orders as it may deem just and equitable.

PART. YIII
REVISION

28, Revision.- (l) Norwithstanding anything contained in these Rules,-
(i) the Govemment, or
(ii) the head of a departrnent directry under the Govemment, in the case of a
Govemment servant serving in a department or office, under the control of
such head of a departrnent, or
(iii) the appellate authority, or
(iv) any other authority specified in this behalf by the Govemment by a

general or special order, and within such time as may be prescribed in such

general or special order,

- may at any time within six months of the date of the order proposed to be

revised, either on his or its own motion or otherwise call for the records of any

inquiry and revise any order made under these Rules of turder the Rules

repealed by the rule 32 (from which an appeal is allowed but from which no

appeal has been preferred or from which no appeal is allowed), afrer

consultation with the Commission where such consultation is necessary, and

may-
(a) confirm, modiff or set aside the order, or
(b) confirm, reduce, enhance or set aside the penalty imposed by the order,

or impose any penalty where no penalty has been imposed, or
(c) remit the case to the authority, making the order or to any other authority,

directing such authority, to make such frrther inqury as he may consider
proper in the circumstance ofthe case, or
(d) pass such other orders as it may deem fit:
Provided that no order imposing or enhancing any penalty shall be made by

any revising authority unless the government servant concemed has been given a
reasonable opportunity of making a representation against the penalty proposed and

where it is proposed to impose any ofthe penalties specified in clauses (vi) to (x) of
rule-l4 or to enhatce the penalty imposed by the order sought to be revised to any

of the penalties specifiedin those clauses, no such penalty shall be imposed without

an inqury in the manner laid down in rule- 17 and after giving a reasonable

opporhrnity to the goverffnent servatrt concemed of showing cause against the
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penalty proposed on the evidence adduced during the inquiry and except after

consultation with thc Commission where such consultation is necessary:

Provided further that no power ofrevision shall be exercised by the head

of department. unless-
(i) the authority which made the order in appeal, or
(ii) the authority to which an appeal would lie, where no appeal has

been prefened- is subordinate to him.

(2) No proceeding for revision shall be commenced until after-
(i) the expiry ofthe Period of limitation for an appeal, or
(ii) the disposal ofthe appeal, where any such appeal has been preferred.

(3) An application for revision shall be dealt with in the same manner as if it
were an appeal turder these Rules.

PART.IX

MISCELLANEOUS

29, Power to relax time-limlt and to condone delay.- Save as otherwise

expressly provided in these Rules, the authority competent under these Rules to
make any order may, for good and sufficient reasons or ifsufficient cause is shown,

extend the time specified in these Rules for anything required to be done under

these Rules or may condone any delay.

30. Over-riding effect of these Rules.- Notwithstanding contained anything

contrary to these Rules in any other Rules, the provisions of these Rules shall have

over-riding effect.

31. Power of the Government to make regulation.- The Government may

make regulation to carry out all or any ofthe purposes ofthese Rules.

(2) All regulations made under these Rules shall be published in the official

Eazetle.
32. Repeal and Savings.- (l) The notification No. - IIyRI-l0l/63-8051-A
dated 3rd July, 1963 adopting the Civil Services (ClassificatiorL Control and

Appeal) Rules, 1930 and the Bihar and Orissa Subordinate Services @iscipline and

Appeal) Rules, 1935 as well as Notifications making amendments in the said two
Rules are hereby repealed.

(2) All instructions issued under the Civil Services (Classification, Control
& Appeal) Rules, 1930 and the Bihar and Orissa subordinate services @iscipline
and Appear) Rules, 1935 from time to time are hereby repealed.

(3) Anything done or any action taken in exercise of the powen and under

the Civil Services (Classification. Control & Appeal) Rules, 1930 and the Bihar and

Orissa Subordinate Services (Discipline & Appeal) Rules, 1935 shall be deemed to
have been done or taken in exercise of the powers conferred by or under these Rule
as if these Rules were in force on the day on which such thing or action was done
or taken.
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(4) Nothing in these Rules shall operate to deprive any person of any right of
appeal, which he would have had if these Rules had not been made in respect of
any order passed before they came in force.

(5) Notwithstanding any th.ing contained in these Rules any departrnental

proceedings initiated under the Rules repealed shall continue under those Rules

including the Appeal prefered against any punishment imposed as if those Rules

were still in existence.

33. Removal of doubts.- Ifany doubt arises as to the interpretation ofany of
the provisions of these Rules, the matter shall be referred to the Govemment in the

Department of personnel & Administrative Reforms and its decision shall be final.

13lMt-16t2001)
By the order of the Govemor of Bihar

sd/-
(Ravikant)

Secretary to the Govemment
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