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(t) (i) 3Tr+rr d q-5rtsr a 3flqn tr{ fifr q-S t f{Cfi srdrt.t* o'.(t-l uI

a-a qftffen ir q*t r cR-ereTr 3rqfu t +fl {dssr-6 rfi *i qr {$ ot (go1

3it{ s{ a frg ffid fifqr qr sdqr I ffi 3rqH d'ff io ridqs-+o
rfi rri w t-qr sqtq d qr sd;'ft t

(ii) S6 q-ff t ft-q 3flql{ (r5ow7ffi ffi errR) T FCq.*"tt{r
*+o ff or ('o) q{ il6 qfueil sr €t r qftffen srqE { +4r €dq-qq-6
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q-{fu vq 6O t cr"r cr{ qrtrft, fu{ frfu d rr-d am Rqc q

cffi{ cRm"r Bg q}rFffi ftqI urt'n t
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(ii) frfi rrff t fi-q oflqrq (q-J6qr/+rfi ffi orrft) qq f+gm srorfr
+{6 d cR-fieil q-qB u,rd *rrcrn sfr frfu t SI{ET rrff urtfft vrg
ridBd s{n$ hqrr ERr F+ ffi d oFrd rffic rRrepr s* d
qFqfud 6{rcr d,n t(s) ffffi cmftdr qteTr A cfreTrqrd d grqn w crglifud errqffif d q-ff
sndt Er*r lidfud csn$ frqrq ot sctrq o-*rff qrffi r a-Srrr< vtqiq
qqnsr fuffi Enr ftcrg G sru ncnfr fuirfi A rnq{ t rffii
cRftror o1 frfu MR-d ol qr},ff | qft ridfu( cvrr$ fr'firrl Er*r sffi
Mftd ftfu d T{ 3r-Sifud qqEHt 6T fuk r* snE{T6 srffirdroit
ai Tsr 6{ Ha rt ftqr qrirT I rdt m-f+f<.€r-6rff +{6 ffi am
f+rfftd ftE d 6 yffirq cRrgur s, n +rfEn 6tt I(r) {idff crffi ft'{r.r ERr 3na}rr +1 sr-flrfir d s sn c-r Sff Tff t fts-ff
s{+lfi ffi d cffin yRrrq h t ff sr-d sqrqqe 6r €efo.
qR? G Tfftr irr Ferrtr=r srrfr t ddh-d 6fu Wf or fr qri,fr 

r(s) otrd.r 61 orjrsr d snsR T{ Sff qfr * ffg-6 iTroTff Mt or qj.d_zoz
t *,rqr{ ffi em fr S-fld fuqr qrt n rten s=tirl HRMS i On
boarding den 3flsYq6drJ1sn PRAN srdEd 6-{ri d 6r@ fi ffi trM
fr arrq qrtrn r {f, o qR qr frr Soerofroa)o) f${m/ HRI\4S Er{ ffa
sr-A afi{ WI d snER q{ ctcrorffr ,frret"T or+Ei d trq o.r lrrrdrn
ridfud csrr$ frqr.r aRr $qrfiq t fr fu-qr w t-d,n r(e) Sfr .i-S t frC'n Tr.ol0 H am ffi d rffi< qRreTUr SrtET dtd swrr E-f,q t qlrr<rn 6{i ig ridfud. cytr$ frfit 61 orjqfd Aff
dfir

(z) M d qivror+q cfue{ur s, n 3Tfucrdc rs H d ft-aq a-a fr sF{trd
Eti +1 srjqfr ffi em fr qr w+rfr r rs H t srfu6 Frdq d furFd t
ri'iB-r Ts-ftgff s{6rfr t-{+' oi frqrg drrr ondfud frr} qri Erd 3r.d
ciyr6rd-{ cRnrvr sr t qF{Frd di or effisr ftqI qlt.n, c{g {s furfr
{ *idfud cyrffi frqm cm ET+t cftfreil s-dfr frkflR-d a qr],fr'r.'

3. ft6n wrorfr +{6 d qfufiHr s-qB fffi. zoz+ d I,rcr_l { sqft{q_(z)der qrlr r gffi ftarrrfi S f+qq-r { sqf{qq-G) a ars sffi-0) ffi'"}sr;'*_ ' "'
lz) frffi *srZriqrf qff ERrE 3{E{q-rdl3il d srtqn qi,'sr+'n.'Aqnr a 3Fnffi ltr

rrFnq ccrrtrn fuflr qn s6qft t, ERIE srtcr ERr. dijfud to zde.f d Haffi A cffi{ cRrersr s-d{t 6I frFrRd at sdrft r

. ^q{.9- 
qRn{or q-qB d W f{rtn d srrid fr *iikd aff sff cftfffi Grsfu T6s{ fr {i,fr l.

4. fr6n s{orft +{6 d qR-frff q-sfr ffi. zozr d frqq_s o,r rfurerlq{ t_sm lilqqra-ff d frqq-s En ffEftfud em cfuerrR-d f6.qr qr-dr t_
's. dET sg& \,q {fi{dl or freiq"r t-

(r) d-{r {gfr-
(i) end,r aff or$tsr t frff rrff t f{Sfi s{o'ft M of +qr f{q orqefl( {fro-ri d sq*r< sEE d qr s4ifr--

(6) hq+-4 t qerrMR-d cRr6'r + qrfi s-{sr q'} {s-f,drTtrd'
Wr or . ffi {r q.{urt { fiifud cRrerq d{errr 6Rr q"nfrqfitd
rfim7 Assignment T{r ir{rrT qftaft6 6}rn,

(s) ddq rfiffr sfrfr. {rqe qf( 6m avnMfta fu{r,ftq cOen A qft
c-fi t sfr+dr qlqi 6r{r;

(tD tdEd *oZgq,fq ffi i qqrfurfRd orq s{qerrcil al gn or+r
(ii) Sd "ffi t fuq qrqtr (erJoqrZM ffi oTrft) w l++m srorO +aotd +fl ftq oritr( {A aqi d sqrr< qqe d qr rdrff_-

(o) l+aq-o1u; $ crqqri A sTr.tr+ d 
-ltrrqqiRd rlcrordr cRreTvr 6)

Ttr 6rlr, ftrs+ ddE-d cRmur ri*rrr 6an qarrMR-d
c0e ,/Assignment W oFrr strryfua tlrqr;
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(q) ffi T0!n qBfr, rrqe cf< 61 uurMftc ftfirflq qAHr A {fr
qii d sfrulil rrlEr <r'{:rl;

(rr) d{fro +{r,/{{,ftq ffi d TrTMftd erq ortsrS o} qn ar+ r

(iiil sr-+,rt ffi of d*q c0fir {frfr. rrqg qf( ERI qrnHqIftd fdirrfrq
sffen + Eff c-cl G ridfd cRrrur iiwfr em qqrMfta cffEilZ
Assignment q srkrff rio ari aT Jlrrnr iar;rl d.n dfu Ss61 3rfuqmdr
ddfu( s{6r0 ffif d qrrsfto rff{dr + Mwr d rt frqr qr}ry 
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(2) Tfi{dr or Mror-
(i) ft-6T{ +6 +{r 3Trd,r o1 vg< lffiFror cteTr d flqn w rgvifua G mff

trfr t frg-fr {-{6rfr t-i-qit d crrsR-6 qftq-or or furut qrt r d qQflr +
crqi6, rffifr cRrer"r A Aftq q.rur q crq oi6 aer ffiq qtrr qfrfr,
TsE qq grr sTrq)fud fu{rrtq qtriT d nrqi6 oi ftqq-d orfuq-a61 6
orrqn q{ nF ed 3i6 (Z) d s-q-t-S Fq t fr-qr sr}.n r erfuqmdr d 3ilqn
rR Inkr Eir oi6 (4 a1 ,rsnr frq4E d qrt ft-

Tt-s Srdl S qR ITT vs
s{+,rt ffi d crtsR-6 qfrqm or fuwr ondrr d isrqff A sffirtfr 6.q { fr-qr
qrtnI
(ii) ffi qqiT E{ d mff ,ffi * ft-q oilqn (3rj6qr/M ffi snR) qr

ftgfr s{6rt #t d qrrsR-6 cftcar an Mwr sr-d dFr<n o1 frtr +
eflqR w fuqr qr}qr t

(iii) sTrq},r 61 orsiw t frffi d-oZriFf q €fi 1rS t frgffi s{6rff Mt qff

eftqpq-6 6 oftrn rR JrTqr e-d dr6 e) wnr *i Tr sprfl dff Td t fi-q
errqR (3q6qr/tqffi ffi srrfr) w fum s{6rff ffi d +.r<rr d
frfu vcrr di q-q orfuo vs qrd s{6r0 +{o, qftq fi si}{ q-q ftE rff sqn
di qc Rd E"f{rdr { s+d crc d crrq sien + g qR c{ Tft{dr fuft-d d
qr&ff |

(iv) qr++q qrqruq d fafi cr.qqr eni{r of E}s6l, Sff rrtr a crrd} t
snde{rtsr//ffgfrf, sTrfu HE Et-i of frfr d fo s{ A srq{ v}rrEn 6{i
qrd sl:orfi #f o1 snq$ Etqdr f+gFfr q{ { ffifi-d d qr}fi I q{S
eildaftv7ftgfu alrt{r Hn tti a1 ftfu d t'o s{ + or<r d.r<r< Tdt
t6-r or.rd s{,/sd q +.rfir ti a1 furfr t s{+t (ft{dr onfdrTan/ftCEf,
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(v) Gffi qqi,r s{ n frifr +sr,/fi{,f d p otE d q< qt ffi t f{g-ff-6ff
Sff q-S t ftTn'6trit * {tu fi wg Sff,rfr t ftTn qilI !q qair

s{ { orq envx (rgoqrTM ffi sTrR) Tr ftgffi 6Ftql t qftq itt t

(vi) qR frffi qsrffi dl vsd st-Jnq q{ g6 +EI A qrt +qT t qqrdft-a fuqr
qrq. a) vsd Erqr fd TE q{ d T{ +{r( Efrq-dr + frc c-fi ffi qrq,ft |

q{g sr+n dnr ftc ,rg fufi ffffird trliq d srr+o, t tqr qqrq}qc
qqrr/frqilr aT{qFla-ilr-rffi * qq qr fiFqr qrq. d vsd ERr T{ T< w o1 .r$

t-sr( Eft{dr d frq ffi qd,fr 
r

qgs 116 1fi fu sron ERr ftC 'rC frffi tfrrld ft+q d sTrdd d W
(qrdrFr \ra { Annqn /+f,r-H{ d rE w fu-qr qrq, d sqrdrqc d mq i fi
ridfud c{n$ ffrrrrr ERT, gFnnr crTnfi fms gi 6o Bqrr d wrqyf +, {ft{dr
Ma'r d {s{ t ff fdRte fffq frqr qrtnr
(viD frffi +fl,/*i{,f t c}r-d T{rffi al cr{sftd qft{dr {S E}'t. +S

qrrwR-o sfr{dr ffi d qrd MR-a eit
(viii) ftffi *srZrir,f t ft{d fdE A Td fqqiRd qfrqor erqMfrq dfrr'

s. ft-6rr rrorff +{6 d qfufurr rqE fffi. 2o2a d f{qq-e d trd:rertq{ t-
sffi Frqqr+fi d f+qc-+ q sqF{qq-(1) (6) Fmfrfud'am er<*enfrd frqr srat t-

"(rXo) srqrq qynsr fuTnt al qRq-* *iw1-157sa ftqio-zo.oa.rgzz nert zzos frni6
2s.02.2o16 vafgm ffia fu-qr qril t t'

ftax-trqcrd d lrrt{r t.
do *o rri<r,

c-{6n d srt gq vfrs r

s s(cft zozs
-.Eo 

s /\qo-s1 ,/ 2023-2161 i/srft-q{nr €qr zroo, flE+ia s vr+O zozs an ffifue gim
eqan fcar rrqqre d crfuoR t cd-{ EnI e-6rRrd fr-qr qror t. d qrro-tifrqn d er5d< saa d
rde(s) d or$-r siffi qmr it sm oft-q++ 6r crEf,d qra srgr qrlm t

fuen-trqqrd d qrt{r d.
do to ri<t.

rron d aw 5e rfre t

Th€ srh Februsry 2025

No.-3lM-3112023-2160/GAD-In exercise of the powers conferred under proviso to the

Article 309 of the Constitution oflndia, the Govemor ofBihar makes the following Rules to amend

the "Probation Period ofBihar Government Servlnts Rules,2024"-
l. Shorl li e, enenl and commencemcnL-

(l) These Rules may be called as the "Probation Period of Bihar Government

Servants (Amendment) Rules' 2025."

@ lt shall extend to the whole State of Bihar.

(3) It shall come into force at once.

2. Subslilution of Rule-3 ol Probation Period of Bihat Govenmenl Servants Rules,

2024.- Rule-3 of the said rules shall be substituted as follows-
"3. Probalion Period.-

(l) (i) The govemment servants, aPpointed by direct recruitment on the

recommendation of the Cornmission, shall be on probation for 0l (one)

year. The probation period may be exiended for 01 (one) more year, if the

service is not satisfactory during the probation Period. If the service is not

satisfactory even in the extended period, the service may be terminated.

4
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(ii) The government servants, appointed by provisions other than direct

recruitment (Compassionate/Meritorious Sportsperson etc.), shall be on

probation for 0l (one) year. The probation period may be extended for 0l
(one) more year, if the service is not satisfactory during the probation

period. lf thc servic€ is not satisfactory even in the extended p€rio4 the

service may be terminated.

(2) (i) The probation period of government servants, appointed by direct

recruitment on the recommendation of the Commission, shall start on the

date on which they join the induction raining in Bipard.
(ii) The probation period ofgovemment servants, appointed by provisions other

thar direct recruitnent (Compassionate/Meritorious Sportsperson etc.), shall

start on the date on which they join the service. Provided that, the concemed

administrative department will ensure their joining in the next induction

training session of Bipard.
(3) The list of recommended candidates based on the results ofany competitive

examination shall be made available by the Commission to the concemed

administrative department. Thereafter, the date of induction training shall be

decided by the Ceneral Administ*ation Department in consultation with
Bipard and other administrative departments. Appointment letters of the

recommended candidates shall be issued by all concerned administsative

departnents before the above stipulated date after completing the necessary

formalities. All newly appointed goyerment servanls shall join the

induction training session on the date decided by Bipard.
(4) On the basis of the recommendations of the Commission, the relevant

administrative department shall complete the formalities related to

verification of certificates, verification of character and antecedents etc. of
directly recruited govemment servants during their induction training period

itselfl
(5) The joining in Form-202, of the government servants, appointed through

direct recruitment on the basis of the recommendation of the Commission,

shall be accepted by Bipard itself and the process of onboarding them on

HRMS and allotment of PRAN shall also be facilitated by Bipard. On this

basis, the Finance (Personal Claim Fixation Cell) Department shall issue

their payslip and the concemed administrative departsnent shall arraage for
payment of the salary of induction training period from the headquarters

itself.
(6) After the commencement of induction h'aining in BIPARD, the govemment

servants, appointed through direct recruifiient, shall have to take permission

from the concemed administrative deparbxent for lat€ joining in induction

training.
(7) A maximum of 15 days latejoining in induction haining shall be permited

by BIPARD after commencement ofhaining. In case of delay of more than

15 days, the concemed newly appointed govemment servant shall be given

an opportunity to attend the next induction training session organized by

BIPARD. Provided that in such situation" the probation period of the

concemed employee shall be extended by the concemed administrative

department.
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X, Addition of Subrule-(7) alter Subrale (6) of Rale (1) ln hobalion Period of Bihar
Government Servanls Rules, 2024.-After Subrule{6) ofRule-4 of the said rules, Subrule-(7) shall

be added as follows-
"On the basis of specific requirements of a service/cadre, the State Govemment, on

the recommendation of the Departrnent and concurrence of General Administration
Department, may extend, by specific order, the induction training period of newly
appointed members ofthe said service/cadre.

Provided that, the probation period of such employees will remain one year even

after such extension ofinduction training period."

4. Substitation of Rule-s of Ptubalion Period of Bihu Government Senants Rules,
2021.- Rrsl*S of the said rules shall be substituted as follows-

"5. Senice Conlirmation md Deteminotion of Senioriu.-
(l) Se nice Co nlbrnalio n-

(i) The service of govemment servants, appointed tkough direct recruitment
on the recommendation of the Commission, shall be confirmed after
fulfilling the following criterion-
(a) Successful completion of all the phases of induaion training as

prescribed in Rule-4, which includes successful completion of the

examinations/ assignments as prescribed by the concerned tmining
institute;

(b) Passing all the papers ofthe departmental examination as prescribed

by the Cenfal Examination Committee, Board of Revenue;
(c) Fulfilling all other requirements as prescribed in the relevant

service/ cadre Rules.
(ii) The service of government servants, appointed on grounds other than

direct recruitment (Compassionate/ltleritorious Sportsperson etc.), shall
be confirmed after fulfilling the following criterion-

(a) Successful completion of the induction training as prescribed in
Rule4(6), which includes successful completion of the
examinationV assignments as prescribed by the concerned training
institute;

(b) Passing all the papers ofthe departmental examination as prescribed

by the Cenrral Examination Committee, Board ofRevenue;
(c) Fulfilling all other requirements as prescribed in the relevant

service/cadre Rules.

(iii) Govemment servants shall have to try to score maximum marks in all the
papers of the deparfnental examination as prescribd by the Central
Examination Committee, Board of Revenue as-well-as in the

examinationV assignments as prescribed by the concerned training
institute as their due weightage shall also be given in determining their
relatiYe seniofity.

Q\ Daerminnion of Seniotity-
(i) The relative seniority of govemment servants, recommended and recruited

directly on the basis ofCombined Competitive Examination conducted by
Bihar Public Service Commission, shall be determined in the descending
order of total marks (Z) obtained after giving due weightage to the marks

obtained by them in the competitive examination of the Commission,

6
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sl,
No.

Examination/
Training
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Formula for Weighted marks
determinrtion

I Competititive
Examination Of The
Commission

x Y 66% (X/V),1gg x0.664)VY) x 66

2 Induaion Training

First Phase A B 06% (A/B1,1gg x0.06{A"/B) x 06

Second Phase A B 06 o/o (A/B),100 x0.06:(AiB) x 06

Third Phase B 06% (A/B)x 100 x0.06:(A/B) x 06

Fourth Phase B 06% (A/B;,169 x0.06:(A/B) x 06

J Departrnental
Examination

C D l0 o/o (C/D) x lflg x0.10{C/D) x l0

Total l00o/o Z

examinationVassignments conducted by the conc€med training institute in
different phases as-well-as departmental examination conducted by

Central Examination Committee, Board of Revenue. Weighted total

marks (Z) shall be calculated as follows-

Provided that the relative seniority of government servant, recommended and

recruited directly on the basis of other competitive examinatiors conducted by
Commission, shall be determined according to their descending merit number in the

recommendation of the Commission.
(ii) The inter-se seniority of govemment servants appointed in a particular

calendar year, on grounds other than direct recruitment

(Compassionate/Meritorious Sporlsperson etc.), shall be determined

according to their respective date ofjoining.
(iii) When total weighted marks (Z) obtained by different employees,

appointed through direct recruitment on the recommendation of the

Commission, becomes equal, or, the date of joining of different
employees, appointed on grounds other than direct recruitment

(Compassionate/lvleritorious Sportsperson etc.), becomes same; the older

employee according to his date of birth shall rank senior to the younger

employees, and, when their date of birth also becomes same, their relative

seniority shall be determined on th€ basis of the first letter of their name

in Hindi Alphabet.

(iv) Except when specifically ordered by Honourable Court, the relative

seniority of a government servant, joining within one year from the date

of issuance of the appointrnent letter, shall be determined in the year of
appointment. Provided, in case ofjoining after one year from the date of
issuance of the appointrnent letter, the relative seniority shall be

determined in thejoining calender year.

(v) In a calendar year, the employee appointed by promotion to the basic

grade of a service/cadre shall ran-k senior to the employees appointed by

direct recruitment, in the sarne calendar year. Provided employees
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appointed by direct recruitment in a calendar year shall rank senior to the

employees appointed on other grounds (Compassionate/Meritorious

Sportsperson etc.), in that calendar year.

(vi) If an officer is absorbed from one service to another on his own request

the services rendered by him on the previous post shall not be counted for
determination of his seniority in new service.

Provided that ifsuch absorbtion is on a post ofsame or lower pay level, in the light
of a policy decision taken by the Government, the services rendered by him on the

previous post shall be counted for determination ofhis seniority in new service.

Provided also that ifsuch absorbtion is on a post of higher pay level, in the light of
a policy decision taken by the Govemment, the provision regaring determination of
seniority of concerned employees, in consultation with General Administration
Department and Finance Dcpartment, shall be specifically incorporated in the policy
decision itself.

(vii) The relative seniority of officers promoted in any service/cadre shall

remain the same as their existing relative seniority before promotion.
(viii) The relative seniority of the employees in any service/cadre, determined

before the notification ofthese Rules, shall remain unchanged."

5. Inserlion in Rule-9 of Prubalion Periad of Bihar Govemmen Seryanls Rules, 2021.-
Sub Rule-l(a) in Rule-9 ofthe said rules shall be inserted as follows-

"( l)(a) The provisions contained in circular no. 15784 dated 26.0E.1972 and 2763 dated

23.02.2016 of General Administration Department shall be deemed to be

repealed."

By the order of the Governor of Bihar,
Dr. B. Rajender,

Additional Chief Secrctary lo the Govemmenl

3rfrer6, sfu{rdq gfundq,
ktn, q-rtr eRr e-olfeId qd gBilt
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