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(r) gsor ft-wn sq'f R-6R crw C 51'n r

(3) w gr< rgr dfir
2. qlWr- w ffi t crq n-a at{ En frqq qr {e{ d Rrq c df-

(o) Trflr wr6T( i 3rftnd i fi6r< clvq s{6R;
(s) 'cfrrd,r't 3{fu}d t ft-dn rrffi fro srfr,r;
(,r) 'f{gfft qrErorr t orftnd t ftqc-3(2) G (g) ri qsnFqtRd frgfu yrtu6r1;

(s) rd' t 3rftfd t fiqq-3(1) i qenfrqfftd dqf;
e 'otft' t 3rftnd t ftqq-s(+) I frqfR-d olfr;
(q) 'tel (A' n srftnd t R-6R ilrffi t-qr 3n+,r dnr ii-Jyifud sqcqrlt d qff r

(E) f{firl' t 3rftnd t ft-6R orffi+o lM. rgzg (vw-v+o w rwrilEo) d
er5qS-r t qwF+rfftd fu{r,r,

(q) T-mr{ 6rqfmq' t 3rftfd t fuaq efuqroq Qqr F:qqr+ff, zoro (uw-w+u w
qcrniyiEd) d cRftrq t qefqqiR-d fu{rrri d ridrr 6rqtdq.

(a) 'qdtflar 6rqf{+ t 3{ftnd t frrS frflrr d ftiiaumft< 3tfl-{er 6rqtdq;
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(e) :tr ffli* slfuort' t 3rftid t f+gfu qrltron 3{ersr s{d Ersr {s tr*f,{rrJ
qPrTftqlRf, qrB6R;

(z) 'tffd ftfu't 3Tfti-d t s-q Frqqrff d rfr di ot ftfU;
ff of rrr+r t-
(1) e-.n6 fuTFr Fidrr 6rqf-dq vs srfi-fter orqtdu Etrd) 1ti rclo qqrr*qroq d Errc

qradi ot gr Yerr €qrt drn I

(z) qreq qrooi d q.A6 fu{r,ftq Gid.c orqfdq vs 3{eftfler oruidq (trd) ri{,f d
ffi qTD-6rs rkifud fu{rrr d e{q{ 5gq flfuq/eqrr sfuq/sfoq dtr

(s) qrrq qrd+;t d s.t6 {qrr{"rrdq ds,t A rufu crDoR €.ifud fudr d fudr
qsrffi +tr

(+) rd6 HT,f d €{n-{r ftq{d Eiff-
fr.
fr

IITFIFI cItuft srgfft
1 qr6=r qrcr6 (vurw olE) aa o)fr srtroqBa

2 qr6{ qrd6 (6tE-z) cerq *qffi Hr errroqfuo

3. qrrt qrco (oie-r) Efi-q ffi ws srqrqqBd

4. qrFr srcliE (ftts 4)E) Eftu ffi <r or*rqqBo

(5) dq,f d c-.t-6 oiE + c-d or ffifo {d G ilfiqn/ail{ wq c& d.n +sr
{Irq-$EI qt 1ruq {riDr{ ERr 6rd fuqI qrq t

c-tE ft[d fdF] d frffi Sq{ q qrcn qr+o d q-a ffifld {d or ss yfryrd sr6r
qrdm (qrtrrrur otfr) k-r d ftrg, so qfryrd ErE{ arao (o}E-z) €r d ftTq, 20

cfr{rd ErEr arro (o}ft-r) ws d fuc rti rs cFfiyrd srtrr qrdo (ffiv o}fa) <r*
+ fuq 6'rlfu-d fuqr qr}.n 

r
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(1) iiq,f d {d o\E d qrrc qrcrqr- (sErRur o)tr) d r< w fufu.3ildt 61 3rj{r€T t.

€rfi rfr cRr d urtfft
(z) cdo, fufu qrB6R Ertr. q{ of rd 3Tffd d furft d e sR w. qrs=r ?rErir

($qrt'r olE) d qs d Rfui at rrsnr at qrnff 3tr{ onqtq oJ so erffa ro ernerq

*er d :r5w 3rxerur 6tEqR Rfudf aft efiqr+rr, EFn<r cqTrsr fdlTrrr d qrrq t,
sqaq otrff qrtft 

t

(a) en*q grqr qfD-qr+qr a 3{r*6 fr fr-srrr iFT qiFrcn fuqr Br},n defi e1nerq 6]Eqn
3i-Jprer md 

"ftifto 
ftgfu erfuon 6) scd&r 6{rfi qrm t

(+) rftfts-( FrCfu crlfon Enr 3r5cifud sr.qEzil o1 {gfud ffiwr< FrSfu onivr Fnfd
fuqr urhn t

ffi Td fu o-farr
(1) qrFI qcr6 (uturw dE) d trE qt €fi Ttr tg 3rfrdr Fq{d drfr-

(i) qrtt derFro dqdT tF6 srsrtrT HE6m qfren sff rtcr;
(ii) qn qmr qrrr ?rEFr ar dq ar{$q rrrkr {6rT;

(iii) uromro F{qdi d ord qr+orft r}+;
(iv) vrr< of qrqfq qfroft {6qr;

(v) rTftfuo w i sqer *{r I

(z) t.qar *reftro d.Tdr d ftc ofi efiqTrnT rfi ff uri,ft r

(3) €I.n ,rrff tE q{dq 3{rg erarra (ra) s{ d,ft 3il{ 3{Ef,dq org +qr .rfr etft +sl
gtEl-srtt q{ trcl g{6R gttr 3rqqrftd fuq qrq t
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wg ertraaa ss ffqr i qrEFI aIEr6 d q< w r{fu<r Frq}mr + russq ft't .rd

6'd irqfr d rrge 3rqB d W A qftfr r 3rk6-frq sq ffqr d sm W d frc kan rrq
d 3rm,fd q,ff s{6rft,/rlr-fid (d< sron, riirrrrd, TrR ft6rq 3TrR) oruttrdi/derdi 6r
ord er5,s qp firn ; *ift-<r d sTrqR qt orfto srqfr 6T frfr.{q tdfif, ft{i* qElfuo'ffi Enr
Frrf-d dilr 5"rdrr qqrq-q, d g{MR w fr-qr qrvrn I snd,r Ertr ralRrd fuglqn i 3ifud

o-e--slrq te d-6 d 3rdB d rrsr{r 6rd 3r{.r-{ d frg d w qd,ff 
r

ffi Tff t-g qq{ ol cfuqrr-
(r) *i+{ q * 6\E d q<l w fufu tg 3fldtrr em sTdfud cmftdr qffen d crq ei-6

gs rih-Er d smm w ftrn .ri 6d +t sfuqrdr oi6 d arur<r err*.r ERr FEaS
fr-qr il\"n-

grlo

(.8) s{rq}.r cRr endfuo qter I crw 3i6) of stBqr+dr 75 3tiF

(s) riE-sr d oilER w ord d frc {'i6) d srftqmdr

(cfr ortrra q{ d ftc s sio ffi sTBddq frqr zs otfi
d d,ffr frffi E{ d Giyr d fuc 6rtr{d ftladi d €@r d
€cqr s t .1rn a*i * crdrd sos t qr,I t+-c crq
erCcrffd er6 ctsr dr1'rn) |

25 SliF

i5a 100 qo

ate:- (i) rrfim d 3i6 al qfuqn-dr d rrunr + ft\ cfrm i qlq sidt d cftvrd t o.zs

t T'n a qrq fu-qr qr\'fi t

qqtd 3{ftqrrdr si6= (qffen t crq oio+cffe d qa sia) x 75

(ii) dfufl d ernm w frrd .rn 6rd o1 sTEqrrar d frC ff6R {rq d 3rf,rid vlff
Tt-6rt,/.t{-Frd (d< sron, qqqf,. TrR Forq 3IrR) orqladt,z€rqrit ot
ord sr16 qrq itrn I

(z) fufua cfreTr of cfrqr, frq-q qq trdlrf,q or f+rk"r sTrdl,r Ertr fu-qr qrln t fafun
qterT d tRo wq d c{r d srrr-Hpr srF{ qtdl, qporqrd ft{rq G mrc 61 qrqru
qr{6r0 t d.ifuo sYr [d qritt 

I

(s) ftfuo cffer d sffiR w e-d Rkdi d z.s yn qqftd orqffi ai qreq qrilr G
qr6r fr Hrqrq qr+orff i *iEiEf, oTr+.r dRr frqtR-d dq q0en ri HFqtord +{r
qs.,Tr, fuE-S fuv qd qrwi6 roo d.n I qt cfi-q srEiFr Ertr rrfud qftfr gnr d iilr},ft
fufli +fl qrr ftteffi \-6 s{s fit

(r) sq-ftqts(i) G w fr++-(a) d crq 3i6t d 4ry6- d srnrn w 3rrq},T ERr tEn {{ff
tqn d qri,ff eilr aqvn {iaiftd ffi crR6R o} srner"r o}E{R erjtrm sr+el
ovff qri,ft t

sIrgHUI t- ff t dldl .rd G ffi t rrq sran ERr rrnr-sqq qr qenfrqfR-a gweTur

rier * crqqrr dq di I

qffsqrr erqB F *iq,f t Sfi ,rffi t frgfi qrrr qrro ot s{ c-6 qR-ffen rr {tt I cR-frea
or-qlq t t-qr *idrw-o rS 6Ii qq, efiftfuo frrn qd Erd 6T-{"ii t, gd'v6 3tt{ E{ d fuq
earqr qr sdq t F{FrR-d sl-qft ti t-sr rids-q-r-6 q-fr 6ti T{ t-sr sql< d in wd,t t

w5fu F qftften ersE {6i, vr-A fr{-€ 6ti cfr'Ed €{a-r q-fi 6}i 3itr +-qr

€1fu d frq{ fr q{q-!f,{q qq qsTrftqffrd qrq-<\il 6i qn a-*i w ri{,f ii $!ff rrfr t
ftgm arr+ arao d t-+ q€e d qr sdlff r

qftqm l- $drf n difl q-tr S ft'S-ff- qrr{ rn r6t d T€-q-dr 3ndr.r ol +rrqfi d EqrJ.ff{
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cffir-
(1) de.f d sqfl q<t w ffi ctror-w-qY'rar d srun qq fu{Ffrq ffi sRft o1

3rJyi$ A ernm qt fl qrffi t ffi fu wron Enr $rrr-Trr{r w qefitrrfR-d

qrq<rg €qrf d fi aq iti r

(r) f{'rFtq ffi ffift 51 zrcq €dkd flqSfu crB6R dnr era.r 3rrlrr t fuur qrtnI
TSIrJT<I{UT F

(r) fuf,r Kftq {r+f + Iaffi qr6=r srcr6 o} c{rmR-fi snqwrodl + 3rd6 f 1ni fudT

Kftq €Ert {, s-r-d qtsr d 3IrqR cr si-61 qtTdr o} 3{gru rui gq, runr<R-o
oG afr {rfu ttFnar Ir{rRFr FfirFr ti 6}fr I

(z) fudr Kftq EE I + frffi qrEFr qrd6 d er5tu w, B=rinr *erF <r{Er frffi Wi ftrdl
6ftq €'flf d o-{i a1 vrfu srqrq qynfir fr{rrr I dff I qrE vir.<..f {idtrd d-d
fu"il d ffir crltroR d r:tm ororro ffi 6slr {snffdtq d rcssq t.iBo
qr6"r 6r-6 rsrr{rfiRd lid i 31ci Fqfu s{ n dffq-(iq r} qriit 

t

(s) vo fl fudr t ro fi Frgfu q{ d g6 t srfu6 Er6{ qmol or frrff {gf fudr t
lcrrrrd{ur ili w r} fudr s{.t i srd ur{sftf d0TdT Td d fudr HEI A qft{dr

mqrgsn f+fR-c a)ff r

(r) ft-q ffii t r-o fr Frgk q{ * qrrq qraoi an ffi Wf fuar i *err<r<sor di
qt ri fuer so,f t vf,d Tft{dr s+d cerq *.r<rr aff ftfu d s qrs w. qprq *rKI{
o1 ftfu qqrr rri q< s-{+1 v-+ fttr (elfuo Bq qrd T0-q fi) d emm qq. gfq q<
frfU \'6 {dt qr ffi s,tqrdr i B{d qrq d qerq or${ d rq t frqtR-o r},fi t

o-Svnsffo afur k6n st.orff +Td (q,ft6{"r, ftri7"r t'q e{$-d) fffi. zoos

(rw-rw qr qrmictBd) d yr+m €q,f t $ qqrff fit
s{ftre qrrd t-fu{ qrqEit A €E{ q Es Frqqr+ff t iiRre t;q t cfqqrr +fi fu-qr w sot
t. sc qrrdt i tq.l + a'ff qrq wron i rqer wq d a.ftit A Fac froi .rc crqqrr i
s{rarfud dtt r

offi ar futrct"r l- {fl lffi d ftffi yrqqn d -r.t -"i i frffi ff ot
fi-rssq sqr-q cnrsr f{qr.r ERr. illFEI t rorRrd 3{ri{r t. fuqt uT sdrn I

Frfa-qr- * ffi + fudi Bltiq d ftdTr d diiq { cidrr vs- di w frqq Erqrq
s{nsr f+qrrr d ftaRrd fu-fi srirn t fs qq,i i sFr<l cyIRFI AqFr dnr, faE fu,rr.r d
wrqqf t. fu-ql .rqr ftftrqq siftq 6Y,n t

RrPrd-orq +t srFft F {s ftqqrafr d frfr qrsn d frffi sr6{ qrd6 3IerIT zttrl qIcFD

6 sgr oi, rrox d vrq ti er5fo( 6e ili qi, qrlrq qqlrsq furFr ilT ss srqqrr o)
frffi qr6{ qair 3tgnr qTFr arErir 6 qTr d fuq fufu-d fr-qr w sdn t

fu{s{ yq qr{frr -
(r) sr< am ftsn srfr arco (rfr \'q ffi) Frqqrd-fr. 2oos \ti r{T'f d frqq t

fttrd frE d $ w+u-vru q* Hn s,fi taeZFrqqrrff/olrtfl 3TrR ffid qri
qrdt I

(r) tA ffi{fi A *A gc fi Td n trd 1ffi/ €fdq/3{ricr 3{rE d 3IEn-r ret sfutii
- *;1q o*d gq fuurm ot$ ord ur of 'r{ +tg 6fu 4€ ftqqr+A Erqr qr {sd
sri-r ref, srk or rd'r a€ gt fr-ur ?rrrl srrrT qrtfi, qrn z16 li:rqqr+fr ws frfD +)
c-fd S, tus frE 6) tnr ot{ ord q W 6}$ 6rtdT{ d.r$ ent

fuan-tr-qcrd d 3rr+{r t.
do ffo rd<q.

sron d qqq gs qfu< I
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\4gt-09 / fto-l s 01 / 2o2s-1s2o1 /floco 3Tlfq"rrr *iqt rszoo fi{i6 i4 3rrr,kr 2o2s 6T

ffifud oiffi r5or< fttr< rwqm d crfuoR il voq gm rarRrd fuqr qror B. d qrro-dBqr<

d sfig-dq 348 d *ic(3) A qfi-r siffi qrsr i vff ufuqaa qr mfi-ga wo {rsr qr}rn I

ftErq-<rqcru d lrrt{r d.

s{6rt d qq-r Tq sfuq t

The I4h August 2025
No.-09.NI- 19-01/2025-15200/CAD-ln exercise of the powers confened by proviso to

Anicle-309 ofthe Constitution oflndia, the Governor ofBihar, hereby, makes the following Rules to
regulate the appointment and conditions ofservice to the posts of Driverc in Government of Bihar-

L Sho n e, Extent And Commencement.-
(D These Rules may be called as the Bihar Drivers (Appointment and Conditions of

Service) Rules, 2025.

(ii) It extends to the whole State of Bihar;

(iii) It shall come into force at once.

2. Dertn ions.- In lhese Rules, unless the conlexl otherwise requires,-
(a) "Slale Governmenl" means the State Govemment ofBihar;

(b) "Commission" means the Bihar Technical Service Commission;

(c) "Appoinring Authorig" means the authority as prescribed in Rule-3(2) and (3);

(d) "Cadre" mearslhe cadre as prescribed in Rute-3(l);

(e) "Grade" neans lhe grade as prescribed in Rule 3(4);

(0 "Merit lisf' means the list of candidates recommended by the Bihar Technical

Service Commission;

(g) "Deparlmenlt' means the depanment as prescribed in Schedule-l of Rules of
Excutive Business, 1979(as amended from time to time);

(h) t'Attoched Ofrces " means the Attached OIIices to the departments as prescribed in

Schedule ofBihar Secretariat Service Rules, 2010 (as amended from time to time);

(D "Subo inale Oflice" means the subordinate office under control ofthe depa ment;

(j) "Cafue Contmlling Authotity" means the Appointing Authority or any other

authority prescribed by him for this purpose;

(k) "Due dale" means the date ofcommencement ofthis Rules.

3. Sttucturc of lhe Cadrc.-
(f) There will be a separate cadre of Drivers for every department (including its

aftached offices and subordinate offices) and every Collectorate.
(2) The Additional Chief Secretary/ Principal Secretary/ Secretary of concemed

departrnent shall be the appointing authority of Drivers in that departmental cadre

(including its anached offices and subordinate offices).
(3) The District Magistrate of concerned district shall be the appointing authority of

Drivers in that collectorate cadre.

5
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(4) The structure ofevey cadre shall be as follows-

S.No Name of the Post Status Remorks

I Driver (General Grade) Basic Grade Level Non Gazetted

2 Driver (Grade-2) First Pomotion Level Non Gazetted

J Driver (Grade-l) Second Pomotion Level Non Gazetted

4 Driver (Special Grade) Third Pomotion Level Non Gazetted

(5) The sanctioned strength and Pay scale/Pay level ofposts of every grade ofthe cadre

shall be as sanctioned by the State Government from time to time.

Provided that, 35 percent ofthe total sanctioned strength oflhe cadre on due

date shall be earmarked as sanctioned strength of Driver (General Grade), 30

percent of the total sanctioned strength of lhe cadre on due date shall be earmarked

as sanctioned strength of Driver (Grade-2), 20 percent of the total sanctioned

strength of the cadre on due date shall be earmarked as sanctioned strength of
Driver (Grade-l) and l5 percent ofthe total sanctioned strength ofthe cadre on due

date shall be earmarked as sanctioned strength ofDriver (Special Grade).

Direcl Recruitmenl-
(l) The recruitment to the post of Driver (General Grade), basic grade of the cadre,

shall be filled by direct recruitment, on the basis of recommendation of the

Commission.
(2) Every appointing authority, shall calculate the vacancies available to the post of

Driver (General Grade) as on lst April, and shall send reservation rosterwise

requisition to the Commission by 30th April, through General Administration
Department.

(3) The Comission shall advertise the vacancies as per requisition, and make available
the reservation rosterwise recommendation, directly to the concemed appointing

authority.
(4) The concemed appointing authority shall issue appoinlment orders of the

recommended candidates after due scrutiny.

Eligi bility for Dircct Recru itment.-
(l) The eligibility criterion for direct recruitment to the post ofDriver (General Grade)

shall be as follows-
(D Minimum educational qualification shall be passing in Matric or equivalent

examination;
(iD Shall have bonafide license ofdriving four wheelers;

(iii) Shall have good knowledge of prevalent Traffic Rules;

(iv) Shall have general knowledge ofvehicles;
(v) Shall have good physical health.

(2) There shall be no weightage for having higher educational qualification.
(3) The minimum age for directd recruitment shall be 18 years and maximum shall be

as determined by the Slate Government from time to time.

Provided that, a relaxation, in the upper age limit, equivalent to the period

of service rendered under contract employment as Driver, shall be granted. The

work experience in all Government/Non-private (Cental Government, Panchayat,

5
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Municipal Bodies, etc.) ofiiceVinstitutions within the State of Bihar, shall be

considered for this relaxation in the upper age limit. The working period on

contract shall be determined on the basis of the Salary Payment Certificate issued

by the relevant controlling authority. The period up to the cut-off date, mentioned

in the advertisement published by the commission, shall be considered for

calculating work experience."

Process ofSelection for Direct Recruilmenl.-
(l) For appointment to the basic post of the cadre, the calculation of marks obtained in the

competitive examination conducted by the Commission and weightage marks for
working on contract basis, shall be calculated by the Commission as follows-

Full Marks

(a) Weightage of mark obtained in the competitive examination
conducted by the Commission

75 Marks

(b) Weightage of marks for working on contract basis

(Weightage of 5 marks per working year, maximum limit shall be

of 25 marks. For work experience of part of a year, weightage

marks shall be calculated by dividing the number of working days

by 365 and then multiplying it by 5)

25 Marks

Total 100 Marks

Note- (i) Weightage of marks obtained in the competitive examination conducted by the

Commission shall be calculated by multiplying the percentage of total marks

obtained in that examination by 0.75.
Earkr obtaiEcd ia tbc cxaolaation x75i.e. Weightage marks =

totd markr ofthe cx.EiDetion

(ii) The working experience on contractual basis in all Govemment/ Non-private
(Central Government, Panchayat, Municipal Bodies, etc.) offices/institutions
within the State of Bihar, shall be considered ofcalculation ofweightage marks.

(2) The process, subjects and syllabus of the written examination shall be determined by

the Commission. The questions in the examination shall be of matriculation level
which also includes questions related to motor driving, knowledge of prevalent

Traffic Rules and general knowledge of vehicles.
(3) Candidates, 2.5 times the nurnber of vacancies, shall have to appear in the test

examination, of total 100 mark, for motor driving and general knowledge of vehicles,

conducted by the Commission. This test shall be held by a committee, constituted by
the Commission, in which one Molor Vehicle Inspector shall also be a member.

(4) The Commission shall prepare a merit list on basis of sum of the marks obtained as

per sub rule-l and sub rule-3 above, and, accordingly send its recommendation,
reservation roster wise, to the concerned appointing authoriry.

Reservalion-- The provisions regarding reservation roster, as decided fiom time to time by
the State Government, shall be applicable in direct recruilment and promotion, in this cadre.

7
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8. Probation period--The Driver, appointed by direct recruitment in the cadre, shall be on
probation for 0l (one) year. If the service is not found satisfactory during the probation
period, it shall be extended, after recording the reasons, for 0l (one) more year Ifthe service

is not satisfactory even in the extended period, the service may be terminated.

9. Confirmation - The services of directly recruited Driver shall be confirmed after
satisfactory completion of probation period, no adverse communication against him and

fulfilling the other criterion for confirmation ofservice as decided from time to time.

10. Seniorily.-The seniority of the directly recruited Drivers shall be determined according to

their position in the merit list of the Commission. The provisions of seniority determination,

as decided from time to time by the Covernment, shall be applicable in this cadre also.

11. Promotion,-
(l) The promotion to the higher grades of the cadre shall be given on the basis of

seniority-cum-merit, on the basis of the recommendation of the departmental

promotion committee.
(2) The concerned appointing authority shall constitute departmental promotion

committee by a separate order

12. Transfer.-
(l) ln the light of administrative exigencies, the General Administration Department shall

have the power to transfer a Driver from one District cadre to another District cadre,

maintaining his seniority based on his entry in the service.

(2) On the request of any driver of a district cadre, the General Administration Department

shall have the power to transfer him to another district cadre. But for this, the

recommendation of the appointment authority of both the concerned districts shall be

necessary and, as a result of lhe transfer, the concemed driver will become junior most

in his appointment year, in the transfened districl cadre.

(3) ln case of more than one driver of the same appointment year from the same district is

transferred to another district, their inter-se seniority in the new district cadre shall be

determined as per their inter-se seniority in the previous district cadre.

(4) In case of drivers of the same appointment year from the different districts are

transferred to another district, their inter-se seniority in the new dislrict cadre shall be

determined on the basis of their date of first joining, if the date of first joining is same,

then on the basis of their date of birth (the one with older age shall rank senior), and if
the date of birth is same, then in the order of the first letter of their name in Hindi

alphabet.

13. Disciplinary Action-The provisions of Bihar Government Servants (Classification,

Control and Appeal) Rules,2005 (as amended from time to time) shall be applicable in this

cadre also.

14. Residuary Matters.- The issues, for which there is no specific provision in these rules, the

employees of this cadre shall be govemed by the provisions for the employees of equivalent

level. in the State Governmenl.

15. Removat of Difliculties.- Any difficulty in implementing any provision ofthese rules shall

be removed by the General Administration Department, by an order published in the

GazE tte.
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Intetprctation.- If any doubt arises regarding the interpretation of any provision of these

rules, the matter shall be referred to the General Administration Department. In this context,

the decision taken by the General Administration Department, in consultation with the Law
Department, shall be final.
Power lo relox- lf, in the opinion of the Govemment, any provision of these rules causes

undue hardship to any Driver or goup of Drivers, the General Administration Department

may relax that provision for any Driver or goup ofDrivers.
Repeal and Savings.-
(l) The Bihar Driver (Recruitment and Service Conditions) Rules, 2005 as well as all

other Resolutions/Rules/Orders regarding this cadre issued before due date, shall,

hereby, deemed to be repealed.

(2) Notwithstanding such repeal, any work done or any action taken excercising the

powers conferred under the said Rules/Resolutions/Orders elc. issued earlier, shall be

deemed to have been done, using the powers conferred by or under these rules, as if
these rules were in force on the date on which any such work or action was taken.

By the order of Gov€rnor of Bihar,
Dr. B. Rajender,

Additional Chief Secrctary lo lhe Goverumenl
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