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ater wd art Porat satera 
are 

ag Ree, 9 Peer, 2019 
ararP, 7e9(at)— 38a wan, wes wr orker we ARH salsa (Paneer, wade gd wfc) 

aafOfan, 2013 (2013 I 14) BY eA 29 ERI Meet wUMwAT wT wher wed |e, Prater Pree wrt g, seek — 

4. wf ay othe wre —()) et Pram ar vies Rare aT ankeret we AM wee (Pare, 
faery wets) Fre, 2013.1 

@) a ero A eres aA tka WY ogee AT 
2. uta ea Pra A ra a ato A ater SBR aw, — 

(@) aay" a onkert we Aer or ake w aha vets Prac, witty va wits) 
OAH, 2013 (2013 I 14) aaPte B; 

(9) “fava” are 9 ower AA ag Ror ser &; 
(eo) Pare PAR” ones IR ster eerrer AAA PAE 
(a) “wear” @ caer 2 a8 es @) A geT-uRRAIer AMI vega A HET ae B, 
(2) “erer’ & offPemr af ahg are siPader @ 
(a) Ray Rew" A ate Gar aay ada Soot de cre ara Sat} rer YW er a daw 

amet & fore wR &, ford Gad after menked GE orereaerena a1 are eet 8 

(@) wet we otk ue Ot wet syed & ote Ufteifa al Re Tes fig ofa A off fey 

ay &, wad oef aah eh, ot ofan F Ay my eT 

% ciate BMA Sweet & fore Wr ara " 

() Aare reat A Pram era, arate AAR A onfafeat  owradora a fee WAR 200 
1) ma og aH, ese eee Rel fee er TR ae 8 

wen arent a te) Sova ran weer err wed A Mg ava TAI, a AN, wA a 
aged aN ear ehh 

(2) Prada wParam (1) 1 Paes ee) wkerar & ey seateaTAD aT | 

siss Gu2013 o
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Arar weg Beitr ART A URM aE aay at 7 BL oT-aIRI (9) Favs (0) B sho S 

  

fay ame vega 8 water wt Oo oka att Yer aay ela Ra AMa vats B alder aI Ww 
fadugrat ure ey cen ger Praferhear AY wre whtafera ey wea — 

5 
O} 

@ 

@ 

) 

(@) wan ord Baa A wT A oH s Tra F orpHA aren A weaterw wRleal ot ae a 
eater xen Prema wre He aM Veg AH eo wt a wed B Ry skyRS 
sarsian Reel) aor ort ame ant i warct area 8; 

(@) Ber aay A ay, Vorme, Refer ar aise AA A onan wes By 

sourfie MR sneer enn areal Rg Wee a aT: 
extra BAAR B steer Ge AMAT A] aba 3 orators a Fey WAR 260 wa (@ AT ART 
wd) Band oF fay waar et 

arr 7 # wean (1) & as (@) ohe as (@) & ont aA wee 8 Het wera whe 
Hee, SH GAR a welereat B onhora B fry wea ed ah wed Sve B woaie a ok 
dam YA ere araTRRE, TARE THY eH area wr ae sear ara we 
are ead a arg aaa at a AN aor eh, A wy = AN eevee I 

fren safer, uP (4) ate uP 2) A Pree arid alata @ forq wereare BT | 
afte watts af Prorat: are 9 a waar (2) B wien # fey, . 

red war ite, HUN TARE areele a wreT Rewer we A aml @, eet Prater are 
arora ree a sat Ter & — 
() sera ane aT Pra; sa; 
(@) vert weal, ar 

(a) rer fGen ahora eto Re rab a aA aaa, a 
(i) eae, wfRean a PaRRer area A aE Yer eAPder HRY crear a APA B | 

(i) set aa wen, awh ar sera S art Kore @A A oneeh 2, get Pewee arr 
farorrat wig A wT THB — 

(@) Serer ardiare ar fra, sera 
(ea) arg fe Pera a 
(a) OE aafifer aeAftare far ar laste; sera 
(a) iver ar soars Rr seer wee ora aT Rete eT awe VET a; steAT 
(@) wee amare a at a Aa Aerar a oider—srer Aare Reel wr AesHP I ATTA 

rere sift foes anh ae Tye ar Rake wre ae El A, Ser aig BT A AE WUT 
atts Fink APT setts A sTTATA 21 

(ii) et aftr fer, ee areoT A Rearet aA Y onmet @ aei gee fear wet a WY wake 
ane Rare wiger Won wee z, Svea BH) ora By 

(y) asi afer aa A yey a Mh 2 ai yo Ror, yea d aro gra sad eH aa a 
ara fect et A get wo MPN | 
Rrorrt a sata wr er — 
(1) Rarer worger axe) wera, are 11 aul stead ranma eles eee Te eT 

aw eh Me ah er Rrra A we wer Ree AA se! wT 
(2) Rrra ret A we, Remar aA wR (1) ne wer fear A ser aA APA ww 
sa ser ara Rees ah rar ob are weet) AN 

(0) well uP (1) ont AAR eee aA sur aM Teer A ae Fat a IH oral 
Bre weet a gM tear aoe) Da ud ua ob eH Roe We SHAT ere TEA NT 

(4) Rrra aR Afar sare & Reich segue, Resa aH sta wey 
(6) Rrorre eA er aia a wrk wana wel ar Rrorrt we we vere Profs 2A wr ofa 

em, aff Rrewaaal a weeefl water wre & Rar wenftefs sexe oT Hants start gre 
caries srr at rage A orga ear & a wach &



Lam ita 3¢1) J Nl at TaN: STE. 3 
weg wafer verre @) oof feet we A Gee Ret ar aNfeer Ry Par eA ae a Ks 
vale garde ier ah our SAT wea 

(6) waren ah Rrra WAAAY Beet rela a Roe aI A AA Ta a HAP IRIT we a Ray 
fe fates era wy TA Yep eA 

(7) sata ar eater ed wee, Prorat wh S wa a wr dit ae fren wie Mena 
aaftah erar one, eh, after wh 

8 wa aa wet @ eters Rrorrawal at ory aye: Rr wien a PRI HA orga we 
fray ofA Praha Prva RRR awe eT 

@) ae wa A ard Poet aT GAA wea RIE Rea ae ARM arr aad at 
cra eA eae a orTEE AT | 

(2) eon md Ae fe A RN A RAR are ee re 
o ae | 

9 APs walks @ rg aorta wed A OAT: CA art a vlsae, wel tar Perm Reo & ote 
ror wR ger Meo we aga eA MeN A eg aPmers wR a ay eae veneer edier aT 

Frenfrrt  aprkare wed a Hore ae wa Prec aero A at aT ae, grea ome wT, 
‘wien ar Per wee, MaRY er, Aerraeeey a Merrgley Vara, weal wy ar een wear aT wera! wT 
cap Bar ampere ar EY wy ona La AUT 2 
10, Pear serat gufaqeh Rrorent srerar Pear een we arkarg = a north # Raa wet sar Pe 
Ren @, cet reread wha ga Pent wx ugad 2 fe veel t faeg ater qhayol & sera alee 
ufger sear frarat wet are ora fae afer Fae oMAa By A ye Meare Remar He seen afer 
uften a Rrerad ae ard fel afte A gee sere were eeertor wea fee za) aE genet Pate 
ra fon SRN at eel 9p & Guach @ Ngan Gent oe8 A otter ae woh 1 

1, afte : ar ta aueell & anette, are 13 A ayer (2) & ee ar ure 13 AY 3a—yre (3) Have (i) a Ges 

(ji) & ae sree rey 14 Ah sore (1) a starr (2) aT ae 17 sees A el Perea a el Frei a ara a Fee ar 
‘A onfira ae afta shelfire Preltort (cart stay sfePiae, 1946 (1946 41 20) A oe 2 > avs CH H an saftrafer ordtett 
softest a) anita a ear 

12, art 16d sudel @ veces & fry <s ~ ont 17d era) S aida, afe ay aif amr te B 
wre or Seeiet area 8, ch Paton WY after V eka Fwy A via gore wud sy wer a) ae wT | 

13. erderang anf arenfra we a OR: ant ie B wadel B ania welkw Pater 

@) orkea wm die veltga 3 uftde, Maer yd wftdie & fry ye sate Af ar ade ar 
woey wT eho dae ak wT Seer aw WER wn, raat one fein wa) year 
sera) agra Sat der WY siahlfea rel ar Maney wer z, wh aftent & free viva 
word oRaer § ahrert aed @; 

(@) stake amie } weet + fey, weber corde ye AMAR a Para wa, 

(0) alan rerearan aordarel opr arseet wt cea ware a fee ie aT ora eka fren 
sieradh ator siveatg, arr aim, aot TS, IG WRAL, ele wpe, TEN wha Kara ge 
alg ory Pre, RR ona Wein Gy, ole et etad @. 

(2) safer am D eee SB fore amen Frater yd wteret Frater wrbart a area we; 

()  siaRer Wh S eh weed Fan ya Woe} ale a vv ea, 

@ say d sade @ ak A aaa A wera wart d fey, wrlenensit yd crew 
ordeal & omatorr & ferg, asa eee ane fof aes wr woe wT 

14. caffe Rate dane wear : als KA HA anT 21 siete Rewer aA err da Pen IT, 
4 freferftver ame et: 

(ao) aa ret arn vets wt Prorat at eon, 

(@) 8h Rrerrat & en Bere af & tere Pra) far are, 

(1) 8 ane a) var ot ra fea a afar sal aa aftr 2; 
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@) ate sels 3 Ree Prat erlarast ar arrewa wie aA weT; 

Ce) Predeer ar fora aiken ger a arg andar wr eT | 

  

[1.8 19-6 /2013-SeSeq] 
ah odors, vigaa aR 

MINISTRY OF WOMEN AND CHILD DEVELOPMENT 
NOTIFICATION 

New Delhi, the 9th December, 2013 
G.S.R. 769(E).—In exercise of the powers conferred by section 29 of the Sexual Harassment of Wome at 

Workplace (Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013), the Central Government hereby makes the 
following rules, namely:   

1. Short title and commencement, ~ (1) These rules may be called the Sexual Harassment of Women at 
Workplace (Prevention, Prohibition and Redressal) Rules, 2013. 

(2) They shall come into force on the date of their publication in the Official Gazette. 
2, Definitions. — In these rules, unless the context otherwise requires, 

(a) “Act means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 
Act, 2013 (14 of 2013); 

(b) “complaint” means the complaint made under section 9; 
(©) “Complaints Committee” means the Internal Committee or the Local Committee, as the ease may be; 
(@) “incident” means an incident of sexual harassment as defined in clause (n) of section 2; 
(@) “section” means a section of the Act; 
(8) “special educator” means a person trained in communication with people with special needs in a way 

that addresses their individual differences and needs; 
(g) words and expressions used herein and not defined but defined in the Act shall have the meanings 

respectively assigned to them in the Act. 

  

3. Fees or allowances for Member of Internal Committee.- (1) ‘The Member appointed from amongst non- 
‘government organisations shall be entitled to an allowance of two hundred rupees per day for holding the proceedings 
Of the Internal Committee and also the reimbursement of travel cost incurred in travelling by train in three tier @ 
condition of air conditioned bus and auto rickshaw or taxi or the actual amount spent by him on travel, whichever 
less 

   

‘The employer shall be responsible for the payment of allowances referred to in sub-rule (1). 
  4. Person familiar with issues relating to sexual harassment.- Person familiar with the issues relating to 

sexual harassment for the purpose of clause (c) of sub-seetion (1) of section 7 shall be a person who has expertise on 
issues relating to sexual harassment and may include any of the followit 

(a) a social worker with at least five years" experience in the field of social work which leads to creation 
‘of societal conditions favourable towards empowerment of women and in particular in addressing 
workplace sexual harassment; 

(b) a person who is familiar with labour, service, ci 

    

il or criminal law, 

1. Fees or allowances for Chairperson and Members of Local Committee.- (1) The Chairperson of the 
Local Committee shall be entitled to an allowance of two hundred and fifty rupees per day for holding the 
proceedings ofthe said Committee. 

2) ‘The Members of the Local Commitee other than the Members nominated under elauses (b) and (8) 
Of sub-section (1) of section 7 shall be enttted to an allowance of two hundred rupees per day for holding the 
proceedings of the said Committee and also the reimbursement of travel cost incurred in travelling by train in three 
tier air condition or air conditioned bus and auto rickshaw of taxi, or the actual amount spent by him on travel, 
whichever is less. 

  

‘The District Officer shall be responsible for the payment of allowances referred to in sub-rules (1) and (2) 

6 ‘Complaint of sexual harassment. — For the purpose of sub-section (2) of Section 9, 
(i) where the aggrieved woman is unable to make a complaint on aceount of her physical incapacity, a 

complaint may be fited by — 

   



Lor iis 304) | ae AT TAA: STOTT      
(a) her relative or friends or 
(b) her co-worker; or 
{¢) an oficer ofthe National Commission for Women or State Wonten's Commission oF 

{G) any person who has knowledge of the incident, with the written consent of the aggrieved womans 

  

(i) where the aggyieved woman is unable to make-a complaint on account of her mental incapacity, @ 

complaint may be filed by- 
(a) her relative of friend; oF 
(b) a special educator; o¢ 
(6) a qualified psychiatrist or psychologist; or 
{@) the guardian or authority under whose care seis receiving treatment of cares oF 

{©) any person who has knowledge of the incident jointly with her relative of fiend or a special 

ary cnr or quatified psychiatrist or psychologist, or guardian or authority under whose care shes 

receiving treatment or care;    

  

(ii) where the agerieved woman for anyother reason is unable to make a complaint complaint sy be 

Tiled by any person who has knowledge of the incident, with her written consents 

(iv) where the aggrieved woman is dead, complaint may be filed by any person who hes knowledge of the 

‘neident, with the written consent of her legal hefr - 

4, Manner of inguiry into complaint. (1) Subject to the provisions of sestion 11. atthe (ie of filing the 

emplaint, the complainant shall submit to the Complaints Committe, six copies of the ‘complaint along with 

Supporting documents and the names and addresses of the witnesses, 

(2) On receipt of the complaint, the Complaints Committee shall send one of the copies received from the 

agerieved woman under sub-rule I) tothe respondent within period of seven working days 

(3) The respondent shall file his reply to the complaint along with his fist of documents, an renee and 

addressee of winessee within a period not exceeding ten working days from the date of reesipt of the dosumen's 

specified under sub-rule (1). 

  

(4) The Complaints Committee shall make inquiry into the complaint in accordance the principles of 

natural justice. 

(8) The Complaints Commitee shall have the righ o terminate the inquiry proceedings or 10 hye 0 

porte decison on the comptint if he complainant or fespondent fails, without suicien! eats 0 STE herself oF 

part vos three consecutve hearings convened by the Chalnperson or Presiding Officer, as the case may be 

  

Provided that such termination or ex-parte order may not be passed without giving a notice in 

‘writing, fifteen days in advance, to the party concerned. 

(6) The parties shall not be allowed to bringin any legal practioner to represent then in their case at any 

stage of the proceedings before the Complaints Committee 

(2) _Anconductng the inquiry, a minimum of three Members of the Complaints Commitee including the 

Presiding Officer or the Chairperson, as the case may be, shall be present 

  

& Other velit to complainant during pendency of inquiry.-The Complaints Committee at the writen 

request of the aggrieved woman may recommend to the employer (o> 
{@) restrain the respondent from reporting on the work performance ofthe aggrieved woman of syriting her 

‘confidential report, and assign the same to another officer; 
(b) restrain the respondent in ease of an educational institution from supervising any academic activity of 

the aggrieved woman. 

9, Manner of taking action for sexual harassment Except in cases where service les ‘exist, where the 

Gomplaints Cammitte arives atthe conclusion thatthe allegation agains the respond hhas been proved, it shall 

eo tothe employer or the Distriet Officer asthe case may be, to take any ation including vwritten apology’ 

veeoning reprimand or censure, withholding of promotion, withholding of pay rise of (nerements terminating the 

weapon from service or undergoing a counseling sesion or carrying out community service 

GSS ALIA2D
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10, Action for fase or maticious complalnt oF false evidence.- Except in cases where service rules exist, where 
the Complaints Committee arrives at the conclusion that the allegation against the respondent is malicious or the 
aggrieved woman or any other person making the complaint has made the complaint knowing it to be false or the 
aggrieved woman or any other person making the complaint has produced any forged or misleading document, it may 
recommend to the employer or District Officer, as the case may be, o take action in accordance with the provisions of 
rite 9, 
11. Appeal Subject to the provisions of section 18, any person aggrieved from the recommendations made 
under sub-section (2) of section 13 or under clauses (i) or clause (ii) of sub-section (3) of section 13 or sub-section (1) ‘or sub-section (2) of section 14 or section 17 or non-implementation of such recommendations may prefer an appeal 
to the appellate authority notified under clause (a) of section 2 of the Industrial Employment (Standing Orders) Act, 
1946 (20 of 1946). 

      

12, Penalty for contravention of provisions of section 16.- Subject to the provisions of section 17, if any 
person contravenes the provisions of section 16, the employer shall recover a sum of five thousand rupees as penalty 
from such person, 

13, Manner to organise workshops, ete.~ Subject to the provisions of section 19, every employer shall- 
(@) formulate and widely disseminate an internal policy or charter or resolution or declaration for 

prohibition, prevention and redressal of sexual harassment at the workplace intended.to promote gender 
sensitive safe spaces and remove underlying factors that contribute towards a hostile work environment 
against women; 

(b) carry out orientation programmes and seminars for the Members of the Internal Committee ; 
(©) carry out employees awareness programmes and create forum for dialogues which may involve 

Panchayati Raj Institutions, Gram Sabha, women’s groups, mothers’ commitice, adolescent groups, 
"urban focal bodies and any other body as may be considered necessary; 

(@) conduct capacity buitding and skill building programmes for the Members of the Internal Committee; 
(©) declare the names and contact details of all the Members ofthe Internal Committee; 
(1) use modules developed by. the State Governments to conduct workshops and awareness programmes 

for sensitising the employees with the provisions of the Act.. 

    

14. Preparation of annual report.- The annual report which the Complaints Committee shall prepare under 
Section 21, shall have the following details: 

(a) number of complaints of sexual harassment received in the year; 
(b) number of complaints disposed off during the year; 
(c) number &f eases pending for more than ninety day's; 
(d) number of workshops or awareness programme against sexual harassment carried out; 
(e) nature of action taken by the employer or District Officer. 

  

   

  

{F.No.19-52013-WW] 
Dr. SHREERANIAN, 3 Sey. 
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