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11" February 2017

S.0. 09, dated 16" February 2017—In exercise of powers confered under the provision to
Article- 309 of constitution of India, the Governor of Bihar is pleased to make the following rules for
regulation of service-conditions of the Non-Gazetted post of Labour Enforcement Officers in the
Labour wing under the Labour Resources Department:-

1. These rules may be called "Bihar Labour Enforcenient officer (Employment and
condition of Services) Rules, 2017:-

(1) Short title, extent and commencement
(2) It extends to the whole of the State of Bihar.
(3) It shall come into force at once.
2. Definitions:- In these rules, unless other wise requires in the context.
(a) "Government"- means, The State Government of Bihar;
(b) "Governor"- means, The Governor of Bihar;
(c) "Commission" means, Bihar Staff Selection Commissicn;
(d) "Department" means Labour Resources Department;

(e) "Cadre"- means, Labour Enforcement officer Cadre under the control of Labour it

commissioner, Bihar;
(f) "Appointment Authority"- means, the Labour commissioner Bihar, Patna;
(g) "Cadre controlling Authority" means, Labour Commissioner, Bihar, Patna;

3. Category of the cadre of Bihar Latour enforcement Officer—The cadre of Labour
Enforcement officers will be a state cadre and its member will be officer of Non-Gazzeted cateuory
under Labour Commissioner, Bihar. : '
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4, Hierar chy /Appointment /Ratio of appomrmenr by promotion/ Educational Qualification
& Expenences -

SL./No. | Name of Post & | Ratio of direct Minimum Qualification, Experiences and
i Grade recruitment and Age for direct appointment .
[l appointment by
il . Promotion
it ' Labour Cent Percent posts of | 1. Degree of Graduation or equivalent from
I Enforcement Labour enforcement | any recognized university.
il | | officer officers will be filled | 2. Minimum age limit will be 21years and
|1 | Non-Gazetted by direct recruitment. | maximum age limit will be the same as may

RN be determined by the Government (General
HH - Administration Department), from time to
time.

5. Probation Period.—All Appointments shall be on probation on the basic vacancies of
cadre. Probation period will be of two years. In case the service is not found satisfactory, the
probation period may be extended for one year by the appointing authority after recording the
reasons and the total period of probation shall not be more than three years. In case the service is not
found satisfactory during the extended period of probation, the service may be terminated and no
claim of any type of compensation shall be entertained. -

6. Authorised strength.— The government may determine the number of authorized posts
in the cadre of Labour Enforcement officer. In  addition to that it may create temporary or
permanent post or may keep any post in hold or vacant due to which on retrenchment, no member
of this cadre shall be entitle to claim compensation.

Persons already appointed regularly and working in this cadre automatically will be deemed
to be included in this cadre.

7. Reservation—The provisions of reservation in Service for appointment / Promotion
determined and issued by the Government, from time to time will apply.

8. KALAWADHI.—The minimum kalawadhi for promotion on higher posts, will be the
same as it may be determined by General Administration Department of The Government.

PART-2
DIRECT RECRUITMENT

9. Sources of Recruitment.-

(1) Direct Recruitment to the posts of ~ Labour Enforcement officer shall be made
on the basis of recommendation of the Commission.

(2)  After calculating vacancies on the 1™ April reservation roaster wise requisition by
the Appointing authority will be sent to the Commission up to 30" April.

10. Advertisement.—The Commission will advertise the vacancies for giving
recommendation to fill up to those vacancies from time to time. after receving the requisition of
vacancies for direct recruitment. The recommendation list received from the commissaion will remain
vahd for one year.

- PART-3

11.  Departmental Examination.— Tt will be essential for the officers appointed as Labour
Enforcement officer to pass the Hindi Noting and Drafting Eexamination, Departmental Examination
and Computer Efficiency Test and they will be required to pass such examinations also which may
be prescribed by the Government.

12.  Seniority.—Determination of seniority, of the officers appointed in the cadre will be
made by the Labour Commissioner, on the basis of the principles and procedures determined by

~ Genaral Administration Department from time 1o time.

i _max be, madc by the competenf auqhonty

13.  Confirmation.—On completion of Probation Period and being service satisfactory as
mentioned in rule-05 and on being sucessful in the Departmental Examination, Services confirmation
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14.  Promotion.—Promotion of Labour Enforcement ofﬁccr will be made o the
Labour Superintendent under the provisions vested in the Bihar Labour Services Rules.

15. Miscellaneous.— Except as provided clearly in the these rules, Service conditions of

the persons appointed in this service will be such as it may be determined by the appropriate rules
enforced for the time being, from time to time.

16. Disposal of disputes.— Power to enterprete these rules wiil be vested in dcpartmcnl and
if any defficulty arises in the enterpretation, the decision of the department (Labour Resources
Department) will be final after consultation of the Law Departmen: and General Administration
Department. -

17. Repeal and Savings:- (1) The Labour Enforcement (Recruitment) Rule 1990, Instrucuons
resolutions etc already issued in respect of this cadre are hereby repealed. .

(2) Notwithstanding such repeal any action taken under the provisions of the  above |
rules, instructions resolution will be deemed to be taken under these rules, as if these rules were
come into force at that time when such actions were taken. it

(No. 5/RL-40-45/2009L&R-496)
By order of the Governorof Bihar,

SAILESH KUMAR,

Joint Secretary to Government.
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Gazefte dafed 27.11.1991

G.S.R. 39, dated 27th November, 1991. - In exercise of the power conferred by the proviso to Article 309
of the Constitution of India, the Governor of Bihar hereby makes the following rules regulating the method
of recruitment of the post of "Labour Enforcement Officer” namely :-
1. Short title and commencement. - (i) These Rules shall be called the Labour Enforcement Officer
Recruitment Rules, 1990;
(ii) It shall come into force from the date of publication in the Official Gazette.
2. Number, Classification and Scale of pay. -

(a) Number of post. - 641 (The number of posts may be changed as per need by the State

Government.);

(b) Classification - Class !ll Non-Gazetted,;

(c) Pay Scale - Rs. 1600-50-2300-60-2780. (Revision in the Scale of pay can be made by the State
Government from time to time).

3. (i) Method of recruitment, age limit and other qualifications etc. -
(a) Method of Recruitment - The pest of Labour Enforcement Officer is a non-gazetted class-ll|
post on which appointment is made on the recommendation of Bihar Sub-ordinate Service
Selection Board.

(b) In case of appointment through promotion such employee working under the administrative
Control of the Commissioner of Labour, Bihar whose Scale of pay is lower than that of
Labour Enforcement Officer; are eligible for promotion.

(ii) Age limit and other qualification -

(a) In case of direct recruitment - Minimum 18 years-Maximum 30 years or as decided by the
State Government from time to time, 35 years in respect of Scheduled Castes and
Scheduled Tribes Candidates. The maximum age limit of the State Government, employees
may be relaxed upto 5 (Five) years.The decisions taken frorn time to time in this respect by
the State Government shall be applicable. '

(b) Educational and other qualification in case of direct recruitment-Degree in
Arts/Science/Commerce from a recognised university and Labour and Social Welfare subject
is essential as one of the optional subjects in competitive examinations.

(c) The following qualification shall be applicable in case of recn.fitmenl through promotion -
(i) Graduate from a recognised University;

(i) Class-lll employees who have completed 5 (five) years of continuous service under _
the administrative control of the Commissioner of Labour, Bihar; i

(ilf) Maximum Age limit 45 years. bt

4. Period of Probation. - Two years. UL s

5. Method of recruitment i.e., the percentage of vacancies to be filled by direct recruitment and |

promotion. - No percentage has been fixed for vacancies to be filled up by cromotion but the decision

taken with regard to number of vacancies and number of posts to be filled up by direct recruitment/through |

promotion by the Administrative department shall be applicable. | 1

6. Is the post Selective or non Selective - Selective.

7. Reservation. - In respect of direct recruitment/recruitment through promoti on decisions taken by the

State Government and rules prescribed in this regard with regard to candtdat ;s belonging to Scheduled

Castes/Scheduled Tribes/other Backward classes shall apply. | {11




8. Structure of the Promotion Committee, if such Committee, exists in the department -
i' ;;:i . __(|) Cammlsswr]er of Labour Blhar Chairperson.
R R (u} Dlrector Agnculture. Labour, B:har Member and co-ordinator.
| (iii) Deputy Labour'Commissioner (Headquarter) - Member.

- { (iv) ' Joint Labour. Commissioner/Deputy Labour Commissioner belonging to Scheduled
! | [ifHEE Caste/Scheduled Tribe posted at Headquarter.

'_-I-(v) ‘Member, Nominated by Personnel department as the representative of Scheduled
| ‘Caste/Scheduled Tribe.

: (vi) A member of Minority Comrnunity.
il | .i:- 9. Disqdaliﬂcations. -No pe;‘soh _
i (a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person, shall not be
eligible for appointment to the said post:

Provided that the State Government may, if satisfied that such marriage is permissible under the personal
law applicable to such persons and the other party to the marriage and that there are other grounds for so
doing, exempt any person from the operation of these Rules.

' 10. Power to relax. - Where the State Government is of opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing, relax any of the provision of these Rules to any class
or category of persons.

11. Saving. - Nothing in these Rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, other Backward Classes and
<'her special Categories of persons in accordance with the orders issued by the State Government from
iune to time in this regard.
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4. Hierarchy /Appointment /Ratio of appointment by promotion/ Educational Qualification

Ratio of direct
recruitment and
appointment by

____Promotion

Minimum Qualification, Experiences and
Age for direct appointment .

4
& Experiences:- A
SI. No. | Name of Post & |
Grade
1 Labour
Enforcement
officer
Non-Gazetted

"ert Percent posts of
L.abour enforcement
oific :rs will be filled
by cirect recruitment.

1. Degree of Graduation or equivalent from
any recognized university.

2. Minimum age limit will be 2lyears and
maximum age limi® will be the same as may
be determined by the Government (General
Administration Department), from time to
time.
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