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BIHAR GOVERNMENT
Labour Resources Department
| Notification |

d ' Patna-1, dated 3011 /1T
Nc.-1/Shram Vi.E.-8-80-11/2012......].:'.8..7........./ In exercise of the powers conferred by
provision under Article 309 of the constitution of India, the Governor of Bihar is
pleased to make the following Rules for the regulation of the recruitment and
condition of services of Medical officers under Employces state Insurance scheme,
Labour Resources Department, Bihar :-

Chapter- 1 Preliminary
1. Short title, extent and commencement- (i) These rules may be called the Bitar
Eriployees State Insurance Medical officers Cadre Rules, 2017.
{i1) It shall extend to the @niire State of Blhar
(iii) It shall come into force at once.
2. Befinitions — In these Rules unless otherwise requires in the context —
(a) “Government” means the State Government of Bihar;
b) “Department” means the Labour Resources Department, Bihar;
(c) “Commission” means Bihar Public Service Commission;
(d) “Appointing authority” means Governor of Bihar;
(e) “Cadre” means Bihar Zmployees state Insurance Medical officers Cadre; ;
\f) “Members of Cadre” means any person appointed in the Bihar Employees ‘
state Insurance Medicz: officers Cadre, and all persons appointed and :
working in this Cadre “:'ore implementation of ‘riese ruies;
(g) “Recognized” means recognized by Government and Medical
council of India.
3. Cadre formation (1) In Eihar Employees State Insurance Medical officers
Cadre The followirig two Sub cadres:-
(a) General duty M=adical officers sub cadre and.
(b) Specialist Medical ufficers sub cadre.
2. It will be state level cadie and Medical officer of this cadre may be posted or
transferred to any State !nsurance dispensary / Hospital under the Governmant
of Bihar.

3. Members of this cadre ‘wiii be gazetted officer.




% 4. Authorised strength
| Number of posts in each category and tota! »umber of posts in this Cadre
will be Such as may be sanctioned by the government from time to time.

‘5. Chain of posts

Chain of différent categories and chain of pos. in this cadre shall be follows:-

(1) General duty sub cadre :-

(i) General duty insurance Medical officer — Basic category.

(ii) Insurance Medical officer in charge — First promotional level.

(iii) Dy Director ES! / Dy Superintendent ESI dispensary / Hospital - Second
promotional level.

(2) Specialist sub cadre —

(i) Specialist Grade Il insurance Medical officer - Basic category.
(ii) Specialist Grade | Insurance Medical officer — First promotional levei.
(iii) Senior Specialist Insurance Medical officer - Second promotional level.

(3) Joint Administrative post - :

(i) Superintendent ESI Hospital / Rezinnal Administrative officer
(Muzaffarpur / Phulwari sharif) / Joint Director Medical services ESE -
Third promotional level.

(ii) Director Medical services ESI - Fourth promotional level.

(4) Pay scale of the above posts will be the sam~ may be determined by the
Finance department of the State Government fiom time to time.

(5) Persons Appointed/Promoted and working (excluding deputed) to po=ts
mentioned in the cadre before come in to force of these rules will be
automatically included in this cadre.

Chapter — 2 Recruitment
3 6. Recruitment :- :
To the posts of General duty insurance Medicul officer, Specialist Grade |
Insurance Medical officer Direct appointment may be made on the hasis

i of recommendation of the commission by direct recruitment.

., 7. Qualifications :-(1) For the appointment in genera! duty sub cadre,

i minimum educational Qualification will be M.3.B.S degree from any
recognized university: Provided that Weighteaie will be given to post-
graduate degree or higher degree holder in the field of medical
sciences and to the Doctors appointed Regular/contractual basis in
government hospital for their work experience.

(2) For the appointment in specialist sub cadre, minimum educational

‘Qualification will be post graduate degree in the same subject from any

recognized University: Provided that Weightage vvill be given to higher
holder than post graduate degree holder in the same subject and to
post graduate degree holder appointed Regular/contractual basis in the
government hospital for their work experience.
(3) It will be compulsory for the candidates to be registered by the Medical
council of India and anv Medical Regictratinn roninril af anmv ctate
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(4) Maximum age limit for the appointment will same as may be
determined reservation category wise by the General Administrative
department from time to time. For age determination 1*August of
related year will be dee ned to be cut off date.

8. Procedure of appointment

(1) Department will calculate number of vacancies on the basis of 1**April
every Year and after getting roster cleared category wise vacancies
requisition will be send to Commission by 30™ April.

(2) In view of the requisition the Commission will bv advertising the

vacancies invite applications and will select candidates on the basis of

educational qualification, work experience and interview.
(3) Determination of marks for educational qualification, work
experience and Interview will be according to following :-
(a) General duty sub cadre (General duty insurance Medicai officer)

"(i) For marks obtained in M.B.B.S - | 50 marks
(ii) For post graduate or higher degree :
recognized by medical council of India 10 marks

(iii) For work experience to the doctors holding post graduate degree
. and appointed Regular/contract basis in the Government hospitals

(For experience of complete one year 5 marks, maximum 25 marks) - 25 marks
(iv) For interview - 15 marks
' Total — 100 marks
(b) Specialist sub carire (Specialist grade Il Insurance Medical officer

(i) For marks obtaired in Post graduate degree - 50 marks
{ii) For degree lxigher than post graduate degree like D.iI, MCH
and equivalent {Recognized by MCI) 10 marks

(iii) For work experience to the doctors holding post graduate degree
and appointerd Regular/contract basis in the Government hospitals

(For experience of complete one year 5 marks, maximum 25 marks) - 25 marks
(iv) For interview - 15 marks

Total — 100 marks
Note — (i) Determination of marks to be given to any candidate for M.B.B.S will be
by ?nuitiplying 0.5 to the total percentage of marks obtained in the
exaritination of the said course. Example- if a candidate has obtained
50% :marks he will be given 50 x 0.5 = 25 marks.
(ii) For aprointment in General duty sub cadre and Specialist sub cadre
Minimum qualifying marks for consideration will be 30.

(4) Procedure of interview will be determined by the Commission.

(5) On the basis of the suli rule (3) the Commission will prepare merit list.
The Commission, with help of the Department will get done primary
examination of Certificates of the candidates and health examination
and there after send the reservation categories wise final recommendation
list according to the requisitioned vacancies to the department. At the
department level certificates will also be examined and antecedents of the
recommended candidate will be verified.
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(6) It will be compulsory to follow the instructions issued from time to time in
respect of the Appointment procedure after recommendation of the
Commission.

Chapter — 3 Probation/Departmental examination: and training/Confirmation

9 Probation period

New appointment will be under probation, probation period will be of two years.
If service is not found satisfactory with reasons to be recorded, probation period
may be extended for one more year. If service sti'i is not found satisfactory in
extended period, services of such General duty insurance Medical officers /
Specialist Grade Il insurance Medical officers may be terminated.

' 10 Training

It will be compulsory for Probationer General cuty insurance Medical officers
and Specialist Grade Il Insurance Medical office ~ to obtain Treasury training in
the probation period.
11 Departmental examinations
“ (1) General duty insurance Medical officers and Srecialist Grade Il insurance
Medical officers will have to pass the Departmenta: Examinations held by
Board of revenue, Bihar, Patna (central examination committee). It will be
Compulsory to pass the Departmental examinations in the view of the rules for
Departmental examinations of Gazetted officers (L961, in continuity syllabus
for the Bihar health services.

(2) First pay increment is-admissible on completion uf one year of probation
Period or passing the Departmental Examinatiors whichever is earlier.
Provided that second pay increment will not e admissible till the passing of
the required level of Departmental examinations.

Provided further that passing the required level of the Departmental
Examinations completely, with held up pay incrernant will be admissible but
arrear of with held up increments will not be pavabie. Next day of the date of
examination of the last paper will be treated as the date of passing of the
Departmental Examination for this purpose.

12 Confirmation
Confirmation of service of the General duty insurance Medical officers and
Specialist Grade |l insurance Medical officers will be confirmed in the service
only after the completion of satisfactory services during probation, getting
treasury training and passing the Departmental Examinations completely.
13 Seniority
: Inter-se-Seniority of the General duty insurance Medical officers and Specialist
Grade Il Insurance Medical officers will be determined to the final merit list
determine finally by the commission: . _
Provided that the determined inter-se- saniority of Insurance Medical
officers already appoeinted and working in this cadre before come in to force of
this Rules will remain unchangeable.




Chapter — 4 Promotion

-; Iapynamic A.C.P :-
First, second and third Dynamic.A.C.P are admissible as per rules to the

- Medical officers coinfirimied in services of Bihar Employees State Insurance
‘Medical officers Cadre. - o
15 Promotion " :
(i) Departmental promotion to the promotional posts may be given on basis of i
recc:mme_nciation of Departmental promotion committee.
(i) Kalawadhi and other conditions of promotion will be same as may be
determined by the state government from time to time.

Chapter — 5 Miscellaneous

e e 0 e

Provision of reservation roster as determined by the state Government from
time to time for appointment and promotion to the different posts of the
cadre will be applicable.
17 Residual cases
in respect such Subjects for which provision have not been made in these
Rules, provision of the codes/ Rules /Resolution/Instructions applicable to
the Equivdlent employees and officers to the Government will appiy
for them.
18 Interpretation :
If there is any difficulty in interpretation of any provision of these Rules it wil!
be referred to the department and the decision of the department in this
respect will be final after consultation with the Law Department.
14 Rernoval of difficulties
If any difficulty arises in implementation of the provision these Rules
Department has power to remove such difficulty by notification which is not
inconsistent to the provision of these rules.
20 Training during service
Member of this cadre will have to get training during the service as required
and determined by the department from time to time.
21 Repeal and Savings —

(1)Rules and regulations/Resolutions/Instructions and orders related to this
cadre already issued by the department from tirne to time are here by
repealed.

(2) Not withstanding such Repeal anything done or any action taken the said
Rules regulations/Resolutions/Instructions and orders will be deemed to he
done or taken under these Rules as if these Rules were enforced on the date
on which such thing was done or such action was taken.

By Order of the Governor of Bihar

@é%‘“’
(Dipal-RKumar Singh)

Principal Szcretary to the Government.




- Memo No. -1/Shram Vi.E.-8-80-11/2012...)..3.4....../ Patna-1, dated. 3 q_]_]fl JiF

Copy forwarded to - Superintendent, Government press, Gulzarbag, Patna for
publishing this in next extra ordinary Bihar gzrette.

(Dipak Kimar Singh)
Principa’ Secretary to the Government
Memo No. -1/Shram Vi.E.-8-80-11/2012..L.8.41...../ Patna-1, dated 32/// T
Copy forwarded to — Accountant General, Bihar, Pathi’PS to Hon’ble Minister, Latour
Resources Department, Bihar, Patna /FPS to Principal Secretory, Lil:our
Resources Department, Bihar, Patna/Directd_r, medical Services, ESI,Bil:ar,
Patna/ Director, Emploment and Training,Bihar, Patna/ L:bour
commissioner,Bihar, Patna for Information and necessary action.

il
mg&ingh}

Principal Secretary to the Governmant
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