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ANB FAtrlttf tdgtFARE

Bihar l-lealtb Sovicc

JO,t.l Bihar state i'icaith scrviccs Association thro'gh trrcir
President, Dr. P.N' Pal, havc reprcscntetl to t6e Fitrpent Conu'ittee tbr the
follorving revised pay scalcs as given bciow:_
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..1.a\ i:(I
Yi Ylr,e"rrl

I
I
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I

I

Sl.lr,lo. Designation
I 
tixistirrr -tl,y

I 
sc:rlc on l.[.1996

I 
tu bc rcplaced

| (in I{s.)

lleviscd Nerv

Ccntral Scirlc

(in I{s.)

l.

1

aJ.

,1

6.

7.

(,
tl.

Cencral 0r Non-tcachi,rg-

Wing

Dirslc uradc 2425-40a0 8825- I 3500
Junior Sclection Grade 3000-4500 l 0000- I 5200

14300-l {t300
Scnior Selection Grarlc

Supcrtilllc Scalc

4 l 00-s300

4300-5550

--4500-5700

tSooLToo 

-5 I 00-6300

r5100-Iu300

i5r oo-t s3oo

tstoo-rs:oo

l6a0oroooo

irilbor24bo

Joint Dir""tot/D,"g

Controllcr

Addirio nal UtrcJtoi--_'

-_

l)lrcct(Jr

D rrcr;tor -ir r-clricl' 5900.6700
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a)

b)

c)

d)

e)

Mcdical Mucation 0r

Tcrching Wing

-

Cliricrt.l Sidc

Resident 2425-4000 8825- l 3500

I{cgistrar/Asstt. l)ro 1. 3001)-4500 0000- t 5200

Associate Prolbssor 3700-5000 12000- I 6500

Professor 3700-s000 r2000- I 6s00

ItroLin super tinrc scalc 4 100-5300 14300-l 8300

2.

i)

ii)

i ii)

iv)

v)

Non-Clinical Side

Tutor 2425-4000 8825- I 3500

Asstt. l'rofessor 3000-4500 I 0000- l 5200

Associate Prollbsor 3700-5000 l 2000- I 6500

Professor 3700-5000 r2000- I 6spo

Prolcssor in supcr titrtc

scale

4 I 00-5300 l 4300- I 8300

:\t)

ii)

COMI\1ON

l'rincipal 4500-5700 15100-183U0

Additional Director,

Mcdical Erlucation

4500-s700 15100-18300

i)

ii)

iii)

iv)

DcnttlScrvicc I

Basic Grade 2000-3800 6500-l 0500

Junior Selection Cracle 24A0-4150 7s00- 12000

Scnior Sclcction Gradc 3700-5000 1 2000- 1 6500

Supcr tirnc Scale

@
thc Dcntal liclvicc
tl'ui* --
-r-cct*icL----
t____
II'r'olcssor
I i,tirrJi1,,ri- 

--- --

4 t 00-5300

1"l',1u:=
I 

24 00-.r r 50

lrziru-{ortu -
lly{___

I 4100- I 8300

oioil-ioinu ---
isoo- r 2ooo-
t20ilr r6sd0

-ili:uu- 
r ttio()
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'J8.1.2 Othcr dcnrands of tlrc Association are as listctl bctow :-
; ., , , i

(a) lSvcry l)octor nrust gct at lcast tlrcc pronrotioits' ulicr A

. completion of 4, 9 and l3 ycars of.scrvicc'

G
a' (b) Flexible Conrplcnrenting Scherne to be extended to cover all

l

doctors;

O Risk allowance of Rs. 1000 pcr month to Doctors attcncling

AIDS, T.l]. paticnts atrcl those working in lJlood l3ank,

Radio lo gy, llad iotherapy and Forensic Medicine Departtnents;

(d) Night Duty and deputation allowattce should be considercd;

(c) Post-graduatc allowancc to doctors working in basiq gradc @

Its.500 pcr month and lls. 1000 pcr nrotrtlt for diplonra ant'l

i dcgrec holdcrs, respcctivelY;

(l) ltcscarch allorvance of l{s. 1000 pcr montlt to tcactrtcrs in

' Medical and Dcntal Collcgcs for researclt work; journals ,

books and worksltolls;
I

' '(g) I-louse Rent allowattcc should bc linked to actual pay instead of

thc maximum of the sialc; Ct
. , '..'.': .

allowanCs Lf lts. 100 per montlr ttr.pensioners.also; Ib

(i) l.cavc'l'ravol Cottccssitltt and City Cotttpctrsatory'Allowartcc at

al Govcrnmcnt ratcs;

() 'l'ruvcllirrg ullorvaucc cln thc irasis trl'sxisting glay scalcs altd tttlt

on ttrc trasis ol'tlrc classilicutioir of post;
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i-
ovcrtiurc arllowansc and'r-rarrrj,ort ail,rvancc to bc s''cti.'ctr,
rcspcctively, lbr c.xtla worliirrg hours irr a wcck and to conrnlutc

fi'o'r rvork placc to rc:;idcrrcc, 'r-crcgrho.c Attcrrdu't ailorvaucc
at par witlr cc'tral crvcr,rrrc;rt ( tcrc:;llr,-rrrc rlrow,rrcc crocs rrur
stand sarrctioncd by Ccrrtrll (iorrcr.rrnrurt);

Payurcnt of allotvanccs and pctrsion tr: bc uct of tu*"r,

Advanccs and othcr bcnclits have bccn sougtrt regarcling

G.P.F., Ilouse Iluildi'g Adva'cc, Car Ad'ancc, Motor Cycle
advance, Scooter advilncc:, Persorul Courputer aclv4nce aud
medical equipmcut advarrcc

The represcntatiou atso nrcrti.us that tlrcrc is a co'vc'tion of-
actding tlrec iucrc'rc'r.s at trrc i'itial stagc a'cr thcy rravc
rcrluestcd for thc sc.lc.[-lts. lili25-13500 irrstcacl of lts. {t000-
13500 which st''cls salrcri.rucd Ibr r.rrc basic gracrc doct'rs i,
the Govcrnnrent of India Collcgcs and hospirats.

'fhe Director, l-rcartrr scrvices, Governnre't of "Bilrar
has providcd the Fitnrcttt CotnnriLtcc rvith tbc ltulcs lbr Appointrnc't to t5c
Ilihar l\lcdical s'ryicc cnrbodicd i'Notiricatio'No. r3020 - L.s.G. dated
i4.l1.1929. ln excrcisc of porvers co'rbrrc<,r by Iturcs 3 and 4 of the civil
Scrviccs ( Govcrnors' Provinccs) Dclcgatiun ltr.rlcs, 1920 t6c Govc'rntc't ol.
lJihar alrd Orissa lianrctl rules ro rcgrrlirtc tlrc rccruitrncnt, corr4iti'ns c,f,
scrvicc, pay, allowattcc attcl pcnsiorr ol' tlrc llihrrr alrd Oris-sa Mcttical :ri

Scrvicc.UlrdcrtlrcscruIcsappoitttntcliisbyprorrrotiortcouldberrudcliorrr

the llihilr Sub-Assistitrtt Surgcons Scnicc arul dircct rccruitnrcnt to thc
llihar Mcdical scrvicc rvas to trc uuuf e orr tlic aclvicc ot- fhc sclcctiorr b.arcl.
thcn callcd thc Statc lrublrc Scrvicr: Corrinrissir_rr. .l.hc 

cancliclatcs ,rvcre

rcquircd to bc graduatcs ol'an Indiun l_lnivcr.sity r.cgistcrccl unclcr thc llihar autl
Orisslt lvlctlicnl Act (ll ol'l9l6) lrrrtl u.crc rurI to bc 1yyc1.2li ycirr..s ol.itgc irrrrl irt
tltltt Litrlc tl:c tttcdicIl gt'ittlttllr:s rvcrc ir:;l<r:tl tu srrlrrrrit tlrcir cl illlorrrls. 'i'lre: I9?9
l(ulr:s irlso llruviclctl tlrirI cr.cr.1, ol]icrr. ol llrr: tjilr:u. untl (Jr.is:;ir lllctlic:rt

(k)

-

a
(r)

(nr)

(n)

38.1.3

6
I

{
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Scnicc was rcqqirccl to unclcrgo post-graduate trairtirrg tlvigc during thcir

. : . i,.i .,i i ,: i .

pcriocl ff ,".ut" - tllc ljrst bctwccn thc lilth aucl cnd of thc scvctttlt ycar ttl'
r-- r', i ., I.': :"r :

scrvicc and ths scqoncl bctwccn thc bcgiunirrg.olthu twclllh atld ths cncl ol'thc
: .-

lburtcenth ycar of scr.vicc. Protrurlion wils ttot to bc givcn till traitring w:rs

colrplctcd apd tftc <llliccrs passcrd tltc pr1ctical' cxartrirtatioru. 'l'ltc llay irl tll:

{irst ycar for ofliccrs o[ tirc Bihar and Orissa lvlcdical Scrvicc was lts' 200

and this was providcd in.l{ule 12 of tlre 1929 llules' ' '

{}'.\'r-,
-";
l"r

:

'l'[rc 2"d pay lievisitltt iotntrtittcc ltc'port'wtts pcrttscd

ancl,we fi11d that the sancti|nccl strcngth was only 2l'18 of thc'combincd cadtc

of folcrlical and I'ublic llc:rlth Sctvicc but thcrc wbfc only 88 sctrior posl's'

38.1.4

38. r.5

!i

'I'hc Scconci l'ay ltcvision Conunittcc 'fuhich subnlittcd
:
j
liLs rcport irr llcbruary, 1964 pointe{ out irl Chapter 24 Lltatthe basic gradc and

scnior"gradc of thc Mcttical Scrvicc in llihar arc lowcr than tltc corrcspondilrg

gradc of the Public tlcalth Scn,icc though o[thc total strcrigth of 2118, only

49lo are public tlealth Doctors an<l cvery year tlre l'ublic Ilcalth Scr-vicc is

tcnding to shrink in strength due to a largc ttumbsr of dcvelopruents'

; i: ,: ., ::

38.1.6 The Bihal l'ay Itgvision Conrnrittse, l96l qlticlt

sr.rbrnittccl its reconrnrcndatiq4ls on29.2.64 stafcd i4 Chaptcr 24,parttgraph'128

that tlrcy have {allsn in line with thg recotntncndations of the l}horc

Connrittcc ascl. Itave suggcstcd ir.r(cgration oIthc Mcdical aml'l'ulilic 'l icalth'itr

a sigglc catlrc. l1 Wcst llcngal such an intcgration.lrad'lreort carricd'o'tlt alld

thc llcaltl l)cpartnrcnt of thc Covcnuncrrt of llihar itt'tlrcir-rnbinbrinidtritr t(r

thc Sccourl lray ltcvision Contntittcc *lso suggcstcd iirtcgratitln to' bc

rccotntrtctrdcd in the irttcrcsl6l oi{ir:icttcy and case' of rccruittrtclrt' 'l'itc



s

l-
cottrntittcc lroLcd that therc wcrc only 59 lillcd posts out of a total sanstioncdstrcllgth ot' 74 posts in thc basic scalc of pullic llcal'r Seryicc arrd
rccotttttrcndcd that lirrthcr rccruitmcnt as lficdical of{iccr ot-llcalth should beslopped' 'I'hc secxrtrd l)ay Itcvision corrr'rittcc of trrc statc rcco'r'e'tretr atparagraplr 432 trrat s'lrrc rcsrricr.i<-rrrs rvourt]'cctl [, trc il'posca'rr Ilriv.tc
trlractice by Tcacftcrs i' Meclical college llospitars a.d i' or.1cr spccificd
large hospitals' It was also reconure'cled rhat privare practice s'ould
ordinariiy be confincd to cltambcr cornultation and to do'riciliary treatment atthe paticnt's residcnce. At paragraph 433 it was prcscribctl t'at ,oGovernnrcnt l)octor shourd be pernrittecl to i'vest in, ow* or n',unage a cliric
or nursing home whcre indoor bcds are providcd and it shourcr be rcgar<Ied as amisdsmeanour on trrc part of a Govcnrrrrc't ernproyce to ircrurge in sucir abusiness' The com'rittce which sub'rittcd its l{eport in r964 rcco'r'rendecl
lbr the doctors a rcmuneratio' higher trra' any otrrcr group of Govcrn'rc't
crnployccs cxcept for thc lixccutivc and Judici:rl Scruiccs.

rd' I ' / on thc basis ol'tlte rcco'rrircutlati<lns of that conrnrittcc

::o:* 
rvere issuecl by rhe liinance l)cParrrnc'r (It€sorution No. 532 darccr

17'7'1965 publishecl in the cxtraorcli.ary cditio' of rhc IJirrar Gazcrte datecr
22'7 '1965)' The statc Govertutrent notillccl the re-organization of t6c Meclicala'd I'ublic Ilcaltlr caclrc' 'l'lrc llay scalcs irr tlrc tc.chirg siclo rvcrc rro'-practisi'g ancr supcr-ti*e posts of Dcp'ty I)ircctors a'd cquivalc't,posts
constitutcd only lYo of thc caclrc of tirc Ilealth servicc nrinus thc rcachi'g
posts or equal to trrc nurnber of posts of Dcputy I)ircctors anci cclui'arcut posts
at any tinrc, whicrrcvcr is grcatcr. In trrc lg65 0rircr trrerc was'o provisiorr
Ibr spccial pay or otltcr allorva.cos exccpt lbr the ju'ior 'I'cacrrcrs o, t,c
tcucltirrg sidc' l'hc Ordcr lurthcr nrc'tiorrs that thc cadrc of trrc Ilcalth scrvicc
"\'iis 

to cotlsist of <jrrty l)osts ()t.t tJtc.d*irrisrurti'r: sitlc irrrd tcuchirrg 1r.sts *,er.cto bc calcrtltttctJ o' thc basis tll'thc actual 
'cciui'c,rc'(s ol'tlclrutatiorr tr-r tlrc

tcirchirtg sidc' llclldcrs o1' tcachitg posts *'c.e to lrc trcertccl o' crcputatio' rirr
tltc titttc during rvlrich Ilrc1,rvcr.c crrrplul,ctl irs tclc:lrcrs llrtj 11rrcc Iircl,rcvcr.tctJ
Io lllc ltclttrirrist|lrtivc ltrirrrch, tltc,1,,1,."ru pir-\,:rcCr)r.{irrg L11 tltcir p.,siti.rr irr llrccittltc' II'a clocttl' jtttti'r itt tlrc cirtlrc to a l)c'so' r' tlrc tc.crri'g siclc 1rcr.v;;iry
itr irrt irillttiltistlrtlit't: P,r;I itt lr sclrlc lrililrc'rlrrrrr drlrrvrr [ly,tlrc l)cl.so.,rr Ilrc

.n
t-'

t



tcachilg siclc, otficr than as a pun:ly oasual or tctttpot'ilt'y arral]gctttctrt itr

cxigerrcies of public scrvicc, thc lattcr rvas ircnttiLtcd to tlrilrv tltc pay hc r'v<luld

itave drawtr but lbr his dcputatiott ttl thc tcaclring side.

3tt.l.ti lhc 3'd ['ay ltcvisiort Ctrttttttittcc alstl discttssccl itr grcltt

cietail issues like privatc practicc of Covernrrlcnt l)ootors, gctrcrul posiliorl artd

availability of doctors, parity in pay scales betrveeu llihar Stttc l-lcalth

Service and Centrul llealth Ser,-ice as well as the comparative position irr

other States. The 3'd Pay Revision Cormnittee rccommentlerl that all teaching

posts shoulcl bc macle non-practising, all posts locatcci in urbarl arcas r.rr sctni-

urban areas including Sub-divisional and District hcadquartcrs towns, all

lvlunicipal towns and towns in Notified Arca Colntnittees to be tttatle notr-

practising and all posts that lic in rural arcas othcr thaur teaching posts, sirould

bc declarccl practising posts. For the non-tcachitrg sidc as well as for the

teaching thc 3'd Pay Revision Conuuittce rcconrutcrrdcd pay scalcs rvitlt

tcaching alklwanccs ftlr thc tcaclrilrg catcgot'ics:.tttd tltc scalcs rvcrc tlrc sittnc

cxccpt lbr dcsignations wich rvcrc tli|crcrtt wil.lr thc solc cxccptiort bcirrg that

of the Principal of Medical Collcgcs who were rccotrunended tlte scale of I{s.

1950-2150 apci tfiis scale rvas not availabic in the nott-tcacltitrg sidc.'I'lic 3'd

Pay ltcvision Committee reconlmcttded uott-practising scales. ln 1971 thcrc

wcre in all 402 posts in thc various tcachiug cadrcs out ol'a total of 2961

cloctors in Covernnlent employnrcnt. 'fhis constituted roughly 7.3% of the

total posts. Of the 2961 posts in thc Statc tlcalttr Scrryicc Cldrc 1398 posts

rvcrc practising and 1563 were non-practising posts. 'fhough the Courrnittce of

1970 hcaded by Dr. Madlrusuclan Das rccortuttctrdcd a scparatc tcaching catlre

ard thc 3'd ltay Itcvision Cornutitl.cc also rcconuncndcd constitutiotr of a

sclraratc tcachiug cuclrc, notlring so lar sccurs to have bcctt dorte. 'l'ltc 4tl' l'lty

l{cvision Couunittcc n<-rtcd that thc l}ihrlr llcalth Scrl icc has it totitl

sarrcrior)cd strcrrgth of 4348 as on I .4.1919 rvirich includcd 741 tcashing ptlsts.

'llrc l)a), ltcvision Conunittcc ol' lgiil lccoruutclxicd tlrat tcaohilrg allorvitttcc

lunrl sllccial c()n)llcnsltul.), 'r1tt',ruu,,cc to lcl,cltirtg llosts slttltrltl llc discrltttiltttctl.

It Iurs becn urcrrtionccl at plragraph 33.19 of'tltc 4'r' I'ity Ilcvisior: (jottltntttcc

l{clrort tlurt rvhcu irrr olliccr iu tlrc gcncral linc gots ptotttotiott to tltc higlrcr

scirlos. irll rlcscrvirll olllccrs scrrirlr lo tltc rlostor irt.lrc tcitcltilrg lirrc irlso gct

IG

f

*



I rt
prottlotir-rrt I'o thc 'gonrlrarablc higlrcr gratlc on llrc arrulogy ql- t6c'rrcxt lrclgw
rule system.

33.1.9 fhc l;iturcnt su*l Pay,r{cvision cournrittcc rvrrirc
srib'rittiug its rcllort on15.7.1989'otucl that thcy ditl'ot lr.vc tlrc trc'cl.it ol-
tltscussitltt rcgarding citlrcr tltc tcuching or noll-tcaclrirrg cadrcs rvitlr tlrc
secrctary, Meclical Eclucation and l.'anrily wellare Departnrc't ol- rhc
Goverruncnt of Bihar. In 1987 orclcrs rcgarding IJ.G.C. scalcs for t5e teaching
cadres'with ef|:ct {iom 2.10.l9li6 rvcrc issuccl but the position was not,clcar
bccause ccrtain doctors t'caching in Ivleclical Collcgcs lracl clrawn their salary i.
U'G'C' scales while n.rany'others ditl not. 'I-he Fitment cum pay Itevisiori
comntittee recotttmclrdcd only roplaccnrcnt pay scalcs. Frorn 2.10.1g86 thc
teachcrs of Medical colleges wcre c'titlccl to UGC pay scalcs as il-their,pay
scales were not rcvised on 1.4.1981. It has bccn furthcr observed that a
Lecturcr takes 7 years or more to bccomc an As:iistlrrt Profcssor and arr
Assistant Profcsstlr ltas to lravc;lost-grirrluirtc quirlilicirtiorr. It rvas also rrol.ctl
thtrt 25Yo of I'rofessors in Medical Collcgcs in llilrar rvcrc rcquircd to lrc i.
tlte super tinlc scale of I'rofcssoru though this was not thcl part of t5c UGC
schettrc' We do not know rvhcn tlte sysLenr o t UGC pay scale rvas cliscolti'uecl
and the l-lcaltlr l)epartntcnL also havc not throrvn any light rcgarcli^g t6c
discotrtittuation of UCC scalcs. 'l'hc UCC scalcs crrritlcd doctors to rurrr-
practisilrg allolvancc but thcre rverc tloctrlrs clrarving salary in UCC scalcs
rvitlt non-practising allowauce and thcre rvcre cloctors lvhn wcre continuing i'
Statc scalcs as the Fittttcnt cunr Pay Itcvision Couuuittcc notccl at paragraplr
.[3 and 44 of Chaptcr 4l of thcir ltcnort.

3rJ. t.l0 I* thc'otc subrrrittcd by trrc Dirccr.or, Ilcartrr Scrviccs to
tlie liitrrtcttt Cotrtrtrittcc on 7.9.199[i tlrrough l,cil.cr No.25l I)ircctor, it 5.s
lrccn poirtLccl ou[ that tlrc I]ihar I Icalth Scrvicc in tlrc prcscnt lirrr' rvas
ctrtt.stittttcd irr 1965 sub:;crlrrr:nt t9 t[c i-ccorlrllclr(lutio's .f- tlrc 2,,.r lr'y
itt:vi:;itrtl Cotttrttittec. Iiittilttcc l)cpilrtrrrcnt l{csOlution No. 5jZ tlatctl I 7.7.1g(;5
irriti lrttlrlislrctl irl tlrc c:<tlirorclirxrr'1, ,-,tliliorr 9l' llrc ( irrzcttc <>n ?2.7.1()(i5
Prorritlt:s itt Pltritgtirlllt 8 ilrirt llrc llosts irr thc N,tcrl iclrl Collcges n,ill bc lillcrl try
tlcllttllttiotl liuttt tltc Ittctubcrs ol'tlrc lli!r:u' I!c:rl(lr st:r.r,it.. lrrrrl tlrr.: tclrclrirrn

a

,,.*

t
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posts in thc Mcdical Collcgcs will bc catculatcd on tlru i.:rnu; ol. astual
requirctncnts. 'l'hs highest post in.thc tcaching sidc was'that ot'i,rilcipal .l-
Mcdical collcgcs a'd o* thc basis of sc'iority posts of Dcputy l)ir.cctors ar.

thc lrcaclcluiuters rvcrc usctl to bc lillcd. Iucunrbc,nts to rhc posts of Juint
l)ircctor/Additional Dircctor/ Dircctor aurJ l)ircctrrr - in - chicf eu:c

selccted and the posts filled on thc bqsis of r'crit.and senioFity as tlic notc,0l.
thc.I{c4lth l)cpartnrcnt intlicatcs. In 1976 the post, of Director-in-Chicf.was
created as an ex-cadre post ancl powcrs of a Itrcad 

'f 
,Dcpart'rcnt was

delcgatcd to hinr. Promotional poiLs are. only available up , to Dcputy
Directbrs and posts above tlnt arc lillcrl on the basis of nrcrit curlr *niority,

':Tlte nole of the llialth Dcpartnicnt furthcr inrlicatcs that tbcrc,;gg yariggs,..
po5ts in the iunior selection grade likc Dcpufrr gr.-s,.!^,"^1,,., . . ,

-.,iti, j {)fficcr.s i:r l,:.. i; .

anci also rvicdical officcrs ilr a ii:rv sclcotco ploc"r. 'flr"r" *"'pgsts in thc 12-
l/2-percent scnior sclection gia,tc posis dcsignaied airchierlwcrtical ofticcrs,
supcrintcndents of:ccrtain rlospitars a,,i ch"niiceir A'arysts, ctc. .fhc

2-l/2% grsts irt super titnc scalc are dcsignatcd as Civil Surgcons putrra aurl

,ifarrchi and Supcriutcutlcnls o{'Mcdicttl Collcge Hospirals of Patna, ltanciri,
Darblnnga, Ilcgionar Dcputy Dircctors in,Divisio's, crc: Trr,cn trrcrc ar.c-5
pt'tsts of Joint. Dil'cctuts, 5 posts of Adtiitiorral l)ircctrlrs autl olc post cacS
of Dircctor and Dircctor in crricf. A triotiri(is(ir:rr darcd,r1.il.,n?,or- trrc
Ivlinistrl' of l-lcalth and Fanrily Wcllarc (Dcpartrnent pll,l.lcalth),lns.,bccn
strbmittcd by thc lJihar Govemurcnt's Il,:iiith Dcpaltnrcnt ancl,tlrcs€.ars the
Ccntrul-llcalth Scrvicc llulcs. I9ti2. Urriilic tllc Cpntral Covcnuncnt girzcttc
rrotificatioli, llihar l-lealrlr scrviccs l{ulc.s havc rrot becn furnishecl. I-Ience wc
at'c uitablc to colrullclit wjicther i.hc posts in ilihar stand crcated on tlrc basis
rrrd thc pattcrn avaiiairre i' trrc cb'trai covc'r'rcut.

38.1.u We luve conlirnrcd fronr the Dircctor in Chicl, Ilcalth
Scrviccs tlrul scparatc rccrujtrlrcnt arxl,pr.orrrction rulcs liri ihc l-lilrrrr Ilcirlth

.Scrl'icr, harls,n0t 1'ct bccn ll.urrrctl. 'i'li(; 
lr9:;ls irr t[c tt.ircilrirrl: 1..; ricll as i1 tlrc

8crtcral :;idc arc all irr orrc cafr'c-a1xl r"ioclors }xrvc r!rt: opiit,lr or".ioiriirig tlrc
tcnchirrg stl'canl and thc|callcr, r:onring haclr to tltc gclrcrirl sitlc. liurtlrcnllol.c,
tltc posts itl tcircltirlg sitlt: tltl ttoi ltirvc sPccolic rlrralilicttioirs.liritJ dorvrr irs in,;,

;

i
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tllc cclltrc though i[ is p[csuurt"d [lurt tlic lutJiiin llcclicrrl courrcil guirtc liilcs
would bc lbllowccl

38' 1' l 2 hr thc clcrrt t'ul I lcultlt scrvice tlrcrc arc 3<t2l Lictt,.ul
Dutv lt'lcclicul olJicers wlto crttcr selvicc in thc pay scalc ol'l(s.2200-4000 arcl
rccruittttctlt is t'aclc by tlrc Uttion l'ublic scrvicc conrnrissi.' tlu.oug6 tlrc
cornbincd lvlcttical sct'viccs lixa'ririuiiurr. lrr i 994 tlrcrs wcrc l:oo ,p*.-1,,u.r,
rtr'ho l\'cre rlirectiy rccruiiccl in iiic t'artrrul ire<:tlttt set-r,ica i. thc pay scalq ol-
Rs'3000-5000 by the union Public scrvice conmrission.'l-here were 697 Non-
tccrching (I{ospitat) specialisls,53B 7'eocltirtg speciulrsls and 7l public lleatth
Specialisls. "I'ltc lnditttt Ortlnunce lTucloric,r Ileulth Scrvicc also has 46
I)octors in tltc spccialist sub-strcanr but i' thc Indiutt lluiltvcty fulcdiutl sert,icc
tltcre arc only 2569 lvlceticul utul Dartrttl D<tctrt''; a'tl spccialist p'sts arc.
nlatuted suitably by qualilied doctors lronr anrongst lr4cdical perso,'cl i' thc
itailrvay Flospitars, Dispcnsaries and cri'ics. Trrc tlmrccr Force.s. jt.cdicul
sarvice l:ave bcen cJiscussccl at paragraphs 63. 149 ta 63.r64.f trrc 5,r, rr'ycotntlissio'Il'eport and the pay scalcs arc gcncrally t6c sa'rc t5a[ ]ravc bccrr
rccotttnlcttdcd lbr doctors atttl para-r'cclical posr.s in thc Ministry ol. IlcaltS

- and Fa'rlly wellirre' Tltc 5'l' Pay C.'urrissior havc recornnrc'dcd trrat trrc
t'lu'ce pcrst's of ProJbssril's artcl trvo posts oI' IlcutJet.s in thc A'rrcd Forccs
vledicirl collcgc at l)urtc tltay bc cucatlrcd i'tlrc c'ttrul Ilcutth,sarr,icc u,t),
itavc alstr l'octlttttltcltdccl at pilr'agril1llr 63.156 tlrat zl 1;osts <>l'llaT4i0ttul l,iuttill'
fllcl./ht'e lulcdicur olJicars a'd 46 1:osts,r'r, tty rlcdicur t)11icer.s,,, ,u" ;r;.,;;;;
wclftrc o.garrisar.io'of trrc A',ctr li'rcc.s srrourcr be e.caclrccr i'trrc cenrtztl
Ilaulth scrvice ' 'l'he MecJical Dcpa't'rc't i' l'dian ltailrvays has a.ctwrrk of.
122 l-lospitals' 670 I'lcalth U.its arcl 4 supcr sp,--cialty ccntrcs locatcd ar
il4ulttbai' Varatlasi, calcutta attcl Pcranrbur. 'l'hcrc are only 2569 rnctjical a'd
dcntal Docrors in trrc Mcdicar DcPartnrc't or. rrrc ivlinisrr.y of itairrval, ;;,;
l)rctot'.s.in thc ltailr.vays clo not lravc a sc;lrrralc Irool ol'sllccialists rvitlrirr tlrcI'dia' I(airrvay Mcdicar scr'.,,icc *'d tri.,Sr, Iruy corn'rissi,' 

'avcI'ccorrirrlcltclctl.at piu.lgruph ti3.260 thirt tlrc lluiltrttlt ltlcclicul Sart,icervill rrccd
Itt lrc Itlct'gcd'i'tlrc (.'t:ttlt.ttl Ilaultlt,!cr.r,ic,c..l.hc_y liirvc t.cco'lllrc'clcd thirt ulllr'":rtlllt clttltcs irt tlrc (icrrt'al (irv,''rrrc:'( e,rcupt tlr'sc i. tlrc r,rrrctl fi,,cc.s
slttrtrlrf lrc rrtt'trgctl ltrrd tlrc (.'t'rr!r'ttl llt'tt/rlt,\'t;t'r,icc.bc li-rrrrrcd..t lr,;5,,, 1,iry (..,rrrrissi.'

-{:}
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lscor)rlrcldccl that a scparatc pool ol' Specittlists in thc ltailwuys shoulcl trc

crcated from thc nrcnrbers ol- the Incliun lluilway Mcclicul Service with post-

graduatc qualilications ancl not less tha,n 5 ycars ol scrvicc who givc thcir

opriorl to join this pool of Speciuhsls. 'l-hc initial pay scalc lbr thc Sltcciuli.sl

Scrvice has bcen rccomrncndccl as lts. 3000-4500. 't'hc 5'r' t)ay Conttttissiotr

havc clealt witfu various posts in thc Ministry of l{ealth and Iramily Wcllare in

Clraptcr 69. 
'For 

Lbe Dit'ectorute General of llaulth Services the 5tr' Pay

Coglnission has recommended at paragraph 69.16 that standard designations

iikc./oint Director General, Deputy Direclor Gencrctl and .zlssistutil Direclor

General Grucle-l and Grude II, Deputy l)irecter and lssislant l)ircctttr should

be adoptecl. I'he pay scales available.in the I)irectorate Gencral of I'leaith

Scrvices are thc scalcs of lts. 2200-4000, Its. 3000-4500, lts. 3?00-5000, lts.

4500-5700, Rs. 5100-5700 and Rs. 5900-6700, respectivcly.

38.1.r3 The 5tl' Pay Cornttrission have discttsscd tlre pay scalc:;

ol'Mcclical antl para-rrreclical stall'at Clraptcr 52. 'l'lrc Ccntrul Ilcultlt Scrt'ica

consists of 5233 Iv{eclicul OlJicers, Lbc Indiurt lluilwuy Meclical Servicc lttts at

strengtlr of 2569, tltc Indian Ordnunce Fuctories llealth Services has 275

<loctor5ancl thcre are 250 Mcdical Oftrccrs clsowherc othcr tharl'Llrc Arnrctl

I?rtrc'es Meclicctl Services. Thcsc 250 doctors arc havirig specific positions in

thc Dcllartrrrcnt/ Ollico at licld klcatiorts ol' tltc l)cptrtrtturtl oI Sllircc artd

/ttonric lincrgy, Central l)olicc Organisatiotls, ctc. 
I

38.1.14 'I'hc 5'h lray Commission at paragraph 52.10

rcconrnrendcd the creatiorr of an All hrdia l-lcalth and Mcdical Scrvice. 'lhis

bcing tlrc long tcnn ultimatc ainr tltc Couuuission ltas rccotrtntctrdcd lbr thc

lbllowing irnnrccliate steps to bc takcn:

'l'hc ('anlrul I[cultlt Servica n.l.ut l1c inlt:grulad n llrul

thc -l Suh-culra:; ere unificcl inl() u single Liulra v'il11 ct

c()tttrl I()tI sa t t i t il' i I 1"

;l ltil:,lt l)t)n.t!t'(d (ttntprillta sltttttl,l !tc ttltltttitrlcrl lc) .tl.t,'t

,1 alisl!ltgttt: ltcltrttt:tt lltt: Slrtla,s tttul lltt: ('t'ttlya ttiiti'tlrc

;

o
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(iii)

(iv)

l'+

,utdulitie^s Jbr un AII hnliu ilculth und hfuldicul scrvicc

shoultl be wrtrkecl out 'tvithin a fixect time frartrc of 5
yeurs,

'I'hc Ilaucls ,f tlrc Ilettltlt services, Iltriltutty lv{ctlicul

service anrl hrclian ordneurca li'aclories Ilcalth scrvicc

shoulcl ,'u* out errengcments for intar - sct.vicc

exchange ofpersonncl, and

I'os!:r ctutsidc tlrc Orgunised Scrvica.y cxcluding tlrc
Arnrccl ['orccs ]v'lcclical lrersonne I slrctild hc

itrtnrccliutely intcgrur<:d into thc Catttrur Ilaurth sat.vica.

In has becn notcd at paragraplt 52.11 of tlrc 5tl, lray38.1 .1 5

Comruissiotr lteport that by a Notilication in Octobcr, 1996, t5c Ministry o[
I-Iealtlr arrd Farnily Welfarc have providccl for clirect entry of Stqer Spccitilist.s
at thc lcvel of lts. 3700-5000, with thc rctluisil.c qualifici.rtious and 5 ycars
expcrience in the relevant super-spcciality. In paragraphs 52. 12, 52.13 and

52.14 the 5'h Pay Conuriission havc rcconrmenclccl that Speciulrsls should be

ditectly recruitcd by the UPSC to thc cxtcnt of 50% of the posts in t6e.pay
'scale of Rs- 3000-4500 at entry and 50% of'ths posts shoulcl be fi{lccl by
.';lrottttrl'iott liotlt al)l()t)g ilt-scrvicc l)rctor:; tritvirrg rctluisitc quirlilicatigrrs.
''Siqter Spaciulists irt the scalc of I{s. 3700-5000 slr.oulcl bc tillcd t. thc cxtc'.t of
' 50% by dircct rccruiLment and 50% tlrrough. prourotion ol'cloctors posscssipg

thc rccluisitc qualificatious. lhe 5tlt Pa] Cornprissiop has reconu'cndcd
abolition of scparate sub-cadrcs aucl preparati<ln of a conurlon scniority list

.'tt{!h.*n tiill'crcnt strcanu at thc lcvcl ol'tts. 3000-4500 shoutd bc workccl our
7'Trter sc anti at tltc lcvcl of I{s. 3700-5000, a lirral irrtcr so conunon scnioritv

/r

bt?*'ccrr thc lirsl. cotllllron list and Supcr-S1tat:iuli,st;; should bc rvorkcd out ,u
tlic s;tltit-r lrrirtciplcs a:; ltas [',ccii r-xl;luirrcii at /:\nucxurc 52.1 of lltc 5,1, lr;ry
(lurtttttissiolt l{c1lor-t. 'l'lrc sccontl list lravirrg tlrc scliol.ity lisL .t' Stqtcr
Sltcciulis't'r rvill lirrrrr tlto blrsis litr c:trcc:r-prrrgrcssiolr to lriglrcr.positi.,ps :rprl

lltc 5'l' I'ir-1'(.'1111111tissiott lr:rvc :;rr1i1ir.:l;lt:rl llr;rl llr{ l}lr-1, st:rrlc ul-lts. .}'i{X)-ii(XX)

n'ilt lrc tlrc lriglrust crrir'1, lc'cl lirr any Art,trit.ttr I)tttrttr..
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At prcscnt the carccr prugrcssion

scnior aclministrativc grade is dill'crent lbr Gcnaretl

Spccictlists and will bc clear l}om the chart bclow:-

of doctors ullto thc

Duty OJJiccr,s artd

,S/./Vc'. Scale of
Pay

(itt Rs.)

GDOs (Generat lluty

Officers) :

Speciulists

t 5900-6700 3 yeurs in non-Jfunclionul

sclcction gntde 0r I7

yeurs itt Group

A.(Ioating posts)
1z. 4500-5740 5 years or I1 yeurs

limitetl to I5% of
senior duty ltosts

8 years aJier entry

3. 3700-5000 6 yeurs c{icr S'l'S

(R:;. 3000-a500)

2 yaerrs uficr crtry

4. 3000-5000 Entry

5. 300a-4500 4 years cdier cntry

/t 2200-1000 Entry

3{t. I . l7 "I'lts 5'r' Ituy Conrrnission at paragraph 52.15'l,uu"
rccotlrntcudcd a Dynauric Assured Carccr Progrcssion Mcchanisn lbr thc

ditlerent streatns of cloctors basctl on thc proposed entry levels above irr

rcplaccmctrt ot'the cxisting systcnl as indicatcd above. l'he Ibllowing clrart

shou's thc rcsidcrlcy pcriocl ol' thc Dynanric Assurecl Carecr progrcssign

Ivlcchanisnr.

I

G
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I

I
I
I
I
I
II,. I
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I,l
J
a

I
I
I

g
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Scule ,,f i\,y
(in lls.)

UDO.,;

4
--_.

5

lilx:ciuli.st.s Supar

Speciali.rts
__--

-

2200-10w

2
3000-4500

3700-5000 1 4 4
4500_s700

38' l' 18 1''c 5rrr I'uy cortt'tissir-* lravc arso rcco'u'c't,cr,grattting ol- 25Yo nott-ptacl'ising allorva'cc, trai'irig, stutiy rca'c arrcJ otrrcrlacilities for tJoctors a'<l additional wcigrrtuge at trro timc of supcran,uatiorrdepe'ding upon the quarilication at paragraprr 52..rg of thc lreport.

38'i'19 we rrave carrier poi'tccr 
'ut trre broad fcatures or- trreIlihar I[cath scrvicc' It ntay be scc' r.hat trre Ilirrar Ircartrr servicc is in 

'oway sinrilar to tltc centrul Ilealrlt scrvicc citrrcr in structurc, i' pr''r'tio'

il":r:rffi;:tt 
ofpav scales. r'rrere arc no posrs or'.ft eciarists or sup*

rvith sinrira, quorir,ll"t,:"r. 
tt"u at highcr lcvcls thougrr rrrcrc may be docrors

38' l'20 we arso rravg witrr us s.o. ('ot'icati,r) No_750 cratccr6'8'1985 publishccl in thc Ilihar Gaz.cttc on 7.g.r9g5 arcl trris s'pcrcctlctr trrcl4'1r'rg2g I{ur.s. Accorcri'g to trre l}irrar sratc Mcdicar service (I}asiccradc) Recruit're't Iturcs, Igg4 M.t].8.S. dcgrcc rrorcrers were crigibresubjcct to pct'ntancttt rcgistratio'with rhc Ilihar Mcclical Itcgistrar.ion c'urciland thc lbur papcrs i* rvhich tcsts rvcre t, bc c,rrductccr Ibr aircct rcc*ritrrcrrtwc'c arso s'ccirictr- su'.scr,Lrc.t11, urr 2r.5.rgg7 trrc I rcartrr, Mccricallltlrrcatiorr arrtr lrarrriry wcrriu.c Dcllartrncrr, irr'.,"..J Nu,i,irn,,o,, No. r 62 (r7)by *'hiclr tlrc llihar l\4cdiqal ljduc.tio' scr-viccs cacrrc rrrd crcadrcd posr.sItccruitnrcrrts I(ulcs. 1997 carrrc irrto lirrcc. Itulc -5 li.sl.s tlrc l)osts ol.Ilcsirlcntl)ot{or'' rtcgis{r'lrr', Assist:rlrr Ptrtks.,iur-, r\ssoci:rrc rrr.or-cssor., rrr1rrl..s.sgr.,Itt'ittciP:rl itttcl ll.sts .l'l)c;r'1.1' f)i'cct'r'. ,f ,irrr r)ir-ccr,r.c'lrr.(-..rlrr(r.'rcr. 
'r.

t
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Exanlinatiolts aud llircctor or Aclditional l)in:ctor [o bc includcd in thc

cadre. '['hc post o{'ltcsidclrt Doctor and llcgistr:rr wcrc to bc convcrtcd into

that ol'Lccturcr. l)octors on lirst altpointmurt to. thc lfilrlr N{crlicul

Educ:rtion Scrvicc Cadre wcre to be treatcd on probation for two ycars and

only alier satisl?rctory servicc thcy werc to bc confintred. 'fhc rcccnt l{ulcs

also provide that promotion to thc post of Assistant l'rolcssor would be givcrr

only after a tniuimum of lbur years of tcaching expericncc as Ilcgistrur or

Lecturer. A minirnurn of five years of teaching experience lvas recluirecl as

Assistant Profcssor beforc bcing considcred for promotion as Associ:rtc

I'rol'cssor. Profcssors wcrc rcquirccl to havc tlrc qualitication laicl down by

the Mcdical Council o1'India and in adclition to thc nrinirnunr cclucational

qualilicati<-rn, cligiblc l)octors werc also rcr.luilctl to lravc a nrininrurn Lcachirrg

expericttce of fivc ycars as Associate Profcssor. lt has bcen further provirlcci

that Assistant I'rofcssors, Associatc Irrofessors ancl Irrofcssor.s will bc

transfcrred cvery fivc ycars rvithout lail.

f,

t

38.1.2 t On 1.4.1996 thc total strcnglh ol'thc llilrar Ilcalth
Service stood at 9311. The total numbcr is spreacl over the following scalcs

and the sanctioned strength includcs pennanent and tcnrporary posts:-

Posts l'ay Sclle (lls.) Sanctioncd

Strcrrgth

Ila;;ic Cradc 2425-4000 6020

Jurrior Sclcction' Gradc (20%)l Dcputy

Superintcnclcnl.

3000-4500 1862

l2-l/2y' S"S.C./ Chicf Mcdical Ol'tlccr/

Supcrintcnclcntl " Atlditiorral Chicl-

Ivlctlical Oilicer

4 I 00-5300 | 164

Sulrcr 'l'inrc Scalc (2 % %) / I)cliLny

[ ) i rr:r:tor/ ll-cgionirI L)cltuty [) irccto r

4300-5550 252

L ltrul Nlallria Olliccr

Joint l)irccrrrr lncl irUUiiii,u"i Difil;--'i;[;i* 
--"--- 

-

:.-:.-----.
l)trcctor irr Cilricl'

4300-5550

+s00-sz0i)

S tOt-r-f,f rXr -

5yiio-i,zoti

I

5 ",,"ri-- 
-*

C

I
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Convcrsion of sclcctiou gradc posts havc beun issued by

the llcalth Dcpartnrcrtt tlrrough tlrcir oldcr No-3/Dl-l-01/96-l t25(3) datcd

l-12.1997 but it is not indicated whethcr thc Irinancc l)cpartment has beorf :'

cottsull.cd. Moreove.r n9 pAlt in the pay scalc ol'I{s. 3700-5000 lus bccn :

J mentioned and on tlte lacp qIit,a qucsl.iorr that uccds to bc unswcred is if tlrcrc
I- 

is no selection grade or post in, the pay scaie of Rs. 3700-5000, how is the

OAssociate Proftssor in a position to drawdhe pay scalc of lts. 3700-50.00, tlc , ,

pay scalc sanctiotted for thc post and indicated ,in thc Finance Departmont

I{csolution No.602l datcd 18.12.1989. 'lhis rccluircs to bc lookccl into and..,,,,
spccially why thc Dcntal Servicc has a scnior sclcotion gradc in thc pay sculc.,rr'::i.

of lts. 4100-5300 instcad of lts. 3700-5000. i

38.1.22

38.1.23 Regulations of the Mcdicat Couucil of India rcgarding

appoirttment of Teachcrs and Visiting l'trysicians/Surgcons, etc. in Ivleclical

Collegcs ancl attachcd hospitals lbr undcr-grarltratc and post-graduatc teaching

approved by tltc Covcrmncut of lndia on 5.6.1971, now stand supcrcedccl. Wc

tricd our best to obtain thc rccent guidclincs rvhich arc in lbrce but wc have

becn unable to ptocure tlte rcccnt Itegulations in spitc ol'having contactctl tlrc

Director - irt - Clricf and Dircctor, Ilealth Scrviccs a numbcr of tinres.

. Acc0rdillg Lo ottr ittlilnrutiou tlrc lcccnt guitlclincs provitlc acatJcutic

. 
-qualilicatiotts 

ibr both Sllecialists and Supcr Spccialists und tlrc guidclincs
' approvcd by thc (jovcrnnrctrt of lndia in l97l arc-rxr longcr tlrc liasis fijr

, appointmettts in Mcdical Collcgcs slsovherc in India. llowgver, tfic Director.,

I'lcalth Scrviccs has assurcd us that tlre guidelines of l97l are still being

dlbllorvcd by thc Govcrtuttctrt of lJilrar'.'l'ire l"lctlical Council of lndia havcrd...

circulatcd rcgulations on trtininrurn standartl rccluircnrcnts Ibr a Mc6ical

"f Collcgc lbr ortc lrurtclrcd adntissions unnually and thcsc starrd approvcd by t6c

Mirristry ol'llculth ct Fanrily Wcllirrc, Covcrrrnrcnt of Ilrclia on 3.1 l-lgl7.IL
Itits tlce tt indicatcd lhcrcin that tlic tcachiiig stall'ol all tlrc tlcpartnrcrrts ol'a

' Ivlcdical (lollc6lc slrall bc rvholc tinrc and rrtrr-practisirrLl. Il. lirrtlrcr provitlcs

tlrat irr cltsc ol'ltott-irv:tilltbility ol-suitubly tpruliliccl rrrcclical rrrcn lirr lcirclrirrli

olI tlotl clinical strhiects,. ttott-tttcdical-.'sr:ir:lrtists, preli:rallly posscssirrg



l9
d<lcLoraLc qualilicatiolr iu thcir sulljcct nray bc alrpoirrtccl u1l to a rrra.xirrrurrr ,l'
30 pcr ccnt ol'the total strengtrr of thc teachirrg staltoIa l)cpartrucnt.

I

38.t.24 Givcn thc lack of up to datc inhlrrnatiorr, wc rclcr to
Pttsts av:tilablc in tlrc.lawitltlrlal lrrstitutc ol'l,o.st Ciracluatc Mcdical liclucuti.rr
and Rcsearch (Jll']MLIt), Pondichbrry as rvcll as the Maula'a Azatl Mcclical
college, Nerv Delhi ancl Saftlarju'g Hospital. Directnr/Deutt
(Acatlemic)/lt'ledicat Superintendent., JIPMER is in the scalc ol'Rs. 5900-
6700, llofessor (Medical) is in the scale of its. 4500-5700, the Associutc
I'nd'c.t.sor is in tlrc scalc ,l' I{s.3700-5000, Dy. I)iractrr.
(Aclministratiott)/Assi'rtunt I'rofcsnr in. the scalc of lts. rooo-+lriO iurtl thc.
Ilegistrur (Acu<lenfic)/l-ecturcr in thc scalc ol'lts. 2200-4000. In thc Maula'ir
Azad Mcdical college at New Delhi the ChicJ'Medicul olJicer is i1 rhe scalc
o1'Rs- 3700-5000, thc ^sanior Mcericar olJiccr i'the scars of Rs. 3000-4500
arrd tlrc l'latlicul olJicer is i'thc pay scarc of rts. 2200-4000. .l'rrc 

pay scarcs'r.
Dcun, I't'ttfe.s:;or, 1.t,,;ttciute I'ntfc.sxtr, A:s;;i,srttttr rrntfb:;.utr, ncgi';rrttr ud
Lccturcr arc tltc sanlc as in Jlt'Mlilt. ln thc i)cntal sidc thc llay scalcs i' tlrs
Delhi lvledical Collegc are as lbllorvs :_

^S/.No.

I

De.rigrttttiott I>uy Scalc

( itt lls.)

Ttou4loaLeclurcr (Dcntal)
.'

z,

l
rl s :; i :; t u t t t I, nlb.>^s o r ( D e n t ul) 3000-4500

Assoctutc I'nlcssor (Dcntul) 3000-5000
1 rt'QJassor (Ucnlctl) 3700-5000/

1500-5700

3ri. L25 'l'hc Salilarjurrg I Iospital ar llclhi is a rrorr tcaching
l.stitutio'arrd thc p.y scurcs i* that rrrstituti'. flrc AS bcrou, :
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)<:
.51/lo. Desigrtutitn

l'uy Sculc

(in lt,r.)
A4atlicul O/licL,r

D), .Diractti - itii,rniiitnrj|
Iulcdicul OlJiccr, Gracle I/ Getrc:rul
Duty Ollicer - I/ As.sisttrnt lvlcdicul
S'ulterintanclenl

Asstt. Dir.orrcrM 3A00-4500
Canccr Surtr4cott/ Ortlrcpctcclic
Sw'gaon/ ^1i.. A,lcdicctl O./Jicct./

Spccicili.rt

7 lidu qd i 
" " 

n il i ;;,: i j i: ii A ; * i
OlJicer/ Diicctot- Qldtttinis.rrurion)/
Plostic Surgeon/ Ncuro Stu.geon. alc-

bi-o

ilitojuill)

lsw-szo

t
5

Pltlt.s'ici.t,,7 Scnior Spaciuli.vt/ Sctrirtr

'Surga o n/ Se n i or,.l t t uc.s. t I rct is I
Adcll. Mcclicat -lrn;;*;p 5900-6700
Con,s'ul tunl.; ir.t,*ettr.io tts, di,rciplitrcs /
fuIc d i cq I Sultc r i n I c t t tlc t il

38'r'26 wc 
'avc 

arrcady i'dicatcd r.vrrat trrc pay scarcs i,, gitra,
arc' wltat pay scalcs tltc sclccti,tt gradc Prsr.s lravc [rco, su'cr.irl'cd, [6c clu.ccr.Prog.cssio. scrrc'rc rbr Gattat'ttr Due orJiccrs in r.'e Gr
pay scalcs ir Jarva'arlal I'stitut" u,. u"r;l ;;;;ilru:::":::":::
Itcsca'crr' Maura,* Az:r<J Mcdicar c--.otcgc, Ncrv Dc'ri as rvcll as sariJarjurrgllosllital aucl thc clcrnantls of thc Ar^sociatiolr. .l-lrc 

lirllor.ving :rrc tlrc irrc;rs irrItilrirr tr'lrir.i'rr.r_. rlrrl ilr corrliriitrii; u"iiil ilrc LctrLritl llirltcnt:_

-r'rrc.c is .. l"rrrrvisi.r .r' ratcr.lrr irrducti.' .r-
SiJrcci:rlists :rrrtl .Srr'er li'cci:rli.s*; irr thc lli';rr llcatt.sct'r'icc' li'r.:tt ilr (lrc ('tttrr.ttl Ilcttltlr,\i,r.r,ir.rr tlrcr.c irr.L.
,\l1tct'iittli.sl;; rvlro c:lrtr:r. scl.vicc irr f lrc ,,-c;rlc ol. lls. .J(X)()-.1.50() ;rrrrl

il)

.t
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lhc Govcrnnrcirt ut' lndia , Milistry qf llculth has rccctrtly

issuect a Notification ip Octobor', 1996 pr<lvidipg lbr dircct

orrtry of Sultcr S1taciuli.rts in t[c scalc ol' lts. 3700-5000 rviffi

the requisitc quali{ications aud 5 ycars expcricncc in thc

rclcvarrt supcr spcciatity. Evcn iri thc Maclicul Scrvica's ol'thu

lnclian ltailways as well as in the lndiag Ordlratrce liactories

Ilealth Service thcre is provision 'fbr latcral entry of Sulter

Slteciolists though, the foulcr do uot have a separate pool of

special ists i n Lhe. I ntl i a n Il a i I v'tty M e tl i c a I S c rv' i c e'

(2)l)octot.sirrl]ilrarenterscrviceinthebasicgradc
ald tftcn in a stagc wiqc ttrilttttcr get protirotitlrt to lrighcr pay

scales. 'l'his systenr cnsurcs' prolnotion liom tltc comnron

seniority list but {ocs ttot''cncourage greater specialisation

- bccausc pay protor:tion to tioctors both'in thil tcaching side as

wcll as in thc adnrinistration siclc is ctrsurctl if a doctr>r irt thc '

tcaofiing sidc or grtc ip thc adrlipistratiott sidc druw pay lriglrcr

tltan the pcrson just senior to him in thc common seniority list'

The 5tt' Pay Comnrissio* at Anncxu rc'52'.1 Save strggcstcd

brgad prilciples for fixatiorr of seniority of tl6ctors. This rnay

- trc adoptcd ilt carsc thc llihar.Covcnltllcllt dccidc to lilllow tlrc

::, ,,,Central, pattern. We quotc'bclciw thi provisions of Anhexure

, 52.1 i

I

I. Ivledicul Doctors x'ill enlar scrvicc qt lltec levels 'GD0's

1:Rr.22tttt-.t000),,\pacittli'rts (tis.3000--1500) ttnd Stpar-

Spacittlil;ts (lls. 3700-5000).'l'\rc intar-sc scttit>rilv o/' GDA'fOs

tyill ltc .lixad in tlrc orclu of'merit ul lhc ltttittl o.l'enlry inlo

.servica in Ilrc grutle d'li.;- 220A'4004' ;

J. ,!rr,r'rrrll,r/,1 rr:ill ltt, rar'r:fritrul 50'!(, l1y 1tt'tttttttlirttt tttttl 5()':'i; l)-l'

tliyttt.:l yt'<'t'ttiltttt:ttl. lln' first l.tttitrl ltttitt14 st'l tt'sidc.lttr 1tt'tttnttlitttt's

l

{}

J

is+.

'*
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'j. -i'
Intcr-'vc :'-artierity uirt,ttg spaciuri,rr.s tviil rsa./ixcd itr trrc ot-dcr ,/

. ltttittt oJ'cntry inro scrvicc irt thc gratlc of Il,,;. 3000_4500.

on tlrc tlutc ,J'crtry sJ' spacicrrist(s) in rhc scurc ,f Rs. 3000-
1500 , Speciali.rt.s antl GDO,; ttlraucly itt tlnt lirctcle utt t.clgular
basis c'trt trrut trurc, wirr rurik att-b{rtc sctti'r to trrc sltcciuri,st
ctilra'r(s) wlrc x'i, bc cn-br<tc .s,rior ro ', thc GD().v tvrrct
enler thul grucle on tlte s'u,te dtty . ,'he critcri'n slt'uld be

ftt I lowatl fo r co t tt It i n c tl .s *t i <s; r i I y i it t I rc ./i t.s t i, ;; I uttc c.

Itttcr-'s'e 'saniarity durortg Ihe sultar spcciuti.rr.r tvi, rte clecicred
by lltc p'ittt ,J'cnlty ittto service. on the tlare tf anrry (i.u
supcr-q)cciulisr(s), in the grucre of lts. 3200-s000, cr, trrctricul
,fiicers alrcady in rhat grucra on regurar busis', thur dare, as
per cotttbitrccr scttiority n'irr ruttrc cn-broc .t,rior to trta .tur)ar-
speciulist a,ilrunt(,t). ,Ill .stqter spcc.irtlist.r antcring .tervicc ,tt
tlrut elutc u,ill ruttlc ncxt, ./bllorvecl .1t1, rttcelicttl ulJic*.s 

'./. 
ttrc

com[sined .rutiority etttetting tlnf grade by prornotiort Io post,e

ollrcr lhun ,sultcr-sltcciulisr.r, on tlrut durc, irt tltut ordcl., T.his
will l:e tha Jinul confiinctl settiot.i4t list Jbr prortrotiort,r to
Itighar po,ti I itttt.s.',

I

I' IJ'rar trrc ratcst Mccricar cou'cir o'Irrdia
guidclincs arc 'ot bcrng lbilorvcd spccialry rvith regiud to
appoi'trncrrt of supcr spcciarists. 'fhus trrc guidelincs wourcr
havc to bc adoptcd if pay scarcs o'trrc ce't.ar c.vc*'rc*. arc
to bc availctl ot by doctors in llihar.

Irr trrc G.r'crrrr'crr[ ,r'rrrdia botrr tcacrrirrg sicrc

r)osts and aclilrinistrlrtir.c ptrstr; urc sirrrutionccJ to irrcurrr[rcrrts irr
llrc sculc rl'Its. 1700-.500(, rrrrt irr lriturr. irr tlrc udrrrirrisrr.ltiorr
sirlc tlrcrc ill.c n() llost.s irr tlrc r;crrlc ol.l{:;. J70{)_-5(XX).

!
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Accordirrg ro Norilicarion No. (;Sti.. 689 (ll)
dated I l.l l. 1982 ol' thc I lcalth l)cpartmcnt of Govenrnrcnt oli
Intlid luletlical olJicars arc plornotcd as scnio r fulcdicul o.//ic.cr.t

i' ths cc'tral l]uty caclre allcr 5 ycars rcgular scrvicc ir thc

gradc ard in thc catcgory <;r' 'l'caclrirrg sub-cutlrc pr.rsts

Assistctttt Pnl'asstrs rvith 5 years regular scrvicc in thc gradc

beconte Associate [troJbssot:.s and Ls:;ociutc proJbssors with 5

years regular sewice ar.: promoted as proJbssors. In lliirar
accordiug to 21.5.1997 notilication of tlrc Ilcalth l)cpartnrent ir

ttrittinrunr ol' 4 ycars tcaclring cxllcricncc is rutluircd lirr
prornoting Assislant Profcssors liom thc p<lst ol'Lecturcrs i.c.

onc ycar lcss Lhan tlrc prescribcd scrvicc rcquir.cd in tlrc ce^nLre.

ln the centre lbr thc post ol'Profcssor thcre is 25% clircct

rccruitnrcnt and this exl,cnds also to spccialist Gradc I. In
Ilihar thcrc is no preivision lilr dircct rccruitmcni abovc thc

basic gradc.

I;<lr prontotiou as AssistalrI Irl.ofcssor. post_

graduate degrcc in thc concerrrccl specializatio' is recluirccl

lhough thc rcquircnrc't ol'post -gracluatc qualificatio. docs not
st:ltd sllclt out clcarly in tlrc orclcr.s ol'tlrc llcaltlr l)c;-rirr.trucnt ol'
Iliirar. In thc ccntral Ilcalth scrvicc l(ulcs, l9g2 it is proviclcj

lbr spccialists grarJe that {br botrr Ass<t.cicttc prrJbs.sttr and

.lssistttttt I't'oJ'e.ssttt'ut least thl'cc yeurs r.caching cxpcricncc is

rcquircd in thc. graclc bclorv. I lowcvcr lbr posts at sub para 5

abovc post-graduatc clualification is not nrandatory.

lrr ili; I'iuir,Ic.rclriirg si.lu ilrcic i;,u pi,-ri.isiriri

Iirr' llrilblrtiorr |criod rvircrc:.rs irr tirc corcr-rrrrrcrrr. ol' lrrtlia tlrs

1tt'oltirtiolr llcliod lirr llrosc ill)pointc(l to tlrc .scrvicc by tlirccl.

tcr.:fttitrttq:nt is laitl tlurvn i15 ? 1,g,y1-.r lrrrrl tlrcr (jovcrnrnc:nl lrirvc
lltc .pti.lr t' cxtcrrl tlrc Pr.r'irrrl ill'1ll'lrirri'rr. wc rcerlrrrrrrcnql

lltilt tttlcs (ru ilttlttcditttcly li'irtrrcrl lirr irrtnldrrcirrg ir rrrrrrrtlatgr..l,

!
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two ycar protrution llcriotl lilr cloctors in tlrc lJilrar llc:rlth

Scrvicc,

'fhc: Central,,licalth ltulcs, 1982 providccl lbr

trattsli:r ott clcputi.tLiort ill' suitirblt: rrl'llccrs lr,.rkling,, ;rrrirlogous

posts'uttdcr thc Cetrtrul Uovernurent rvlrcrcas in the

Covernnrent of llihar tlrerc is no provision lbr transli:r olr

cleputation or lor short ienn contract of suitable olficers.

['hc Ccntral Ileal{h Scrvicc l{ulc, 1982 did not

provide lbr non-practising allowance ta:, Additionul l)irectors

Gcncrul'or l)it'cc(or Gcnarul, I lcaltlr Scrvices rvhcrcas in llilr:rr

right liorn the Director - in - Chief to the Medical Oflicers,

non-practisirry allowance is payablc. [{cccnl. ordcrs issucd by

thc Covcrttnrctrt of lndia rcgarding nott-practising ullowattccs,

liowcvcr, providc lirr an ul)l)cr cciling irrtd lras lrcctt cxtcttdcd to

,tJI Docltr:i righl. up to tlts Dircctor Lianaru!.

t
t

(10) 'l'hc llealth'Dcpartmcnt havc blouglrt to our

notice that tinre aud agaitr notilications are issued by tlrc

I)cpartnrcnt postirrg a docl.or in Iris own pity scllc lrut :tg;.tinsl it

highcr post rvith a highci scalc. 'l'his practicc of postiirg of

doctors on higlrcr posts witltout thc docttlr havirlg bccn

pronrotcd in that particular scalc and grade ltas becn rcsorted to

not only to avoid strictures l}om the Courts ol'tlre Statc but also

to lill up vacant posts. [Jut thc lact rcntuitrs tlrat a pulticulilr

post rl:(luit'cs a ccrlairt statutc alld cxpcricnsc rvltich is only

possilrle if cioctors rvith rhc rccluisiLe qualilicatiolts arc postcd ttr

such intllortant posil.ions. Wc cortsidcr tlrc pritcl.icc ukin to ',vhat

uscd to bc in voguc carlicr in Works l)cparttucttts antl tltc

liyStcnl tvas tllctr kltorvlt its 'cttt't'cttl c'lmrgc '. lltlrvcVct', tlrirt

s1.str,:ru llirs lrorv lrccrr rli:rr-orrt irrrretl bccirttsc it lct] to lt siltt;tliott

rvlrr:r'r: pt'r)iltolir)ns wcrc rurl lruirrg p,ivclt tttt titltr,: illttl s(;llit)r



olliccrs who wcrs not bcirrg givcn 'currcnt clrargc' protcstcd

and it also cleatcd comlrlications in iuturc cluring prornotious.

Wc lincl liom thc various notilications of thc
llcafth l)cpartrncnt issucd in l()97 ancl ll)9ti that Civil surgcorr
cum clricf Mcdical oflicers have been translbrred and postecl

as Dcputy Director (ileartrr), Mcdicar officcrs rrervc becn
posted as superintendcnts ard even as civil surgcon cu'r
chief Mcdical officer. District Lcpr'sy oradicution
officcr.s lrirvc , bcc' postccr as civir surgcorrs , r)istrict
Malaria officcrs/ Dcputy supciintc'dc'rs/ Itudi.r'gists
lravc bccr postcd as Atlrtirio'at clricf Nlctlicll ()fiiccr.s. wc
recomnrend that this systcrn shoulcl be lbrthwith clisconr.inueci

' becausc this 
'cither 

pronrotes aclnri'istrative eflicicncy 
'orcreatcs a pressurc on trrc Govcr'nrgnt ro prollrote doctors irr

tinre.agai'st vacart posts arid arso crcatcs a claim rbr lrigrrcr
pay scalcs rvithout thc ctoctor having earnccl that scalc by virtuc
of having becn prontotcd to that highcr gracle.

'l-hc 5,h lruy Cornnrission lteport at
paragraplt 22.25 has di.scussccl i. bricl'tlrc ;lr.visirrrs .l' .itt .rittt
pr'ntori'tt' which pr'vidcs trrat croup c a'cr D c'rpl'yccs
s'ould bc givcn at lcast on., prornotion grade to thosc w'o are
directly rccruitcd a.tr rvrro courd uot gct a pro'r'tio'cvc' allcr
rcaching tlrc r'axir'urn of trrc scare- As trris schc're was onry
introduccd i'l99r ancr rcstrictcd to Gr<.rup c a'tl I) p'sts, t'c
statc govcnuuc'l c,urd co'sicrer its i'r.rrducti.. aficr obtai'ing
tltc cottrPlctc dctails l'roltt thi: Ccrrtral (ioycrrrr.llc.t lrut *,c rvill
be discussi'g ilru sulrcrrrs irr lirrlrror. crctair rvrrc' rvc subrrrit .ur
rcco,l'lcrr(lati'lrs 

'rr lrr.rrrrti'rr p.licy firr. St.irtc covcrrll:rc'r.
ctttltbyccs. Ikrrvcvcr'. trris is lt'r trrc ,llPrtlpriirtc rrcrtr'tr rry
trlriclr stlrllrr:itior: i:; tir[lt:rr t:;rrc ol_

c
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lironr thc point-rvisc cJiscus:;iorr abovc it -will bc clczrr

that the doctors in IJihar havc a cadre structurs which do ttot match eitltsr tho

cadrc structlu'c availablc in l\4cdical Collcgcs in Ccrrtral Covcrruucul. or tltaL of

thc Cenlrul Ilcalth ,Servicc. 'fhc carecr progrcssion of doctors up to sulrer timc

adruinistrativc sculc, i.c., I(s. 5900-6700, is rrot availalrlc in l]ihar and pcrhi:1-rs

no atternpt has also bccrt nradc ftlr cnsuring such quick promotions. Wc have

indicatcd carlicr at paragraph 38.l.16 aud 38.1.17 the provisions ol' tlie

Career Progression Scheme as well irs rvhat has now been recomrnended by

the 5'r' Central Pay Comrnission. This <iynanric carcer progression oannot bc

irnplcnrenLcd unless the Ilihar Govcrnrncnl introduocs latcral entry ol'

Spccialists and Supcr Spccialists in thc gradc of lts. 3000-4500 and I{s.

3700-5000. Any attenrpt at introclucing picce nrcal any Carccr l)rogrcssion

Schcme without Supcr Spccialists and Spcciulists sluruld bc discouragcd and

in our opinion is not advisable.

38.t.27

38.1.28

?

b

lrt the Central Govcnrurcut posts r.vlxrsc pay scalcs ltirvc

a rnininrurn of not lcss tlun lts. 4000 rvcrc considercd in Group A but in llihar

according to the ltcsolution No-3.1(- l-405ltJ} l{'a.3746 datcd 31.3.1986 of thc

I)cpartmcnt of Pcrsonncl and Aclnrinistrativc ltelbrnrs all l)osts and Scrviccs,

tirc rlaxirnunr of thc pay oIrvhich is lls. 2000 or abovc arc considercd to bc in

Class l. llcncc according to this classilicatiorr only junior sclcctiorr gradc

posls ol'lho Statc Scrviccs or othcls in tlrs puy scalc ol'l{s. 1350-2000 now

rcviscd to lts. 3000-4500 g'enerally can be considered as Class I posts.

Ilor.vcvcr, on tlre basis of Bihar'l'.A. Rulcs, Itulc 28 membcrs of All lndia

Scrviccs and Govcrnnlcnt ernployccs prior to 1.4.1989 gctting a pay oImore

than lts. 1500 wcrc considc.rcd to bc in Class l. llcncc Doctors in thc basic

gradc in llihar havc all alorrg lrccn in Class ll rryhilc in thc Ccntrirl

i..ipr,cr.prueqI r[rctor:; irr t[e ba:;i,: L,.r-rrr[c <-rl'.li-s" 220(")-40()() lrc irr (ir.orrgr r\.

lloctors iu llihal llrvc lrccn sanctionctl tlrrcc ndvartcc ittcrctncnts irt thc llasic

l',r'atlc und tlris hi-ls nr)\\, trccn in lbrcc at lcust [i'orrr l9(r5 orrwlrds. Itulc 3 (2) o1'

tlrc (lcrrtlal llcalth Servicu l{ulc:;. l()[i2 stipulntc tltlt all po.sts irrulurlcrl irt tlrc

Scrvict: slrirll bc r:l;rssiliccl :.rs ( it'ott1t 'A' Postr;.



38.1.29
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r\ltcr thc lrnl l)ay ltcvision Cortttttittcc's

rcconllncnilations lvorc iurlllcmontcd basic grade lbr thc llxcctttivc (l)cpttty

Magi-stratcs aud Deputy Collectors) atttl ,ludicitl Sctryiccs as rvcll as

Iiuginccring Seruices was Rs. 325-985 with tlte t'traximutn being lts- 925

irLrt {irr Civil Assistrrrrt Surgcolls arrd c,-luivalerit lrtisLs thc Irott-llracti:;irtil l;calc

was lts. 415-925. lf one lverc to acitl tlucc iircl:lncllts o1'Its. 30 cach to the

initial of Rs. 325 thcn we have tlic pay scale of Its. 415-925. Prior to 1965

Civit Asiiistant Surgcons wct'e itl the pay scale of Rs. 200-450 whilc

Assistant llngineers and Muhsifs rvcrc in thc scale of lts. 220-750 and

I)cputy Magistrrtcs/Dcputy Collcctors wcrc in tltc scalc ol' l(s. 220-800.

We havc furnished thcsc details to clurily thitt thc systetn of grant tll'tlrrcc

incrcmcnts to doctors in thc basio grade hus bcctt blcsscd by a[ lcast tirc last

four Pay ltevision Cornmittccs of this Statc.

38. 1.30 As rvc ltavc uot bccn ablc to cstablish thc parity ol'

IJilrar IIc:rlth Scrvicc tvith Ccirirul Ileultlr Serv.iea or thc hicrarclry of posts

and structurcs in Mcdical Collcgcs oI tlic Ccntrc, wc arc unablc to rccomtrtctrd

thc scale of-its. 2200-4000 as,thc basic gradc lbl the doctors. IJut rvc

rccoRllnend that the systenr of grant o1' thicc incretucnts will coutinuc attd

dircctly rccrLrit"ed doctors instcad of druwing pay at the initial of thc scale ol'

Its.6500-10500 willtlraw tlrcir lxry irr tlrc lruy scllc ol'lts. 7l(X) irrstcltl ol'l{s.

6500.' 'l'hc lrigher posts cncadrcd will bc in thc roviscd pay scalc ol'lls. 10000-

15200, l(s. 12000-16500, Rs. 14300-18300, l{s. 16400-20000 arrd l{s. 18400-

22:4A0. 'fhese scalcs will rcspcctivcly bc availarble to Assistlltt Prol'cs.qors'

Associrte Profcssors, Itrofcssors, I)ircctor aud l)ircctor- - irr - Chicf. 'l-hc

rcviscd pay scalo lbr ttrc cxisting scalcs ol'l(s.4100-5300, 1ts.4300-5550 ancl

1is.4500-5700 is tltc sunrc as rccolnnrcnrJcrl by u:; irr Volurrrc I, pagc 47 ol'our

Itcpolt. Posts in thcsc thrcc ssalcs ivill bc bunchcd arrd gct ortc rcviscd pay

scalc ol'Its.l4300-111300. A l'r'<i!c:isor in supcr tirnc sculc as lvcll as .loirrt

I)ircctol's arrtl Additionitl I)it'ccturs rvill br: irr tirc santc puy sculc. As,uvc irlc

ttol. guittg irrto thc tltrcstion ol- llay ,.rl'sck-'ctit.'tr grlcl: pusts ot'titttc bottttd

l)r()nX)ti(,nli lt tlris slulic wc :rt'c ttoI r'cc()tt]tilcti(lirrli tlrc plry ol'ltosts; irt sclr:ctiott

ilnttlcs irt tlrc itdrnirristrati'.rc sirlu. llorvcvcl , tlr,: llirlcr:{or'-irr--(llricI rvill tlc irr tlrc

t'r'r'i'rr'rl c,r';tll ol'li.r lli,l0()' 71.10() llrr: Ilil'o': lrr irr llrt: ,,,,r' r",,1. ol'ltl.. l(r,t(X)-20()(X)
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arrd Joint l)ircctors

14300-l 8300.

flosr(.?,$s atg

".L-8

and Adrlitionul Dircctors will bc in tlrc scalc ol'lts.

4$ntlf;,4$aersr IAE[TQF.IITIE

8000- r3500

I

I.lospital, 3700-5000

t

| 38.2.1 The Bihar State Ayurvcd / Unani Denronstration and

Tcaching officcrs Association representett by General Secretary, Dr. opr
Prakash Sinha; Dr. Devendra prasad Si'gh, General Sccretary of Bihar
Ayurvcd and Unatti Mcdical Olliccrs Association antl Ililrar Statc

l-lonrcopathy Mcdical Olllcers Association lravc rcprcsentc<l to tlrc Fitnrcnt

cornnrittcc lbr ccntral pay scalcs which arc tabulatctr bcrow: -

SCALII

DOtVlANDtit)

(in lts.)
Ayurved Chikitsa lradadhikari /

Unani Chikitsa Padadhikari/

Itesidential Medical Olficers/Lecturcrs/

District Incligenous Systcm of Mcdicinc

O lliccr/Wardcn I nspcctor/

Itcscarch Olllccr/

Deputy Superintendent/Dcnronstrator &
Pattroiogist'

* Sr. Sclection Gradc Medical Ofiicirs A 2400-41 s0

3000-4500

l 0000- I s200
Itcadcrs

Superintcndent, Ayurvedic

I)at rrd IVIanagcr'/l,ro lbssor

Dclluty

12000-l 6s00

l) ircctor, 4100-53()0 I U400-22400

LJrrarri/l lorncoput hy/Utrani Mctlicincs

I )i; ;-;rr;r . 

-i 
,i tiJr"-,i.li,,i S v.ti,,i,i ,, i' rr,i,.iii"iiii,,

T E.$Eg,"f'n,ETTrF
%

DDSIGNATION EXIS'I'ING

I'AY SCALI'

{irt Ils.)

2000-3800

2200-4000

.13(x)-5550



38.2.2

: {:ti

'i'hc pctitioncrs havc lltctrtiolrcd that thcrc urc in all 700

Doctgrs posted in thc various indigenous systel])s of medicine. In Scptetuber,

i979 they wcre declarcd gazcttcd but thcy.rvcre uot givcn sinrilar pay scalcs as

tlic allopathic doctors. The petitioners have subrnitted a copy of a Patna l-ligh

Court jutJgrucnt clclivcrcd in CWJC Nu. 3256/92 in rvlrich thc: Ilort'blc Cout't

irclcl lliat tlie gricvaricc of thc pclitionsrs in bcing denicd thc slltltc pay and

facilities as arc being granted to the M.B.B.S. Doctors appcars reasotlable in

thc facts and circurnstances of the case and the case of the petitioners had uot

bcel considered properly in th-c Statc Covcrnntent. The Finance Departmcrtt

op 15.9.97 sanctior.iccl lbr thc trIonrcopathy Doctors thc scalc of 1ts.2200-

4000 against tire prcvious scalc of lts.l500-2750 providcd they arc dcgrce

hol<Jcrs or cleclarecl fromeopathic physicians by thc lloard wltich awards aftcr zt

Ibur ycars course D.H.M.S. (Diploma iu Hontcopathic Medicine artd Surgery)

cr a de,grce by tlie Statc established Board for l-lomeopathic Systern of

Meclicine. Subsequently on 21.1.98 the l-lcalth l)epar[urctrt allowcti to tltcse

,:I)octors three highcr sclection gradcs in the pay scales ollts.3000-4500, i{s.

: 3700-5000 urcl lts.4100-5300. 'l'hc rcprcscntationists have also rcqucstcd lbr

259/s, non-practising allowancc, housc rcnt allowance, msdical allowatrcc,

revision in Lhe existing rate for purchase of booltsitnagazines fromlts. 100 to

,I{s. 500 pcr rnonth and exemption frorn clepartmcntal examination becausc

Doctor.s in the Ccnl.rc arc llot rcquirccl to pass such cx;lttittations.

3$.2.3 'fhc casc of thc llbctors in thc variotts systcttrs o['

indigenous rnedicinc have been consiclerecl by the 5tl' Central Pay Conrtnission

irr tlrcir Itcport at Paragraph 52.2tt ta 52.34., 
-l-hc rccruitnrcttt cdrtcarLiottal

clual,ilicatiotr at ,cntry lbr Ayurvcdic / I lourcopallty / Unalti rtrcclilirlc ancl

sLlrgcry involves cclucation ancl iutcmship lirr a pcriocl coutparable to thc

c
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ullollal'lric strcalll posL-grirrluirtr: coulscs arrd degrccs sr.rch us tlrc Ml) irs6

PlllBS, rcspectively. I{olvever, it has bccn reconunencled by the l;i{il.r lray
Cotnurissiotr that att organized scrvicc callccl thc Ccutral In<Jigenous ald
Hotltoeo Medical Service neecls to be constituteci. ln l-]ihar a Servioe of a

sirrtilar naturc ltas trot yct bccn constitutcrl. 'l'hat nray bc onc of t6c rcls<-rrrs

"';liy 
po.sts in this IJircuturaie in ijihar, luvc not bcen crcatcii beyogci thc scale

o{ Rs. 4300-5550. The Fifth Cetitral Pay Cornmission reconurencleci that thc
physiciarts in the indigenous systeurs ol'meclicine should be giverr the sapre

allowattces and facilities as grantcd to Gcneral Duty Officcrs of thc allopathic
strcanr. 'l'hc casc ol' thc l)octor-s in thc various incligcrtous sysloms was,

discusscd by thc Fil.mcnt cunr Pay Itcvision Cornntittcc in 198g, Clraptcr l5 at
paragraphs 149 to l6l. Olr tlrc basis ol'the rcconuncnclations o1'thc 4'rl Ccntral
Pay Comrnission and the Central Govcrmncnl having acccptecl parity betwcen

all systenls of medicincs, the Fitment cunr Pay Revision Conunittee foulcl it
inevitablc to acscpt thc sarne in Bihiu as wcll. llr thc light of this we
recomnrend the same scales for tlre cloctors in trhe valious incligcnous systetDs

as atc available to Doctors in the allopathic strcaur in llihar. llowcvcr, t6e

higher grades. which are noI availablc to the incligenous systems of meclicine,

will also not bc available now as thc posts rlo not startcl crcatccl. l-hi$ nrattcr

wiu be further considcrecl by us wheu wc dcal witlr promotions in ,a

subsctgr.rcnt volurnc ol'our llcporl..

Slrri B.N.S. Illrarati, I'rincipal, Stal.c Rl/l-S Meclical

Collcge l'lospital, Muzalfarpur has pointccl out to this Comnrittee that thc
Collcge Lccturcrs arc ltoI gctting thc sanlc pay scalcs as t6c nrcclical
p|actitioncrs and,thc lirur pay scalcs, Its.2200-4000, Its. 3000-4500r,1ts.3700-
5000 ancl iis.4l00-5300, should bc sa.rrctioricd. lt has alsu.bccn rcqucstcd tlrat
{cacllirtg allowattcc sllould bc granLccl to thc tcuchcrs of such Collcgcs.'l'5is is
lirr thc I lcillth l)cpitrttttcltt to lor.rli into lntl crrquirc rvhctlicr tl.rc tcachcr.s in Lhis

N'lcdical Clollcgc arc also cngagcd irt tcaclring ivork.'llorvcvcr, 21 irlpgrteurt
lirct is tlrirt tlrc l)octors irr tlrc alkrputlric.:;trcanr in I-]ihar starl. thcir carccr witlr
lltt'cc lttit'lttlcc ittcrctttcttls lvhiclr:rlc st ill rrot lrvirillIrlc to tlrs l)octor.s irr tlrc
lltiligctlotrs Systcttrs of illcdicirrc iurcl llonrcopatlry. Wc tlo rrot rccorlprcrrd
c:'ltctttl ilttl, tltt't.'c lttlvittlct: ittclctit,'lrl:i l() l)or:lor:; i't:;l rt::rrrrs rltlrer llurrr Iltrst-.irr

3 .2.4
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ths allopatiric Strcanl. 'fhc Vaitlyas, Ilakittts, llousc l'|hysicians and

l'atliotogists will be entitled to the same pay scales including the basic grade

scalc as has becn rcconlnended for thc l)octors with sirnilar qualifications.

D.ep!:ty Directors in Homqopathy, Ayurvcdic and Unani Wing

38.3.1 Shri Chakladhar Paswan, Surenclra Prasad Sirrgh, 3
Deputy Director, Homeopathy and Md. Khalil Ausari, Deputy Director,

Unani have submitted a reprcsentation to the F'itment Committee that the pay

scalc of l)ircctor, Incligcnous System ol lvlcdiciucs has bccrt rcvisecl to l{s.

4300-5550 and Deputy l)irectors havc bcen sanctioncd thc santc pay scalc as

sanctioncd to Principals (tts.4l00-5300). It has bcctt pclitttcd out that carlicr

tlre Dircctor, was in tlie scale of I\s. 2225-2675, Delluty Dircctors and

Principals in the scale of Rs. 1900-2500 and the Professors wcte in the pay

scalc of tls. 1575-2300. It has bcen rcqucstccl that thc Dcputy Dircctors

slroulcl be rccommended the pay scale ol'lts. 4800-5700 rcviscd to Rs. 15100-

18300 and the Dircctor sliould bc in the scale ol tts. 5100-6300 now revised

In thc 5tl' Pay Cormnission lteport wc find frorn

pirralyaph 52.29 tlrat thcrc arc 119 lndian Systcttrs ol' Mctlicinc attd

l'lonrocopathy I'hysicians itr thc scalcs o1'[{s. 2200-4000, Its. 3000-4500 ruld

Its. 3700-5000 but there are no posts in thc scale of Rs. 4500-5700 and only

three posts in the higlier scale of its. 5900-6700. 'Ihe Corunission

rccommcnclccl at paragraph 52.33 that thc cloctors in the Indian Systcms of

Nlcclicine ancl l'Iontocopathy shoulcl havc gcttcral parity wiLh Alloputhic

Doctors klrorvn as Gcnerctl Duty tvlettical OJJiccts. We do rtot ktrorv rvhcthcr

ordcrs to that el't-cct have bccn issucd. Thc Notilrcatiott No. C.S.tt. 569 (ll)

dltud i0.9.97 that hirve bccu issucd by tirc Nliuistry of l;irtattcc (Dcltartnrcrtt ol'

ljxpcncliturc) only nrcntions Lhat tlrc starting pny scalc Ibr alt posts rcquirirrg

nrctlical practicc in Indian Systenrs ol'Mctliciuc and llontcopathy arrtd it dcgrcc

irr lSN,l & llls tlrc rrrirrirrrrruttlrralificutiorr rvilI lrc ltl;. li0tx)-135(X).

ro lts. 16400-20000.

3i1.3,2
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In thc list <lf posts untrsr trro ccntral covcrruuclt Ilcatth
scltcme we find that thcrc are Ayurveclic/Ilornoeopathic/Un ani plrysiciutts 

in

tlrc pay scale of lts. 2200-4000, s'sriior Mccricul oJJiccrs,Ayurvcdic / sartiur
Medicul Africers, Hontocr.tpathy, {Jnani pltysiciurt, A),urvetlic lrlrysiciattiu thc
pay scale of lts- 3000-4500/ Its. 3000-5000, ctticf Mcdicar olJicers i'rhc pay
scale of lts' 3700-5000 ancl tlien there are Additiottal Direcror/Chief Medical
OlJicer (SAG)/ Senior Chief luledical Oficer i' thc pay scale of Rs. 5900-
6700' In comparisort there are additional levels in tsihar of Deputy l)ircctors,
who are i'the pay scalc of Its. 4100-5300 aurd l{cader and prolbssors.
f ircrclbrc, the representation of shri Singh, slri Paswan and Md. Ansari arc
not vcry relevant to this Comurittee's telrns of, rclbrcnce. If in thc ccntral
Govc'u'cnt doctors are'.t havi'g r.hc pay scalc of Its 4100-5300, 11s.4300_
5550, Rs. 4500-5700 a'cr lts.4g00-5700 wc arc r.unbrc to rcconrl.rc'd the
scales fbr fitmcnt of doctors in the Incligenous systcms of Meclicine. Moreover
teachi'g posts a'e not i'<iicated among trre cc'tral Govem'rc't posts.

38.3.4 In viow of thc discussiorx above we lincl ourselvcs
unablc to resolve the problern poscd by tlie reprcscntationists who luve drawn
the attcntion of the Fitmcnt cormittec to make a distinction in the pay scales
of l'rincipal arrd Dcputy nirect'r. A' easy solution is arso not possibre
bccitusc apParcrltly tltc rcc<-tttuttcndatiorrs of'tlrc.5'l' l)ay cornrrrissio' Savc .ol.
beetr acceptcd aurcl notilic<I by tho ccntral covcrnmcnt- 'I'5crclbr.c, wc are,
unablc to rccommc'cr ary scale beyoncr Its. 3700-5000 to ally othcr post
exccpt thatof thc Dircctot'. Atttottg the lisl of posts in the lnclian systems of
Mcdiui'c wc do not Ii'd any rerercncc to Lccturcrs, ncrno'strators,
Itcadcrs, Professors, Princip:rls, Dcputy Dircct6rs a'rl Dircctor but tircse
are sattctioned posts ancl incutnbcnts who arc 

'vorhiug 
against such posts will

Lrc llttcd itt scalcs that wc lravc rccouuncn<lccl ciu-licr. 'l'hc Dircctor will bc in,
tltc scllc of l{s' 14100-lli3u0. Iror Lhc otlrci's in thc scalcs of I(s.4100-53.00
iutd 3700-5000, rvo rcco'r'lc'd thc scarc of rts. i2000-r6500, I{s. I0000_
15200 rvill bc ad'rissiblc to all doctors *nd tc:.rcbcrs in thc prc-rcvisccl scale.l
Its' 3(xx)-4500.'llrc lrrtsic 1',r-itclc rloclors rvill bc irr tlrc sclrlc ul'lt.s- (r5(x)-10-5(x)
bcc;ttt'sc tltcy itrc rr0l' cttLitlccl in llihar to tlr'cc:rrlvarrcr: irrcrcrlcrrts 

'rrailpoirrtrrrcrrt.

38.3.3
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3U.4.1 'fhc IJihar Dcrilal Ilcalth Scrvico Ass<;ciatiorr tluough

their Sccrctary, l)r. B.K.Singh ancl Chaimran, Dr. Nand Lall have, subrnitted a

rcprcscntation to thc l;itnrcut Conunittcc rcqucsting lbr Ccntral rcviscd scalcs.

It is stated in their reprcsentation that every year there is a total enrolmeut of
30 studcnts in tlie Patna Denl.al Collcgc rvhilc thc total numbcr of cnrohncnt in

lviedical College is of 50 students. The niinimum qualification required to

bccoutc a Dcntal Doctor is a four years course with one ycar Intcrnslrip. T'hc

Miriistry of Flealth of the Governnrcnt of lndia declared tlrc Dcntul Doctors

cquivalcnt to Mcdicttl Doctors in 1984 anrl thc 4tl'Ccntral l)ay Conrnrission

rccorrurrendccl thc sanlc pay scalcs lbr Mctlicul as wcll as Dentul Doctor.s.

lk-rwever, in Bihar therc are ccrtain anonralics.othcr than not grantiug thrcc

aclvancc incrcments in the basic grade of the Dentul Doctors tlrough this

startds allowerJ to thc Medicul Doctors since thc last rn<.rrc than thirty years.

'l'lrc F-inarrcc l)cpartnrcnt llcsolution No. 781 datctl 8.2.1996 has rovi.scd tlrc

pay scales of thc Darttul Doctor.s with thc basic graclc bcing l{s. 2200-4000,

thc junior selection grade of l{i. 3000-4500, thc scnior sclcction gracle bcing

i{s. 4100-5300 and thc super time scale being lts. 4300-5550. The AsSociation

has pointcd out tlrat the pay scalcs of Rs. 4500-5700, Its. 5100-6300 ar<l Rs.

5900-671)0 ltavc riot bccn allowcd to tlic I)cntal l)octors tlrough Ilrcsc startr]

sartctioued to tlre tlihar llcaltlr Scr-vice. lt iras been rcquestcti that thb non-

tcaciring posts'shoutd be consiclcrcd cquivalcnt to Dentul Doctot':; in lhc

Ccntral Covcrnmcnt l-lcalth Sclrerne antl teachirrg posts in the Dental side as

wcll,as of thc Bihar Ilealth Scrvice should bc in the san"rc pay scales. Furtlier,

it has becn rcquested that the I'utors should be rcdcsigrratcd as Assistant

l't'oIcssors artcl Lccturcrs as Associatc I'r'ofcssors. l'nrfessor.s with fiv'.]

Yeilrs cxpLriigltce in tlxrt graclc slroulcl ber consitlcrcd to bc cquivulent to

l)roltssor irr thc sLrpcr tinrc scalc in llrc alktpatlric strennr anil thc l'r'inciprl o{'

thc l)crital Clbllcgc should also bc considcrcd ccluival:nt to thc l'rincillal ol'

tlrc N4ctjicirl Collcgcs of lhc Statc. 'l'hc Associatiou Iur.s trlso ,sr.rbrnittcd a

rrolilit::ttiort ol' llrc N! inistry ol' llclrlrlr irrrtl Itlrrrrilt, Wcllirrc rvlrcrcirr ()n

a
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22-12-1997, thc Gru<re r p<t;t-t;; u.dcr .trrc cinrur ilaurtrr
sanctioncci rcvisccl;pay scalcs whish are as lbllows:_

Scrvica lravc bcerr

?

t

S/./t'cr. " Post Existing Scale

(in lls.)'

Ilevised Scalc
,,,

(itt Il:;.)
I '.ii

8000-r 3500
I.

^s-,1-t ,2200-4000
2. s-t9 J000-4500/

3000-5.00a

r 040- t 5200
i' ., ;

,t'

,I 2000-1 6500
3. S-2 I 3700-5000

4. $-2t 4500-5700 . r 4300-1 8300
5. ' s-29, 5900-6700 I 8400_224U0

2240a_245006. ,5'--t(/ .'7300-7600

5'--t_? SOAO FIXED 26000 FIXED

38'4'2 ' I' addition, a notification daled 7.4.gg of trrc
Dcparttnctrt of l-lealtlt rcgarding rron-practisilrg ailowalcc lras als. bccn
subrnitted which tneutions tltat central Hcailh service oljicers nlay bc paicl
norr-practisi'g Allowancc @ z5yo of basic pay subjcct to pay plus 

'orr_practising allowance not excccding I{s. Zg,5e0.

3tl.4r3 'l'hc 5rr' Ccirtral l)ay Colruuission .zrt puragra plt 52.25
Itave rccotttlttendccl tlrat a scparate Ccntral Dcntul Scrvicc should bc croltcd
contprisitrg all Dentul Surgcotts irt thc Ministry of Ilcalth and lranrily Wclfare,
Indian ltailways, orclnance Factories llealtli'service, Ministry of Labour,
Dcpartmcnt of Coa! ancl ot.hor f)cparlnrents. Ttrc 5tl' Iray cornprission lravc--J

rccorr'c'dcd at paragraplt 52.25 that thc pay scalc or- l{s. 2200_4000 is
rccorrrrrrcndcd lbr Dantul sut.geott:;, l(s. 3000-4500 lbr s*tictr Dcttrul
surgcott', Il,s. 3700-50.00 IbL cttic.f Dctttctr sui.gcrtts., I{s. 4500_5700 rbr.j

sglcctrort gt'adc ctticJ'Dcnlul sutrgcctrtr, I{s. 5900-6700 l<'tr Dentttl Crtnsulturtts
irrrd lls' 7300-7600 lttr Atklitiottul Dircctor Ganerctl, Ilcaltltscruicc.r. (Dctttut).
'l'ltc 5'l'l'lty Ctlttttttission clid not ruconrnrcud thc firr.rrratiorr ul'sJrcci.lizccl su.-
crttlrt:s lttr l)cttlul ,\rtt'yatttt.t n()t' :t scl)irrirtc I)ir.cctor.alc ol' l)clrl:rl/()rirl llcirl{lr
lrccirrrsc ol'tlrc srnlll sizc ol'thc cirtlrc.

{}
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We liave ttot bocu lurnished with thc total numbcr of

Dental Surgcons in tlre Stats. llut cvcn in thc Ccrrtrc Lherc alc only 76 Dentul

Surgcctrts in the Ministries of I'lealth & Family Wcllbrc, Itailways and Coal.

Wc arc not oloar wlrsthcr scparatc rulcs havc bcsn ll'anrcd lbr thc Bih:rr

Dental Servicc. The Dcpartrnent of Persorurei and Adrninistrative Itcfomis

ltcsolution No.2653 dated 28.2.19tJ9 also docs not nrcntion thc l)clrtll
Doctors as a separate Service or a cadre.

As tlrc 5'r' Ccrrtral Pav Comnrission havo allorvcrl to

38.4.4

38.4.5

J

Dcntal Doctors the same pay scales that lrave been allowed to the nredical

doc[ors, wc accordiugly rccomnrcnd.thc sanre scalcs lbr thc Dcntll Surgcorrs

as we have recommended for the Medical Doctors. Iiowevcr, as the higher

pay scales beyond the basic grade lbr the l)cntal Doctors arc only sclcctiorr

gradc posts, wc are not in a position to rocommcnd at this stago rvhat the piry

scalt o{'thc higher gradcs sirould bc. lJut we are rcconrrncnding tlurt if'tlrc

posts iu the highcr gradcs'arc nrentjoncil in the Cadrc ltulcs, thcy will havc thc

same pay scales as we have allowed to thc Medical Doctors. If the posts arc

merely designated as seicction grades then rve will be submittiirg our

rcconltlondatioru sepalately regarding the pronrotion policy lbr thc Dcntal

Doctors. ln lhc Ccutral Covcrnurcnt tlrcrc arc apparcntly no tcaclring posts

attd ltcnce tlrcre is no discussion regarding thcm. Wc will bc subnrittirlg our

rscommendations regarding the pay scales of the tcaching posts aller

ascertaining whether tcachiirg posts stand encadred in the Recruitment Rules.

Assistant Clirrical Pathologist

3tt.5. I 'l'hc lndian Mcdical AssociaLicll, l)artna lvlcdicul Collcgc

llosgrital (PMCll) througir thcir l,rcsidcnr, I)r. Shanti S. B. Singh and

Assistattl. Clinical l]athologists of l'MCll, l)atna and oilrcrs h:.rvc rcrlucstcd Lhc

l;i{.rttcnt CotttnriLtcc that us thcy arc Lcctrlrcr-s in status lurd pay, tlrcy slrould

bc gil'r:tt tttt crluivalcttt terrcliirrg lllorrurrcc ol' l{s. 150 pcr nronth- 'l'lrc

(j()vcntlllcnt l{csolution ol'thc liittancc l)cpartrrrcnt issucd in I)ccclrrbci l9li9

;ttttl tltc ltrcviotts noliljcltitln oll)ccerrrbcr l!)fil clo rult intlicirtc thc piry scalc

I
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lbr tlrc post ol' Assistant Clinical l'atlrologist. llowcyc,r, this pe.st ,i-s

rucntioncd inparagraph 44.58 o{ the rcport ol the 4t" l'ay ltcvision Comrnittse

and thc post is in thr: Mcdical Collcgc l-lospitals and is insluded in thc llilrlr
Hcalth Scrryicc. lf the post is included in thc llihar Ilcalth Selice, then

Assistant Clinical I'rthologists will bc cnl.itlcd to tlrc saruc pay ,scalcs as :u.c

available to that Scrvicc. In casc thc post is hcld by Doctors, in highcr scalcs

grade pay scale rvill bc applicablc.

Clin ica I trsy'choloo ist

38.6.1 Shri lJishnudeo Lal Kanr, Clinical Psyclrologist in

Dartrhanga MsdicalCollcgc Ilospital has rcclucstcd thc l;itnrcnt Cornrrril.tcc lirr

the scale of Rs. 2200-4000 bco7luse evcn in thc l{anclii Mcntal Ilospital thc

I'syclrologist has been.granted that scalc. We fincl from the lists of posts under

thc llcalth Dcpartntcnt that thc I'sychologist curtr Social Worltcr is in tlrc pay

scale of lts. 2000-3800. The recruitnrcnt qualification has not bccn indicatcci

aud ou tho basis of thc rccouuucrtdatitlus <;f tlrc 5'l' Ccutral l'ay Couurrissiou

Report at paragrapb 52.46 we reconmend that tlre scale rnay be either lts.

2200-4000 or I{s. 1640-2900 dcpcnding upotr thc rccruitmcnt qualification. lt
Dr. Karn is a M.A./M.Sc. in Psyclmlogy with a diplorna in medical and social

psychology thcn ltc will bc in thc scalc of [ts.6500:10500 aird if hc is only a

I)ost-graduate irt l'sychology thcn hc r.vill bc in thc scalc of lts. 5500i9000.

Clinical I'sychologists in vrrious hosllitals in thc Ccntrc are in pay scalcs

rarrgirr'g frorn l{s.1640-2900 to I{s. 2200-4A00 and cven in lts. 2000-3500. On

thc lloinl. of rccruitnrcnt cdueational qualilication thc pctitioncr is silent an<l

wc i.rt'c urrablc ttt tttakc a sllccitrc rcconrnrcnclation. llowcvcr, on thc basis of
thc rcc<lmurcnclations ol'thc 5tr' Ccutral |ay Conutrission, paragraph 52.46, thc

pay scalc of thc Clinic:rl Psy'chologist irr thc f)arbhanga Mcdical' Collcgc

llospitalanrl clsclvlrcrc and iilso in thc l{anchi lv{cntal llosllital, I(ankc rnay tro

ticc iucii-

o
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Lecturer. Uealtn fUu

38.7.1 Dr. Shcobaclnn l)andcy, Lccturer in Ilealth Educatio'
artd Farnily l'lanning Wcllbre Prograrnrnc has represeltctl to [6e liitrlcpt
Cotttrttittcc thal thc post whiclr lrc is lrol<Jing and tlrc post ol'Lcctur.cr.,
Dcrnography and statistics wcrc earlicr iu thc saunc pay scales but are

diflcrcnt now attd thc Pay Anornaly Rcrnoval Corrunil.tce raiscd tirc scale of
the latter post frorn I{s. 2000-3800 to lts. 2200-4000 but did not consi<ler it
necessary to also increase the pay scale of the Lccturer, Healtl Eclucatiorr
and ltantily Planning. The Pay Anomaly ltevision Cornnril.tcc at paragraph
13.40.3 rccorrmrcnded that r.hc pay scale oI the Lccturcr, (Dcnrograllly :rrrd
Statistics), Patna Mcdical Collcgc Ilospital should bc incrcasccl liorn lts.
2000-3800 to rlrat of Meclical collcge Tutor (ns. 2200-4000) because all
along his pay scalc ltas bccn tlte samc as thc 'futor in thc Mcclical Collcgcs
cxccpt lbr advartce itrcretnctrts at thc inirial ol: the pay scale. We fincl lion
thc chart ctlcloscd that both tltc posts of Lccturers rctluirc a Mastors l)cgrcc
arld lvhile thc lattcr p<lst of Lecturer in l)cnrography ancl Statistics rcquircs
a diplonra itr l)crltography, the Lccturer in llcalth [ducation ancl l;amily
Plaruring ltas to ltave a cliplorna in llcalth Eclucation or a Masters dcgrbe i1
public ltcalth. 'l'ircrelbrc, we reconrnencl lbr both the Lccturers thc iclentical
scitlc ol'l{s' 650()-10500. Wc l'ind Iiortt thc rcconrrncntjations ol'tlrc 5tl'I,ay
Cottrtttissitrrl at paragraph 69.13 ancl 69.46 thal thc Ilaulth Lcltrctttiort o./licar
tnttl Illty:;ics Lcclurer, rcspcctivcly, aro in thc scalc of lts. 6500-10500 witir
lrost-grarlttat"e tFrali[ication artd tlrc Ilculth Eclucatiott O/Jicar also lras au

atlditio*al th'cc ycars c,x1:cric'cc i' acrditio' to Ivl.A. i* sociology.

l{) (r 1

_1O i\ I slr.i (llurrir-i'lr iilyil:lrrr l)r'rr:;ltr srr:ri'iin. llistrict
I'-lrttrttriitrn ;lrrtt l\!cdi:t offictrr llr.s lcpluscntccl kl Ilrc I;itnrcnt Conrnrittcc tlrat
llc is tlolv in tlrc 1Lt1'sculc of tts. 2000-3800, r.vlrcrcas thc Distr.ict llublic
llcl;t(iorrs ()tl'iccr i.s irr llrc piry scrlc ol'lls. 22(x)-4000. llc lrrrs srrlrrrrittctl ir
ttotilicittiott ol'tltt: llilrar l'trblic Scrvicc (lorrrrnissiurr ;-rutrlislrcd irr tlrc llilrar
(iilzc{tc ott 2l.10.7() rvlrich rrrcrrtir)ns tlrirt tlre Chrss II G:rzct{cd I\,1:rss
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Iiducatiorr and trnlbrrrr:rtion o!'trcr:r ';ir tlrc pay scalc ol: l(s. ,32s_gg5

(tuaxituuln Rs- 925) will be rcoruitcd Jr'onr cancliclates who i.rre I'ost-gr.atluatc

or Graduates iu Sociology atrd l)tist-grncluatcs arc rcrluircd to 6avc a trvo
years cxperietlce fiont a recogniscti.lrtstitution conccnring hcalth cclucatierr,
publicity as rvcll as llublic rclatiorts rvr:ilt antl lbr gracluatos, thc cxpcriepcc
was to be at least five years. T'here was also a conclitir,rtr in thc sai.tl

Notification that for post -graduates 1he work expericrrce could bc rclaxeqi trr
ottly one year and for graduates it coulci bc reclucecl lrom 5 to 3.ycars by tirc
Commission. This is a post which requires a post-gmcluation qualificatiop apci
irr Clraptcr 69, thc 5th Ccntrul I'ay Corrrnrission lbr N6ti-ttrcclic'l
Denrct5lralor.s attd Phlt5lgs Lecturcrs have rco<lnunsnded the pay scalc of lts.
6500-10500 as tlrc posts rccluirc l:ost-graduatcs. I;or tho District I,ttlt'lit:
Relatiorts O/Jicers rve liave also reconuncnclcd the same soalc a*d irense the
petitiortcr should trot ltave atty gricvance on that account also- l'he Distr.ict
Iixtcttsion and Media Officer lvill bc in thc reviscd scale ollts; 6500-1050U.
iEnfiAlinflACY T!I/B,CFI8,IEBS| .

Llihar State Pharn)acy 'lcachcrs Associauiou, paLua_7,

through their President, Itave subrnitted two rcpresentations to thiq Conunittee.
it has bcen pointcd out tlrat tlicre are two Plrarnracy hutituLcs ir.r Pa.tna anti
I{arrchiand thc l'rincipats aro in tlrc scrlo ol'll,.s. 3000-4500 arrd tlrc l,cc{urrr,:;
in thc ssalc of Its. 2000-3800. 'l'hc totid nunrbcr of pos-ts ol'l'rilrcip.:-rl. is.6'c
and that of Lccturers is ll. Accorcling to thc reprcsentations; tlre lrrilcipll is
Icquired to ltave a lvl. Pltarnia. vvith sulilsicnt experi,;u.ce ancl the Lectu1crs
arc recluit'ed to have a IJ. I'ltunra.'l'he Association has requestcd that for,tiie
Lccturerc thc pay scalc ol'Its.2200-4000 iurd lbr Lhc I'rincill:rl thu pay sculc
of lls- 4500-5700 should be rcconrnrcnt-lcd. l'lic Phannacy Council of Intlia
havc iltlbrtnccl all institutions inrlLar{.irrg L}iploma cour.sc ip ir6arnracy l.lat
1,,;tj sc.tic:; rcuoluit.icrrtlcd irv ilti,.. i\ii irr,.liu {_ourrcii <li 'l'col)ltical ijduc;,rtiun
r;ltottiti [lc sitttctirttrcLl autJ tlrc circtilru'ol'I1).2.1997 was issuctl urulcr tlrc
sillttltl"ttt't'ol'z\ssi:;l;uil l"it:clr:Iirry ul tlrc: l,!r;i.rri:.rcy (]qrrrtcil 9J'lrrtlil rpcttl.iurritrg
lltltl lltr: I'r't.'lto't:t'.t sltrlttltl lrc irr {lrrr r;t:irlt: of'lis. 22(X}-.10(X). tlrr:,\c,lrr,,r- l,<:t;trtt.t,r

irr tltc scrtle ol'l{s- '}(X)0-45U0, tltc Ilcad ol'tlrc l)cpartrrrcnI arrtl sclcctiorr gr.1dt:

L(t'lttt't:t'in thc scllc ol'll:;. 37tX)-5'i00::ntl lhc l,ritrciltul [o bc in tlrc sualc o[.

38.9.1

;

]



39

its. 4500-6300. 'l'hc l'harmacy Council crrculatcd anothcr circular r-rn 3.9.97

asking lbl cornpliancc regarding implerncntation of pay scalcs reconrtncnded

by thc All ln<lia Council of 'l'cclurical Educatic',n (AlCTIi). Thc lirct is that

thesc scales recolnnlended by thc AIC'IE ha.;s nut bccn implerncrrted in 13ihar

irrcspcctivc of thc lact that tlte Pharnracy Council inf<rrnrccl all Institutcs arrd

all Statc Covenurrents that if AICTE pav s(j;alcs to tcaching stall arc not

irnplcmcnted by 31.12.97 it will be pre-suutcd tliat the conccnrcd Iustitutcs arc

not inl.erested in the approval of tlieir courses urnd examinatiorx and thc

Plnrmacy Cor-ux;il will take action ancl initiatc steps lbr withdrar.val of
approval.

38.9.2 AICI'lr pay scalcs havc not bccn doall. with in thc 5tr'

Ccntral Pay Conmissiou lteport aud hencc we arc urable to establish an

equivalence or comparability of pay scales. fhe Fitrnent cunr Pay ltevision

committee discussed the pay scale of Lecturcrs and the l,rincipals at

paragraplt 130 to 132 of Chaptcr l5 of thcil llcport. 'l'hat Courrnittcc

recotrunended tlnt pcnding Govcnuncnt dcoision on UGC / AIC'I Ii pay scalcs

to the Lccturcrs and ltrincipals, the Lccturers shoulcl bc given the pay scalc

of lls. 1000-1820 and the Ilrincipals the pay scale o[Rs. 1575-2300. li also

rccomtnettded that lhe Lecturers and tire I'rincipats in the Pharmacy lnstitute

should bc ilt higlrcr scalcs l,han thc lh'u11 lrrspcctors ancl il' the posts; irr

Pltaur:acy Insl.ituts arc not furi.c;'-chargeablc ,,vith Drug luspcctors thcii tftere

would bc justification ibr UGC I AICTLI pay scales. The pay Anomiily

Iternoval Comnrittec also agrecd with the rccornmcnclations of thc Fitrncpt

cunt Pay Revision Committee and recorruncndr:d the scales of Rs. 2000-3800

and 3000-4500 lbr thc Lccturcr and I'r'incipa!, rcspcctivr:ly.

3[i.9.3 \,\/c fr:cor:trrrcnd [hltL l;incc 1hc l)lraLtrucv Courrcil ol'

Irtrliu liivcs rccugrritir;rr to llrr: I)lrlr.rnlrr_.y lt;:,litutr_,s. t!re ir r.cconrrncrululion

rcllartlir:rg l\lLl't'll scalcs sltorrld ilc agrccd lo ant]. sirrcc llrc rrurn!:cl-ol'posts is

Ircl;lig.illlc tltc ittcrcltsc itt c.xpcrrri itrirc',r,ilI iLl:;r.i r)Lit l)c a lrrrltrk:ni. \\/u rvoulcl,

Iltctclilt'c. l'cc()ttttltcn(l tirirt ihc Ai(:i'li ;r:r.1,r;r,:irii;li l;lrorrkl [;c lrtloptcrl irrrrl till
sttclt tirric tlrc,1jt:rtcr (ior,Lrrrrrrcrii is rrrritl.rls to ticcitic, tlrc I'r.int:i1xtl r.vill br: in

litc scalc ol'lts. l?(XX)-l(r5(X) urrd tlrc !,t:i.,f r;i,.:1.,s irr Ilrc l.;c:rlc ol'lls. [i0(X)-

a
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13500. llaccortling to thc AIC'fE thc 'l'rincip:rl has to bc in a liighcr pay scalc

than Scnior Lccturers and llcads of !)r:purtnlents, thc pay scales:s6ould bc

adoptcd irs rocotrultctttlcd by tlrr" AIC'l'lj arrtl ailtlitionat posts crcatcd if tlrr:

Iluntbcr ' of studctrts sceking enrolnrcnt justify thc nurnber of tcaclers a1id

D

I

dupurtnlcnts.

Drua gnspectars

38.1 0. r Bihar Statc l)rug S,irvice Associatio'havc subririrtcd a

rcprcsentation to thc l"itment Comniittee tlrrough tlieir Gcncral Secretary, Slrri
Hemant Kumar Sinha and have rcqucstcd lor the following pay sialcs:-

Sl.No. Post Iixisting Scalc
in lts.)

Scale l)r:rnandcd

-(4 Rs.)
l. Drug lnsltcctor r 800-3330 6500- I 0s00

(pay scalc rf lt's.
1t000- t3500
ru t rtlcr
considcration in
thc Ccntre)

2. Senior Drug Inspcct"or/
Assistant l)rug Colrtrollcr

2000-3800 r 0000-15200

3. Deputy Drug Controllcr 1 2000- | 6500
A .loint Drup Conl.rollcr 15100-ttt3(x)

I)rug Controllcr 43()0-5550 1 6400-20000

38. r 0.2 , lt has becn subnrittcd that thc Drug luspectors arc
gazctted Govcrutticmt Servants and a scparatc State Cadre lbr t5e Dr:ug
Insllectots ltas bccrt constitutcd rind recruitlncllt is made through ,tlrc .liihar

l'ublic Scrvicc Cortitnissiott. 'l'hc llihar Statc. Drug Contr.tillcr ljcrvicc
(llccruitnrc-nt and scrvics Conclitions) Iravc bccn lj.arnr;tj antl a cop),,o1-;the

Ntrtilrcatiort No. 1606 (i5) tiatcd 21.i2.1!)8!) has lrccu issuctl. Accorcling to'rhc
ici;t'csctrtliliuii Llre i]rrrg Itisiicctuirj ilrs ,'c(lLlirctl to srucly {rrr.t ycars aiicr
l0't2/ Ilttcrtrtccliatc in Scicrtcc allcr rvhiclr thcy arc arvarded a.:l). l)6ar.gra

l)cglrcc' Irl aclditiorl otlc ittrcl lral[' ),c,rm cxpcricrrcc is rcrlrrir-ccl irr citllcr

Ptclllttitliorr 0l'.tlt'tt1l,s tlt'trltiltiltg itt lc:;tirrg rll-tlrrrgs. lt lras tlccrr pgiptcrl rltrl.

tlutt tllc totitl ctlttc:ittionitl corrrse crr*;istr; ol' -5- l/2 yt:iu.ri rvlrcr.crrs lirr

,'llliilrc(l'illlr. grltlnlrlc:i lllc itltctluttr.:{.1 r:utrr.su is orrl.y ol'.1 yc:rr.s.'l'lrr.ry lr:rvr:;rlstr

t
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subn)ittcd tlrat if Ll. l'hanrra graduatcs iuc rccruitcd clscwhcrc tlrcy arc in thc

pay scale of lts.2200-4000. According to the.rcprcscntationist the recruitmcrrt

aud servicc ctlndition nreution that thc post o['l)rug lrrsltcctor is translbrablc

and thcrc will bc both a wri,ttcrt cxanrination aud an oral cxauiiuation lbr

rccruil.nrcrrt <ll' Drug lrrspectors

38.10.3 Thc pay scalc of thc Drug lnspcctors was dcalt in

dctail by the Pay Anomaly l{ernoval Cormrittce and thc Fitmcnt curn Pay

Revisiorr Couunittee, respectively, at paragraphs 13.23 and paragraph 22,

Chapter 15. 'Ihe Pay Anomaly Rernoval Cornmittce has mentioued thc

csscntial clualiiicatiorc lbr rccluitnrent to the post arrd thc.lowcst is graciuation

itt Pharmacy or PltarntaccuLical Chcmistry but Ihc training/cxpcricucc of 1-l12

years is tnandatory.

38. t0.4 Wc havc rvith us thc list ol-posts with the pay scales of
tltc Govcrnmctit of'lndia, Nlinistry of I lcalth and irr tltc Ccntral l)r'ug Stanclarcl

Orgartisatiou tltcrc arc posts of Drug Ltspcctors and thcy arc in thc scalc of l(s.

20t)0-3500, tlte.rlsuistunt Drugs Controller is in the scalc of tts. 3000-4500,

an<l tlrc Deputy Drugs Corttrollcr in thc scalc of lts. 3700-5000. fhcrc arc

also Central Drugs Laboratories in lvhiclt tlte Director is in the scalc of lts.

4500-5700 as wcll as in [ts. 3700-5000 and thc Dcputy Diraiclor is in thc scals

of l{s. 3000-4500. 'fhc Director of the Calcutta anci Muurbai' Drugs

Laboratories is in thc pay scalc of lts. 4500-5700 whilc thc Di.rcctor ol' thc

Chcnnai Drugs Laboratory is in the scale of 3700-5000. The 5tl' Pay

Cottttrtissiotr havc reconlulcnded thc highcr pay scalc for thc Cltcnnai Drugs

Laboratoty at paragraph 69.53 but thc Govcnuucnt of India have not yct

issuud ot'dcrs to that e{lcct. l-lowcver, thcrc is no post with tlrc spccilic

dcsigtiation cll'Drrrg In.s;ltcclttt: in tbc l)c1;rrtnrcnt ol'llcalth in thc Ministry in

tltc Covcrttutcul ol'lndia. 'l'hc l)rug Coutlollcr o['lndia is irl thc scllc ol- lts.

5900-6700 r.vith tlrc .l<tint Drug.; Ootttrcllar hcing in tlrc scalc of l{s. 4500-

5700, tlrc [)cputr l.)t'trg,s (,'onlt'oilt:r in tltc :;\:irlo (]f'lts. 370(]-5000 irrxl tlrc:

.,1.s:;i.tl<tttl l)rttg;; ('ttttlntllcr ol'lrrdiu is iri tlrc sc:tlc ol'lts. 3(XX)'450().
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' 38-10.5 ' r'vrew oI',r,"'jr.iii, pay scarc of rhc Dt.ug ltt.sltactrtri' thc ce.tre bcing trrc scarc of lts. z0oo-:srto i,, tt,. cc'trar orr[ ,,",*,
Organisation wc also l.cconlnlcnil tllrt Drug lnslrcctorg irr IJihar *iff fr* irr Llrc
scalc of lts' 6500-10500, against lhc cxisrirrg scalc oI'l{s. lg00-3330, Serri,r.
Drug lrtsltcct0r's wlto are slttrwn to bc in tlrc scalc <ll' lls. 2000-3ti00 rvillordiirarily have bcen in thc scale of Ik. g000-13500. 'I.he rulcs frarrrcd
in 1989 do'not mention any post ab'vc that of trre Drug Inspcctor on,r rr.,.,..
according to the principles adopted by us we are not recomnlendi'g rhe higrrer
scaies, moreover rures frameir are rbr the basic gradc onry ard ,tr. puy ,"r"" ,,
noted as lts- 940-1660. 'r'r^rc Drug Cortrr,rcr of I'tlia ca''ot rcarry be
cotrtparcd with the Drug Controllcr in Ilihar though wc fi'd tlat t6e lattcr
p<.rst is in the scale of lts' 4300-5550 i.c. thc sanic as trrat ol'thc P*rfcssor irr
tlte super tinle scale in the clinical and non-clinical side. we havc pointcd out
tlrat the Deputy Drugs controllcr of thc ccntral Drug Stanclard orgar.risation
is in thc scale of Rs' 370t)-5000 ard tltc Di'rcctrr of tl," c",rriul'' l),.,g0
Labrratorics wrrich suppry rcrbrerrcc stardard or- vari'us <Jrugs t. <1rug
tltanulircturers as wcll as orgattisc trai'i.g prograull'cs on irrstru'rcntal
lnetitods of analysis of drugs as also plra'racological arrcl toxicor'gicar
mcthods of testing tltctrt. f'hcrclbrc, the Drug controller- will 6c i' thc scalc
of I{s' 14300-18300 ancl evett i1'a doctor is p'stcd thcrc will be no 

'r.o6lenr 
irr

Iltnrcnt.

{u-b!h dnatyst

38'l l'l Slrri Jitentlra Kutnirr, l'}ublic Analyst in lrootl a.cl Drug
Laboreltory, Agarttkuatt itrtd slrri S. K. l'oddar, Joint l;ood contKrllcr, Ilihar
l:rtvc submittccl trvo rcprcscur.atious to trrc l;ir,nrcnt conrnrittcc ,"ur"rr,n* a.
.cvisccl pay scalcs"l'hc ltublic An:rl-r'st lr*s Pointcd out tlrat lris cxisti'g l).yscalc is lis. 2LltlU-3900 ivirli tlru rr:cruit.rcnr qualilicatio' bci'g lvl.Sc. i'
Clrcr*isl'ry/lJio-chc.tistry/liood 'lcr:h'ologly/A,,ricro lliology rvittr 

'Jt less t'arr
-J vcit|s c'rllcrictlcc irr lir0d itttirlysis. l'lrc Pctiti.ncr lr.s prirrtccl .trt tlrirt irr
l)r'llri '\rltrritttl;lt'lrll'll, llt. l'ttltltt:,'lrtttl.l'.tr is irr tlrc sl.lrlt:,l'l(1, ltlttrt-.llr(){) rvrtlr
tlrc l)v1t111-y' J'ttltli,-' .rtttil1,,t1 [urrrll irr (rrc: .scurc ur'rts. 2u00--]500 aruJ irr trrc
( irrrcrrrrrrcrrt rrl"rlrrrrir Frilt.ru trrc r'trrtrjc. ,rttttr.1,,s.r is irr trrc scrrrc or. r(s. _r()o{)-

a
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4500. ht thc Govcrnnrcnt of llihar thc Assistarnt l'ublic An;rlvst is in thc sculc

of [ts. 1800-3330, Deputy Dircctor cunr l'ublic Anllyst (Footl) and thc

Ilcputy Dircctor cum Govcrnment Anatyst (Drug) are both in thc pay scalc

of l{s. 3000-4500 and the Dircctor cum . I'ublic.Analyst and Govcrnrnortt

Analyst is in thc scalc o{'lts. 3700-5000. 'l'hc Dircctor curn l)ublic Arrnlyst

cunr Govcrnment Anltyst in tho scale of lts. 3700-5000 is gctting a highcr

pay than either in Delhi Govermrent or in Tamil Nadu. 'ffrerefore, in Bihar the

I'ublic Analyst is in the scalc of lts. 2000-3800, lts. 3000-4500, and Rs. 3?00-

5000 and the Director is in fact in a higher scale. than tbe Puhlic Anulysts

elsewhcre.

38. r r.2 'l'hc l;itrncrtt curn Pav l{cvisiun Couttrtittcc lracl in

paragraph ll9 to 127 discussed tire pay scales of various types of Analysts

starling lionr thr: Assistunt Chenrical Analyst. 'l'hc Ilublic Anllyst of tlre

l'ublic-d{calth Laboratory, Muzallerpur was a Post-graduatc with a utiniurunr

oi'5 ycars cxpcricncc in l.-ood Analysis and thc l'ublic Anulyst was rccluircd

to havc a dcgrce in Science with Chcnristry or llio-Chcnristry or l:'ood

Techuology or Food and Drug ironr an University with not lcss than 5 ycars

cxperience ancl if he was a Post-gracluate then 3 ycars expcricncc wits

rcquircd.

38.I 1.3 'l'lrc Dircctor I lcalth Scrviccs. Ililiar. I'atni has

lbrwarded to us a list of posts in thc Drug Control Organisation and also'an

extract {r'onr the Drugs and Cosmctic l{ulcs, 1945 which rnentions that the

Governntcnt Analyst will havc to bt: a graduate irr Mcclicinc or Scictlce or

l)hannacy or l)hannaceutical Chcnristry witlt not lcss than 5 yoars l'osl.-

graduate expcriencc irr the tcsting of drugs in a Laboratory or is requircd to bc

I'o-st-gradualc dcglrcc lroldcr rvith not L'ss tlnn 3 ycars cxPcrictrcc. 'l'hc

Covcrrutrent Auai,vst is rccluircd 1s:gct arralysccl or tcstcd suclr ianrpics ol'

drttgl; or cosrrrctios ils rnly bc scLrt.b;, Ilrsllcctttrs or otltcr pcrsolti; urtcl ltc

slrorrlil lirrrvartl to thc Ciovcrrrnrcnt li'orrr tirrrc to tirtrc thc t'csult ol'lutirlytical

rvollt lrrrl rescarch rvitlr l vic,"v trl tlrcir prrblication :.rt tlrc r.liscrctirltt ol'tltc'

(iui'clrrnrcnt. 'l'hc piry sculcs ol'tlrc prists iu thc I)ublic Arrlll'st sidc luts ttot

bccrr lrruviilcd. llorvcvcr, Shri S.l(. l)urklirr. Jtlint l;oocl C'otttrollcr Ililrar lras
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irllorrncd us tltal. thc Settior An:r13,st (Itood) /Assistarrt Chcnrical Arr:rlyst is

in tlre pay scalc of I{s. 1640-29()0 arrcl is rcquirccl t9 bc a graduatc irr

Chc:rnisl.ry rvith 3 )/cars cxpcricrrcc til a I)ost-gr.aclr,raLc irr Clrr;rrristry antl tho

post of Assistant Public Analyst in thc pa,v scalc of lts. I800-3300 is ;t
ltrotttotiottal post. 'l'lrc l)clluty Chcrnic:rl Analy.st/l'ublic Arrltyst/Cfucrrrist is

recluired to have a qualificaLion ol'l'ublic Analyst. 'l'he othcr:fiigficr posts ol'
Dcputy Director cunr Public Analyst and Director cupr lrubtic Analyst
eum Governnrcnt Analyst arc prolnotion posts with the qualifipations of a

l'ublic Analyst with l0 years expcrience as a I,ubric Analyst lbr the DeJruty

Dircctor's post eurd l5 ycars cxpericncc lbr the posl" of l)ircctor. According

to Prevention of Food Adulteration Act, l9S4 a Itublic Analyst r
appoirttlttctrt is rcquircd to lrold a Mastcr's dcgrcc in Cficpristry or 13ig

Cltcmistry or Food Tcchnology or lr4icrobiology or Iioocl antl Drugs fronr an

University in India or is an Associate of the lnstitution o1' Clremists (lnclia)

with not less tltan tlucc ycars cxilcricnoc. 'l'hosc who arc gra<luatcs ip t5e

conccrncd subjcct mcntionsd ab<;vc arc rccluircd to havc 5 ycars cxpcricrrcc

alfcr gracluation in tlic analysis ol'lbod_

38.11.4 In the Ccntral Dlugs Laboratories wlr.iqli are tluee in
ttunlbcr ancl to which we havc relbrrcd to carlicr whilc discussing thc pay scalc

o!' Drttg Itt.tpacl<tr:;, l"lrcrc are Scttit)r Scielttfic lssi.stcrttt.t in thc scalc ol' Its.
6500-10500, Junior Sciutty'it' A,s.si.l(tutts in thc scale o{'lts. 50{J0,-8000, .St1ior

Tcchnical Assistants in thc scalc ol lts. 1640-2900, thc 'l'cclrnical Assistant in

tlre scaic of I{s. 1400-2300, tlie Ssnlor Anull'.1.1 rs in the scale of Rs. 2200_

4000, Lhc Jr.rrtior Analyst is in thc pay sculc of l{s. 2000-3200, tlc Cttia.f
'l'cclttticul oJJicer is in thc scalc of lts. 3000-4500, tlrc Sanktr Cltia./:'l,cchnictrl

o.//icar is in thc scalc o1'lk. 3700-5000 and .tltc Director is irr thc scitlc of I{s.

't:j00-5700. ln tlic Cc:rrtr:rl l;o,-rr,i l.).'s,:rrlclr :urd -Strrrrtlirr.,_li:iaLic1l f_1[orlitr)i]..
(lhazirrlrrrrl. tltc 'l'acltnicul .'1,s'.:'i.tluttt Irir:; l;cerr irglgratlctl Lu Ilre scalc tif Iis.

500t)-8000 liortr lls. 1400-23U0 r,vitlr thc rccnritnrcnt clualilication bcing

Qt'lttit'trttiott in (lltr:lttistry Iitr cl ircct rccr,ritrrrcrrI lrrrd 509.i, rrrc tltroulilr plrrrr'ti,rrs
l'r'otrr tlrc,\i,lrior' lttltttrtttot._1:,,l,s.s.i,tlttttl,s irr tlrc sclrlc ot'lts. l.}20-20.1()..l lrc ncxr

.lrttrttttrtitrtt is irr tlrc gladc ol ,\t:ttirtt',\'t:it'trtific /,t,yi.tlttttl irpd lit2rir.u.'l'ct:ltrti<:ttl

. l.r.ri.strurl irr tlrc: plry scrrlc o[' l(:;, I h.l(]-290().
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'l'lrc 5'l' I'ay Conuuissiorr at paragraplr 69.gl llavc

tccurrnrlll:tldcd upgradation'o["]'cclmical As.ti,ttuttt to thc pay scalc of l(s.'5000-

8000 rvitlr llrc post ol' Scnior Scit:rtti/ic tlssistttn{/Scnior 'l'echnicul l:;sislanl
cotlLittuirtg irt tlrc sittttc scalc ol'lls. l(r40-29(X) to lrc {illcd by prorrrotion o{'
'l'echnicul Assistant.sbuLJurtior tlnalysts will notv bc in thc scale ol'lts. 6500-

i0500 ancl thc Senior Anulysrs in the pay scale of I(s. 8000-13500. 'l'he

recruiLnrcnt qualification of Junior Analysts and Senior Analysts beilg
I\4irstcr's Degree in the subjects required for .a ]rublic Analyst.

3ti.1 I .6 Such posts ol Anulysts rvhich arc filled according to thc

prcscribcti clualilicaLitns laicl dorvrt ilr thc I)rcvcutiorr o['I;otltj Atlull.cratiorr

Act, 1954 r.lr suclt stal.utor)'acts arc orrly availablc in thc Ccntral Foo,J

Laborator-vlCentrai Drugs i,aboratory r.rr thc Ccntral food ltesearch and

Standnrdisatir.rn Laboratory. On tlrc basis ol'tlrc posts and pa1, scllcs aveilablc

lhc assistalt C{rcrnieal Analyst will bc in thc sculc ol- l{s. 5500-9000, thc

$ctrior Scicntltic Assistant arrtl Jurriol Arr:rlysr will trc in tlrc scale of lts.

5000-8000. 'l'hc /rssistattt llublic Anlrl3'st will trc in thc scale of lts. 6500-

10500 il- hc fulliis tltc rccruitrtrcnt quaiillcation <ll' ths ,Iunior /nuly.si in thc

Ccntral lior:d Jtcscaroh and StandarilisaLion Laboratory rvhich is the sanv: Ibr
tr l'ublic Artalyst. If thc rccruitrn&rt rlrralilicution stantls at l].Sc. in Chcrriistrl,

rvitlr thlr:c ),oars cxl)cricrrcc in |t-rod z\rrul_ysis tlrerr thc rcvisccl scalc ibr tlrc

post rvill bc lts. 5500-900U. l'ublic Arralyst norv in thc scale of lls. 2000-

3800 rvil! Lre in thc scale of Its. 8000-13500 proviclccl lrc lulfils rhc

qtrnfilicatkrn laid down lbr Scnior lnulyst.s r.vhich is 5 ycars cxpcricnce as

.luttittr tlnul.yst irr the Gaziabad Labolatory. 'l'hc pay scales of thc Dcputy
llircctor'curn-Public An:rlyst lvill thcu bc tlrc lcvisecl scale o.[ lts. 10000-

152(X) lrritl tlrlt ol't!rc !)ircr:tor' ,.:unl-l'ublir: z\na!i,st crrnr tlovsir.rurienl

rlirt:tl.t'st rvill hc tlrc scllc 6[ I{s. 120(U)-l(r5(X} iilrcl t[c .!gilrt lig6rl C]q4tr.g!ltr.

rvill lt in llrc higltcr scllcr u1'l{s. i.t3()0-|83tX), tho slrnrc us thc i}r,,g
( lr,rrt ku ll.cr:-
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D 38. r2. I Mr. Nayyar Aklrtar, Managcr, OIIict Pr.css of thc Statc
l;anrily Wcliarc Ilurcau ltas rcrlucstcd this Conrrnittcc t6at lic s6ould bc irr tlrc
pay scalc of lts. 2400-4150 ancl thc pay scalc rcvise<i accorcliugly ilstcacl of orr
tire basis of the exisl,ing scale of'lts. 2000-3800. IIe lras cired r6at t5c higher.
scale is available to the Deputy Supet:intcntlcnt ol'thc Goverrupelt prilting
Prcss, Gulzarbagh. 'l'herc are a largc nulnbcr ol' 1:osts in tlrc Stal.r: 'l;u'rily

Wellirre Burcau but since lve ar:e uot clcar rvhat aurount of printing rvork is
done in this press, we are not able to equate the Deputy supcrintendent of
thc Gulizarbagh Prcss with thc l;arnily Wcllarc ljurcuu l)rcss. Irr t5c 5,rl Cc'tral
I'ay conrnrission lteport, paragraphs s5.20s to 55,.2?9. havc a krt ,oI-
ittltrrrttati0tt ott p.\y scalcs ol'various l)rcsscs.'l'hc As.ri.ytcrrtt lvletttttl4er.

Q'echnical) in the Lettcr Prcss of tlre Urban Aflairs and Ernpio,vnlent h4inisir;r
is in tlrc ssale ol' lts. 2000-3500 and siurilar is the scale ol' \he Assi.stan[

A'lutrugcr in the ltailway Prcss ancl othcr |rcsscs. Wc ltavr; pot bcc' ablc to
{ind in thc Iist of posts or dcsignatiotrs in various prcsscs a post clcsigpatcd as
Mart:tgcr aud ltsucc we prcsulrrc that tlrc rvorkloacl rvoulcl qo:t bc ,sucl\ t6at
vrruuld rctluirc posting ol'alt Assis(ant lVlanagcr in thc Prcss ol-thc Statc
Fanrily Wcllare Ilurcau. I-lence u'c do not rccornnrcncl that thc Illanagcr
should also gct l.ltc scalc o1'thc i,lunugar in the (iovr:nrnrsnt o{:ipclia l}rcssis.
f tt ttttst olithc covc'ur'c't of r*dia I'rcssgs trrc lvrttttu|icl..f irrc irr Irrc prry,scalc
of lts. 3000-4500 or in highcrt scalcs. Ilut lbr rc:a5;e11s statctl arxl cliscrrsscd

illruvc it is trot 1;ossiblc to tit tlrc I\'l:uurgcr ol'tlrc Stutc I;anrily Wcllare. IJurcilrr
iii ii:',-uic highcr tir*ir Iis. ii::t.ti-t-it).;0u- lhc rr:riscr-l sr:rlc til lt,ir. Nu\,.,,ar

Ahlrtur, iri:rnagcr', olllct l'rcss rr,oirld lrc lts. 050u-10500.
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Slrri Upcndra l(urllitr Vcrltra, Statc Dctrlograplrcr of thc

.l-lcalth, Ivledical Education arrd liaurily Wcllarc Dcpartrttettt, Pattta lras in his

rcllrcscntation to thc liitmclrt Conrnrittcc rcrqucstcd lirr thc rcviscd scalc o['lls.

12000-16500 against his existing scalc r.r1'lts. 2400-4150. Ilis rcprescntatiott

menriolls that a L)emographcr rvas lirst appoirrl,ed in l97l in thc scalc ul'lts.

730-1250 and right lrom the l'hird t)ay ltovision Comutittcc ottwards, the post

has not bceu given the pay scalc it descrves becausc not only tlic Assistant

llirector, Statistics in Kalazar but also Statistical Ofliccrs and Scnior

Statistical Assistirnts and othcr statistical lurtct.iottarics arc lvorking ultdcr his

direction antl in thc Govcnrmcnt o[ lndia thc post has lrccu givr:rt thc status ol'

Joirrt Dircctor. A lcttcr of the Departmcnt o1'Fanrily Wclfarc datcd 21.g|figl

has been encloscd which mcntions that the Demogrlrphers requested

r;pgradation of the post of Ilemt-rgrapltcr to thc lcr,cl of .foint Dircctor. 'l'hc

26'r'Nlay, l9?l notilication ol-thc lJihar Cazottc by which ttrc llihur l'ublic

Scrvicc Comlission advcrtiscd thc post ructitiot'ts tltc ncccssary rccruittDcnt

clualificatiou as post- graduation irt scc<lttd class itt Dctttography/MathcnraLics/

Statistics rvitit Economics, cxpericllcc oI al. lcast five ycars in Denrography

iurd Census ancl training in Dcnrography lronr thg Institutc in Bombay, hldiar-r

Statistical Institutc, Calcutta irr urry othcr recogrriscd lrrst.ittttiotr'
I

a() t 1 aJt). I J.Z Anrong thc posts in tltc Ministry o1'llcalth and |anlily

Wcllrirc. rvc find tlrat thc i\'lctlicul Dcnu;nslrtLlr.r'postcd in r\ll India Institute

ol'llygicnc and Public llcalth, Calcutta with a MIllls qu:rlilication is in thc

pay scalc of l(s. 2000-3200. 'l'hcn th,:rc itrc N<tn-Matlicul Dant<trtslrutors irr

tlrc sil1l1.) lustitutc rvith thc nrininrurrt t'ccruitutcltt tlturlilicirtion o{' post-

r.rt-itrlruttt: ;ttttl ttcr,: irt tlt': lttrY seltl'j ol'lis" ltll()-l()()() 'l'ltt: \'l' l':r,\r ( ltrttttltis:;iott

at pur'l1gsi1plr (r9.22 and 69.2j trltgnttlctl titc scirlcs to rc:;pccLivclv l{s. ft000-

135(X) lttr 1,ledicttl l)atnotr.strltt.)rs arrd to lts. (r500-10500 lirr Aorr-i1a<licul

I)L,ttt()tt,\lt'(t/olr. Wc lrlvc bcrrtr rtrrirblc trl llrrtl tt lx)riL rvitlr tlrc cxitct tlcsig,ttirtitltt

o['lr\rrrrogl':rplrcl'brrt rvlrclcvcr irr tlrc (iovc:r'ttrttcttI ol'Itrtl ii.r lltc rce:t'ttitlttcttt

,luirlilir:utiurr is ltost-1-trir,llullion rvitIr ('rl rvitltotrt triritrirtll, - tItc scalc

rr:r:prrrrrr,.'rrrlt:rl is qcrrclirllt, I{s. ()5()()- l()5()()- I ltc rcltt'csctttlttiottist ltits ttttt
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indicatcd whct'hcr thc post is availabfc lbr pnrrnotion or not. IJut it 

'ray bc
prcsuttled that in l97l thcrc was clircct rccruitnrcnt against thc posr. a'd tlris
rvould bc corttinui.g. ll- tltc p,st .f' l)crrrogr':rPlrcr is n<lt a pr.orrrgti'r*rl lrrsl
fbr the Lccturcr (Dcrnogr':rgrhy and slar.ir;tics), then the pay scalc o[. lls;.
2'IQ()-4150 is by lto lllciltts ittatlcrluatc. wc rccorrrrrrcrrd tlrc llay sculc ol. Its.

? 8000-13500 as thc rcvisccl scale lbr thc pr-r;t or-Dcnrogr-aplrcr a1d [5is scalt:
also Inppens to be replacetttsnl scalc irccr.rrcling Lo our rcconrurcpdati<-r,s.

'
Physicth e ra F i sf&OccugUj cx a I T h erapj5l

38.14.I 'l-hc Ililrur state Associati.rr of Irrrl,si'thcraJrists arrtl
Occullatittnal 'fheraPists havc rcprcscntcd tlrrough thcir prcsitlent, Sri U. S,
Prasacl, tltat they should bc rcconlncnilccl Lhe scalc of'1ts.5500-9000 lbr thcir
basic gradc, ILs.6500-10500 lor Crade Il, Its.7500-12000 lor Craclc I and thc
Chic{'Physiothcrapist/Occupatiorial 'l'licrapist sSoulti bc i' t6c sc,lc r;l-
Its' 10000-15200' Accorcling to tlrc rcPrcscrrtatiorrist tlrcy arrc prst.cd irr Viltla'g
Illtawan Ilospital, fulcdical Collcgc Ilospitals, Lcprosy Eratlicatiol Ce'trcs
and'l'.lJ. l-lospitals.

38. r4.2 l'hc 5"'l)ay co''rissi'' ncp'rt rrirvo discussed trrc casc

'l- l)lrysi,tlrcrapist,s untl occultuti,ttu[ 'l'ltct.ulsi.sts anc.l irr vicw <ll. .thcir
qualilication o1'10+2 ivith a Iirrcc 1,car clcgrcc or diplorla coursc ald 6 lrorrtirs
itttcrllsltip, witlt or without I).G. tnrirrir)g, recorlrnrcndcd thc scalc ot'lts.5500-
9000 agaitrst Llte prc-rcviscd scalc of lts. 1400-2300. 'l'lrcrc is also arl
ittl'crvcrtittg scalc of I{s. 6500-10500 lor Lcctun r..r. in I)hysiothcrapy arrd
Occupatiorral l'hcrapy. 'l'hc Senior l)lry,.ygr,11,rrct1ti.tt.s:/Sartior Occulttttiotrctl
'l'ltarulti'st's rvill bc in tlrc scalc ol'lts.ti000-13500 against tlrc cxisti.g sc.lc .f-
Its.2-175-3500.'l'lrc 5'l'1,i,],('r.rr)lrrri:;:iiuli \\.r.)r.(:,r{'11,,_. \,i,.:,,.,, 11r:rl. cdiic.ii iurrril
cltririiiicirtiotts urrtl ruturc of'drrtir:i o['1lrr,r !)lLt,.s.iolltct.tt1ti.sl.s itrt({ ()c(tiltttlitttttti
'lltarttlti.tl's 

itt'c tioI crrrilpilr;.rblc [o Ilrrrr;t-' ol' Ni.l].1].s. irrrtl l].1).s. (l)crrllrl
Srrrj-'.uotts)- lrr llilrrrr t-lrc rron-rtiplorrr:r lrolllgl. lnht.siothcr-r;lir;l irrrrl tlrc
t)t'ctrp:rliotrrtl'l ltcr:tpirits rrrc irr tlr,.::;i::rlr...ol'lis- l.l(X)-.1-l(X) r.,,lrilc tlrc tl iplorrIr
It.lllt'1' l)lr.lsiotltct':tpir;( i:i irr tltc i;,-'irlr. ol'lis. l(r.10-f90(). \Ve l.cco'l.lctld llrirt
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irt luttue tro l'hysiuthcrapist without zr dcg,cc ol diploura shoukl bc rccruited.
'i'ltc prcsr:nt incurnbcnts wili only gct thc rcplaccnrcnt scalc ol'1ts.4500-7000.

l?or tltc iliplolua lroldcr l'hysiothcrapist wc rL.conuncncl tlrc rcviscd scalc ol.

Its.. 5500-9000 arrd Lccturcrs or tlrosc iu tlrc pay scalc ol'lts. 2000-
38(X). will bc in tltc rcviscd scalc ol'11s.6500-10500. ll'tlrcrc arc lirnctionul

and duty posts of Scnior Physiotlrcrapist or Occupatit-rnal:l'hcrapist ip n scalc

higltcr than lts. 2000-3800 artd are in a gradc above Lecturers thcn they u,ill
bc entitl-ed to.the revised scale of lts. 8000-13500. l'he Conunission also

rccorutttcndqcl.that a pQs!. ttl ChieJ' I'lrysiothcrultist antl ChicJ' Occupurionul
'l'lrcrupi,st slrc.r'rld ,bc ;crcgr.ccl in tlrc scale of l{s.3000-4500. wc arc nut

reconructtdirlg ally. scalc lbr suclt posts bccause ,thesc posts do not cxist. irr

Iliii4r and, ,ti!111qr1! in a,.Ccntral scalc is nor retluhcd.

''t,i

r.ir{ I r!.!

.;. i :i: ,r, .. .. .. .r. 
I

38,,t5',1 ,,.' , : l-hc Ortlrol.ics atttl l'rostltcties Associatiotr tlrroug5 Slrri

llnr-rd llhanti havcl,rcquestccl tiris Comrnittcc lbr.rcvisiun in thc pay scalc el'
Ortl{iqti€s and,Prostlrcligs, Tlp Orthotics and Proslhetics in tlrc Pat'a Mcclical
Clol]cgc'lloppital alg,jp,thc scalc ol'lts.1640,2900.'l'hc casc ol'tlris cadr.c wars

disqusscd at Chaptcl 15, paragi'iqlh 145 aucl 146 of thc liitprelrt cdni pay

l{e vision Cottuttil'tcc's ltcport on thc I lealth Dcpartnrcnt and also lry t6c l)ay
Atito[tiily,ltcttloval Cotntuittec. Allcr considelation ol'thcir case uo changc in
{'lre ir:,pay scalq was,t'cc,ottultcrtdcd by tho l'uy Anonraly l{ctngval Cortllittcc.
'1,1rc 

5'Jl tlily ConltuiSSion r'(jcotnnrcnclcd Ibr tccluriciarrs cntcring scrvicc irt r6c
lfgaltir l)clliirtrttcn,t rvith citlre r a dcgrce irr Ssioncc or tjilrkrrna in crrgirrccr,irrg..
lilL: 'l)ilY sc;.tlt: ol' lts.50()0-ti(X)0. 'l lr,.: tr';rirrilrg llcr.iotl tLrr. L)r.tlrotics a.tl
l'trrstl1c1ic5 l,i.ttIittcclilr.g is t1rrcc,,",,,.,.;,,,,,1 six rrtrlrrtls is lhc l)v^ri.4 ol.
llltq:tl)slliP' Accordirlg to thc l'clttcscntirtiorri:;t tlrcrc are orrly tn,o llosls oJ'
{}l'{lrolit:s :trttl l't'ostlt':(ics irr l}ilrirr. .rrc. irr tlrc u\r-t illcirrl Lilrrl> CcrrLrc irt
\iil:lr[lr'1rii,'.l liiilrvlttt.,liitrrlilrrllaillr, l)rrtrrrr :rrrtl tirc otlrcr irr tlru l)r-:'irr.trrrcrrt ,l'
i/lt':;ic:irJ'jvlt,t,lit'itrt'.;tttcl ltrrlrtrlrilitutirrrr in rlr,,r l):rrllr Nturlic;rl (iollcilc lfoslritirl
l iri r'.';i:';liirrl pir-r, :;t:lrls ir; rt:; l(r,l{1".1,,)()(} {rrgrrlllr rre luryc rrpI lrecrr irlrlc tri
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icluntily tltc p<tst anrong tho various 1ilrt, i,, thc Ilealth l)cparturcnt. l;or tlis
post wc only t'ccottuttcttd thc rupluccruclrt llay scalc o{'l(s. 5500-9000. l1 thc

.luwirltarlal lrr.sLituLc ol'l)ost-llritcir.urtc fulctlical l:itlucirtiorr irnd ltc:;cirrc:lr IlolI tlrc
Urtlutlis't arrd thc Prostlrclis't ars ilr [lrc scale o['l(s. 1640-2900, Llrc ()rtlrttic
'l'cclttticittrt arrd tlrc Itnt.stlte tic 'l'tclttrit:itttt are iu tlrc sculc ol' l{s. l4tX)-2300

and tire Prosthetic Crujisntutt llil, Ortlrotic CruJislt?lt xre, lcspcctivcty irr thc

pay scalcs o1'Rs. 950-1400 arrd lts. 950-1500.

Oplhalmic A-ssistant

38.l6.t National Oplrtlialnric Aqsociatiort ol' India have ttrrough

Dr. S.'P. Yadav, subnrittcd a rcprosorltation whcrcin it has bccn rcqucsl.cil that

rcvised' pay scale of its. 6500- 10500 should bs recotnureudcd {br

Optrtlrzrlnric Assistants. 'l'hc cxistirrg pay of 0plrthalrnic Assistarrt is Its.

1400-2300.'l-hc l;itnrcnt cunr i'ay [{cvision Contrttittcc uttrl ,tltt: l)ay Aruiitraly

Itcnroval Conrnrittee havc discul;:;ud tlrc pay scitlc ol' tlrc Ophtlr:rlrnic

Assistant. lt fias bcclt nrcntioucd in the liitnrctrt, cunr l'ay l{evision Colittttittcc

rcport at paragraph ti0, Chulllcr i8 thal 0llhtltahttic Assistartts nrciposl.cd itt

Pr.inrary I lcalth Ccntres ancl thcy cannot be cortsiclcrid at par with

Physiottrcrapists. 'l'hs l'ay Anonlaly ltcntoval Cottlnrittcc at pAragraph

l3.5l.l [avc rtrcptiopccl tlurt (]ph(haltrtic Assist:tttts aro rcclttirctl to posscss tt

training in a 2 ycars cliplon)a course i.rtl.cr lnternrccliatc in Scictlcei'an,l

Plrysiothcrapists huvc to obtain a trvo year rliplonlla or a4 % ycar iirtUrnship

ccrtilicatc 1ftcr lntenncdiatc in Sciencc- According to thc torllls of rcfcrcncc

o['thc liitnrcnt Conrrnittcc the 1rusts rvould liuve to bc littcrl irl thc pay scalcs

r.vSicli ure'ivaita$lc in'thc Ccntrc lbr curployces doing thc salttc rvork with

sirnihr rc-sponsibilitics. 'l'lrc rcprcscrttittionisl ltavc cttcloscd att advertiscttrottt

rvfiich ntcrrtions tlrat (]grtorirctlists x'ill Lrc in lhc *,a1's,f..l]c"o1'l(1,0500-10500'

! !1,-. t.frl;l/r it!:ttic ,!,\sis!tiiti iii tlt''; r\rtriiututtt irrtr-l Nictlbltl Atlrtrirtistrittiott.is irr

tlrc Scirlc o1'lts. l4(X)-2JiX) irntl tlrc-v rrxrtclt Ilrc cxistirtLl ,sclrl.q.t1l'Olrhtlrllttric
.:t i.:'1:iiiv. 1;' iil:'

,,\sl;i:;t:r,uls iri liilrrrr'.'l'lrcrclirrc. \\'c t(:c()lttlttclttl ti,r tir.: ()plrth;rllric Assi:;(:tlr{
,'".""'-"-:-,',-:';'l', 

I l l!'

{lrr. '1i;r'r, s,.,rtii: ,rl' li'r: ,l:;()(} /t)0(} r', lticlr i:; ltlrptottt irrlq.. t:ottsitlcl itrlt lll;ll lll:iI ',

rirph,rirtr corrr:,c ir; tiiil_l'ol irio )citi:; r[{tt'itt1('r1 trrrtl lrj:; ilrlt is.rr"'qLttit'cql,to,assi.sI

I
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tlrc lJoctor - t\tt )1ttonrclris,t is rrot lhc sanrc as

hence we cannot cquate thc trvo posts.

5l
un (}phlh:rlrrric Assist:rnt alrd

38'17'1 pr' Arvi'cl Kutttar sltarrrra, i' his rcpr.csortatio' to t.lrcFitntent cottunil'tee has pointed out that he is a speech pathologist-cunr-
i\udiologist in thc ]lar Nosc a'ci I'luoat Dcparr.'rcnt of t5c lrat.ir-Medical
collcgc rlospitar a'cr 

'avi'g 
dorrc a tlucc years degrcc cour.sc in spcec'Pathol,gy urd Audiology lronr thc AII I'dia Lutir.utc of specch a'd lleari'g,Mysore university' l-his is a solitary post in tlre Govcrnmc't of Ilihar ancl tlrcpetitioner has Itot tttcntiottcci any pay scalc lrrat shourcl bc rcco'mrc'trc<i lbrhirn but has o'ly'tentiorlecl that he should be give, the salary of a' AssociatcProfcss'r or u'catcd ar par rvit, prrysiotierapist.s a'd occupatiorral'rhcrapists as pcr tlrc rcco'rrrrc'datio. oI ail prcvi<.rus Iray I{cvisi.rrcottttnittees' l'hc pay sc'le of this post, as *crrtiorrcd i' I.-inarrcc DcllartrrcrrtItcsolutio' o1' l8' 12'lg8g is lts' 1640-2ga(). 'rhc Iiitrrrcrt-cu'r-rray rtcvisir'corrutrittcc artcl tlte l)ay Att.tttaly Rcnrovar coru'ittco tricr rrot criscuss trrispttst bccause apparcntly, tto represcntation rvas subrnittcd. Ilut trre prorrrcr' ingranting tho pay scalc of Associltc lrr.ol.cssor or l;cirrg trcatc<j at par rvitlrl)lly'sirt{hct':tpi'sls 

artd occuP:rti,r:rrI'rrcr:r;list.s 
is trr:rt trris is ' s.ritlu.y 

'.sr..
l'lto 5"' cc'tral l)ay cotnlttissi,r Iravc discus.sctr at piu.agraph 52.g6wirat tircpay soalcs oI Plrysiorhcrctpis'ls t,td occttltuti,rtur \-hcrqti.st,rsrrourd be a'critavi: r'cctlrrunsndcd that thcrc can only ltc .d ClticJ. lrlUts.is1/1(x.api,rt and Cltiafoccultcttiottur I'hcrtrpi.s'r i' thc scarc of I{s. 3000-4500- .l-hc 

.,ls,s,ocictrc/'t'tt/i:'s'utr is a scltior tc:tclti'g 1l'.st.rrd cverr irr IJirurr, tho prcsclrt p.y scarc or.Assr-rci:rrc llrrr'css,rs is I{s. 370()-5000, ,r.-,r.0 (.rrarr rvrr.I rras bccrrIr:colrrrrrcrrdctl Ibr tlrc Clricf I,h.y,..;io{lre r.:r;lisl :rutl Ctricl. Occupatiollul'i irr'r,iriiitlr irr llrc Ccnlrc. Ilcrrcc c()i) lj);ii iliiiii ii'il.li tlre 1iu1, st-irlc 9l- r\:;ruciiricl't''l'c's:sttt" llcrltltll's lur's littlc rclc'urrcc. it is lrr,trrcr lrruttcr trr.r. trrtlsc rvrr''sttrtlicd rt'illr lrirrr al.c ,o\v As.s'ci:rlr.. lrl'l.css,l.s irr I)lrl,sitl{.lr,.lr'.y :,rrl()ct:.p;1li.r1;11 
;1,,-.,.ir11;, tlt.rri.ilr rr,lrcllrr:1. i1, lJilrlrr. ,r. .rrt.sitlc ltirr; rr'I beurrtttcttli.ttctl' (l.ttsitlcrirtg' tltc etlttcirli.r'rl tlrrlrriric;rti(l' r.c(rrirt.d Iirr.rrrc 

'rsr. 
rr.crl' tt,{ litttl ;ttlct;trlttc tt:ltstll Iir. Lrlli:,r;rrrirrr.i (lrc l;e;rrc rrc''rrtr rvrtlrt i.s ;rr,:rir;rrrrt:
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to Dr. Shanna. Ilcrrcr: thc Spctch l,atllologist lntl Autliologist ivilt bc iir tlicrcviscd scarlc 
'f lts. 5500-g(i(X)- l':[]rr.: J:rrvrrhirrl*l Irrstitutc .l.if'st_gr.irtltrirle

IVlcdical lid,cati.' ard l(cs,,:rrich (.tll,lvllili) tltc ,\ltccclt I,tttlntl,gist tnitltludiolugist is orly fur trrc pr-l' :;caJc rf lts. r400-2600. 'r'rrcrerbrc, 
by

'l'ccollllllclldi,g tlrc t'cllluscttretll llily sr;,1u. *,c !lirvri ;rderlrurtcly c'rtt;lcir:;.ict!
lbr thc lt'rttg exputictlcc oi'ur" ljhii.rr:r. sccr'dly, i' tlrc saliJ:*ja'g lloslrital
tlrerc arc Sutior Autliotttetrl,T..cclttticitlr.y irr the pay.scale ol. Its..:1,G40.2900
an'J,spcech Trrcrupisrs in rhe sanrc r-Ios.pitar in trre scarc or-r{s.,2000_3500., onthat considcralion also u'c ltavc rcconrrne,r,iccl thc scalc o{-I{s. 5500-g000 t<lthc Spccch I'athorogis{ 

.a'd r\trrJi'i'gist. As rcgards rris requcst lbr a rrig'cr
l)*y scale trre 

'rattcr r';ourd bc ccrrsicrcred . whc'- wc. sub'rit 
'rfrcc.lrtincrrclatiolts <-ttt l)r'tttol.iu' I'ulie',, irccar*rc ,|r, tt,."r,,ir, ircc.r..|irrg t' lrisreprcscntatio', is rvorki'g ag.inst tire .0,,r," p.st sirrce 4.6.rgr6.

"harma,c(at

38' 18' l piplotila l).ltart'.cists Association of lJihar, tlrrouglrtheir Gencral secretary' slrri i{agbunath shrrra' Sirrgh a'd lli6zrr sl.atc
Pltarrttacists Associati'n I'ltrougli lhcrir- c.rrcrai sccrctar.y, .slrri.l'dra lvl.lra'
singh lravc subrnittccr trv. rcprcscntar.iorrs r-cc;ucsti'g 

'br, 
rcspcctivcrr, ur" f",scalc ol'Jts' 4500-7000 .'tl lls. 5500-9000. It lr'.s rrccrr stalctr trrat trrcr-ltat'ttlrtcists in thc statc (jovt:nlrncnt arc in r.rrc pay scalc ol'ils., l400.i3t.ttt

atrd thcir rccruittttctti clualific.tirrr is Diplorrr* in lrlrar'*cy alir:r I,.,sc.:irr
Zoolog1,. Shri I{aghunalh Sharilri tiingir h;rs irojlllccl out tlri:1. thc Cclrfral
G<rvcrnrrrcrrr rravc sarrctir-lrrr,'iJ ii.rr irrc r,rtru-rtittt:i;.t.i,trrc (ilur.sciric:-: rrJ.its. .r:i0(r_
7000' lts' -50011-ti000' I(s' '550()-90i)u arrtl !ts. 0500-10500. srrri r,tira I\,r'rr*'
sirrglr ltirs statciJ tlrat irr tlrc {lcrrtr ': lly,: [,ltttt.rtttti.tt.rlr,.r,c ilrtr scirlo..l-l{s. 50'0_
li()()() rrs llrc lrlt;ic lr.r.urlc, Lly: (.'ltit,l l,!irit.titt;7.i,,,ii.; jrr tlic;jr:uic ot.li.s. 5500_!10()il
ittttl tJt':r'ciriicl tlrc r,'trtd r'rttitrttti,,i,,,i i,; irr trrr. l.,,i,ir;ctr r:r..rrrc 'r ii::. (;:;i)()_r0lr(ro.'l lrc Iiilltt'"rll citttt !'it''' 11'''''1' ',ir u,;*:riiir r: ',';rlii;11 r;,r.siticr.cr-r tirc 1x.ry r,.,ll,r'..,fllrc I'ltlli il::rr.'i1;i;r';11 |;il'lt:.'trr1:lr !i.r *i'i'11111,1q1' j.'i lilrtl rllll;ut.r,cil i.lritl rrr.: c'r,.lilt11I' [[11' lictlrrllrli'rr 

'l' t(lli i ir':'it,.-'tl i,.t' tl,.r IJur'rr.rt:,]. (.lrrrrr,.:il .1. irrtli:r. tlr,.:tltr'ltIi,tl'l'tlrt'llltirtirtt is t*ti rrc.tirrrlit.: -yc;rrs irrtl ;rrirr:ric,l {.ririairrl] 
'r.''{ lc:i:;
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tiran tlrrcc months

prcs'criptittrs ".'l'hc

Ilcari Phlrnr:rcisl is

3tt. ltt.2
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.:

"ittvolvinq4 375 lnurs <levotcd to actuul di.spertsing oJ'

cxisting scalc of l'hirnnitcist is lts. 1400-2300 a.nd thc

in til: suak: ol'Its. 1400-2600.

'l'lrc 5'l' (lcnl.rll l'ay Oornnrission ut paragraplr 52-90 '
Iravc rcco.nuncndcd thc scalc o1'l{s. 45(J0-7000 lbr l'hurnrucists posscssing

,crltry qualilication of Diplorna in l'harmacy. lt hus also becn rccornnrcndccl

that those who do not possess a Diploma in ltharuracy may bc givcn the

rcplaccrncrrt pay scalc antl posts of Chicf I'lrctrrnucist in the scaic of Rs.2000-

' 
3500 shoulcl lro crcatcd in llospitals bascd on lunctionaljustitical.ion. ln otrc of

tltc rcpresurtations, attcntion iras bccu clrawrr to thc rccomnrcndatiou o[thc 5'l'

Cetrtral Pay Conunission i(cporl. at piu'agra ph 63.2()1. Phctrntctci.y/,1' irt thc

it4inistry o[ Dcfence are also in thc rcviscd scale of I{s. 4500-7000 and thcre

arc two promotional grades in thc scalcs of lts. 5000-8000 and lls. 5500-9000

rviilr tlrc Chicf Plturutttcisl bcing in thc scalc of l{s. 6500-10500. Wc

rccournrcncl lbr thc Phrrrturcists thc pay scalc ol'lis. 4500-7000 1.lroviclcd tlrr:

incttutbcnls.on:thc posts l)osscss a dipltirna .irr plrarrrriroy arrd thc Ilcld
Pltarntacist rvill bc irr thc ssalc of lts. 5000-8000- As rvc do not l<now on what

lunctionaljustificatioir thc post of llcad I'harrrracist has bcsir clcal.Cd, wo arc

unablc to equatc thc Itcatl l)lttnrtacist with tbc Clticf Pltut'tnucist in the

Ccntrc. In.l.hc notc tu Lhr: Conrrrril.tcc, tlrc IIr:alth l)cpartrrrcrrI lras not lirnrishcrl

us ar)y nraf.crial regarcling posts ol'l'll:r.rnrucists nor clo rvc kuon, lro\v nuury

Itlt:trtttacists thcrc aro in this scale. llcnoc in abscucc ol'adccluate inlbrnration

wc are ttot in a position to rcconrrncnd thc pay scalc.s for thc posts that arc

availablc in thc Ministrv ol'Dclj:ncc.

.,:

$Lte-t-is-i_es-q

iii.19.l Slrri Girindra N.lohan liunrar, Gcrrcral Sccrctary, lrrclian

l)ictctics Associatiorr, llilrur Clraptcr hirs sutrrrri{.tcd lris rcprcscrrtirtion to tlrc

Iiittttt:rr[ ('otnrrtittcc lctlrrr:stirrg tlrlr( tltc I)ictici:rrrs slrorrltl bc: r'cr:ornlrrc.rrrlctl tlrc

st;itlc ttl'I{s. 7,1-50-ll5(X) rvitlr tlrc Assisllrrt l)ictici:rrrs lrcirrl:, irr tlrr: r'cvisctl

sr'rtlc rrl' l{r;, .55(X}-9(X)0. lliLllrcr r;clrltrs llrvc bccrr rr-:cltrcslct.l lirr lir:rtior

o
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Dicticians, Chicf tr)ictician and llcad Dictician but wc luvc rrot lrccn ablc to
lind thesc posts anloug thc Iist o1'posts iu the llcalth l)cpartnrcnt. lt has bccn

pointcd out tlut thc Dictici:llls arc rcrluircd to bc Scicncc Gracluatcs/M.l.l.B.S.

witlt a Post-graduatc Dipionta in Dictetics and Public llealth Nutrition lionr
tlrc All llltlia lnstitutc ol'llygicrrr: und l'ublic llcalt-lr. lrr []ilriu.thc orrly pest irr

tltis catcgory that is nrctttiottcd . in tlrc l.'inance l)cpertnrcnt ltcsolutiorr 9f
I 8.12. 1989 is the posr of Dictician in tlrc pay scalc of ILs. 1640-2900. ,,

38.19.2 The 5tr' Central Pay Comniission at paragraphs 52.48 to
52.54 lravc discusscd in dctail thc pay scalc ol' I)icticiutts. 'l'hc C<;rplrrissiop

Itave in consicieration of thcir uriniruunr eclucational quali{ication at egtry of
I}.Sc.(Ilome Science) with onc ycar's Post-graduatc Diploma i1lJictctics aprl

Nutritiorr and 3 tuontlx futtcntship, recourncnclcd thc enl"ry scale Itor Assisttutl
Dieticiun to bc [ts. 1640-2900 agniust th<; cxisting scale ol'l{s. 1400-2300. I;gr
Dielicitttts to be redcsignatcd its I)iaticians Grulc ll, thc rcvisccl scalc
rccotrrtrrcndcd was l{s. 6500-10500, Dieticiutt GrutLc I / Sutior Dicticictrt
stattd rccotntttcttdcd thc scalc of lts. 8000-13500 iutd ths ClieJ'Dicticirl' witlr
a Mastcrs Degree in Dietetics and Nutrition shoulci be lillcd by promotioir apcl

bu in thc scals lis. 10000-15200. lt has bccn obscrvccl at parpgraph 52.53 in
the 5'l'Pay Corumission Iteport that thc Dircctor Gcncral, l-lealth Services has

issuccl ccrtaitt guidclincs rcgardirrg stalling nonl'rs iurcl orr tlro basis of tlrcsc

norns whcrcvcr ths nurnbcr ol' bcds and paticrrts justily lrighcr and largcr
nuttlbcr of posts, tltcsc sltould bc crcatcd <n {unctional rcriuircurents basis.
'l'lre Cotnrnission went olt to rcconuncncl that Diatician.s shclulcl not be given I

rton-practising allorvancc and if thcy arc engagecl in giving lccturcs, they
slrould bc paid ltotxrrariutn as pcr rulcs plcscribccl lirr Ccntral Ciovcnrrrrcut r

ctttployccs. 'l'hc ubscncc of a ltropcr caclrc structurc in lJihur rcllccts a

posiLiorr rvhcrc l)ictici:rns lrc tu_rt ltlal,irrg an iurportarrt rclc in paticnt car.c.
-lhc|c is it rlccd to attcttd to this ilrcil bsqislrsc rvitlrolrt trrropcr scicptillc
cotrtrscllittg oll al)l)t'ol)riatc clict n)au), di.scascs caunot bc curcd only tlrrougS
<lrtrgs.

t
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CARDIOGRAPFIERS

38.20.I 'l'lrc Dircctor, Indira Candlri Institutc of Cardiokrgy,

Piii.tta lias rci-lucstcd this Cunuriittcc that Cardiogrlphcrs in tho lnstitutc arc

only getting thc pay scals of Its. 1400-2300 while the Physiothcrapists are in

thc pay scalc of Rs. 1640-2900 and lras pr.rintcd out that I'h1'siothet':rllists arc

rcquircd to undergo a two years' training aller I.Sc. while the Cardiogrnphcrs

are rcquircd to be Science Graduates with six months training. I Ic lras

requested for the Carcliographcrs the pay scalc of lts. 1640-2900- l'hc 5rl'

Central Pay Cotnmission at paragraph 52.108 havc nrclrtioncd that post,s likc

Cardiogt'crlthy Technicians are isolated categorics and in pay scales ranging

fi'om lts. 800-1150 to lls. t400-2300 and minimum educational qualilication

is usually a dcgrce in Sciencc, diplonra in cnginccring or cvcn nratriculatiorr

rvith a lilw years of relevant expcrience when clirect rccruitmcnt is made. In

JII'MIlt, I)ortdichcrry, Curdktgruplric 'l'acltrtic'iuttl urc irr Lltc sculc ol' l{s.

1320-2040.'I'ltc 5'l' Ccntral Pay Conunission rcconunendccl at paragraph

52.lll tlrat all Technicictns cntcring scrvicc with citlrcr a dcgrcc in scicncc or

Diplonra in Engineering will be in tlie scalo of lts. 5000-8000. ln vicw of this

rccollltnendation and tlrc fact that tltc Covcrnrncnt ol'lntlia havc accclttcd tlris

rccolnntctldation, thc Cardiograpiters in thc Inclira Candhi lnstitutc of
Cardiology at Patna will be in thc rcviscd scalc of lts. 5000-8000.

Eico0tDa Edscetor

38.2 t .l 'l'hc Ifiirar Statc Ilcalth Educators Association through O
tlrcir Actirrg Sccrctary. Slrri Sushil I(urrrar Vcrrrra. tlihar J lcalth l.itlusators

r\sstlciation througlt Shri llanr l-]cchan Upadhya, l)atrra - I and Shri Jogin<Jcr

I'riisatl Singh atttl ottc <ithcr Ilealth Eiluc'al.or lravc subrnittccl rerprcscntations

to {.lrc liittrrctit (}rrrrrrrittcc rctlucstiltg lirr'(lrc rcvised scalt: ot'l{s- 6500-10500.

It lrirs bcclt pointcd ottt tlrlt tlrr-'Ilellth t,ltluc:rtors rrrc grlcluul.cs irrrd tlrey lravo

Ituctt ltltltttittlctl ort Iltc rccorrrrrrcrrdir{iorrl; ol',.itlrcr tlrc I}ilrlrr' l,trlrlic Scrvicc

L'ottltttissirtlt ()r' tlte Sulrrlrdinal.c Sclvicus S,'lcction I]oarcl llascd on

e
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conrpcl.itivc cxuminations orgatriscd by tlrctr lbr g,rarluatc lcvcl clrrtli,.l:rlr:s, lt
Ites bCt:tr sirl;titittctl tlult'"vlri!c l.t"r:irllli !Iiirr,:;,1:.-:, :::'l i;r l'.,: r:.vi;:l;11g, sc:r1; Oll

Its. 1400-2-llii), caltdidalr::; li'ur:r tirr-: slrrr.rc gt-lr.ir.rlrtr.. ':vcl '-.;:i:..:rr;,i.:r;:r::r \.vcrc

apptlirrtctJ ts i-abrlu;' ltlxtctrsiorr d)1J1,y:1'/ {.': :r irr }':. -rrlr:r'1,ut

$tr1r';i''.'i. 1.,'/frll;ll,:t'::i:r,r: ,l,rri::il:;itlr {.}f .fic..:r'r t':l.r.l <}f } (:i: il:r;r)r-,. llt:lrfc:; r.rt' lis.
16Q,.0-27:)l) r:i its. l6ri0-2900. '1"h,; pctir.ioli(:rs ls:r...,g dr:i1.r,rr :rf tcrriir)rr to Charicr
52, pi'ruglltl.lh .52.10 ! rvhslqlri lli:: 5t!' Ccntrnl lti,i: L'c,;.,r';i1,:;;i'1;r ii;r,vi:, i,(ilc(l .tl],rt

Ilealt!t l:du<:tritst's aiq;ig \vil!t othci cillr;gq11ir:s- i,i.,e -sc,ricr. its),i:J*l;it.ir: Setaiul

lYot"ker, ['ti:iic tl<'tltlt'litcltr,;ciun ztit,,L i{<tlririr: ijype't t,i.spi.s sri'r.: .ir1 t,hc,l;.":?rlt: i_rf

Its. 1640-2900.

38.?.1,2 $./c lr:r',": cxalriiircd tlrc rcciucs{. ol'tlrc rircirrori,,iit{s"iiirr.i

filtti [lt;.l:. ::.i p0r0At'{riril 52. 103, lhi' :itl' C]eirtl-r.rl [.'nv (,-orrrnii.ssiirrr hL1vc

rccotnjrrcrlderl lbr Metlical {iacial ll'rtrkuy'Sc,cir.tl li'ot'kqti's1.'aiiutr-ic Socittl
|lllt'ket'rviLli rltrolilicaticn of l'o:;1.-gr;rr.lualioil rir rrt lcusL ir,i':rrlrralirrtr irtrtl lrvo
ycilr:;' iliPlonrit iir Sor:iir! \i'orh, llrc:;c:rlc r;ltll.s. i(lrig-lr.:{}0 tt crrtry. Wlritc
clisr;u.ssiirg tlrc priy st:;rlcs ol'posi.s irr t[c Mirri:;try 9l'l lclltlr & lraprily Wt,llirrc,

tltc 5'l' *litrnI i;a1' gurruni:siou at paralgrill;lr 5g.76 lras ri:cornnrcrrticr{ lbr
Ileqlth [,lvr;<17rr., ii' I{r:gional s'l'J) 'lcaching, 'l'raining and J...s:r:arch ccntrc,':
Safclarjurrg, Llospital tlrc pa1'scaL: olI(:;-1,60A-?,6(j0 lj.oru ilrc i;ic^i.eviscd scalc

of lts. l4tltl-2300. lrr thc sntne panrgrr.rplr [lrc Corriurissilriq':1,;,;1.'rrrnrclrigd t.lrc

scalc ol' jis - l60}-26i:0 to brirrg it at pur rvitlr o!.lrr-'r corrrPlrnlitr l),.-sts irrrll alstr

closc tlre gap to thc ttcxt prormrtion.t)ost of Ilcalth iidrtctiti<itt {!li,:cr i1 tlrc
pay scale oJ' lts. 2000-351)0. 'L.hc (i,;vcnunr:nt oll lurti:r" au:r:ptctl this

tcc<littitrctitlatirrtt, rrccordingly, rvc rcconullcnd tbr til.: llce.li,h |Jriirclrtors irr

fJihar tltr-: ;g,,1,) t:f lis.'5000-li{}r]0 trccausc llrr: hi6lhcr sci,lc ii{- ll.:;. l0.l{)-2900 is

Iirr llos{':; rvitlr rccruittttcnt qualilical.iorr rif gradr.raiiop ivitir tr.vcr yr:r*s' Dilllorira
irr ljtr':ilrl \l/r:ili.'l'lrc rl,.s;,lr:rrtiorr cll'llclrltlr Iirfl;i:rtcr ii ,r\,i,il;.rlrlc irr tlre
tt t.t i..iierrltir l.;t:Pil'ilrrcrrt irr ilrr.cc l:r11, s,-,,1"* --- itr;. izU0_iiJi)tl, I(s. i.itlu_,/.(rU(r;111,1

l{s- l5(X)-?75(t. t1t1r11* tlr,: lir:;rlth tir!irr:rlor irr llic P;r-l,sc:irlc olll{l;. 1200_lli(Xi

irr Llrc litittc lrrrttrily Wcllirru l.iurt:iru rvill trc littcd in llro rr:vjsc<l s,-.11<: gl'l(s.
,l(XX)-(r(XX) orr lhc lrrtsis ol'llrc rcconrrr)r.:rrti;rtiorr ol'llrc 5rl' l,rry Coniiriir;siorr irl

P:ttitgtit;tlt (r9.25, tlrc llclrlth l'i<lttcatot's irr tllc fiolnily W(:llirr:c llrrrclru,r,r.l i,,
tlte l.cprlri)'(--'qttttrol Sclrcttrc, r't:s;p,-:c(ivr:l:/. iir llru scalc tll lt:r. l5(X)-27:i0;rgtl

I'
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l{s' 1400-2600 will bc Iittccl in thc rcvisctl r;culc ol'Its.5000-8000 in linu rvitlr
tltc recommendations ttradc at parergraph (r9.?(r of thc 5tl' lray Corlr.issir-rrr
Itepor-t.

t'f[!B$FrX

38.22.r The Bihar statc Nurses Associati'*, patna Mecricai
Collcge Hospital, Patna-4, liave replesentctj to thc liitnrent Conuuittee that
Nurscs Gradc A, tltc lowesl. gracle aniong thc Stlff Nurscs slroulcl in no case
bc in a Pay scale less than tlrut grantcd to lttrysiothcrllrist uncl occulr:rti,rrirl
Tlterapist, cl'c. A <lctailccl clrart has lrccrr sutrmittcd through tlrcir Gcrrcr*l
Sccretary, Mrs. P. Lal, rvhich rncnl.ions thc rccruil.nrcnt quulil'icatiorr ul'
Nurscs Grade A, the cluties and rcsponsibilitics in the two broad tlisciplirrcs
of ths Nurscs in the Clinical ancl Aclnriuistrative as well as in the 'l'raini'g
side' fho follorving are thc existirrg scales ancl thc scalcs that havc Lrccu
requcstcd ftrr -

Ilxistirrg Scalc

(in lfs.)

Nurscs Gradc A | 400-2300
Nursing Sisters | 400-2600

nss is-tant - tvt atrotVl u nior -i\4 i,l wi l'-,n

l'utor/Junior Sistcr J'utor/ I,ublic Ilealth

Nursc/ Public I lealttr Nursc 't'utor /
I)sychiatric Nurscs Sisters

Scrrior MatronlScni"r M i,lr"il'"7- Sc,liff | 800-3330 8000- t 350t)
Sistcr 'l'utr.:r/Scrrior l,ublic I Icaltlr

Nursc/Clirrical'l'utor. Nrrrsirrg Collcsc.

l{anclri/ Supdt., t-ad-v llc;rlrlt \risitors
'l'railrirrg School, l)atna/ l.ccl.urcr,

Nursing Collcgc, Illrrclri/ Vice
I)r'incilxrl, Nursilrl3 ()ollc1gc. llrrrrclri/

l'rirrcilral, Atrxilirrry Nurscs i\liclrvilcry
Sclrool.

a

l

l 640-2900 7500- I 2000

I

t

Scalc

Detnandql

(in lts.)

5500-9000

6500-J 0500 
--



I t Tfi'rciiral Nursrilg A,licgcJraiictri/Srai;
tl
I I Nursing Supcrintcndcrrt
tl_

I

a

38.22.2 In addition, they lravc asked lbr l)rcss Allorvanr:c, Mclrl

Alklrv:rrrcc, Wirslritrl,,tn ll,,tu,,r,,'r.r, l)lrr111r,r A,l krrvlrrx.t. lrrrrl rt.rlrrt.:;lctl llr:rl
'lt'attsport Allowalrcc shoulcl i-rc sarrctioncd at rlrr: ratcs prcvailirrg irr tlrc Ccntrc

and recruitment age shcluld be raiscd to lorty ycars. I)rcss Allowancc is st>uglrt

to be revised lrom Rs. 700 to Rs. 3500 pcr year, .Meal Allorvance lionr,lls.

200 to Rs.750 per'month, Waslring Allorvance frorn l(s.50 trt I{s.300 pcr

nlonllt, Dangcr Allowancc at Ccntral ratcs and Ovcrtirnc Allowancc at" thc ratc

of 20 per cent more than per hour enrolurnent depcndirrg on the total salary in

their own pay scalc.

38.22.3 The Association lras also requcstcd thc Comrnittee tlrat

tlte Traincd Dais should be in the scale of l{s. 2550-3200 against tlie cxisting

pay scalc of l{s. 775-1025, Its. -5500-9000 Ibr tlrs Lady Ilcrltlr Visitors

against tlrc cxisting scalc ol'l{s. 730-1080. lts.4000-6U00 tor llousc [(eepcrs

in rhe prcscnl. scale of l{s. 1200-1800'and l{s. 4000-6000 lbr thc Auxiliarv
Nursc Nlidrvivcs who are in thc scalc ol-lts. 1200-1800.

38.22.4 'l'hc 5tl' I'ay Conurrissiorr havc jiscusscrl tlrc ply sculc ol'
tlrc Nnrsiilg S'erviccs strcam as *,cll as Nursirzg Erlucutian ;-lreum ,and'llublic

I-leulth Nurses lrorn paragraph 52.56 Lo 52.73 of thcir lleport. It has becl

pointcd out that a Nurse's oarecr in thc l-lospitul Nursing Se rvice begins as a

Stuff Nursc in thc gradc of lti. 1400-2(100 and thc posts arc tilleil by direct

rccruitnrcnt witlr tlualilication ol'l0-t- 2 plus 3 ycars tliplorrra in gcncrll

rlu|sing pl'oglauxtlc artd rcgistr.ation as "Nurse.and Midr,vilc" with Ccptral gr.

Statc Nursing Council. In thc Clcntral Covcnrnrcnt lk-lspitals likc Saltl:rr.ji16g.

Iiitrrt ivirtttr.lirar Loitia and iii'ivii:i( tircrc alc 5(r posts ol'/Votrrc.ritlt:ttt Nrrr.ta.r

rvlto rl'tlrk only for 6 hottrs tvit[torrt lr brcirli ilr tlrc or.rt-pnticr-r( l)cp:rrtnrcnt.:l ltc

ctluclttiott:tl tluirlilicatiort ol'tltcsc lVrlr-rcsitlt:ttt Nrt'.r'd.r is tlrc s;ilnlc irs llrrrt gl'

,\it<tl/'Atttt'.tt,.r hrrt lrs tlrc u\tlrrriltis(rlrtir,r,N.lirristrl,lrtrrl irtlvi:;ctl llrc 5'1, l)iry
(ltrttttrtisr;itrtr tltltt its tltc crtrllc ol Iill-rr:.ritl<,rtl Nttr'.tr,r is ir clyirr6l orru trrrtl is

trcirrg ltltltsctl ttut. tltc (lot:ttrti:;r;iulr tl itl lroI r'ccorrrrrrcrrrl rrpi'.rirdirtiorr ol'(1r,.:

a
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exrstmg pay scale of lts. 1200_1g00 in

dutics.

59

vicrv ol'thc dillbrencc.s in thc naturc of

38.22.5 All coilcgcs of Nursing ijtrucation pt.cparo Nrr..yc.s lbr
tlrc IJ'Sc' (Nursing) dcgrcc arrd lrighcr ooun;cs arrcl tlrc (.'litticttl Itrtr.ttt.tor.is i,
the pay scale of I{s. 1640-2900 with tire sarle qualiiication as those ol'sttyJ
Attrscs but with olte year's expcrierrce irr clinical nursing. 'fhe cadre strucr.ure
irl tlre Training side above the errtry lcvel is Tutor, Setti,tr 1'ntor, Lecturer ad
Seniot Lectw'cr. Except the Senio'r'Lccturers wlro are in the scale ol l(s. 2200-
4000, thc othcr'tlrrcc posr.s arc in thc scalc of I{s. 2000-3200, :l'hc 5,,1 1ru,
corrurtission did not recomnlencl granting uGC pay scales to T'eaclring Nurses
and rcconuncnded rcplaccrnent pay scalcs.

a

I

38.22.6 Iior Lhe Auxiliary Nurse luIirJwivcs, tlre 5rl, Pav
contnlission reconlnlendecl that thc pay scalc shoulcl bc reviscd frorn lts. g75-
1540 to Its' 1200-?040 and rcconrnrcrrclcd. t.hat this will rcducc thc gilp
bctrvcctt Lhc Lacty Ilcutth vi.sit<tr and thc ncxt lcvcl ol'l,uhlic IlcultltNar..yes. lrr
tlrc Ccntrc, Lhe Fctnala I{ealth l|lorker,; with Matriculation anrl Ccrtificatr:
Coursc ol'ANI\4 or llousc fulidr.vil-:ry witlr rcgistration in thc Ccntral or Statc
Nursirrg council will be in thc scalc of Its. 975-1540 and the Auxiliar.y Nur.st:
Miclv'ives havc bccn, upgraclccr to trrc scarc of I{s. 1200-2040. .r.rrc 

L<ttr.v
Ilculth Vi.>-itrtrs wlio arc lecluirccl to trc rnatriculatcs with a ccrtilicatc i',LatJy
I-lealtlr Visiting course in adclition to having rcgistratior t as Auxiliarlt Jt/y1rr"

t\'lidv'ifa rvill nowbcinthepayscareofRs. r400-2300accordingtoparagra'rr
52'72of tlrc 5'r' l'ay cotttrttission's l(cport. 'l'hc l.acly Ilcttltlt visitrr.s t.rc
1rt<rntotcd ,ts Public llcalth Nlr..l:cs r.vhosc pay scalc is lls. 1640-2900.l,ttltlic
Ilculth Nur";cs are also promotional p<lsts k:r trIedicul socitrl ll'orker;s tlutrl.lt
ttrtu' llru' t'ct'i'tcl 'sculc./ttr hrttlt !lta c'uilt't.t i.t rlr<t s(!rt(.Ilosts ,l ()rnttttttrtir-1,
Iiurltlt O/lic'ar.r in thc pl1,scak_. ol.,lls.22tX)-4000 rrr.c llsq fillctl lo tlrc crxtcrrt
trI'?0 lrcr ccttt lty I-u<|1' I[t:ttlth l/i;;itot',t',irxl tlrc rcsl.80,2, li.onr tlrc catlrcs ol-.

^\ttttittrt'-1,/ Ilto<!/ A,ltttct.ictl ItNl)(tcl()t.\...lht:. Ua,,111t ,\.tt1ta:t.vi.tor. is irr tlrc .sclrlr-: o[.
lis, ^l(XXl-l-5(X).

I
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38.22.7

60

'l'hc 5"' l)ay Cotrunissiotr ltrtvc lccottuticttdcd irr lhc

*

|t

nulsing. stroatn only upgradaLiolt itt thc l)ay scalc of Dclnttl' Ntu:'siiig

lsrtltct'itrletttlcrr! {t'otlr thc cxistirrB st:i.tlr; ol'l(r;. 2000-3-500 lu lt:;' 25fxi-4(X)0'

I{egarcling allowances, thc 5tl' Pay Couuuissiurt rccotl)tllcttdccl tlrtrt Nursing

u\lkrrvapcc shoulcl lrc incrcascd ll'ont l{s. 150 to lls.30U pcr tttottllt liir all

Irursing catcgorics at all lcvcls in Ccrrtral Covciluncttt I Iospitals attd

lnstitutions, Spccial Allqwancc,of its, 60 pcr month to Nurscs working in

Special Units like major operation thealrcs, ICU/CCU; Dialysis Unit/Ward,

ICU tbr bums, -I-ctauus ancl ilabics Warcls, Pecliatric aird Nco-natal uttits

rccomrncn<led to bc increasccl to lts.''12t) pcr nronth.subjcct to the condition

tliat it sfiall not bc grantccl to rnorc than 25 pct'ccttt ol' thc total nursirlg

strength. Unilonn Allowance has l-.:cn rccollrn]endcd to bc revised Iionr l(s.

125 pcr tnontli to Rs.3000 as a lurnpsurn atrnual il.tlloullt and.Washing

Allorvancc recorlnreltclc,J to bc raiscd Ii'orr-r l{s. ?5 to I{s. 150 ltcr montlt"l'he

Coqlnission also rccon'nl'reudcd tlrat Spcciat Allowancc should rrot bi $ranl'cd

t9 Nrrr..rc.r rvho arc in thc tcachirrg stlcartt but lravc l'cc()nltllcl)dctl tlrat [Jrtilitrnr

alcl Wasfuing Allgrvanse sltould also bc gratttcd to Lady lleatth-Visitors'

Public I lealtli Nurscs and Auxiliary Nut'se lvlidrvivcs as :'rlicts bce tt

rcconuncnticcl {br Nursing Statf in Gcucral-

3t1.22.8 l)ircctor, llcultlr Surviccs, Covcrttutcrrt ol'llilrar ltas irt

a notc in{brnred thc l;itrncn! Cotttruittcc that tltc rturscs arc rccluircd to uhdcrgo

a tluce ycars lipc months coursc in Nursing Collcgc, l{anciri a{lcr

n.ratriculi.rtion. lt iras also bccn subnrittccl tliat thc Nul'scs u'lto iravc a dcgrcc ol'

l).So. (Nursing) ancl thclsc wlrr: hlrvc it tlilllonur irt Nursing cclucation altsr
r' 1

rrratriculiltiol i1 tlrc Collcgc ol'Nursing:;lrould [;c ttcit(ccl itt 1'ritr ittld tltc satttc

pay scalc shoulcl bc rccouuncndsd llccausc ilrc ltcliod rvhich thcy have sllettt in

rrtrrt.l\ i:yt rrrc tltc si"llllc- t\ccr',r',.iir:l-1 Lo tlttr tttrtc, tltc Sistcrs irt l)s1'chilttrr'.

Cartliolog),, O.'i., Netr-uttirl l,air uttd ij.s.l. shouid llc irr a scpittalu scalc rviili

lrve 1-llonlt)tious in thcir scrvicc carccrs. 'l'lrc 'l'r':rincd D:ri rvltosc scalc i:;

Its. ti25-l?-0() is 1lrrly rcrlrrilctl Io lrc it i\,lidtllc l'ass or litLrl:ittc lvit'lr sir

rrrorrtlrs lnrirrirrg.. l'lrc I lorqsc ltccpcr- is rctlttitctl ottly to lrc it

rrr;rtr icrrl:rtc Lrrrtl tltc l,'clruttc l!clrlth \1/urltcr is t'ctltrirctl [o Irt'

;.r rrlrtr.iculutc rvirlr Il.i ltrontlts tntirritrli itr;t lrltttsiltlt Sclrool.'l lrc l,:trl-1' Ilcltllh

a
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Vi'sil'rs ire roquitccl to urrdcrg' tw'' ,",,.;ut l,ru six ru.r'rrrs trairirg alcr
tttlrtriculation' 'I'hc l'lcalth l)clrartrncrrt lravc r.econrrc*lcd tlrat Stalr Nursc

"rl' 
G.arls wlto Itavc spccial qualilicatit'r in sclcctcd tiisciplirre s lilie

l{cplu'logy, Gastro-c'ter<lrogy, cardiorogy wrrich requircs o'c year,s
trilirrirlg slrttuld bc Piilccd irr tlrc scalc ol'lts. 1640-2900 arrd Il*rsc rrurscs rvlr.
do not havc the qualilicatiotr to bccomc crut!c 'A' Nur.rics with thc recluisite
qualilication srrourd arso be givc' r.lrc scalc <lf Its- r64a-2ga0 witrr tw'
promotions' The Dcparttncnt ltas also subtrittcrJ a copy of the I'clia' Nursing
council's guideli'es circurated after a mccting hel.J o' 27.3.rggs and rho
Nurscs 'fraining Recognitiorr, Affiliation and conduct ol'uxa'ri'atio's ol.
school of Nursing Itulcs, 1997 whiclr havc boconrc cftcctivc in llihar iionr

] 
t.lout 'l'ir9sq rulcs lay down thc qualilicati.'s r*guirc<i Ibr Dcgrcc/Di'lrr'a

tu Ntu'sittg Education artti Aclnrirtistration as well as cxaminations lbr Lady
Ilcaltlr visitor, Iiern*re lrcar*r worrrer a'cr rvridrvife, etc.

a

l

38.22.9

cducaticln slrcaut

'l'lrc p'y scalc ol' Sttt/f Nut.,s.a,; irrd Nur.scs irr .t'c
in the Govcrnnrcnt ol'Inclia llL\ as lbllows:_

I)c,sigttctt iurtm
I

I

t___
i t.

llavi.yerl

Siculc

(itr ll:;.)

5000-800u

I6^t0-2900 550a-9000

650()- t0500

7,iiit-i:ittit)

I'oy

sTr1lw*ii

*

,

.t.

Ntrrsing,\'tt1)i:t.,.,i.,:oi.,/ !,tt!;!it: .!l.ri/iit 
I

lVll'.rill.q S'trltcrvisor/'l'tttor 
I

l.;, h,; ti;; ; i i.;,\',, r/,,.x, 
.-- 

- - -l- 1,, A (j ..i1 ii 0

lixiting Sculc

(in ll,s.)

I 100-2600

) t:t,,j,in.i-ti,ii:iii,,,.Ti,l,,, iir,:,,,iii,t-' ! ::tturi--1:urii*
I

l1':::l :i,: :: :i!,,!:,,,:::,:::, I 
t,,,, t !1l'ri;' i ii t;000- t -t50(t
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38.22.10 As courparcd to thc pay scales in the cctrtt'c tltc irasit:

gradc (staft Nurse Gradc B) is lower in llihar but thcn thcrc ure trtore lcvels

in tftis Statc. [,-or exatlrplc, itt thc ])r' I{arlr Manofiar L'ohia I lttspital' tftcre itrc

iust tlrLsc gradcs ol' stttlf Aiitr'.rc, Ntrr'.tirtg si.t/cr atrd /s'tisturtt Nur..titt14

Sulterirttettdanl/Sistar'I'utttr/Sanior Sisler'l'utor wltcreas iu llospitals in l-]ihar

thcre arc Staff Nurscs ( Cratlc'll' antl 'A'), Nursing S-istcr, Assistattt

Nlatron, Scnior l\'latron, Junior sistcr TutOr, senior sistct 'l'utor aud

Stiltc Nursing Superintentlents. Tlisrclbre, it is clear that therc ale lilore

lcvcls in llihar aniJ sccgntily irr thc collcgc o1' Nursing tltcrc ut'c just trvo

grades in llihar of clinical'I'uttlr attcl Lccturer other thart vicc I'rinci[ral and

lrrincipll but in the Rajkurnari Anrrit Kaur Collcge ol Nursirrg at Dclhi thcro

are clinicul ltt.slruclurs, 'ftttor/Leclttrcr, scttior Lectru'cr, I',rolb's'sor q'f

Nursiltgaw]Dirccltlrotltcrt|i:rnViceI'ritrcipularlt!l,rinci1lul.

38.22-|| .['lrc liitrrrcrrt gul]l l,iry l{cvisiott Ctltttlttittcc discusscd irr

dctail tltc rcprcsctttaLitttr subrrrittc'd b;' thc 'l'rairrcd Nut'scs Associatiolt and'

irai'i1g considctcd thcir llay scaics in tlrc Ucntrc urld irt thc ljl'atc tcctlttttttctrtlcd

t'at thc lit'lf Nur.sc Grrrtlc A aritl Nurr;ing Sister rvill gct tlrc rcPlltccttlcttt

sc:"rlc trl'tItc s,Jirlc:ti rcL:(]nltllLrlltlcrl lr)' tItc Atttltttitly ltctrrovitl ('ottttrtittcc trl'

l9li5 lrtrt tlrc (lotttrttitl.c:c itPptt:cilttctl tltc dillictrlt ttitlttt.c o['tlrc c(]trt'su

prc:;e r.it)ctl Itlr Nrrt'scs luttl tllc ltt'tlttotrs dtlty tlrlrt tlrc'y ltltVc ttr llct littttr'

Nrrrsnrg OJJiccr/ Scttior I'aclurcr itt

Nttr:;ittg Adtninislt'ulitttt/ Scttior

Lecturcr in Nursing, Lduculit'trr/ Sctrior

Lcc!ttrcrs itt r,ttlrcr stfuicct't

ffitttctr,lt,ttt/ Chicl

Nttrsing OJJiccr/ Diractor, l/icc

Principul uul I'roJessor Ntrr-sirlg,

Iltrjhuturi 'Amrit Kuur Collcga oJ

Nrrr.sirtg ,Delhi

P,f,*Wf Raikunnri AnrriI Kuur

Cotlcge oJ' N ursing,N. Dc llt i

4500-5700 r1300-18300
C hicf irledicu I OJJicer

-1000--.1500/

J0u0-5a00

r 2000- I 6500



.63
Itcgiu'di'g thc scales i'thc ltajcndra MccJicar crilego Hospital, I(arrcSi Ibr [rrcNursirlg teacltcrs the l;itrncnt cunl Iray ltcvision conrnriLtes co'siclcred iturtablc to rccontrncncl thc scalc of Vicc lrrirrcip:rl arrtl Irr.irrcip:tl 1s avail*trlc
in the l{ajkunlari An'it l(aur col.lcge .f Nu'sirrg to sirnir;rr posts in trrc lta'crric'llcgc buuausc Lirc statc Nursi.g collcgc at rtarrcrri rvar..j a ilecrgrirrg, sct u'ottly irr 1988 iurcl Jtad only six posLs with o'c l'ri'cip'r, orre vicc lrrirrci'*rattcl two cach in lltc c:rlcgor;", of Lccturcr an<] Clilrical .I,utor.. .l.hc 

liitlncntcurn'ay Itevision conu'ittec ars' ric,',rrc',ccl at chapter 15, paragraph 94tl:at tlic post of staff Nurse Gratlc A should not bc fillccl by pro'rotir-r' licr'suclt catcgorics ol'pcrscltittcl wlto havc rrol. conrlllctocl [lrr: rcquir.cd tlrrcc aurihalf years traini'g e ligible critcria for trrc starr Nurse Gr.adc A. r' rrrc ce'rrc

::*:,tr1ro 
such caregory as starrNursc Gracre r]'rA bur o'ry ,sruf/.Nurr.cs,.'i'he l'ay Anomaly ltenroval co'rnrittce also co'sidcr.ed i' dctail thc pay sca'>of tlre Nursirg scrviccs at par;rgraph r 3.56. r to 13.56.12 ancr rracrrecontntcndcd no cirange in thc pay scalcs.

38.22.t2 wc Ii'd ,io'r lraragr-aprr r3.56.3 trrat s,rrrc,r-thc Lad'Ilcalth visit'r's tverc appoi'l'cd in thc wcrlarc Departmc't as Lad,v sociarllt+f'trs orga'isers but i' 1967 thc Govcrnr'cut rctrcnc.hccr thcri anci o'rythc Matricul*te or ntorc qualillccl rvcre trairrcd again as IIcarflr visit'rs arrcltrb's,rbccl as Lirdy Ilcalth visit,l's irr trrc 'r Itartrr l)cp*rtrrrcrrt. ,r lrc r,:rrt,,Ilcalth Visitors rt prcsentcd to the l,ay Anonral./ l{crnoval Conrrrrittcc,of 1990lbr a highcr scalc because thosc'or.i''ratric Lertry s,ciar wcrfar.e organiscrsl]'d at solrlc stagc bcen rc-admittccl in (iovcr'*rcnt s"ruicc a'd rvere 
'ow irrt'c pay scarc of I{s' 1400-2600 as against trrc Lady tcarrr visitor:s wrro arcrrorv in tlrc scalc ol-l{s. l4()tJ_2300.

38,22. I3 I' r"crv o'trrc irb'vc discrrssi.rr \vL' rccorrrrcut, [rr.t lrt,5t:rl!'Flur"';'l Gl':ltJc i\ *'ir; cillrer r;c:iliiruirrictr ol 1',r',r,tcci 'r Lrr: rigs!,,11,1.r:sr 11.,sit:rf l'Irirrr"sc (Jl':tdc A it'lrc or sllc ,-krc.s lrrI lr...,c thu r.r.:rlrrirc:ri crillilrif it_1, ru,Ilt'q;cl'ilrctl l'r1' trrc rlirrirr (iovr:r'rrrrrt:n{ 'r'rrcsc rjt:rtr Nru.sc.s rviil ,rc in trrc 1,r1,,scrtlc.l'ti's' 5(xx)-li0()() irs irr tlre (lcrrr.rc- 'l 
lr,.rsc rvrr,r tr' rr.t Iri*,c lrrc r.cr1rri,;irt:tlttalilic:*ti,tt r'ill ltci{lrct'lrc ptttrr.tctl i. tlrcr r)lrv sciirc oIlts. t()4(.r-2g00 ir.. lr.r;lrc'':11 1"tt"'trttctttlccl Ir;' tlrc llcrrltlr l)r:,;rrtrrit-:rrt, rrrr rvill lrc irr tlrc rcviscrl rrrr.,,
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scalc ol'l{s. 5000-8000 artd instcad thcy rvill drarv rcplaccnrcnt scale s ald lrc

phasctl out tlrrouglt rctircrncrrt. Nursing liistcrs will bc in thc scalc ol'lts.
1640-2900 as irt thc CctiLt'c atrd thc surrrc scalc will bo availablc to Clirric:rl
Iltstt'uctor,. thc lirst ticr of tcachcrs in tlic Nursing Collcgc 1t ll.alc6i-
Assi.stant M:tlrtrtt attd othcr catcgorics in l.ltc scalo ol'lts. l(r4O-290() as rvcll

its otltcrs in thc higlrcr scalc o('I(s. 1800-3330 lilio Scnior N,Iirtrorr, Scnigr.

h'lidlvifc, Scnior Sistcr Tutor, Scniol l'ublic Ilcalth Nursc rvill all bc in the

pay scalc of lls. 1640-2900 bccausc that is structurc is in thc Ccntrc. As thcrc

is probably no post of Assi.vtant Nur:;ing supcrinterulcnt or Nurl;itt54

Strltcrintendcnt in llihar, that scalc ol'Its.6500-10500 wilt bc availablc to thc

Statc Nursing Supcritttcttdcnt. Wc {lnd that tlrclc is no post of Dcput-y,

Nttrsing Stqterinlcndcnt 'at Ilihar and hcncc thc scalc of lts. 7500-12000 rvill
Itot be availablc to thc Nursing Scn,ice. 'l-lrcre is also uo post ol'Chicf Nsrsittg
o/Jicer in llihar ancl hence thc scare o| rts. i0000-15200 is also .ot
rccotrrtrtcttciccl. We aiso do not lind auy post oI Nttrt-rc;sidettt Nurses who o1111,

rvork irt tlrc Out l)aticrtt l)cparttncnts in Ccntral (iovcirrnrcnt ltosnitals.

38.22.14 'fhc Lccturcrs ir Nursirrg crllcge of Itarchi will be i'
tltc scalc of lts.6500-10500 providcd thc Clinicnl Instructor aro'i1 tlrc scalc

of l{s' 1640-2900.'i'ltc 7'lrlors in ltajkuurari Anrrit l(aur Collcgc of Nursipg 1s

rveli as Lccturar attd Sc/'ir,rr' 'l'tttttt'.s arc irr thc rcviscd sctlc r.rl'lis. 6500-10500.

lf nrore posts are crcatcd in thc 1'raining L'ollcgc lbr lrlurscs at P.mc5i t5c1 t5c

scale of Vicc - Principul and, I'rinciltal in thc Itajkurnari Amrit Kaur C1;llcgc

of Nursing rvould bc rttaclc availablc to thc Nursing Collcgc at ltanchi. ln tlrc
Itajkurnari Arruit Kaur Collegc of Nursirrg tlrere arc20 Clinical lnstructor.y, 10
'l'ulur,s, 104 Groult I) pttsr.s, Tl croulls c ltttsl:;,9 l;icltl prsr.r ol-Grott1,r 1J nrrrl

6 Group /I post.r"l'lro higlrcr scalcs of l/ica l)rincipu[ an<I Princilt4l is justiliccl

lirr Llrc l)cllri basctl ltriiliirrriur.i Ainril I.,irtrr. Cr,llctr,: t.rl'Nrusiug .rrrrl sincc \,,._,

Iutvr' rtot lrcr-.rr ltrr.rvidr-.tl 1yi1l1 tlrr_. r:irrlr.,_. slr.r:rrgth o{'llrc NJtrr.sirrg (lollcllc li,r
Nul'scs at l{anchi. \\'c iu'c ttttirblc at Llri:; st;rgr; trl rccorrrnrcnd tlrc: lriglrcl.p1y
scltlcs. I lctlcc r.vc rvtttthl ttttly tr:t:urnrrre rltl Iilr tlru Vice I'r-irrcilllrl, Nur.sirrll
('ollcltt:. ltrtrrc;lti tltc p:t-y scrrlc ol' li.s. (r5()0- 10.5(X) urrtl lirr tlrr. l,r.irrcip:rl
i',lrrrsirril ('ollc:gc, ltlrrclri tlrc ;xry :rr:rrlc ol lt:;. tiuu()- 11500.
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In thc ccutrc tlrc Nr-rrsing coulsc is <lr'3 ycars in (icncral

Nursing Prograttuttc allcr l0r-2 arrd it is tlrc santc lbr tho Nurscs i' lJilr.r,rrd
thcreforc, thc basic gracle nccds to bc upgraclcd liom lts. 1400-2300 ts lts.
5000-8000 only lbr trainccl Nurscs Crrrclc 'A' and not Ibr Stall'NuLscr (jrirclc
'lj'\vho lravc ottly a lrvo ycar truirting alicr rnatriculatitrrr. llorvcvcr, as lra:;

lreett pottttct] out at paragraph 52.58 ol' rhc 5'r' l,ay (-ouunission ltcporl. ir

tlTutrott <tr Nursing Supcrvisor in the pay scale otlts. 6500-10500 is only lirr.

Hospitals which cater to bed strengths o1'about 500-600 ufi, CltieJ/lrrincil.tul
Nursing OJficer is only to be creatccl il'the bed strength in Hospital is frorn
750-1000. l;<lr Ilospitals with less than 500 beds a lulatron.or (t Nursittg
Supervis<tr nccd not bc crcal"c<i artd thc highcr pay scalc givcn to Mutrops irr

srnall ilospitals is not justiliccl ancl rvc rcconuneud that the llealtir l)cp.rture*r
should undcttake tltis cxcrcisc bclorc notifying thc pay scales. As rcgards t5c
allo$'ances lbr Nurscs rve rvill bc subrnitting our rcconlnlcnclations separatclv.

3ri.22. l5

38.23.1

t

o

slrri Daya'ard (it{rta and Slrri ljllagwa' Da.s l)rasz.rcl,

Artists cutlt l)ltotographcr irt thc StaLc l;anrily Wclliu'e lJurcau as rv\;ll as in thc
Oll'sct Prcss of thc sattre Burcau, r'cspcctivcly, lravc lcprcscntccl to tlrc liil.nrcut
Cottttltittcc that tlrc rcviscd llay sclrlc slurultJ lrc rcconrnrcndccl cgpsidcrisg
tlteir existing pay scalc to be lts. 1500-2750. 1'hcy havc also submittccj that
alter the 4'l'l'ay ltcvision Comrnit.tcc, thc Govcrnnrent notificcl orr 30.12.[Jl i.
Iiittattcc l)cparttttcul. ltcsolution No. 10770 thc pay scalc of l(s. 535-765 lbL

lhc post but tlris lvits subsctlucntly rcvisccl ro I{s. 580-8(10 on thc basis ol'thu
rccotrttttcttdat'iolls ol'thc Pay Attotttal-v l(ernoval Coulnittcc aucl thcrcallcr on
tlrc bitsis ol' tlrc rtrlirrg oi- tlrc llihar Aclrnirristrativc 'l'ribtrrral, tlrc l;irrirrcr;
f)c1ritItrrtcrtL vidc Lcl.tct' N<1. 3/l'lt(:-a2-90/769 tiltccl 22.2.1990 sanctioncd
Il'ortt 1.4. I 9ti I thc pay scrtlc ol' lis. ti50- 136{) rurd aglin thc l;inr,rrx.:c

l)crPitt'trttcttt rcviscr.l Llrc .scirlc to l{s. l-5(x)-2750 iiorrr | . | .li(r. 'l'lris urtlcr ol'
l()90;rlso rrrcrrlirlrr:i Llr;rt tlic I;ilrrrcrrt r:rrrrr l)uy li,;r,isitlrr (jonrrrriLtcc in llrcir
lcl!()t'[ ol'.lttl1, l()li9 ll lxrrirl,illrplrs zl]l to ,l,l t.r:r.r,rrrrtrcrrtletl lirr llrgsc ,Ar.tist.l
ctltlt l'lt0tttgl':tlrlttl'rVlttt llttve ;t livr'1'cirrs dilrlonnr nlicr nra(r.ictrllrtiorr. tl:u
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scalc ol'lts. 850-1360. Wc lrcruscri tlrq rccomnrcndations of thc liit11rcrrt cr.rrrr

l'ay Itcvision Cottirttittcc :urcl it has bccrr stutcd thcrcin that thc Ar.list uircl

Plrottlgraphcr itt thc i'ublic l(clatious l)r.partutcr)t ol- tlrc Stirtc (jovcnrrncnl

are orily rcquired to be nratriculates and no hstitute in Patna provicles cliplorla
cottrscs cxcel)1. lltrssitlly tlrc diplortnl c{)ursc in l)lrotograplry irr tlrc Nstrc I)1rfrc

Acadcnry, a Public School in PaLna.

38.23.2 Tirc llihar Aduriuistr*tivc Tribunal in their judgnrcnt of
l -3.1988 reconunended thc rcplacc'rc't scarc of lts. g50- l 3(r0 {irr.

l'ltottlgrapltcrs wlto are tnatriculatcs rvith a cliploma in Conuncr-cial Art ,rvitlr

cxperience of photography, silk screen painting and graphics arrd have at leltrt
two ycars ol' pracl.ical cxpcrictrcc o1' art wurk arrcl pfiotograplry ip, a

Goverutnent ot soure private lirnr of rcpute. ln Chapter l6 while tlealing witS
thc pay scales of posts in the l-lunrarr l{csr-rulc:es.Dcvcloprnent l)epartmont. thc

Iritnrcnt cum Pay Itcvision Conunil.tc:c hacl rcconuncnrled at paragraph 23 tliat
Drarving'l'citcltct's who ltavc urrclclgilrrc a I'ivc ycars diplonra c()ursc rarill lrc
crttitlcd ttl thc pay scalc ol'l(s. 850-1360 ancl thcy should only bc postcd i1
LIigh Schools.

38'23.3 Itr thc lVlinistry ol- Inlbnnation & IJroacjcasting.ol't"hc

CcliLral (iovcrtttttcltl, it lras bccn rcconrnrcndcd ilt paragrallh 73-54: tlurt
I'lrot'gruphcrs rvill bc in thc pay scalc <lll lts. 4000-6000 anrl Aasi-sfant

C:rrneraman will be in thc pay scaic ol'lts. 5000-g000

3 8.23.4 At A.ncxurc 55.5 of thc 5tl' cc'trar Pay co'r'rissiorr
Itcport tfro ,zlrlrsls cttm I'hologt'u1tlrcr,rvlro are clircct recruits witl dcgrcc ip
i;iirc Arts artd ttvo ycafs c,\l)cricncc arc in thc ssals <;l'l(s. 5000-g000,arrtl

tltcrsc 1)/iolttgt'ultltars rvlto arc uratric;ulatcs ivith cliplortra in Plurtqgraplty a'cl
ltvo ycitrs c.rPcricttcc arrr itt tlrc pa.v scalc o1'l{s.4000-6000. Wlrilc tliscussirrg
lltc 1xt1' scalcs rtttdct' c(|ll)ntolt c;rtcli0rics rcgrrrrlirrg Llw Irrirtlittli ,\ilttl/ n1

llitt'ltQt'rrlrft -5-5':20-5 lltc (.luttrc:t'uirrrrl lrirs i.rccrr lccorrrnrcnclcd tlrc 1x.r1,scirlc pl'lts.
l'l(X)-21(X) rvitlr tlrc licnior'(l:rrrrr_'r.rrrrr:rrr bcirUl irr ttrc plry scirlc ol'l{s. l{).1{)_

2()00' 'lltc 
zl.t'.ri.r/rtttl /r'li.sl llictottc'lrittg,) irr-rlrc []udgct Prcss ol'tlrc lvlirristry sl'

liiltltttt:c is irt tlrc pitt' scltlt: 'f- li:;. 1,100-?.1(X) ir:; lrlr:; lrcr.:rr rnr-:rrtiorrcrl ;rl
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1ra|agraplt 55.221. llcrlcc wc r.lo ttol. corisidcr it alrpnrpriatc tu grant to tlrt:
r\rtist cultt l'ltotogra;lltcr tlrc pay scalc ol'lts. 50U0-800U bccausc ollviousll,
lrc is lrot a gradrtatc with a clcgrcc in Irirrc Arts and two ycars cxpcricucc. tlrc
qualilication rcquircd lor tr I'lntogt'ttlthar iu tlral scalc. Artists as lvcil irs

C:rlttcralttrn in thc l)rcss:rrc in Llrc ;lay st:alc 1,1'l{s. 140()-2300, ,uvlriclr tur:;

bectt reviscd to lts. 4500-7000. 'l'hcrelbrc, thc pay scalc ol' Ar.tist currr
i;hotogr:rphcr i. the statc l.-ar'ily wcllarc ljurcau rvill bc lts. 4500-7000.

Mdqs InspsqL{

*

*

38.24.1 'l-hc Ilihar state lvlalaria Ii,rployccs Associartirrr
tlrrough their Gerreral Sccrctary, Slrli Viclyanantl Vidyarthi and lJilrar Statc
Ivlaiaria Association reprcsctttcd by Sri l{anranuj Shamra irervc subnlittccl their
rclrrcsctll'al'ions to thc l;itnicnt Conunittcc. Slrri ltanrarru.i Sirarr:ra has requestccl

lbr tlie pay scalc ol' lts.5500-9000 {br thc NIal:rri:r lnspcctors. Arr
advertiscrtlcrtl' ilt ncwspapcrs datcd 13.7.tt9 lrus also bccn subnrittcd witlr tlrc
rcprcscntation rvhich trtcntiotts that thc lccruitrrrcnt tlualilication is gratlr-ratiorr

in Scicltcc. 'l'lte clelluncl is basctl on thc infbrnratiorr that in the Centrc posts
r'vith graduatiorl in Scicncc as the recruitntcnt clualilication lurvc bcurr

recoltttttcltdcd thc scalc ol'l{s.5000-tt000 its psr rcconlnlcrl(lation in parirgrapSs

5l'34 arrd 52.1 I I ol tltc 5tl' Cctttt'itI l)ery Corrrnrission I{cport. 'l'lrc lricLl
Irrvr:stigators itt tlrc Nal.ional 'l'ubcrculosis lnsl.itutc ru'c rccruitcd clirerctly antJ

tltc tniriittturu clualilical.ion is gracluatiorr with 5 ycars cxporiclcc as has bccrr

ttolcd a[ l)aragral]h 69.37 ol' thg 5'l'l'ary Couunission ltcport.'l'hc scalc ol-l(s.
5000-8000 agailtst thc cxisting l{s. 1350-2200 6as porv bccp allorvcd to tlrc
l;icld lnvostigators. 'l hc ,1lruc.r/ i1;rtt2r./ 7'curtt I.attdar.irr t[c s1t.1o ol.galiizaf igrr
lras bcctt rccrrttltttctldccl tlrc scalc o1' I1s.5500-9000. Ilvcn irr {.lrc I{uilrva.,.s

'tuutritiitiil i'.r tiru It'l)lcliclttirtiottisi. 5r't itlurtrrrtr.; Slrirt.ltrlt. tlrc ,llt.tIttt itt
ittsltut:tttt-,t Itcc(lriltttg It.r llitrirgr;.r1;lr ti3.2ti hltvc bccrr r.cc()rllnrcndctj ro br:

Plirccd irr tlrc :;cltlc ttl'lis.5-500-()000. 'l lrc llcllrlr lrrrtl N,lullrr.iu lrl;Pcctor. (ir;rtlc
lV lrrrtl (irrrtlrr lll lrlvc l.,ccrr rccorurnr:rrtlc:r.l tlrc r.cr,iscd sr:irlc ol. lis.16,10_29(X)
irr tlrc lilrilrvil\''\ oll llrc lrtrsis tlurt tlru reclrritrrrclrt t;trlrlilit:n(irlrr stlrrrt.ls irrt.rc;rrictl
litrltl N'lirlr ictrlltti.rt lttttl l)iPkrrrru to l].ljc:. irr ('lrr.:rrris{r--r, ir rrtl tliplrirrrr.
I ltltrcVt't'. tt.t: rltt ltrtI liitt,c i,;illr rrs ilr,. (;rr\,,,r.,rn,,,rrt ,,,.,i,.,.,, ,,,,t....,..:.... ,r. i
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Laboratorv Sta_ff

It.ZO-l The llihar Statc Mctlioat Collcgc and I lospitals and

ifublic llcalth Laboral.ory 'lechnologists Association tlrough tlreir Secrckrry,

Shri Dharmendra Kuurar and the All tnclia Mcdical Laboratory'l'cehnukryists

Associatiort througlr Sltri Aruarrruth Sinlra, Sl,atc Sccrctary, luvc rcprcsctrtccl to

thc l;itlncr:t Cotnmittcc lbr rccolnnrcndiug. ths scalc ol- lts. 5000-80m to t5c

Laboratnry'I'cchnicians, 5500-9000 to thc Laborntory Assisturrt or Scnior
Laboratory Assistant and Rs.6500-10500 to the MedicaUTcchnical Officer
or Laborat'ry Technician Gradc [. ln u<ldition, thcy have requcstecl 6r
allor.vanccs grantcd to Ccntral Covcrnl:lcnt clrployscs.

38.26.2 'l'ltc nriuiruunt rr:cruitrucnl. qualilicat.ion lbr Llbor:rtor1,
"l'echnician that has becn nrcntionctl in thc rcprcscntation is I.Sc. witlr trn,^

ycur'training/ diplonra in DMLI'.

38.26.3 'llhc casc ol'tlrc Laboralory 'l'cctrnicians r.vas discusscd

at lcrrgth in thc Fittucttt-cum-Pay ltcvision Cormnittoe's rcport in Chaptcr.l5,
irr Pirlagraph 69 to 73. Ihc Lul.ror':itnrv'I'echnicians ancl t5e Llbor,i,vry:'
Assistanls arc in various pay scales listsd as bclow :-

l,ltIxrlirtory'l'cc:lr11icii1rt

i.ii,,,nrtor1,- As:,ist:riri. I.l:rlirritll
N lcrlicltl ('ollc1.lc I lrr:tpif;rl

t
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lx]f&.'itud lbr tlrc pay scalc *#5$U0-8fi.1o lirr tlrc busic gr;ulu. 'l'1cy arc rrgrv iir
thc pay scalc of lts.l200-l800,trrd in tirc l):rtrur l\4edq:al Collcgc l.lospital tlre
z\ssistatrl. Sanitary irtspcctors alc in thc scllc ol'Its.825-1200. Accor.tlilg tg t6c
l'cPl'cscntationists, tlrc Sanitary ltrspcctors ilrc rccluircd to urrdcrgo a 3 ruolths
tccltttical training irt tlrc All lndia Institutc o(' ilygicnc at Culcr-rtta irrrd 1luir
toial lritirling pcri<.rtl is ol- 2 ycau's 3 nrontlrs lrccarrsc thcy arc rcquircrl to
uttt-lcrgo a 3 nlorrtlts lraining irt rnulti purl]osc'schcnlc, 3 nronths trairring as

I-lculth [ducator and subscclucntly a 3 nronths triiining as food lnsllcg{or.-

3tt.25.2 ln tlrc Ccntral Covcnrrncnt thc posts of Suttitttl.y

In.spectors lnvc bccn dcalt rvith at paragrapb 6g-7o ol'tlrc rcport ol-thc 5il, lrity
Corrrrnission. lt has becu trr.rl.cd Lhat S'rarjta ry Inqtcctors in thc organizatigti 9f'
Port/Airport Health Organizttion having ths cducational qualificatiol of
rtiatriculation rvith diploma arc in the pay scalc of l{s.1200-2040. ?5oz,o posts

alc {illccl by rlircct recuittttcnt artd thc rcst b1, prunroLiorr of In,scct C1llactorc.
'l'lic 5d' I)ay Colrttttission rcconrrrrcrrdcd a tlrr"cc g,r'atlc stnrcttrrc l\tr ,lttttitur.lt

Inspactur,r witlr thc ltlrsic Grutlc /// scalc bcing tts.1320-2040, (irutlc Il in
Its.l400-2300 urcl Grude / in lts.l600-2660. 'l'hc Covcrnnrcnt of'lndia hayr:

acccptcd this reconunenctation of thc 5'l' Iray Comrnission in rcspcl of
Sttnilur'y Irtsltcctttrs postcd in Port/Airport llcaltlr Organiz-atiog. Wc crrtforsc

tltc rccottttttcndittiorts'ol' thc 5tl' l'ay Corrrntissitlu iurtl accorclilrgly Sauit:ir1,

lltsiruc{ot's in llihul rvill bc in tlucc gradcs whir:h arc lhc pay scalcs ,qf l{s.

4000-6000, Ils. 4-s00-7000 and lts. 5000-8000. In Chapter 52 while dcaling.

rvitlr lr"lcdical and Parautcdical Scrviccs thc pay scalo o1' Satitary Inspector,s

has bcelt notcd as l(s. 1200-2040 antl thcy havc bccn consiclcrctl as ltublic and

Social lJcalth Worlicrs- 'l-hc basis ol'prorrrotiorr l]'onr onc grirdc to tlrc rru.xt

atttl tllc dtrtics itttd rcsl:ortsibilitlcs in clclr gradc rv<-rulcl lravc to bc obtainccl

li.rrrrtlltt: r,'oiicrit'ticrl (lerrtiul ulgirrri,:i.ri.iorr loi irnDlt:tncnl-iltron irr tIrc Statc. lt'tIrc
Itiet'ltrclt,i i.s Irrlt lirutrd suitablc lirr irclrrptiurr irr tlris Stltc tlrcn thc li:rlrif:rry
lrr";Ptrclttl'.s irr llilral rvill 11ct ttrc (lcrrtrirl l'cvi:;cr{ pul,scale ol'l{s.4(XX)-(r(XX).

I

J

t:
l

n

J:



a

I

68

sLlbscqtlullt to tltc aroccptancc ol'thc lluv Crirtrtrrissitlu's rccon)nlsnrlntiorr. Al;

reguruls thc clairns ot',-.tlic pe'.il.iurrr.iru tlurt tiic '5tl' l'ay Corrurii'.ssiuri '

''
rccotunrcldcd .. lbr rccruittucirt': 'in t:he ls'ca[c ot'"I(!,'.' 1600:26(i(]' 'i].lir.'" '

Cjraduatesll)ipklnta ltoltlcrs ^,itr crrrinccring, it is scen' tlrul in posts rvlrcrjc

rr:r-ruilrrrc'rrt ol'llrirrirrittr:s irr scicrrt:r.: tul,:cs ni;rr.:t: irrlrirrst vArior.rs si-:ir.rrlilit. 1r,.irlri

in GQvcltttucnt cl'lndi:.r, tlrc pay scalcs vaiy liorrr tis. 1200-1S00 Lo I{s:.16+0-

2900. iflic llluluriu Itt.sltcclttt's urc noI li;lr irrg nn-] trairrirrg/cliplurna irr ,i..l,iiti.rrr' :

to their qualification of graduation.in sciencs.

IVlahriu Inspcctors now in thc scalc ol'lts. 1320-2040

r'vill bc entitled to the scale of lis. 4000-00.00 likc elhcr l,ublic antl Sgcl:rt : .,
Ilcalt['Worl';'crs. 'lhc tlla[ut'iu .suptrvisr.l' iu thc .Ccntrc acconlir,rg'to: tlio,",
inlbrpptiorl at paragraph 52.101 arc in the scalc of Its. .rcq0-zg;0t(t'iiiri[,,,

obviously tlris. scale ltas. bccn givcn td lircm 'rcctrrdirtg to the ,liigtler,'i ]1

clualitioatiorr laicl dorvn. 
,.1)aragraJ:lr 69.84 ol' tlrc rcltort ol- t6c 5'r',; lniry

Corrrrlti.ssion urcrrtioris tlraI thc two lx)sits rtl' t\,lttlttt.irt Stt1rc1,i5sr.r 1rc li.lf9{ ,';

50Vo by prt-rttrotiou uil'll"r"urrlt rl.rsistuttt.; (gladrratcs irr Scicrrcc) rvitS 5,)ic1r.s

scrvica i:urd 507o by tlirect rccruitrrrcnt ol'canCidatcs having lvl.S.c. (Zoologl,)r, "

$'itlt cntotttology as.tltc ntittitttuiu t1u;.rlilication. lluL Nlllaria Irisircctor*,u." ,

availablc irt thc National Ivlalatia llradication Progranrnrc arrd alc irr,thc pay,..
scrrlc ol'lts. 1200-2040. 'l'ltcsc po.sts ol' illuluriu ltrsltcctttt..r.lr.c l.i{lcd ,lry,, .

arlr with 5.It4rs 
lscrvicr,. 

:,

and possqqSing a ccrtilicatc irr thc llc:rlth Inspcct-ors Cou,rse, tluili:trs;ivliicluby, , :

. i!. -

lnscct Collqciirs with S ycars scr:vicc and thc ncccssary qualilicatigns.i,:llencc r,i;

I ' us in thc CcnLre thc l\{alar:it Itt:;;rr:ctor:; in l}ilrar rvitl bc in.thc rcvi,scr,f s*r1c,,,1,,tr': ' .

l{s. 4000-6U0.0, ; lbr rca:ions discurssccl absyc.

o
sArJ ET'ARY E nn q$"EcT:c' B

_ilt.25. t. l'lrc, llilrirr'

.'

St:rtc Sirrritlrry lrr:;pcctor.s- r\ssociatioir tiavc

l, it r r'rut ri (lu r r'rr r r ittce o irc tl rr otrgt:i i 1r,,i ii.i,k',,!.i1,

itlr;o llt;orrlilr (lrc :;;rrrrt: l)ctson lrut rcct:ir",ctl
'l lr,-' li:r:ritltr'.1, lrrspcrlor-s Associlrtion havc

38.24.2

:;ttllrrrittcr.l trvo nrcniur:rrrtJlr Iu ttrrr
( ic'rre llrl Sccrcttu.ji ;rrrtl tlrc otlre r

tulicr thc drrc datr-. ot' (Xi.0.l.9li.
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I
l'ublic Ilcalth Institutc:

Arogvaslrala, I(anltc

I'N Y SCAI,Ii

(irt l{s.)

l..atroratory'l'cclrlr iciar r 1320-2040

D.C.G. 'l'cchniciarr
I 320-2U40

I

DtisIGNA'I'ION I'AY SCALIi

(irt lts.)

Chic l' Laboratory Attcltdanl.

t-,iUorato.v L ".tt*iiui 97 5-1540

ChiC t- LaUorito,-y i ""fii"i.r,l I 200- I 800

1 400-2600Ilead Laboratory,4,ssistant
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!)esignntion

LaboratorY

i-l"altt't W;rker ( I raincd)

f-icrttttt fVorkcr (U ntriii ncd)

f-ufroEtow 
"f 

.ttittarlt, SKIr4 Collcgc

I 320-2040

'I'ltc casc of thc Lttbortttorl' 'l'echnicians has bcotr

*

3 rJ.26.4

tliscussccl at Ptragraph 55.1'19 of tlrc 5trt I'ay €ontnrissiott's ltc1;ot't'

Accordingiy, tltc Uovcrtrtttctrt ol' Intlia has allot'vc'J Lttlsorulory 'l'ecluiciarls itr

thc pay scale ()f lts.l320-2040, thc scale of lts'4500-7000' which' in l-act' is art

upgradation..l.lrrsupgradatiurrltasbccttallolvctll:ccauscitlraslructt

Incrrf.ionc,l ilt paragraph 55.lzt4 Lltat Lultttrttktry 'l'echniciutt'v 1cc1vi1e'l ivitlt

clualilication of l0+2 with soicncc, l3.sc. or Diplonra in unginccring atid/or

othcr subjcct ntatter Diplorna (including DML',I) are laugcly ctrtrants'iuthc pity

scalc ol-Its.1320-2040 though a lairly liuge nunibsr arc also irt tlic scale of l{s'

1400-2300.'l'hc 5'i' Ccrttral Pay Conrt.issio' rccouilncudcd that Laboratorl'

Assistlnts in tlre pay scalc of.lis.950-1500 rvlrtl ctttcrcd covcrtttt'tcrtl scrvicc

rvith lvlalrisulatiou rvitlt Ssictlr;e irttd Ccrtilicatc/ Diplonra in I''atroratOry

'l'cchnitFrc inciudirrg I)Ml,'l or 10't-2 with Scicrroc slioulcl gct tlrc ttortrral

t.clllaccttlctt|.sculcol.l{s.305()-4590.litlrtlrcI'tt|l<st.ttttlt.y/|tlat'd(llt|'ttlrc

rrri*irrru.r rcc*rit.rcrrt rl.alilicutirirr prr:scribcrt is sclrooiirlg Iill 8tl' statrr'litrd'

'l'gtrrl rlircct t'cct rtitttte ItL lllts $ccit prcs'lrilrctl irr Iltc scalc ol' lls'750-9'10'

Lttltttt.ttl,r..r, ,,l.l.r,r,ri r,r/,s i* tlrc :;calc ill' lis. I (r(x)-2(r(r() tvltt' rtt c lrltvirt;'"

(irlttlttlttittrr itt ljcicrit'c lttrtl l)ilrlorrrlr/('t:r'tillcitlc wcrc lct:('ttttllcl|(lctl lltc sc;rlc

.l'l(:;.:t()()(l-li(,(X) sttlricct l() iri 11';l:il li()')i' trl'tlrc ptlst:; l'cirrll lillcd lty rlit't:ct

,

i)r-rcrlrtirttl i ilcuirr-: I'rlIeiitiiiiil

l-tor.t LoUuratory Assistant

Dcntal 'l'echnician

LaboratorY fcch.' Dcntal t320-2044
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t'lifcct rccruittttctrt. l,aburltoty'l'cchrriciuus in llitrar arc noI rctluircd l' lrc
graduatcs. llcncc Lltcy cartttot bc givcn thc scals clt'lts. 5000-1i000 as lus bccu
rcqucstcd lbr. All Lilboratory'l'cclrniri:rus in thc Ilcalth l)cpartrpcpt or i'
otltcr l)cpartrltstlts will bc cntitlccl to thc scalc ol'l{s.4500-7000, providcd t6cir
;lrcscttl"pav scitlc is l(s.132(l-20.10 or lts. 140()-2-l()0 sulr.iect t,.r tlrr-r crrrcliti.rr:;
sl'atcd itt paragrlph 55-144 of lhc 5'r'l)ay Courrrissiorr l{cport r-clcrrecl to
curlicr' 'l'ltc systcnt ol' sclcction gladr:s as plcvaililrg n()w ip llilar is uot
available [o Ccntral- Gtlvertuucut cnrployccs and thc Statc (itlvclrrpcnt
crnployccs also catrnot clairn thcttr norv. AII sush Lulxtru,lrtry Attett)rttts antl
Luhorutoty llttys irt the scalc oi'lts.775-1025 will now bc in Llrc scalc ol'
Its-2550-3200. chief Laborutoty Attctnrunt.s or llcud.Lu:brruiorl,'Atteniutnrs in -.
thc scale ol' Rs.800-l150 will 

'ow bc i' the scale ol' I{s.2650-4000. nt
I'iuagraiilr 55.144, tltc 5il'Pay Conunission hus obscrvecl tirat'urost employees
iir the scale of Rs. 800-l150 havc ctlucational qualification oi Midcllc/grr,
standarrj/itigh sclxroUMatric with onc ycar I-aboratory Attcndalt tju*.." u,.
cxpcrictrcc of laboratory work. Orr tlrir; basis, ttrc lriglrcr scrilc. ol'It.s.2650-40(x)
is appropriatc. LlboratorX Assi-sflrrls or Laboratory (ulrtrainod)
'I'ccfrnicians or Lab. Tcchniciarrs in tho scale of lts,()75-15a0 will bc enritlccl
to thc rcvisctl scalc tll'l{s.3050-4590. 1'o rcducc thc rrrultiplicity ot'sc.lcs t6osc
irr lts' na0'1800 rvill gct tlrc re1:laccrrrcnt scale of l{s.4000-60u0 provirlcd thcv

''ltuvc thc rcquisitc ctlucatiorral qualilication irrclu,lirrg 
:cliptonll 

or'DML;.
Such -'of thesc Clricf Laborltory 'I"cchnicians or llcatl Lrboratrlry
Assislants in the scalc of lls.l400-2600 will have to bc atljusted in tle scale ol'
Its'5000-8000 provitlctl thcy havc bccn rccruitecl on the basis of giaduation i'
scicnce with diplonla or ccrtiljcate.

38.26.5 'l'hc Statc fiuvcrruucnt is rcqucstcd to rJcvisc

llrottttltitlttltl oll;lttt'ltrttitics lirr t,:rllor;rtoi-v 'l'ccSuiciurr.s irr tlrc liglrt .l'tlrc 5,1,

I)lty (lolttlltission rccortuttclrtlatiorr.s i.rt l)arilL.r,r'allh 55.149 but ol'coursc irllr-.1.

Itscctlitittittli tltirt tltcsc Itavc lructt ucceplct! lry tlre (iovcr.rrlrrcirt el'iirtlia.

!t

|}
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Utl:sBlaiyleEbxlcax

38.27.1 Slrri Asharli Saltu, Sccrctary, llihar Statc Non-gaz.cttcd
:t . . i' : 

":'
;3ntployccs licdcration, Llcgusarai lJranch rcprcsctttittg thc Statc Ay<ldhya Sitiv

Kunrari fygrvedic Mcdical Collcgc, Bcgusarai has rcpresented Lhat the

Laboratory'I'cchnician in the Collcge are in thc scale of lts. 975-1540

whcrcas thcy should be inthe scale of lts. 1200-2040 and lil'ted in thc rcviscd

Ccntral scale of Rs. 4000-6000. It has bcctr nreutioned tlrat the rccruittrtcnt
'.''

qualilication is Intennediate .in Scicnce antl the 4tr' l'ay itbvision Cotllmittcc

onfl alloycd tl,rc Laboratory- Tcchnicirn of thc Collegc thc pay scale of I{s.

535-765 ir6tg.3y.l.ol'l{s.680-9(r5. Wc find rncntion irl thc list ol'posts utrdcr thc

Dilectorate o.f.Incligengus Systenr of .lv{cdiciucs, Laborittory ancl 'l'cchlrical

Assistirnts i11tlrc pay scalc olll{s. 975-154() arrcl Lalrttrltoty'l'ccltrticirtns ilro

iu tlr!:.ucalc r.lJ'l{* 1320.2040.'l'lrc'rccruiturcnt clualilicatiotr docs ttot tuctrtitltt
l;:;: ';: :.'

arrv trailinu wlrcrcas i1 thc Ccntral CovcrnnrcnL l'ultbrunry T'ecluticitttt/
.7 Y

Ltthorcttory tlssistunts arc lctluiled to have ccrtilisate/diploma in Laboratorl

(ipclu<lilrg DMLl'). ,l lcgc(:,,,l,ll,ror:rtory .'I'cchnicians/Laboratbry Assistaut

. wlrg clo 1g.t lavc,any.ccr-tillcatc ur cliplonra rvith rrtatriculartitttt or l0 +-2 rvith

. S,qi9ncg,,ryill.bc,'in.thc pay .scalc ol'lts. 950-1500 and only suclt o['tltc

l,aloratory Tochnicians who aic having a diplonti (DMl-'t) or a ccrtificate

nill br: cntil.lctl to a highcr scalc;

38.28.2 W13 fiavc discussccl tftc pay scales of Laboratory

Assislauts at pirragraptr 25.5 o1' Volulrrc l[, l)afl. ll rrl'our l{cPorL irttd

l'ccolltttlctl(ltttitltts lltcrcitr r'l'ill cirvcr' 'tlrer l)lt)r. sc;tlcs ttl' [':tllol'ltttlt'1'

'I ccltttici:urs iu thc Ayttrvcdic Cttllcgt:,at llcgtrsitt'iti.

5l0lll: l(l-l I'lll,-(;0V-llll'lMtNlAYlllwI l)l(.COl lL(iLllol'lllAt 'l'AltlA

t

a

lli.29.l

irrchlu'gc

l)r. Otrt l'l;.rf:,.;1r liirrtrr. Ir'lctlicill ( )l'ficcr' 1Vllitlf ir).

1l- S(rlt'cs. (..i9r'r.:t'lttttclt{ l\\'ttt'r'.-'tlit: Ilosllillrl- Ititlttlt lrits in his
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rcprssclltitti'tt t't't Lltc liil.tttcttt corrrrrrittcc rc{ucstccl lirr thc rc'il;ecl 1uy sc'lc
tltat ltas bcctt allowutl by thc (jovcrrrnrcnl of Irrdia to Ayu1.y(rdic A4ulicul
olJicars' lt appcars tliat lfr- o.t'.sinlra had at soure sr.agc becn aSs.rbcd i' tlrc
cadrc of Ayurvcrlic Mctlic:rl Olliccrs and accortliig to thc colt_y of lhc pay
slilr issued [o hirrt ort 9.'l'1997, lris lrasic pay ls slrorvn as lts. 230{)..l,lrc Iray
Artotltaly lternoval conttnittcc cunsiclcrcd tlrc pay scale ol'tlrc sto'c I{ccJrrr,
Ayurvcdic coilcgc, Piitria at paragftrprr lJ.2,r ancr Dr. o.lr. sinrra had ars,
subrnitl'ed a rcllrcsetttatiott to that c<lrnnrittec pointing out tliat the 

'alur.c 
.l-

dutics atrd rcsponsibilities ol'thc post wcrc sirnilar to the Nlcdical olficcr
(st'rcs) ol' thc l)attta Mcdical collcgc llospital. Ilc als, i.lirrrrrccl tlrar
conurtittcc in 1990 that thc I'lcaltir l)cpartrncnt in its Lcttcr No. 3l I ctulccl
9'7'1990 i'lbrrncd ths l\4crtrbcr sccrctary .l'thc l,ay Arorraly lter.oval
Cortrrnil'tce that tlrc tnittituurn rccruitnrcnt qualilication of the post ol. St()r.c
I(ccpcr is Ayurvcd shastri. 'l'hc Departnrcnt consiclcrcd thc rccruitnrc't
qualilicatiort ol' Ayurvccl Shast'i to be: no lcss tharr that ol' thc Ayurvcd
graduatcs and rcquestccr trrat trrc dcsigrratio' or st're l(ccJrcr shourrr hc
clrattgcd to NlcrJical storcs ofliccr.'l'hc l-cttcr ol'9.7.1990 also rncrrtiorrs tlrat
Dr' o'P' sinlra is a cAlr'ls arrd lras tlrs rerluisitc qu:rlilicatio' lor bcing
appoirll.cd as an Ayurvcdlc Doctor. Whcn thc posl.s of Al,urvcdic l)octors
wcre dcclarcd gazcl'tccl in I gTtl-7g tlris p<lsL was inadvcrtcptly ppr. i'cludc4.'l'ltc IiittttcttL-cuttt-l)ay l(cvisiort corrrnrittcc rcc()nuncn(lcd tlrat tlrc p,st ol.
ljtot'e l(ccpcr shtluld be rotatccl anrongst thc availablc doctors aricl p'stirrg ol'
otle doctor perntanctttly against Lhc posr. will lcad to stag'atio' arrd clcrrial .1.
avellucs ol'protttol'iott to tlte irtcuurbent. ln its rcport ip 19g9, t5e l;itr'errt-curr-
l)ay ltcvisitltt corttlttittcc obscrved as lirllows "itt vic, oJ'.rltccial raquircrtarils
tJ'tltc joh v'ltich incrturc knowledtr4c oJ' trrc pr.t4tcrtias ,.f'vuriru'; rrcrb.r un<]
plemts und llte rttalltocl <tJ' tlrcir 1.tt'a.tct'r;uliott, llrc contntiucc ./ecls tltut rltc
G,vcrtttttctr! ttttt-y c'tttts'itrar tt.:.ti14ttittg utt (ry4)t.()J)t.itrtc era.t.igtrrtri,tr t.c./rr:t.ritr.r: t!tt,
,.i,/r1.,i'.' iti;;it:tttl oi'iltc i)t.a.\.(,tIl tt()trra,t!L,!tr!i!!.a,,.

r''li'2(''2 lt itPPcats tlrirt l)r'. ().1).sirrlrir rvas irlrpoirrlcrl lrs ;r li!'r-c
It.r';r.r'itt (ll;tl;r; ill irrrrl iltt-'t,ttr:;:'ol lril, r;elvirjc rr,":tlrirctl lr |)c1lrt,c./l )i1rl'rrr;r.l
(i"\l\'l's. wc irrc rr.t surc rvrrcIrrr:r'rrrc (iz\iv{s is lr crcgr.cc:ccogrril;ctr rry {rrc
('t:tttritl (.i<lt'crtttltctlt as ri'cll lts tltc llilr;rr (iovcr.rrrncrrt Iirr-lrplr.irrtrrcrrrl .s irrr

I

t
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Ayurvedic l)uctut'. Uvctt il' it js l n:,1uircd cligibility tlualilicatigrr tirr
appo1lttrllglll,$ {tl Ayurvcrlis l)oetor, ir:pcrsrJl rrppiltbilrls Sirir,c Kr:c't'
shou.!d ,lgt,rllg congltlqrcd to bc,ccluivalcnt to a:doctor tlioi:gh,the'Depaftnrclt
ol'llu^alth has includcd his trarnc in the scrriority list ol.Ayurvctlic Doctors.
Wc ltavc asccrtaittr:rl tlral.l)r. 0.1r. Sirrlra uurvcd a writ pctit:iirrilricl [lrcrcullcr.
colltclltpt pqtitt9ll as rvsll [lrouglt thc dctails haVc nut ltcclr fii*islcd 5y lrirrr.
llcncc wo are unable to recomtnencl that thc Storc l(ccilcr in thc Dircctoratc
of Indigeno,us Systent of Mcclicincs will bc in the pay^scalc of t5c basic graclc
ol'Ayurvctlic Docttlrs. Wc havc rccornnrcn<lcd lbr tlrc Store l(ccJlcrs rcviscd
f,1v sclfcs in-paragraplr 23'9.5, Vulunrc ll, t'urt ll ol:our l{cpurr arrd t5c gra1,

scalc o1'Dr. o.P. sinha, litore l{ecpor will accorclingly bc govcncd by tSis
rccorul:ctttlal'ion.'l'hc Storc l(ccpcr in Ihc Ayurvcclic llospital will tlc i1 tlrc
reviscd pay scale of Ik. 4000-6000 as \vc havc rcconrmcnclccl at paragrapS
23-9.5. lf Dr. o.P. Sinlra is a' Ayurvcd doctor and finds a place in thc
seniority list of Ayurvedic cloctors, it is a*othcr'ra{.r.cr.

38.30.1 'l'hc l'rincipal, Statc Ayoclhya Slrivltunrari Ayurvctlic
Cclllcgc, I3cgusarai ltas ctrcloscd ii rcllrcscntar.ion o{'livc Scrrior Cgprpeurttlcrs
itttd oolttPouttdcrs 0l' tlrc surrrc llcgusur':ri (jollcgc llrd lrm r.,i,,".tcd tlris
Cottttuil'Lce lbr rcconttuentling thc sarrre llay scale to Cr.rrnpourrtlcrs as
I'ltarnracists in the allopathy strcarn. l'hc Bihar statc Indigcnoud Mcclical
Conlpounders Association (Ayurvetlic, Unani and l-lonreopathy ) tlrrough their
Gcneral sccrctary , srrri r)rabrrakar lratrrak, Iravc arso sub'rittcd a
rc;lrer'sctttittiott rcclucst'ing Lhaf tltosc Courllourxlcrs (l)lrirrrrracy) rvlo lravc
corrtPlctctl tlrcir I'raining shoultl bc givcu tl.rc sarnc pay scalc as lrlr:rrnlrcisrs i'
iltc allollatlty sl'rg:atrt attcl Iltosc conrPoulrttcrs rvlro arc still uut1cr tr.ai'irrg
sltor'tld bc givcn att oPllottttnity to curnplc:to tlrcir lrainirrg rvitlrirr a lixctl tirrrc
lilrrrrc.

,1ll.l().2 'l'lrc piry scirlc ol' (.ionr;lornrdtir.s irr tlrc lrrdigcrrerrs
S.1'slcrrr ol' l"le.dicirrc:i rvu:; rliscus.scrl irr llrc l)ilv ,r\rorrurly, ltcirrov:rl (lorrrrrrittcc
licPort ltt Piltitllririlll l3.il.l rrttrl l'i.,1 | :rrxl irlso irr tlrr: liilrrn:rr( c.rurr lrrr-y

'' ' :" " :i r'r'_''

I
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l{evisiort Cottuttil'tcc's ltcllort at piu'ugr-:rph 16, Clraptcr I5. 'llrc 
'ay 

scalu 'I'ContPoultdcr itt Ilollrcopatlry. Ayun,cc!ic and tjrrani systcnrs is utrw l{s. 975-
1540' I'hlt'tttltcists in tltc alloPatlric stlcarn arc in thc pay scalc.of lts. 1400-
2300' It has bccn poitrtccl r-rut in tlre rcprescntation that llrc 3,d lri.r.y ltcvisi,rr
cotttttriLtcc rciottttrtcttdctl iirr clLrirlilicrl l)lr:rr!rr:rci"ls tllc llii;l lii;uli; ,l'Iis. 2"i(.i-
i9u arrd Nlatl'icultic trt' litttr-iuutliculatc ,Uunr;rorrrrclcrs wrtlrotrt tr.airrirrg irr
Pharrrtacy school wcre rccorruncndccl a pay scalc of l{s. 220-3 | 5. Accordirrg
to tire represetltatiou of the Principal, Begusarai Ayurvctlic College, tlere w.as

otrly a dill'cr-encc of onc scalc bctwccn thc lray scalcs ol. Traincd and Un-
trai'cd c,rrrp,uutrcrs. IJut bctwcc' the pay scarc ,f rts. 220-315 a'd rts.
240-390 there wcre thc scalcs of I{s. 230-340, ris. 244-356 a'd rts- 2g4-372.
llcuce, to Lhat extcut thc Associati,.rn is ltnt corrcct in stal.ing that thc pay scalc
o1' Nnn-traincd conrpoundcrs lvas just orc scale bclow the .frai'cd
Pltartttacists' l'hc l;iltttcttt curu I'ay l{cvisit-rn Corrrrrril.tcc riotctl tlrat tlrc
Ilortrcnlralhy Cornpoutidcr.s rvelc ablc [u slro'uv au advcrLiscrrrcrrr <tl' lg74 ta
thc 1980s Anonraly ltctttovitl Corrrrrrittcc re'c;uir:irrg Corrr;l'undcrs t, lic
rttatrictrlatcs with Iwo ycars cxpcricncc bul it was tsn 4.J.l9gj tllrt thc llcalth
Dcpartnlettt raiscd the qualilication of Ayurwetlic anil Unani Corlpounttcr.s
tr'l ttrittriculatiOtr. llcrtsc tltc 4'l'l)ay Iicvisiou Clourrnittcc lrad rccorirnrcrrdctl Ibr.
thc Ilotltcopathy Collrlt0uttdcrs thc pay scalc of I(s. 535-705 antj jbr, thc
Ayut'vedic attd Uttitlti ColttPourrdcrs tlrc pzry scalc rcsorurrrcrrrlcd was lts.
480-6tt0' 'l'he I'ay Atrontall' I{cruoval (lonrnrittcc has at paragrapS h5.07.5

iroscd ccrtailt issucs bclbrc tlrc Ilc:rlth Dcparr.nrcnt so that a rlccisign 
"url.l lr.'taicn lbr upgrading the pay scare of Ayun,cdic alt1 unani conrpouirdcrs.

[vctr ttolv |his problcttt rctnains to bc rcsolvcd inspitc of thc llct t6at t1c
l;ittttcttt crtttr l)ity ltcvision coiurnittcc arrtl lhc i)ay Auorualy l{e'r'val

rrtJels in the'tlrrcc
Ittdigcltotrs Systctrr ol'ivlcr-licirtcs slroulcl bc in Llrc sanrc pay scalc. l1r t5c .

rcpt'r.:sclttittiorr Ibrw;u'rlcd [;y tlrc I'rirrr;iplrl rrl'tltc l}cg1si1.1i |gllcgc. 9u[ 
'l.tlrc:, $cllior {bnrpoulldcrs/(_urugrourrrlr:r.r;. J arc still trlrclcr.goirrg tririrrilrg u,lrilc

Irvo ltltyc Ircctl ttiiirrctl ilrttJ llrcy alc, r'*;pcr:tivcly, irr tlrc prry:,;cirlcs pl'lls. l2(x)-
lli00 irrrtl lis- l32o-2o4o. (ir;rrrtilrli <,irc:;cirlc to tlrc (i,rn,1lr,,r,rrlcr.s irr tlrc
ItrtliRcrr,rrs systcrrr rl'lVl('rli,Jirrcli'1-c\,,s1s r;tiliirrg tircir 1r'1, lsclrlc: rrll t'llrc lcvcl
tll'l'lt:tl'ltt:tcisls tll' .ittst ttltc Ilclou'. rvotrltl rrrcrrn {lr;rt :rrr rruiiilcrrtlcd bcrrclit

I
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will bc givett to unqualilied personncl already in scrvice antl whctlrr:r

CutttPoutttlcrs shoulcl bc direcr.ly reciuitccl Iiorn qualil'icd candid:rtcs olly
instcad o[trcatirrg thc post as a pl'omotional onc lbr Class lV cnrployccs gr

otlter ernployoes in lorver scales than Cornllounders is one issue that requires

to hc scil.lcd

38.30.3 ln the Andarnan & Nicobar Adrni'istration. Directoratc
of liealth Services, I'harntucist and lfomco-lthartnucisls arc in the samc scalc

oi' I{s' 1200-2040. Posts o{'Untrainc<l Cotttltounde,i are not availablc in thc
(jovcrttructrt of lndia. At paragraph 104.30, thc 5tlr l)ay Colrlrissiel h1d

ttotcd tlrat Velerinury Compottndcrs in chargc ol'sub-clispcnsarics arrd firsL-aid

cells with the minirnurn qualilication of nrat.riculation along with tw.o ycaus

ccrtilicate course atrd onc years cxperience will bc in thc scale of I{s.4000-

6000. TIre Scnior Velerinury Contltotuulu'r, a pronlotional post lbr Vetcrinury

conrytoundcrr wcre upgraded lio'r the scalc of lts. 950-1400 to lts. 4500-
700{)- 'I-hc Compttttndcr,s in thc Indigcnous Systern of Mc6icincs cunnot trc

cotrrparcd to cvctl Vctarinury Coutltorunlar'.r' bccausc tlrcir trairring is oply 1

twoJears course and that too thcy arc unclcrgoitrg training allcr cntoring

scrvicc- 'l'hc Phurntacisl, accerding to irrlbrnration avaitablo at pragiaphS2.ll5

ol'thc 5tl'l'ay Cornmission iteporl. arc recluircd to havc a l0 + 2 cerl.ificate witli
2 ycars diplonra arld J tttutttlts trairring in llharnracy along with rcgistralisrr

with the Central or Statc Pharrnacy Council. 'l'hc 5'r' pay Coullissiql havc

rccontmcttded lbr tlte Phurnacisl thc highcr scalc of'lts. 4500-7000 at cntry
poirrt arrd ltavc rcctlttrmcn<icd that thoso Itlrurrttucisls who clo not possess a

diplonra in phanttacy rvill cotttinuc in thc rcplaccnrcrrt pay scale apd ip 1irtulc
tto rccruitrltcttt sltould bc tttadc in this cadrc rvith qualilication o['lcss llrap a

diPlottta' Accordillg to tltis rcconrrncnclation tlrc trairring tlrat is bcirrg
undcrtakctt by tho Corttltttuttdcrs irr thc lndigcrrous Systcnr ol'Nlcdicipcs is

ttlrL ctlitil'alcitt tr; a l)ilrlutttrr, urrti lrcrri,c \ic;-1 c uilable to lccoprpicptl 6r llrr:

l'h:r'rr*reist / c,urpr-rrr'd*r's thc s.rrrc pay scalc rvlrcthcr.i''l|r;llathic strcarr
ttt'itr tltc tltrcc lnclig.:llous Systcnr ol'lvlctlicirrcs. ln tlrc Artlarrrarr & Nicobar
r\tltrrirtis(t'ttl'itllt (lrctc is tl() dillcrcrrs,; in tlrc piry scalc ol' I lttrrtattlt<ttly1,

l'/tttt'titrtt:i,sr:.rs rvcll ;.ls lr rcgrrrur' l,lt,rr-rttttt,i,s.r. lrtrt tlrc llorncogr:rtlry
l'lt:tt'ttt:tcists irr llilrlrr itt'c orrll'ca,llctl ()urrrpuundcr.:;, llrus inrplyirrg tlrut llrcy

t/
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do troL lHvs a rcgular riiplorna but only et rrratriculal.ion ccrl.ijicatc \vitll at lcast

a two yca[s c,\Pcl'icttce / training. 'l'hc pay scalc allorvctl to nraLriculatcs rvitS

ollc ycltr csrtilieaLc' itccordirrg tu tlrc lrroacl classilicatiurr adtilltud lry tlrc 5'r'

Pay Cotlurtissiclrt at.paragraph 51.34, is thc scalc ol'lts. 950-1500. 'llcrc{iirc,
wc arc utrablc to rcconllncttd auy scalc br:yorrd lts. .3050-'1590 Ii.rr tlrc:

CoilrPouttdcrs itr thc l)ircctoratc ol' Irrdigcnous Systcrn ol'Mcdicipcs. "
''::

li.C.G. / Ii.li.G. / X - llav fcchrrici:rns

38.3 r .l

Shri Sannad Ali ar,rd IJarun Sahi antl C.'I'. Scan Tcchnicians have rcpresented
tcl this Comrnittec lbr revised scalcs otpay.'l'hc exisl.ing scalcs and dcrnalds:
arc tabulated belorv :-

llxisting sc:rlc

(irr l(s.)

it",r";t"t";
Sc:rle

Itadiographcr

tl

t

Scrrior Rarliographcr

lladiographcr in Scnior

( iraclc

E.C.C.'I eclurician. t,lvlcl I

ti-D.G.'l'cclurician, Karil,ic

Ilospital

Cardiographcr, lndira

hrstitutc oi Cardilogy

Dcep X-ray fcclruician/

X-ray 'I'cclurician

lll-.!tt,)
I 400-2600 5000-8000

r400-2300

t4c)0-2300

1400-2300

t+txr-zl0o s500-9000

1400-2600 (r000-9800

Sclcction I 500-2750

I'lUU-2-iUu I

I

_l

5th I'rr.\' (jorrrrrrissitrir in llrcir r.cl)or.t ()n

;rtrtl ollr,.'r lr'clrrrie i:rrrs ;rl lllrr';u.,.r.lrlrlis, .,r.1. lt)/ :rrrtl

lllat litulitt.i:t'(tl)lt(t..\' rctlrririrrl,, lr rrrirrilrturrr ol' 2

6500- 10.500

L::l'f

]li..i t.l 'I 
I rr.

I ii. t t, I i,, t it t r 1, I t c r/.\' - ! i t t.t,,\' t, r l. /
5'1. I l7 lrirr.c rccorrrrrrctrtlc:tl
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ycars diplupra/curtilir:irtc allcr l0l2 nlity lrc pluccd in thc scitlc oI l(s- l.]?0-

2040. Ilttdiotr4rttplry 'l'achnicirrtr.r iutd St:tti<tr lludiogrultllet'\ should bc irr tltc

scalc,l'lts.i640-2900 as thcsc arc prornotiou llosts.'l'hc 5"'l'iry Cottttrtissiutt

rtoted tlrat thcrc arc vurious p:ry scttles L'or liucli<tyt'tt1slrcr"; antl X-t''t1' 't1at11'

Rttdilgrttpher.r itt thc sculc ol' l{s. 1350-2200 ilrc rccruite<l 2\)"1' lry tli|ecl'

rccruitment with Ivlatric altl^a 2 ycau's diitlortra course in ltatliograPhf and

80,/o posts ru.e lillecl by prontotion li'onr X-lluy ilssisttttttl; in thc scalc of lts'

1200-2040. 'lhosc t{adiographcrs iu thc scalc of l(s. 1350-2200 ltirvc bccn

upgradcd to thc scalc of lls. 1600-2660, wlrich slands rcvisccl to I(s' 5000-

8()00,'l'lrc 5'r' l)ay Courrnission has rccortttttcltdctl tlrat clrtry levcl tlualilicatiolr

ofzlssis/cll t llutlio3grultlrcr rvill havc trr bc at lcast 10+2 with Scictlcc, bcsidcs

a ccrtilicate in racliography and thc admissiblc scalc will thcn bc l{s. 950-

1500, now rcvised to l{s. 3050-4590.

38.31.3 E.C.G. T',ccltniciurty in the ccntre arc cithcr in tltc scirle

ol' l{s. 1200-2040 0r l{s. 1320-2040. Many :rrc otlly rttatricul:ttcs rvith

cxpcricttcc whilc otltcrs arc ltaviltg tliplorna iu cngirtccrittg or I3'Sc' Dcgrcc'

C.7'. Scun 'I'echtticiutu ltaving cithcr a Dcgrcc in Sciotrcc or Diplgnra irt

lingiltccripg 6avc bscl allorvccl thc scalc ol'l{s. 500u-u00{J. Acr:ortlingly rvc

recornrncrrrl lbr thc C.'l', Scan'l'ccltnicicut tltc scale of I{s. 5000-8000 i'rs it has

bccl ursltiulccl t[1t i1 tJilrur thcrc is tto grrovisioll lbr trairring itt C.'l'. Scittt

iurd rvircrever sucir Lraipigg is availablc cunditiatcs have to trc'gradttit!cs ilt

scicrrcc. For thc Ii.C.G. 'l'acltnicittrtt' wlto arc rcoruitcd on thc basi:; o{'

rccruittucut qualification trcing diplonra itt crtgittcct'ing or clcgrcc iti scicttcc'

wo rcoourlicld t[c scalc of lts. 5000-8000, in line with thc rccotntnettdatiolls

of thc 5tl' lray Ct-rmnrission aml acccptatrcc thcrcof by thc Govcrtuucttt of

I'cliir.'l'5osc'['cclrnicians (li.C.(;. / l,].[i.G. I otlrels) rccruilcd ott tltc Lras;is ol'

i,ir.iii ir-rill.rtliiir i,.i!1., r;',!,r,-, i.'...|e r ie itL:'-' rr:, rrri,rirrrrrrtr rltritliliclrtiori Iilr tlir,-'ct

rer:nritllrcnt rvill bc iir ilrc tc'.'i,;cr.l 'lcltlt'.r{-l{-s.'1()(X)-(;(X)()' liorvcvcr, irt lirtttrc

\\c t-LrL:()l1l)rcrrtl tlrlrt i,l.l!.{i. rrrrtl l,),(.l.tl.'!'cchrrici:ttts l;ltottltl lt:rr'',:;rl lr-';tst

rlr.lrtlrlrtittrr irr Jci(:ll(jc r)r' tlipllrrur irt cttl'.itlcct irtl:. lr:; tlrc t cctttiltttt'ltt

tltt;ililicltLi.tr. lj'r tltc l{ltri!iri;1":': ; ltt:r'r;/ l}ctp )i-l':r-r' 'l'tcllttici:ltl/ ;i' r'lr'1'

'l'cclrrrie i:rrr rvlur trr.c irr tllr: r;elr[r trl'lili. l.l00 .l t(X) \vc rL:e(]tllrlrctttl tltc stritlc ol'

li:,..11r0{)-i00() trr; tlliil. i:; {lrr: r,.'r,i:;,-',.t r,t:rtlr.'itr llrt'('ctlltt'. ll tltc rcertrittttcttl

l}
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quali{ioatiolt is l.Sc- willt ttttc ycitr tt'iritrintrl tlrcrr wc cannoI rcconrrrrcrrt-l tlrc griry

scalc ol'lts.5000-80U0.'llrc ljcttint'lt:rdioglaphers rvill thcn lrc irr tlrc scllc
ol' I{s. 50tJ0-1i000. 'l'hc St;rlc (,iovr:uull-:nt slrorrlcl in lirturc lirllorv tlrr
t'ccottrtltcttdatiotts laid dorvlt by tlrc 5'i' l'ay Cornnrissiorr und r,vc rccsrrrrrrcrrd

tlrat lirturs tccruittrtcttt ol'ltadiol;r':rp!rr;r's slroultl [rc irr tlrc sc:rlc ol'lt.s. 400()-
6000 lic'nr candidatcs rvlto:lrc l0l2 rvith scicncc and lraving 21,car.s cliplorul
or ccltilical'c and Assistant ltadioilr'aplrcrs will bc rccruitctl in thc scalc ol'
Its. 3050-4590 Ii'onl canclidatcs rvlto huvo l0f2 r,r,ith Scicncc ancl a ccrtilic*t.c
in radiogralrhy.

p_AaLtuQ.Qaa,[{)_o_$]_aErArffi

38.32.1 The Dalk Itook Assistant (futatriculatc) of thc Shr.i

I(rishna Mcdical Collcgc I loslrital, Ivluzat'larpur lus in an ulsig'cd
l'cprescntatiou rcquestcd lbr tltc Cctrtral rcvisccl scalo o['lts. 4000-6000. l' the
I;ittr.tttcc Dcpartnrcttt l(csolution ol'lli.i2.l9tl9" tlrc l):u.l< lloorrr Assistant il;
sllorvtt in thc Pay scalc o1'l{s. 800-l i5(} antl lvc do n<.rt know lvlrcthcr tlrcsc
l):rt'li I{oorlt Assist:urts arc N'latrictrlutci; or non-ivlatricularcs. 'l'lrc 5'r, Ccnl.r.al

I)ay Corrrrrrissiou havc discussccl tlrc p;r_y ..;calc tsl' Iltttlitryrcqtltals arrd otlrcr
stall'at lrirragraph 52.105. Durlc llouttt,,luencktntr havc tlrc existing pay scali:

rrl'[{s. ti00-1150 arrd l)ut'k lktoli /.s,ris;tunts rvlrcrr rccruitr:rl l0(} pcr cr;rrt

dircctly rvith qualilicittiort ol- rtratriculation r,vith ccrtillcato in ltacliograpSy

thcrl tltcy arc irt thc pny scalc ol'lts. 950-1500, norv rcviscd to l(s. 3050-459().

Itr vicu' ol'tlic lacli of inlbrnration, \\,c irfo unablc to rccouuncncl thc reviscd

PaY' scalc ol'l{s. 950-1500 kr tltsse l}:rlli lt<.ir.xn Assistants. 'l'lic llcalth
Dcparl'tncrtt ltavc ttot ittlbrttrcd us alrout thc rccruitnrcnt quali{ication ol'thcsc
I)arli l{oortt Assistartts, Lhc nttuttrcr ol'llosts in caclr C<lllcgc. thc pnlrrgli6l
cltltttttcls itrltJ tltc llit-\' scitlcs rll'tlrc prorrrrrtionlrl Ptlsts lrrrtJ lrcncc rvc irr.c rlrrlv
ii,.{,'iri),r}r-.ii;.j iri:l ir_l;llit.;r;i,;rrI l,rir].- ,,.ii'1i.,. ^lii-;i;_"1 i)l;U tiii tii,, licliirrtrperrri is irr ir

Por;itiott [o lirl't]0rvtt iU)l)t'ol)l ii)t!: tr:clultrrrcllI r'trlcs r,vlricIt rr[rtclt tlrc
tri('{)lrtlll('l}(iltlitrrr:; tr['tlt,.,.l'l'{'1.111r.;,1 l;:r., ('()lllltitjf;i()rt ttl plrtitl.ll.illrlt 5]. l{)7.
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3ri.33.1 llihar Stato Lcprosy Clotttrol 'l'ccluricrl Iiprployccs

r\ssgciatign through thcir Sccrctary, Slu'i Lllrola Sluratt and Slui l-lltutrttcswur

Prasad Singh, Cottveuor of the District Unit of Muzal'larpur of tl]c satrtc

Association have submittecl to the Fitntent Corrunittee tliat the Non-medical

Assistant, I{calth Edusator, Medical Social Workers and Work l)octors are

crrgagcd in training thosc who are alleoted by lcprosy. 'l'hc Associatiotl has

poiltcd out that there is a social stigrna attached to leprosy and though the

progreunme of leprosy control was frst starled in 1955, this bccaruc a Natiottal

Programme only frorn 1983 onwards. It has been requested tlrat Non-nredical

Assistants be rccornmendetl the scale of lts. 5000-8000 against the existing

scale of lts. 1400-2300, thc scalc of l{s.6500-10500 lbr thc Medical fiocial

Workcr'1ow in tfte soalc of I{s. 1400-2600. No spccilic rccotntnetrdatitln ltas

becn madc lbr thc posts <lf tlcalth Etlucator or Llcalth Assistanl or Assistunt

t.lealth Ofliccr working in thc Leprosy Control Solteme.

38.33.2 Ihc cxisting scales of thcsc posts are as follows :-

a
al,

I

t

I
t

I

-=

=1

Si:N;.

;-t

Itosl Iixisting Scalc

(in Rs.)

Vaccinator 825-1200

2. IJCG Vaccinator 82s-1200

3. llsalth Assistaut 950- I 400

I

1; 
-_-

-'l 
--

i:-.--
il

Spl. Vaccination lnspcctor.

Stl.,ti5't.tl C-1""1

:;-- -.-; *---i; --;-.-
l\ on-lvlccllca r 1 \sslstallt

ivf.ii.,iisfi'rat \ (,;Gt ---
I lcutth Iitluci.ttot'

r\s:;isrilrrr t t.',i ttiii lt ti.a:|---

r 200- I 800

l 200- I 800

i.t/r/\ /l-)t\/l
I tuv-.1J \/u

-r?itilzr,uo

1400-2600
-1.1(x)-:1t5o
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Wc lravc with us tlrc li:;1. ol'posl.s with gray scalcs urrtlcr

thc Ministry ol llcalth & l;anrily Wcllarc but posts undcr thc ltcgiorul

i.cptosy 'l'rairiiug antl ltcscarch lrrstitutcs du rtot rrxrLclr thc posts nrcntiouctl

atbove. For cxatulllc, irrstcad ol'f{un-rruedical Assir;taltts ra,c havc thc posL uf
Non - ttrcclicul Sulterv'i:t.trs irr tlrc scalc ol'lt:;. 4500-7(-100 and als<-: in I{s. 4000-

6000, ittstcacl of tlcalth Assistants thcrc is thc post oI Ilcutttt l/isir<tr iu thc

scalc of i{s.4000-6000, instead ol'lieaitlr triducator irr thc scalc of lts. 1400-

2600, tlrere are tlculth Educatars in thc scale ol'lts. 1640-2900. instead o1-

litatistical Clcrh in lls. 1200-1800, tllorc is thc post <ll'Oonrytutcr ( contnxtn

cutegoty EDI' stuJfl now in lts. 4000-6000, instcad ol' Mcdical Social

\Yorlrer, t[rere is the Para lulcdicul IV<trlrcr in the scale of I{s. 975-1540 and

firrally irrstead of Assistant Ilcillth Of{iccr, there is tlte fuIcdical OlJicer in the

pay scalc ol'Its. 2200-4000. It has bcen statcd in Ciraptcr 69 that Nun-nrctlicul

Dennnslrutors t{c requircd to bc Post-graduatcs and wcre in thc scale of lts.

l(;40-2900 trul tlrc 5'l'Clcli{nrl I);.r,v C'unrrrrission rccomnrclrdcd Ibr thcur tlrc

scalc oI'its.6500-10500 at Jraragraph 6().23. llaulth rl;;.ri:;tuttt:; arc in tlrc scalc

ol'lts. 1320-2040 but thc rccruitrncnt qualilication has not bccn spcci[ically

ntetttioncd at par-agraph 69.25. Sintilarli,, Aladicul Sociul ll/urkcr^s rvho arc

having clLraliiication ol'post-gra,lualiun or at lcus[ gratiuatiorr rvith 2 ybars

Diploma in Social rvork havc bccn rcctrnrnrcrrdcd tlre scalc of lts. 1640-2900

at piu'agraplr 52.103. Obviously tlrc Nlcdical Social \Vorkcrs in thc

(iovcrrtrnsnt of lJihar are not having this rlualifieation aud hence thcy carurot

bc rccottrutcndccl thc scalc o{'Its. 1610-2900. 1'hc Pay Arionraly l{crnoval

uottunitLcc has discusscd thc pay scalcs ol' Non-nlcrlical Assistunts and

i\'lcdical Social Worlicr at paragrallh 13.81, arrd hilvc notcd at paragraph

13.{il.l that soruc lixtcttsiort liducuIors ruight havc bccn;lromotcd as Non-

Ittr-rr.lita! Assist:titts but acl.iralll'tlicr;c liic ltust iir tvltt scpalutc cstablishurcnts

lrrtd tlrc l)otit ()f h"olt-tust!ic:tl r\:;l;il;i:rirt irr L.cJtLosv C-clntlrll catrttoL be a

ytt,.tttt,:litilr:ti ltil:;i !r:i'ti:"t'":lr,;ilr:: l'.il i::::'.'i:):':i ill lll.atc l'alrrili'\\'r:lltirc lliris.iii.

lltlrvcvcr, tltcrc is tto t'clct'cttsc ttl (ltc ret rrritrtrcrrt rlurrlilication ol'tlrc trvo ltosts

rrt'rvlre:tltct thcsc llosts irrc lilIcrl Ir_t,prr.rruoIi(]n ()r [r,r,dircct lecnritnicnl". l]r; as

il ttr:r-r'. \\'c iuc tttlrlrlc lrl tlri:;:;irrlt'lo lc(:()rllrllcnr.l lirr tlrr: [\orr-trrt:tlir:ll

,\ssi.'i(:utt.'; rr sc;rh-: lril-llrcl tllrrr lir;. ,lli0t)j7()U(l rurtl lirr tlrc illctlicrrl Social

\Yorlicrs ir scelc lrirllrcr tlrrrn tlrirt ol'il:.r. 5000-ii(XX) rvlriclr rvorrltl plircc llrt:

t
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lltttcr at par with thc !lc:rlth Uducotor'.'l'hc ftcirtth As.sisl:rnt alcl tlc
.Assistant llcalth Officcr rvill gct rcplaccmcnt pay scales bcoauso I'urthcr

tictails Legarding thc ltaturc ol'thcir rvolh antl rccruitrucnt tlualilicatii,rrrs arc

rxrt availablc with us.

N"qu-IaedsaLAsslitarrt

J D.rq. I 'i'hc IJihar Statc 'lraiucd Para-nrcdical (Non-mcdical)

Assistants Association, Patna tnvc rcprcscntcd to thc lritrncnt Coplnittcc
tlu'ough tlrcir Ceneral Sccrctary, Slui Arun Kunrar, that thc Non-mctlical

Assistants in thc Centre a"re, in the pay scale o1'Its. 4500-7000 and that scalc

shoulcl bc recommentlecl as Non-rnedical r\ssistants unclcr thc National

Leprosy l:radicatiort Progrzuntlre arc rcquired to be hrtermediates with training

itt cratlicatiott/coutrol of lcprosy. lt has bccn pciintcd out that thc Nolr-nrctlic:rl

Assistants recruited bctwccn thc yciu's 1985 to 1987 ale in tirc scalc r-rf l{s.

l'100-2300 bul. tlre Para-Mctlical Workcrs (Non-Mcdicll Assislunts) arc

gel'ting a <;onsolidatcd arnourtt of only l{s. 3000 per nronth and hcncc thoy

Itave rcquested for equalpay lor equal rvorlt.

38.34.2 lt is not clear in which contcxt it is being stated that the

I':rrit-ttlctlic:ll (Norr-rnctlical) Assistuuts arc orrly gcl.tilrg a corrsolidal.cJ

atttouiiL of lis.3000 pcr tttontli. Iu oarsc tlicir scrvicc condition stipulatls, tl:at

thcy rvill only be gctl.ing a consolidatcd anrount, Non-mcdical Assistants in

tirc Lcirrcsy Con{.rol Scltcurc camrot gct thc pal,scale of Rs. 1400-2300 as has

bccn spccilicd in liittattcc Dcpartrncnt l{esolution No. 6021 dated lB.l2.l9S9.

Urtdcl tlrc CcnLral Covcnuucnt tlicrc aie a largc nurnbcr of posts untlcr thc

licgional l.cllros;"1'rainirtg & I{cscarclr lnstitr.rtcs. r\mong Lhc posts thcrc is rro

"',':f i illr !irr'. ::lrur'illr' ,'i,':,ijjnrrlilrrt i'i il,"'-,rl:{!i,i'll .,iti:ri..;t:rnt ! lrir.,r..,r::'. lir',',rr'

.'r'c !ltil lirlkrrvirrl ltor;[:; .,i'iiii l!rc sclrLu; r,ltti.,,tr li1]uirisi tIrclir:-

a
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5l.No. Po.sls llxi.rtilrg

Scale

(iu ltS.)
-r 

640-2too

Tcoo-iiioo
*1400-2300

135012200

lleviscd Scllc

(in lts.)

--- 

:r------

5500-9000

-5oiiDrsatbo -
4500t000

?so0.zooo -

l.

T.

I lcalth Edusat(x, ,

t teitt riri<.t,r"',,t.r.

3 Flealth Visiror (Sr.)'

.+ Non-lvlcdical Supervisor

Non-Meclical Supcrvisor 1200-204{J

r 2iii,ro.ld

4000-6000

.ttttio.oDo-ir--6. I lcalth Visitor/ llcalth Visitor

(Jr. ) N.M.S.

38.34.3 It is not knorvn on rvhat'basis thc'Associal.ion is

claiming tlte scale of lts. 4500-7000 lbr Non-urctlical Assistant bccausc a

post of tliat dcsignation is not availablc in the Regional Lcprosy trai'ing &
Itesearch lnstitutes. Perhaps the z\ssociation has stakccl its slainl oir'tirc basis

ol'tltc scalc of Non-mcclicul Suparvisor.s/llaultlr ITi.titor:; (.!i./ wlro arc in tlrc
scalc of I{s. 4500-7000. Dvctt utrtlcir tltc Andunran & Nicobur Islanti
Adnrirrrstration in thc I)irectoratc rrl'llcalth scr-viccs thc Llrhcti I,apl.o;;y

IYurkar/Non tllaclicul Supervi.r'ur/ Scttittr l'uru- ttrctlicul lli<trker arL all in thc
scalc ol'lis. 1200-2040 ancl thcrc is rur post with tlrc tlcsignation gl'Ngrr-
lrtcdical Assistant in tltc crtl,ilc l)ircctorutc. Whilc dcaling'with tlic,Mcclical
attd Para-ltrcdical Scrviccs in (JhapLcr 52, thc 5'l' Ccntral Pay C.,nlrlssigp
rccotluncndccl at paragraph 52.40 thal a high powcrccl corrunittco should bc

cortstitul'cd lbr ths purposc of suggcsting rc-catcgoriartion ol'all thc hithcrto
I)ara-ttrcdical categorics working in ttic Ccntral Governmeut Institutions
bceauso thcrc arc about 16939 par*-rneclical sl.a{l'clistributc{ ,gvci slcVen
citl'cg0ric.s iu various iristilutiuris rarrgirrg Iiorn thc puy scalc ol'l(s. 950-1400
to tltc scalc ol'lts, 3000-4500 alrcl lirt-.-y 111L.conccrlcql n,ith urcdical artl,!r,.lrlllr
ri.l11'r-'11' tll (-clttilll Uclciitiuciti ilti.sliiiirir. tr:ucirirrg. rrairring nnd rcselrclr
irt:;ti{.uLi'rrs. llorvcvcl-, al" glarag'aplr 52.94, Ilrc 5rl' ccrrtr.al l)*y c]rr''ris.si.rr
Itrrvc ttotcd tltltt /t/r1lsir,, Ilrcrrtlti.t'l.s lrri,J (,1, 't'tiltttliolrtl 'l'ltarttlti.sl.r rvit6 rrri11i^r'.r
tltrltlilictrtiotr ol'l0il ;111.1 ir {lrrct: ).('itr.(iL:p.tL.c rlr rlipl11rrrir irrrrl six.rrr.,rrtlr.s

itttct'trslliP rvitlt ot'rvitlttrttt lxrst-grrrrlrltlc tnrilrilrg slulultl lrc irr tlrr; llir-y scirlc r.rl

e
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Its' I (140-2900. l:,tr lktcliogrultlters r,:rtrririrrSi a rnirrirrrunr of two ycars

dilllolna/certil'icatc allcr l0r-2, the scale reconurrcnded at paragraph 52.107 is

Iis.4000-6000. At pmagraph 52.lll, the 5rl'l)ay Conlrrissiou rccournrcrrdcd

tlrat all posts o1'T'echniciutts rcquiling matriculation ,uvith solnc cxpcricncc as

tttitlimuttr qualilicatiolrs lbr ctircct lccruitnrcul. shoultJ bc placccl in tlrc scalc ol'

lk. 4000-6000 .urd T-echniciuns with either a degrce in science or diplonra in

cngineerir:g will be in the revised scalc of lts. 5000-8000. The Non-nrcrlical
Assistarrts camot be considered as fecltiticianr as we havc ratetl the duties

attd responsibilities of the post and even if thcy arc Techniciuns, then tlcy
canllot clairn a scalt: bcyond Ik. 4000-Ci000 bccausc according to thcir owrr

adtnission they ale orrly rcquirccl to bc intcntrecliates with sornc Lraining in

Leprosy Eradication. l'hat thcy have to carry our survcys which uray fuvolve

at lcast trvcnty days tour itr a montli, carliu.rt bc considcrcd a prc-rcquisitc

qualification for entry to the post. Therelbre, we recorllnrenrl for the Non-
lncr.lical -Assistant thc scalc of li.s. 4000-6000 but thoso who have becn

rccruitctl ott thc specilic condition that thcy lvill only gct a consoliclated salary

of lts. 3000 pcr month, c:uurot bc givcu thc tirnc scale.

fljrereul ssre_lrytxb

Iti.35.l 'l'hc Bihar Statc 'l'ubcrculosis llcalth Visitt-rrs Wcllirrc

Cortrtnittr:c, Patttit - 7 havc rcl)rcscntc(i through lvld. I{cyazucklin, Gcnr:ral

Sccrctary Lhat thc X'rcattncnt Org:rnizers ancl '['ubcrculosis Ilcaltlr Visitor-s

should be recouunellded the scalc of Rs. 5500-9000. thcy have explainecl in

{.hcir rcprescttl.atiou that ths T.Il. llcalth Visitors and Trcatnrcnt Orgaqizrcrs

arc rccluirccl to bc at lcast Intcrmccliates in Scicucc with the Ilellth Visitors
rcrluirittg arl additional cc:rtilicatc of I lcalth Visitors coursc and tho '['r.c:rtnre rrt

{'ll'q:tili;crs r',-.rlr,iriui.l ;i Ccrti[''icrrtl, lro;rr N'['l lf llrgltlnl.e u..; wt]ll. .l'ltc ,!..1i"

iicilitir Visitors ilrc no\v irr tlrc scalc o{'lis. I400-2300. lt lns bccn sul;rrriilr-rrl

(lrlrt tlre llirsiic tlttltlilL:ation ol'tlrc llr':rl{h Visitprs is Ilr(cl'rrrcrJirrtc irr St:icrr,-;c

rr'itlt tlilc: yclrr lvlt:r.l icltl 'l'titirririgi ol' lle:rl(lr \/isiLors Crrrrrsc rri:rl Ilrcr.cr.rllcr. lr

r'Pct:i;rlizctl tlrtcc ttttttttlrs Itirirrirrli rrt (lrt: Nlrtiorrlrl 'l'.1]. lrrs{itrrtc. lf:rrrg:rkn.c

llrc 'l't-c:r(rttctrt ()l'g:tltirct' is lrlso rcrluircrl t() lnl(lcr!J,o ;r llirirrirrg at tlrc:

a
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National 'f'IJ' Institutc, llangalorc. lt irir.; [;ccn clairrrc<J that irr tlrc cp'trg.,:tl,rg
7" ll' Ilcttltlt l"isitor is ouly lctluirr:r.l tr-r irc a I\4al.riculatc rvitlr .'irrc rrr,rrrhs
training' Itt udditi<;tr, the Aslociiitiou lr;r:; irlsu rt.'Lprcstcd tbr-Cyclr: Allorvurrcu
ttl bc raisctl lirltrt tlte cxistirrg !ir;- 2() i)cr rr()r!ll to a IrigIrcr anrou'[ as tlrc
'Iunior Iittgirtccrs wlto wcrc gcttirrlr tts. 7-50 1rc:r.rnonth likc thc lIc:rlrh
Visitors in 1952 ilro now gcttirig its. 150 pcr nrontlr. Acconling ro tlrc
rcplcsentationist, th; B.c.G. 'l'cr:irniciaus arc uppointcd in ttr" ,col" of frs.
1200-1800 on the trasis of only a A,larriculation Ccrtilicate and as soo* as ['cv
unclcrgo'a rluee inoirths trair:ing at tirc j,ratiorral r-,8. Institu,", 

lu"";**-,
tlroir pay auLonuLically gcts upgntlccl trr l{s. 1400-2600 with thc dcsigrrati()ri
bcing changcd to IJ.c.G. 'l'carn Learier but thc'l'.tt. Ilcalrh visit.,rs and thc
'l'rcutmcnl organizcrs arc cl':privcd lionr thc bcncrit of this upgradatitan cvcri r

, 
allcr conlplctiotr r:l'tltcir trainirrg. On tlrc trasis thar thc llCG .I.cirr' 

Lcadcr
will bo reconunendcd thc reviscd scalu'.oi'Its. 500rJ-8000 against their existing

' scalc of Rs' 1400-2600, thc [Icaith visitors lravc rctlucstcd lbr t5c rcvisctl
sclrlc of l{s' 5500-9000 spc:cialll'roccrrur;e tJrcr arc r.lcalirrg rvitlr i'r irilcctirur;
discasc likc 'l'.IJ. and whilc iicalirr! rvith paticnts tlrcy arc liablc to bc cx'rscd
to ircalth risks anrl hazards. 

. : 
,

3{l:35.2 ' wc rr'vc rvith us trrc risl.r'posts a'd pay.scatcs 1pr'i.
rcviscd) ol'tltc Natiorlal 'l'utrsrcukrsil; lrr;titutr:, lhrrlti.rlorc. lrr tlurt lrlstitutc tlre
Ilculth visitor is in rrrc puy scarc or'r*;. r200-za4u,trrc t;.iart lttve.stil3tltor is
norv in tltc scalc ol'l(s- 5000-tt0(.,(), tlrs ^trci(r/ Il/orkar is irr thc scalc of I(s.
l40u-2300 au<l thcre arc othcr lr'srs i' ctass lv in the scalc ol-lts. 750-940,
Its. 775-1025 and lts- g00-u50. rt irar; bccn dis,.:us:;cd at paragraprr 69:37 tlart
I''ictd Itn'a'ttigulrtt's'irr I'hc t:liirlcrrrirriog;, :,ccLiorr irr Lirc l.iutiu'al 'l.br:rculosis

lnstitutc a.b rcquirctr to be i.rt rcast graduatcs wit.rr Iivc ycars cxpcricncc i* ilrc
ljcld ol'tubcrculosis rcscar.,-:h rvurk. 'l'iic [,-ialcl lttwstillulgtt.,r arc pr'rrrr:Lccl as .

Ittu:'rtigtttttt'/'l'cttrtt Lcueler artcl titcrcaficl a:; Surior- Ittvt,.ttigettor.. l;or tlrc Ficitcl
./r,'i'.'.r/ir:rl1,ll:r'. titc :;tl'ltlr_l.tlrilti,i:t;:iir,il tr_,r-,(,ti!!l.ti.:trtir:,1 lIr,. sr..rrl,. .l. lls lar{)()_
26tr0. lirr tlrc /rrl'c.r/ir1 rttot./i Ltrttr ! ,.r:,!t,t. !lri. :;<,lrlt: r,l.l?s. l{,4rt-.2t;111, :rrrtl lirr.llrr:
'\lr'ttittt'lttvt'.tri13ttttt'rlrc:;r',rlc or'l.l:: :1()ir().-i5()(1. z\s rrrc rrs:rttrl visirrl.s irr
llilurI rrrc.rrlv rctlrrircrl t. tr,: irrtctrrrt:tlilite:; r,,,i:rr tririrriirl,.. \vc irrc rrir,tiic t,r
l'ce oJlltllc.lttl l0r' tlrcrrr tlrr, r;r. ii,.. ol I,l:l -\ j:il0-(,X100 rr liir;lr lrirs . 

llt.,-.rr
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rccotnrlrendcd by thc 5tl'Pay Clouluissiorr lirr'/luc,vtitritttor /'l'cuttt Lcudei', tltc

prornotion post for Fietcl Investigulors iu tlre National 'l'uberculosis Irlstitute,

l3angalorc. IIcncc thc llcalth Visitors rryill bc irr thc scalc ol'lts. 4UU0-(r000

bccauso that is t,hc scale ol llaulth I/i,;itot's'in thc lrtsl.itutc at llangaltlre. 'llris

scalc is bcilrg rccorrutrendcd altcr considcring that tlrey itrc itttctrttcdiatcs iri

science and their duties include issue o1-drugs and identity Ciu'ds to thc'l'.8.

paticuts, visiting all positive spututn cascs once evcry week, preparing toLu

diary and home visiting records antl idenlilication of treaturctrt delault and

dctaultcr retrievcr.

Dressers

38.36.1 Bihar Mcclical and Basic Public t-Iealth Employecs

Associat.iort, Pattua 7 (Cope l:action) through their Gcncral Sccrctary, Shri

Vaikuntft Sharma and Shri Nlaqsood AlanL Dresscr of Jarvaltarlal NelrrLr

Medical Collcgc & llospital, Ilhagalpur havc in thcir reprcsctttatiotts to tltc

Fitnrent Corrunittcc pointcd orit that thc l)rcssers lviro arc tttatriculates are

getting their pay in thc scale of lts. 825-1200 whcreas tltc Matric;rlatc llcalth

Worhcrs who all along liavc bcen colnidercd equal to l)rcssers and lnvc

bccn ip thc sarrrc pay scalc ovcr tlre last so nlilny ycars, arc ttow in tlrc Jlay

scalc oflts.975-1540.

38.36.2 'l-hcre is somc -coulusion in this rcgard bccausc in thc

tlhagalpur Medical Collegc the Drcssers are not being allowed the scalc ol'

Ik. 975-1540 try thc Supcrintcndcnt whsrcas iu otltcr olliccs ol'thc Statc,

rtatnely, in Vaishali, lvlonghyr, ltanclti, c'rc. tlle tnatriculate Dresscrs havc

br:err sarrctioncd thc scalc o1'l{s.975-15.10.'l'his coltlusion ltas arisclt ltecatrsc

rLiliscrluuiiL to tlic i.:cclilii:cttrillil:nl; ol' the .i"' l'r).' L{evist'-''tr ('orrrrltittt]r,: :rt

paragraphs 17.13 tu 17.17 that llirsic llcaltlr Workcrs rvho ai'c tnatriculali:s

slrould bc in thc scalc ol'lts. 515-765 aur.l uott-tnittt-icul;rl.cs rvill bc irr tllc Plr-v

selrlc ol' I{s. ,l()(}-5.t(). tlrc Iiirrarrcc l)cplrlrrtcttt l{csoltrtiotl No. l{)770 tl:rtccl

-10. l.l.f; I sarrctitrrrr:tl tlrc prry ricrrlc 9l' li:r. .l(X)-5.10, Lu lll tlc:rltlr \Vot'ft.cts

u,itlrrrrrl nurliirrrr ir rlistinction llr:t'rvccrr tntittcd attd trtltrairtcd. []trt tlrc

a
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Itcsolurion 01'30.12.81 indicatcd ttrc scalc ol'tlrc llasic llcalth workgr as l(s'

535-765. I'lencc, thc ltay Anontaly ltcutoval Courntitteo ol'l9tJ5

rcuurrurir:nded itt parirgralr[ 15.2(t.1 tlrat' il' t[c prcscribt:tl -qrralillcatigl is

matriculation Ibr a ltealth V/orlrer', tlrc pay scale of lts' 535-765 shoulcl bc

sanctioncd. On that basis, tltc l;irtatrcc l)cpartrtrcttt itt its itcsolutiotl datccl

8.4.1987 allowccl thc pay scitlc ol'l{s.535-765 to the tlcilltlr Worticrs rvltosc

prcscribcd rccruitiudpt qualificatiol is lratriculation' As the ,DrcSscrs werc a

separate cacire with a dillbrcnt designati<lrt attci posted in cerl'ain Colleges irnd

Flospitals of the State, the I)r'cssct's wcre not sanctioned tlre lrigher pay scale

of lts. 535-765 cvcn if thcy rvcrc trral,riculatcs' lt is also a lact, as ttray bc:;cctt

Irorn some aclvertiscurcnts of Civil Surgeotts of Lghardagga, Giridifi :"pd

Sarnastipur, etc. clistricts tliat ttttttticulate I)rcssers ltave been recruited otr tlte

basis o1'the'pay scale of Rs. 975-1540 with thc pre-rcviscd scalc being lts'

535-765. ln a writ petition lilcd in thc Patna t-ligh Court in CW'IC No'

11900/95, the Drcsscrs o[tfic Jarvahlrlal Nclrru Mcdical cr;llcgc & l.lospital,

lJhagalpur hacl pointr;cl ou[ tliirt $'licttcvcr,{t Brsic trlealth Workcr is postcd ilr

a Prinrary tlcalth Centrc hc is cailcd llellth Wurkcr and Ilcultlt \Vorkers

postcd i1 the IVleclical Colicgcs lncl llospifals arc callccl llresscrs" lt fias also

bcc' subpiittccl by thcm in th(j wlit Pelitiolt that thc cadtT: ol' rtratriculato

trained ltealth Worhers ancl l)ressers is the same and they perlbrm the saure

work. A lcttcr iatsd 30.5.95 was also rvrittcn to tltc liiltartcc l)cparttttcttt by tho

Supcriltendent, Bhagalpur llospital secking a delinitc direction as l)ressers

wJrc clcnranctiug the higher scalc ol'lts. 975-1540 but a1:pat'clttly, no tcply rvas

given to thc Supcrititcrlclcnt 9r clsc this rcprcsentation would ttot have been

subniittcd ttl tlrc lritrttcttt Corturlirrcc' ,.

38.3(r.3 ln thc 5th i't-v Cotttttrissiorl I{cport, it ltas bcctl

lu.tclttioucd at paragralth 52.-]7 tliat /)r'c.tsc,J al'c a parit-ltlcclicttl catcgt-'iy anci

lrt !t,i'it!.t'iil)lr.'r-.4U A iiigll 1it.r,',i.li{J I'Uil}l}1il"Liu liA:: l-rucll !C'JUii}iUlllirl':il 1l' l'l':

copstiiLltcd lirr. lloirrg irrt,,..r Lirc ru-cuicgorisaLiqrlt o['all lritllurttr t:xistittll llitra-

rrrtttlit:ltl l:rrtr.l,.rlt'ir:s u'rlt'[titlll itt ('ctrtral (itlycttltttcttt lttstit'trtitlrls' Itt tllc

i )ir,'t:lor';rlt' ll I it.iltlt :',r:t'.'l'.i':- ,'\tlr'l:tttultl 1''' lriit'tilritr l::lilttrl:i '\rltltttrl: ii'llllIll'

tlrr: l,ilr'il-N,ludicril \\i111[;1:t i:; itt tltc stltlc ol'lts- 9li0-l-500 lrrrtl tltc '\crtior- l'ttt'tt-

,\lctl!<'ttl ll'ttt'lit'r' is in lltl l'i:ll'r t{'lis l?'(lt)-2(}4() lltrt tlrc: /)r'r'r'srl i:' irt tltc

t
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scul,, of lts' g00-u50. wc hrvc ,,,,, ,:.].,i .rr.rrc r, rirrd a 
'rr;t 

wirrr trrt;

,.:::t*"t:t"tr 'l'Iiasic ilealth w,rlicr' wc iravc wirh u.s rrrc 

'osts 
wirrr rrrcjr

1rct1's{Jillcs tti [ltc vat'itltts ll.l;llitirls urrdr-'r llrc ccrtral covcr'rrrcrrt rvrricri ar.r:

'iostly locatetl in Dclhi' lrt lhc Dr. l{ar' Ivurr'rrar [.ohia I ros'itar, I)crrri trrr:Drc''itr74 ()t'trarly is ir rrrc sc*rc oIrts. 75{)-940 ar*r;;';".r.r"r rs irr r.rrc sc;rrc' o1 lts' 800-1150' Lr the iawaliiulal. I'stir.uts o| post-Graduatc 
lvrcdicarEducation & itcscarsrl trre l)rasse:rs rviro nunrber i' alr 26, arearso i' trrcscaie Rs' 800-1150' lrre sarne scalc is availabr- ," ,,* ,il;;; ;';;r-Iialarvar'i sara' cJrilclreri's fiospitar, I-ady l-rardinagc rVrccricar a.,,"*" uoIlo'spital' Dr' ltartt Man'har Lolria Irt-rspitar, r)crrri a'cl crscwrrcrc arso.'Tlrirclore, 

the qucstion oigra*ti'g to ttr* r]rcsscrs trre pay scarc o'trrc ,asictlcalt' worrrcr, lrrat is, Its. 975-r540 tr.cs ',t at a, arisr:. l)rcssers,'tuatricurate or or'hcrwisc, rvill bc i. thc scare of n.s, gc)0-il50 r,vhich wourtjstarrd revisbd to Its. 2650_4000.

saggnn-c*ir-gsi{Ls}rug*&r-}sq.&rnssrgssr'ror-!uu*Btqo*sc,u'_ql_urQlc!rrrg

-at a-..

^,il:,ion 
(Ayur,.uli," J:H il:il*;T:"T:il il:,,::*:;sectctary, Srui prabrrakar 

'at'ak, 
rcqucstccl lbr t,c rcvisccl pay scare of rts.4000-6000 for thc l)resscr curu Conrpountlcrs. lp tlrc Iiiqapcc Dcplr.trrrcrrtItssolution No.602l datctl Ig.l2.g9, tlrc llrcsscr. cunl Corrrpouudcr,s arc int'e pay scarc'.1'Its. g50-r400. wc rravc carric-,r criscussccr trrc pay scarcs or-cotttllouttdcrs atld rccottutcrrdctl that thc appropriats scalc lbr tircm is lts.3050-4590 pr,vicrcd trrcy arc ,r,utr;.uiu,", 

'*i1t. 
ut reast two ycarscxllericncc/trairli.g' I;'r tltc l)rcsser.'s irr irospitals wc lravc rcco''rcntrccr trrcPay scalc t'r' rts. 2650-.1000. T'lic i.i,;cs.:;e 

' culri col'',u'rJcr u,clcr thci)i'ccl''ra{c ol- lrrdigc.i)LI's s\ s1c.} .i' ivlr:rlrcirrcs is rrr..tr,bl,y corrrlli'.ilrq Irrtlrrirtf lr-'5 bLrt liillt ti.cs ttiil lttitlic iii'i ciiiitieri i, ii liiglrcr scalc'f iis. 40utl-trot.tu.(Jtttttltrtttltr!c's 
rvi(lrtlLtl" it l)Jt;t'rrr;rc-1' rlipr,rrril ir.() rr. 11y111,1;1. lrvlril:r[rrc irr tlrc

:;t:i:t ''::1"'::::,;::,:l::ll ,::,,:":,;1,,"::,1 

;:;j. 1,, l;,:t";:lj, ,:,"i:/)i'r's'rrrr"r' irr trrc L'crrr*rr (i'ycrrrrrr,rr irr.c irr rrrc r;citrer .r-ris. ri()t)_r r50. rrigrrer.tltrttt A'trt'.r'ii t.ti ..lut,tttlttnt.,llltitltttttl.tlllt.r.,l 
i1q,1tl1.t, Ot.,lt,t l.t,,ill:ttt.rl ,.lucrt</rlrr rVlro ;rr.c
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in thc pay scale of lts. 750-940. ilclri,2,,c rccomnpnd lbr thc l)rcs$cr cutrt

Compounder the pay scalc of Its. 3050-4590 on the basis that he is primarily

doing the work of a Cornpoundcr. lf'the prernise is not correct and lie is

primarily meant to work as a l)resscr, then the pay scale that will be

adnrissiblc will bc that of a l)rcsscr --- Its. 2650-4AO0

Dresser and O.T. Assistant

38.38.1 Shri Yogcndra Ram, Dresser cum O.T. Assistant in the

Darbhanga Medical College Ftospital has reprcscnted to the llitmcnt

Corunittee requesting that the l)rcsser be given the pay scale of the clerks.

He has requested for 20 percent aclditiorurl pay for working on both the posts

of Dresscr and O.T. Assistant ancl has requested that he should also be asked

to appear in the ilepartmental examination. This represenlation has got little to

do with tlie fitment of his pay scale and hence we are unable to considcr his

casc.

MED|AMAN. BACTERTOGICAL LABORATORY

Shri Bharat Singh, Mediaman in the Bacteriological

Latloratory, Patna Mcdical Collcgc & llospital, Patna has sutrruittcd in his

represcntation that the F-our1h Pay Itcvision Committce did not rccomtncnd

any separate pay scale for Mediamcn and the Healih Departtnent sanctioncd

to him the pay scale of Its. 535-765 on. the basis tlrat this was the scale of

Laboratory Assistants. I{owever, the Finance Department,*}hrough its letter

clatccl 13.3.1984, granted to him only thc pay scale of Rs. 425-605.

Subsccluently, the Finance Departnrent in its Itcsolution dated 30.1.1990

sanctioned for thc Laboratorl Tcchnicians and Lnborator-y Assistlnts the'

sanlc pay scale of lts. 975-1540 lirr direct rccruits providcd they are having

tlrc rr:cluisitc cducatioual ilualilicatiou ol't.Sc. with onc ycitr Lrlining in ML'l'.

Ilurvcvcr, thc N'lcdi:rlnan wils ltrlt ullolvcd that pay scalc which was

sirrrctiorrctl lilr t,altor':rlory 'l'cclrrrici:uts/l,aborittory Assistaltts. Slrli lllrirllt

iirrlqlr lrirs clirilrtt.tl thirl hr'is it lvl;rtrit:ulutr-r i.tttd ltits al:;tl gof ttuirttttg trt tltc

38.39.1
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tcclmiqucs of Media-making, Muscunr, ClinicalPathology, cto. liorn thc Statc
Baglglfofqgical Laboratory. A photocopy of thc pay scales notified after the

Go.-y9nrne,p,t,. took dccisions on trre '|hird pay Itevision colu.pittec
rec.Qrqmcildatiotu havc becn subrnittecl which inclicatcs that thc Mcdia'rarr
wilf bc',irr,.thc scalo ol'l{s. 220-315 , I;or tlrc Laboratory Assistants wlrg 6avc
got a Matriculation with Science with Certificatc or a Diplonra in Laboratory
T'ech-niques including the DMLT or are l0 + Z with Science, the
recornmended pay scale by the 5tr' pay cornmission is Rs. 950-1500. The
Mcdianliln who is having thc qualification of Matriculation with one years
training, as hc has claimed, wilr arso bc in the pay scalc or Its. 950- 1500 wrricrr
on rcvision stands at Rs- 3050-4590. We have not becn able to locatc the post
of Mediaman in thc list of posl.s mentioned in liinancc l)epiutmcnt l{csolution
No.602l clated 18.i2.i987. Therefore, before notifying the scalc, we will
requpst the State Govemment to verify whether this post stands created or not.
The Ilealth Department luve not providecl to us any <letail regarding this post
and the post also docs not lincl a placc in thc list of posts that thc Dcparlment
have funrishsd to us.

38.40.1 'l'lrc Bihar statc Mariria Enrproyccs Associatio'
tluough tlteir Gcneral Secretary, SIui Vidyanand Vidyarthi has requestecl thc
Iritrnent Cotrimittee.that the Surveillancc Worlters/Supcrior Field Worhcrs
should bc reconrrncnded the revised pay scale of Rs. 4000-6000. It has bee'
pointcd out in ti;cir rcprcscntation tlrat.in 1960 somc non-matriculatcs had
beon 'appointcd as Surveilllncc Workcrs/Superior Field Worlcrs but in
1983'' it was clarilied by the Chicf Malaria officcr that the recruitmcnt
qualilloatiorl of both the posLs is Mal.ricrrlation ancl aticr l!)78 the concenrcd
(rlllPlclyccs itt'c t'ccluired to bc {.railrcd foi' 3'nioul.hs . A writ pctitiort rvas lilcd
by thc Sur-vcillance \r/orlicrs o1'tlic NaLional lvlalalia llr:rlication Prograrunre
and thc l'lort'blc Judgc ol' tlrc l)atna lligh Courl in a crsc bctwocl S5as6i -

[]lrtrsltlrrr l(urrurr. lrrril 
-otlrcr.s vct-r.ius Srirtc ol. lJilrlr irrrd otlrcr.s rrrlctl tlurl tlrc

trtt'lct',ttotilying tlru liuy sculc ol'lt:;. 375-4i'i0 Iirr tltc ljul-vcillllrcc Wor.kc's

a
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stands quashed and thc Stato oI'llihar slroulcl reconsitlcr the entirc rnattor and

if necessary the matter could be relerre<J again to thc pay Anomaly Removal

Corrrmittee- In this writ application it was contendecl tl-rat Survcillancc

Workcrs were earlier in a higher pay scale than Hcalth Workcrs but carne to

have a lcsser pay scale than llcalth workcrs liom l.4.l9gl and tlre orrly

reason cited in tlte counter allidavit was that the Surveillance Workers wcre

categorized as semi-skilled employees and hence did not get the pay scale

allowed to skilled ernployees. we have seen that before l97l the Hcalth
workers (non-matriculates) wcre in the scale of Rs. 75-g5 while Superior
liickl workers were in tlrc scale of lts. 85-110. From lgzl onwards the

former were in the scale of Rs. L65-204 while the latter were in the pay scale

of Ik- 180-242.'fhe 4th Pay Revision Committee considerecl the fornrcr as

skilled and recommended the scale of Rs. 400-540 but lbr the latter

recommended the scale of Rs - 375-480 as they lvere considered unskilled. The

representationists havs referrcci to paragraplr 69.84 o1'the 5'l'lray Comltission
Itcport for claiming a higher pay scalc. According to thcnr the recruiirrrcnr

qualilication of Surv$illartcc Worlrcrs ,uxl Luborutory A.ssisturtts arc the

sanle and hence the replacement pay scale shoulcl also be siniilar. Thc 5tl' Iray

Cotnrnission recomlnendcd that sincc thc Luborutory Assistants alrc rcquirecl

to have a certificate in the Flealth lnspector Coulse with 5 years experience the

pay scalc of lts. 4000-6000 was rccommcntlcd lbr thc Luhorutory Assistunt:s itt
the pay scale of I{s.975-1540. Tlie basic gracle of Lub'oratory Technicjun is

rcquired to have a nrinimum educatiolial qualification of graduation in scielcc

as sltown at Annexure 69.1 and hence this higlier scale of Rs. 5000-8000 to the

basic grade of Laboratory T'echnicians. As thc minirrium eclucational

clualilication of Laborutoty '[echniciutts is gracluation in sciencc, Survcillancc
Worfrcr caunot be compared to ths Laboratory Tachniciuns'arid as tliey tio not
havc a certificatc ol'having pzrssed the l-Icalth luspcctors course 11d not even

livc ycars expuience, thc scale of lis. 4000-6000 cannot ,'bc extendcd to
Su rveillarrcc Workcr-s.

Iti.40.2 ln tlrc (lcrttrrl (,iovct'tuttcltt undcr tlrc Nal"iorrirl Malirr.iir

Urirdicaf.itrrt l)t'ograturttc tlrc Itts't:ct Collcctut's arc in the scalc ol'lts. 950-1400

ittrd rvc llnd lionr paragraplt 69.ti4 tlurt thcso !nsect Collectors arc promotcd

t
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its Mulariu Inspeclor in the pay scalc of lts. 1200"2040, Insecl Collectors in

Pondicherry as discussed at paragraph 104.77 are required to have a mittimutn

qualification of matriculation and werc in the pay scale of Rs. 800-1150.

However, these.fnsect CollectorJ are postc<i in Pondicherry and subject to thc

minirnum clualification bcing raiscd to l0+2 pass in scicncc, thc 5'r' I'ay

Conunission reconultended at paragraph 104.77 that the pay scale should be

upgraded from Rs. 800-1150 to Rs. 950-1500. However, these Insect

Collectrtrs cannot be compared to the Surveillance Workers. ln the Andaman

and Nicobar Administration also there is n-rcntion of posts called Surveillance

lYorker/ Superior Ficlcl Worker but these posts arc in the pay scalc of lts. 775-

1025. We do not have recruitment rules for thc posts in the Hcalth Departntcnt

ancl hence we are unable to equate Lhe Surveillunce llorker and Suparior F-iclt[

Il/orkers of Andaman & Nicobar Island Administration with similar

designated posts in Bihar. However, if we presume that the recruitment

qualification of the post is Matriculation then we are unable to equate

I.ultorat rt ry A.s:; i s t a n l.s with the Su rvci I la lrce Wo rhc rs.

38.40.3 Thc rcpresentation'of Survcillancc Workcrs has becn

considgrecl but we are unablc to recommend a highcr pay soale thiin what

stands available in the Andaman and Nicobar Adrninistratiou. Both the

l;itnrcnt-cunr-Pay It,:visiorr Committcc ancl thc l'ay Attotnaly ltclttoval

Cornnrittee were not in favour of equating llasic l{ealth Workers with the

Supcrior Ficld WorkcrslSurveillance Workers. The Fitment cum Pay

Itevision Conmittee have noted at paragraph l0, Chapter l5 that the dccision

to increasc the qualification to Matriculation was due to an expectation that

this woukl lead to a higher pay scalc. In the note submittecl to us on 7.9.1998

by the Director, Flealth Services of the Healtli Departnrcnt it has bcen stated

that thc Survcillancc Workcrs arc rcclr.rir-cd to be Matriculates. lf we allorv a

hilrher scale o1' Its. 4000-6000 to the Survcillnnce Workers then the

Survcillancc lrrspcctor who are now in l.hc scalc ol'lts. 1200-1800 will ltavc

trr bc rcconuncndcd a lriglrcr pay scalc. S,:condly, lnsrc! Collettor:; irt thc

liilirri:r Clontrol [)r'ogqriunnrc wcrc in tlrc piry sculc of lts. ltt0-242 till l9tf l.'lhis
w:rs illso tlrs piry scalc ol'survcillancc Wor'ltct's in thc Malaria Eradicutitln

l)Logrirrrrnru thougtr thc In:;ec:t (lollut:tot's in thc Malaria Eratlication
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Progranune wcre in thc h.ighcr ,"otr'j, Rs. 205-2g4 but in t5c Govcrnmclt
orders issued in 1981 December after recommendations of the 4il' Iray
Itevision Committee werc receivecl, thc pay scale of both categories of Insecl

collectors became the same. If we allow .a higher pay scale to the
Surveillance Workcrs/Superior Fiold Workcrs than Lhc lnsccl Collcctors,

thcn tlre Insect Collectors would claim a parity dating back to 30 years and

urge a highcr scale than Surveillancc Workers.

38.40.4 The representationist have not submitted any rluty chart

to justify why they should be rated at par with the llasic llealth Workcrs ancl

wlry they should get a higher pay scale than Insect Collectors- Their clairn for
parity rests on educational qualification only and they have attemptecl to show

that the post requiring a Matriculation qualification should at least have the

pay scale of Rs. 975-1540. we have earlier pointed out in volume I part I of
our report that pay scales cannot bc detennined merely ol1 the basis of
recruitment qualification and tlut is tlre vicw of thc 5tr' Iray Commissien as

well in paragraph 4{J.24 to 40.28 oI rheii l(eport aurd at piuagraph 44.19 thij"5,',

Pay cornmission have undertaken an exercise regarding functional

classification and ltave corxidcrccl thc rieviscd pay scale of Rs. 825-1200 to be

the scale of the supporting staff, For the reason that the Surveillance

Workcrs in thc Andaman & Nisobar Aclministration arc in thc pay scalc of
tts. 775-1075, we should have recommcnded the rcvised scale of lts. 2610-

3540. But the resurgcnce of Malaria and obvious differences in recruitrneut

qualification we recommend for the Surveillancc Workers/ Superior Fiekl

Workcrs the reviscd pay scalc ol'Its. 825-1200 considering thc duties aud

rcsponsibilitics of thc post and also on thc basis of thc IuncLiorral classi{-rcation

adoptcd by the 5tr'Central Pay Conunission. Itegarding thcir other clenrancls

about Group lrtsutancc, 1'ravelling allowancc, Cratuil.y and l-louse ltcnt.

Allorvance we will bc subrnitting our rcport scparately. Their demand for grant

of Cycle allowauce as in thc Ccntre against the cxisting Rs. 20 will also bc

cxatuittccl scparatcly in our rclrort ou allowauccs. 'l'hc rcviscd pay scalc of
Strt'vcillrrrrcc Worltcr'/SuJlcrior l,'icltl Wor'kcr will bc lts. 2750-44U0. :

i
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CYTO TECHNICIAN
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38.41.1' The Bihar Medical '& l'ublic Flealth Employees a

Associatiop; Jtatna Mcclical Collcge'I'lospital, l)iitna tlrrough thcir Sccrctary,

Shri Madan Mohan Sharrna and Shrri Hemant Kumar Singh, Cyto Techniciau,

Post-natal Programme, Patna' Medical College Hospital, Patna have

repieSented. to the Fitment Committee that in 1986 the post of Cyto

Technician was created in the Health Department of the State Government of

Ililur in thc Patna Me<lical College l-l.ospital undcr the Post-natal Progratntlre

in the pap smear scheme but the post was not discussed in the Fitment cum

lray Reyision ,Comnrittee's l{eport bccausc no information was apparently

ma{e available by the Health Department. It has been indicated by Shri Singh

that thq rec.ruitrnent qualification is graduation,with science with diploma in

Medical'Labpratory Tecluology and the prcsent pay scale is l{s. 1400-2600.

38,41.2 lf the post was crcated in 1986 theu thcre was suflicicnt

opportunity lbr the concerned incumbenl.s to submit thcir rcpresentations to

the Fitnrent cum Pay ltevision Corrunittee or else if that was not possible then

the Pay Anomaly Revision Cornmittee could have been requested to indicate a

rcvisctl ,pay scalc. Thc pctitioncrs lravc not subntittcd tlrcir recruitntcnt

qualifrcation o:r a copy of an advertisement by which Science Gradrrates with

lrajnurg in Laboratory Technology were recruited. We have ascertained that

the qualification required of a Cyto Tcchnician iS similar to the work required

,lbr a Laboratory Tcchnician. We prcsulne that the Cyto 'fechnician till now

had bl:en drawing the scalc on ths basis of some arrangcment becausc tlte

Fin4rrcc Dcpartnrcnt luve not yot notilicd his scalc. Morcover, ws do trol

kno"v whether the post is a prornotional. post for some other fecder cadre.

I-lencc wc rccolllnlcnd thc pay scalc of Laboratory Tcchuiciitn to the Cyto

'l'cchrriciarr also.

3l't.41.3 ln paragraplr 55.149 thc 5'r' (lcrrtral l)ay Cornrnissiorr

havc rcconttttcttded wltat shoulcl bc thc nrininrum qualilicatiott li>r Lub<n'atory

li
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Assistants as well as Luboratory 'fachnicians. f or a matriculate with scicltcc

and a certificateidiploma in Laboratory Techniques including DIvILT or l0+2

with Science, the pay scale rccommended is lls. 950-1500 .I;or those who ar-e

in the pay scale of lts. 1320-2040 and are graduatcs in science or diplonra

lroldcrs in enginccring with a subjcct nrattcr diptonru including DML'l', thc 5tr'

Central Pay Commission has recomnrended the scale of l{s. 4500-7000. In

view of lack of information regarding the post of Cyto Technician we

recommend that direct recruits will be in thc scale of Rs. 3050-4590 on the

basis of the recommendations made by the 5tr' Central Pay Cornmission at

paragraph 55.149. , :, ,.

'.'
Ftead Gook

38.42.1 Shri Bachan Mishra, I-Iead Cook in the Patna Medical

College Flospital has represcntcd to the Iiitmcnt Conrmitl.ee that no pay scalc

lrad bccn recommended by thc Fitmcnt-cunr-Pay llcvision Contmittec for the

Hcad Cook of the Patna Medical Collcge llospital which has 1700 beds. I'lc

has submitted that the 4tr' Pay Revision Committee had fixcd thc pay scale for

the Hearl Cook in the Patna Medical College Hospital as Rs, 375-480. He has:

also pointed out that the Fitrnent curn Pay Revision Comnrittee recouuuended

lbr the llead Cook of the Mental Hospital at Kanke, l{anchi lhg pay, scale o[

Rs. 800-1150. Stri Mislua has reQuested lbr the pay ssale of tts,,90p:l tJQ:

The 4'r'Pay Revision Committee indicated a pay scale of Rs. 375-480 for lhe,,

llead Cook at paragraph 44.157 of their report.

i
'l'tre 5'h Ce ntral Pay . Conunission have whils rlealing

witlr the Canteen Staff at paragraplx 55.22 to 55:33 recoutmended p?ry,sc4les

Ibr various typcs o1'Cooks. For tlic Assistant Cooks or Assislunl Ilulwai, the

pay scale rccommenclcd is lts. 800-1150 anti for Coof in the pre-revised scale

of lts. 175-1025 thc pay scalc reconrrncndcd is Its.950-1500 which has bccrt

reviscd to lts. 3050-4590. ln paragraph 83.269 tlrc Assistunt Cooks lrave bcen

rccoprnrcndcd tlrc pay scalc of l{s. 800-l l5(l and thc (.'ookr tltc pay..sculc ol'

Iis. 950-1500 whilc thc Scrior Coolcr dircctly rccruitcd liom tnatriculatcs witlr

38.42.2
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ccrtilicatc of Crallsmanship in Cookcry eue in Lhe scalc <lf lts. l j20-2040 and
Mastgr cooks have been recommcncred tlic scale of I{s. 1400-2300. For trrc
I{cad cork in trre patna Medicar cor.rege I{ospitar, we recorrune'd the pay
scale of Its' 3050-4590 consiclcring the 

'u'rbcr of beds that there ar.c in t'c
I)at'a Mcclical collcgc llospitaland this will bc thc scalc thal wc rcco','e'<I.

Block Extension Eduetet

38'43'l slui Ram Priya Saran, convenor, B'rar state Brock
"Extension Educator, Bihar, patna has represented to the Fitment commfttec
that the F-inance Department upgraclcd trre scare of supervisors ancr
lnspcctors ( ['ducation Extension officcrs) from Rs. 1500-2750 to lls.
1600-2780 but the r]rock Bxtcnsion Bducator was not one of the recipients of
tliis upgradecl scale and this category is stilr in the pay scare of Rs.r400-2600.
I'he job'description of Itock Extcnsion Educator as circurated by trre
covernment of India mentions that hc will work urrder the supcrvision ol.
Deputy District llxtcnsiott anti Mcdia olliccrs ancl District Exl.c.sion and
Media ollicer and will be under thc imrnediate adrninistrative contrgl ol. the
Medical oflicers i* the Prirnary Ilealth cc'tre. A'iong the ssries of twe'ty
duties and functions listecl the major one's are organizing orientation traini'g
ol'lloaltlr workcrs t0 collcct aualyscs ancl intcrprct thc clal.a in rospccr. ol'
extension educatiori work at the brock rever, assist in orga'isirrg ,mass

comnrunicationprogramnres rike firrn shows, ctc., tour for r5 days in a rno'tlr
with a minimum of one nigrrt hart in every fierd worker,s area and have with
him all info'nation rcrevant to dcvcropmeht activities i' the brock,
particul'rly conccrning hcalth ancl family wclli'e, a'd was requircd to utilise
thc sanre lor progr.runrnc planning.

38.43.2 l'hc l;it,rc't cu'r Pay ltcvisiou conu'ittce in trrcir
rcport' ilt 1989 ltad discusscd thc pay scale ol'ljlocl llxtc'si* E,tlrcators at
Pat'agraph 57, Clriigrtcr 15. lt rvas suburittccl [o thaI CorrtnriLtcc tltat tlrcy wcr.c
gradttatu^s:tttd 

"vcrc 
rctluirccl to supcrvil;c tlrc work irl's:rnit:rry Ins'cct'rs a*rl

otltcr supcrvisors at tlte block lcvcl. ll'hc Iritrilont cunr l)ay ltcvision

o
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clot'rnil'tcc allcr consiclcring ttr"ir *l$ obscrvctl tlral thcir w'rk dicl not
requife rcview or correcting the clccisious takcn by the suborclipatcs as in the
casc of cilcle Inspccl'ors or Block Agricultulc ofliccrs and clicl n'[ agrcc to
put themon par with other Inspectors at thc block revcl who arc vcstcd wit,h
ccrl'ain po\'vcrs whicrr cail for cxcrcisc of statutory ru'cr.io.s.

o

38.43.3
c The Pay Anomaly Rernoval cor'*rittce <Iicr not consictcr

t

rt expedient to disturb the existing relativity or ilr#pAy scale qf such
I'unctionaribs at the Block lcvel like thc lixtcnsion Btlucators because the
l'inal shapc of thc nrurtipurposc scrrcnrc was not yct crcar ,,,* "n*.*i",r'rlthc pay scalc of Extcttsion Brlucators woultl bc part ol' an ovcrall excrcisc to
reduce the existing multiplicity to only tluce dcsignations for llealt'
employees at the block level. 

I

3B'43'4 Trre 5tl' pay com'rissio. tJiscusserr trre pay scares of
Irealth llducatiott olJiccr, social scicrtcc ltr.vrt'ucrrtr an<) Extctr';irrt Etlucutors
at paragrapb 104'67 of thcir rcporl.. l'hcsc posts arc in Lhs Il,calth and l;a'rilv
welfare Training centrcs of trre Goverruncnt of trre Natiorrar capital ,r;;
of Dellri. '"l'he Exrensiotr Educuloris'were in trrc pay scare of lts. 1400_2j0;
rvith the mi'imum requi'ecl quarification of gracluation witrr truee years
cxpcricttcc' 'l'ltr': 5'l' I)ay cottuttissi,rr rccouriuc'dcd tlrat tlrc Extansi,tt
Educukr s pay scare in view ol'trrc quariricarion shourd be lts. r 600-266; ;;
rcconnnended the scale of Its. 6500-10500 forlthc Ileahlt Extarts;ion Educqtion
officcrl social sciencc Instruct<tr as thc rninirnurn qualificatio' for the posts
was M'A' (Social scicnce) with 5 yLrars cxllclicncc. we also recornmcrd for
lllock Extcnsi'n llducators trre pay scare of lts. 5000-g000. As the
cxpericncc ol' tltrcc ycars is apparcntly not availablc to thcsc flxtc'sion
It'ducators irt IJihar, we recolntncncl that thc llcalth l)cparturcnt will takc steps
to itttlcttd tltc rccruil'ttrcrrt quali[lcation arrd bling it at plu-rvit5 [6.t avuilabls irr
thc Dclhi Adnrinistrat iorr.
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I{a r''cl r i I r's t i t u te o f N eu ro- Psycbatry-aid-A[iedkrcltees

38.44.1 'l'hc Mcntalllospitalat llanchi was prcviously urilcr tltc

State Goverunent but now it is known as the ltanchi lnstiLute of Ncuro

Psychiatry and Alliccl Scienccs. Accortling to thc ordcrs of thc Patua lligh

Court this Institute is now an autonomous bocly and it is managetl by a

Managirrg Conunittce. According to thc Lcttcr No. 366 (21) tlatcd 24.1.1998

of the Dcpartment of Health, Medical Education and Family Wellare the Statc

Covcrrunent exprcssecl no objcction in the rc-organization of thc ltanitri

Iv{ental Flospital. 'Ihe Institute has also bcen allowed by the State Government

to accomrnoclate by adjustmertt cmployces iu that lnstitute considering their

qualilication, skill and cxpcricncc.

31t.44.2 Wc ltuvc otltairrcd liorn tlrc l)cputy l)ircctor

(Administration) of thc l{anchi lnstil.ute of Neuro-l)sychiatry and Allicd

Sciences the sauctioued posts and thcir existing scales. Tlie pay'scalcs are

State Govcrnurcnt scales as we firrd ntcntion of thc pay scales of lts. 2400-

4150,I{s. 1800-3330, Its. 1500-2750 as rvcllas Rs. 775-1025. l'lowcvcr, as thc

cnrployccs ol'this lnstitution arc no lorrgcr Statc Covcrnmcnt cuil:loyccs, wo

arc leaving it to thc Marragcmcnt Conrnrittcc for appropriatc decisions on pay

scalcs ol'thc cmployccs posted in that lnstitutc.

Ilasic tlcllth Worhcrs:urd Arrxiliur.y Ilcalth Worltcrs

3ri.45.1 'l'hc llihar Statc tllsic I lcalth Wor ticrs (Mininurrn)

Associntion tlrrough thcil Gcncral Sccrcl.ary, Shri Srinivas I'rasad Slrrivastava,

Itus rcprcscntccl to thc liilnrcnt Cornnrittcc tlut thcir rcviscd pay scalc should

bc ou tlrc blsis ol'thc scitlc o['l{s. l4()()-2600 ancl nr>t on tlrc birsis ol'tlru

cxistirrg sculc ol'|ts.975-1540. A jutlgrrrent ol'thc l)utna lligh Cour'1. dclivct'ed

on 2(r.3.9(r in C.W..l.C. No.609(r ol'1992 lxrs irlso ['rccrr subnrittcd. Accorditrg

to thc judgcnrcrrt. tlrc I lon'blc (-lour[ hcld that thc l]lsic llc:rllh Workcrs

I
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should bc placcd in thc saluc puy scalc wlrich is rnadc availablc tg Auxililry
Ilcllth Workcrs bccause both tlrc catcgorics of cnrployccs arc cloirrg thc saprc:

naturc of worlt. In C.W'J.C.No. 6096/9]. thc Cour.l lurtlrr;r claril'iccl o1
27.8.96 that the salary of tirc llasic Ilealtlr Workcrs will bo lts. 1400-260(t
wil'lr cllccl liorn 1.1.1986. 'lhc IIc:rltb Worlier'.s ulc irr tlro p:ry sculc ql'lts.
825'1200, lts. 535-765 as rvcll as lk. 975-1.540 antl thg Auxiliary llealilr
\Yorkcrslnvc nor.v bcengivcn thc pay scale of rts. 1400-2600 olthc basis o['
judgment in C.W.i-C.No-2458/87. 'l'he pctitioners have submitted to tlis
Conunittcc that thc Staie Govcrnnrcnl havc rrot yct issuccl orclcrs increasirig
thcir pay scalc to lk. 1400-2600 and thcy havc tilctl a corrtcnrpt pctitiop ip
M.J.C. No.366197.

38.45.2

38.45.3

Itcgarding this cadrc, thc llihar Mcclical and Public
I-lcalth li:mployccs Association, Patna tlrrough thcir Gcncral Sccrctary, Slrri l(.
M' Slraran arld [ltc satltc Asstlciutiou but llclorrging to tlrc Copc l;acl.irrr
througlr tltcir (lcrrct'al Sccrct:rry, SIrli lllrnaslrislr l lurkur.. lravc also lilcrl
t'cprcscrttations bclbrc tltc Cottttttittoc. 'l'hcso r.wo Assnciatiorru havc rcqucstc4
for the llasic llcaltlr Wor'hcrs at lcast rhc scale o1-Its.4000-6000 whilc in thc
represcntatiott ol'Shri K. M. Sharar lbr thc lJasic Ilealth Insllcctors ip tlrc
Malaria Eraclicatio' Prograr'rnc,.thc pay scalc of Rs. 5000-g000 has bceu
rec;ucsted lbr.

The Pay A'o*aly Rcnrovar conu'ittce in its Report in
I990 discusscd in dctail thc pay scalc ol'llcalth \Vorlicrs autl t5c Auxiliary
IIcilltlr lVorlters and dicl rtoL acccpt the clainr ol'thc Ilasic Ilc:rlttr Worpcrs
tlrat thcy slrould ltavc thc san)c pily scalc as thc Auxili:rry Ilcaltl W'rker.s.
'l'[rc l]ily Allt)tttitly l{clrxrvirl (lorrrrrritlcc rrotc<l ul lxrrirl:,r'irplr 13.(r7. l3 tlr.t tlre
bcrtcl'iciarics ol'tlrc higlrcr scalc ol'lts. 7lJ5-1210 rvcre tlrosc Auxili:rr1, tIc:rlth
\1'ol'lict'lr tvlitt \t'ctc alrpoirrlcd cullicl antl wcrc intcr'-charrgcablc rvitlr tlrc
Iirtcrrsi0lt lidtrc:ttttt'.s [ltough gratiuatcs as lirtcnsion Ilducnt<lr.s colrLinucd to
bc aPPi-rilltcd irrcspcctivc ol-thc lirct Llrat Lhc Auxili:rry llcultlr Workcrs rvcrc
lVllrtIictrlatcs rvitlt trvtt )'cills lr'.;rirrirrg. 'l'lrc l;itrrrcrrt c.'r l,.y t{cvisi'lr
(lolllltlitl'cc ilt l)illil!',lit[)lr 50, Cllrirlrtur" 1.5 lras rurl.cd tlrlt thc Ilcirltlr l)cp;lrlurcut
rvltr; ol- tlrc vie:rv lllirt tltc rutttrrc ol'rvor'li ol'Auxililry llc:rlth \Vor.ltcrs r,r,irs

rb
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contparablc to thc llasic llcalth Workcr's but-Ifiat Comnittcc was not irr
lbvpur o[any upgradation in thc piry scalc of ltasic l,Iealttr Workcrs. Aller .
qar:clLl cousidcratitlu, thc Pay Arxrnraly l(cnroval Conunittcc rcconurcnclccl
that if no Auxiliary Hcatth workcr remaLred trren no appointment shourd,bc
Itlarft: ugaittst thc Jxrst ol- Aurilinry llcalth Worltcrs irr lirturr: 

'rrcl 
tlrc

rlcsignation should be abolishcd and the lfasic llcalth Workcrs cann't bc '}
givcnthe pay scalc ofAuxiliary l.lcalth Workers. I
.-38'45'4 ' we rnvc carefuily considcrcd the duties an<J

rcsponsibilities and tlre nature of wok of thc Ilasic.l-lcalth Worker vis-:i-vis
tlrc Auxiliary ftearilr workcrs. flre arh'itted status is as foilows:_

fhe Auxiliary llealth Worhcrs have all along
been in a lrighcr pay scalc trra. thc Basic ilcarttr w'rkcrs
righL lionr post 1947 o'warcls as 

'ray 
lrc sco. ri'rrr trrc. crrart

bclow.

a,

J

(l)

Auxiliary Ilealth.

Worlicrs (in lts.)

Ilasic Ilcalth

Workers (in tts.)
Prior to 2nd I'ay

Itcvisir.ln

75-140 45-75

Allcr ?n'r pay

Itcvisiou

-

Allcr 3'u Iray

Ilcvision

Alicr 4trr l)'y
l,

I{cvision

120-225 105-155

244_396

6n0_965

22A-3t5

s35-765

l;ronr 1.1.86 1320_2040

but lcviscd ttl lts. l.+00-

2600 cr;rtsidcring thc prc-

rcvised scalc [o bc lls.

785-t2ta
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At Chaptcr l-$, paragraph 326 thc Scctltrd Pay

Itevision Cotnrnittec ol'thc Statc havc statcd in tlrcir l{cport that

the Auxili:rry Ilcalth Worltcr is a Matriculatc wlro' has..r,

undergone two ycars rairting in tftc Public llcalth ltrstitute. :

'['lrs Couurlittcc uls1; rrrrtctl [lral tlrc llcllth Worlrcrs arc clruwrt

li'orn l)rcsscrs in the scalc of lts. 28-40 and given tluce motrths

training arrd held that thc existing scalo o[ I{s. 45'15 is

somcwhat excessivc lbr thenr. For thc Auxiliury llcillth

Workcrs the Second Pay Rcvision Commiltee.recotnmeudcd

"he should be ruted as un lnternrcdiate and allowed the nornrul

sculu of !ls. ll5-225 Jir tlils quul(icutirtrr <tf workers".

Regarding llcalth Workcrs tltut Comntittee rccotntucndcd that

Lhc appropriate scalc for lhcnr would bc lts. 85-l10, although

thc cxisting incuurbr:nts will bc talien to thc scalc of l(s. 105-

155 (rnaxirnuttt l{s. 130)

'l'hc 
,'I'liird I'ay l{cvision Cottttltittoc tlf thc

Govcrnntetrt of llihar discussed the pay scale.of these two

categorics at parlgraplis 70 to 73, Chapter 24 of thcir lcport- Itr

1971 there werc 320 posts of tlcalth Wtlrhers itr thc scalc of

Its. 75-85 tbr which thc prisoribcd qualilication lvits
't

drcssership training {br six tttontlrs; therc wcre {117 posts of

Ilealth Workcrs in the scalc ol'lts. l()0-130 and wcre tilled by

prornotion frorn llealth Workcrs/ I)resscrs in the scale of lts.

75-tt5 and Llrcy undenvcnt a tltrcc motttlts traitrirrg in thc t'ublic

llcalth Institute. 'l'lrcn tlrcrc wcrc I125 posLs ot'llasic lleilltlr

Workcrs in tltc s"ai" uf pay of lts. 105-155 antl cxistcd undcr

thc lvta laria Ilratlicat iort Pro grauntnc. l'hc rcquirctl cluali licat io r r

lvus statcd to bcj Marrrioulation antl thcy wcrc rctlttircd ttl ttuke

lxrusc-to-housc visits artcl cttllccl" blood slidcs li-ottr nt:rliuiit

paticrrts. 'l'lris crircgory oI lflsic ilcalth WoI'lidrs ltavs trow

!-l()t)c to (lrrrlt ltrrl rvr.'r',i llrcrl rccrlttttttcndcd tltc Pir-y scith: ul'lls.

12U..l l:i.

o

I

(3)
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'l'lrcsc worc 01p.-- .posts ul' Auxililry

Iteulth Worltcrs rvlto wcrc dircotly r'ccruitcd to the post in thc

scale of lts. 120-225. 'l'hc 'l'hird Pay ltcvision Conrurittcc

rvlrilc rcconrmcnding thc pay sc4l,e ol' lts. 240-396 lbr tltc
Auxili:rry Ilcaltlr Wurlicrs obso,rvCd that "t/rs ltrascrilted

quuliJicution j.r ltlulriculutiott ' 
Jitllo\.r,ctl b), s'ucccssJful

'.,.

cntnpletion uJ'tv,o year's lruining in thc Public l{cultlt ln.stitutc.
.. l{,,

Tlzese ltosti exist itt the field in the dispensaries, mobile units

uttd slutic llcultlt Centres.. Thcy urc .cxpected to reneler first-
uid ancl carry oul prevcn'li,-e und curutive work unclcr lhe

instruclions of Medicul OJJicers. They ure expecletl to conduct

iei,i'ious patients to the neure.rt h<tspitals or tlisltursariis. Thcy

ttlso clo sonrc busic clericul worlc oJ- kceping records of urticles

und nruintaining birth and clcath regi.\lcrs".

(4) 'l'hc l;ourth l'ay l{cvisit-rn Conuuittcc ol'tlre Statc

Govcrntncnt recomnrcndecl for the Auxiliary tlcalth Worhers

thc pay scale of lts. 680-965 and lbr thc llhsic llcalth
. t.,,

Workcrs the pay scalc of lts. 535-765. At;riuaglaph 17.16 and

at p:u'agraph 17.17 the pay scalcs ol'Basic llcaltlt Workcrs

were rcconlttended without any discussion except mcntioniug

that the Basic llcalth Worhcrs are at least nratriculatcs and

since Auxiliary llcalth Workcrs were aheady in a higher pay

scale thcy would obviously bc pcrlornring ciuLics ol' a rnuch

lriglrcr naturc and rnost ol' thc cltegorics ol' crrrployccs

discusscd would bc havirrg'a higlrcl tlualilicatiorr, i.c., at lclst

Iul.crnrcdiato. 'l'hc catcg<-rrics ntcntioucd wcrc Latly llrralth

Visitors in Wcllarc l)cllartrncnl.,,Auxiliury Ilerltlr Workcrs,

Suci:rl Wor'kcrs, L:rtty Ilc:rltlr Visitor':; in llcaltlt Dcgrar.trncnt

arrd 'l'.1|. I lc:rttlr Visitols. I lcrrcc tlrc 4rrr l,ay I(cvision

('rrttttttitlcc nr:vcr t'cconrrrrcrrclcrl llrc lrigrlrcr' pily scirlc to

Auxili:rr'1'llcltth Wot'llcrs only orr rlrc llrsis tlrlt llrcy lrlcl arr

I tttunrrcdiaLc ururl i licaI iorr.

t

I
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At paragr':rph 49 anrJ 50 of Chaptcr 15 thc

Fitrrlctttcuttrl)ayltcvisiorrConrnrittccl(cportoft|rcstatc

covcrnmcnt notcd that thc Ilcalth Dcparttrrctlt lrad rcportcd to

tlrc courrnittcc that llirsic llcalth wrtrhct's utu' poslcel itl

llealth sub-centres ancl under the National Maluia Eradicatio[

Programme with in-scrvice training bcing only lbr onc yqar'

The Health Department also clarified to that conuniltee that

the nature of work of Auxiliary' t-lcalth Workcrs is

contparable to the ttcalth Worhcrs' Ilut as the pay scalc o[the

two categories had ncvcr bccn the saurc aud tlic llilsic llcalth

Workers have always bcetl in a lowcr scale of pay' ithe

Fitrnent cumPay ltevision cotnrnittee recottuilcnded that tLreie

was rto ground ficr upgradation of thc pay Scalc of the llasic

Hcalth Worl<crs.

Tlrel,ayAnorrralyRqnrovalConnrritteeirrl990

did not reconunend 6isturba'ce of the existiirg relativities

amollg the l{calth Workers, l}asic llealth Worhcrs'

Bxtcnsion lklucators and ltanrily ['lanning Worlters'
t

Arnong thc posts and pay scales of the Ministry of

t

(6)

38.45.5

t

Itealth arrd Family wcltarc thcrc is no post in tltc pay scalc oIltFt'5000-8000

whcrc thc rccruittttcut clualilical'iorr' is nratriculatioll' Ordirrarily thc

rcplaccntent or thc rcvisctl pay scalc of tlrc cxistirrg pay scalc ol"[ls' 1400-

2600 is l{s. 5000-8000. At paragraph 43.14 tlrr:'5tl' Cc|ltrail Pay Cottttttission

havc pointcd out that lvltcrc rccrttittltcnt clualilicatiotl ol- nratriculation' I 'f I

ccrtilicato, ctc. arc rccluircd as litr as ptrssiblc thc pay scalc of'1t1.950-1500'

rvlrich hus bccu rcplaccrl by thc scalc ol' I{s. 3050-4590, ltas trcctt

t.cc()luulcl.t(lcd. Norvadays utltrlissiott to [ 'l' I cottrscs is gctrcrtrlly not ilvailablc

to lr()n-ntlrtriculatcs. [Vlorcovcr, tltCtc arc POSTS in thc Ccrltt'al (jtlvcrtttttcltt itt

thc rsviscd llay scalc ol' l{s. 4000-6000 wltcrc thc tlriiliirruttt sclttciltiottill
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cluatilication is graduatiorr. 'l'hc 5tr' Itiy Cotltttissiort ltavo ltrctttittrrcd ttt

paragraphs 66.198 zud 102.19 (these are only exanrplcs to illustrate) that SrrD-

Insltectors in tlie Ccntlal Rureau of Narcotics in the Ministry of Iiinatrce atld

Audil<trs/ Accountants, respeitively, are itt the scale of lk. 1320-2040 though

haviltg gratiuation tlualilication (paragraplr l.tl.3. ol'Volutttc ll , l'art ll).

l-l.ence only the recruitment quali{ication is no single determinant of pay

scalcs. At paragraph 43.l5 the trillh Central Pay Conuuission proposcd to

induct entrants to the posts requking graduation, tluee years diplotna course,

etc. as minimum entry.qualification in the P,aY scales of lts. 1400-2300' lts.

1600-2600 and Rs. 1640-2900.

38.45.6 Under the Dircctorate 6f l-lealth Services, Andaman &

Nicobar Administration, the Para-Medical Worker is in the pay scale of

Rs.950-1500, the Senior I'ara-Medicul Worker is in thc scalc ol'll*s. 1200-

2040 ancl in the sarnc pay scaie arc Non-Mcdicul Supcrvisor.r tttrd Urhan

Lepro.tv ll/orkers. ln the l'lcalth & Fanrily Wellarc 'l'raining Cctrtrcs ol'thc

Governnrcnt o1' Dclhi, tlrc Extcn.rion Etluculoru with graduation and tltrcc

years expcricnce are now in the pay scale of Rs. 5000-8000. 'lhe,Atuiliary

Ilealth lYorkers who are only Matriculates with sorne training cannot be

consiclercd oll an equal lboting, At paragraph 52.70, thc 5rl' Centrd PJy

Conrnrission havc notcd that tlro l;cnrulc Ilcultlt l|/orlsrs arc itl thc pay scalc

of lts. L)75-1540 and they arc rcquircd to havc a matriculation ccrtilicatlo with a

course in the II.W.F. as well as Itcgistration with the appropriate Councii- For

tlte Auxiliary Nzu.se Midwives thc 5'l' Ccutral Pay Comrlrission havc at

pirragraph 52.72 rcconrmended the revised scale of Rs. 4000-6000 against tlte

llrc-rcvisccl scalc of lts.975-1540. lL is sccn at paragraph 52.101 tlral' I;icld

I.Yorkcrs arc in thc scalc of l(s. 950-1400 and lts. 950-15(10 in thc Ccnl.ral

'-GovcrnmenF*tl1$ttaatth lssis*tttrts.in thc All India ltrstil.utc of llygicnc and

t)ublic Llcaltli, Calcutta eu'c in the pay scale of lts. 4000-6000 and I'hey

tlclinitcly hervc 1o lcss an oclucatiortal qualillcation tltatt cithcr thc llrtsic

llcnlth Wtlrkcrs or lltc Arrxili:r1y Ilctltlr Workcrs.

38.45.7 Uronr thc rcl'rrcucc ol-;lust l'ay l{cvisiott Coltttnittercs it

is rurrv clcar tlurL llasic llc:rltlr Worltcrs'ltavc trovcr bcctr in thc salllc pay

?

t;
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scale as Auxiliary llcalth workcib. T'li. cxr.racts liom thc l(cport .f the]'hfud Pay Itevision committce olcar'ly clillbrentiate thc iiitirr" of work ol.tlretwo catcgories ol'workcrs. It would bc pcrtincnt to ask the llcalth l)cpartnrcrrtto clarify how it was hela t'at trre 

'ature of work of Auxiriary llcarrrlvorkcrs was lbuntl [o bc con4rarablcito thc Basic Ilcaltlr worhcrs. uverr ifthe dutics and respousibilitics wcre sjmirar a'd 
'ature 

of work orr*u poi;;;"
comparable' the supreme court iri ttrc state o.f uttar pracresrr versus J. E.chaurasia (AlR 19g9, suprenrc cou'r, page l9) rreld ,. irir thc prescnt ca';c, ur,
Bench secrelaries nny do trrc sanrc u,ork but their quarity o1*o* ,,i, u,n;,It does not just tlcpenrl upon citl* tlrc natur_c ,f vbrk u, ,o-lurrri u1tvork done by Bench secretaries. primuriry it ,:cquirc.r o,,,rrur''"';;;"r;,
cvaluation of duties and respo,sibilitic;; ttf rrrc re.speitivc p'.s.t.t. M,r" ,t1ii,t

functiorts of two posts mcry alry)eur to be the s.anrc or .sintilur, but Ihere oriy-n"
difibrcnce in 

'egree.s 
in trrc petftr*ance- Trte quuntiry ,f tvork ntay be trres'uilte' but quality muy be dilJbrent lltat car*tor bc dctcrtttitrcd lty relying upot.tuverttleilr't in arfiduvit's of inrcrestcd lturtie.t'. Tha etluttriott of ltct.v'irttr.r, tr" tr/iI0 rlrc cxccurivc Gotternncnt"- 'r'hcrurbrc, cven ir-trrc naturc or-dutics ruay bcconrparabre, pay scarcs nced 'ot be trrc same. wc, rrowever, considcr trrcduties a.d rcspo'sibiritics of trrc trvo posts to bc difrbr.cnr. a'd we riry ,orr, ,,*Third Pay ltevision CornmitLcc,s Rcport.

38'45'8 As discusscd carricr posr.s of lreartrt Lr/orkzrs trndbr
central Government and in union T'crritories are eitrrer in the scale of Rs.,950-
1400 or lts' 950-1500' In the All Intlia truslitute of Ilygiene ancl public Health,
calcurta the Ma're l{earth ll/orkcr is ilr the scare or- Rs 950_1400 and trrcIienrula lrcurth Lhtrrrcr is i'a srigrrtry rrigrrcr scarc bIrk. 950_r500. .l.rrc
I'L'orlrcr is irl the scalo <lf lts. 950-1500 a'd thc furule untr r,.crtctla lleuttlt,As'tisluttl't' irr tlrc satltc Orgarrisatiorr arc in tlre scalc ol'lts. 1200-2a40. Urrdcr.tltc cs1'grllrncttt of tltc Natiortal capital 'l'crritory oi'Dclhi Lhe I;.ielct LItor.kar.y
itn'J liiald dssi's'luttl'r urlclcr thc llcaltlr I)cpartrrcnt arc irr tlrc scarc of tts. 950-I500- 'l'hcl'crir.c, acc'rdirrg ro .ur tcr.lrls or-rcr.lrc'cc ritlric't r-rr.rf:rsic ,r;;;,\v,t'lcct"s is ''ly ;rPPr.;rriar.c irr r.lrc rovisctl pay sc:rlc 'f- lt.s. 305t)_4590.
l)c:sig.rrti.lr rvisc iuld lirrrcti"-w'i.';c in (iovcrnrncrr[ 

'l'lndi, r.lris is tlrc scalc



.'
l.lral is availablc to crnployccs cngagcd

Worhers.

l0s

itt work iornparable to lfasic IIc:rlth

fhe Auxiliary llcalth'Worhcrs are now in thc pay

scalc ol'lts. 1400-2600. I1ut as thoy arc only nutriculatcs with two ycurs

trairting, they are noL engaged in such critical work that rcrluires oorupcnsatign

through a pay scale higher than Rs. 4000-6000. The Health Assist.ants sought

upgradation but the 5th Central Pay Conunission at paragraph 69.25 only

reconrmended fbr thern the pay scale of Rs. 1320-2040 at entry. We quote

bclow thc observations of the Pay Corunissio n " IJpgrudution of thasc posts

has been dernanded drawing u cr.tntparison with counterpar-ts in tlrc Porls/
Airprtrl llealth.Organisaliott, tvlrcre Sunitury/ Ilcultlz In:;peclors ure .stutcd to

have been redesignated as Health Assistunts, and are in higher scales o.f pay,

though with conrltarablc tlualificutiotts. lVe havc consideretl the dentuncl hut a

highcr plucement cloc.s ttot scem lo bc justrJietl frtr Ilculth ls,:;istuttt:; in lhi.r

In:;t itute. "

38.45.9

38.45.10.

e

I

Health Assistants have now been reconunended a

rcvised scale of Rs. 4000-6000 which is at par with Sanitary Inspcctors who

enter service with qualification of matriculation plus cliplonra for Sanitary
Insltcctots. Auxiliary llealttr Workcrs do uot havc a qualiticatiorr at crrtry

which is rnore than the Sanitary Inspcctors ancl neitlicr tlo they perlorm work

of a higher nature. Flcttce the Auxiliary llealth Workers will be in the

rcvised scale of Ils. 4000-6000. We havc also reconlnended for the Sauitary
Ittsgrectors thc pay scale of lts. 4000-6000 in paragraph 1sg.25.7 of this

Cirzrotcr.

I

,
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I BEPARTJtlglfi or URSAN DE{EIO-PIYIEH-r

The Urban Devcloptnent Departltrent of the
39.1. t

Govemment of Bihar is headed by a secrefary in the super time scale ofthc

Lndian Administrative service. 'Ihe 'lown Planning organisation, headul by

the Chief Town Planncr has the bulk of posts shown undcr the Urban

Development Department, according to l;inancc Department Rcsolution No.

6021 dated 18.12.89. However, we haVe not received any representation liom

any of the employces of the Urban. Development Depiutment' While

cliscussLrg thc dctnands o[ thc Architccts of thc Departtncnl of l]uildittg

Construction, wc also brielly toucliocl upon tfte lticrarchy of tftc posts and pay

soalcs in thc 'I own l'lanning Orgauisation ut palagraph 26' l '3, Volutilc ll' Par[

lI of our Report. As the posts in this Department are by'and large corruuon 4ncl

have already been dealt with by us in other Departments' no separate

resornmendation or discussion is callecl for'

t

t
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This'Department of the State Governrnent is responsible

for succcsslul implementation, coordination and monitoring of the '20 Point

l)rogranttrtc" zts wcll as coortliual,ion and rnonitoring ol- all projccts and

schcmcs rclating to institutional financc and liaisorr with lnstitutional l;inancc.

40.1.I

40.1.2 The Department has furnished to us thc lists of posts

r.vith their pay scales and for most of the 38 posts available in the Departnrent,

it has been inclicated that tlrc posts are lillcd tluough appointrncnts rnatle by

the Personncl Dcpartnrent. It is only in rcspcct of thc followirrg posts tlrat thc

I)epartmenl. has inlbmrccl us that appointnrcnts are uarle by the Dcparl.rncnt on

thc reconrncndations oIthe Bihar Irublic Scrvicc Cornmission :-

SI

No.

Posts Iixisting I'ay

Scntcs

(in tts.) I

I I)irector (Extension) 3200-5000

2 Plamring Ollicer/Deputy Director, Statistics 2400-4150

) Assistmt Director/Statistical Oliiccr/ Scnior and

Juuior l{cscarch Olllccr

2000-3800

4 Co tuputcr l)ro granrnrcr curn l, lann ing Ad visor 1640-2900

D.'l'.1'. Opcrator I 320-2040

6

I

,i---- --()

Cashicr
-fiii cb
Lihlarilrr curr r As.sisturrt Lillrar.iar r

ali;t;"

1320-2040

1200- tm0
-tisrGait--

lt')iti ttita)

0

e
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40.1.3

tt2
'l'hc Sccrctru'y ol'thc l)cpartnrcnt lras subnrittcd ir

I

lettcr to the F'itmeut corrunittcc on 7.9.98 pointing. gut that tlrc
Dircctor (Iixtcnsion) in tlre pay scale of lts. 3700-5000 shoulcl be

given a revised pay scalc considerirrg thc pay scarc of thq post.to bc

lb. 4300-5550. It lras bccn cxptaincd tlral slrri l].K.'l'trakur, Dir.cctor

(Extension) was appointcd as Planning officer o' thc

recomrnendations of the Bihar Public service comnission in thc pay

scalb of Rs. 620-1415 and he joinecl the departrnent on 2g.t0.gl. 1hc
pay scale was fixed at lls, 1350-2000 fi.om l.4.gl. l'hqreafler, Slui
ll.K. 'l'lrakur was notilicd us Dircctur (llxtcn.si{rn), 111" nlininrunr
eligibility of the post bcing six years expcriencc in a lower post. llis
pay scale was thetr lts. 1900-2500. On the rccomnrcndations of tlrc
Bihar Public'service Commission, thc appointment of Shri l'lrakur was

regulariscj on 18.8.88 and his scrvices were conlinncd by Notification
No.23l datccl 29.2.1996. As othcr posts in rhc pay scalcs of ll.s. lg00-
2500 havc bccn upgradctl to lts.4l00-5300 or-l{s.4300-5550, it has

bccn rcqucstcd that thc pay scale ol' the solitary post oI' I)ir.cctor
(Extcnsiorr) should also bc upgra<lccl to t{s. 4300-5550. 'l-hc

rccruitrncnt clualilication of thc post..of Dircctor (Extcnsion) lras not

been mentionccl anywhere. .l{ccruitment qualification for thc post of
I'l:rnrring (Jlticcr, Iho post agairrst wrrictr srrri 'l'lrakur irritially.juirrctl,
is post-graduatiott in Ecouotttics or Agricull.urc Dconornics gr dc.grcc i1

M.Conr. Thc note lionr thc Dcpartnrcnt of lnstitutional Fipancc an,l
:tr

Proglauunc lrnplcnrcntation tloc.s not mcntion thc l,rost 4rld, tlp pay

scalc in tl"rc ccntre which is havinq-,rf p1y scalc.of ltp. l,.algg-1g300

so that Slrri'fhakur could bc given tlrat pay scalc.

_ :'. r,,. -.;. . r, . '- . ,' ..

ln thc lvliiristry , ol'' ilrlaniiitrg, Jb Progranuuc.

t

40. 1.4

Itrlltlctnctttltti0n ol'tltc Covcnrn'rcnt olinclia rvhich has bccn cliscr-rsscd

by thc 5'r'l'ily conrrrrisr;iorr at c)lrup{cr.[il, l.hcrc is no post witS tlrc
dcsilllrlrtiott Ol'l)ircctor' (tixtcrrsion). 'l'lrc rccnrilnrcnt cgrralilicatitrl sl'
(ltc llost irrrd tlutics :rntl. lhcrrtlsprirrsitlilitics irrc lrliirr (o ccr.llirr Postri irr

tltc Ministry oi . Agricrrltt,r".,,,r,, Ministiy ol' lndr.rstr.y, tJiscusl;cd

rcslrcctivcly itt (llrllrtels 5(r irrrd 7?..'l'1rc l)ir.t:ct<tr irr tlrc llurcau ol.



ll3
Ittdustrial costs and I'riccs 'r thc fieniii' l)evclrltnrctrt glJiceri' t'cDcpartmc't of r*dustriar Dcverop'rent arc in ttr" puy sr:arc of I{s.

., ,,3790-5000. Jtint Directtrs ur trrc. Mi'istry of Agricurturc in trre
. . Directorate of prant protection, 

euarantine & storage are a, in trre
- ' pay scaro 'f rts' 3700-5000. Grttult A Scicnti.st.v i,, tt," ,,,,,rro ,,Agricurture witrr the dcsign iiliort or J'int contmi.,ssioner;t i' trrcDepartrncnt are in thc scare of I{s.4100-5300. I{ence we ao'ot fi'<l

,t:. any justification for a soritary post with no speciarizcd quarificatiorr
',; otlrerthan post'graduation to be in a scale higller tha' Rs. 3200_5000

and cven trrat scarc appcars to bc o. ilro higrrcr sidc spcciary wrrcu trrc

' I rcquiremerit ofexpericnce of research work.is o'ry two ycars anir trrcpost ncit'her rcquircs a l)octorate or a spcciariscd diproma or posr._
3i; graduate diploma in a specialized area/discipline. We <lo not fincl
r;' adequate justification for upgrading the scare and in any case, trrc postaud thc pay scare of the ccntrar Goverru'enl agai'st whicrr i,r" o"r, ",,,t.i Dircctor (oxtehsirn) is to bc frtted, Ins ''t bcc' i'dicatcd.
ltt 'l'hcrclbre, wc arc.u'abrc t, nrakc a spccilic rccor*rc'dation lbr

upgradation.

40'1'5 As ilrere is 'o otrrcr rcprcscntation fiorn any ot'er
cnrploycc of this. l)cpiu'r.ment, wc arc not triscussi'g any otrrcr post orscale. Itcviscd pay scarcs o{'posts wiil bc indicatccr i' trre chart trrat wewill be submirting scparatcly.

I

t

I



t F'lFtr.6overnor -'s Secretar r al-

4i.1.1 Shri S. J. Shaukat, General Secretary, Raj Blrawan

Dnrployccs Association has subnrittcd a rcprcscntal.ion bolbrc thc l;itmcnt

CortrmiLtee stating that pay scalcs ofcrnployecs of the ltaj llhawan need to bs

consitlcrcd as if they are part of thc Secrctariat Cadre. lt has bccn statecl tlrat

the rcsolution of the Personnel and Administral.ivc ltelbrms l)cpartment dated

?7.2.1991 is not according to thc jutlgnrcnt passecl by thc l-lon'ble Patna I-liglt

Coui'L in C.W.J.C. No. 2321l88. l'hc Itesolution o[thc Pcrsonncl Departurcnt

statcs that thc ofTiccs of thc Covcrnor's Sccretariert and Lokiryuta olllcc canrxrl

bc cotrsidercd as cithcr attachccl olliccs or subordinatc olliccs. llis Bxccllcncy

the Govcrnor as well as tltc Lokayukta are both entitled to appoint persomel

working iu thc rcspcctivc ofliccs and ltcucc bclth thcsc olliocs wcic considcrcd

scparate ancl indcpcndent. Thc Judgnrcnt passcd by thc two Judge llench,ol.

tltc I)attta Iligh Court orr 25.5.1989 concludcd that thc Covcnror cannot,,ltrakc

any appointrncnts on his owlt though the Statc Government out of
considcration and dccorum rilay accept thc Govenlor's rcquest but in law the

Govctnor ltas uo powcrto appoint any Sccret:lriat stall secrctarial stalTis nol.

recruited by the Governor and it is part ol'thc Statc Govcrnnrcnt ol-thc tirnc. It
rvas lilrtltcr lrcld tlurt tltc Govcrrror ceul allpoint or disnriss uny nrenrbcr o['lris

lrouschold sLall'but hc cannot appoint or rcnuvc fionr scrvicc any Sccretariat

st:.r11'othcr than on thc aid and advicc o1'tlrc Council ol'lVlinistcrs.

41.1.2 'l-hc Fitnrcttt Conutittcc has bccn callccl u1;on by thc

rcpt'csctttittionist 
. 
to rccoururcrtcl lbr thc cnrployccs ol' thc l{uj lJlrarvan

Sccrctariat pay scalcs artd telrrr:i und conditiuns sirrrilul to tlrc Statc

(i.vct-rrttcrrrt c:'rpl.yccs ls rvc:ll as t. dccllrc v.id tlrc dccisirrr .l'tlrc Sl:rLc

I

6

{|



(iovcr.nnrcnl. cnrbodied in thc Itcsolutiorr
Adrrrinistrative Iteforms dared 27.2.lgg | .

1r5,'r 'Tfiii

<lI'tlre- Dcjiarhrrcnl ol. lrcrsorrrrcl antl

4l'l'3 'l'lu lcrnts of rclbrcncc of thc l;itr'c'r. co'rrrittcc bci'gwlrat tlrcy arc' this cor'ruittcc is not a' apprropriatc rilru' t<l g, irrt, ,sucrrquestions' lrence wefuilr indicate trre pay scares of trre starf of the covernor,sSecretariat in a chart that we will submit separatelv.

41.1.4

scarc orthe rrivate,il}ili: J 
would onlv like to conu'ent on rhe pay

Its.2400_4150. S""*;".:_._".-""".nor 
who is in rcceipt of lhe scalc of

'4s00- r;.';;;;; ;ffi::ffi:onicers are in the pav scare orns. 3000-
:Presirjent,s 

Secret

rec'rrn,c,,;;;;;i:Tj**""1"* lJI*li*:iT;:' 
I'}r'c$idcnr'' stt'tliot' I'lc'cc il sinritarry higrrcr scarcs can'ot bc givc' to trrestall ot'covernor's Sccrctariat at rcast tfrcy shourcr bc sinrirar to wrrat stantrsrccoruncncrcd rbr statc (ioverru'cnl cnrproyccs. I]or thc rcasons nrcntioneclabove'rtrre private sccretary to the Govcr''r is at rcast

;;: ffi :;;# sc.n ior orn""",, i.e., Rs. 3 000-4500 ff:":i:J:;
......:.r . i

:i,

I

tr ,1'r't
^ttt

I
I
I
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47.1.1 Shri Arnrendra Narayair Singh, Deputy Secrctary in the

ollicc <lf Lokayukta has subrnittccl an.orgilrisatiorr chart and thc list ol'posts

with the pay scalqs. In the ofiice of the Lolcayukta thcre arc scveral posts artd

their reviscd pay scales will be i'rclicated in the cltart that wc will bc

submitting separately.

42.1.2 As no rcprsscntation luve been rescivcd within tho

stipulatcd tilnc of 5.2.1998 lionr arry crr-rpkrycc olttrc l,okaytrktu Ollicc, wc

are nol discussing hcre any of thc posts and the pay scales;

Office of the Bihar Public Seruice Commissiott

42.2.1 'l'lrc Adnrinistrativc Olliccr ol'thc Llilrar I'ublic Scrvicc

Conrmission has lurnished to the Fittricnt Comrnittee the list of posts,with

their pay scales and informeti that the pay, prornotion, scrvice condi{.ions

furcluding appointmcnt are thc samc as those prcsgribcd lbr corresponding

posts in the Bihar Sccrctariat according to Scction 31 of tlrc l-]ihar Public

Scrvicc Cornmission (Conditions of Scrvicc) ltcgulations, 1960. Scparatcly

thc l;inancc I)cpartntcnt carlicr lirrwardcd to thc CornnriLtcc a lcLtcr of the

Chairntart o['the l]ilrar l'ublic Sclvicc Conrrtission datcd 24.3.1998 ancl

adr.lrcsscd to thc l;ilrance Ministcr, Govcrnnrcnt o.l-lJihar whcrcitt thc pay aud

allt-rrvunccs of the Chairnran and Mcnrbcrs ol- tltc llihar Public Scrvicc

Conrnrission wus rcrtucstcd to lrc rcllrrrcd tu thc Fitnrc:rrt Cottutrittcc-

42.2.2 'llrc liilrrrcllt (:onuuittcc corrsitlcrcd tlrc lcttcr ol'thc
('lririrnrurr. lJihlr l'trblic Scrvicc Cloururissi(trr in light ol'tltc pt'ovisiotts ol'llrc



i:ri'{::

Corutiturion ol lndia and thc llihar P"bli" l;ricc Cornnrission (Co'clitiun, ut'
Service) Itegulations 1960. According to thc provisions ol'Articlc 3l g of t6e

Constitution of India it is the Governor of the concernecl State who is

enipowered to dctermine the service conditions of thc Chairman and the
tttcttlbcrs of thc l'ublic Scrvicc Cottunission. l)rcviously, thc Sccontl 'l'fiircl apd

L-ourth Pay Revision Comrnittees as well as tlre l;itment cum pay Revision
Conunittee did not recommend any changes in the pay and allowanccs of the
Members and the chairman. In view of the express provisioru of the
Constitution of lndia and the ternx of Reference of the Fitment Committce
rcquiring us to rccomnrcnd only pay scalcs of Statc Covernmcnt cgrployccs,
tlre Finance Department was informcd tluough Letter no. 700 dated zz.7.lggg
that it lvould not be appropriate to submit any recommendation regarding the
pay artd allorvances of the Clninrtan and Mcmbers of the Bihar public Servicc
Comnrission.

42.2.3 No c*rploycc of thc Ilihar lrublic Scrvicc Cornrnissiolr
has subrnittcd his/her rsprc$cntatiorr to thc Conuniil.cc rcgarding litnrcnr in

reviscd pay scales. f'he reviscd pay scales of staff of the llihar public Service

Corunission woultl be separately rcconuncncied in the clrart ifuat we will be

submitting lattcr. The recomnrenclcd pay scalcs will bc on thc presunrption that
thcy arc Statc Covcrllrnent crnployccs unlikc.tlic Clrairnran ancl Mcntbcrs oI
thc Cormrission.

3
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Reuised Pag Sealsg of Pross Workers qnder tho

State 0ovornrnorrt i

t

e

l

SL.NO DESIGNATION BXISTING PAY

SCALE
L

ITECOMMEN

-DBD .

tutvisEt)

CT'NTITAL

PAY SCALE

R"EFER"ENCE 'I

PAIIAGRAPII (

STIl CI,C,/ Fitrnt:

Conrmiltcc Repor

Junior Cornputer r 200- I 800 4000-6000 57.t1

Technical Assistant I 400-2300 4s00-7000 55.221

J Tcchnical Itcrsonal nssistant I 500-2750 5000-8000 46.34

.+ Dircctor 3700.5000 r2000-16500 55.2t7

TffiJ Darwan & l'rahari 750-940 2550-3200

5A Mehtar 750-940 2550-3200 53.11

6 Watcrman 750-940 2s50-3200 55.2t7

7 l)rcss Coolie 750-940 550-3200
I

53.r3

I Case Coolie 750-940 2550-3200 53.1 3

9 Case Carrier 750-940 2550-3200 53. 13

t0 llorms Carricr 750-940 2550-3200 54.18

ll llarnrarr 800-r 150 2650-4000 s5.20

t2 Mali 800-l t50 2650-4000 55.t26

t3 Fircrtratr 800- I | 50 26lA-3540 r04.1 r

l4 I)r'css l:11' lJ0y 800-t 150 2650-400{) 54.t8

t5 l'rcss lnkrnarr 800-l 150 2650-4000 55.221

t6 l'or rrr Wasltcr tr00- | l -50 2650r1000 55.217
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l7
800-t 150 26 | 0-3540 155.242t_

154.r8

lss.22t tss.z}s

3t7C--
55717-_-

TffiTTffi
%

55.2t7

55.217

s5.217

s5J17-

Bli? 
-

r8 JPv ouPP[cr oc typc supplrcr 800-t 150 2650-4000-
t9

800- I | 50 2650-4000
1tl

/ I rvut l-rcsslllall 800-t t5U 2650-4000
1lLI rr,ryvrrrur -luilt_rrool l,ullcr 800-l t50 2650-4000 -
22 rcssnlan 800-t t50 2650-4000
??

825- | 200 26504400
24 vvprvr lyri:tCntne Upcfatof 825- I 200 27504400
25 Pq rssucr 800-l 150 2650-4000
26 rYrduillltg lvllnqcr 950- 1400 3050-4590
11

rP rr ilil.I|lg uperator

Machine t.iylf
950- I 400 1050-4590

28
elu- 1400 3050-4590 55.2t7

ss2r? -__--

s5li7 -_*

-_

s5.224

s52'a--
fiAtl4rt-'

29 ,Jt D(Jy A{. tnKnt:xl 950- | 400 3050-4590
30

Proof Pullcr

950- 1400 30504590
3l

E00- I I 50 2650-4000

32 lrnpositor
825-1200 275044tJ0

33 Distributor

-

825- | 200 27s0-4400
34

J) l)acker

800-t t50 ?550-3200

uuu-t t50 2650-4000 i3.298

'4J?.--.=-
%

i5.223

tJ.ZJO

--
'5.205 / 55.:! r7

4.(tb

5.226

.4.(r ol' I:itrrrc

)onrnriltcc ltclxrrl

36 vqr lrEtttul

-

Plrlrcr lssucr

:
I-lookirrg Sarkar

Mnrra /-^-r,.-

950- 1400 30504s90
)I

1125.1200 2750-4400
l8

825- | 200 27504400
39

950- 1400

[:s-P;-
3050-4590

,?stfi4oo
40

4t

.it-----
50- r 500

r050-4590

Jrso+s,)O

G

t

'l

.D

I
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950- l 500 3050-4590 55:205
43 Assistarrt Getrcral Mccltatrtc

44 Assistartt Mcchauric 975- I 540 3200-4e00 55,-?-05

45 Assistunt Link Mcchanic \ 9?5- I540 32004900 , 55.205

46 (irintling Machirtcntul 975- I 540 320011900. '55.22s

47 Welder 950-1400 3050-4se0 55,275

48 'furner 950- t400 1050-4590 ss.2l7

49 Assistant Lino & Mono Meshatic 975- | 540 lu50-4590 55.2 l7

50 frss ista"J tvtono Mcchan ie 975- I 540 3050-4590 55.217

5l Assistant Mcchan ic-curn-Sort Castcr 950- I 400 30504s90

) Sterco Typcr 950- I 400 30504590 55.2t7

Compositor 975-1540 13050-459{) ss.7t7l'55.205

54 Corrcctor 975- I 54U l20u'4900 , 55.2t7

55 Assistant Inclrargc Distributirrg & '['ypc Storc'

Itanchi

975. I 540 200-4900 t5.21

56 AssistailM*tri,* Mi".lct 1975-1540 2004900 s5.217

57 Mirchittcnran 75- r 540 3200-4901) 5.275

58 l(andontnran 975-t540 3050-4590,i 55.2t7

59 l'latcnrnan 950-1400 30lfl-45e0 , 55.21'l

60 Mctal Mcltcr 950- | 400 3050-4590 55.205

6l l"]ook ljindcr/Scnior Book lJindcr 950- | 500 3050-4590 55,221

62 Assistarrt tlinding J:trnudar 1 200- | 8(x) 4(n0-6{}tx} 55.217

63 Assistmt Standing l"orrn Kccpcr 975- | 540 3050-1590 55.211

64 Copy I loldcr 975-l 540 IQJ()rl$t)(): 64.t7 | 55.205

65 Cornpositor Inchalgc llaj Llhatvan l'ress 9?5- 15,10 ", 3200-4900 55.2t:1

66 Assislarrt Scctiorr l-loldcr | 200- I 800 4000:6000 55,21"1 .'l

67 llook []indcr (Sclcctiorr Crarlc) ')75- 154(l l.z0u-4(ruu

6ll Muclrirrc Mirulur (CIuirtg) I 200- | lt00 4000-(r000 55.2t7
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69 Cornputer screCffi
Printing & Stationary

t400-2300 4000-6000 s5.2t7

55.217

552n

55.2t7

snn
snn
-sfr7

ssaT

55.2n

123.9.5 of F'irr
I

I Corrrrrr ill.cc llcnt,
I

Iss.223

5520'*--
55.2t7

23.9.5 of Fi,

Cornmittee ltep.

55: li--

5.22s

,207

/t) rugr
I 200- I 800 4000-6000

tl r\rg,nt JliltI 1200- r 800 4000-6000
11 A

6c r_rt)utoutr)r Crc t ype Store | 200- I 800 4000-6000
j lJ

I

it4
I

t-.-

PIIultlllE,\JPerator

ni^.r

| 200- l 800 4000-6000

t320-2040 4000-6000

16
I

!'rovr rU t5 Ja{Jilagar r,ottcry

ffi-
r200-l800 4000-6000

t200- I 800 4000-60(t0

ltt
I

I

i;;
; to
I
I

I

r\st:p9r
I 20C- I 800 4000-6000

orurc Neeper l20c- I 800 4000-6000

19

80

gl/er Ir)urJl -uul[_D[Qre Kccpcr

1r

t 200- 1 800 4000-6000

| 200- | 800 4000-6000

4000-6t u0

40rJ0-60rJ0

)t

.JL

J-)

J4

;
rO

r7

l lme Lnecl(€r 200- | 800

r. Dr.ors Ncepcr_cult Despatclrcr

K

?00- | g,J0

lunior Rcadcr

%.__

\4ono Opcraror

-irlo Opcrdtor

-

,'onrpositor'l'ypist

I 200- | 80tr 4000-60c{)

JzU-2UtlO 4000-60c0,

r 320-2040 4000-600 )

1320-2040 4000-60Lt0 55.207

t320-2(;40 4000-6000 55.2t7

55.217

55,25

ss205---
(q 1t"

ss:0i7-trz;

:tf ? i7

i8 
I't-l.

n=.-l.
___-j_,rl'r
t=-._T;-l'
l_--lr

vr.rvrru:s rylluct- (t lcavy Maclltnc LOttcry)

;_.:_::--icrrior l(carJcr

iccti., -

----:::---iru: Works Circckci 
%

f;:,'{r\r-.r---

I 200- | iJuo 4000-6000

4000-6000t320-'/u40

140tr.2300

R2U-2040

4500-70u0

AooG60oo

3,:0-2040

titortx)

4000-6000

4 50(1,700r)

s

":,I,>

i

I

I

I

'
;

:
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I

r22

94 Mono Mcctilif
t400-2300 4500-7000 T5s2r?

95 Elccbic Mocharic t32A-2041) 4000-6000 5s.2a5 / 5s.225
v6

l.irro Scrtir.rn l k_rl E
Stn, v

t320-2040

I 320-2040

4000-60(x) 55.2t7
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