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DEPARTMENT OF HEALTH, MERICAL ERUCATION
AND FAMILY WELFARE

Bihar Health Service

38.1.1 Bihar State Tcaith Scrvices Association through their
President, Dr. P.N. Pal, have represented to the Fitment Comimittee for the

following revised pay scalcs as given below:-

SLNo. Designation Existing Pay | Revised New
scale on L1996 | Central Scale
to be replaced (in Rs.)
(in Rs.)
A. General or Non-teaching
Wing ' '
. Basic Grade 2425-4000 8825-13500 |
2. Junior Selection Grade 3000-4500 10000-15200
3. Senior Selection Grade 4100-5300 14300-18300
4. Supertime Scale 4300-5550 15100-18300
3. Joint Director/Drug | 4500-5700 15100-18300
Controller
0. Additional Director 4500-5700 15100-18300
| Dircelor | 5100-6300 16400-20000
8. | Dircctor-in-chiel 5900-6700 18400-22400 |




3. Medical  Education  or Y,
Teaching Wing
1. Clinical Side SRR
a)  [Resident __ 2425-4000 §825-13500
b) Registrar/Asstt, Prof. 3000-4500 10000-15200
¢) Associate Professor 3700-5000 12000-16500
d) Professor 3700-5000 12000-16500
¢) ProLin super time scale 4100-5300 14300-18300
2 Non-Clinical Side
i) Tutor 2425-4000 8825-13500
i) Asstt. Professor 3000-4500 10000-15200
iii) Associale Proflesor 3700-5000 12000-16500
1v) Professor 3700-5000 12000-16500
v) Professor in super time | 4100-5300 14300-18300
scale
3. COMMON _
i) Principal 4500-5700 15100-18360
i) | Additional Director, | 4500-5700 15100-18300
Medical Education
4, Dental Service %
1) Basic Grade 2000-3800 6500-10500
i) Junior Selection Grade 2400-4150 7500-12000
1) Senior Selection Grade 3700-5000 12000-16500
v) Super time Scale 4100-5300 14300-18300
¥ Teaching personncel off
the Dental Service
i) “Tutor T 2000-3800 6500-10500
ii) Lecturer 7 12400-4150 7500-12000
ili) Professor 3700-5000 12000-16500
iv) Principad |4 10053007 | 14300-18300

e




38.1.2

(a)

(b)

(d)

()

(D

(g)

(h)

(1)

()

Other demands of the Association are as listed below :-

Every Doctor must get at least three promotions aller

completion of 4, 9 and 13 ycars of service.

Flexible Complementing Scheme to be extended to cover all

doctors;

Risk allowance of Rs. 1000 per month to Doctors atlending

AIDS, T.B. patients and those working in Blood Bank,

Radiology, Radiotherapy and Forensic Medicine Departments;

Night Duty and deputation allowance should be considered;

Post-graduate allowance to doctors working in basic grade @
Rs. 500 per month and Rs. 1000 per month for diploma and

degree holders, respectively;

Research  allowance of Rs. IUUO-pcr month to teachers in

Medical and Dental Colleges for research work, journals ,

books and workshops;

L]

House Rent allowance should be linked to actual pay instead of

the maximum of the scale;
Medical allowance of Rs. 100 per month to pensioners also;

Leave Travel Coneession and City Compensatory Allowance al

Central Government rales;

Travelling allowance on the basis of existing pay scales and not

on the basis of the classification of post;



»

el

f=

(k) Overtime allowance and ‘I'run.;i:url allowance to be sanctioned,
respectively, for extra working hours in a week and to commute

from work place (o residence, Telephone Attendant allowance

at par with Central Government ( telephone allowance docs not

stand sanclioned by Central Government);
Q) Payment of allowances and pension to be net of taxes;

(m)  Advances and other benelits have been sought regarding
G.P.F., House Building Advance, Car Advance, Motor Cycle
advance, Scooter advance, Personal Computer advance and

medical equipment advance

() The representation also mentions that there is a convention of
adding three increments at the initial stage and they have
requested for the scale of Rs. $825-13500 instead of Rs. 8000-
13500 which stands sanctioned for the basic grade doctors in

the Government of India Collcges and hospitals.

38.1.3 The Dircctor, Health Services, Government of Bihar
has provided the Fitment Committee with the Rules for Appointment to the
Bihar Medical Service emibodied in Notification No. 13020 — L.S.G. dated
i4.11.1929. In excreise of powers conlerred by Rules 3 and 4 of the Civil
Services ( Governors® Provinces) Delepation Rules, 1920 the Government of
Bihar and Orissa framed rules to regulate the recruitiment, conditions of
service, pay, allowance and pension ol (he l}il;:n' and Orissa Medical
Service. Under these rules appointmenis by promotion could be made from
the Bihar Sub-Assistant Surgeons Serviee and direet recruitment to the
Bihar Medical Service was o be made on the advice of the selection board.
then called the State Public Serviee Commission. The candidales 'were
required Lo be graduates ol an Indian University registered under the Bihar and
Orissa Medical Act (11 of 1916) and were not o be over 28 years of age and at
that time the medical graduates were wsked to submit their diplomas. The 1929

Rules also provided that every ofticer of (e Bitar and Orissa Medieal



=4
Service was required to undergo po:sl-j!;radualc training twice during their
period ofscrvic_c: = Ulc first between the fifth and end of the scventh year of
service and the sccond between the beginning of the twelfth and the end ol the
fourteenth year of service. Promotion was not to be given tll training was
completed and the officers passed the practical examinations. The pay i the
first year for officers of the Bihar and Orissa Medical Service was Rs. 200

and this was provided in Rule 12 of the 1929 Rules.

38.1.4 The 2" pay Revision Committee Report was perused
and we find that the sanctioned strength was only 2118 of the combined cadre

of Medical and Public Health Service but there were only 88 senior posts.

38.1.5 : The Sccond Pay Revision Committee which submitted
its report in Fcbruary, 1964 pointed out in Chapter 24 that the basic grade and
senior grade of the Medieal Service in Bihar are lower than the corresponding
grade of the Public Health Service though of the total strength of 2118, only
4% are Public Health Doctors and every year the Publie Health Serviee is

tending o shrink in strength due to a large number of developments.

)
38.1.6 The Bihar Pay Revision Committce, 1961 which
submitted its recommendations on 29.2.64 stated in Chaptcr 24, paragraph 428
that they have fallen in line with the recommendations of the Bhore
Committee and have suggested integration of the Medical and' Public Health in
a single cadre. In West Bengal such an integration had been carricd out and
the Health Department of the Government of Bihar in their memorandum to
the Sccond Pay Revision Committee also suggested integration o be

recommended in the interest of clficiency and case of recruitment. The
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Committee noted that there were only 59 filled posts out of a total sanctioned
strength of 74 posts in the basic scale of Public Health Service
recommended that further recruitment as Medical Officer of Health should be
stopped. The Second Pay Revision Committee of the State recommended at
Paragraph 432 that some restrictions would need to be imposed on private
practice by Teachers in Medical College Hospitals and in other specified
large hospitals. It was also recommended that private practice should
ordinarily be confined to chamber consultation and to domiciliary treatment at
the patient’s residence. Al paragraph 433 it was preseribed  that no
Government Doctor should be permitted to invest in, own or manage a clinic
or nursing home where indoor beds are provided and it should be regarded as a
misdemeanour on the part of a Government employee (o indulge in such a
business. The Committee which submitted its Report in 1964 recommended
for the doctors a- remuneration higher than any other group of Government

cmployees except for the Execu tive and Judicial Services.

38.1.7 On the basis of the recommendations of that Committce
orders were issued by the Finance Department (Résolution No. 532 dated
l'?.'?.l%S published in the extraordinary edition of the Bihar Gazette dated
22.7.1965). The State Government notified the re-organization of the Medical
and Public Iealth cadre. “The pay scales in the teaching side were non-
practising and super-time posts of Deputy Direetors and equivalent vposts
constituted only 1% of the cadre of the Health Service minus the tcaching
posts or equal to the number of posts of Deputy Directors and cquivalent posts
at any time, whichever is greater. In the 1965 order there was 1o provision
lor special pay or other allowances except for the Junior Teachers on (he
teaching side. The order further mentions that the cadre of the Health Service
Was Lo consist of duty posts on the administrative side and leaching posts were
10 be caleulated on the basis of the actual requirements of deputation to the
teaching side. 1lolders of teaching posts were to be treated on deputation for
the time during which they were employed as teachers and once they reverted
to the administrative branch, they drew pay according to their position in (e
cadre. Il'a doctor junior in the .c'alu.h'c (o a person on the teaching side drew pay

e an administrative postina scale higher than drawn by the person on the



tecaching side, other than as a purely casuwal or temporary arrangenient in
exigencies of public service, the latter was permitted to draw the pay he would

have drawn but for his deputation to the teaching side.

38.1.8 The 3" Pay Revision Commiltee also discussed in preat
detail issues like private practice of Government Doctors, general position and
availability of doctors, parity in pay scales between Bihar State Health
Service and Central Health Service as well as the comparative position in
other States. The 3 Pay Revision Committee recommended that all teaching
posts should be made non-praclising, all posts located in urban arcas or seimi-
urban areas including Sub-divisional and District headquarters towns, all
Municipal towns and towns in Notified Area Commillces to be made non-
practising and all posts that lic in rural arcas other than teaching posts, should
be declared practising posts. For the non-teaching side as well as for the
teaching the 3™ Pay Revision Committce recommended pay scales with
teaching allowances for the teaching categorics and the scales were the same
except for designations wich were different with (he sole exeeption being that
ofthe Principal of Medical Colleges who were recommended the scale of Rs.
1950-2150 and this scale was not available in the non-teaching side. The 3"
Pay Revision Committee recommended non-practising scales. In 1971 there
were in all 402 posts in the various teaching cadres out of a total of 2961
doctors in Government employment. This constituted roughly 7.3% of the
total posts. Of the 2961 -posls in the State Health Service Cadre 1398 posts
were p;uclising and 1563 were non-practising posts. Though the Committee of
1970 headed by Dr. Madhusudan Das recommended a separate teaching cadre
and the 3™ Pay Revision Commitlee also recommended constitution of a
separate teaching cadre, nothing so far scems to have been done. The 4" Pay
Revision Committee noted that the Bihar Health Service has a total
sanctioned strength of 4348 as on 1.4.1979 wiich included 741 teaching posts.
The Pay Revision Commmittee of 1981 recommended that teaching allowance
and special compensatory allowance in teaching posts should be discontinued.
[t has been mentioned at paragraph 33.79 of the 4™ Pay Revision Commuttee
Report that when an officer in the general line gets promotion to the higher

seales, all deserving oflicers senior to the doctor in de teaching line also gel

. ’A
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promotion (o the comparable higher grade on the analogy of the next below

rule system.

38.1.9 The Fitment cum Pay <Revision Committee while -
submitting its report onl5,7.1989 noted that they did not have the benefit of
discussion regarding cither the teaching or non-teaching cadres with the
Secretary, Medical Education and Family Welfare Department of the
Government of Bihar. In 1987 orders regarding U.G.C. scales for the teaching
cadres * with effect from 2.10.1986 were issucd but the position was not clear
because certain doctors teaching in Medical Colleges had drawn their salary in
U.G.C. scales while many “others did not. 'I'hé Fitment cum Pay Revision
Committee recommended only replacement pay scales, From 2.10.1986 the
teachers of Medical Colleges were entitled 1o UGC pay scales as if their pay
scales were not revised on 1.4.1981. It has been further observed that a
Lecturer takes 7 years or more 1o become an Assistant Professor and an

Assistant Professor has to have post-graduate qualification. It was also noted

_ that 25% of Professors in Medical Colleges in Bihar were required to be in

the super time scale of Professors though this was not then part of the UGC
scheme. We do not know when the system of UGC pay scale was discontinued
and the Health Department also have not thrown any light regarding the
discontinuation of UGC scales. The UGC seales entitled doctors o non-
practising allowance but there were doctors drawing salary in UGC scales
with non-practising allowance and there were doctors who were continuing in
State scales as the Fitment cum Pay Revision Committce noted at paragraph

43 und 44 of Chapter 41 of their Report.

38.1.10 In the note submitted by the Dircctor, Health Scrvices 1o
the Fitment Committee on 7.9.1998 through Letter No. 25/ Dircctor, it has
been pointed out that the Bihar Health Service in the present form  was
constituted in 1965 subsequent o the recommiendations of the 2™ pay
Revision Committee. Finanee Departinent Resolution No. 532 dated 17.7.1965
ard published in the cxtiaordinary cdition ol the Gazette on 22.7.1965
provides in pacagraph $ ihat the posts in the Medical Colleges will be filled by

deputation from the members of the Bihar Health Service and the teaching
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posts in the Medical Colleges will be caleulated on the tuast, ol actual
requirements. The highest post in the teaching side was that of Principal of
Medical Colleges and on the basis of seniorily pbsls of Deputy Directors al
the headquarters were used to be filled. Incumbents 10 the posts of Juint
Director/Additional Dircetor/ Dircetor and Dircctor ~ in — Chief ure
sclected and the posts filled on the basis of merit .and seniority as the note of
the Health Department indicates. In 1976 the post of Director-in-Chicf was
created as an ex-cadre post and powers of a Head of Department was
delegated to him. Promotional posts are only availuble up o Deputy
Directors and posts above that are filled on the basis of merit cum seniority.
The note of the Health Department further indicates that therc are various
posts in the iunior selection grade like Deputy Sunesictantos o o
ical Officers tr e, wr

and also wiedical Officers in a lsw selecled p[acés. There are posts in the 12-
1/2 percent scnior sclection grade posts designated as Chief Medica! Officers,
Superintendents  of certain Hospitals and Chemical Analysts, cte. The
2-112% posts in super time scale are designated as Civil Surgeons Putia and
Rauchi and Superintendents of Medical College Hospitals of Patna, Ranchi,
Darbhanga, Regional Deputy Dircetors in Divisions, etc. Then there are S
posts of Joiat Bircetors, 5 posts of Additional Direetors and one post euch
of Director und Director in Chief. A INotification dated 11.11.82 ul" the
Ministry of Health and Family Wellure (Department of Llcalth) has™been
submilted by the Bihar Government’s Hesith Department and these are the
Central Health Service Rules. 1982, Unlike the Central Government gazette
notification, Bihar Health Services Rules have not been furnished. Hence we
ate unable to comment wiiether the posts in Bihar stand crcated on the basis

and the paltern avaiiable in the Centrai Governnent,

38.1.11 We have confirmed fion the Direclor in Chief, Tcalth
Services that separale recruitment and promotion rules {ot the Bihar Health
Service have not yet been fiamed. §lic posts B the teaching as well as in the
peneral side are all in one caghre and dociors have the option of joining the

teaching stream and thercafler coming ek (o the general side. Furthermore,

the posts in teaching side do not hive specdic qualilications laid down as in



the Centre though it is presumed that the Indian Medical Council guide lines
would be [ollowed.

38.1.12 In the Central Health Service there arc 3621 General
Duty Medical Officers who enter service in ihc pay scale of Rs.2200-4000 and
recruitment is made by the Union Public Scrvice Commission through the
Combined Medical Services Examination. ln 1994 there were 13006 specialists
who were directly recruited in the Central Health Service in the pay scalg of
Rs.3000-5000 by the Union Public Service Commission. There were 697 Nos-
teaching (Hospital) Specialists, 538 Teaching Specialists and 7] Public Health
Specialists. The Indian Ordnance Factories Iealth Service also has 46
Doctors in the specialist sub-stream but in the Indian Raibway Medical Service
there are only 2569 Medical und Dental Doctors and specialist posts are
manned suitably by qualified doctors from amongst Medical personnel in the
Railway Hospilals; Dispensaries and Clinics. The Armed Forces Medical
Service have been discussed at paragraphs 63.149 10 63.164 of the 5" Pay
Commission Report and the pay scales arc gencrally the same that have been
rccommended for doctors and para-medical posts in the Ministry of Health
-and Family Welfare. The s Pay Conunission.havc recommended that the
three posts of Professors and two posts of Readers in the Armed Forces
Medical College at Pune may be encadred in the Cenral lealth Service and
have also recommended at paragraph 63.156 that 4 posts of Regional amily
Welfare Medical Qfficers and 46 Posts of Lady Medical Officers in the Family

Welfare Organisation of the Armed Forees should be encadred in (he Central

Health Service. The Medical Department in Indian Railways has a network of

122 Hospitals, 670 Health Units and 4 Super Specialty Centres located at
Mumbai, Varanasi, Calcutta and Perambur. ‘here are only 2569 medical and
dental Doctors in the Medicul Department of the Ministry of‘lRuilways. The
Dactors in the Railways do not have a Sepacate pool of specialists within the
Indian Railway Medical Service and  thes™ Pay  Commission have
recommended at paragraph 83.260 that the Raitlway Medical Service will need
to be merged in the Central feall), Service. They bave recommended that all
Chealth cadies in (he Central Government except those in the armed lorces

. . . : g oth . .
should be merged and the Centeal Health Service be lormed. | he 5™ Pay Commission
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recommended that a scparate pool of Specialists in the Railways should be
created from the members of the Indian Railway Medical Service with post-
graduate qualifications and not less than 5 years of service who give their
option to join this pool of Specialists. The initial pay scale for the Specialist
Service has been recommended as Rs. 3000-4500. The 5" Pay Commission
have dealt with various posts in the Ministry of Health and Family Wellare in
Chapter 69. For the Directorate General of IHealth Services the 5" Pay
Commission has recommended at paragraph 69.16 that standard designations
like Joint Director General, Deputy Director General and Assistant Director
General Grade-1 and Grade 11, Deputy Director and Assistant Director should
be adopted. The pay scales available in the Directorate General of Health
Services are the scales of Rs. 2200-4000, Rs. 3000-4500, Rs. 3700-5000, 15,
4500-5700, Rs. 5100-5700 and Rs. 5900-6700, respectively.

38.1.13 The 5" Pay Commission have discussed the pay scales
of Medical and para-medical staff at Chapter 52. The Central Health Service
consists of 5233 Medical Officers, the Indian Railway Medical Service has a
strength of 2569, the Indian Ordnance Fuctorvies Health Services has 275
doctorsand there are 250 Medical Officers clsewhere other than'the Armed
Forces Medical Services. These 250 doctors are having specific positions in
the Department/ Office at ficld locations of the Department of Space and

L]

Atomic Energy, Central Police Organisations, cle.

38.1.14 The 5™ Pay Commission at paragraph 52.10
recommended the creation of an All India Health and Medical Service. This
being the long term ultimate aim the Commission has recommended for the

following immediate steps to be taken:

(1) The Central Health Service may be integrated so that
the + Sub-cadres are unified into a single Cadre with

COMBION SCHOriY,

(ii) A high povwered Commitiee shounld he appointed (o start

a dialogue between the States and the Centie aited the
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modadlities for an All India Health and Medical Service

should be worked our within a fixed time Jrame of 5

years,

(iii) The Heads of the Health Services, Railway Medical
- Service and Indian Ordnance Factories Health Service
should work out arrangements for inter - service

-~ exchange of personnel, and

(iv) Posts outside the Organised Services excluding  the
Armed Forces  Medical  Personnel  should  be
immediately integrated into the Central Health Service.

38.1.15 In has been noted at paragraph 52.11 of the 5" Pay
Commission Report that by a Notification in October, 1996, the Ministry of
Health and Family Welfare have provided for direct entry of Super Specialists
at the level of Rs. 3700-5000, with the requisite qualifications and 5 years
experience in the relevant super-speciality. In paragraphs 52.12, 52.13 and
52.14 the 5" Pay Commission have recommended that Specialists should be
directly recruited by the UPSC to the extent of 50% of the posts in the pay
-scale of Rs. 3000-4500 at entry and 50% of the posts should be filled by
promotion from wnony in-service  Doctors having requisile qualifications.
:Super Specialists in the scale of Rs. 3700-5000 should be filled to the extent of
50% by direct recruitment and 50% through, promotion of doctors possessing
the requisite qualifications. The 5" Pay Commission has recommended
abolition ol scparate sub-cadres and preparation of a common seniority list
“b&yeen different streams at the level of Rs. 3000-4500 should be worked out
" inter se and at (e level of Rs. 3700-5000, a final inter s¢ common seniority
b8tween e first common list and Super-Specialists should be worked out on
tic same principles as has been eapluined at Annexure 52.1 of the 5™ Pay
Commission Report. The second list having the seniority list of  Super
Specialists will form the basis for carcer propression (o higher positions and
the 8™ Pay Commission have sugpested it the pay scale ol Rs. 3700-5000

will be the highest entry fevel for any Medical Doctor.
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38.1.16 AL present the carcer progression of doctors upto the,
senior administrative grade is diflerent for General Duty Officers and

Specialists and will be elear from the chart below:-

'SI.No. | Scale of I GDOs (General Duty | Specialists

Pay Officers)
(in Rs.)

& 3900-6700 3 years in non-functional
selection grade or 17
years in Group
A.(floating posts)

2! 4500-5700 |5 years or 14 years |8 years afier entry

limited to 15% of

senior duly posts

3. 700-5000 | 6 years after STS 2 years after entry
(Rs. 3000-4500)
4. 3000-3000 Entry
3, 3000-4500 | 4 years after entry :
0. 2200-4000 | Enwry
38.1.17 The 5" Pay Commission at paragraph 52.15 have

reccommended a Dynamic Assured Carcer Progression Mechanism for the
different streams of doctors based on the proposed entry levels above in
replacement of the existing system as indicated above. The following chart
shows the residency period of the Dynamic Assured Carcer Progression

Mechanism,




]

I{csitlcncy Period o

Scaule rff_ ’E;—[ _LGTJJC- ] _b;)im!-\r W):'T_ 7

(in Rs.) Specialists
2200-4000
3000-4500

3700-5000 e Lk
’ 4500-5700 e
o s Y RRTY|
38.1.18 The st Pay  Commission have also  recommended

granting of 25% hon-practising allowance, training, study leave and other
lacilities for doctors angd additional weightage at the time of supcranuuation

depending upon the qualification at paragraph 52.19 of the Report.

38.1.19 We have carlier pointed out the broad features of (he
Bibar Heath Service. It may be scen that the Bihar Health Service is in no
way similar (0 the Cenral Health Service cither in structure, in promotion
prospects or in terms of pay scales. There are no posts of Specialists or Super
Specialists which are recruited at higher levels though there may be doctors

- . - b - -
with similar qualifications 5

38.1.20 We also have with ys S.0. (notification) No-750 dated
6.8.1985 published in the Bihar Gazette on 7.8.1985 and lijs superceded  the
14.11.1929 Rules. According o the Bihar State Medical Service (Basic
Grade) Reeruitment Rules, 1984 M.B.B.S. degree holders were cligible
subject to permanent registration with the Bihar Medical Registration Council
and the four papers in which tests were (0 be conducted for direet reeruitment
were also specified. Subsequently op 21.5.1997 the Health, Medical
Education and Family Welfure Department sued Notilication No. 162 (17)
by which the Bihar Medical Education Services Cadre and encadred posts
Reervitments Rules. 1997 cane into foree. Rule 5 lists the posts ol Resident
BDoctor | Registrar, Assistant Professor, Associate Professor, Professor,

Principal ynd POsts of Deputy Dircctor, Joing Birector cum Controlley ol
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Examinations and Director or Additional Dircctor o be included in the
cadre. The post of Resident Doctor and Registrar were to be converted into
that of Lecturer. Doctors on [irst appointment to the Bihar Medical
Education Service Cadre were (o be treated on probation for two yecars and
only aller satisfactory service they were to be confirmed. 'fllc recent Rules
also provide that promotion to the post of Assistant Professor would be given
only afler a minimum of four years of teaching expericnce as Registrar or
Lecturer. A minimum of five years of teaching experience was required as
Assistant Professor before being considered for promotion as Associate
Professor. Professors were required to have the qualification laid down by
the Medical Council of India and in addition to the minimum educational
qﬁaijgiicalion, cligible Doctors were also required to have a minimum teaching
experience of five years as Associate Professor. 1t has been further providcci
that Assistant Professors, Associate Professors and Professors will be

transferred cvery five years without fail.

38.1.21 On 1.4.1996 the total strength of the Bihar IHealth
Service stood at 9311. The total number is spread over the following scales

and the sanctioned strength includes permanent and temporary posts:-

Posts Pay Scale (Rs.) | Sanctioned
Strength
Basic Grade 2425-4000 6020 '
Junior Sclection Grade (20%)/ Deputy-| 3000-4500 1862
Superintendent
12-1/2% 8.8.G./ Chicl Medical Officer/ | 4100-5300 1164

Superintendent/ ' Additional Chierl
Medical Officer '

Super ‘Time Scale (2 % %) / Deputy | 4300-5550 252 ]
Direetar/ Regional Deputy Director

‘Chiel Malaria Officer 4300-5550 |

Joint Director and Additional Director 4500-5700 15 cach
Dircctor ' 5100-6300 3l Y

Dircetor ildl Chiel

5900-6700° |1
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38.1.22 Conversion of sclection grade posts have been issued by
the [lealth Department through their order No-3/D1-1-01/96-1 125(3) dated
1.12.1997 but it is not indicated whether the Finance Department has been
consulted. Moreover no post in the pay scale of Rs. 3700-5000 has been
® mentioned and on the l“af:clql'lil a question that needs to be answered is il there
is no selection grade or post in the pay scale of Rs. 3700-5000, how is the
O Associale Professor in a position to draw the pay scale of Rs. 3?00-5006, the
pay scale sanctioned for the post and indicated in the Finance Department

Resolution No. 6021 dated 18.12.1989. This requires o be  looked into and

specially why the Dental Service has a senior selection grade in the pay scale i

of Rs. 4100-5300 instead of Rs. 3700-5000.

38.1.23 Regulations of the Medical Council of India regarding
appointment of Teachers and Visiting Physicians/Surgcons, cte. in Medical
Colleges and attached hospitals for under-graduate and post-graduate teaching
approved by the Government of India on 5.6.1971, now stand superceded. We
tried our best to obtain the recent guidelines which are in force but we have
been unable to procure the recent Regu!ulioﬁs in spite of having contacted the
Director — in — Chicf and Director, Health Services a number of limes.
According o our information the recent guidelines provide academic
qualilications for both Specialists and Super Specialists and the guidetines
Mappmvcd by the Government of India in 1971 are no longer the basis for
appointments in Medical Colleges elsewhere in India. However, the Director,
Health Services has assured us that the guidelines of 1971 are still being
-~ followed by the Government of Bihar. Tie Medical Council of India have
circulated regulations on minimum standard requircments for a Medical
% College for one hundred admissions annually and these stand approved by the
Ministry of Health & Family Welfare, Government of India on 3.11.1977. It
has been indicated therein that the teaching staft of all the departments ol a
Medical College shall be whole time and non-practisig. It further provides
that in cise of non-availability of suitably qualificd medical men for teaching

on non clinical  subjects, . non-medical scientists, preferably pussessing
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doctorate qualification in their subject may be appointed up o a maximum of

30 per cent of the total strength of the teaching stafFofa Department.

38.1.24 Given the lack of up to date information, we refer (o
posts available in the Jawaharlal Institute of Post Graduate Medical Education
and Research (JIPMER), Pondicherry as well as the Maulana Azad Medical
College, New Delhi and Safdarjung Hospital.  Director/Dean
(Academic)/Medical .S‘upermfeml’em_ ,» JIPMER is in the scale of Rs. 5900-
6700, Professor (Medical) is in the scale of Rs. 4500-5700, the Associate
Professor is  in the scale  of Rs.3700-5000,  Dy.  Director
(Administration)/Assistant Professor in the scale of Rs. 3000-4500 and the
Registrar (Academic)/Lecturer in the scale of Rs. 2200-4000. In the Maulana
Azad Medical College at New Delhi the Chief Medical Officer is in the scale
of Rs. 3700-5000, the Senior Medical Officer in the scale of Rs. 3000-4500
and the Medical Officer is in the pay scale of Rs. 2200-4000. ‘I'he pay scales of
Dean, Professor, Associate Professor, Assistant 1 ‘rofessor, Registrar and
Lecturer are the same as in JIPMER. In the Dental side the pay scales in e

Delhi Medical College are as follows :-

[ SI.No. Designation Puay Scale
(in Rx.)
g Lecturer (Dental) 2200-4000
2 Assistant Professor (Dental) 3000-4500
3 Associate Professor (Dental) 30005000 |
-4 Professor (Dental) 3700-5000/
4300-3700)

38.1.25 The Saldarjung  Hospital at Delhi is a non teaching

lnstitution and the pay scales in that Institution are as below :-
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[ SINo. | Designation Pay Scale 2%
(in Ks.)
[ oY o s "_—_-_____'_‘“"—————-——.—_. AT |
1 Medical Qfficer 2200-4000
2 306

Dy Direcior (Administration); 3000-1500"
Medical Officer, Gracde I/ General
Duty Officer - ¥/ Assistant Medical

Superintendent

T*mm:m 3000-4500
Cancer Surgeon/ Orthopaedic
Surgeon/  Sr.. Medical Officer/
Specialist

EWESR Z‘iﬁ.ﬂmjﬁ&}%)}*ﬁ&ﬁ;& 37005000
Officer/  Director (Administration)/
Plastic Surgeon/ Newro Suwrgeon, ete. _
Physician/ Senior Specialist/ Senior
Surgeon/ Senior Anaestherisi )

6 | Addl.  Medical Superintendent/ | S900-6700"
Consultants in various disciplines / X

J Medical Superintendent .
38.1.26 We have already indicated what the pay scales in.Bihar

are, what pay scales the selection grade posts have been sanctioned, the Carcer
Progression Scheme for General Duty Officers in the Government of India,
pay scales in Jawaharlal Institute of l’bsf‘ Graduate Medical Education and
Rescarch, Maulana Azad Medical Collcue, New Delbi as well as Saldarjung
Hospital and the demands of the Association, The ollowing are the arcas in

Biliar swhiceh e not i Conlobiuity with (he Central pattern :-

() There is no provision of lateral induction of
Specialists Super Specialists iy (e Bihar Health
Service.  Bven i the Central Health  Seryice there  are

Specialisty who enter service in the scale of R, 3000-4500 an
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the Government ol India , Ministry of Iealth has recently
issued a Notification in October, 1996 providing for dircet
entry ol Super Specialists in the scale of Rs. 3700-5000 with
the requisitc qualifications and S years experience in the
relevant super speciality.  Even in the Medical Services ol the
Indian Railways as well as in the Indian Ordnance IFactories
Health Service there is provision for lateral entry of Super
Specialists - though: the former do not have a separale pool of

specialists in the fndian Railway Medical Service.

Doctors in Bihar enter service in the basic grade
and then in a stage wise manner get promotion to higher pay
scales. This system cnsures promotion from the common
seniority list but does not encourage grealer specialisation
because pay protection to doctors both in the teaching side as
well as in the administration side is ensured if a doctor in the y
teaching side or one in the administration side draw pay higher
than the person just senior to him in the common seniority list.
The 5™ Pay Commission at Anncxure 52.1 have supgested
broad principles for fixation of _sclxiorily of doctors. This may
be adopled in case the Bihar Government decide Lo follow the

Central pattern.  We quote below the provisions of Annexure
52.1

 BROAD PRINCIPLES FOR SENIORITY FIXATION OFF DOCTORS

Medical Doctors will enter service al three levels — GDOs
(Ry.2200-4000),  Specialists — (Rs.3000-4500)  and  Super-
Specialists (Rs. 3700-5000). The inter-se senjority of GDMOs
will be fixed in the order of merit at the point of entry inio

service in the grade of Rs. 2200-1000.

Specialists will he recruied SU%% by promotion ard 50%% by

divect recruitment. the first point being sel aside for promaotion.
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Inter-se seniority among specialists will be fixed in the order of

point of entry into service in the grade of Rs. 3000-4500.

On the date of entry of Specialist(s) in the scale of Rs. 3000-
4300, Specialists and GOy already in that grade on regular
basis on that date, will rank en-bloc senior o the specialist
entrant(s) who will be en-bloe senior 1o all the GLOs who
enter that grade on the sanie day . The criterion should be

Jollowed for combined seniorit 'y in the first instance.

Inter-se seniority among the super spectalists will be decided
by the point of cnlry into service. On the date o enlry of a
super-specialist(s), in the grade of Rs. 3700-5000, all medical
officers already in that grade on regular basis on that date, ay
per combined seniority will rank en-bloe senior to the super-
specialist entrant(s). All super specialists entering service on
that date will rantk next, ﬁ;ﬁmrud_b_y medical officers of the
combined seniority eaiering that grade by promotion to POSIS
other than Super-Specialists, on that date, in that order. This
will be the final combined seniority list for promotions to
higher positions. *

In Bibar the latest Medical Council ol India
guidelines are not being followed specially with regard to
appointment of Super Specialists. Thus the guidelines would
have to be adopted if pay scales ol the Central Government are

to be availed of by doctors in Bihar.

In the Goyvermment of India both tcaching side
posts und administrative posts are sanctioned to- mcumbents in
the scale of Rs. 3700-5000 but in Bibar in the administration

side there are no posts in (e scale ol 'R, 3700-5000.
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According to Notification No. GSR. 689 (1)
dated 11.11.1982 of the Iealth Department of Government of
India Medical Officers are promoted as Senior Medical Officers
in the Gentral Duty Cadre aller 5 years regular service in the
grade and in the category of Teaching sub-cadre posts
Assistant Professors with 5 years regular service in the prade
become Associate Professors and Associate Professors with 5
years regular service are promoted as Professors. In Bihar
according 0 21.5.1997 notification of the Iealth Department a
minimum of" 4 ycars teaching expericnee s required  lor
promoting Assistant Professors from the post of Lecturers i.c.
onc year less than the prescribed service required in the Centre.
In the Centre for the post of Professor there is 25% dircet
recruitment and this extends  also to Specialist Grade 1. In
Bihar there is no provision for dircet recruitment above the

basic grade.

For promotion as Assistant Professor post-
graduate degree in the concerned specialization is required
though the requirement of post -graduate qualification does not
stand spelt out clearly in the orders of the 1ealth Department of
Bihar. In the Central Health Service Rules, 1982 it is providcd
for Specialists grade that for both Associate Professor and
Assistant Professor al least thice years teaching expericnce is
required in the grade below. l-lou"cvcr for posts at sub para 5

above post-graduate qualification is not mandatory.

I the Mon-teaching side theic is nu provision
lor probution period whereas in the Government ol India the
probation period for those appointed to the service by direct
recruitment is laid down as 2 years and the Government lave
the option 1o extend: the period of probation. We recommend

that rules be immediaely framed for introducing, a mandatory
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two year probation period for doctors in the Bihar Health

Service.

The Ccnlral‘_lllcallh Rules, 1982 provided lor
transfer on deputation of suitable oflicers holding analogous
posts ~under the Central Government  whereas i the
Government of Bihar there is no provision for transler on

deputation or for short term contract of suitable officers.

The Central Health Service Rule, 1982 did not
provide for non-practi;s,ing allowance o ddditional Directors
General or Director General, Health Services whereas in Bihar
right from the Director — in - Chief to the Medical Officers,
non-practising allowance is payable. Recent orders issucd by
the Government of India regarding non-practising allowances,
however, provide tor an upper ceiling and has been extended (o

all Doctors right up to the Director General.

The Health - Department have brought to our
notice that time and again notifications are issued by the
Department posting a doctor in his own pay scale but against a
higher post with a higher scale. This practice of posting of
doctors on higher posts without the doctor having been
promoted in that particular scale and grade has been resorted to
not only to avoid strictures from the Courts of the Statc but also
to lill up vacant posts. But the fact remains that a particular
post requires a cerlain stature and experience which is only
possible if doctors with the requisite qualifications are posted to
such important positions. We consider the practice akin to what
used to be in vogue carlicr in Works Departments and the
system was then known as ‘current charge’. However, that
system has pow been discontinued because it led to a situation

where promotions were ol being given on tinie and seimor
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olficers who were not being given ‘current charge’ protested

and it also created complications in future during promotions.

We find from the various notilications of the
Health Department issued in 1997 and 1998 that Civil Surgeon
cum Chicf Medical Officers have been transferred and posted
as Deputy Director (Ilealth), Medical Officers have becn
posted as Superintendents and even as Civil Surgeon cum
Chief Medical Officer.  District Leprosy  Eradication
Officers have been posted as Civil Surgeons , District
Malaria Officers/ Deputy Superintendents/ Radiologists
have been posted as Additional Chief Medical Officers. We
recommend that this system should be forthwith discontinued
because this neither promotes ﬁdilliraislralivc efliciency nor
Creales a pressure on the Government (o promote doctors in
time against vacant posts and also creates a claim for higher
pay scales without the doctor having earncd that scale by virtue
of having been promoted to that higher grade.

The 5™ Pay Commission Report  at
paragraph 22.25 has discussed in briefl the provisions ol 'in situ
promotion’ which provides that Group C and D cmployecs
should be given at least one promotion grade to those who are
directly recruited and who could not get a promotion even afler
reaching the maximum of (he scale. As this scheme was only
introduced in 1991 and restricted to Group C and D posts, the
State government could consider jts introduction afier obtaining
the complete details from the Central Government but we will
be discussing the scheme in further detail when we submit our
recommendations on promotion policy for State Government
cemployees. However, this is not the appropriate method by

which stagnation: is (aken care of

————
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38.1.27 From the point-wisc discussion above it will be celear
that the doctors in Bihar have a cadre structure which do not match either the
cadre structure available i Mcedical Colleges in Central Government or that of
the Central Health Service. The career progression of doctors up to super time
administrative scale, i.c., Rs. 5900-6700, is not available in Bihar and perhaps
no altempt has also been made for ensuring such quick promotions. We have
indicated carlier at paragraph 38.1.16 and 38.1.17  the provisions ol the
Carcer Progression Scheme as well as what has now been recommended by
the 5" Central Pay Commission. This dynamic career progression cannot be
implemented  unless the Bihar Government introduces lateral entry of
Specialists and Super Specialists in the grade of Rs. 3000-4500 and Rs.
3700-5000. Any attempl at introducing picce meal any Carcer Progression
Scheme without Super Specialists and Specialists should be discouraged and

in our opinion is not advisable.

38.1.28 In the Central Government posts whose pay scales have
a minimum of not less than Rs. 4000 were considered in Group A but in Bihar
according to the Resolution No-3.R-1-405/82 Ka. 3746 dated 31.3.1986 of the
Department of Personnel and Administrative Reforms all Posts and Services,
the maximum of the pay of which is Rs. 2000 or above arc considered 1o be in
Class 1. lenee according to this classilication only junior selection grade
posts ol the State Services or others in the pay scale of Rs. 1350-2000 now
revised to Rs. 3000-4500 generally can be considered as Class | posts.
However, on the basis of Bihar T.A. Rules, Rule 28 members of All India
Scrvices and Government employces prior 1o 1.4.1989 getting a pay of more
than Rs. 1500 were considered to be in Class L. Hence Doctors in the basic
grade in Bihar bhave all along been in Class I while in the Central
Government doctors  in the basic prade of Rs. 2200-4000 are in Group A

Doctors i Bihar have been sanctioned three advance inerements in the basice
erade and this has now been in foree at least from 1965 onwards. Rule 3 (2) of
the Central Health Serviee Rules, 1982 stipulate that all posts included in the

service shall be classificd as Group “A” posts.
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38.1.29 Alter  the 2 Pay  Revision  Committee’s
recommendations were implemented basic grade for the Executive (Deputy
Magistrates and Deputy Collectors) and Judicial Services as well as
Engincering Services was Rs.  325-985 with the maximum being Rs. 925
but for Civil Assistant Surgeons and cyuivalent posts the non-practising scale
was Rs. 415-925. 1f one were to add threc increments of Rs. 30 cach to the
initial of Rs. 325 then we have the pay scale of Rs. 415-925. Prior to 1965
Civil Assistant Surgeons were in the pay scale of Rs. 200-450 while
Assistant Engineers and Munsifs were in the scale of Rs. 220-750 and
Deputy Magistrates/Deputy Colleetors were in the scale of Rs. 220-800.
We have furnished these details to clarify that the system of grant of three
increments to doctors in the basic grade has been blessed by at least the last

four Pay Revision Committecs of this State.

38.1.30 As we have not been able to establish the parity of
Bihar Health Serviee with Central [ealth Serviee or the hierarchy of posts
and structures in Medical Colleges of the Centre, we are unable to recommend
the scale of Rs. 2200-4000 as the basic grade for the doctors. But we
recommend that the system of grant of three increments will continue and
directly recruited doctors instcad of drawing pay at the initial of the scale of
Rs. 650010500 will draw their pay in thé pay scale ol Rs. 7100 instead ol Rs.
6500. The higher posts encadred will be in the revised pay scale ol Rs. 10000-
15200, Rs. 12000-16500, Rs. 14300-18300, Rs. 16400-20000 and Rs. 18400-
22400. These scales will respectively be available to Assistant Professors,
Associate Professors, l’rofcssu[rs, Director and Dircetor — in — Chief. The
revised pay scale for the existing scales ol Rs. 4100-5300, Rs.4300-5550 and
Rs. 4500-5700 is the same as recommended by us in Volume I, page 47 of our
Report. Posts in these three scales will be bunched and get one revised pay
scale of Rs.14300-18300. A Professor in super lime scale as well as Joint
Dircctors and Additional Directors will be wi the same pay scale. As we are
not going mnto the question of pay ol &i;:lt:ttli()ll prade posts or time bound
promotions at this stage we are nol reeommending the pay of posts in sclection
prades in the administrative side. However, the hirector—in—Chicel will be in the

reviaed geale ol R TRAD0-22400 the rector in the nav scale ol Rs. 16400-20000
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and Joint Directors and Additional Direetors will be in the scale of Rs.
14300-18300.

ROSTONS 8 MIDISEMCUS | STRIEMAS  OF  MEDICIMIE &

SAMLAEODATIAL

38.2.1 The Bihar State Ayurved / Unani Demonstration and
Teaching Officers Association represented by General Secretary, Dr. Om
Prakash Sinha; Dr. Devendra Prasad Singh, General Sccretary of Bihar
Ayurved and Unani Medical Officers Asspcialiun and Bihar State
Flomeopathy Medical Officers Association have represented to  the Fitment

Committce for Central pay scales which are tabulated below: -

DESIGNATION EXISTING SCALE
PAY SCALE .| DEMANDLED
(in Rs.) (in Rs.)
Ayurved Chikitsa Padadhikari / 2000-3800 8000-13500
Unani Chikitsa Padadhikari/ 2200-4000
Residential Medical Officers/Lecturers/ 3

District Indigenous System of Medicine
Officer/Warden Inspector/

Research Officer/

Deputy Superintendent/Demonstrator &
Pathologist

Sr. Sclection Grade Medical Officers & 2400-4150 10000-15200
Readers ; 3000-4500

Superintendent,  Ayurvedic  Hospital, | 3700-5000 12000-16500

| Patna/ Manager/Professor

“Deputy Director, | 4100-5300 18400-22400

Unani/l lomeopathy/Unani Medicines

Directorn, Tndigenous System of Medicines | 4300-5550 | 22:00-24500




38.2.2 The petitioners have mentioned that there are in all 700
Doctors posted in the various indigenous systems of medicine. In September,
1979 they were declarcd gazetted but they were not given similar pay scales as
the allopathic doc{-(.:)rs. The petitioners 11u§c submitted a copy of a Patna High
Court judgment delivered in CWJIC No. 3256/92 in which the Hon’ble Court
held that the grievance of the pelitioners in being denied the same pay and
facilities as are being granted to the M.B.B.S. Doctors appears reasonable in
the facts and circumstances of the case and the case of the petitioners had not
been considered properly in the State Government. The Finance Department
on 15.9.97 sanctioned for the Homeopathy Doctors the scale of Rs.2200-
4000 against the previous scale of Rs.1500-2750 provided they are depree
holders or declared homeopathic physicians by the Board which awards afler a
four years course D.H.M.S. (Diploma in Homeopathic Medicine and Surgery)
or a degrece by the State established Board for Homeopathic System of
Medicine. Subsequently on 21.1.98 the Health Department allowed to these
Doctors three higher sclection grades in the pay scales of Rs.3000-4500, Rs.
. 3700-5000 and Rs.4100-5300. The representationists have also requested for
25% non-practising allowance, house rent allowance, medical allowance,
revision in the existing rate for purchase of books/magazines from Rs. 100 to
Rs. 500 per month and exemption {rom departinental examination because
Doctors in the Centre are not required to pass such examinations.

38.2.3 The case of the Doctors in the various systems of
indigenous medicine have been considered by the 5" Central Pay Commission
in their Report at Paragraph 52.28 to 52.34. The recruitment educational
qualification at entry lor Ayurvedic / Homeopathy / Unani medicine and

surgery involves educationand internship [ora period comparable to the

<



allopathic stream post-graduate courses and. degrees such as the MD and
MBBS, respectively. However, it has been recommended by the Fifth Pay
Commission that an organized service called the Central Indigenous and
Homoeo Medical Service needs to be constituted. In Bihar a Service of a
sunilar nature has not yet been constituted. That may be one of the reasons
why posts in this Dircelorale in Bihar have not been created beyond the scale
of Rs. 4300-5550. The Fifth Central Pay Commission recommended that the
physicians in the indigenous systems of medicine should be given the same
allowances and facilities as gra.ntcd to General Duty Officers of the allopathic
stream. The case of the Doctors in the various indigenous syslems  was
discussed by the Fitment cum Pay Revision Committee in 1989, Chapter 15 at
paragraphs 149 to 161, On the basis of the recommendations of the 4" Central
Pay Commission and the Central Government having accepted parity between
all systems of medicines, the Fitment cum Pay Revision Committee found it
inevitable to accept the same in Bihar as well. In the light of this we
recommend the same scales for the doctors in the various indigenous systems
as are available to Doctors in the allopathic strcam in Bihar, However, the
higher grades, which are not available to the indigenous systems of medicine,
will also not be available now as the posts do not stand created. This matter
will be further considered by us when we deal with promotions in .a
subsequent volume of our Report.
o

38.2.4 Shri B.N.S. Bharati, I’rincﬁpal, State RPTS Medical
Coliege Hospital, Muzaffarpur has pointed out to this Commiitee that the
College Lecturers are not getting the same pay scales as the medical
practitioners and the four pay scales, Rs.2200-4000, Rs. 3000-4500, Rs.3700-
3000 and Rs.4100-5300, should be sanctioned, It has also been requested that
teaching allowance should be granted to the teachers of such Colleges.. This is
for the Health Department to look into und enquire whether the teachers in this
Medical College are also engaged in teaching work. Tlowever, an important
fact is that the Doctors in the allopathic stream in Bihar stael their carcer with
three advance increments which are still not availuble to the Doctors in the
Indigenous Systems o Medicine and Homeopathy, We do not recommend

crtending, three advance increments 10 Doctors in streams other than those in
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the allopathic strcam. The Vaidyas, Hakims, llouse Physicians and

Pathologists will be entitled to the same pay scales including the basic grade

scale as has been recommended for the Doctors with similar qualifications.

Depuly Direclors in Homeopathy, Ayurvedic and Unani Wing

38.3.1 Shri Chakradhar Paswan, Surendra Prasad Singh,-
Deputy Director, Homeopathy and Md. Khalil Ansari, Deputy Director,
Unani have submitted a representation to the Fitment Committee that the pay
scale of Director, Indigenous System of Medicines has been revised (o Rs.
4300-5550 and Deputy Directors have been sanctioned the same pay scale as
sanctioned to Principals (Rs. 4100-5300). It has been pointed out that carlier
the Director, was in the scale of Rs. 2225-2675, Deputy Directors and
Principals in the scale of Rs. 1900-2500 and the Professors were in the pay
scale of Rs. 1575-2300. [t has been rcquested that the Deputy Directors
should be recommended the pay scale of Rs. 4800-5700 revised to Rs. 15100-

18300 and the Director should be in the scale of Rs. 5100-6300 now revised
to Rs. 16400-20000.

38.3.2 In the 5" Pay Commission Report we find from
paragraph 52,29 that there are 179 Indian Systems of Medicine and
Homocopathy Physicians in the scales of Rs. 2200-4000, Rs. 3000-4500 aid
Rs. 3700-5000 but there are no posts in the scale of Rs. 4500-5700 and ‘only
three posts in the higher scale of Rs. 5900-6700. The Comumission
recommended at paragraph 52.33 that the doctors in the Indian Systems of
Medicine and Homocopathy should have 'g(':ncral parity with Allopathic
Doctors known as General Duty Medical Officers. We do not know whether
orders to that effect have been issued. The Noli[iculiun No. G.S.R. 569 (E)
dated 30:9.97 that have been issucd by the Ministry of Finance (Department of
Lxpenditure) only mentions that the starting pay scale for all posts requiring
medical practice in Indian Systems of Medicine and Homeopathy and a degree

i ISNE& T as the minimum gualification will be Ry, 8000-13500.




38.3.3 In the list of posts under Lilc Central Government Health
Scheme we find that there are Ayurvedic/Homocopathic/Unani Physicians in
the pay scale of Rs. 2200-4000, Seriior Medical Qfficers, Ayurvedic / Senior
Medical Officers, Homocopathy, Unani Physician, Ayurvedic Physician in the
pay scale of Rs. 3000-4500/ Rs. 3000-5000, Chicf Medical Officers in the pay
scale of Rs. 3700-5000 and then there are Additional Director/Chief Medical
Officer (SAG)/ Senior Chief Medical Officer in the pay scale of Rs. 5900- -
6700. In comparison there are additional levels in Bihar of Deputy Dircctors,
who are in the pay scale of Rs. 4100-5300 and Reader and Professors.
Therefore, the representation of Shri Singh, Shri Paswan and Md. Ansari arc
not very relevant to this Commiuee_’s terms of reference. If in the Central
Government doctors are not Having the pay scale of Rs 4100-5300, Rs. 4300-
5550, Rs. 4500-5700 and Rs.4800-5700 we are unable to recomunend the
scales for fitment of doctors in the Indj genous Systems of Medicine. Moreover

teaching posts are not indicated amon g the Central Government posts.

3834 In view of the discussions above we find ourselves
unable to resolve the problem posed by the representationists who have drawn
the attention of the Fitment Committec to make a distinction in the pay scafes
of Principal and Deputy Director. An casy solution is also not possible
because apparently the recommendations of the.5" Pay Commission have not
been accepted and notilied by the Central Government. Therelore, we are’
unable to recommend any scale beyond Rs. 3700-5000 to any other post
except that of the Director. Among the list of posts in the Indian Systems of
Medicine we do not find any reference to Lectul_-ers, Dcmonstmtors,
Readers, Professors, Principals, Deputy Dircctors and Dircctor but these
arc sanctioned posts and incumbents who are working against such posts will
be fitted in scales that we have recomumended carlier. The Director will be in,
the scale of Rs. 14300-18300. For the others in the scales of Rs, 4100-5300
and 3700-5000, we recommend the scale of Rs. 12000-16500, Rs. 10000-
15200 will be admissible to all doctors and tcachers in the pre-revised scale of
Rs. 3000-4500. The basic prade doctors will be in the scale ol Rs. 6500-10500

beecause they are not entitled in Bihar to three advance increments on

appointiment.



DENTAL DOCTORS

38.4.1 The Bihar Dental Health Service Association through
their Seeretary, Dr. B.K.Singh and Chairman, Dr. Nand Lall have, submitted a
representation to the Fitment Committee requesting for Central revised scales.
It is stated in their representation that every year there is a total enrolment of
30 students in the Patna Dental College while the total number of cnrolment in
Medical College is of 50 students.' The minimum qualification requir;a.d to
become a Dental Docto;' is a four years course with one year Internship. The
Ministry of Health of the Government of India declared the Dental Doctors
cquivalent to Medical Doctors in 1984 and the 4" Central Pay Commission
recommended the same pay scales for Medical as well as Dental Doctors.
[lowever, in Bihar there are cerfain anomalics- other than not granting three
advance increments in the basic grade of the Dental Doctors though this
stands allowed to the Medical Doctors since the last more than thirty yeafs.
The Finance Department Resolution No. 781 dated 8.2.1996 has revised the
pay scales of the Dental Doctors with the basic grade being Rs. 2200-4000,
the junior selection grade of Rs 3000-4500, the senior selection grade being
Rs. 4100-5300 and the super time scale being Rs. 4300-5550. The Association
has pointed out that the pay scales of Rs. 4500-5700, Rs. 5100-6300 and Rs.
5900-6700 have not been allowed (o the Dental Doctors though these stand
sanctioned to the Bihar Health Service. It has been requested that the non-
teaching posts should be considered cquivalent (o Dental Doctors in the
Central Government Health Scheme and teaching posts in the Dental side as
well as of the Bihar Health Service should be in the same pay scales. Further,
it has been requested that the Tutors should be redesignated as Assistant
Professors and Lecturers as Associate Professors. Professors with five
years experience in that grade should be considered to be cquivalent to
Professor in the super time scale in the allopathic stream and the Prineipal of
the Dental College should also be considered cquivalznt 1o the Principal of
the Medical Colleges ol the State. The Association has also submitted a

notilication ol the Ministry ol Health and  Family Wellawe whercin on



22.12.1997, the Grude A posts under the Central Health Service 1haw;: been

sanctioned revised pay scales which are as follows:-

Si.No. " Post Lxisting Scale Revised Scale
(in'Rs.) (in Rs) :
1 S-15 220044000 | 8000-13500
2. S-19 " 3000-4500/ 1000-15200
3000-5000 |
3 S-21 3700-5000 |~ 12000-16500
4. 5-24 4500-5700 14300-18300 |
s L5295 - 5900-6700 18400-22400
3 530 7300-7600 22400-24500
7. e - 8000 FIXED 26000 FIXED
38.4.2 - In addition, a notification dated 7.498 of the

Department of Health regarding non-practising allowance has also been
submitted which mentions that Central Health Service Officers may be paid
non-practising Allowance @ 25% of basic pay subject to pay plus nof-

practising allowance not exceeding Rs. 29,500. i

38.4.3 The 5" Central Pay Commission at paragraph 52.25
have recommended that a separate Central Dental Service should be created
comprising all Dental Surgeons in the Ministry of Ilealth and Family Welf; are,
Indian Railways, Ordnance Factories FHealth' Service, Ministry of Labour,
Department of Coal and other Departments. The 5™ Pay Commission have
recommended  at paragraph 52.25 that the pay scale of Rs. 2200-4000 is
reccommended for Dental Surgeons, Rs. 3000-4500 for Senior Dentul
.Szu.g,(.um Rs. 3700-5000 for Chief Dental Surgeons, Rs. 4500- 5700  for
\LlLLllUll grade Chief Dental Surgeons, Rs, 5900-6700 for Der:m! Consultunts
and Rs. 7300-7600 for Additional Director General, Health SL’J‘ vices (Dental).
The 5" Pay Commission did not recommend the formation of specialized sub-
cadres [or Dental SHELCONS Nor a sepanate Directorate of Dental/Oral [Tealth

because of the small size of the cadre.
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3844 We have not been furnished with the total number of
Dental Surgeons in the State. But even in the (fculu: there are only 76 Dental
Surgeons in the Ministries of Health & Family Wéll‘arc, Railways and Coal.
We are not clear whether sceparate rules have been framed for the Bihar
Dental Service. The Department of Personnel and Administrative Reforms

Resolution No. 2653 dated 28.2.1989 "also does not mention the Dental

Doctors as a separate Service or a cadre.

38.4.5 As the 5" Central Puy Commission have allowed to
Dental Doctors the same pay scales that have been allowed to the medical
doctors, we accordingly rccommcnd‘lhc same scales for the Dental Surgeons
as we have recommended for the Medical Doctors. However, as the higher
pay scales beyond the basic grade [or the Dental Doctors arc only sclection
grade posts, we are not in a position to recommend at this stage what the pay
scale of the higher grades should be. But we are recommending that if the
posts in the higher grades are mentioned in the Cadre Rules, they will have the
same pay scales as we have allowed to the Medical Doctors. If the posts arc
merely designated as selection grades then we will be submittihg our
recommendations separately regarding the promotion policy for the Dental
Doctors. In the Central Government there are apparently no teaching posts
and hence there is no discussion regarding them. We will be submittilg our
recommendations regarding the pay scales of the teaching posts afler

ascertaining whether teaching posts stand encadred in the Recruitment Rules.

Assistant Clinical Pathologist

38.5.1 The Indian Medical Association, Patna Medical College
Hospital (PMCI1) through their President, Dr. Shanti S. B. Singh and
Assistant Clinical Pathologists of PMCII, Patna and others have requested the
Fitment Committee that as they are Leeturers in status and pay, they should
be given an equivalent teaching allowance of Rs. 150 per month. The
Government Resolution of the Finance Department issucd in December 1989

and the previous notification of December 1981 do not indicate the pay scale



it
lor the post ol Assistant Clinical Pathologist. lowceyer, this post .is
mentioned in paragraph 44.58 of the report of the 4™ Pay Revision Committee
and the post is in the Medical College Hospitals and is included in the Bihar
Health Service. If the post is included in the Bihar Health Service, then
Assistant Clinical Pathologists will be entitled to the same pay scales as arc
available to that Scrvice. In case the post is held by Doctors in higher scales

grade pay scale will be applicable.

Clinical Psychologist

38.6.1 Shri Bishnudeo Lal Karn, Clinical 'l’sychologist ih
Darbhanga Medical College Hospital has requested the Fitment Committee for
the scale of Rs. 2200-4000 because even in the Ranchi Mental Hospital lh;:
Psychologist has been granted that scale. We find from the lists of posts under
the Health Department that the Psychologist cum Social Worker is in the pay
scale of Rs. 2000-3800. The recruitment qualification has not been indicated
and on the basis of the recommendations of the 5™ Central Pay Commission
Report at paragraph 52.46 we recommend that the scale may be either Rs.
2200-4000 or Rs. 1640-2900 depending upon the recruitment qu‘aliﬁcalion. 1T
Dr. Karn is a M.A./M.Sc. in Psychology with a diploma in medical and social
psychology then he will be in the scale of Rs. 6500-10500 and if he is only a
Post-graduate in Psychology then he will be in the scale of Rs. 5500-9000.
Clinical Psychologists in various hospitals in the Centre are in pay scales
ranging from Rs.1640-2900 to Rs. 2200-4000 and even in Rs. 2000-3500. On
the point of recruitment edueational qualification the petitioner is silent and
we are unable to make a speeilic recommendation. Howevet, on the b.mx of
the recommendations of the 5" Central Pay Conmumission, paragraph 52.46, the
pay scale of the Clinical Psychologist in the Darbhanga Medical College
Hospital and elsewhere and also in the Ranchi Mental Hospital, Kanke may be

deeidud.



Lecturer, Health Education

38.7.1 Dr. Sheobachan Pandey, Lecturer in Iealth Education
and Family Planning Welfare Programme has represented to the Fitment
Committee that the post which he is holding and the post .ol‘ Lecturer,
Demography and Statistics were carlier in the same pay scales but are
diflerent now and the Pay Anomaly Removal Commiltee raised the scale of
the latter post from Rs. 2000-3800 to Rs. 2200-4000 but did not consider it
necessary 1o also increase the pay scale of the Lecturer, Health Education
and Family Planning. The Pay Anomaly 1{c§i51011 Committee at paragraph
13.40.3 rccommended that the pay scale of the Leeturer, (Demography and
Statistics), Patna Medical College I‘iOSpilal should be increased from Rs.
2000-3800 to that of Medical College Tutor (Rs. 2200-4000) because all
along his pay scale has been the same as the Tutor in the Medical Colleges
except for advance increments at the iniiial of the pay scale. We find from
the chart enclosed that both the posts of Lecturers require a Masters Degree
and while the latter post of Lecturer in Demography and Statistics requires
a diploma in Demography, the Lecturer in Health Education and Family
Planning has to have a diploma in Ilcalth Education or a Masters degree in
public health. Therefore, we recommend for both the Lecturers the identic_:ai
scule of Rs. 6500-10500. We find from the recommendations of the 5™ Pay
Commission at paragraph 69.13 and 69.46 that the Health Lducation Officer
and Physics Lecturer, respeetively, are in the scale of Rs. 6500-10500 with
post-graduate qualification and the Health Lducation Officer also has an

additional three years expericnee in addition to M.A. in Sociology.

District Extension and Media Officer

IS8T Shri - Chandra  Shekhar Prasad Sharina, District
Extension and Media Officer hay represented to the Fitment Committee that
he is now in the pay scale of Rs. 2000-3800, whereas the District Public
Rebtions Qfficer is in the pay scale of Rs. 2200-4000. 1e has submitted a
notilication of the Bihar Public Service Commission published in the Bibar

Gazette on 21.10.70 which mentions that the Class I Gazetted Mass
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Lducation and Information Ofticer T the pay scalc of Rs. ‘325-985
(maximum Rs. 925) will be recruited from candidates who are Post-graduate
or Graduates in  Sociology and 'l’usl-grmluuics are required to have a two
years experience from a recognised Institution concerning health cducation,
publicity as well as public relations work and for graduates, the experience
was to be at least five years. There was also a condition in the said
Notification that for post -graduates the work expericnce could be relaxed fo
only one year and for graduates it could be reduced from's to 3 years by the
Commission. This is a post which requires a post-graduation qualification and
in Chapter 69, the 5™ Central Pay Commission for Non-medical
Demonstrators and  Physics Lecturers have recommended the pay scale of Rs.
6500-10500 as the posts require post-graduates. For the District Public
Relations Officers we have also recommended the same scale and hence the
petitioner should not have any gricvance on that account also. The District

Extension and Media Officer will be in the revised scale of Rs. 6500-10500.
RIEEARRACY 'BRACEINERS

38.9.1 Bihar State Pharmacy Teachers Association, Patua-7,
through their President, have submitted two representations to this Commitlee.
It has been pointed out that there are two Pharmacy Institutes in Patna and
Ranchi and the Principals are in the scale of Rs. 3000-4500 and the Leeturers
in the scale of Rs. 2000-3800. The total number of posts of Principal. is one
and that of Lecturers s 11. According to the representations, the Principal is
required {o have a M. Pharma. with suflicicnt experience and the Lecturers
are required to have a B. Pharma. The Association has requested that for the
Leceturers the pay scale of Rs. 2200-4000 and for the Principal (he pay scule
of Rs. 4500-5700 should be recommended. The Pharmacy Council of India
have informed all institutions imparting Diploma course in Pharmacy that
Pty sealdes seconumended by the Al tndia Council of Technical Education
should be sanctioned  and the circule of 19.2.1997 was issued under the
sipnature of Assistant Sceretary of the Pluciacy Council of India mentioning
that the Lechirers should be in the seale of Ry, 2200-4000, the Seanior Lecturer
i the seale of Rs. 3000-4500, the 1ead of the Department and selection prade

Lecturer in the scale of Rs. 3700-5700 and the Principal to be in the scale of
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Rs. 4500-6300. The Pharmacy Council cireutated another circular on 3.9.97

asking for compliance regarding implementation of pay scales recommended
by the All India Council of Technical Education (AICTE). The fact is that
these scales recommended by the AICTE have not been implemented in Bihar
irrespective of the fact that the Pharmacy Council informed all Institutes and
all State Governments that if AICTE pay scales to tcaching stall are not
umplemented by 31.12.97 it will be presumed that the concerned Institutes arc
not interested in the approval of their courses and examinations and the

Pharmacy Council will take action and initiate steps for withdrawal of

approval.

38.9.2 AICTE pay scales have not been dealt with in the 5™
Central Pay Commission Report and hence we arc unable to establish an
equivalence or comparability of pay scales. The Fitment cum Pay Revision
Committee discussed the pay scale of Lecturers and the Principals at
paragraph 130 to 132 of Chapter 15 of their Report. That Commitlec
recommended that pending Government deeision on UGC / AICTE pay scales
to the Lecturers and Principals, the Lecturers should be given the pay scalc
of Rs. 1000-1820 and the Principals the pay scale of Rs. 1575-2300. I{ also
recommended that the Lecturers and the Principals in the Pharmacy lnstitute
should be in higher scules than the l)'rulg Inspectors and il the posts in
Phuarmacy Institute are not inier-changeable with Drug Inspectors then there
would be justification for UGC / AICTE pay scales. The Pay Anomaly
Removal Comunittee also agreed with the recommendations of the Fitment

cum Pay Revision Committee and recommended the scales of Rs. 2000-3800
and 3000-4500 for the Lecturer and Principal, respectively.

3893 We reconimend that since the Pharmacy Council of
India gives recognition o the Pharmacy ustitwtes, their recommendation
regarding AICTE scales should be agreed to and since the number of posts is
negligible the inerease in expenditure will wso not be a problenm. We would,
therctore, recommend that the ATCTE pay seales should be adopted and Gl
such thne the State Govermnent is unable to decide, the Principal will be in

the scule of Rs. 12000-16500 and the Lecterers in the seale of Rs. 8000)-
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13500. Il according to the AICTE the Principal has to be in a higher pay scale

than Senior Leeturers and Heads of Departments, the pay scales should be
adopted as recommended by the AICTE and additional posts created if the

number of students seeking enrolment Justify the number of teacheis and

departments.

Drug Inspectors - v

38.10.1 ' " Bibar State Drug Service Association have submitted a
representation to the Fitment Committee through their General Secretary, Shri

Hemant Kumar Sinha and have requested for the following pay scales:-

SI.No. Post Existing Scale | Scale Demanded
(in Rs.) (in Rs.)
1 Drug Inspector 1800-3330 6500-10500

(pay scale of R,
8000-13500 -
under
consideration  in
the Centre)

2 Senior  Drug  Inspector/ | 2000-3800 10000-15200
Assistant Drug Controller :
5 Deputy Drug Controller : 12000-16500
4, Joint Drug Controller 15100-18300
5, Drug Controller 4300-5550 16400-20000,
38.10.2 ~+ It has been submitted that the Drug Inspectors are

gazetted Government Servants and a separate State Cadre for the Drug
luspcclors__ has been constituted and recruitment is made through the Bihar
Public Service Commission. The Bihar State Drug Controller Service
(Recruitment and Scrvice Conditions) have been framed and a copy of the
Notification No. 1606 (15) dated 21.12.1989 has been issucd. According to'the
representativie the Brug Inspeciors are sequired (o study for 4 years alter
10-++2/ Intermediate in Science afler which they are awarded a:3. Pharma
Degree. In addition one and hall  years expericnee is required in either
preparation of drugs or taining in testing of drugs. 1t las been pointed oul

that the total cducational  course  consists of 5-1/2 years  whercas  lor

cigneering graduates the integrated course is ouly of 4 years. They have also



4

submitted that if B. Pharma graduates are recruited clsewhere they are in the
pay scale of Rs. 2200-4000. According 1o the representationist the recruitment
and service condition mention that the post of Drug Inspeetor is transferable
and there will be both a writien examination and an oral examination for

recruitment of Drug Inspectors.

38.10.3 The pay scale of the Drug Inspectors was dealt in
dctail by the Pay Anomaly Removal Committee and the Fitment cum Pay
Revision Committee, respectively, at paragraphs 13.23 and paragraph 22,
Chapter 15. ‘The Pay Anomaly Removal Commitice has mentioned the
essential qualifications for recruitment to the post and the lowest is graduation
in Pharmacy or Pharmaccutical Chemistry but the training/cxpericnce of 1-1/2

years is mandatory,

38.10.4 : We have with us the list of posts with the pay scales of
the Government of India, Ministry of Iealth and in the Central Drug Standard
Organisation there are posts ol Drug Inspectors and they are in the scale of Rs.
2000-3500, the Assistunt Drugs Controller is in the scale of Rs. 3000-4500,
and the Deputy Drugs Controller in the scale of Rs. 3700-5000. There are
also Central Drugs Laboratories in which the Director is in the scale of Rs.
4500-5700 as well as in Rs. 3700-5000 and the Deputy Director is in the scale
of Rs. 3000-4500. The Director of the Caleutta and Mumbai' Drugs
Laboratories is in the pay scale of Rs. 4500-5700 while the Dircctor of the
Chennai Drugs Laboratory is in the scale of 3700-5000. The 5™ Pay
Commission have recommended the higher pay scale for the Chennai Drugs
Laboratory at paragraph 69.53 but the Govermment ol India have not yet
issucd orders to that effect. However, there is no post ‘with the specific
desiguation of Drug Inspector in the Department of Health in the Ministry in
the Government of India. The Drug Controller of India is in the scale of Rs.
5900-0700 with the Joint Drugs Controller being in the scale of Rs. 4500-
ST00. the Deputy Drugs Controller in the scale oF Rs. 3700-5000 and the

Assistant Drigs Controller of India s i the scale of Rs, 3000-4500.
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- 38.10.5 In view of ihic speeiiis pay scale of the Drug Inspector
in the Centre being the scale of Rs. 2000-3500 in the Central Drug Stundurd
Organisation we also recommend thiat Brug Inspectors in Bibar will be in the
scale of Rs. 6500-10560, against the existing scale of Rs. 1800-3330, Senior
Drug Inspectors who are shown 10 be in the scale of Rs. 2000-3800 will
ordinarily | have been in the scale of Rs. 8000-13500. The rules framed
in 1989 do not mention any post above that of the Drug Inspector and hence
according to the principles adopted by us we are not reconunendiné the higher
scales, moreover rules framed are for the basic grade only and the pay scalé is
noted as Rs. 940-1660. The Drug Controller of India cannot really be
comparcd with the Drug Controller i Bihar though we find that the latter
post is in the scale of Rs, 4300-5550 i.c. the same as that of the Professor in
the super time scale in the clinical and non-clinical side. We have pointed out
that the Deputy Drugs Cwm'olier.of the Central Drug Sland'at.'d Orgaxgi_sution
1s in the scale of Rs. 3700-5000 and the Director of the Central Drugs
Laboratorics which supply relerence standard of various  drugs .10 drug
manufacturers as ‘well as organisc training programmes on instrumental
methods of analysis of drugs as also pharmacological and toxicological
methods of testing them. Therefore, the Drug Controller will be in the scale

of Rs. 14300-18300 and even if 4 doctor is posted there will be no problem in

(itment,
Peblis dnoalyst

38.11.1 Shri Jitendra Kumar, Public Analyst in Food and Drug
Laboratory, Agamkuan and Shri S. K. Poddar, Joint Food Controller, Bihar
have submitted two representations (o the Fitment Committee rt:qucsting lor
revised pay scales. The Public Analyst has pointed out that his existing pay
scale 1s Rs. 2000-3800  with the recruitment qualification being M.Sc. in
Chc:nislry/Bio-ghcmistryfl-‘ood lechnology/Micro Biology with not less than
3 yewrs experience in food analysis. I'he petitioner has pointed out that in
Delni Admimstieation, the bl Anglyst s m the seale o) Ry, JOO0-1500 witly
the Deputy Public dnalyse bemy, in the scale of Ry, 2000-3500 and in (e

Govermnent of Tamil Nadu (he Public Analyst is in the seale of Rs. 3000-
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4500. In the Government of Bihar the /'\séistaul Public Analyst is in the scale
of Rs. 18.00-3330, Deputy Director eum Public Analyst (Food) and the
Dceputy Director cum Government Analyst (Drug) are both in the pay scale
ol Rs. 3000-4500 and the Dircctor cum . Public Analyst and Government
Analyst is in the scale of Rs. 3700-5000. The Director cum Public Analyst
cum Government Analyst  in the scale of Rs. 3700-5000 is getting a higher
pay than either in Delhi Government or in Tamil Nadu. Therefore, in Bihar the
Public Analyst is in the scale of Rs. 2000-3800, Rs. 3000-4500 and Rs. 3700-

5000 and the Director is in fact in a higher scale than the Public Analysts

elsewhere.

38.11.2 The Fitment cum Pay Revision Committee had in
paragraph 119 to 127 discussed the pay scales of various types of Analysts
starting from the Assistant Chemical Analyst, The Public Analyst of the
Publicsdcalth Laboratory, Muzaffarpur was a Post-graduate with a minimum
of 5 years experience in Food Analysis and the Public Analyst was required
to have a degrce in Science with Chemistry or Bio-Chemistry or Food
Technology or Food and Drug from an University with not less than 5 years
experience and if he was a Post-graduate then 3 ycars cxpcricncé was

required.

38.11.3 The Director llealth Services, Bihar, Patna  has
forwarded to us a list of posts in the Drug Control Organisation and also an
extract from the Drugs and Cosmetic Rules, 1945 which mentions that the
Government Analyst will have to be a graduate in Medicine or Scicnce or
Pharmacy or Pharmaceutical Chemistry with not less than 5 ycars Posl-
graduate experience in the testing of drugs in a Laboratory or is required to be
Post-graduate degree holder with not less than 3 years experience. ‘The
Government Aualyst is required 1o pet analysed  or tested such samples of
drugs or cosmetics as mway be sent by Inspeetors or other persons and he
should forward to the Government from time to time the resull of analytical
work and t'uxcnrcl;. with a view to their publication at the diseretion of the'
Government. The pay scales of the posts in the Publie Analyst side has not

been provided. However, Shri S.K, Poddar, Joint Food Controller Bihar has
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inlormed us that the Senior Analyst (Food) /Assistant Chemical Analyst is
in the pay scale of Rs. 1640-2900 and is required to be a graduate in
Chemistry with 3 years expericnce or a Post-graduate in Chemistry and the
post of Assistant Public Analyst in the pay scale of Rs. 1800-3300 is a
promotional post. The Deputy Chemical Analyst/Public Analyst/Chemist is
required to have a qualification of Public Analyst. The other: higher posts of
Deputy Director cum Public Analyst and Director cum Public Analyst
cum Government Analyst arc promotion posts with the qualifications of a
Public Analyst with 10 years experience as a Public Analyst for the Deputy
Director’s post and 15 years experience for the post of Director, According
to Prevention of Food Adulteration Act, 1954 a Public Analyst for
appointment is required to hold a Master’s degree in Chemistry or Bio
Chemistry or Food Technology or Microbiology or Food and Drugs-from an
University in India or is an Associate of the Institution of Chemists (India)
with not less than threc ycars expericnce. Those who arc graduates in the
concerned subject mentioned above are required to have 5 years expericnee

aller graduation in the analysis of food.

38.11.4 In the Central Drugs Laboratories whicli are three in
number and to which we have referred 1o carlier while discussing the pay scalc
ol Drug Inspectors, there are Senior .S'u."cf.mfﬁc Assistants in the scale of Rs.
6500-10500, Junior .S'cic}:r.fﬁc Assistants in the scale of Rs. 5000-8000, Senior _
Technical Assistants in the scale of Rs. 1640-2900, the Technical Assistant in
~ the scale of Rs. 1400-2300, the Senior Analyst is in the scale of Rs. 2200-
4000, the Junior Analyst is in the pay scale of Rs. 2000-3200, the Chief
Technical Officer is in the scale ol Rs. 3000-4500, the Senior Chief Technical
Officer is in the scale of Rs. 3700-5000 and the Director is in the scale of Rs.
4500-5700. In the Central VFood Research and Standardization Laboratory,
Ghaziabad, the Technical Assistant has been upgraded o the scale of Rs.
S000-8000 from Rs. 1400-2300 with the recruitment qualilication being
craduation in Chemistry for direet recuitinent and 50% arc through promotions
rom the Senior Laboratory Assistants in the scale of Rs. 1320-2040. The next
promotion s in the grade ol' Senior Scicatific Assistant and Senior Technical

Assistant in the pay scale ol Rs. 1640-2900).
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38.11.5 The 5% Pay Comumission 21-1 bm'agrapll 069.91 have
teeonmended upgradation ol Technical Assistant (o the pay scale of Rs. 5000-
- 8000 with the post of Senior Scientific Assistant/Senior Technical Assistant
continuing in the same scale of Rs. 1640-2900 (o be filled by pr;mmlinn ol
Technical Assistants but Junior Analysts will now be in the scale of Rs. 6500-
10500 and the Senior Analysts in the pay scale of Rs. 8000-13500. The
recruitment  qualification of Junior Analysts and Senior Analysts being

Master’s Degree in the subjects required for a Public Analyst.

38.11.6 Such posls of Analysts which arc filled according to the
preseribed quﬁ]ilications laid down in the Prevention of I'ood Adulteration
Act, 1954 or such statutory acts arc only available in the Central Food
Laboratory/Central Drugs Laboratory or the Central Food Research and
Standardisation Laboratory. On the basis of the posts and pay scales available
the Assistant Chemieal Analyst will be in the seale of Rs. 5500-9000, the
Scaior Scientific Assistant and Junior Analyst will be in the scale ol Rs.
5000-8000. The Assistant Public Analyst will be in the scale of Rs. 6500-

10500 if he fulfils the recruitment qualification of the Junior Analyst in the

a Public Analyst. If the recruitm®t qualification stands at B.Sc. in Chemistry
with three years expericnce in Food Analysis then the revised scale ii)t' the
* post will be Rs. 5500-9000. Public Analyst now in the scale of Rs. 2000-
3800 will be in the scale of Rs. 8000-13500 provided he fulfils the
qualification laid down for Senior Analysts which is 5 years expericnce as
Junior Analyst in the Gaziabad Laboratory. The pay scales ol the Deputy
Director cum-Public Analyst will then be the revised scale of Rs. 10000-
[S200 aud that of the Director cum-Public Analyst cum Government
Analyst will be the seale of Rs. 12000-16500 and the Joint Food Controller

will be in the higher scale of Rs. 14300-18300, the same as the i)rug

Conlyoler.




MANAGER, OFFSET PRESS

38.12.1 Mr. Nayyar Akhtar, Manager, Oflset Press of the State
Family Welfare Bureau has requested this Committee Uit e should be in the
pay scale of Rs. 2400-4150 and the pay scale revised accordingly instead of on
the basis of the existing scale of Rs. 2000-3800. He has cited that the higher
scale is available to the Deputy Superintendent of the Government Printing
Press, Gulzarbagh. There are a larpe number of posts in the State Family
Wellare Burcau but since we are not clear what amount of printing work is
done in this press, we are not able to equate the Deputy Superintendent of
the Gulzarbagh Press with the Family Wellare Burcau Press. Tn the 5" Central
Pay Commission Report, paragraphs  55.205 to 55.229 . have a lot of
information on pay scales of various presses. The Assistunt Manager
(Technical) in the Letter Press of the Urban A (fairs and Employment Ministry
is in the scale of Rs. 2000-3500 and similar is the scale of the Assistant
Manager in the Railway Press and other Presses. We have not been able to
find in the list of posts or designations in various presses a post designated as
Manager and hence we presume that the workload would not be such, that
would require posting of an Assistant Manager in the Press ol the State
Family Welfare Burcau. Hence we do not recommend that the Manager
should also get the scale of the Manager in the Government of India Presses.
In most of the Government of India Presses the Managers are in the pay scale
of Rs. 3000-4500 or in higher scales. But for reasons stated and discussed
above it is not possible to fit the Manager ol the State Family Wellare Burcau
i w seule higher than Rs. 6500-10500. The revised seale of Mr., Nayyar

Akhtar, Mamager, Oltset Press would be Rs. 6500-10500.



DEMOGRAPHER 47

38.13.1 Shri Upendra Kumar Verma, State Demographer of the
Health, Medical Education and Family Welfare Department, Patna has in his
representation to the Fitment Committee requested for the revised scale ol Rs.
12000-16500 against his existing scale of Rs. 2400-4150. Iis representation
mentions that a Demographer was first appointed in 1971 in the scale of Rs.
730-1250 and right from the Third Pay Revision Committee onwards , the post
has not been given the pay scale it deserves becausc not only the Assistant
Dil'cclm:, Statistics in Kalazar but also Statistical Officers and Senior
Statistical Assistants and other statistical functionarics arc working under his
direction and in the Government of India the post has been given the status ol

Joint Dircctor, A letter of the Department of Family Welfare dated 27.9.1995

has been enclosed which mentions that the Demographers requested

upgradation of the post of Demographer to the level of Joint Director. The
26™ May, 1971 notification ol the Bihar Gu?.cllc by which the Bihar Public
Service Commission advertised the post mentions the necessary recruitment
qualification as post- graduation in second class in Demography/Mathematics/
Statistics with Economics, expericnce ol at least five ycars in Demography
and Census and training in Demography from the Institute in Bombay, Indian

Statistical Institute, Calcutta or auy' other recognised lnstitution.

38.13.2 Among the posts in the Ministry of Health and Family
Welfare, we find that the Medical Demonstrator posted in All India Institute
of Iygiene and Public Health , Caleutta with a MBBS qualification is in the
pay scale of Rs. 2000-3200. ‘Then there are Non-Medical Demonstrators in
the same Institute with the minimum recruitment qualification of post-
erpduate and were in the pay scale o Rso 1640-2900 The ™ Pay Commission
al paragraph 69.22 and 69.23 upgraded the scales to respeetively Rs. 8000-
13500 for Medical Demonstrators and o Rs. 6500-10500 for Non-Medical
Demonstrators. We have been unable to find a post with the exact designation
ol Bemographer but wherever in the Government ol India the reernitment
qualification is  post-graduation  with  or  without  training, - the  scale

recommended is pencrally Rs. 6500-10500. The representationist has not
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indicated whether the post is availuble for promotion or not. But it may be

presumed that in 1971 there was  direet recruitment against the post and this
would be continuing. If the post of Demographer is not a promotional posl
lor the Lecturer (Demography and Statistics), then the pay scale ol Rs.
2400-4150 is by no means inadequate. We recommend the pay scale of Rs.
8000-13500 as the revised scale for the post of Demographer and this scale

also happens to be replacement scale according o our recommendations.

EhysimhﬁmmsL&_QccupauoﬂallhmmS_t

38.14.1 The Bihar State Association of Physiotherapists and
Occupational Therapists have represented through their President, Sri U. S.
Prasad, that they should be reconumended the scale of Rs.5500-9000 for their
basic grade, Rs.6500-10500 for Grade II, Rs.7500-12000 for Grade I and the
Chicf Physiotherapist/Occupationa) Therapist should be in the scale of
Rs.10000-15200. According 1o the representationist they are posted in Vik lang
Bhawan Ilospital, Medical College Iospitals, Leprosy Eradication Centres

and T.B. Hospitals.

38.14.2 The 5" Pay Commission Report have discussed the case
ol Physiotherapists and Occupational  Therapists and in view of Jheir
qualification of 10+2 with a tirce year degree or diploma course and 6 months
mternship, with or without P.G. lraining, rcco'nmwndcd the scale of Rs.5500-
J000 against the pre-revised scale of Rs. 1400-2300. There is also an
intervening scale of Rs. 6500-10500 for Lccf‘m‘w:\' in Physiotherapy and
Occupational Therapy. The Senior !’h)l.w’umer(q)i.ls-f.s‘/b'enim' Occupational
fherapists will be in the scale of Rs.8000-13500 against the existing scale of
Rs.2375-3500. The 5™ Pay Commission wore of the view 1l cducatival
quaithications and nature of dutics of the Physiotherapists and Occupational
Therapists ave not comparable o those of MBS, and B.D.S. (Dental
surpeons). In Bibar the non-diploma holder Physiotherapist and  the
Deenpational Therapisis are in the scale of Rs. 1400-2300 while the diplomi

holder Physiotherapist is in the seale of Ry, 1010-2900. We reconmiend that
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in luture no Physiotherapist without a degicee or diploma should be recruited.

The present incumbents will only get the replacement scale of Rs.4500-7000.
For the diploma holder Physiotherapist we recommend the revised scale of
Rs. 5500-9000 and Lecturers or those in the pay scale of Rs. 2000-
3800, will be in the revised scale of Rs. 6500-10500. 11 there are functional
and duty posts of Senior Physiotherapist or Occupational ‘Therapist in a scale
higher than Rs. 2000-3800 and are in a grade above Lecturers then they will
be enliqud_luihe revised scale of Rs. 8000-13500. The Commission also
recommended that a post of Chief Physiotherapist and Chicf” Occupational
Therapist should -be created in the scale of Rs.3000-4500. We are not
recommending any scale for such posts because these posts do not exist. in

Bibar and. fitment.in a Central scale is not required.

LIRTHUTICS & PROSTHENCS

=0 (T . The Orthoties and Prosthetics Association through Shri
Vinod Bhanti have requested this Committee for revision in the pay ‘scale of
Orthoties and Prosthetics, The Orthotics and Prosthetics in the Patna Medical
College Hogpital are,in.the scale of Rs.1640-2900. The case of this cadre was
di‘;;'g:ujsscd at Chapter 15, puragraph 145 and 146 of the Fitment cdm Pay
Revision Committee’s Report on the Ilealth Department and also by the Pay
Anomaly, Removal Committee. Afier consideration of their case no change in
their pay scale was recommended by the Pay Anomaly Remaval Committee.
The 5% Pay. Commission recommended for technicians entering service in the
l__lc;zllh. Department with cither a degree in Science or diploma in engincering,
the pay seale. of Rs.5000-8000. The training  period  [or, -Orthotics and
Prosthetivs Engineering is three years and  six months is the period of
mternship. According o the representationist there are only two posts ol
U_r{lmtics__i:uul Prosthetics in Bilar, one in the Artilicial Limb Centre at
Vikalang Blawan Kankarbagh, Paton and the other in the Department ol
Phy sical Medicine aud Rehabilitation in (he Patna Medical Collepe Hospital.

The existing pay scale is Rs 16402000 though we have not been able 1o
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identily the post among the various posts in the Health Department. For this

post we only recommend the replacement pay scale of Rs. 5500-9000. In the
Jawaharlal Institute of Post-graduate Medical Education and Research both the
Orthotist and the Prosthetist arc in the scale of Rs. 1640-2900, the Orthotic
Technician and the Prosthetic Technician are in the scale of Rs. 1400-2300
and the Prosthetic Craftsman and Orthotic Crafisman are _respectively in the

pay scales of Rs. 950-1400 and Rs. 950-1500.

Opthalmic Assistant

38.16.1 National Ophthalmic Association of India have through

r. 8. P. Yaday, sub:‘nillcd a representation ﬁlmrcin it has been requested that
revised pay scale ~of Rs. 6500-10500- should be recommended for
Ophthalmic Assistants. The existing pay of Ophthalmic Assistant is Rs.
1400-2300. The Fitment cum Pay Revision Commitice and the Pay Andimaly
Removal Committee have discussed the pay scale ol the Ophthalmic
Assistant, It has been mentioned in the Fitment cum Pay Revision Commitlee
report at paragraph 80, Chapter 18 that Ophthalmic Assistants arel posted in
Primary Hecalth Centres and they cannot be consideréd - at’ par  with
Physiotherapists. The Pay Anomaly Removal Commiltee at paragraph
13.51.1 have mentioned lhdl Ophthalmic Assistants are required 1o potssuss a
1mmmg, in a 2 years diploma course afler Inter mediate in Suwcc and
Physiotherapists have to obtain a two year diploma or a 4 ' year ihternship
certificate  afler Intermediate in Science. According (o the terms of reference
of the Fitment Committee the posts would have to be fitied in the pay scales
which are available in’the Centre for employees doing the same work with
similar responsibilitics. The representationist have enclosed an advertisement
which mentions that Uplmmis ists will be in the pay e 1It ol Rs. 6500-10500.
Lhe Ophthalaie Assistani i the Andaman and leh i ?\ni|111|11\lz.11111|1 is i
the Scale of Rs. 1400-2300 and they match the L\I‘xllllb Hk.dll\. ol Ophthalmic
Assistants in Bihar, Therelore, we reconmmend lm liu (lpllth prie Assistang
the pay seile of 15 4500 7000 which is approp l;t_l't.,-L.f_.;.l,i:-.l;h.nm- (hat e

diplotia course i only ol fwo yeus duration and lis joby s required. to assist
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the Doctor. An Optometrist is not the same as an Uphthalmic Assistant and

hence we cannot equate the two posts.

mmﬁmm@mmm_‘ﬁmm@mm

38.17.1 Dr. Arvind Kumar Sharma, in his representation (o the
Fitment Committee has pointed out that he is a Speech l’ulhohlogist«cum-
Audiologist in the Ear Nose and Throat Department of the Patna Medical
College Hospital afier having done a three years degree course in Speech
Pathology and Audiology from the All India Institute of Speech and Hearing,
Mysore University. This is a solitary post in the Government of Bihar and the
petitioner has not mentioned any pay scale that should be recommended [or
him but has only mentioned that he should be given the salary of an Associate
Professor or treated al par with Physiotlicrapists and Occupational
Therapists g per the recommendation of all previous Pay Revision
Committees. The pay scale of this post, as mentioned in Finance Department
Resolution of 18.12.1989 is Rs. 1640-2900. The 1-'ilmcnl»cu111—l’ay Revision
Committee and the Pay Anomaly Removal Committce did not diseuss this
post because apparently, no representation was submitted. But the prol‘)lcm in

granting the pay scale of Associz}ttc Professor or being treated at par with
l’llysiuthcrapis!s and Occupational Therapists is (ha this is a solitary post,
The 5" Central Pay Commission have discussed at paragraph 52,96 w'hul the
pay scales of Physiotherapists and Occupational Therapists should be and
have recommended that there can only be a Ch."qf'!’fzy.:.'r'omw'u;,?i.s‘( and Chief
Occupational Therapist in he scale of Rs, 3000-4500. “The Associate
LProfessor is g senior teaching post and even in Bihar, (he present pay scale of

Associnfe Professors I 3700-5000), more  than  what has  been

fecommended  for (e Chicf I’h},'.-;iu{hcmpisl and  Chief Oceupationaj
Ehevapisis iy (e Centre, enee Comparison with the Py scale of Associaie
Professor pechaps has lige relevance, jt g another matter those who

studied with hiny are NOwW Associate Professors imn l’ll)’h‘ft)lflcl'.‘l]!_\f and

Qccupational Therapy thougly whether in Bilar or oulside  has not heen

mentioned. Considering (he cducitions) Qualilication required for the post we

do not fing adequate reason lor upgradling the scale beyond what iy avanlable

e e ———
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o Dr. Sharma. Ilence the Speceeh Pathologist and Audiologist will be i the
revised scale of Rs. 3500-9000. 1 the Jawahirlal Institute of Post-graduale
Medical Education and Rescaich (MPMER) the Speech Pathologist and
Audiologist is only in the pay scale of Rs. 1400-2600. Therelore, by
recommending the replacenient pay seale, we have adequately compensated
lor the long experience of Dr. Shavma. Secondly, in the Saldarjang Hospital
there are Sem'wl- Audiometry Techniciany in the pay scale of Rs. 16402900
and Speech Therapists in the samc Hu::;pilul i the scale of Rs..2000-3500. On
that c;::unsidcralion also we have recommended the scale of Rs. 5500-9000 (o
the Speech Pathologist and Audiologist. As regards his request for a higher
pay scale the matter would be considered - when  we.  submi our
recommendations on Promotion Policy beeause Dr. Sharma, according to his

representation, is working against the same post since 4.6.1976.
Pharmacit

38.18.1 Diploma Pharmacists Association of Bihar, through
their General Sceretary, Shri Raghunathc Sharan Singh and Bihar Stafe
Pharmacists Association through their General Seeretary, Shri- Indra Mohan
Singh have submitted two representations requesting for, respectively, the pay
scale of Rs. 4500-7000 and Rs. 5560-9000. It has been stated  that (he
Pharmacists in the State Government are in the pay scalc of Rs. I4UU-:'23UU
and their recruitment qualification is Diploma in Pharmacy afler 1.Se. in
Zoology. Shri Raghunath Sharan Singh has pointed out that the Central
Government have sanctioned lor the Pharnacisty the lour seaies of Rs. 4540)-
7000, Rs. 5000-8000, Rs. 300-9000 and Rs. 0500-10500. Shri Indra Mohan
Singh has stated that in the Cenvve the Pharmacists have the scale ol Rs. 5000-
6000 as the basic prade, the ¢ Jigy Plharmceist is in the seaie ol Bs. 5500-9000
and thercalfler the ead Pha macist 15 i the jevised seale of Re GH00-10500).
The Finment cung Pay Bevision Conmmittoe whicl considered the pay scule of
the Plaseancinte peaily 96 of Chater 15 hud observed ihat according
o the Repulation of 1981 fusued by e Plisvnacy Council of judin, the

duration ot the training is (wo acadeimic yeirs and practical traming ol no( Jess
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than three months  “involving 375 hours devoted to actual dispensing of
preseriptions”. The existing scale ol Pharmacist is Rs. 1400-2300 and the

Iead Pharmacist is in the scale of Rs. 1400-2600.

38.18.2 The 5% Central Pay Commission al paragraph 52.90
Iﬁlve recommended the scale of Rs. 4500-7000 lor Pharmacists possessing
entry qualification of Diploma in Pharmacy. It has also been rclcmnmcndcd
tliat those who do not possess a Diploma in Pharmacy may be given the
replacement pay scale and posts of Chief Pharmacist in the scale of Rs. 2000-
- 3500 should be created in Hospitals based on functional justilication. In one of
the representations, attention has been drawn to the recommendation of the 5™
Central Pay Commission Report at paragraph 63.291. Pharmacists in the
Ministry of Defence are also in the revised scale of Rs. 4500-7000 and there
arc two promotional grades in the scales of Rs. 5000-8000 and Rs. 5500-9000
with the Chief Phurmacist being in the scale of Rs. 6500-10500. We
recommend for the Pharmacists the pay scale of Rs. 4500-7000 provided the
meumbents . on the posts possess a diploma in plarmacy and the Head
- Pharmacist will be in the scale of Rs. 5000-8000. As we do not know on what
lunctional justification the post of Head Pharmacist has been created, we are
unable to cquate the Head Pharmacist with the Chief Pharmacist in the
Centre. In the note to the Conmmittee, the Health Departiment has not furnished
us any material regarding posts of l’im,rtimcisls nor do we know holv many
Pharmacists there are in this scale. Hencee in absence of adequate information
we are not in a position to recommend the pay scales for the posts that are

available in the Ministry of Defence.

38.19.1 Shri Girmdra Mehan Kumar, General Secretary, Indian

Dictetics Association, Bibar Chapter has submitted his representation to the
Fitment Conunitiee requesting that the Dieticians should be reconmmended the
scale ol Rs 7450-11500 with the Assistant Dicticians being in the revised

scide ol Rs. 5500-9000.  Higher scales have been requested  tor Seaior

-
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Dicticians, Chief Dictician and Head Dietician but we have not been able to
find these posts among the list of posts in the Ilcalth Department. It has been
pointed out that the Dieticians are required to be Science Graduates/M.B.B.S.
with a Post-graduate Diploma in Dictetics and Public 1lcalth Nutrition from
the All India Institute of Hygicne and Public FHealth. In I;ihau' the only post in
this catcgory that is mentioned .in the Finance Department Resolution of

18.12.1989 is the post of Dietician in the pay scale of Rs. 1640-2900. -

38.19.2 The 5" Central Pay Commission at paragraphs 52.48 to
52.54 have discussed in detail the pay scale of Dicticians. ‘The Commission
have in consideration of their minimum cducational qualification at entry of
B.Sc.(llome Science) with one year’s Post-graduate Diploma in Dictetics and
Nutrition and 3 months internship, recommended the cnlry scale for dssistant
Dietician g be Rs. 1640-2900 against the existing scale of Rs. 1400-2300. For
Dicticians to be redesignuted as Dicticians. Grade I, the revised scale
recommended was  Rs. 6500-10500, Dietician Grade 1/ Senior Dictician
stand recommended the scale of Rs. 8000-13500 and the Chief Dietician with
a Masters Degree in Dietetics and Nutrition should be filled by promotion and
be in the scale Rs. 10000-15200. 1t has been observed at paragraph 52.53 in
the 5"'_1’ay Commission Report that the Dircctor General, Health Services has
issucd certain guidelines regarding  stafling norms and on the basis of these
norms wherever the number of beds and patients justily higher and larger
number of posts, these should be created on functional requircments basis.
The Commission went on to recommend that Dieticians should not be given
non-practising allowance and if they are engaged in giving lectures, they
should be paid honorarium as per rules preseribed for Central Government
cmployécs. The absence of a proper cadre structure in Bihar reflects a
position where Dieticians are not playing an important role in paticnt care
There 15 a need to attend to this arca because without proper scientific

counselling on appropriate diet many discases cannot be cured only through

drugs.
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CARDIOGRAPHERS

38.20.1 The Dircctor, Indira Gandhi Institute of Cardiology,
Patna has requested  this Committee that Cardiographers in the Institute are
only getting the pay scale of Rs. 1400-2300 while the Physiotherapists are in
the pay scale of Rs. 1640-2900 and has pointed out that Physiotherapists arc
required to undergo a two years’ training afler [.Sc. while the Cardiographers
are requircd to be Science Graduates with 8ix months training. ¢ has
requested for the Cardiographers the pay scale of Rs. 1640-2900. The 5™
Central Pay Commission at paragraph 52.108 have mentioned that posts like
Cardiography Technicians are isolated categorics and in pay scales ranging
from Rs. 800-1150 to Rs. 1400-2300 and minimum educational qualification
is usually a degree in Science, diploma in engineering or even matriculation
with a few years of relevant experience when direct recruitment is made. In
JIPMER, Pondicherry, Cardiographic Technicians arce in the scale ol Rs.
1320-2040. The 5" Central Pay Commission recommended at paragraph
52.111 that all Technicians entering scrvice with either a degree in scienee or
Diploma in Engineering will be in the scale of Rs. 5000-8000. In view of this
recommendation and the fact that the Government of India have aceepted this
reccommendation, the Cardiographers in the Indira Gandhi Institule of

Cardiology at Patna will be in the revised scale of Rs. 5000-8000.

flanlth Edvecator

38.21.1 ‘The Bihar State Tlealth Educalors Association through
their- Acting Sceretary, Shri Sushil Kumar Verma.,  Bihar Health Educators
Association through Shri Ram Bechan Upadhya, Patna - 1 and Shri Joginder
Prasad Singh and one other Health Educator have submitted representations
o the Fitment Commiittee requesting [or the revised scale of Rs. 6500-10500.
[ has been pointed out that the Health Educators are graduates and they have
been appointed on the recommendations ol cither the Bihar Public Service

Commission  or the Subordinate  Scrvices  Selection  Board based  on
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competitive examinations organised by thew lor graduvate level canedidates. It
has been submitted that while Mealth Bewen s = e o s crinting scale of
Rs. 1400-2350, candidates from the smne graduote " rvel 2 Snniong were
appointed s Labour  Extension  Offices/  Cioa Peachayaf
Supeivised/Cosperniive Sxlosion O fficer, ole an cxigting scalc: of Rs.
1600-2750 ar s, 1640-2900. The petitioners h‘-:!.‘-'r: drawn wilention o Chapler
52, peraproph 52,101 wherein the S Cential Fay Conuniesion ave' poted that
Health ducaiors 2loig with other categories (e Senior Psyiiiiciic Social
Worker, Public Heoltl) Techvician and Maldaric Supervisors sve in the seale of

Rs. 1640-2900.

38.21.2 We have examined the reguest of the mcmoriniisty and
find that at parspraph 52,103, the 5 Centra! Pay Commission  have
recomvncnded for Medical Social Worker/Social Worker/lsvehintric Social
Warker with qualification of Post-graduation or at least peadnation snd fwo
years” Diploma in Social Wik, the scale of Rs. 1040-2000 at chtiy. While
discussing the pay seales of posts in the Mini stry of Health & Family ‘-.Vcli'ur;:,
the 5" Tentral Pay Commizsion at paragraph 69.76 has ccommended for
Health Educeators in Regional $T1 Teaching, Training and Bessarch Centre,
Safdagjung, Hospital te pay scale of Ri.1600-2660 from ihe | u'-lL.VlSL'.d scale
of Rs. 1400-2300. In the same paragraph the Conmmission’ reeommended the
scale of Rs. 1600-2660 Lo bring it at par with other comprsalle pests andl also
close the gap to the next promotion post of Health Edicdtion Officer in the
pay scaie of Rs. 2000-3500. The Government of Jodia accepted  this
recominendation. Accordingly, we recommend for the iicalih liti;ltr:lttrrs in
Bibar the seaie of P52 5000-8000 because the higher scele of Rs. 1040-2900 is
for posts with recruitiment qualification of praduation with two years” Diploma
in Social Wik, The desionation of Health Edueator b= available in the
Health iepwriment i ihree pay scates - Rs. 1 Z200- 1800, K8, 1400-2600 and
Rs. 1500-2750. While the Health Edacator in the pay scale of Rs, 1200-1800
in the State Family Wellare Bureau will be fitted in the revised .';'.'.ulcr of K.
A000-0000 on the basis of the recommendation of the 5™ ay ( mnnh ision
paragtaph 09.25, the Health Educators in the Family Weltare Burcau and in

the Leprosy Control Scheme, respectively, i the seale of Qs 1500-2750 nud
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Rs. 1400-2600 will be fitted in the revised scale of Rs. 5000-8000 in line with
the recommendations made at paragraph 69.76 of the 5" Pay Commission

Report.
NURSES

38.22.1 The Bihar Statc Nurses Associalion, Patna Medicai
College Hospital, Patna-4, have represented (o the Fitment Conunittee lhal
Nurses Grade A, the lowest grade among the Staff Nurses should in no case
be in a pay scale less than that granted to Physiotherapist and Occupational
Therapist, clc. A detailed chart has been submilted through their General
Sccretary, Mrs. P. Lal, which mentions the recruitment qualification of
Nurses Grade A, the duties and responsibilities in the two broad disciplits
of the Nurses in the Clinical and Administuative as well as in the Training

side. The following are the existing scales and the scales that have been

requested for —

Sk Post Existing Scale | Scale

No. (in Rs.) Demanded
(in Rs.)

l. Nurses Grade A 1400-2300 5500-9000

2. Nursing Sisters 1400-2600 6500-10500

3. | Assistant  Malron/Junior  Midwifery | 1640-2900 7500-12000

Tutor/Junior Sister Tutor/ Public Health
Nurse/ Public Healih Nurse Tuwor /

Psychiatric Nurses Sisters

4. | Senior Matron/Scnior Midwile/ Senior | 1800-3330 8000-13500 |
Sister  Tutor/Senior  Public  Health
Nurse/Clinical Tutor, Nursing College.
Ranchi/ Supdt., Lady Health Visitors
Training  School,  Patua/ Lecturer,
Nursing  College,  Ranchi/  Vice
Principal, Nursing College,  Ranchi/

Principal, Auxiliary Nurses Midwilery

Schoaol,
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5. | Principal Nursing Collcge, Ranchi/State | 2000-3800 “10000-15200
Nursing Superintendent

38.22.2 In addition, they have asked for Dress Allowance, Mcal
Allowance, Washing, : Allowanee, Danper Allowance and wequested  that
Transport Allowance should be sanctioned at the rates prevailing i the Centre
and recruitment age should be raised to forty ycars. Dress Allowance is sought
to be revised from Rs. 700 to Rs. 3500 per year, Meal Allowance from Rs.
200 to Rs. 750 per \.monlh, Washing Allowance from Rs. 50 to Rs. 300 per
month, Danger Allowance at Central rates and Overtime Allowance at the rate

0f 20 per cent more than per hour emolument depending on the total salary in

their own pay scale,

38.22.3 The Association has also requested the Committee that
the Trained Dais should be in the scale of Rs. 2550-3200 against the existing,
pay scale of Rs. 775-1025, Rs. 5500-9000 for the Lady Health Visitors
against the existing scale of Rs. 730-1080. Rs. 4000-6000 for House Keepers
in the present scale of Rs. 1200-1800 and Rs. 4000-6000 for the Auxiliary

Nurse Midwives who are in the scale of Rs. 1200-1800. :

38.22.4 The 5" Pay Commission have discussed the pay scale of
the Nursing Services stream as well as Nursing Education stream and Public
Health Nurses from paragraph 52.56 o 52.73 of their Report. It has been
pointed out that a Nurse’s carcer in the Hospital Nursing Service begins as a
Stuff Nurse in the grade of Rs. 1400-2600 and the posts arc filled by direct
recruitment with qualification ol 10 + 2 plus 3 years diploma in general
nursing programme and registration as “Nurse and Midwile” with Central or
State Nursing Council. In the Central Government Hospitals like Saldarjang,
Ram Manohar Lohia and JIPMIER there are 56 posts ol Non-resident Nurses
who work only for 6 hours without a break in the out-paticnt Department. The
cducational qualilication of these Non-resident Nurses is the same as that of
Staff Nurses but as the Administeative Ministry had advised the 5™ Py
Commission that as the cadre of Non-resident Nursey is a dying one and is

being phased out, the Cormissicn did not recommend upgradation of (he
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existing pay scale of Rs. 1200-1800 in view of the differences in the nature of

dutics.

38.22.5 All Colleges of Nursing LEducation prepare Nurses for

the B.Se. (Nursing) degree and higher courses and the Clinical Instructor is in

the pay scale of Rs. 1640-2900 with the same qualification as those of Stqff

Nurses but with one year’s experience in clinical nursing. The cadre structure
in the Training side above the entry level is Tutor, Senior Tutor, Lecturer and
Senior Lecturer. Except the Senior Lecturers who are in the scale of Rs. 2200-
4000, the other three posts are in the scale of Rs. 2000-3200. The 5" pay

Commission did not recommend granting UGC pay scales 1o Teaching Nurses

and recommended replacement pay scalcs.

38.22.6 For the Auxiliary Nurse Midwives, the 5% Pay
Commission recommended that the pay scale should be revised from Rs. 975-
1540 o Rs. 1200-2040 and recommended that this will reduce the gap
between llic Lady Health Visitor and the next level of Public Health Nurses. In
the Centre, the Female Health Workers with Matriculation and Certificate
Course of ANM or ouse Midwifery with registration in the Central or State
Nursing Council will be in the scale of Rs. 975-1540 and the Auxiliary Nurse
Midwives have been upgraded o the scale of Rs. 1200-2040. The Lady
Health Visitors who are required to be matriculates with a certificate in® Lady
Health Visiting course in addition to having registration as Auxiliary Nurse
Midwife will now be in the pay scale of Rs. 1400-2300 according to paragraph
52.72 of the 5™ Pay Commission’s Report. The Lady Health Visitors arc
promoted as Public Health Nurses whosce pay scale is Rs. 1640-2900. Public
Health Nurses are also promotional posts lor Medical Social Workers though
now the revised scale for both the cadres is the same. Posts of Community

Liealth Officers in the pay scale of Rs. 2200-4000 ware also filled (o the extent

ol 20 per cent by Lady Lealth Visitors and (he rest 80% rom the cadres of

Sanitary/ Food/ Material Inspectors. "Vhe Health Supervisor is in the scale of

s, 2000-3500.

L
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[he 5™ Pay Comumission have recommended in the

38.22.7
nursing  stream only upgradation in the pay scale of Deputy Nm':'if;:g”
Stuperintendent from the existing scale of Rs. 2000-3500 o Rs. 2500-4000.
Regarding allowances, the 5" Pay Commission recommended that Nursing
Allowance should be inercased from Rs. 150 to ‘Rs. 300 per month’ for all
nursing categorics at all levels in Central Government Hospitals and
Institutions, Special Allowance -of Rs. 60 per month to Nurses working in
Special Units like major operation theatres, 1CU/CCU, Dialysis Unit/Ward,
ICU for burns, Tetanus and Rabics Wards, Pediatric and Nco-natal units
recommended to be increased to Rs. 120 per month subject to the condition
that it shall not be granted to more than 25 percent of the total nursing
strength. Uniform Allowance has leen recommended to be revised from Rs.
125 per month to Rs. 3000 as a lumpsum annual amount and Washing
Allowance recommended to be raised from Rs. 75 to Rs. 150 per month. The
Commission also recommended that Special Allowance should not be granted
to Nurses who are in the teaching stream but have recommended that Uniform
and Washing Allowance should also be granted o Lady lealth Visitors, -
Public Health Nurses and Auxiliary Nurse Midwives as-"ﬁzis been

recommended for Nursing Staff in General.. '

38.22.8 Director, Health Services, Government of Bihar has in
a note informed the Fitment Committee that the nurses are required to uhdergo
a three years nine months course in Nursing College, Ranchi afler
matriculation. It has also been submitied that the Nurses who have a degree off
B.Sc. (Nursing) and those who have a diploma in Nursing cdtléd-t‘ionl aller
matriculation in the College of Nursing should be treated at par and the same
pay scale should be recommended because the period which they have spent in
studying are the same. According to the note, the Sisters in Psychiatry,

Cardiology, O.1.. Neo-natal Lab and i2.5.1. should be in a scpaate scale wiil

two promotions in their service careers. The Trained Dai whose scalc is
Rs. 825-1200 is only required to be a Middle Pass or literate with six
months  taining.  The Honse Keeper s required only to be a
maticulate and  the Female Health Worker s required to - be

4 matriculate with 18 months training in a Nursing School. ‘The Lady Health
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Visitors are required to undergo two ycul'.‘; a:ud siX months training afler
matriculation. The Health Department have recommended that Stalf Nurse
‘N Grade who have special qualification i selected disciplines  like
Nephrology, Gastro-cnterology, Cardiology  which requires one year's
training should be placed in the scale of Rs. 1640-2900 and those nurses who
do not have the qualification (o become Grade ‘A’ Nurses with the requisite
qualification should also be given the scale of Rs. 1640-2900 with {wo
promotions. The Department has also submiitted a copy of the Indian Nursing
Council’s guidelines. circulated afler a meeting held on 27.3.1985 and the
Nurses Training Recognition, Affiliation and Conduct of Examinations of
School of Nursing Rulcs, 1997 which have become effective in Bihar from
1.1.1996. These rules lay down the qualifications tequired for Degree/Diplona
i Nursing Education and Administration as well as cxaminations for Lady

Health Visitor, Female Health Worker and Midyife, etc.

38.22.9 The pay scale of Staff” Nurses and Nurses in the

education stream in the Government of India are as lollows:-

SL.No. Designation | Lxiting Scale | Revised .}’uy
' (in Rs.) Seule
(in Ks.)
I, Staff Nurse [ H00=2600 | 30008004
2. Nursing  Sister/Clinical Instructor/ | 1640-2900 3500-9000
Junior Public Health Nurse/ School
Health Nurse
3 Assistant Nursing Superinmtendent/Sister 2000-3200 6500-10500

Tutor/Senior TutordSenior Sister Tutor!
Nursing - Supervisor! Public {ealih

Nursing Supervisor/ Tutor

B ] e —— e N N

4, Lecturer in various Subjects LT 2000-32000 7;_500755:76__
3w Deputy Nuvsingg Superintendeni 7 st 00 TS00-12000"

2000-3500)

0. : .‘\’m:\'f’u,s:-;\'H/u'rmh'-me’('m/.\'u’nmf Heeltl | 22001000 SOO0-13500

T e b
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Nursing Officer/ Senior Lecturer in

Nursing Adwinistration/ Senior
Lecturer in Nursing Education/ Senior

Lecturers in other subjects

7 Chief Nursing Superintendent/ € hief | 3000-4500/ 10000-135200
Nursing ~ Officer/  Director, — Vice 3000-5000
Principul — and ~ Professor Nursing,

Rajkumari Amrit - Kaur College  of

Nursing ,Dethi
3. Principal,  Rajkumari  Amrit Kaur | 3700-5000 12000-16500
College of Nursing,N. Delhi '
i 9. | Chief Medical Officer 4500-5700 | 1430018300 |
38.22.10 As comparced to the pay scales in the Centre the basic

grade (Staff Nurse Grade BB) is lower in Bihar but then there are more levels
in this State. For example, in the Dr. Ram Manohar Lohia Hospital, there are
just three grades of Staff Nurse, Nursing Sisier and  Assistant  Nursing
Superintendent/Sister Tutor/Senior Sister Tutor whereas in Lospitals in Bihar
there are Staff Nurses ( Grade ‘B’ and ‘A7), Nursing Sister, Assistant
Matron, Senior Matron, Junior Sister Tutor, Senior Sister Tutor and
State Nursing Superintendents. Therefore, it is clear that there are more
Jevels in Bihar and secondly in the College of Nursing there ave just two
grades in Bihar of Clinical Tutor and Leeturer other than Vice Principal and
Principal but in the Rajkumari Amrit Kaur College of Nursing at Delhi there
are Clinical — Instructors, Tutor/Lecturer, Senior Lecturer, Professor of

Nursing and Director other than Vice Principal and Principal.

38.22.11 ‘The Fitment cun Pay Revision Commitice discussed m
detail the representation submitted by the Trained Nurses Association and.
having considered their pay scales in the Centre and i the State recommended
that the Staff Nurse Grade A and Nursing Sister will get the replacement
scale of the seales recommended by the Anomaly Removal Conmittee of
1985 but the Commitlee appreciated  the dilficult nature ol the course

prescribed  for Nurses and the arduous duty that they have 1o perforn
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Regarding the scales in the Rajendra Medical College Hospital, Ranchi for tie
Nursing teachers the Fitment cum Pay Revision Committee considered it
unable to recommend the scale of Viee Principal and Principal as available
in the Rajkumari Amrit Kaur College of Nursing 10 similar posts in the Ranchi
College Lecause the State Nursing College at Ratichi was 4 Hedgling, set up
only in 1988 and had only six posts with onc Principal, one \}iCC Principa)
and two each in the categories of Lecturer and Clinical Tutor, ‘I'he Fitment
cum Pay Revision Committee also recommended at Chapter 15, paragraph 94
that the post of Staff Nurse Grade A should not be filled by promotion from
such categories of personnel who have not completed the required three ang
half years training eligible criteria for the Staff Nurse Grade A In the Centre
there is no such Category as Stalf Nurse Grade B or A but only Staff Nurses.
The .I’uy Anomaly Removal Committee also considered in detail the pay scale
of the Nursing  Services  at paragraph  13.56.1 (o 13.56.12 and had
fecommended no change in the pay scales.

38.22.12 We lind from paragraph 13.50.3 that some of the Lady
Health Visitors werce appointed in the Welfare Department as Lady Socia
Wetkre Organisers but in 1967 the Government retrenched them and only
the Matriculate or more qualified were trained again as Health Visitors and
z;hsurbcd as Lady Health Visitors in (e Tzalth Department. The Lady
Uealth Visitors represented to e Pay Anomaly Removal Committee,of 1990
for a higher scale because these nor-matric Lady Social Welfare Organisers
had at some stage been re-admitted in Government Service and were now in
the pay scale of Rs. 1400-2600 as against the Lady Health Visitors who are
now in the scale of Rs, 1400-2300.

38.22.13 ln view of (he above discussion we recommend that no
Staff Murse Grade A wile Cither be appoinied o1 promoied or be designated as
Sl Nurse Grade A i he or she does not have the required cligibility oy
preseribed by the Bilhar Govermment I hese ST Nurses will ne in the pay
scale ol Rs, 5000-8000 as iy the Cenwe. Those who do not have the requisite

Qualification will neither be promoted in the pay scile of Rs. 1640-2900 as has

been recommended by the Health Deomtment, nos will be iy the revised iy
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scale o Rs. 5000-8000 and instcad they will draw replacement scales and be

phased out through retirement. Nursing Sisters will be in the scale of Rs.
1640-2900 as in the Centre and the same scale will be available to Clinical
Instructor, the first tier of teachers in the Nursing College at Ranchi.
Assistant Matron and other categorics in the scale of Rs. 1640-2900 as well
as others in the higher scale of Rs. 1800-3330 like Senior Matron, Senior
Midwife, Scnior Sister Tutor, Scnior Public Health Nurse will all be in the
pay scale of Rs. 1640-2900 because that is structure is in the Centre. As there
is probably no post of Assistant Nursing Superintendent or Nursing
Superintendent in Bihar, that scale of Rs. 6500-10500 will be available to the
State Nursing Superintendent. We [ind that there is no post of Deputy
Nursing Superintendent in Bihar and henee the scale of Rs. 7500-12000 will
not be available to the Nursing Service. There is also no post of Chicef Nursing
Officer in Bihar and hence the scale of Rs. 10000-15200 is also not
recommended. We also do not find any post of Non-resident Nurses who only

work in the Out Patient Departments in Central Government Hospitals.

38.22.14 The Lecturers in Nursing College of Ranchi will be in
the scale of Rs. 6500-10500 provided the Clinical Instruetor are'in the scale
ol Rs. 1640-2900. The Tutors in Rajkumari Amrit Kaur College of Nursing as
well as Lecturer and Senior Tutors arc in the revised scale of Rs. 6500-10500.
IFmore posts are created in the Training College for Nurses at Ranchi then the
scale of Vice - Principal and Principal in the Rajkumari Amrit Kaur College
of Nursing would be made available (o the Nursing College at Ranchi. In the
Rajkumari Amrit Kaur College of Nursing there are 20 Clinical Instructors, 10
Tutors, 104 Group D posts, 71 Groups € posts, 9 Ficld posts of Group B and
6 Group A posts. The higher scales of Vice Principal and Principal is justilicd
lor the Delhi based Rajkumari Ameit Faur College of Nursing and since we
have not heen provided with the cadre strength of the Nursing College for
Nurses at Ranchi, we are unable at this stage to recomnend the higher pay
scales. Henee we would only recommend Tor the Vice Principal, Nursing
College, Ranchi the pay scale ol Rs. 0500-10500 and for (he Principal

Nursing College, Ranchi the pay scile of Rs, 8000-13500.




38.22.15 In the Centre the Nursing course is of 3 years in General
Nursing Programme afler 1042 and it is the same for the Nurses in Bihar and
illc"rcforc, the basic grade needs to be upgraded from Rs. 1400-2300 o Rs.
5000-8000 only for trained Nurses Grade ‘A’ and not for Stall’ Nurse Grade
‘B Who have only a two yeur training aller matriculation. However, as has
been pointed out at paragraph 52.58 of the 5™ l’;iy Commission Report o
Matron or Nursing Supervisor in the pay scale of Rs. 6500-10500 is only for
Hospitals which cater to bed strengths of about 500-600 and Chief/Principal
Nursing Officer is only to be created if the bed strength in Hospital is from
750-1000. For Hospitals with less than 500 beds a Matron or Nursing
Supervisor nced not be created and the higher pay scale given to Matrons in
small Hospitals is not justified and we reconumend that the 1lealti Department

should undertake this exercise before notifying the pay scales. As repards the

allowances for Nurses we will be submitting our recommendations separately.
T (U GpAP

38.23.1 Shri Dayanand Gupta and Shri Bhagwan Das Prasad,
Artists cum  Photographer in the State Family Welfare Burcau as well as in the
Offset Press of the same Bureau, rcs;)ccli'vciy, have represented to the Fitment
Committee that the revised pay scale should be recommended considering
their existing pay scale to be Rs. 1500-2750. They have also submitted that
aller the 4" Pay Revision Comumittee, the Government notified on 30.12.81 in
Finauee Departiment Resolution No. 10770 e pay scale of Rs. 535-765 for
the post but this was subsequently revised 10 Rs. 580-860 on the busis of the
recommendations of the Pay Anomaly Removal Committee and therealler on
the basis ol the raling of the Bihar Administrative Tribunal, the Finance
Department vide Letter No. IPRC-02-90/769 aated 22.2.1990 sanctioned .
from 1.4.1981 the pay scale of Rs. 850-1360 and again the Finance
Departiment revised the seale o Rs. 1500-2750 from LLL8G. This order ol
1990 also mentions that the Fitment cum Pay Revision Committee in their
report ol duly 1989 at paragraphs 42 10 44 recommended for those Artists

cum Photographer who have a live years diploma aller matriculation. the
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scale of Rs. 850-1360. We perused the recommendations of the Fitment cuim
Pay Revision Committee and it has been stated therein that ‘the Artist and
Photographer in the Public Relations Department of the State Goverment
are only required to be matriculates and no Institute in Patna provides diploma
courses except possibly the diploma course in Photography in the Notre Dame

Academy, a Public School in Patna.

38.23.2 The Bihar Administrative Tribunal in their judgment of
1.3.1988 recommended the replacement scale of Rs. 850-1360 for
Photographers who are matriculates with a diploma in Commercial Art with
experience of photography, silk screen painting and graphics and have at legst
two years of practical expericnce of art work und photography in a
Government or some private firm of repute. In Chapter 16 while dealing with
the pay scales of posts in the Human Resources Development Department the
Fitment cum Pay Revision Committee had recommended at paragraph 23 that
Drawing Teachers who have undergone a five years diploma course will be
entitled to the pay scale of Rs. 850-1360 and they should only be posted in
High Schools.

38.23.3 In the Ministry of Information & Broadeasting .of the
Central Government, it has been recommended  at patagraph 73.54- that
Photographers will be in the pay scale of Rs. 4000-6000 and Assistant
Cameraman will be in the pay scale of Rs. 5000-8000.

38.23.4 At Annexure 55.5 of the 5" Central Pay Comuuission
Report the Artists cum Photographer who are dircet  recruits with degree in
Fine Arts and two years experience are in the scale of Rs. 5000-8000 . and
those Photographers who are matriculates with diploma in Photography and
Lo ycars experience are in the pay scale of Rs. 4000-6000. While discussing
the pay scales under common categories regarding  the Printing  Staff at
paragraph 55.205 llllc Cameraman has been recommended the pay scale of Rs.
F100-2300 with the Senior Camersman being in the pay scale of Rs. 16:40-
2900, The Assistant Artist (Retouching) in the Budget Press ol the Ministry of

Finance is in the pay scale of Rs. 1400-2300 a5 has been mentioned
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paragraph 55.221. Henee we do not consider it appropriate o prant to the
Artist cum Photographer the pay scale of Rs. S000-8000 because obviously
he is not a graduate with a degree in Fine Arts and two years experience. the
qualilication required for a Photographer in'that scale. Artists as well as
Cameraman in the Press are in the pay scale ol Rs. 1400-2300, which has
been revised to Rs. 4500-7000. Therelore, the pay scale ol Artist cum

i"hologmphcr in the State Family Welfare Bureau will be Rs. 4500-7000.

Malaria Inspeclor

38.24.1 The Bihar State Malaria Employees  Association
through their General Secretary, Shri Vidyanand Vidyarthi and Bihar State
Malaria Association represented by Sri Ramanuj Sharma have submitted their
representations to the Fitment Committee. Shri Ramanuj Sharma has requested
for the pay scale of Rs.5500-9000 for the Malaria Inspectors. An
advertisemient in newspapers dated 13.7.89 has also been submitted with the
representation which mentions that the rc'cruil.mcul qualification is graduation
in Science. The demand is based on the information that in the Centre posts
with graduation in Scicnce as the recruitment qualification have been
recommended the scale of Rs.5000-8000 as per recommendation in paragraphs
51.34 and 52,111 of the 5" Central Pay Commission Report.  The Field
Investigators in the National Tuberculosis Institute are recruited directly and
the minimum qualilication is graduation with 5 ycars experience as has been
noted al paragraph 69.37 of the 5™ Pay Commission Reporl. The scale of Rs,
5000-8000 against the existing Rs. 1350-2200 has now been allowed to the
Lield Investipators, The Investigator/ Team Leader in the sumic organization
has been recommended the scale of Rs.5500-9000. Even in the Railways

aeeoiding o e representatiomst, S Kamianuy - Sharma,  the Malaria

inspectors according 10 paragraph 83.28  have been recommended to be

placed in the scale ol R$.5500-9000. T he Health and Mularia [nspector Grade
IV and Grade HI have been recommended the revised seale of Rs. 16:40-2900)
i the Railways on the basis that the recruitment qualifteation stands inereased
fom Matricalation and Diploma o B.Sc. in Chenmstry and - diplom,

However we do fiot hitve svilly s (his Commsamusnt sl oitsimsisne '

L J
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Laboratory Staff

38.20.1 The Bihar State Medical College and Ilospitals and
Public Health Laboratory Technologists Association through their Secretary,
Shri Dharmendra Kumar and the All India Medical Laboratory Teehnologists
Association through Shri Amarnath Sinha, State Scercetary, have represented (o
the Fitment Committee for recommending the scale of Rs. 5000-8000 to the
Laboratory Technicians, 5500-9000 o the Laboratory Assistant or Senior
Laboratory Assistant and Rs.6500-10500 to the Medical/Technical Officer
or Laboratery Technician Grade L. In addition, they have requested for

allowances granted to Central Government coployees.

The minimun recruitment qualilication for Laboratory
Technician that has been mentioned in the representation is LSc. with one
year Lraining/ diploma in DMLT., .

38.20.3 The case of the Luboratory Technicians was discussed
at length in the Fitment-cum-Pay Revision Committee’s report in Chapter 15,
in Paragraph 69 to 73. The Laboratory Technicians and the Laboratory

Assistants are in various pay scales listed as below :-

DESIGNATION PAY SCALE
(in s.)
\]...-;il)i\)idl:ll'_\-;‘\.'.'\f\_i:\i ;!II'.I_ R AR WSQIS-IU”

| Techuical Assistant Yos-tsda0

Labor ;|it'u'-_\'_'!:u_'l'lit_:ici:m 1320-2040

-[.:Ill!nl'illtﬂ‘)‘-.f\,“i}i.i:ilillll._  Walanda | 975-1540

NMedical Collepe Haonpital
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teguested Lor the pay scale of 5000-8000 fur the basic prade. They are now in
llxc'pay scale of Rs.1200-1800 and in the Patna Medical College Hospital the
Assistant Sanitary Inspectors are in the scale ol Rs.825-1200. According Lo the
representationists, the Sanitary Inspectors arc required 1o undergo a 3 months
technical training in the Al India [nstitute of ilygienc at Caleutta and their
total training period is of 2 years 3 months because they are required to
undergo a 3 months (raining in multi purpose scheme, 3 months lrainipg as

Health Educator and subsequently a 3 months training as Food Inspector.

38.25.2 In the Central Government the posts of Sunitary
inspectors have been dealt with at paragraph 69.70 ol the report of the 5" Pay
Commission. It has been noted that Sunitary Inspectors in the organization of
Port/Airport Health Organization having the educational qualification of
matriculation with diploma are in the pay scale of Rs.1200-2040. 75% posts
are filled by direct recuitment and the rest by promotion of Iusect Collectors.
The 5" Pay Commission recommended a three prade structure [or Sanitary
Inspectors with the basic Grade 111 scale being Rs.1320-2040, Grade 11 in
Rs.1400-2300 and Grade [ in Rs.1600-2660. The Government of India haye
accepted this recommendation of the 5™ Pay Commission in rcsplccl of
Sanitary Inspectors posted in Port/Airport Health Organization. We endorse
the recommendations’ of the 5" Pay Conunission and accordingly Sanitary
Inspectors in Bihar will be in three grades which are the pay scales of Rs.
4000-6000, Rs. 4500-7000 and Rs. 5000-8000. In Chapter 52 while dealing
with Medical and - Paramedical Services the pay scale of Sanitary Inspectors
has been noted as Rs. 1200-2040 and they have been considered as Public and
Social Health Workers.  The basis of promotion from one grade to the next
and the duties and responsibilities in cach grade would have to be obtained
from the coneerncd Cential urganization Loy iplementation in the State. 11 the
hicraechy is not found suitable Jor adoption in this State then the Sanitary

huspeetors in Biliar will get the Central revised pay scale of Rs. 4000-6000.
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subscquent to the aceeptance of the Pay Commission™s recommendation.  As
regards - the  claims  of:- the petitioners that thie 'S Pay  Commiission

recommended - for recruitment in the scale of Rs. - 160022660° 13.Se.

. Graduates/Diploma holders (in engincering, it is scen that in posts where

B couitment of praduates i seienee takes plice apainst variows scienfifie poses

in Government of India, the pay scales vary lrom Rs. 1200-1800 to Rs.. 1630-

& 2900 The Malaria Inspectors are not having, any taining/diplon in addition

to their qualification of graduation in science.

38.24.2 Malaria Inspectors now in the scale ol Rs. 1320-2040
will be entitled to the scale of Rs. 4000-6000 like other Public and Sociab
Health Workers. The Malaria Supervisor in the Centre aceording 1o thie ™
information at paragraph 52,101 are in.the scale of Rs. 1640-2900 and -
obviously this scale has been given o them according to the higher ‘
qualification laid down. l’urugraph 62.84 of the report of the 5™ Pay
Commission mentions that the two posts of Afalaric Supervisars are filled
50% by promotion (.;l' Rescarch Assistants (graduates in Scicnee) with 5 years
service and 50% by direct recruitment of candidates having M.Sc. (Zoology)
with eatomology as the minimuns qualitication. But Malaria laspeetoss are
available in the National Malaria Eradication Programme and arc in the pay .
scale of Rs: 1200-2040. These posts of Malaria Inspectors are filled by
promotion of Luburufb:y Assistants or Junior Technicians with 5 years scrvice:
and possessing a certilicate in the Health Inspectors Course, Ihili‘ngu..iv'lf:ic_l.y by
Insect Cuflqcférs with 8 years sg::viéc and the necessary qualifications. llence.
e in the Centre the Malaria Inspectors in Bihar will be in the revised

sealeiof
Rs, 4(}{}0-6009 for reasons disuusr.}:d above.

SAMITARY IISPECTOR

5 TR [ Fhe Bibar Stite Samtary [nspectors Association have

submitted two mienioranda to the it Commnittee one through Omipiakash,

Gieneral Scerctary. and the other also thivugh the same person but reccived

aller the due date ol 06.02.98, 1 1y saaitary laspeetors Association have
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Chicl’ Laboratory Attendant 800-1150
Laboratory Technician 975-1540
Chicf Laboratory Tcchnician | 1200-1800

Head Laboratory Assistant

1400-2600

Arogyashala, Kanke

DESIGNATION -

PAY SCALLE

(in Rs.)

Laboratory Technician

1320-2040

L.C.G. Technician -

1320-2040 .
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Field Establishment

Designation Pay Scale

{in Rs.)

| Operation Theatic Altcidaiit 3 7751025 |

Sr. Head 1 Ward “Attendunt/l fead L.J.bumlury\SUU T

‘ Attendant
Health Worker (Traincd) : \ 975-1540 \
Health Worker (Untrained) \950 1400
Laboratory Assistant, SKM College \ 1200- 1300#
l]—chd Laboratory Assistant \ 1200-1800 \
Dental Technician \ 13202040
‘ Laboratory Tech., Dental \ 1320-2040
38.20.4 The case of the Laboratory Technicians has been

discussed at Paragraph 55.149 of the 5% pay Commission’s Report.
Accordingly, the Government of India has allowed Laboratory Technicians
the pay scale of Rs.1320- 2040, the scale of Rs.4500- 7000, which, in lfact, 1s an
upgradation. This upgradation has been allowed because it has  been
mentioned at paragraph 55.144 that Laboratory Technicians recruited with
qualification of 10+2 with Scicnee, B.Se. or Diploma in Engineering and/or
other subject matter Diploma (including DMLT) are largely entrants in the pay
scale of Rs.1320-2040 though a fairly large number are also in the scale of Rs.
1400-2300. The 5" Central  Pay Commission recommended that Laboratory
Assistants in the pay scale of Rs.950-1500 who entered Government  service
with Matriculation with  Science and Certilicate/ Diploma in Laboratory
Technique including DMLT or 1042 with Scicnee should get the normal
replacciment scale of Rs. 1050-4590. VFor the Laboratory Attenduants the
mininum recruitment qualification preseribed 1s schooling Gl 8" standard.
Total direel recruitment has becin preseribed in the scale ol Rs.750-940.
Laboratory  dssistants i the seale of Rs.1600-2060  who  are having,
Graduation in Scienee and I)iplonenz’('r;lil.'u:ulu were recommended the seale

ol 1Re.5000-8000 subjeet to ot keast 50% of the posts being filled by direet
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dircet recruitment. Laboratory ‘Techuicians in Bilar ae not required to be -

graduates. Henee they cannot be given the scale of Rs. 5000-8000 as has been
requested lor. All Laboratory Techuicians in the Health Departinent or in
other Departments will be entitled to the scale of Rs.d 500-7000 provided their
presenbpay scale is Rs.1320-2040 or Rs, 1400-2300 subject to the condition:
stated in paragraph 55.144 of the 5" Pay Commission Report referred o
curlier. The system of selection grades as prevailing now in Bihar is not
available to Central Government employees and the State Government

cmployees also cannot claim them now. All such Labor ‘alory /I!lendanr\ and

Laboratory Boys in the scale of Rs.775-1025 will now be in Lhe bLu[L ol

Rs.2550-3200. Chief Laboratory Attendants or Head Labomra}y A!Iendwm in
the scale of Rs.800-1150 will now be in the scale ol l(s 2650 4000. Al
Paragraph 55.144, the 5™ Pay Commission has observed that most employees
in the scale of Rs. 800-1150 have educational qualification of MiddlclS"‘
Standard/Iigh’ School/Matric with one year Laboratory Attendant Course or
experience of laboratory work. On this basis, the higher scale 0f Rs.2650-4000
is  appropriate. Laboratory Assistants  or Laboratlu_i'y (untrained)
Technicians or Lab. Technicians in the scale of Rs.975-1540 will be entitled
to the revised scale of Rs.3050-4590. To reduce the multiplicity of scales those

in Rs.1200-1800 will get the replacement scale of Rs.4000-6000 provided they

“have  the requisite educational qualification including diploma or DMLT.

Such of these Chicf Laboratory Technicians or Head Labbmtury
Assistants in the scale of Rs.1400-2600 will have to be adjusted in the scale of

Rs.5000-8000 provided they have been recruited on the basis of i._,mdualmn n

science with diploma or certificate.

38.26.5 The State  Government is  requested to devise
promotional opportunitics for Laboratory Technicians in the light of the 5"
Pay Commission recommendations paragraph 55.149 but ol course aller

ascertaining that these have been aceepled by the Government ol India.
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Laboratory Technician

3B2IL Shri Asharli Sahu, Sceretary, Bihar State Non-gazetted
lLilllplUyccs Federation, Begusarai Branch representing the State Ayodhya Shiv
Kumari Ayurvedic Medical College, Begusarai has represented that the
Laboratory Technician in the College are in the scale of Rs. 975-1540
whereas they should be in the scale of Rs. 1200-2040 and fitted in the revised
Central scale of Rs. 4000-6000. It has been mentioned that the recruitment
qﬁaiiii_calioni is Intermediate in Science and the 4™ Pay Revision Committee
only allowed the Laboratory Technician of the College the pay scale of Rs.
I. 53.5—765 instead ol Rs. 680-965. We find mention in the list of posts under the
Dircctorate of Indigenous System of Medicines, Laboratory and Technical
Assistants in the pay scale of Rs. 975-1540 and Laboratory Technicians are
in the scale ul' Rs. 1320-2040. The recruitment gualification does not mention
any training whereas in the Central Government Laboratory Technician/
Laboratory Assistants are required to have certilicate/diploma in L.lbomlury
(including DMLT). llence Laboratory Technicians/Laboratory Assistant
. who do .nql have any certificate or diploma with matriculation or 10 + 2 with
~ Science, will be in the pay scale of Rs. 950-1500 and only such of the
Laboratory Technicians who are having a diploma (DMLT) or a certificate
will be entitled to a higher scale.

38.28.2 We have discussed the pay scales of Laboratory
Assistants at paragraph 25.5 of Volume I, Part 11 ol our Report and
recommendations  therein will  cover “the  puy  scales ol Laboratory

| echnicians in the Ayurvedie College at Bepusaral.
STORE KEEPT IR, GOVERNMENT AYURVEDIC COELLGE HOSEPHAL, PAINA

38.29.1 De. Om Praksh Sinha, Medical Officer (Vaidya),

incharge ol Stores, Government Ayurvedic Hospital, Patna has in las
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representation to the Fitment Conmnittee requested for the revised pay scale
that has been allowed by the Government of India to Ayurvedic Medical
Officers. 1t appears that Dr. O.P.Sinha had at some stage been absorbed in the
cadre of Ayurvedic Medical Olficers and according to the copy of the pay
slip issued to him on 9.4.1997. his basic pay is shown as Rs. 2300. The Pay
Anomaly Removal Committee considered the pay scale of the Store IKeeper,
Ayurvedic College, Patna at paragraph 13.2.) and Dr. O.P. Sinha had also
submitled a representation to that Committee pointing out that the nature of
dutics and responsibilitics of the post were similar to the Medical Officer
(Stores) of the Patna Medical College lospital. e also informed (hat
Committee in 1990 that the Health Department in its Letter No. 311 dated
9.7.1990 informed the Member Sceretary of the Pay Anomaly Removal
Committee that the minimum recruitment qualification of the post of Store
Keeper is Ayurved Shastri. The Department  considered the recruitment
qualification of Ayurved Shastri to be 10 less than that of the Ayurved
graduates and requested that the designation of Store Keeper should be
changed to Medical Stores Officer. The Letter o 9.7.1990 also mentions that
Dr. O.P. Sinha is a GAMS aud has the requisite qualification for being
appointed as an Ayurvedic Doctor, When the posts of Ayurvedic Doctors
were declared gazetted in 1978-79 thislpos[ was inadvertently not included.
The Fitment-cum-Pay Revision Committee recommended that the post of
Store Keeper should be rotated amongst the available doctors and posting of
one doctor permanently against the post will lead o stagnation and denial of
avenues of promotion to the incumbent. In its report in 1989, the Fitment-cum-
Pay Revision Commiltee observed as lollows “in view of special requirements
of the job which include knowledge of the properties of various herbs and
plants and the method of their preservation, the Committee feels that the
Government may consider assigning an appropriate designeation reflecting: the

above instead of thie present nomoneloatre .

It appears that Dr. O.P.Sinha was appointed as a Stose
Beeperin Class HEand in cowse ol his serviee acquired a Degree/Diplomi ol
GAMS. We e not sure whether the GAMS is a degree recognised by the

Central Government as well as the Bilar Government oy appoitment as an
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Ayurvedic Doctor. Bven il it is a required  eligibility  qualilication  for

appointment as an Ayurvedic Doctor, a person appointed-as Store Keeper
should not be considered to be cquivalent to a doctor though' the Departiment
ol Health has included his name in the seniority list ol Ayurvedie Doctors.
We have ascertained that Dr. O.P. Sinha moved a writ petition and therealter a
coutempt petitipn as u—fcll though the details have not been furnished by hin.
Hence we are unable to recommend that the Store Keeper in the Directorate
of Indigenous System of Medicines will be in the pay scale of the basic grade
of Ayurvedic Doctors. We have recommiended for the Store Keepers revised
pay scales in paragraph 23.9.5, Volume H, Part 1T of our Report and the pay
scale of Dr. O.P, Sinba, Store Keeper will accordingly be governed by this
recommendation. The Store Keeper in the Ayurvedic Hospital will be in the
revised pay scale of Rs. 4000-6000 as we have recommended at paragraph
23.9.5. If Dr. O.P. Sinha is an Ayurved doctor and finds a place in the

seniority list of Ayurvedic doctors, it is another matter.

Compounder _under the Indigenous System of Medicines

38.30.1 The Principal, State Ayodhya Shivkumari Ayurvedic
College, Begusarai has enclosed a representation of live Senior Compounders
and Compounders of the same Begusarai College and has I'uqucslud this
Committee for recommending the same pay scale to Compounders g
Pharmacists in the allopathy stream. The Bihar State Indigenous Medical
Compounders Association (Ayurvedic, Unani and Homeopathy ) through their
General  Scerctary | Shri Prabhukar Pathak, have also submitted 2
representation: requesting that  those Compounders (Pharmacy) who have
completed their training should be given the same pay scale as Pharmacists in
the allopathy stream and those Compounders who are still under training

should be given an oppottunity to complete their training within a fixed time
Irame.

18.30.2 The pay scale ol Compounders in (he Indigenous
System ol Medicines was discussed i e Pay Anomaly Removal Conmmitlee

Report at paragraph 13.3.0 and 1341 and also i the Fitment cum Pay
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Revision Committee’s Report at paragraph 16, Chapler 15. The pay scale ol
Compounder in Homeopathy, Ayurvedic and Unani systems is now Rs, 975-
1540. Pharmacists in the allopathic stream are in the pay scale.of Rs. 1400-
2300. It has been pointed out in the representation that the 3" Pay Revision

Committee recommended ivr qualificd Pharmacists e pay scale ol Rs, 240-
390 and Matriculate or Non-matriculate Compounders without training in
Pharmacy School were recommended a pay scale of Rs. 220-315. According
to the representation of the Principal, Begusarai Ayurvedic College, there was
only a diffcrence of one scale between the pay scales of Trained and Un-
trained Compounders, Bul between the pay scale of Rs. 220-315 and Rs.

240-390 there were the scales of Rs. 230- 340, Rs. 244-356 dlld R:-.. 284-372.

Hencee, to that extent the Association is not correct in stating llml th pay scale
of Non-trained Compounders was Just one scale below the Trained
Pharmacists. The Fitment cum Pay Rwaalon Committee noted that (e
Homeopathy Compounders were able (o show an advertisement of 1974 1o
the 1980s Anomaly Removal Conmmittee requiring Compounders to be
matriculates with two yeurs expericnee but it was on 4.7.1983 that the IHealth
Department raised the qualification of Ayurvedic and Unani Compounders
to matriculation. Hence the 4™ p ay Revision Committee had u.t.omnu.udc,d lor

the Homeopathy Compounders the pay scale of Rs. 535-705 and for the .
Ayurvedic and Unani Compounders the pay scale recommended wis Rs.

480-680. The Pay Anomaly Removal Commitice has at pumgmph 15.07.5
posed certain issucs before the Health Department so that a decision could lJL.
taken for upgrading the pay scale of Ayurvedic and Unani Cumpoundub

Even now this problem remains to be resolved inspite of the lact that the
Fitment cum Pay Revision Committee and the Pay Anuumly Removal
Comumittee of 1990 had recommended that all Compounders in the three
Indigenous System of Medicines should be in the samic pay scale. [n the -
representation forwarded by the Principal of the Bepusarai College, out of the
5 Senior Compounders/Compounders, 3 are still undergoing taining while
two have been tiined and they are, respectively, in the pay scales of Rs. 1200-
1800 and Rs. 1320-2040. CGranting one scale to the Compounders i the
lndigenous System of Medicines or cven vadsing their pay scale up to the level

of Pharmacists or  just one below., waould mean that an unattended benelit
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will be given to unqualified personncl already in service and whether
Compounders  should be directly recruited li'(-nn-qualilicd candidates only
instead of treating the post as a promotional one for Class IV employees or
other employees in lower scales than Compounders is one issue that requires
to be scttled.

38.30.3 In the Andaman & Nicobar Administration. Directorate -
ol Health Services, Pharmacist and Homeo-Pharmacists are in the same scale
ol Rs. 1200-2040. Posts of Untrained Compounders are not available in the
Government of India. At paragraph 104.30, the Sth Pay Conmission had
noted that Veterinary Compounders in charge of sub-dispensaries and first-aid
cells with the minimum qualification of matriculation along with two ycars
certificate course and one years experience will be in the scale of Rs.4000-
6000. The Senior Veterinary Compounders, a promotional post for Veterinary
Compounders were upgraded from the scale of Rs. 950-1400 to Rs. 4500-
7000. The Compounders in the Indigenous System of Medicines cannot be
compared to even Veterinary Compounders because their training is only a
Iwo-years course and that too they are undergoing training afler entering
service. The Pharmacist, according to information available at pragraph52.85
of the 5" Pay Commission Report are required to have a 10 + 2 certificate with
2 years diploma and 3 months training in pharmacy along with registration
with the Central or State Pharmacy Council. The 5™ Pay Commissiqn have
recommended for the Pharmacist the higher scale of Rs. 4500-7000 at entry
point and have recommended that those Pharmacists who do not possess a
diploma in pharmacy will continue in the replacement pay scale and in future
no recruitment should be made in this cadre with qualification ol less than a
diploma.  According to this recommendation the training that is being
undertaken by the Compounders in the Indigenous System ol Medicines is
not equivalent to a Diploni, and hence we are unable to recommend for the
Pliarmacist / Compounders the same pay scale whether in allopathic stream
or in the three Indigenous System of Medicines. In the Andaman & Nicobar
Admnnistration there is no difference in the pay scale ol Homeopathy
Pharmacist as well as o regular  Pharmacise, bul  the Homeopathy

Pharmacists in Bihar are only called Cous wunders, thus implying that they
¥ ca plymg )
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do not have a regular diploma but only a matriculation certificate wijlh at least
d two years experience / training. “The pay seale allowed to matriculates with
one year certilicate, according to the Lroad classilication adopted by the 5"
Pay Commission at paragraph 51.34, is the scale of Rs. 950-1500. Therclore,
we are unable to recommend any scale beyond Rs. 3050-4590 for the

Compounders in the Directorate of Indigenous System of Medicines.

E.C.G./E.E.G./ X — Ray Technicians

38.31.1 E.C.G. Technicians in P.M.C.IL, Bihar Association,
Shri Sarmad Ali and Barun Sahi and C.T. Scan Technicians have represented
lo this Committee for revised scales of pay. The existing scales and demands

are tabulated below :-

Post Fxisting seale | Demanded
(in Rs.) Scale
(in Rs.)

E.C.G. Technician, PMCI1 { 1400-2600 5000-8000

E.L.G. Technician, Kanke Mental 1400-2300

Hospital

Cardiographer, Indira  Gandhi | 1400-2300
Institute of Cardilogy

Deep X-ray Technician/ 1400-2300

X-ray Technician
Radiographcr 1400-2300  {5500-9000
“Scnior Radiographer 1400-2600 ~6000-9800 .

Radiographer in Senior Sclection | 1500-2750 6500-10,500

Cirade

|{“| seon Pechnicim, PO, 1--.“)0:2.-}0“ S500-2000

Patna

“yqy 3 . =th . - . » -
36312 the 3™ Pay  Commission in their report on
Raudiographer/N=-Ray Stefl sad other (echnicims ol pavigraphs 52107 and

SLT7 have recommmended  that Raciographery requiving. & minimum ol 2
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years diploma/certilicate afler 1012 may be placed in the scale ol Rs. 1320~
2040. Radiography Technicians and Senior Radiographers should be in the
seale of Rs.1640-2900 as these are promotion posts. The 5" Pay Commission
noted that there are various pay  scales for Radiographers and X-ray steff.
Radiographers in the scale ol Rs. 1350-2200 are recruited 20% by direet
recruitment with Matric and- @ 2 years diploma course in Radiography and
80% posts are filled by promotion from A-Ray Assistants in the scale of Rs.
1200-2040. Those Radiographers in the seale of Rs. 1350-2200 have been
upgraded to the scale of Rs. 1600-2660, which stunds revised to Rs. 5000-
8000, The 5™ Pay Commission has recommended that entry level qualification
of Assistant Radiographers will have to be at least 1042 with Science, besides
a certificate in radiography and the admissible scale will then be Rs. 950-

1500, now revised to Rs. 3050-4590.

38.31.3 E.C.G. Technicians in the Centre are cither in the scale
of Rs. 1200-2040 or Rs. 1320-2040. Many arc only matriculates with
experience while others are having diploma in engineering or B.Se. Degree.
CT Scan Technicians having cither a Degree in Science or Diploma in
Engincering have been allowed the scale of Rs. 5000-8000. Accordingly we
recommend for the C.7. Scan Technician the scale of Rs. 5000-8000 as it has
been mentioned that in Biliar there is no provision for taining in C.T. Scan
and wherever such training is available candidates have to be 'graduates in
science. For the E.C.G. Technicians who are recruited on the basis of
recruitinent qualification being diploma in engineering or degree in seience,
we recommend the scale of Rs. 5000-8000, in line with the recommendations
of the 5" Pay Commission and acceptance thercof by the Government of
Indiz. Those Technicians (B.C.G. / E.E.G. [ others) recruited on the basis of
aatciewlation wath some experienue as  minimum gualification for direct
recruitment will be in the tevised seale of Rs. 4000-6000. However, i fulure
we recommend that  iLE.G. and £.0.06. Techaicians shoukd have at Jeast
praduagtion i science or dipfoma in enginecring s the  reeruitment
qualification.  For the Radiogeny hersl/ Beep A-ray Technician/ ovay
Technician who are i the scale of R 1400- 2300 we recommend the scale off

e 4500-7000 as that is the revised seale in the Centre. I the recruttment
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qualification is 1.Sc. with onc yeur triining then we cannot recommend (he pay
scale of Rs. 5000-8000. '1he Seniur Radiographers will then be in the scale
of Rs. 5000-8000. The State Government should in future follow the
recommendations laid down by the 5% Pay Commiission and we recommend
that fulure recruitment of Radiographers should be in the scale of Rs. 4000-
0000 from candidates who are 1042 with scicnce and having 2 years diploma
or certificate and Assistant Radiographers will be recruited in the seale of
Rs. 3050-4590 from candidates who have 1042 with Science and a certificate

in radiography.
DARK QDD ADDIDT AN

38.32.1 The Dark Rook Assistant (Matriculate) of the Shri
Krishna Medical College IHospital, Muzallarpur has in an unsigned
representation requested for the Central revised scale of Rs. 4000-6000. In the
Finance Department Resolution of 18.12.1989. the Dark Room Assistant is
shown in the pay scale of Rs. 800-1150 and we do not know whether these
Dark Roem Assistants are Matriculates or non-Matriculates. The 5" Central
Pay Commission have discussed the pay scale of Radiographers and other
stafl’ at paragraph 52.105. Dark Room Attendants have the existing pay scale
of Rs. 800-1150 and  Dark Rook Assistants when recruited 100 per cenl
dircetly with qualilication of matriculation with certificate in Radiography
then they are in the pay scale of Rs. 950-1500, now revised (o Rs. 3050-4590.
In view of the lack of information, we are unable (o reconunend the revised
pay scule of Rs. 950-1500 o these Dark Room Assistants. The [lealth
Department have not informed us about the recruitment qualilication of these
Dark Room Assistants, the number ol posts in cach College, the promotion
channels and the pay scales of the promotional posts and henee we are only
eeemmendiig plicement sade of Ra. 2030-1000 Gl the Department is i a
position o lay down appropriate recrutment rules whicls match  the

cevormmendations of the 5™ Cenral Pay Conmmission ol patapraph 82 107,



Leprosy Wing

38.33.1 Bihar State Leprosy Control Technical  Employces
Association through their Seerctary, Shri Bhola Sharan and Shri Bhubneswar
Prasad Singh, Convenor of the District Unit of Muzaffarpur  of the same
Association have submitted to the Fitment Committee that the Non-medical
Assistant, Health Educator, Medical Social Workers and Work Doctors are
engaged in training those who are alfected by leprosy. The Association has
pointed out that there is a social stigma attached to leprosy and though the
programme of leprosy control was first started in 1955, this became a National
Programme only from 1983 onwards. It has been requested that Non-medical
Assistants be recommended the scale of Rs. S000-8000 against the existing
scale of Rs. 1400-2300, the scale of Rs. 6500-10500 for the Medical Social
Worker now in the scale of Rs. 1400-2600. No specilic recommendation has
been made for the posts of Health Educator or Health Assistant or - Assistant

Health Officer working in the Leprosy Control Scheme.

38.33.2 The existing scales of these posts are as follows :-
“SLNo. Post _l-"l;isliug Scale .
(in Rs.)
1. Vaccinator ! 825-1200
2 BCG Vaccinator | 825-1200
3. Health Assistant : 950-1400
|4 Spl. Vaccination Inspector 1200-1800
5 Statistical Clerk ' 1200-1800
0. NoMGEea Assol . LliAg0Be00 |
% Modical Social Workers | 1400-2600
s lealth Educator 14002600
|97 | Assistant Health Officer TPisanaase
. oty | | S s
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38.33.3 We have with us the list of posts with pay scales under
the Ministry of Health & Family Wellare but posts under the Regional
Leprosy ‘Training and Research Institules do not match the posts mentioned
above. For example, instead ol Noa-isedical Assistants we have the post of
Non — medical Supervisors in the scale of Rs. 4500-7000 and also in Rs. 4000-
6000, instcad of Health Assistants there is the post of Jealth Visitor in the
scale of Rs. 4000-6000, instead of Health Educater in the scale of Rs. 1400-
2600, there are Health Educators in the scale of Rs. 1640-2900, instead of
Statistical Clerk in Rs. 1200-1800, there is the post of Computer ( common
category EDP staff) now m Rs. 4000-6000, instcad ol Medical Social
Worker, there is the Para Medical Worker in the scale of Rs. 975-1540 and
finally instead of Assistant Health Officer, there is the Medical Officer in the
pay scale of Rs. 2200-4000. It has been stated in Chapter 69 that Non-medical
Demonstrators are required to be Post-graduates and were in the scale of Rs.
1640-2900 but the 5" Central Pay Commission recommended for them the
scale of Rs. 6500-10500 at paragraph 69.23. [ealth Assistants are in the scale
of' Rs. 1320-2040 but the recruitment qualilication has not been specilically
mentioned at paragraph 69.25. Similatly, Medical Social Workers who are
having qualification of post-graduation or al least graduation with 2 years
Diploma in Social work have been recommended the scale of Rs. 1640-2900
al paragraph 52.103. Obviously the Medical Social Workers in the
Government of Bihar are not having this qualifieation and hence they cannot
be recommended the scale of Rs. 1640-2900. The Pay Anomaly Removal
Commitlee has discussed the pay scales ol Non-medical Assistants and
Medical Social Worker al paragraph 13.81, and have noted at paragraph
[3.81.1 that some Extension Educators might have been promoted as Non-
medical Assistants but actually these are post in two scparate establishments
and the post ol Non-medical Assiniant in Leprosy Control cannot be a
promotional post tor Kxtepsion vdueatins in State Family Welliwe Burcau.
However, there 1s no reference Lo the recruitment qualification ol the two posts
or whether these posts ave Hilled by promotion or by divect recruitment. Be as
iy, we we unable at this stiye 10 recommend (or the Non-medical
Assistants o scale higher than ], 2500-7000 and for the  Medical Social

Workers a scale higher than that of its. 5000-5000  which would place the
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fatter at par with the Health Eduveator. The Health Assistant and the

Assistant Health Officer will pet replacement pay scales because further
details regarding the nature of their work and recruitment qualifications are

not avatlable witl us.

Non - Medical Assistant

38.34.1 The Bihar State Trained Para-medical (Non-medical)
Assistants Association, Patna have represented -10 the Fitment Committee
through their General Sceretary, Shri Arun Kumar, that the Non-medieal
Assistants  in the Centre are, in the pay scale ol Rs. 4500-7000 and that scale
should be recommended as Non-medical Assistants under the National
Leprosy Liradication Programme are required to be Intermediates with training
in cradication/control of leprosy. It has been pointed out that the Non-medical
Assistants recruited between the years 1985 to 1987 are in the scale of Rs.
1400-2300 but the Para-Medical Workers (Non-Medieal Assistants) are
getling a consolidated amount of only Rs. 3000 per month and hence they

have requested for equal pay for equal work.

38.34.2 It is not clear in which context it is being stated that the
Para-medical (Non-medical) Assistants arc only getling a consolidated
amount of Rs. 3000 per month. In case their service condition slipulal'cs‘_lhal
they will only be getting a consolidated amount, Non-medical Assistants in
the Leprosy Control Scheme cannot get the pay scale of Rs. 1400-2300 as has
been specified in Finance Department Resolution No. 6021 dated 18.12.1989.
Under the Central Government there are a large number of posts under the
Regional Leprosy Training & Rescarch Institutes. Among the posts there is no
Pyl the specilie de wlinn o Merouediont Assistant | lowever, thepe

ave the following posts with the scales shown agaiust them -
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SLNo. Posts Existing Revised Seale |
Seale (in Rs.)
X L (in RS
1. Health Educatos « 116402900 | 55000000
2! Health Educator _ 1600-2660 | 5000-8000
3. Health Visitor (Sr.) = “1400-2300 | 4500-7000
4. Non-Medical Supervisor 1350-2200 | 4500-7000 |
35 Non-Medical Supervisor 1200-2040 4{1()0-6{500
3 Health Visitor/ Health Visitor 1200-2040 | 4000-6000
(Ir. ) N.M.S.
38.34.3 It is not known on what “basis the Association is

claiming the scale of Rs. 4500-7600 for Non-medical Assistant because a
post of that designation is not available in the Regional Leprosy Training &
Research Institutes. Perhaps the Association has staked its claim on the basis
ol the scale of Non-medical Supervisors/licalth Visitors (Sr.) who are in the
scale of Rs. 4500-7000. Even under the Andamun & Nicobar Ishand
Administration in the Dircctorate of lealth Scrvices the Urbari Leprosy
Worker/Non Medical Supervisor/ Senior Para- medical Worker are all in the
seale of' Rs. 1200-2040 and there is no post with the designation of Non-
medical Assistant in the entire Directorate. While dealing with the Medical
and Para-medical Scrvices in Chapler 52, the 5™ Cclill'al Pay Comumlssion
recommended at paragraph 52.40 that a high powered committee should be
constituted for the purpose of suggesting re-categorization of all the hitherto
Para-medical categorics working in the Central Government Institutions
beeause there are about 16939 para-medical stall distributed over eleven
categories in various institutions ranging from the pay scale ol Rs. 950-1400
to the scale of Rs, 3000-4500 and they ae concerned with medical and heall
dehvery meCental Governineat Hospitals, caching,  training and research
mstitutions. However, al paragraph 52.94, the " Central Pay Commission
have noted that Physiotherapises and (O cupational Therapists with minimum
quakification of 1012 and o iee year deyree or diploma and six months

mternship with or without post-gradnate traming should be in the pay scale of
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Rs. 1640-2900. For Radiographers requiring a minimum of two years
diploma/eertificate afler 1042, the scale reconunended at paragraph 52.107 is
Ks. 4000-6000. At paragraph 52.111, the 5" Pay Conunission recommended
that all posts of Technicians requiring matriculation with some experience as
minimum qualifications for dircet recruitment should be placed in the scale of
Rs. 4000-6000 and Technicians with cither a degree in science or diploma in
engineering will be in the revised scale of Rs. 5000-8000. The Non-medical
Assistants cannot be considered as Technicians as we have rated the duties
and responsibilities of the post and even if they are Technicians, then they
cannot claim a scale beyond Rs. 4000-6000 because according to their own
admission they are only required to be Intermediates with some training in
Leprosy Eradication. That they have to carry out surveys which may involve
at least twenty days tour in a month, canuot be considered a pre-requisite
qualification for entry to the post. Therelore, we recommend for the Non-
medical Assistant the scale of Rs. 4000-6000 but those who have been
recruited on the specific condition that they will only get a consolidated salary

ol Rs. 3000 per month, cannot be given the time scale.

Tuberculosis Wing

38.35.1 The Biliar State Tuberculosis ealth Visitors Wellare
Comumillee, Patna - 7 have represented through Md. Reyazuddin, General
Scerctary (hat the Treatment Organizers and Tuberculosis Health Visitors
should be recommended the scale of Rs. 5500-9000. They have explained in
their representation that the T.B. Health Visitors and Treatment Organizers
are requited to be at least Intermediates in Scicnce with the Health Visitors
requiring an additional certificate of Health Visitors course and the Treatment
Organizers requiring o Certificate  from NT1 Bangatore as well. The T.1.
bealth Visitors arc now in the scule of Rs. 1400-2300. It has been submitted
that the basi¢ qualilication of the Mealth Visitors is Intermediate in Science
with one year Medical Training of Health Visitors Course aisd therealler o
speetalized three months training, at the National ‘.13, Tnstitute. Banpgalore

The Treatment Organizer is also required o underpo a training at the
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National T.B. Institute, Bangalove 1t {us been claimed that in the Centre, the
1B, Health Visitor is only requived (0 be a Matriculate with nine months
training. In addition, the Association 1 also requested for Cycle Allowance
to be raised from the existing 1te. 20 per menth o a higher amount as e
Junior Eagincers who were gelting Rs. 7.50 pev month like the Health
Visitors in 1952 arc now gelting Rs. 150 per month. According to the

representationist, the B.C.G. Technicians arc appointed in the scale of Rs.

1200-1800 on the basis of only a Matriculation Certificate and as soon as they

undergo a three months (; aming at the National T.13. Institute, B.mg.:luru

their pay automatically gets uppraded to Rs. 1400-2600 with the designation

being changed to B.C.G. Team Leader but the T.13. Health Visitors and the

Treatment Organizers are deprived from the benefit of this upgradation even |

aller completion of (heir training. On the basis that the BCG Team Leader

will be recommended the revised scale of Rs. 5060-8000 against their eXisting

. scale of Rs. 1400-2600, the Health Yisitors have requested for the revised

seale of Rs. 5500-9000 speetully beeause they are dealing with an infectious
discase like T.3. and while dealing with paticnts they arce liable to be exposed
to health risks and hazards.

.

38.35.2 We have with us the list of posts and pay scales (pre-

revised) ol the National Tubereulosis fustitute, Bangalore. In that Institute the
Health Visitor is in the pay scale of Rs. 1200-2040, the Field [mc\m,qmr is
now in the scale of Rs. 5000-80( N, the Social Worker is in the scale of Rs.
1400-2300 and there arc other posts in Class 1V in the scale of Rs. 750-940),
Rs. 775-1025 and Rs. 800-1150. 1t has been diseussed at puragraph 69.37 that
lield Investigators in the Lipidewiviogy section in the Nutional I ubcreulosis

Institute arc required (o be at least graduates with five years experience in the

ficld of tberculosis research work. The Field Investigators are promoted as

Investigator/ Team Leader and thersafler us Senior Investigator. For the Field

;'lil I, i

Ivestivatars: the ay Cudisinsion weommicaded the seale ol R 1600-

2000, Yor the nvestisator!foam 1 e, fer the senle of Re. 164022900 aud for (he

Sendor hivestigator the seale of R JO0S5 A the Health Visitors in
Bilir e only required o b intermedintos with traming. we wre unable o

recommend  for them the weale ol Rao 55009000 which has  been
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recommended by the 5" Pay Commuission {or fnvestigator / Team Leader, the
promotion post for Field Investigutors in the National Tuberculosis Institute,
Bangalore. lience the Health Visitors will be in the scale ol Rs. 4000-6000
because that is the scale of Health Visitors in the Institute at Bangalore. This
scale is being recommended after considering that they are intermediates in
science and their duties include issue of drugs and identity Cards to the T.B.
paticnts, visiting all positive sputum cases once every week, preparing tour
diary and home visiting records and identification of treatment default and

delaulter retriever.

Dressers

38.36.1 Bihar Medical and Basic Public Health Employeces
Association, Patna 7 (Gope Faction) through their General Sccretary, Shri
Vaikunth Sharma and  Shri Magsood Alam, Dresser of Jawaharlal Nehru
Medical College & llospital, Bhagalpur have in their representations o the
Fitment Committee pointed out that the Dressers who are matriculates are
gelting their pay in the scale of Rs. 825-1200 whereas the Matricplate Health
Workers who all along have been considercd equal to Dressers and have
been in the same pay scale over the last so many years, arc now in the pay
scale of Rs. 975-1540.

38.36.2 There is some confusion in this regard because in the
Bhagalpur Medical College the Dressers are not being allowed the scale of
Rs. 975-1540 by the Superintendent whereas in other offices of the State,
namely, inVaishali, Monghyr, Ranchi, ete. the matriculate Dressers have
been sanctioned the scale of Rs. 975-1540. This confusion has arisen because
subscyucitt to the recommuendations of the 47 Pay Revision Commitice 2
paragraphs 17.13 o 17.17 that Basic Health Workers who are matriculates
should be in the scale of Rs. 535-765 and non-matriculates will be in the pay
seale of Rs, 400-540, the Finance Department Resolution No. 10770 dated
30.12.81 sanctioned the pay scale of Rs. 400-540, o all Health Worlkers

without making a distinction between  trained  and  untrained.  But  the
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Resolution of 30.12.81 indicated the scale of the Basic ealth Worker as Rs.

535.765. Hence, the Pay Anomaly Removal Commiltee ol 1985
recommended at paragraph 15.26.1 that if the prescribed qualification s
matriculation for a Health Worker, the pay scale of Rs. 535-765 should be
sanctioned. On thal basis, the Finance Department in its Resolution dated
8.4.1987 allowed the pay scale of Rs. 535-765 to the Health Workers whosc
prescribed recruitment qualification is matriculation. As the Dressers were a
separate cadre with a diflerent designation and posted in certain Colleges and
Hospitals of the State, the Dressers were not sanctioned the higher pay scale
of Rs. 535-765 even il they were matriculates. IUis also a fact, as may be seen
" from some advertisements of Civil Surgeons of Lohardagga, Giridih and
Samastipur, etc. districts that matriculate Dressers have been recruited on the
basis of the pay scale of Rs. 975-1540 with the pre-revised scale being Rs.
535-765. In a writ petition filed in the Patna High Court in CWJC No.
11900/95. the Dressers of the Jawaharlal Nehru Medical College & Hospital,
Bhagalpur had pointed out that whenever a Basie Health Worker is posted in
a Primary Health Centre he is called Health Worker and Health Workers
posted in the Medical Colleges and Iospitals are called Dressers. [t has also
been submitted by them in the Writ Petition that the cadre ol matriculate
trained Health Workers and Dressers is the same and they perform the same
work. A letter dated 30.5.95 was also written to the Finance Department by the
Superintendent, Bhagalpur Hospital seeking a definite dir¢ction as Dressers
were demanding the higher seale of Rs. 975-1540 but apparently, no reply was
given to the Superintendent or clse this representation would not have been

submitted to thic Fitment Conmumitlee.

38.36.3 In the 5™ Pay Commission Report, it has been

mentioned at patagraph 5237 that Dressers are a para-medical culcgor‘){ and
at pavagraph 52.40 a high povcicd Committee has been recommended o be
constituted Lor going into the re-categorisation of all hitherto existing para-
medical eateporics working in Central - Government Institutions.  In the
Ditectote of dicalth Sererces Andaman & Nicobar Lalands Adhms fal o,
the Para-Medical Worker s wthe scale of Rs. 950-1 500 wd the Scuior Para-

Medical Worker s in the wenle ol Rs. 1200-2040 but the Dresser iz i the
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scule of Rs. 800-1150. We have not becr able W find a post with (e

designation of Basic Health Worker. wo iave with us the posts with their
"]:uy scales in the various Hospitals under the Central Government which are
mostly located in Delli. [n the Dr. Rum Manohar Lohia Hospital, Delhj (e
Dressing Orderly is in the scale of Rs. 750-940 and the Dresser i i the scale
ol Rs. 800-1150. In the Jawalarlal Institute .UI‘ Post-Graduate Modieal
Education & Research, the Dressers who number i all 26, are also in the
scale Rs. 800-1150. The same ‘scalc is available to the Dressers in the
Kalawali Saran Children’s Hospital, Lady Hardinage Medical College &
Hospital, Dr. Ram Manohar Lohia Hospital, Delhi ang elsewhere also,
Therefore, the question of granting (o the Dressers the pay scale ol'the Basic
Health Worker, (hat is, Rs. 975-154¢ does not at gl arise. Dressers,
‘matriculate or otherwise, will be in (he scale of Rs. 800-1150 which would
 stand revised to Rs, 2650-4000.

Q’f&ﬁcmﬁgﬂmrmmmmnammnzaﬁ_lum.@vmﬁmwﬁmmgs

38.37.1 . Ihe Bihar State lndigenous Medicine Compounders
Association (Ayurvedic, Unani, Homeopath) have through their General
Secrelary, Shrj Prabhakar Pathak, requested for the revised pay scale of Rs,
4000-6000 for the Dresser cum Compounders, [y e Finanee Department
Rcsbiulion No. 6021 dated 18.12.89. the Dresser cam Cumpoumlcrs are in
the pay scale of Rs. 950-1400. We have carlier discussed the pay scales of
Compounders gnd recommended that the appropriate scale for them js Rs.
3050-4590 provided they are matriculates with at least two years
experience/training. For the Dressers i Hospitals we have recommended (he
Pay scale of Rs, 2650-4000. Fhic Dsesser cum Compounder under the
Dircctorate of Indigenous System of Medicines is probubly combining both
dnties bt that does ot make By cntiticd o o higher scale of R, 4000-6000,
Compounders without, g Pharmacy diploma are 1o lonper available in (he
Central Govermment m the Allopathy stecam or in the Todigenous System of
Muedicines and Componnders are only available in the Velerinry Wing.
Dressers in the Central Govermnent are i the seale of Ry, 800-1150, higher

than Nisingr ,-|'H:'u.«a'f-.rm.’J’\'h."rfnm{r.:m'J’Nu’uu'-_' Orderly/Ward ‘»'I'Hvuu’m{( who are
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in the pay scale of Rs. 750-940. llenee we recommend for the Dresser cum
Compounder the pay scale of Rs. 3050-4590 on the basis that he is primarily
doing the work of a Compounder. If the premise is not correct and he is

primarily meant to work as a Dresser, then the pay scale that will be

admissible will be that of a Dresser --- Rs. 2650-4000

Dresser and O.7. Assistant

38.38.1 Shri Yogendra Ram, Dresser cum O.T. Assistant in the
Darbhanga Medical College Hospital has represented (o the Fitment
Committee requesting that the Dresser be given the pay scale of the clerks.
He has requested for 20 percent additional pay for working on both the posts
of Dresser and O.T. Assistant and has requested that he should also be asked
to appear in the departmental examination. This representation has got little to

do with the fitment of his pay scalc and hence we are unable to consider his

casc.

MEDIAMAN, BACTERIOGICAL LABORATORY

38.39.1 Shri Bharat Singh, Mecdiaman in the Bacteriological
Laboratory, Patna Medical College & lospital, Patna has submitted in his
representation that the Fourth Pay Revision Committee did not rccommend
any separate pay scale for Mediamen and the Health Department sanctioned
to him the pay scale of Rs. 535-765 on. the basis that this was the scale of
Laboratory Assistants. However, the Finance Department,Jhrough its letter
dated 13.3.1984, granted to him only the pay scale ol Rs. 425-605.
Subsequently, the Finance Department in its Resolution dated 30.1.1990
sanctioned for the Laboratory Technicians and Laboratory Assistants the
same pay scale of Rs. 975-1540 for direct reeruits provided they are having
the requisite educational qualification ol L.Sc. with one year training in MLT.
lHowever, the Mediaman was not allowed that pay scale which was
sanctioned for Laborvatory Technicians/Laboratory Assistants, Shri Bharat

sigh has clobmed that be is o Matiieulate and has also got ttammg 1o the
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techniques of Media-making, Museum, Clinical Pathology, cte. from the State
Bagteriological Laboratory. A photocopy of the pay scales notified after the
- Goyernment . took dccisions on the Third Pay Revision Commitlec
rcqgrqmcpdﬁliom have been submitted which indicates that the Mediaman
wil_lll be in the scale of Rs. 220-315 . For the Laboratory Assistants who have
‘got a Matriculation with Science with Certificate or a Diploma in Laboralory
Techniques including the DMLT or are 10 + 2 with Science, . the
recommended pay scale by the 5" Pay Commission is Rs. 950-1500. The
Mcdiaman who is having the qualification of Matriculation with onc years
training, as he has claimed, will also be in the pay scalc of Rs. 950-1500 which
on revision stands at Rs. 3050-4590. We have not been able to locate the post
of Mediaman in the list of posts mentioned in Finance Department Resolution
No. 6021 dated 18.12.1987. Therefore, before notifying the scale, we will
request the State Government to verify whether this post stands created or not.
The Health Department have not provided to us any detail regarding this post

and the post also does not find a place in the list of posts that the Department

have furnished to us.
SURYHLLANCE WORKERS

38.40.1 The Bihar State Malaria Employces  Association
through their General Sccretary, Shri Vidyanand Vidyarthi has requested the
Fitment Committee that the Surveillance Workers/Su perior Field Workers
should be recommended the revised pay scale of Rs. 4000-6000. It has been
pointed out in tiicir representation that in 1960 some non-matriculates had
been appointed as Surveillanee Workers/Superior Field Workers but in
1983.:it was clarified by the Chicf Malaria Officer that the recruitment
qualification of both the posts is Matriculation and aller 1978 the concerned
employees are required to be trained for 3 months . A writ petition was filed
by the Surveiliance Workers of the National Malaria Eradication Programme
and the Ton'ble Judge of the Patna High Court in a cuse between Shashi -
Bhushan Kumar and others versug State of Bihar and others ruled that the

order notilying the pay scale of Rs. 375-480 for the Surveillance Workers
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stands quashed and the State of Bibar should reconsider the entire matter and

il necessary the matter could be referred again to the Pay Anomaly Removal
Committee. In this writ application it was contended that Surveillance
Workers were earlier in a higher pay scale than Health Workers but came to
have a lesser pay scale than Health Workers from 1.4.1981 and the only
reason cited in the counter aflidavit was that the Surveillance Workers were
categorized as semi-skilled employees and hence did not get the pay scale
allowed to skilled employees. We have seen that before 1971 the Health
Workers (non-matriculates) were in the scale of Rs. 75-85 while Superior
Ficld Workers were in the scale of Rs. 85-110. From 19'?1 onwards the
former were in the scale of Rs. 165-204 while the latter were in the pay scale
of Rs. 180-242. The 4™ Pay Revision Commit}ee considered the former as
skilled and recommended the scale of Rs. 400-540 but for the latter
recommended the scale of Rs. 375-480 as they were Eonsidered unékilled. The
representationists have referred to p'aragraph' 69.84 of the 5" Pay Commission
Report for claiming a higher pay scale. According to them the recruitment
qualification of Surveillance Workers and Laboratory Assistants are the
same and hence the replacement pay scale should also be similar. The 5% Pay
Commission recommended that since the Laboratory Assistants dre required
to have a certificate in the Health Inspector Course with 5 years experience the
pay scale of Rs. 4000-6000 was recommended for the Laboratory Assistants in
the pay scale of Rs. 975-1540. The basic grade of Laboratory Technicjan is
required to have a minimum educational qualification of graduation in sciéncé
as shown at Annexure 69.1 and hence this higher scale of Rs. 5000-8000 to the
basic grade of Laboratory Techniciuns. As the minimum educational
qualilication of Laboratory Technicians is graduation in science, Surveillance
Waorker cannot be compared to the Laboratory Technicians and as they do not
have a certificate of having passed the Health Inspectors coutrse and not even .
{ive years experience, the scale of Rs. 4000-6000 cannot 5¢ extended to

Surveillanee Workers.

38.40.2 In the Central Government under the National Malaria |
Eradication Progranime the insecr Collectory are in the scale ol Rs. 950-1400

and we lind from paragraph 69.84 that these Insect Collectors arc promoted
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as Mularia Inspector in the pay scale of Rs. 1200-2040. Insect Collectors in

Pondicherry as discussed at paragraph 104.77 are required to have a minimum
qualification of matriculation and werc in the pay scale of Rs. 800-1150.
However, these Insect Collectors arc posted in Pondicherry and subject to the
minimum qualification being raiscd to 10+2 pass in science, the 5" Pay
Commission recommended at paragraph 104.?7 that the pay scale should be
upgraded from Rs. 800-1150 to Rs. 950-1500. However, these Insect
Collectors cannot be compared to the Surveillance Workers. In the Andaman
and Nicobar Administration also there is mention of posts called Surveillance
Worker/ Superior Field Worker but these posts are in the pay scale of Rs. 775-
1025. We do not have recruitment rules for the posts in the Health Department
and hence we are unable to equate the Surveillunce Worker and Superior Field
Workers of Andaman & Nicobar Island Administration with similar
designated posts in Bihar. However, if we presume that the recruitment
qualification of the post is Matriculation then we are unable to equate

Laboratory Assistants with the Surveillance Workers.

38.40.3 The representation of Surveillance Workers has been
considered but we are unable to recommend a higher pay scale than what
stands available in the Andaman and Nicobar Administration. Both the
Fitment-cum-Pay Revision Commitiee and the Pay Anomaly Removal
* Committee were not in favour of equating Basic Health Workers with the
Superior Ficld Workers/Surveillance Workers. The Filment cum Pay
Revision Committee have noted at paragraph 10, Chapter 15 that the dccision
to increase the qualification to Matriculation was due to an expectation that
this would lead to a higher pay scale. In the note submitted to us on 7.9.1998
by the Director, Health Services of the Health Department it has been stated
that the Surveillance Workers arc required to be Matriculates. 1f we allow a
higher scale of Rs. 4000-6000 to the Surveillance Workers then the
Surveillance Inspeetor who are now in the scale of Rs. 1200-1800 will have
to be recommended a higher pay scale . Sccondly, Inscet Collectars in the
Filaria Control Programme were in the pay scale ol; Rs. 180-242 till 1981, This
was also the pay scale of Surveillance Workers in the Malaria Eradication

Programme  though the Inseer Collectors in the Malaria  Eradication
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Programme were in the higher scale of Rs. 205-284 but in the Government

orders issued in 1981 December afler rccommendations of the 4" Pay
Revision Committee were received, the pay scale of both categbl'ies of Insect
Collectors became the same. If we allow a higher pay scale to th\c
Surveillance Workers/Superior Ficld Workers than the Insect Collectors,
then the Insect Collectors would claim é‘parity dating back to 30 years and

urge a higher scale than Surveillance Workers.

38.40.4 The representationist have not submitted any duty chart
to justify why they should be rated at par with the Basic Health Workers and
why they should get a higher pay scale than Insect Collectors. Their claim for
parity rests on educational qualification only and they have attempted to show
that the post requiring a Matriculation qualification should at least have the
pay scale of Rs. 975-1540. We have earlier pointed out in Volume I Part 1 of
our report that pay scales cannot be determined merely on the basis of
recruitment qualification and that is the view of the 5" Pay Commission as
well in paragraph 40.24 to 40.28 of their Report and at paragraph 44.19 the 5™
Pay Commission have undertaken an exercise regarding functional
classification and have considered the revised pay scale of Rs. 825-1200 {0 be
the scale of the supporting staff. For the reason that the Surveillance
Workers in the Andaman & Nicobar Administration arc in the pay scale of
Rs. 775-1025, we should have recommended the revised scale of Rs. 2610-
3540. But the resurgence of Malaria and obvious differences in recruitment
qualification we recommend for the Surveillance Workers/ Superior Ficld
Workers the revised pay scale of Rs. 825-1200 considering the duties and
responsibilitics of the post and also on the basis of the [unctional classification
adopted by the 5" Central Pay Commission. Regarding their other demands
about Group Insurance, Travelling allowance, Gratuity and  House Rent |
Allowance we will be submitting our report separately. Their demand for grant
of Cycle allowance as in the Centre against the cxisting Rs. 20 will also be
examined scparately in our report on allowances. The revised pay scale of

Surveillance Worker/Superior Ficeld Worker will be Rs. 2750-4400.
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CYTO TECHNICIAN

38.41.1 The Bihar Medical ‘& Public Health Employees
Association, Patna Medical College l~'_io:;pitul. Patna through their Secrelary,
Shri Madan Mohan Sharma and Shri Hemant Kumar Singh, Cyto Technician,
Post-natal Programme, Patna’ Medical Col!ege Hospital, Patna have
represented to the Fitment Committee that in 1986 the post of Cyto
Technician was created in the Health Department of the State Government of
Bihar in the Patna Medical College Iospital under the Post-natal Programme
in the pap smear scheme but the post was not discussed in the Fitment cum
Pay Revision Commitice’s Report because no information was apparently
~made available by the Health Department. It has been indicated by Shri Singh
that the recruitment qualification is graduation with Science with diploma in

- Medical Laboratory Technology and the present pay scale is Rs. 1400-2600.

38.41.2 If the post was created in 1986 then there was sufficient
opportunity for the concerned incumbents to submit their representations to
the Fitment cum Pay Revision Comumittee or else if that was not pos:v.ible then
the Pay Anomaly Revision Committee could have been requested to indicate a
revised ‘pay scale. The petitioners have not submitted their recruitment
qualification or a copy of an advertisement by which Science Graduates with
training in Laboratory Technology were recruited. We have ascertained that
the qualification required of a Cyto Technician is similar to the work required
for a Laboratory Teehnician., We presume that the Cyto Technician till now
had been drawing the scale on the basis of some arrangement becausce the
Finance Department have not yet notificd his scale. Moreover, we do nol
know whether the post is a promotional post for some other fecder cadre.

Hence we recommend the pay scale of Laboratory Technician to the Cyto

Teehnician also.

38.41.3 In paragraph 55.149 (he S Central Pay Commission

have reconmmended what should be the minimum qualification lor Laboratory

‘)
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Assistants as well as Laboratory Technicians. For a matriculate with science

and a certificate/diploma in Laboratory Techniques including DMLT or 1042«
with Science, the pay scale recommended is Rs. 950-1500 . For those who are
in the pay scale of Rs. 1320-2040 and are graduates in science or diploma
holders in engincering with a subject matter diploma including DML, the S
Central Pay Commission has recommended the scale of Rs. 4500-7000. In
view of lack of information regarding the post of Cyto Technician we
recommend that direct recruits will be in the scale of Rs. 3050-4590 on the

basis of the recommendations made by the 5" Central Pay Commission at

paragraph 55.149.

Head Cook

38.42.1 Shri Bachan Mishra, Head Cook in the Patna Medical
College Hospital has represented to the Fitment Committee that no pay scale
had been recommended by the Fitment-cum-Pay Revision Committee for the
Head Cook of the Patna Medical College Hospital which has 1700 beds. i-lc
has submitted that the 4" Pay Revision Committec had fixed the pay scale for
the Head Cook in the Patna Medical College Hospital as Rs. 375-480. He has
also pointed out that the Fitment cum Pay Revision Committee recommended
for the Head Cook of the Mental Hospital at Kanke, Ranchi the pay scale of -
Rs. 800-1150. Shri Mishra has requested for the pay scale of Rs. _80_0-1 150.
The 4" Pay Revision Committee indicated a pay scale of Rs. .'__575-480 for the .
Head Cook at paragraph 44.157 of their report.

38.42.2 The 5™ Central Pay. Conunissidn have while dealing
with the Canteen Staff at paragraphs 55.22 to 55:33 recommended pay, scales
for various types of C:)uf‘cs. For the Assistant Cooks or Assistant Halwai, the
pay scale reccommended is Rs. 800-1150 and. for Cooks in the pre-revised scale
ol Rs. 775-1025 the pay scale recommended is Rs. 950-1500 which has been
revised to Rs. 3050-4590. In paragraph 83.269 the Assistant Cooks have been
recommended the pay scale of Rs. 800-1150 and the Cooks the pay scale of

Rs. 950-1500 while the Senior Cooks dircetly recruited from matriculates with
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certificate of Crallsmanship in Cookery dre in the scale ol Rs. 1320-2040 and
Master Cooks have been recommended the scale of Rs. 1400-2300. For the
Head Cook in the Patna Medical College Hospital, we recommend the pay
. scale of Rs. 3050-4590 considering the number of beds that there are in the

Patna Medical College Hospital and this will be the scale that we recommend.

Block Extension Educator

38.43.1 - "Shri Ram Priya Saran, Convenor, Bihar State Block
Extension Educator, Bihar, Patna has represented to the Fitment Committec
that the Finance Department upgraded the scale of Supervisors and
Inspectors ( Education Extension Officers) from Rs. 1500-2750 to Rs.
1600-2780 but the Block Extension Ed ucator was not one of the recipients of
this upgraded scale and this category is still in the pay scale of Rs-1400-260q.
The job ‘description of Block Extension Educator as circulated by the
Government of India mentions that he will work under the supervision of .
Deputy District Extension and Media Officers and District Extension and
Media Officer and will be under the immediate administrative control of the
Medical Officers in the Primary Health Centre. Among the series of lwenty
duties and functions listed the major one’s are organizing orientation training
of Healtlr Workers to collect analyses and interpret the dz;la in respect of
extension education work at the block level, assist in organising 'mass
communication programmes like film shows, etc., tour for 15 days in a month
with a minimum of one night halt in every field worker’s area and have with
him all information relevant to devclopment activities in the block,
particularly concerning health and family Wcllh.re, and was required to utilise

the same [or programme planning,.

b

38.43.2 The Fitment cum. Pay Revision Commitlee in their
report in 1989 had discussed the pay scale of Block Extension Educators at
parageaph 57, Chapter 15. It was submitted to that Commiltee -lhul they were
graduates and were required (o supervise the work of Sanitary Inspeetors and

other supervisors at the block level.  The Fitment cum Pay Revision
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Committee aller considering their -case observed that their work did not

require review or correcting the decisions taken by the subordinates as in (he
case of Circle Inspectors or Block Agriculture Oflicers and did not agree (o
put them on par with other Inspectors at the block level who are vested with

certain powers which call for exercise o I'statutory functions.

38.43.3 The Pa& Anomaly Removal Committee did not consider
it expedient to disturb the existing relativity or lhe’iaay scale of such
lunctionaries at the Block level like the Extension Educators because the
linal shape of the ﬁlullipurpose scheme was not yet clear and upgradation of
the pay scalc of Extension Educators would be part of an overall exercise to

reduce the existing multiplicity to  only three designations for Health

employees at the block level. p

38.43.4 The 5" Pay Commission discussed the pay scales of
Health Education Officer, Social Science Instructor and Extension Educators
al paragraph 104.67 of their report. These posts arc in the Ilealth and IFamily
Welfare Training Centres of the Government of the National Capital Territory
of Delhi. The Extension Educators were in the pay scale of Rs. 1400-2300
with the minimum required qualification of graduation with three years
experienee.  The 5™ Pay Commission reccommended that the Extension |
Lducator’s pay scale in view of the qualification should be Rs. 1600-2660 and
recommended the scale of Rs. 6500-10500 for the Health Extension Education
Officer! Social Science Instructor as the minimum qualification for the posts
was M.A. (Social Science) with 5 years experience. We also recommend for
Block Extension Educators (he pay scale of Rs. 5000-8000.  As the
cxperience of three years is apparently not available to (hese Extension
Educators in Bihar, we recommend that the Health Department will take sleps
to amend the recruitment qualification and bring it at par with that available iy

the Delhi Administration.
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R, i Institute of Neuro-Psychiatry and Allied Sciences

38.44.1 The Mental Hospital at Ranchi was previously under the
State Government but now it is known as the Ranchi Institute of Neuro
Psychiatry and Allied Sciences. According to the orders of the Palnall-iigh '
Court this Institute is now an autonomous body and it is managed by a
Managing Committee. According to the Letter No. 366 (21) dated 24.1.1998
of the Department of Health, Medical Education and Family Welfare the State
Government expressed no objection in the re-organization of the Ranchi
Mental Hospital. The Institute has also been allowed by the State Government

to accommodate by adjustment employees in that Institute considering their

qualification, skill and expericnce.

38.44.2 We  have obtained  from  the  Deputy  Dircctor
(Administration) ol the Ranchi Institute of Neuro-Psychiatry and Allied
Sciences the sanctioned posts and their existing scales. The pay ‘scales are
State Government scales as we find mention of the pay scales of Rs. 2400-
4150, Rs. 1800-3330, Rs. 1500-2750 as well as Rs. 775-1025. However, as the
employees of this Institution are no longer State Government employees, we
are leaving it to the Management Commitlee for appropriate decisions on pay

scales of the employces posted in that Institute.

Basic Icalth Workers and Auxiliary Health Workers

38.45.1 The Bihar State Basic lealth Workers (Minimum)
Association through their General Scerctary, Shri Srinivas Prasad Shrivastava,-
has represented o the Fitment Committee (hat their revised pay scale should
be on the basis of the scale of Rs. 1400-2600 and not on the basis ol the
existing scale of Rs. 975-1540. A judgment of the Patna High Court delivered
on 20.3.96 in C.W.JL.C. No. 6096 of 1992 has also been submitted. According

o the judgement, the Hon'ble Court held that the Basie lealth Workers



102

should be placed in the same pay scale which is made available to Auxiliary
Health Workers because botl the categorics of employees are doing the same
hature of work.  In C.W.J.C.No. 6096/92, the Court further clatified on
27.8.96 that the salary of the Basie Health Workers will be Rs. 1400-2600
with ceffeet from 1.1.1986. ‘T'he Health Workers are in the pay scule ol Rs.
825-1200, Rs. 535-765 as well as Rs. 975-1540 and the Auxiliary Health
Workers have now been given the pay scale of Rs. 1400-2600 on the basis of
Judgment in C.W.J.C.No-2458/87. ‘The petitioners have submitted to this:
Committee that the Stale Government have not yet issucd orders increasidg
their pay scale to Rs. 1400-2600 and they have filed a contempt petition in’
M.J.C. No. 366/97.

38.45.2 Regarding this cadre, the Bihar Medical and Public
Health Employces Association, Patna through their General Seeretary, Shri K.
M. Sharan and the same Association but belonging o the Gope Iaction
through their General Seeretary, Shri Ramashish Thakur, have also filed
representations belore the Committee. ‘1hese two Associations have requested
for the Basie Health Workers at least the scale ol Rs. 4000-6000 while in the
representation of Shri K. M. Sharan [or the Basic Health Inspectors in the

Malaria Eradication Programme,. the pay scale of Rs. 5000-8000 has been

requested for.

)
38.45.3 The Pay Anomaly Removal Conunittee in its Report in
1990 discussed in detail the pay scale of Health Workers and the Auxiliary
Health Workers and did not accept the claim of the Basie Health Workers
that they should have the same pay scale as the Auxiliary Health Workers.
The Pay Anomaly Removal Committee noted at paragraph 13.67.13 that the
bencliciaries of the higher scale of Rs. 785-1210 were those Auxiliary Health
Workers who were appointed carlicr and were inter-changeable with the
Extension Edueators though graduates as Extension Educators continued to
be appointed irrespective ol the fiet that the Ausiliary Health Workers were
Matriculates with two  years training.  The Fitment cum Pay Revision
Commitlee at paragraph 50, Chapter 15 has noted that the THealth Department

was ol the view that the nature of work of Auxiliary Health Workers was
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comparable to the Basic Health Workers but that Committee was not in

favour of any upgradation in the pay scale of Basic Health Workers. Aller ,
careful consideration, the Pay Anomaly Removal Committee recommended
that if no Auxiliary Health Worker remained then 1o appointment should. be
made against the post of Auxiliary Health Workers in future and the
designation should be abolished and the Basic Health Workers cannot be

given the pay scale of Auxiliary Health Workers.

38454 We have carefully considered the duties and
responsibilities and the nature of wok of the Basie Health Worker vis-a-vis

the Auxiliary Health Workers. The admitted status is as follows:-

(1) The Auxiliary Health Workers have all along
been in a higher pay scale than the Basie Health Workers

right from post 1947 onwards as may be scen from the chart

below,
Auxiliary Health. Basic Health
Workers (in Rs.) ; Workers (fn Rs.)
| Prior to 2" Pay 75-140 45-75
Revision
Afler 2" pay 120-225 105-155
Revision
Afier 3" pay 240-396 220-315
Revision
Afier T AYT Py 6804650« N T SR nis
Revision |
I'rom 1.1.86 1320-2040  975-1540
but revised o Rs. 1400-
20600 considering the pre-
revised scale 1o be Rs.
785-1210




(2)

3)

P
At Chapter 1-8-,.' ;g‘;agruph 326 the Sccond Pay
Revision Committee of the State have stated in their Report that
the Auxiliary llealth Worker is a Matriculatc who has |
undergone two ycars training in the Public llcalth Institute.
‘The Committee also noted that the Health Workers are drawn
from Dressers in the scale of Rs. 28-40 and given three months
training and held that the existing scale of Rs. 45-75 is
somewhat excessive for them. For the Auxiliary IHealth
Workers the Second Pay Revision Commillce recommended
“he should be rated as an Intermediate and allowed the normal
scale of Rs. [15-225 for this qualification of workers”.
Regarding Health Workers that Committee recommended that
the appropriate scale for them would be Rs. 85-110, although
the existing incumbents will be taken to the scale of Rs. 105-
155 (maximum Rs. 130)

The “Third Pay Revision Committee of the
Government of Bihar discussed the pay scale of these two
categories at paragraphs 70 to 73, Chapter 24 of their report. In
1971 there were 320 posts of Health VVorkersinlhcscaE ol
Rs. 75-85 for which the prescribed qualification  was
dressership lrainingl for six months; there were 817 pbsts of
Health Workers in the scale of Rs. 100-130 and were filled by
promotion from Health Workers/ Dressers in the scale of Rs.
75-85 and they underwent a three months training in the Public
Licalth Institute. Then there were 1125 posts of Basic Health
Workers in the scale of pay of Rs. 105-155 and existed under
the Malaria Eradication Programme. The required qualification
was stated to be Matriculation and they were required to make
house-to-house visits and collect blood slides from malaria
paticnts.  This category of Basic Health Workers have now
cone o Court but were then recommended the pay scale ol R,

220-315.
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These were ()35 posts ol Auxiliary
Health Workers who were dircetly recruited to the post in the
scale of Rs. 120-225. ‘I'he Third Pay Revision Committce
while recommending the pay scale of Rs. 240-396 lor the
Auxiliary Health Workers observed that “the prescribed
qualification is  Matriculution ~ followed by  successful
ébmpief:’mr of two year 's'rrufm'ng in the Pub!{'c Heualth Institute.
These posts exist in the field in the di.spcn‘s'(‘:;'f'e.s', :_nobi!e wits
and static Health Centres. They are expected to render first-
aid and carry out preve:.ﬁive and curative work under the

instructions of Medical Officers. They are expected to conduct

serious patients to the nearest hospitals or dispensaries. They

also do some basic clerical work of keeping records of articles

and maintaining birth and death registers”.

The Fourth Pay Revision Conmunittee of the State
Government recommended for the Auxiliary Health Workers
the pay scale of Rs. 680-965 and for the Basic Health
Workers (lie pay scale of Rs. 535-765. At paragraph 17.16 and
at paragraph 17.17 the pay scales of Basie Health Workers
were recommended without any discussion except mentioning
that the Basic Health Workers a;rc at least matriculates and
since Auxiliary Health Workers were already in a higher pay
scale they would obviously be performing dutics of a much
higher nature and most of the categories ol employees
discussed would be having a higher qualification, i.c., at least
Intermediate.  The categories mentioned were Lady Health
Visitors in Wellure Departiment, ‘Auxiliary Health Workers,
Spcial Workers, Lady Health Visitors in Health Department
and T.B. Health Visitors.  Henee the 4" Pay Revision
Commitice never recommended  the  higher pay  scale to
Auxiliavy Health Workers unfy on the basis that they had an

Intermediate qualilication.
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(5) : At paragraph 49 and 50 of Chapter 15 the
Fitment cum Pay Revision Commiltee Report of the State
Government noted that the Iealth Department had reported 10
the Committee that Basic Health Workers arc posted i
Health Sub-Centres and under the National Malaria Eradication
Programme with in-scrvice training being only for onc ycar.
The Health Dcp‘artmcnt also clarified to that Committee that
the nature of work of Auxiliary’ Health Workers is
comparable to the Health Workers. But as the pay scale of the
two calegories had never been the same and the Basic Health
Workers have always been in a lower scale of pay,. the
Fitment cum Pay Revision Committee recomniended that there
was no ground for upgradation of the pay scale of the Basic
Health Workers.

(6) The Pay Anomaly Removal Committee in 1990

< did not reconnﬁcnd disturbance of the existing relativities

among the Health Workers, Basic Health Workers,
Extension Educators und Family Planning Workers.

L]

38.45.5 Among the posts and pay scales of the Ministry of
Llcalth and Family Welfare there is no post in the pay scale of Rs.-5000-8000
where the recruitment  qualilication * is  matriculation. Ordinarily the
replacement or the revised pay scale of the existing pay scale of 'Rs. 1400-
2600 is Rs. 5000-8000. At paragraph 43.14 the’ 5 Central Pay Commission
have pointed out that where recruitment qualification of matriculation, 1T 1
Certificate, ete. arc required as far as possible the pay scale of Rs. 950-1500,
which has been replaced by the- scale of Rs. 3050-4590, has been
recommended. Nowadays admission to 1T T courses is generally not available
to non-matriculates. Moreover, there are posts in the Central Government in

the revised pay scale of Rs. 4000-6000 where the minimum cducational
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qualification is graduation. The 5" Pay Commission have mentioned at

paragraphs 66.198 and 102.19 (these are only examples to illustrate) that Sub-
Inspectors in the Central Burcau of Narcotics in the Ministry of Finance and
Auditors/ Accountants, respectively, are in the scale of Rs. 1320-2040 though
having graduation qualification (paragraph 1.8.3. ol Volume Il , Part I).
Hence only the recruitment qualification is no single determinant of pay
scales. At paragraph 43.15 the Fifth Central Pay Commission proposed (o
induct entrants to the posts requiring graduation, three years diploma course,

etc. as minimum entry qualification in the pay scales of Rs. 1400-2300, Rs.
1600-2600 and Rs. 1640-2900.

38.45.6 Under the Dircctorate of Health Services, Andaman &
Nicobar Administration, the Para-Medical Worker is in the pay scale of
Rs.950-1500, the Senior Para-Medical Worker is in the scale of Rs. 1200-
2040 and in the same pay scale arc. Non-Medical Supervisors and Urban
Leprosy Workers. In the l‘lc‘;xllh & Family Wellare Training Centres of the
Government of Delhi, the Extension Educators with graduation and three
years experience are now in the pay scale of Rs. 5000-8000. The Auxiliary
Health Workers who are only Matriculales with some training ;:annot be
considered on an equal footing. At paragraph 52.70, the 5" Central P;y
Commission have noted that the Female [ealth Workers are in the pay scale
of Rs. 975-1540 and they arc required to have a matriculation certificale with a
course in the H.W.F. as well as Registration with the appropriate Council. For
the Auxiliary Nurse Midwives the 5" Central Pay Commission have at
paragraph 52.72 rccommended the revised scale of Rs. 4000-6000 against the
pre-revised scale of Rs. 975-1540. It is seen at paragraph 52.101 that Field
Workers are in the scale of Rs. 950-1400 and Rs. 950-1500 in the Central
e = Government—Ehe Health Assiseents-in the All India Institute of Hygicne and
Public Health, Calcutta are in the pay scale of Rs. 4000-6000 and they
definitely have no less an educational qualification than cither the Basic

Health Workers or the Auxiliary Health Workers.

38.45.7 I'rom the reference of past Pay Revision Committees it

is now clear that Basie Health Workers “have never been in the same pay
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scale as Auxiliary Health Workers. The extracts from the Report of the
Third Pay Revision Commiittce clearly differentiate the iiaihrc of \é\;ork of the
two categories of workers. [t would be pertinent to ask the Hcealth Department
to clarify how it was held that the nature of work of Auxiliary Health
Workers was found to be comparable'to the Basic Health Workers, Lven il
the dutics and responsibilitics were similar and nature of work of tWo posts are
comparable, the Supreme Court m the State of Uttar Prédcsh versus J. E.
Chaurasia (AIR 1989, Suprenic Court, page 19) held “ in the present case, all
Bench Secretaries may do the same work but their quality of work may d{f]é;"

1t does not just depend upon cither the nature of work or volume of
work done by Bench Secretaries.  Primaril ly it requires 'amo;ig others,
evaluation of duties and responsibilities bf the respective posts. More uﬂw}
Junctions of two Posts may appear to be the same or similar, but there may be
difference in degrees in the performance.  The Guantity of work may be the
same, but quality may be different that cannot be determined by rel Ving upon
averments in affidavits of interested parties. The equation of pay must be left
{0 the executive Government " Therefore, even if the hature ol dutics may be
Comparable, pay scales need not be the same. We, however, consider the
duties and responsibilitics of the two posts to be differcnt and we rély upori the

Third Pay Revision Committee’s Report.

38.45.8 As discussed carlier posts of Health Workers wnder
Cenqui Government and in Unjon Territories are either in the scale of RS. 950-
1400 or Rs. 950-1500. In the All India Institute of Hygiene and Public Health,
Caleuita the Male Health Worker is in the scale of Rs 950-1400 ang the
Female Health Worker is in a slightly higher scale of R 950-1500. The
Worker is in the scale of Rs. 950-1500 and the Male and Female Health
Assistants in the same Organisation are in the scale of Rs. 1200-2040. Under
the Government of {le National Capital Territory of Delhi the Field Workers
and Iield Assistants under (e Health Department are in the scale ol Rs. 950-
1500. ‘Therefore, according to our terms of reference [itment of Basie Health
Workers s only appropriate in the revised pay scale ol Rs. 3050-4590.

Desigantion wise and function-wise in Government of India this is the scale
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that is available to employces engaged in work comparable to Basic Health

Workers.

38.45.9 The Auxiliary Health Workers are now in the pay
scale of Rs. 1400-2600." But as they are only matriculates with (wo yeurs
Lraining, they are not engaged in such critical work that requires compensation
through a pay scale higher than Rs. 4000-6000. The Health Assistants sought
upgradation but the 5" Central Pay Commission at paragraph 69.25 only
recommended for them the pay scale of Rs. 1320-2040 at entry. We quote
below the observations of the Pay Commission * Upgradation of these posts
has been demanded drawing a comparison with counterparts in the Ports/
Airport Hea!(hl()rgam'.s'a!ion. where Sanitary/ Health Inspectors are stated (o
have been redesignated as Health Assistants, and are in higher scales of pay,
though with comparable qualifications. We have considered the demand but u

higher placement does not seem to be justificd for Health Assistants in this

Institute. "

38.45.10 Health Assistants have now been recommended a
revised scale of Rs. 4000-6000 which is at par with Sanitary Inspectors who
enter service with qualification of matriculation plus diploma for Sanitary
Inspectors. Auxiliary Health Workers do not have a qualification at entry
which is more than the Sanitary Inspectors and neither do they perform work
of a higher nature. Hence the Auxiliary Health Workers will be in the
revised scale of Rs. 4000-6000. We have also recommended for the Sanitary

Inspectors the pay scale of Rs. 4000-6000 in paragraph 38.25.7 of this
Chapter.




39.1.1 The Urban Devclopment Department of  the
Government of Bihar is headed by a Secrc_teiry in the super time scale of the
Indian Administrative Service. The Town Planning Organisation, headed by
the Chief Town Planner has the bulk of posts shown under the Urban
Development Department, according to Iinance Dcpartmcn( Resolution No.
6021 dated 18.12.89. However, we have not received any representation {rom
any of the employces of the Urban Development Department. While
discussing the demands of the Architeets of the Department of Building
Construction, we also bricfly touched upon the hicrarchy of the posts and pay
scales in the Town Planning Organisation at paragraph 26.1.3, Volume 1, Part
11 of our Report. As the posts in this Department are by and large common and
have alrcady been dealt with by us in other Departments, no separate

recommendation or discussion is called for.



DEPARTMENT OF INSTITUTIONAL FINANCE &
PROGRAMME IMPLEMENTATION

40.1.1 This Department of the State Government is responsible
for successful implementation, coordination and monitoring of the “20 Point
Programme™ as well ‘as coordination and monitoring of all projeets and

schemes relating to institutional finance and liaison with Institutional Finance.

40.1.2 The Department has furnished to us the lists of posts
with their pay scales and for most of the 38 posts available in the Department,
it has been indicated that the posts are filled through appointments made by
the Personnel Department. It is only in respeet of the following posts that the
Department has informed us that appointments are made by the Department on

the recommendations of the Bihar Public Scrvice Commission :-

#

Sl Posts | Existing Pay
No. . Scales
(in Rs.)
l Director (Extension) 3700-5000
2 Planning Officer/Depuly Director, Statistics 2400-4150
3 Assistant Director/Statistical Officer/ Senior and | 2000-3800
Junior Rescarch Officer

4 Computer Programmer cum Planning Advisor 1640-2900
5 | D.T.P. Operator 1320-2040
6 Cashicr 1320-2040
7 Bill Clerk 1200-1800
8 | Librarian cuni Assistant Libravian 975-1540
9 (Jﬁcmlur

T1200-1800
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40.1.3 The Scerctaryof the Department has :-.ubll‘llllt.d u

letter to the Fiument (,oxmmucc. on 7.9.98 pomlmg, out that the
Director (Extension) in the pay scale of . R:,. 3700-5000 should be
given a revised pay scalc cbnsidcring the pay scale of the post to be
Rs. 4300-5550. It has been explained that Shri 1. K. Thakur, Dircctor
(Extension) was appointed as Planning Officer on the
recommendations of the Bihar Public ﬁervice Commission in the pay
scale of Rs. 620-1415 and he joined the departmcnl on 28.10.81. The
pay scale was fixed at Rs. 1350-2000 from 1.4.81. Thereafler, Shri
B.K. Thakur was notificd as Dircetor (Extension), the minimum
eligibility of the post being six years expcricncc. in a lower post. His
pay scale was then Rs. 1900-2500. On the recommendations of the
Bihar Public Service Commission, the appointment of Shri T hakur was
rcg,ulanscd on 18.8.88 and his services were confirmed by Notification
No. 231 d.m.d 29.2.1996. As other posts in the pay scales of Rs. 1900-
2500 have been upgraded to Rs. 4100-5300 or Rs. 4300-5550, it has
been requested that the pay scale of the solitary post ol Dircclor
(Extension) should also bc upgraded to Rs. 4300-5550.- The
recruitment qualification of the post of Director (Extension) i,‘.i.ls not
been mentioned anywhere. Recruitment qualification for the post of
Planning Officer, the post against which Shri ‘I'hakur initially __iuincd
is posl-grad&alion in Economics or Agriculture Liconomics or dcﬁhruu in
M.Com. The note from the Dcpmumnt of Institutional llpanu, and
Programme Implementation docs not mention the post and, the pay
scale in the Centre which is hd\'lllk lllt: pay scale of Rb 14300-18300

so that Shri Thakur could be given that pdy scalc.

40.1.4 In (e Mi:'nislr}" of* Planning & Programme.
Imiplementation of the Government of India which has been discussed
by the 5" Pay Commission at Chapter 81, there is no post with the
designation of Director (Uxtension). The recruilment qualification of
the post- and duties and the responsibilitics are akin (o certain posts in
the Ministry of Agriculture cor Ministry ol Industry,  discussed

respectively at Chapters 56 and 72, The Director in the Burcau of
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Industrial Costs and Prices or the Senior Development Officer in the
Department of Industrial Development are in the pay scale of Rs,
3700-5000.  Joint Directors in the Ministry of Agriculture in the

Directorate of Plant Protection, Quarantine & Storage are all in the

- bay scale of Rs. 3700-5000. Group A Scientists in the Ministry of

Agriculture with the designation of Joint Commissioners in the
Department are in the scale of Rs. 4100-5300. Hence we do not find
any justification for a solitary post with no specialized qualification
other than post-graduation o be in a scale higher than Rs. 3700-5000
and even that seale appears 1o be on the higher side specially when the
requirement of experience of research work:is only two years and the
Post neither requires a  Doclorate or a specialised diploma or post-
graduale diploma in a specialized arca/discipline. We do not find

adequate justification for upgrading the scale and in any case, the post

and the pay scale of (he Central Government against which the post of

Director (Extension) is 10 be fitted, has not been indicated.
Therelore, we are unable o make a specitic recommendation [or
upgradation.

40.1.5 As there is no other tepresentation from any other
employee of this Department, we are not discussing any other post or
scale. Revised pay scales ol posts will be indicated in the chart that we

will be submitling Scparately.

g ]



Governor's Secretariat

L]
41.1.1 Shri 8. J. Shaukat, General Secretary, Raj Bhawan

Employees Association has submitted a representation before the Fitment
Committee statin{; that pay scales of employees of the Raj Bhawan need to be
considered as if they are pa;rl of the Secretariat Cadre. It has been stated that
the resolution of the Personnel and Administrative Reforms Department dated
27.2.1991 is not according to the judgment passed by the Hon’ble Patna High
Court in C.W.J.C. No. 2321/88. The Resolution of the Personnel Department
states that the offices of the Governor’s Seeretariat and Tokayuta office cannot
be considered as cither attached oflices or subordinate ollices. 1is Excellency
the Governor as well as the Lokayukta are both entitled to appoint personnel
working in the respective offices and henee both these olfices were considered
scparate and independent. The Judgment passed by the two Judge Bench, of
the Patna High Court on 25.5.1989 concluded that the Governor cannot anake *
any appointments on his own though the Statc Government out of
consideration and decorum may accept the Governor’s request but in law the
Governor has no power to appoint any Sccretdriat staff. Sccretarial stalf is not
recruited by the Governor and it is part of the State Government of the time. It
was lurther held that the Governor can appoint or dismiss any member ol his
houschold stalf but he cannot appoint or remove from service any Secrelariat

stalf other than on the aid and advice of the Council ol Ministers.

41.1.2 The Fitment Committee has been called upon by the
representationist to recommend  for the employees of the Raj  Bhawan
Scerctariat pay scales and terms and  conditions similar to the State

Government employees as well as o declare void the decision ol the State
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Government embodiced in (he Resolution of lllG"f)Cﬁanncﬂl of Personne] and

Administrative Reforms dated 27.2.199].

41.1.3 The terms of reference of the Fitment Committee being
what they are, (his Committee is not ap dppropriate forum (o £0 into such
questions. Hence we Wwill indicate (he Pay scales of the staff of (he Governor’s

Secretariat in a chart that we will submit Separately,

41.14 " At this stage we would only like to comment on {he pay
scale of the Private Secretary to Governor wiho js in receipt of the scalc of
Rs. 2400-4150. Secretaries to senior officers are in the Pay scale of Rs. 3000-
4500. The i Pay Commission while discussing the pay scales of staff of the
President’s Secretariat observed in Paragraph 77.3 that they are unable (o
* recomimend high_c:r_ scales of pay in isolation only to the ministeria] staff of the
; President’s Sécrclﬁrial. Henee il similarly higher scales cannot be given (o the
stall of Governor’s Sccretariat at least they should be similar to what stands
fecommended for Sty(e Government employees.  For he reasons mentioned
above the Private Secretary to the Governor s at Jeast entitled to the pay

scale of Sccrctary to Senior Officers, 1.c., Rs. 3000-4500 or the revised scale
of Rs. 10000-15209,

Do %
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OFFICE OF THE LORAYUKTA

42.1.1 Shri Amrendra Naraya.n Singh, Deputy Secretary in the
office of Lokayukta has submitted an ,orga.nisulién chart and the list ol posts
with the pay scales. In the office of the Lokayukta there arc several posts and
their revised pay scales will be indicated in the chart that we will be

submitting separately.
42.1.2 As no representation have been received within the

stipulated time of 5.2.1998 (rom any cmployce of the Lokayukta Office, we

are nol discussing here any of the posts and the pay scales:

Qffice of the Bihar Public Service Commission '

42.2.1 The Administrative Officer of the Bihar Public Scrvice
Comumission has furnished to the Fitment Committee the list of posts with
their pay scales and informed that the pay, promotion, scrvice conditions
including appointment are the same as those prescribed for corresponding
posts in the Bihar Sccretariat according to Scction 31 of the Bihar Public
Service Commission (Conditions of Service) Regulations, 1960. Scpamlciy
the Finance Department carlier forwarded to the Commiitlee a letter of the |
Chairman of the Bihar Public Service Commission dated 24.3.1998 and
addressed to the Finance Minister, Government ol Bihar wherein the pay and
allowances of the Chairman and Mcembers of the Bihar Public Scervice

Commission was requested o be referred to the Fitment Commitlee.

..... The Fitment Conunittee considered the letter of the

Chairman, Bihar Public Service Commission in light of the provisions ol the



b

117 :
Constitution of India and the Bihar Public Service Commission (Conditions of
- Service) Regulations 1960. According to the provisions of Article 318 of (he
Constitution of India it ié the Governor of the concerned State who is
empowered to determine the service conditions of the Chairman and the
members of the Public Service Commission. Previously, the Sccond Third and
Fourth Pay Revision Committees as well as the Fitment cum Pay Revision
Committee did not recommend any changes in the pay and allowances of the
Members and the Chairman. In view of the express provisions of the
Constitution of India and the terms of Reference of the Fitment Committee
requiring us to recommend only pay scales of State Government cmployees,
the Finance Department was informed through Letter no. 700 dated 22.7.1998
that it would not be appropriate to submit any recommendation regarding the

pay and allowances of the Chairman and Members of the Bihar Public Service

Commission .

42.2.3 No employee of the Bihar Public Service Commission
has submitted his/her representation to the Committee regarding fitment in
revised pay scales. The revised pay scales of staff of the Bihar Public Service
Commission  would be separately rcconuncudcd in the chart that we will be
submitting latter. The recommended pay scales will be on the presumption that
they are State Government employees unlike the Chairman and Members of

the Commission.

L]
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Reviced Pay Sealee of Prose Workere under the

CQtate Government

L ]
SL.NO DESIGNATION EXISTING PAY [RECOMMEN | REFERENCE 1
SCALE -DED PARAGRAPH. ¢
u 5T11 CPC / Fitma:
. REVISED Committee Repor
CENTRAL :
PAY SCALE
1 Junior Computer 1200-1800 4000-6000 ST-11
2 Technical Assistant 1400-2300 4500-7000 55.221
3 Technical Personal Assistant 1500-2750 5000-8000 46.34
4 Director 3700-5000 12000-16500 |55.217
5 Darwan & Prahari 750-940 - 2550-3200 55.242
S5A Meltar 750-940 2550-3200 53.13
6 Walterman 750-940 2550-3200 55.217 .
7 Press Cuolic - 750-940 2550-3200 53.13
'
|8 Case Coolie 750-940 2550-3200 53.13
9 Case Carrier 750-940 2550-3200 53.13
10 Forms Carrier 750-940 2550-3200 54.18
11 Barman 800-1150 2650-4000 55.205 .
12 Mali 800-1150 2650-4000 55.126
13 Fireman 800-1150 2610-3540 104.11
14 Press Fly Boy £00-1150 2650-4000 54.18
5 Press Inkman 800-1150 2650-4000 55.221]
16 Form Washer BOO-1150 2650-4000 55.217
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17 Head Watchman 800-1150 2610-3540 55.242

18 Head Type Supplicr & ‘Type Supplicr 800-1150 20650-4000 54.18

9 Pressman 800-1150 2650-4000  |55.221755305 "
20 Galley Proof Pressman 800-1150 2650-4000 55.205 Y N
21 Impositor-cum-Proof Puller 800-1150 2650-4000 55:21?

22 Cylinder Proof Pressman 800-1150 2650-4000 55.222/55.224

23 Roller Caster 825-1200 2650-4400 55.217

24 Electro Copier Machine Operator 825-1200 2750-4400 55.217 !
25 Assistant Paper Issucr 800-1150 2650-4000 55.217 :

26 Assistant Machine Minder 950-1400 3050-4590 55.217 !

i

37 Assistant Stamp Printing Operator 950-1400 30504590 35317 |

28 Machine Fly Boy 950-1400 3050-4590 55217

29 Machinc Fly Boy & Inkman 950-1400 3050-4590 55.217

30 Plalenman 950-1400 30504590 (55217

31 Proof Puller 800-1150 2650-4000 155217

32 Impositor 825-1200 27504400 [55.224 ;o
33 Distributor 825-1200 2750-4400 55.224 :

34 Helper 800-1150 2550-3200 55.144 /54.18

35 Packer 800-1150 2650-4000 63.298 Rt
36 Carpenter 950-1400 3050-4590 54.57

37 Paper Issucr 825-1200 2750-4400 55.223 »
38 Booking Sarkar 825-1200 2750-4400 83.236

39 Mono Caster 950-1400 3050-4590 §5.205755.217 '
40 Type Casting Operator 825-1200 2750-4400 54.60 ]

al Tunior Book Binder 9501500 3050-4590 5$5.226

4@ Van Dn iver-cum-Mechanic Y36-1500 3050-4590 L6 of  Fiune :

Committee Report
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43

Assistant General Mcchanic 950-1500 3050-4590  [55.205 -«
44 Assistant Mechanic 975-1540 3200-4900 55205
45 Assistant Link Mechanic _i 975-1540 3200-4900 |55.205
46 Grinding Machineman ‘)?S-_lSd(} ; 3200-490_0___ T 55:225
47 Welder 950-1400 : 3050-4590 55225 -
48 Turner 950-1400 3050-4590 I 55,2.17
49 Assistant Lino & Mono Mechanic 975-1540 3050-4590 55.217
50 Assistant Mono Mechanic 975-1540 3050-4590 55.217
51 Assistant Mechanic-cum-Sort Casler 950- 1400 3050-45‘_)0- 55.203
52 Sterco Typer 950-1400 3050-4590  [55.217
53 Compositor 5751540 0504500 (55317 755205
54 Corrector 975-1540 SZ00A900[55217 '
55 Assistant Incharge Distributing & Type Store, | 975-1540 ‘ ) 3200-4900 55.217

Ranchi

56 Assistant Machine Minder 975-1540 3200-4900 55217
57 Machincman 975-1 540 32603400.6 55.225
58 Randomman S75T5a0 T [305045907  [55.217
59 Platenman 950-1400 3050-4590, . 155217
6l Melal Meller 950-1400 3050-4590 = 55.205
61 Book Binder/Senior Book Binder 950-1500 3050-4590 55.221
62 Assistant Bindmg Jamadar 1200-TRO0 40006000 |55.217
63 Assistant Standing For Keeper 975-1540 3050-4590 55.217
64 Copy Holder I - 975-1540 305(}—4590.' 064.17/ 55.205
65 Compositor Incharge Raj Bhawan Press " 1975-1540 3200-4900 55217
06 Assistant Section Holder 1200-1800 4000-6000 59.2%1 1 '
67 Book Binder (Selection Grade) 975-1540 3200-4‘500 55217y
68 Machine Minder (Gluing) 1200-1800 4000-6000 55217
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69 Computer Selection Grade, Dircctorale ol 1400-2300 4000-6000 55.217 f |
Printing & Stalionary :

70 Machine Minder 1200-1800 4000-6000 55217 ;
71 Machine Jamadar Night Shitt 1200-1800 4000-6000 55.217 !
|72 Assistant Incharge Distributor & Type Store 1200-1800 4000-6000 155.217 b
|%3_ Stamp Printing Operator 1200-1800 4000-6000 .55.2 17
| 74 Binding Jamadar 1320-2040 4000-6000  |55.217 |
73 Machine Jamadar Lottery 1200-1800 40006000 {35217

76 Press & Machine Jamadar 1200-1800 4000-6000 55.217

77 Assistant Time Keeper 120C-1800 4000-6000 55217
78 Assistant Store Keeper 120C-1800 4000-6000 23.9.5 of File: 1l
f] | Commiittee Repu.
{79 Paper Issuer -cum-Store Keeper 1200-1800 4000-6000 25223
|-80 Reviscr 1206-1800 4000-¢000 55.205

31 Assistant Time Checker 1200-1800 4000-6L.00 55217

52 Assislant Store Keeper-cum Despatcher 1200-1800 4000-6000 23950 of Fit .

Commiltee Rep

33 Time Keeper 1200-1800 4000-6060 55217 T
34 Junior Reader 1320-2040 4000-60C0,  [55.225

35 Mono Operzior 1320-2040 4000-600) 55209 | .

36 Lino Operator 1320-2040 4000-6000 55.207

37 Compositor Typist 1320-2G40 4000-6000 55.217 %

8 Machire Minder (I lzavy Machine Lottery) 1200-1300 4000-6000 55.217 ' l
39 Senior Reader 1320-2040 4000-6000 951225 %

0 Section Holder 1400-2300 4500-7000 LR o

T Tim2 Works Checker 1320-2040 4000-6000 55217

2 [Geeral Mechanic. 1320-2040 4000-6000  [55.205/55.27

3 Li 1o Mechar ic [ 1400-2300 4500-7000 55.217

- ———
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94 Mono Mechanic 1400-2300 4500-7000 55.217
95 Electric Mechanic 1320-2040 4000-6000 55.205/ 55225
96 Mono Scetion Holder 1320-2040 A4000-6000 35217
a7 Lino Section Holder 1320-2040 4000-6000 55.217
98 Store Kecper-cum-Dcspatclmr 1320-2040 4000-6000 23.9.5 of Fiunent i
Commitlee Report
99 Assistant Cameraman-cum-Plale Maker 1320-2040 4000-6000 55.217
100 Instructor of Apprentice 1320-2040 4000-6000 55217 |
101 Accountant 1400-2300 4500-7000 6:23"7 of - Fitment
Committee Report
102 Head Compuler 1400-2300 4500-7000 55.217
103 Slore Keeper 1400-2300 4500-7000 23.95 of Fiiment
Commiltee Report
104 Store Accountant 1400-2300 4500-7000 6.23  of  Fitment
Commillee Reporl
105 Gen. Foreman & I/e Gen. Foreman. 14002600 S000-8000 55.205
106 Foreman, Night Shift 1400-2600 5000-8000 55.205
107 Machine & Binding FForeman 1400-2300 4500-7000 55.217
108 Head Assistant 1500-2750 5000-8600 46.10
109 Head Reader 1500-2750 - 5000-8000 55.205
110 Reader (Selection Grade) 1400-2600 4500-7000 55.205
111 Camecra Man-cum-Plate Maker 1500-2750 5000-8000 55.217
112 Assistant Superintendent 1800-3330 55009000 [55.231
113 Administrative Oflicer 1640-2900 5500-9000 253.1 of Fitunent
Commiltee Report
114 Labour Welfare Officer 1640-2900 5500-9000 31.7.1
15 Printing Engincer 1640-2900 5500-9000 55.217
6 Deputy Superintendont 24004150 8000-13500  [55.22]
117 Superintendent 3000-4500 10000-15200 55217
CERIa
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118~ TLabour 775-1025 25503300 5313755305 ;.
119 Unskilled Lubour 7751025 2550-3200 55.205 T
120 Workshop Coolic 775-1025 2550-3200 55.217 F
121 ‘Truck Coolic 775-1025 2550-3200 55.217 |
122 Truck Cleaner 775-1025 2550-3200 55.221 !
123 Ward Attendant 775-1025. 2550-3200 55.217 ;
24 ]ndlcpt Drawer 800-1150 2650-4000 55.217 }_
125 Assistant Envelope Making Machine Operator | 800-1 150 2650-4000 55.217 %
1":’.'6 Assit. Numbering Machine Operator 800-1150 2650-4000 55.217 l
127 Assl, Ti‘ckct Printing Machine Operator 800-1150 2650-4000 55.221
128 Proof Puller 800-1150 2650-4000  [55317 *
129 Asstt. Sterco Plate Caster 800-1150 2650-4000 55217 "_
|
130 Tolder ? 800-1130 2650-1000  |54.18 3
131 Packer 800-1150 2650-4000 63.298 !
132 Head Packer 825-1200 2750-4400 63.298 :
133 Form Issoer 825-1200 2650-4000 55.217
134 Distributor 825-1200 2650-4000 55.224 [
135 Impositor 825-1200 2650-4000 55.224 !
136 Asstt. Machine Operator 950-1400 3050-4590 55.217 ;_
137 [Asstt. Roltery Machine Operaior 950-1400 30504590 35317 3y
138 Routing Machine Operator $25-1200 2750-4400 55217 i
139 Hydraulic Machine Operator 825-1200 2750-4400 55.217 : I
140 Boring Machine Operator 825-1200 2650-4000 54.60 ___T
_E_T Envelope Making Machine Operator 825-1200 . 2750-4400 35.217 r
(142 Blacksmith 825-1200 2750-4400 55.2057/87.17 T
54.63 ‘
113 Assll. Paper Issuer 800-1150 2650-4000 55.2 i’f““‘“*‘
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Taa Sterco Plate Caster 825-1200 2750-4400 55240
1435 Muio Type Caster ~ 1950-1400 3050-1590 ijll'l'
146 Junior Binder ) 8251200 2750-4400 T
17 Senior Binder Y50- 1400 3050-4?‘)0 55.517 5
148 Cumpositor 975-1540 3050-1590 ﬁs.—ﬁr
144 Task Checker 975-1540 3200-4900 55.3‘;!;.7
150 Fitter Machine Mistry 950-1400 3050-4590 ss,f'r:?
51 |Glecnc Misity 975-1540 3200-3900 55,53*1;7
152 Numbering Machine Operator 950- -MUU 3050-15‘)01 55 .3,7
153 Automatic Ticket Printing Machine Operator |975-1540 3200-4900 SS.J&?I
34
154 Platen Machine Operator 975-1540 3200-4%00 is.ﬂ. 7
1535 Automatic Machine Operator YS0-1400 3050-4590 55.2-{7
156 Cylinder Machine Operator 975-1510 32001900 g‘ﬁl 177 ;; HHHHHH i.
157 Truck Driver cum Mechanic 950-1500 3050-4590 lf‘t(s of : Fitment
Committee Report
158 Assit. Rotary Mechanic 930-1500 3050-4500 55.?”
159 Senior Compositor 'JStl.- 1500 3050-4590 55.217
160 Assit. Binding Jumadar 975-1540 3200-4900 55217
6D | CapyViotder 975-1510 30500590 [55.205
162 Computer 975-1540 3200-4900 55217
163 Standing Form Kecper 975-1510 3200-4900 55.217
16l Security Olficer 975-1540 3200-4900 55217
165 Ticad Indent Checker 475-1540 32004900 [35217
1606 Retary Machine (};;umku' (1200-1800 4000-6000 - 55.2 17
167 Press hamadar 1200-1800 4000-6000 35247,
o Nachine Ll R R O T A0 a0 77“ X
N [ T - Ewﬁ_-i s .._“E'iii-'-l R o T
[ S
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{70 | Selecton Grade Rotary Machine Opardor 1320-2040 4000-6000 55.217 ‘1
| Jawiadar/Machine Jamadar/Binding
Famadur(Goveenemnt Press Guya)
TP | Vicad Mechanic 9751540 32004900 |55.217
72 |Teundary Foreman 975-1540 33004900 |55.217
[ | Pharmacist cum Compounder 1320-2040 4000-6000  |52.90
. (il having a diploma
! and 3 months
| traning n Pharmacy
{ along witly
repistration with the
Central  or  State
Pharmacy Cuuncil‘
then scale ol
revision to be Rs.
A500-7000)
78 | Stenographer 1320-2040 A000-6000 190 of  Fiment
i Committee Report
175 Senior Reader 1320-2040 4000-6000 55.225
[T | Section Holder 1400-2300 4500-7000  |95.205
7 [Quality Printer 1320-2040 40006000 55217
IT78 | Store Keeper cum Despatcher 1320-2040 2000-6000  |23.9.5 of Fitment
' Committee Report
(] instructor 1320-2040 4000-6000 55.205 (if actually
instructing personnel |-
in pay scale of Rs
A000-6000  or il
Instructor
(Maintenance)  then
pay scale to be Rs.
4500-7000  as in:
paragraph 55.205 '
Il T (ST, MaatR R s LN TA00-2000 SO00-8000 55205 I'

wd
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Mechmmncal Forcuan

1400-2300 4500-7000 55.217

jlead Clerk cun Aceountant

TA00-2300 SONU-8000 3530 of Fitment

Cominitlee Report

Stre Keeper

Admmistrative cum Accuunls Oll

ol

P—— e ——

A500-7000

Wlu-Zjﬂﬁ 'ﬁ-tfs'“hi' Fiunent
Commitiee Report

25300, 0f

[ 6GAN-2900

5500-9000 Pitmeitt

Committee Report

R

Asstt. Superintedent 1800-3330 5500-9000 55221
Deputy Superimtendent 2400-4150 g000-13500 v s
Superintendent 3000-4500 L000U-15200 | 55.217 \
188 Labourer 775-1025 2550-3200 \55.205 |
189 Typewriter Cleaner 800-1150 2650-4000 54.18 4{
190 Mali 800-1150 3650-4000 | 55.127 ”__”'!'
191 l!{ccurd Supplier cum Daflari 800-1150 2610-3540 53.0 '
192 1c-.muka B00-1150 56504000 | 5538 T sl
193 Operator 800-1150 2650-4000 \54. 18/ 54.66
194 Counter 800-1150 2650-4000 55222155224
195 Folder 800-1150 2650-4000,
bo IEmbosser S00-1150 Tzosumuuu 5418
o 197 Blacksmith 8001150 2750-4400 : \i.w /55.205
198 |Carpemter 950-1400 3050-4590 54.57
3= 19D Packer BOU-1150 30504000 | 063298
? o0 | Senvor Packer — N R eh e TR T
. 301 | Head Packer WSG___-" —2_0_56-_‘1(]—0(1—_‘ 03298 -
Tinder | 825-1200 T050-4000 55217

Bouking Sarkar

$25-1200 2750-4400

83.230

seaoier Vam nyer

Warkshop Mechanic

P

Filime

0&0-1400 30 50-4590 1460 of

Clomnniioe Bepott
~ {osb-1a00
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-5 O e T T s e
fodi Senivr Typeswritor Muchunic

(- W09 e Opurgior ——————————

975-1510

1210 Grrinding Machinemun

. T s e B £ S L
21 Supervisor

l—____—__*_____ _ I
Rl Head Typerveriter Mechanic

243 I-.:Tiy Counter Clurk

Slenographer

i&uurll;ﬁl

210 Head Assitcum Cashier

E’.EU T\*dhlmmr ative cum /{&:—Enls t)tTict:r

steery Pt T
—-——-——___.._____________

o superiniudent

c22 lt....mtt.ul Clerk
s i T T TR T
23 i Aussit, I!u,I.‘u-dc. Distiibuting &
i .
ity
TR e D .-irs ) o I
] [ Aszistimg | lding -\I.u.f::m. Operator
e sl Ry v JI
L [ Assistam Automatic M wliinne ¢ Cocator

per Insper

Buuking(fic{k s i

120051500 ]

S hamman s ——=—a T T D0

1401300

—

1500-2750

— B e T R

Iype Stoe
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|
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FEIO ] "\‘.-.u Ve Book DPepat.
I
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|
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S99 501

4751540

H007) 150
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1400-2300

T200-1800

1320-2040

fduo-2ing =

ST —

s St
AUU-o001

3200-390; 900 |

A4500-7000

4000-0000
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SO00-8000

)

Bl-i {50
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NSRRI T

1265041000 53

10000-15200

3050-4590 |3

30504590 |55

| 2650-1000

S0 10

2000900 (55217
AUD-6000
I200-1900
4500-7000 |55,

4000-6000 (7% - ot

1000-6000

AS0U-7000

l.}(.ii) ?H()u

5500-9000

19600 R
253060 Bl

155217

=

e

it

Connittee Repori
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L7274 of " Fitment
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