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Chapter 1: Introduction

The State Pay Com-rnission was constituted by the State Govemment vide its

notification No. 970 | datod22.l2.2016 following implementation ofthe recommendations

of the 7'h Central Pay Commission by Govemment of India. The State Pay Commission

was entrusted to recommend a revised pay structure for the employees under the State

Govemment on the lines ofthe recommendations made by the 7d Central Pay Commission

by Govemment of India and revised allowances for the employees under the State

Govemment on the lines ofthe recommendations made by the 7d' Central Pay Commission.

The State Pay Cornmission submihed its repon on l5'h May, 2017 on revised pay

and on the matte$ in which any orders ofthe Hon'ble Court have been issued, in a record

time of 4 months. The State Govemment notified the Pay Commission recommendations

vide Resolution No.-3590 dated 24.05.201'1. The revised pay structure came into effect

notionally from l'r January, 2016 and the actual payments in the revised pay structure was

granted from 1" April, 2017.

There had been some clerical, tlpographical as well as grammatical enors and

omissions in the Main Report which has been rectified in Chapter 2 of this report. The

rectifrcation doesn't include any revision or deviation ftom the Main Repod. In some cases

the post name and its corresponding pay level have not been mentioned in the Main Report.

It had been mentioned in the previous report that the replacement scale for such posts shall

be admissible. lt is reiterated here that the replacement scale shall be adnrissible for

the posts whose name has not been mentioned in the Main Report,

The Centml Covemment notified the recommendation on allowances vide

Resolution No.-l l-l/20l6JC dated 6'h July, 2017 aad implemented it from l'r July, 2017.

Keeping in view the Terms of Reference for the State Pay Commission the Commission is

submitting its recommendation on Allowances, All Allowances except Medical Allowance

are dealt with in Chapter 3 while Medical Allowance is detailed in Chapter 4. Chapter 5

contains the recommendations in pension and the methodology for Pension Fixation in the

revised pay. The revision of pension and pensionary benefits is always a tough call after



every Pay Revision. This time we have developed a tabular fitrnent chart which will make

pension fixation much easier.

Generally, State has followed the Govemment of India as regards its

recommendations on Pay, but has differed w.r.t. allowances and pensions keeping in view

the frnancial condition as also historical entitlements. It may be useful to reiterate here.

'tAllowance" is defmed as the sam granted to meet expenditurc of a particalar type and

it shouw be so regulated that the allowances arc not on the whole a soarce olprofit to

the rccipients.

Ar allowance is paid over and aboye the Basic pay of the employee, either as a

percentage ofthe Basic Pay, or as a specjfied amount. The 7n Central Pay Commission has

merged an allowance with other on the basis of practical viability or abolished various

allowances as separate identities to make them more viable.

The State Pay Commission invited representations from various rmions,

associations and groups of state employees. The Commission also heard their

representations at length on various dates. Various Employee Associations put their

demand for making the allowances more rational and as per Central Govemment. They

prayed for a hundred percent impl€mentation of central allowances. The Commission tried

to make a pragmatic assessment of the present prevalent market rates and the financial

constraints which the State faces. The revision ofrates ofvarious allowances applicable to

the State Govemment employees is buming question, which is directly linked to the

paym€nt ofsalary in revised scales.

In Chapter 3 we have discussed allowances except Medical Allowance and

recommended a rational allowance structue for different Pay levels. Medical

reimbursement is quite complex and a mind boggling issue for tlre State Govemment as a

balance has to be met between the competing demands of employee welfare, ease of

administration ofthe scheme and prevention of misuse of the facilities to be provided. This

time we have assessed various altemative mechanism to make this process easier and it

had been discussed in detail in Chapter 4.



Chapter 2: Addendum to Volume I

Chapt€r 2A: Recommendations for the missing posts

Common Crtegory

Sl. No. Desiqnation PrY Band Grade Pav Recommendation
62 t\ Vehicle Driver PB_ I 1900 2

628 Vehicle Driver
(Grade-Il) PB_I 2400 4

62C Vehicle Driver
(Grade I) PB_I 2800 5

62D Vehicle Driver
Special Grade

PB_2 4200 6

General Administration Departmenl
249 A Stenoqraoher PB,I 2400 4

249 B Personal Assistant PB-2 4600
,7

Home Department
161A Chaukidar PB_ I 1800

161B Dafadar PB-I 1900 2

161C Head Dafadar PBl 2000 3

Fitrance DepartmeDt

454A
Data Entry

Operator, Grade PB-2 4200 6

Forest DeDartment

7E7 A Forest Guard PB-I 1900
2(l f recruihnent

qualification 1Gt-2 than
Level 3 Otherwise 2

Animal Husbandry D€partmert

19814
Live Stock
Asslstant PB- I 1900 2

State Service
SL
No.

Name Of Service No of Levels
including Basic

grade

No. of Levels recommended
including Basic grade

Child Development
Service

4

38
Child Protection

Service 4 4



39

Bihar Agnculture
Service (only for

category I -
Agronomy)

4

40
Bihar Agnculture

Service (for others)
3 3

Note:- Those posts which are not mentioned in Chapter-s haye been recomm€nd€d
rephcemetrt scale earlierl which is now being reiterat€d h€r€.



Chapt€r 2B: Recommendations for the posts which have t'?ographical errors

Following rectifications arc recommended for th() posts which has typographical errors in

the Pay Conlmission Reporl Vol | :-

l- "For Details Kindly Refcr, Chaptcr 4" mentioned in Chaptcr 5 Page No.-56 should

be read as Chapter 3.

2- Following are the posts wllose unrqvised Pay Band in Chapter 4 and 5 ofthe Main

Rcport should be.ead as conected bclow:-

sl.

N_o.

Designation Page

No.

Ullrcvised PaY Band

Mentioned Corrected

I Dcputy Director of A.chivcs 46 PB2 PB3

2 Director. Fisheries 48 Pts3 PB4

3 Executive Engineer, Fisheries 48&1 l5 PB2 PB3

4 Junior Accounts Clerk 56 PB2 PBI

5 Scnior Accounts Clerk 56 PB2 PBI

6 Supply Inspector 89 PB3 PB2

7 Lecturcr 89 PB4 PB3

8 Professor 89 PB2 PB4

9 Principal 89 PB3 PB4

l0 Joint Director l0l PB4 PB3

ll Joint Director Art & Culture &

equivalent

l0l Pts4 PB3

t2 Promotional level 4 ll9 PB5 PB4

l3 Promotional lcvel 5 I l9 PB6 PB4

1 For the post of "Constable" mentioned on serial No.-942, 943 and 9441' Pay Level

for the post of Constabulary cadre will be admissible on the basis of same

educational qualification otherwisc replacement lcvel will be admissible.



4- Office of Law rcporter under Law Departmcnt mentioned on page No.-89 should be

read as "Advocate Gcneral Office". Unreviscd Pay Band for Librarian mentioncd

at sl. No. 1098 should be read as Pay Band 2 in place ofPay Band L

5- Pay Lcvel for "District Transport Officer" of Transport Department has been

recommended on si. No. 927, which sirould be read as Pay Level 9 at par with "Other

State Services".

6- Pay Level for Deputy l)irector, Fisheries mcntioned on sl. No.-1994 should be read

as Pay Level ll in place of Pay Lcvel 9. This is in consonancc with the

rccommcndation madc in Chapter 3 page No. 49.

7- Pay Lcvcl fbr the basic grade post namcd "I)rug inspcqtor" ofBihar Drug Control

Cadre had been rcconrnended as pay Lcvcl 8 in 4.3 of Chapter 4 which should be

read as Pay Level 9 at par with "Other Statc Sewices".

8- InChapter5 sl. No.-20ltl, Pay Level for the post of "Chemical Examiner" has been

recommended as Pay t,cvel 8 which should be read as Pay Level 6 considering Pay

Committec's rscommcndation which has recommended Pay Band 9300-34800

Grade Pay 4200 for this post. The corresponding levcl for the mentioned gmde pay

is Pay Level 6 which is conected accordingly.

9- Pay Lcvel rccommended for the basic post ofBihar Agriculture Service, mentioned

at Chapter No. 3 pagc No. 32, should be rcad as pay lcvcl 9 in place of pay level 8

at par with other state scrvices.

l0-Pay Level recommendcd for the basic post of Bihar Industries Servicc, mentioned

at Chapter No. 3 page No. 32-33, should be read as Pay Level 9 in place of Pay

Level 8 at par with "Other Statc Senices".

I I -"Personnel and Administrative Departmcnt" mentioned at Page No. 64 should be

read as "Gcneral Administration Department".

l2-Pay Level recommendcd for "Junior Statistical Supervisor" mentioned at page No.-

58 sl. No.-39 also includes Block Statistical Suoervisor/Junior Statistical Assistant.



l3-"Senior Statistical Assistant" and "Assistant Statistical' Officer" mentioncd at sl

No.- 50 and at sl No-5 i5 respectively should be read as "Planning Assistant" and

"Planning Offi cer" respectivclv.

l4-Pay Lcvcl mentioned at sl No.-44 lbr "Gram Panchayat Supcrvisor" should be read

as for "BIock Panchayati Raj Officer".

l5-Pay Lcvcl mentioncd at sl No.-43 for "Labow lnspector/Labour Wclfare Officer"

also includes Labour Enlbrcement Officer.

I6-For technical posts of Health Department like OT Assistant on sl. No. 1285 in

Chaptcr 5 having recruitment qualification lGt2 & Diplorna Pay Level 5 is

recommcndcd and for recruitment qualification Graduation + Diploma Pay Level 6,

and for othcr tcchnical posts without l0+2 & Diploma/Graduation +Diploma

rcplacement Pay Level is recommended. Pay Level is recommended accordingly for

the above.

17-Pay Levcl recommended for "Senior Artisi/Photographcr" and "Artist-cum-

Photographer" mentioned at sl. No.-1757 and 1758 ofChapter 5 should be read as

Pay Levcl 6 in place ofPay Lcvel 7.

l8-Pay Band and Grade Pay sanctioned by Finance Depanment Resolution No.-630

dated 21.01.2010 for the post ol Food Inspeetor on sl. No.- I 139 is PB-2 + Grade

Pay 4200 which has been mcntioncd as PBI+GP 2400 and Pay Level 4, which

should be rcad as PB-2 + Grade Pay 4200 and Pay Level 6.

l9-Pay Lcvel mentioned for the undcr mentioned Supervisory posts mcntioned on page

58 should be construed as deleted in the entries against/under their respective

departments:-



Sl. No. Desisnation
Junior Statistiaal Assistant/

Junjor Statistical Supervisor/
Bbck Statistical Supervisor

Ser)ior Stalistical Assistant

Investigator

Name of DeDartments
Planning & Development

Departmenrlndustry
Department/Labour

525.1029,
1065,1071
to12,t66l

503,5 t7,
526,103I,

1066

892 & 2000

1061

2022 Asst. Consolidation Offi ccr Revenue & Land Reforms

_ -_Depanrnent
2013 Circle Inspector Revenue & Land Reforms

560,574 Gmnl Panchayat Supervisor' Panchayati Raj Department
BlocllqlgbqyqlBaj Offi cer

293 A,s91. lqyrlgs Q{t9q1

4!r'.s.lgnt Pl'gln99!

Planaing & Development
Department/Labour

Department
Labour Employrnent &

Department & Animal

Trainine DeDartment

Health Department

Jr. Enginccr
Traioins DeDaftmcnt

ruDIlc Healtn bngtncenn! |

L nusDanory tg frsnertcs i
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Chapter 3: Allowances (Except for Medical Allowance)

A. House Rent Allowance

The demographic spread ofpopulation relevant for the Cental and State Govemments

is quite different. The Pay Committee had noted in its recommendations that most ofthe

Central Govemment employees reside in 'X' or 'Y' class cities but that in this State, most

ofthe employees reside in'Z'class or in unclassifred cities. lt had recommended a 4-tiered

structure for srant of HRA. It was as follows:

- 'Y' category;1. Patna

2. Araria, Arrah, Aurangabad, Bagha, Begusarai, Bettiah, Bhagalpur,

Biharsharif, Buxar, Chapra, Darbhanga, Dehri, Gaya, Gopalganj, Hazipur,

Jamalpur, Jamui, Jehanabad, Katihar, Kishanganj, Lakhisarai, Madhubani,

Mokama, Motihari, Munger, Muzaffarpur, Nawada, Pumea, Saharsa,

Samastipur, Sasaram, Sitamarhi, Siwan, Supaul - 'Z'category;

Rest ofthe urban locations - Unclassifi ed category; and

Rural Areas - Rwal Area category

The 7h Central Pay Commission has recommended 24 percent, l6 percent and 8 percent

of the Basic Pay as House Rent Allowance for Class 'X', 'Y' arrd 'Z' categories of cities

respectively. In Bihar, only Patna comes under 'Y' category of city and rest of the places

fall under either 'Z' category or unclassified category.

The recommendation of the 7th Cantral Pay Commission was accepted by the

Govemment oflndia with certain modifications. At the centre, while HRA shallbe 24Vo,

16% and 8% in'X', 'Y'and'Z'cities respectively, HRA will be revised 10 27%, l8% and

9% of Basic Pay when Deamess Allowance crosses 25%o, and further to 30To,20Vo and

10% of Basic Pay when DA crosses 50%.

This Commission woaw not like to deviore from the pinciples sel out by the Pay

Commitlee. Therefore, it would keep the classiJication in scl Thus, the Commission

3.

4.
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recommends HRA lor 'Y' cstegor! of city Le. for Palna at 16% initially; E% lor 'Z'

cqtegory of cities; 6% tor the unclassifred locations; and 4% for rursl areas. The

perconnel working in Bihar Bhawan, New Delhi rvi get HRA@24%. The above should

be rcvhed to 20%. I0%, 7.5% snd 5% then Desmess Allowance crosses 5096 al which

stage, Bihar Bhawan employees wouu be entitled m HRA a, the rute of 30%.

B, City Transport Allowance

The State Govemment grants Transport Allowance only in Patna, Finarcial constraints

have restrained the State Govemment from enhancing the benefits of the Transport

Allowance to its employees beyond Patna. The 7ri Central Pay Commission has

recommended the TransDort Allowance in the followine manner:-

Pay Level ldentified Cities Other Places (Rs pm)

9 & above 7200+DA 3600+DA

3to8 3600+DA 1800+DA

I and2 1350+DA 90o+DA

Ministry of Finance, Govemment of India has implemented Transport Allowance

for its employees vide its OM No.-21l5/2017-E.II(B) dated 07.07.2017. In this order, only

Patna in Bihar has been categorized as a city where higher rates of Transport Allowance

are admissible.

The Cornrnission finds that, considering financial constraints, it will not be possible

to completely adopt the cenlnl pattem. The Commission has adopted a rational view in

this regard. Henceforth, the Commission recomrnends DA indexed Transport Allowance

for the first time in the state. The Commission recommends neb' Trunsport Allowance for
Patns snd other municipal corporolion cities as followsr

T2



st
No.

Level Trsnsport

Allowance (For

Patna)

Trqnsport

Allowance

(For places other

than Patna)

1 Level 1l & qbove Rs 4000+DA Rs 1500+ DA

2 Level 7,8,&9 Rs 3000+DA Rs 1000+ DA

3 Level 6 to 1 Rs 1500+DA Rs 600+ DA

The personnel of Bihar Bhuwan and Bihar Niwas will ga C y Trunsport Allob,qnce qs

pet Cenbal Governmenl It lurther recommends that the lacilily of rcihbarsement of

fael costs upto 40 litres in case of officers of the rank of Deput! Secrctar! snd qbove

commating to olrtce in their own vehicles be discontinued-

C. TravellingA-llowance:

Presently air travel entitlement is rcstricted to officers above Gmde Pay Rs. 8,700

and above. Officers in Grade Pay Rs. ?,600 are permitted air havel under specific

circumstances. The 7'i Central Pay Commission has recommended Business class travel

for Officers from Pay Level l4 and above. For Pay level 9 and above, air travel by economy

class has been recornmended. Keeping in view the 7h Cental Pay Commission

Recommendations, Business class trqvel is rccommended for olJicers in Pay Level 14

and above. Economy Class Ab Travel is rccommendedlor olficers in Pay Level Il and

abova For olficers in Pay Level E and 9, air travel by economy class is recommended by

special permission Sach special permission is to be granled b! Secretary to Government

or Eead of depanment in the Hesdqua ers or rcspective Commissionerc of concerned

Divhions in the freld- For such olfrcers of the All Indis Senices snd Cenbal Semices

working in the stqte in the pa! letel 10, economy clsss sir balel shall be allowed by

special permission For Road qnd Rail lrsvel, allowances along lhe lines of 7' CPC

rccommendations are being recommended.



Level 14 & sbove

Level I1,12,&13

Level I to 9 & Level 10 of
AIS & Cental Services

Level 6 ,o 1I

Level 5 and below ACI/AC Chair car

sl
No.

Travelling Allowonce (B! Air)

Business Class

Economy Class

Economy Class under Special

Permission

Travelling Allowance (Ry

RaiI)

Level 12 & obove

Journeys by Road: The commission is in agreement with t}te 76 CPC's view tlat present

provisions ale adequate. Hence, status-quo may be maintained where actual fare is

reimbursed. Specific mtes presoibed, however, are recommended to be increased by 50%.

Etrtitl€ment for trsvelling by Road:

S.No. Pay Level Entitlem€nt

I 13 & above AC Bus/AC TaxVAC Car

2 6to12 AC Bus/AC Taxi/AC Car

3 4&5 Bus/Auto

3 & belou/ Bus/Auto

14



Applicable rates for reimbursement in case of Road Journeys:

Type of vehicle

AC Bus/Bus

Reimburscment applicablc

Actual Fare

Rs. 24fkmAC Taxi

Personal Car Rs. l5ikm

Taxi Rs. 20/-km

Auto Rickshaw

2-whaeler

Pre-paid Taxi/Auto Actual Fare based on payment

D. Daily Allowance:

Daily Allowance is meant to cover living expenses when employees travel out oftheir

headquarteN for work. There is a twofold formula for prescription ofdaily allowance; one

rate entitlement for stay in hotels which is called as hotel rate and another for stay in

govemmen, quasi govemment guest houses or by personal arrangement (called the normal

rate). This twofold policy is still relevant. There is no need to change this policy but the

rate necds to be revised in accordance with inflation and rising prices. The Commission

recommends revision of hotel snd normal rates of daily allotoance according to the chart

below:-

Pay Level 'X' Class

(Metro)

'Y' Class

(Patna)

'Z'Class
(& others)

t4 & above 7500
(tI!!el)

5000
(Horel)

4000
(Hotel)

1200
(Normal)

800
(Normal)

600
(Normal)

I l, t2, t3,l34 4500
(Hotel) 

- _

3 500
(Hotel)

2500
(Horel)

Rs. 10/-km

Rs. 5lkm



r000
Normal

750
(Normal)

500
(Normal)

6,7,'!,9 2800
(Hotel)

1500
(Hotel)

t000
(Hotcl)

800
(Normal)

600
(Normal)

400
(Normal)

s5 1000
(Hotel)

500
(Hotel)

300
(Hotel)

500
(Normal)

375
(Normal)

2'7 5

(Normal)

Hotel rute would be the maximam rcimbuwemenl admissible for bosrding and

lodging, subjecl to the pruduction of aclual voucher. Therc moy be situations, where sta))

in government/qaasi government facility involves expenditure morc lhan lhe 'normal'

tate. In such cqses, the sctual erpenditare should be reimbarsed subject to the upper

fimit of the 'hotel' rute.

E. Leave Travel Concession:

At present Leave Travel Conccssion is permittcd throughout the county on t\lo

occasions only during the entire service career ofthe Statc Govemment employee, with the

condition that not more than fbur persons are permittcd. Air travel and AC I rail travel is

also rcstdcted. This time, howewr alorrg the lines oJ LTC qtailqble to cenbal government

employees, one Lesve Travel Concession is being recommended for Trsvel lhroughout

the country in every block ol low years. Ralionale behind this rccommendation is

twofold: employee welfare and countrywide toufism promotiotl LTC for Air Travel ud
ACl RaiI Truvel is also being recommended ss per the folloreing table -

LTC permined b),-

Economy Class

Level LTC pemitted by-I
ILevel 12 & above ACI



3 Level6toll

5 tevit iiia teto.

AC2

AC3/AC Chair car

F. Transfer Grant:

It is presently paid at a mte of half of the basic salary for both State Govcrrment

cmployees and membcrs ofAll India Scn'iccs or Central Serviccs in deputation to the Statc

Govcmmcnt getting transferred within thc State. For a transfer outside the state All lndia

Scrvice members shall receive a grant equal to a month's basic salary.

Considering lhe Vh CPC recomuendstion, thi\ commission al-so recommends

ruli.tnolizalion of TransJi:r Grants for trunsfer outside slate. Hence it is rccommended

lhat Transfer Grunt shoald be paid at the rute of 80'% of last month's basic pay. For

inlra-state translers, stalas quo is rccommen.led.

G. Reimbursement ofcharges on tral|sportation ofpersonal effects:

For transporiation of personal effects (plus conveyance) the State Govemmcnt has

adopted nearly the central entitlemcnts. This time also, along the lines ol 7h CPC

recommendations, lollowing entitlements are being recommended:-

,Sl Level Bl Train/Steamer not" ji frortportotni ),

by Rood'i i tz ana

Above

0000 kg by gooh trq.in/4 pt 567- pe, Xn

wheeler wagon/l double

' containef

2 , 6, 7, 8,9 6000 kg by goods truin/4 Rs 50/- per Km

qnd I I wheeler wagon/I single

conlainef. conlainer
il-.+3 | 5 I j000 kg Rs 25/-per Km
| +1 , 4 und below 't 1500kg I nli tst- pi; x^

I
I

17



H. Nursing Allowance

At Centre Nursing Allowance is the composite term used for four allowances

granted to nursing personnel: Nursing Allowance, Uniform Allowance, Washing

Allowance and Messing Allorvancc which is granted at following rates at Centre :-

Messing Allowancc had been abolished fbr Nursing staff at the centre. The

Commission acknowledge that the nursing job is arduous and risky. Nursing Allou'ance

had been a major demand by the nurses in the statc. Earlier Rs. 1000/- pm was paid as a

composite nursing allowance but the Commission feels that keeping in view the rising cost

ofmaintcnance, it would be in the fitness ofthing that this allowance be rationalised. Ilre
Commission recom me nds as fol lows : -

Existing in Bihar

- 
N"rtat ANM/LHV

Nursing Allowance

Arit"r^ aU"."""i
htttl"g All".t*"

1000/- per month

nOOt- p- -.nn
120/- per month

Not applicable

|SOU- pe, *""tn
60/fer nonth

In Governuent of India

Nursing Allowance 7200/- per month

Llniform Allowance i 1800,/- per month 1800/- per month

Our recommendqtions

Nursing Allowance 4800/- per month Not applicable

Unifurm Allowance 1800/- oer month 1800/- per month

18



Therefore, the Commission recommends a composite nursing allowance of Rs 4E00/-

per month to the nurses working in Government run hospitqh. Unifurm dlowance with

washing allowance will be admissible @ Rs 1800/- per month.

Y Unform Allowance includes washing allowance. No separute wsshing ollowance

shall be admissible"

I Uniform shall be rcplaced qt inlervsls prcscdbed by the Eealth Depsrt nenl Each

slaff shall be required to provide self-certified undertaking that they arc

complying with the stid requiremenl

I. Family Planning Allowancc

The state govemmcnt permits family planning allowance at a fixed rate which

depends upon the grade pay. Thc 7'h Central pay Commission has recommended abolition

of the Family Planning Allowancc bccausc of enhanced awareness regarding appropriate

family size. In view of the Vh Centrul pay Commission and Goternment of India

recommendation to .tbolish the Fami$, Planning Allowance, the Commission

recommends abolition of Fqmily Planning Alloh'ance in lhe State.

J. Cycle Allowance

This allowance is payablc to Class IV employees engaged in letter distribution

duties. Prcsently it is paid at a mte of Rs. 60/- per month. At Centrc, the €xisting rates of

Rs 90/- per month had been doubled to Rs I 80/- per month for Department of Posts and

Railways. For other Ministries/Departments where there is functional justification for any

particular category of staff, Cycle Allowance is to be sanctioned with the approval of

Department of Expenditve. Accordilgly, lhe Commission recommends Cycle Allob'qnce

at the rute of Rs 180/- per month for Ollice Attendants h'ith the srme condition ss is

applicable prcsently, ie a mexfunum of two personnel can be granted this alloN'ance in

each ollice.

19



IC Driving Allowance

Overtime Allowance is not given in the State Govemment. Instead a monthly sum

of Rs. 200/- pm in the state and Rs. 300/- pm at Bihar Bhawan is given to the drivers for

the off-working hour natule of their duties. Driving Allowaace is not provided at the

Centre. Rather, Overtime Allowance is provided in case employees have to work beyond

normal working hours. Overtime Allowance has been done away with in the State.

However, some provision should be made for drivers keeping in view the nature of their

duties. Accordingly, lhe Commission afier due consideration and Leeping in mind lhe

arduous nature of Driver's duv recommen& Rs 1000/-per month as the Diving

Allowance in the State and Rs. 1500/- per month lor the Drbers working under Bihar

Bhawan and other driverc x'o*ing outside lhe state

L, DeputstionAllowance

Presently, Deputation Allowance is granted at the rate of2.5 per cent of basic pay,

maximum Rs. 10001 pm, if the deputation is within the State and 5 per cent ofbasic pay,

maximum Rs. 2000/- pm, if the deputation is outside the state. This expenditure is bome

by the borrowing organisation, so, it is not a burden on the Consolidated Fund ofthe State.

At Centre, the ceilings for Deputation Allowance had been raised by a factor of 2.25 to Rs.

4500/- per month for deputation within the same station, and to Rs. 9000/- per month for

deputation involving change of station. The Commission recommends Deputttion

Allowance al the present rates b'ith s mL\imam of Rs 2000/- per monlh lor deputation

within lhe same station, and to Rs. 4000/- per monthfor deputation involving change of

station

M. Journal Allowance

Practicing medical doctors need to update themselves with latest technology and

research. It is not possible without subscribing to indexed intemational joumals of their

respective disciplines. Presently, the Joumal Allowance is being granted at a rate of Rs.



3000/- per year for every medical doctor on producing evidence of such subscription. Ztr€

Commission rccommends incresae in existing Journal Allowance and it should be

granled at R& 4500/- per year on producing evidence ofsuch sabscription to practicing

medical docton

N. Specirl Pay

It is payable to Under/Deputy/Joint/Additional and Special Secretaries to

compensate them for the lack of perks and facilities in the secretariat- In the Rule 42 of

Bihar Service Code, it is mentioned that Special Pay should be ganted in the following

cases:-

i. ifthe natur€ of work is difficult;

ii. any specifrc increase in work or responsibility; and

iii. unhygienic place ofwork.

The present granl of Sp€cial Pay doesn't meet any of the above cases. The

subsequent Pay Comrnittees haven't found any justification for the continuation of the

Special Pay as tle above responsibilities don't cater to any dircct productivity ensuring

social welfare. lccardingly, the Commission doesn't find any meril in continustion wilh

this allowance md rccommenb its obolition. However, Special Pay is also provided to

engineers posted in design, planning, investigation and r€search to motivate them to work

in these areas. The Commission feels that medicos working in the research wing should

also be gnnted Sp€cial Pay. The Commission recommen^ alltl ruE of Rs 2000/- pm ss

Special Pay only lor those personnel working in the research wing of Engineering and

Medical sector.

O. Allowance to the Police Personnel

Bihar Police personnel are gnnted allowance as per Delhi Police. Since Allowances

structue for Delhi Police are not available yet, this commission is recommending

provisional allowances for Bihar Police personnel which is subject to change in accordance



with allowance notified for Delhi Police personnel in future. Various Bihar Police

Associations representing the cause of Bihar Police Service, Police Inspectors and

Constabulary Service have, in general demanded revision of rates of various allowances

being paid to th€m. The State Pay Commission heard the various police associations

separately and discussed the ground realities and problems hindering their performance

and tried to resolve their major grievances through this report. Grade IV employees of

Bihar Police Wing contended that they are deprived of reasonable allowances in spite of

facing similar hardship as Constables. The msin common demands were lor enhancing

the Ration Monelt Allowqnce, Vehicle Allowance and Uniform qllowsncet Aft€r taking

all the aspects into consideration, the Commission recornmcnds allowances for police

personnel as lbllows:-

i Ration Money Allowance: It is presently being paid to the Bihar Police personnel

at different rates in accordance oftheir designation. Police pelsonnel upto lnspector

rank get Ration Money Allowance at a rate of Rs. 2000/- per month revised w.e.f.

year 2013. The Commission feels that considering the high cost of food items, this

rate should be revised and rutionalized..4 ccordingly, the Commission recommends

Ration Monelt Allob,ance qt e rste of Rs. 3000/- per month for the Inspector, Sub

Inspectot rank ofJicisls, police constabulary semice uplo Assistsnt Sub InEpector.

Ration Monqt Allol,arrce at a rute of Rs. 2500/- per month shsll be sdmissible to

Grade IV employees of Bihar Police wing.

ii Uniform Allowance: Police Associations demanded for higher Uniform and

Washing allowance in consonance with the prevailing market price. At present

officials of Bihar Police Service get Uniform Allowance at th€ rate of Rs. 5000/-

per year w.e.f. year 2007 and washing allowance at the mte ofRs. 120/- per month

w.e.f. year 2009. Assistant Sub lnspector to lnspector rank ofhcials get Rs. 4500/-

per y€ar as Uniform Allowance and Rs. 60/- per month as Washing allowance

whereas Constables/Havaldars get Rs. 4000/- per year as Uniform Allowance and

Rs. 60/- per month as Washing allowance. Washing Allowance, for Nursing Staff

at the Cenhe, has been abolished as a separate allowance and subsumed in the
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Uniform allowance. The Commission abides by the same. The Commission takes

cognizance of the prevailing market price and maintenance cost of the apparel for

the police personnel. Accodingly, lhe Commission recommends Rs 12,000/- per

year as consolidaled Unilorm Allowance for the olfrcials of Bihar Police Service,

Rs. 11,000/- per year lor Assistant Sab Inspector to Inspectors and Rs. 10,000/-

per year for Constqbles/Havaldsrs- There shall be no separute b,qshing

allowance.

Vehicle Allowance: It is given to police penonnel for maintaining personal vehicles

and its use for official duty within their jurisdiction. Travelling allowance is not

admissible for such joumeys. At present, Vehicle Allowance is admissible at the

rate ofRs. 1000/- per month for the officials ofBihar Police Service and Rs. 600/-

pcr month for Assistant Sub Inspectors to Inspectors- Constables get Cycle

Allowance at the mte ofRs. 60/- per month. The Commission was apprised that the

average spread of a police station is around 90 sq km and on an average police

personnel have to travel 1500 km per month in discharge of their duties. This would

cost around Rs. 2,500/- per month as a fuel cost lbr motorcycles.

Officials of Bihar Police Service are provided with ofhcial vehicles and

therefore they need not to use their personal vehicles for official purpose. Moreover,

tlaospolt allowance for Patna and other locations have been separately

recommended by the Comrnission. Therelorc, the Commission doesn't find any

mefit for continaotion of the Vehicle Allowqnce for them.

The Commission recommeruls Rs 2,500/- per month os Vehicle Allowance

lor Assistsnt Sub Inspectors to Inspecton qnd Rs. 200/- per month lor
C o n s t a b Ie s/H q v s I d q r s.

Dfiver Allowance: At present Driver Allowance is admissible at the rate of Rs.

300/- per month to police drivers. The Commhsion has recommended in length

about the Drirting Allowance in para K of lhis chspter and rccommended

rcasonsble allowance ro them. Police drivers will be covered b! the sqme andthere

is no need to separately rccommend lhis sllowance lor them.
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v. Rille Allowance: It is admissible to police constabulary staffs carrying

traditional heavy rifles. Rifle Allowance is given at the mte of Rs. 60/- per month.

The Commission recoumends enhancement of RiJIe Allowance and it is

recommended at lhe rute of Rs. I 00/- per month-

vi Ugravaad Allowance: This allowance is admissible to the police personnel

deputed in extremism hit areas. Police associations have demanded to make this

allowance generalized. The Commissian leels that generuAsstion of Ugruvaad

Allawsnce will make it irrelevant snd it shoald be admhsible only to the police

perconnel depated in naxhl inlested or exfiemist hit aress.

vii. Commando Allowance: It is payable to Constables, Havaldars, Assistant Sub

Inspectors and Sub Inspecto6 who have successfully passed the comnando training

couse. At present Commando Allowance is admissible at the rate of Rs. 200/- per

month to Constables, Rs. 300/- per month to Havaldars ard Rs. 4001 per month to

Assistant Sub Inspectors and Sub Inspecto$. The 7ft Central Pay Commission didn't

find any merit in the continuation of the Comrnando allowurce, Therefore, il was

sbolished qt the Centre snd this Commission rccommends accordingly.

Moreover, Police Associations demanded for Wireless (Technical)

Allowance aad Mobile Allowance for which this Commission doesn't find fit for

consideration as it had been discontinued at the center and subsequently in the state. Daily

Haltage Allowance will be admissible to the police personnel including Grade IV

employees of Bihar Police wing in line with the Daily Allowance recommended for the

state govemment employees in the relevant para ofthis report , It will also cover unifotmed

personnel of Fire Senice, Wireless, Forest, Prison, Trsnsport and Excise Departments.

Grade IV employees ofBihar Police wing haye requested for grant of 13 months' salary to

them at par with Police Constables. This cannot be decided in the absence ofother relevant

inputs. The administrative department should send a proposal to the Finance Department

which may then take a view.
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P, Compensstion for working beyond oflic€ hours

Since there is no concept of Overtime Allowance in the State, a provision have been

made by the Finance Department regarding entitlement ofsuch employees as have to work

beyond regular office hours to get snacks and meals. It is to be noted that, snacks costing

up to Rs. 50/- and meals costing up to Rs. 125l- are to be provided in kind for those

personnel working after regular office hours up to 7 pm and after 7 pm respectiyely.

Presently, this is provided in kind and not in cash. Drivers of the Bihar Bhawan have

requested that they be provided this incentive in the form of cash because they are not

available in the office to obtain these benefits in kind. This appears reasonable.

The Commission feels thal, while rctaining the admissibility as is app$m e

prcsenll!, the amoan s fixed lor sna,cks and meals shoald be revised to Rs. 100/- sn.l Rs.

250/- respectively. The Commission further leels thst it should be provided in lhe form
of cssh, in ctse of sach cqtegory of stqlf like Drive6, as ue working beyond regular

ofrice houn but sre no, presenl in the olf,ce prcmises lo receive the lacility in kind- The

Commission recommends accordingly.



Chapter 4: Medical Allowance

This is being d€alt with separately as this is an important aspect ofemployee welfarc

and there is wide divergence between the schemes applicable between the State and the

Centre. This issue has been quite vexatious for the Stare Govemment because a balance

has to be met between the competing demands ofemployee welfare, €ase ofadministration

of the scheme and prevention of misuse of the facilities to be provided. To arrive at any

definitive decision regarding the recommendations to be made in this regards, it might be

useful to recapitulate the scheme prevailing in the State and compare and contrast it with

that available to Central Govemment employees.

Medical facilities available to State Government employees/pensioners: ln the

State, there are separate schemes for serving employees and retired employees or family

pensioners. Let's take the case ofserving employees fi$t. Under the scheme applicable to

these employeos, indoor treatment for certain category of ailments is reimbursable. The

sanction for this expenditure takes place at the level ofthe departments. Outdoor treatment

is not reimbursable. Rather a flat monthly allowance ofRs. 200/- per month is given to all

categories of employees regardless ofthe actual expenditure incurred or claimed towards

outdoor tleatment. The difficulty that the employees have been facing is mostly regards the

modalities ofreimbursement ofmedical bills incuned during indoor treatment. Employees

have also represented about the inadequacies of the amount paid to them, albeit

unconditionally, as a fixed monthly amount for outdoor treatment on the grounds that it is

insufficient.

In case of pensioners, there is no facility of reirrhursement of medical bills for

indoor treatment as is the case with existing employees. Rathcr, each pensioner gets a fixed

Medical Allowance ofRs. 2001 oer month. The demands in this case is two fold:-

. Raising the monthly allowance; and/or

. Introducing the facility of reimbursement of medical bills incurred for indoor

treatment. as is the case for existing cmployees.
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Medicaubcilities qvqilable to C'entral Government emplolees/pensioncrs: The bulk

of C€ntrai Govcmmcnt employees are covered under the CGHS. Thcre are also sector

specific schemes e.g. Railways and Defence. Thc schemes of these sectors too are similar

to that of the CGHS. The schemes are broadly similar. Thus, for Railway employees, the

facility is that they and their dependents arc cntitlcd to free medical trealment in Railway

Hospitals and at recognized and empancllcd non-Railway hospitals on cashlcss and

reimbursabie basis. Thc CGHS is also similar. One noteworthy aspect of the scheme

prevalcnt in Railways is regarding thc dcfinition of dependent. There, the definition is as

follows:-

Family includes;-

i . Spouse of a railway seryant whcther eaming or not;

ii. Son or sons who have not attained the age of2 [ years and are wholly dependent
on thc railway seruantl

iii. Son or sons of the age of2l and abovc who are :

a. bonafide students ofany recognised educational institution;

b. cngaged in any rcsearch work and do not get any scholarship/stipend;

c. working as an articled clerk under thc Chartered Accountant;

d. invalid, on appropriate certificate from Railway Doctor;

iv. Unmarried daughtcrs of any agc whether earning or not;

v. Widowed daughters provided they arc dependent on thc railway s€rvant;

vi. Legally divorced daughter who is dependent on the railway servant;

Provided that a person shall not be considered to be a dependent relative if his/her

income from all sources including pension, deamess relief, etc. exceeds 15% ofpay per

month of the Railway Servant or the amount arrived at by adding Rs. 500 to the deamess

relief admissible to the pensioners/family pensioners on pension of Rs. 500 and rounded

offto the nearest ten rupee figure, whichever is more.

In contrast, the dcfinition ofdependent in the CGHS is as follows:-

Thc tcrm 'family' means and includes:- "Husband or wife as the case may bc and other
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dependcnt family members. 'Dependent' Family Members include: parents (female

employee can have either her parents or her parents-in Jaw as dependents), slsters,

widowed sisters, widowed daughters, minor brothe$ and minor sister, childrcn and step-

children wholly dependent upon the Government Servant and are normally residing with

the Govemment ScF,'ant (son upto thc aga of 25 or till his marriagc whichever is earlier

and daughter till she gets married). Also now 'dcpendent' includcs, dependent divorced /

separated daughteN (including their dependent minor childrcn) and step-mother. Thc term

'dependent' means that income from all sourccs including pensions and pcnsion cquivalent

of DCRG benefit is icss than 1is.3500/-plus amount of DA on Basic pension of Rs3500l

per month. This clause is to be lulfllled tbr rll 'dcpendent' l'amily members. Howcvcr, there

is no such clause as depcndency in raspcct ofspousc. Son is cligible till he starts eamrng

or attains the agc of25 years or gets marricd whichever is earlicr. Howevcr. in case the son

is suffering from any permanent disability of any kind (physical or mcntal) hc is eligible

for CGHS benefits even atter 25yrs. Daughtcr is cligible till she starts caming. or gets

married, whichever is earlier (irrespective ofagc) .

For pensioners, there is a twofold schene which is as follows:-

(a) On payment of one month of the last pay drawn, the employee can choose to

subscribe to the schemc. In this case, thc retired govemment servant and his/her

dependents are entitled for lice trcatmcnt at CGHS hospitals and treatment at

CGHS recognized hospitals on reimburscmcnt basis. ln most cases, this is in the

form ofcashless treatmcnt: and

(b) In case the ernployee doesn't wish to avail of the firct option, thc cmployec gets

a fixed monthly Meclical Allowance at thc rate of Rs. 500/- per month.

Commissit,n's Views: Thc Commission feels that tha medical facilities made

available to both serving as well as retired employecs are inadequate. This is both in terms

of the entitlemcnts as well as thc modalitii:s crcated for dclivering thc entitlements,

especially in the case of reimbrlrsemcnt oi crpcnditurc incurred ol treatment. The

Commission has bccn mtdc irwarc that thc llealth department had, in thc year 20t1,
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intoduced a schcme for free medical trcatment of retired govemment servants subject to

their agrccing to give up their claim ofmonthly medical allowance. The scheme envisagcd

frcc trcatment in any of the Govemment hospitals situated within the State. This scheme

could not bc opcrationalized. Further, the pensioners largely didn't accept the scheme.

The Commission is ofthe view that:-

a. ldeally, State, being t nodel employer, shouful provide, subjecl to

rcqsonqble resfiictions,.free medical treatmenl to all its emplolees snd their

dependents.

b. l-u her, the modalities ofavailing ofthe scheme oJ free medical trcalment

ought to be simple enough lor the employee to be able to successfully

clqim/oblqin his/her enli euents.

Idcally, of course, the network of Govemment hospitals should have sufficed for

the samc. Elut the Commission is aware that, owing to several l'actors, the network of

govemmcnt hospitals is not adequatc to meet this requirement.

Thus, in an ideal case there should be a facllity of !gl!g;p.[99!99!!gg49g1,for
both serving as well retired employces and their families. This facility should be available

for treatment not only in Govemment hospitals but also in private mcdical institutions ofa

specjalizcd nature and whjch the State Covcmment duly recognizes for the same.

Howevcr, the Commission is aware that the schemc of Cashless Medical

Reimbursemcnt has run into diflculties when implemented by Governlnent, whether for

its employees and pensioners or for a spccific class ofits citizens. Some ofthe difficulties

may be enumerated as follows:-

| . Process of empanelment of privatc medical institutions not being transparent or

not being easily facilitativc;

2. Claims of medicines not available in govemment hospitals being difficult to

reimburse or entertain:

-1. Difficulty in verification of such claim as can't be directly verified or controlled

by the hospitals, leading to doubts over authenticity ofclaimsi and

4. Reimbursement to private hospitals being a non-transparent or a non-time bound
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process: this may lead to genuine non-govemment institutions opting out ofthe

scheme and the scheme being "captured" by vested p vate intcrests.

In vjew ofthe above, there can be threc options which may be examined:-

O ion l.- Usins the CGHS empanelment as the basis for this.facilitv.-

Under this option, treatment in all Govemment medical institutions across the

country as wcll as CGHS empanelled hospitals across the countqv should be available to

employees/pensilners and their dependents for both indoor as well as outdoor medical

treatment. Ideally, this should be cashless. Obviously, the State will have to entcr into

agreements with all such institutions so that CCHS rates are available to the State. Further,

a time bound mechanism for reimbursement of claims for reimbursements made on behalf'

of these madical institutions should bc created so that the sustained interest of thesc

institutions be maintained in thc running ofthe scheme. lf a Cashless Treatment option is

not deemed feasible, then the reimbursement process may be simplified and powers ber

delegated up to a cenain amount to Hcads of offices for sanction of such expenditurc so

that each time the reimbursement claims need not travel to the State Secretariat for thcm to

be processed. This scheme can be made applicable for serving employees and thcir

dependents straightaway, and for retired employees, it should be available on pa)'rnent of

one month basic pay to th€ State Govemment as is thc practice in thc CGHS.

Oplion 2i Same as option I without the:facilit! o.f reimbursement of medical bills in utse

ol outdoor treatment.

Thus, under this option, fteatment in all Govemment medical institutions across the

country as well as CGHS empanelled hospitals across the country should be available to

employees/pcnsioners and their dependents fbr indoor medical treatment. Ideally, this

should be cashless. Obviously, the Statc will have to entcr into agreements with all such

institutions so that CGHS rates are available to the State. Fudher. a time bound mechanism

for reimbursement of claims for reimbursements made on behalf of these medical

institutions should be created so that the sustained intcrest of these institutions bc

rnaintaincd in the running of the scheme. If a Cashless Treatment option is not deemed

feasible, then the reimbusement process may be simplified and powers be delegated up to
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a cenain anount to Heads ofoffices for sanction ofsuch expenditue so that each time the

reimburscmcnt claims need not tmvel to thc State Secretariat for them to be proccsscd. This

scheme can bc made applicable for serving employees and thcir dependenls straightaway,

and for retired employees, it should be available on pa).rnent ofone month basic pay to the

State Govcrnment as is the pmctice in the CGHS.

In this case, a fixcd monthly medical allowance of Rs. 1000i- per month may be

granted to both scrving cmployees as wcll as pensioneN towards outdoor treatment.

q b!,l.- lnstead ofthe State directly reimbursing the claim and contracting with medical

institutions, a decision may be taken that mcdical treatments shall be covcrcd through an

insurance company. To this cnd, a vanilla Insurance Policy may be designed which would

be applicable to each employee/pensioner and the Statc would bear the cost of premium

for the samc. Thcn thc insurance company would be required to dcmonstratg its mechanism

for reimbursement of claim before being selected. The vanilla lnsurance Policy should

cover at lcast those classes ofailments as are covered by the present policy. The insurance

company so selected may offer enhanccd facilities on payment of exha payment, which

would have to be bome by the employee/pensioner concerned. This option would obviate

the rcquircmert of the State having to create an administrativc machinery to oversee the

functioning ofthe scheme as envisaged in Options I and 2 above with a strong possibility

ofprcvcnting leakages/frauds that might occur. However, this might be a costlier option at

least in a short run. It is to be noted that the 7tr' Central Pay Commission has also

recommended an insumncc backed schcmc for medical treatmcnt.

The Comntission is of the view that, of the oplions enumerated above, option 2

would seree lhe twin purposes of employee wc$are snd eqse of adminislrstion laid out

in the introductor! parqgraph of this Chapter. The Commission is further of the view

thot the .lef.nition of dependent be expanded lo thst prcr'qiling in the Rqilwqys.

Irr case lhe State (;ovetnment .lecide$ sgainst acting on lhese recommendations,

il is reutmmended that the existing ryslem ma,, continae with lhe sole change ,hal lhe

fLved nonthly medical allorrence be enhsnced lo Rs. 1000/- per month lrom Rs. 200/-

Def monlh,

31



Chapter 5: Recommendations Regarding Pension Revision

7'n CPC Recommendation Regarding Pension Revision:

Central Pay Commission (7ih CPC), in its Report, recommended two formulations

(options) for revision ofpension ofpre-2016 pensioners.

As per first formulation, it rvas recommended that pension/family pension ofpre-2016

pensioners/family pensioners nray be revised by notionally fixing their pay in the pay

matdx recommended by the 7'h CPC in the level corresponding to the pay in the pay

scale/pay band and gradc pay at which they retired./died. This will be done by notional

pay fixation under each intervening Pay Commission based on the Formula for revision of

Dav.

As per second formulation, it was recommended that the pension/family pension

pre-2016 pensioners/family pensioners may be determined by multiplying

pension/family pension as had been fixed at the time of implementation of

recommendations of the6thCPC. bv2.57.

It was recommended that higher ofpensions so anived at may be gmnted to pre-2016

pensloners.

Based on the decisions taken by the Government on the recommendations of the 7th

CPC, orders for revision of pension of pre-2016 pensioners/family pensioners in

accordance with second fomrulation were issued vide Department of Pension &

Pensioner's Welfare's OM No. 38/3712016-P&PW (A) (ii) dated 04.08.2016.

Subsequently orders were issued vide OM No. 38/3712016-P & PW (A) dated 12.05.02017

for the implementation of the llrst formulation as well. Thus, the pension/family pension

shall be revised at the higher ofthe above two formulations.

of
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Recommendations of State Pay Commission

This Pay commission in light of 1th CpC recommendations, subsequent Resolution No.

38137/2016-P&Pw (A) (ii) dated 04.08.2016, O.M. No. 38/3712016-p&pw (A) (n) dated

04.08.20f 6 and OM No. 38/37 /2Ot6-p&pW(A) dared 12.05.2017 of Depatunent of
Pension and Pensioner's Welfare, has considered both formulations. The Commission is

aware that implementation ofthe l" formulation is fraught with difficulties because, apart

from the basic pay which the employee was getting at the time of retirement/ death,

inlbmation regarding pay-scale etc. is not readily available in the Pension payment Order

(PPO) available with the disbursing authority or the pensioner/ family pensioner. This is

unlikc the sin-ration in the Central Goyemment, where this information is readily available.

Denial of this formulation, on the other hand, may be unfair to the pensioner/ family

pensioner. Therefore, the Commission is in favour of granting this facility to its

pensioners/ family pensioners with a slight modification that the intervening notional pay

revisions be granted in replacemcnt pay scales notified for cach pay revision exercise.

Ho\aever, this option should not comc in the way of the pensioner/ family pensioner

getting immediatc relicf in terms of enhancement of pension. Thus, the Comnission

would recommend that pension/ family pcnsion be immediately enhanced by a factor of
2.57 according to the 2'd fbrmulation by thc concemed disbuming authority for immediate

relief to the pensioner/ family pensioner. Subsequently, pensior/ family pension may be

rcvised according to thc l"' formulation as well and the higher of the 2 formulations be

madc applicable.

The Commission has studicd that pay structures pravalent during various time periods in

detail and has madc its best efforts to oudine an implementation plan which would obviate

the ditficulties of communicating with the Head of o{fice liom where the Govemment

Senant rctired in a majority of cascs. Therc will, however, remain, a certain number of
cases whcre there shall bc a requirement for communicating with the concemed Head of
Officc/ Pension Sanctioning Authority.
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The Commission would, therefore, recommend as follows:-

1 . ln line with the recommendations on revised pay structure, the revised pension/ family

pension shall be fixed notionally w.e.f. 01.01.2016 for pcnsioners/ family pensioners as

on 31.12.2015 or the date of retiremenV death of govemmont scryant between

01.01.2016 and 31.03.2017. while the actual pa),rnents in the revised structure shall be

made from 01.04.2017.

2. As a first step, Pension/family pcnsion ofthosc employccs raho retiredldied on or before

01.01.2016 shall bc lixed by rnultiplying tha pre-reviscd pension/family pension by a

f'actor of2.57 at the level ofthe Pension Disbursing Authority itselfwithout the need of

any refercncc to the Pcnsion Sanctioning Authority.

3. Once the pension/ family pension is fixcd according to para 2 above, pension/ family

pension for pensioncrs/ lamily pensioners as on 01.01.2016, according to the l''

formulation would nccd to be dctarmined. This should be done as follows:-

a. As pcr the formulation I recommended by 7rh CPC, the rcvised pcnsiontfamily

pension w.e.l 01.01.2016 in respect of all pensionersi' family pensioncrs as on

01.01.2016 may be ro,ised by notionally fixing the last pay dra\l n by thc

conccmed Govemment Employee in the replacement pay scales in the pry structurc in

each intervening pay revision till20l6 and, finally, the pay matix rccommended by the

Pay Commission in ihe rcplacement pay level corresponding to the pay ir the pay

scale/pay band and gmde pay at which they retired/died.

b. The notionalpay as on 0l.0l.20l6calculatedaspcrpara'3)a.'above shall forrn

the basis for the revised pension and thc revised family pcnsion rv.e.f.

01.01.2016. Ths amount of revised pensiorL/family pension so arrived at shall

be roundedoffto next higherrupcc.

c. The minirnurr pensiomfarnily pcnsion with effect (notionally) from l.l.20l6will

be Rs. 9000/- per month (cxcluding the element of additional pension to old
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pensjoners). The upper ceiling on pension/family pension will be 50o/o and 30To

respectively ofthe highest pay in the State Govemment.

4.

5.

The pension/family pension for such pensioners/ family pensioners shall be revised at

the higher ofthe above two formulations as enumerated in para 2 and para 3.

The pensior/farnily pension as workcd out in accordance with provisions of Para I

to 4 above (highcr ofthc formulation I and 2) shall beheated as'Basic Pension'with

effcct from 01.01.2016. The revised pcnsion/family pension shall be payable from

1.04.20 | 7 and shall include dearness reliefsanctioned from 1.01.2016and shall qualify

for gmnt of Dcamess Reliefsanctioncd thereafter. Upto 31.03,201'7, actual payments

shall continue on the basis ofthe pre-revised pension/ family pension.

Pensior/ Family Pension w.r.t. the employees who retired/ died after 01.01.2016 shall

be calculated in lbllowing manner:-

a. Their pay shall be considercd notionally revised from 0 | .01 .20 t 6 as per Resolution

No. 3590, dated 24.05.2011 . Revised pension shall be calculated on such rcvised

notional pay effective from L I .201 6, and shall be actually payable from 01.04.2017:

and

b. 'Ihe actual pension/ family pension payable from the datc of retircment upto

31.03.2017 shall bc based on the actual last salary drawn in the pre-revised pay

structure according to the pensioll sanction mechanism applicable since 2009.

6.

7. . Ihc commission acknorvlcdges the challcnges that lic in implcmentation of pay

revision as pcr fomrulation one wherevcr it is applicablc. For case of implementation of

gov€mmenl agcncies responsible for revised pcnsion implernentation, an implementation

plan is being Qutlined herc

t. First and loremost it must be clcarly understood that lbf certain cases, pay scale,

pay band and slagc etc. can be uniquely dccided merely by basic pay mentioned in
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a.

PPO of an employee available with the bank. For other cases, howevet data

regarding pay scale, pay band etc., cannot be uniquely decided merely by knowing

basic pay at the time of retirement. To illustrate this few examples may be

considered.

For an employee Mr. A, who retired between 1.1.1996 to 31.12.2005, basic pay at

the time of retirement is 5150. After studying all the pay scales applicable in this

period, it can be easily decided that basic pay of5l50 can only exist in second stag€

of pay scale 5000-l 50-8000.

5150:5000+150

No other pay scale available in the given period has this pay stage in any of its

stages.

For an employee Mr. B, who retired between 1.1.1986 to 3l.12.1995, basic pay at

th€ time of retirement is 25'15. After studying all the pay scales applicable in this

period, it can be easily decided that basic pay of2575 can only exist in 6th stage of

pay scale 2200-7 5-2800- I 00-4000.

2575:2200+',?5*5

No other pay scale available in the given period has this pay stage in any ofits stages.

For employee Mr. C, who retired between 1.1.1986 to 31.12.1995, basic pay at the

time of retirement is 3000. After studying all the pay scales applicable in this

period, it can be easity decided that basic pay of 3000 can exist in following pay

scales.

i. I lrh stage ofpay scale 2200-75-2800- 100-4000

ii. FirsVlnitial stage ofpay scale 3000- 100-3 500- 125-4500

b.

c.
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III.

ffiIt must also be noted that in cases multiple pay scales for a basic pay as described

IV.

in para '7 I. c' exist, but ifupon subsequent pay revisions all such pay scales gets

replaced by a single replacement pay scale then, all such cases are also considered

as unique as far as notional pay revision is considered.

Based on the above mentioned observations in para '7 I.' and para '7 Il.' for each

pay revision period Two Tables have been prepared. Table 1 of Annexure C for

€ach period proyides the notional pay {ixation as on 1.1.2016 for the basic pay

for which unique pay scales can be decided as expl&ined in para'7 I.' and '7

II.' Notional pay fixation on 1.1,2016 for those bssic pay stages that are not

included in Table I have been provided in Table 2 ofAnnexure C.

The division of pay stages in a pay scale as mentioned in para'7 III.' between

Table 1 qnd Table 2 is rcqu ed onlyfor lhose pensionerlfamily pensioners ulho

rctircd hetween I.I.I98I and 31.12.2005. For the pensioners/family pensioners

with the date ofretirement between 1.1.2006 and 31.12.2015 notional pay fixation

as per formulation one can be done by multiplying the basic pay at th€ time of

retirement by 2.57 and then fixing it in the pay matrix provided by this commission

in the corresponding pay level. Replacement pay levels for each grade pay has been

provided in Table A.4 in Annexure A. Examples explaining such fixation have

been provided in Annexure B,

Pension fixation formula for all the pensioners/family pensioners owing to those

who retired died between l.l . 1981 and 3l . 12.2005. and orocess for such calculation

is provided in Annexure D

Now that the pensior/family pension fixation as per the formulation one is explained,

complete process for disbursement ofpension/family pension is being outlined for the

reference of Pension/Family pension disbursing authority.

8.



I. Step l: Decide the revised pensiorVfamily pension as per formulation 2 and start

disbursing the same.

ll. Step 2: Determine Date ofretirement. lfdate ofretirement is betwesn 1.1.2006 and

31.12.2015, determine Pay band and Grade pay based on the Pension Paym€nt

Order ofthe concemed employee.

a. Now fix the notional pay on 1.1.2016 as per para '7 lV' and fix pension

accordingly.

b. If Pension/ Family Pcnsion thus calculated is more from what is being disbursed

in Step I, pension as per formulation I may be sanctioned and disbursement as

per formulation I may be started.

c. lf Pension/Family Pcnsion thus calculated is less/equal to that being disbursed

in Step l, Disbusements as per Step I should continue.

IIL Step 3: Determine Date ofretirement. Ifdate ofretirement is bstween Ll.l98l and

31.12.2005, determine the 'Basic Pay' at the time of rctirement from Pension

Pal,rnent Order ofthc concemed employee.

N. Step 4: Now, determine in which case the matter pertains to from case I to 4. (from

Annexure C & D)

v. Step 5: If the matter pertains to Case 1 or Case 3, Pension in case I and family

pension in case 3 can be calculated by fixation formula provided in Annexure C&

D, without the need ofobtaining pay scale related details ofthe employee.

a. lf Pensior/ Family Pcnsion thus calculated is morc liom *,hat is being disbursed

in Step l, pension as per formulation 1 may be sanctioned and disbursement as

pcr formulation 1 nra) be started.
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vt.

vII,

b. If Pension/Family Pension thus calculated is less/equal to that being disbursed

in Step l, Disbursements as per Step I should continue.

Step 6: Ifthe matier pertains to Case 2 or Case 4, then Pensioner/Family Pensioner

is to bc informed that details regarding Stage and Pay scale at the time of

retfuemenVDeath of the employee must be obtained from the Head of Office/

Pension Sanctioning Authority. Once such information is obtained and submitted

to Pension Disbursement Authority, Revised Pension/Family Pension, based on

Pay Scale and Stage data" can be calculated fiom the Pension Fixation Formula

provided in Annexure C & D.

a. lf Pension/Family Pension thus calculated is more from what is being disbursed

in Step l, pension as per formulation I may be sanctioned and disbursement as

per formulation I may be started

b. If Pension/Family Pension thus calculated is less/equal to that being disbursed

in Step 1, Disbursement as per Step 1 should continue.

ln all the cases , additional pension on account of age to be allowed as per the

followine formula:

Ase of Pensioner/Family Pensioner

More than 80 Years and Less tha.n 85 Yea$

More than 85 Years and Less than 90 Years

More than 90 Years and Less than 95 Years

More than 95 Ycars and Less than 100 Yean

More than 100 Yea$

Additional Pension

20% ofBasic Pension

30% ofBasic Pension

40% ofBasic Pension

50!"o ofBasic Pension

l00o% of Basic Pension
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9. All other matteG pertaining to Pension/Family Pension shall remain the same as

contained in the resolution No 819/820 Dated 23.09.2009 of the Finance Deoartment.

Govemment ofBihar

l0.All tables given in Annexure C have been prepared to facilitate revision ofpension of

pre-2016 pensioners/family pensioners by the concemed pension sanctionin9 ,

authorities. Due care has becn taken to prepare these tables. In case of any inconsistency

in tables vis-e-vis the relevant rules/instructions, matter may be refered to the Finance

Department which may issue suitable clarifications, if so needed.
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Annexure A: Table of Replac€ment Pay Scales/Levels Followed for Notional Pay

fixation at 1.1.2016

Table A.l

&@wffiffiH*,sffi
'r'rel28&l +10263501125

37F4aO 800tFtoto20t i Eo

tl.,o6tut 92+t b.900201 200

12r@6 96020i tEatett400

4ao€€o 950201r502Er6@
53876E 97t26t t50{Xt16.40

5AO€€O l20030lEoo
g€o€€5 1320,3{> | E6G40llO/tO

730t o8{' t 40('{0t 8005q?3t)0

7A*12tO r /rco40. | 600do2:r{,o€G2600

E50i SAat I E@502t 60€oa750

asot llo r 6,/ror6026007t'eloo
gtk l6lao I AOO€{}22aO7&9390

I OOOI620 20@€.>2300'78\32001 ocgltoo

! gto2('00 24007F28Eat! OG4 t 60

t676.ir300 gooot oog500 t 21,450('

r 9002too 37OOt2E l7OOl IIO.EOOO

222'i2616 4r oor2E{8!ot 605900

23?5A& ,r|:toot 254a{tot Eo6l@

2/rcOgoOO 4EOo.! 605700

26@\9200 6 | OO 15057('(}4OOi63{Xt

300(>9600 59(,0.2006/00
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Table A.2

77612.966"1 ,/l.1028 25503200
600tFtolo€ot 150 26 | O€5/rO

azFt5€0(>20t200 265040('0
9602Gt | 502Er2rOO 30504590
gSateoi t502!i.t5@ 305(,"4590

97ECBI i5030t5rlo 3050469O

|2(,0.t oI600 4X)O€OOO

I 32(>30 t 56{Pto204at 4000€ooo
r aOOaOts I aOO!6O'2gOo

I 40o{ot 6006c2:too€o2600
/r5<,o7000

I 600.502 I 50€C2760 6000€000
t 6005023005027ao 6600€000
I 6rto€oc6007t2900 55oo,s{to{t

I aoo{to.22Eo7t3330 5500t o6{xt
2000€o430075€200t (xxt50(' 6600i 0500
22007F260q I OO4000 e500t 0500
240(l7d2860 t OO./|l EO aoo{ti gEoo

3000r ooltEoot 2645ato I (xtoot 5200

37('0t 2t47001505oo0 t 200016500

4t ooI26{650| 5G5:rOO t 4300t 4300
430Gt2E4AOO1506650 I rr|oor 4300

450G1505700 I rElOOl g3OO

E t oot 50.6700200€900 l640ccoooo
5900200€7@ la4.o22Aoo
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Table A.3

26504$2660€O€200 PEt,520020200,1600

26 t Oaoil t 60€E tt6/to PEt .520(}20200.!900

2660€5.!t3007o,aooo PBt .520020200.1400

27507C9806''6{l(,O PFi,52OO2O2OO,!AOO

3060783950€q590 PEI .520020200. t 900

32(,0€Ett€)oo PEli .520G202(Xt.20(,0

4('00t oo€ooo PBt .5200202('0.240{t

4500t 2E7000 PBt ,52OOZO2OO,2aOO

5000! 50€ooo Pg-2.930034AOO. 4200

5500 r 75,9000 PB2 .93{tO34800. 4200

6&O2(X> I 0500 P82,9300921€lOO, /t600

7500250 r 2000 PB2 .930('€4aOO. 4aOO

aooo.z7$ ! 3500 PE2,9gOO.ar.AOO, 6400

toooo€28t52@ PBl,,t 5600'39 | 00,6600

| 200097E I ct500 PB.a,, l 55OO-?9 t 00,7600

I /&too400 t 8900 PE 4. a''400{,7o@, $IOO

t €40G4502(XXX) PB4,37400€7000,4900

iA{00.5'00:22,|60 PE4. 37rtOO57000. I OOOO



Table A.4

la, ttt tb,llaa,r a5o I
PEt,620020200.t6@ I
PBt ,52OO,2O2OO, |9OO 2
PBt ,620020400,20@
PEt .620020200.2400

PBt ,520G20200,2aOO

PB2 .g3ttO€4aOO. rt200 6
PBC.t30034aOO. 46@
PB2,93OO€2t6{Xt, 48OO a
PElz,9300!344('0, 5400

PBg. t 560q3e t @.6600 tr
PBtt,t660G39|00,7600 12

PB4,9740|0157000.9700

Jaf1i99€?gggiggl
FB{,37!!OO5'70@. TOOOO l4
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Annexure: B Example of Notional Pay Fixation for the period of retirement
between 1.1.2006 and 31.12.2015 as per formulation one/t\ryo

Example 1

3 t. t 2.2015

18380

4.2.57

18380*2.s7

= 47236.6

NOnOrtrAT- BAArc PAt Ol{
t,l.zot6 (As PqEo
FIor| P Y IIIATRTX
PROVIOED BY PAY
coMMtggroN 47600
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Example 2

31.12.20t 5

954012.57

= 24511 .A

NoTroN rB^arc P^YoN
l.t.2oi 6 (49 F0.ED

P^Y MATRIX
PROVIDED BY PAY
COMMISSION
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Example 3

f;;.;
r-

NONONA! BA€IC PAY ON
t.t.2Ol6 (As FD(ED

P^Y MAfRIX
PROVIOED BY PAY
coMMtsstoN

3t.t2,20t6

24340'2.57

= 62656.6
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Annexure C: Table'l E2 (See Chapter 5, Para 7lll)

Table 1 A.1

oarl o" REIlOr-,at
TABLE I A.I

r, r.l9at 3t.t2.t945

35{t 4:lE 3764f,0 400Etlo zr25ao5 4AO€O

t. t,20 t 6 t.1.20t 6 l. t.20t 6 i t,t,20t6 t. t.2('t 6

350

355

360

35S

370

375

380

385

390

39s

405

410

415

420

430

440

18000

18000

18000

18000

18000

18000

18000

18000

18000

18000

18000

18000

18000

18000

18500

18500

3t5 18000

380 18000

385 18000

390 18000

395 18000

405 18000

410 18000

415 18000

420 18000

430 18s00

440 18500

452 18500

459 19100

466 19100

473 19100

487 19700

494 19700

501 19700

401 18s00

414 18500

42L 18500

428 18500

442 18500

449 18500

456 19100

463 19100

470 19100

455 20500

465 20500

475 20500

48s 20500

495 20500

s05 20500

515 20500

525 20500

535 20500

545 21100

555 21100

565 21100

575 21100

585 21700

595 2rlOO

605 22400

615 22400

625 23100

630 23100

640 23100

660 23800

610 23800

690 25200

700 25200
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Table 1 A.2

Drrt()! nantErDar
TABLE 

' 
A.2

t,t.t9at 3t.12.1945

53E765 5AO€60 €aoo65 73Gt OAO 78>t2tO

t. t.20r 6 i. r.20r6 t. t,20t6 t. i.20 t 6 t. t.20 i 6

535

545

555

565

s75

58s

s95

60s

615

625

645

560

675

690

705

720

135

750

780

195

20500

21100

21100

21100

2I700
2r700

21704

22400

22400

23100

23100

23800

24500

25200

25200

26000

26000

26000

26800

27600

21600

665 25500

69s 26300

72s 27700

140 27900

755 27900
'770 27900

800 28700

815 29600

830 29600

845 30500

415 30500

890 31400

905 31400

695 26300

725 27100

740 27900

755 27900

110 27904

800 24700

815 29600

830 29600

845 30s00

875 30500

890 30500

905 31400

965 32300

995 33300

130 29200

145 29200

t60 29200

175 30100

790 30100

805 30100

820 30100

840 31000

900 31900

1040 35900

1080 37000

835 36500

885 36500

910 36500

1035 39900

1085 41100

1110 42300

113s 42300

1160 42300

1185 43500

1210 43600

1235 44900

1285 46200
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Table 1 A.3

DArt OF R(trr6ar
TABLE I A.3t.t.t9at 3t.t2.t985

aEot t60 asor5to 940t 660 I OOO! 620 r9502000

!. r.20t 6 t. t.20 t 6 Lt,20r6 t. t.20t6 t. i.zo r 6

850 35400

910 36500

970 37600

1030 39900

1090 41100

7210 43600

L240 44900

72tO 44900

1330 47600

1360 49000

1390 49000

915 37600

1055 39900

1090 41100

1125 42300

1160 42300

1195 43600

1230 44900

7265 44900

1335 47600

7370 47600

1405 49000

1440 50500

1475 50500

1510 50500

1545 53600

1615 53600

1220 44900

1340 49000

1380 49000

1460 52000

1540 s3600

1620 56900

1660 56900

7740 58600

1780 60400

1050 44900

rzoo 44900

1250 46200

7760 58500

1420 60400

1880 62200

1940 62200
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Table I A.4

t. t,l9a t gt. t2. t 9q5

1575 67700

1625 67700

1675 67700

t725 67100

1900 78800

1975 78800

2050 78800

2125 78800

2200 78800

2275 78800

2350 78800

2425 78800

2575 78800

2550 78800

272s 78800

2615 123100

2750 123100

2a25 123100

2325 123100

2400 123100

2475 123100

2550 123100

2625 123100

2775 123100

2850 123100

2925 123100

3075 123100

2400 123100



Table I A5

TAII.E I A.5
t.l .l Ea ! 3t.t2.|gaa

2600\3200 90003500

r. r.20t e t. t.2ttt 5

3500 144200

3700 t44200

3800 144200



Table I B.1

5t.t2.t005

't:rttzpEEl+1o25 aootltoto20
! tto

970 205q'
990 20500

1175 2240ll

L225 23tm
1250 23800

1275 238m

l:too 24500

1325 25200

ttTs 26m0
L425 25dr0

1450 26800

t47s 268q)

1525 276po

7575 216')/J

825 r.8500

840 185q'
855 185m

870 18500

885 19100

9q' 19lm
9il0 197(n

950 19700

980 20300

1020 20300

to4o 20300

1060 20900

1080 2(x)00

1120 21500

1140 21500

1150 2210/)

7220 22800

970 20500

990 20500

7175 224/)0

L225 23lm
1250 23800

t27S 23Em

1300 245m

1325 25200

t77s 26000

L42S 25U)O

1450 258fl)

147s 26800

775

,4,
7gt
811

823

835

447

859

a7L

883

895

919

931

943

959

983

997

1011

1039

1053

1(r7

18000

l8oo0
180fl)
18m0

18m0

18000

18500

18500

18500

19l(n
19100

19100

197d)

19700

19700

197(n

203m
20300

203m

20300

20300

203(x'

20300

8(x) 18000

815 18000

830 18000

845 18500

860 18500

als 18500

890 191m

905 19100

935 19700

96s 203q)

980 203q'
995 20300

1170 22LOO

1190 22tOO
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Table | 8.2

TABI..E I B.2
t .l. t9a5 3t.r2,t996

REINIIME.'T

97E2Et t tO30
I E4t t20030r aoo | 32030t 66040

2040
t /too,40I aooa}

2!OO
| 40G44! I 600,5{t

2300ao2500

i. r.20t€ L r.201e t. t.20t6 t. t.20t 6 t. t.2('t6

975

1075

1125

1270

13(X)

1330

1350

,.390

1420

1450

1510

15zlo

1570

20500

21100

2L70/J

23800

24500

25200

25200

26(X)O

26q)0

258m
276@

2760/)

27600

2760/J

1230 2s5@

1290 25300

L320 253fi)
1380 2710/l

1410 2790,{l

1470 27900

1530 24700

1590 30500

1520 305q'
1710 314{n

1740 32300

1770 323m
1830 33300

1890 343q)

Lt20 26300

1380 27LOO

1410 2790/J

1470 279@

1530 287@

l8ilo 33300

1960 35300

2080 35300

2'180 47600

2540 49000

2660 50500

2720 50500
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Table I B.3

It., . ..','.;:.. :-' .'
TAEI.E I B.3

t. t. t gala 3t.t2.|99E

REI!REMEr{T

I EOOEOe I EO€O
275o

I 600.60€300€o
2790

I 640160.260O79
2eoo

I AOOiBoC2AO7B
9390

2000€o23{x>7F
32('0t oo3500

t. t.2015 |, t,2016 t. t.20t6 t. t.20t6 t. t.20 | 6

22tO 43500

zZtO 4490/J

2330 44900

2390 4620/J

2510 490{X}

2570 490q)

2630 50500

2690 50500

2810 505d)

2A70 505q)

2930 50500

2480 47600

2540 49000

2560 505m
2720 50500

2a& 535q)
2960 55200

1820 38700

1940 39900

2480 47500

2540 49@O

1980 44900

2220 
'14900

2280 ir4900

2355 4760,J

24tO 49000

2505 49000

2580 50500

2655 s2000

2730 52000

280s 53600

2880 53500

2955 559m
3030 56900

3105 58600

3180 586m

3255 6o4q)

3330 60i(X)

3405 622m
3480 62200

3555 62200

2375 47600

2525 49q)0
3600 62200

3800 6220iJ
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Table 1 8.4

3t,t2.tgeE

z&'r>ir€o<>l@
a{roo

2275 44900

2425 /14900

2500 49d)O

2575 505m
2650 S25q'

2125 52s00

2800 535q'

36(X) 622fl)
3800 622d)
39q) 622dt

2475 53100

2550 s31d)
2625 54700

270/) 547m
2775 55300

2E50 55300

29s0 s8000

3150 615m
3250 61500

3350 63300

3450 65200

3550 67200

3650 67200

3850 692m
i|{)50 71300

4150 71300

3625 59700

3875 71800

4125 7'Od)
4375 7620/J

4625 7620ll

4750 78500

4E75 80900

3825 78800

4075 78800

4t2S 788d)
4375 812q)
4td) 812q'

4225 123100

4475 123100

't600 123100

4?25 1231q)

56{X} 1231q)

5750 126800



Table I8.5

3t,tar9a5

t.!:or6

7100 1485q)
7300 1't85ql

4650 123100

4a00 u31oo
49s0 1231qr

4425 1231fi)

4550 123100

$75 123100

48{Xt 123100

4950 123t 00



Table 1 C.1

T^Er-E t C. t

251rc€t26ato€a!
320('

26tO€O-3t5at€E
3aao

2650€63t{to70
zlooo

27Eo'ro<tao€r6. 308O75r39509O
/t5g{t

1. t.20t6 t. t,2('t 6 t. t.20t 6 t. t.20t 6 i. r.2016

18(x)O

18000

,.8500

185q)
19100

19100

19700

19700

20300

20300

20300

20300

20900

20900

2550

2505

2660

2720
2780

2840

2900

2960

3020

3080

3140

3260

3320

3380

18000

18500

18500

19100

19100

19700

19700

20300

20300

20300

20300

20900

20900

21500

21500

2210/J

22800

22800

2610

2670

2730

2790

2850

29LO

2970

3030

3090

3150

3215

3280

3410

3475

3505

3670

3735

18500

18500

19100

19100

19700

19700

20300

20300

20300

20300

20900

21500

21500

22700

22400

22800

23s00

23500

24200

249()/J

249q)

2650

27L5

2780

2Us
2970

2975

3040

3105

3170

3235

3300

3440

3510

3580

3720

3790

3860

3930

4070

4140

4270

2150 191q'
2420 19100

2890 19700

2960 19700

3030 20300

3100 20300

3t70 20300

3240 20300

3310 20900

3380 20900

3450 21500

3520 21500

3590 22100

3660 22800

3730 22800

4025 24200

4L75 24900

4250 255q)

4t2S 25600

4550 26400

3050 20soo

3125 20500

3275 21100

3350 21100

3425 21700

3500 21700

3575 22400

372s 23100

4030 24500

4110 25200

4190 25200

4270 26000

4350 25000

4430 258fi)

4510 26800

4590 27600

4670 27600

4830 28400



Table 1 C.2

tl|tl,enrlrDcr.r
T^BLE t C.2t.r,r996 i YO 3i.12.2005

320049r|9<,o 4{too I oo€ooo 1@125.70oo 5000! 60€000 SEOOI7E9000

t. r.20 r 6 t. r.20t e i. t.2('t6 t. t.2016 |, t,2015

3285

3455

3710

3795

3880

3965

4050

4135

4220

4305

4390

4550

4645

4730

4815

4985

5070

2L700

2L700

23100

23l(x)
23800

23800

24500

25200

25200

26000

26000

26800

27600

27600

28!,00

24400

29300

30200

30200

4200 26300

4300 27L0/J

4600 24700

4700 28700

48(X) 29600

5100 31400

sz(X) 31400

5400 32300

5700 34300

5800 34300

5100 35400

6300 35400

4875

5L25

5250

5375

s525

6L25

6250

6625

6750

7000

7725

7t75

31000

31900

32900

32900

34900

35900

37(X)0

38100

39200

40400

4(X00

41600

41500

42800

5150 36500

5450 37600

6050 39900

6350 42300

6650 43600

6800 43600

5950 44900

7400 4620/)

7550 47600

7850 490d)

8150 505@

8450 52000

5675 38700

5850 39900

6025 39900

5550 423q)
6725 43600

7075 449f)/J

7425 47600

7600 47600

7775 49()f)/J

7950 49000

8125 50500

8475 52000

8550 53500

9175 55200

9350 559q)
9525 56900
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Table 1 C.3

6700 44900

7300 47600

7900 50500

8100 52000

8700 53600
8900 55200

9300 55900

9700 58500

9900 60400

10100 60400

10300 62200

10700 54100

10900 64100

11100 660d)

7750 50500

8250 52000
8750 552fi)
9250 56900

9750 50400
10250 62200
11000 66000

11250 68000

11500 68000

11750 70000

12250 72100

12500 72LOO

4275

8550

9375

9650

9925
10200

10475

1r025

11575

11850

12725

L2400

129s0

L3225

L3775

r4050

74325

54700

s6300

59700

61500

61500

63300

652(x)

67200

71300

71300

734q)

734(X)

756d)

77900

77900

802q)
82600

82600

10325 677@
10650 59700

1qt75 59700

11525 74000

11950 76200

L2215 75200

12500 78500

12925 80900

132s0 80900

L3575 83300

13900 8s800

74225 85800

152(X) 91100

15525 93800

15850 93800

L6L75 96600

L2375 78800

13125 83600
13875 86100

14250 88700

14625 914q)
15(X)0 91400

15375 94100

15750 96900

L6725 96900

16500 99800

16875 102800

17250 102800

17525 105900
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Table I C.4

T^BI-E I C.4t.t.t996 3r.12.20()5

FIENREMEt{' RETIREMENi RENREMENT

| 4300400t 8:|oo | 640045G20()0() t a40{}5(x>224{)0

BA9IC PAY ON
1. r.20r6

BAArc
NOT|ONAL

ON
r.r.20t3

BASIC NOt|ONAL
BASIC PAY

oN 1 .1.2c|16

14300

14700

15100

15500

15900

16300

16700

171(x)

17500

17900

18300

18700

19s00

123100

123100

123l(X)

123100

126800

126800

130600

130600

134500

134500

134500

134500

138500

16400 131100

16850 131100

17300 131100

17750 135000

18200 135000

18650 135@0

19s50 139100

20000 139100

20450 143300

21350 L47600

18400 144200

18900 ]44200
19400 L44200

19900 1i18500

20400 1i18500

21400 153q)O

21900 157600

22400 152300

22900 167200

23400 L61200

23900 L72200
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Table 2 A.1

DA,|no?Er ltEaT
TABT.E 2 A. 

't,l, t 96t 3r.t2.r945

35045 37gAO 40062to 42-*06 49o€ao

t. t,20t 6 t. i.20 | 5 t. t.eor 6 t. t.20 t 6 1.1.tut6

400 18000

425 18000

435 18500

400 18000

425 18000

435 1850,0

M5 18500

480 19100

400 185q)

435 18500

480 19700

490 19700

500 19700

510 20300

520 20300

530 20300

540 20300

550 20300

560 20900

570 20900

425 20500

435 20500

445 20500

535 23100

480 20500

490 20500

s00 20500

510 205q)

520 20500

530 20500

si|{) 20500

550 21100

560 21100

570 21100

580 2L700

s90 2L700

600 22400
610 22400

620 22400

650 23800

680 24500

1LO 25200

62



Table 2 A2

3l.tztea5t. t. t 98l

79Et2t O

7a5 365q)
810 35500

860 35500

935 36sm
960 375q)

98s 376@

r0r.0 38700

1060 39900

L26o 449q'

680 263q)

7ro 25300

7A5 24700

850 305m
920 3r'O0
935 323q'
950 32:100

980 33300

1010 333m

860 31000

8At 319q)

920 31900

940 329q)

960 329m

980 339m

1(x)0 349q)

1020 349qt

l(b{r 359q)

1100 37000

1120 381q)

1140 381q)

580 25500

590 255m

500 25sq)
610 255{X}

620 25500

635 25500

650 25500

680 26:m0

t10 26:1110

785 247|Jo

860 305q,

635 23100

810 2760/)



Table 2 A"3

TA4.E2A9
r.t.t9aI 3t.!zlea!

a!o.tLo €eot6|o ga(lt €60 I ooot azo tsloil@o

!. t.20l6 i. t.20t o r. t.20t a

| g^Brc

ir.r.2or€ Lt.20t6

880 365q)

9il0 37600

1d)0 347(n

Lo50 39900

1120 42300

1150 423@

1180 43500

13qt 45200

t420 490m

1450 50500

880 37600

950 376(x)

985 38700

1020 39900

13fi) 462m

1580 536q)

940 /14900

980 
'l49OO

1020 44900

1050 449m

1100 il4900

1140 il490o

1180 /14900

1260 i14900

13fi! 47600

t420 50500

1500 52(x)O

1580 53600

lTdt 58600

1(x)0 
'14900

1100 i14900

1150 449d)
1300 4769)

1350 49000

I'l{D 50500

1450 52000

1500 53600

15s0 55200

16q) 552dt

1550 56900

1700 58500

2{to0 622|Jo

1350 53100

1400 s3100

1450 54700

1so0 s6300

1550 55300

1600 s80q)

1550 597(n

1700 51500

1775 61500

1850 63300

192s 65200

2(x)o 6720/l

2075 6720/J

2150 67200

2225 6720/)
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Table 2 A.4

l.i.teaI 3l.tzt9g5

25qt 123100

2600 123100

2700 1231q)

28{D 123100

2900 1231q)

3mo 1231q)

31(x) 123100

32@ 123100

3300 1231q)

2225 1231q)

2300 1231d)

2175 123100

2450 123100

2525 123100

25q) 1231q'
2900 123100

2700 123100

3000 123100

L77S 6770lJ

1850 67'100

1925 69700

2m0 69t00

2075 697q)

2150 697d)

2225 697q'

23@ 718q)

2315 718d)

2450 71800

2525 74rxr0
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Table 2 A"5

t. t. t 96t 3r.r2.ttaE

2600 131100

2700 131100

2800 131100

2900 1311fi)

3000 131100

3100 131100

3200 131100

3300 131100

:t4{t0 131100

3500 131100

3(x)0

3100

3200

3300

3'!00

3500

144200

1'1420O

144200

144200

L44,200

144200
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Table 2 8.1

T^BLE 2 B. I
t. t. t966 3t,|2.t995

77E.129E'e1.' I O2S aootFloto€G
t t50

a2Et E€OO2q
t 200

950COt I 6{tCE
t&o

95{}2Gt | 5G25:
r 600

1. t.20 t 6 1.1,2014 t.l,20t6 t. i.2016 t.t.20t6

1025 20300 920 19100

950 19700

1010 20300

1030 20300

1050 20900

1070 20900

1090 21500

1110 21500

1130 21500

1150 22100

1270 22100

92A 19700

1000 20300

1100 21500

1180 22100

1200 22800

1.240 23500

1260 23500

9s0 20500

1010 20500

1030 20500

1050 21100

1070 21100

1090 21100

1110 21704

1130 21700

1150 22400

1200 23100

1350 25ZOO

1400 26000

950 20500

1010 20500

1030 20500

1050 21100

10'IO 21700

1090 21700

1110 21700

1130 21700

1150 22400

1200 23100

1350 25200

1400 26000

1500 27600

1550 27600
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Table 2 8.2

Dftt Ot t|lrtrEcla?

3r_r2_r995

97E2tt t50{tot540 r 40040 | 40|050
2300

t. !.20t 6

1000 20500

1025 20500

1050 21100

1100 21700

1150 22400

1180 22400

1210 23100

7240 23100

1480 27600

1500 27600

1200 25500

1260 25500

1350 26300

1440 27900

1500 24700

1560 29600

1550 31400

1580 31400

1800 33300

1860 34300

1350 26300

1440 21900

1500 28700

1550 29600

1600 30s00

1640 30500

1680 31400

1120 32300

1160 32300

1800 33300

1880 34300

1920 35300

2000 35300

2040 35300

2120 35300

2160 35300

1400 29200

1440 29200

1480 30100

1520 30100

1560 30100

1600 31000

1640 31900

1680 31900

t720 32900

1760 32900

1800 33900

1850 34900

1900 35900

1950 35900

2000 37000

2050 38100

2100 38100

2150 39200

2200 40400

2250 40400

2300 41600

2350 41600

2400 41600

2450 41600

1400 35400

1440 35400

1480 35400

1520 36500

1560 35500

1600 36500

1650 36500

1700 36500

1750 37600

1800 37500

1850 38700

1900 39900

1950 39900

2000 41100

2050 42300

2100 42300

2150 43600

2200 43600

2250 44900

2300 44900

2360 46200

2420 46200

2600 49000

27aO 50s00
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Table 28.3

T^E|E2B.3
r, t. t 9g€ 3t,tz!995

RENiEMEX' RE'REMENT

t 500502t 50€o
2'r'o

16{)060?9ato€(}
2a4t

l6]D€ot2@o76
29OO

I aoo?ao22so7E
3330

20@€o?3007F
32001(xt€500

r. t.20r6 L t,20t s t. t,2('t 6 L t.2('i 6 t. !.2016

1500 35400

1550 35400

1600 35400

1550 36500

1700 36500

1750 37600

1800 37600

1850 38700

1900 39900

1950 39900

2000 41100

2050 42300

2100 42300

2150 43600

2450 47600

2750 50500

1600 37600

1650 37600

1700 37600

1150 38700

1800 38700

1850 38700

1900 39900

1950 39900

2000 41100

2050 42300

2100 42300

21s0 42300

2200 43600

2250 44900

2300 44900

2360 46200

2420 47600

2600 49000

27aO 52000

2900 53600

1640 37600

1700 37600

1760 37500

1880 39900

2000 41100

2060 42300

2120 42300

2180 43600

2240 44900

2300 44900

2360 46200

2420 47600

2600 49000

2675 50500

2750 50500

2a25 53600

2900 s3600

2975 55200

3050 55200

3125 55200

1800 44900

1860 44900

1920 44900

2040 44900

2100 44900

2160 44900

2000 44900

2060 44900

2t20 44900

21aO 44900

2240 44900

2300 46200

2450 49000

2600 50500

2675 52000

2750 52000

2a25 53600

2900 55200

2975 56900

3050 56900

312s 58600

3200 58600

3300 60400

3400 62200

3s00 62200

3700 62200
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Table 2 8.4

atAttor Lttfi[aDilr
Tr'E.rE2E.4

r. t, t 9a6 3t.t2,|995

22007BaEOOt OO
&@

2&A75.2a!'o
I OOsr 50

3000I ooit500
| 26{500

37@12*47oo
t 605000

4l OO t 2Eur65O
t 506300

|, t.20t 5 r. t.20t6 l. t.20r I r. t.20t a t. t.20 | 6

2200

2350

2900

3000

3100

3200

3300

3400

3500

3700

4000

4100

4200

4300

44900

47600

55200

56900

58600

58600

60400

62200

62200

62200

62200

62200

62200

62200

2400 53100

3050 59700

3750 67200

3950 69200

4250 71300

4350 71300

4450 73400

3000 67700

3100 67700

3200 6770A

3300 67700

3400 67700

3500 69700

3750 69700

4000 71800

4250 76200

4500 76200

3700 78800

3950 78800

4200 78800

4450 81200
4850 83600

5000 86100

5150 86100

5300 88700

5450 91400

4100 123100

4350 123100

4850 123100

5000 123100

5150 123100

5300 123100

5450 123100
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Table 2 8.5

9r. r 2.1905

tr oor lo6700itoo
6ataxt lt@tlo,o{rroo,4SaXlt2taaoottloat5Eo .tEaxl I 806700

r. t.20t c l.l.4tlat. t.20tt !. r.20t 3

5100 131100

5250 131100

s'!00 131100

5550 131100

5700 131100

s900 131100

6100 131100

6300 131100

6500 131100

6700 135000

5900 135000

5900 L44200

5100 144200

6300 !44200
6500 148500

6700 148500

6900 1i18500

43@ 123100

s100 123100

5250 123100

5400 123100

5550 123100

5700 123100

5850 123100

6000 125800

4500 123100

s100 123100

5250 123100

5400 123100

5550 123100

5700 123100

5850 123100

6@0 126800

5150 126800
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Table 2 C.1

3540 22700 3370 20900

3650 22100

4000 24200

3200 20s00

3650 22400

3800 23100

3875 23800

3950 23800

4750 28400

3800 22800

3875 23s00

3950 24200

4100 24900

4400 26400

4475 26400

4625 27200
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f aue 2 C.2

3200 27700
3370 277cD
3540 22400
4475 26800

€S.o 29300

4000 25soo
4100 26300
41oO 279c/|
4500 27goo
4900 30500
5000 3O5OO

5300 32300
s500 33300
s600 33300
s900 35300
6000 3s3oo
q4o 36400

4s00 292cfJ.

4625 3O1OO

4750 301@
5000 31900
5s00 33900
5750 34900
6000 35900
6375 38100
6500 39200
7-o 42aoo

s000 35400
5300 36soo
5600 376cD
5750 38700
s900 39900
6200 41100
6500 42300
7700 44900
7250 46200
77oo 49ooo
8000 50500
8300 5O5OO

5500 37600
6200 41100
6375 48c€
6900 449@
7250 462cf
8300 5O5OO

8825 s36OO

99qo ss2oo
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Table 2 C.3

TAlrr2C.3
t. t. t9e€ 3r. r 2.2005

RETTRE TrT RlltiEtaEl.af

6loo20qt 0500 TEOO25O! 2@O 9000e78r 3!oo roooo.at2Et52@ | 2000lrtEt6@

t. t.20t€

5500 44900

6900 44900

7100 46200

7500 490@

7700 49000

8300 s2000

8500 53500

9100 56900

9500 s8600

10500 62200

7500 49000

8000 52000

8500 53500

9000 56900

9500 58600

10000 60400

10500 64100

10750 64100

12000 70000

12750 74300

8000 53100

8825 56300

9100 58000

10750 6720A

11300 69200

13500 80200

10000 67700

11300 71800

12000 78800

12150 81200

13500 86100

74



Jable 2 C.4

!. t.20 ! 6

20900 15300019100 138500 19100 135000

20900 143300



Annexur€ D: Pension Fixation Formula as per Formulation 1 for the
oensioners/family pensioners with date of retirement between 1.1,1981 and
3r.r2.2005

First it must be established whether Pay Scale, Stage etc., can be uniquely
determined from the basic pay available in PPO. A list ofall such oases, where pay

Scale, Stage etc., can be uniquely detennined, have been provided in Annexure C
Table l. Based on the abovc distinction Pension/Family pension may be fixed as
per following cases-

Case l: Pension fixation. where unique determination of pay scales etc is
possible from Basic Pav.

lt)

,)

iv)

ill)

Let Basic Pay at the time of death/retirement bc .X1' and pensron
sanctioned at thc time retirement be 'y1'.

Locate the Rcvised Notional Basic Pay as on 1.1.2016 corresponding to
X1 in Annexure C, Table 1 for the respective rctirement pcriod, Let it be
Rr

Now let the minimum ofpay level corresponding to the post from which
the govemment servant retired be Ml.Take the highcr of Mr and Rr, let it
be N1.

If Notional Pay so fixed for Basic Pay as on 1.1.2016 is ,Nr', Revised
Pension as on I.1.2016 canbe calculated as -

: (Nr*Yr) / Xr

(Additional Pension aonlicable as per oara ,8 VII')

Case 2: Pension fixation. where unique determination of scales etc. is NOT
Dossible from Basic Pav.

i) Let Basic Pay at rhe time of dcath/retirement be ,X2, and pension
sanctioned at thc time ofretirement bc ,y2,.

ii) After other details ofpay Scale and Stagc are available, Notional pay as on
l.l.2016 corresponding to X2 must be located in Annexure C Table 2 for



the respectivc retirement period, Let it be R2.

iii) Now let the minimum ofpay level corresponding to the post lrom which
the govemment servant retired be M2.Take the higher of M2 and Rz, let it
be N:.

iv) IfNotional Pay fixed as on 1.1.2016 is'N:', then Revised Pension as on

l.l.2016 can be calculated as -

= (N:*Yz) / Xz

(Additional Pension applicable as oer oara '8 VII')

Case 3: Familv Pension fxation. where unique determination ofoav scales etc

is possible from Basic Pav.

i) Let Basic Pay ofthe employee at the time of death/retirement be 'X:'.

ii) Locate the Revised Notional Basic Pay as on 1.1.20 | 6 corresponding to

'Xr.in Annexure C Table I for the respective retirement period, let it be

Rr

iiD Now let the minimum ofpay level corresponding to the post from which

the govemment servant retired be M:.Take the higher of Mr and Rr, let it
be N',.

iv) IfNotional Pay fixed on 1.1.2016 is 'N:', Revised Family Pension as on

1.1.2016 can be calculated as -

: (N3*30)/l0o

(Additional Familv Pension apnlicable as oer para '8 VIl.')

Case 4: Family Pension fixation, where unique determination pay scales etc is

NOT possible from Basic Pay.

i) Let Basic Pay of the employee at the time of death/retirement be '&'.

ii) After other details ofPay Scale and Stage are available, Notional Pay as on

1-1.2016 corresponding to Xq must be located in Annexure C Table 2 for



the respective retirement period, let it be R r

iiD Now let the minimum ofpay level corresponding to the post from which
the govemment servant retired be l\4q.Take the higher of Ma and R+, let it
be Nq.

iv) If Notional Pay fixed as on I .1.2016 is 'N+', then Revised Family Pension

as on 1.1.2016 can be calculated as -

= (N4*30y100

(Additional Familv Pension applicable as oer oara '8 VIl.')
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