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foer faurft & da1 (v, W= sk Jar-wd) Frmeed, 2014
To 2979/S0—TFoRR-T=adIdd, “TRA Wfae & ST=9%-309 & UG §N USd VIfFaa

W W gy, foer wow faumh @l & frowen @ fou frefafed fee e g

1.

dfga am, fawr ek e 1-(1) 7 femeet fer faurh w@ far (o, g

AR Far w) frEmEeft, 2014 wE SToHE

2)
(3)

2.

g fomar waa fafy faum, faer @R a% s

¥ A ggd =Em

gferemd 1-(1) 3 FEmEE @, W@ 9% wE §@ fav o def & fawg 7 -

@) Cemm @ sfmw § fam c den s

@) Yufy g R ? uwdm fafim uRug ¥ wEe ®W ¥ WA wW
foeafaeners/ weifoenea § fafy & 99 o etoen o= 9w was & feill;

(M) “few adE” ¥ ahwm ¥ owE FEW % wgE @R @ ar;

(=) “fgfra wfver’ 9 g ? ofva-e-fafu wowefl, fafy faum, feer a@r;

(&) ‘T frEw wived” @ ofitm ® ofde-we-fafy wmed fafy faam, fer
TWHR, TT;

) YEER” ¥ afmm ? feer wwer, fafa faam

) dr @ e § faer faueh wH

ki

=
®
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(&) faurEt s ¥ sfwm t fafy (faum) fawm, faueh we odfid o ® eim
Frufere femeet o Sfeafaa wdft w;

@) feurfa et ofafe? ¥ afie ? owdwfaer femeet @ wenfafed faaria
ra ||

(2) =8 frawEd ¥ ygFd feg @ emfenfia weal ok sfyeafeadl & wwen: @ o
N W T WHR T YA ¥ Gefyq Fedeet & s ufd gnRl o™ gh
faurt &@ &1 TRfa |- forR T & W@t faart ¥ fG<-ofet % warfad @ e
fatees, sy, frem/su-fafy, @1, wefuq fawm & wedm @, weqwr wen qen faefar,
e o sifufafufa, sraRw-yerm onft #E S wewfawr fEmee # fafa (faum)
faum & oref faureh @ & # % w9 # fafed 2

faorft & W @1 WA - (1) fafy fovm & el fourh w@ wer frafafed w9

T Tfed ®1 SRl SR wR-TEn S gEl-‘+’ & STER Ehi

dari/ag &1 W | usi w fgfea @ fau fafea &1 <n
AqH JEdr

frevew-we-faum | weEs frewe (faum) IR e (foum) st frwes (31em) &
HIH /TEEd R (TER) & || ¥ =edl & MR W favria gt

fau emfea e ofafq &1 fawifer W 9= g
R freere weE frvw (fGum) & |30 fes (fawm) & w® 9 <@ &
(faum)-wg-amx | fauw erufea s MeR W favria Weta w@fafa @
faam @R fawfer W g gr
AR T wE foes (sER) |3 s (9geR) & W 9§ wsd &
(3TPIR)-TR-TR | & fau ewfea s smR. W favrfr w=fa a@fafa &t
faam wRoe fawfer W g gr
37 fieTh ww frew (fGum) & | mee froee (fTum) & ® 9 <ea &
(faem)-w8—=d fa emifaa e R W favrie gt wfafa @@
faum wua fawfer W 9= grl
ECIREENED wEE fowes (3geR) | WEw foys (3geR) & W® O3 S
(37792 -H8-349 % foau smuferd srdan % omuR W fagurfa w=ta  @fafa &t
faam wRoe fawfer W 9= gr
SHEEY i | wae W W e | smm &t fawifer wowet fgfea g
(faum)-we-wera® | -ons fawa & @y fafy
faum w S IGEI B A L

ek w1 fafyr  wrde

AR i ad W faurEh

HE H A
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ESHPED e | e ' W G- | e w fawiie wod@eh ffea g

(7aTR) e~ syt fawa & @ fafy
ESRED foum | w1 U™ 9uE
FHTSHA TeTRd w1 fafy wmaw

AR dF ol W = W@
IS St Wofe=d
AR HT TS |

Yo free wifusrd gos o ad ® faum gert w@ ok W den w1 Elddre st
Tl STERIRAER T8 Hen ffved w8 @ ©® & oamd, foa favm & womef, 9
g fear SR S TS SR GRI, OEI-OEE W, a0 TR &% SER,  URed-d
g
T ER (T WA f99mT) gR1, 99e-'mg W, U & fau saenfa sty ot
FHTT AT T
a1 ¥ wdf & fau sard - (1) "ol & wemw fve (foam) & @ W fgfed
% fau &= o oSt 9= & @iy fafy = ik IR od w1 faurh wE w1 e
H BN STEYIE BT
wEEs free (FER) & W W ffre % far e sk oReh wm % mie fafy
was g " a9 w (T ¥ oSt wr smet W fe=) omEw @ oval fawmh wd
FT AT @A A T el 1 eifemrmar § Smw
faurt s o & wifasf@al &1 @ - fourh &6 o & wifstat =1 5o
faurht @@ & ypfa & ogEr fafy woef g, ww-wma R, ffvead e smm
et wdl g fEfea 1-(1) fRm 4 @ guifcfee @t ud 3R R WA @R
e (fFum) iR s fRes (3emR) & w W fgfrd, T@R gu s ek
SR W TR W Fgfora Wil g el ot ¥ T SRE
(2) vfrafrr wden @ fRem % ogyE-'®@ ® Sfeafed wemRR % oigER ' ™
T WHR §N, G99-9HF W, 3T w fRam @b
e g1 fgfead 1- 3@ femEet § R s & w9 ge off, fgfed wfvert @
fremmEet & yReT gH w1 9@ &1, fafy fgum # weRa fer afwdem @ @ o=
YT & oEF TRIUHEl SR wHEEl # eHer g fEfea & fau fawken & e
R, 3@ a1 # FgFd w g

=g frgfra witerd g faumh w0 § o= a9t & ogye e A Afed & g
T ¥ JoaR T W qA fourht wE ° oore aul w1 ogyE W a S Rl I e
R W A gW fFEfFd ® ST oww:
g R % 3@ STEY w1 SWEM HOd Th SR % fay (One time measure) & fwar
ST gH:
W T AR ff fr fawey & MR W 3@ YAl W oM gW figgd oifkd &l e
wEr gme qfos Ty § s afn, At wE @, SWosewr o qd e ufaw g 8
S W SR WH, STEE ek & fou Yty & ®y uRefad R SwEm
yfaffea sra fgfea (- w9 femee § fodt o & siafde e gu o, faumh =
FH STAEYIHRAl w1 foER wa e faime safy & fau wfee-we-fafy wwef, wfeacs
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10.

11.

12.

13.

14.

15.

16.

q IRd TR & fafy R m dAem & faureh faum @fed o Yanen & erfda
SfFa w1 Y T A @ wH # fou whEEfE W o @
faa Yaygfa & smuR W frRsA 1- @ faueet o fFdl s & smfde e gu o,
ffra witerrd, fourlt @™ & dodiRl Al H1 STUCTSMAT I M W, STAETIRA H
IR R, w7, fem 8, iR fem 9, & oA ford & W Yatga fafu/=nfae gerfuewfat
sgar sAfyaFastt #, g TaMf & MR W, ERvmaE A o9f & faw, e emr famr
frar <1 W, fgEd w T

g fra dEyfe & omar W feem, faurt w@ &1 wgfed omya 9
Yartrga fafu/~nfos qeenfet steen sfyesrarett § sge=r-'’ ® foifa fagia & wewme
% eflw fwar smowem
A |- e ot & fau fedt srmeff wt oy sw oA & 1 st &I, fyww i
w1 WA URY Tl ¥, HF 25 a¥ IR oifushan W@l eri S USY WR (FET
TEmEd faumT) g, WE-EEE W, ReW Hifcar fafv= gt & faw @mp wn
ufetenr, gfgreor ek dgfie - (1) Fem7 & enfm et o=l g fEfed S awl @@
safy & fau ofEian & oMeR W & S sW osw@fy #, sifueal w W ufrewr ®
ST OEET SR SW wdenm ¥ v e wrm, S fEfEd Wi g e o fawm
smewt g fafafesa =t s
frgfera witerdt g forelt wifeer@t &t oftcten safy we od @ oifysws & fau =&t agred
SToweI -
(i) s og fafed wdenm <ol &t gem e @
() AR T® Fgra TeR & SRR €Y 0 AT 90 e W SR W
e safy # GameHe gl BH R fafed whem ¥ SOl BN W, wWved S§
W gqe fEar S fSow sl FgfFd R TR @ iR qowed g Tl Wt
few 9= =rm
IR TR W YN g H T FEfFd e oad % fad orfaw g o ww emfy #
FE U % YR W, SEH! Gera/fEgfed 9y #1 W g §yfe 9@ ogH W S§
yEfdd fwar ST Fwm
USAl Al w1 AR |- fgfrd W g s@ ¥ar & wear gEt dumia @t
St ok gfe & uvem qen faunia gt ofafs e Ao W Wedr & e
el GRS | o
IR& |- foER W& SR Tamet w1 RfEda W omaw  (sgfed  wfaar,  egled
Sentaa wd o fuse o & faw) (SRmem) etfufrem, 2002 (fRR sifufwm-17, 2002)
% IUeY T YAl # Figfrd iR W=t % wmel W owng e
wHfed fraswor &t wifea |- @ FdEct & waumt % ¥ fd & g e A
FE HfGAE SO B A [T WHR, [T H FHIG T<eT 5, 39 fadmeet & et
H T UH UEHH #RX TR S wieasdl & U & fau eravas @ wHiEE wdid
Bl
frmEet &1 fagm ded & g W@ WA |- W R WM & 9vEn e,
faum ded & WUy, W9 9% WA W ¥, ®A A&g oA H oty & fad @ wmEm T
safy TH WA A A A T A AR wEA H faare @ me afe 3| oW & A
STFT TPHEE WA ® Gk TR A WA H GAGEH ¥ TR, §ed 9@ fwm ¥ O+
A FE ® fAU TEEd B HAYET T T 9 & fau wemd ® fF @ fem
I ST WifeT @ qevd 9%, Funfeefd, SHoSuaid YEY W oWl grm oteer e gnm
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Rl ot ®E T ST SA¥ar afacieio 39 fEmee & oef @ ¥ Ry U s off
# fafs @r=gar | ufdwa gaE s famr g

fRR-TIeS & A 9,
Ioqd HAR A,
TWHR & UgFd drEa|

S SN
fram-4 39
00 < &®1 M W e Avgferd
1 freT-Tg-faum wga 1
2 aR frees (faum)-wg-oTr faum 1
FHISHA
3. | o fRy® (o1gemR)-we-oTm faum 1
FA gamm fam fauam =
4. | 3u P (fawm)-we-su fawm 2 e § fea fEe
FSYA TR S TS TSR
5. | Su FRe® (orAme)-Fe-su faum 2 g, WHA-EHA W, oA
HTSA T F SR
6. |werH frRym (faumH)-Te-werE 4 KECERiR
faum Fsw
7. | W TRy (S19AR)-e-uees 4
faum Fsa
syt g’
fram-9 <=

foer faurht & war (v, Wfa iR Farerd) fEmEd, 2013 & fEm-9 & R fafed
EIRRUR G I i cREae

(@ft forat & weAt & IW, RN ® WT U W Blewy, ST stvar et ®Of@ oW
THd ®)
gfaatfirar wden faatones gt qwn freafafed =i &t s
1. RICIEC I - 100 3

I T ORGSR, e, oefvied senfs wfed faem & fawm e qen

gaEmia seAte fed weeqel e, afufmEfrd ok d@eiem oft @fed €, & @ g
FE HT BT
2. g fe=<t - 100 &

TE WA TR w feRl 9 W Sefad g e enaft % fet =R, fet foaen
F g SR S o ¥ fedt o W ST{AR kT H WAl Hl Srg H e
3. = st - 100 3i%

I TH WHEMRE Thia w1 ST AW W Gefud enm fSuw erafefat & SNt v, SwSht
faem # o SR e oo ¥ ofiSt ¥ eAR kW w1 &THAT 1 Sf™ <kl STwi
4. CIRCIR BRI - 100 3i®

faurht wE & favw O3 & WY vRG & Y ® WEEE Sehed|
5. foer ¥ deifua fafuat - 100 3i%
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foer war dfeawr, foer wmrm d@feqr, foer favafooem fafy, fer d=Ed = sifufem,
faer TRwfas  stfufTam)

6. gfswear Six v fafeai - 100 3@

Tug giken dfear, fofaw wfwer dfear, wRd@ wem efufem, wfefm sifufem, ard= <
dfear, fafu frd=m, dfram offw o, fafus vesmeh, dfaw fafy, arfufes fafuet, fef=m fafy,
foent @t atfufEe iR weme @us sifatEm|
7. qrEqoT - 100 3i%

PR, TEATEAT FO9 (THOST0J0) HEARAMI, WiHR UH, Uel, WOl Sere & WU &
sifafera erfufm, famt, fafmmt, sofafy semfc &0 wewor
8. QTETehTT - 100 3&

fafga wfqaifirr oden @ wwa =fyg  sraffal w1 waferara WieTeRR W wfmfea g

BT
sIIgEt -
frm - 10 3@
fraa Qayfa & eamur W faism & fau fagia
1. wed & & favg faq Teygfa & omar W frew fagmm & weam ¥ fwar swm
2. W e #ea @ied T % fawg, SWEd vl & oTueieudr & =W W SIUan
fasm @ el faam @, e ST
g T e gemd: 7 oaut & safy & fau femm SwRmm S, ddmus ger
TH W, A ¥ K @Y & fAw q AR el 65 A & fAw, W Tewd @I, d@Er S0
ecafl
3. W e ¥ SREU IR H STUeH oTavds gl fafia ffFa/dasta #® faas ®
FRU Frd dEf B AR W FEnE w0 fefr 6, fafw fEfresEi @ dex fag
w1 FIgue feRar Se
4. foq TEygfa & omaR W fRifSa wd/afbsmfE w1 fr S W oaen wiefhens, fog fasm
% et ¥, fafy faum g ffvea e Smeem:
T HAIga a1 R So@] Wi favam/Swen & &Hl/ TRIewIal &l
ifgsr TiRsfies, W sifdn fa Suafsy ¥ ¥ UvE Wl TR SRR, RE g SR e
® ufer wied 97 ww sifqw wa wiafsy ¥ w8 T g
5. fa gergfa & omeR W fefSa s/ w_ifuetfEt &, ST Tasi i ST SR
JAFYT & fOam STawmET SFHAE T B
6. Targfa & oMU W fEmA & fau s@ sRad smawas =t s ffm fafea & fao
fafifeea =1 TR 21
i,
(i) fRye-Tr-faam sRua & |© W a0 gy & o | fgfea & faug o=
TWHER A H TWER/TE TER I dd THR & Ufsoidh FeX STA ¥ &FH U HY
20 9O W YA A GG fafy GRIfeTd sterem 20 AWt & faumh wE & AgvE aal
sAferesrar = g
(i) o fyew  (foum)-we-sTm faum FREa/oTR e (J99R)-we-stm  faum
FEUA & T8 W g ey & R W fgfed & far T WER W S5
TEHER/THE TEHER A H5d WHR & Ufeed TFeX STAT I HH I HH 15 IO &I Fal
% IWA FAIgd RIS SAgar gonfeafa, fourht @1 ojaR & H, & TRifusd stan
faurt w@f % 15 o % STy Weur stfuaedr u e
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(i) 3u freew (faum)-wg-3u faum wva/s foees (73eR)-TR-34 faam &< &
] W o saygfa & oeR | fgfea & fau 9 @R a1 35E W/ TR
I T WHR F Ufocisr UFeX ITH ¥ FHA W HA 10 Iu Kl YA H IWA HATAIT
fafy uxiforrrd sreranm @enfRafq 10 ot & orqva don faumh @@ @ wew eifyaewar U=
g "R
(iv) wers faee (faum)-we-wees faum s & © W fod Jeygfa & s
ffFd & fau T @R W1 P TWER/TE TWER AT FSE WHER & dfecds HF
Il H STAR USSR/ FH & TY W KW W KA 7 9§ SEE o SAfFd U B0

7. g Tayfs & smer W fraem fafy wumelt &1 sremerar areit wfafa, oo =
W favm, fog fawm wd eyt Wifd WS wewwr fasm & gume
gfaa/afee/ggFd |faa ¥ oA UfeFd & TRIUSR We%d BN, &1 TRl W &I STEl
SR fafy wumefl dqon wEIfUEerdr A ITRT AMMRE AR Helvew@ of SFq 9fifa &
TeE T

8. foa Ferygfs & emeR W FEfNa wfFd S Yae TE AW SRR iR w femmee o
o1 GReTa &I BEwRY, Rl gfaem & 9 FHSR @I TN @ wenygfd & emER W
feE & 9%, STt gar o fafafaeor &1 1 @ s T/ ogrm

9. Saas faq wergfd w1 @ [EiEse @R S, fed wayfa & osEfy w Wi W
e Toq: gura = S

10. e & g wem wiyerd g frfa fofecs s=an araar yomor o weqa &
Rt & fau smavas =

11. fraeE & @, 39 et ¥ sueg oggEl-1 % U9 &% oTER U waryfa & emum
R fEee &g fagdl & qEY IA Tat % ST THTEAMT HE AT SR THIAT
Tod: W ©l SERT, A figed SR THIETE & fREl 9 1 Seorsd whdl

dferee- I’
faa darigfa & smuR wd Fals ?q wwIRATE

g THAEET fafy faum, foeR TR TF 98, TE S o

TR U % o R W ?1 fEd Seyf & emeR W fEem ?q fefafaa feem ek o

fafeq =1 STt 2o

1. fF 7' FEeE fEd Sayfd & R T w % fau 2

2. fo o€ faem foa Saygfd & omar W 1 9w & fau grft s fovw ufifeafa & em
T 99 & fau sgrr S g

3. for fraa Jerygfa & oMo W gas 3T FRFT St oo H e
uRefis & ®7 4 A T qEd WA ... TE B SR W Yak wI AT W@
HE 3 ART A o W uREfsy ed W SArE e =R

4. fr 3@ fo@ Tarygfa & omaR W e owar @ fd wagfd & smam W emenfa
afgsr % Far fafafawtor &1 &% @1 ogET T@ g

5. fo faa geryfa & oo W fifsa =afed T & i w8l @ fooelt & @
FET § TIECRO T IR B

6. fe fafsa faa TEy@ = safa & 9@ 38 @O & fodl 9%~ & Wom W T
e ® @ fafgd gE X W TE AR & Ea wiRgfhe <ot fEa sergfd & smem
W fEeE gaw R W s SE R
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7. F @ AW & AN UEeRl R SEFd fEvR ok v @np erih At e deryfa
% MR R FEfad oafrd TwRaAm % Swded feeE i vl 8 ¥ fRdt w1 SoosH
FIA T Al THAEAE T GEE O SRR

foeR-T=Me & STeE W,
Ssodel HHIY Eﬁr
TWHR & HgFd e
19 W§ 2014
o 2979/50 fedi® 19.05.2014, F1 FrAfAfEd TR fRR-U=ME & WHER ¥ @6 §W
THIOT fRm ST ¥ ST R Ofe % SR 348 % @UE (3) % oA SESH W § SEe
Wftpd 9IS WS ST
foeR-Toder & STeET W,
Svood AR I,
TWHR & UgFd qrEa|
Bihar Legislative Work Service (Recruitment, Promotion and Service Conditions)
Rules-2014
1. Short title, extent and commencement.- (1) These rules may be called the Bihar
Legislative Work Service (Recruitment, Promotion and Service Conditions) Rules-
2014.
2) It shall extend only to the Law Department, Government of Bihar.
3) It shall come into force at once.

2. Definitions. - (1) In these rules unless there is anything repugnant to the subject and
context -
(a) "Commission" means Bihar Public Service Commission,;
(b) "Degree" means three or five years Graduate degree in Law from any

University/College duly recognized by the Bar Council of India.

(©) "Appointed day" means the day on which these rules come into force;
(d) "Appointing Authority" means Secretary, Law-cum-Legal Remembrancer,
Government of Bihar;
(e) "Cadre Controlling Authority" means Secretary, Law-cum-Legal
Remembrancer, Government of Bihar;
® "Government" means Law Department, Government of Bihar;
(2) "Service" means Bihar Legislative Work Service;
(h) "Legislative Work" means such work as mentioned in the Rules of Executive
Business under heading of Law Department, Legislative Wing;
) "Departmental Promotion Committee" means Departmental Promotion

Committee as prescribed in the Rules of Executive Business.
(2)  Words and expressions used in these rules but not defined herein shall have
the same meaning respectively which are assigned to them in other rules of the State
Government relating to the other Service.

3. Nature of Legislative Work- With the co-operation of the Department concern to
draft proposed and received Bill, Ordinance, Rules, Bye-lows in Hindi-English from
all the Departments of the State of Bihar and work of vetting, revision and
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enactment promulgation of ordinance etc. which are prescribed in the Rules of
Executive Business as Legislative work under the Law Department.

Constitution of Legislative Work Cadre- (1) Legislative Work Service shall be
constituted under the Law Department as follows and number of posts shall be

according to Schedule-'A' -

No. Name of the Minimum Mode of Recruitment
grade/post qualification for the
appointment to the
post

1 | Director - cum - Qualification required | By promotion on the basis of
Legislative for Assistant Director | seniority from the post of
Counsel (Legislation)/Assistant | Additional Director (Legislation)/

Director (Translation) | Additional Director (Translation)
on recommendation of
Departmental Promotion
Committee.

2 | Additional Qualification required | By promotion on the basis of
Director-cum- for Assistant Director | seniority from the post of Deputy
Additional (Legislation) Director (Legislation) on
Legislative recommendation of Departmental
Counsel Promotion Committee.

3 | Additional Qualification required | By promotion on the basis of the
Director for Assistant Director | seniority from the post of Deputy
(Translation)-cum (Translation) Director (Translation) on
-Additional recommendation of Departmental
Legislative Promotion Committee.

Counsel

4 | Deputy Director | Qualification required | By promotion on the basis of
(legislation) for Assistant Director | seniority from the post of
-cum-Deputy (Legislation) Assistant Director (Legislation)
Legislative on recommendation of
Counsel Departmental Promotion

Committee.

5 | Deputy Director | Qualification required | By promotion on the basis of
(Translation) - | for Assistant Director | seniority from the post of
cum -Deputy (Translation) Assistant Director (Translation)
Legislative on recommendation of
Counsel Departmental Promotion

Committee.

6 | Assistant Law Graduate with By direct appointment on
Director English & Hindi subject | recommendation of Commission.
(Legislation) ) at graduate level or Law
-cum-Assistant Graduate of five years
Legislative curriculum and three
Counsel years experience in

Legislative works
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7 | Assistant Law Graduate with By direct appointment on

Director English & Hindi recommendation of Commission.
(Translation) subject at graduate
-cum-Assistant level or Law Graduate
Legislative of five years
Council curriculum and three

years experience of

Hindi to English or

English to Hindi
translation

(2) Cadre Controlling Authority shall review the Legislative Work and number of

posts, after every five years and determine the number of posts according to requirement
and pay scale of the post shall be determined in consultation with Finance Department
which shall be revised according to pay revision from time to time by the State Government.

(3) It will be necessary to complete the kalawadhi determined by the State

Government (General Administration Department) from time to time, for promotion.
Qualification for Recruitment in Service.- (1) For the appointment to the post of
Assistant Director (Legislation) of the Cadre, it shall be necessary to be Law
graduate with knowledge of Hindi and English and three years experience in
Legislative Work.
(2) For the appointment to the post of Assistant Director (Translation) it shall be
necessary to be Law graduate with knowledge of Hindi and English and three years
experience in translation (Hindi to English or English to Hindi). Preference shall be
given to candidates having experience in Legislative Work.
Function of the Legislative Work Cadre. - Functions of the officers of the
Legislative Works Service shall be determined by the Legal Remembrancer
according to the nature of the Legislative Works, from time to time.
Appointment by direct recruitment - (1) Appointment shall be made by direct
recruitment on the posts of Assistant Director (Legislation) and Assistant Director
(Translation) as mentioned in Rule-4, on a requisition by the Government and
recommendation of the Commission, by the Appointing Authority
(2)  Competitive Examination shall be held according to the syllabus mentioned
in Schedule-B of these rules, which may be modified, from time to time, by the
Government.
Appointment by absorption.- Notwithstanding anything contained in these rules
the Appointing Authority may appoint in this service, on the basis of option for
appointment by absorption the qualified officer and employees of the Bihar
Secretariat Service or other services working in the Law Department on the date of
commencement of these rules:

Provided that appointment by absorption of a person having experience of
five years in Legislative Work may be made to the higher post from basic grade and
person having eight years experience in Legislative Work to the other higher post by
the Appointing Authority:

Provided further that this provision shall be used only as one time measure.

Provided further also that total Leave Account, amount deposited in General
Provident Fund of the person appointed by absorption in this service on the basis of
option, if any, shall be continued further in the same Leave Account/General



10.

11.

12.

13.

14.

15.

fER ITele (3TYRTT), 19 #AS 2014 11

Provident Fund Account and shall be calculated as Service period, for Pension,
Gratuity etc.

Appointment by deputation.- Notwithstanding anything contained in these rules
the Secretary-Cum-Legal Remembrancer may, considering the necessity of
Legislative Work Service, take service of qualified persons of Secretariat or other
services including the Legislation Department of Law and Justice, Ministry of
Government of India to this service on deputation for specific period.

Appointment on the basis of fixed tenure- Notwithstanding anything contained in
these rules in case of non availability of technical persons of Legislative Work,
Appointing Authority may appoint, in urgency, on the vacant post under rule 7, 8
and 9, the retired Law/Judicial officers or Advocates on the basis of fixed tenure
generally for two years which may be extended further;

Provided that employment on the fixed tenure may be made from the Retired
Law/Judicial officers or Advocates having proper experience of Legislative Work
under the provisions of decided principle in Schedule-'C'";

Age.- Age of a candidate for direct recruitment shall be of minimum 25 years of
age on Ist August of the year in which the appointment process is initiated and
maximum will be the same which is applicable reservation Category wise, to the
different grade by the State Government (General Administration Department) from
time to time.

Probation, Training and Confirmation- (1) Appointment by direct recruitment
under rule-7 Shall be made on the basis of probation for two years. In this period
officers shall have to go on such training and shall have to pass such examination
which is determined by the Appointing Authority by general or special order.

(2) Probation period of an officer may be extended for not more then one year by
Appointing Authority:-

@) If he/she has not passed prescribed examination; or

(i)  If he/she failed to complete the training to the satisfaction of the Appointing
Authority.

(3)  On satisfactory completion of the probation period and passing the prescribed
examination, the officer shall be confirmed to the post on which his appointment is
made and after that he shall be eligible for the next promotion.

(4)  Appointment made on higher post by promotion shall be provisional for a
period of one year and his/her appointment/promotion may be confirmed on the
basis of his work performance during such period. He may be reverted of being not
confirmed.

Maintenance of Seniority List - List of Seniority of this service shall be
maintained by the Appointing Authority and promotion may be given in accordance
with the seniority-cum-merit after confirmation and on the recommendation of the
Departmental Promotion Committee.

Reservation - The provisions of the Bihar Reservation of Vacancies in posts and
services (for Scheduled Castes, Scheduled Tribes and Other Backward Classes)
(Amendment) Act, 2002 (Bihar Act 17, 2002) shall be effective in case of
appointment and promotion in this service.

Power to Remove Difficulty.- If any difficulty arises in giving effect to any of the
provisions of these rules, the Government may, by order published in the Official
Gazzette, make such provisions not inconsistent with the provisions of these rules,
as may appear to it to be necessary or expedient for removing the difficulty.
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16. Rules to be laid before Legislature- Rules shall be laid, as soon as may be after it
is made, before the House of the Legislature, while it is in Session for a total period
of fourteen days. This period may be comprised in one Session or in two or more
successive Sessions. If, before the expiry of the Session immediately following in
Session or the successive Sessions aforesaid, the House agree in making any
modification in the Rule or the House agrees that the Rule should not be made, the
rule shall thereafter have effect only in such modified form or be of no effect, as the
case may be, so, however, that any such modification or annulment shall be without
prejudice to the validity of anything previously done under these Rules.
By Order of the Governor of Bihar
UJJWAL KUMAR DUBEY,
Joint Secretary to Government.
Schedule - "A"
(See Rule - 4)
S1.No. | Name of the Post Number of Post | Remarks
1. Director-cum-Legislative 1
Counsel
2. Additional Director -
cum - Additional 1
Legislative Counsel
Pay scale shall be
3. Additional Director 1 determined in
(Translation) - cum - consultation with
Additional Legislative Finance Department
Counsel which shall be
changeable according
4, Deputy Director 2 to pay revision made
(legislation) - cum -Deputy by Government from
Legislative Counsel time to time.
5. Deputy Director 2
(Translation) - cum -Deputy
Legislative Counsel
6. Assistant Director 4
(Legislation) ) - cum -
Assistant Legislative
Counsel
7. Assistant Director 4
(Translation) - cum -
Assistant Legislative
Counsel
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Schedule - B
(See Rule - 9)

Syllabus for Competitive Examination prescribed under Rule-9 of the Bihar
Legislative Works Service (Recruitment, Promotion and Service Condition) Rule, 2013
(Answers of all subjects, except English question paper, may be given in Hindi or English).
Competitive Examination shall be descriptive and shall be of following papers :-

1. General Knowledge - 100 Marks

This paper will be of general knowledge with special reference of Bihar including
Indian History, Geography, Economics etc. and current affairs which includes important
Judgement, enactment and amendment of Act.

2. General Hindi - 100 Marks

This shall be related to Hindi Knowledge of general nature in which Hindi Grammar,
eligibility of Hindi writing and capability of translation from English language to Hindi
language of candidates shall be tested.

3. General English - 100 Marks

This shall be related to English Knowledge of general nature in which
English Grammar, eligibility of English writing and capability of translation from Hindi
language to English language of candidates shall be tested.
4. Indian Constitution - 100 Marks

General Conception of the Constitution of India with special reference of Legislative
works.

S. Laws releted to Bihar - 100 Marks

Bihar Service Code, Bihar Treasury Code, Bihar Universities Laws, Bihar Panchyati
Raj Act, Bihar Municipal Act.

6. Procedure and penal Laws - 100 Marks

Code of Criminal Procedure, Code of Civil Procedure, Indian Evidence Act,
Limitation Act, Indian Penal code, Arbitration Laws, Maxim of Law, Legal Glossary,
Contract Laws, Commercial Laws, Sales Tax Act and General Clauses Act.

7. Drafting - 100 Marks

Drafting of Act, Regulation, Rules, Bye-Laws etc in addition to drafting of
Agreement, Memorandum of understandings, Power of Attorney, Note of authority or
Power of Procreation, Lease, Declaration etc.

8. Interview - 100 Marks

Candidates declared successful in the Competitive Examination shall have to appear
in the personnel interview.

Schedule -'C'
See Rule-10
Principles for Appointment on basis of Fixed Tenure
1. Appointment on basis of fixed tenure against the sanctioned post shall be made
through advertisement.
2. Such appointment shall be made against sanctioned posts only in the event of non-

availability of suitable candidates or where there is delay in appointment;

Provided that such appointment shall initially be for the period of two years which,
on satisfactory service may be extended, from time to time, twice for the period of two years
up to the age of 65 years whichever is earlier.

3. It will be necessary to follow reservation roster in such appointments. Points of
roster for regular appointment/promotion will be followed in situation of appointment on
basis of fixed tenure due to delay in regular appointment/promotion.
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4. Remuneration to be given to the employees/officers appointed on basis of fixed
tenure shall be determined in consultation with the Finance Department by the Law
Department.

Provided that monthly remuneration shall be payable to retired Judicial Officer or
Employees/Officers of the Government Department/Undertaking deducting pension amount
from the last total emolument drawn and this with the amount of pension, shall not be less
than total emoluments last received.

5. Leave will not be admissible to the Employees/Officer appointed on basis of fixed
tenure except casual leave admissible to the Government employees.

6. The same qualifications will be necessary for the appointment on basis of Fixed
tenure as are determined for direct appointment.

Provided that.-

1) For the appointment on the basis of fixed tenure to the post of Director-cum-
Legislative Counsel, retired Law Officer, of State Government or Central
Government/Public Sector Enterprises of the State Government or Central Government
having the minimum 20 years of service or Advocate competent in Legislative Works
having 20 years of experience shall be eligible.

(i1) For the appointment on the basis of fixed tenure to the post of Additional Director
(Legislation)-cum-Additional Legislative Counsel/Additional Director (Translation)-cum-
Legislative Counsel, The Officers, after minimum 15 year service, retired from the State
Government or Central Government/Public Sector Enterprises of the State Government or
Central Government or competent Advocate having 15 years of experience in Legislative or
Translation works, as the case may, be eligible.

(iii))  For the appointment on the basis of fixed tenure to the post of Deputy Director
(Legislation)-cum-Deputy Legislative Counsel/Deputy Director (Translation)-cum-Deputy
Legislative Counsel, Law Officer of after minimum 10 years of service retired from State
Government or Central Government/Public Sector Enterprises of the State Government or
Central Government or Advocates having 10 years of experience and competent in
Legislative or translation works, as the case may, be eligible.

(iv)  Persons having minimum 7 years of experience as translation officer/employees in
State  Government or Central Government/Public Sector Enterprises of the State
Government or Central Government shall be eligible for the appointment on the basis of
fixed tenure to the post or Assistant Director (Legislation)-cum-Assistant Legislative
Counsel/Assistant Director (Translation)-cum-Assistant Legislative Counsel.

7. Employment of fixed tenure shall be made on recommendation of the Committee in
the Chairmanship of Legal Remembrancer in which Principal Secretary /Secretary/Officer
not below the rank of Joint Secretary of General Administration Department, Finance
Department and Scheduled Caste and Scheduled Tribe Welfare Department shall be the
member. Additional Legal Remembrancer and Advocate General or his nominee Additional
Advocate General shall also be the member of the said committee.

8. Person appointed on fixed tenure shall not be treated as Government servant and
they shall not be entitled for any facility except as defined in these Rules. No claim of
regularization in Government service will be admissible after appointment on fixed tenure.
9. Appointment shall be automatically terminated on expiry of the period of fixed
tenure unless re-appointed prior to the expiry of fixed tenure.

10. It shall be essential for candidates to produce Medical Fitness Certificate issued by
Competent Authority at the time of appointment.
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11.  Prior to appointment, it shall be essential to execute an agreement between both the
parties in conformity with the principles for the appointment on basis of fixed tenure as per
the format as at Schedule-'l1' appended to these rules. Agreement will be ended
automatically if the person appointed violates any condition of the agreement.
Appendix-'1’
Agreement for Employment on Fixed Tenure basis.

This agreement is entered into between the Law Department, Government of Bihar

on the one hand and Sri......................... Son of.......cccceeeeeeeeennen..... Tesident of

..................... PS................. District.........................in  the State of

................... on the other, on this the ......................day of .................., 2013 for

employment on the basis of Fixed Tenure. The terms and conditions are hereunder

prescribed:-

1. That this employment is for the post of.................. on the basis of Fixed Tenure.

2. That this employment on the basis of Fixed Tenure shall be for a fixed period of two
years which under special circumstances for may be extended for a further period of
one year

3. That as monthly remuneration a fixed lump-sum of Rs................. (in also words)
shall be payable to Sri.................. employed hereunder on the basis of Fixed

Tenure and no other amount or allowances or perquisite shall as available to a
Government servant shall be payable or admissible.

4. That no claim for appointment on the basis of regular or regularization of service in
future based on this employment on Fixed Tenure basis shall be permissible.

5. That the person employed on the basis of Fixed Tenure shall be liable to transfer
anywhere within the State and its offices in Delhi.

6. That the employment on the basis of Fixed Tenure is liable to be terminated prior to

the expiry of the period of Fixed Tenure at the instance of either of the parties to this
agreement on giving one month's prior notice in writing or one month's fixed
remuneration.

7. That the above terms and conditions of this agreement, shall be applicable to both of
the parties. If the person employed on the basis of Fixed Tenure violates any of the
above terms and conditions of the agreement then the agreement shall be deemed to
have automatically terminated.

ooooooooooooooooooooooooooooooooooooo

Law Department Employed person
Government of Bihar, Patna

By Order of the Governor of Bihar
UJJWAL KUMAR DUBEY,
Joint Secretary to Government.
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