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The 21st May 2014
No. ESIS-01/NI-136/2013-389—In the exercise of the powers conferred under
proviso to Article 309 of the Constitution of India, the Governor of Bihar is pleased to make
the Rules for the regulation of the recruitment and service conditions of clerks in the
Employees State Insurance Scheme Wing of the Department of Labour Resources.




e TS (IFYIOT), 23 FHE 2014

1. Short title and commencement-

(1) These ‘Rules’ may be called the “Bihar Employees State Insurance Scheme
Clerical Cadre Rules, 20147

(2) It shall extend to the whole of the state of Bihar. It shall come into force at once.

2. Definitions — In these Rules, unless otherwise requires in the subject or the
context-

(a) “Appointed Day™ means the date of commencement of these Rules;

(b) “Cadre” means the Bihar Employees State Insurance Scheme Clerical Cadre;

(¢) “Calegory™ means the Categornies specified in Rule-3;

(d) “Person appointed by the direct recruitment” means a person recruited to the
post of Lower Division Clerk on the basis of result of a competitive
examination held by the competent authority/Selection Agency/Commission.

(&) “Attached offices™ means offices notified by the State Government such as
Regional office and Dispensary.

() “Appointing Authority” means the Director, Medical Services, Employees
State Insurance Scheme, Bihar;

(g) “Probationer™ means a person recruited as probationer in to the Lower
Division Clerk Category:

(h) *Common senijority list” means the seniority list of employees of the cadre,
as on the appointed day and revised from time to time in accordance with the
Regulations to be framed for the purpose by the State Government, which
shall be maintained by the Directorate of Employees State Insurance Scheme
Bihar, Patna and;

(i) “*Commission” means the Bihar State Staff Selection Commission.

3. Cadre - The Cadre will be a state level. There shall be Post of the following
Categories in this Cadre- (i) Lower Division Clerk, (ii) Upper Division Clerk, (iii) Head
Clerk (iv) Office Superintendent.

The pay Scale and Grade Pay of these posts shall be the same as determined from
time to time by the Government.

4. Authorised strength of the service - The authorized strength of the service shall
be redetermined from time to time by Labour Resources Department with the concurrence
of the General Administrative Department / Finance Department.

Provided that on the appointed day 50% Posts of the sanctioned strength of posts of
clerk shall be deemed to be the post of Lower Division Clerk and 50 % posts shall be
deemed to be in the posts of Upper Division clerk and other higher caicgories. The odd
number of posts shall be deemed to be of the categories of Lower Division Clerk. But if the
working strength of Upper Division Clerk is more than 50% in that case such posts shall be
deemed to be the post of Upper Division Clerk till the retirement or promotion of the
concerned Upper Division Clerk. Promotion to the post of Upper Division Clerk shall not be
given till the number of post in the Upper Division Clerk becomes less than 50%.

5. Reservation- The provision of reservation determined by the State Government
{rom time to time shall apply in the recruitment / promotion in this service.

6. Recrnitment in the Category of Lower Division Clerk - (1) For appointment in
the Lower Division Clerk, the minimum educational Qualification shall be Intermediate
pass or equivalent with knowledge of Hindi typing in addition to competency in computer
operation and computer typing.
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(2) After Calculation of vacancies for each calendar year as on |™ April, the category
wise requisition for vacancies shall be sent to the commission latest by 30" April. The
qualification of age shall be according to the 1* August.

The recommendation sent by the commission shall be valid for one year from the
date of its receipt in the department.

(3) Eighty five percent (85%) of the authorized strength of Lower Division Clerk
Category shall be filled up by direct recruitment on the basis of result of Competitive
Examination held by the Commission for this purpose:

Provided that, maximum up to Five percent (03%) posts of the posts to be filled up
by direct recruitment, shall be filled up from amongst the dependents of such Government
servants who have died in harness, on compassionate grounds in accordance with the
prescribed procedure and on fulfilling all requisite qualifications for being appointed to this
category for which recommendation of the Commission and all other Rules regarding
compassionate appointment issued by the government shall not he applicable shall not be
required.

Provided that, 1f direct appointments and Appointments on Compassionate Grounds
have been made at the same time, the person appointed by direct appointment will be senior
to those persons appointed on Compassionate grounds.

(4) Persons appointed and working as Lower Division Clerks as well as the persons
appointed on compassionate ground on the appointed day shall be deemed to be
automatically included in this category:

Provided that such Lower Division Clerks who have been deemed to be
automatically included in this category and whose age is less than 50 years on the appointed
day shall have to obtain competency in Typing and Computer, as determined by the State
Government within two years from the appointed day. On not obtaining such
competency within the said period, no increments will be admissible to them.

(5) Remaining 15% (fifteen percent) posts of the authorised strength of posts shall
be filled up from amongst the employees working for minimum five years in the regular
establishment of Headquarter & field offices and having prescribed qualifications/
eligibilities for clerk of group ‘D’ on the basis of seniority.

(6) On the basis of vacancies reported by the field offices, the Department of Labour
Resources shall send reservation categorics wise requisition to the Commission.

(7) The qualifications fixed, syllabus etc for Competitive Examinations referred to
the sub rule (3) shall be the same as determined by the State Government through the
Regulation.

7. Probation period- Every recruitment to the Lower Division Clerk category
whether it is by way of direct recruitment or Limited Competitive Examination or on
compassionate grounds shall initially be on probation. The probation period shall be of two
years which may be extended for one year by the Appointing Authority. While granting the
extension period, the shortcoming will also be indicated so that the employee concerned
may get the opportunity to improve in them :

Provided that the extension of probation period shall not be more than one year. In
case of the on not being satisfactory even in the extended period the service of the person
may be terminated even without any notice.

8. Training-In the probation period, the Lower Division Clerk shall have to
participate in such training as prescribed by Regulation or decided by the Government.

9. Confirmation- (1) A person appointed to Lower Division Clerk Category on
probation, after satisfactory completion of probation period and passing the departmental
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examination and passing the test examination for typing, Computer competency, shall be
confirmed by the appointing Authority.

(2) On confirmation in service under sub rule (1), the period spent on probation may
be counted in the total length of service.

10. Determination of Senmiority in the Lower Division Clerk Category -(1) A
seniority list shall be maintained at the level of Directorate of Employees State Insurance
Scheme Bihar.

(2) The inter-se-seniority of the person appointed on the recommendation of the
Commission under sub rule (3) of Rule-6 shall be in accordance with the merit list
recommended by the Commission.

(3) The inter-se-seniority of the employees appointed on compassionate basis shall
be according to their date of appointment.

(4) All the employees appointed in a year on the basis of competitive examination
held by the Commission under rule 6 (3) or appointed under rule 6 (5) shall be senior to all
the employees appointed on compassionate basis in that year.

(5) All the employees appointed under rule 6 (5) in a year shall be senior to the
employees appointed on recommendation of the Commission under rule 6(3) in that year.

11. Promotion - Steps of promotion in this cadre shall as follows:-

(1)The post of Upper Division Clerk Category shall be filled up on the basis of
seniority cum merit by promotion from such clerks of the Lower Division Clerk Category.

(2) The promotion in the Upper Division Clerk shall be made on the
recommendation of the Departmental Promotion Committee.

(3) All clerks working in the pay scale of Upper Division Clerk on the appointed day
shall automatically become the members of Upper Division Clerk of this service:

Provided that such Lower Division Clerk who have been merged in Upper Division
Clerk Category automatically and whose age is below 50 years, shall have to obtain
competency in typing and computer within two years of appointed day. If such competency
is not obtained within the said period no further increment shall be admissible to them.

(4) Promotion to the post of Head Clerks and Office Superintendent shall be
given on the basis of seniority-cum-merit from amongst those employees working on the
post of Upper Division Clerks and Head Clerk, who have completed the ‘KALABDHI" as
determined, from time to time, by the General Administrative Department.

(3) The promotion to the post of head clerk and office superintendent shall be
made on the recommendation of the Departmental Promotion Committee.

12. Common Seniority list - The common seniority list of this service shall be
prepared and maintained by the Directorate of Employees State Insurance Scheme, Bihar as
per the principles and procedure determined under The Regulations.

13. Due to difference in the working condition of Directorate (Headquarter)
Employees State Insurance Scheme Bihar from that of its regional ofTices, the clerks posted
in the Directorate shall not be transferred. But the clerks from the regional offices after the
ransfer may be posted at Directorate (Headquarier).

14. Interpretation - If any doubt arises as to the interpretation of any of the
provision of these Rules, the matter shall be referred to the Labour Resources Department
whose decision, there on, shall be final .

15. Contract - Weightage shall be given to the contractual employees on the basis of
time period spent by them on contractual work.
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16. Power to make regulations - The Directorate of Employees State Insurance
Scheme may make regulations as necessary to give effect to the provisions of these Rules in
consultation with the Labour Resources Department.

17. Miscellaneous - Not withstanding anything contained contrary to these Rules in
any other rules with respect to Bihar Employees State Insurance Scheme clerical cadre. the

provisions of these Rules shall have over riding effect.

18. Repeal :- All the previous relevant Rules / resolutions / circulars / instructions
etc in respects of this Cadre shall be deemed to be repealed with effect from the date of
coming in to force of these Rules.

By order of the Governnor of Bihar,
DEONANDAN YADAV,
Joint Secretary to Government.
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The 27" September 2016

No. ESIS-01/NI-25/2014-797—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor of Bihar is pleased 10 make following Rules to regulae
recruitment, promotion and service conditions of Pharmacist cadre under the Employees State
Insurance Scheme of the Department of Labour Resources.

1. Short title extent & commencement.—(1) These ‘Rules’ may be called the “Bihar
Employees Stale Insurance Scheme Pharmacist (Recruitment, Promotion and Service conditions)
Cadre Rules, 2016™

(2) It shall extend to the whole of the state of Bihar.
(3) Itshall come into force at once.
2. Definitions. — In these Rules, unless otherwise requires in the subject or contexi,-
(i) ‘Government’ means the Government of Bihar:
tii) ‘Department’ means the Labour Resources Department:
(iii) ‘Appointing Authority’ means the Director, Medical Services, Employees State
Insurance Scheme, Bihar,
(iv) ‘Cadre conirolling Authority’ means Director. Medical Services. Employees
State Insurance Scheme, Bihar;
{(v) 'Commission’ means the Bihar Stall Selection Commission;
{vi) ‘Cadre' means the Bihar Employees State Tnsurance Scheme Pharmacy Cadre;
and
(vii) ‘Recognized Institution’ means the Institute recognized from Pharmacist Council
of India / Bihar Pharmacy Council.
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(viii) ‘Appendix’ means appendix appended to these Rules.

3. Constitution of Cadre.— The Cadre of Bihar Employees State Insurance Scheme
Pharmacist shall be State level. Tn this cadre, number of posts in every grade and total Number of
posts of the cadre shall be the same as sanctioned by the government [rom time to time.

4. Hierarchy posts of cadre.— The hierarchy of different category and posts of this cadre
shall be in accordance with the Appendix-1. The personnels having regular appointed and working to
the posts of this cadre prior to coming into force of these Rules, shall be deemed ta be automatically
included in this cadre. )

The hierarchy mentioned in the Annexure shall be effective only afier approval of the
Government. During course of consideration any amendment is made in the hierarchy of post if this
:adre , then the Annexure would be deemed to be amended accordingly. and the amended Annexure
shall be part of this Rules.

5. Recruitment.— The Appointment in this Cadre shall be made by direct recruitment 1o the
basic category Pharmacist Cadre post. on the basis of recommendation of the Commission.,

6. Qualification.—

(1) Educational qualification.— The essential minimum educational qualification

for appointment on the post of Pharmacist shall be Intermediate (Science) / LSc.
or equivalent from a recognized Institute as well as shall have obtained marks of
minimum eligibility of “Diploma —in-Pharmacy” from a recognized govermnment
Institute. The candidate should be registered 1o the Pharmacy Council of India /
Bihar Pharmacy Council. Besides it, a bachelor or posi-graduate in Pharmacy
may also eligible to the post, but no weightage would be given for that.
Age.— The minimum age limit for direct recruitment shall be 21 years and
maximum age limit shall be the same as may be determined by the government
from time to time with reservation category wise. The cut off date for
determination of age shall be deemed to be 17 August of the concerned year.

7. Procedure of recruitment.—

(1) The appointing authority, after calculating the vacancy on the basis of position as
on 1" April of the year and getting roster cleared, shall send a requisition
rescervation catcgory wise to the Bihar Staff Selection Commission latest by 30"
April.

For appointment on the post of Pharmacist, the Commission shall invite
applications after advertising the vacancies and shall prepare merit list on the
basis of written test of 100 % marks.

The Commission shall send its recommendation to appointing authority on the
basis of merit list prepared as per sub-rule (2) above in accordance with advertised
vacancies reservalion category wise, on the basis of which consideration shall be
made for appointment.

The subjects and syllabus of written test for appointment on the post of
Pharmacist shall be prescribed by the Bihar Staff Selection Commission .

8. Probation period.— The probation period shall be of two years after appointment. (If the
Appointing Authority satisfied that there is chance of improving). Probation period may be extended
for a period of one year if the service is not found satisfactory. If the service is not found satisfactory
even in extended period also, then the Appointing Authority may terminate the service of such
Pharmacist.

9. Departmental examination.— The Pharmacist shall be required to pass the departmental
examination conducted by the Department. The subjects and syllabus of departmental examination
will be prescribed by the Department.

10. Confirmation.— The services of the Pharmacist may be confirmed after satisfactory
completion of probation period and passing of Departmental Examination & Computer eligibility
test examination.

11. Seniority— The inter-se seniority of Pharmacist shall be determined according lo the
merit list finally prepared by the Commission.
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12. Hierarchy of Promotion.—

(1) Consideration would be made to promote a Pharmacist to the promotional post as

mentioned in Appendix-1, whose services are confirmed, and who come under the
#one of promotion on the basis of senionty cum-eligibility subject to availability of
post.
It shall be necessary to comply nstructions issued by the General Administration
Department, from time to time, with respect to promotion, and Character Roll/ or
P.A.R. (Performance Appraisals Report) / allegation / departmental proceedings /
criminal proceedings. etc at the time of consideration of promotion.

13. Departmenial Promotion.—

(1) Promolions shall be made on the basis of recommendations of the Departmental
Promotion Committee.
(2) he Departmental Promotion Commitiee shall be constituted by the Department.

14.  Reservation.— It shall be essential to comply the provisions of the reservation rules of
the Government and reservation roster for direct recruitment as well as promotion, as issued by the
Government from time (o time.

15. The provisions of relevant Codes/ Rules/ Resolutions/ Instructions of the Government
shall apply to such subjects for which no provision is made in these Rules.

16. Removal of doubts.— If any doubt arises with respect to implementation of any
provision of these Rules. it shall be referred to the Depanment and in this respect decision of the
Department after consultation with Law Department shall be final.

17. Removal of difficulties.— If any difficulty arises in implementation of provisions of
these Rules, the Department may remove such difficulty after consultation with the General
Administration Department and the Law Department by general or special order.

18. Repeals & Savings.—

(1) The Rules, and all resolutions, orders, instructions ctc. issued earlier, from time to
time, by the Department with respect to this cadre, are here by repealed.

(2) Notwithstanding such repeal, any thing done or any action taken under aforesaid
Rules, Resolution, Instruction, Orders, etc, shall be deemed 1o be done or taken
under these Rules, as if these Rules were in force on the date on which such a work
was done or such an action was taken.

By the Order of the Governor of Bihar,
DIPAK KUMAR SINGH,
Principal Secretary to Government.
APPENDIX -1
[Refer Rule 12, |
Hierarchy of posts of Bihar Employees State Insurance Scheme Pharmacist Cadre

[ SI. No. __ Category Name of Posts Remarks
! I | Basic Category ] Pharmacist
First ladder for promotion | Senior Pharmacisl
Second ladder for promotion Chief Pharmacist 3 |
! | Third ladder for promotion Senior Chief Pharmacist |
Note — The pay scale of all aforesaid Category shall be the same as determined by the
government from time to time.

2
3

DIPAK KUMAR SINGH,
Principal Secreiary to Gavernmeni.
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The 27* September 2016

No. ESIS-01/N1-29/2014-798— In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor of Bihar is pleased to make the following Rules to regulate
the recruitment, promotion and service conditions of Women Health Worker (AN.M.) cadre under the
Employees State Insurance Scheme of the Department of [Labour Resources :-

1. Short title extent & commencement.— (1) These ‘Rules’ may be called the “Bihar
Employees State Insurance Scheme Women Health Worker (Auxiliary Nurse Midwife) (Recruitment,
Promotion and Service conditions } Cadre Rules, 20167

2) Tt shall extend to the whole of the state of Bihar.
(3) It shall come into force at once.
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2. Definitions.— In these Rules, unless otherwise requires in the subject or context, -

(i) ‘Govermment” means the Government of the State of Bihar ;

(ii) ‘Department’ means the Labour Resources Department:

(iii) ‘Appointing Authority’ means the Director, Medical Services, Employees State
Insurance Scheme, Bihar;

(iv) ‘ANM." means Auxiliary Nurse Midwife;

(v) ‘Comimission” means the Bihar Staff Selection Commission;

(vi) ‘Cadre’ means the Bihar Employees Stale Insurance Scheme Women Health
Worker (A.N.M.) Cadre ; and

(vii) ‘Recognized Institution’ means the Institute recognized from Nursing Council of
Indian for the course of ANM..

(viii) ‘Appendix’ means appendix appended to these Rules;

(ix) ‘Cadre controlling Authority’ means Director, Medical Services, Employees State
Insurance Scheme, Bihar

3. Constitution of Cadre —The Cadre of Bihar Employees State Insurance Scheme Women
Health Worker (A.N.M.) shall be State level. In this cadre, number of posts in every grade and total
number of posts of the cadre shall be the same as sanctioned by the government from time (o time.

4. Hierarchy of posts of cadre—The hierarchy of different category and posts of this cadre
shall be in accordance with the Appendix-1. The personals having regular appointment and working on
the posts of this cadre prior to coming into force of these Rules, shall be deemed 10 be automatically
included in this cadre.

Annexure-1-The hierarchy mentioned in this Annexure-1 shall be effective only after
approval of the Government. If during course of consideration any amendment is made in the
hierarchy of post if this cadre, then the Annexure-1 would be deemed to be amended accordingly, and
the amended Annexure-I shall be part of this Rules.

5. Recruitment.—The Appointment in this Cadre shall be made by direct recruitment to the
basic category (A.N.M.) post, on the basis of recommendation of the Commission.

6. Qualification..—

(1) Educational qualification.—The essential minimum educational qualification for

appointment by direct recruitment to the basic grade post, shall be AN.M. Training
qualifying the course of requisite period and Certificate of thereto, approved time to
time, from an Institute recognized by the Nursing Council of India . Candidate shall
have to be registered in Bihar Nurshing Council.
Age.~—The minimum age limit for direct recruitment shall be 21 years and maximum
age limit shall be the same as may be determined by the government from time 1o time
with reservation category wise. The cut off date for determination of age shall be
deemed to be 1™ August of the concerned year.

7. Procedure of recruitment.—

(1) "The appointing authority, after calculating the vacancy on the basis of position as on
1" April of the year and getting roster cleared, shall send a requisition reservation
category wise to the Commission latest by 30™ April. Also, it shall be necessary for
being registered in the Bihar Nursing Registration Council .

In the light of requisition, the Commission shall invite applications after advertisi ng
the vacancies and shall prepare merit list on the basis of following =-
(i) For marks obtained in the examination of A.N.M. course 50 Marks
(ii) For higher degree in nursing 20 Marks
(i11) For work experience in government hospitals of the State of Bihar
(5 marks for each year, maximum 30 marks) 30 Marks
Total 100 Marks
Note — The marks to be given to a candidate for marks obtained in AN.M. course
Examination shall be determined by multiplying the percentage of total marks
obtained in the examination of the said course by multiple of 0.5. For example, if
a candidate has obtained 50 % marks he will be given 50% x 0.5=25 marks.
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(3) The Commussion shall send its recommendation to appointing authonty on the
basis of merit list prepared as per sub-rule (2) above in accordance with advertised
vacancies reservation category wise, on the basis of which consideration shall be
made for appoiniment.

8. Probation period—The probation period shall be of two years after appointment
(after appointing authority satisficd that there is chance of improving). Probation period may be
extended for a period of one year if the service is not found satisfactory. If the service is not found
satisfactory even in extended period also, then the Appointing Authority may terminate the service of
such Women Health Worker (A.N.M.).

9. Departmental examination.— The Women Health Worker (A.N.M.) shall be required to
pass the departmental examination conducted by the Department. The subjects and syllabus of
departmental examination will be prescribed by the Department.

10. Confirmation.— The services of the Women Health Worker (A N.M.) may be confirmed
after satisfactory completion of probation period and passing of Departmental Examination.

11. Seniority.— The inter-se seniority of Women Health Worker (ANM.) shall be
determined according to the merit list finally prepared by the Commission.

12. Hierarchy of Promotion.—

(1) Consideration would be made to promole a2 Women Health Worker (A.N.M.) 1o the
promotional post as mentioned in Appendix-1, whose services are confirmed, and
who come under the zone of promotion on the basis of seniority cum- eligibihity
subject to availability of posL
Tt shall be necessary to comply instructions issued by the General Administration
Department, from time to time, with respect to promotion, and character Roll/ or
P.A.R.(Performance Appraisals Report) / allegation/ departmental proceedings /
criminal proceedings, Minimum KALAWADHI etc at the tuime of consideration of
promotion.

13. Deparimenial Promotion.—

(1) Promotions shall be made on the basis of recommendations of the Departmental
Promotion Commitiee.

(2) The Departmental Promotion Committee shall be constituted by the Department.

14. Reservation.— It shall be essential to comply the provisions of the reservation rules of the
Government and reservation roster for direct recruitment as well as promotion, as issued by the
Government from time to time.

15. Uniform.— It shall be mandatory for the Women Health Worker (AN.M.) to wear the
require uniform decided by the department during service period.

16. The provisions of relevant Codes/ Rules/ Resolutions/ Instructions of the Government shall
apply to such subjects for which no provision is made in these Rules.

17. Removal of doubts.— 1f any doubt arises with respect to implementation of any provision
of these Rules, it shall be referred to the Department and in this respect decision of the Department
after consultation with Law Department shall be final.

18. Remaval of difficulties.— If any difficulty arises in implementation of provisions of these
Rules, the Department may remove such difficulty after consultation with the General Administration
Department and Law Department by general or special order.

19, Repeals & Savings.—

(1} The Rules, and all resolutions, orders, instructions etc. issued earlier, from time to
time, by the Department with respect to this cadre, are hereby repealed.

(2) Notwithstanding such repeal. any thing done or any action taken under aforesaid
Rules. Resolution, Instruction, Orders, erc. shall be deemed to be done or taken
under these Rules, as if these Rules were in force on the date on which such a work
was done or such an action was taken.

By the Order of the Governor of Bihar,
DIPAK KUMAR SINGH,
Principal Secretary to Government.
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APPENDIX -1
[Refer Rule 2 (vii), 4, 12,13 ]

Hierarchy of posts of Bihar Employees State Insurance Scheme Women Health Worker

(A.N.M.) Cadre

Category ' Name of Posts Remarks

Basic Category Women Health Worker (A.N.M.)

First ladder for promotion | Senior Women Health Worker (A.N.M.)

Second ladder for promotion | Women Health Worker Supervisor

Third ladder for promotion Senior Women Health Worker Supervisor

Note — The pay scale of all aforesaid category shall be the same as determined by the
government from time to time.
DIPAK KUMAR SINGH,
Principal Secretary to Government.
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The 27" September 2016

No. ESIS-01/NI-28/2014-799— In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor of Bihar is pleased to make following Rules to regulate
recruitment, promotion and service conditions of Nurse Grade-*A” cadre under the Employees State
Insurance Scheme of the Department of Labour Resources :-

1. Short title extent & commencement—(1) These ‘Rules’ may be called as the “Bihar
Employees State Insurance Scheme Nurse Grade-‘A’ (Recruitment, Promotion and Service
conditions) Cadre Rules. 2016™

(2) It shall extend to the whole of the state of Bihar.
(3) It shall come into force at once.

2. Definitions. - In these Rules, unless otherwise requiresin the subject or context, :-

(i) ‘Government' means the Government of Bihar ;

(i) ‘Department’ means the Labour Resources Departrent;

(iii) "Appointing Authority’ means the Director, Medical Services, Employees State
Insurance Scheme, Bihar;

(iv) 'G.N.M." means General Nursing and Midwifery;

(v) ‘Commission' means the Bihar Staff Selection Commission;

(vi) 'Cadré means the Bihar Employees State Insurance Scheme General Nursing and
Midwifery (G.N.M.) Cadre ;

(vii) 'Appendix’ means appendix appended to these Rules;

(viii) ‘Super-speciality Hospital' means the Hospital notified by the department as super-
speciality hospital time 10 time;

(ix) 'Attached offices’ means the offices notified by the department as regional office and
dispensaries;

(x) 'Recognized Institution’ means the Institute recognized from Nursing Council of
Indian for the course of G.N.M..

(xi) ‘Cadre confrolling Authority’ means Director, Medical Services, Employees State
Insurance Scheme, Bihar.

3. Constitution of Cadre—The Cadre of Bihar Employees State Insurance Scheme General
Nursing and Midwifery (G.N.M.) shall be State level. In this cadre, number of posts in every grade
and total number of posts of the cadre shall be at par with number of posts sanctioned by the
Government.

4. Hierarchy of posts of cadre—The hierarchy of different grades and posts of this cadre
shall be in accordance with the Appendix-1. The personals having regular appointment and working
on the posts of this cadre prior to coming into force of these Rules, shall be deemed 10 be
automatically included in this cadre.

The hierarchy mentioned in the Annexure shall be effective only after approval of the
Government. If during course of consideration any amendment is made in the hierarchy of post if this
cadre , then the Annexure would be deemed to be amended accordingly, and the amended Annexure
shall be part of this Rules.

5. Recruitment.—The Appointment in this Cadre shall be made by direct recruitment to the
basic grade of General Nursing and Midwifery (G.N.M.) post, on the basis of and in the order of
recommendation of the Commission.

6. Qualification.—

(I) Educational qualification—The essential minimum educational gqualification for
appointment by direct recruitment to the basic grade post, shall be G.N.M. Training
qualifying the course of requisite period and Certificate thereto, approved time to
time, from an Institute recognized by the Nursing Council of India .

(2) Age—The minimum age limit for direct recruitment shall be 21 years and maximum
age limit shall be the same as may be determined by the govemnment from time to
time with reservation category wise. The cut off date for determination of age shall
he deemed to be 1% April of the concerned year.
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. Procedure of recruitment .—

(1)  The appointing authority, after calculating the vacancy on the basis of position as
on 1" April of the year and after getting roster cleared, shall send a requisition
reservation category wise to the Commission latest by 30™ April.

(2) In the light of requisition, the Commission shall invite applications after
advertising the vacancies and shall prepare merit list on the basis of following :-
(i) For marks obtained in the examination of G.N.M. course - 50 Marks
(i) For higher degree in nursing - 20 Marks
(iii) For work experience in government hospitals of the

State of Bihar (5 marks for each vear, maximum 30 marks) - 30 Marks
Total 100 Marks
Note — The marks to be given to a candidate for marks obtained in G.N.M. course
Examination shall be determined by multiplying the percentage of total marks
obtained in the examination of the said course by multiple of 0.5. For example, if
a candidate has obtained 50 % marks he will be given 50% x 0.5=25 marks.
The Commission shall send its recommendation to appointing authority on the
basis of merit list prepared as per sub-rule (2) above in accordance with
advertised vacancies reservation category wise, on the basis of which
consideration shall be made for appointment.

8. Probation period—The probation period shall be of two years after appointment (If the
appointing Authority satisfied that there is chance of improving). Probation period may be extended
for a period of one year. If the service is not found satisfactory even in the extended period also, then
the Appointing Authority may terminate the service of such Nurse.

9. Departmental examination —The General Nursing and Midwifery (G.N.M.)shall be
required 1o pass the departmental examination conducted by the Department. The subjects and
syllabus of departmental examination will be preseribed by the Department.

10. Confirmation—The services of the Grade ‘A’ nurse would be confirmed after
satisfactory completion of probation period and passing of Departmental Examination.

11. Seniority.—The inter-se seniority of Grade ‘A’ nurse shall be determined according to the
merit list finally prepared by the Commission.

12. Hierarchy of Promotion.—

(1) Consideration would be made to promote a Grade ‘A’ nurse to the promotional post
of ‘ward sister’ as mentioned in Appendix-1, whose services are confirmed, and who
come under the zone of promotion on the basis of seniority cum- eligibility subject to
availability of post.

It would be essential to complete two-years B.Sc. Nursing course for being
considered for promotion from the post of “Ward Sister’ 1o *Assit Matron/ Asstt
Nursing Superintendent’ .

In the event of non-completion of two-years B.Sc. Nursing course, a Ward Sister
would be promoted to the post of Senior Ward sister on the basis of seniority cum-
eligibility subject to availability of post.

An ‘Assit Matron / Asstt Nursing Superintendent” would be promoted to the post of
Senior Matron / Deputy Nursing Superintendent on the basis of seniority cum-
eligibility subject to availability of post.

Senior Matron / Deputy Nursing Superintendent would be promoted to the post of
Nursing Superintendent / Asstt. Director (Nursing) on the basis of seniority cum-
eligibility subject to availability of post.

Senior Ward Sister would be promoted to the post of Ward Sister Supervisor on the
hasis of senionity cum- eligibility subject to availability of post.

Tt shall be necessary to comply with instructions issued by the General
Administration Department, from time to time, with respect to promotion, and
character Roll/ or P.A.R (Performance Appraisals Report) / allegation/ departmental
proceedings/criminal proceedings, minimum KALAWADHI eic at the time of
consideration of promotion.
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13. Departmental Promotion. —

(1) Promotions shall be made on the basis of recommendations of the Deparimental
Promotion Committee.
(2) The Departmental Promotion Committee shall be constituted by the Department.

14. Reservation.—t shall be essential to comply with the provisions of the reservation rules
of the Government and reservation roster for direct recruitment as well as promotion, as issued by the
Government from time to time.

15. Uniform—t shall be mandatory for the Nurmse to wear the uniform decided by the
department during service period.

16. The provisicns of relevant Codes/ Rules/ Resolutions/ Instructions of the Government
shall apply to such subjects for which no provision is made in these Rules.

17. Removal of doubts—If any doubt arises with respect to interpretation of any provision of
these Rules, it shall be referred to the Department and in this respect decision of the Department after
consultation with Law Department shall be final.

18. Removal of difficulties—If any difficulty anises in implementation of provisions of these
Rules, the Department may remove such difficulty after consultation with the General Administration
Department and Law Department by general or special order.

19. Repeals & Savings—

(1) The Rules, and all resolutions, orders, instructions etc. issued earlier, from time to
time, by the Department with respect to this cadre, are hereby repealed .

(2) Notwithstanding such repeal, any thing done or any action taken under aforesaid
Rules, Resolution, Instruction, Orders, etc, shall be deemed to be done or taken
under these Rules, as if these Rules were in force on the date on which such a work
was done or such an action was taken.

By the Order of the Governor of Bihar,
DIPAK KUMAR SINGH,
Principal Secretary to Government.
APPENDIX -1
[Refer Rule 2 (vii), 4,12,13 ]
Hierarchy of posts of Bihar Employees State Insurance Scheme General Nursing and
Midwifery (G.N.M.) Cadre

~ Category Name of Posts Remarks

!

| Basic Category Grade "A’ nurse Promotion from basic post

| First ladder for promotion Ward sister to Asstt Matron / Asstt

Second ladder for Senior Ward | Assit. Matron / Asstt Nursing Superintendent
promotion Sister Nursing Superintendent | would be made only after
Third ladder for promotion | Ward Sister | Senior Matron / Deputy completion of B.S¢.

| Supervisor Nursing Superintendent Nursing course otherwise
| Fourth ladder for Nursing Superintendent / promotion would be made
| promotion | Asstt. Director (Nursing) on Scnim_‘_ Ward sister

Note — The pay scale of all aforesaid Category shall be the same as determined _by_the T
government from time to time.

DIPAK KUMAR SINGH,
Principal Secretary to Government.
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The 27" September 2016

No. ESIS-01/NI-26/2014-800— In exercise of the powers conferred by proviso to Article

309 of the Constitution of India, the Governor of Bihar is pleased to make the following Rules 10

regulate the recruitment, promotion and service conditions in the Lab Technician Cadre under the
Employees State Insurance Scheme of the Department of Labour Resources.

Chapter-1
PRELIMINARY

1. Short title extent & commencement—(1) These ‘Rules’ may be called the “Bihar
Employees State Insurance Scheme Lab Technician (Recruitment, Promotion and Service
conditions) Cadre Rules, 2016"

(2) It shall extend to the whole of the State of Bihar.
(3) Tt shall come into force at once.
2. Definitions— In these Rules, unless otherwise requiresin the subject or context.-
(i) ‘Government’ means the Government of Bihar;
(ii) *Department’ means the Labour Resources Department;
(ii) *Appointing Authority’ means the Director, Medical Services, Employees State
Insurance Scheme, Bihar;
(iv) 'Commission’ means Bihar Staff Selection Commission;
(v) ‘Cadr€ means the Bihar Employees Stale Insurance Scheme Lab Technician Cadre:;
(vi) ' Appendix’ means appendix appended to these Rules.
(vii) 'Cadre controiling Authority’ means Director, Medical Services, Employees State
Insurance Scheme, Bihar.

3. Constitution of Cadre— The Cadre of Lab Technician shall be at State level. In this
cadre, number of posts in every grades and total number of posts of the cadre shall be the same as
sanctioned by the government, from time to time. Accordingly, posting shall be made in the
Dispensaries/Hospitals .

4. Hierarchy of posts of cadre— Different categories and chain of posts of this cadre shall
be according to Appendix-1. The Personnels regularly already appointed and working to the posts of
this cadre prior to coming into force of these Rules, shall be deemed to be automatically included in
this cadre.

The hierarchy mentioned in the Annexure-I shall be effective only after approval of the
Government. During course of consideration for approval if any amendment is made by the
government in the hierarchy of post, then the Ammexure would be deemed to be changed or amended
accordingly, and such changed or amended hierarchy of post shall be the part of these Rules.

Chapter-2
RECRUITMENT

5. Recruitment.— The Appointment in this Cadre shall be by direct recruitment to the post of
basic category (Lab Technician) of this cadre, on the basis of recommendation of the Commission.
6. Qualifications—

(1) For the appointment to the posts of basic catogory by direct recruitment,
minimum educational qualification shall be pass in LSc. /1042 (Biology). In
addition to this, pass in Diploma course of Lab Technician from a govemment
recognized institution and certificate related thereto shall be necessary.

For direct recruitment in the Lab Technician Cadre, minimum age limit shall be
21 years and maximum age limit shall be the same as may be determined
reservation category wise, from time to time. by the Government. 1™ April of the
concemned year shall be deemed to be the cut off date for deterrmnation of age.

7. Procedure of recruitment.—

(1) The appointing authority, after calculating vacancy on the basis of position as on
1™ April of the year and getting roster cleared, shall send reservation category
wise requisition to the Commission latest by 30™ April.
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(2) In light of requisition, the Commission shall invite applications by advertising
vacancies and prepare merit list on [ollowing basis :
(i}  For marks obtained in Intermediate/10+2 exam - 30 Marks
(ii) For marks obtained in higher degree (B.Sc./M. 5¢) - 15 Marks
(iii) For marks obtained in Lab Technician Diploma
Course examination 30 Marks
(iv) For work experience in government hospital of
Bihar State (5 marks for per year, maximum 25 marks) - 25 Marks
Total 100 Marks
The marks to be given to a candidate for marks obtained in Inter/1042 and Lab
Technician Diploma course Examination shall be determined by multiplying the
percentage of total marks obtained in the examination of the said course by multiple
of 0.25. For example, if a candidate has obtained 50 % marks in Intermediate he
shall be given 50% X 0.25=12"/2 marks.
Alier preparation of merit list, on the basis of Sub-rule (2) preliminary scrutiny of
certificates and medical tests shall be cause to be conducted by the commission with
the cooperation of the Appointing Authority and thereafter reservation category wise
final recommendation, in accordance with the requisitioned vacancies, shall be sent
to the Appointing Authority. At the level of Appointing Authority also, the
antecedents of recommended candidates shall cause to be verified after scrutiny of
certificates.
After recommendation of the Commission, compliance of instructions issued by the
Government, from time to time, with respect to procedure of appointment, shall be
Necessary.

Chapter-3
PROBATION/DEPARTMENTAL EXAMINATION/CONFIRMATION

8. Probation period.—After appointment, the candidates shall be on probation. The
probation period shall be of two years. In case during probation period. service is not found
satisfactory (and if the Appointing Authority satisfied that there is chance of improving), the
probation period may be extended for one year. If the service is not found satisfactory in the
extended period also, then the Appointing Authority may terminate the service of such Lab
Technician.

9, Training.— In probation period, the probationer Lab Technician shall have to complete
such training successfully as may be prescribed by the Department.

10. Departmental examination.— The Lab Technician shall have to pass the Departmental
Examination held by the Department. The syllabus of Departmental Examination shall be
determined by the Department.

11. Confirmation. — After having satisfactory service in probation period, successful
completion of training and passing the Departmental Examination, a Lab Technician may be
confirmed in the service.

12. Seniority— The inter-se seniority of Lab Technician shall be determined according to
the merit list prepared finally by the Commission.

Chapter-4
PROMOTION

13. Hierarchy of Promotion.—

(1) Consideration would be made to promote a Lab Technician 1o the promotional post
as mentioned in Appendix-1, when his service is confirmed. and he comes under
the zonme of promotion on the basis of seniorily cum- eligibility subject to
availability of the post.

{2) For promotion, Compliance of instructions regarding ‘KALAWADHI' determined
by the Government, from time to time, shall be necessary.
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(3) Compliance of instructions issued by the Government, from time to time, with
respect to promotion, and character Roll/PAR, allegation, departmental proceedings/
criminal proceedings, etc shall be necessary at the time of consideration of
promotion.

14. Departmental Promotion.— Promotions shall be on the basis of recommendations of the
Departmental Promotion Committee. The Departmental Promotion Committee shall be constituted
by the Department.

Chapter -5
MISCELLANEOUS

15. Reservation — Compliance of provisions of the Reservation Act of the Government and
reservation roster for direct recruitment as well as promotion, issued, from time to time, by the
Government shall be necessary.

16. Residual Matters. —The provisions of relevant Codes/ Rules/ Resolutions/ Instructions
of the Government shall apply to such subjects for which provisions are not made in these Rules.

17. Removal of doubts—If any doubt arises with respect to interpretation of any provision
of these Rules, it shall be referred to the Department and in this respect decision of the Department
after consultation with Law Department shall be final.

18. Removal of difficulties—IF any difficulty arises in implementation of provisions of
these Rules, the Department may remove such difficulty after consultation with the General
Administration Department and the Law Department by general or special order.

19. Repesis & Savings—

(1) The Rules, and all resolutions, orders, instructions etc. issued earlier, from time to
time, by the Department with respect to this cadre, arce here by repealed.

(2) Notwithstanding such repeal, any thing done or any action taken under aforesaid
Rules, Resolution, Instruction, Orders, etc, shall be deemed to be done or taken
under these Rules, as il these Rules were in force on the date on which such a work
was done or such an action was taken.

By the Order of the Governor of Bihar,
DIPAK KUMAR SINGH,
Principal Secretary to Government.

APPENDIX -1
[See rule 2 (vi), 4, 13, 16, 17]

Hierarchy of posts of Lab Technician cadre

F!. No. | ) Category Name].?l’ﬁw&T [ Remarks

Basic Category Lab Technician

| First ladder of promotion Senior Lab Technician
| Second ladder of pr_oﬂf_itm Lab Supervisor
Third ladder of promation Senior Lab Supervisor

L

Note — The pay scale of all aforesaid Category shall be the same as determined by the
government from time to time.

DIPAK KUMAR SINGH,
Principal Secretary to Government.
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The 27" September 2016
No. ESIS-01/NI-41/2014-801— In exercise of the powers conferred by proviso o Article 309
of the Constitution of India, the Governor of Bihar is pleased to make following Rules to regulate
recruitment, promotion and service conditions in the Dresser Cadre under the Employees State
Insurance Scheme ol the Department of Labour Resources.

Chapter-1
PRELIMINARY

1. Short title extent & commencement—(1) These ‘Rules’ may be called as the “Bihar
Employees State Insurance Scheme Dresser (Recruitment, Promotion and Service conditions) Cadre
Rules, 2016"

(2) It shall extend to the whole of the state of Bihar.

(3) It shall come into lorce at once.

2. Definitions,—In these Rules, unless otherwise requiresin the subject or context :-

(i) ‘Government' means the Government of Bihar;

(ii) 'Department’ means the Labour Resources Department;

(iii) "Commission’ means the Bihar Staff Selection Commission:

(iv) ‘Appointing Authority’ means Director, Medical Services. Employeces  State
Insurance Scheme, Bihar,

(v) *Cadre means the Bihar Employees State Insurance Scheme Dresser Cadre - and

(vi) "Appendix’ means appendix appended to these Rules;

(vii) 'Cadre controlling Authority’ means Director, Medical Services, Employees State
Insurance Scheme, Bihar.

3. Congtitution of Cadre—The Cadre of Dresser shall be at State level. In this cadre, number
of posts in every grade, and total number of posts of the cadre shall be the same as sanctioned by the
Government, from time to time.

4. Hierarchy of posts of cadre— Different grades and merarchy of posts of this cadre shall
be according to Appendix-1. The personals having regular appointment and working on the posts of
this cadre prior to coming into foree of these Rules, shall be deemed to be automatically included in
this cadre.

The hierarchy mentioned in the Annexure shall be effective only after approval of the
Government. If during course of consideration any amendrment is made in the hierarchy ol post if this
cadre . then the Annexure would be deemed 10 be amended accordingly, and the amended Annexure
shall be part of this Rules.
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Chapter-2
RECRUITMENT

5. Recruitment.— The Appointment in this Cadre shall be by direct recruitment to the basic
grade (Dresser) post, on the basis of recommendation of the commission.

6. Qualifications—

(1)

For appointment to the basic grade posts by direct recruitment, minimum educational
qualification shall be pass in Matric /10" (with physics, chemisiry, Biology and
English). In addition to this, pass in certificate course from a government recognized
institution and a Dresser certificate related thereto shall be necessary.

For direet recruitment in the Dresser Cadre, minimum age limit shall be 8 years and
maximum age limit shall be the same as may be determined reservation category
wise. from time to time, by the Government. 1™ August of the concerned year shall
be deemed Lo be the cut off date for determination of age.

7. Procedure of recruitment.—

(1)

Note -

The marks to be given to a candidate for marks obtaimed in Matnc/10
g

‘The appointing authority, after calculating vacancy on the basis of position as on 1™
April of the year and getung roster cleared, shall send reservation category wise
requisition 1o the Bihar Staff Selection Commission latest by 30" Aprnl.

In light of requisition, the Commission shall invite applications after advenising
vacancies and shall select candidates on the basis of written primarily competitive
Examination.

(i} For marks obtained in Matric/1 0™ examination - 30 Marks
(i) For marks obtained in higher degree - 15 Marks
{iii) For certificate Course examination - 30 Marks

(iv) For work experience in government hospital of Bihar State
(5 marks for per year, maximum 30 marks) 25 Marks

Total - 100 Marks

th

and Certificate
course Examination shall be determined by multiplying the percentage of total marks
obtained in the examination of the said courses respectively by multiple of 0.25 and
0.35. For example, if a candidate has obtained 50 % marks in Matric he will be given
50 X 0.25=12'/2 marks, similarly, if he obtains 50% marks in Certificate course
Examination, he will be given 50 X 0.35=17"/2 marks.

The Commission shall prepare a merit list as per above criteria. After preparation of
merit list, preliminary scrutiny of certificates and medical tests shall cause to be
conducted by the commission with the cooperation of the Appointing Authority and
thereafter reservation category wise final recommendation, in accordance with the
requisitioned vacancies, shall be sent Lo the Appointing Authority. At the level of
Appointing Authority also, the antecedents of recommended candidates shall cause w0
be verified after scrutiny of certificates.

Compliance of instructions issued by the Government, from time 10 time, with
respect to procedure of appointment. after recommendation of the Commission. shall
be necessary
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Chapter-3
PROBATION/DEPARTMENTAL EXAMINATION/CONFIRMATION

8. Probation period—Afler appointment the candidates shall be on probation. The
probation period shall be of two years. In case Service during probation period is not found
satisfactory and if Appointing Authority satisfied that there is chance of improving, the probation
period shall be extended for one year. If the service is nol found satisfaclory in the extended period
also, then the Appointing Authority may terminate the service of such Dresser.

9. Training—In probation period the probationer Dresser shall have to complete such
tramming successfully as may be prescribed by the Department.

10. Departmental examination.—The Dresser shall have to pass the Departmental
Examination held by the Department. The syllabus of Departmental Examination will be determined
by the Department.

11. Confirmation—After having satisfactory service in probation period, successful
completion of training and passing the Departmental Examination, a Dresser may be confirmed i the
service. Percentage of passing of Departmental exarmination will be 40%

12. Seniority —The inter-se seniority of Dresser shall be determined according to the merit
list prepared Minally by the Commission

Chapter-4
PROMOTION
13. Hierarchy of Promotion.—

(1) Consideration would be made to promote a Dresser to the promotional post as
mentioned in Appendix-1, whose services are confirmed, and who come under the
zone of promotion on the basis of seniority cum- eligibility subject to availability
of post.

For promotion, Compliance of instructions regarding "KALAWADHTI determined
by the Government, from time to time, shall be necessary.

It shall be required 10 comply instructions issued by the Government, from time to
time, with respect to promotion, and character Roll/PAR, allegations/departmental
proceedings/criminal proceedings, etc at the time of consideration of promotion.

14. Departmental Promation.—Promotions shall be on the basis of recommendations of the
Departmental Promotion Committee. The Departmental Promotion Committee shall be constituted by
the Department.

Chapter - 5
MISCELLANEOLS

15. Reservation.—It shall be essential to comply the provisions of the Reservation Act of the
Government and reservation roster for direct recruitment as well as promotion, issued by the
Government [rom time Lo time.

16. Residual Matters —The provisions of relevant Codes/ Rules/ Resolutions/ Instructions of
the Government shall apply to such subjects for which no provision is made in these Rules.

17. Removal of doubts—If any doubt arises with respect to implementation of any provision
of these Rules, it shall be referred 1o the Department and in this respect decision of the Department
after consultation with Law Department shall be final.

18. Removal of difficulties— If any difficulty arises in interpretation of provisions of these
Rules, the Department may remove such difficulty after consultation with the General Administration
Department and the Law Department by general or special order.
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19. Repeals & Savings—

(1) The Rules, and all resolutions, orders, instructions etc. issued earlier, from time to
time, by the Department with respect to this cadre, are here by repealed.

(2) Notwithstanding such repeal, any thing done or any action taken under aforesaid
Rules, Resolution, Instruction, Orders, ete, shall be deemed to be done or taken
under these Rules, as i these Rules were in force on the date on which such a work
was done or such an action was taken.

By the Order of the Governor of Bihar,
DIPAK KUMAR SINGH,
Principal Secretary to Government.
APPENDIX -1
[See rule 2 (vi), 4, 13, 16, 17]
Hierarchy of posts of Dresser cadre

SL No. Category Name of Posts Remarks

1 Basic Catecgory Dresser

2 First ladder of promotion Senior Dresser

Second ladder of promotion Dresser Supervisor

4 Third ladder of promotion Senior Dresser Supervisor

Nate — The pay scale of all aforesaid Category shall be the same as determined by the
government from time to time.
DIPAK KUMAR SINGH,
Principal Secretary to Government
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