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THE EMPLOYMENT EXCHANGES (COMPULSORY MOTIFICATION OF WACANCIEE)
ACT, 1959

AcT Moo 31 oF 1959
[2rd Sepeember, 1939.]
An Act to provide for the compuliory notification of vacancies to exploymvest exchanges.
Br it enacied by Parlbnest in fe Tanth Year of the Repoblic of Indis s follows:—

1 Short otle, exvent and commencement — 1) This Act oy be called the Frployment Frchamgws
(Compraleory Motificaton of Vacancies) Act, 1958,

{7} It uxtunds to the whols of India'® # *.

{71 It shall come o foros In 2 State oo mch daie’as the Ceniral Govemmant mory, by moftification in
the Offichl (Gamtts, zppoint in this behalf for voch State and diffrent dafes oy b appoizted for
i e Staes or for difarent areas of 2 Sam.

¥ Defimdtions —n s Act, onless the comext otharwive requimes,—

(@)~ sppropriz® GovenoenT means—
{}in ralation te—
i) amy sstblishmant of amy mdhoary, major port, mine or cil-feld, or
("] amy esblshmant owmed, conirolled or pmaged tr—
(1) the Cemiral Govenmant or 2 departesat of the Carral Gorennent,
(i1) & compamy I which not less than Sfiy-one per cant. of the ko capited i bald oy
Canimal Govermment or parity by the Cenal Govemment and pardy by ooe or mars
St Govemmetn,
(i) & corporation (includng a coropearitne socwty) esizhiaded by or mmder a Ceairad
Act which i oamed, controlled or managed by the Caniral Govermrmrs,

the Cortral Goremmant:

{2} in mlabom to amy other esablishment, the Gonarmment of the Stin m whick that ofhar
arzblidhne i s,
(B} “employes” mxans: amy pemom wio B oenployed in an evtebiishment to do amy work for

TeETEration;

=} “eomplows”™ mear: any pareon who eoploys oo or mome other parsons o do 2oy work In 2o
wstablishment for renmneration and nchndes ey person sofmusted with the supenddon and control of
anplryeas In wach esiablisheoent

() “eplovmesd exclompme” meses my cffice o place esioblizhed amd mointwmned by the
Goeamment for the collection and fimmiching of inforvetion, wther by e beaping of regiskes or
otheratw, respecting—

[ peesions whe seck f0 angage amployecs,

(i) pamsions wio seck employment. and

{41} vacamcies o which person: seeirng employmweet may be appoinnd;
&) “erblishrmenr” meamy—

1. The wonds “cxcepl the Sk ol ferrme el FKasbresr™ oreetied by Act 81 ol 150, & 2 end the Scbodule fwel 1-8219T1)

3 iw Wy, 1960, vide nofilewiion Fe. (LER. 3. dwied bob April, 10800, ser (ussite of Inds, Exbsor@zery, Parl 1, s
J-|r|.:u1':q::_|n!ihihhhlh:hh:!ﬂntﬂh.ﬂnlhflimlmﬁr.ﬂd’ﬂdh_&n:hlﬁﬂ
Wiaziper and Tropes
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() 2ty afice, ar

{¥} amy placs whare avy mdnsiry, trado, bresimess or ocoopation is caried on:

() “esmablizhrest i public secior” moans an eutzbichrent oamed, controlled or ooanaged by—
{ ) the Goemmeant or a department of the Govenment;

lﬁg}a Govemmont company a5 dafinod in sectom 617 of the Congpanios Act, 1936 (] of
{7} a corpomtion (mcndmg a co-operative sochety) established oy or mnder a Camtral,

Prowincil or Swate Act, which is ouned, contolled or momaged by the Gommenant:
{4} & bocal muthemity;

() “establishmant = private secior mean: an establishecet which i not 2n ectblishreent in
peblic secter and where omdinarily twsaty-fw or oo panom as eployed o wodk for
TeOEmarahon;

(4} “prescibed” means prascibed by mibss made undar this Act;

(11 “umskilled cffice wok”™ meams wmk done I am eshablihmen by amy of the following
categarias of emplomyess, namaby—

(1) dathr;

(2) femactar, amferty and pea:

{7} dusting zom o ferash;

{4) nmdla or record lifter;

{7} procass sarver,

) wearhckerom;

{7} wwesgse,

(¥} amy other epsployes dong amy romting or eakolled work wiich the Caniral Gorempsent
2y, by notiSication i the Cifical Camgtie, declars 1o bo exadilled office wark.

3. Act not o spply im relation to cerigin vacancies —(/) This Act shall zot apply in mistion o
TACanCies,—
[a) in amy sosployoest in apicalthume (incledng borticeton) @ ary esblithment o privae
secinr othor than evployment as agricalteral ar farm machmery operatives:;
(%) i 2y exoployzoant in domestic wervice;
(£} in any eosployment e tobd duratiom of which ix kees than thme months:
() = 2y employmant to do enskilled office
(i) in 2oy eosployment commected with the siaff of Pariiamant:
{1 Unloss the: Clmtral Governmant otharodise direct by notification in the Offical Gasette i Sois
bedalf, i Act whall not ase apply D mlation fo—

(o) vacamcies which are propossd 1o be Alled tmosgh premction o by absomption of surples staff
of amy beanch or departers of & saze esiblishment or on. the resedt of &y exarnation condncied
or infendew hald by, or on the reconrendytion of, any mdependent agescy, mch as the Union or a
St Pobliic Service Commission and the Hos;

(%) vacancies o eoployment which comies a mommersfion of less than sorty ropess i a
momth

4 MNotfication of vacancies to employment exchsnpes.—{/!) Afar the commencement of fhis Act
n amy St or area thareof. the employer in every establizhement in public secior = tat Sorte or amea

13



thall, hefora Alling np any wacancy in 2y emplorymant = that eetablideant, notify that vacancy to wach
smplonment sxcheamges 25 may be

{#] The appropriaie Zovermeoent mory, by mobtficaben i the CHhoal Gavstie, requise that from sach
date 2 ooy b specifed in the notification, the explover in ey sstablishment in private wchor or every
ewizhlizhreeet pertaiming oo amy class or category of estzhiheweds I privats sector shall bedors £lling
P amy tacamcy I ay enployment in that esiablichmont, motify that wecancy to mch cosployment
anchangss as mory ke prasoribed, and the emmployer sball theespon comsply with sech requidtion.

(1] Tha momnar m which the vacamcies: refersd fo W ssb-section () or ssh~wecton () dall ba
notified o the enployment sxckomges and the partioulars of enploymmenss i which mch vacancies haw
ooomred or ans zbout to oo shall be wach as oy be prescribed.

(4] Modhing in sub-sactions (1) and {2 shall be dearsed 1o inspose amy oblimion upon @y emplover
1o Fecrat 2y pemsen tronsh the: enmloymant exchangs to Gl amy vacancy manly becams that wacancy
bars boan notified tmdar amy of thoes mb-sectons.

5. Emplovers to fumizh informaten sod returms i presoribed form—{/) Afir e
commencement of this A o agy Sae or aea themof, the explover i every eatblishment in poblic
sechr in thet Staie or area shall fimish mch information or retem a5 may be prescribed i Telation to
m%hwmwnmumh'ﬂmmmwrﬂm]u}mm
& mory b proscribed.
:hl'h-nmvhmnnﬁndmﬁnmﬂumimwmnwm:hnNmnmmmmw
psizhlishrxed partyining o amy class or categery of establishments = privam wecior shall fimminh such
mitemation. o rebum & Doy be prescribed M relation o vacamcies Sat heve ccoumed or aw aboat o
ooor in that establishment to mch erplonyment exchangss as ooy be prosaibed, and the emplover dhall
tharespen consply with such mequistion.

{1] The fores in wiich, and & infenals of e & which, smch informtion or whm dall be
formishied and the particulars witch they shall contain shall be such as meny be presoribed.

6. Right of access to records or docemests.—Such officer of Govermment 2c may be presoibed m
this bahalf or amy parson mithorsed by him in writing, shall b access 1o &y milsvamt moord or
doqureet in the powsession of 2my exmployer reqeied to famish 2oy mforrmation or returzs wxder section
5 and zery ener at amy reasozable time Ay prommses whare be balisve: such meord ar docement to be
and inspect or ke copies of mlevamt records or docoments or ask any question necesary for ohiximg
&y mndoereartion reqeed imdar that secton.

T. Pensltes—(i) I any wmployar f2dls to motfy to e enployment axchenges pmsaibed for the
PUTposs 2y Tacamcy in contravention of web-section (/) ar sub-section {3 of secticn 4, ke thall ko
punithable for the frst offence with fine wiich moy cxtend fo v mdred mpess and for ovary
subsequent offence with fing which may satend to one thowsand ropees.

{7)  amy parsom—

|} required to fanish amy information or rw=m—

() refnses or moglects o fimmdsh mch nfrrotion or petnm, or

{1} furzduhes or cames bo be firmished avy mdtrertion or retmm which be keeas oo ba false,
ar

{1} refmes o anmwer, or gives 3 flso anywer to, amy question necsssary for obtaining amy
ixfrrrorortion meqeined io ba fimiched e section 5; o

(%) pades thae right of access %o mlewant moands or documants or the ot of ey confamed by
section &,
be shall be pumizhable for Sw first offence with e which mary satend to toro hemdred and fishy ropees
amd S evary subsequent offencs with Sne which may sxtend to fre ndred nipeas.
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lﬁm’ of aifencez —No prosecetion for an ofonce mder shiz Aot whall be msfteed arcapr
try, or with the samction of, sach officar of Goverzers 2 ey be precaibed in this bokalf or amy pemon
anihorised by that officar in writng.

9. Protection of actiem taken im seod fanth —MNo it provecetion or othar legl proceeding shall s
azainst 2oy parson for amything which is in good fxith done or intunded o be done wxdier tis A

18. Power to malke rales.—(/') Tha Cantral Covernmant oy, by notification. in. the Offcial Gantta
amd subject to the comdition of provios. publication. maks mles for camrying o the ponposes of this Aot

{2} In partcular, and withost promdice to the penerlity of the foeguing poasr, mch miss ==y
Eovide for alll or amy of the foll rwing merthors, narah-—

[} the ersployment wxchangs or exchanpes o which, the forms amd mewmer in which, and the time
within which vacamcie: sall be notfied, and the partionlars. of epyploymants in which such vacamcios
toves noomeed or are shout to oo,

(&) the forey and mamner m witch, and the: ifenals af wiich, inforrmotien and méms. reqeTed
mder seciion § shall bo fimxdubed, and the perticalars wrixich they shall contain;

() tia officars by whon: and the mommar in which the right of accsss o documents and e ogt
of eniry confamed by section 6 moy be sommcised:

(d) amy othor movter which is fo ba, o =y be, preacibed ender this At
'[[_']E':r_rmhmi.’ﬁmhﬂu Act shall bo hisd, 25 soom 2 ooy o afior &t & eoada, bafore aach

of Parlizment, while i is in sessiom, for 2 ot pegind of doty doys which may be comprised
e Sesslom Or in oo or more sacconane essions, and if bedfore the expiry of the seanbom imsmsedatohy
following the sessbon or the secowaive sewsioms aforesaid, both Houses agmee in making oy modification
in the mls or both Houss: agmee that the rols should net be maads, the rols shall tharsafter bong effect caly

m wach modified form or be of no efect, & the cre oy be; 5o, boweser, that 2oy wach modification or
amm et skl he wnthont prejndice fo e wiidity of amything provionshy done imder that mik. ]|
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ti 2 =) J i3]

[ Araria 2 4 3 300
;z.-ﬁff 2 Arwal 2 2 2 200
f } Aurangabad 2 4 2 500

4 Banka 2 4 2 300
5 Begusarai 2 4 4 600
6 Bhagalpur 4 4 4 1000
i Bhojpur 2 4 3 500
8 Buxar 2 4 2 500
9 Darbhanga 4 4 4 1000
10 Gaya 4 4 4 1000
11 Gopalganj 2 4 2 500
12 Jamui 2 4 2 300
13 Jehanabad 2 4 2 300
14 Kaimur (bhabua) 2 4 3 300
15 Katihar 2 4 2 500
16 Khagaria 2 4 2 300
17 Kishanganj 2 4 3 300
18 Lakhisarai 2 4 2 300
19 Madhepura 2 4 2 500
20 Madhubani 2 4 2 1000
21 Munger 2 4 3 500
22 Muzaffarpur 4 4 4 1000
23 Nalanda 2 4 2 600
24 Nawada 2 4 2 500
25 | Pashchim Champaran 2 4 3 1000
26 Patna 4 4 6 2000
27 Purba Champaran 2 4 3 1000
28 Purnia 2 4 4 1000
25 Rohtas 2 4 4 600
30 Saharsa 2 4 2 500
31 Samastipur 2 4 3 500
32 Saran 2 4 2 600
33 Sheikhpura 2 2 2 100
34 Sheohar 2 2 2 300
35 Sitamarhi 2 4 2 500
36 Siwan 2 4 2 500
37 Supaul 2 4 2 100
38 Vaishali 2 4 3 1000




State:
Name of Employment Exchange/Caresr Centre :

Month:
ES 1: Return showing the work done by the Employment Exchanges in respect of all Categories of applicants &
Total number of registration Registration remowed from Live Register
y during the month [ includes during the month® [ includes regisrtstion csnd _ -
Jobseek the i No. of lobseeke Jobseeker the Vacand
5. Mo.| Description e wz::ee:dn; regisration covds  received on e s H': removed from Leee Register for reason other Live Re _5::::1":““ Submissions made during the| Total veoancies notified filled duri ﬁh
S ¥ i ot h transfer + fresh registration + re- mmﬂ‘! than Transfer to other exchanges and mﬂmnm manth during the maonth :
registration made dring the regisration cards transferred to other
month) exchanges during the month)
1 2 3 L.} 5 & 7 [ Col 3+4-5-6) B ] 1o

A Gender
A1 Ken
n.2 Waomen
A3 |Trenspender

Tatal
B. Category
Bl Schedule Caste
B2 Schedule Tribe
B3 OBC
L. Minoritizs Communities
C1 Muslim
C.2 Christians
C.3  |Sikhs
C4a Budhists
C.5 Zomrastrians

Total

Signature of Employment Officer

| with name and complete postal sddress of Employment Exchange)
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State:

MName of Employment Exchange/Career Centre :

Month:

ES 2: Return showing the work done by the Employment Exchanges in respect of education level

Education lewel

Diploma holder in

5l No. |Description | Below 10th class) 10th class passed 142 passed Graduate Post Graduate | EngineeringfTechnology Cll:hl_zr Total
e professicnal
1 2 3 4 5 =] 7 B 9 10
A. Registration during the month
.51 Gender
A1 hen
Al12Z WIoInen
£.13 |Transgender
a2 |category
421 |schedule Caste
£.22 |schedule Tribe
AZ3 oBC
B. Placement during the month
B.l Gender
B.1.1 Men
B.1.2 Wionmnen
B.1.3 |Transgender
B.2 |Category
B.2.1 |Schedule Caste
B.2.2 |schedule Tribe
B2.3 OBC
C. Live Register upto the month
(=51 Gender
C.1.1 Ken
C11 Ageupto 19 years
C1.2 Age 20-39 years
C 1.3 Age 40 yeaors and abave
c.1.2 Wionmnen
C 21 Age upio 10 pears
2.2 Age 20 to39 years
C 2.3 Age 40 yeors and above
ci3 Tronsgender
2 Category
C.2.1 |schedule Caste
C.2.2 |schedule Tribe
C.2.3 0BC
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State:

Name of Employment Exchange :
Manth:

£5 3: Return showing the work done by the Employment Exchanges by NCO

Ko of applicants on the Live Register st the end
ot the manthin raspect of

Number of Vacantie;

Hotified upto the curent manth

Filied upio the current month

Cancelled upto the cumrent month

Dutstanding upto the current month

5. Wo. | B digit NCO-2015 in respect of in respectof in respect of in respedt of
Tranzge Tranzge Transge Tranzge Transge
Totsl (Women| nder | 3C | 3T | OBC | PWD|Total (Women| nder | 5C | 5T | OBL |PWD( Total |Women| nder | 5C | 5T | OB | PWD | Tofal (Women| nder | 3 | 3T [ OBC |FWD|Total |Women| nder | 30 | 5T | OBL | PWD
i H il 4 o S T T I O 110 A O - - T e O A - T T I - I T I O O = T O A T I

Tetel

Signature of Employment Officer
| with name and compiete pasta addracs of Employment Exchanze|
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State:

Mame of Employment Exchange/Career Centre :

Month:

ES 4: Return showing Trade-wise distribution of Craftsmen trained at the ITis and full term Apprentices trained
under the Apprenticeship Act during the month

NCD Code 2015 | 8 digit

level )

Trade in which trained

Ex-ITI Trainees

Full term Apprentices

Registration

Placemeant

Live Register

Registration

Placement

Live Register

2

L

5

E

Total

Signature of Employment Officer

{ with name and complete postal address of Employment Exchange)
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State:

Name of Employment Exchange :

Month:

ES 5: Return showing the work done in respect of Person with Disability (PWD)

Part-l Applicant
g MNegative Women
SLNo. [ltem |k | D | Ty uf,:w Tt o i
disorder col7)
person total )
1 2 E] 4 5 ] 7 8 E]
1 Live Register of PWD at the end the previous month
2 Registration of pwd during the month
3 Mo of PWD placed during the month:
[a) Central Government
{b} Union Territory
[c]5tate Government
[d] Quasi Government Estt./Public Sector undertaking under:
(i) Central Government
[ii} State Government
) Local Bodies
[f] Private Establishments
Toatl of item3(a) to 3if)
Mo of pwd Removed from Live Register during the month
Mo of PWD remaining on the Live Register at the end of the month
Mo of Submizzion made at the end of the month
Signature of Employment Officer

[ with name and complete postal address of Employment Exchange)
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State:

MName of Employment Exchange/Career Centre :
Month:

ES 5 (Contd.): Return showing the work done in respect of Person with Disability (PWD)

Part-ll Reserved Vacancies

; : Quasi Govt Estt/Public : Private
Cental Govt. | Union Territory | State Gov. i Local Bodies Total
5], Mo, [tem sector Undertakings Estt.
Cental Govt | State Gowt
1 2 3 4 5 B 7 B 9 1a
i Mo of vacancies outstanding for pwd at the end

of the previous month

2 No of vacancies for pwd

[a} Motified during the month

[b] filled during the month

[c) Cancelled during the manth due to

(i) Hon- availability of suitable candidate

[ii] Other reasons

Mo of vacancies for pwd outstanding at the end
of the month

Signature of Employment Officer

| with name and completa postal address of Employment Exchange)
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State f UT:
Mame of Emplayment Exchange/ Career Centr
Manth:

ES 6: Return showing the work done by the Employment Exchanges in rfo sector wise vacancies

sl Hnl

Sectors

Mo of outstanding vacancies

at the end of previous month

Total

Women

5C

5T

OBC

Mumber of Vacancies during the current maonth

Notified

Filled

Cancelled

Mo of outstanding vacancies
at the end of current month

Total

Waomen

5C

5T

OBC

Total

Womean | 5C

5T

OBL

Total

Waomen

5C

5T

e

Total

Waomen

5C

5T

OBC

2

3

|

pu

G

7

9

10

11

12

13

14 15

1a

17

18

18

20

21

22

23

24

25

26

7

Ccentral Gowt,

Union Territory

[FTRN TR S

State Gowt,

Quasi-Govt,
Estt./ PSU
under:

i) Central Govt,

il) State Gowt,

Local Bodies

Private Estts.

Total

siznature of Employment Officer
[ with name and complete postal address of Employment Exchange)
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State fUT:
Mame of Employment Exchange/ Career Centr
Maonth:

ES 6: Return showing the work done by the Employment Exchanges in rfo sector wise vacancias

Mo of outstanding vacancies

Mumber of Vacancies during the current month

Mo of outstanding vacancies

5. Mo, [5ectors at the end of previous month Motified Filled Cancelled at the end of current month
Total | Women | 5C| 5T | OBC | Total | Women | 5C| 5T | 0BC| Total | Women | 5C| 5T | OBC| Total | Wemen | 5C) 5T | 0BC| Total | Women | 5C| 5T | 0BC
1 2 3 4 ip6) 7 B 9 10011 12 13 14 150 16] 17 18 19 20021) 22 | 23 24 251 26| 27
1 |Central Govt.
2 |Unign Termtory
3 |5tate Gowvt,
Quasi-Govt.
4 |Estt.f PSU

i] Central Govt.

i) State Govt,
5 [Local Bodies
£ [Private Estts,

Taotal

siznature of Employment Officer
[ with name and complete postal address of Employment Exchange|
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REVERSE
8A —Action Record

8. Important persons fo be contacted.

Quarter Letter Reply

9 Remarks zbout vertfication of contents of retwn on form E R- I and request
made to employer for uilising service of Employment Exchanges.

Date of venfication or request made

Result of venfication or request made and imtials/signatures of the contacting
officer
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OBVERSE

1. 5No. of Estabhshment . ..........._........._.. 2
4. Name and Address 5.
Bl o e o Phore No

. 3. L.CLNIC) No......

6. Business

(@)
()

Appendix I{1)
(EMILI)

7. DETAILS OF EMPLOYMENT AND VACANCIES

Quar- | All Employees Neo. of No. of vacancies revealed in ttem 2 of form ERI | No. of vacancies No. of vacancies Remarks
ter Vacancies revealed by X-27-64 against which
Occurred submizsion not made
Men Weomen | Total Notified to Filled through Notified Filled Dhie to Dhue to
shortage employers
= of unwilling
EE CEE EE Other e e
consider
Source Exchange
nommees
Act Nem- | Act Mom- | Act Noo- Act Non- | Act Nen- | Act Non- | Act Non- | Act Nen- | Act Noo-
Art Act Act Act Art Act At Act Act
1 2 3 4 3 6 7 3 El 10 11 12 13 14
Page -78 - Volume IT NESM 2022
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Appendiz I{1)
(EM-14)

BRIEF NOTES ON THE RESULT OF CONTACTS MADE BY OFFICERS OF
EMPLOYMENT SEEVICE

LR T 3

Date of Contact Desipnation of the afficer Brisf motss on the contacts
contactng the employer
] 4 3
BOOE RECORD OF EMPLOYERS
Serial Mo, Name and address | Industrial Pemarks
of the Employver Classification Code
1 2 3 4
Hots

(1) The book mcord shonld e mamiined in the above form nsmg separaie leaf for sach
of the alphaber: 2. b, ¢, d, wtc.

(2) The beck record shomld b mamfaimed in 2 parts one for the poivate sector and the
otisar for public secior.

Fage -

- Volume= II HEEM 2022
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Appendix I(1)
(Vide G.SR_, 236 of 1982)

Form EE-I

Quarterly retarn to be sobmitted to the local Employment Exchanee for the quarter
ewuleed 00000000 £

The following mmformaton is required under the Emplovment Exchanges
[Compulsory Notification of Vacancies) Fules, 1960 to assist in evaloating frends m
employment and for acton o comect imbalances between bour supply and demand.
Name & Address of the Emplower e
Whether — Head Office S s e e e A Sy o e

Branch Office D e i S D e
Nature of business Prncipal activity: ...
1. {a) EMPLOYMENT
Total oumber of persons includmz working proprietors. pariners, Comms sien
agents/'contneent paid and cootracual workers, oo the pay rolls of the establishment

exchading pant-time workers and apprentices. (The figares should include every person
whose wags or salary is paid by the establishment).

Cm the last woking dany of the Cm the st ooridneg day of the quarier eodar
Franioms quartsr TapoTt

MFN

WOMEN

TOTAL :

(o) Please indicate the main reasons for any increass or decrease in emplovment if the
imcTease of decrease is more than 5% during the quarter ... ...

Motz : -  Establishment are reminded of therr obligation under the Employment

Exchangzes (Compulsory MNetficaton of Vacancies) Act for notfying to Employment
Exchanzes details of vacancies specified under the Act, befors they are filled.

1. VACANCIES : Vacancies camving tofal emobaments of B2 60~ or over per menth
and of oqer three months duration
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[ER-I confinmed)

1. (a) Wumber of vacancies acomrred and notfied during the qoarter and the marmber
fill=d during the quarter.

Munshar of vacamcies wiich come withis the puruiew of the Adt

Cooumed Mothed il Sowrce {Describe the
chnﬁﬂmwith
Lical CEE fTad)
Eg.
Exchomzn
1 p 3 = 3

1. () Beasoms for not notfying all vacanciss ocoumed dunng the quarter under report
wide X (ayame... ... B AN b T At e B L

3. MANPOWER SHORTAGES
Vacanciss/posts unfilled hecanss of shomaze of suftahle applicants.

IName of the oootpanon. | Dmsbar of moalled wcanaes porn

or designaiion of the

ot
Eszenfal Eszental expernience | Expensnce oot
gualifications LECEssaTy
prescribed

1 1 3 4

Pleaszz list amy other ocoupations for which this esfablizshment had recently any
difficalfy in ebtainmg suifable applicants.
Sigmatare of emplover

Tao

Note - This return shall relate to quarters ending 31™ March/30*" Fune/30® September
and 31" December and shall be rendered to the local Emplovment Exchange within 30™
days after the end of the goarter concemed

Fage -81 - Volusm= IT MEEM 2022
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Appendix I{1)
(Vids GSR. 45 E[E?E_%

Orcupatiosal recorn io be submiited to the local Employmest Exckazge omceizm two vears (oma
date 1o be specified br Notficaton in the CHfical Crazetie).

{Vide the Employmant Prchenpes (Compulsory MotScation of Vacansies) Enles, 15600}
Name and address of the EDDIVEL. .. ....oooeen e

Matuwe of bsimess e e e
(Crescribe what the establishment makes or does 23 it principal aciiviiy)

1. Total pomber of persons on the pay rolls of the establishment on (specifisd date)
.......... . This figare should include every person whose wagze or salary is
paid by the establishrmant)

Ocoupational Classification of all employees as given i Item-] above.
|:Pie.a.1e give halow the mumber of emplovess in each eccupation separately]).

Occnpation Nuomber of emplovess
Use exact forms such 2: Engingar | Men | Women | Total Please give as far as
(Mechanical). Teacher possible approimate
iIimsn:-E-:mF-n]. pamber of vacanciss
Officar On Special Dury m =ach eccupation
(Actuary): vou are likely to fill
Assistant Director (Metallrgst); & =

= LT arins the next
Scientific Asstt {(Cheanisd); fend d
Fasearch Officer {Ecomomist); e e
Insructor {Caspanier]; mm
Suparvisor (Tailor): R S
Fittar (Twiwrnal Combusiiom QTEAnISATIL
Engime); Impecior{Saniary),
Seperintendent (OfHce]);
Apprentica (Elecirician).
1 ] ] 4 3
Total :
Celew - o Siganers of Employer
T

Thn:qn]:-'l.m:nﬂlm

Tow - Toml of Col 4 exder Trem 7 sheenld comrespond to the Ssnmes miven aginst i 1.

Page -84 - Volume II HEEM 2022
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APPENDIX I (10)

FROTOEMA FOR INSPECTION EEPORT OF EMFLOYERS, EECORDS OF
EMPLOYMENT EXCHANGES (CNY) ACT, 1959

1. Factual

(T shoveld be weriSed with refammcs to sxisting records. Modfiration: n Foployment

Exchomzm reconds considersd mocevary shold be specified)

1

L Moz and addresses of So seiztlihosat

L Nazm oftha gal oibcar and hboer Uitcar, Gir.
of the evablizhment and thair slephone member

3. Prozogal and webamary eccnomc actnaty and

o

Matiomal Indnstry Code (N0}

2 Late of Ispechon

1. Poood covered imdr TEpecinm.

0. Late of bast mepechom. if amy

1. Fecord: mepeckd (ar Afendancs Regsior, Miwsbar
Fall, Pry Hills, appoiniment letier:. MNewmpapa
abvartisananis, @, Sy

B Nomw: and dedmmation of the parsoos
e dewed coniackd dains the coowe of epection

IT Timaly rendition of retorm

(Cal 1 4o & showld be Slled in advancs of the vigt of the wwahlishmant)

&l | Esbomn (specifylest | Doe dais for | Date on Mo af Chta of Aswramnarn
Mo | for querkerty retmms | rendition which TR parvonal
anil eailshla FR-TT) recafved insmed gt
2
Tetmms, if
amy
1 ] 3 4 3 i i
I Memher of eenployees oo rall
([ Sorutimy of hast four 5 akould b dome)
iCol 1 to 4 should e in advance of e 1H o S esablidmear)
LA I e Employment reparied | Eoploymest venhied | ModScatonis)in | Assesanend
Mo, | endedaon m ER- from the moards i axisting
a1
Man Women | Mez Weosn :E]:_Emh;:m?n.-:r-:k
| ! k| 4 ] i ! L
Page -224 - Volume ITI HNESM 20232
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[V, Particulars of vacancies

(2 Mo of vacancies cocmmed
(Col 1 amd ® should be flled pricr 4o wisit)

{uarter anded 0. ooomed Roveaiod from Eomark; anout Aszeiimged
{momtion bt foor | Shoom in FR-T enployen moords | Effumnes m Col. 2
ecarhars | e and 3

1 P 3 4 3

(b} Mo of vacancics motifed
(Cal 1.2 and 3 shevald be Blled bedoes wisit)

R.med.n:l B Mo.nptified | Mo.notified | Todl 3+ | Vacamoes Asgaroarn
(Amtion 2 Coda to Jocal mCFF (m filled
ferhars, for Exchomge: | revealod by thmough
tigger (Exchange | aosployer's Exchangas
entyhHahmonts Bacomds) Tecmdk)
and 4 e
el e o
1 ! 3 4 ] [ i)
{comed )
Whethar qualification presoribed | If terms and comdiions wam Asseumnarn
at thi tima of notifying tha Talzesd wihon fo vacancy re-
vacamcy 1o the Eryployzent notified o the Exchangs
Exchangs wers prasessed Iyt
soplorme
B ) L
Page -22L - Volum= II NEEM 2022
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{c) Vacomcies flked from sounces. other Son Fryploryment Facharge'CFF

(Bacards wach & payaegs bills atendancs regiiar, wic. for the last six mosdhs, shereld be
st to mrsal this informaon).

£l | Mame of parsom Dt of Diesigmatfiom of poat | Py Dhrartiom
Mo, | cogeged anmpRmEnt &
wouns of
TRt
R & {4 (5 (]
{d) Vacancio: momined enfilled &t o and of queter dne o shorbgs of vaiabtle applica:
Cuarter inspecud
HC.O Daher of acamcics repaimed wnfilled | As per employer’s Asssonmont
ERIL moards
1 2 3 4

. Smnary of modfiration
VL Copsmants om infimgeenoeds and othar defmts, I amy action mgpested.
ViL Amy othar commanis

[Siznarors of o Inspecting Cificer)
Dz oo
CHfice adidress:
=:.=.':
Copy o

(1) SEMITUni

(2) Endorcement (ol Sam Headguarizm.

(%) Employar Cand (EM)

%} Fia

Page -22& - Volum= II NEEM 2022
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Appendix 1) CP- 1 Proforma

Return showing the number of vacancies notified during Quarter endead

Sub Divisional Emiployment Exchange

{Full Address imduding e-mail, phome no &tc)

classified by following details

State:

Mame of the

A i Mame of
Empioyer) | Designation i L = : Mo. of
Sl M. s Group | Level | Field & Eranch Oualification Ex pesrisno= : Empioyer Category B Job Meturs
Organistaion of Posis Waanioes
St FUT
Mame
Required Raquired CE~ Ceatral Sowvt. wihether
k spacific fiedd™| | SthLon 3N D With Si5- State Gowt. Ferular)
According to Ti P I ST ,r" r = S 5 =
3 mttachad sheast |iploma/Sradusts| Withowt 0i=- Quas Sovt. Temporary,f
Py Commmisseon| | . i Ll
Field & Ermnch fFast- experience L8~ Li=cal Bodies Contratualy
o SraduateFh.c P%- Frivmte Sector ::lI!!:Il.'.A!'.jl\:i"l
1
Z
E]
3
]
]

* Field & Branch should b= specified according to hesds given below:
Ergineering, Technology, Agricuibure, Medidres, Natural Soence, Socal Sdenos, Miscellaneous
e 1 Bachelors degree in AgricutureHort cukure orequivalent qualificetion frome reoognized university showld be specified in Ao feld
2. A Berchelor's Degres in Civil Engirsering or eguilevant shawld be specfied in Enginesrning Field
3. & Diploma in FocdfFiber/ChemicalfGlass atc showld be soedfied in Technology field.

Page

Eg
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. Wi, e W awarn N fRertn-49,06.2022 @ w

i
-

e il

1230 A9 TR ow 1 Qo o & i dom B s,
Jufuf:

1. AW g R, Re R, A, gearn

2. W W, am e for, s, g

3. W Aft@, W= gewm A, frem, g@

4. O, afr Resr R, fgR, Te )

5. RN wftr, v w Aoy R, feR, gee

¥5w ¥ Pr=ifea fofr frg -

1 AR [YoH ¥ e T 3fmel B Adfed B B

o 51 WM R e R g

2.'mmmﬁqm—wmmmﬁmmmm

w%mmﬁﬁﬁgwﬁuﬁamﬁﬁ,#ﬁmwm

O W ¥ e eieRat 3
ERE R I E G g T g
Wmﬁaﬁﬁﬁﬁfﬁawﬁmﬁﬂﬁq%aa’rm

fem g/ RS svefre Sumar |

S o &I AT (Outsourcin
P YRS HRET T et
fren, srgres W e

3. SEIN fMr—we
giow @R
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q |y MBS 01
o 01.04.2022@%@@%?:%?
m%‘maﬁﬁﬁaa

042020 § 34 .03.2021;
31.03.2025

01.04.2021 J§
N B g
15%%%%1%%%%%?@?%%?*
IS 9l & e o

ﬁeﬁﬁtg@rw%mﬁmfmm

SIS —23 / R0G0—14—02 /2022, HI0%0.8.00) / wey, foreyics 23-5-22
IR — et o e wafera /e

wﬁxa/mﬁa,fatrw,m

WHR B ST wRg |
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) be Yational Human Rights Commission had sanctioned a research project titled

N wefiTransg trlnelusmty A Reality Check” to [ndian [nstitute of Teshnology (ldian
of Mines), Dhanbad, Jharkhand with Prof. (Dr.) Rajnf Singh as the Principal

Investigator. ;

2. The research project has been completed and a copy of the final report coutsining

observations and Mmm&hmmmﬂg&mmemchmjm:smdmeﬁhyw

information and necessary action on the same.

U
B 2822

Y=t

i

“waral
g .
- S

umndb!he&mmmmatd:ccndm -~

-

Rl
! B
(LG

£ &af’ - y N
‘% s ' e

" (Anita Sinhs)

T

£éa
B

R, 2.3:.0.6- 22

Enecl: As above

Chief Secretary -
Government of Andhra Pradesh
lstBIack, Ist Floor

o3 gifeg
TE fnom pay
A ey,

Volagapudi, Guntur- 522 503

C\h(g,\/lﬂé@
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72
fafeg yo=

TR PRy givioies wHa &
fFal B Ho

4
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Government of Bihar
Labour Resources Department
Directorate of employment &
Training (Employment)

Standard Operating
Procedure (SOP)
for
Job Fairs/job camps

e vt/ faeE e\ e @
a9 ¥ faeqa foen fader |
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1. Pre-job fair/job Camp Preperation (Fais=9 ddr/<w

IS & Yd & dIr)

fafer &1 g7ma - FoE e & forg O &1 PR i <R w® B o g1 59
®HH H AT e | g o< fBar ST Hahdm & | RS wR dl a1 e
RIS &1 SUTerdT Ud ooy R o Ui 29 & 3ielle # fhar SHr =nfau |

. IS I BT g-Td:

a. FRIH e/ MRS W & o d & w0 H 99 I &1 g1 b S
AIRY Sl JATENHA & oIy g 8, Tl &%l Ud Hal ARG & oy Sugad
&l |

b. MM I & AH—AHIs R IR e faar S =1y | g9 wed # Hafda TR
i /R aRve gt & sRaE =g o URd f&ar o1 daar 2|

C. AN W ARG T NI/ Braierd & &=ed= 81 dl ST AR 3fded Ui
e ST SmaeT e 2 |

fraeel 1 arfier:

e werr /e o § Ao 85 @ el 9 utd RS & emelie § T ufkhan

qUIfed &1 Sl 2 | o Frisie MR #elr / P &7 & W 9RieR & | e

HT/ RIS &7 § SITeT | ST Ulafted FRid R of 9a 59 Bq Meloread

PRaTs Iferd 2—

a. Fael ¥ RdT @1 IR urd o= 8 \dUeM 8 RIFR, 99 U9 I &
R & glafsd FRISel & e #er/ e 9 & Smao @ o < §¢
Rfad &1 1ferRga=T ura &3 el o= Ufa fovar S afRe | g & |Ar NCS Uidd
T ¥ Job Fair Module & Job Fair /Job Camp Event Pl Create Y Y BRISEIRCal
amefa fbar ST =Ry |

b. IIT 9 wg denfie s, erREmT Mg @ o arg Farsrel 1 @, S
Tl © ARgH W U FESTel @ gl I A fhar S =Ry |

c. gt Rfda & AIfga-m & sl A el &1 wpfef— a8 wple
e AFQUSl & MER WR BT SITT—
> fRSs /e okl & ™7 H A3 dRIR Afdd didd IR aY e |
> Ministry of Corporate Affairs/MSME/ S@INT faWIT /39 RGN e #

Agency / Firm @ fAded ddell yamor |

> e /Toii &1 PAN TG G.S.T No. &7 YHIOT U= &I BRI U |

Y

R[Ad9 T 99 T 3fera+ ITR/Audit Report |
> wgHe Toidl @ R # oRTe goill @ 91 99 Masi® &1 Work Order/

Agreement / MoU S&Tq &1 Ul |
48



> It IS gRT g A fTT gRT SR Fraisi #ell /e § 9T foran
g1 O Gefa Aell/ &W &1 SUIRT / Belihd Feeh faarof |
» Checklist:-

SI No.

ITEM

Y/N

Remarks

NCS Registration

ITR/Audit Report

Registration of firm with MSME/MCA etc.

PAN No

GST No

Follow up Report of Previous job camp/Job Fair

N o o] | W| N|

T TP dY Bl GO AT dI U¥d ER-1
Pr e |

Me— SWiad AF foe @ dge s w® A Fawe &1 fFEeE

AT /e o7 4 wffia g9 &1 srgafa faar s =ty |

d. PS4 FRSE #ell & oo Al & =aq 5 o gqd Rfdd &1 srfeRgam
fafed wo= & e fbar Sim =gy | @rgg—i )
iv. SMAe®l B AFER)

a. UdR—YIR:—

>

>
>
>

Y VY

>

b. ffee—as=afer T arier (Registration-Counselling-Participation:

SMS: Bulk SMS U & SaTaT ¥ SATET Job Seekers T AT &l UHOT |

JaR dI8d © ARIH W GoR &3l H ATl |

FHER U & A9 ¥ A9 /GET S SR |
SAfTs WA JAT HEIdenery, [aeafdenery s deom died e d<i &
ARgH ¥ YIR YR Ud Mobilisation &1 |

RIS /ORI & STUfAMER & 91 966 & qegq 9 YOR |

SHIIHT oI 3 ARBRI IUHHA oI 8% Jal b=, NCC, TS JaT AT (NSS)
M & "AgH o YIR—U9R |
3= |EC Trfafaferi & Argd 3 JaR—UNIR |

TIR-JGR & Holdwy RIS HalT/ D% H 96T ofF & 3e8d gl &1 feed
T HRIX JfAT Ucd W fHar S den Ui R Sdd Ao Aol /& #
YRR (Participation) GFRET HR1s WY | 39 HaH H Ulcd ¥ Iad Job Fair &1 foid
JIOR—YAR & HA § JaIRd fHar Sem =iy aifs Sad fofds & wegq 4 gegd el
T & RIS #elr/ W H e 9rfieR! didd R &Sl R A |

v. = a1/ 9w e a1 I
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a. Wi yvsid <¢ sAMe &1 A IMITIHAGAR JIaRed d_id A fhar S

=Ry | 39 & # frfaRad qedt o sam # e aifvart gnm—

> RSl B 99 Ufhdr |aifold &R Bq Suddd eid &1 FHivr fear S
ey orad Jl araedsd Gaun (Cad, w41, UET, USRI el 31q)
SUeel B | Wi W Wi ¥, e o v, Rfad,  sifeard draan ari
T dAT 99 ST BT W fAaR0T Hedell 99% o I ST a1fev |

> T FRaSTel @ Ue i faarell, Srad sdfed &id &1 e 9@ wiAd gy,
DI Y YA §R & (e YaRia fbar S =nfey dife srafRial @l sfo Jrgan
@ 3IIwU FRISTd BT I B | Giaem 8l |

> gl & oy 984, Sided uF W 3] © ol Suddd I Ud Sae—agdl
DI gaRell B MBY| AR & VISl U9 Wrrerd &1 gfaem ff Suefe gt
ey |

> RIS el BT Y9, b, U <, sl @ forg do 1 e, afafy,
faftre aifdferl, el @ 959 &1 W, Ug9d T dEed sl Bl
URER /d7R & Aregd 9 ffed fear S ey |

> RS Ud Al & fore STaur /Ao sTe &1 gdel gaaRed diie |
fbar S =fee | ST Ud | sdife e UIaw dral BT ARy el

AT JUAEl B A1RY | R RieH & ARgH 9 Sou /Ao IR @

eraRerd fdar ST a2y |

> RIS 9/ RIS & hH H Udd Tl & for srerT—erer T wfEAT Bl
BRI rde fhar ST A1y arfd SORETI@ Ud Sadesl gied 8 9 |

» M A WX Help desk Ud Registration Desk @1 &Ja=ell 81 A1(RY |

b. a1 daR:—

» g T & §RT I} ST X2 WRIGHIR UG URIET0T SrRISAT & SIHeR] ol
BRI G SfdP], oire dab, G, arfe! qom ugured e & ufdffe o1 e
AT H WG w1 gAREd fhar S =iy |

> e Aer e W fAf—agaRen HuRY, YASTdl Sa) B dwel], dolwd ddTerd,
Fafhedr S, THgeld TT SIYM qcl & HalId BRITeld Bl U3 gRT AR B
S ulRefa ghfied fear s =y |

> W o9 Ui gen AmH e, fdure, tar aRug @& erge, TR
T & ofedel, AR e W AR ®U H YD DR Io (A9 §IRT AT
BRISRE: SR IgEeASd /g Al / faftre srfafyy /a1l & wu 4
T o9 &q W fahar ST anfey |
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» RIS Hell § NCS ®RI%H, d6 ga1 Aol [98R e e fAeE & gr
forarfeaa ufereror dRiA & BRI Video clip, Audio Clip 3¢ & #gH | Y&

BT GARET fam S =12y |

> &3’ NCC/NSS BrIferdl | RIS HaT 3 A= =g Wadad & wd § NCC/NSS
ST U PRI BT AR fHAT T Favall & |

2. During Job Fair/Job Camp (Frisa Adi/9W @& IS & SR

Iufera sRarsg):-

Vi.

il dIIRAT ST FIHA0T : BRIHA URS B 4 Q4 |1 TATRAT BT GesT argsmavn fan

ST @12Q difds BRIGH BT Ao gd FEiRa I & ey Ihedydd & 9 |
JMTLIHATTAR FoIR Td alReci« |l fbar SiEr =nfey |

i. el /faamn safe &1 ¥eid 3rdfed s3AT1 (Allocation of stall to employers &

departments etc.): 91 ¥FGRI & T IURIT 8 B Follow-up fhar ST =12y
T IuRfT & rwy QAEiRa AT & T8q Wil afdfed fhar S =y |

TSt / favm senfe 9rfleRl @1 qd fReiRd ufddes o s Suael &_id gy

AP QIS Td HRIBH P ®IRET A IJGId BT ST a1V |

. SQHIeA_(Inauguration):- Y& FEIRT HI & AR PRIHH I Iqdled SURLT

RN & gRT HRIT ST =1feY | SgETed 97 iuaiRe Ud wférd M1 =1y |

AN G (Guidance):- SgdTC ¥9 & SWRIa IuRed Afdfei vd faemsi & wrgq 4
SRl BT BRI Ael AR A fbar ST =y |

Jf grfieRT ger foatd, v sanfe @ gfafaftRl @ foru a9y |rear 9o Suae

HRIT ST AR | AT 9o BT fIaRor i Rved & 71w 3 Yeford fhar S aawar
=

Vii. AHAU—BRIHH & SRIF €, MAY | Help You Td Saa |1 Il BT A< 350

fopar ST =R |

vii. ufides vd wisd®d 9T dxAT— 9 IRNeRT JuT el vd faurTt | feiRd uu

# ufoded drisa wftq ura fear S anfee—
> ST /OOl / faTT &1 3ides HAfid &R arel snafdai o Suferfa faavoft
BT gu= (ST_E—ii)
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> RIS gRT Ui/ 3ifam wu 9 Fafeid sfdes! o faarofl (s i—iii)
> e /ol / famT geanfe vrfierT o1 SuRefa el gua (Frggdi—iv)

> Feedback Form (3 3—v)

3. Post Job Fair Actions (FIISF 3¢/ ™ IS ® SURId HRATS ):—

RIS 9T/ W & RS & SURId sl gRT fFHferRad sridrs suferd € |

Compilation of Result (SUSfEl &1 Hhdd):— Hl /D FAMT R I 9rfleRT
JqT FRISTd / lgie Toi / Ufderor verdr / favria srafery sarfe 9 fafea wos 4

SUAley ufcrde ured fbar SIEr =gy | Ui Ulddes &l ged Sird fhar SiEm =gy |

Ig &M AT ST ey b fafed yus & srged 9l o ufdded # a5 & T8

8| ToUTard Ui Ufdded BT HHHT BRd g |HIbd Sudier ufdded fafdd guw

(ErTEE—vi) H§ IR HR HERT B v fHar ST ARy |

. Proper Record Keeping (Gl &1 IdRAUd HERU):— Holl/HW AqHIG &

SIRIT T Y= / 9fddes / SXaTdol] bl FdiRkerd FERT fhar STHT Siasds ¢ |

Follow-Up of job fair/Job Camp (FRITSIMT AT /™ &7 Follow- Up):-

> RS ¥/ dw | Aol e & RaSTel gRT T snafiay @1 Joining Status

Td working status SHaell Follow-up fham ST =fay arfes Saa Arer=n &1 3sifcH

SUATRT BT MMBerd fHAT ST b | Sad Follow up AT wom & faar Si=m =@nfav |

@I —vii Ta@ rTgA—viii)

> RIS 91/ $™ @ Follow-up & UTW 3ffdhsi & MR R Follow-Up T FHfdbd
gfced fafed yua (SgeAi—ix) 4 IR fbar S Aty vd W Sdfe @
Ua forar ST =R |
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FA—

e A/ e o d wnfie 89 ard el
& fory Rfaa aferga=m o |

(Vacancy Notification format for employer participating in job fair/job camp)

Name of Employer:

NCS Id of employer:

(Frarst &1 1) (a1 @1 NCS ID)
TAISTH BT YT
HR Wsigrs T A9 Ud AETS Ho:
Irferant
= AvIEdr

o tl’:rr? il 9E | 9w Aafire other b e
¥ | \ame | AR [ @ RIECI tial/desirabl a9 | gfeend | Name | sfrgfaa
Sl. of work | Number | Age Education essan IT‘f' et§|ra € salary Other of work | Remarks
No X Detail | of post | limit | Qualification ualification Facilities | place

pos Required Required
1 2 3 4 5 6 7 8 9

RIS A # RS & witegd afaRy
P BT H T o el Afad B fJaRor—
-

U~

Iﬁo:[o:—

I.D:-
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ST it o1 swdeR v ga)

(Signature and seal of authorized

person/HR manager)

qH—
UgaH—

TS UH G—

HaS ol IEIT—




37 —ii
R YR RIS/ Tl RIS o™, |

TR At/ fAaeE o 7 SuRerd / 9ratsrer gufdd
& drel Afefal &1 faawofi

Details of Candidates Present/Submitted Biodata in Job Fair/Camp

Name of Employer: NCS ID of employer:

\BRISEZ ARSI (fFrarst &1 NCS ID):

st &1 ga: RIS o1 / s o/ e @ fafer:

frare ufafafe & am:

AEgd Ho:

H¥Ho [ et o1 | faar &1 | AeTed STadH NCS Wg{q:‘m
SI. No A A Fo | W& ATA | |D/Aadhaar | gafia fr
1 2 3 4 5 6 7

RIS ufaffe o1 gwieR vd ga”
(Signature and seal of employer)
M~
Uaa¥H—
g S G-
GICIECIGEC:
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—iii
IR IR RIS/ T PRI o™ |

e war /e w9 gafaa srwafetar
faeqa faaxofi |

Details of Candidates Selected in Job Fair/Job Camp

Name of Employer:- Date of job fair/ job camp:
(frarste &1 Am)— RIS Hell / DF Mo &I fafer:
frISTs &1 gdn— NCS Id of employer:
frarere wfafafe & am— (st @1 NCS ID)
Aqrse Hoi—
Fo PWD Name of
: Category (Person Post for
Yo %F‘Tﬁﬁ[ qﬁﬁ
S|, - ﬁgﬁ ﬁ?:llTT:Tr :IOH NI(I;S Gender SC/ST/ 'wit.h' Religion which
No OBC Disability selected
Y/N
1 2 3 4 5 6 7 8 9 10

e afaf=e @1 weR vd ga
(Signature and seal of employer)
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37 —iv
IR YR RIS/ ST RIS ™,

fTrRioE AT/ fAaea o 4 SulRerd fAaeis /
il / faurr sefe gfafaferr «1 suRerfa vd
fafafer faavoft gu= |

IS " /W e @ fafer

fRIST® / UoilY / faWTT &1 9™ vd uarn:
YA BT Y Y= A e daferee
Hoto S LE] waffa(y/N) ity faa
1 2 3 4
01 LAl
(Report Application)
02 S —iii
(Selection Report)
03 | orgRei-v
(Feedback)
Suferfa
Sl. gfafafer &1 9™ vd | gg9™ PEEIR] UF | MR G SRR
No |#ETSa Ho =T
1 2 3 4 5 6
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3 RS K 4 20 B 21 L 2 O £ s O s S5 S S |
o der / A @7 Feedback uF |

BRISERSIVAREIS R R AR RIDE
BRISCHANSKIPACGIREC A I RN R F

ITafed werd &1 IAT:

iz [ELR Feedback SIERIEH]

Siskil
IgA 3TT/T
T

KEIESRED
SIRIATISTR

01 I ATIGDH] DI SUARIT

Siskil
IEA AT
DT

NEIESRED
SNGINSEED

FRSH AeT /oW H Suae gidemsit
o JqT Wi @ Rafd, #em wa @

HAL,  UASTel,  BHAT BT FEANT
EUIIE

S
IgA 37/T
T

KEIESRED
SRIATISTR

03 | STofurH—aToid @I Rerfar

o |0 |T|jo oo c|jw|(alo|T|lw

04

SEESEIE

e gfaffe &1 swer vd gar

(Signature and seal of employer)
AH—

e —
T U Ge&T—

AT AT
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37 —Vi

R el RIS / ot

NIREEINEINE |

o= dar/faeE oW o gafaa srafefar &1 gdfed

faavofi

(Compiled Report of selected Candidate in job fair/job camp)

RIS #aT / feE S e & fafen:

TSI e
g AR et
IRRISED
@1 A Bl By
T | pogs | OF h3 | | wta
®o | AoTo BT bl ard Il | apafSrt
Mo | Name, NCS ID M | SAsTer q&y wfearn wHfea ¥ . SIRRIET
SL | Address (Nesidof | Name Total B PWD | st Remarks
No and employer) of Biodata & i~
contact post | collected .
no of N
employer G o] G (0]
en | Be | SC | ST | TOTAL | oo | e | SC | ST | TOTAL
1 2 3 4 5 6 7 8 9 10 11 | 12 | 13 | 14 15 16 17 18 19

IR YRTIIRT BT BXIeR Td gex

(Signature and seal of Officer)
TR YTefRre RSt / Rterr farser
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—Vili

e der /Ao @ 7 gafaa safeha @

Tifed Follow-Up gfaded

(Consolidated Follow-Up Report of Selected Candidates)

Name of Employer:

NCS Id of employer:

(Frarsts &1 = mM): (Frarsta @1 NCS ID) -
BRISCACIRIE BRISER:SIVAS RIS R R PSR RCARRIRE
IBRISEACIRIBIERGARCIGE Tl / ST &7 AT :
AGrSe o
il Ug BT A T T el T el ANTaT SRy
=T Total Biodata > > .
Name of Post Total selected Total Joined Remarks
Sl. No Collected
1 2 3 4 5 6

Total
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e gfaffer &1 swer vd gar
(Signature and seal of employer)

-

Ue-H—

g U ERT—

ANSd A&




STV

e Ao/ e w9 gafaa srafeal &1

fa¥qd Follow-Up yfaded |
(Detailed Follow-Up Report of Selected Candidates in Job Fair/Job Camp)

'B‘RIIGIEF)EW'_‘WF[WQT‘IT faTsTe &1 NCSID —
Name of Employer & Address NCS Id of employer—
BRISCIVARRIS R A A RGIDE
Date of job fair/job camp
STeT / BT BT AT~
Name of District/Office:
$o | gufag Name of Joining
. ﬁ?ﬂ Hﬁmé?vr Category Currently
Mo | apgeft @y i NCSID | GENDER | SC/ST/ Py;’ﬁ Religion p°;t.f;" S:{a/t;s working
sl | g aH o 0BC Whie (Y/N)
No selected
1 2 3 4 5 6 7 8 9 10 11 12

fFaree  gfafi @1 swer vd ga

(Signature and seal of employer)
qa¥H—

qGH—
UgA UF HeT—

Al H&T—
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STIRLAT—iX

S EES N 7 BN 1 [ R VA IS [ B S B3 1 N 1 £ 3

freE AT/ fFaeE oW ° gafaa fefal &

Follow-Up &1 wdfed faavofy |

(Compiled joining Report of Job fair/job camp)

RIS #aT / feE S e & fafen:

Pratsrs g Ire 6y g arwreff (Joining)
DT M,
;5-0 oo BT Eﬁ"’l?l_'f S
Jo z‘gme' NCS ID oy Hfger NikIER Ll ¥ frgfa
s | A r(zss, (Ncs id of Easl feam . NS Remarks
No arl ¢ employer G} s
contac .
no of )
employe G o TO G o TO
r EN BC SC ST TA EN BC SC ST TA
L L
1 2 3 6 7 8 9 10 11 | 12 13 14 | 15 16 17 18 19
Bt
Y9N URTRIDHRT T SR Ud v

(Signature and seal of Officer)

IR UreRd e / e e
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FMPLYMFEMT FXCHANGES (COMPTULSOEY NOTIFICATION OF

VACANCIES) RULES 1960

DIRECTORATE GNERAL OF RESETTLEMENT AND EMPLOYMENT NOTIFICATION

NO GSR 477 DATED THE 3™ APRIT 1960

In exercise of powers conferred by Section 10 of the Eomloyment Exchanses

(Compralsery Motification of Vacanoes) Act 1959 ( 31 of 1950), the Cenfral Government herebny
makes the following Bule, the same having been previously published as raquired by Sub-section
(1} of the said section, namely:

bt

Short tile and commencement- (1) These males pay be called the Emplovment

Exchanges ( Compralsory Notification of Vacancies) Fules, 1960,

(2} They shall come mto force o 1° day of May, 1960.

Definitions - In these Fules, unless the context otherwise raquires

(1} “"Ac.” means the Employment Exchanges | C-u-m;mlsm Notibicaton  of
Vamancies)Act. 1959 ( 31 of 19587;

(2} © Cenfral Epgployment Ef-nﬂlmge mears i) aoy Employment Exchanges)
established by the Government of Mdia, Ministry of Labour and Employment;

(3) “ Diecior™ means the Officer-incharge of the Directorate administering

Exchanges ina Sfate ar a3 Union Termitory,
(4) “Form™ means a form appendsd to these Bles;

121 (3} "Local Employment Exchange™ means —

(@) i the whole of India except the Umion Temtery of Chandigarh that the
Enpleyment Exchange { other than the Central Employment Exchanss’) notfisd
in the official Gazette by the Sme Government or the Admenistration of the
Union Temitary as having jurisdiction ower the area in which the esmblishment
concermed are simated or over specified classes ar categaries of establishments
concermed of vacancies; and

@) in the Union Temitery of Chandigarh that Employment Exchanpe established
either by the Union Temitory Administration of Chandizath or by the Sate
Government of Punjab or Harvana potified m that Stafe’s respective Offical
Guzette a5 having jursdiction over specified classes or cafepomes of
establishmentz or wacancies, provided that the employment exchanses
established by the State Government of Pumjab or Haryana shall pot have
Jurisdichion over—

(1) The Public Sector offices/sstablishments other than thase belonsins to
the respeciive States: and
(i) Private Sector establishments.

4. * Section” means 3 Sectom of the Act

Employment Exchange: to which vacancies are to be potified — ( 1) the following
Vacancies mamely-

[#] (ATvacanciss m posts of Technical and Scientific mature carmmying a basic pay of

Bs ) (2040) or more per month ecouming in establishments in respect of which
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(a) vacancies which an emplover may desire fo be ciculated to the Employment
Exchanges outside the State or Undon Territony in which the establishment §s situated.

() shiall be potified to |4 [ such Central Emplovment Exchange as may be specified by the
Central Government by potification in the Offical Gazette, in this behalf ]

(1) Vacancies other than those specified in sub-rule (1) shall be notified to the local
Emplovment Exchangs concamed.

4 Form and marmer of notification of vacancies- (+)(1) The vacancies shall be notified in
writing to the appropriate Employment Exchange on the following forma fumishing as
many details as practicable separately in respect of ach type of vacancy:-
Fequizition form to be nsed when calline for applicants from Enmloyment Exchanses.
[Separate forms to be used for each tvpe of posts)

]. Name, address and Telephane No.
{ if amy) of the emplover

1. Name, desizmation and Telephons Mo,
(if amy) of the indenting Officer.

1. Nahme of vacancy:
(2) Desiznation of the post o be filled
{hj]}emip:lm-:ufdmia.

far Pricmity for others
categorses ( Applicabls
for Central Government

pasts.

(i)  Essenial
()  Desmahle

(d} Age Linnts, f any
() Whether women are elighls.

1. Number of posts o be filled dumtion wise Number of posts

Craration
(2) Permanent
(0 Terporry
{1 less than 3 months
(it} Between 3 month: and one year
(iify  Likely to be contimued beyond one year
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3. Whether there is any chlizaten for amangement for
Siving preference to amy categary of persons such as
Scheduled caste, Scheduled Tribe, Ex-semviceman and
Physically Handicapped persons in filling up the
vacancies and, 1f so, the oumber of vacancses o be
filled by such catepories of persons:-

Caregones Mumber of vacandes 1o be filled
Total *By Prionity candidates
{ Applicable for Central
posts only)
() Scheduled Caste
i) Schaduled Tribe
(c) Ex-Semvicennan
(d) Phrysically Handscapped
(g Crthers

&. Pay and Allowances

7. Place of work [ Wame of the towmAillags
and district in which it is situated))

&. Probable date by which the vacancy
will be filled

9. Particalars regarding interview 'test of

(a) Dats of mberview test

(1) Time of interview test

) Place of interview st

(d¥ame, desimnadon, address and
Telephone MNo. [ if any) of the
Oificer to whom applicants should

TEpaI.
10. Apy other relevant information

Cerfified that whale placmg thiz demand the mstructions connected with the erders on
comnmra] representation m the services have been sinctly follosed with due regard to the roaster
maintained in accordance with these erders ( to be given only by all the Cenmal Government
Offices/'establishments undertakings etc. on whom resamvation arders are applicable).

Date: Simmature of the Head of Office

*[ Dielete if not applicable |

(12} The vacancies skall be notified in writing to the appropriate Enployment Exchange if there
B any chanee m the particulars already firmished to the Employment Exchanze under sub-
rule(1]]
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5. Time Lt in the notScation of vacancies - (1) Vacancies, required o be nobifed to the Local
Enployvment . shall be notified at keast [ 15 days] (s) before the date on which applscants
iﬂlbemmmwndmteﬂedwheremi of tests are held or the date on which vacancies are
miended to be filled, if no imterviews or tests are beld

¥ (1) Vacanges required to be notified to the Ceniral Employvment Exchanze shall be pofified
gving at least 60 days tme to the Cenfral Emplovment Exchanse from the date of receipt of the

motification to the date of despanch of pardoulars or applications of the prospective candidates for
parpose of appointment of fakms Interview of test agamst the vacancies nedfiad |

(133 An emplover shall famash to the concemed Employvment Exchange, the results of selection
within 15 days from the date of selection |

. Submession of retams:- An emplover shall fumish o the local Enployment Exchanse
[11][guartery refurns in form ER.-I and bienmdal returns in form ER-TT | Croarterdy returms shall be
firniched within 30 days of the due dates, mamely, 31” March, 30" Fupe, 30® September and 31°
Diecember. hiermial refums shall be fomished within 30 days of the due date as notified in the
Official Gazetiz.

7. Offcer for parposes of Section 6 - The Director is bereby prescribed as the officer wiw shall
exencise the nights efemed to In Section §. or authonse any person in Whting fo exercise those
gz

%, Prosecution umder the Act ;- (12 The Diecior of Epployment of the State in which the
establishment 5 located ] is bereby prescobed as the officer who may mstinste or sancton the
instenation of prosscution for an ofsnce under the Act or authonse amy person I WITimE to
msirhaie or sanction the mstifution of such prosecuion

s FOERM ER-I

wmlnhnhmﬂmﬂehmwmfﬂm
quarter ended ..

The following mivmation is requred under the Enmployment Exchanpges (Conmpulsory
Nodfication of Vacanciss) Bules, 1960 io assist in evahuating frends m employvment and for
&ction t0 correct imbalances between labour supply and demand

Name and address of the emplover

T e R S DI
Whether }
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1. (a}) Enmplkryment

Total pumber of persops incleding working propristorspariners/commEssion
agemts/'contngent pasd and comstructional worksrs on the pay rolls of the establishment
exchading part-time workers and apprentices (The fgure should inchude every persen whose

wage or salary is paid by the establishment).

On the last workme day of the O the last working day of the
Previous quarfer quarter undsr repodt
Men
Women
Total

i) Please indicate the main reasons for any increase of decr=ase o emploviment if the inorease

b=t

or decrease is mors than 5 per cent during the quarter. .. ...

Motz ;- Estabhishments are rennnded of their oblipation under the Emplovment Exchanzes
(Compulsory MNotification of Vacancies) Act for netifying to Enployment Exchanges defails
of vacancies specified under the Act before they are filled

Vacancies : Vacancies camyving tofal emohoments of Bs. 60 or over per month and of over 3
‘month s duration.

2{(a) WNumber of vacancies occurred and nofified during the quarter and the momber filled during

the quarter
EMPLOYMENT EXCHANGES (COMPUL. NOTL OF VACANCIES) RULES, 1960

humber of vacanciss which come within the purview of the Act

Qoomred Noofed Filled ource (descmbe the
source from which
Laocal Central flled)
Enplovment Employment
Exchanps Eaidlmge
1 2 4 5
2{b) Reasons for ot notifving all vacances ocommed durmg the quarter under report vide 2(a)
abave .
ey e
Vacancies posts unfilled becanse of shortape of surtable applicants.
Name of the occupation or desiznation Number of unfilled vacanciesposts
Of the posts psgential qualif-  essendal — experience
lcations ENDETIENCE DeCessary
prescribed
1 2 3 4
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Please 1ist other ecoupations for whick this establishment bad recently any difficulty in obiaining
suitable applicants.

Simnamure of emplever

Ta
The Employment Exchanze,

Note- This return shall relate to quarter ending 31* March/30® Fune30™ September and 31°
Diecember and shall be rendersd o the kocal Employment Exchanege within 30 days after the end
of the quarer concarmed.
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FOBAM FE-IT ji4)

Occopational return to be submitted to the local Employment Exchange once in tow vears
(on & date to be specified by notification m the Official Gazefte)
{Vide the Emplovment Exchange: (Compulsory Notification of Vacancies) Foles, 1960}

Name and address of the emplover

Nanre of asmess

meuse describe what the establishment makes or does as s prncipal activity)

Total mumnber of persons on the pay rodls of the establishment on (specified

- B PR

{This figure should mclode every person whose wage or salary is paid by the establishment )
Oroupational classification of all epmloyers as given in Item [ above. (Please mive below the
mumber af enmlovees in sach eocupational separately. )

st

Ocompaton Mumber of employess

Use exact terms such as engineer Men Women Tofal Please giveas fras

(Mechamcal); teacher { domestic Science); possible approsimate

Cificer oo Special Dty {Actuary’); mumnber of vacancies

Aszistant Diirector (vetalbrgist). in each occupation

Scientfic Assistane Chenmist ) . you are Hkely o &l

Research Officer] Economist); during the next
Calendar vear due to
Btirement expamsion of

1 2 3 4 5

Tatal

Diavted _

= Sipmature of enmloyer

0

The Enployment Exchange
([ Please fill n here the address of vour local Employment Exchange)

Buoter- Tofal of Cohmm { 4 ) munder item 2 should comespond to the figure azainst em 1.
Smbe By S B ETIE dL TR T LT 10 L LA
Saba. by G W D55 ol LLVESE el 2119855
Subu by Lo N 548 di 143 1A

Smbe by e RN add el JTTEWET (1T DL L]0 -Tr
Subu by RN b4 ad IT 09T (10T O -1 -
Smbe by e LLF di JL1WES feopcl DI ENEN)
e by Lall. S ol 1o 190 | w255 1D
Smbr Hy Medflcaion publivhed in 0902 CCL-00-54
Smbe by SR 0155 df 3L 006S pwoa 22 00T

L Added by Msitlicaton peidinhed m 192 OLL-111-24
Il Smbu Hy G W 430 i March 7, DL

IL Subu by (eSS40 di 145 1%

1E  Sabu Hy MesfcaSon poblished in 1902 CCL-T1-54
I Smbu Hy Gl 430 i March 7, DL

ik B b . e .I.I_l.l-
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