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3. The incomplete works under the SGRY NFEWP. i any. will he allowed 10 be
completed upto 301.6.2006 out of the balance funds available with the Districts.

4. Under the NREGA. only cash wili be given.  As such no foodgrains will be
provided. The foodgrains authrization should terminate with the close of this financial
year. Lifting of foodgrains authorized during the current year under the SGRY and the
NFFWP will not be allowed next year.

5. If employment is alloticd on a demand made under NREGA ihen wage
empioyment should be made in cash only. This is to prevent any possible chalienging of
the quantum of wages paid.

6. The implementation of works under the SGRY carmarks 50% for Gram
Panchayat. This is in concurrence with the mandatc under the NREGA. The remaining
50% of works under NREGA can be executed by the line departments, and other
Panchayat bodics. Thus, under SGRY. the alocation of 20% to District Panchayat and
30% to Intermediate Panchayat also meets the spirit of the Act to accord priority o
Panchayats in implementing NREGA. Under the NFFWP implementation might involve
a number of agencics. In the transition pefiod in this financial ycar, if it 50% of works
have not been sanctioned for exccution by the Gram Panchayat by them, the districts may
be instructed that if new works are started this year under the NFFWP, priority may be
given to the Gram Panchayats. -

T The SGRY and the NFFWP will_be closed with the end of this financial year.
There would be a budget head only for the EGS.

8. Inlight of the above, you are requcsied to address these issues and issue necessary
instructions to the all concemed including the Collectors and other implementing
authorities to'initiate prompt action accordingly. Action taken in this regard by the State
Government may also be intimated 10 this Ministry.
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ated 270 Drecember, 2Uns

The Secretary.

Rural Development Departnrent.
Government of Bihar.
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SUBJECT : Transition From the SGRY and the NFFWP towards
: the implementation of NREGA in Districts identified
’\5( f‘:fa\// -------------
~ $irMadam.
. . ©  The National Rural Employment Guaraniee Act (NREGA) will be implemented
« 2" iy select identificd Districts in the initial stage (list enclosed). The Natonai Food for
‘ Work Programme (NFFWP) and the Sampoorna Grameen Rozgar Yojana (SGRY) will
merge in these identified Districts with the Employment Guarantec Scheme. once
NREGA comes into force. In this regand. following decisions on key issues have been
taken by the Government of Indie in order to facilitate smooth trarsition from the
NFFWP and the SGRY towards NREGA in the identified Districts that require yous
immediate sttention. .

I.  If the NREGA is notificd in an area in the current financial year, the process of

* demand registration will start according to the Act and the Guidelines made. The

. . .demand for employment would be met from the ongoing SGRY snd the NFFWP works.
** “The funds used will be from SGRY/NFFWP accounts. But the work allotted to those
who have demanded work under the EGS will be recorded as work given for purposes

under NREGA. Section 3 of the Act allows this by stipulating that until the State
notifies its EGS. the Annual Action Plan or Perspective Plan of SGRY or

A\% WP which ever is in force will be deemed to be the action plan for the scheme for the
purposcs of the Act. For non-NFFWP district identificd under NREGA., additional funds

1aking up works on NFFWP pattemn are being released separately. Rs.25.00 takh for

}“\\ identified 200 districts is being relcased for printing of Job Curds and registers

prescribed.

2. Under the SGRY/NFFWP. works are not opencd on demand for employment but
- according to a plan of infrastructure needs. Once the SGRY/NFFWP works also become
"_{..- instruments for NREGA, they will also absorb labour that is allotted employment on
/7/0¢ them through NREGA (after registration and Job Card and Demand process is followed).

Therefore, during the transition period, SGRY/NFFWP will be employing labour both
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