
8l Bihar Factories Welfare Officers Rules, 1932 I Form B

9. Emoluments admissibie on lst March 1986.
(a) PaY-
(b) Special pay, if any ...
(c) Otheremoluments, ifany ...

10. The date of next increment in the replace
nent scale after lst March, 1989.Signa-
ture ofpay fixation authority.

l

a
The 11th Augustrl9?2.

S. O. 1268 dated the 23rd August, 1982. -The Government of Bihar, for
the purposes of clause (a) of Rule4 of the Bihar Factories Welfare Officers
Rules, 1952, is pleased to recognise the two years post-graduate Diploma in
Labour and Social Wellare awarded by the Institute of Labour Studies,
Jamshedpur to be equivalent to a degree of M. A. in Labour and Soci.J
Welfare for the purposes of the said Rules.

a
The 10th March, 1987.

S. O. 1118 dated the 8th November, 1987.-The Governor of Bihar, for
the ourposes of clause (a) of Rule 4 of the Bihar Factories Welfare Officers
nutes. [952 is pleased to make the following amendments in the Labour, Ern-
olovment and Training Depa:'trnent's Notification no. S. O. 66 dated the 27th
irou"ry. 1983 regarding the recognition of M. B. A' degree awarded by Lalit
N".nvan Mishta College of Business Managenient, Muzafarpur with speciali-
sation in the 3rd Semester :-

AMENDMENT

In the said notification :-
(l) For personncl Management and Industiial Relations (Croup'C')

end Li6our Relations (Group 'J') the words Personnel MaadgemeDt atrd
industrial Relations (Group'C') shall be substituted.

a
llhe 23rd November, 1987

S. O. 941 iloted the 18th May, 1988.*The Government of Bihar for the

turo*ir of"iu"se (a) of Rule 4 of the Bihar Factortes Welfare Officers Rulesr

iSi5i. ;t.u..O to reioguise th! lwg years. M. B. .A. degree, with specialisation
iiEiLl"it Managemint and Industrial Relations awarded.by the^Indian
i"siiiot. of Businesi Management, Petna ftrr the purposes of the said Rules.

a

The Bihan lndustrial EmPloyment

(Standing Orders) Rules, 1947
Ngtifcation No.2679-XL (L)7147-L' the 2l,st Novembcr' 1947'-ln exer-

cise of the powers conlerrJ';)";J;i; li' t"uo with clause (b) of section 2'

otthe Industrial Emplov.Jnlisi-"iiai'g ijiatisr..ett' 1946 (xX of I946)' the

E##H;"i';;h;',;',pt.;l;i"i" -"'r,. t.he fouowine rulei. the same having

il.J" pi'i"ri.',]tiv'p"tf'rr"? ":";;q;i"J'br;ub-section 
12=,) of the said section l5'

namelY:-
l.Title.-Theserulesrnaybecalled..TheB.iharlndrrstrialEmploy.

ment 
-(Standing Orders) Rules' 1947"'

2. Definitions.-trn these rules, unless there is anything repugnaut in the

subject or context,-

Li1 "r"lorm" means a'form appended to these rules ;

f iii "faUour Commissioner" means^ the .officer' app-ointed by. Yo'
''' uil"iui cov"tn-"rfi to be the Commissioner of Labour and Em'

- : : pfoynrirl fo. the ttfrc being in the province of Bihar ;

riil in"sistrar" means the Registrar of Trade Unions for the province
t"" oilitl.l;p;";;;d bv thi Provincial -Government 

under section

i of the inilian Trade Unions Act, 1926;

(iv)
' 

(v)

,I(vi)

"section" means a section of the Act ;

..the Act', means the In{ustrial Employment (Standing Orders)

Act; 1946; a",d

all words and expressions used in these rules but not defined there'

il;;;;fiJ;lo'iu" a"t herein shall respectivelv have the same

meaning as in the Act.]

4. dubmission.of Duft sranding orters.-(1)_ The draft Standing orders

una..'*U-1-.itioo [l) o]section 3 shall be submitted in Forru I'

(a) For tbe purposes of se'tion (3) ol the said section .the particular of

workmen andthe names'ot:the-irade, iiiny, to which they belong' shall be

jivi" iolo.^s IA and IB resqectiYelv'

4.CollectionofinfotmationfromtheReglstrlr.-.Forthepurposesof
furoisfiing-tt"-fa.ti"ulars irescribeOin Form IB' the e-mployershall' ifnece'

;;;;y;;;;r;;;li thc Registiar to supolv the requircd information on pavment

cf the fee, i[ any, prescrtoJ unatr ilie- Indian 
-Trade Unions A';t' I926' and

the regulationi made thereunder'

(- Moilel Standing orJers.-The Model s_tanding orders, for the pro'

po...'of tiJrili, J"rr-u? ihot" s"t out in Appendix A to these rules'

g. Joint Dratt Standing Orders'-If a g-ro1p of employees in similar

industrial establishments tJL"it uloint draft Jf. Standing Orders, under sub'

ffi;;;i'ai;l;;i;;-r;lt;;i ndt u' entertained unless it isaccompanied

by.-

-1. 
r".. by s,ioa 330'drt'd l2's'1076'
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101 Bihar Industrial Employment (S. O.) Rules, 1947 [ Rules ?-12

(i) a list of the members forming the group in Form II;
(ii) a declarrtion from each of the members of the group in Form' ' IIA; and

(iii.l statements in Forms lA and IB in respect of each of the indus'
trial establishments forming the gr')up'

7. Supply of copies of drafis Starrlir^g Orders to llade unions'-
rrrhe# ;"- ,iririe than one trade union, the Cirtifying Officer shall, for thc

irrp"*r'if *"iion 5, supply one copy of the draflt Standing Orders to each

of the trade unlons.

c- Committee of representatives of workmen.-Where there is no such

,,"i"r:;h.6;;f;iri 
-om'."i 

tnalt calt a meeting of the workmen concerned

;;;HL;;.;;;ri'"i".t..tirg a committee of Refresentatives, whose nuurber.
'.ilfiroi 

"i..iJ 
five. ThiCommittee shall, elect one f'om amongst_its own

;'ffi;;;i;'ilihe president to whom the certitying ofrcer shal forward a copy

of the draft Standing Orders' ;

o. Invitins obiection to draft Standing Orilers.-The Certilying Offcer
.f,uff io.*aiJul"op, of tn. draft Standing-Orders, together with a notice in
L".*-itt to the tride union, or where there is more than one trade unlo ' to
ir,"iririat"i-otiii Corodittee elected in pursuance of rule8, asthecas-'

-1iv iJ, ,iq.fri;g .,ij."ii"*, ir u"i, to_the.'drdft Standing Orders on behalf

i'f-in" riort^"n Io be submitled to- ihe Certilying Ofrcer within fifteen days

from the receiPt of the notice.

tO. Certiscation of Standing Orders.-The Certifying Ofrcer or-

rh" A;;;lhi;- Authoritv, as the casi may be, shall certify, in pursuanc-e of
llii-""[!"" r:r oflsection 5 or sub-section-6, five copies of the Standing ord-
iL'1" i'"i. iV 

"nd 
the copies so c:rtified shall be authenticated by the sig-

il;;. ;;a ihe seal of the 
- 
office of the C-ertifving o-ffi-cer, . or, the APpellate

iiriiorii;, rt the case may be, and such Ccrtifving.officer' or {PPellate au-

iil;iil:}i"li forward wit[in a week of authentication, a copy' !'y registercd

iil;;;";-;i. the employer and bv the trade union, or, where there is mor-e

ii'.if ^'"1-t'."a"uaion. to each of ihe trade unions, or, wherc thcteis no such

;;.i;;;d;; to rhe President of the Committee of Reprcscntatives clectcd

ln pursuance of rule 8'

I I . Register of Standing Orders..-The register required to be main.
tainedlinder s-ection 8, shall li'e in Form V and -the Certifying Oftccr shall
iurnish a copy of the Standing Orders, as flnally certified under .the Act, in
iirpectofari industrial esta6lishment to any person applying thercfor; ort
payaTnt 9rt'a fee of ruPee one onlY.

\,ftfilA. Inclusion of adititionrl matte?s in the schedule to the Act.-In
aad-itiorilo the matters set out in the schedule, the following additional
mitterr shall be ilcluded in the 2'f,-Recruitment of workmen.l

12. Appeds.-The Provincial Government, may, direct the Advocate'
G.n.riior a'riy other. to appear in any proceidinli before the Appellate
Authority $y giving a nctice 

-to 
such authbrity and on such notice being

siven rhe Advocate-General or such officer, as the case may be, shall be

Eutitled to appear in such oroceedings.

13. Pleaders or persons authorised to appear on behalf ofparties'-
Jn any proceedings uerore'iht lpii"i"tt eutho-rity Darties orav' with the

oermission of the Court, 
"ppJit- 

uv Ti""a"" It Adiocite or in the case of a

i'1lili;;"ilc#r'p;i'ii"'iv"r 
-'uy 

l;.i 
-of 

. i ts omcer du lv autho rised bv the

Union, or the group concerned ln [hls Denall'

1114. Procedure for filing ald hearing of--appeals'-(l) The employer'

theunionortherepresentativJs"oi:workmen-electbdunder'rule8' 
asthecase

r#x'.',"Jffi i{*rti*;llriltl*xffi :ir'L';,',','J'ilrlJrl!""",*
of aooe:rl and forward it # il,;;;;li"i[. t" the- Apoeltate Authoritv along'

;l,i"i'e;ffi d;;# ;i ;i, ;' 
".'dn-"i' 

ili, o i 
"e 

o rd ers'a nd a n y mo d i fi cat ion s of

or additions to the same.

(2) The Appellate Authority shall give tle-aopellant anopportunity

of heirli heard and uotets it "o*tt 
io the conclusio-n ihat the decision of the

certifying Offcer und.er ."L'-;;i;-Oi of section 5 is contrarv to the law or

otherwise erron"our, ,, .,uiiii''i'*'ii'" itu'oing orders in the form certiEed

by the CertilYing Officer'

(a) Where the Appellate Authority .does^ not confirm the standing

."a",J'ii, til" i;il-;";ii"fifi'Tv i6 Giiirying officer it shall fix a date for

tia.ing of appeal and direct notice thereol to be grYen--

1a) 
'Wlere the appeal is filed by the emplover' to the trade uDions

of the worr.mJ;'?r ii,J'iiarJt.iui .rtr[,riit -int, and where there-

;;";; ;;t;;?"";;i;";; t; the committee of representativrs of
workmen elected under rule 8;

(b) Where the appeal is filed .by a trade union to the ePPloYer'and

. all other tr"a,lr]ri"", 
^rithe' 

workr,cn of the industrial establish-

ment; and
/c\ Where lhe appeal is filed by the colmittee of representatives of
*"' J#*ott"J'I[i*tia under rule 8' to the emplover'

(4) The Appellant shall furnish each ofthe respondents with a copy of

the mimorandum of aPPeal'

{5) The appellate Authority m-ay at any . 
stage call for any evidence it

considiis necessary for the disposal or the appear'

(6) The Appellate Auth.o^rity shall call !j-.!h" final records from the

Certifving Officer ano may, if considers necessary' obtain the commentsof

i-r"Jt?r'iiFrir!'rim"ri ,"tiii!"*-i^-id-!-.rds ihereof before hearing the

parties coocerned.

0\ On the date 6xed under .sub-rule @ for the hearing.of the lPry3ls
ttre,c.bJeil;# ;;t;;;itt;;;f-ur'"-i*ii evldence as it mav have called ror

;;;;;li evidence as it considers to be relevant'l

It14. Court Fees.-The Court fees payable in respect of proceedings

under rule 14 shall be-
oeal under sub-section (l) ofsection'6 of' the Indus-(') 

l:,'"i;T',n,3i3:?, ?3lilo i,IJ 
- 

iill'"";;' x";; i s;;'i h u ir u " rw e n tv-

five ruPees']

Rules 13-14 I Bihar Industrial Employment (S' O'1 Rules' 1947 I 11

l-- S"b.. by 8. o. 3S0 doicd 12'&1076

L Srb" by N"tlf,.otioB No. U/e2-f0s{10{-538 dot d f9'G001. & Iae. bY ibid.
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127 Bihar Iodustrial Employment (S. O.) Rules, 1947 I Appx. A

1115. Pasting of Standing Orders.-The text of the Standing. Orders
or anv-subsequent modification thereof in addition thereto a-s finallV certified
in addition to being pasted by the employer in English be also pasted in Hindi
in thc manner laid down in section .9. Before pasting the Hindi version of the
Standing Orders, the employer shall submi.t them to the Certifying Officer for
his arpioval, who shall ensure the correctness of the sanre. The mcaning con-
veyedby the language in which a StandingOrder is certified' itrall: prevail in
caie of iny difference over the interpretation of any Stauding Oider'] .' '

tg. Authoritative copy of Standing Orders'-In the case. of diff'erence

betwee;the rlEnglish and Hindil copies of the Standing Orders;-the Epglish
version as cer,ified by the Certifying Offcer, or the Appellate Authority, as the
case may be, shall be taken to be the authoritative copy of the Staading
Orders. .:. -._..t. ,i l,

11.17. Power to correct Yernacular versions of Staotlirg Ordcrs.-The
cerurvi-ni officer is hereby empowered to have the Hindi version iorrected in
case h; is-satisfied that it is noi correct. l

18. Modification of Standing Orders.-An application unde r :Pb section
(2) of section l0 shall be made in Form VI.

19. Mannerofservice.-All notices, notifications and ordets under the
Act an-d the rules shall be served on the parties concerned by' registered letter
oost. with acknowledgment due, or by special messenger'. In the latter case, an
icknowledgment in wiiting by or on behalf of the other party concerned shall
be obtained in respect ol such delivery.

APPENDIX A

( See Rule 5. )
- Model Standing Orders.

These orders shall conre into lorce on... :..

Classification of workmen'-(a) Workmerr'shall

(l) Permanent, A-
12) Probationers, )
(3) badlis,

(4) temPo.rarY,

(s) casull,

(6) aPPrentiees.

I

I

l

t,

ll

l.
)_ bc classified as-

" ' ?h\ A ,'Dermanent" workman is a workman who'has'becn'crrgbged on

, ,r".o\uir.nibisis and includcs any person who has satisfactorily completed- e

l.li"lti"ruiv period of three months in the same or another occupation in thc

i"jri.trlri .itiblishmen.t, ineluding.breaks du-e to sickness, accident, leav.e,

il;f;;i-rtrik" (not being an illegal) or involuntary closure of the establi-

shment.

l. Subc.by 8. O.330 drted 12.3.1076'

l1
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(c) A l'probationer" is a workman who is ,provisionally employed.to

fill a ieinranerit vacancy in a post and has not compl;ted three months' service

ih;;;ir. lf a permanent-employee is employed as -a p-robationer in a new post

;;;;t, at iriy time during thi probationary period of three months, be rever-

ted to, his old Perrnanent Post.

(d) A "badli" is a workman who is appoirlted in the post of a perma'

nent workman or probationer who is temporarily absent'"-' 
r.t-i ",.o,!oI/[[!uo i,;m;;;has been .engaged..ror

wort firi"tr ir ofan essintially teqporary nature Iikely to be finished within
a limit'ed Period.

-

- -tO-T=--Casual" workman is a workman whose employment is of a

c'asual nature.

(gt An ..apprentice'n is a learner who is paid an allowance during the

period ol his training.
1t2.4'.Recrnitmentofworkmen.-Allvacancieswillbenotiaedtothe

focat fi.^otoilinf fx"haog" and all, recruitments be normally^ 1v,ade from

;;";t ih;;;naiaut"t spoisored by the Employment Exchange' Other sources

;f .".;ili;;;t ;;, b" triid 'xly wtren the local Emplovment Excbange gives

a non-availability certifi cate.]

While making recruitments, preference shall be given as under-

(ii) Near relatives of emPloYecs ;

(iiD PeoPle of the localitY ; ancl
: (iy) People of the State.

The preference in respeet of relations will, however, be limited to only
one near rilation of an employee and that too in respect of such employees as

have Dut in a sufficientl-v long term of service in the establishment. Similarly,
i,r respect of ex-employees the preference will be restricted to persons with
a certain nrinimum period ol total sdrvicc in the establishment say about one
year.l

' 3. Tickets.-EVery workntan shall be given a permallent ticket'unless he

is a piobationer, badli, temporary worker or apprentice'

o\ Everv workman shall be provided with a departmental ticket
' stowiny'hls r',u.ber. and shall, on being requi'red to do so, show it to any per-

ion auihorised by the manager to inspect it:

(3) Eveiy badli shall be provided with a badli card on which shall be

"nteri 
ihe dayi on which he has worked in the establishment. and which shall

ti rutr.na.o.d il he obtains perlnanent employment'

(4) Every temporary workrnan s.hall be provided with a 'tenrporary'
ticket which he shall sttrrender on his dlscharae'

(5) Every casual worker shall be provided with a 'casual' .card, on
whichsfiall be intered the days on.which he has worked i1 the qstablishment,

- l. I*. by G' E B''29'ilhted l8'3'1967i ' ' ' 
'
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4' Pubrication of workilg time.-The periods and hours of work for a'crasses of workers in each shirr"shaJr be liniIiijj i, enellrfi'-uo; ,1.," iiil"ifirlanguages of workman emproyed iri tn. 
"ii"tri.ir*eir on notice boards main-tained at or near the main enirance of the estibiishi.oi uni ui *#;;k*;ll:ofrce if any,

t[W],ere such a notice pertains to a particular department or dcpart.ments of the estabrishmentl it shau aGo'b;"li;iay"d'il"il; a"jpJifil"iconcerned.]

5. Ptblication of holidays .and pays.;Notices specifying (a) the daysobserved by'the establisbment is toiiaalvlai,a 
'iui'i", 

il"yr'rr,fir E pai;"the said n/tice boards.
/

16/ Publicatlon of wage ratcs.-Notices specifying the ratcs of wasespavabTe to an crasses or worfl-an and f;;;ii;r*"rr; oi'*"o.iiinuii';; iirffi;ion the said notice boards.

. T7.. Shift working.-More than one shift may be worked in a deoart-ment.or departments or any section of departmeni or-trre- eiiaulisn]".ri- 
"tthe discretion of the emntoyer.. If more ttra'n 

-one-'shift 
i; *;;d;l;;;;.ilmen shatt be liabre to bi trinsrerr.air;;;;; .:hift ;. another. No shift wor-kins shall be disconiinued without t*"- *J"in l'rotice biine-ei;;;;;';.;ffi,to the. workmen prior to .such disconrinu",i"" 

-pioviA.d-;h;i 
;;-;o"L;;;i;:shall be nec€ssary ifthe crosing of-the shift is'unde. an agreement with thoworkmen affer:ted. rf as a resul'i of the discontinuance or tle stritt woi[inn]anv workmen are to be retrenched, such retiencrrm""t-inrii u-"',irllil,li'r?accordance with thc Drovisions of the Industriit oirpot", 

-a"t, 
iili-ii+ lr?1947),?td the rutes made thereurid.r.'ft ri;ii";;;iins 'i. i.sia.iid;ih; il.,I:men shall.be given, notice and re-emproyed in accoraan; ;;il'tr,i'p".i"iii,irIof the said Act and the said rules.l

EMPLOYMENT STANDING ORDERS RULES

174. Notice, of change in shift. working.-Any notice of discontinuanccor restarting of a shift workin-g required by model standing ;.a"i-Nr.'?,ri'"ii
be in Form vII .appended to these'rures arid shau be serie<t 

- 
in' tt i: "*iir.inerernaller specrneo.

The notice shall be displayed conspicuosly by emproyer on a nolice board
at ihe main entrance to the establishment and in meinafer's ;tr";;p;-;;;;
that-where any regjs-tered rrade union of workmen exists] a *pi.fi[" r"tli"
shall also be served by regisrered post on the Secretary of such iinionJ- -- "'-

8. Attendance and ra^te coming.-All workmen shail be at work at thc
establishment at the times fixed and notified under paragraptr a. rvori<mJi
attending lat-1will be liable to the deductions provided roi in tt" pay,enToj
Wages Act, 1936.

14 1 Bihar Industrial Employment (S. O.) Rules, 1947 I Appx. A

l. Iae. by 8. O. tlr0 dated r2.3.10?6.
8. gubc. by notlfr. ac. II/S9-r016/0C-L.46:16 detcd 2l.E,l96G
8 Io* by a-tifa. no fI/E2-f060/01-L & E.IUO dabd t0.t.l00t.

g. Lerve.-(l) Holidavs with pay will be-allowed -asprovidedfor.in
Chapi'r l-Va'oitfii'fu"tori#4"r, t9a'8,'and other holidavs in accordance with

law, contract, custom ano usaBe,

rt(?) In case of sickness a permanent wortman shall be granted sick

r"ou" oilit f"li ;;y ,p io l.i- auvt'or 30 davs with. half. pav in one calender

1,""?r. lii,pii;;it6o'fo.'l"ut" shouia rc- {ulv supported with medical certifieate

i.-;'tf,;-;;ragement's Medical Offic6r arid where there is no such officer

;'t";t";1;";;il;;;-th" t otk"r lulls sick, from a registered N{edical Practiti-
oner. ln case of doubt the management nray require the worker to be exami-

;;i;y",i;t;;;;t'-t M.dl;J6frcer wh6se certificate above will be treated

as final :

provided that this provision shall not apply where sickness benefits are

,urifriiJ"nJ*in" f-pioy"". Srate Insurancd-Act, 1948 (Act 34 of 1948).

ffi..i-;;ii;;ry leave with or without pav mav, at the discretion of tbe.manage-

iiiiifr'.pl;ii iiriumstances, be granied to- a workman when no other leave

ofany kind is due'

A record shall be maintained of all Ieave of
oned,-reiused or postponed and reasons for refusal
Jr".-J itt., bc cniered therein. The record shall be

wor[man concerned']

Appx. A l Bihar Industrial Employoent (S' O') Rules, 1947 [ 15

absence which are sancti-
or postponement shall in
open for inspection by the

,*'"flf*1,r.::t#l],+r,'i"3:fiigitf 
i#'ii",'#rt*f "rr"l,.u:inr

,niO davs in ,he-assiesate in a calendar yeatout
fiust be with full oavl-l -Such ieave shall not be for
a ii,n".x"ept in cis6 o'r sickness. ordinarily, ttre pr.e-

/3) Aworkruanwhodesiresto obtain leave of absence shall apply.to

tn. -I"riaset *i" rn"n istre orde,s on the application within a week of its
crrhmission or two days p.ior io the commenc&rient of- the. leave applied for'
"..,r]rffiir"i'ir iirii"r, 6.o'via"a cbat if the lcave applicd for is to commence on

#;;ilf ;h;"ppiiJ"tio, oi wiiti" th."" dayi' thereof, the order shall be

;'i;;;il;;#duv' lr tu" tiur.- 
".k;d 

for i; granted, a- lea-ve pass shall be

irro.a to the worker. If the leave is refused o_r poslnoned. the tact ol sucn

.o6,,<ot or DosrDonement "oJ.t".irtooittir.for,' 
sndlt be'recorded in writing

i:i":,:;i'.'*,lira:'*;':tr:*itJltii,li.t',1'f,*iiffi'JT"1i*:'iTii;
:;#";4,;;i;"vi aesirei an extension thiieof he shall applv to thentanager

Ii*lil*X,ffi'1tff.::','I"'illi,lo5lr,llifrll"t"lli,,'r',iili:i,l"':?:1;f,'f;'#
Itirr.'iii" i-piry of the leave originally granted to him'

r4l lf the workman remains absent beyond the period of leave origi'
.,tt, )i'anted or subsequen.ly extended, he shall lose .his lien- on- his appoint'
f::*"';;;h"Airituioswiihin 8 dais of the expirv of the leaveand(b)

*i{:l"xi,:{:*::lt':'*:,i:*?#:i"r#,nil',,'i[o;"y,i:'';;]:1"1*:i jl:
iffIiiiJiriltt.d to be kept on the 'badli' list.

10. Cesoal leave,-i[A workmrn ryay be gtanted. casual leaVe of absence

for
5 davs must be with full pay. I Such Ieave shall not be lor
irv.lt 

" 
ii'n" except in cis6 o'fl sickness. Ordinarily, the pre-

oittri heaa of the'deDartment in the establishment shall be

t.
ttrrooL

l

I"" by S. OJso dated 12.3.10?5 &od oxltting cub'peras

lubr.by lbi4

(e) & (0 mad. (r) & ({)

rl

1

i
i

I
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i

I

I

i
i
1

l
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obtained before such leave is taken, when this is not possible, the head of thedepartment shail. as soon as may be practlc"ulL, u informed in writins of therbsence fronr and of the probabi"e.J;;ii.;;?"r;;- ;;;;;;. ,rniii.jrliiiJrr-
red bv 'he estabrishment ana *."r.iv hoiiJ;;; ;;; be pretixed or suffixed, asthe case may be, to casual leave. j-" 

-'-"-*Jv rrrqr

lI. Paynrentofwages._,1)Any_wages, duc to the wortman butnotpaid on the usual oav dayon accounttl ifi.i. 6";rg unclaimed shall be oaidby the cmptoyer on al urictai,riJ :r;;"-;";';;, 
"i'n .o"h week, which shrit benotified on the noticc boards as aforEsaid.' 

-- "

(2) All workmen lill.be paid wages on a working day before the expiryof f he seventh or the tenth d.".y;fi; ;#i;';;y ;fl thc wages period in resoectof which the wa.ges 
"r. 

poyuui., 
-"""Jialirs'ir 

i;" rorar number of rvork-manenofved p*fre establishment .i"., ,"i 
".'a"* "r"".d on" thousand.

>1-f, Stoppage of pork.--{l) The emplovereient of nr". 
"'uiar't.oii,", 

a,.urao'wn o-i-m-act;;:; #?,;ii"!lr"itilj;#r,lllply. epidemics, co'n6i116p o. otl,.i 
"o*"*i"riiii;rh,:'"i:?ll"s""_^:t^ry1:1.:!tor-rr,"'".tauiisri;;;';';h;Iry;;;;;,ilii" ffJ";frT;fiX.ll ijll"l:r;::ii:X;

"r..,J3\,,lii#ff '*::t*!*li,#,ixfi ?i5,."{",:#[,k*u,1ffimett concerned, or at th
work will be resumed an
work. The workman sha.
two hours after the 

"omm"r"u-"i;;i';il^:;^::::1'"Y" 
to. rernarn lor more tban

d";" ;o ; ; ;;;; ;;"'i ; if : l[ *1,..1; : : 
;:"*1r* 

:l i,l ilrt !;#l:{{?:period of, detenrioo. Ir rhe period 
"F 

t.t"rtir, ?'ii""ro or" hour, rhe workmen
X,"0i.1"# ilJ["o;,;:!,.l:i' 

to ""'l* *ue""," r;i.'il". whore or^rhe time dirrins
k"ilrh;;i.;;;";;i;;ff ,;si::i,;Tl;;:i,!T:?,,r,;Xiii:l;m,,f ;ynidaily wage. Nd otheicompeniation *ifl ;;';d";i;iipag6s. iv-herever fracticaure, ..urorubi.;";;;Ti;ii" # **A :i i:.rilli"Tof normal work. 

-

(3) In cases wLere workmen are laid off for short periods on accountof fairure of prant or a tern-porary .urt"ii,,.ii o"f proouction. the period ofunemplovdent srrail be trea-ted is ;;;;ffi;;; i.'ur" .,,o.. with or without
ifJ;rT,iiii iffiT3*"lr:',Y1*' 

however, -*oi't*.i't 
uue. to b; l;ii;tr'i;e;

due notice or pay in ri", lht:l.i;.t''"es 
,,ay be ternqinated 

"i';ft1"i;;;i.fr"
(1) 

.. The emproyer may in the event of a strike affectrng either wholrvor partiaily anv secrion or di:partmeni octn". Jr,i'di,.nmenr close down eithei
I[1l1 :#"H!i"i fl,ffi 

";::I 
il; " ;;p"-; ;:;'"i i?' u n v .1h.; .""ri"; ;; ;:;;:

f,[-q$$;,t3*;;5;::;g.1ffi yr;.l'trq:]:,t'i,f].*ffi
l. Addad by 8. o. 390 detod 19.t.10?6" . :- i

16l Bihar Industrial L-mployment (S. O.) Rules, 1947 I Appx. A Appl.A l 3ihar industrial Empioyment (S. O.) Ruies, 1947 Iri

14. l) A workman guilty of misc-

13. Terminatioa of enrployment'-(I)- For terminating e.mPlolment of a
o".-rii"rt wort-an notice ii iriting shall be given either by th_e emp.loyer

Il'fiIjort,,-""-one month's noticeln the case of monthly-rated- workmen

;il"t ;;;.k-notice in the case of other workmen : one month's or tn'o
w".tr p"y, as the case may be paid in lieu of notice'

(2) No 'temporary workman whether monthly-rated, weekly- rated or
oi"ce-iaied and no probationer or badli shall be entitled to .any -notice 

or pay
ffl.!il;h;;f, if his services are terminated,, but the- serv-ices-of a.tempomry
Wbiim"n shali not be terminated as a punishment unless he hls been given
an oopo*unitvofexplaining the chrrges of misconduct alleged against him
in thimannerprescribed in paragraph 14.

(3) Whcre the emolovment of any workman is terminated, the wages

"..o.i-[rv 
him aod othei dires, if any, shall be paid before the expiry of the

rJora *b*iog day from the ciay onwhich his employment is terminated.

fncd subject--to and in accord-
ir-"" i;itd h" p.ii'itiooi of the Payment oi wages Act; 1936-,-.0r (c) suspcn-
,r.i r,"':rlr. ma-nascr for a oeriod not exceeding I0 days or (d) stopped from

(2) The following acts and omission shall be treated as misconduct :-
(a) wilful insubordination or disobedience, whether alone or in com-' ' bination with others, to any lawful and reasonable order of a

supcrior ;

(b) tteft; frau4-or-dishonesfy in connection with the elri-ployerlgltugi.

(c) wilful damage to or loss 6f emploler's goods or property ;

(d) takiog or giving.bribes or any illegal gratidcation ;

(e) habitual absence without leave or absence without leaVe for more' 
than l0 days ;

(0 habitual late atterdance;

(g) habitual breach of any law applicable io tle establish*ent ;

(h) tiotious or any adt subversive of discipline ;

(i) habitual negligence or neglect of wotk ;

0) frequent repetition of any act or omission lor which a finc may be' 
imposed to a maximum of 2 per cent of the wages in a morrth ;

(k) sttiking work or inciting others to strike work in contravention of
the provisions of any law, or rule having the force of law;

r[(l) smoking in prohibited places ;

(m) sleeping while on duty ;

Subs. by 8. O.330 dared 18,3.19?t. sub-patos (3) tr (o) fe.uumbercd as (b) to (l)

Inr, by lb&I.

l.
thetCol.

l.
I

rli



18 l Bihar Industrial Employment (S. O.) Rules, 1947

deliberate slowing down of work;

I Appx, A

(n)

(o)

(p)

conviction in any court of law for an ofence involving moralturpitude ;

giving false information in writing regarding one,s age, father's
name, qualiflcation or previous serviie at Ihe time"of eaploy_
ment ; and

(q) threatening,.a,busing or assaulting any superior or co_workerin_
side the establishment premibes.] - "

r(3) 
-No order of punishment shar be made unress the workhan con-

cerned rs inlbrmed in writing of the alleged misconduct, gross. tregligence or
inefrciency.and has been givgg aq .oppoitunity to ixpraf-trri'ti1'".ilit*".,
alllged against him. on receiptof th6 lxpranat-io, or if no "*prrr"iilr-ii-r.".i-ved, the employer shall procded to make 

"nqoi.iir and take such evidence as
m.ay be-necessary to p:ove the allegations, agiinsi trre cnaijii woii ;; iilwork-man concerned, if be so desires, will have the right- to cross-exadine,
y-!",r-!:lllrrSlf.or.through another emptoyee ot the estaltistrm";i;-tl;';it,;;;
proouceo agarnst hrm and to produce the evidence in his defence.-Ifon consi-deration of all the evidence pioduced during 

-the 
enquiry the emolover inJs

the. workman guilty and decides to punish "the--w"it'rri, h; .h;li';;-il;i
gIg:I *:31{telv and a copy of the 6rder sral conialn-ir,. 

'iuitffirlJ"lii'iJ
ll_118":"t!._yo-*men's qlea, the Enquiring Officer,s report arid the giounOs onwnlcE tne proposed punishment is being given.j

. .1t(4) (a) Where allegations of misconduct are made against a workman
and the emproyer considers that he should be suspend€d frdm dutv 

"""aionenquiry in.o such allegatio-ns, he may do so Uy ,irviog 
"r-it. i,,i.ffiI"'ii

order.in writing to thar effect. Such in order ihail- tak-e effeci iil;tl;G;;;
its delivery to the workgran. It shal be accompanied by ;;[";;#il"itiil
out the cterarrs-ol the. aileged misconduct and the worliman shill be civen ai
qpportunity of explaining the circumstances alleged 

"giir.t 
-iiiii.th? ;;;;

dure rard oolvrr.ln sub-paragraph (3) above shall then be followed. Refuial to
raKe coples or rne suspe.nsron order and charge-shiet in the Drisence of two
ll9:ry19:."1,I,11:r1.f will,amount to proper service of rhe sispension ordef
SlODg wtth the charge sheet.

" (b) .A workman w-ho is praced under suspension shalr durinE the ueriod
oI suspenston De pald subsistence allowance at the following ratcs,-namely r-

The subsistence alrowance for the 6rst 90 days from the date of suspen.sion shall be equat to one.hatf of tr,.-;;;t-;;;A dearness ailow.nce andother compensatory allowances to which i-w";r&;; wourd have entiiled if hewas,on leave with wages. If the deparrn:entar 
-enq;iry 

gets prorongiJ ira--t[iworkman continues to be under suipension i.r i- p"iroa".*r;.dir;''9iid"y; ;h-;subsistence allowance shail for rr"f,-p;;;;d-;J.{r"r to tt,..i-}Eorit oiirJribasic wages, dearness a,owance and 
"lh;i;";;.;l;o.y "liowancli'; 

-' -*-

,"",:,i:{:i*iJi*.:,1;T,,'.Hff 
4'1111i,3.i"f **1,1.1#3"'J,:,i;T::0"fi l}g

f, ff i"'j::'"r.' : :l :-ry: Pi|g ::'-9*c' r0 ail; ; J I'l,t',i'J"a to o e-rou rrh or s uchbasic wages, dea rde ss ax"wa;;;' ;; a ; il:i"ffi d;:ffi.:, ;i ";":;#jl. sou.. riE. o. udIiilhr.e.rg?5.

Appx.41 Bihar Industrial Employmeut (S. Or ) Rules 1947 t19

/^\ Ilon enquirv. the workman is found guilty of the chargt" the emp'

tov"r iYUt luts such final orders as he .may- consider necessary to meet the

:;'d:;ffi;d... Keeping in viiw tni gravitv 6f the.offrcnce such final order will

ii*"'*'iml';i;s*';",lli:ifi iil.""F'ii.*:ild;;xli:i,,i?ffi,Eii1l1
##g';"lf it:ffi #1i:i1'#!'5,i.*'{iri'J'",il3lxi#-ii'{l
Ii-lrJitft, orherwise ti,r *'otii*in shall be eirtitled to the full wages which bc

i[iif,UuuL t..eived ifhe had not been suspended :

Provided that in the case of a workman to whom the provisions of clausc

(21 "filili;:iili;h; 
co,iJtriioo oiinoiu uppri.r, provisioos of the Arti-

il6 shall be comPlied witb'
without the approval

i,itlt?it*ti... th'erd 'is no lVfanager, cf the
ieaj agairst the order df dismissal or disch''-i" -irr. *a"ugament or to the work't gg+:

r5\ In awarding punishment under this standing order' .the manager

snatt iiie ioto ai"ourl i-he gravity ofl the lisconduct' the prevrous record' rr

#i=ifli}:,.*11%u""'l"l"""Lr*,".t"1T*,fl Jil',l3J3,"ifr"iitT$?li.'i
to the wqrknag concerned'

15. Comptaints.-All complaints arising out of enployment r':rcluding

*::: j:iI',#xx'L,,ri:'l"mlxl]"-,fJ';xx#,"l"j,iJ'T:':::i',::i:
f;"?i" irii. '6"n?r *itn tn. right of appeal to emplover'

16. Certificate on termioation of service'-Everv Dermanent workman

shall be entitled to 
" 

,.,vi"ittiit""t" 
-"t tf'" ti-e of hii dismissal' discharge

or retircment from service'

17. Liability of manager'-The managet of. the establishment shall per-

,on"ll'y'b" ilii;;:i;;;t["r:;'th'';;;;'uiaiuitmut observance of the stand-

ing orders.

18. Exhibition of standirg orde-r'-A copY,gf fiese 
orders in English and

in Hindi or Urdu shall be p-u'Gi 
"t 

the manafer's office and on a notice board

maintained at or near,n" Siiri,i,'."r""*i"-ifr" eitablishment and be kept in

a legible condition.

l]Ju" bY S. o. 1?16 detod 20'12'1979r
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2O7 Bihar Industrial Employment (S. O.) Rule, l94Z , I For,ry I

FORM T

Application Form for submitting Standing Orders

( See Rule 3 )
Name of the industrial establishment/group of employers, if anyAddress- 

Dated the r?
To,

The Certifying ofrcer,

Industrial Employment (Standing Orders) Act,
, Omce of the Commissioner of Labour and Employment,
- Bihar, patna.

Dear Sir, 
:

- Under the p_ro_visio-ns of section 3 of the Industrial Employment fstaniing
Order_s) .4ct, 1946^, I enclose five copies of thc draft standin! 5rders. proposed
on behalf of and for adoption in the lollowing industrial estiblishmentTestablis-
hments. The establishments ha,ve not separately submitted other draft'standing
orders individualy or jointly through sim" gr6up oft*ptoyirr. -.-- --:=--"

Provision has been made in the draft standing orders foi Cvery 'mattcr
in the Schedule which is applicable tb the induitrial establishineni/establi-
shments.

- Statementgiving,prescribed particulars of the workmen employed in
each industrial establishment and the names of the trade unions iri foims IA
and IB (II and IIA) are also enclosed.

Yours faithfully,

(Signature)

(Designetion)

r
forus IA'IB J Bihar lrdustrrial Employment (S' O: ):'Bulos' ti47

trORMTA
'' Pstllcillars ol the Worbmat.'

ISeeRule3] i

121

Signattii6..'....... ...
Designation... ......
Menacpr/O.ccupjer,

tr,ORM IB
Parriculars of the Trade (lnlons of the Workmen.

I Sec Rulc 3 ]
Name of Induetrial Establishment..' ..'

Address ...

Tte............ 19.........

I

Nature
of"

work.

Basic wagps.
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a

I , 3 4 5 6 7 8 9 l0

:i , I

*o.rBfE
EoE
3eE1.O.=soo
dE=

EOP.-! 3
gEE
FA

Namc
a-nil.

address
of the
Presi-.
dcnt.
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?21

I
I

I Seriplno. 1ry"-rof thc-in- f *"-o "rm
I ffitl:fi'$: | ;ffiilx."'' l,;;ffi 

"" 
I $;&i''*

|,ot,n.*"r'| I "

Bihar Itdqptripl Epdeyrnerr ($. e.) Bulps, l94? [ Fornes II-IIA
TqBMg

Lb, g lhe Wqxlnsl Fat+qllttwrent.

[gc D.ule 6 (l)]

(A ecparate shcct of

Signature,., .,. .,.

Siqnaturc... ... ....., ...
Meoager/oecupiel gt Mgtgtt..r? *!:.!: rlri!,

F. Ptgd t&9." r,'."13,.-. 19...

paper Inay be used, i{ ttc qp?99 efgyided herp il

Dated the.,.;.....19... Designation,,.,

ryqBv uA
Declaration lo ebt4e by the Slaa&ts @delr- finited gy a gyoup ollactories

. .r..:^,.;...:. ... ... :u:,,1["u",31*,ro*uon)... ...

l,cr:""H,:$M"tserf... 
... ... ... ,..:l-"^$;;Fiiiq"' ::: ::: :.. :::

do hcrcby declarc that tho provisions ofthc joint
Group of facforics
draft {tanding orders appendgd hereto are acceptabte to and binding ou me.

I 2 3 4 5

F;ins ifi-tv I alhai llidusttlal Eaployiaent (S. 0.) Rirles, l9+7 i23

FORM III
Notice

Office of the Ccrtifying Oftcer, Bihar, Patna,

cstablishment (s)

A e6F' of tLt araft stcildiiig oiaeis fiaaad dnd submiticd !J... ..:^.:.
ii. ...for certification is enclosed foi needful.

This toDy oT diaft Standing Otders Bhould be returned tci th6 ii'irdersigned
within i5 days froih the. date of the receipt of thl3 notice by you, togethcr
with Ony objectiont or obJeetions which the workmen desire to fiakc thcrein.

Herein pleasd fill uP

Given this..r .i. ..i ...day of';. l9...under
ay hand and seal 6f t[e ofrbe,

Ccrtifyirtg Odeer.

. -- -t

dnaftcate 
"1 

ilwtaAe ilxiers,

I Se itute ldf
No. of 19

Neml and address of thC l$up of
employers, if any

Name aid 
"dar.rr 

of the rlatstriat

NamE and addrebs of tlib Trade
Union (s) of the represeniatives

;tfil# aectarJ ihat,the Standing.ord"rs, govcrning tbe eonditions
o[employment in...........,,have been deciared ori the...-............dav
ot... ... ... .,.19,.. ..., to be certified Standing Orders under thl
InduStrial Employtrent (Sianding Orders) Act, 1940.

Scdl.

Dated, iiatnd :

the,.. ... ... ...19...

Cenifying Oficer, Bihar,

Appel I ate Aut horit y, B ihat,
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