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fER—ITSIUT & 3y 3,
(80) IRTT,
AR & IT—fed

The 13th July 2009

No. 1548—In exercise of the powers conferred by the provision article 309 of the
constitution of India, the government of Bihar is pleased to make the rules, regulating recruitment
and promotion of gazetted officers under the directorate employment and training (training wing)
labour resources department as follows:-

THE BIHAR INDUSTRIAL TRAINING SERVICE RULES 2009
Part -1

1. Short Title Extension and Commencement :-

1.

These rules may be called “THE BIHAR INDUSTRIAL TRAINING SERVICE RULES
2009

2. This will be applicable in all Bihar State
3. This will be come into force with immediate effect
2. Definition.—In these rules, unless there is anything repugnant to the subject or context:-

a.

b.
c.
d

“Governor” means the Governor of Bihar

“Government” means the Govt. Of State of Bihar

“Commission” means the Bihar Public Service Commission

“Member of the Service” means a member of BIHAR INDUSTRIAL
TRAINING SERVICE

3. Class/Status of Bihar Industrial Training Service .—The Bihar Industrial Training Service
will be a state service and all the gazetted Technical officers of Industrial Training
Institute/Apprenticeship scheme and Directorate Employment and Training (Training
Wing) will be its member.
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4. (A) Post, Appointment/Promotion Ratio/ Educational Qualification/Experience :-
SI. Designation/Grade Direct Minimum Minimum Educational
No. Recruitment and Educational Qualification and
Promotion Qualification for Experience for Direct
Promotion Recruitment
1 2 3 4 5
1. Vice 75:25 A Diploma in Degree in engineering or
Principal/Deputy Engineering or Equivalent from
Superintendent Equivalent from Recognised
any recognised University/Institution
University/Institut | (2) One Year Supervisory
ion experience from Reputed
Factory or One Year
Teaching Experience from
Recognised Teaching
Institution
2. Principal 75:25(Promotion A Diploma in Degree in engineering or
I.T.I./Assistant from the post Engineering or Equivalent from
Director(Training)/ given in serial no Equivalent from Recognised
Controller of 1 & column no. 1) any recognised University/Institution
Examination/ University/Institut | (2) One Year Supervisory
Regional Inspecting ion experience from Reputed
Officer Factory or One Year
Teaching Experience from
Recognised Teaching
Institution
3. Selection Grade 100% by
Principal I.T.1./ Promotion (From
Regional Inspecting the post given in
Officer serial no. 2 &
column no. 2)
4. | Dy. Director Training 100% by
Promotion (From
the post given in
serial no. 3 &
column no. 3)
5. Joint Director 100% by
Training Promotion (From
the post given in
serial no. 4 &
column no. 4)

(B)
©)

be decided by

KALAWADHI: - The minimum time for the Promotion for different grade/post will

the Department of Personnel & Administration Reform time to time.

The Government shall determine the number of posts to be created in each category

of the service and may create additional permanent or temporary post in the service.

(D)
service.

All Officers already appointed and working will be automatically member of this
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Part—II
DIRECT RECRUITMENT
Source of Recruitment:-

(a) the officers in the Bihar Industrial Training Service shall be recruited on the
recommendation of “commission”.

By direct recruitment in accordance with the rules prescribed in Part —III of these

Rules.
(b) By promotion in appropriate proportion of officers already in this service
accordance with the rules in Part —III of these rules, but the post of class I will be
filled up only by Promotion.
Fixation of Vacancies.—Government will fix up separate vacancies for direct recruitment
and promotional post till Ist April every year. Requisition of vacancies will be
communicated to Bihar public service commission/ departmental promotion committee up
to 30th April generally.
Advertisement.—Commission will advertise the vacant post as per rule for recommendation
to fill up the vacant post after receiving the vacancies for direct recruitment. The
recommended list of candidate from commission will be valid up to one year from the date
of receipt of the list in Department.
Age.—For Direct Recruitment the age of the candidate should not be less than 22 years on
the 1 August of the requisite year and the maximum age as prescribed by the department
of personnel & administrative Reform time to time.
(A) Recruitment Process.—vacancies of vacant post for direct recruitment will be sent to
commission. Commission shall advertise those vacancies of services as specified and
application shall be invited from the qualified candidates.

Merit list of candidates will be prepared by the commission on the basis of category
wise reservation, academic qualification, Experience & Interview.
Marks of Academic & Interview will be of 100 marks. Division of marks will be as
follows: —

(i) Calculation of academic marks will be decided by total percentage of marks
multiplied by 0.6 as example if any candidate got total 90% marks then the
academic marks will be 90 x0.6=54.

But the conversion of cumulative grade point average (CGPA) marks into
percentage will be decided by multiplying by 10.

(i1) Total marks of interview . 40 marks

Total marks for academic and interview will be 100 marks
(B) Reservation—Time to time issued government reservation policy will be applicable
in appointment.

10. Application.—the candidate will send his/her application in prescribed form to the secretary

11.

12.

commission within the date fixed by the commission. The prescribed form may be obtained
from the commission.

Examination fee.—the candidate must deposit the fee as per Bihar public service
commission rule.

The candidate should enclose the following documents/certificate along with his/her

application form:—

(i)  Certificate in proof of the qualification prescribed in rule 4.

(i)  The matriculation or equivalent certificate will be considered as proof of age.

(iii) The names of two referees who are personally known to him/her but not in family
relation should be mentioned and recommendation letter from them should be
submitted or the names of the principal/Head master familiar with the candidate,
but not related to him/her may be mentioned in lieu thereof.

(iv) In case of reserved candidates, the cat certificate issued by competent authority.
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13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

Other Certificates.—Except the provisions already recorded in the rules, the commission
reserves the right to ask for such certificate which may be considered as essential for the
suitability or his/her candidature.
Technical expert for interview.—Generally the commission will consider all the
application received but only those candidates will be called for interview whom the
commission considers suitable for appointment. Technical expert authorised by
government will be a member of the selection committee as technical expert at the time of
interview. Apart from that commission may also appoint a technical expert at own level.
The candidate should have to face the interview on the scheduled date, place and time at
his own cost.
Interview and merit list.—commission will recommend the name in appropriate number as
per Government direction with in the candidate called for interview and prepare a merit
wise list and send the list of the selected candidate to the government within a specific
period as directed
The commission will consider the claims of different reservation category candidates at
the time of sending list of the selected candidates under rule 16. Commission will prepare
a category wise selected candidate list as per vacancies under rule 16 and send to
government.
After needful verification and satisfaction that candidates fulfil all criteria for public
service appointment. The Government will finally select the candidates from the list
recommended by the commission under rule 16 for their appointment.
Medical examination of the candidates.—The candidate should be healthy and sound
physique. He/she should not suffer from any cronical disease. The medical board
constituted by commission will examine the candidates before recommendation. If the
candidate fails to satisfy the Medical Board he/she will not be considered for appointment.
Part- 111
Promotion

In case of promotion from the different cadre posts of this Bihar Industrial Training
Service selection will be made in order of seniority and qualification prescribed under
Rule -4 and government reservation policy. Service confirmation along with other
condition before promotion is essential. The period after which a person holding a lower
post may be eligible for promotion to the next higher post shall be as prescribed by the
Department of Personnel & Administration Reform of the Government time to time.
The post of Joint Director of training will be filled up from the cadre of Deputy Director
Training, likewise the post of the Deputy Director of Training, will be filled up from the
cadre of the officers of Class-I Selection Grade Principals/ Regional Inspecting Officer/.
Similarly, the post of Principal/ Regional Inspecting Officer shall be filled up from the
post holders of Vice Principal/ Deputy Superintendent as per qualification mentioned in
Rule 4(A).
Proposal for consideration of promotional cases will be put up before promotion
committee according to gradation list along with character roll and other documents duly
prepared and signed by the Government. In case of departmental promotion committee
withholding promotion of a person, sealed cover procedure shall be followed. Cases of
promotion will be considered on the recommendation of Promotion Committee as per
Rule -23.
Promotion Committee.—
(A)  The composition of departmental promotion committee for promotion of the post

of Principal & its equivalent, selection grade Principal & its equivalent & Deputy

Director shall be as follows :-

Development Commissioner Govt. Of Bihar Chairman

DN [ —

Principal Secretary/ Secretary, Department of Human Resources Member
Development, Govt. Of Bihar
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3 An Officer of the Personal & Administrative Reform Department, | Member
Govt. Of Bihar

4 Principal Secretary/ Secretary, Department of Health, Govt. Of Member
Bihar

5 An officer of SC/ST Representative Nominated by Personal & Member
Administrative reform Department, Govt. Of Bihar.

6 Principal Secretary/ Secretary, Department of Labor Resources, | Member
Govt. of Bihar Secretary

(B).  The composition of departmental promotion committee for promotion to the post of
Vice Principal/ Deputy Superintendent and Joint Director shall be as follows:-

1 The Chairman/ Member, Bihar Public Service Commission Chairman

2 Principal Secretary/ Secretary, Department of Human Resources Member
Development, Govt. Of Bihar

3 An Officer of the Personal & Administrative Reform Department, | Member
Govt. Of Bihar

4 Principal Secretary/ Secretary, Department of Health, Govt. Of Member
Bihar

5 An officer of SC/ST Representative Nominated by Personal & Member
Administrative reform Department, Govt. Of Bihar.

6 Principal Secretary/ Secretary, Department of Labor Resources, Member
Govt. of Bihar Secretary

(C). Circular Issued by Government time to time for formation of Promotion Committee

will be applicable.

The following scales are available for officers of Bihar Industrial Training Service.
Which are liable to be revised from time to time by the government.

1 Joint Director Training Rs 14300-18300
2 Dy. Director Training Rs 12000-16500
3 Selection grade Principal Rs 10000-15200
4 Class-II (Principal/ Assistant Director/ Controller of Rs 6500---10500

Examination/ R.1.0.)
5 Class-II (Vice Principal/ Dy. Superintendent ) Rs 6500---10500

Any approach for appointment or promotion and transfer will be considered

disqualification on the part of the candidate.

Reservation: - Time to time issued Government Reservation policy will be applicable in

promotion.

(1) Probation Period— Appointment against the basic vacancy either by direct

appointment or by promotion will be considered on probation. This period shall be of two

years.

(2) Departmental Examination.— During the probation period the appointed officer may
be required to pass such examinations, which may be prescribed by the Government.

(3) If any probationary Officer’s action and character is not found satisfactory or there is
not possibility or his/her being efficient in future, the probation period may be
extended for one year more. If officer’s action and character is not found satisfactory
during extended period, he may be terminated or reverted to his basic post.

(4) The period during which a person has held transfer or temporary appointment in a post
in the service likely be allowed by the Government to count towards the period of
probation prescribed by this rule for that post.

(5) Confirmation.— On conclusion of the period of probation, an officer shall be
confirmed provided he/she has passed departmental examination.
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28.

29.

30.

31.

But There will be a relaxation to pass the departmental examination to the

officers directly recruited or promoted before issuance of this Rule.

Seniority.— The Seniority of the officers appointed in this service will be decided by
the circular/principle issued by department of Personal & Administrative reform.
Govt. Of Bihar.
General.— Except as expressly provided by these rules the condition of service of
persons appointed to the service shall be regulated by appropriate rules prescribed
for Govt. Servants in force at that time.
Power of resolve problems.— Power to explain the rules mentioned will be vested in
Government and if any problem arises in explanation of rule. The decision of
Government
Repeal .—All the previous Rules, resolutions, etc in respect of different categories
of their service stand repealed with the coming into force of these rules.
By order of the Governor of Bihar,
SIRAJUDDIN ANSARI,
Deputy Secretary to the Government.

31efieteh, AiaTerd Ao,
TR, Uedr grRT Uehlid vd Hied|

fIeR 9157 (3TIROT) 159-571+500-810E10U10|
Website: http://egazette.bih.nic.in



