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Bihar Contract Labour (Rcg. & Abolitioo) Rutes 63.

The Bihar Gontract Labour (Regula-
tion and Abolition) Rules,l972l'

S. O. 1114, dated 2nil November, 1972.-In exercise of the powers con-
ferred by section 35 of the Contract Labour (Regulation and Abolition) Act,
1970 (Act 37 of 1970) the Governor of Bihar is pleased to make the following
rulos thc same having been previously published as required by sub-section (l)
of the said section, namely :-

CEAPTER I.

1. Short tifle and commencement.-(l) These rules may be called thc
Bihar Contract Labour (Regulation and Abolition) Rules, l9?2.

(2) They shall come into force on the date of thcir publication in the
Ofrcial Gazette.

2. Defnition.-In these rules, unless the subject or context othcrri,isc
rcquircs-

(a) "Act" means the Contraot Labour (Regulation and Abolition)
Act, 1970 ;

O) 'Appellate Ofrcer" means the AppeJlate O6cer appointed by thc
State Government under sub-section (l) of section 15 ;

(c) "Board" means the State Advisory Contract Labour Board cons-
tituted utrder section 4;

(d) "Chairman" meaos the Chairman of the Board ;

(o) "Committee" means a Committee constituted under sub-section (l)
of aection 5 ;

(f) "Fo*" means a form appended to thesc rules ;

(gt) "Sectioa".means a section of the Act.

CEAPTTR, II.

State Board.

The Board shall consist of the following members :-
a Chairman to be appoiuted by the State Government ;

the Commissioner of Labour, Bihar e*oficio or in his absence
any other o6cer nodinated by the State Government h that
behalf ;

(c) one person representing the department of the State Government
to be appointed by that Government from amongst its officials I

Two persons representing lhe priucipal employer-s aad 1q'6 reprcs-

intioi the coftractors 1o whom the Act applies to be appointod
bv tfe State Government after consultation with the organisations,
ifany ofthe principal employers or the contractors as may be reco-
gnised by the State Government.

(e) Two persons representing the employees
and iwo representing the employees of
the Act aiplies to be aPPointed bY

consultation-with such organisations or
nised by the State Government.

of the principal employcrs
the contractors to whom
the State Gorernment after
workmen as may be recog-

4. Terms of office.-(l) The Chairman of tle Board and cach of the
membirs referred to io clauses (d) and te) of rule 3, shall hold offcc as such
ioi . p"rioa of three years commeocing from the date on which his appcintment
is ffrs[ notified in the Official Gazette :

Provided that whdre ihe succesor of any such member. has not beer: noti-
fed in ile Official Gazette on or before the expiry of the said period- -of threc
;a;;*h member shall notwithstanding the expiry of the period of hio oftcc,
iooiiio" to hold such office until the appointment of his successor has been
notified in the Official Gazette.

(2) Each of the members of the Board referred to in clause (c) of rule 3
straU tioia office as such during the pleasure of the Governor'

rl5. Resiqnation.-(i) A member of the Board ou being an ex-ofrcio

-rmbi.- may rEsign his office by a letter in writing addressed to the State

Government.

(ii) The office of such a member shall fall vacant from the date on which
his resi6ation is accepted by the State Government or otr the expiry of thirty
davs fr6m the date of receipt of the letter of resignation by the Govcmment
wf,ichever is earlier.l

6. Cessation of membership.-If any member of the Bgard, not being an
nr-rfr7io member, fails to attendlhree consecutive meetings of the Board, with-
out 66tainiog the ieave of the Chairman for such absence, he shall ceasc to be a
member of the Board :

Provided that the State GovernmeDt may, if it is satisfied that such

member was prevented by sufrcient cause froln 
- 
attending three consecutivc

-"uiioes of the Board direct that such cessation shall not take place and on
sud d-irection being made, such member shall continue to be a member of thc
Board.

(i)

(ii)
(iiD

3.

(a)

(b)

7. Disqualiffcation for membership.-(l) A person :hall be disqualified
for being re-afpointed, and for being a member of the Board :-

if he is of unsound mind and stands so declared by a competent
Court; or

if he is an undischarged insolvent; or

if he has beeu oris convicted ofan offence which, in the opinion
of the State Governmeot, involves moral turpitude.

l. Sube. by S. O.1940 datoil l5'll'1070'

l. Publiebcd i! Bihar Gazetto (Ex-ord). denod 6-12-1972,
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Q) rf aquestion arises as *,#::iX"L,t:'.1li}ff:**l*under sub-rule-(l) the State

X.ules 13'l? | Bihar Contrrct Laborir (Reg' & Abrlition) R'rles e S

Exolanation'-"Chairman" for the purposes 
-of 

this rule' shall includc the

Chairman nominated todtil;i; rJ to p"diot'o'er a meetins'

13. Meetings'-(l) The Board' shalt Ieet atleast twice a year at such

placer'o:rra ii;;ff mav 6e specified bv the Cheirman'

(2) rhe chairmm sharl preside over ev€rv H:il*i S[ l[; B:::t li
which'-t is present and. in his abseoce nomtnate a I

prcside over such meetltrg'

14. Notice "{ ry:t'*:#i. X'J,T,3;:'lJ;r-".1*;'ut"'ilv 
scven davs'

notice shall be given to th

(2) No business which is. not on the li'st-of business for a meeting shatl

u 
""Il'la"iJi 

;;il;;J';;;itno't tt" permission of the chairman'

IRules 8-12

been incurred

om.. aqo, *:ts"r'S il',T.'r"r,i::'$''"rl':;]'i1i"*"i:l t fr:l'o#"fl"1'Tx"l'"[
represent the interest *''""'iJi"]tnititio?pttttot on the Board :

I proria"a that no - 
such member shall be removed unless a reasonable

opportunity is given to n'-'"ii' ;;"iffi;ty -;tpresentation against the proposed

action.

lltfi:H:",,iri',f,1?#:r,r"ti',';t'"tlii*131f .33:i$1;'.3,ri.".tri.l;

which the Person vacatlog

sbarhodoffi ceror,"","}l"3,f,01j.{{ti*ffi $"d{$illl'"ii-tlj"S:}H1'f, :'S
place he is aPPotnteo'

".r.J"gr.ff 
itJ;lP.lii'"',l;lr","Jffi f, :'ilJ-311il*J'T'?ld'ilTJlx';

ii Jiifiilfu soard to carrv out its fuucttons'
"" ""-;;; ti" ,ururi", and allowances payable to rhe staff and the other condi-

tions of service of '""n 
iilri-tn"ir" ut- t'"n as mav be decided bv the State

Goveroment'

15. Quorum.-No business shall be t-ransacted at anv meeting unless at

least one.tiird ot tne memoJrs;i;;;; ai least one represinting the cmployers

;;'#;6;;enting the emplovees are present :

Provided that if at any meeting either less tha'n one-third of thc members

are Dresent or there " "J 
#;';'":;;;ru;;i';' .G emnlovers and the emplo-

;J:}ff,.l'*:-i"ili'Ji#tJn*n::l:"ru*'':3.,t*:::'.rtii:!i':!111
dispose of the business u, ,u"t uaiJrrnlJ-.E tiog irrespecrive of the number or

clais of mrmbers Present'

16. Commlttee of the Board'-(i) l!1n^o.ard may constitute such com-

mittee;;d for such purposes as it m:'y think fit'

(ii) While constituting the Committee's. the Board may nominate one of

it, ..H'u"rJ'6"i" t["-d'nuit'ian of the comrnittee'

It(2) (i) The Committee shall meet .at such times and places as thc

cnaitil',i ot..in. *ia cotmittee may decide'

(ii) The provisions of rules l2' l3(2)' l-4-and 15 shall applytothc

Committee for transactton 1r d"tinttt' at iti meetiogs as they aDply to the

Board.l
(3) The provisions of rule I I shalt apply to 

. 
the members of the Com-

miuee for atteodrng ,Il";#;;;; tiiiie bbir'nittee ar thev applv to the mem-

bcrs ofthe Board' 
.I{APTER ttt'

Registration aod Licensing'

H*$fu ii{r,3.tt]*8"'i1;1,',"',".;6:r'si'?i'.':"*l{ii*if 
[i]lsi;n

(2) rhe application reflerred to in' sub-rureoJ'l;i'i.tliiiil#3i'fi
t u tikuii t"iJi[iit'o*iog pavmcnt of the rees

"itablishmeot.---1. s"b* bv s' o' r94o datod 15'I2-I970'

l
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shall assist the Chairman in convening meetings of the Board;

may attend the meetings but shall not be entitled to vote at such'

meetings;

(iii) shall keep a record of the minutes of such meetings; aad

(iv) shall take necessary rleasure to carry out the decisions taken at the

meetings ol the Board'

rr..4J'pri'^::-:r.f iTi".'":';t'1"33fi ,1"";"ll'g*'l:XiT,i,ilrfi {:*'S11' Allowance t ry:ilT#';['J 
"piririrrJ 

iJ-f,im for jo,rnev perrormed

f,:_P,*."'J3'a:i"f:fiLT:,:iiTr'uJi,itri,:y 
,il uutno'itv-pJyini his sararv. 

.D^^-i .L-lt lra nqi.{ travellinP
;;;;'."-"T,9,1.n'*I:^.":,1[""-:::i0",-',0:i',11,'?,o",JTJi1'i*f,(2) lhe nor-utrrurdr 

ii;;;;il;;f ,h; Board_at such rates as are

*Py:X..*l f#:XlJl?,1" stare covernme* ano 
^ 

iaijv 
-;ih"**1":

bi"lto Gtade I officers b'"iJ.ffi *if"i-a;itv - 
allgwance^ .shall.-beble to Grade I oficers ol-tne rratc uuYsruurwu! *--;a; 

I officers of the State
iii"iii"IJ-., the maximum rate admissible to GI

Q) The Secretary :-
(i)

(i,

Government.

l!. Disposat.of b:,",*",":':!:,"jLrtlTil:'*:li.',tt:..u$"if.ti:?."#* ::
t"k"il3'.3::4:!'t!u"!i"--::l.;1""j.;r*r"*x*''':i'#sl:::fllli:
hil;"i|';;";;;;;s'*lTF1TX3.1E"T.:';Hi'liI"?i'1,#iifi l'ilh3li,'i
ouestion shall be.disposed ot ln aciorqauw

for opinion, and the
rs of the majoritY :

guestiotr
"""""'rr*i ,oat in the case of equality of votes, the chairman shall

second or a casting vote'

have a
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(3) Every application referred to in sub-rule (1) shall be cither persotrally

delivered to the reglsten"g om*i'oi i"Jto t'i- by-rigistered post'

(4) On rtceipt of the apptication referred to -in sub-rule (l)' the register'

ine offic.er shall afrer -oot,og 
itiJ."oo tni aate of receipt by him of the apptrcs-

;1X""# ai?r.nowt"ogment to the applicant'

",*,,1t;l&',.,^iir)":i':":iJfi 
:i1"7

eipt of the aPPlication oY tt

/r\ Fverv certificate ol registration granted under sub-section (2) of

sectioli tiuri'3o,tui" tne following particulars' namely :-

(a) the name and address of the establishment ;

fu) the maximum number of workmen to be employed as contract
' ' labour in the establishment'

the tvpe of business, trade, industry, manufacture or occupation

*ni"n It carried on in the establishmeot'

suchotherparticularsasnlayberelevanttotheemploymeutof
contract labour in the establishment

(3) The registering offrcer shall maintain a register in Form III showiag

tn. o#i"utu-r. "f 
' 

"rt"ufirrriiiirir 
ir'iJuiior to whiih certifi cates of registratiod

havi been irsued bY him'

i**$i,*ffi [*r*"ii:*,ft :,:';* $*l*Lf*l;,*'.. ryJ''d
for, such change.

19. Circumstances in which apptication for rcgistration,t:I-!^".-t:lt^tt-{:;
(l) If--any application for-registration.is not.complete in all respects tne regls'

l;iiJ "h;.r;'fiii 
.eqoire ihe"frincipal employei to amend the application;

*. 
^:to 

make it comptete in all respects'

' o', Ir,rr.lrii"il} "rpr*"'1n being required bv the registering officer

,o u*IJa fir;pii;16;].r-'I"girii"ti* omii.or taits to io so, the registering

L-m."..u"ii reli6t the application for registratiou'

,i.Amenttmentofcertificateofregistration.-(1)Wh:reonreceiptof
the iniiiation under sub-rule (1lof 

'-1t1" ]lt..ll"" fgi'J::Ts-",'.lnf:,'."': i3:':LT

Bihar Contract Labour (Reg' & Abolitiou) Rules' I Rulcs l8'2Q

lffi ;";'r1i;;"-#"s{f*;51,":x1?"T.*[1,11'*::",3"i'"]Jrtl"fll':t"l|
:lild;,?"J;"'.'$:i::':X**::':',"".:1"":l'*":l*'Tri:o'?J13fi ;:flp"[J"'.f;t";"..r"ilpii .?ii"v"i t"- a'pt'ii a sum which' t6gether with the

;"#ii;, ii,.?oi'i,+- uv '"tp. 
princip'rr "-tli"-l:': ^y:*ld^"?:':"1y1-:""-',':l
priniip.rl ' employer, would be equal to such
,'f.. tire resisiraiion of the establishment and toif,fl:l';ffi;i [i' f.;i p"vr[r."i"i ihi regisiraiion of the establishment and to

ll"^?,r.J[" treasury receipt showing such credit'pr-oduce the treasury

B*i"tH:S,f:dml,*r:*#.:fJ.T,"o'Jf"'lf J'",'J'lf ['lt[:li""1li$''ou"

Provided that oo.such amendmentshall"affect anvthing done or any

action taken o, uo, ''go'i"'";ii;H;;;;-ii"uilitv 
acquired or incurred before

such amendment : 
not carry out any amend-' Provided further t-hat the registering officer shall

ment in the registe.o ,or#ifilroititlit upptopriate fees have been depo-

sited by tbe-PrinciPal emPloyer'

+"{$;;*q+i:',:T',t"r,,";id#:i,rf ?#if ir;frtlli'rfr :
officer of the area ln w

contractbr is located'

(2) Every application for the grant of a license shall be accompanied by

a certificate uv tn" p'''li'plitll"pr8ilt'i" rolt-y,to the cffect that the appli'

cant has been emptoyed uv'iirn "t'" 
it"tractor in relation to hii establishment

hnd th-at he undeitakes';'i;;.;il.' uy utt.tr,"-pr"uisions of the Act and tne

ili",' 
".""4"'- 

tn"i"unaer i""to i* ut the pro-visions. T 1%'rffi3li";:rlL?,f;:'piiillp-J"!.pti;vt. in respect of the emplovment

applicant.
(3) Everv such application shall be :11ht'Sgl[-9:l$to 

th"

ricensing offi:er or sent to him ?'9?'""": 
o"iti- 

,e sub_rure (r), the licensing
(a) Oo receipt of.the appiiiaticn referred"to-iI

officer shall, after nottng thereon' the date ot receipt of the application' grant

i" i"koo*t"agment to the applicant'

(5) Every application referred to in sub-rule (1) shall also be accompained

by a tr:ry=Eljlgwrns-
-O't* x x x x xl . r:--..r^.<

' iitf ,l[e puy*"o, of the fees at the datbs specified in rule 26'

22. Matters to.be taketr into accouut in gran'tins or refusing a licence'-

rb grantiDg o. ,t'o''o'g'iil;fi-1,!;;""' ?n" Iice-nsrng officer shall t,ke the

follo-wing matters into account' namely-

(a) whether the aPPlicant-

Hu.s it-zz I Bihar Coitract Labotir (teg' & Abolition) Rulos 67

is a minor, or
is ofuosound mind and stands so deolared by a competent court;

or

(c)

(d)

(D

(ii)

(iii) is an undischarged insolvetrt: or

iD*"m"",;";H:'.1"1"',r:'iJ,'I"i".ff ,i3",|.Xi"tr"l'n:h:::::
involving moral turPitude;

g44*;,'l"ji::il:-,

aPPlicant is a ccntractor;{r\ where on receipt of the intimation relerreC to in sub-rule- (4) of rule

rt, ,i3'r.;;i;;id ;mcei- is satisnea that there has ocourred a chaqge in tho 1. oDittetl by s. o. 10{0 dated 16.12.1076-

., .{
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whether the fees for the application
rates speci0ed in rule 26; and

whetler security has been deposited by
specified in rule 24.

Rulc 26l Bihar Contrac! Labour (Reg. & Abolition) Rules 69I Rulu 23-25

have been deposited at tle

the applicant at the ratcs

(d)

T'

(c) whether.any order^has been made in respect of the applicant uudcr
sub-section. (l) of seotion t4, ar.d, if so, whether a period of thrii
ytars has elapsed from the date of that order;

(v) (a) In case the workman is employed by 
- 
tho Coatractor in pro-' ' ductioo or maintenance 6f lobs which are not permanent in

industrial establishments, the workman wll be paid the same
wages and allowed the same facilities in respect of leave, holi-
days and hours ofwork, as are allowed to thc workman.emp-
loyed directly by the said establishment for same or similar
jo-bs. If therl iJ disagreemcnt about "the same or similar
nature of jobs" the matter will be referred to the Commis-

. sioner of Labour whose decision shall be final.
I

[\ fUl n other cases the wage rates, holidays,hoursofworkand
ll '' conditionsofserviceoftf,e workmen of the contractor shall
ll U" such as may be specified in this behalf by the Commis-lioGf

It
Explanation.-While determining wage rate, holidays, hour -of work .snd

other coiditions of service under (b) above the Commissioner of Labour, Bihar,
rhall have due regard to the wige rates, holidays, hours of work aod othcr
conditious of service obtaining in similar employments.

(vi) (a) in every eStablishment where twenty or .more wo.men 8r€' - ' ' ordinariiy employed as contract labour, there shall be-provi-
ded two roomi oireasonable dimension for the use of their
children under the age ofsix Years ;

(b) one of the such rooms shall be used as a play room for the' ' children and the other as bed room for the childrea ;

(c) the contractor shall supply qdequltg numbcr of toys and
games ur the play room and suficient numberofcotsand'
beddiogs in the sleePing room ;

(d) the standard of the construction and maintenanco of the' ' creches shall be such as may be specified in this behalfby thc
Commissioner of Labour, lthar ;

(vii) the licence shall notify any change in the number of workmen or' ' the conditions of work to the licensing officer'

lt(vrii) The licensee shall within seven days of the comoencemetrt of
" -' 

iontract work, intimate to the inspec[or, the actual date of such

commeDcement.

t[26. fees.-(l) The fees to be paid for ttre grant of a certifcate ot
rcgistriEon under seition 7 shall be as s1rccified below-

if the number of workmen proposed to be employed on contract on any
day-

Rs.

- _ [Publisher's note.-Serial 4 of S. O. 1940 dated 15.12.19'16 which amendr
the Bihar Contract Labour (r.eg. & Abol.) Rules sug8esrs that sub-rule Oi-ii
Rgle 22 shall be omitted. It will be observed that Rir'ie 22 does oot contain'ar-,
sub-rules rather it has few clauses. It seems thar the intention 

"f 
tilSAl:

Govglaalsal w-s to omit clause (e) of Fule 22 which refers to securitv. iiil
presumption is based on the omrssion of hule 24 which deats with .Secuiity..J*

23. Refusal to gratrt ticence.-r(l) On receipt of the applicatioo from tto
contractor and as soon as qossible thereafter, 

- tbe Liceising Omcer iLaU
investigate or- cause investigation to be made to satisfy hiriself about tti
correctDess of the facts and particulars furnished in such application and if,i
cligibility of the applicant for t [cenceJ

- (2) (i) where the lice,nsing-officer is of opinion that thc ricenso rhouldnot be granted, he shall, after affording reasonabl: opportunity to tniappflciljto be heard, make order reJecting the applicarion. ^

(ii). The order shall record the reasons for the refusal and shal bc
communicated to the applicaut.

24. nlx

Subr. by S.O. l0{0 datod l5.l?. 1020.

o4ittod by ibid.

xl

, 25. Forms and terms and conditions of licence.-(r) Every riccncc grantod
under sub-section (l) of section 12 shall be in Form Vt.

- - lzl Every licence- granted under sub-rute (I) or renowed undor rulc 29chall be subject to the following conditions namely :-
(i) the license shall be non.trausferable;

(ii) the-aumber of workmen employed as contract labour in thoestablishment shall not, on any day, exceed the maximum ,;;b";specifed in the licence;

save as provided in these rules; the fees paid for the grant, or asthe case may be for renewal ofthe licence, ;["X b; r"o:rrirriA"bfl
the rates,ofwages payable to the workmen by the contractor shattnor De tess than the rates prescribed under the Minimum WagciAct, 1948 (II ol.l948) ibr sudh e.ptoimeJ wni."-'ap-pficablc ai?where the rates have been fixed Uy'asr"..;ot, siiilei'e'nt or award,Dot less than the rates so 6xed; 

-

(iii)

(iv) (a) does not exceed 20

(a) cxceeds 20 but does not exceed 50

(c) cxcecds 50 but does not exceed 100

(d) exceeds 100 but does oot exceed 200

rnq. by s. o. l94o dated 16'12'1076.

Subr. by S. O.8{4 dsted I'6'1079'

30

75
150

300

t.
,.

I

l
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exceeds 20O but does not exceed 4 00
exceeds 400

u.. [}.,ff6Ti#o be paid for the grant of a licence ono., ,".tioo tz
Ifthe number ofworkmen employed by the contractor on any day_

I Rules 27-2i

G)
(f) 600

750

shall

(a) does not exceed 20 Rs'

(b) exceeds 20 but does not exceed 50 t0.00

(c) exceeds 50 but does not exceed 100 
2r.0o

(d) exceeds lo0 but does not exceed 200 50.00

(e) exceeds 200 but does not 
"*"".a 

aoo 100.00

(f) exceeds 400 200'00
250.00

,m "i!3l"f"i[ lXT,i'g^'lltgd 
under rule 2s o.IT:*:g uoa.. .ur" zs, ;;

#*:i:t":{"J#.,lT,ii,i.i[:,p"Jfl ii.:".,?.,j1",J:#1li:.",Tfl ,ii;k*i.x#
28. Amendmentof thericense.-(r) A Iicease issued under rule 25 or

ffi#fit, 
under rule 29 mav, for good ;;t:;dili."asons, bc amended by the

(2) The Contractor w_ho 
-desires 

to.have the license^amended shall submit
H.S.rl,n:::Xofficer 

au apprication ,tattrg tU" 
""i"re 

or rbe amendmeat and

___,,_(3). 
(i) If the-licensing-ofificer allows-the application, he shall resuire the?pptrcant to furnish , n"iru.y *I"iii"rirf tfiItjl"unt, if any, by which the,bcs that would have been payabie if iii,:ii"i,ir".1.f,ttb amended ro.. LiJ".al rhe fees originauy p"ia r". ?f,iii""#ginatly 

issued in

,hdr sr)".?,1#"#:r.j,,","Ji"r?il,:1i[r..,0"? ii:,,,,",Hr:?'Jg.receipt the. ricense

(4) V/here the applica6lo, fo1 amendment is reflused, the Iicensing ofEcerl$l15f. the reasons ior .iii[ 'ii'r,iii'"#i'ii.ir,,icate 
the same to the

om.".2Po,.I":Tffii1-.i,H;*1,) Every contractor shatr apply to the ticcnsing

(2) Every such aopl.i?tion shall be in Form VII in triplicato and shalibe made not ress than'thirty,days t"r.."-in""auli in wnicn the ricense eroire-andif the apprication is so-made, it" u.rrrJ-r[Iii i. 0"...a to have 6ecnrcnewed until such date when tni renerreifi".oi-i. ir.u"a.

f"r rhi'J."f,Th:'r::chargeablc for renewal of the liiense sball be the cdme as

Provided that if the annlieori^- r^- -^------,

#rl.ffi ,,$*J;Ttrf fl;#*:k[#,r""l"#i:s:[T*1;
ffiro.rr.rrru.

Rulcs 30-32 I Bihar Contract Labour (Reg. & Abolition) Rules 7l

Provided further that in case where the licensing oftcer is satisfied tbat
thc delay ln subrnission of the application is due to unavoidable circumstances
beyond the control ofthe contractor, he may rcduce or remit as hc thinks fit
the payment of such excess fee.

30. Issue of duplicate of regishation or licence.-Where a certificate of
registration or a licence granted or rcnewed under thc preceding rules has lost;
defaced or accidentally destroyed, a duolicate may he,granfed on oaynent oi
Iees oI rup€es trve.

----_-31.tll x x xl.

32. Grant of temporary certiffcate of registration and licence.-Whcre
conditions arise in an establishment requiring the employment of contrac!
hbour immediately and such employment is estimated to last for not more than
8!tSjS__dgyC, the principal employer of 't@
tfiase mEy be, may apply for a certificate of temporary registratirrn of licencc
t<i the registering officer, or the licensing officer, as the case may be havinl
jurisdictiou over the area in which the establishment is situated.

(z) The application for such certificate of temporary registration or
license shall be made in triplicate in Forms VIII and X respectively and shall
bb'accompanied by a treasury-receipt or a crossed postal ordir drawi in favour
of the appropriate registering or licensing officer, as the case may be, showing
tlepaymentofappropriatefees. l[x x x x].

(3) On receipt of the application complete in all respects uod oo b"iog
satisfied either on affidavit by the applicant or otherwise that the work in res-
pect. of which the applicaiion basbeen made would be finished in a period of
frfteen days and was of a nature which could not be carried out immediately,
the registering officer or the liceosing ofrcer, as the case may be shall forthwith
grant a certificate of registration in Form IX or a licence in Form XI, as the
case may be, for a period of not more than fifteen days.

(4) Where a certificate of registration or licence is not granted, the reasons
tlerefor shall be recorded by the rcgistering officer or the licensing ofrccr, as
t6e case may be.

(5) On expiry of the validity of the registration certificate the establish-
ment shall cease to employ. in the establishment cotrtract labirur in respect of
which the certificate was given.
' . (O) The fees to be paid for the grant ofthecertifrcateofregistration

under sub-rule (3) shall be as specified below :-
' If the number of workmen proposed to be employed on cotrtract oD aEy

day-
Rs.

I
I

t

i
I

I

(a) exceeds 20 but does not exceed 50
(b) exceeds 50 but does not exceed 200
(c) exceeds 200

10.00

20.00

30.00

I omitt d by 8.o. 1940 drred l6-lt-1976.

'-t

I
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(7) The fees to be paid for the grant of a ricence under sub-rure (3) shaltrc as specified bc,low :-
If the number of workmen to be employed by the contractor on any day_

Rs.
(a) exceeds 20 but does not exceed 50
(b) exceeds 50 but does not exceed 200
(c) exceeds 200

(8) The provision of rule 23 and rule
r",t tc,t o"i oi t" ;;;;r rii.ffi 

"' 
ffi:} J,iH# (;i'ji f lflr- J,: .!i".":it,?1",1,:

CIIAPTER IY' 
Appeals and procedure.

- 33. . (l) (i) Every appeal under sub-section (l) of section 15 shall bcrreferred in the form of 1 mgmg.randum 
-s.igned by ihe ;p;jluoi"o, his autho-ised agent and presented to the Appeltite officsr i.6;r"r; sent to him byegistered post.

(ii7 The memorandum shall be accomoauied !v a certified copy of the,rder appealled from and a treasury receipt for Rs. lb.
(z) The memorandurn shail set forth-concisery and under distinct headshe grounds of appeal to the order appealed from.

-34. (_l) where the memorandum of appeal does not comply with therovisions of sub-rule (2) of rure 33. it may ue' rejecteJ 
". i.t*i.t t'" upp.il*irr the purpose of being amended wit[in a tirir" io u" n.-J'6v th;6;;t-radrfficer.

(l) where the- Appellate^officer rejects the memorandum under sub-rute.) he shgll record the reason for such r6jection, and ,or*-uoi.ut" the order tore appellant.

.. (3) where the memorandum of appear. is in order the Appeilate officcrrall admit the appeal. endorse therto" the .toro -:; -;-^::I5^- --i -L-r,.appea!, endorse theribn tn. a"tu 
-oi 

iri".,i,iiitiror. su."r! ru! .,,*,eq, suuursri rtrereon tne date or presentation and shall:gister_the appeal in a book to be kept for thi purpose 
"airea 

-ini 
Reeister of.ppeals.

- (4) (i).when-theappe-alhas been admitted the Appellate officer shallnd the notice of the appeal to the Registering officei oi"in.Li"r"rir;brt;;;r the case_may be, -on whose ordEr the-ippear has t..o-pi.i.oed and theesilterin-g ogqr or the r-icensing officer shalr'iena;[; ;;;;r'd';'ithe caso toe Appellate Ofrcer within a period of one month.

- _j?,9-1 :"^.lfl^gl t_h-e record.the Appellate Officer shalt send in notice tore3ppellant Jo appe-ar bgfore him at ru"h'd"te and ti
the notice for the hearing ofthe appial. --

35. If on the date fixed for hearing the

I Rulee 33-35 hules 3e-+i J Bihar Connact Labour (Reg & Aboiition) Ruies 7t

5.00

20.00

30.00

_,_ 9j^.,.. 
(i) Where^an appeal las been dismissed under rule 35 the appellant*ay apply to the- Appelate oftcer for the re-admission of the appiil-andwhere it isproved tbat hi ;;p.;;;;i;d'by uoy,;-tr"i;;;;;J f.o- appearingwhen the .appeut was cafled o, ?;; h;;;i-rg, the Apperrate officer sharl restorethe appeal on its original number.

. -(ii) Such an application shall, unless the Appelrate officer extends thetime for sufficient reasons ue maai *iii,i.l'o?"ii;ir"hfffi iraismissal.

. -37. (l) If tbe. appellant is present when the appeal is called on for theheq$nq, the Appellat-e- offic"r iholl p.o"".d to 'f,ear -thJ-appellhnt 
or hisauthorised agent and any.other person summoned by hi.-i; tri,l pr.p"*, ,rIpronounce judgment on the appear either confir-,og, i*.riog or varying theorder appealed from.

(?) The judgment of the Apperrate officer sha[ srate the poiuts fordetermination, the de cisions thereon uia tu" reasons for the dec,sions.
(3) The order shalr be conrnrunicated to the appellant and copy thereofthall be sent to the Registeri;g-om;;; or the Licensi,g officerfromwhoseorder the appeal has been-prefiriia.- ---

. . 't39. Payment of Fees.-unress providerl iu these rules au fees to a" I I

i;i*;Tffi #{ii{#,,':9."1.'lt"ttJr,H:r'ii";i.-iBtf /
39. Copies.-Copy 

_ of the. orcler of. th9 Registering Officer, Licensingpfficel or the Appertate^on,"ir *uy-Li-otjainea.on-payme'r of fees of rupeestwo for each order on apprication rp."iryirg tn"HtJ;;'"tter particulars ofthe order made ro the officei ";;;;;r;i:-'
CIIAPTER, V.

WELFARE AND HEALTH OF CONTRACT LABOUR.

- .4o. (r) The facjlities required to be provided uncer sectious g and 19 ofthe Act, 3-am9ly, sufficient. r;ppiy- oi *t6r".o*; dr,;i;"g;ater, a sufficieutnumber of latrines and urrnals, wiit,l"g iacilities and ri.J-""ia faclitres shalbe provided !v - 
trre contracfor in inJ"ar" oi tn" "iiitiog-.Juitirn*"nt withinseven days of the commencement of these rules u"a-io 

-it" 
case of newGstablishment withi, seven days of the commencement of the emproyment ofcontract labour therem.

(2) If any of the facilities mentioned iu sub-rute (l) is not provided bvthe contractor within the period p."r"riu"J,-ih";;; i[u-rr'u'.,J;.ovrdc<r bv ,1re

ffflc*p# "u?*yE:'-tthi"-.. ' ;i ii;;^p,'y ;f ti^,i-p"ffi'ffi;fffi

Rqgister of

flr;. 1::trlr?".1;jll,*-.y:? tj*. wherein .contracr la.lgur is requircd
ime as may be specified lL h^"1: :l^ 1lglr-,ii_connectron *it li;;;;"d; 

"ir"nt'I,i"'uriJn[;', ;r"l:f;:frthe Acr appriei and rn*hich-.-piofrr"]", tl'iliirli,'Iiu"".,T"i'J.iffit: ?r"""lH
*::"T:^?*j:l,t.!s',rl,por: irrJ 

"".i.Ictor shall provide and, marntain resc:T::"r::^:,.j:.1,r.1r,,rl,por: the contractor shall provide a
to con-

appellant or his authorised aeent
rooms or orher suirabrs arrernative aocorirnJi"ii#-i,i,iliir'iitJi" 

"T;J'H 
','i;

l1
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9orylng into force of the rules in the case of existing establishments, and with-
in fifteen days of the commencement of the employment of contract' labour in
new establishments.

(2) If the amenity reftrred to .in sub-rule (1) is not provided by the
'contractor or within the period prescribed, the principal employer shall piovide
the same within a period of fifteen days of the expiry of ttre period taid down
in the said sub-rule.

(3) Separate rooms shall be provided for women employees.

.(4) Effective and. suitable provision shall be made in every room for
securing and maintPining adequate ventilation by the circulation of fresh air
and there shall also be provided and maintained su{trcient and suitable natural
or artificial lighting.

ti(5) The rest room or rooms or other suitable alternative accommoda-
tion shall be of such dimensions so as to provide at least a floor area of 2.0

Rules 44-48 ] Bihar Contract Labour (Reg. & Abolition) Rules 75

Provided that the inside walls of kitchen shall be lime washed every four
months.

. (3) (i) The precints of the canteen shall be maintained in a clean and
Sanrtary condition.

. . (ii) -Waste water shall be carried away in suitable covered drains and shaltnot be allowed to accumulate so aJ t; ;uie a nuisance.

- (iii) Suitable arangements shall be made for the collection and disposalof garbage.

^.., 44. (t) fle dining-lall shall accommodate at a time at least 30 percent
or the contract labour working at a time.

. (2) The floor area of the dining hall, excluding area occupied.by tho
service counter and any furniture excepi tables and chiirs shall bl not' ltssthan one square meire per ,diner to be accommodated as liescribcd io ruu:
rule (l).

^--, !3J (i).A portion-of the dining-hall'and service counter shall be partiti-
oned ott and reserved for women workers in proportion to their number. 

-

. (ii) Washing places for women shall be separate and screened to secure
puvacy.

-(4i S-ufficient tables, stools, chairs or benches shall be available for the
number of diners to be accommodated as prescribed i" r"t-irrc rl).

- 45 (l) (i) There shall. be provided and maintained sufficient utensil,
crockery, cutlery, furniture and othei equipment necessaiy for the efficient run-
ning of the canteen.

(ii).lhefuryiture,ltensit* 
"oa 

other equipment shall be maintained in a
clean and hygienic condition.

. - 
(2) (i) 

. 
Suitable clean clothes for the employees serving in the canteen shall

also be provided aod maintained.

- (ii) A. service counter, if provided, shall have top of smoottr and imper-
vious material.

- 
(iii) 

-suitable facilities jncluding an adequate supply of hot water shall be
provided for the cleaning of utensils and equipment.

46. The foodstuffs and other items to be served in the canteen shall be
in conformity with the normal habits of the contract labour.

- 47- The- chalges for foodstuffs, beverages and any other iterns served in
the canteen shall be based on 'no-profit no-loss' and ihall be conspicuouj]
displayed in the canteeo.

. 48. . In atriving at the prices of foodstuffs and other articles served in theaanfaan thc fnlln.'rinc ifc-o choll ^^r r.- +;L^- :-r,- ^^-^:J-__.:___ __

r

square metres for each person making uie of the rest room and the accommo-
dation shall not be less than for ten percent of the number of workers employed
at any one time.

(6) The rest room or rooms or other suitable alternative accommodation
shall be so constiucted as to affbrd adequate protection against heat, wind,
rarn, and shall have smooth, hard and imperviousloor surface-.

(7) The rest rooms or other suitable alternative accommodation shall bo
at a convenient distance from the establishment and shall have adequate supply
of wholesome drinking water.

42. Canteens.-(l) In every establishment to which the Act applies and
wherein work regarding the employment of contract labour iu likely to con-
tinue for six months and wherein contract labour numbering one hundred or
rnore are ordinarily employed an adequate canteen shalt be provided by the
contractor for the use of such contract labour within sixty days of the dlte of
coming into force of tle rules in case of the establishments and within 60 days
of commencement of the employment of contract labour in the casi of niw
establishments.

(2) If thercontractor fails to provide the canteen within the time laid
down the same shall be-provided by the prinbipal employer within sixty days of
the expiry of the time allowed to the contractor.

. (3) The canteen shall be maintained by the contractor or principar
employer, as the case may be, in an efficient manner.

43. (t) The canteen shall consist of at least a dining hall, kitchen, storq-
room, pantry and washing places separately for workers aid for utensils.-

Q) (i) The canteen shall be sufficiently lighted at all time when any
person has access to it.

(ii) The floo_r shall be made of smooth and impervious material and
inside walls shall be lime washed or colour washed,- at least once in eaoh
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(b) the.depreciation and maiutenance charges for the buildingand
equipment provided for in the canteen;

(c) the cost of purchase, repairs and repracement of equipment includ-
ing furniture, crockery, cutlery and-utensils;

(d) the .water charges and other charges incurred for lighting andventilation; i
(e) the -interest on t,he amounts spent on the provision and maintenance

of furniture and equipment provided for in the canteen.

49. The books of.acconnts and registers and other documents used io,nnection with the runuing of the canteen shall be produced on aemana to ai
spector.

50. The accounts pertaining to t_he canteen shall be audited once evGry
months by registered accountants and auditors :

Provided that the commissioner of Labour, Bihar, may approve of any
her person to audit the accounts, ifhe is satisfied that it is-ndt feasible-iipoint a registered accountant and auditor in view of the site or the t"""ti."
the canteen.

51. Latrines and urinals.-Latriues shall be provided in every establioh-
rntcoming, within the scope of the Act on the foilowing scale namily=-----

(a) where females-are employed, there shall be at least ono latrino for
every 25 females;

(b) where males are employed, there shall be at least ono.Iatrino for
every 25 males;

Provided tbat where the number of males or females exceeds l0o, it shafl
sufrcient if there is one latrine for every 25 males or females, ar ii" oil'
ry be, up to the first 100 an<i one for every 5-0 thereafter.

52. -EyerJ latrine shall be under cover and so partrtioned off as to secure
.vacy and shall have proper door and fastenings.

5?, (l),{!ere workers of both sexes are e.mRloyed there shall be display.
outside each block of latrine and urinal a notice in the language underslodd
the majority of the workers "For Men Only,, or..For Wom-en Snfy- ;;- th"
;e may be.

(2) The notice shall also bear tle figure of a man or of a \ryomen, as thcc may be.

54. There shall be, at least one urinal for male workers up to J0 and one
female worker up to fifty employed at a time :

Provided that where the number of male or female workmen, as the caso
,y be, exceeds 500 it shall be sufficient if there is one urinai r", iri.y lo
,les or females up to the first 500 and one for every 100 or oart theicof

Rules 56.59 I Bihar Courract Labour (Reg. & Abolition) Rules 77

(2) (i) The latrines and urinals shall be adequately lighted end shall be
maintained in a clean sanitary corrditiou at all times.

(ii) Latrines and urinals other than those connected with a flush sowage
system shall comply with the requirements of the public health authorities.

- 56. Water shall be provided by the means of tap or otherwise so as to
be conveniently accessible in or near fhe latrine and urinals.

57. Washing facilities.-(l) In every establishment coming within the
scope of the Act adequate and suitable facilities for washing shall be provided
and maintained for the use of contract labour employed therein.

(2) Separate and adequate screening facilities shall be provided for the
use of male and female workers.

(3) Such facilities shall be couveniently accessible and shall bc kopt in
clean and hygienic condition.

of the Act there shall be provided and-maintained so as to be readily accessiblc
during all working hours first-aid boxes at the rate of not less than ode box
for 150 contract labour or part thereof ordinarily employed.

59. (l) The first aid box shall be distinctively marked with a rod cross
oa a white ground and shall contain the following equipment, namely-

A. For establishments in which the number of conhact labour cmploycd
does not exceed fifty-

Each first-aid box shall cootain the following equipment-
(i) 6 small sterilized dressings.
(ii) 3 medium size sterilized dressings.
(iii) 3 large size sterilized dressings.
(iv) 3 large size sterilized burn dressings.
(v) I (30 ml.) bottle containing a two perceat .alcoholic solution of

iodine.

(vi) 1 (30 ml.) bottle containing salvolatile having the dose 'and modc
of administration indicated on tho label.

(vir) I snake-bite lancet.
(viii) I (30 gms.) bottle of potassium permanganate crystals.

(ix) I pair scissors.

(x) I copy of the first-aid leaflet issued by the Director General
Factoi! Advice Service and Labour Institutes, Governfleat of
India.

(ri) A bottle containing 100 tablets (each of 5 grains) ofaspirin.
(xii) Ointment for burns.

!-
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67. All payments of wages shall be made on a working day at the wor&
premises and during the working time and ou a date notified in advance and
in case the work is cogpleted before the expiry of the wages period, final pay-
meut shall be made within 48 hours of the last working day.

68. Wages due to every worker shall be paid to him direct or to otler
Ircrson authorised by him in this behalf.

69. All wages shall be paid in current coin or currency or in both.

.-7Q.- {age_s shal,! be paid without any deductions of any kind except those
specified by the state Government by general or special order 

-in 
this beialf or

permissible under the Payment of Wages Act; 1936 (4 of 1936).

71. - Anotic-e qlgwing tte wages period and the place and time of disbu-
rsement of wages shall.be-displayed at the place of wcr[ and a copy sent by the
contractor to the principal employer under acknowledgement.

Each first-aid box shall contain the following equipoent :_(i) 12 small sterilized dressings.(i0 6 medium size sterilized diessings.(rii) 6 large size sterilized dressiogr.-
q") 6 large size sterilized burn dressings.

,(".| 6 (r5 gms.) pu"r.i, ,t.ii,r-rJo 
"rii", ,"",.

1l}i i i:|Xllt:ttle 
containing ui*o r..""rt arcohoric sorution iodine.

.:r il;;i$."0,?ll",,o",ll?#T, ;f,:"?l1.Jf 
h;; ; ; ;"* an d modc

(vifi) I roll of adhesive plaster.
Gx) A snake bite laucet.
G) I (30 gms.) bottle of potassium permaganate crystals.("il I pair scissors. 'rruq64u'1r''i uryslals'

(xii) I copy of the first aid leaflet issued by_the Director General, FactonrAdvice Seryice rna GiJ,ir-jffilt"r, Government of India.

ff3 3J,ff,?#lH:. 'oo '"'"i'"r""ch or 5 grams) or aspirin.
(xv) A bottle of a suitablo surgical anti.septic solution.

nr rofr?.tTSHT lX;:fr",}ent 
shall be made ror immediate recoupnent of

,or. 
UO. Nothing except the prescribed contents shall be kept in the first aid

- 61. Ths first-ai

m"lT,rffi],'H';3;1ri""1,",1"1',:!",,,1in10i";"ff 
r""r"*Jff :l'1**ff :

,,-_^ 9?.. A person in charge of the first-aid

ffi'6:lJ",1,rTl-.ll;fffi ;il='I.ilfr,.tolf".ltLoo:.uot.iloo,,*u,,tr$".i

t'

shall ensure the presence of his authoriscdrepresentatlvE--Et-Tfirpfac ge by the contractos
to workmen and it shall be the duty of the contractor to ensur6 the disburrc.
mefi of7fury6s in the presence of such authorised representative.

\ft{ -Tbe authorised representative of the principal employer shall record
under his signature a certificate at the end of the entries in the Registor of'Wages or the Wages-curn-Muster Roll, as the case ruay be in thc following
form:-

Certified that the amount shown in column no....
has been paid to the workman concerned in my presence on

... at...

CEA?TER VII.
REGISTER AND RECORDS AND COLLECTION OF STATISTICS.

i

CEAPTER, VI.

,",, g3;";fi"contractor shall nx Tllti",.o,

{"1 of contractors.-Every principal employer shall maintain ia
iegistered establishment a register of contractors in Form XIL

75. (ft^egister of persons employed.-Every contractor shal maintain ia
)tr-of each reeistered establishment where he emnlnvs rrrlntrqnr lqhnrrr cegistered establishment where he employs contract 6bour,;

pfu_plolment carrl.-(I) Every contractor shall issue an ernploy6snj
m XIV to each worker within three days of the employmeni ,if G

, (r?Al. card shall. be r-naintained up-to-date and any change in thc parti.
culars 8FII be entered therein.

*fi. service certificate.- on termination of employment for any reason
whatever the contractor shall issue to the workmen whose services Uuw Ucoa
terminated a Service Certificate in Form XV.

78. Muster Rorl, wages Register, Deduction Register anit overtime
Register--(l) ln respect of esiablishments which are govern-ecl bv the pa"-"ri

in respect of which wages

64. No wage period shall exceed one month.

;*{ip$$E$f$[*rn-"t,uu!,tl :*]",:-,:i],.*

74. Reg;
rcspect of eac,/'

___,--i---l-
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fi: *.f.H:,jHll.i".fli:.1T,:.11*:.,_qt be 
_deemed to be rqsisters,rds to be mainrainea uy ini"LotriTJi;tl H"r""1:r?:o,:- \:) Muster Roll;

(b) Register of Wages;
(c) Register of Overtime;
(d) Register of Deductions;
(e) Register of fines; and

. (f) 
.Register of Advances.

(2Yln resDect of estabrishments not covered under sub-rure (I) the follo-wing pfvisions-shail ,pplt;;;;;i;'i _'"" 
uuvsrctt uuqer suD-rute

J ("),1li?,'fi,x,il:it 
;:?,; 111??1,. hy:x'tr f,:ii [",i,,1ffi . 

u n 
"o-

Provided that a combined muster ror-c.um-wages register in Form XVII,*: or maintained uv tn" cori#il;ffi; tn" *uE"-p"iioar,'i rortoight or
(b) 

,Y.Tf-_ l!" ,yugg period is one week or more, the contractor shallrssue.wages slips in Form XXI to the *.,.t "rs arleacr o zlo., -_j^_ e^the disbursem,.int 
-of 

wages.

,Y-l:f the .wage period is 9ne week or more, the contractor shall
liT:,yff:l *pj, 

r:,T:::Ix r 1o in" woiri"., Z ti"", i il", ffi #i"
(c) 

i,f;*,T?,{,j}."*;:f:,,,::o-:1,*:y worker on the register of
Xf,lii.n"',].i'1;:g-tl:rrl;lr;..;r'fi ;':;;", ji"oii"'Iii,#
:!,ff :""1"?*]::,:"1",ry:il-!$fi "lli,nllL#xlriii"'ffi tff:l,lt,::f 'f :'.:L:l"'i*"'^""r.'::"-41,I.1diH,,l':3JilJo'"d;"1il:
fr,i:Tj:*'"p.e,eotutiu";f'dff ffi il;"i":di:I",T,Ji:l,lrule 73.

'epi,

;{,ffq,f|f1,;"3::ffilfr :ffir,,"ff ,*in*",i:**r":*

' (3) Notvrithstandinq anything contained in these rures, where a combincdr alternative form is rouglht (, ui-i..J-ui'ii" 
"orrr""tor ro avoii aupricarionf work for comoliarc_e-_ witn.-tn{irr"JiriJo, qf Ey-"ri"i,ii, or the rules'amed thereuuder' or any .other rais: or'regulation's -or-io"-"ur", 

whorerechanised pav rors,u..i i"iioao"i;-# uJtiir--"amio]rr#ioo, arternativcritabtc form or forms in 
*:-,"^{ "rv 

;r *,I'ror*i pi;;rHd"i;i"# these rules.
'ff rl-/'o with tho p'.viou*-tii;;; .r tf,;-El,irrcifiil',';-di"ffifi;
frg. Every contraotor shall disnlnv q. ,

r,.;r;:l#;*ulir.rlu{r'Jl*.'g:f#*,",,'"x#11,il:}"}:it

@ register of overtime slralt be maintainodDy every contractor in Form xxur to 
-record 

therein number ofhours and wages paid rri&.iii_" *lli"iiurv.

80. (r) Ail Resisters and other records, requirerr to be rnaintained undero Acr and rules. shai-l be maintalnea- 
"-Jdircr"-.uoa up_to_Oatel and unless

,tfi1yf "_, l{f l*o- j": - :l* .t"^-.f:_, I ; H o ff ice o r t he n ea rest con venien t

:Lirbo st-B3l Bftar eontract Labour tkog. & Abolition) Rulo BI

(2) Such registers shall be maintained legibly in English or. Hindi'

*n"J},i*Jl'"i"gl'fl:l,Y':i'Jlil:Hf;*1Xi"",',ff 
',"ilJ:"l"':originarrora

A,.t,9)*li'lf"rryj$:'a..'.:':'j'r#*qU[.'j.,]q?i!f""lfi "i?il"J.it
authority under the eoi'oi ur, persun authorised in that UiUalf by the State

Govcrnment.
(5) Where no deduction or fine has been imposed or- no overtime hac

bcen worked aunug ffi';;ct n9'i9a' u ;"if enlry shall be made apross the

body of the register at*ile 
'ir'a 5f q[e wage perioi indicating also in precisc

tcrms the o,"g" p"rroi,Ji6il-U-,n"- -o-,-[-"-9,ti 
refates, in the respective registcrs

mshtaincd in Forms Xi,.iXt and XXIII respectively'

' 81. (l) (, Notices showing the rates of, wages' hoursof work'wage

HqE+H*$i'l',* ':r*t+*,9;t*+ftrr:r--l,l"'tl;i"ff#ilt;;1"6;;-tni "o'ottu"tor' 
as the case.mav be'

(ii)Thenoticesshallbecorrectlymaiutainedinaclcanandlogiblc
condition.

(2) A copy of the t-'oliT shall !9 1-nt 
to thc Inspector 19d whenever any

changc oscurs tne sam?s'hiii'il;;;ttnicated to him forthwith'

i

I
I
Ir
I
I

,t

I

ired by 82.(l)EvervcoltT3ctg{shal,l-sin^**lf'f ::Y-:"iT.'t'::H^ITfl,il:
aupfidt?i:i it tq:"t:h*the Licensing Offrcer concerneo nor ratl

Hh- tlc'"tose of thc half Year'

Note..-Half-year for th-" n"po'",of this rule meaus "a period of 6

.ootf,r'-it;;r"iri-i;r- ilt'ri^i"ry and lst July of everv vear".

(pEvervprineiparffs?L'ilit"1,"'i3f ':T1""'l3ll'n*fl:"**ffi
Sf#lr;3J:::f..-JoI'-"G;';o#t#'iiil'rJu'i..v]r"ilo*ioiin"cniortuE
ycar to which it relates'

l) Tk Bo:
r'6iy oth
tioo or stal
emploYer t

ny person
rllv bound\

.83. ( Commissioner of Labour, Bihar o1.1hc

Inspcctor or, the Act shall have powers to call for

aoy informatioo
contract labour from any contr&ctor

or prinaPat order in writing.

(2) AnY
rhall be lega[Y

the information .under subrule (l)

FORM I
lsee RulE 17 (l)l

Application for regisfiation of establishments employing contact labow'

l. Name and Lmation of the establish-

ment.

Committee, Comr
authoritY under ttr

:s in relation to co:

ry time b.Y an ordet

ed uoon to furnish

Board, Committee, (

other authoritY unc

statistics in relation
'er at anY time b.Y an

son called uoon to fu

other authoril
statistics in reli
'er at anY time t

son called uPon
Lnd to do so.

statistics i

'er at anY

son called
rnd to do

I
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Bihar Contract Labour (Reg. & Abolition) Rules

Full name and address of the
Principal Employer (furnish father's
r ameln the case r:f individuals;.

Form III I Bihar contract Labour (Reg. & Abolition) Rules 83

3. Nature of work in which
contract labour is emPloYed
or is to be emPloYed.

4. Maximum number of cont-
ract labour to be cmPloYed
on any day through each
contractor.

5. Other Particulars relevant to
the emPloYment of contract
labour' 

's 
ignature of Registering oficer with seal'

FORM III
lsee Rule 18 (3)l

Regi s t er of E s t ablis hment

82 I Form.II

4. F,rll name aud
Manager 'or 

Person
address of

responsible
the
for
the

r5.

6.

the supervision and control'of
establishment.

Nature of work carried on in the
establishment.
Particulars of contractbrs and cont-
ract labour-
(a) Name , and addless of

contrqtors.
(b) Naflre of work in which- 

c2frtract labour is employed
,dr is to be employed.

(c)/Maximum number of contract
./ labour to be employed on any

\-/ day through each contractor.
,[(cc) Estimated date of the commen

cemeirt of work under each con- :

tractor.l
(d) Estimated date of terminatiou of

contract labour under each contr-
actor.

7. Particulars of Treasury receipt enclo- :

sed (Name of the Treasury, amount
and date).

I hereby declare-that the particulars given above are true to the best of
my knowledge and belief.

Principal Employer.
Seal and Stamp.

Date of receiPt of aPPlication. Office of the Rcgistering
Officer.

IORM II
[See Rule 18 (l)]

Certifi cate oJ Registration

Government of Bihar, Office of the Registering Officer.

Serial
No.

Registra-
tion no.
and date

Name and
address of
the establi-

shment
registered

Name of
the princi
Employer

and his
address.

Type of business,
trade, industry

manufactures
or occupation,

which is carried
on in the establis-
hment.

Totel No.
of workers

directly'l employed.

I

l

Name and
addrcss of
ccntractor,

Nature of work
in which cont-
ract labour is
employed or is
to be emploYed.

Maximum
No. of con-
tract labour
to be em-
ployed on
any day.

Probable
duration of
employ-
ment of
contract
labour. L

A Certificate of Registration containing the following
sranted under sub-section (2) of Section 7 of the Contract
ind Abolition) Act, 1970, and the rules thereunder to-

I NarrrrP nf work carried on

particulars is hereby
Labour (Regulation

Particalms of Contractot and Contrdct Labour'

Remarks.

,

,l 2l



84 Bihar Coatract Labour (Reg. & Abolition) Rulec

rORM IV.

[See Rule 21 (lr.

Application for llcence.

Name and address of the contractor
(including his father's name in case
of individuals.)

Datc of birth and age (in case of
ind.ividuals).

Particulars of establishments where
contract labour is to be emF
loyed-

(a) Name and addross of the estab-
lishmenf. 

i

(b) Type of business, trade, indus.
try, manufacture or occupaliop
which is garried on in tho
ostablishment.

(s) Number and date of Certificatg
of Registration of the establish-
ment uader the Act.

(d) Name and address of fhe prin-
cipal employer.

Particulars of contract labour-

(a) Nature of work in which con-
tract labour is emP,oYed or is
to be employed rn the establish-
'ment.

I ForoW

l.

2,

5.

(b) Duration of the proposed con-' 
tract work (give particulars of
proposed date of comrtrencmg
and ending).

(c) Name and address of the Agent
or manager or contractor at the
work site.

(d) Maximum no. of ,contract la-
bour proposed to be employed
iD the establisbmenf on ary
date.

whether-.th"^ _:9ol.*:ll rr. _ "-..o:

Forn Y I Bihu conrraot Labour (Reg. & Abolition) Rule

Whether there was any order againrt
the contractor revoking or spspe!-q-
ing licence in respect 

'of an - 
earliet

co-ntra"t. If so, ihe date of such
order.

Whether the contractor has worked in
any other establishqe4t withi-n thlnqtt
fivi years. If so, gtve d-etails of the
Priniipal Employer, Establishment and
nature of work.

Whether a 'certificate by the Principal
Bmployer in Foln V enclosed.

Amount of licence fee paid, no. of Trea'
sury challan and date.

n[xxxx]
DECLARATION.

I hereby declare that the details given above are correct to the bert of
gy knowled3e and belief.

Place- Sfgnatwe of tho aPPlhurt'

Date- \ 
(Contractor)

Note-The application should be accompanied !v Treasury ryceigt,f9,r
the apfrbpriate amount and a certificate in Form V from the 1,nnct'
pal Epployer.

(To befilted tu the ofice of the Licewlng Oficer)'

Date of receipt of the application with challan for fees/security deposit.

.signatwe of ltcenslas Oficcr,

roRM v.

I See Rule 2l (2)l
Form of certificote by Pfincipal Employer'

certified that I have qngaged the appticant (name o-f lhe contrator) . 
as a

*otr"iioii" mv estaUiisilffii: I unaJitit" to bL bound bv-all the provisions

#iile;6""t L"U"ir. ir"g"t"tion and Abolition) Act, -1e70 aqd the ,Bihar
;ffi;""t i;b;irr inJg"dti"i ana eUotition) Rules, in so far .as tho. provisioos

Ii"?iiii*Uti- t,;. dt. in respect of the eirrployment of contract labour by thc

appliciirt in mY establishment.

Sisruttne of PrinciPal EmPloYo.

\ame and addrgss of Establishmont.

$t

r[6.

7.

9.

t0.

Place... :..
Date...

I

4.

I

!
iI
I
i.ir
ii
ii
il!i

I

I

r
I
I

I
I
I
I

I

I

I
I

I

,l
J

I

i

i,i

rl,:1,.i
ti
i'.1

l
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Licenoe No.

Date of Renewal.

Date...

Renewal (rule 29)
Fee paid for renewal.

Fee paid Rs.
...under section 12 (l) of the
Act, 1970, subject to ilie condi-

Signature ond seal of the
Licensing Oficer.

Date of expry.

Bihar Contract Labour (Reg. & Abolition) Rules I Form,VI

FORM VI
I See Rule 25 (t) t

Government of Bihar.
Office of the Licensing Officer.

Dated

. Licence is hereby granted to...
li9ntract .Labour .(Regulation and Abolition)
ttoas cpecified in Annexure.

The licenco shall remain in force till...
Dato... ..:

t.
2.
3.

Signature and^s9al of the Licensing
OXficer.

ANNEXURE.
Tho licence is subject to the following conditions :_(l) The licence shall be non-transfe rable.

(Z) l$9 number of workmen employed as contract labour in the esta-blishmsal shall not, on any .iay'"xc.eA.
(3) Except as provided in the rures the fees paid for the grant, or asthe case may be, for ren"wui of 

'th"'t,-".o"e 
shall be non-refundabre.(a) The rates of wages payabre to the workmen uy ttre *"""0i", ,o*

H:rn;iifr,t#where the ratesffi-b-een fixed$-alreEf-€Et, letileqent or award,not less ttrau the rat.s fixed. ' "o 

-

t(5) rn case workmen are. emproyea by contractors in production or
Siilt"nance jobs which'aid 

-"oiir"i,ou"ent 
in intrusiiur irtuutirt-ments, the workmen rv,r be paid ilie iame wages and allowed thesame facilities in respect or r"ur", t o,aays a"na nooi, Jiirfrtr, u,are a[owed to the *oito,.n "rprrvJ ai.6",['uv-G"Juii estabri-shment for the sa.mg or simirar il#. l. case of disagreement about

"*:-.,*:-:^:i3l-ila; 
j;il;;''""" natter- wirr be referred to theCommissioner oi-ia-ioui whose a""irior-rt ull be final.J

fn_o-ther cases.the ilge rates, holidays, hours of work and condi-
*?it.."l_: _q.;,i",",o ". 1!. wort me n ;ii i r 

" 
* t ru"to i,iur r u,, ;;f ;,

(6)

il,Xrr:. 
specified in this uir,uii- 

-uy " 
irr, 

- coLri"ioo.. bi 
-ii6oor,

Forms VII-VIII I Bihar Contract Labour (Reg. & Abolition) Rules 87

(7) fn every establishment where 20 or more wometr are ordinarily
employed as contract Iabour there shall be provided 2 rooms of
reasonabie dimensions for the use of their childlen under the age
of six.,years. One of such rlroms would be used as a play room for
the children and the other as bed room for the childien. For this
purpcse the contractor shall supply adequate number of toys and
gaqes in the play room and sufficient number of cots and b6ddings
in the sleeping roorn. The standard of construction and maintenanEc
of the creches rn!y_ be such as may be specified in this behalf by the
Commissioner of Labour, Bihar. t

(8) The licensee shall notify any change in the number of workmen or
the conditions of work to the Licensing Officer.

FORM VII. -'t..

[See Rule 29 (2)]. - \\
Application for renewal of licences.l

l. Name and address of the contractor.
2 Number and date of the licence.

3. Date of expiry of the previous licence.

4. Whether the licence of the contractor
was suspended or revoked.

5. No. and date of the treasury receipt enclosed.

Signature of the Applicant.

To befilled in ffice of the Licensing Oficer.
Date of receipt of the application.
with Treasury Receipt no. and date.

Signature of Licenstng Oficer
FORM VtrI i'ii

[S'ee Rule 32 (2)l
Applicat i on fo t t empo rary reg i s t r at ion of establishments employ ing' contract labour. -

Place-
Date-

l. Natne and location
lishment.

2. Postal address of
ment.

3. Full name and address of the Princi-
pal Employer.
(furnish father's name in the ease of
individuals).
Full name and address of the
Manager or person responsible for
the supervision and control ofthe
establishment.
Nltlfg. of work caried on in the

of the estab-

the establish-

ffi

ri



I
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' (a) Nature of work in which
contract labour is to be
employed and reasons for
urgency.

(b) Maximum number of con-
tract labour to be employ-
ed on any day.

(c) Estimated date of termina-. tion of employment of
contract labdur. 

-

i. Particulars of treasury receipt or
the crossed postal order enclosed.

I, bereby {eclare th-at the particulars given above are true
my knowledge a'nd belief.

i F<irne D(4(

to the best of

Pfincipal Employcr.
,Scal aud Stamp.

_ Time and date of receipt of application with Treasury receipt or thc
Crosscd Postal Order.

Ofice of the Regiitaring Ofic*.

FORM IX
[See Rule 32 (3)].

Certificote of Temporary Regist ration.
Date of Expiry...,..

Government of Bihar.
Office of the Licensing Officcr.

A temporary C.crtificate of Regictration containing the following parti-
oulars is hcreDy granted under sub-section (2) of section ToftheContrrct
Iabour (ttcgulatidn tdnd Abolition) Act, 1970, aud the rulea made thercundor,
to...

valid from.. ...to...

l, Nature of work carried on in the establishmedt.
2. Nature of work in which contract laboui is to be employed.
3. Maximum number of contract labour to bc employed on any day.
4. Other particulars relevant to the employment of contract labour.

Sigwture of Rcgiptering Ofllccr

roRM x 
with seal'

[,See Rule 32 Q)1.
Applicat ion for Temporary Llcenc e.

l. Name and address of the contraitor

tDstc......

Form X I Bihar Contract Labour (Rcg. & Abolitioo) Ruler tt
2. Date of birth and age (in case of

individuals).

3. Particulars of establishment
where contract labour is to be
employed-

(a) Name and address of the
establishment.

(b) Type of business, trade
industry, manufacture or
occupation, which is carried
on in the establishment.

(i) tlame and address of the prin-
cipal employer.

4. Particulars ofcontract labour-
(a) Nature of *ork in which

contract labour is to be
.r employed in the establish-

ment.
(b) Duration of ttre proposed con-

tract work (give particulars of
proposed date of commencing
and ending).

(c) Name and address of the
Agent or Manager of contra-
ctor at work-site.

(d) Maximum number of contract
lab_oul proposed to be emplo-
yed in the establishmeni on
any day.

5. Whether the contractor was
convicted of any offence within
the preceding five years ? If so,
give details.

1[6. Whgther there was any order
against the contractor ievoking
or suspending licenc: in res-
pect of an earlier coatract. If
so, the datp ofsuch order.

7. Whether the contractor has
worked in aoy other establish-
qent within the past five years.
If so_, give detaili of the-prin-
cipal emplqyer, establishhent
and nature of work

8. Amount of Licence fee paid,
no. of treasury challan oi the





90 Bihar Contract _Labour (Reg. & Abolitioo) Rules

9.,[x x x xl.
. r hereby declare that the particurars given above are true to the best ofmy knowledge and belief.

Signature of the applicant.
(Contractor).

(To befilled in the ffice of the t.icensing Oficer.)
Date of receipt of the application with challao for fees z[x x x xl.

Signature of the Llcensing Oficer.

Licence no.

Temporary Licence

FORM XI
[,See Rule 32 (3)l

Government of Bihar.
Office of the Licensing Officer.

Date

Signature of the Liceneing Officer.
. Expires on...

and Abolition)

lForn Xt

Place-
Date-

Fee Paid Rs... ..!

- Licence is hereby granted to...
u?_d^er section t2 (2) of the 

_ Contract Labour (Regulation
1970, subject to the conditions specified in-annexure.

The licence shall remain in force till,..
Date-

Signatwe and seal oJ the Licensing Oficer.
ANNEXURE

The licence is subject to the following conditions :_(l) The licence shall be non.transferable.
(2) The- -lumber of _,workmen employed as contract labour in theestablishment shall not, on ary ttuy, exceed_
(, Except as provided in t,e rules the fees paid for the grant of thoIicence shall be non-refundable. -- --
@i The-rates ot'wages payable to the workmen by the contractor sha[not be less than gi_ftes prescribed ior the s6neOufe oftmptoym-ent under the Minimum wagei ett, t9+g, *n"*- 

"pi,fLible, 
andwhere the rates..have_ been n"xeA-Oy agreement, settlement orawards, not less than the rates fiied.

A;;

(5) In cases where the workmen employed by the contractor performthe same or simitar.kird of ;;.k ;;;6; wbrkmen directly ^ empto-yed bv the principar emproyer oitn"- Jrt"Liitil."t,-t#i'"g. .ur"r,holidays, hours oT work^an,I othei conJitions of service of work-men of the contractor-shall U, tn. ,nr" u, appfi"aUi. to tn" *ort-men.directly employed Uy.tn" p.in"ipaiemproii, oi in" Lsiablish-ment on the same or -sim,ar 
kind of;;;L p.o"i.irJ t[ai i" tnecase of anv disa gre -'meo t wi ih ;s; a-t;' t[.' ivi.i iIffi kli'";#;

Form XII I Bihar Contract iabour (Reg. & Abolition) Rules 93

shall be decided by the Commissioner of Labour, Bihar whose
decision shall be final.

(6) Il other cases the wage-rates, holidays, hours ofwork and condi-
tions of service of the workmen of' the contractor shall be such
as may be specified in this behalf by the Commissioner of Labour,
tsihar.

tr'oRM XU
(See Rule 74)

Register of Contractots.

I. Name and address of the Principal Employer...

2. Name and address of tbeestablishment...

C,z
ct

o
.A

Name and
address of
Contractor.

Nature of
work on
Contract.

Location
of

Contract
work.

Period of
Contract.

Maximum
No. of
workmen
employed by
Contractorr,o. 

J 
ro



94 Bihar contract Labour (Reg. & Abolition) Rules [Form XIII

[,ORM XIII
(See Rule 75)

Register of workmm employed by contractor

Namc and address of contractor... ...Name and address of
..1x!lishment inlunder

which contract is carried
on,..

Nature and location of work... ...Name and address of

::t"rr:l 
employer..-.. ...

Forms XV-XYI I Bihar Contract Labour (Reg. & Abolition) Rules 93

FORM XIV.
(See Rule 76)

Name and address ,, "rJ#JiJI.:":::' Name and address or
establishment in/under
which contract is carried

' on"'

Nature of work and location of work... ...' ...Name and addrors Prin'
cipal Employer...

Name of the workman. r
Sl. no. in the register of workmen employed'

Nature of employment/Designation'
Wase rate (with Particulars of
,rnit-t, io caie of Piece-work)'
'Wage 

Period.
Tenure of emPloYment.

Remarks.
Slgnature of conl ractor.

roRM XV
(See Rulo 77)

Semlce Certificae.

oz
6l
L.
l)ra

I

Name and Age
Eurname of and
workmen 

i 
*-.

t

Father's/
husbaod's
name.

Nature of
employment/l
designation.

Permanent
home

address of
workmen
(village,

,olice-station
and

district.)

l.
2.
3.

4.

5.

6.

7.

6oo
l-.€

"o6l

c(loo
Fl

Name aqd address of contractor"'

Name and address of workman"'

Name and address of
eetablishment in/under
which contract is carried
oo...

...Namq and address of
Principal Employer...

I

I *.u*r. ,o,

I 

terminatiou.

I-;
Remarks

Age and date of birth"'
Ideotification mark"'
Father's/husband's name

Total period for which
emPloYed.

Rate of wages
(with particu-
lars of unit in
oase ofpiece

work.)

I

,t

:l

ll

oz
GI
L
a)a

Natrue of work
done. Remarks.

Signaturc o:
thumb
imprcssion

of workmeo.

Dato of I

oomncnacmcnt Iofl
cmfloVmcnt. 

I



94 Bihar Contract Labour (Reg. & Abolitiou) Rules I Form XYI

FORM XVI.

I See Rule 78 (2) (a) ]

Muster Roll.

Name and address of contractor...

Nature and location of work...

...Name and address of
cstablishment in/under
which contract is carried
on"' ':'
...Name and address of

Principal 
::r"r:

For the month of...

e I I Father's/ I l-l
= I Nameof I husband's I Sex. I I Remarkr..fr f workman. l name. I t t 2 3 4 j lal I I l'!z J.,l

Eoqm )rvu I ninar contract Labour (Reg. & Abolition) Rules t s

FORM XVU.

[See Rule 78 (2) (a)l

Register of wages.

Name and address of contractor ... ...Name and addresg of
establishment inlunderwhich
contract is carried on...

Nature and Iocation of work... ...Name and address of Prin-
cipal Employer...
Wages period : Monthly

Serial
no.

Name of
workman

Serial
No. in

the
Register

of
workmen.

Designation/
nature of

work
done.

No. of
days
worked.

Units of
work
done.

I
I

Irl
I.l

I



Daily rate
of

wages/piece
rate.

Bihar Contract Labour (Reg. & Abolition) Rules I Form XVII

Amount of wages earned.

Other cash
payments
(nature of

payment to
be indicated.)

Basic L.u*.r,
wases. 

lattowance.

Deduction
if any
indicate
nature.

Net
amount

paid

Signature/
thumb
impression
of workman.

Initial of
contractor

or his
representa-

tive.

Signature of
the contractor or

his
representative.

Form XVItt J Bihar Contract Labout (Reg. & Abdlition) R*les

FORM XVIu
[,See rule 7g (2) (a)l

Form of Register of Wages-cwn'Muster Roll

97

Name and address of contract 
,Tifl1#$r?3r.T:#t";;,",:u'JJ[#
on----

Nature and location of work- Name and address of Principal

fi,:EIJ:m; - ;/F"@tsh,ry
From- -to-

r-
I

I
I

I

I

I

l.

Total atten-
dance of/

Amount of wages earned.

sts8*go

E€eii
...9tsC'tsEI()€EhE
OEE.g

96

oz
cl
G'
ra

Serial no.
in Regis-
ter of wo-
rkmen

Name of Designa-
tion/na-
ture of
work

Daily atten-
dances/unit
worked.

t23

Daily
rates of
wages/
plecre
ratg.

I 2 3 4 5 6 7

Eo

o
tgd
F:EEg

trlk lUoE
llB
.= l,.

,E:E
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FORM XIX.

[See rule 78 (2) (b)l

Wage Slip

Name and address of cqntractor... Name and
name of the

t
I Form XD(

Father's/Husband's
workmen............

Nature and location of work... For the week/fortnight/month

t. *. ofdays worked

2. No. of units worked in case ofpiece '

rate workers

3. Rate of daily wages/piece-rate.

4. Amount of overtime wagbs.

,5. Gross wagos payable.

6,. Deduotions, if any.

Form)o(]BiharContractlabour(Reg.&Abolition)Rules,99

roRM )tr.
lSee Rule 78 (2) (d)l

Register of de&tctionsfor ilanage or loss

Name and address of contractor... ..: Name and address of establishment
in/under which contract is carried
on...

Nature and location of work'.' Name and address of PrinciPal
Employer...

t

Name of
*orkmen

Father's/
Husban-
d's name.

Designation,
nature of
employment.

Particulars
of damage
or loss.

Date of
damage
or loss.

Whether
workman
showed
cause
againstl {l
deduc-
tion.

Remarks

oz
Gt

()
U),l

t

Name of
persons in
whose
Dresence
imploYee's
explanafion
was heard.

Amount of
deduction
imposed.

No. of
instal-
mentg.

Date of recovery

First | 'Ff Last $*ii
instalment I instalment
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FORM XXI

[,See rule 78 (2) (d)l

Register of Fines

Name and address of contractor...

Nature and location of work...

Name of
workmen.

Name and address of establishment
inlunder which contract is carried
on...

Name and address of I
Employer...

oz
cl
ko

V)

Act/Omis-
sion for
which fine
imposed.

Date of
offence.

Name of
penon in
whose pre-
sence emP
loyee's ex-
planation
was heard.

Wage periods
and wagcs
payable.

Amount of
fine impo-
sed.

Date on
which fne
realised.

Remarle.

Designa-
tion/nat-
ure of
employ-
ment.

t,
I

t,

[-rI'

Form XXII I ginar Contracl Labour (Reg' & Abolition)'Rules

roRM xxII
(See Rule 78 (2xd)l

Register of Advance

Name and address of contractor"'

lol

Nature and location of work"'

Name and address of
establishmentin/unile-r
which contract ls
carried on'.. ... ... ..'

Name and address of
Principal 'EmPloYer"'

Whether
workman
showed
cause
agaiust
fine.

;F ,I 4 5 6 7

Date on which
l,ast instalment
was repaid.

I 2 3 4 5 6 7

Purpose(s)
for which
advance
made.



t02 fdili eoUUact'Labobr (Reg. & Abotition) Rutes I Form XXm

r'6[,M"xxm
{.9eb Rule 7S (2)'(e)l

RegistCi of Overtime

NlmE thoil, riddress of confractor... Name and' address of
establishment inlunder
which contract is carried

Na$6 antt'tocation of work...

on.

Name and address of
Principal Employer... ...

Date on which
overtime wages
paid.

,t/

Fqrm XXIV I BiharContract !.ebpur (8,98, * AFqtitioql BSfi?' l9'

roRM XXry.

[,See Rule 82 (lI

Return to be sent by the Contractor to the Licensing'Oficer' l

Name and address of the 
llalf-ycar'GP"*8 :r

contractor.

Name and a{dress of the
establishment.

Name and address of the

Principal EmPloYer.

Duration of contract : From-
to-
No. of daYs during the half
year on which :

(a) the establishment of the'' iiio"iput EmPloYer had
worked. \

(b) the contractor's utablish-
ment had worked

6. Maximum number of contract
labour emPloYed on anY daY

during the half Year :

Men Women Children Total

?. (i) Daily hours of work and
spreadover.-

(ii) (a) whether weeklY holi-' - day observed and on
what daY-

(b) if so, whether it was
paid for-

(iii) No. of man-hottrs of oYer-
time worked.

8. Nnmber of man'daYs worked
by-
Msn Womon Childron Total

9. Amount of wages Paid-
Men \Vomen Childrcn Total

I

I

r
I

1.

I

rate of I earnings.



-J

tc4

l.

2.

(i) Canteen-
(ii) Rest Rooms-

(iii) Drinking *ut"r-
(iv) Creches-
(v) First aid.

Full name and address
Principal employer.
Name of Establishment-
(a) District.
(b) Postal Address...
(c) Nature of operatio.r/rndus-

trylwork carried on.
Full name of the Manager or
person responsible for supervi-
ston and control of the establi-
shment.

No. of contractors who workod
in the establishment during the
year (givo details in Annexur4.
Nature of work/oporations on
whioh contract -labour 

was
employod.

6. Total number of days during the
ycar on which contract labour

- :T:*','ol"u -

4.

5.

Bilibr Contract Labour (Reg. & Abolition) Rules

ll. Whether the following has
been provided-

-\

Fcixrr,t xxv I gihar iontract Labour (Reg. c Abolitiori) Ruies

8. Maxlmum no. of workmen
cmploycd directly on any day
during ttre year :

9. Total no. of days during the
year on which direct labour
wdt employed.

I0. Total no. of man-days worked
by directly employed workmen.

Il. Change, if any, in the manage-
ment of the eetablishment, its" location, or any other particu-
Iars furnished to the Registe-
ring Officer in the application
for registration indicating also
the dates.

Plaee

Datc-

I Form XXV r0i

(If the answer is .yes', 
state briefly standards provided).

Signature of contractor.

rORM XXY

I See rule 82 (2)l
.4nnwl Return of Principal Employer to be sent to the

Registering Oficer.
year ending 3lst Decembei

of the

ANNEXURE TO FORM.

Ptincipal Employer

No. of
nrandays
worked.

I

I Period of contractor.
l_NameuraiT

addrcss
of the

contraotor

From- To-
Nature
of work.

Maximum
no. of

workers
employed
by each

contractor.

()
i1
L
o
B
o
>r
cd

rH'
o
ctz

1

l.




