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The 1lth Jannary 1962

(. 8 R. 10.--Tn exercise of the powers conferred by section 44 of
the Meedi and Cigar Workers (Conditions of Employment) Act, 1966
(32 of 1966), the Governor of Bihar herehy makes the following rules,
tne <ame having neen previously published in the Bihar Gazette, Extra-
ordiniry, dated the drd July 1968, vide notification no, G. S. R. 81 dateq
the 22nd May 193 as required by sub-section (3) of the said section,
namely :—

RULES.
CHAPTER L
PRELIMINARY.
1. Short title. =These rules may be ecalled the Bihar Beedi and Cigar

Waorkers (Conditions of Fmploviment) Rules, 1968,
2 Definitions.—In these rules, unless there is anything repngnant|
in the subject or contfext —
(@) “*Act” menns the Beedi and  Cigar  Workers
Employuenty Aet, 1966 (32 of 1966);
(h) “*Chief Trspecting Officer” means the Chief Tnspecting Officer

(Conditions ol

. appotted under sub-section (2) of section 29 of the Pihar
Shops and Lstablishments Act, 1953 (Bihar Act VITI of
1954);

(¢) “Form' mesns a Form appended to these rules; and
frd)* **Section™ means a section of the Act.

CHAPTER IIL.
T1CENSING OF INDUSTRIAT PREWIFES

3. Form of application for grant of licence and lcence fees.—(1)
Every application under sub-section (1, of section 4 for a licence to use
or allow to be used any place or premises as ap industrial premises shall
he tade in dupheate n Form T. )

(2) The apolication shall be accompanied by the following documents.
namely :—

(a) plans in triplicate showing—

(i) the site of such place or premises the areas therein to be
used for manufacturing Brocesses '“and the immediate
surroundings of such place or premises, including adjacent
buildings, structures roads, drains and the like; and
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' _new industrial premises.

~ he accompanied by the following documents, namely :— -

(2) rhall be sent by registered post or delivered by hand under |
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(1) the plan, elevation and necessary cross-sections ..the
details relating %o natural lighting, ventilation, means of
2scape in ease of fire, position of the plant and machinery
if any, nsed, aisles and passage-ways in or in relation to,
the varions buildings which are intended to be used for

1., manufacturing processes;

(b) the treasury receipt showing that the appropriate fee for the
licence as specified in rule 8 has been paid.

(3) The application in duplicate fogether with the docu?nonts s

( speci-
ﬁsd‘ in sub-rule (2) shall be sent by registered post or delivered hy lr;‘:nda
under acknowledgnmient to the competent authority,

_ (4) Before granting a licence, the compefent authority shall also take
into vonsideration whether the site of any industrial premises is proposed
fo l{c altered, or whether any industrial premises has been closed by the
appbemnt duwrmg the period of twelve months immediately prer'e,d.ing the

dato of the application with a vi i P b
R Tobon pp view fo causing prejudice fo the inferests of

(5) The said application shall be made within thirfy da
| Lhe f ¢ ys of the date
of coming into force of the Bihar Beedi and Cigar Workers (Conditions
of Employment) Rules, 1968 in the case of existing industrial premises,
ani at least thirty davs before the proposed date of establishment of the

4 Applicaiions for remewal.—(1) Every application for renewal of a
licence under section 4 shall be made in Form I. The application  shall |
(@) the licence sought to be renewed:

(b) The treasury receipt showing that the appropriate fee for they
renewal of thf licence specified in rule 8 has been paid.

(2) The application together with the documents specified in gub-rule F
acknowledgment to the competent authority.

(3) The provisions of sub-rule (4) of rule 3 shall, so f
apply to an application inade under this rule. HECR

5. Form and terms and conditions’ of licence.—(1 i
section 4 shall be in Form IT, J PG fioston - g

oA
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(2) Bveiv licence granted or venewal under seetion 4 shall be subject
to the following conditions, namely :—

(i) the manufactaring process shall be carried on only in that par#
of indu~trial premises specified for the purpose in the licence;

(i the maximum number of employees employed in the industrial
premises shall not on apg day exceed the number specified
in the licence; :

(iii) power-driven machinery not specified in the licence shall not
be used in the manufacturing process in the premises.

(i) except with the prior permission in writing of the competens
authority, the industrial premises shall not be extended and

! except with the like permission, no structural alterations

shall be made in any building on such premises:
(») the licenca shall not be transferable;

(i) except as provided in rnle 9, the fees paid for the grant, or as
the case may be, renewal of the licence shall be non-
refundable

. Issue of dupheate licences.—(1) If a licence under section 4 is tosh
stolen or destroyed, the licensee shall forthwith report the matter to the
competent authority »v whom the licence was issued or, as the case may
e, last renewed and may make an applicaticn to that anthomty for the
issue of a duplicate licence.

(2) The application chall he accompanied by a treasury receipt show-
ing that the fee for the issue of & duplicate as specified in rnle 8 has beenl
paid

(3) On receipt of the application, the competent authority shall grant
to the applicant a duplicate copy of the licence duly stamped ‘‘duplicate’"
in red ink.

7. Appeals under rule 5.—An appeal under section 5 of the Act
shall— s

(a) be made in writing within a period of thirty days from the date
of receipt of the order sought to be appealed against;

(b) be accompanied by a _treasu receipt showing that the
appropriate fee in respect of tEe appeal as specified in rule 8
has been paid.

T T T M S e i e ki
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8. Fees.—(1) The fees to be paid for the grant or renewal of a
licence under section 4 shall be ag specified in the Table helow :—

TaBLE. e

—_— .

Fees for industrial
premiseg in which

Fees for industrial
premises in which

power-ariven powenrdriven ¢
machinery is used. machinery is not
) used.
7 2
g Rs. Rs.
1f the number of emploveeg
proposed to be employed
on any day during the
financial year for which
the licence is granted or
renewed—
(a) does not exceed ten. 15 10
(b) exceeds ten but does not 30 n 20
exceed twenty,
(¢) exceeds twenty but does 75 3 50
not exceed fifty.
(d) exceeds fifty but does 150 ' 100

not exceed hundred.

(e) exceeds hundred but 300 250
does not exceed two
hundred and fifty.

(7 exceeds two  handred 3550 500
and fifty

Provided that where an application for grant or renewal of a licence as
the case may be, is submitted after the expiry of the preseribed time-
dimit of 30 days, the competent authority may, after giving due
opportunity to the applicant to show cause for the delay, and by an order
n writing, impose & penalty fee upto three times the fee payable in
respect of the said industrial premises

(2) The fees to he paid for the grant of a duplicate licence. or for
carrying out any amendimnent of the liceace already granted shall be
xupees five :

fagw T (rmaweD, 3¢ TEEA e at
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Provided that where the proposed amendment changes any of the
particulars in respect of the number of employees or in respect of use of
power driven machinery in sueh o manaer as to  make the industral
premices liable to pay a higher fee as per the fees preseribed under rule
8(1) the amendment shall be effected only on payment of the differencs
betwesn the fee pavable on the amended licence and the fee already paid
together with the additional fee of rupees five.

(3) The fees pavable in respect of an appeal nnder section 5 of the
Act ghall be—

(ar rupees fifteen, in the case of an appeal against an order refus-
ing to grant or renew a licence in respect of any place or
premizes the pfaximum number of employees proposed to be
employed whereon is one hundred or more;

(b) rupees ten, in any other case.

(4) The fees payable as specified in this rule shall be paid into the
nearest Government treasury under the head of account ‘XXXII-
Miscellaneous  Soecial and Developmental Organisation—Tabour and
Ewployment—Tees realised under the Beedi and Cigar Workers
(Conditions of Ilmployment) Act, 1966."

. Refund of fees.—If the competent authority refuses to grant or
rencw any licence ander section 4, it shall order the refund of the fees
puid thereof,

9N dwendment of Licence.s—A licence may be amended by the
cotnpetent autbority on application and after due enquiry, on payment of
the fees as preseribed in Rule 8(2),

CHAPTER III.
Hzravra ANpD WELFARE,

10. (eanliness.—(1) Bvery industrial premises shall be kept clean and

| free from effluvia, arising from any drain, privy or other nuisance and

in particular—

(u) accmmulations of dirt and refuse shall be removed daily by
sweeping or by any other effective method from the floors
and passages of work rooms and from staircase and passages
and disposed of in a suitable manner;

.B) the floor of every work room shall be cleaned at least once ip
everv week by washing, nsing disinfectant, where
necessary, or by some other effective method;

e T R —— ey & e
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(¢) all inside walls and partitions, ceilings of rooms, and walls,
sides and staircases shall—

(1) where they are painted or vurnished or where they have
smooth impervious surface, Le cleaned with fresh =~ water
and dried at least once in every period of fourteen months

(1) where they are painted or varnished. be re-painted or re-
varnished at least once in every period of five years;

(i) in any other case. he kept white-washed or

washed at least once in every twelve months.
(2) Taoe record of the dates on which white-washing, colour-washing
varnishing, painting or cleaning, as the cuse may be, was carried out

under sub-rule (1) shall be entered by the employer in a register maintamed
in Form IIT.

colour-

11. Ventilation.—In every work room or hall of an industrial premises,
windows and other forms of opening for ventilation shall be provided ip
sufficient number to admit a continned sunply of fresh air so as to keep the

atmosphere inside such room or hall comfortable and free from dust, fumes
and other impurity.

12. Latrines.—(1) Latrine accommodation shall be provided in every

industrial premises at the rate of one latrme sea: for every twenty male
employees :

Provided that where the number of such male employees exceeds
hundred, it shall be sufficient if there is one

latrine seat for every twenty-
five male employees upto the first hundred and one seat for every fifty in
excess thereof. i - o

Lizplunation.—TIn calculafing the  namber of _seats
dance with the provisions of this sub-rule
less than twenty, twenty-five or fifty, as
as twenty, twenty-five or fifty.

(2) Where female emplo
separate latrine
with 17 e same

required in accor-
, any odd number of employees
the case may be, shall be reckoned

yees are employed in any industrial premises
accommodation shall be provided for them in accordanes
scale as the scale for male employees specified in sub-rule (1).
(3) Every latrine shall be under cover and every seat in the latrine
shall be s partitioned off as to secure privacy and each partition shall have
a private door and fastenings. ‘

(4) Where employees of both sexes are etiployed on any industrial
premises, there shall be displayed outside each latrine block thereon a
notice in the language understood by the

e in . majority of the employees
reading ‘‘for men only’’ or, as the case may be, “‘for women only” and
such notice shall also bear the picture of g man or k

. & woman as the case
may be.

g e (AT, | AR Al a

' i b 1 be provided in every
' .—(1) Urinal accommoda_t.lon sna}l ve!
{ lti'iaFn%scs( (Lther than industrial premises where less I;h:.nb;i:;{
o s arE employed or where #he latrines are connected to a wal : metra;
n;a ay;t-sm) and such accommodation shall not be less than &
length for every fitty smployees;

ed on premises
here the number of employaes_empluy .

ceg mf;iidhik:;revdv it shall be sufficient if there is one urinal fohr e;:g
?ty ezzployees upto the firat hundred employees and one for every hun

, excess thereof.

; i i dation required under
—1In calculating the urinal accommo
his Ifuxgxh’;?ﬁdd number of employees less than firty or hundred, as the
fase ma.j: be, shall be reckoned as fifty or hundred.

(2) Where female employ-ées are employed on an :]I:dush:'ial ag;:mr&;sggg
rate urinal accommodation shall be provided for ﬁ eém mub-rulé oo
Eith the same scale as the seale for male employees specified in & <

i urinals to be connected to sewage system wherever

nossv‘%‘!t; f%t’%tfai,;dgeneml system of_undergmtmfi sewage F:th :11; T;ma;i

or sanply is provided for or exists in any particular locality, 5 s

il S_Bplp ¥ ag industrial premises in such locality other than sept 2

pimx;ill::‘:Llrzn.lfz-:;1:|samahnll be connected with snch sewage system if. the industria
r;)ammims ia sitnated within 30.5 metres of that sewage system.

i i ¥ nd urinals. —3)
- ito-washing and colour washing of latrines ¢ "
| Th 15;11?hclet§‘ijfgs mg partitions of every latrine and urinal shall be whlt;
an:]::d or colour-washed and the same shall be repeated at least once
every period of four months.
3

i ' 1ls and ceilings
Jothing in sub-rule (1) shall apply in respect of wall ;
?nf a(rﬂ Ln;:?’;i%ic:r?s S in : latrine or urinal or anv vortions of such

-

3§ walls, ceilings and partitions which are laid in glazed tiles or otherwiss

- oot p h ”
' fini th-polished impervious surface but suc walls
ﬁj:l'llzi‘:]:xed :;ti;t),{g;: :r ﬁ:}imf thereof shall be washed with smtat}lmllg deter-
-Zz;;tsgal?d Jisinfectants at least once in every period of four months.

i i i -waghing is carried
! tes on which the white-washing or colour-was .
ont u(z?‘)iezztihc-l:nle: (1), as the case may be, or washing with detergents and

disinfectants is carried out under sub-rule (2) shall be entered by the employ-

er in the register maintained in Form III.

ot d maintenance of drains.—All drains work on an
ind ;iiafammtqulgo?qrm;arrﬁng wasbe or snllagé water shall be const?cteg
il::: r?msnnrv or other permeabls materials and shall be regularly flushed an

. | “effiuent disposed of by connecting with drains with suiteble drainago lines:

is i line, the effluent shall
i that where thers is no snch drainage line, th
be Her;gm‘::&d in order to render it inocnous snd then disposed of.
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ble & sufficien P8, Sfc.’ 7 ICtmcS'_'T‘fthre ; .
provided in o aope e, AT tas Couti?:fu?t:ﬁc“.‘ﬁ?‘? i i
continuous supply of 'l'II;es on an industrial premises and WT;:, :w stall
washing pu y of water, water cisterng with cans s} ere the-re ist
TPoses in or near such latrines. s shall be provided

(2) If famale empl
; ployees are

ok )
afgl;at:; w;asﬁhz;g facilities on the same lines gs th
ket sz[& t; 1-cu male employees shall be provided fg
i Sy 4 screened places in such manner th tr
it aendr:hnot visible from any place where mz: :
e e entrance to every such plac g
mage understrod hy the majority ;w)f t:}shall
Apl:]

he interior portions
employees work or P4
bear a notice in t
emplovees reading *“H

women only”* i i
¥y in bold and conspicuous letters and such nctice shall also be

the picture of a woman

B .
or Subhllﬂe (2) Shall bB Euch as tO PIONde ﬂvt le&St 2{.3 lltIeS pe da’ f
T

each person empl i
: ployed in the i i s
drawn from a hygienic source :lndustnal Ppremises and such water shall }

for the washing of th

(¢) floor and internal walls of the creche npto a height of 1.2 meters
shall be so laid or finished as to provide & smooth impervious

surface;

cucli roomn used as a ereche shall not be leas than 8.7
metres from the floor to the lowest part of the roof and there
shall not be less than 1.9 square meters of floor area for each
child to be accommodated therein;

ghall be made in every pert of
maintaining adequate ventilation

(d) the height of

(e) effective and suitable provision
a ~veche far epryrine  and

by the circulation of fresh air;
(f) the creche shall be adeqnately furnished and equipped and
in particular there shall be made available—
(i) for esch child of more than two years of age a suitable
bedding;
(ii) for each child of not more than two years of age a suitable
cot or creche with the necessary bedding:

hair or other similar sitting accommodation

(si1) at least one ¢
for the use of each mother while she is feeding or attending

to her child; and
(iv) a sufficient supply of suitable

(8) There shall be in or adjoining o creche a suib
¢ children and their clothing and

toys for the older children.

able washing room
such room shal!.‘

Provided that wher '
¢ an In of s Sak: s
spector is satisfied thag it is not practicablconform to the following standards, namely :

to make available water y in accor, w e scale specified undg
: -supply in accordance with th i
this li_ub—:ul?, he may - b & certificate in *w"ritli:lg permilt the supply of
¥ Dy : i Ply

19 Creches.—(1) Th
- tie he employer shall :
::uu;fetze:: :-du!;honty detailed plansyin t:iplii‘;?:]?f 1;?;' the approval of th
opted for use as creche under section 14 e roomg to be comﬂ

(2 Th |
e creche shall conform to the following standards namely :—

(a) th ;
e creche shall be conveniently accessible to the mothers of th
. ; , and is r
practicable it shall not be situated in :?o::rp::xil;l i;mna?.
a

part of the industri iseg
or odours are given 2} ;prermses ‘where obnoxious fumes, dus

B d—' F B
C

and a1l the walls and roof +her
coateisls Lad shall be w?a E,E-r-e‘.en; ! shall be of heat-resistin
Ler-proot ;;

walls of the room upto a height of 0.9 ¢.m.

(a) the floor and internal ;
finished as to provide a smooth impervious

ghall be so laid or
= aurfsce; ‘

(b the room shall be adequately laid and ventilated and the floor
shall be effectively drained and maintained in & clean and
tidy condition; s

(¢) the supply of water for washing shall be from a hygienic source

and if practicable shall be through 'taps;

(d) supply of at least 23.7 litres of water per day for each child ehall
“be made available. y

(e) an adequate supply of clean clothes, goap and clean fowels chall
be made available for the use of each child;

(/) adjoining the wash room, & septic sype latfine shall be provided

for the sole nee of the children the creche and the same
chall be kept clean and in a sanitary comdition,
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{4) The employer shall make availablg i pure
: hall m at least half-a-pint of
it;r eati;h child on every day it is accommodated in the crechg and the mﬁ?ﬁﬂ
of such child shall, in the course of daily work, be allowed adequat intaz
vals of not less than fifiteen minutes to feed the child, ' &
(6) In addition to providing milk in i visions
accordance with i
::;\;l;-t;l; (4), the employer shall provide for children a.boveﬂ:ewgm years :j
0 are 1
sl X a(;r;r?modaced in the creche an adequate supply of whole
(6) The emplover shall annnint & woman trained i
m ) - d in th
:hnf ;ﬁf?;r?n and enﬂicuzgnt number of syahs for the pt::posee ﬁ?rﬁfmﬂ:
’ accommoduted in a crech. i i
b ol a e and he shall also provide sui
Ezplanation.—The number of ayah poin i creche
‘ 8 to be g ted
shall be calculated at the rate of one ayah for ever}? chi[dmu‘m =
(7) The employer shall provide for the staff 1 i
able ciean clothes for use while on duty in the ci;ncg;yed rh &
Ezplanation.—In this rule, ‘child’ mean i ix
ags of a female employes, ' fEeTE e e
20. First-aid.—(1) Tn every industrial i
" aid.- premises, there shall be pro-
]vuLd and maintained so as to be readily accessible during ali workl:)ing
Liours ﬁrsi{:::nd boxes or cupboards containing the equipment specified in
sub-rule (%) and the number of boxes or cupboards to be so provided and
maintained shall not be less than one for every hundred and fifty em-
ployees ordinarily employed at any one time in the Ppremises. . i
(2) The first-uid hoxes or cuphoards shal; be distinctivel i
e gt - ¢ be di vely marked with
il cross - :_;w e‘ ba.c:kg'mnnd and shall contain the following equip-
(9) six small sterilised dressings;
(i) three medium-size sterilised dressings;
(it3) three large-size sterilised dressings;
(iv) three large-size steriiised burn dressings;
(v) one (1 oz.) bottle containing a 2 per cent alcoholic
Todine; :
(1) one (1 oz.) bott.lé_containing salvolatile having th
of administration indicated on the label; e i
(vii) a snaie-bite lancet: .
(viii) one (1 oz.) hottle of pottassium permangamate crystals;
(jz) one pair scissors;
(=) eye drops;
(i) adhesive plaster. -

solution of

X n—
— s —

== —r——
a

(3) Each first-aid tox or cupboard shall be kept in the chargs of
persrn whn ‘a trainad in first-aid  treatmenr - and who shall alwavs  De
readily available during the working hours of the industrial premises.

1. Canteens.—(1) The employer of every industrial premises wherein
not less than 250 employecs are ordinarily employed shall provide in, ar
near. the industrial premises, a canteen,

(2) The canteen shall not Lo situated within 15.2 meties of 8Dy
latrine, urinal or any other source of dust.

(3) The cauteen building shall  consist
kitchen, store room and pantry in addition to washing
for employees and for uteusils.

(1) The minimura height of the building shall be not less than 3.7
metres and all the walls and roof shall be of suitable heat-resisting materials

apd shall be water-proof. There shall be provision for adequate ventila-
tion. The doors and windows shall be of fiy-proof construction,

(3) The canteen shall be sufficiently lighted at all times when eny
person has access to it.
(6) (z) In every canteen—

of at least a dining hall.
piaces separately

and all ceilings and passages and stair-
hed or coiour-washed at least once 1n

ree years dating from the
ainted as

(i) ail inside walls ‘of rooms
cases shall be lime-was
each year or painted once in th
period when last lime-washed or colour-washed or p
the case may be. *

(i) all wood-worl- shall be varnished or painted once in three years
dating from the period when last varnished or painted.

(ii7) all internat structural iron or steel work shall be varnished or
painted in three years dating from the period when last var-
nished or painted :
Provided that the inside portion of the walls of the kitchen shall be
Jime-washed once in every four months;

(b) The dates on which iime-washing, colour-washing, varnishing or
painting is carried out shall be entered by the employer in  the Register

~ maintained in Form IJI.

(7) The precincts of the canteen shall be maintained in o clean and

ndition. Waste water shall be carried away in suitable covered
so as to cause n muisance.

sanitary co
drains and shall not be aliowed to accumulate t !
Suitable arrangements shall be made for the collection and disposal of
garbage.
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gservice counter and any furniture except ta
than 98 squire metres
clause (a).
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ti least 30 per
(8) (a) The dining hall shail accommodate gt a time at le

cent of the employees working at o time.

excluding the aree occupied by the

irs shall be not le?.s
bles and chairs  basibad i

(b) The floor of the dining -hall

per diner to be accommodated

ce counter shall be partitioned

(¢) A portion of the dining hall and servi R el simber

for wumen employees in ) il 5
%gazl?iigm ;?ur::: fo‘:'rwomen shall be separate and screened to secure p

ld S-‘]”[(:Ient t [¥) i tlhﬂ
i ha}‘l be al le fb
icl I&b[es v Chalrﬁ 3 T" benchES - § ! av lEb : T
T “mbe)r Of dluérﬂ LO lJ“.' Eccommodll.ted as Spcelﬁed in CIause (G)
A

intai el tensils,

(9 (a) There she!i be provided and maintained taul?eziazr;:ryufor e

s b b e e gn}; b?thz{ea:q :f{i?::; for the employees
i ' i f the canteen. Suitable yf g
:cmr?iz? gn tll;;ngcu.;teen shall also be provided and raintained

furni i ipment shall be maintained
M tTlJE‘c‘nicu t:ﬁgg?tig:fl g.tgg-‘viiiu Eounteg, if provided. :{1;;:
oy oo hgﬁzﬁ and impervious material. E‘gmtable fac:lmies &1;31 g
?:g‘;ea: :,?i[;qflf:;t:}mmpplv of hot water shali be provided for the cle
ils and equipmenis, r ;
utens( , F deq d food materials shall be stored in fly-proof a;fesrang! I;z;
O g a‘?ei of wooden or suitabie metal forceps whic evem
3§rge::thvzgsefs c?nce uced shall be scalded before being used agaln.

i d
(10) Food, drinks and other items served in the canteen shall be serve
on & no—proﬁt -no-;0ss basis.

CHAPTER 1V.
WORKING HOULS, LEAVE, APPEALS IN CASES OF DISMISSAL, ETC.
t]

N k] 31[
99. Notice and register of periods of work.—(1) Erery i:ninénoyez l::rly
exhibit to his industrial premises a notmetm (F],'Dn-::egI; ngfd;; gu,llowed ot
i i, intervals for rest and w
ttge fs}l_){o;]:ef sarOfe: tﬂ: ci:r:nay be, to each class of employees.
e. ’

. . s
“(2) Every employer shall n{ai.ntain a _\;egmter showing the hours ac
aily worked inctuding overtime in Form V. e £ o
Method of calculating cash equivalent of concessional sale o dote
23. Me (1) The cash equivalent of the advantage accruing L e
e eemotc.'_ 1 sale to an empioyee of foodgrains and other art:c'egm i
g dn:t the end of every wage period fixed under the provisio
‘?ﬁee%:y?':f:ni of Wages Act, 1036 (Central Act 4 ot 1936).

mmrmmm,qgmﬁu:: =

(2) For the purposes of section 18, the eash equivalent of the advan-
lage accruing through the concessional sale of foodgrains and other articles
to an empioyee required to work overtime shall be computed as s sum
equivalent to the difference between the valne of such foodgrains and other
arii‘les at the average market rates prevailing during the wage period in
which the employee workeq overtime and the concessional price thereof,

24. Register of leave with wages.—(1) The employer shall in respect
of employees employed ir his industria] premises keep an up-to-date regis-
ter in Form VI (hereinafter referred to as the Register of Teave with
wager of Regular Employees) :

Provided that if the competent authority is of opinion that any muster
roll or register maintamed by the empioyer gives the particulars required
for the enforcement of the provisions of sections 26 and 27, he may by
order in writing permit such muster roll or register to be treated as the
regieter required to be maintained under this sub-rule,

(2) The emicloyer chall in respect of the empioyees who are permitted
to work in their houses (hereinafter referred to as the  home-workers)
maintain an up-to-date register in  Form VIT (hereinafter referred to as
the Register of Leave with Wages of home-workers),

25. Leave Book.—(1) The employer shall provide each employes
(including a hore-wor ker) with a book in Form VI or Form VII, as the
case may be (hereirafter referred to as the Leave Book).

(2) The Leave Book shail be the property of the employee and the

employer shall not demand it except for making entries therein and shall
no: keep it for more than a week at o time,

(3) If an employee loses his Teave Book, the employer shall provide
him with duplicate COry on payment of six Paise,

26. Appeals under section 31.—(1) The appellate authorig for the pur-
poses of sub-section (2) of section 81 shaly be Presiding ficer of each
Lahour Court, :

(2) An empioyee whe ig discharged, dismissed or retrenched may prefer
an apreal vnder sub-section (2) of section 31, to the appellate anthority
specified under sub-rule (1) withip a period of thirty days from the date of
communication of the crder of snch discharge, dismissal o retrenchment :

Provided that an appeal may be admitted  after the said period of
thirty days if the appeilant satisfies the appellate authority  that he had
sufficient canse for not preferring the appeal within the saig period.

(3) The notice to be given by the appellate authority under clause (b)
of cub-section (2) of section 31 shall—

(a) in the case of a notice to an employer, be in Form VIIT: and

(b) in the case of a notice to an employee. be in Form IX; and
every such notice shail be sent to the party concerned by
registered post with acknowledgmeni dite,

T T TR ———
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CHAPTER V.
M1SCFLTANEOUS, .

Q7. Disputes relaling to issue of raw materials by the

Any dispute between an employer and an  employee
relation to—

() the issue by the empioyer of raw materials to

(b) the rejection by the employer of beedi or cigar
an emplovee; or -

the payment of wage : c

i atllwy::n:-h:-yer m:?y be referred in writing by

the emplovee or employees to the Labour

the employees;

or both made by
LY

!
i

s for the beedi or cigar or both rejected by

the employer or

Superintendent

making soch enquiry as he may consider necessary and aftef

esent their respectiv

and the I.ihour Officers of the area concerned who shall aft:]

giving the parties an opportanity to repr

cases decide the dispute and record the proceedings in Form ¥

the decision thereon undg
d of thirty days from th

date of the decision to the Chief Inspecing Officer, whose decision thereq

(2) Any party to the dispute aggrieved by
sub-rule (1) may prefer an appeal within a perio

shall be final :

i i i 1 af
i hat the Chief Inspecting Officer may admit an apped t#
i b i ] ﬁeag such authority that he had sufficie

the seid period if the appellant satisfies su y
ca:man}orpiot preferring the appeal within that period.

i stribution of raw materials.—No empioyer sh
98, Supertision of distrib onlns I{e e g i ol
the Inspector making the ot
spector, raw materials to such employée
as may be specified in the order.

edis or cigars.—(1)
-standard or Chhan
t of the beedi jzars, or both rece

if he is required so to do by an I
tribute, except ander the supervision of
or the supervision of another In
employees and during such period
29. Limit with reqard to the rfejectin_n of be
employer or coatractor shal ordinarily reject as sub
otherwise more than |

from & worker inciuding a home-worker.
i i is rejected as

9) Where any beedi or cigar 1s rejec

or ols(hx)arwise on any ground other then the groun

jected at one half of the rate at which wag

veedies or cigars. or both, which have not been so rejected.
rker.—Where raw materials §

30. Payment of wages to glho:ne-wo
suppiied toga. home-worker at his home, the wages_ dn

be paid at his home;

-

=1

a

sub-standard or CI'_; i
d of wilful negligene

' for the beedis or cigars S
the worker, the worker shall be paid wagesesg;ra E;Jr o o T 4

e to him sha

employer.—(1) I
or employees in| |

Loy

fogr oz o), 2 T e ' a2

—

rovided that an Inspector may, if he considers it expedient so to do

toelreumstunees of any ease, specily, i respect of any home-workers -

ther place or places at which wageg shall be paid.

L. Protection agniust fire.—In every  industrial  premises, the em-
shall provide udequate fire-fighting equipment,

2. Returns.—The empioyer in respect of every industrial premises,

nd to the corapetent authority on or before the 10th day of every
{ a monthly return in Form NI and furnish to  that suthority an
| return in Forn. XII on or before the 30th April of every year.

3. Maintenance of certain registers.—(1) Every employer shall, in
t of the emplovees employed on the industrial premises maintain a
‘roll in Form XIII. and entries therein shall be made at the com-
ment of the work each day.

) Every emplover shail provide free of cost to each home-worker

ks in Form X1V (hereinafter referred to as the ‘home-workers’ log
| and the home-worker shail keep a record of the daily work done by
the number of Beedis and cigars manufactured by him and the wages
3d by him in the said book and the supply of books shall be so arranged
ne hook remains with the home-workers at all times during the period
0 two successive supplies of raw materials by the employer.

b Every employer sball maintain a home-workers’ employment regis-
Form XV contaming the names and particulars of  all the home-

employed under him and the entries in the register shall be inade
3pt up-to-date on the basis of the gntries in  the home-workers’ log

) Every employer shall maintain a visitor's book in which an Ins-
{ visiting the industrial premises may record his remarks regarding
sfects that may come to his notice at the time of his inspection and
aployer shali produce such hook whenever required so to do by the
tor.

i 3
}XEverg employer shail maintain a  register of overtime work in
VI

) An abstract of the Act and the rules made thereunder shall be dis-
i in gome conspicuous part of every industrial premises.

) Every register referred to in this rule shail be preserved for a
of three years from the date of the last entry noted therein and
je readily available for inspection during working hours of the indus-
remises.

. Record of outside work.—The . record to be maintained by the
ler of the work permitted under sub-section (1) of section 29 to be
'on outside the industrial premises shall be in Form XVII.

|
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8. Imformation required by Inspector.—(1) Fvery employer shall far-
nish to an Inspector such information as the Inspector may require for the

purpose of satisfying himself whether, any provision of the Act or of the
rules made thereundsr has been, or is heing, duly carried out.

(2) Wl?erfe any information is required by an  Inspector during the
conrse of his inspection and the required information is readily available
the employer shall forthwith furnish such information to the Inspector; ami
wkere any requisition for information is made by the Inspector at any
ol'her time, the information sought for shali be supplied by
within ten days from the date of receipt of the requisition.

36. Notice to be sent by registered post.—Every notice
A ort order under
the Act or the rules made thereunder, add.ra:sed to any employer

or Beedi or cigar worker shall be presumed to have been dul i
notice has been sent hy registered post. ETReRS

FORM NO. 1

(See RurEs 3 anp 4)

b

‘Application. for grant or renewal of licence for the financial year
1. Full name of the industrial pre-
mises,
9. (i) Full posta] address and situa-
tion of the indugtrial premises,

(3‘0 Full addresg to which commu-
nications relating to the indus-
trial premises should be sent.

(##5) Full address of the applicant
3. Maximum number of employees

proposed to be employed on
any one day during the finan-
cia] year,

4. Full name and residential ad-
dress of the person who shall be
the employer for the purposes
of the Act.
5. If the employer is a partnership,
, company_ etc. full name and
residential address of other
partners or directors, ete. (See
note 1 at the end). ;

the employer |

—

=g TET (SEMED), 3T FAER ReER
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6. Financia] resources of the em-
ployer (e. g., particulars and

value of movable and immova-
la properties, bank reference,
income-tax_ assessment, atc.)

_ Whether the employer is a trade
mark holder registered under
the Trade and Merchandise
Marks Act, 1958.

. Value of Beedis or Cigars or both
manufactured at the industrial
premises during the preceding
financial year,

. Previous experience of the appli-

cant* in the industry.

Whether the proposed site of the
industrial premises amounts to
the alteration of the site of any
existing industrial ~ premises
and, if so, the reasons for such
alteration.

Whether any industrial premi-
ses was closed by the applicant
during the period of twelve
months immediately  preced-
ing the date of the application
and, if so_ the reasons therefor.

Source of obtaining tobacco.

10.

11.

12.

. Whether the Beedis or Cigars or
both manufactured by the ap-
i plicant® will be sold and mar-
keted by bhimself or through a
proprietor or a registered user
of g trade mark registered un-
der the Trade and Merchandise
Marks Act, 1958, or any other
person®.
Whether the plans of the premi-
seg are enclosed.-

15. Amount of fee Rs.
)
paid in Treasury
Chalan No.

14,

(Rupees

vide
on enclosed.
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T lLereby declare that the particulars furnished by me in the form a8
to the best of my knowledge and belief accurate ' e
Date '

Note 1.—Where an indust+ial premises is run or proposed to be run by
a contractor for or on bebalf of another Person or persons or company, ete.
the said other person or persons or company, etc., is under the Aect the
employer and particulars to be entered for “‘employer' in the Form shonld
be in regard to such person, persons or company, ete.

Siynature of applicant*

*The applicant for licence may however be made either % the contractor
or the employer.

1 é\ro'm 2.—(1) This form shall be completed in ink in block ‘letters or
Yped.

(2) If any person named against item 5 is a4 minor, the fact shall be
stated clearly. ‘

FORM NO. II. ' ;
(See rULE 5) =
Licence

Licence no,

; Fee Rs,
Registration no,

Licence is hereby granted to i

h @ 18 hereby granted £0...............o.oo..on... valid only for the pre-

1?11583 described helciw for use as an industrial premises eruplmfing not 111101'\“

han............... eémployees on any one day durine the e je

the conditions specified in Annezure_ z RS i
The licence shall remain in force til] the 31st ds Mare
Name of industrial premises L e
Situation of the industria] premises

Permission is also granted for the installation of power-driven machinerw

Signature and seal of the competent

authority.
Renewal
(See Rurg 4)
Date of renewal Fees paid for renewal Date of expiry
1.
2 '
3.
4, '
Date

Signature and seal of the competent authority,

fogwe T (amNEUD), 38 TEEA qEaE ' Y

e v %1

ANNEXURE
Tnis licence is subject to the following conditions :(—

(1) The manufacturing process shall be carried on only in that part of
the industrial premises specified for the purpose in the licencs,

(2) The maximum nnmber of employees employed in 1ihe it:ld‘tmtl‘i:!_l pre-
mises shall not on any day exceed the number specified in the licence

(3) Power-driven machinery not specified in the licence shall not be used
in the manufacturing process in the premises.

(4) Except with the priar permission in writing of the competent autho-
rity, the industrial premises shall not be extended and except with
the like permission, no structural alterations shall be made in any
building on such premises,

(5) The licence shall not be transferable,
FORM NO. III

[See Rures 10 (2), 14 (3), 21 (6) (b)]
Record of white-washing, colour-washing, varnishing and painting and

cleaning
Date on which whita-
Parta  white- Treat ment waahing, colour-
washad colonr| whether white. washing paiating og )
Part of the| washed, pain-| washed. colour| varnishiog or clean- Bigaalure
industrial ted or varni- | wash d pain- | ing was earried ont Romarks, of
premises (e. shed (e. g. ted o1 varni- = according to the 1 Bmploysr.
g. name of | walls,ceiliogs| shed or clea- | KEnglish Calendnr
room). wood work | ned. Date Month. Year,
ete.).
1 2 3 I 4 5 L]
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FORM NO. IV

. ~ ~ See Rutg 22 (1)
™~ ta g "8' l.fu‘?,..,\'. 3 E\j.ﬂ‘:% ® )]

Figures 1, 2 3 relate to 1st, 2nd and 3rd shifts or relays.

Name of the industrial premises

Place............District........

ases

Men. Women and young perso Deserigtion ot l

groups. "

k.
?al?ud g Total namber of

employec .

Total nomber of women | Group  Nature
and young persons | of letter work
employrd.

i

fagw e (ermmawn), @ oFAA eae e

| 128 ABOCDETF

. Working days 123123123 12 12 12
| From

| To

From:
' To
!+I’arﬁal working day
_Trom

To

From

To

Weekly Holidays

Date on which this notice comes into force............

: Employer,

H H U a W &>

s ===
FORM NO. V
[See RuLe 22 (2) ]
Register sﬁowi‘ng hours of worl: inel udimg overtime
Weaek ending.....c..oessiivvevisnssa
Whether young| Total bours | Date on which overtime | Extent of over-
Name of the | person or | worked during| work ls dJdone and | time worked
employes. not. the week . axtent of such overtime during the
on sach occasion. weel .
[
|
- I Ld
RS
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FORM NO. VI.
[See Rurus 24 (1) avp 25 (1) ]

-

;‘?:E‘GIS'TER OF LEAVE WITH WAGES (REGULAR EMPLOYERS
LEAVE BOOK).

Separate page shall be allotted to each employee—

Name of establishment.

Serial no. Adult/young person 4
Date of emtry Name
into service, Father's name

Date of joining the establishment

Date of discharge

Date of amount of payment made
in lieu of leave due.

1. Calendar year of service

2. Wage period from to ..

3. Number of days of work per-
formed during the calendar
year.

4. Balance of leave from the pre-
ceding year,

5. Leave earned during the year
mentioned in column (1) e

. Total of columns (4) and (5) 3

. Leave enjoyed from to--

. Balance of leave to credit

. Normal rate of wages, i. e, daily

average of full time earnings in
cash.

10. Cash equivalent of advantage
accruing through concessional
sale of foodgrains ete.

11. Rate of wages for the leave
period [total of columns (9)
and (10) ].

12. Date and amount paid

13. Remarks

o ® -am

Mg TR (rETaTT), A WA ese

FORM XNO. VII.

[See rurEs 24(2; anp 25(1)].

REGISTER OF LEAVE WITH WAGES
LEAVE BOOK.
1. Name of establishment
2. Serial no.
8. Name of employee and age
4. Father's/husband’s name
5. Date of entry in_t,n-{m*vice
6. Date of discharge
7. Amount paid in lien of leave
6. Calendar year of service
9. No. of days worked during the
year.
10. Balance of leave from preceding
year.
11. Leave carned during the year
mentioned in column 8.
12. Total of columns 10 and 11
13. Leave enjoyed from to
14. Balance of leave to credit

15. Normal rate of wages, 1i. e..
daily average of full-time earn-
ings in cash.

16. Cash equivalent of advantags

accruing through concessiona)
sale of foodgrains etc, if any.

17. Rate of wages for the leave period
total of columns 15 and 16.

18. Date and amount paid
19. Remarks

(HOME WORKERS)
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FORM NG, VILIL.
LSe¢e RULE 20(3) (a)].

NOTIUK 1O THE BMPLOYEL UNDsk CLAUSL (L) Of SUL-
SEULIVUN (g) Upr obuilUN 3.

BhX e sevnseerenee. Das  appealed w0 the  Appellats
Autlonity ununt clauue \@) oL sub-secCliou (4) oL secuun Sl oL tlie Deedl aud
Ligar vy Orkers \Londitons ul duluployiwieul) Ach, LYoy, agalnst the orders
0L s discharge;dlsnusssl/relrenclineni. A copy o lus appeal peution
. enclosed. Ll

Lhe appeal has Deen pust.ed tor hearing on the............day of.........
196......80......AM/P.M.  4L.. «.....XOu  should appear Detore  the
Appelate AQLDority on u.m.r. day aund auswer the clwums, You IUSt De
prepured 0 produce on Lhal day il the wilnesses upol WUOse eviuelce
aug all the uocumentis upon wiich yovu tend o rely in support ol yowr
detence. ln default ol yuur appearance on Lhai day the mauter wil be
uearg and deleruuned in your absence.

Appsiigts Authorits.

_ FORM NO. IX.

..___,_.M-A_l..

N ey

[See ruLe 26(3) (b)].

NOTICE T0 THE EMPLOYER UNDER CLAUSE (b) OF SUB-
SECTION (2) OF SECTION 31.

Your appeal has been posted for hearing on the............
196...at...A.M./P.M..

You should appear before the Appellate Authority on that day to prove
the claim. You must be prepared to produce on that day all the witnesses
on whose evidence and all documents upon which you intend to rely in
support of your case. In default of your appearance on that day, the
matter will be heard and determined in your absence.

z Applicant Authority.

p—— .

P T (awam, 2 s s
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10.

. Name or names,

FORM NO. X.

[See rune 27(1)].

REECORD OF DECISION OR ORDER.

. Berial no.

. Date of application

parentage,
address or addresses of appli-
cante or some or all of the
applicants.

. Name and sddreéa of  the

employer.

. Substance of the dispute
. Plea of parties and their exami-

nation, if any..

. Documents seen
. Substance of the evidence taken
. Finding and brief statement of

the reasons therefor,
Decision

Date.

FORM NO. XI.
(See Rure 392)
MONTHLY RETURN.

[. Name of the industrial premises

(5]

i ]

and full postnl address.
No. and date of licence

. Month to which the return

relates.
Name of the employer

= " it i W——
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5. Name of the Principal Employer
if the Employer is working as
contractor for Principal Em-
ployer.

8. Quantity of Beedi and/or cigar
tobacco released by the Central
Excise Department.

7. Quantity of Beedi and/or cigar
tobacco supplied by the Princi-
pal Employer.

8. Number of Beedi and/or cigar
manufactured by the employer
in industrial establishment.

9. No. of Beedi and/or cigar manu-
factured by the employer in
places other than industrial
establishment.

10. Number of Beedi and/or cigar
sold and to whom.

Date.

X o= FORM NO. XII.
o (T —
o A . L‘_L_ Jar (See Ruwe 32)

~

1. Name and address of the indus-
trial premises.

2. No. and date of licence
3. Name of the employer.
4. Name of the Principal Employer

if the employef is 83
confractor for a  Principal

Signature of the employer.

",

1

P e cargrar

. WA tesk a
— =——ne.,
3. “Average unumber of emplovies
employed daily in the indus-

trial premises :—

Men
g.Vomen
oung persons
Ma.leg :
y Female
6. Average monthly no. of home

workers employed (i.e., wha
work in their homes).

7. Normal hours worlied per week
in the industrial premises.

8. Numhe_r of days worked in the
year in the industrial premises

9. Number of employees who were
granted  leave  during  the
calendar year,

Young persons—

(a) employed in the industrial
premises.
(b) employed in homes.

Other than young persons—.

(@) emplo_yed in the industrial
premises.

(b) employed in homes.
10. No. of female employees who

were given maternity b
during the year— 7 e

(a) employed in the industrial
premises.
(b) employed in homes.

Certified that the information furnisheq

knowledge and belief correct,

Dats

above is to the best of my

Signature of the employer.
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NotE.—Partial attendance for less than half a shift of working dav
shall be nealected and attendance for half a shift or more shall be treated

as full attendance.

*The average daily number shall he ealenlated by dividing the
aggregate number of attendance of working davs hv the mnumber of the
working davs in the year. Attendance on separate shift, e g., night
and day shifts shall be counted separately

the average shall bhe calenlated hv dividing the aggreeale number
of workers an the Home-Workers Employment Register during each of
the wrecedine 12 months by twelve.

—
FORM NO. XIIT.
[See Rore 33 (D] _ Ao o8
MUSTER ROLL OF EMPLOYEES.

LY

Name and address of the industrial premises.

Date..oocicciossiinnninii.s
Serial | Name. | Designa- Gromp. ' Relay. Shift Period of |Remarks
no. tiom. t nomber. work.
1 by 3 4 ’ 5 : (] 7 l 8
! |
.
A — -

foge e (rEMEID, 28 IR 26

¥i;

2.

3.

FORM NO. X1V.

[See Rute 33 (2)]. y

& 24 . _ 4

HOME WORKERS' LOG BOOK.

Name of the home worker ‘

Address of the home  where
manufacturing process is carried

on.

Month

-——

Account of the work done at homs.

Date. . Whether work was done.

No. of Beedi/cigars Wagea received.

mannfactured.

T

L

4. Total number of days worked in

ST e e

the month.

an——

. S———

Date and aig'zfafura or thumb
impression of the home-worker.






