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THE BIHAR
PAYMENT OF WAGES RULES, 1937

No. 481 —XL-3-Com the 17th March, 1937.—In exercise of the powers
conferred by sub-section (2) of section 26 of the Payment of Wages Act, 1936
(IV of 1935), read with section 22 of the General Clauses Act, 1897 (X of
1897), the Government of Bihar are pleased to make the followmg rule :(—

RULES UNDER SUB-SECTION (3) AND (4) OF SECTION 2¢.
1. Title.—These rules may be called the Bihar Payment of Wages '

‘Rules, 1937.

2. Definitions.—In these rules, unless there is anything repugnant in the
subject or context.—-

(a) “the Act” means the Payment of Wages Act (IV of 1936);

(b) “the Authority” means the authority appointed under sub—scctlon
(1) of section 15 of the Act;

(c) “the Chief Inspector of Factories” means the Chief Inspector of
Factories appointed under sub-section (2) of section 10 of the Facto-
ries Act (XXV of 1934);

(d) ““the Court” means the court mentioned in sub-section (1) of sectmn
17 of the Act; G

(¢) “deduction for breach of contract” means a deduction made in
accordance with the provisions of the proviso to sub-section (2) of
section 9 ;

(f) ““deduction for damage or loss’ means a deduction made in accor-
dance with the provisions of clause (c) of sub-section. (2) of
section 7 ;

(g) “form™ means a form appended to these rules ;

(h) “inspector’” means the inSpector authorised by or under section. 14
of the Act ; ~ '

(i) “persons employed’’ excludes all pcrsons to thc payment of whosc: '
wages the Act does not apply ;

(j) “‘section” means a section of the Act ;

&) “payment” means an employer or other person responsible under
section 3 of the Act for the payment of wages ;

(1) words and expressions defined in the Act shall be deemed to have
the same meaning as in the Act.

Section 26 (3) (a)

3. Register of Fines..—(1) In any factory in respect of Wthh the employer "
has obtained approval under sub-section (1) of SeCtIOII 8 to a list of acts and
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omission in respect of which fines may be imposed, the pay-master shall main-
tain a Register of Fines in Form L

(2) At the beginning of the i!.iagfistcr of Fines there shall be entered

scr_isl]pf numbered the approved purpose or purposes on which the fines realised
arc t0'be expended. )

(3) When any disbursements are made from the fines realised, a deduct
entry of the amount so expended shall be made in the Register of Fines, and a
voucher or receipt in respect of the amount shall be affixed to the Register. If
miore than one purpose has been approved the entry of the disbursement shall
- also indicate the purpose which for it is made.

4. Register of deductions for damage or loss.—In every factory or indu-

strial establishment in which deductions for damage or lcss are made to the-

paymaster shall maintain the Register required by sub-section (2) of Section
10 in Form II.

* 115, Regtister of Wages.-;_A register of wages shall be maintained in
cvery factory or industrial establishment in Form VL]

6. Maintennce of Registers.—The regisfer required by rules 3, 4, 5 and 17
shall be preserved for twelve months after the date of the last entry made in
them.

. ; Section 26'(3) (¢)

7. Weights and Measures.—(1) All weights, measures or weighing machi-
nes which are used in checking, or ascertaining the wages of persons employed
in any factory or industrial establishment shall be examined at least biennijally
by an Inspector who may prohibit the use of any weight, measurc or weighing
machine which he finds to register incorrectly. —-

- (2) If the Inspector considers that any action should be taken under the
Indian Weights and Measures of Capacity Act (XXXI of 1871), or the Indian
Pcnal Code (XLV of 1860), he may seize the article in question and shall
record his opinion and send it to the Districl Magistrate for such action as
he may think fit.

Section 26 (3) (d).

8. Notice of dates of payment.—The paymaster shall display, in a cons-
picuodts placé at or near the main entrance of the factory, or industrial estab-
lishment a notice, in English and in the language of the majority of the

persons employed therein, giving for not less than one month in advance, the
days on which wages are to be paid. .

Section 26 (3), (f) and (h).

- +@, Prescribed authority.—The Chief Inspector of Factories shall be the
nut;lthy competent to approve, under sub-section (1) of section 8, acts and
omissions in respect of which fines may be imposed and, under sub-section (1)
of secion 8, the purposes on which the proceeds of fines shall be expended.

10. Application in respect of fines.—Every employer requiring the power

to impose fines in respect of any acts and omissions on the part of employed
persons shall send to the Chief Inspector of Factories—-

* 1, Subs. by Notification No. 11/W5—-101 1-60/L. & E-—3460 dated 12-5-1962.

-
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(a) a list, in English in duplicate, clcarly defining such acts and omi-
ssions;

. (b) in cases wherc the employer himself docs not intend to be the sole
person empowered to impose fines, a list in duplicate, showirg those appoint-
ments in hjs factory of which the incumbents may pass «rders imposing fines
and the class of establishment on which the incumbent of cach such appoint-
ment may impose fines.

11. Approval of list of acts and omzission.—The authority appointed under
rule 9 on receipt of the list prescribed in clause (a) of thr_ preceding rule may,
after such enquiry as he considers necessary, pass orders either—

(a) disapproving the list;

., (b) approving the list either in its original form or as amended by him
in which case such list shall be considered to be an approved list :

" Provided that no order disapproving or amending any such list shall be
passed unless the employer shall have becn given an opportunity of showing
cause orally or in writing why the list as submitted by him should be approved,

12. Posting of list.—-The employer shall display at or near the main ontra-
nce of the factory or industrial establishment a copy in English, together with
a literal translation thereof, in the language of the majority of the persons
employed therein, of the list approved under rule I1. e

13 Persons authorised to impose fines.-—No fine may bc imposed -by any
person other than an employer, or a person holding an appointment named
in a list submitted under rule 10. —

14. Procedure in imposing fines and deductions.— Any p ‘rson desiring to
impose a fine on an employed person or to make deduction for (amage or loss
shall explain personally to the said person the act or omisson, or damagé or
loss, in respect of which the fine or deduction is proposed to be imposed and
the amount of the fine or deduction, which it is proposcd to inmipose, and shall
hear his explanation in the presence of at least one other person. o

15. Information to paymaster.—The person imposing a fine or directing the
making of a deduction for damage or Joss shall at once inform the paymaster
of all particulars, so that the register prescribed in Rule 3 or Rule 4 may be
duly completed. ‘ : -

Section 26 (3) (g).

16. Deductions for breach of contract.—(1) No deduction for breach of
contract shall be made from the wages of an employcd person who is under the
age of fifteen years or is a woman. -

.. (2) No deduction for breach of contract shall be made from the wages of
any employed person unless — '

. (a) there is provision in writing forming part of the terms of the contract
- of employment requiring him to give notice of the termination of
his employment and; '

(i) the period of this notice does not exceed fifteen days or the wage-
period, whichever is less; and

~+ (ii) the period of this notice does not exceed the period of m‘)t.ice: which
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the employer is required to give of the termination of that employ-
ment;

(b) this rule has been displayed in Evglish and in the language of the
majority of the employed persons at or near the main entrance of the
factory or industrial cstablishment and has been so displayed for
not less than one month before the commencement of the absence in
respect of which the deduction is made;

(c) a notice has been displayed at or near the main entrance of the
factory or industrial establishment giving the names of the per-
sons from whom the deduction is proposed to be made, the number
of days’ wages to be deducted and the conditions (if any) on which
the deduction will be remitted.

Provided that where the deduction is proposed to be made from

all the persons employed in any departments or sections of the factory,

. or industrial establishment it shall be sufficient, in licu of giving the

names of the persons in such departments or section to specify the
departments or sections affected.

(3) No deduction for breach of contract shall exceed the wages of the
person employed for the period by which the notice of termination of service
given falls short of the period of such notice required by the contract of
employment.

(4) If any conditions have been specified in the notice displayed under
clause (c) of sub-rule (2), no deduction for breach of contract shall be made
from any person who has complied with these conditions.

Section 26 (3) (i).

17. Advances.— (1) An advance of wages not all ready earned shall not,
without the previous permission of an Inspector, exceed an amount equivalent
to the wages earned by the cmployed person during the preceding two calendar
months, or if he has not been employed for that period, twice the wages he is
likely to earn during the two subsequent calendar months,

(2) The advance may be recovered in instalments by deductions from
wages spread over not more than twelve months., No instalments shall exceed
one-third, or where the wages for any wage-period are not more than twenty
rupees, one-fourth of the wages for the wage-period in respect of which the
deduction is made.

(3) The amounts of all advances sanctioned and the repayments thereof
shall be entered in register in Form III.

Section 26 (3) (a).

- 18. Annual Return.—In respect of every factory in which during the
calendar year any fines have been imposed or any deducticns for breach of
contract or for damage or loss have been made from wages a return shall be
sent in Form 1V so as to reach the Chief Inspector of Factories not later than
the 15th of February, following the end of the canlendar year to which it
relates.

Section 26 (3) (j).
19, Costs.—(1) The costs which may be awarded in proceeding under
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the Act shall include i—
(a) the charges necessarily incurred on account of court-fees;

(b) the charges necessarily incurred on subsistence money to witne-
sses; and

(c) pleader’s fees which shall ordinarily be Rs. 10 provided that the
Authority or the Court, as the case may be, in any proceedings,
may reduce the fee toa sum not less than Rs 5 or increase it to
a sum not exceeding Rs. 30.

(2) When a party engages more pleaders than one to defend a case, he
shall be allowed one set of costs only.

2@. The Authority or the Court, as the case may be may fix fees on the
payment of which any person entitled to do so may obtain copies of any docu-
ments filed with the Authority or the Court as the case may be :

Provided that the Authority or the Court, as the case may be, may, in
consideration of the poverty of the applicant, grant copies free of cost.

Section 26 (3) (k).
21. Fees.-—The fee payable in respect of proceedings under the Act shall

be :— :
(i) For every application to summon Twentyfive Paisec in respect
a witness. of each witness.

(ii) For every other apphcatlon made Fifty Paise. -
by or on behalf of an individual
person before the Authority.

(iii) For every other application made Twentyfive Paise for each
by or on behalf of an unpaid member of the  group
group before the Authority. subject to a maximum of

five rupees.

(iv) For every appeal lodged with the Five Rupees.

Court.

Provided that the Authority or the Court may, in consideration of the
poverty of the applicant, reduce or remit this fee:

Provide further that no fee shall be chargnble in respect of an applica-
tion presented by an Inspector. 1
Section 26 (3) (1).
22. Abstracts.—-The abstracts of the Act and of the rules made there-
under to be displayed under section 25 shall be in Form V.

Section 26 (4).

23. Penalties.—Any breach of rules 3, 4, 5, 6, 8, 12, 15, and 18, of these
rules shall be punishable with fine which may extend fo two hundred rupees,



:: "FORM L

- “(Rule 3.)
- Register of Fines.
...Factory...
Whether 4 v
Act or omi- | workman_ & | Date and Date on |- "
Serial .| Name. | Father’s name. | Department.| ssion for [showed cause] £ | amoumt | which | Remarks.
no. which fine | against fine | < of fine fine
imposed. |.or naot, if s0,| ¢ | imposed. [realised.
enter date. | :
1 2 3 4 5 6 7 8 J 9 f 10
FORM II.
(Rule 4.) - *
Register of Dedactions for damage or loss caused to the emp oner by the neglect or. defanlt of the 3
. - employed persons. . s =
A ...Factory... o i T e B
whether | 1 |ogei a2
- _workérs Date and‘| g - |Date on’| .
e Damages or [showed cause amount | ‘'@ 2 | Which 7 . .
Ser:al Name.- | Father’s name. Department loss.caused. fagainst dedu-| - of " |."% == ) Ztotal | Rémarks
no. - T R e * [ ‘| ction or not deduction| =+ | ampunt:, 3
-3 | : | if so, enter | imposed.q - © . * rf:allsed e
S ,_: i U 4 = date, e e - v : -u.-.-: -'f- T
i o ; : O MR A R
174 2 P A= . 5 & B Al e “10” &

[o

sany safem jJo juswied leyig

HoLsuro ]



FORM 111
(Rule!17.)

Register of Advances r_ﬁade to employed persons.

...Factpry...

: - < g b
: L . i . g ¥ _2 i -
Date and [Purpose (s)[No. of instal- EE = B
2 amount | for which| mentsby | 82 |25 £ :
= Name. | Father’s name. | Department.jof advance [-advance | which adva- 3 s 5 9 EE Remarks.
I made. [ made. ncetobe | &% o 32|
= VL repaid | 2 |8 & b
3 P R A & ]
1 2 3 4 5 - 6 7 - ] 8 9 I o

'
=
B

L]
i
isly

gojny soSep Jo juowieg Jeyig

L]



Bihar Payment of Wages Rules [ Form IV
I[FORM 1V

(Rule 18)

Return for the year ending 31st December, 19  regarding wages and
deduction fro:p wages.

1. (a) Name of the factory or
establishment.
(b) Location
(¢) District
(d) Postal address

2. Registration number in case of
factory registered under the
Factories Act.

3. Industries—
(2)s:
(ii)... . 2
(ii1) .. s %
4. Number of days worked during
the year.

5. Details of employment and wages—

In respect of the persons getting—

Less than Rs. 400.

Rs. 400 per monih Total.
per month. or more,
1 2 3

(1) Employment—

(a) Average daily number of !
persons employed— ;'
Adults ... |
Children .. . ‘?

(b) Number of mandays
worked—
Adults
Children

(2) Wages—

(a) Basic wages excluding
overtime wages, bonus,
profit-sharing bonus.

(b) Overtime wages... .

(c) Non-profit sharing bonus

1. SBubs. by G. 8. R, 106 dated 19-7-1967.
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In respect of the persons getting—

Less than Rs. 400

Rs. 400 per month Total.
per month.  or more. _
1 2 3

(d) Any other bonus other than
profit sharing bonus and
non-profit sharing bonus.

(e) Dearness and other allow-
ances paid in cash.

(f) Money value of concession.

(g) Profit-sharing bonus.

(b) Arrears of play in respect of
the previous year (s).

(i) Total wages paid

(j) Any other amount paid
which may form part of
wages.

3. Deductions—

Number of cases and amount
(a) Fines—

Number of cases

Amount

(b) Deduction for damage or
loss—

Number of cases
Amount

(c) Deduction for breach of
contract--

Number of cases
Amount

5. Gross-amount paid as remunera-
tion to persons getting less than
Rs. 400 including deduction
under section 7 (2) of which the
amount due to profit sharing
bONUS i8..viumiv o and that due to
money value of concession is

7. Disbursement from the Fines
Fund--

Purpose.
Amount,
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's Balance of Fines Fund at the end
of the.year.

| /fignatufé' of Manager/employer.
Date... -

Notes.—(1) “Man days worked” means aggregate number of full day
attendances during the year.

(2) ““Children” means all those persons who are not adults, i.e., who
have not attained the age of 18 vears.

(3) “Average daily number of persons” is obtained by dividing the
aggregate number of attendances during the year by the number of working
days.

(4) Money value of concessions.—(l) Payments in kind should include the
cash value or :he net cost of the concession as the case may be, in respect of
all supplies made and all services rendered indivicualy, frec of cost or for part
payments such as food and food-articles, fuel, housing accommodation, electri-
city, water, sanitary services, transport facilities, etc. as well as the subsidies
involved in the opzration of medical facilities such as hospitals, dispensaries
and first-aid equipments educational facilities such as schools, adult educa-
tional centres, libraries and reading rooms, recreational facilities such as
clubs, sports, etc., entertainmsnts facilities such as theatres, cinemas, radio
sets, etc., and other welfare projects such as cantecns, creches, sanitary
arrangements, drinking water facilities and Multi-purpose Welfare Centres.

(2) In the casc of the amenities like medical, recreational and educa-
tional facilities, where it is not possible to estimate valuc of the benefit occur-
ing to the individual employees the value of the concessions deemed to accrul
to the employce covered in the returns may be estimated on pro rata basis.

FORM V.
[Rule 22.]
Abstract of the Payment of Wages Act, 1936, and tiie Rules made thereunder.
Whom the Act affects.

[1. The Act applies to the wages payable to persons employed in any
factory or industrial establishment in respect of a wage period which over such
wage period, average four hundred rupees per month or less,

2. No employed person can give up by contract, or agreement, his rights
under the Act.

Definition of wages.

1[3. “Wages” means all remuneration (whether by way of salary, allowa-
nces or otherwisc) expressed in terms of money or capable of being so expre-
ssed which would, if the terms of employment, express or implied, were ful-
filled, be payable to a person employed in respect of his employment or of
work done in such employment, and includes—

(a) any remuneration payable under any award or settlement between

1. Subs. by Notification No. 11/W5-1011/60 L. & E—dated 12.5.1962.
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the parties or order of a court ;

(b) any remuneration to which the person employed is entitled in Tres-
pect of overtime work or holidays or any leave period;

(c) any additional remuneration payable under the terms of employment
(whether called a bonus or by any other name);

(d) any sum which by reason of the termination of employment of the
person employed is payable under any law, contract or instrument
which provides for the payment of such sum whether or without
deductions, but does not provide for the time within which the pay-
ment is to be made ; :

(e) any sum to which the person employed is entitled under any scheme
framed under anv law for the time being in force; but does not
include— .

(1) anv bonus (whether under a scheme of profit-sharing or other-
-wise) which does not form part of the remuneration payable under
the terms of employment or which is not payable under any award
or settlement between the parties or order of court;

(2) the value of any house-accommodation or of the supply of light,
water, medical attendance, or, other amenity or of any service
excluded from the computation of wages by a general or special
order of the State Government; '

(3) any contribution paid by the employerto any pension or provi-
dent fund, and the interest which may have accrucd thereon;

(4) any travelling allowance or the value of any travelling eon-
cessioi;

(5) any sum paid to the employed person ‘to defray special expenses
entitled on him by the nature of his employinent; or

(6) any gratuity payable on the termination of cmployment in cases
other than those specified in sub-clause (d);

Responsibility for ané method of payment

1[4. Every empioyer shall be responsible for the payment to persons
employed by him of all wages required to be paid under the Act :

Provided that, inthe case of persoms employed (otherwise than by.a
contractor)— 4 St B e

(a) in factories, if person has been named as the managef of the .‘fa'ctory
lllgggr clause (f) of sub-section (1) of section 7 of the Factories Act,

(b) in industrial cstablishments, if there is a person responsible to the
emplover for the supervision and controliof the indusirial establi-
shment;

(c) upon railways (otherwisc than in factories), if the employ«r is the
railway administration and the railway administration has nomina-

1. Subs. by Notification No. 11/W5-1011/u0 L & E-8460 dated 12-5-1962:
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ted a person in this behalf for the local area concerned;

the person so named, the person so responsible to the employer, or
the person so nominated, as the case may be shall be responsible for
such payment.

Responsibility for and method of payment.

5. Wage-periods shall be fixed for the payment of wages at intervals not
exceeding one month.

6. Wages shall be paid on a working day within 7 days of the end of the
wage-period (or within 10 days if 1,000 or more persons are employed).

The wages of a person discharged shall be paid not later than the second
working day after his discharge.

7. Payments in kind are prohibited.

Fines and deductions.

8. No deduction shall be made from wages except those authorised under
the Act (see paragragh 9-15 below).

9. (1) Fines can be imposed only for such acts and omissions as the
employer may. with the previous approval of the Chief Inspector of Factories,
specify by a notice displayed at or near the main entrance of the factory and
after giving the employed person an opportunity for explanation.

(2) Fines—
(a) shall not exceed half-an-ana (Now 3 Paise) in the rupee;

(b) shall not be recovered by instalments, or later than sixty days
of the date of imposition.

(c) shall be recorded in a register and applied to such purposes
beneficial to the employed persons as are approved by the
Chief Inspector of Factories;

(d) shall not be imposed on a child.

10. (a) Deductions for absence from duty can be made only on account
of the absence of the employed person at times when he should be working
and such deductions must not exceed an amount which is the same propor-
tion to his wages for the wage-period, as the time he was absent in that period
is to the total time he should have been at work.

_ (b) If ten or more employed persons acting in concert, absent themselves
without reasonable cause and without due notice, the deduction for absence can
inelude wages for cight days im licu of notice but—

(1) no deduction for breaking a contract can be made from a person
under 15 or a woman;

(2) there must be a provision in writing which forms part of the con-
tract of employment, requiring thata specific period of notice of

intention to cease work not exceeding 15 days of the period of
notice which the employer has to give to discharge a worker, must
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be given to the employer and that wages may be deducted in lieu of
such notice ;

(3) the above provisien must be displayed at or near the main entrance
of the factory ;

(4) no deduction of this nature can be made until a notice that this
deduction is to be made has been posted at or near the main entra-
nce of the factory ;

(5) no deduction must exceed the wages of the employed person for the
period by which the notice he gives of leaving employment, is less
than the notice he should give under his contract.

11. Deductiens can be made for damage to or loss of goods expessly
entrusted to an employed person or for loss of money for which he is required
to account, where such damage or loss is due to his neglect or default.

Such deduction cannot exceed the amount of the damage or loss caused

and can be made only after giving the employed person an opportunity for
explanation.

1[12, Deductions can be made, equivalent to the value thereof, for house
accommodation supplied by the employer or by Government or by any housing
board set up under any law for the time being in force (whether the Govern-
ment or the Board is the employer or not) or by any other authority engaged
in the business of subsiding house-accommodation which may be specified
in this behalf by the State Government by notification in the Official Gazette,
and for amenities or services (other than tools and raw meterials required for
the purpose of employment) supplied by the employer provided these are accep-
ted by the employed person as a part of the terms of his employment and

have, in the case of amenities and services, been authorised by order of
Government.

13, (a) Deductions can be made for the recovery of advances, for adjust-
ment of overpayment of wages.

(b) Advances made before the employment began can only be recovered
from the first payment of wages for a complete wages-period but no recevery

Ean be made of advances given for travelling expenses before employment
egan.

(c) Advances of unearned wages can be made at the paymaster’s discre-

tion during employment but must not exceed the amount of two months wages
without the permission c¢f an Inspector.

These advances can be recovered by instalments, spread over not more
than 12 months and the instalments must not exceed 1/3 rd, or if the wages are
not more than Rs. 20, 1/4th of the wages for any wage period.

14. Deductions can be made for subscription to, and for repayment of,
advances from any recognised provident fund.

15. Deductions can be made for payments to co-Operative societies
approved by the local Government or to the postal insurance, subject to any
conditions imposcd by the local Government.

1. Subs, by Notification No. 11/W5-1011/60 L.&E—3460 date 12-5-1962,
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'[(a) Deductions can be made for income-tax payable by the employed
person. :

(b) Deductions can be mnade as rcquired to be made by the order of a
Court or other authority competent to inakec such order.

(c) Deductions can be made with the written authorisation, of the
person employed for payment of any premium on his life insurance
policy to the Life Insurance Corporation of India established under
the Life Insurance Corporation Act, 1956 (G- of 1956), or.for the
purchase of securities of the Govermment of India or of any State
Government or for being deposited in any Post Ofiice Savings Bank
in furtherance of any suvings scheme of any such Government.

inspections.

16. An Inspector can enter on any permises, ana exercise powers of
inspection (including examination cf documents and taking of cvidence) as he
may deem necessary for carrying out the purposes of the Act.

Complaints of deduction or delays,

17. (1) Where irregular deductions are made from wages, or delays in
payment take place, an employed person can make an application in the pre-
scribed form within six months to the Authorily appointed by the local
Government for the purpose. An application delayed beyond this period may
be rejected unless sufficient cause for the delay is shown.

(2) Any legal practitioner, cfficial of a registered trade union, Inspector
under the Act, or other person acting with the permission of the Authority can
make the complaint on behalf of an employed person.

(3 A single application may be persented by, or on behalf of any
number of persons belonging to the same factory the payment of whose wages
has been delayed,

Action by the Authority.

18. The Authority may award compensation to the employed person in
addition to ordering the payment of delayed wages or the refund of illegal
deduction. : .

If a malicious or vexatious complaint is made, the Authority may impose
a penalty not exceeding Rs. 50 on the applicant and order that it be paid to
the employer. .

Appeal against the Authority

1[19. An appeal against an order dismissing, either wholly or in part, an
application made to the Authority or against a direction made by the said
-Authority may be preferred, within thirty days of the date on which the order
or direction was made, to the District Court,— -

(a) by the employer or other person responsible for the payment of
wages under section 3, if the total sum directed to be paid by way of wages
and compensation exceeds three hundred rupees, or

(b) by an cmployed person or any official of a registered trade union
authorised in writing to act on his behalf, if the tota! amount of wages claimed
to have been withheld from the employed person belonged exceeds fifty
rupees, or

1. Ins. by Notication No. 11/Wa-1011/60 L&X—8460 dured 12.5-1962.
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(c) by a person directed to pay a penalty under sub-section (4 -
15 on the ground of his application being malicious or vexatious, (4) of section

Punishments for breaches of the Act

20. Any one dcla§ing the payment of : wages beyond the due date or
making any unauthorised deduction from wages is liatle to a fine up to Rs. 500
but only if prosecuted with the sanction of the Authority or the appelllat é
Court.

21. The paymaster who—
(1) does not fix a wage-period: or
(2) Makes payment in kind; or

(3) fails to display at or near the main entrance of the f: :
Abstract in English and in the language of the majority of t} SLOCE this

= dipatid the employed
persons; or

(4) breaks certain rules madc uader the Act, is liable
exceeding Rs. 200. to a fine not

A complaint to this cffect can be made only by the Ins e
- ’ Spector
sanction. p or with his

[FORM VI
[Rule 5]
Register of wages
Name of the establishment...

Name of the employer... .. ... .. ... ... Wages period ending
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1- Ins by Notification No, 11/W5-1011/60 L & E—3460 dated 12.5.1962,
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IMPORTANT NOTIFICATIONS
1

Imposition of penalties in Indian Railways

Notification no. 11/W5-1051/58-L.—17590, the 15th October, 1958.—In
pursuance of Explanation II to section 7 of the Payment of Wages Act, 1936
(4 of 1936), the State Government hereby specifies the following requirements
with which any rules framed by an employer in relation to his employee emplo-
yed in factories under the administrative control of General Managers of
Indian Railways for the imposition of any penalties referred to in clause (i),
clause (ii) or clause (iii) of that Explanation shall conform, namely :——

All rules shall provide that—

(i) any such penalty aforesaid, except the penalty of suspension, shall
not be imposed unless the person concerned—

(a) has been informed of the charges in respect of which it is pro-
posed to impose the penalty; '

(b) has been given a reasonable opportunity of showing cause why
the proposed penalty should not be imposed ;

(i) the person concerned is given a right of appeal against any order
imposing the penalty.

2

Deductions for amenities from wages of the employees by the Indian Tube Co.
Jamshedpur.

Notification no. 11/W5-1029/58-L-17396, the 13th October 1958.-—In exer-
cise of the powers conferred by clause (€) of sub-sec. (2) of section 7 of the
Payment of Wages Act, 1936 (4 of 1936), the Governor of Bihar is pleased to
authorise deduction from the wages of the employees of the Indian Tube Com-
pany (1958) Limited, in Jamshedpur town, for recovery of the charges for the
amenity and service provided by the Company, namely, a school bus for the
employee’s children from the labour colony at Baridih to different schools in
the town, subject to the following conditions, namely :—

(1) the no such deduction shall be made from the wages of an employee
who has not given his consent in writing;

(2) that the charges shall not be revised without the approval of the
State Government or subject of its control, of the Chief Inspec-
tor of Factories;

(3) that a record shall be kept of all such deductions and it <hall be
open to inspection;

(4) that a record shall be kept also of expenses incurred by the emp-
loyer and it shall be open to inspection ; and

(5) that the charges shall not exceed the value of the amenity and
service provided.
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Recovery of medical charges from employees by the Indian Tube Co. Ltd.
Jamshedpur,

Notification no. 11/W5-1029/58 1.-17397 the 13th October, 1958.—In
excercise of the powers conferred by clause (e) of sub-section (2) of section 7
of the Payment of Wages Act, 1936 (4 of 1936), the Governor of Bihar is ple-
sed to authorise the deductions from the wages of the employees of the India
Tube Company (1958), Ltd, in Jamshedpur, for recovery in respect of the
medical charges for special treatments, such as X-ray, tooth, ear, nose and
throat arranged by the aforesaid company at the Main Hospital of Messrs
Tata Iron & Steel Co., at Jamshedpur, subject to the following conditions,

namely :(—

(i) that no such deduction shall be made from the wages of an émplo-
yee who has not given his consent in writing; 3

(ii) that the charges realised from an cmployee shall not exceed half
of the TISCO schedule of charges for associated companies;

(ii1)) that the deduction from the wages of an emplcyee on this account
shall be made in easy monthly instalments not exceeding 15 per
cent of his gross earnings, provided in any month the total deduc-
tions from his wages on any account, such as, house rent, electric
charges, provident fund contribution, medical charges shall not
exceed 25 per cent of his gross earnings ; and

(iv) that a record shall be kept of all such deduc'ions and it shall be
open to inspection.

4.

Deductions for electric energy from the employees by the
Indian Aluminium Co. Ltd., Chotamuri.

Not ification no. 11/W5-1033/65-L. & E-6898 the 3rd September, 1965.—In
exercise of the powers conferred by clause (e) of sub-section (2) of section 7
read with section 11 of the Payment of Wages Act, 1936 (4 of 1936), the
Governor of Bihar is pleased to authorise the Indian Aluminium Compay
Limited, Chotamuri in the district of Ranchi, to deduct at the rate of 0.12
paise per unit from the Wages of the persons employed in, and in occupation
of the quarters of, the said Company for the supply of electrical energy to such
employed persons for their domestic consumptions exceeding the units noted
against each of the different types of quarters in occupation of such employcd
persons as menfioned in the Schedule hereto annexed, subject to the following

conditions, namely :—
(1) In case State Electricity duty or the ratc to be paid to the Electricity
Board is reduced, corresponding reduction shall be made in the
rate specified above ;

|

(2) in case of increase in the duty or rates, corresponding increase shall .

be made in the rate with the prior approval of the Chief Inspector
of Factories.
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SCHEDULE.

SI. no. | Types of quartes. Units of elecrical energy
which may be consumed
free of charge.

1. D and DI quaters 1.0 Unit per day.

2. C and Cl quarters 2.3 Unit per day.

3. B2 quarters 3.5 Unit per day.

4. B quarters 6 5 Unit per day.
-

~ Dedauctions for medical facilities from the employees of Heavy
Engineering Corporation, Ranchi.

Notification G. O. no. W5-1024/66-7511 the 28th July, 1966.—In exercise
of the powers conferred by clause (c) of sub-section (2) of section 7 and sec-
tion 11 of the Payment of Wages Act, 1936 (4 of 1936), the Governor of Bihar is
pleased to authorise deductions to be made from the wages of pcrsons empl-
oyed in the factories of Heavy Engineering Corporation Ltd., Ranchi in respect
of medical facili.ies and treatment provided to such of the employees and
relations of employees who are not entitled to free medical facilities and
treatment, subject to the following conditions :—

(@) The charges for treatment and other medical facilities including

charges for diet supplied at the hospital shall not exceed the rate
as specified in the schedule attached hereto;

(b) Deduction may be made in respect of treatment of and medical
facilities provided to only such persons as are not entitled to free
medical aid under the standing orders, rules of the Corporation
or any agreement or award, or otherwise:

No deduction shall be made for any medical aid given to any
employee who is entitled to free medical aid;

(c) The deductions made shall be correctly entered in the Register
of Wages;

(d) The rates of such charges shall not be increased without pre-
vious permission of the Chief Inspector of Factories; and

(¢) No deduction shall be made without the prior consent of the
employee concerned given in writing.

SCHEDULE

Statement of fees chargeable for medical treatment of -
' pon-entitled persons.

1. Seat rent (per day)—

Rs.
- ‘General Ward | 5
Special Ward (2 or more beds) .
Special Ward (single bed) 10

:2.:Diet; charges—

Between Rs. 2,50 and Rs. 4.00 per diet depending upon nature of diet
supplied. Children’s rate will be lower,

T SR e

——
P ==

kg — T
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r[ - 3. _Operaticm Charges— |
Major Minor Simple.

Rs. Rs. Rs
General Ward 80 40 10
. Special Ward (2 or more beds) 160 80 20
5 Special Ward (Single bed) ... 300 150 40
4. Injection Charges—
» For Subcutaneous injection o b 0.50
For Intermuscular injection 0.75
For Intervenous injection 1.00
5. Laboratory Investigaons—
Blood picture complete ... 15.00
Castric Analysis 15.00
Discharge, Smear, etc. 5
Skin Scraping for M. Lepraex 5
;- Swab, nasal “or M. Leprax 5
" Swab, throat for C. Diptheria 3
Sputum Examination for AFB 5
Stool Examination 5
Urine Routine Examination -

N_ote—Aﬁy other investigat_idils, viz., Bio-chemical, Bacteriological and
Histopathological, etc., will be charged as decided by the Execu-
tive Medical Officer from time to time.

= B Ui et ) s

6. Drugs and Medicines—

Drugs and médic_ines will be charged according to the purchase price *
including incidental charges.

7. Dental Charges—

(i) Extraction of Teeth—

(a) Extraction under G. A.— Rs.
First Extraction 10
For subsequent extraction ; 5
(b) Extraction of impacted teeth under L A. 15
Under G. A.— 25
(ii) Pyorrhoea Treatment— 3
Gingivactomy and Cautrization . per petrt.
(111) Drainage of abcess under Ethyechloride spray 5
Under G. A. 15

(iv) Fracture Jaw wiring = 3
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8. Charges for Materaity Services— Rs.
(i) Normal Delivery —
General Ward 25
Special Ward (3-5 beds) 50
Special Ward (Single bed) 1v0
(ii) Assisted Delivery—
A. R. M. Equisotomy, ctc. 50
General Ward S 100
Special Ward (Single bed) 200

(iii) Operative Delivery—

Forceps Version M. R. P. Section--

General Ward 1 80
Special Ward (3-5 beds) 160
Special Ward (Single bed) sow 320
8. X’Ray Charges
10. Mass Miniature X’Ray 1
11. E. C. G. Charges ” 160

12. Conmsultation Charges —Consultation at Plant Hospital/OPD will be free
during the construction stage.

6.

Deduction for medical facilities from the employees of Tata Eng. &
Loeomotive Co. Ltd. and Indian Tube Co. Ltd., Jamshedpur

Notification No. S. O. 201 the 26th August, i967.—In exercise of the
powers conferred by clause (e) of sub-section (2) of section 7 of the Payment of
Wages Aet, 1936 (4 of 1936) and in supersession of previous notificat.on no.

® 2/W5-1027/66-L —8269 of the 11th August 1966, the Governor of Bihar is plea-
sed to authorise,

M/s. Tata Engineering Co., Ltd., and
M/s. Indian Cable Co., Ltd.,

te make deductions from the wages of the persons employed in their factories
at Jamshedpur on account of charges in respeet of various medical facilities
provided by the employer to the employed persons and their family at the
main Hospital of M/s. Tata Iron & Steel Co. Ltd., and in respect of certain
specialised treatment given at the hospital or dispensary of the employer,
subject to the conditions specified below :—

(®) no deduction shail be made from the wages of any employed person
in respect of medical aid or (realtment given at the hospital or dispensary of
the employer, except in case of X’ray examination for which a normal charge
at the rate of Rs. 3.00 per X’ray plate may be realised by means of deductions
from wages;

(b) the amount dedudred in respect of the medical facilities at the Main
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-Hospital of MJs. Tata lron & Steel Co., Ltd., shall not exceed the standard
charges paid by the employer to M/s Tata Iron & Steel Co., Ltd.; B

(c) no deduction shall be made, unless the employed person from whose
wages the deduction is proposed to be made gives an authority in writing per-
mitting the deduction to be made;

(d) the charges payable to M/s Tata Iron & Steel Co. Ltd., shall be paid
by the employer first and shall subsequently be realised from the employed
person concerned in easy instalments by means of deductions from his wages;

(c¢) no deduction shall be made in respect of medical facilities or aid given
to any employed person at the main Hospital of M/s Tata Iron & Steel Co.
Ltd.,, or at any other hospital or dispensary, if the employed person for
the time being entitled to such facility or aid under any award or agreement
or under any convention or practice in existence;

(f) a schedule of current charges for the medical facilities payable at the
Main Hospital of M/s Tata Iron & Steet Co. Ltd., shall be displayed at a
conspicuous place in the factory and a copy of the same shall be sent to the
office of the Inspector and the Chief Inspector of Factories respectively;

(g) the deductions shall be made in casy instalments so as not to cause
any hardship especially to the employees in the middle and lower wages group
and the instalment shall be fixed in such a manner that it does not exceed
1/4th of the wages of the employed person in any wage period; and

(h) the deductions made shall be recorded in the register of wages and
all documents relating to the deductions shall be produced for inspection be-
fore an Inspector whenever required.

7.

S. 0O.1234, dated the 21st July 1976.—In ecxercise of the powers
conferred by sub-section (3) of section 14 of the Payment of Wages Act,
1936 (4 of 1936) and in supersession of all previous notifications in this
regard, the Governor of Bihar is pleased to appoint the officers mentioned in
column 2 of the Schedule hercto anmexed to be the Inspectors for the pur-
"poses of the said Act, so far as it reclates to establishments not registerable
under the Factories Act, 1948 (63 of 1948) as well as all employments mention-
ed in Part I of the Schedule to the Minimum Wages Act, 1948 (11 of 1948),
and to direct that the said Inspectors shall exercise their functions within the
local limits of their respective juiisdictions as mentioned in column 4 of the
Schedule with the headquarters as shown in column 3 of the Schedule against
the designation of the officer.

SCHEDULE

Serinal Designation of officers. Headquarters. Local limits of jurisdiction.
no.

1 2 3 4

1. Commissioner of Labour, Bihar, Patna ... Whole of the State of
Bihar.

2. Joint Commissioner of Labour, Patna ... Whole of the State of

Bihar. Bihar.
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Serial Designation of officers. Headquﬁrters. Local limits of jurisdict_ion.r
no,
1 2 3 4
3. Deputy Commissioner of Patna ... Whole of the State of
Labour, Bihar. Bihar.
4. Deputy Commissioner of Jamshedpur Singhbhum, Ranchi
Labour, Jamshedpur. and Palamau districts
5. Deputy Commissioner of Bokaro Steel Dhaubad, Hazaribagh,
Labour, Bokarc Steel City. City Giridih districts.
6. Assistant Commissioner of Patna Patna Division.
Labour Patna.
7. Assistant Commissioner of Bbagalpur Bhagalpur Division
Labour, Bhagalpur. (except Khagaria sub-
division  of  Monghyr
district).
8. Assistani Commissioner of Saharsa Kosi Division.
Labour, Saharsa.
9. Assistant Commissioner of Muzaffarpur Tirhut Division and
Labour, Muzaffarpur. Darbhanga Division
including Khagaria
subdivision of Mon-
ghyr district.
10. Assistant Commissioner of Dhanbad Dhanbad, Hazaribagh and
Labour, Dhanbad. Giridih districts.
11. Assistant Commissioner of Ranchi Ranchi and Palamau
Labour, Ranchi. districts.
12. Assistant Commissioner of Jamshedpur Singhbhum district.
Labour, Jamshedpur.
13. Superintendent of Labour, Patna Patna District.
Patna.
14. Superintendent of Labour, Biharsharif Nalanda and Nawadah
Nalanda. : districts.
15. Superintendent of Labour, Gaya Gaya and Aurangabad
Gaya. districts. .
16. Superintendent of Labour, Arrah Bhojpur district.
Bhojpur, Arrah.
17. Superintendent of Labour, Dalmianagar Rohtas district.
Rohtas, Dalmianagar.
18. Superintendent of Labour, Muzaffarpur .. Muzaflfarpur and Vaishali
Muzaffarpur. districts.
19. Superintendent of Labour, Sitamarhi ... Sitamarhi district.

Sitamarhi.
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Serial Designation of officers. Headquarters. Local limits of jurisdiction.

no.
1 2 3 4 o
20. Superintendent of Labour, Chapra Saran district.
Saran.
21. Superintendent of Labour, Siwan Siwan  and Gopalganj
Siwan. district.
22. Superintendent of Labour,  Bettiah West Champaran district.
West Champaran.
23. Superintendent of Labour, Motihari East Champaran district,
East Champaran.
24. Superintendent of Labour, Darbhanga Darbkanga and Madhu-
Darthangsa. ' bani districts.
25. Superintendent of Labour, Samastipur  Samastipur district.
Samastipur.
26. Superiniendent of Labour, Bhagalpur Bhagalpur district.
Bhagalpur. '
27. Superintendent of Labour, Saharsa Saharsa district.
Saharsa.
28. Superintendent of Labour, - Monghyr Monghyr district (except
Monghyr. Khagaria subdivision).
29. Superintendent of Labour, Begusarai ... Begusarai district and
Begusarai. , Khagaria subdivision of
Monghyr district.
30. Superintendent of Labour, Purnea Purnea district.
Purnea.
31. Superintendent of Labour, Katihar Katihar district.
Katihar.
32. Superintendent of Labour, Dcoghar Deoghar subdivision and
Deoghar. ’ Jamtara  subdivision of
Santhal Parganas district.
33. Superintendent of Labour, Dumka Dumka subdivision and
Dumka. : Godda subdivision of San-
thal Parganas district.
34, Superintendent of Labour, Sahebganj Sahebganj subdivision and
Sahebganj. Pakur subdivision of San-
thal Parganas district.
35. Superintendent of Labour, Ranchi Ranchi district.
Ranchi.
26. Superintendent of Labour, Hazaribagh Hazaribagh district.

Hazaribagh.
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——

37. Superintendent of Labour, Giridih ... Giridih district.
Giridih. :
38. Superintendent of Labour, Bokaro Steel Bokaro Steel City Project
Bokaro Steel City. City " area- of Dhanbad district
and Chas Bazar area.
39. Superintendent of Labour, Dhanbad ... Dhapbad district  (except
Dhanbad. Bokaro Steel Project and

Chas Bazar area.)
40. Superintendent of Labour, Daltonganj ... Palamau district.

Palamau.
41. Superintendent of Labour, Chaibasa ... Chaibasa Sadar  subdivi-
Chaibasa. sion of Singhbhum
district. ‘
42. Superintendent of Labour, Jamshedpur  Dhalbhum and Saraikella
Jamshedpur. Kharsawan subdivision of

Singhbhum dijstrict.

-

8

S. O. 153 dated 8th February, 1978.—In exercise of the powers conferred
by sub-section (3) of section 14 of the Payment of Wages Act, 1936 (IV of
1936), read with section 24 of the Bihar and Orissa General Clauses Act, 1917
(Bihar and Orissa Act 1 of 1917), the Governor of Bihar is pleased to rescind
with effect from the date of issue of this notification the Labour and Employ-
ment Department’s notification no. S. O. 1234 dated the 21st July, 1976 to the
extent it relates to those employments specified in Part I of the Schedule of the
Minimum Wages Act, 1948 (Act XI of 1948), which are factories.

9,

~S. O. 422 dated 12th April, 1978.—In exereise of the powers conferred by
sub-section (3) of section 14 of the Payment of Wages Act, 1936 (4 of 1936)
and in partial modification of Labour and Employment Department’s noti-
fication No. S. O. 1234 dated the 21st July, 1976 the Governor of Bihar is
pleased to appoint the officers mentioned in column 2 of the Schedule hereto
annexed to be the Inspectors for the purposes of the said Act, so far as it rel-
ates to establishments not registerable vnder the Factories Act, 1948 (63 of
19:8), and to direct that the said Inspectors shall in respect of the aforesaid
establishments, exercise their functions within the local limits of their respec-
tive jurisdiction as mentioned in column 4 of the Schedule with the headqua-

rters as shown in column 3 of the Schedule against the desjgnation of the
officers,

SCHEDULE

Serial Designation of officers = Headquarters Local limits of jurisdiction
no. ;

—

1 2 3 4
1. Deputy Commissioner of Bhagalpur Bhagalpur and Kosi div_i_si—
Labour, Bhagalpur ons (excluding Khagaria
subdivision of Monghyr
district).
2. Assistant Commissioner of Patna Patna, Bhojpur, Nalanda

Labour, Patna and Nawadah districts.

|
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Serial Designation of officers. Headquarters. Local limits of jurisdiction,
no. _ .
1 2 3 4

3. Assistant Commissioner of Dalmianagar Rohtas, Aﬁrangabad', and
Labour, Dalmiagar Gaya districts.

4. Assistant Commissioner of  Muzaffarpur Tirhut division.
Labdur, Muzaffarpur

5. Assistant Commissioner of  Begusarai ‘Darbhanga division and
Labour, Barauni _ Khagaria  subdivision of
. Monghyr district.
6. Assistant Commissioner of Katihar Kosi division.
Labour, Katihar
7. Superintendent of Labour, Nawadah Nawadah district.
Nawadah.
8. Superintendent of Labour, Biharsharif Nalanda district.
Nalanda
9. Superintendent of Labour, Aurangabad Aurangabad district.
Aurangabad.
10. Superintendent of Labour, Muzaffarpur Muzaffarpur district.
Muzaffarpur.
11. Superintendent of Labour, Hajipur Vaishali district.
Vaishali.
12. Superinteéndent of Labour, Darbhanga Darbhanga district.
Darbhanga. _
13. Superintendent of Labour, Madhubani Madhubani district.
- Madhubani.
®

S. Q. 1611 dated 17th November, 1979.—In exercise of the powers con-
ferred by sub-section (3) of section 14 of the Payment of Wages Act, 1936 (4
of 1936) and in partial modification of Labour and Employment Department’s -
notification no. S. O. 1234 dated the 21st July, 1976 the Governor of Bihar is
pleased to appoint the officers mentioned in column 2 of the Schedule hereto
annexed to be the Inspectors for the purposes of the said Act, so far as it
relates to establishments not registerable under the Factories Act, 1948 (63 of
1948) and to direct that the said Inspectors shall, in respect of the aforesaid
establishments, exercise their functions within the local limits of their respec-
tive jurisdictions as mentioned in colummn 4 of the Schedule with the head-
qlﬁzilrter as shown in column 3 of the Schedule against the designation of the
omcers.

SCHEDULE

Serial Name and designation Headquarters Local limits of jurisdiction.
no. of the officers

] 3 ] : 4

1. Deputy Commissioner of Labour, Jamshedpur Singhbhum district.
Jamshedpur.

2. Deputy Commissioner of Labour, Ranchi Ranchi and Palamau

Ranchi. districts.
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Serial Designation of officers. Headquarters. Local limits of jurisdiction.
no.

1 2 3 4

3. Superintendent of Labcur, Hazaribagh. Hazaribagh Sadar sub- '
Hazaribagh. division.

4. Superintendent of Labour, Kodarma Kodarma and Chatra *
Kodarma. subdivisions of Haza-

ribagh district.

5. Superintendent of Labour, Jamui Jamui Subdivision of
Jamui Monghyr district.

6. Superintendent of Labour, Monghyr Monghyr district  (ex-
Monghyr. cluding Khagaria and

Jamui subdivisions).

S.0. 1021 dated 8th July, 1982.—In exercise of the powers conferred by
sub-section (3) of section 14 of the Payment of Wages Act, 1936 (4 of 1936)
and in partial modification of Labour and Employment Department’s notifica-
tion no. S.0O. 1234 dated the 2Ist July, 1976 and notification no., 2/W3-
1071/77-1447, dated the 4th April, 1978 and S.0O. 1611 dated the 3rd Novem-
ber, 1479, the Governor of Bihar is pleased to appoint the officcrs mentioned
in column 2 of the Schedule hereto annexed to be the Inspector for the pur-
pose of the said Act, so far asit relates to establishments not regisierable
under the Factories Act, 1948 (63 of 1948) and to direct that the said Inspec-
tors shall in respect of the aforesaid establishments, exercise their functions
within the local limits of their respective jurisdictions as mentioned in column
4 of the Schedule with their headquarters as shown in column 3 of the Sche-
dule against the designation of officers :—

Sl Designation of officer Headquarters Local limits of jurisdi-
no. ction '
1 2 3 4
1. Deputy Commissioner of Patna Whole of the division
. Labour, Patna of Patna and Magadh.
2. Asstt, Director, Statistics Patna Whole of Bihar.
3. Joint Commissioner of Labour,  Patna Patna division.
Patna division
4, Asstt. Commissioner of Labour, Purnea Kosi division.
Purnea.
5. Asstt. Commissioner of Labour,  Begusarai Darbhanga division and
Begusarai Khagaria subdivision of

Monghyr district.
6. Asstt, Commissioner of Labour, Dhanbad Whole of the district of

Dhanbad Dhanbad (including Bok-
aro Steel City),
7. Asstt. Commissioner of Labour, Muzaffar- Tirhut and Saran divis

Muzaffarpur pur ions. :
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Serial Designation of officers. Headquarters Local limits of jurisdiction.

no.
i 2 3 4
8. Asstt. Commissioner of  Hazarib-  Hazaribagh and Giridih
Labour, Hazaribagh agh districts
9. Superintendent of Labour, Barh Whole of the subdivi-
Barh sion of Barh.
10. Superintendent of Labour, Kishanganj Kishaﬁganj and Araria -
Kishanganj subdivisions.
11. Superintendent of Labour, Purnea Whole of the district of
Purnea Purnea (except, Kishan-
ganj and Araria subdi-
_ visions).
12. Superintendent of Labour, Patna Whole of the district of
Patna Patna (except Barh subd-
ivision).
13. Superintendent of Labour, Hazarib- Whole of the district of
Hazaribagh agh Hazaribagh.
14, Superintendent of Labour, Saharsa Whole of the district of
Saharsa Saharsa.
15. Superintendent of Labour, Bhagalpur Whole of the district of
Bhagalpur Bhagalpur.
16. Superintendent of Labour, Dumka Dumka and Godda subd-
Dumka ivisions of Santhal Parg-
anas district.
17. Superintendent of Labour, Dhanbad  Whole of the district of
Dhanbad Dhanbad (except Bokaro
Steel City, Chas Bazar
and Chandan Kiari P.S.).
18. Superintendent of Labour, Bokaro Bokaro Steel City, Chas
Bokaro Steel City Steel City  Bazar and Chandankiari
P,S. of Dhanbad distr-
ict. ;
19. Superintendent of Labour, Jamshed- Whole of the district of
Jamshedpur pur Singhbhum (except Cha-
ibasa subdivision).
20'.F§?§%?intendcnt of Labour, Chaibasa Chaibasa Sadar subdivi-

Chaibasa

sion of Singhbhum dist-
rict.
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THE -
BIHAR PAYMENT OF WAGES (PROCEDURE) RULES, 1965

Notification No. IT/W5-103/65-L. & E, the 16th August, 1965.—In exercise
of the powers conferred by sub-section (1) of section 26 of the Payment of
Wages Act, 1936 (4 of 1936), the Governor of Bihar is pleased to make the
following rules thereunder the same having been previously published as requi-
red by sub-section (5) of the said section of the said Act, namely—

1. Short title and application.— (1) These rules may be called the Bihar
Payment of Wages (Procedure) Rules, 1965.

(2) These rules shall apply to factories as defined in clause (m) of
section 2 of the Factories Act, 1948 (63 of 1948) and to the industrial establis-
hments as defined in clause (ii) of section 2 of the Act except railways, mines
and oil-fields and shall come into force at once.

‘ 2. Definitions.-—In these rules, unless, there is anything repugnant in the
subject to context—-

(a) “The Act” means the Payment of Wages Act, 1936, (4 of 1936);
(b) ‘““Appeal” means an appeal under section 17 ;

(¢c) “The Authority” means the authority appointed under subsection
(1) of section 15 ;

(d) ‘‘the Court” means the court mentioned in sub-section (1) of
section 17 ;

(e) ““employer” includes the person responsible for the payment of
wages under seetion 3 ;

(f) “‘section” means a section of the Act ;
(g) “Form” means form appended to these rules ;

(h) “‘record of order or direction” means the record of an order
dismissing either wholly or in part an application made under
sub-section (2) of section 15 or of a direction made under subsection
(3) or sub-section (4) of that section kept in Form “F’* ;

(i) ‘‘establishment” means an ‘‘industrial .establishment” as defined
in clause (ii) of section 2 except Railways, mines and oil fields
and includes a factory;

(j) all 'words and expressions used in these rules and not defined have
the same meaning as are respectively assigned to them in the Act.

5. Form of application.—Application under sub-section (2) of section 15
by or on behalf of an employed person or group of employed persons shall be
made in duplicate in form.A, Form B or Form C, as the case may be one copy
of which shall bear the court-fee as prescribed in rule 14 :

Provided that no fees shall be payable in respect of an application presen-
ted by an Inspector.

4. Authorisation.—(1) The authorisation to act on behalf of an employed
person, under sub-section (2) of section 15, shall be given by a certificate in
Form D, and shall form a part of the record of the case.

(2) Any employed person may authorise in Form H, a legal practitioner
or an official of a regisiered Trade Union of which he is a member or an Inspec-
tor to receive any amount with compensation if any, directed to be paid to him
under sub-section (3) of section 15.

(3) On presentation of an authority specified in sub-rule (2) and on being
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satisfied the magistrate may order payment of the amount recovered to the
authorised person.

(4) (i) The amount recieved by the person authorised in sub-rule (2) shall
be paid to the employed person and a receipt obtained from him in support of
payment shall be submitted to the magistrate within 30 days of the date on
which the amount was received.

(ii) If on account of the employed persons not being available or for
any other reason, the amount remains unpaid the authorised person shall re-
fund the said amount to the magistrate within the period specified in item (i)
above.

5. Permission to appear.—A person desiring to act on behalf of any em-
ployed person or persons shall apply to the Authority for his permission to do
so stating his interest in the matter, and the Authority shall record an order on
the application which in the case of refusal shall include the reason for such
order. The application and the order thereon shall be incorporated in record
of the case and a copy of the order shall be given immediately to the applicant
without charging any cost in respect thereof.

6. Presentation of documents.—(1) Applications, or other documents
relevant to an application may be presented in person to the Authority at any
time during such hours as may be fixed by the Authority, or may be sent to
him by registered post.

(2) The Authority shall endorse, or cause to be endorsed, on each docu-
ment the date of its presentation or receipt, as the case may be.

7. Refusal to entertain application.—(1) The Authority may refuse to
entertain an application presented under rule 6, if after giving the applicant
an opportunity of being heard, he is satisfied, for reasons to be recorded in
writing that—

(a) the applicant is not entitled to present an application ; or

(b) the application is barred by reason of provisions in the proviso
to sub-section (2) of section 15; or :

(c) the applicant shows no sufficient cause for making a direction
under section 15.

(2) The Authority may refuse to entertain an application which is in-
sufficiently stamped oris otherwise incomplete and, if he so refuses shall
return it to the applicant pointing out the defects therein. If the application
is presented again after the defects have been made good, the date of presen-
tation for prevnous apphcatlon shall be deemed to be the date of presentation
for the provisos to sub-section (2) of section 15.

8. Appearance ef parties.—(1) Tf the application is entertained the
Authority shall call upon the employer by a notice in Form ‘E’ to appear be-
fore him on a specified date together with all relevant documents and witn-
esses, if any, and shall inform the applicant of the date so specified.

(2) If the employer or his representative fails to appear on the specified
date, the Authority may proceed fo hear and determine the application
ex-parte.

(3) If the applicant fails to appear on the specified date, the Authority
may dismiss the application :
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Provided that an order passed under sub-rule (2) or sub-rule (3).may be
set aside and the application re-heard on good cause being shown within one
month of the date of the said order, in which case fresh notice shall be served
on the parties specifying the date fixed for re-hearing. g

9. Record of proceedings.—(1) the Authority shall in all cases enter the
particulars indicated in Form ‘F’ and at the time of passing orders shall sign
and date the Form.

(2) In a case where no appeal lies, no further record shall be necessary.

(3) In a case where an appeal lies, the Authority, shall record the subs-
tance of the evidence and shall append it under his signature to the record of

order of direction,

10. Signature on forms.—Any form other than the record or order or
direction, which is required by these rules to be signed by the Authority, may
be signed under his direction and on his behalf by any officer subordinate to
him appointed by him in writing for this purpose.

11. Exercise of powers.—In exercising the powers of a Civil Court con-
ferred by the relevant orders of the first Schedule of the Code of Civil Proce-
dure, 1908, with such alterations as the Authority may find necessary, not
affecting their substance, for adopting them to the matter before him, and save
where they conflict with the express provisions of the Act or these rules.

12. Appeals.—(1) An appeal shall be preferred in duplicate in the form
of a memorandum, one copy of which shall bear the prescribed court-fee,
setting fourth concisely the grounds of objection to the order dismissing either
wholly or in part an application made under sub-section (2) of section 15 or a
direction made under sub-section (3) or sub-section (4) of that section, as the
case may be, and shall be accompanied by a cértified copy of the said order
or direction.

(2) When an appeal is lodged a notice shall be issued to the respondent
in Form ‘G’.

13. Inspection of documents.—Any employed person, or any employer
or his representative, or any person permitted under sub-section (2) of section
15 to apply for a direction, shall be entitled to inspect any application, memo-
randum of appeal or any other document filed with the Authority or the Court,
as the case may be, in a case to which he is a party, and may obtain copies
thereof on the payment of such fee as may be prescribed.

14. Fees.—The fee payable in respect of proceedings under the Act
shall be—

(i) for every application to summon a witness—Twenty-five paise in
respect of each witness;

(ii) for every other application made by or on behalf of an individual
person before the Authority—Fifty paise;

(iii) for every other application made by or on behalf of an unpaid
group before the Authority—Twenty-five paise for each member of
the group subject to a maximum of five rupees;

(iv) for every appeal lodged with the Court—Five rupees;
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(v) for obtaining a copy of any document—Five paise per typed page :

Provided that the Authority or the Court may, in consideration of the
poverty of the applicant, reduce or remit the fee :

Provided further that no fee shall be chargeable in respect of an appli-
cation presented by an Inspector.

15. Repeal and Saving.—(1) The Payment of Wages (Procedure) Rules,
1937, in its application to the State of Bihar are hereby repealed.

(2) Notwithstanding such repeal, anything done or any action taken in
exercise of the powers conferred by or under the said rules shall be deemed to
have been done or taken im exercise of the powers conferred by or under these
rules as if these were in force on the day on which such thing or action was
done or taken.

FORM ‘A’
Form of Imdividual Application
[See sub-section (2) of section 15 of the Payment of Wages Act.]
In the Court of the Authonty appeinted under the Payment of Wages

Act (4 of 1936) for— — — —area.
Application no. — — — -— —of 19.
Between ALB.C. — - o - —applicant
(Through

Legal practitioner— — — —_ —

an ofiicial of — — — — _— e

which is a registered trade union)

XYZ— — — - — — —opposite party.
The applicant states as follows :—

1. A.B.C. is a person employed in/on the

factory

industrial establishment and resides at
. The address of the applicant for the service of all notices and processes
is—

2. X.Y.Z., the opposite party, the person responsible for the payment
of his wages under section 3 of the Act, and his address for the service of all
notice and processes is—

(I) The applicant’s wage have not been paid for the following wage
pcrmd (s) (give dates).

Or A sum of Rs.— — - —has been unlawfully deducted from
his wage of — — — = —(amount) for the wage period
(s) which ended on [give date (s)]-

(2) (Here give any further claim or explanation).

4. The applicant estimates the value of the relief sought by him at the
sum of rupees— — — —
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5. The applicant prays that a direction may be issued under sub-section
(3) of section 15 for—

(a) Payment of his delayed wages as estimated or such greater or lesser
amount as the Authority may find to be due.
Or refund of the amount illegally deducted.

(b) Compensation amounting to

_The applicant certifies that the statement of the facts contained in this
application is to the best of his knowledge and belief accurate.

Signature or thumb impression of the
employed person, or legal practitioner
or official of a registered trade union
duly authorised.

FORM ‘B’
Form of Group Application.

(See sub-section (2) of section 15 and 16 of Payment of - Wages Act.)
In the Court of the Authority appointed under the Paymwent of Wages Act

(4 of 1936) for.. " . area,
Apphcatlon no ... o OF 19

Between A.B.C. and (State the number)... ...others applicants
a legal practitioner.

(through ... v
an official of

which is a registered trade union).

And X.Y.Z. ...opposite party,
The appllcants state as follows
1. The applicants whose names and permanent addresses appear in the atta-

ched schedule are persons employed injon the

factory

industrial establishment

2. The address of the applicants for service of all notices and processes 18
..X.Y.Z. the opposite party, is the person responsible for the payment of
wages under section 3 of the Act, and his address for the service of all notices

and processes is-—

8. The applicants, wages have not been paid for the following wageés
period (s).

4. The applicants estimate the value of the relief sought by them at the
suin of rupees.. ;

5. The applicants pray that a dlI'CthOIl may be issued under sub-section
(3) of section 15 for—
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(a) Payment of the applicants delayed wages is -estimated ...
. ...or such greater or lesser amount as the Authority
may find to be due.

(b) Compensation amounting to ...

The applicants certify that the statement of facts contained in this appli-
cation is to the best of their knowledge and belief accurate.

Signature or thumb impression of two
of the applicants, or legal practitioner,
or an official of a registered trade union
duly authorised. :

SCHEDULE.
Serial no. Name of Applicant. Permanent Address.
1 2 ; _ 3
FORM C’

Form of Application by an Inspector or person permitted by the Authority
authorised to act.

(see sub-section (2) of section 15 and section 16 of the Payment of Wages Act).

In the Court of the Authority appointed under the Payment of Wages Act
for...

s ared.

Application no... : ..of 19 .

Between

(designation) - an Inspector under

the Payment of Wages Act) (or a person permitted by the Authority authorised
to act under sub-section (2) of section 15)... :
...applicant.

And X Y Z. ... ...the opposite party.
Applicant states as follow :(—

1. X.Y.Z the opposite party is the persdn responsible under the - Act for the
payment of wages to the following persons (s) :—

1

@

(3)

4)

) A ]

2. His address for the service of all notices and processes is—

3. The wages of the said person (s) due in respect of the following wage

ﬁeriod (s) have not been paid/have been subject to the following illegal
deduction.— \ :

4. The applicant estimates the value of the relief sought
for the person (s) employed at the sum of Rs.
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5. The applicant prays that a direction may be issued under subssectior
(3) of section 15 for :(— - i

(a) Payment of the delayed wages as estimated or such greater or lessey
amount as the Authority may find to be due.

Or Refund of the amount illegally dedusted.,

(b) Compensation amounting to

deod

. The applicant certifies that the staterient of facts contained in this appli
cation is to the best of his knowledge and belief accurate,

Signature,
. FORM ‘D’
_ Certiﬁc_#te of Authorisation.
1/We employed person (s) hereby authorisc a ..

legal practitioner/an official of ... : &
...which is a registered trade union to act on my/our behalf
under section 15, and section 16 of the Payment of Wages Act (4 of 1936) in

respect of the claim against .. . on account of the delay in
payment of/illegal dedustion from my/our wages for

Witnesses (1) Signatuie (1)
2y €2)
I accept the authorisation.

Sigitature
Legal practitioner
Official of a registered
Frade Union

FORM ‘E°
Nofice foF the Disposal of Applicafioi.

To '

Whereas under the Payment of Wages Act, 1936 (4 of 1936) a claimi
against you has been presented to e in the application of which a copy is en-
¢losed, you are hereby called upon to appear before me either in person, or by
any person duly instructed and able to ansier all matefial questions relating to
the application, or who shall be accompained by some person able to.answer
all sach question, on the .. e e RO e g T I
at....... ...... ......... O’clock inthe forefioon/aftetnoon to answer the claim,
atid as the day fixed for your appearance is apgointed for the final diposal of
the application, you must be prepared to produce on that day all the witnesses
tipon whose evidence, and the document upon which you intend to relyin
support of your defence. ' '

 Take notice that in default of your appearance on the day before mention-
ed, the application will be heard and determined in your absence.

Given under my hand and seal, this day... i ... 19.
' ' Authority
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FORM ‘F

Record of Order or Direction,
1. Setial number ... -

2. Date of the application ... * ... e o

3. Name or names, parentage, addiess or addresses of the applicants,
of some, or all of the applicants belonging to the same unpaid
group:—=

4. Name and address of employer.—

5. Amount ¢laimed.—

(a) as delayed wages: Rs, ..
(b) as deducted from wages: Rs. , ”
6. Plea of the employer and his exandnation [if any];—

b

Finding and a brief statement of the reasens therefoy—

8. Amount awarded Vs ...Rs.
(a) Delayed wages ... s i <
(b) Deducted wages... ek . .

9, Compensation awarded... ... .

10. Penalty imposed ... G- Rl

i1. Costs awaided to— i
() Court-fee charges ... ..
(ii) Pleader’s fee ... N

(iii) Witnesses expenses

Y Wh

Signed v
'Dateh Vit i
Note.—In ¢ases where an appeal lies attach on a separate sheet the subs-
tance of the evidence.
FORM ‘G’
Notice to tespondent of the day fixed for the hearing of the appeal under
section 17 of the Payment of Wages Act, 1936.

Appeal from the decision of the Authority for the ...

area, dated the ... " ...day of ... 5 19

To Respondent

Take notice that an appeal of which a copy i$ enclosed, from the decision of
the Authority for .. ..area has been presented by X.Y.Z.(and

others) and reg1stcred mthxs Court, and that the ... - . ... day
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of . o ...19 . has been fixed by thic Court for the hearing of
this appeal.

If no appearance is made on your behalf by yourself, or by some one by
law authorised to act for you in this appeal, it will be heard and decided in
your absence.

Given under my hana and the seal of the Court this...

day of ... coi k9
Seal Judge
FORM- ‘H’

Form of authority to receive payment on behalf of employed persons.

In connection with the application no. ... o
19 .. ..dated .. o e . filed under section 15(2) of
the Payment of Wages Act, 1936 by ..
against

on my/our behalf, Ilwe
employed persoa (s) of = P
(name of factory or establishment) hercby authorise
(name of Legal practitioner)
(name of an official of registered Trade Union)
(name of the Inspector)
..(which is a registered Trade Union), to received payment of dues

alon g ‘with such compensation as awarded under sub-section (3) of section 15

of the Payment of Wages Act, 1936 (4 of 1936) and recovered under sub-
section (5) of section 15 of the said Act.

Applicant (1) _ Signature (1)
) (2
(3) . 3)
I.accept the authorisation.
Signature

_ Legal practitioner o \
Official of a Registered Trade Union > The Inspector.
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