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Ry HRIGT (Bffaoifeorr) 7 fAsarg®w) (<, W=ifd vd |ar o) Hail fuHrdel), 2016 ®aEl o
HDHUT |

(2) zH@T R dgef f9ErR =g § g |

(3) 98 QR ug Erf |
2. gRETETY | —ST9 I o fawr srerar oW & e smuferd 9 &, g9 fosraeh & —

() “WReR’ ¥ AT g fIER oK,

(([1)  “fewmr | IfUd © s e famT,

(i) “Fgfe wReR” ¥ Afwd § e, Rifecd dar, 9ar g 41 dior [98R;

(iv) "gogsoTH0” & IfAUT 7 ifashifera’l T farsw;

(V) AT | ST ® fER HHAN T 31T,

(vi) “Fair” | Jfud g fIER $Har o 8T AT Ak @Ry driddl (TOTHoYHO)
Gt

(vil) “HFIar Wi SRR ¥ fia @ vRar ARfT uRve ¥ goudowHo e & forg
AT YT G¥eqT;

(viii) “aRRre” & Ifiua & 59 Fawmael 9 derv aRfdne;

(ix) “<dait e ReR” 9 afwd 8 fewe, ffecs Jari, oHar s f87 o
IEEN
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3. Fait BT e |- fIER HHARY ISy 99T AISHT AR aRey driddl (TOUHOUHO) BT Hai
I W B | 39 Hawl # Ud dIfc & UGl $) GA qO Haw & Ul o Gl G Ia- &1 arn
R ARPR §RT THI—HT UR Wi Bl ST |
4. G T UGEUE |- 59 Gait @1 A $ifedl wd usl & Ao aRRre—1 & srgER 8N |
Hawh & Ugl R 39 e & uga 89 @ Y@ ¥ FRfa w0 9 Fge wd ek S 59 Hait |
wId: A FHS SIRAT |
aRf¥re—1 H IfedARad UeIu WRBR & AT S YA 8 YTl BN | Ife FHeT WR
R & #9 § TSR R I USHUE H Pz WeE fHar Smar g, a1 gRRre— deqar denfed
[HET SIRATT 3R QAT Aeferd uesiuT 399 fgemael &1 JRT AMT SIRAT |
5. 9l |- 39 Gav ¥ YT ga PIfe (ToUH0TH0) & Ue UR Wl Wl | AN Bl AT B
YR WR B |
6. TS |-
(1) dafre drgar - 9 B & U8 W e 9l gRT Y & foy _aw sifard
A Araar IRAE AR oRYg gRT Aar Ui fRT R 9 T W
JrgHIfed STuferd srafdy &1 YousouHo Ufieror HI H rEdr Urd HeAT U aqEael gHToT
U3 U &3 BT | A1 g f9ER aReRer feum aRue & (&fd g smavas g
2 omgl — e et @ forg = amg W 21 99 BRft &R fdrdan omy W @@ Brh
S WRAR §RT AAI—9AT TR, 3RV HIfCAR, IrqRd &1 SIg | Hefdd a¥ & 1ol
YIS DI MY & IMARYT & oIy He 3 ST AW SRA |
7. Wil @ wfear |-
() fFgfed ofer, af &1 1 ibid & Rafd & smR w® RET @1 7091 a8k IRex
TR HRIBR, JNRETVT DICIR SIEAITAAT JMANT Pl 3fqdH 30 31 Th ol |
2) ifrmed & emae # manT Rfaqul & fsnfig ox omdes U= SmHfIa & &Ik
fr=IfeRad & SR WR #em Al TIR BT —

(%) TOTHOUHO BI @ URIeT § Ui & forg - 50 3i®
@) ST &l & fog - 20 3H
() fBR T & WBHRN JATAl H BRI BT 3G9 - 30 3i®H

@fa a¥ & forg 5 3fw, Sfdread 30 3i®)
100 3P

@' —_—
femoft — vovmouHo B H ura 3fdl @ forw fe enmedt @ ueM fRY WM arel 3fdl @
RO & DRI DI GAET H YT fel Ahl & U BT 0.5 & OIb I IO B
GHIAT BRI | g, Afe fH=ir anwaeft gIRT 50 ufcrerd i ure favam am &1 G SW 50 %
x 0.5 =25 3f® A SR |
(3) MR 3mReror Hifear fasmfa Rfdaal den SWjad SuU—F=M (2) & IR IR A
Al B SR W AU JFTRAT PRI uIifpR &I Ao /e smaR R e )
faar farar SR |
8. URJlE S@fy |- FRgfed & Suxia uRkdlenm srafdr 1 gul @1 8RfT| uRdlen s@fr # war
Hareore el U oM @ qen # It Fgd wieR @ I § guR @) o 8 dn uRder ey
P R e a¥ & foru fhar S wam | afe fawaRa safd # Y Jar daweHe & ol o, ar
Ffda TR WA Afzen ey dRidGdl (YOUH0TH0) & HaT FHIG B FaHT |
9. fovrig ofen |- AfRen WaRew HRIEAT  (TouHOTHO) BT fAMRT gIRT Smafvra favrfra odlen
H AT BT Smawad BT | AT Wi & fawd SR urgueH favnT g1 fafifad fha Smi |
10. TG |- uRdle o@fY B Ao wU § RN I AR i wdiem § IAf 89 W
Al w@Red HRIGAT (T0TH0THD) &1 HaT AR &l ST Tl |
11. TOIAT |- AT R PRGB! (TOTFOTHO) I MG a¥IIAT MMANT gRT AfH wU I dIR
T @ AR IMAERT BT SRR |
12. W0 & A9E |-
(1) uRRme—1 # wen IfeaRad Ur=fT arel ug o= fvl Afgen wed srRieal (Tou=0THo)
B U o R AR fHar SR o9 S9! Har 9 8 3R O 98 U @
ST & Megefid TRIAT—He—IFIdT & MR TR Y= & SRR H 7Y |
2) WY W IR Rd 9T, 9N U IR §RT 9H—-9a IR Ut ok arReE
a1 geiea ufdaes (HovosiRo) /3R / fmfia srRiarg! /maxifdes wriare! /
FATH Hremafy anfe Fdell At srgeeil @1 rguTe Mavad B |




fagrR TeTe (srayReT), 7 IaqET 2016 3

13. fourfa o=fa sfafa ) —
(1) gr=fT foarfe o= affa @ e @ SR wR B
@) fawrir gr=fa afafa &1 e fawrT g favar SR |
14. IRV |- IR & IIREAT AT & IuGe] IR AR gRT GHI—FAT TR ARl Wl gd
AI=IfT B T 3TReToT IRER BT SIUTeT HRAT AR BT |
15. TSI (JFHM) |- AfZen wWRed FRIEARI & fly &da & SRM v g™ FeiRa i
g1 rferard g
16. 39 frmEell § M Qv @1 Susy 981 fFar 1 8, S99 folt WReR & gaTd
Afgar / Frammaell / Haoed / Jgae & UraeTd Ay e |
17. THRI BT FRIEHRT |- T 39 FomEe & il Sudy & fdew & ddg § o oidr
I B al 39 four &1 Afde foar SR oiRk g9 dey # fvrT o1 faftee fafy fovreT & wewef &
eI AfFTH BT |
18. BRI BT FRIBRUT |- T 39 T & fF) SUdy & HRI=Id H§ Blg dfodAs
IO Bl faareT 0 Bfead &1 fFRraer am wemee favrr ue fafer fowrT & ot @ g
AT AT ARy Qe §RT B ADBT |
19. e wd amgfa -
(1) 39 9av & Gag ¥ f9rT gr1 9§ aaa—awa R feta e ofk i daed,
3maer, ey anfe R fasd o & |

(2) O FRE9 & 81 Y W, Sudad fawraeh, Hdheu, Y IMey Infe & e faar
T B A AT B T IS BRAg 59 FRMEE & A fHAT AT A1 BT A=
SR, AT I8 FReEEe 59 fAfY @1 ugd oft, R [l @1 g 18 s e
o A7 VAl BIS BRAE BT T oY |

[ER—TIUTA & 37T 4,
e HAR g,
IRBR & Y A |
gRRf¥re—1

[Frm 2(7), 4, 12, 13 g<=]
feER FHErt 5T 991 Qo At WRed dRiddl Hat BT US|
HAD IS EERIL] g
1 I Bife Afgell WReY HRIGA! (TOTTOYHO)
2 Y=l BT 9o QAE | 9T Al WRey driddhal
3 It & g | | Af2er WRed dRidal qdferdT
4

YT BT A GO | R Al WRed dRidd! GdfarenT

e : — Suge W BT BT IqTE qE B S WBR gRT GHI—wHI W fAuiRa far o
dyd AR g,

WER & U= Afed |

The 27" September 2016
No. ESIS-01/NI-29/2014-798— In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor of Bihar is pleased to make the following Rules to regulate
the recruitment, promotion and service conditions of Women Health Worker (A.N.M.) cadre under the
Employees State Insurance Scheme of the Department of Labour Resources :-
1. Short title extent & commencement.— (1) These ‘Rules’ may be called the “Bihar
Employees State Insurance Scheme Women Health Worker (Auxiliary Nurse Midwife) (Recruitment,

Promotion and Service conditions ) Cadre Rules, 2016
(2) It shall extend to the whole of the state of Bihar.

(3) It shall come into force at once.
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2. Definitions.— In these Rules, unless otherwise requires in the subject or context,:-

@) ‘Government’ means the Government of the State of Bihar ;

(i) ‘Department’ means the Labour Resources Department;

(iii) ‘Appointing Authority’ means the Director, Medical Services, Employees State
Insurance Scheme, Bihar;

@iv) ‘A.N.M.’ means Auxiliary Nurse Midwife;

(V) ‘Commission’ means the Bihar Staff Selection Commission;

(vi) ‘Cadre’ means the Bihar Employees State Insurance Scheme Women Health
Worker (A.N.M.) Cadre ; and

(vil)  ‘Recognized Institution’ means the Institute recognized from Nursing Council of
Indian for the course of A.N.M..

(vii)  ‘Appendix’ means appendix appended to these Rules;

(ix) ‘Cadre controlling Authority’ means Director, Medical Services, Employees State
Insurance Scheme, Bihar

3. Constitution of Cadre .—The Cadre of Bihar Employees State Insurance Scheme Women
Health Worker (A.N.M.) shall be State level. In this cadre, number of posts in every grade and total
number of posts of the cadre shall be the same as sanctioned by the government from time to time.

4. Hierarchy of posts of cadre.—The hierarchy of different category and posts of this cadre
shall be in accordance with the Appendix-1. The personals having regular appointment and working on
the posts of this cadre prior to coming into force of these Rules, shall be deemed to be automatically
included in this cadre.

Annexure-1-The hierarchy mentioned in this Annexure-I shall be effective only after
approval of the Government. If during course of consideration any amendment is made in the
hierarchy of post if this cadre, then the Annexure-I would be deemed to be amended accordingly, and
the amended Annexure-I shall be part of this Rules.

5. Recruitment.—The Appointment in this Cadre shall be made by direct recruitment to the
basic category (A.N.M.) post, on the basis of recommendation of the Commission.

6. Qualification..—

(1) Educational qualification.—The essential minimum educational qualification for
appointment by direct recruitment to the basic grade post, shall be A.N.M. Training
qualifying the course of requisite period and Certificate of thereto, approved time to
time, from an Institute recognized by the Nursing Council of India . Candidate shall
have to be registered in Bihar Nurshing Council.

(2) Age.—The minimum age limit for direct recruitment shall be 21 years and maximum
age limit shall be the same as may be determined by the government from time to time
with reservation category wise. The cut off date for determination of age shall be
deemed to be 1** August of the concerned year.

7. Procedure of recruitment.—

(1) The appointing authority, after calculating the vacancy on the basis of position as on
I** April of the year and getting roster cleared, shall send a requisition reservation
category wise to the Commission latest by 30" April. Also, it shall be necessary for
being registered in the Bihar Nursing Registration Council .

(2) In the light of requisition, the Commission shall invite applications after advertising
the vacancies and shall prepare merit list on the basis of following :-

(1) For marks obtained in the examination of A.N.M. course - 50 Marks
(i) For higher degree in nursing - 20 Marks
(iii) For work experience in government hospitals of the State of Bihar

(5 marks for each year, maximum 30 marks) - 30 Marks

Total 100 Marks
Note — The marks to be given to a candidate for marks obtained in A.N.M. course
Examination shall be determined by multiplying the percentage of total marks
obtained in the examination of the said course by multiple of 0.5. For example, if

a candidate has obtained 50 % marks he will be given 50% x 0.5=25 marks.
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(3) The Commission shall send its recommendation to appointing authority on the
basis of merit list prepared as per sub-rule (2) above in accordance with advertised
vacancies reservation category wise, on the basis of which consideration shall be
made for appointment.

8. Probation period.—The probation period shall be of two years after appointment
(after appointing authority satisfied that there is chance of improving). Probation period may be
extended for a period of one year if the service is not found satisfactory. If the service is not found
satisfactory even in extended period also, then the Appointing Authority may terminate the service of
such Women Health Worker (A.N.M.).

9. Departmental examination.— The Women Health Worker (A.N.M.) shall be required to
pass the departmental examination conducted by the Department. The subjects and syllabus of
departmental examination will be prescribed by the Department.

10. Confirmation.— The services of the Women Health Worker (A.N.M.) may be confirmed
after satisfactory completion of probation period and passing of Departmental Examination.

11. Seniority.— The inter-se seniority of Women Health Worker (A.N.M.) shall be
determined according to the merit list finally prepared by the Commission.

12. Hierarchy of Promotion.—

(1) Consideration would be made to promote a Women Health Worker (A.N.M.) to the
promotional post as mentioned in Appendix-1, whose services are confirmed, and
who come under the zone of promotion on the basis of seniority cum- eligibility
subject to availability of post.

(2) It shall be necessary to comply instructions issued by the General Administration
Department, from time to time, with respect to promotion, and character Roll/ or
P.A.R.(Performance Appraisals Report) / allegation/ departmental proceedings /
criminal proceedings, Minimum KALAWADHI etc at the time of consideration of
promotion.

13. Departmental Promotion.—

(1) Promotions shall be made on the basis of recommendations of the Departmental
Promotion Committee.

(2) The Departmental Promotion Committee shall be constituted by the Department.

14. Reservation.— It shall be essential to comply the provisions of the reservation rules of the
Government and reservation roster for direct recruitment as well as promotion, as issued by the
Government from time to time.

15. Uniform.— 1t shall be mandatory for the Women Health Worker (A.N.M.) to wear the
require uniform decided by the department during service period.

16. The provisions of relevant Codes/ Rules/ Resolutions/ Instructions of the Government shall
apply to such subjects for which no provision is made in these Rules.

17. Removal of doubts.— If any doubt arises with respect to implementation of any provision
of these Rules, it shall be referred to the Department and in this respect decision of the Department
after consultation with Law Department shall be final.

18. Removal of difficulties.— 1f any difficulty arises in implementation of provisions of these
Rules, the Department may remove such difficulty after consultation with the General Administration
Department and Law Department by general or special order.

19. Repeals & Savings.—

(1) The Rules, and all resolutions, orders, instructions etc. issued earlier, from time to
time, by the Department with respect to this cadre, are hereby repealed.

(2) Notwithstanding such repeal, any thing done or any action taken under aforesaid
Rules, Resolution, Instruction, Orders, etc, shall be deemed to be done or taken
under these Rules, as if these Rules were in force on the date on which such a work
was done or such an action was taken.

By the Order of the Governor of Bihar,
DIPAK KUMAR SINGH,
Principal Secretary to Government.
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APPENDIX -1
[Refer Rule 2 (vii), 4, 12,13 |

Hierarchy of posts of Bihar Employees State Insurance Scheme Women Health Worker

(A.N.M.) Cadre

SI. No. Category Name of Posts Remarks
1 Basic Category Women Health Worker (A.N.M.)
2 First ladder for promotion Senior Women Health Worker (A.N.M.)
3 Second ladder for promotion | Women Health Worker Supervisor
4 Third ladder for promotion Senior Women Health Worker Supervisor
Note — The pay scale of all aforesaid category shall be the same as determined by the

government from time to time.

DIPAK KUMAR SINGH,
Principal Secretary to Government.
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