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The 27" March 2017
S.0. 18, dated the 28" March 2017—In exercise of powers conferred under
proviso to Article- 309 of the Constitution of India, the Governor of Bihar, is pleased to
make the following Rules for the posts of Group 'D', The Bihar Secretariat Canteen:-
1. Short title, extent and commencement- (1) These Rules may be called as "Bihar
Secretariat Canteen Group 'D' Rules, 2017."
(2) It shall extend to the Bihar Secretariat Canteen, Patna.
(3) It shall come into force immediately.
2. Definitions- In these rules, unless otherwise requires in the context-
(i)  ‘State Government’ means, Bihar State Government;
(i) ‘Appointing Authority’ means, the Labour Commissioner, Bihar, Patna;
(iii)) ‘Department’ means, the Labour Resource Department, Bihar;
(iv) ‘Cadre’ means, the Group 'D' Cadre of Bihar Secretariat Canteen under the
control of Labour Commissioner, Bihar;
(v) 'Cadre Controlling Authority' means, the Labour Commissioner, Bihar,
Patna;
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(vi) 'Selection Committee' means the Selection Committee constituted under the
rule-6 of these Rules.

3. Cadre Structure - This cadre shall be confined to the Bihar Secretariat Canteen.
the employee working as Baker, Mashalchi, Assistant Halwai, Assistant Cook and Tea-
Maker before the implementation of these Rules will deemed be rested in the post of
'Assistant Karigar' of basic category the employee working as Service Boy, Washing Boy,
Bearer and Head Service Boy will deemed to be rested in the post of "Waiter' of basic
category the employee working as Salesman, Helper and Treasury Sarkar will be rested in
the post of 'Salesman' of basic category the employee working as orderly, Peon-cum-
Choukidar and Gateman will be deemed to be rested in the post of 'Choukidar' of Basic
Category.

4. Authorized Strength and Pay Scale- The Government may determine the
authorised number of posts in this cadre and also create the permanent and temporary posts
besides this, or put any post under suspension or vacant, due to which no member of this
cadre will be entitle to claim compensation on retrenchment. The post of 'Sweeper' will be
filled up by outsourcing. The post of sweeper will come to an end automatically with the
retirement of the employee working on the post of sweeper.

The pay scale of the employee working on different categories posts of this cadre
will be in confirmity with the pay scale determined by the government from time-to-time.

5. Reservation-It will be compulsory to follow the provisions of reservation
policy/roster determined by the government, from time-to-time in the appointment and
promotions. The appointment may be made from the panel recommended reservation wise
according to the clearance of roster Register of the actual and possible vacancies after
calculation of vacancies on 1* April of every year.

6. Recruitment- (1) Direct appointment to the posts of Group 'D' will be on the
posts of basic categories.

A selection committee will be constituted as follows for the purpose obtaing
recommendation for appointment to the posts of this cadre mentioned in schedule 'A’

(1) Labour Commissioner, Bihar...............cccooeviiiiiiiiiiiiiinnninnnnn.. Chairman

(i1) Joint Labour COMMISSIONET ............ccoevvrurrrieeeeeeeeiriinrrereeeeeeeeeennrereeness Member

(iii)) One representative from the SC/ST. minority and woman quota, not below
the rank of Joint Secretary.........ccceveveeviieenciieeniie e Member

(iv) Manager, Bihar Secretariat Canteen .........c..ccocceevveervieeneeniieenieeneeene. Member
Secretary

The selection committee will hand over a list after verifying the suitable candidates
to the department. The process of selection will be determined by the department.
7. Qualifications—For direct appointment of the candidates, qualifications/conditions
will be the following :-
(1) Minimum educational qualifications of the candidates will be matric pass or
equivalent;
(i1)) Minimum six months training certificate from any recognized institute of
Indian Government/Bihar Government/any State Government for the post of
Waiter/Cook/Food and Beverage Service/Hospitality and Tourism; or
minimum three years of work experience in any registered/recognized
hotels/restaurants/guest house/rest house for 100 or more employees under
the Shops and Establishment Act of Labour Department, or Minimum
Working experience of ten sessions of Bihar Legislature for the casual
labours.
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(ii1)) Minimum age of the candidates will be 18 years and the maximum age will be
the same as may be determined by the government, from time-to-time. Age
relaxation may be given in direct appointment to the casual labours who are
working or had worked earlier during sessions. Age relaxation may be given
at the rate of six (6) months for every session to those who have worked
during sessions. This relaxation will be maximum for 15 years but no
relaxation will be allowed in educational qualification.

8. Probation Period/Confirmation- The probation period will be for two years
from the date of appointment for the newly appointed employee. The appointing authority
will confirm the appointment after the successful completion of probation period and
satisfactory service period. If the Service is not satisfactory in the probation period. The
probation period may be extended for another one year for the reasons to be , recorded in
writing Total probation period can not be more than three years. He may be removed from
service , if his service is not satisfactory in the extended period.

9. Training- It will be essential to participate in the training programme held by the
department from time-to-time. Promotion may be given from the post of basic category-3 to
category-2 and from category to category-1 respectively of Group 'D’' on the basis of passing
of the training.

10. Promotion- (1) Promotion may be given to the posts of the categories mentioned
in schedule 'A' on the basis of recommendation of Departmental Promotion Committee.

(2) Departmental promotion committee will be constituted for the recommendation
of the promotion in the different categories consisting of the following :-

(a) Labour Commissioner, Bihar, Patna...............ccccccooooeiviiiiiineeie i, Chairman
(b) An officer not below the rank of Joint Secretary from the Labour

Resources Department ...........cooevevieiiniiiiieeiniiieeeeiiee e Member
(¢) An officer from SC/ST, minority and women quota from the Labour Resources

Department.........cc.eeeeueiiiiieieiieeeiieeee et Member

(d) Joint Labour Commissioner, Bihar-cum-senior controlling officer,

CANLEOM. ....eeeuiiieiiiieeitee ettt Member -Secretary
(e) Manager, Bihar Secretariat Canteen...........cccccvveervieerveeeneeeenieeeieeeeneenn Member

(3) It will be essential to follow the provisions of The Reservation Act
Rules/Instructions relating to kalawadhi.

(4) The employee of Group 'D' who have the qualifications for the appointment to
the

post of Lower Division Clerk, may get promotion in confirmity with the process
prescribed by General Administration Department of Bihar Government, to the posts under
the control of Labour Commissioner, Bihar.

11.Seniority- Joint seniority list of all posts of basic categories of Group 'D' will be
prepared by the Labour Commissioner according to the criterion determined by the General
Administration Department.

12. Residuary Matters- All rules, instructions etc forced will be applicable in
respect of Service-conditions, discipline, leave, modified career progression given to other
employees of the state government shall be applicable equally to the members of this cadre.

13. Removal of Difficulties— Where any doubt arises as to the interpretation of any
of the provision of these rules, the decision of the Labour Commissioner, Bihar, after
consultation with The Law Department shall be final on this matter.

14. Repeal and Savings- (1) All resolutions and instructions issued earlier before
the implementation of these Rules are hereby repealed.
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(2) Notwithstanding such repeal, anything done or any action taken under the said
resolutions, instructions shall be deemed to have been done or taken under these rules as if
these Rules were in force on the day on which such things or action was done or taken.

SCHEDULE-'A'
S1 Category-3 Posts of Category-2 Category-3
No. Basic Category First Promotional Second Promotional
Post) Post)

1 Assistant Karigar Karigar Head Karigar

2 Waiter Waiter Head Waiter

3 Salesman Salesman Head Salesman

4 Choukidar Choukidar Head Choukidar

(No.2/B.S.C.E01-1025/2009 L&R-1169)
By order of the Governor of Bihar,
DIPAK KUMAR SINGH,
Principal Secretary to the Government
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